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This Statutory Instrument has been made in consequence of a defect in S.1. 2026/3 (C. 2) and is being
issued free of charge to all known recipients of that Statutory Instrument.

STATUTORY INSTRUMENTS

2026 No. 323 (C. 27)

TERMS AND CONDITIONS OF EMPLOYMENT
TRADE UNIONS

The Employment Rights Act 2025
(Commencement No. 2 and Transitional and
Saving Provisions) (Amendment) Regulations 2026

Made - - - - 16th March 2026

The Secretary of State makes these Regulations in exercise of the powers conferred by sections 155
and 159(3) and (4) of the Employment Rights Act 2025(1).

Citation and interpretation

1.—(1) These Regulations may be cited as the Employment Rights Act 2025 (Commencement
No. 2 and Transitional and Saving Provisions) (Amendment) Regulations 2026.

(2) In these Regulations—
“the 1992 Act” means the Trade Union and Labour Relations (Consolidation) Act 1992(2);
“the 1996 Act” means the Employment Rights Act 1996(3);
“the 2025 Act” means the Employment Rights Act 2025.

Provisions of the 2025 Act coming into force on 1st April 2026

2. Section 85 (removal of power to impose levy) of the 2025 Act comes into force on 1st April
2026.

Provisions of the 2025 Act coming into force on 6th April 2026

3.—(1) The provisions of the 2025 Act specified in the following paragraphs of this regulation
come into force on 6th April 2026, subject to the transitional provisions in regulations 5 and 6.

(1) 2025 c. 36.
(2) 1992c.52.
(3) 199%c. 18.
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(2) Section 23 (protection of disclosures relating to sexual harassment).

(3) In section 24 (contractual duties of confidentiality relating to harassment and discrimination)

(a) subsection (1), to the extent that it relates to subsection (5) of that section;
(b) subsection (5).

(4) Section 27 (dismissal following period of statutory family leave), in so far as not already
in force.

(5) In section 28 (dismissal for failing to agree to variation of a contract, etc)—

(a) subsections (1) and (2), to the extent they relate to the provision specified in sub-
paragraph (b);

(b) subsection (3), for the purposes of making regulations under section 104K(7)(d) of the
1996 Act(4).

(6) Section 30 (collective redundancy consultation: protected period), in so far as not already
in force.

(7) Section 33 (equality action plans).

(8) Section 35 (duty to keep records relating to annual leave).

(9) Section 39 (power to establish social care negotiating body).
(10) Section 40 (membership, procedure, etc of negotiating body).
(11) Section 41 (matters within negotiating body’s remit).

(12) Section 42 (meaning of “social care worker”).

(13) Section 43 (consideration of matters by negotiating body).

(14) Section 44 (reconsideration by negotiating body).

(15) Section 45 (failure to reach an agreement).

(16) Section 46 (power to ratify agreements).

(17) Section 47 (effect of regulations ratifying agreement).

(18) Section 48 (power of appropriate authority to deal with matters).
(19) Section 49 (guidance and codes of practice).

(20) Section 50 (duty of employers to keep records).

(21) Section 51 (agency workers who are not otherwise “workers”).
(22) Section 52 (regulations under section 46 or 48: supplementary).
(23) Section 53 (regulations under this chapter).

(24) Section 54 (status of agreements, etc).

(25) Section 55 (interpretation of this chapter).

(26) Section 60 (trade union recognition), to the extent that it relates to the provisions of
Schedule 6 to the 2025 Act specified in paragraph (27) of this regulation.

(27) In Schedule 6 (trade union recognition)—
(a) paragraph 1, to the extent it relates to the provisions specified in sub-paragraphs (b) to (j);
(b) in paragraph 5—
(i) sub-paragraph (1), to the extent it relates to the provisions specified in paragraph (ii);

(4) Sections 1041 to 104K were inserted into the Employment Rights Act 1996 (c. 18) by section 28(1) to (3) of the Employment
Rights Act 2025 (c. 36).
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(i1) sub-paragraphs (3), (4), (6) and (7);

(¢) in paragraph 19—
(i) sub-paragraph (1), to the extent it relates to the provisions specified in paragraph (ii);
(i1) sub-paragraphs (3) and (4);

(d) in paragraph 20—
(i) sub-paragraph (1), to the extent it relates to the provisions specified in paragraph (ii);
(i1) sub-paragraph (3);

(e) paragraph 21, to the extent it substitutes a new sub-paragraph (1) in paragraph 36 of
Schedule A1l to the 1992 Act;

(f) in paragraph 27—
(i) sub-paragraph (1), to the extent it relates to the provisions specified in paragraph (ii);
(i1) sub-paragraph (3);

(g) paragraph 28, to the extent it substitutes a new sub-paragraph (1) in paragraph 45 of
Schedule Al to the 1992 Act;

(h) paragraph 34;
(1) paragraphs 42 to 44;
(j) paragraph 65.

Provisions of the 2025 Act coming into force on 7th April 2026

4.—(1) The provisions of Part 5 of the 2025 Act (enforcement of labour market legislation)
specified in the following paragraphs of this regulation come into force on 7th April 2026, subject
to the transitional provisions in regulation 7.

(2) In this regulation—

“specified labour market legislation” means the labour market legislation listed in paragraphs
1,2, 13 to 20, 22 to 30, 33 and 34 of Part 1 of Schedule 7 to the 2025 Act.

(3) In so far as not already in force and relates to the specified labour market legislation—
(a) section 90 (enforcement of labour market legislation by Secretary of State);
(b) section 91 (enforcement functions of Secretary of State).
(4) Section 92 (delegation of functions), except paragraph (b) of subsection (2).
(5) Section 93 (advisory board).
(6) In so far as relating to the specified labour market legislation—
(a) section 94 (labour market enforcement strategy);
(b) section 95 (annual reports);
(c) section 96 (power to obtain documents or information);
(d) section 97 (power to enter premises in order to obtain documents, etc);
(e) section 98 (power to enter dwelling subject to warrant).
(7) Section 99 (supplementary powers in relation to documents).
(8) Section 100 (retention of documents).
(9) Section 101 (powers of enforcement officers under Police and Criminal Evidence Act 1984).
(10) Section 102 (offences relating to gangmasters: power to enter premises with warrant).

(11) In so far as not already in force and relates to the specified labour market legislation—
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(a) section 103 (power to give notice of underpayment);
(b) section 104 (calculation of the required sum).
(12) In so far as relating to the specified labour market legislation—
(a) section 105 (period to which notice of underpayment may relate);
(b) section 106 (notices of underpayment: further provision);
(c) section 107 (penalties for underpayment).

(13) Section 108 (further provision about penalties), in so far as not already in force and relates
to the specified labour market legislation.

(14) Section 109 (suspension of penalty where criminal proceedings have been brought, etc), in
so far as relating to the specified labour market legislation.

(15) Section 110 (appeals against notices of underpayment).
(16) Section 111 (withdrawal of notice of underpayment).
(17) Section 112 (replacement notice of underpayment).
(18) Section 113 (effect of replacement notice of underpayment).
(19) Section 114 (enforcement of requirement to pay sums due to individuals).
(20) Section 115 (enforcement of requirement to pay penalty).
(21) In so far as relating to the specified labour market legislation—
(a) section 119 (power to request LME undertaking);
(b) section 120 (measures in LME undertakings).
(22) Section 121 (duration of LME undertakings).
(23) Section 122 (means of giving notice under section 119).

(24) Section 123 (power to make LME order on application), in so far as relating to the specified
labour market legislation.

(25) Section 124 (applications for LME orders).

(26) Section 125 (power to make LME order on conviction), in so far as relating to the specified
labour market legislation.

(27) Section 126 (measures in LME orders).

(28) Section 127 (further provision about LME orders).

(29) Section 128 (variation and discharge of LME orders).

(30) Section 129 (LME orders: appeals).

(31) Section 130 (evidence of authority).

(32) Section 131 (warrants).

(33) Section 132 (items subject to legal privilege).

(34) Section 133 (privilege against self-incrimination).

(35) Section 134 (information relating to the intelligence services, etc).

(36) Section 135 (disclosure of information), in so far as not already in force and except in so
far as it relates to a civil proceedings function(5).

(37) Section 136 (disclosure of information: supplementary provision).
(38) Section 137 (restriction on disclosure of HMRC information).

(39) Section 138 (restriction on disclosure of intelligence service information).

(5) See section 135(1) of the Employment Rights Act 2025 for the definition of “civil proceedings function”.
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(40) Section 139 (offence of failing to comply with LME order).
(41) Section 140 (offence of providing false information or documents).
(42) Section 141 (providing false information or documents: national security etc defence).

(43) Section 142 (offence of obstruction), in so far as relating to the specified labour market
legislation.

(44) Section 144 (offences by bodies corporate).

(45) Section 145 (application of this part to partnerships).

(46) Section 146 (application of this part to unincorporated associations).
(47) Section 147 (application of this part to the Crown and parliament).
(48) Section 148 (abolition of existing enforcement authorities).

(49) In section 149 (consequential and transitional provision)—

(a) subsection (1), in so far as not already in force in relation to the provisions of Schedule 10
specified in paragraph (55) of this regulation;

(b) subsection (3), in so far as not already in force.

(50) Section 150 (meaning of “non-compliance with relevant labour market legislation”)—
(a) subsection (1), in so far as relating to the specified labour market legislation;
(b) subsection (2).

(51) Section 151 (interpretation: general), in so far as not already in force, except that the
definition of “labour market offence” is to be commenced only in so far as it relates to the specified
labour market legislation.

(52) In Part 1 of Schedule 7 (legislation subject to enforcement under Part 5), paragraphs 1, 2,
13 to 20, 22 to 30, 33 and 34.

(53) Schedule 8 (warrants under Part 5: further provision).

(54) Schedule 9 (persons to whom information may be disclosed under section 135), except in
so far as it relates to a civil proceedings function.

(55) In Schedule 10 (consequential amendments relating to part 5), in so far as not already in
force—

(a) paragraphs 1 to 62;
(b) paragraph 63, in so far as it relates to the specified labour market legislation;
(c) paragraphs 64 to 73;
(d) paragraph 74, subject to the transitional and saving provisions in regulation §;
(e) paragraphs 75 to 93.

(56) Part 2 of Schedule 11 (transitional and saving provision relating to part 5).

Transitional and saving provisions in relation to section 30 of the 2025 Act

5. Section 30 of the 2025 Act does not apply in relation to dismissals taking effect before 6th
April 2026.

Transitional and saving provisions in relation to Schedule 6 of the 2025 Act

6.—(1) The provisions of Schedule 6 to the 2025 Act specified in the following sub-paragraphs
do not apply in cases where an application under paragraph 11 or 12 of Schedule A1 to the 1992 Act
was received by the Central Arbitration Committee before 6th April 2026—
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(a) sub-paragraphs (1), (3), (4), (6) and (7) of paragraph 5, paragraph 21 and paragraph 28;
(b) paragraph 65, to the extent it inserts a definition of “the required percentage” for the

purposes of the provisions amended by the provisions specified in sub-paragraph (a)
above.

(2) Sub-paragraphs (1), (3) and (4) of paragraph 19 of Schedule 6 to the 2025 Act do not
apply in cases where the Central Arbitration Committee has informed the parties in accordance with
paragraph 25(9) of Schedule A1 to the 1992 Act before 6th April 2026.

(3) Sub-paragraphs (1) and (3) of paragraph 20 and sub-paragraphs (1) and (3) of paragraph 27
of Schedule 6 to the 2025 Act do not apply in cases where the union making the application under

paragraph 11 or 12 of Schedule A1 to the 1992 Act made its request for recognition to the employer
in accordance with paragraph 4 of Schedule A1 to the 1992 Act before 6th April 2026.

(4) The provisions of Schedule 6 to the 2025 Act specified in the following sub-paragraphs do
not apply in cases where an original application was received by the Central Arbitration Committee
before 6th April 2026—

(a) paragraph 34;
(b) paragraph 65, to the extent it inserts a definition of “the required percentage” for the
purposes of the provision amended by the provision specified in sub-paragraph (a) above.

(5) Inparagraph (4), “original application” has the meaning given in paragraph 51(1) of Schedule
Al to the 1992 Act.

(6) The provisions of Schedule 6 to the 2025 Act specified in the following sub-paragraphs do not
apply where an application under paragraph 66 or 75 of Schedule A1 to the 1992 Act was received
by the Central Arbitration Committee before 6th April 2026—

(a) paragraphs 42, 43 and 44;

(b) paragraph 65, to the extent it inserts a definition of “the required percentage” for the
purposes of the provisions amended by the provisions specified in sub-paragraph (a)
above.

Transitional provisions in relation to Part 5 of the 2025 Act

7.—(1) This regulation applies before section 6(1) of the 2025 Act comes fully into force.
(2) Where this paragraph applies—
(a) section 151(2)(e) of the 2025 Act is to be read as if for paragraph (ii) (but not the “or”
after it) there were substituted—

“(i1) an employer in relation to a zero hours arrangement within the meaning of Part
2A of'that Act, as that Part has effect before or would have effect after section 6(1)
comes fully into force (see section 27B(4) and section 27BZ2(1) of that Act),”;

(b) section 151(5)(d) of the 2025 Act is to be read as if for paragraph (ii) (but not the “or”
after it) there were substituted—

“(i1) works under a zero hours arrangement within the meaning of Part 2A of that Act,
as that Part has effect before or would have effect after section 6(1) comes fully
into force (see section 27B(4) and section 27BZ2(1) of that Act),”.

Transitional and saving provisions in relation to amendments to the Police Reform Act 2002

8.—(1) This regulation applies during the period from 7th April 2026 until the coming into force
of any regulations made under section 26CA of the 2002 Act (enforcement officers appointed under
the Employment Rights Act 2025).
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(2) Despite the amendments made by paragraph 74 of Schedule 10 to the 2025 Act, where this
regulation applies—

(a) any regulations under section 26D of the 2002 Act (labour abuse prevention officers) are
to continue in force with the following modifications—

(i) references to “the Authority” and to “the Chief Executive” are to be read as
references to “the Secretary of State”;

(i) references to “labour abuse prevention officer” or to “LAPO” are to be read as
references to an “enforcement officer appointed under section 90 of the Employment
Rights Act 2025”;

(iii) regulation 4 (application: general) of the Gangmasters and Labour Abuse Authority
(Complaints and Misconduct) Regulations 2017(6) is to be read as follows—

“These Regulations apply in relation to enforcement officers appointed under
section 90 of the Employment Rights Act 2025 acting in the exercise of functions
conferred on them by virtue of section 114B of the Police and Criminal Evidence
Act 1984, and confer functions on the Director General accordingly.”;

(b) section 10(3) of the 2002 Act (general functions of Director General of Independent
Office for Police Conduct) is to be read as including a reference to any regulations under
section 26D of the 2002 Act, including as they continue in force in accordance with this
regulation.

(3) Where this regulation applies, the amendments made by paragraph 74 of Schedule 10 to the
2025 Act and the modifications made by paragraph (2) do not affect anything which, immediately
before 7th April 2026, is in the process of being done by, or in relation to, a labour abuse prevention
officer under any regulations under section 26D of the 2002 Act and any such thing which is in the
process of being done may be continued, on and after that date, by, or in relation to, that officer.

(4) Where this regulation applies, the amendments made by paragraph 74 of Schedule 10 to
the 2025 Act and the modifications made by paragraph (2) do not affect anything (including legal
proceedings) which, immediately before 7th April 2026, is in the process of being done by, or in
relation to, the Chief Executive under any regulations under section 26D of the 2002 Act and any
such thing may be continued, on and after that date, by, or in relation to, the Secretary of State.

(5) In this regulation—
(a) “the 2002 Act” means the Police Reform Act 2002(7);

(b) the following terms have the same meaning as in the Gangmasters and Labour Abuse
Authority (Complaints and Misconduct) Regulations 2017(8), as those Regulations had
effect before 7th April 2026—

(i) “the Authority”(9);
(i1) “the Chief Executive”;

(ii1) “labour abuse prevention officer” or “LAPO”.

(6) S.I.2017/521, as amended by S.I. 2017/1250.
(7) 2002 c. 30.
(8) See regulation 2 (interpretation) of that instrument.
(9) The Gangmasters and Labour Abuse Authority was established under section 1 of the Gangmasters (Licensing) Act 2004
(c. 11), as amended by paragraph 3 of Schedule 15 to the Immigration Act 2016 (c. 19), and abolished by section 148(1)(a)
of the Employment Rights Act 2025.
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Amendments to the Employment Rights Act 2025 (Commencement No. 1 and Transitional
and Saving Provisions) Regulations 2026

9.—(1) The Employment Rights Act 2025 (Commencement No.l and Transitional and Saving
Provisions) Regulations 2026(10) are amended as follows.

(2) Inregulation 2, omit paragraph (10)(c).

(3) Inregulation 2(13)(b)—
(a) after “sections 1041 substitute “and” for ,”;
(b) omit “and 104K (6)(d)”.

Kate Dearden
Parliamentary Under-Secretary of State
16th March 2026 Department for Business and Trade

(10) S.1.2026/3 (C. 2).
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EXPLANATORY NOTE
(This note is not part of the Regulations)

These Regulations bring into force certain provisions of the Employment Rights Act 2025 (c. 36)
(“the 2025 Act”) on dates specified in these Regulations and detailed below. They are the second
commencement regulations made under the 2025 Act. Certain provisions came into force on Royal
Assent by virtue of section 159(1) of the 2025 Act and two months after Royal Assent by virtue of
section 159(2) of the 2025 Act.

Regulation 2 brings into force on 1st April 2026 section 85 of the 2025 Act.

Regulation 3 brings into force on 6th April 2026 the provisions of the 2025 Act listed, to the extent
specified.

Regulation 4 bring into force on 7th April 2026 the provisions of the 2025 Act listed, to the extent
specified.

Regulation 5 makes transitional provision in relation to section 30 of the 2025 Act so that the
amendment increasing the maximum period for calculating the protective award applies only to
dismissals taking effect on or after 6th April 2026.

Regulation 6 makes transitional provision in relation to the provisions of Schedule 6 to the 2025 Act
brought into force by these Regulations namely—

(a) sub-paragraphs (b), (e), (g), (h), (i) and (j) of paragraph (27) of regulation 3 commence on 6th
April 2026 certain provisions of Schedule 6 to the 2025 Act, which amend Schedule A1 to the
Trade Union and Labour Relations (Consolidation) Act 1992 (“the 1992 Act”), so that unions
applying for recognition will no longer be required to show, at the time of application to the
Central Arbitration Committee, that a majority of workers in the relevant bargaining unit would
be likely to favour recognition of the union. Paragraphs (1), (4) and (6) of regulation 6 make
transitional provision so that these amendments do not apply where the relevant application
was received before 6th April 2026;

(b) sub-paragraph (c) of paragraph (27) of regulation 3 commences on 6th April 2026 certain
provisions of Schedule 6 to the 2025 Act, which amend Schedule A1 to the 1992 Act, so that,
in a ballot to approve recognition of a union, it is sufficient that a majority of those voting
support recognition and it is no longer required that the majority comprises at least 40 per cent
of'the workers in the bargaining unit. Paragraph (2) of regulation 6 makes transitional provision
so that these amendments do not apply where the Central Arbitration Committee informs the
parties of the relevant ballot before 6th April 2026;

(c) sub-paragraphs (d) and (f) of paragraph (27) of regulation 3 commence on 6th April 2026
certain provisions of Schedule 6 to the 2025 Act, which amend Schedule Al to the 1992
Act, so that a union’s application for recognition may be admitted by the Central Arbitration
Committee notwithstanding previous recognition of another union, where that other union does
not have a certificate of independence and certain other conditions are met. Paragraph (3) of
regulation 6 makes transitional provision so that these amendments do not apply where the
union making the application for recognition made its request for recognition to the employer
before 6th April 2026.

Regulation 7 makes transitional provision in relation to the definitions of “worker” and “employer”
in section 151 of the 2025 Act, for the purposes of Part 5 of that Act, until section 6(1) of the 2025
Act is fully brought into force.
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Regulation 8 makes transitional and saving provision in relation to paragraph 74 of Schedule 10 to
the 2025 Act, brought into force by these Regulations, by saving with modifications any regulations
which are made under section 26D of the Police Reform Act 2002 until the coming into force of any
regulations made under section 26CA of that Act.

Regulation 9 amends the Employment Rights Act 2025 (Commencement No.1 and Transitional and
Saving provisions) Regulations 2026 (“No.1 Commencement Regulations”). The amendments made
by regulation 9 correct two cross references—

(a) regulation 9(2) 9(2) removes the incorrect reference in regulation 2(10)(c) of the No.l
Commencement Regulations to section 24(7) of the 2025 Act (instead regulation 3(3) of these
Regulations commence section 24(5) of the 2025 Act);

(b) regulation 9(3) removes the reference in regulation 2(13)(b) of the No.l Commencement
Regulations to section 104K(6)(d) of the 1996 Act (instead regulation 3(5) commences
subsection 28(3) of the 2025 Act for the purposes of making regulations under section 104K(7)
(d) of the Employment Rights Act 1996 (c. 18)).

The impact assessments completed for the Employment Rights Bill, introduced to Parliament on 10th
October 2024, contain an assessment of the effect that the reforms to employment law and industrial
relations law will have on the costs of business, the voluntary sector and the public sector. They
are available at: https://bills.parliament.uk/bills/3737/publications. Printed copies can be obtained
from the Department for Business and Trade, Old Admiralty Building, Admiralty Place, London,
SWI1A 2DY.

NOTE AS TO EARLIER COMMENCEMENT ORDERS
(This note is not part of the Regulations)
The following provisions of the Employment Rights Act 2025 have been brought into force by

commencement regulations made before the date of these Regulations. On the date these Regulations
are made, the commencement date of a provision marked * has not been reached.

Provision Date of Commencement S.1. No.

Section 1 (partially) 6th January 2026 S.1. 2026/3
Section 2 (partially) 6th January 2026 S.1. 2026/3
Section 3 (partially) 6th January 2026 S.1. 2026/3
Section 4 (partially) 6th January 2026 S.1. 2026/3
Section 5(1) and (2) (partially) 6th January 2026 S.1. 2026/3
Section 6(1) and (2) (partially) 6th January 2026 S.1. 2026/3
Section 7 6th January 2026 S.1. 2026/3
Section 8 6th January 2026 S.1. 2026/3
Section 9 (partially) 6th January 2026 S.1. 2026/3
Section 15 (partially) 18th February 2026 S.1. 2026/3
*Section 15 (remainder) 6th April 2026 S.1. 2026/3
Section 16 (partially) 6th January 2026 S.1. 2026/3
Section 16 (partially) 18th February 2026 S.1. 2026/3
*Section 16 (remainder) 6th April 2026 S.1. 2026/3
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Provision Date of Commencement S.1. No.
Section 17(1) and (2) 6th January 2026 S.1. 2026/3
(partially)

Section 17 (partially) 18th February 2026 S.1. 2026/3
*Section 17 (remainder) 6th April 2026 S.1. 2026/3
Section 18(1), (2) to (4), (10)  6th January 2026 S.1. 2026/3
and (11) (partially)

Section 24(1) and (2) 6th January 2026 S.1. 2026/3
(partially)

Section 26 6th January 2026 S.I. 2026/3
Section 27(1) (partially), (2) to 6th January 2026 S.1. 2026/3
(5) and (6) (partially)

Section 28(1) to (3) (partially)  6th January 2026 S.1. 2026/3
and (6)

Section 29(1), (2) to (5) 6th January 2026 S.1. 2026/3
(partially)

Section 30(1) (partially) and 6th January 2026 S.1. 2026/3
3

Section 31 18th February 2026 S.1. 2026/3
Section 32(1) to (3) (partially), 6th January 2026 S.1. 2026/3
(4) and (5) to (7) (partially)

Section 36 (partially) 6th January 2026 S.1. 2026/3
Section 57 18th February 2026 S.1. 2026/3
Section 58(1), (2) and (5) 6th January 2026 S.1. 2026/3
(partially)

Section 59(1) and (2) 6th January 2026 S.1. 2026/3
(partially)

Section 60 (partially) 6th January 2026 S.1. 2026/3
Section 64 (partially) 6th January 2026 S.1. 2026/3
Section 65 (partially) 6th January 2026 S.1. 2026/3
Section 76(1) and (2) 6th January 2026 S.1. 2026/3
(partially)

Section 76 (remainder) 18th February 2026 S.1. 2026/3
Section 77 18th February 2026 S.1. 2026/3
Section 79 18th February 2026 S.1. 2026/3
Section 81 18th February 2026 S.1. 2026/3
Section 88 6th January 2026 S.I. 2026/3
Section 90(1) and (3) 6th January 2026 S.1. 2026/3

(partially)
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Document Generated: 2026-03-23

Status: This is the original version (as it was originally made). This
item of legislation is currently only available in its original format.

Provision Date of Commencement S.1. No.
Section 91 (partially) 6th January 2026 S.1. 2026/3
Section 103(1), (2) and (7) 6th January 2026 S.1. 2026/3
(partially)

Section 104 (partially) 6th January 2026 S.1. 2026/3
Section 108(1) and (2) 6th January 2026 S.1. 2026/3
Section 118(2) (partially) and  6th January 2026 S.1. 2026/3
(3) to (7)

Section 135(6) and (7) 6th January 2026 S.1. 2026/3
Section 143 6th January 2026 S.1. 2026/3
Section 149(1) (partially) and ~ 6th January 2026 S.1. 2026/3
2

Section 151(1) (partially), (2)  6th January 2026 S.1. 2026/3
and (5)

Section 153 6th January 2026 S.I. 2026/3
Schedule 1 (partially) 6th January 2026 S.1. 2026/3
Schedule 2 paragraphs 2 6th January 2026 S.1. 2026/3
and 4; paragraphs 6, 27, 29

(partially); paragraph 30

Schedule 6 paragraphs 1, 9, 10, 6th January 2026 S.1. 2026/3
40, 41, 47, 48, 59, 60, 62 and

63 (partially)

Schedule 7, Part 2 6th January 2026 S.1. 2026/3
Schedule 10 paragraphs 25, 30, 6th January 2026 S.1. 2026/3
32,45(1) and (6), 63 and 74(1)

and (3) (partially)

Schedule 11, Part 1 6th January 2026 S.1. 2026/3
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