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T3 foeeft, 4 7awaw, 2026

®T. &. SrgE/ X1/ 08/ 03/2026-27.— AT HHF I, WA AIE 5430 Tta=aH, 2016
(2016 =T 11) T gTT 39 FIRT & ATHAT T TANT HLd gU AT ARATT 9 421 (Termad, &= =iw s
gt 9% wet) A, 2020 #1, 37 am|t & fEm st wa gu g v stfesmao § 9gor T e g
STAAT LA HT ATT 0T AT 8, el TLH F Jd ATHIET &, TITET Ud T & 98l 9% AT 6 Tgfd
fafataa = & forg fmferfera fafRem g=mar 8, srai

1. e T 3 TR, — (1) =7 afa=i #1 |@fera /e adT 79 32 (qerme, O 3w o uai uw
wofT) e, 2026 2

(2) ¥ T T § W d e E TG gl
2. fReTTaTd, — (1) = fafa=et ), ot T 3 gas 7 = srufera 7 87 -
F) ot & A O SR A, 2016 (2016 FT 1) ST £
(@)  “serred, O i o 9R | 39 AR § g9y et § ey ug et g;
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( “Trgf<r TR & AR 3T ITHGTH LTS (TATH) SATHIT 3,

() R & TR T s e, 2018 S 8

() aqEEr ¥ =7 At #§ e st af i g

@) mwdaE g & A 5 F se-RffEw (1) ¥ 9 (v) F 59-Es () F T aiea
afafe s g;

@ e gt T & 8 F aefiw wiea afafa sfioa g;

()  “ATESAE THAHLOT IS | qTET TLRTE F HIHE, AT QOERAT i G99 G g F
FTHE T Tireror e £ U uger srfena €, o orehie Ay 9t st S
T A TAT AR, A9 Tl q1E, TEAT THTT U G @90, IR [raer s
FHAT FAT AN ST GIT AT AT arearshi 7 Aqeifaa 7 g 71w =g+ srwaiat
(T sl ST o oiear & ST 2 &, T aredTente o aTe qeifed Jgl o ST
2) % S{ehi I GTASIAh €T § IUTSY FLTAT 1T 2

(2) I 9aEl S 9E &, S 29 st § wqwF 8, e afvarfoa 981 e o €, wig
srferfaery a7 Rt § oo 8; @@t of ar 26, s srfarfaem sie At & s+ foro
Faer: R #

STt it gg . — 7=t At T, a7 wfeaw § =, adt fF TFi, AG-HHT, q2ar Y IHY Featad
AT FTG 9 NI ST ST & =q+d (2) 7 (10) ¥ FfAfEE )

g TR e 9% e # o sfeman sm-+iHT, 9=mafd siv TaHgcn w1 feard
LAY o [QAT-HE9r & SIqaTe ghn

et Wit — (1) STET A= & e (2) § fafAfEe Ty oft wg v #ieft 9t g s st srafera
&, agt fMeferfera gfemar s arere R S, srid; -

() Wt T Tgfaat g SratiEwar #1 #6. — 7 RAfREt & stefi aei ax Wit Aefera srafaswar
FH & ST i ST,

(F) TIH TTATHHRAT. — GrESH THEH AT G2 (i) § TATRRZT ArasTiaT® Tohe 0T TTeTT
F AT T TaT 7 A4 1 IO TIdT &1 ST

(=) focftar srrfear. — s wgfaat (afaanft adte a7 frariie w9 df): @2 (iv) § TR ger
Y T 3 ATEAH § 7247 €< (v) ®§ AATHRd BT s o 99+ atafa & aimar s
HTEAT | AAT vl THT 0 SITUI, ST AT The (00T JISTAT AT 7 gl AT 3T 7 |

g ag T AT Arasi=g TReiaeor AT & Jreq® § Riwat f=w @ 91T €, a7 998 @ & 99

T % TRI F HIAA H AEIA9F & AqHIET & TAT T ‘F 6 Tal & AT § FESET T &

AIHIEA F, =T TZadT (TR gLreT A1 oAt w@edfl) % Areay 7 vy Rfrat 93 S ahdt 2|
(i) R &1 s, — RiReT 1 @eme sratzare =1, TR q9T=ETe, it SaT=-a= a9qr
ST T SATTAFRTF FaETEe T2 AT AT S, o= ST & |1, Fefertaa fHeeor anfae gir:

(%) I9eg RIRRAT T g,

o o N o o N e . . c A o
(@) AT AT, AT SAsTaat, AT, aqd a7 Fwraid G gRT 99d-

THT 9T TATATE T SARAT o0l 1= a9 STt o forg seeqor geeft f@ae,
@) FfRa Srerfors srEard, stwrer i s+, siw
(%) TTET st UHT 1= o7, ST =fRa & s
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(i) AT "@aeY ATET. - fRY ug ¥ oo i sreredt qeft 9 g, o9 ag Maiha sgar s
JqHT TEAT BT AT Rt srg-dar, Feferfaa forfarerarstt & srefi= smar g

g T8 o LT - § S0 o AT 3T FHATAT AT UH T a1 o AhAT & 967 H
forfrerar <1 ST "t 2, e et Teae g a9-a9T a7 Aty BT S, s vy ferfaerar
s a9 o foru fafAfEe i a qar AR oadt & sefa grfr;

g 7 AT o ranfir srafaat & o Sadt s ® 39 ust % A ®, S oo eifa sr-
HHET T9 a9 § T g, TAE a9 6 A aF AT 39 TGl & qHe H, e e Faiia smg-Aer
T A9 AT I ATeF g, T AT aa ht fArfrerar & T gt 2l

(iii) FTASTAF TRETHLIT ATSTAT o6 GTEAH T FIT. — ATASAIF TR DT TSTAT o HTETT F Y ST 91X
&l & "o # Auferfea g arp grf:

(F) T8 ‘F F 9% AEASAE TR0 ST & Aefid TAT-HAMET TF A—ATS0q A TAH
TAT | SreredT g U ST siehi—SEH qe 9L ST AreATeRIY TaT Afhed TE &
T ARATIT g—h! TATHT ITaed (85%) Wi AT STUamT, T97 =9+ | Afd g i
AT |ATATEHTT &l G5g Taerd (15%) Wi @A ST UF AreATeh ™ & o o1 S
T et Ay wear Ao Rt i @ear F @8 97 7 afew qgi gri

(@) 998 ‘@ T qYg U F UL ATITAAT AT FAT ATASAH TR0l JIoT & Fe Ud To7-
TLMTEd, ARSI T AaH TUeAT | 9T S| et e 9 fanar srowr, SreH, ge e
TAT TATTATST HTEATRTT STAAT S Thed TLIEAU STTAT I TEEA 3 Freaterd gim

g a2 T 99g @ T §Hg U & UGl & (U =4_ 510 gy foAr Rt areren &
ST

g T T o ATASTEE TR ATSAT o ATeqH F Sg[ferfoe Hant & q&i 9% At F AT
H, STl 3 AT & A0 AT T § =F39 ThdT 6 90 6 €9 § rgferd i 399
Hafera seqfertehiar HIerer T T8 af T fhar ST a7 2, agf srgfrtas davf & forg
aEAT § Mgt swegferfueirr averer §q Ao & HI9e e A HAT Aaedq®: Tot
TR, 3iY UH 9ol °, 999 AT JATE FA & (o0 Aie T 3T 94T 5 Fae fortad qirer
AWT H ST T AT ST o ST 9¥ GATE it JTUIAT, Ford foF I 36 TEeT o AT
T § AT I T | SAgarl I8 =l gl

(3T) TFETT TLAT FT LT, — ATESTE THe 0T AT & Tefie S| et & 7reaq & A
& ST 2, IHHT e 79 @ ST g T F T&T & AHA § AIHQLrd g0 a7 998 F
¥F Sl % TS § Frdrt qrufa g BT S

TSRO, — TH G & AT & o0, T 92 e a7 e #§ a9 #a¥ 10 i 399 397 &,
Fed T AT 6 THE ‘F % Tl 6 qGHHe g, F UG [oreh aa Hicad § od= &< 6 & 9 TF 2,
Fea T LR & T @ 6 Tl & qHHe] T 3T F I8 [oreh dad Aiead | aa9 &< 1 4 5 TF
g, FAlT TLHIL % THg T F T&I 6 TR g

(iv) === s, — sfaarefy oteT; afaerefy adver o gregw & el 9t g 9 S arer 9= F qree
¥ FAwferfaa g sraare srosh:

() Terfera a7 siiverres adfver; forfera am siFeTes adter, s sepferf™, Sor aum e o
TATIATST AT TANTTCHE T ATHA ZRI, AT FIT AT =7 F sr9rar et SAearas
TEAT AT SATHHIOT & AEAH |, FPMHQe® g Haid qrdi v S0 98 AFSd hh

ST
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(@) 998 ‘F F Ul & g qeatday #1 97a o ar s afer @ =l gidrd
(85%) AT TAT =4 GATT FIRT rAora o0 ST aTer saf~eTa areqTesT? &7 dag Jiaerd
(15%) i o AT STTORTT| ATATER Y % (o0 om0 S aTer et 7 dear fEarag
ffRrert it wear & =g T F sfiE 921 grf s 7 39wt § & afe F v § g,
Srgiv forferd a7 sivarss o § &7 & &7 9918 Tra9d (50%) 3 9T & il

g 78 T 99E W T qg U % Ual & o w7 famr SRt arerene F B srom)

(1) g @ T Y T F Ul F forw sretAay v 7w fed v atqere adver § yr o
ST e 9¥ Rgiia aRe % e B ST, oiq 78 99 99 & 7 o et § AR
et Frerer a¥veqor, sTaiq smeqfero qiequr, ST T TLIEA0T, S8 TEIeq0r STerar S ST
& Foreft 9Ereror | STEar WTH FX| UH RIAT AT Fad AGaT-TH(d 6 il e T 6
forT geT St arer srearteat 1 Hear fasiag Rt it s&ar & 9 A0 & Ji9F qot gril
AT T T AATHAT | | AR F 70 | g, Srgiw forfea = siqerea ofar & 3= e
FH F FH =919 Traerd (50%) s 9 &0 2h

(v) EEE 3T 999 G g7 999, — ST @< (iv) § Faiid AmEsti+s Theihaor reT qaar
gy odter & foer Gt o/ agfa & Aread & d@1eft ool gr 9 S Aol 9= F 9T #
Rerferfera siorar @mg ERf:

(F) BIEIT AT, — T et 61 S O S aiid g it o, S g2
FH F FH 37 F29% 97 F FAqH qI ATTRET SRT SAH F TETH ATIFET oTeqe] & =7+
F T U HIATT 6 HIEAT 1 AT G AT 6T ST

T 7 & Il afd #1790 § 9 UF 9997 39 9% ¥ Iga< 9g 191 g, e 99 F
o === T ST @ T 2

(F) =9 AT, — e qrAfd g aieforee T T syt it sifaw fF=mw ua =99 %
forT === |fafa % awe seqa o som

(vi) sefera st & form ferfaefimeT, — Sgt s~ Sriat, g Sasaar, = geT av,
ATAF €T T FHAAL a0, NS, SaIF AiAFT TIGT AR = 77 e Ffort F oo srefera
92 GT (iv) % AL M aeet & g 9% [T 18 91 &, 9gf UHT A0 F Safda il
FAF HET FEARTE FIT AT TRer-Fagent & srqame frfelsheor Yo &eh e ST #emm, atfe smefera
T r HHT I T AT ST T, T3] T2 a9 T U AT qatea 92 92 [Agie % for 3o il

(vii) STIeAT FET. — AR AFATAAT T =TI TAT 6 ATATIh, G H IS g+ ATl BT I T4 6
T, TIaT % FF | T TAreAT AT Gl SO UEHT TeAT gEt 39 dd1T [ ST g 7
U qY T AT TF T T
TR AT AT H At Y wear Fwivd aa it i dear F e a8t gri

(2) Su-fata=e (1) F srefir #eft et g e et AT /e s320 (FHATAT 6 qaT Hagy va
o) Tate=®, 2020 & ITSET % FTATT &I AT Nl SAATE o (7T TATAT T T30, THT AT 6 I
Ieg, UHT YA AT AGeTF R AT Sve UH (A QU ST Thl g AT e TTTEERT aaea®
THE SrqaT ARt aer a1 aIRETET HF Tatd H FRAdrEa® T FL 6 (o0 TLET IO HLAl
g

T TS0 T A, (&7 ST aTer IMied, Sl aatear it safer & ahadrgas® 20 Hd %
forT 3ot it ST ATelT ARt aiver agt grt et aa-a9a o7 e STresrr g e
#1727 i o AerRRers g sifea B s En
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Tiq TR ST T el "grHaers s TSy 2r, agf Fraael GrHid HiT SIqHIaT TSI
AT g1

5. gafgRe. — (1) et Jag=T * w9 (2) § AR B o2 wr sfafehe grr s s g agt o
qal T T & forg wai A "ear, AT swgard, sy, f@torg fE@ervrar, Aty wre autea 2, o ua

A ST AT 7 e T s I Sy sraem® g, % 9 # [ SIEERT ad g0 i H FH aT
SO FHTAR 931 H T ST 6l qaqr3e 9% Hi @A d S s
=g A T wfafaghe F smeme ax e & oo sifgemaw arg-efmr smaea amm #w & sifaw
A FT BT a9 F ATIF Tal gl
T Ig 3 o UHT wiatage |aremeoraar 19 a9 & srfere a8t gt siv iatagn T afeesraq
Aty af= a9 & gR:

(2) T sretat &, o AR vt o w3 € siv BT 4 % se-RfRaw (1) F 92 (v) F 39
gT (F) & 7efie e g afafay g =99 3q goteg €, =99 affa g === % o gemar
ST

6. mefa. — (1) St 3 Syt % o -

(i) AT o T (5) H qoTAREE F1E 98 o7 97 999 9= SR AT =4 Ug;

(i) e =39 O O T afgdT w1 9 979 T@d gU T SO S RS FiAtd g
T gHT 9T [Agiia qEar & Sqan aqa 999 gt qar dfvere, S s
Tt wrd AeareT gegisd {Ae € 8§ &1 e #§ T@d gu Weid & o @En a7 6
HTq A TSN T FHATAT T STLTHAT T [T FIAT 3T 3T FH il ST FH,
S srerfar & o e,

(i)  IEFT T U¥ WS, TART I AT a0 ARATTAT FT GIEFT, AT F AR 9T FT
STTORMT ST = =3 FiAta g @& stvera, S e arftes w19 [ore e
e off g, & sraemhia $ ST,

(2) FHAT denfaa gafea FRaw Tea"T TeET, S 5 G R0 999 999 9%
AT fRoT-[=el F AT FET THT & FHATAT & (o7 AT gl, F T AT 3997 &
ET & oI ghae g

7. e sfaerd. — (1) =+t et o fAgfce fAfRaw 8 9 <t g === afafa i e = g
ITFERTEY GTT T SITUSAT:

T STHEIHR & & 6 Tl qai 97 FRh Feaid TLh1T 6 AqHIGT | il ST
T Tg AT o wiagRe e 9% §eT qashar Atasel & 9% 9 e, S w o wei
HTHTT o ATHIET 1 ATGLAHAT 1T, T FAT FATT AT Tl AT STTUIT;
8. w3« gfafa & g - (1) 397 @ § ©2-13 37 399 397 F uet % o =97 afafe o
Rerfertera aaeg ghr: -

(i) AT aeTeh, FIHTT T STeqel g,
(ii) ST I TATH A =0T T a1l #31ag &7 A< a1
(i) =T O TATAAF FEA T@A AT FHea 1 F G 6 HATAT ATAT TR AT AT,
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(4)

()

(iv)  HARIHEH FIRT ATHAISE HIAHT FIH 6 &l 987, 37
(v)  WAETHEA® ZIRT ATHATRE s320 % U A7 aT a1s AT

Fa= Afeaa ¥ TqC-10 ¥ TqC-12 T  Uai & forg =4+ afafa % o Fwferfea awer gir-
i) HETTHQeTe, QiHTd FT TETET R,

(
(i)  STHSTHIAF (FATEA);

(i) ~ FEIA<F FRT AAIGE S50 FT aATF S AT AT TH;
i

(

iv) ST O YeTEe [ TEe ATl Fea i 9T o HATAT TIaT AT i Gia =i eiw
V)  FEIHcerd T AHGE S22 & U I7 &1 a8 AT

Iu-fataa (1) siw (2) @ fafafde o2 & sfafi=s 9=t & foro === affe & Fefafa qee 2

i) IUHRTIHRSTF (TATH), FIHTT T STeqeq G,

i)  HWEIHRE T ATHAIGE S0 | FIHE H1H a@ Tl Th ATAHE;
iy  WETHQeTE FRT ATHME a7 9+ SAferemr; 3w

iV) ST & IS B G AT @I (a9 4T 3T fHaerhl

= AT & el dernfera gafeaa FRET T ATSHT TAT Shicas A & Tefia ITAT T
F % T mrert o7 A= e s e #1 F oo s |ataty & s gefaa =g9=
AT & THE M,

Tt =9 Arafaat i FrwTer 7 7= F AqHIET & (o7 T&qd AT ST
T SUIE SU-fafHEH (2) &Y (3) # fAMfas =3+ afffa # a1 ge=7 e~ S a1 g~

SIS AT 37+ TOZET v AT STeqsed® qard AT AigdT 957 gl

9.

Tl A Hft X IThT GEA I GAT. — TR o0l ST 3T ITeh! G H&AT dal Rl SIT, THA-

THT 9T, FIAHT AT FIRT Fea1d TR 6 THET | AT %l 1< 2T

10.

e w5 i arfe. — sret =2 &t T g 5 UET w3 sraens a1 aHi= € g, S Fl 6

oo S e o Sra, BT Rt ar ool F s F Ay §, 39 AR F suadt F G o sueg
forterer e < Hear &

11.

e U TP 7 FEiead BT ST & O3 e 921 & SAqHIET (orFT SToa

AR, — = AfFawi & Bt a19 & g gu off F3 a9 g 99-98Y U7 39 999 § ST

R0 STt o STET E=d STaal, e d SESadl e o= 9T Tav1 & ARGAT 6 [oI7 e,
s =T | forfrersreor st srer farmrat ax sy JE g

12.

Ra=. — =7 Rfewt & Fe=w % 99y 7§ 7= T2 77 32a1 € a1 38907 A F367 aan &

o
SldHlad a'ﬁ**i(l S T T STTUATT|
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HILT =7 TSI . AT

FAT (SrerrEe, fa i o 7% )

(fafa=w 3, 4, 5, 3% 6 3@)

®H. | gEET AW wat | o= fferm Hweft et | et At o s Tt T Tg . g o | I AT S v
& H & A7 | Fusw | s ek d fow | defradiaer | Fose gfafRgie 0w
AT =T T sruferd derfors sfiw | am st gy T EATATALOT/STHEAT FTET

LA rfeat AT TEATT g afafgRe | =afeai s Fatrfraam &=
& forw a7 sie grr | oo R | aftw e et ar
srfershaw GRIRCIE R A 3T AT T
A-HTHT REARRIE-{R] Srerforn sfafage o

T ST ATt FEATT | TATHTALOT/HAT AT
fefreat & T ST E
staeraar =Rt T
TAT 7 AT
BNt =T
T
(1) (2) 3 4) ) (6) () (8) 9) (19)
1. EECEIREGED 1 Tq7-13F EEE) 50 = () Pl AreaT o | Tl gwT | Am AR | el
(ST9rTeeT) (¥.131100- | 7= ECIECIER I L IS e gram e IEENEERED
216600). AT ATRATT THATRT | TRl LS CIEE] T
fr whog gwo | wRafie s o)/ e
aquifed "o § | @ AEr A (SrerTae)/fE e
FUF Taed T | g7 Fhd U (FTHTT FaTO)/fAgerE
e Heree yae # | w@eft 9t g (TR
fardrosar afea A< (rfereror)/FAzers
A (EECE] (F=fer) e === I=
iRy, # =7 aut i e
EREN a7 T E:
foreft AT AT
ECIECIEE I Pl g fFRaw  (qEm),
TRt TR TR IhT IRECETNEEC I 11e1))
faar  wfwg g dv FRaw  (gEAT
FATfRT HEe T # TATT) FT TIETTOT FTA
FHF  TaeT  TaT e U TRy S
AT TS Tee BELER IS CIE R
frerosar afza & af # gt 1 ae
#T T T HATTRT FFAT TS F & AT
R, et dar i € &
EIn8 Rorer omq =T (7) F
(i) wTEE  EE, Fgefir F G () W
AT Y9TET ¥ e sufors sEgam
q oA qxE A A g off 3w wETRReE
e oad § #0 F (FTEd) F U T
FH I AT AT ATAT et 3 forg o= g
FeEIT AR T ST
LR AT T 7 & shifgRe: @& &
T AT AT afgerry s e

AU T TG TR
T fRT g E; srrar
o afer A
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e ueHT ® g Fa= #fe F wAw-13
T2 I ANl (¥.123100-215900)
# a1 v e e
FE;
T
(@) foeF 9| &
(7) % %8 | (i) § =Tefr
adt T S A
=gt ® oo Bfga
AEATT 2
EELHIREGED w-13% ERL! 5099 | (i) WES RTStee AT | WM FRT | AN ARl | Wi oE Feerw
(=) (¥.131100- | W= Fee wd T | BEw T @ gram (Frr) = Frers (Jram)
216600). dFrsree A1 FRRY | T 9T R =99 I & ar
AT gt | afafagfe gmr 7 et Far i 2
frafaemes spET | S SE0 F T ey RRew  (gam),
AT AT TFATRT | §T FFA T IRECENEE I 1151))
frer ooy gwr | et wdl g div fRew  (gEeT
quifed g | faw TFATT) T TEETTT HLT
¥ fFousar F & T T TeaT g
AT W% s o # = fafegwt
wefafeeE; siv #T At 1 ae
(i) AT T FFH FFAT IS H & A9
FH Ugg a9 T ATTT Fafaa & & § s
g & aftg .1 ™ o o =9 (7) F
FET A T T Fefir &, 7. (i) 9%
LRI AT 6 T 85 fafgg dafors sEard
T AT HiATaw g ot 37 AgTHeeE
AT AT A AT () F 95 ) W=t
q7 GESAE 8 F  forg arer g
SR AT wfafe sRfgRe- ) &
qeEET At H afgeery st e
FHF HH T AT AT ATHTT I LT TILTLT
ATA 2 fFr gu & @1
TRHT ST FAAA
#fewg F w13 (=
123100-215900) ¥ =¥
ELRERIECECEIC TS
e (@) S I =
(7) % w9 &, (i) 7 efT
Tt o oS oA
=gt ® oo Bt
Greafor srEar 2
e (73 Fv-13 FaT | AT A AR 7 BT et g AN TR | TE Ffera/fze
=) (¥.123100- Tz grar grar (STeTTaeT) g e (AT
215900). TaTe ) /ARerE

(@M FaTh)
IREtED
(GEETWIREGED
(FITAE
FHgfhe)/Aaers
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HTLT &7 ST ST

9

(PR
(srfereror)/fAgers
ey fAges (=)
e (afen) v
T U W I ad
et sar e
g RReE (),
IRECEINEE I 11°1))
i Feew (gEAT
FTU)  FT I
FIA AT TH TR
ot o g Rregia 7
gt a¥ i a9 Fafa
EEUEIEA

w713
(%.123100
215900).

A T Brar

wiatag e gmr

FET TR F U
afgry s i
STYTY X TgLT TR0
o gu & A wE
afrt Rregiv aae
ffrr & W12
(%.78800-209200) #
o= g Aty dar
B

gaskar  wEEr H
ERGE]

=¥ 12 — (
78800
209200)

(3

50 a9

(i) B ATeTaT WTE
ECIECIER I Pl
srfeer STt aae T
faar  wfwg  gwo
aquifed "ew #q
ENCEACCE IR E
HEa HEE qaGqT
FAAT AH I FATA

FATT H TR
ISVIRERE

et ATeaT s el
frafaemes seET
i WA aae T
faar  ufwg gm
aquifed "@eamr
FIHEH  TeeT  erar
T HHIEA TaET
qAAT AW AT FHS

FATT | AR
ISSIEIE

(i) wfF wEET *
g ¥ =TT AT &
g g § 9=
EL w7 ERkC

IE 11
(e

KIGIERU R
d AL F T

el el g

g : TE
drerforn

T (7) *
FefiT w.
& () ™
ERER

e T

= : u
ITAGTARLTE  (TmET
@ o) e e
et &
e & w11
(¥.67700-208700) ¥
oig ad FafEa &er
# g e R T
T (7) F aefiT Wy
g, (i) v deft wff *
fere fafea sard 2
vRfRERe: 7))
afgerry s e
AT UL qgET TETT
Fogw s
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BUREAU OF INDIAN STANDARDS
(Department of Consumer Affairs)
NOTIFICATION
New Delhi, the 4th November, 2026

F. No. BS/ X1/08/03/2026-27.— In exercise of the powers conferred by section 39 of the Bureau of Indian
Standards Act, 2016 (11 of 2016) and in supersession of the Bureau of Indian Standards (Recruitment to
Administration, Finance and Other Posts) Regulations, 2020, except as respects things done or omitted to be done
before such supersession, the Bureau of Indian Standards, with the previous approval of the Central Government,
hereby makes the following regulations regulating the method of recruitment to the posts of administration and
finance, namely:

1. Short title and commencement. — (1) These regulations may be called the Bureau of Indian Standards
(Recruitment to Administration, Finance and Other Posts) Regulations, 2026.

(2) These regulations shall come into force on the date of their publication in the Official Gazette.

2. Definitions. — (1) In these regulations, unless the context otherwise requires —

(@) “Act” means the Bureau of Indian Standards Act, 2016 (11 of 2016);

(b) “Administration, Finance and Other Posts” means the posts specified in the Schedule appended to
these regulations;

(© “appointing authority”, the Director General and the Deputy Director General (Administration);
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3.

(d) “rules” means the Bureau of Indian Standards Rules, 2018;

(e) “Schedule” means a Schedule appended to these regulations;

j)] “Screening Committee” means the Committee constituted under sub-clause (a) of clause (v) of sub-
regulation (1) of regulation 5;

(9) “Selection Committees” means the Committees constituted under regulation 8;

(h) “Public Disclosure Scheme” means the initiative of the Department of Personnel and Training,

Ministry of Personnel, Public Grievance and Pensioners, Government of India wherein for making
available publicly scores of non-recommended willing candidates (Candidates who qualify the
written examinations but are not recommended after the interview) of the recruitment examinations
conducted by the Government recruiting agencies viz. the Union Public Service Commission,
Railway Recruitment Board, Defence Research Development Organization, Indian Navy and Staff
Selection Commission etc.

(2) Words and expressions used in these regulations but not defined herein and defined in the Act or the
rules shall have the meanings respectively assigned to them in the Act or the rules.

Method of recruitment. — The number of posts, level in the Pay Matrix, the method of recruitment, age-limit,
qualifications and other matters connected thereto shall be as specified in columns (2) to (10) of the Schedule:

Provided that the age-limit, tenure and deputation allowance for appointment on deputation basis shall
be in accordance with the guidelines of the Central Government.

Direct recruitment. — (1) Where any post specified in column (2) of the Schedule is required to be filled by
direct recruitment, the following procedure shall be followed, namely:

(A) Order of priority for methods of recruitment. — Recruitment to posts under these regulations shall be carried
out in accordance with the following order of priority;

(a) First priority. — Public Disclosure Scheme: First preference shall be given to filling posts through the Public
Disclosure Scheme as prescribed under clause (iii);

(b) Second priority - Other methods (Competitive Examination or Departmental Recruitment): recruitment
through open competitive examination as prescribed under clause (iv), or through the departmental Screening and
Selection Committee process as prescribed under clause (v) shall be resorted to only when the Public Disclosure
Scheme is inapplicable or unavailable:

Provided that if vacancies remain unfilled by Public Disclosure Scheme, the same may be filled up after the
approval of Director General in case of Group ‘B’ and Group ‘C’ posts, and by the Executive Committee in the
case of Group ‘A’ posts through other methods (Competitive Examination or Departmental Recruitment).

(i) Advertisement of vacancies. — Vacancies shall be advertised in the Employment News, Rozgar Samachar,
leading newspapers and on the official website of the Bureau which shall contain, among other information, the
following particulars; namely: -

(a) number of vacancies available;

(b) reservation details for the Scheduled Castes, the Scheduled Tribes, ex-Servicemen and other special
categories of persons as notified by the Central Government from time to time;

(c) prescribed educational qualifications, experience and age-limit; and

(d) any other conditions of eligibility as may be prescribed.
(ii) Eligibility criteria. — A candidate shall be eligible for a post only if he or she possesses the prescribed
qualifications, experience and falls within the stipulated age-limit, subject to the following relaxations:

Provided that the upper age-limit may be relaxed in favour of officers and employees of the Bureau and in respect
of such other categories of persons as may from time to time, be notified by the Central Government, to the extent
and subject to the conditions specified for such category:

Provided further that the upper age-limit may be relaxed for Departmental candidates up to the age of fifty years
in the case of posts for which the prescribed age-limit is less than fifty years and by five years in the case of posts
for which the prescribed age-limit is fifty years or more.

(iif) Selection through Public Disclosure Scheme. — In the case of posts to be filled through Public Disclosure
Scheme, the following procedure shall apply:

(a) Group 'A' Posts: Eighty-five per cent (85%) weightage shall be given to the final marks - comprising the
Main Examination and Interview or Personality Test - secured by the candidate in the latest Examination



THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1I—SEC.4]

conducted under the Public Disclosure Scheme, as amended from time to time and fifteen per cent (15%)
weightage shall be given to the personal interview conducted by the Selection Committee and the number of
candidates to be called for such interview shall not exceed six times the number of vacancies advertised.

(b) Group 'B' and Group 'C' Posts: Candidates shall be selected on the basis of the Final Marks - comprising
the Main Examination and Interview or Personality Test or Skill Test, as applicable - secured in the latest
Examination conducted under the Public Disclosure Scheme as amended from time to time:

Provided that for Group 'B' and Group 'C' posts, selection shall be made without any interview by the Bureau:

Provided further that in the case of recruitment to posts in the Stenographic Cadre through the Public
Disclosure Scheme where the examination under the said recruitment has already tested shorthand and
related stenographic skills as part of its selection process, it shall not be necessary to separately conduct the
Skill Test for stenographic skills as prescribed in the Schedule for the Stenographic Cadre; and in such cases,
the merit list for preparation of the selection list shall be drawn up solely on the basis of the marks obtained
by the candidates in the written examination component of that particular examination, subject to their
having qualified the Skill Test conducted as part of that examination.

(c) Determination of Relevant Examination. — The examination under the Public Disclosure Scheme through
which recruitment is to be made shall be decided by the Director General in the case of Group ‘B’ and Group
‘C’ posts and by the Executive Committee in the case of Group ‘A’ posts.

Explanation. — for the purposes of this clause, posts carrying the pay in the pay matrix at the level 10 and
above shall be equivalent to Group ‘A’ posts in the Central Government, Posts carrying the pay in the pay
matrix at the level 6 to 9 shall be equivalent to Group ‘B’ posts in the Central Government and posts carrying
the pay in the pay matrix at the level from 1 to 5 shall be equivalent to Group ‘C’ posts in the Central
Government.

(iv) Selection Process. — Competitive Examination; In case of posts to be filled by direct recruitment through
competitive examination, the following process shall be adopted,;

(&) Written or online examination; a written or online examination, including shorthand, typewriting and
other practical tests as applicable in the Schedule shall be conducted by the Bureau departmentally or through
a professional institution or agency on dates and at venues to be determined by the Director General.

(b) Selection for Group ‘A’ posts shall be done by giving eighty-five per cent (85%) weightage to the written
or online examination and fifteen per cent (15%) weightage to a personal interview to be conducted by the
Selection Committee. Candidates to be called for interview shall not exceed six times the number of
advertised vacancies, ranked in order of merit from among those who have secured at least fifty per cent
(50%) marks in the written or online examination:

Provided that for Group ‘B’ and Group ‘C’ posts selection shall be made without any interview.

(¢) Selection for Group ‘B’ and Group ‘C’ posts shall be done on the basis of merit as determined by the
aggregate marks obtained in the written or online examination, subject to their qualifying the prescribed Skill
Test specified in the Schedule - namely, Shorthand Test, Typing Speed Test, Trade Test, or a combination
thereof. Such Skill Tests shall be of a qualifying nature only. The number of candidates to be called for the
Skill Test shall not exceed six times the number of advertised vacancies, ranked in order of merit from
among those who have secured at least fifty per cent (50%) marks in aggregate in the written or online
examination.

(v) Selection by Screening and Selection Committee. — In the case of posts to be filled by direct recruitment
through Public Disclosure Scheme and a method other than the competitive examination prescribed under clause
(iv) above, the following procedure shall apply.

(a) Screening Committee. — Applications received shall be screened by a Screening Committee comprising
not less than three officers of the Bureau of the rank not below that of Deputy Director, of whom the senior-
most shall serve as Chairperson, to be nominated by the Director General:

Provided that at least one member of the Screening Committee shall hold a rank above that of the post for
which the selection is being made.

(b) Selection Committee. — The candidates shortlisted by the Screening Committee shall be placed before the
Selection Committee for final consideration and selection.

(vi) Relaxation for reserved categories. — Where posts reserved for the Scheduled Castes, the Scheduled Tribes,
ex-Servicemen or other special categories of persons remain unfilled on the basis of the criteria prescribed under
clause (iv) candidates belonging to such categories may be selected by granting relaxation in accordance with the
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guidelines issued by the Central Government, so as to make up the deficiency in the reserved quota, subject to the
suitability of such candidates for appointment to the post concerned.

(vii) Waiting List. — In addition to the select list of successful candidates, a waiting list shall be drawn up in order
of merit for filling up vacancies that may subsequently arise. Such waiting list shall remain valid for a period of
one year from the date when such list is drawn:

Provided that the number of candidates in the waiting list shall not exceed the number of posts advertised.

(2) The candidates appointed by direct recruitment under sub-regulation (1) shall be on probation for two years in
accordance with the provisions of the Bureau of Indian Standards (Terms and Conditions of Service of
Employees) Regulations, 2020, during which period, they may be required to undergo such training or may be
given such responsibilities as may be deemed necessary by the Appointing Authority or may be required to pass
departmental examination or examination for successful completion of probation.

Provided that the module of the training, responsibilities to be given and the departmental examination
to be passed for successful completion of probation shall be such as may be recommended by the appointing
authority and approved by the Director General from time to time:

Provided further that where the Director General is the appointing authority, approval of the Executive
Committee shall be obtained.

5. Deputation. — (1) Where any posts specified in column (2) of the schedule is required to be filled up by
deputation, such posts shall be advertised in at least two leading newspapers and also on the website of the Bureau
giving full information regarding number of posts, prescribed qualifications, age-limit, special expertise, if any,
required and the experience as specified in the Schedule and such other matter as may be necessary:

Provided that the maximum age-limit for appointment on deputation basis shall not exceed fifty-six years on the
closing date of the receipt of applications:

Provided further that the period of deputation shall not ordinarily exceed three years and the maximum period of
deputation shall be five years.

(2) The candidates who fulfill the prescribed requirements and are shortlisted by the Screening Committee
constituted under sub-clause (a) of clause (v) of sub-regulation (1) of regulation 4 shall be called for selection by
the Selection Committee.

6. Promotion. - (1) For the purpose of promotion -
(M a post shall be either a selection or a non-selection post as specified in column (5) of the Schedule;
(i) promotion to a selection post shall be with due regard to seniority and the appropriate Selection

Committee shall judge the suitability of eligible employees within the zone of consideration in
accordance with the procedure laid down by the Executive Committee from time to time for
promotion taking into account the record of service including Annual Performance Appraisal
Reports and recommend the order in which promotions may be made;

(iii) promotion to a non-selection post shall be made on the basis of seniority subject to rejection of unfit
as determined from the record of service including Annual Performance Appraisal Reports by the
appropriate Selection Committee.

(2) The employees shall be entitled to the grant of financial up-gradations under the Modified Assured Career
Progression Scheme as admissible to the employees of the Central Government as per the guidelines laid down
by Central Government from time to time.

7. Appointing authority. - (1) Appointments to all posts shall be made by the Appointing Authority on the
recommendations of the Selection Committees specified in regulation 8:

Provided that appointments to all posts of the level of Deputy Director General shall be made with the
approval of the Central Government:
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Provided further that the appointment to the post of Chief Vigilance Officer on deputation basis
requiring approval of the Central Government shall not be referred to the Selection Committee.

8. Composition of Selection Committees. — (1) The Selection Committee for Posts in level-13 in the Pay
Matrix and above shall consist of the following members, namely: -

(i) Director General, who shall be the Chairperson of the Committee;

(ii) Financial Advisor of the Ministry having administrative control of the Bureau,

(iii) a representative of the Ministry or Department of the Central Government having administrative
control of the Bureau;

(iv) two members of the Executive Committee to be nominated by Director General; and

(v) one or two senior officer of the Bureau to be nominated by the Director General.

(2) The Selection Committee for Posts in level-10 to level-12 in the Pay Matrix shall consist of the following
members, namely: -

(i) Director General, who shall be the Chairperson of the Committee;

(i) Deputy Director General (Administration);

(iii) Scientist ‘G’ or Scientist ‘F’ of the Bureau to be nominated by the Director General,

(iv) a nominee of the Ministry or Department of the Central Government having administrative
control of the Bureau; and

(v) one or two senior officers to be nominated by the Director General.
3) Selection Committee for posts other than specified in sub-regulation (1) and (2) shall consist of the
following members, namely:

(i Deputy Director General (Administration), who shall be the Chairperson;

(i) one officer dealing with personnel functions to be nominated by the Director General;

(iii) two other officers to be nominated by the Director General; and

(iv) Assistant Director or Deputy Director dealing with personnel functions in the Bureau.
4) The composition of the Screening Committee for the purpose of considering and recommending the cases
for grant of financial up-gradations under Modified Assured Career Progression Scheme and Non-Functional
Grade under these regulations shall be the same as respective Selection Committee;

(5) The recommendations of respective Selection Committees shall be submitted to the Director General for
approval:
Provided that the Selection Committee specified in sub-regulation (2) and (3) shall consist of two
members belonging to the Scheduled Castes or the Scheduled Tribe or the Other Backward Classes or a

Minority community or Women.

9. Categories of posts and their sanctioned strength. — The categories of posts and their sanctioned
strength shall be such as may, from time to time, be determined by the Executive Committee with the approval of
the Central Government.

10. Power to relax. — Where the Bureau is of the opinion that it is necessary or expedient so to do, it may, for
reasons to be recorded in writing, relax any of the provisions of these regulations in respect of any class or
category of persons:

Provided that the approval of Central Government shall be taken for such relaxation before it is implemented.

11. Savings. — Nothing in these regulations shall affect reservations, relaxation of age-limit and other
concessions required to be provided for the Scheduled Castes, the Scheduled Tribes and other special categories of
persons in accordance with the orders issued by the Central Government from time to time in this regard.

12. Interpretation. — If any question arises relating to the interpretation of these regulations, it shall be
decided by the Bureau with the approval of the Central Government.
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SCHEDULE (Administration, Finance and Other Posts Cadre)
(See Regulations 3, 4, 5 and 6)

SI. | Name of Numbe | Level inPay | Whether Maximu | Educational and | Method of Whether In case of
No. | Post. r of Matrix. selection | m age- other recruitment. age and recruitment
Posts. post limit for | qualifications whether by direct | educational | by
or non- direct required for recruitment or by | qualificatio | Promotion
selection recruits. direct recruits. promotion or by ns or transfer or
post. deputation/ prescribed transfer on
absorption and for direct deputation/a
percentage of the | recruits will | bsorption,
vacancies to be apply in the | the grades
filled by various case of from which
methods. promotees. | promotion or
transfer or
transfer on
deputation/a
bsorption to
be made.

Q) 1@ @) (4) (©) (6) @) (8) 9) (10)

1. Deputy 1 Level-13A Selection | 50 years. | (i) Masters of By promotion Not Promotion:
Director (Rs.131100- | post. Business failing which by applicable. Secretary/Di
General 216600). Administration deputation and rector
(Administ from a failing both by (Human
ration) recognized direct Resource

University or All | recruitment. Developmen

India Council for
Technical
Education
approved
Institution with
specialization in
Personnel
Management or
Human
Resources
Management;

or

Post Graduate
Diploma in
Management
(two years’
duration) from a
recognized
University or All
India Council for
Technical
Education
approved
Institution with
specialization in
Personnel
Management or
Human Resource
Management;
and

(ii) At least
fifteen years'
experience in
Personnel
Management,
General
Administration,
out of which, at
least five years
shall be ina
senior position in
the Central

t)/ Director
(Administrat
ion)/
Director
(General
Services)/
Director
(Establishme
nt)/ Director
(Training)/
Director
(Legal) with
two years'
regular
service in
the Selection
Grade:

Provided
that the
incumbents
holding the
posts of
Director
(Printing),
Director
(Foreign
Language)
and Director
(Information
Services)
with two
years regular
service in
the Selection
Grade on the
date of
notification
of these
regulations
in the
Official
Gazette and
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Government or possessing
State the
Government or educational
Union territory qualification
administration or s prescribed
statutory at serial
organization or number (i)
autonomous under
bodies or public Column (7)
sector shall also be
undertaking or eligible for
reputed promotion to
Government the post of
agency. Deputy
Director
General
(Administrat
ion).
Deputation:
(a) officers
holding
analogous
post on
regular
basis;
or
officers with
two years
regular
service in
Level-13
(Rs. 123100-
215900)
in the Pay
Matrix; and
(0
possessing
educational
qualification
s prescribed
for direct
recruits
under
Column (7),
serial
number (i).
Deputy Level-13A Selection | 50 years. | (i) Chartered By promotion Not Promotion:
Director (Rs.131100- | post. Accountant or failing which by applicable.
General 216600). Cost and Works | deputation and Director
(Finance) Accountant or failing both by (Finance) or
Master of direct Director
Business recruitment. (Accounts)
Administration with two
with years’
specialization in regular
Finance from service in

recognized
University or All
India Council for

the Selection
Grade.

Technical Provided
Education that the
approved incumbents
Institute; and holding the
posts of
(ii) At least Director
fifteen years' (Printing),




[T 1—&vs 4]

HILT =7 TSI . AT

41

experience in
Financial
Management,
out of which at
least five years
shall beina
senior position in
Central
Government or
State
Governments or
Union territory
Administration
or statutory
organization or
autonomous
body/ public
sector
undertaking or
reputed
Government
agency.

Director
(Foreign
Language)
and Director
(Information
Services)
with two
years regular
service in
the Selection
Grade on the
date of
notification
of these
regulations
in the
Official
Gazette and
possessing
the
educational
qualification
s prescribed
at serial
number (i)
under
Column (7)
shall also be
eligible for
promotion to
the post of
Deputy
Director
General
(Finance).

Deputation:
(a) Officers
holding
analogous
post on
regular
basis; or
Officers
with two
years regular
service in
Level-13
(Rs.123100-
215900)- in
the Pay
Matrix; and
(b)
Possessing
educational
qualification
s prescribed
for direct
recruits in
Column 7,
serial
number (i).

Director
(Selection
Grade)

4%

Level-13
(Rs.123100-
215900).

Selection
post.

Not
applicabl
e.

Not applicable

By promotion.

Not
applicable.

Secretary/
Director
(Administrat
ion)/
Director
(Human
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Resource
Developmen
t) / Director
(General
Services)/
Director
(Vigilance)/
Director
(Corporate
Communicat
ion)/
Director
(Establishme
nt)/ Director
(Training)/
Director
(Accounts)/
Director
(Finance)/
Director
(Legal) with
five years'
regular
service in
the post:

Provided
that the
incumbents
holding the
posts of
Director
(Printing),
Director
(Foreign
Language)
and Director
(Information
Services)
with five
years'
regular
service in
the post shall
also be
eligible.

*The

posts shall be non-functional selection g

rade.

Chief
Vigilance
Officer

1

Level-13
(Rs.123100-
215900).

Selection
post.

Not
applicable

Not applicable.

By deputation.

Not
applicable.

Officers of
Central
Government
holding
analogous
post or
officers with
five years*
regular
service in
level-12 (Rs.
78800-
209200) in
the Pay
Matrix.

Experience
invigilance
matters.

Secretary

Level-12

Selection

50 years.

(i) Post Graduate

By promotion

Age: No

Promotion:




[T 1—&vs 4]

HILT =7 TSI . AT

43

(Rs.78800- post. Degree in failing which by Deputy
209200). Personnel deputation and Educational | Director
Management or | failing both by qualificatio | (Administrat
Human Resource | direct n: To the ion and
Management or | recruitment. extent Finance)
Labour and indicated at | with five
Social Welfare serial years'
froma number (i) regular
recognized under service in
University or All Column 7. level-11
India Council for (Rs.67700-
Technical 208700) in
Education the Pay
approved Matrix in
Institution; these
or regulations
Post Graduate and
Diploma in possessing
Personnel qualification
Management or s prescribed
Human Resource for direct
Management or recruitment
Labour and at serial
Social Welfare number (i)
from a under
recognized Column (7).
University or All
India Council for Deputation:
Technical a) Officers
Education holding
approved analogous
Institution; and post on
regular
(ii) Ten years' basis; or
experience in the Officers
field of Personnel with five
Management of years*
which five years' regular
shall be in a service in
senior position in the level-11
Central/ State/ (Rs.67700-
Union Territory 208700) in
Government or the
Statutory/ Pay Matrix;
Autonomous and
bodies or public (b) Officers
sector possessing
undertaking/repu qualification
ted Government s prescribed
agency for direct
recruitment
at serial
number (i)
under
column 7.
Director Level-12 Selection | 50 years. | (i) Bachelor‘s By promotion Age: No Promotion:
(Finance) (Rs.78800- post. Degree from a failing which by Deputy
209200). recognized deputation and Educational | Director
university; failing qualificatio | (Administrat
both by direct n: To the ion and
(ii)Chartered recruitment. extent Finance)
Accountant or indicated at | with five
Cost & Works serial years'
Accountant or number (i) regular
Subordinate and (ii) service in
Accounts Service under the level-11
Accountant or Column 7. (Rs.67700-
Master of 208700) in
Business the
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Administration Pay Matrix
(with finance in these
specialization) regulations
from a and
recognized possessing
university or All qualification
India Council for s of (i)
Technical Bachelor*s
Education Degree from
approved a recognised
Institution; and university;
(ii) Chartered
(iii) Ten years' Accountant/
experience in Cost &
accounts or Works
finance work of Accountant/
which five years Subordinate
shall bein a Accounts
senior position in Service
the Central Accountant/
Government or Master of
State Business
Governments or Administrati
Union territory on (with
Administration finance
or statutory specializatio
organization or n) from a
autonomous recognized
body/ public university/
sector All India
undertaking or Council for
reputed Technical
Government Education
agency. approved
Institution.
Deputation:
(a) Officers
holding
analogous
post on
regular
basis; or
Officers
with five
years®
regular
service in
the level-11
(Rs.67700-
208700) in
the Pay
Matrix; and
(b) Officers
possessing
qualification
s prescribed
for direct
recruitment
at serial
number (i)
and (i)
under
Column 7.
Director Level-12 Selection 50 years. | (i) Master of By promotion Age : No Promotion:
(Administ (Rs.78800- post. Business failing which by Deputy
ration) 209200). Administration deputation and Educational | Director
(with Personnel failing both by qualificatio | (Administrat
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specialization) of | direct n: To the ion and
two years* recruitment. extent Finance)
duration from a indicated at | with five
recognised serial years'
university/ All number (i) regular
India Council for under service in
Technical Column 7. the level-11
Education (Rs.67700-
approved 208700) in
Institution; these
or regulations:
Post Graduate Possessing
Degree with Master of
specialization in Business
Human Resource Administrati
Management on (with
froma Personnel
recognised specialisatio
university; or n) of two
Post Graduate years*
Diploma in duration
Personnel froma
Management or recognized
Human Resource university/
Management All India
froma Council for
recognized Technical
university/ All Education
India Council for approved
Technical Institution;
Education or
approved Post
institution; and Graduate
(i) Ten years® Degree with
experience in specializatio
Office n in Human
Management, Resource
Stores Purchase, Management
General Services from a
of which five recognized
years shall be in university;
a senior position or
in the Central Post
Government or Graduate
State Diploma in
Governments or Personnel
Union territory Management
administration or or Human
statutory Resource
organisation/ Management
autonomous froma
body or public recognized
sector university/
undertaking with All India
thorough Council for
knowledge of Technical
Government of Education
India Rules approved
pertaining to institution.
office
management, Deputation:
stores purchase, (a) Officers
etc; experience in holding
staff welfare analogous
activities and post on
building regular
maintenance- basis; or
Officers
with five
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years*
regular
service in
the level-11
(Rs.67700-
208700) in
the Pay
Matrix; and
(b) Officers
possessing
qualification
s prescribed
for direct
recruitment
at serial
number (i)
under
Column (7).

Director
(Legal)

Level-12
(Rs.78800-
209200).

Selection
post.

50 years.

Bachelor*s
Degree in Law
froma
recognised
university or
institute; and

At least ten
years' experience
in the field of
Law, out of
which five years
shall bein a
senior position in
Central
Government/
State
Government/
Union territory
Administration/
statutory/
autonomous
body/ Public
Sector
Undertaking.

By promotion
failing which by
deputation and
failing

both by direct
recruitment.

Age : No

Educational
qualificatio
n: To the
extent
indicated at
serial
number (i)
under

Column (7).

Promotion:
Deputy
Director
(Administrat
ion and
Finance)
with five
years'
regular
service in
the level-11
(Rs.67700-
208700) in
the Pay
Matrix in
these
regulations
and
possessing a
Bachelor*s
Degree in
Law from a
recognised
University.

Deputation:
(a) Officer
holding
analogous
post on
regular
basis; or
Officer with
five years*
regular
service in
the

level-
11(Rs.67700
-208700) in
the Pay
Matrix; or
Officers
with ten
years®
regular
service in
the level-10
(Rs.56100-
177500) in
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the Pay
Matrix; or
Officers
with ten
years'
combined
regular
service in
the level-11
and level-10
in the Pay
Matrix; and
(b) Officers
possessing
qualification
s prescribed
for direct
recruitment
at serial
number (i)
under
column (7).
Director 1 Level-12 Selection | 50 years. | (i) Masters of By promotion Age : No Promotion:
(Corporat (Rs.78800- post. Business failing which by Deputy
e 209200). Administration deputation and Educational | Director
Communi (Marketing) or failing qualificatio | (Corporate
cation) * Master‘s Degree | both by direct n: To the Communicat
or Post Graduate | recruitment. extent ion/
Diploma in indicated at | Publication)
Mass serial with five
Communication number (i) years'
or Master‘s under regular
Degree or Post Column 7. service in
Graduate the level-11
Diploma in (Rs.67700-
Social Work 208700) in
froma these
recognized regulations
University/Instit possessing
ution; and Masters of
Business
(ii) At least ten Administrati
years' experience on
in the field of (Marketing)
Marketing / or Master‘s
Mass Degree or
Communication / Post
Social Work of Graduate
which five years' Diploma in
shall beina Mass
senior position in Communicat
Central ion or
Government/ Master‘s
State Degree or
Government/ Post
Union territory Graduate
Administration/ Diploma in
statutory/ Social Work
autonomous from a
body/ Public recognized
Sector University/
Undertaking. Institution.
Deputation:
(a) Officers
holding
analogous

posts on
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regular
basis; or
Officers
with five
years’
regular
service in
the level-11
(Rs.67700-
208700) in
the Pay
Matrix.

(b) Officers
possessing
qualification
s prescribed
for direct
recruitment
under
column 7.

* The post of Director (Public Relations) shall be personal to the present incumbent. The post shall be re-designat

Communication) o of the service of the incumbent Director (

n cessation

Public Relations) on

retirement/resignation/etc.

ed as Director -Corporate

10.

Director
(General
Services)
*

1

Level-12
(Rs.78800-
209200).

Selection
post.

50 years.

(i) Master of
Business
Administration
(with Personnel
specialization) of
two years*
duration from a
recognized
university/ All
India Council for
Technical
Education
approved
Institution; or
Post Graduate
Degree with
specialization in
Human Resource
Management
froma
recognized
university; or
Post Graduate
Diploma in
Personnel
Management or
Human Resource
Management
froma
recognized
university/ All
India Council for
Technical
Education
approved
institution; and

(ii) Ten years’
experience in
Office
Management,
Stores Purchase,
General Services
of which five
years shall be in
a senior position

By promotion
failing which by
deputation and
failing both by
direct
recruitment.

Age : No
Educational
qualificatio
n: To the
extent
indicated at
serial
number (i)
under
Column 7.

Promotion:
Deputy
Director
(Administrat
ion and
Finance)
with five
years'
regular
service in
the level-11
(Rs.67700-
208700) in
these
regulations:
Possessing
Master of
Business
Administrati
on (with
Personnel
specializatio
n) of two
years’
duration
from a
recognized
university/
All India
Council for
Technical
Education
approved
Institution;
or

Post
Graduate
Degree with
specializatio
n in Human
Resource
Management
from a
recognized
university;
or
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in Central
Government or
State
Governments or
Union territory
Administration
or statutory/
autonomous
body/ Public
Sector
Undertaking
with thorough
knowledge of
Central
Government
rules pertaining
to office
management,
stores purchase,
etc; experience
in staff welfare
activities and
building
maintenance.

Post
Graduate
Diplomain
Personnel
Management
or Human
Resource
Management
froma
recognized
university/
All India
Council for
Technical
Education
approved
institution.

Deputation:
(a) Officers
holding
analogous
post on
regular
basis; or

Officers
with five
years’
regular
service in
the level-11
(Rs.67700-
208700) in
the Pay
Matrix; and
(b) Officers
possessing
qualification
s prescribed
for direct
recruitment
at serial
number (i)
under
Column (7).

* The post of Director (Information Services)
Services) on cessation of the

shall be personal to the present incumbent. The post shall be re-desi
service of the incumbent Director (Information Services) on ret

gnated as Director (General
irement/resignation/etc.

11.

Director
(Training)
*

1

Level-12
(Rs.78800-
209200).

Selection
post.

50 years.

(i) Master of
Business
Administration
(with Personnel
specialization) of
two years*
duration from a
recognized
university or All
India Council for
Technical
Education
approved
Institution;

or

Post Graduate
Degree with
specialization in
Human Resource
Management

By promotion
failing which by
deputation and
failing both by
direct
recruitment.

Age : No

Educational
qualificatio
n: To the
extent
indicated at
serial
number (i)
under

Column (7).

Promotion:
Deputy
Director
(Administrat
ion and
Finance)
with five
years’
regular
service in
the level-11
(Rs.67700-
208700) in
the Pay
Matrix in
these
regulations:
Possessing
Master of
Business
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froma
recognized
university; or
Post Graduate
Diploma in
Personnel
Management or
Human Resource
Management
froma
recognized
university or All
India Council for
Technical
Education
approved
institution; and
(i) Ten years’
experience in the
field of
Personnel
Management of
which five years'
shall be in a
senior position in
Central/ State/
Union Territory
Government or
Statutory/
Autonomous
Body/ Public
Sector
Undertaking.

Administrati
on (with
Personnel
specializatio
n) of two
years’
duration
froma
recognized
university or
All India
Council for
Technical
Education
approved
Institution;
or Post
Graduate
Degree with
specializatio
n in Human
Resource
Management
froma
recognized
university;
or Post
Graduate
Diploma in
Personnel
Management
or Human
Resource
Management
froma
recognized
university or
All India
Council for
Technical
Education
approved
institution.

Deputation:
(a) Officers
holding
analogous
post on
regular
basis; or
Officers
with five
years’
regular
service in
the level-11
(Rs.67700-
208700) in
the Pay
Matrix; and

(b) Officers
possessing
qualification
s prescribed
for direct
recruitment
at serial
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number (i)
under
Column (7).

* The post of Director (Printi

of the service of th

e incumbel

ng) shall be personal to the present incumb
nt Director (Printing) on retirement/resignation/etc.

ent. The post shall be re-designated as Director (Training

) on cessation

12.

Director
(Human
Resource
Develop
ment)*

1

Level-12
(Rs.78800-
209200).

Selection
post.

50 years.

(i) Master of
Business
Administration
(with Personnel
specialization) of
two years
‘duration from a
recognized
university/ All
India Council for
Technical
Education
approved
Institution; or
Post Graduate
Degree with
specialization in
Human Resource
Management
froma
recognized
university; or
Post Graduate
Diploma in
Personnel
Management or
Human Resource
Management
froma
recognized
university/ All
India Council for
Technical
Education
approved
institution; and
(ii) Ten years’
experience in the
field of
Personnel
Management of
which five years'
shall be ina
senior position in
Central/ State/
Union Territory
Government or
Statutory/
Autonomous
Body/Public
Sector
Undertaking.

By promotion
failing which by
deputation and
failing both by
direct
recruitment.

Age: No

Educational
qualificatio
n: To the
extent
indicated at
serial
number (i)
under
Column 7.

Promotion:
Deputy
Director
(Administrat
ion and
Finance)
with five
years’
regular
service in
the level-11
(Rs.67700-
208700) in
the Pay
Matrix in
these
regulations:
Possessing
Master of
Business
Administrati
on (with
Personnel
specializatio
n) of two
years®
duration
froma
recognized
university/
All India
Council for
Technical
Education
approved
Institution;
or

Post
Graduate
Degree with
specializatio
n in Human
Resource
Management
froma
recognized
university;
or

Post
Graduate
Diploma in
Personnel
Management
or Human
Resource
Management
froma
recognized
university/
All India
Council for
Technical

Education
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approved
institution.
Deputation:
(a) Officers
holding
analogous
post on
regular
basis; or
Officers
with five
years’
regular
service in
the level-11
(Rs.67700-
208700) in
the Pay
Matrix; and
(b) Officers
possessing
qualification
s prescribed
for direct
recruitment
at serial
number (i)
under
Column 7.

* The post of Director (Sales) shall be personal to the present incumbent. The post shall be re-designated as Direc

Development) on cessation of the service of the incumbent

Director (Sales) on retirement/resignation/etc.

tor (Human Resource

13. | Director
(Establish
ment)

1

Level-12
(Rs.78800-
209200).

Selection
post.

50 years

(i) Master of
Business
Administration
(with Personnel
specialization) of
two years
‘duration from a
recognized
university or All
India Council for
Technical
Education
approved
Institution;

or

Post Graduate
Degree with
specialization in
Human Resource
Management
froma
recognized
university; or
Post Graduate
Diploma in
Personnel
Management or
Human Resource
Management
froma
recognized
university/ All
India Council for
Technical
Education
approved
institution; and

By promotion
failing which by
deputation and
failing

both by direct
recruitment.

Promotion:
Deputy
Director
(Administrat
ion and
Finance)
with five
years'
regular
service in
the level-11
(Rs.67700-
208700) in
the Pay
Matrix in
these
regulations:
Possessing
Master of
Business
Administrati
on (with
Personnel
specializatio
n) of two
years
‘duration
froma
recognized
university or
All India
Council for
Technical
Education
approved
Institution;
or Post
Graduate

Age: No

Educational
qualificatio
n: To the
extent
indicated at
serial
number (i)
under
Column (7).
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(ii)Ten years'
experience in the
field of Personnel
Management of
which five years'
shall beina
senior position in
Central/ State/
Union Territory
Government or
Statutory/
Autonomous
Body/ Public
Sector
Undertaking.

Degree with
specializatio
n in Human
Resource
Management
froma
recognized
university;
or Post
Graduate
Diplomain
Personnel
Management
or Human
Resource
Management
froma
recognized
university/
All India
Council for
Technical
Education
approved
institution.

Deputation:
(a) Officers
holding
analogous
post on
regular
basis; or
Officers
with five
years®
regular
service in
the level-11
(Rs.67700-
208700) in
the Pay
Matrix; and
(b) Officers
possessing
qualification
s prescribed
for direct
recruitment
at serial
number (i)
under
Column 7.

14.

Director 1
(Accounts

)

Level-12
(Rs.78800-
209200).

Selection
post.

50 years.

(i) Bachelor‘s
Degree from
recognized
university;

(ii)Chartered
Accountant or
Cost and Works
Accountant or
Subordinate
Accounts
Service
Accountant or
Master of
Business

By promotion
failing which by
deputation and
failing

both by direct
recruitment.

Age : No

Educational
qualificatio
n: To the
extent
indicated at
serial
number (i)
and (ii)
under
Column 7.

Promotion:
Deputy
Director
(Administrat
ion and
Finance)
with five
years'
regular
service in
the level-11
(Rs.67700-
208700) in
the Pay
Matrix in
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Administration these
(with regulations
specialization in and
finance) from a possessing
recognized qualification
university or All s of
India Council for Chartered
Technical Accountant/
Education Cost
approved Accountant/
Institution; and Subordinate
Accounts
(iii) Ten years' Service
experience in Accountant/
accounts work of Master of
which five years Business
shall be in a Administrati
senior position in on (with
Central/ State/ finance
Union Territory specializatio
Government or n) from a
Statutory/ recognized
Autonomous university/
Body/ Public All India
Sector Council for
Undertaking. Technical
Education
approved
Institution.
Deputation:
(a) Officers
holding
analogous
post on
regular
basis; or
Officers
with five
years*
regular
service in
the level-11
(Rs.67700-
208700) in
the Pay
Matrix; and
(b) Officers
possessing
qualification
s prescribed
for direct
recruitment
at serial
number (i)
and (ii)
under
Column 7.
15. | Director Level-12 Selection | 50 years. | (i) Master of By promotion Age : No Promotion:
(Vigilanc (Rs.78800- post. Business failing which by Educational | Deputy
e)* 209200). Administration deputation and qualificatio | Director
(with Personnel failing both by n: To the (Administrat
specialization) of | direct extent ion and
two years’ recruitment. indicated at | Finance)
duration from a serial with five
recognized number (i) years’
university/ All under regular
India Council for Column 7. service in
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Technical
Education
approved
Institution; or
Post Graduate
Degree with
specialization in
Human Resource
Management
froma
recognized
university; or
Post Graduate
Diploma in
Personnel
Management or
Human Resource
Management
froma
recognized
university/ All
India Council for
Technical
Education
approved
institution; and

(ii) Ten years’
experience in the
field of
Personnel
Management/
Vigilance of
which five years'
shall beina
senior position in
Central/ State/
Union Territory
Government or
Statutory/
Autonomous
Body/ Public
Sector
Undertaking.

the level-11
(Rs.67700-
208700) in
the Pay
Matrix in
these
regulations:
Possessing
Master of
Business
Administrati
on (with
Personnel
specializatio
n) of two
years’
duration
froma
recognized
university/
All India
Council for
Technical
Education
approved
Institution;
or

Post
Graduate
Degree with
specializatio
n in Human
Resource
Management
froma
recognized
university;
or

Post
Graduate
Diploma in
Personnel
Management
or Human
Resource
Management
froma
recognized
university/
All India
Council for
Technical
Education
approved
institution.

Deputation:
(a) Officers
holding
analogous
post on
regular
basis; or
Officers
with five
years’
regular
service in
the level-11




56

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART I—SEC.4]

(Rs.67700-
208700) in
the Pay
Matrix; and
(b) Officers
possessing
qualification
s prescribed
for direct
recruitment
at serial (i)
under
Column 7.

* The post of Director (Foreign Language) shall be personal to the present incumbent. The post shall be re-designated as Director (Vigilance)

on cessation of the service of the incumbent Director (Foreign Language) on retirement / resignation/etc.

16. | Deputy 2 Level-11 Selection | 40 years. | (i) Master’s By promotion Not Promotion:
Director (Rs.67700- post. Degree/ Post failing which by applicable. Assistant
(Hindi) 208700). Graduate Degree | deputation and Director

or equivalent of | failing both by (Hindi) with
a recognized direct five years'
University in recruitment. regular
Hindi with service in
English as a the level-10
subject at the (Rs.56100-
Degree level; or 177500) in
Master's the Pay
Degree/Post Matrix in
Graduate Degree these

or equivalent of regulations.
a recognized

University in Deputation:
English with @) (i)

Hindi as a Officers
subject at the holding
Degree level; or analogous
Master's posts on
Degree/Post regular basis
Graduate Degree (ii) Officers
or equivalent of with five

a recognized years’
University in any regular
subject with service in
Hindi and the level-10
English as (Rs.56100-
subjects at the 177500 in
Degree level; or the Pay
Master’s Matrix; and
Degree/Post (b) Officers
Graduate Degree possessing
or equivalent of Educational
a recognized qualification
University in any s prescribed
subject with for direct
English/Hindi recruitment
medium and at serial
Hindi/English as number (i)
subjects at the under
Degree level; Column 7.
and

(i) Five years'
experience of
terminological
work in Hindi
and/or
translation work
from English to
Hindi or vice-
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versa, preferably
of technical or

scientific
literature.

17. | Deputy 12 Level-11 Selection | 40 years. | For Deputy By promotion Not Promotion:
Director (Rs.67700- post. Director failing which by applicable. Assistant
(Corporat 208700). (Corporate deputation and Director
e Communication | failing both by (Corporate
Communi ): direct Communicat
cation/ recruitment. ion/
Publicatio (i) Masters of Publication/
n/ Business Library)
Library) Administration with five

(Marketing) or years’
Master‘s Degree regular
or Post Graduate service in
Diploma in Mass the level-10
Communication (Rs.56100-
or Master‘s 177500) in
Degree or Post the Pay
Graduate Matrix in
Diploma in these
Social Work regulations.
from a
recognized Deputation:
University/Instit @) (i)
ution; and Officers
holding
(ii) Five years' analogous
experience in the post on
field of regular
Marketing / basis; or (ii)
Mass Officers
Communication / with five
Social Work, out years*
of which five regular
years shall be in service in
a senior position the level-10
in Central (Rs.56100-
Government/ 177500) in
State the Pay
Government/ Matrix; and
Union Territory
Government/ (b) Officers
Statutory/ possessing
Autonomous educational
Body/ Public qualification
Sector s prescribed
Undertaking. for direct
recruitment
For Deputy under
Director column 7 in
(Publication): the relevant
discipline.
(i) Bachelor‘s
Degree in

Science or Arts
froma
recognized
university;

(ii) Diploma in
Printing
Technology/
Publication from
a recognized
institution; and
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(iii) At least five
years' experience
in-responsible
capacity ina
well-established
publishing/printi
ng house of
technical and
scientific
publications of
which five years’
shall beina
senior position in
Central
Government/
State
Government /
Union Territory
Government/
Statutory/
Autonomous
Body/ Public
Sector
Undertaking/
reputed
Government
agency-

For Deputy
Director

(Library):

(i) Master’s
Degree (Post
Graduate
Degree) in
Library Science
or Library and
Information
Science from a
recognized
University or
Institution; or

Post Graduate
Diploma in
Library Science
or Library and
Information
Science from a
recognized
University or
Institution; and

(ii) At least five
years’
experience in a
library under
Central
Government/Stat
e Government//
Autonomous
Body/ Public
Sector
Undertaking/
recognized
University/
Institute.
Desirable:




[T 1—&vs 4]

HILT =7 TSI . AT

59

Diploma in
Computer
Applications.

18. | Deputy 11 Level-11 Selection | 40 years, | For Deputy By promotion Not Promotion:
Director (Rs.67700- post. Director failing which by applicable, Assistant
(Administ 208700). (Administration deputation and Director
ration & Discipline): failing (Administrat
Finance) both by direct ion and

(i)Master of recruitment. Finance)
Business with five
Administration years*
(with Personnel regular
specialization) of service in
two years* the level-10
duration from a (Rs.56100-
recognized 177500) in
university/ All Pay Matrix
India Council for in these
Technical regulations.
Education

approved Deputation:
Institution; (a) Officers
or Post Graduate holding
Degree/ Post analogous
Graduate post on
Diploma in regular
Personnel basis; or
Management / Officers
Human Resource with five
Management of years*

two years* regular
duration from a service in
recognized the level-10
university/ All (Rs.56100-
India Council for 177500) in
Technical the
Education Pay Matrix
approved and
Institution; or possessing
Degree in law five years*
froma experience
recognized in the field
university/ of
Bachelor of law; Administrati
and on
(ii)Eight years' /Finance;
experience in the and

field of

personnel (b) Officers
management, out possessing
of which five educational
years shall be in qualification
a senior position s prescribed
in Central/ State/ for direct
Union Territory recruitment
Government or under
Statutory/ column 7 in
Autonomous the relevant
Body/ Public discipline.
Sector

Undertaking.

For Deputy
Director

Finance
Discipline:
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(i)Bachelor‘s
Degree from a
recognized
University;
(ii)Chartered
Accountant/ Cost
& Works
Accountant/
Subordinate
Accounts Service
Accountant/
Master of
Business
Administration
(with finance
specialization);
(iii)Eight years'
experience in
accounts work,
out of which
five years shall
be in a senior
position in
Central/ State/
Union Territory
Government or
Statutory/
Autonomous
Body/ Public
Sector
Undertaking.

19. | Assistant Level-10 Selection | 35years. | (i) Master's (i) 50% post by Age: No Promotion:
Director (Rs.56100- post. Degree/ Post promotion failing (i) Senior
(Hindi) 177500). Graduate Degree | which by Educational | Translator

or equivalent of | deputation and qualificatio | (Hindi) with
a recognized failing both by n: To the five years’
University in direct extent regular
Hindi with recruitment. indicated at | service in
English as a serial the level-7
subject at the (ii) 50% post number (i) (Rs.44900-
Degree level; or | by direct under 142400) in
Master's recruitment. Column 7. the Pay
Degree/Post Matrix in
Graduate Degree these

or equivalent of regulations;
a recognized and (ii) The
University in candidate
English with possessing
Hindi as a the

subject at the educational
Degree level; or qualification
Master's s prescribed
Degree/Post for direct
Graduate Degree recruitment
or equivalent of as given

a recognized column 7.
University in any

subject with Deputation:
Hindi and (a) Officers
English as holding
subjects at the analogous
Degree level; or post on
Master's regular
Degree/Post basis; or
Graduate Degree Officers

or equivalent of with five

a recognized years’
University in any regular
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subject with
English/Hindi
medium and
Hindi/English as
subjects at the
Degree level;
and

(ii) Three years’
experience of
terminological
work in Hindi
and/or
translation work
from English to
Hindi or vice-
versa in Central
Government/
State
Government/
Union Territory
Government/
Statutory/
Autonomous
Body/ Public
Sector
Undertaking.

service in
the level-8
(Rs.47600-
151100) in
the Pay
Matrix; and
(b) Officers
possessing
educational
qualification
s prescribed
for
deputation at
serial
number (i)
under
Column 7.

20.

Assistant | 2
Director
(Corporat
e
Communi
cation/Pu
blication/
Library)

Level-10
(Rs.56100-
177500).

Not
applicable

35 years

For Assistant
Director
(Corporate
Communication)

Bachelor Degree
in Journalism
and Mass
Communication
or Media and
marketing
communication
or multimedia
and
communication
or social work or
marketing from a
recognized
university/
institution.

Desirable:
Masters of
Business
Administration
(Marketing) or
Master‘s Degree
or Post Graduate
Diploma in Mass
Communication
or Master‘s
Degree or Post
Graduate
Diploma in
Social Work
froma
recognized
University/
Institution.

By Direct
Recruitment.

Not
applicable.

Not
applicable.
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For Assistant
Director

(Publication):

(i) Bachelor‘s
Degree in
Science or Arts
froma
recognized
university;

(ii) Diploma in
Printing
Technology or
Publication from
a recognized
institution;

For Assistant
Director

(Library):

Essential
Qualification:

Bachelor of
Library Science
(B. Lib Sc.) or
Bachelor of
Library and
Information
Science.
Desirable:
Master‘s Degree
(Post Graduate
Degree) in
Library Science
or Library and
Information
Science from a
recognized
University or
Institution or
Post Graduate
Diploma in
Library Science
or Library and
Information
Science from a
recognized
University or
Institution.

21.

Assistant
Director
(Administ
ration and
Finance)

14

Level-10
(Rs.56100-
177500).

Selection
post.

35 years

For Assistant
Director

(for
Administration
Discipline):

Essential
Qualification:
Bachelor Degree
in any stream
from a
recognized
university;

Desirable:
Master of

i) 75%

of posts by
promotion failing
which by
deputation and
failing both by
direct
recruitment.

ii) 25% of posts
by Direct
Recruitment

Not
applicable

Promotion:
Section
Officer/
Private
Secretary
with five
years’
regular
service in
the level-7
(Rs.44900-
142400) in
the Pay
Matrix in
these
regulations
possessing




[T 1—&vs 4]

HILT =7 TSI . AT

63

Business
Administration
(with Personnel
specialization) of
two years*
duration from a
recognized
university/ All
India Council for
Technical
Education
approved
Institution; or
Post Graduate
Degree/Post
Graduate
Diploma in
Personnel
Management /
Human Resource
Management of
two years*
duration from a
recognized
university/ All
India Council for
Technical
Education
approved
Institution; or
Degree in law
froma
recognized
university /
Bachelor of law.

For Assistant
Director (For
Finance
Discipline):

Essential
Qualification:
Bachelor in
Commerce or
Bachelor in
Finance or
Bachelor of
Business
Economics,
Bachelor of Arts
in Economics or
equivalent.

Desirable:
Subordinate
Accounts
Service
Accountant/
Master of
Business
Administration
(with finance
specialization)
froma
recognized
university/ All
India Council for
Technical

Bachelor’s
Degree from
recognized
University.

Deputation:
(a) Officers
holding
analogous
post on
regular
basis; or
Officers
with five
years’
regular
service in
the level-8
(47600-
151100) in
the Pay
Matrix;

(b) Officers
Possessing
educational
qualification
s prescribed
for direct
recruitment
under
column 7in
the relevant
discipline.
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Education
approved
Institution.

GROUP- B POSTS

22. | Superviso | 18 Level-7 Selection | Not Not applicable. By promotion. Not Promotion:
r (Rs.44900- post. applicable applicable. Assistant
(Compute 142400). (Computer
r Aided Aided
Design) Design) with

five years'
regular
service in
the level-6
(Rs.35400-
112400) in
the Pay
Matrix in
these
regulations.

23. | Section 113 Level-7 Selection | 30years. | Essential (i) 75% of posts Not Promotion:
Officer (Rs.44900- post. Qualification: by promotion; applicable. Assistant

142400). and Section
Bachelor Degree | (ii) 25% of posts Officer with
in any stream on the basis of five years'
from a Limited regular
recognized Departmental service in
university. Competitive the level-6

Examination (Rs.35400-
Desirable: failing which by 112400) in
Master of deputation and the Pay
Business failing Matrix in
Administration both by direct these
(with Personnel/ | recruitment. regulations
Finance and who has
specialization) of passed the
two years* Office
duration from a Manual Test.
recognized
university/ All Through
India Council for Limited
Technical Departmenta
Education |
approved Competitive
Institution; Examination
or : Assistant
Post Graduate Section
Degree/ Post Officer or
Graduate Personal
Diploma in Assistant
Personnel with three
Management/ years*
Human Resource regular
Management/ service in
Finance of two the level-6
years® duration (Rs.35400-
from a 112400) in
recognized the Pay
university/ All Matrix in
India Council for these
Technical regulations
Education and who has
approved passed the
Institution. Office
Manual Test.
Deputation:

(@ (i)
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persons
holding
analogous
post on
regular
basis; or (ii)
Candidates
in level-6
(Rs.35400-
112400) in
the Pay
Matrix with
three years’
regular
service.

(b) Officers
possessing
qualification
s prescribed
for direct
recruitment
under
column 7.

Non-functional Grade: -

Non-functional Grade-I in Level — 8 in the Pay Matrix, as per recommendation of the Seventh Central Pay Commission, shall be granted to the
Section Officer with five years‘ regular service in the post.

24.

Private
Secretary

85

Level-7
(Rs.44900-
142400).

Selection
post.

Not
applicable

Not applicable.

(i) 75% of posts
by promotion; and
(i) 25% of posts
on the basis of
Limited
Departmental
Competitive
Examination.

Not
applicable.

Promotion:
Personal
Assistant
with five
years'
regular
service in
the level-6
(Rs.35400-
112400) in
the Pay
Matrix in
these
regulations
and who has
passed the
Office
Manual Test.

Through
Limited
Departmenta
|
Competitive
Examination
: Personal
Assistant
with three
years®
regular
service in
the level-6
(Rs.35400-
112400) in
the Pay
Matrix in
these
regulations
and who has
passed the
Office
Manual Test.
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Non-functional Grade: -
Non-functional Grade-I in Level-8 in the Pay Matrix, as per recommendation of the Seventh Central Pay Commission, shall be granted to the
Private Secretary with five years® regular service in the post.

25. | Librarian | 5 Level-7 Selection | 30 years. | Master‘s Degree | By promotion Not Promotion:
(Rs.44900- post. in Library failing which by applicable. Deputy
142400). Science from a deputation and Librarian

recognized failing with three
University; or both by direct years*
Master‘s Degree | recruitment. regular
in Library and service in
Information the level-6
Science from a (Rs.35400-
recognized 112400) in
University; or the Pay
Degree in Matrix in
Library Science these
froma regulations.
recognized
University; or Deputation:
Degree in @) ()
Library and Persons
Information holding
Science from a analogous
recognized post on
University. regular basis
or
(if)
Candidates
in the level-6
(Rs.35400-
112400) in
the Pay
Matrix with
three years*
regular
Service;
(b) Officers
possessing
educational
qualification
s prescribed
for direct
recruitment
under
column 7.
26. | Senior 2 Level-7 Non — Not Not applicable. By promotion. Not Promotion:
Translator (Rs.44900- selection | applicabl applicable. Junior
(Hindi) 142400). post. e Translator
(Hindi) with
three years’
regular
service in
the level-6
(Rs.35400-
112400) in
the Pay
Matrix in
these
regulations.
27. | Deputy 10* Level-6 Non - Not Master‘s Degree | By promotion Not Promotion:
Librarian (Rs.35400- selection applicable | in Library failing which by applicable. Library
112400). post. . Science or deputation. Assistant
Master‘s Degree with six
in Library and years*
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Information
Science from a
recognized
University.

regular
service in
the level-5
(Rs. 29200-
92300) in
the

Pay Matrix
in these
regulations.
Deputation:
(a) Persons
holding
analogous
post on
regular
basis; or
(b) Officers
possessing
educational
qualification
s prescribed
for direct
recruitment
under
column 7.

* The posts of Deputy Librar

ian and Assistant

Librarian have been merged as both posts have been placed in same level after implementation

of 6 Pay Commission.

28. | Superviso | 4 Level-6 Non - Not Not applicable. By promotion. Not Promotion:
r (Rs.35400- selection | applicable applicable. Senior
(Reprogra 112400). post. . Operator
phy) with five

years'
regular
service in
the level-5
(Rs.29200-
92300) in
the Pay
Matrix in
these
regulations.

29. | Assistant | 208 Level-6 Non- 30 years. | Essential 75% of posts by Not Promotion:
Section (Rs.35400- selection Qualification: promotion and applicable. Senior
Officer 112400). post. (i) Bachelor‘s 25% of posts by Secretariat

Degree from a direct Assistant

recognized recruitment. with ten

University or years’

equivalent; and regular
service in

(ii) Computer the level-4

Proficiency Test: (Rs.25500-

The candidate 81100) in

should be the Pay

proficient at least Matrix in

upto Level-6 of these

National Skill regulations.

Qualification

Framework. The

test shall be

qualifying in

nature; and

(iii) Qualifying

Skill Test in

Computer

Proficiency, as
decided by the
Director
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General.

30.

Personal
Assistant

115

Level-6
(Rs.35400-
112400).

Non —
selection
post.

30 years.

(a) Degree from
a recognized
University; and

(b) Computer
Proficiency Test:
The candidate
should be
proficient at least
upto Level-6 of
National Skill
Qualification
Framework. The
test shall be
qualifying in
nature; and

(c) Shorthand
test in English or
Hindi
comprising
dictation test at
hundred words
per minute for
seven minutes
which the
candidates shall
be required to
transcribe in
forty-five
minutes (English
dictation) and

in sixty minutes
(Hindi dictation)
and knowledge
of computer.
Visually disabled
candidates
having disability
of forty percent
and above will
be required to
transcribe the
matter in seventy
minutes for
English
shorthand test
and in ninety
minutes for
Hindi shorthand
test.

Permissible
mistakes: five
per cent.

The permissible
mistakes shall be
relaxable upto
ten per cent, if
adequate number
of qualified
candidates (i.e.
with five per
cent mistakes)
are not available
in any category
against the
vacancies
advertised.

75% of posts by
promotion and
25% of posts by
direct
recruitment.

Not
applicable.

Promotion:
Stenographe
r with ten
years’
regular
service in
the level-4
(Rs.25500-
81100) in
the Pay
Matrix in
these
regulations
and who has
passed
Shorthand
Tests at
hundred
words per
minute and
Style
Manual Test.
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31.

Assistant
(Compute
r Aided
Design)

Level-6
(Rs.35400-
112400).

Not
applicable

Not
applicable

Bachelor‘s
Degree in
Science with five
years*
experience in
Auto CAD and
reading press
proofs in
English, working
knowledge of
typography and
related press
work;

or

Bachelor*s
Degree in
Science with five
years*
experience in
Auto CAD and
draftsmanship in
the relevant
discipline;

or

Diploma in
Engineering in
Civil/
Mechanical/
Electrical with
five years
experience in
Auto CAD and
draftsmanship in
the relevant
discipline.

By direct
recruitment.

Not
applicable.

Not
applicable.

32.

Junior
Translatio
n (Hindi)

Level-6
(Rs.35400-
112400).

Not
applicable

27 years.

(i) Master's
Degree/Post
Graduate Degree
of a recognized
University in
Hindi with
English as a
subject at the
Degree level;

Or

Master's
Degree/Post
Graduate Degree
of a recognized
University in
English with
Hindi as a
subject at the
Degree level;

or

Master's
Degree/Post
Graduate Degree
of arecognized
University in any
subject with
Hindi and
English as
subjects at the
Degree level; or
Master's
Degree/Post

By direct
recruitment.

Not
applicable.

Not
applicable.
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Graduate Degree
of a recognized
University in any
subject with
English/Hindi
medium and
Hindi/English as
subjects at the
Degree level;

(ii) Diploma or
Certificate
course in
translation from
Hindi to English
and vice versa;
or Two years'
experience of
terminological
work in Hindi or
translation work
from English to
Hindi or vice-
versa preferably
of technical or
scientific
literature.

GROUP-C POST

33. | Senior 3 Level-5 Non - Not Not applicable. By promotion. Not Promotion:
Operator (Rs. 29200- selection | applicable applicable. Assistant
92300). post. . Operator
with six
years'
regular
service in
the level-4
(Rs.25500-
81100) in
the Pay
Matrix in
these
regulations.
34. | Library 1 Level-5 Not 27 years. | Graduate with By direct Not Not
Assistant (Rs. 29200- applicable recognized recruitment. applicable. applicable.
92300). . Diploma in
Library Science
with three years*
experience.
35. | Stenograp | 30 Level-4 Not 27 years. | (i) Bachelor‘s By direct Not Not
her (Rs. 25500- applicable Degree from a recruitment. applicable. applicable.
81100). . recognized

University; and

(ii) Computer
Proficiency Test:
The candidate
should be
proficient at least
upto Level-5 of
National Skill
Qualification
Framework. The
test shall be
qualifying in
nature; and
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(iii) Shorthand
Test:
English/Hindi
Shorthand test at
the speed of
eighty words per
minute which the
candidates shall
have to transcribe
on Computer in
fifty or sixty-five
minutes,
respectively.
Visually disabled
candidates having
disability of forty
percent and above
will be required to
transcribe the
matter in seventy
minutes for
English shorthand
test and in ninety
minutes for Hindi
shorthand test.
Permissible
mistakes: five per
cent.

The permissible
mistakes shall be
relaxable upto ten
per cent, if
adequate number
of qualified
candidates (i.e.
with five per cent
mistakes) are not
available in any
category against
the vacancies
advertised.

36.

Senior
Secretaria
t
Assistant

227

Level-4
(Rs.25500-
81100).

Non —
selection
post.

27 years.

(i) Bachelor’s
Degree from a
recognized
University; and

(ii) Qualifying
Skill Test in
Computer
Proficiency
consisting of:

(a) Word
Processing Test -
2000 Key
Depressions in
fifteen minutes;
(b) Test in
Spread Sheets on
Microsoft Excel
— fifteen
minutes; and

(c) Test in Power
Point (Microsoft
Power Point) —
fifteen minutes.

By promotion
failing which by
deputation and
failing both by
direct
recruitment.

Not
Applicable.

Promotion:
Junior
Secretariat
Assistant
with eight
years’
regular
service in
the level-2
(Rs. 19900-
63200) in
the Pay
Matrix in
these
regulations
and who has
passed Style
Manual Test.

Deputation:
(@ ()
Persons
holding
analogous
post, or (ii)
eight years’
regular
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service in
Junior
Secretariat
Assistant in
the level-2
(Rs. 19900-
63200) in
the Pay
Matrix.
(b) Officers
possessing
qualification
s prescribed
for direct
recruitment
under
column 7.
37. | Assistant | 3 Level-4 Non - 27 years. | Matric or By promotion Not Promotion:
Operator (Rs. 25500- selection equivalent; three | failing which by applicable. Junior
81100). post. years* direct recruitment. Operator
experience in with eight
maintenance and years'
operation of regular
machines or service in
equipments in a the level-2
Printing Press or (Rs. 19900-
an establishment 63200) in
of repute. the Pay
Matrix in
these
regulations.
38. | Junior 95* Level-2 Non- 27 years. | Bachelor‘s 90% of posts by Not Not
Secretariat (Rs. 19900- selection Degree from a direct applicable. applicable
Assistant 63200). post. recognized recruitment.
University; 10% of posts by
Appointment on
Computer promotion from

Proficiency Test:
The candidate
should be
proficient at least
upto Level-5 of
National Skill
Qualification
Framework. The
test shall be
qualifying in
nature; and

(iii) Typing
Speed Test: A
typing speed of
thirty-five words
per minute in
English or thirty
words per
minute in Hindi
on computer
(thirty-five
words per
minute and thirty
words per
minute
correspond to
10500
KDPH/9000
KDPH on an
average of 5 key
depressions for

Matriculate
Group C
(upgraded)
employees of the
Bureau as
follows:

5% of posts on
the basis of
qualifying
examinations
held for this
purpose by the
Bureau.

5% of posts on
the basis of
combined
seniority  of
Group ‘C*
(upgraded)
employees of the
Bureau with 5
years continuous
approved service
in Bureau of
Indian Standards,
subject to reject
of the unfit.
Provided that if
sufficient number
of Matriculate
Group “C*
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each word).
(Time allowed -
ten minutes)

(upgraded)
employees of the
Bureau do not
become available
to fill 10% of
posts, these 10%
of posts shall be
filled through
direct recruitment
in the manner laid
down under
regulation 5.
Provided further
that, if the
number of Group
‘C* (upgraded)
employees of the
Bureau who
qualify for
appointment as
Junior Secretariat
Assistant is in
excess of the
posts available,
such excess shall
be considered for
filling up the
vacancies arising
in the subsequent
year.

*One post of Library Clerk has been merged with the post of Junior Secretariat Assistant (JSA) consequent upon promotion of the incumbent.
39. | Estate 2 Level-2 Not 40 years. | High school By direct Not Not
Manager (Rs. 19900- applicable degree from a recruitment. applicable. applicable.
63200). . recognised board
or institute; and
Ex-servicemen
through the
Directorate
General of Re-
settlement,
Ministry of
Defence, with at
least five years®
experience in
security matters.
40. | Staff Car Driver
a) Staff 1 Level-6 Non - Not Not applicable. By promotion. Not Promotion:
Car (Rs.35400- selection | applicable applicable. Staff Car
Driver 112400). post. . Driver
(Special (Grade-I)
Grade) with three
years'
regular
service in
the level-5
(Rs.29200-
92300) in
the Pay
Matrix in
these
regulations.
b) Staff 4 Level-5 Non - Not Not applicable. By promotion. Not Promotion:
Car (Rs.29200- selection | applicable applicable. Staff Car
Driver 92300). post. Driver
(Grade-I) (Grade-Il)

with six
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years'
regular
service in
the level-4
(Rs.25500-
81100) in
the Pay
Matrix in
these
regulations
and who has
passed the
Trade Test
for Grade- |
post.

c) Staff
Car
Driver
(Grade-I1)

Level-4
(Rs.25500-
81100)

Non -
selection
post.

Not
applicable

Not applicable.

By promotion.

Not
applicable.

Promotion:
Staff Car
Driver
(Ordinary
Grade) with
nine years'
regular
service in
the level-2
(Rs.19900-
63200) in
the Pay
Matrix in
these
regulations
and who has
passed the
Trade Test
for Grade- 1l
post.

d) Staff
Car
Driver
(Ordinary
Grade)

Level-2
(Rs.19900-
63200).

Not
applicable

30 years.

ability to read,
write, Hindi/
English/
Regional
Language; must
possess avalid
driving licence
for motor car
with five years'
experience;
knowledge of
motor
mechanism.

By direct
recruitment.

Not
applicable.

Not
applicable.

41

Junior
Operator

Level-2 (Rs.

19900-
63200).

Not
applicable

27 years.

Certificate
course from
Industrial
Training Institute
in the trade of
Electrician/ Air-
condition in/
Refrigeration/
Mechanic (Diesel
Engine) or its
equivalent, with
two years®
practical
experience in the
respective trade
after having
obtained the
Industrial

By direct
recruitment.

Not
applicable.

Not
applicable.
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Training Institute
Certificate. or
Industrial
Training Institute
Certificate in the
trade of Fitter/
Carpenter/
Plumber/
Wireman/
Welding,
preferably
having also
passed Welders
qualifying tests
as per IS
1161:1998 or its
equivalent, two
years* practical
experience in the
respective trade
after having
obtained the
Industrial
Training Institute
Certificate.

42

Senior
Multi
Tasking
Staff

40

Level-2
(Rs. 19900-
63200).

Non -
selection
post.

Not
applicable

Not applicable.

By promotion.

Not
applicable.

Promotion:
Multi-
Tasking
Staff with
four years'
regular
service in
the level-1
(Rs.18000-
56900) in
the Pay
Matrix in
these
regulations.

43.

Despatch
Rider

Level-2
(Rs. 19900-
63200).

Non -
selection
post.

Not
applicable

Not applicable.

Transfer failing
which by
promotion.

Not
applicable.

Transfer:
Lift
Attendant
with ability
to read and
write
English;
and/or
Hindi/Regio
nal
Language
and
possessing a
valid driving
licence.

Promotion:
(i) Multi-
Tasking
Staff with
three years®
regular
service in
the level-1
(Rs.18000-
56900) in
these
regulations.;
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and
(if)
Possessing a
valid driving
licence.
44. | Horticultu | 1 Level-2 Not 27 years. | Matriculation or | By direct Not Not
re (Rs. 19900- applicable equivalent pass recruitment. applicable. applicable.
Superviso 63200). : froma
r recognized board
or institute.
Shall be familiar
with the job.
45. | Lift 2 Level-2 Not 27 years. | Matriculation or | By direct Not Not
Attendant (Rs. 19900- applicable equivalent pass recruitment. applicable. applicable.
63200). : froma
recognized board
or institute.
Shall be
conversant with
the safety device
relating to lift;
46. | Multi 344 Level-1 Not 27 years. | Passed 121" By direct Not Not
Tasking (Rs. 18000- applicable Standard (Senior | recruitment. applicable. applicable.
Staff 56900). . Secondary) or
equivalent from
recognized board
or Industrial
Training Institute
pass.
Canteen Posts
47. | Halwai 4 Level-3 Non - Not Not applicable. By Promotion Not Promotion:
(Rs. 21700- selection | applicable (See Note 3 applicable. Assistant
69100). post. . below). Halwai or
Cook with at
least three
years*
regular
service in
the level-2
(Rs.19900-
63200) in
the Pay
Matrix in
these
regulations.
48. | Cook 2 Level-2 Non - Not Not applicable. Not Promotion:
(Rs. 19900- selection | applicable applicable. Canteen
63200). post. . Attendant
with at least
three years*
regular
service in
the level-1
(Rs.18000-
56900) in
the Pay
Matrix in
these
regulations.
49. | Assistant | 1 Level-2 Non - Not Not applicable. Not Promotion:
Halwai (Rs. 19900- selection | applicable applicable. Canteen
63200). post. . Attendant

with at least
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three years®

regular
service in
the level-1
(Rs.18000-
56900) in
the Pay
Matrix in
these
regulations.
50. | Manager- | 1 Level-3 Not Not Not applicable. No recruitment Not Not
cum- (Rs. 21700- applicable | applicable shall be made to applicable. applicable.
salesman 69100). . . these posts (See
Note 3 below).
51. | Coupon 3 Level-2 Not Not Not applicable. Not Not
Clerk (Rs. 19900- applicable | applicable applicable. applicable.
63200). . .
52. | Sales 2 Level-2 Not Not Not applicable. Not Not
Clerk (Rs. 19900- applicable | applicable applicable. applicable.
63200). . .
53. | Canteen 56 Level-1 Not Not Not applicable. Not Not
Attendant (Rs. 18000- applicable | applicable applicable. applicable.
56900). .

NOTE-1 The posts of Director (Finance) and D

irector (Accounts) will be inter-changeable.

NOTE-2 The posts of Director (Administration), Director (General Services), Director (Establishment), Director (Human Resource
Development), Director (Vigilance) and Director (Training) will be inter-changeable.
NOTE-3 The posts at serial numbers 47 to 53 are dying cadre posts and are personal to the present employees and further recruitment of

canteen employees shall not be made on their cessation of service consequent upon their superannuation/promotion/removal/resignation/death.
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