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fremaTagoE T wifgEwTr

g
e faeett, 13 =T 2026

BLE. F-24021/11/2024-F3-1 —Femamagum a9 arfeEwer FHErT (W, afimar §iw
Taretd) fafaaw, 2024 &1 7HTET, 7gT 99 Trreer sAfefaae, 2021 (2021 F7 1) HF 9T 72 & IT-417
(1) F s, (S =99 a7e S fafaaw gr T §) Afeg=eT e aresiugl/u ue di/aw vy v
12024/4294, fami 30 srFza¥, 2024 F ATHT THRIAT THAT TAT AT ST A o1 T & 9Hr-1 7, o
21 faEaT, 2024 F YHII AT 74T, a1 T899 TATET g arel ARl F STRET 3 AT AT
T ST 9, 39 AT & STa I<h ATSGAAT Aol TSI 6l TIAAT STAAT i 3T FX1s af s A

e o 3% Tt i wiaaAr 21 fEEw, 2024 7 S=ar F O Iqesy F:T & TS of;

3T % AamETE a9 ST & e H 3 waiar GAfNIHl & gae § Sqqr 7 Fwe Aot
SY AT 9TH Tl g0 gl

qq: A, I ATAAIT il gTT 72 HT IT-TT (1) ST IT-eMT (2) F G (+T) 3% (i) g7 q=«
AITFAT T TART Fd gU, T FemaTaa=s q1e a¥e FHATT (9T, arsqr i qarerd) &=, 2009 =,

U STTERHT & TZA %f TS AT F ol TS ATAT 1 GISH, ATHHT FLd g, TAATETITAT T TTTAHIIT T
T, g LA & AqHIET o, TagT Auforiad A= samar g, sraiq;-

6199 G1/2026 @)
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1. gt sfid= sk y=iw

(i) = Rt 7 remema=a 9 yrterrer =T (9dt, afigar s garwia) AfEaw, 2026 #gr
qHaT gl

(ii) T WTEA F TSI H Ik TH9E 6T At F ARy g

2. I4ed - ¥ fafaaw == ARt & gow aqaEt § e a9 o1t o g g
3. gfsmam

= fafaasi ®, St o & "a & steram smtea 7 2

() “srterf==ra” 7 orof § /T 9= WTrereaor sffertaae, 2021 (2021 F7 1)

(&) "TATANTE T T gaad UF UAT 9% ¢ e dey e SRt 1 a7 s aqw it se ag
FTER g o forw == foha ST 2

(%) Toret U= A7 92 & ey § "HE T #7 orf € 39 U< A1 98 9 AgRe w & forw qah
EUBERA]

(1) “TE" T o g FAemETIT_ T 9 AT 7 e

(&) "FErarf ety Ffffa #57 oef g Bt oft I o g § gty 3 gfe F oo frerfrr s w s &
== 26 & T FRg-awT ux Aieq A

() "efveft T T oo B HaAT =Fa aiuta grer Siaewefl aiver AT gLreAvr /AT AT Y S 9¥
EcIRERIRI DR

(STT) "FHATE" T o1 A1 T UH FHAT 2
(FF) "U=" FT A ATeTHAH AT T 20 F TgT AATL AT T FHATAL Al AGAT § (A28 s A IS
£l

(aE) "forae" a7 oref g FoRelt =T & Rt seme uR, AT 91 Jowte AT suteeta i sater v datat
FT AT UT, T 9% I G700 F3A H7 g, o 02 39 Fafaa srge 9= A w8 sie S ag
iETeT 9% A5l B

Frd Toh AT I8 aTeor F2 &7 ATIHIT 6 A & (el T FoF TS =8 ThY gHhare AT il
AT 39 U | 3T TaT F AEF g, AT IS H TaH HHG AT<h il (A9 U H 199 3T ST T 5

(ST) "I FHATL" T 7 UF FHATT ¢ o8 w2t 9 9% 93 o w2

() ToreT ft I & "ag |, "It e #7 o7 39 U # At sra o7 =79+ $iw AR & wErg i T
T4 Y srafer 77 srafaat 7 g, 37 Tad artee € |

(i) = Taf==et it Afeg=ar & 997 & Tgo § &f a7 § ARAT & GTH | q08dT & SIS o [or0 fohet
e 77 AT T &qT & T SO i

(ii) FTE STATer AT AT oreTeh I U FHATL 7 39 IS H Tah I G107 6T G, oA Tohel el 9% g a1
FTAT UH TG ohl LTI XA o [oIT ITAH AT gl & (70|

(T “STEAT FT T =7 A= F a1 Fo7 A]gAT & |

(TH) "SI ST S SR SISt 3 agt st g S Ive W & "4 F qqees 366 F €T
(24) =¥ (25) % fRw U )

(ue) ToFefY I 97 O & HE | AT GH I F AT IH IS T UR F (o0 @A 13 F e aFqw w7 TS
ERER I
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(37) "= I T 9 B A8 U O 9% AT F ST U 94 hAT ST 2

() "FraT === wtafa” ot wfreft swoff % forw srefera o=t aw gt % foro forfee o, o= 2w sy
TTEATERTT  HATEAH & IFIaml & =9+ & forw fafa=m 12 & aga afea afafa 2

(F) "TEATHT FHATL" FT 7 g FTS ol Jar 7 TI1 FHRE § FTEATHT I8 7207 T ATt AT AT 98 97
TATATIS AT TREATEAT 9T TZA ATAT FHAT

=4 AfFaet & yoeh i afRgtia orsat s stfSrertrat &1 ot a2t g S srfarfaem § o= fRa
T Bl

4. e F a8, - (1) e § e g5t o g FaReat = ARt & s s
(2) stafetee i T srater AT a9 g ™o = a9 a9 T2 S g9 g

Ford o sramameor aifErfaat #, gfaf=gice v srafdr 1 e 7R g o  aq@ % =9 4§
AT &Y % ATHe | 3 farwmr o aq@ & T | = & Fhet |1 o= 0 & "rHer | sTeqel gy AfSwaq
T qY I AT T GETAT ST qhdT 2 |

Ford g AT o e & e o7 foremr o @ & U =7 A1 & 91t 97 [RE F 9rEer |/, g9
RIRAT STALTTIOT % STEMT 9% T T (A HEh 1T AT SO, UAT 7 g9 9% T agh T 3T
T fawer g av, |Teft et g

5. sgEi- (1) fBfee 9ofi- 1 95t o gt & dafaa Fefe s o, Twgar, s, e, sforemor,
AT, T&T T AR AT T ATHA ATGAT § A= Fh S

(2) Froft- -1l 7=, Foft- -1l 92 & 2oft- -1V a=i % 7w §, FgRe 1 adew aug-awT o 9 g
et T sSrom

(3) Hrer it = forg et ar=rar saeasha Ty Iar=id & AT § ST & Hian (8) # Sfeatad AT
T AR G ST TR 6 (o0 S =0l AATHAT ATGAT 6 Hiead (12) 7 Feifea i s

Ferd T it e % 0= a7 Rgfe & A 7 %% S g S o a9t ATAel 7 sree gy
et St o =T ge & 1 gt &, e # &1 o ST ater wron o fora, #teft st At sraerrr
a1 wfafag e F adt amet &, Pt F aga )

(i) STET MeTRa =IAas Aqad a9 a9 AT ST ATAF g agf T a9 T 3 STgi (Heid Iaad
AT I F AT a9 g g1 A a9 q,

(ii) UF IFHIEATT & ATHA § ST {3-9aT ATh g, YT a1 § B¢ Aol & [Hq< 9497 "ai g, LT
FAT H Ih GILT T&TH il T2 AT T HHT TF S AT a9, STGT AL S ATt (X< THT T3-9aT AT e
FIEATS | AL T AWM 6 AT forw sreferg ff=p 8 o srast st § 39k g7 &1 6T T8 Ja7 it
AT T, STgT 9T ST Attt Rof=e ue smferg e g 3w

(iii) ST ST AT AT St a7 o+ TO=ET O § gafaq 3efiear & A |, 39 g9
H FHA-THT UT g AR G ST [ 0 UF el & ST |

Fora T Ffe =97 & el o1 9207 § %% 9 & 98 0T 8 T g~ St oY aqae=a
ST & o seferg 9&f i1 99 & o7 sraeds e d arel 937q SFEaTe IUase g i HTa«T
el g, AT % TLRIT o T 9T 39 AT 6 SFHIEAT 6 AT H S d il sEaedahal | e af ST qehait
2l
6. =Rt =1 e - (1) iRt &1 92 & forw =7 ar =elt seff = g<rafa g 9o I % forg s e
TATT TET STUIT

(2) =fe Hreft T % forw smefera Rf=F &1 =redT woff g7 F8i 927 57 9d 7 g, a7 S5 Tar=id g 97 o0
THAT g AT et RF H et wefT =T 9 STusty, e 39k Ao
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7. SRET- (1) AT ST ST AT T TASTAAT 6 TeT § SALET 6 [oIT FHI-HHT T g LR T
ST T U sreer = TRt F qga & v @l woft ar wSta F o e Bt F siasta s et
T+t FRat 9% ITaEde & 919 aR] g

(2) 317 fUeg=T 3, aud St T FEATe § /I TC AR 6 Artradt, ety siw et syt  aer
T 9al o AL F oI T9T-T0T 9T Fg TR g0 A 30 10 sreer, 2= ATt & siasta o aret
fRrgfRrart a= oft oy g6, e |1eft aedt i ey 21

8. et st &g Tgiar, A=, AR ewar, sfs ;
(1) fFeft ot e 37 o 97 Heft wff F oo o g % forw, sefiear # g 3rfEu-

) ATET T AT AT
EDREIEEIREACERED I
1) qer &1 U fow; =

2T) T Tasardt areorefT ST 1 SHE<T & Igel AT AT AT, 1962 AT § w41 €9 § 99 & 30 9 7

(3) AT A FT ATH ST ST T § T899 % A H qI0edrd, TAT, =T I TAT Skt 2977 e,
TRTTET, HH TORTST TASATAT, ST, HATET, HY S 20T 3 e & o g1 wral

Frd o A0l (T) & Haterq ITHIGAT T STIAT TTEIAAT T UHT THIT TEIT FHEAT gNIT [Sreeht s7eaeq
THT-THT 9% HIT HT Toh

Ford o Afort (1), (F), (31) &7 () & gafera sufigar ag =A<k R oeeh 787 § 9T 99T
FTT AT T THIT T ST 63T 197 81

Ford o U STHIEAT ok ATH § TISTAAT T THTOT AT ITAT T THOT 957 A9 g, I A aq
&7 & s T ST Jhat 7, ST a T 39 987 § ha g LT F AA9qF THIT T TET Al AT Srav
g, STET AT ATHET gN U ATt § d9taq RRe UF a9 fiT srater 7 oTfew agl g

(2) TeTeq, F TLHIT T @ Wl |, IATAAH (1) it Tt oft strere==hat 1 HLqItera a1 7T FT T6aT 8,
ST ToRet far T Wbt o 1 o fore g in it ST 21 i R 9Ta 6T SATaeTia 7 81 S ST e
ST = fafR=st it sraeaswarst #1 927 F2ar gl

(3) FrE =afF AT
(7) o= U =1=F % A7 faarg AT g 31 [@are &1 srqae o g, S sttaqareft sttfaq g; am
(&) S st ofq a1 9t & St @d gy et =1t 7 faarg B 2n

et «ft U= 47 o= o Mgl % o o gnn S e I e AnL e E |

FTd Toh ov g |t ATl | FramTeTer oY srexer o Aol § g 991, T1a §qC g1 ATl g o var
foaTg UF =f=F &Y faaTg & T8 T8 9T AR T6AA 1 6 qgd AT g ST UAT FLd & (o0 3+ e 2,
v foreft oft =rfr & =7 39 - AAEwT F g9=9red § g2 <4 S a@dr gl

(4) FTE ot IFHTAT S ATas TgwHar & [ AT & o7 FI r AT g i 3garan @7 ¢ 41 5
faTterT =fua BT = 8, 38 9= 37 9t 9% At & oo o 981 gem

(5) T ITHIGATT 3=y ATATH AT T TqTE2T | AT ARG AT FTE o HHAT 6 ®F H I el oAl
F fdga ® geaera e i garamr arer Gl fF o S & 17w g =R

FTT o6 TS ITHIGATT ST, UHT ST TLIEAT & 912 ST 6 (9 931, [0 % @ & 918 H, 37
Feme, =T FAT ATt #, AT FT qdt 8, IT Ar@eTwaret A QT Al FdT g, M At har srom

(6) AT IS T=T IoaT g o e ITHITA =8 ATFAT T T 7 et ff siraeaend T &l 27 F2dT g a7 75l,
T ot FAvT g AEaTY 5T 51T Y o= T+t groetl § sreqer grey 97 fohar s

(W
(
(
(
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9. Hieft ot ¥ forg wisgar =Rt it =T - 9 w=t wr et a7t g e i argeawar g g, v
TRt <ft S SR8 TS0 & SIS o HAAT (HETd AFAAT ST AT T ATl AT SATAGT Feel & a1

g |

T T UF ATHAT § 0 AT T999 9 H (e Al g+l AU
10. Rf=rat =t fAasmw
(1) #Teft AT T A ST AT Avft-1 3 Aofi-IV 9@t f Rt 1 e TR Fwraves # afegta
ERIESIl
(2)aT TATH ST § T #{I¥ ST SFHIEATE 3T Al & af (Xhdl &l T § THTAT THMER T |
TE AT T < TR T ${2/AT TR gH= § B G smom)
(3)H et wfT gT=T AY ST ATer AUfY-| ST Aoft-1l TSt T T S T SfH e qHTET I= /AT TSR
=T ® i G smoem)
(4) TEIAT, ATAT AT A MG F % o agaaqer At 37 a5 #71 ggar T grm S|+ a7 &
srterg=ra/fasioa fora STar 8 S a6 T s [fee T 8n

11. T ATHEAT H {ATEa AT HI GLEI07 7 SIS — (1) RgiRewar et a8 a3 F2 @dr g & fofea
TTEAT, FTeTel TLAT AT SAT SATATSTT il SATU| TTH &1, TG 3T ATLHRTILAT 0l ATTHT T T g ST ILET o,
TETEAT T IRt o e faeor Retia w2 ahar 2l

(2) FRgirRar srfaerrt forfaa a1 wrae 9T0eT A #3 & (o [l aargare a1 Gagae & &l
s 7 FhaT 2
12. 941 =39 gfafa:- (1) fBfse 9=t & o a7 === atafa Fergam gef, seia

(@) o e & for -

(i) T, T1T IREgT T STAAN GATAT o HIH F1od ST TTOAATST FHT TATT qeqeT
HATT &
(ii) TTE 3 T2 AT IUTEAA qaeq

(iii) TRt 7T =TT STede AT U, TG IRAgH i STAHNT HATAT gIT AT | Jae
83 | AT AT T a1 ATSRILN

(iv) AT STt a7 ST Sasaat a1 o= fO=ET a6 Fv afafate S EELD)
T, T T age 3 STAAN AT g1 AT 6T 73T 8T

(&) 2roft-1 % =T F forg

(i) sreer S
(ii) STTETET GELD)
(iii) 5 faramr & Rf<F 931 St § 39 T 3T sqE qaey
(iv) TTHTT T9TEA 9T % T fAamTee qaeT
%ﬁﬂﬁﬂﬁ%ﬁﬁﬁﬂﬂﬂ%ﬁﬁﬁﬁmmmﬁﬂ GELD)
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(&) =roft -1 % ==t F forg

(i) SuTETEr qeqeT
(ii) Tore oo & Rf=p 9 S § 3ok faramTmeTer aaeq
(iii) FTATT TOTE AW F T eramTeTe qae

(iv) STeTeT ZIRT AT ST =d ST AT AT STASATT AT o1 =T & &7 qaeT
stafafear

(1) Fofy - 111 3% 2ot - IV 9=t F for (amare Srfor)

(i) TS = SredeT T ATHT IUTeTeT AT 9T Tqa FeTeT

(i) =TETT Tomae Fawr F w9 e e

(iii) 3T&TET GIRT ATCHA A= =9I 80000-220000 & FH qE1 AT U< § UF Y | A&
srferaTey

(iv) STeTer ZTT ATHT AT ST AT AT A JT 7 {gey = qTE
gfafafar

() Aoft - 111 3T Aofy - |V u&i & o (s <o)
(i) ForoamT w, st fof=e 9 S g FeqeT
(i) =TETT gomae FanT F w9 Aramee aaeq

(iii) Srearey FIT ATMHS FoRAT ST ATt aaasTe 99 80000-220000 H F¥ 98! AT | 9aeT
U< § "etad fRdie &1 U afeg sty

(iv) 3TEeT GIRT AT ST =T ST IT SqE=d SISt a7 37 o=t Ot &1 e
gfafatfer

e 1: FAgfce arfesrr are it Far § 7 g arer T ot =3t 1 et == afwiq 1 aae T w2
g T3 UHET =Af<h Gated &= § fFerasrar w@dar g

e 2: ST HAT 9T FIH T A5 AT TG ITAH Tl &, g1 [HI<h ATTAFRTET S5 H AN o o (70 395
AT U 30 €q< 6 TheT v TRty il AT Ha T g6 2

(2) STgT U= 7 Tfa A & forw amre I § Rirat it 9t U G| 399 § 67 ST g, T3 q78d
T FfAta i G737 &1 [FiT srewer g 3R smoem)

13. = AT —(1) FAT 749 FHIA, I96 GRT HeTd TRIar & #7 4, et At + o Faitva a1t =
AgRE % A= e & o == d STHIaml & ATH1 &0 939 A1 H TG Al [HnTer T gadi gl

(2) Ut T R ST ST SHITed g T a7 12 A it srater & o g /et S
g STTErTT o oTe T T JeaT F B Ao o SATSF AT AT F o7 AT T FAT GHAT T 19d g7 aF,
ST oft T2 2, TET T ATTH B

14. a7 97+ giAfy fir Rrerent six gt FaRet o B, dief ot groad Ryt B i
T " fera |7 =797 qiata i fRrertent o f st

: Forq o e srfeer & e forfaa =9 # &7 B0 ST ater T o e 9% e 9399 diHid
#1 FrRTTer T T RTE 7 LA T AR G
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Ford o STgT FMgfh ITfarsrTeT sremer o srefieesr U STy 8 o< rfarsrrey foreft oft sy & U=l
THRT STt & STHgHT g, a8 UHT STHgH T o 1T 3T FHITUTT il FoT T 3L AT Tl ST HI TEIT FHM
ST 39 9% fAir o)

TN Toh TUICAT STEATAT 9T, sraawrer (i< A7 "rell ot & forw Meiia ff=e % amer § [ aera
T FT AFLTHAT BI, ALTT T UH A<k T (HIH FC Tl & AT TF 9T H g Ao+ 6l 4t & forw
% 7= &7 w2 o 9 ) ST a7 e 9¥ U a9 § {9 Aal, a9 ok

(v) a2 Rgfr, et TaRE 8T, Fae ey § TG 6T T AFAATsH, FTTT Fl T F 6 T g il
ST AR

(&) srearht ug uw AgRe f T sate 95 % wrdwre 9 oFfeew 7t g

(¥%) o7 wTAAT H el M & Tumefty == @ & Fafaa Fgie g s e s e
15. AT THYA TF JARAAT

et =rf=F T o & ot o7 9% Agfce a7 39 9% OX R & oI Seaer A7 sreet qiid & a9 7T
FT e ot yame 38 e a1 aqeia & forg s Jifua 2 )

16. TSI T T AT

Tl ot STHIEAT ST TAGAF il a0 TGTH HdT g ST ITAq g AT Oree et T sht Tgea ol STTeshT<r
T 8, o9 a # 9q1 99 9% a8 AHa i 97 e I A7 9% 9 FgRe o 7 FfEa g ST, S9 sy
SELAT ST 9T 8, 3T Ffs g o ST, €& & aateq &ham s

17. Rgf=F sew & 1

7fg et 9t F forw Fetfia oz % ow ==f=a w1 seiear Fyte swam § steatea Aty F diae e
STgT UHT FilE qg Sfoated qgl g, [Mah T&ad ST g i arira & 30 &=t & «fraw a7 vHr Fearta
Fafd & WiaY =T H oaTiHe g # e Tgar g1 sEr & [gie siiesrT qgaa ar a&har g, s &7
JEaTE T8 < [T I=T AT ST

-18. HTETRIX § TT A9 o folq Im=T 9 T e

HTelT T 1T ¥ T 9&T F ATH §, IR (J7S it 997 § gl § HIS[@ ARl digd) Fl oed i
FTAGT TLE0T T HTEATERTT & 3297 & ! ST ATt FHT ATATY T T I FHAT gl

gratth, o a1 e 2% a1 AT & o gamu U e A a7 AT ST &
SFHTEATL 1 ] AT T THTI TEd Fed 92 T Irgiv aread | At yadd AT g, IA1 aF § 994
TIe SATARTIER TN & T it o 3w o aerae 3= 97 f&gr sroam)

19. TR safy

(1) =Tt At AT TR AT AFLTIT FIET Rt 92 9% [k Tod A1k, SU-Ta=aH (2) &Y (3) & Jraem=t
& e, TAn SAf<Rat o AT T BT, I TTA 0l T F o0 qRETaT I T3 U=eieT 3w /e
TR O AAT ohT THT TF(A F HTETH & STALTT F ALY 971 80000-220000 F9F (TA-Hfara 16000-400-
20800 #¥) 3% IEH AF AqaqT a1y fArAmITeTen

Fora T Ster e o e sreer § e s@fy & o g, v Rgie 9 sEta & gqr| 1w
THTH T ST, T aa foh e Irfererdy g UHT srater gt a@7 «F S|

T g AT 1o, ST (AR HTelt AT g1er i ST ¢ 3% 9% § 9+ 7 THET 21aT 5, oreeht ATerena s
TTfor 88700 w9 & srfera ALY BT g, THeTeAr ¥ srafer wa o gt |

g T STaee g o afe Rt I 97 9 9% 92 9Y UF FHETT & 37 IS I7 981 9% F1F 0T &
o e T StmaT g, a7 9 o A=t I 37 U § aiREreT W #3996 o 3T I 97 981 97 A9,
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TAg=F T srafer T TUET FLA & o7 9T T AT TS TRl FHATL I Tgol THHT U< IT 98 IT F1H HLA
for R o s 8, a7 afEteT 9% 59 I 47 99 9 ARt 1 g I a7 9w # afdtar o A F
T Ut FrdaTgs Tater (T HaT H GISHT) T AT HA o o0 9T g

(2) Foft-ll S Aot -1V I 3 i gt grer fFafe & qmer § g aiErer 981 gri

(3) =t T IR Sraed= THA T TRATEAT =l AT H UTH G0 § Uah (Af20g srater oy
FETAT ST HFHAT 8, AT UF faeqre i Tt 1ty ueh a9 F o1fdr 7t gril, fErT sae & gt #9=mt &
T AT i 7 FAT FEATar & H0T CRET e it sraeT=har 2r

(4) ST TRATET T STafer I U FHATL 0 UHT frwrirr gfoverr & qerear s vt i
TEYATSAT T T FIAT ATALTF BT Tl g ST +<h T THT-80T U2 = 999 § [fay #2 a%ar g

20. uitfterefie =it & qfs - (1) ST SAfaFT awaar@es afidear T & F@#60 8, 39 92 F o
=TT o ST a2l

(2) T2 F TIF ATH AT AT Trosor FiAtd & g6 T@T SITUIT ST ST qTHAT T4 Tgsl o 975 af
STTUATT a7 IFeaR<or 7 U A9 sraer S fohar sroam)

(3) TH wTHer # gt T 97 9 qRrEia 9% a3 Afaawi & qga ke 99 g, FEtha s @
TR SATHTL 0 o THT ATH M ST 39 I § (Y 67 10 =A<k 0 I8 g0

Forq T STt areetear Mgt &t T2 8, FEh FT arar e arater o Heifa sater @
B T SATEHTLT o T ST AT T SATHAT T AT AT SATAFET I I 0T FA 6 (70 3T g, ar
TR 2 ATAT TR U QLT AT T T HaTerd oAf<h o Thadrqad® Tarer 2 &7 of g 7 I(
TN FT HTH FATTSTTS Agl & AT TS 3T THT T @ ol ALTHAT g, AT FIH FLA aTaAr Treerr
ATEFRTEY T I I T I UL ATTH ¥ T T g e I8 Tar=ra 6T T3 97 2T TRETeAT 6 srater aar v
g, ST ot ATHET 8l

(4) aietear it At odt & arer @it 9T 9% ST 92 % Feg My =te wr afarar fi sate
FRAATAT T FA o0l AN | TAT | U< | I At st

(5) =g faota, o foreft =fxe Y qf i srosft a7 sweft aftedar £ safer agre sy, s af=tear
STt T AT  Td 9%, AT AR I Sg T A TATE 6 AL AT STUIAT S FHATL [ {S€dq12 o6 HI0TT
& T T AT S |

Forq Toh aieltear Y e ordi o | Tt g & fAwg g =fws &t 92 57 aia & y9rat I
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VISAKHAPATNAM PORT AUTHORITY
NOTIFICATION
New Delhi, the 13th July, 2026.

F. No. PR-24021/11/2024-PE-1.— Whereas a draft of the Visakhapatnam Port Authority Employees’
(Recruitment, Seniority and Promotion) Regulations, 2024, were published as required by sub-section (1) of section
72 of the Major Port Authorities Act, 2021 (1 of 2021) (hereinafter referred to as the said Act), vide notification
No. IGAD/A&B/RS&P/2024/4294, dated the 30™ October, 2024 and published in the Andhra Pradesh Gazette, in
Part |, dated the 21% December, 2024, for inviting objections and suggestions from persons likely to be affected
thereby, from the date on which the copies of the Official Gazette containing the said notification were made
available to the public;

And whereas copies of the said Gazette were made available to the public on the 21 December, 2024;

And whereas no objections and suggestions has been received from the public in respect of the said draft
regulations by the Board of the Visakhapatnam Port Authority.

Now, therefore, in exercise of the powers conferred by sub-section (1) and clauses (c) and (i) of sub-section
(2) of section 72 of the said Act, and in supersession of the Visakhapatnam Port Trust Employees (Recruitment,
Seniority and Promotion) Regulations, 2009, except as respects things done or omitted to be done before such
supersession, the Board of Visakhapatnam Port Authority, with the approval of the Central Government hereby
makes the following regulations, namely: -

1. Short title and commencement. — (1) These regulations may be called the Visakhapatnam Port Authority
Employees (Recruitment, Seniority and Promotion) Regulations, 2026.

(2) They shall come in to force on the date of their publication in the Gazette of India.
2. Application. — These regulations shall apply to all posts specified in the Schedule annexed to these regulations.
3. Definitions. - In these regulations, unless the context otherwise requires, —

(a) “Act” means the Major Port Authorities Act, 2021 (1 of 2021);

(b) “analogous post” means a post in respect of which the duties and level of responsibilities and the pay

ranges are comparable to those of the post to which selection is to be made;

(c) “Appointing Authority” in relation to any grade or post, means the authority empowered to make
appointment to that grade or post;

(d) “Board” means Board of Visakhapatnam Port Authority;

(e) “Departmental Promotion Committee” means a committee constituted from time to time under regulation
26 for the purpose of making recommendation for promotion or confirmation to any grade or post;

(f) “direct recruit’ means a person recruited on the basis of a competitive examination or test or interview by
the Service Selection Committee;

(g) “employee” means an employee of the Board;

(h) “grade” means any of the grades specified against the list of employees prepared under section 20 of the
Act;

(1) “lien” means the title of an employee to hold on regular basis, either immediately or on the termination of a
period or periods of absence, a post to which he has been appointed on regular basis and on which he is not
on probation: Provided that the title to hold a regular post shall be subject to the condition that the junior-
most person in the grade will be liable to be reverted to the lower grade if the number of persons so entitled
is more than the posts available in that grade;

(j) “permanent employee” means an employee who has been substantively appointed to a permanent post;

(k) “regular service”, in relation to any grade, means the period or periods of service in that grade rendered after
selection and appointment thereto on regular basis and includes-

(i) any period or periods taken into account for the purpose of seniority in case of persons already in service at
the time of notification of these regulations; and

(ii) any period or periods during which an employee would have held a post in that grade but for being on leave
or otherwise not being available for holding such posts;

(1) “Schedule” means the Schedule appended to these regulations;
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(m) “Scheduled Caste” and “Scheduled Tribes” shall have the meanings respectively assigned to them in
clauses (24) and (25) of article 366 of the Constitution;

(n) “select list”, in relation to any grade or post, means the select list prepared in accordance with regulation 13
for that grade or post;

(0) “selection post” means a post to which selection is to be made on the basis of merit;

(p) “Services Selection Committee” means the Committee constituted under regulation 12 for the selection of
candidates by means of a written test, a trade test and interview for appointment to posts reserved for direct
recruitment; and

(q) “temporary employee” means an employee holding a temporary post or officiating in a permanent post or
on probation in his appointment in the service of the Board;

The words and expressions used and not defined in these regulations but defined in the Act, shall have the

meanings respectively assigned to them in the Act.
4. Manner of appointment. — (1) All appointments to the posts specified in the Schedule shall be made in accordance
with these regulations.
(2) The normal period of deputation shall be three years which is extendable upto four years:

Provided that in exceptional circumstances, the period of deputation may be further extended to a
maximum period of five years by the Central Government in case of posts designated as the Head of Department
and by the Chairperson in the case of any other post below the level of Head of Department:

Provided further that in the case of appointment to the posts of Head of Department and one level below
the Head of Department, all vacancies shall be filled by transfer or deputation on absorption basis, failing which by
deputation and failing both, by direct recruitment.

5. Schedule. — (1) The manner of appointment, qualifications, age, education, training, experience, classification of
posts and other matters connected with the appointments to various Class-1 posts shall be as specified in the
Schedule.

(2) In the case of Class-11 posts, Class-111 posts and Class-1V posts, the manner of appointment shall be as laid down
by the Board from time to time.

(3) The eligibility requirements prescribed for direct recruitment will apply in the case of promotion to the extent
mentioned in column (8) of the Schedule and requirement of experience for promotion will be as prescribed in
column (12) of the Schedule:

Provided that the prescribed upper age-limits may be relaxed by the Central Government in case of
appointment to the post of Head of Department and by Chairperson in all other cases, for reasons to be recorded in
writing, in all cases of direct recruitment or absorption or deputation as under:

(i) upto five years where the minimum experience prescribed is ten years or more and upto three years where the
minimum experience prescribed is five to nine years;

(ii) in the case of a candidate who is an Ex-service person, having not less than six months continuous service in
the Defence Forces, upto the extent of the service rendered by him in the Defence Forces plus three years, where
the vacancy to be filled is a vacancy reserved for such Ex-service person and dependents of those killed in action
and upto the extent of the service rendered by him in the Defence Forces, where the vacancy to be filled is an
unreserved vacancy; and

(i) in the case of a candidate belonging to the Scheduled Castes or the Scheduled Tribes or the Other Backward
Classes, in accordance with such orders as the Central Government may issue from time to time in this regard:
Provided further that the requirement of experience is relaxable at the discretion of the Central Government
in the case of candidates belonging to the Scheduled Castes and the Scheduled Tribes if at any stage of selection,
the Central Government is of the opinion that sufficient number of candidates from these communities possessing
the requisite experience are not likely to be available to fill up the posts reserved for them.

6. Roster of vacancies. — (1) A roster shall be maintained for each grade to fill up the vacancies either by direct
recruitment or by promotion.

(2) Ifavacancy which is reserved for direct recruitment cannot be filled by direct recruitment, it may be filled by
promotion and the next vacancy shall be filled by direct recruitment, and vice versa.

7. Reservation. — (1) Orders issued by the Central Government from time to time for reservation in favour of the
Scheduled Castes and the Scheduled Tribes shall apply mutatis mutandis to all appointments covered by these
regulations, to which direct recruitment or promotion is made.
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(2) Orders issued by the Central Government from time to time for the reservation of posts in favour of the Other
Backward Classes, the Ex-service persons and dependents of those Killed in action, the sportspersons and persons
with disability, shall also apply mutatis mutandis to appointments covered by these regulations, to which direct
recruitment is made.

8. Nationality, character, physical fitness, etc., for direct recruitment. — (1) In order to be eligible for direct
recruitment to any grade or post, a candidate must be—
(a) a Citizen of India; or

(b) a subject of Nepal; or
(c) a subject of Bhutan; or

(d) a Tibetan refugee who came over to India before the 1% January, 1962 with the intention of permanently
settling in India; or

(e) a person of Indian origin who has migrated from Pakistan, Myanmar, Srilanka or the East African
countries of Kenya, Uganda, the United Republic of Tanzania, Zambia, Malawi, Zaire and Ethiopia and
Vietnam with the intention of permanently settling in India:

Provided that a candidate belonging to category specified in clause (a) shall produce such proof of his
nationality as the Chairperson may, from time to time require:

Provided further that a candidate belonging to categories specified in clauses (b), (c), (d) and (e) shall be
a person in whose favour a certificate of eligibility has been issued by the Government of India:

Provided also that a candidate in whose case the proof of nationality or a certificate of eligibility is
necessary, may be provisionally appointed pending the production by him of the necessary certificate in his favour
from the Central Government and in such cases, the provisional appointment shall not exceed a period of one year.

(2) The Chairperson may, with the prior approval of the Central Government, modify or waive any of the
requirements of sub-regulation (1) when an appointment for work of a special nature is to be made and it is not
practicable to obtain a suitable candidate who fulfils the requirements of these regulations.

(3) No person, —
(a) who has entered into or contracted a marriage with person having a spouse living, or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to any grade or post to which these regulations apply:

Provided that the Central Government in case of Head of Department and the Chairperson in all other
cases, may, if satisfied that such marriage is permissible under the personal law applicable to such person and the
other party to the marriage and that there are other grounds for so doing, exempt any person from the operation of
this sub-regulation.

(4) No candidate who has been convicted by a court of law for an offence involving moral turpitude or who has
been adjudged as an insolvent shall be eligible for appointment to a grade or post.

(5) A candidate shall be in good mental and physical health and free from any physical defects likely to interfere
with the discharge of his duties as an employee of the Board:

Provided that a candidate who, after such physical examination as the Central Government in case of Head of
Department, and the Chairperson in all other cases, may specify, is found not to satisfy those requirements, shall
not be appointed.

(6) If any question arises whether a candidate does or does not satisfy all or any of the requirements of this
regulation, the same shall be decided by the Central Government in case of Head of Department and by the
Chairperson, in all other cases.

9. Eligibility of existing employees for direct recruitment. — When the posts are required to be filled by direct
recruitment, employees of the Board of any Major Port Authorities possessing the prescribed qualifications and
experience shall also be eligible to apply:

Provided that the age-limit in such cases shall not exceed fifty-five years.

10. Advertisement of vacancies. — (1) The vacancies of Class-11l posts and Class-1V posts, to be filled by direct
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recruitment shall first be notified to the local Employment Exchange.

(2) If sufficient number of eligible and suitable candidates are not available through the Employment Exchange,
such vacancies shall be advertised in newspapers, having wide circulation, published within the State.

(3) The vacancies in Class-1 posts and Class-1l posts to be filled by direct recruitment shall be advertised in the
national and local newspaper as well as in the Employment News.

(4) The crucial date for determining the qualifications, experience and age-limit, shall be the first day of the month
in which the post is notified or advertised, unless otherwise specified.

11. Conduct of written skill tests in certain cases. — (1) The Appointing Authority may decide whether a written or
a skill test or both should be held and also name the officers who shall hold the said test and the manner in which
the test shall be held and other details thereof.

(2) Itshall be open to the Appointing Authority to engage a consultant or a firm of consultants to conduct a written
or skill test.

12. Services Selection Committee. — (1) The Services Selection Committee for various posts shall be as specified
below, namely: —

(&) For Head of Departments:

(i) Joint Secretary of the Ministry of Ports, Shipping and Waterways looking after Chairman
the charge of PHRD

(ii) Chairperson or Deputy Chairperson of the Port Member
(iii) Any other Port Chairperson or an Officer having wide experience in the field Member

to be nominated by the Ministry of Ports, Shipping and Waterways

(iv) Representative of the Scheduled Castes or the Scheduled Tribes or the Other Member
Backward Classes nominated by the Ministry of Ports, Shipping and Waterways

(b) For Class-I posts:

(i) Chairperson Chairman
(ii) Deputy Chairperson Member
(iii) Head of Department in charge of the Department in which the vacancy to be Member
filled

(iv) Head of Department in charge of General Administration Department Member
(v) Representative of the Scheduled Castes or the Scheduled Tribes or the Other Member
Backward Classes nominated by the Chairperson




[\9TT Hl—ETs 4] BIESEEIRISEE S RIEIEU

97

(c) For Class-II posts:

(i) Deputy Chairperson Chairman
(i) Head of the Department in which the vacancy to be filled Member
(iii) Head of Department in charge of General Administration Department Member
(iv) Representative of the Scheduled Castes or the Scheduled Tribes or the Other Member
Backward Classes nominated by the Chairperson

(d) For Class-111 and Class-1V posts (Common Categories):

(i) Deputy Chairperson or Head of Department nominated by the Chairperson of Chairman
the Board

(if) Head of Department in charge of General Administration Department Member
(iii) A senior officer in the grade not below the pay scale Rs. 80000-220000 to be Member

nominated by the Chairperson

(iv) Representative of the Scheduled Castes or the Scheduled Tribes or the Other Member
Backward Classes nominated by the Chairperson

(e) For Class-I11 and Class-1V posts (Uncommon Categories):

(i) Head of Department, where the vacancy to be filled Chairman
(if) Head of Department in charge of General Administration Department Member
(iii) A senior officer of the concerned Division in the grade not below the pay Member

scale Rs. 80000-220000 to be nominated by the Chairperson

(iv) Representative of the Scheduled Castes or the Scheduled Tribes or the Other Member
Backward Classes nominated by the Chairperson

Note 1: The Appointing Authority may also nominate any person not in the service of the Board to be a member of
a Services Selection Committee if such person is specialised in the relevant field.

Note 2: Where any member of the Services Selection Committee is not available, the Appointing Authority may
nominate another officer of appropriate level in his place to attend the meeting.

(2) Where the recruitment to vacancies in grades common to more than one department is made in a common
selection, the composition of the Committee shall be decided by the Chairperson in each case.

13. Select list. — (1) The Services Selection Committee may recommend, in the order of merit, as adjudged by it,
the names of the selected candidates to be kept on a select list for consideration of appointment to posts earmarked
for direct recruits.

(2) The select list shall be valid for a period of twelve months from the date on which the list is approved by the
Appointing Authority and the Appointing Authority may extend the validity of the list for a period not exceeding
six months or until a fresh select list is approved, whichever is earlier.

14. Consideration of recommendations of Services Selection Committee and ad hoc appointments. — All
appointments by direct recruitment shall be made by the Appointing Authority on the recommendations of the
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concerned Services Selection Committee:

Provided that it shall be open to the Appointing Authority, for reasons to be recorded in writing, not to accept
the recommendations of the Services Selection Committee:

Provided further that where the Appointing Authority is an authority subordinate to the Chairperson and the
authority disagrees with such recommendations, it shall record its reasons for such disagreement and submit the
case to the Chairperson who shall decide the same:

Provided also that in the case of a purely temporary post, a leave vacancy or a vacancy earmarked for direct
recruitment requiring immediate filling up, the Chairperson may appoint a person who is eligible to fill the vacant
post for a period of six months at a time and not exceeding one year on ad hoc basis, subject to the following
conditions, namely: —

(a) ad hoc appointment, where unavoidable, shall be made only strictly subject to fulfilling the qualifications and
experience provided in the recruitment regulations;

(b) total period of appointment to temporary post will not exceed the tenure of the post;

(c) in other cases, the temporary appointment shall be replaced by a regular appointment from the select list.

15. Canvassing support a disqualification. — Any endeavor on the part of a person to canvas support by direct or
indirect method for appointment to a post or for promotion to a higher post shall disqualify him for the appointment
or promotion.

16. Suppression of facts a disqualification. — Any candidate who is found to have knowingly furnished any
particulars which are false or have suppressed material information of a character, which if known, would ordinarily
have debarred him from getting an appointment to a grade or post, is liable to be disqualified, and, if appointed, to
be dismissed from service.

17. Cancellation of appointment order. — If a candidate selected for the post earmarked for direct recruits fails to
join duty within the date mentioned in the offer of appointment and where no such date is mentioned, within thirty
days of the date of issue of the offer of appointment or within such extended period as the Appointing Authority
may agree, the offer of appointment shall be deemed to have been cancelled.

18. Payment of traveling allowance for attending interview. — In the case of posts filled by direct recruitment,
all journeys which the candidates (including persons already in the service of the Board) may have to perform for
the purpose of written and practical tests or interviews, shall be at their own cost:

Provided that the candidates belonging to the Scheduled Castes or the Scheduled Tribes called for
written or trade tests or interview shall be granted traveling allowance equal to first class rail fare by shortest
practicable route, both ways, on production of proof to the effect that the candidate has actually performed the
inward journey.

19. Probation period.— (1) Every person appointed to a post by direct recruitment or promotion or absorption shall,
subject to the provisions of sub-regulations (2), (3) and (4), be on probation for a period of two years, except in
case of persons appointed on absorption basis for the posts of Head of Departments and Deputy Head of
Departments carrying the scales of pay of Rs.80000-220000 and above:

Provided that where the appointment itself is for a period specified in the appointment order, such
appointment shall stand terminated on the expiry of such period, unless such period is extended by the Appointing
Authority:

Provided further that, when the appointment is made by the direct recruitment and the post carries a scale
of pay, the maximum of which does not exceed Rs.88700, the period of probation shall be one year:

Provided also that, if an employee on promotion to a grade or a post is appointed to officiate in a higher
grade or posts, he shall be eligible to count the duration of his appointment to a higher grade or posts to complete
probation in his lower grade or post; or if an employee has previously been appointed to officiate in a grade or post,
he may on appointment to the similar grade or post on probation will be eligible to count such officiating period
(excluding ad hoc service) to complete probation in the grade or post.

(2) There shall not be any probation in case of appointment by promotion within Class-111 and Class-1V grades.

(3) The period of probation may, if the Appointing Authority deems necessary, be extended for a specific period at
a time, but the total period of such extensions shall not exceed one year except where any extension is necessary
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by reason of any departmental or legal proceedings pending against the employee.

(4) During the period of his probation an employee may be required to undergo such departmental training and pass
such departmental tests as the Appointing Authority may, from time to time specify in this behalf.

20. Confirmation of employees on probation. — (1) An officer who has successfully completed the probation may be
considered for confirmation.

(2) Every case of confirmation shall be placed before Departmental Confirmation Committee and a specific order of
confirmation shall be issued when the case is cleared from all aspects.

(3) In case where the probation on promotion for any post is not specified under these regulations, an officer
promoted on regular basis will have all the benefits that the person confirmed in that grade would have:

Provided that where probation is prescribed, the Appointing Authority, on completion of the prescribed
period of probation, shall assess the work and conduct of the officer and if the officer is fit to hold the higher grade,
Appointing Authority will pass an order declaring either that the person concerned has successfully completed the
probation or if the work of the officer has not been satisfactory or needs to be watched for some more time,
Appointing Authority may revert the officer to the post or grade from which he was promoted or extend the period
of probation, as the case may be.

(4) A person appointed against a permanent post on direct recruitment with definite conditions of probation shall
be confirmed in the grade with effect from the date on which he successfully completes the period of probation.

(5) The decision, whether a person shall be confirmed or to extend his probation, shall be taken soon after the expiry
of the initial probationary period, ordinarily within six to eight weeks and communicated to the employee together
with the reasons in case of extension:

Provided that a person appointed against a permanent post with definite conditions of probation shall be
confirmed in the grade with effect from the date on which he successfully completes the period of probation and
not from the date of the meeting of the Departmental Confirmation Committee.

(6) A probationer who is found not making satisfactory progress or who shows himself to be inadequate for the
service shall be informed of his shortcomings well before the expiry of the original probationary period of probation
to enable him to make severe efforts at self-improvement.

(7) The Department Confirmation Committee shall not determine the relative grading of officers but only decide
whether they shall be declared to have completed the probation satisfactorily and if the performance of any
probationer is not satisfactory, the Department Confirmation Committee may advise that the period of probation
should be extended or officers should be discharged from service.

21. Discharge or reversion of employees on probation. — (1) If on the advice of the Departmental Confirmation
Committee, an employee on probation in his first appointment is not considered fit on the basis of his conduct or
performance, he shall be discharged from the service of the Board.

(2) If an employee on probation who holds a lien on a post does not complete the period of probation as specified
under regulation 19 to the satisfaction of the Appointing Authority, he may be reverted to the post on which he
holds a lien.

(3) If an employee on probation who does not hold a lien on a post is considered unfit for further retention in that
post on the basis of his performance or conduct or failure to pass the departmental test if required, he shall be liable
to be discharged from service.

22. Departmental test for promotion or confirmation in certain cases. — (1) The Chairperson may specify, from time
to time, the posts, confirmation in or promotion to which, shall be subject to the passing of qualifying departmental
test, if any.

(2) The Chairperson may also specify, from time to time, the details of the qualifying departmental test such as the
procedure for holding the test, the syllabus for the test, the intervals at which the test shall be held, the maximum
period within which the test shall be passed by the candidates, etc.
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23. Reversion due to failure in departmental test. — (1) An employee promoted to a post shall pass such qualifying
departmental test, if any, as may be specified by the Chairperson from time to time, within such period, as may be
specified by him, failing which the employee shall be reverted.

(2) When the passing of a test is specified as a condition precedent to promotion to a higher post, no employee
shall be considered for promation to such a post, until he passes the prescribed test.

24. Seniority list. — (1) An up-to-date gradation list indicating the inter-se-seniority of the employees shall be
maintained for each grade.

(2) The list shall be circulated every year and the list shall indicate separately the permanent and temporary
employees in each grade.

25. Fixation of seniority. — (1) The seniority of persons directly recruited to a grade and persons appointed on the
basis of departmental promotion shall be assigned inter-se-seniority according to rotation of vacancies between
direct recruits and promotees which shall be based on the quota of vacancies in the grade reserved for direct
recruitment and promotion as indicated in the Schedule.

(2) The direct recruits shall be ranked inter-se in the order of merit in which they are placed in the select list on the
basis of their performance in the examination or interview, or both, the recruits of an earlier select list being ranked
senior to those of a later select list.

(3) The persons appointed against promotion quota of vacancies shall be ranked inter-se according to the order in
which they are approved for promotion by the Departmental Promotion Committee.

(4) Notwithstanding anything contained in sub-regulations (1) to (3) above, the seniority already determined prior
to the commencement of these regulations shall remain unaffected.

26. Departmental Promotion Committee. — (1) There shall be a Departmental Promotion Committee for each grade
or post to recommend a panel of employees for appointment to different posts by promotion in accordance with
these regulations.

(2) The composition of the Departmental Promotion Committee will be the same as that of the Services Selection
Committee as laid down in regulation 12 and the validity of the panel shall be the same as mentioned in regulation
13.

27. Field of selection for promotion. — (1) Where one or more posts in a grade are required to be filled by promotion
through selection method from employees holding posts in the feeder grade in accordance with these regulations,
the employees holding the eligible posts and having the prescribed qualifications and experience for promotion
shall be considered for promotion if they fall within the zone of consideration.
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(2) The following procedure shall be observed while recommending employees for promation through selection
method, namely: —

(@) the Departmental Promotion Committee shall determine the merit of those being assessed for promation
with reference to the prescribed benchmark and accordingly grade the officers as “fit” or “unfit” and only
those who are graded ““fit” shall be included and arranged in the select list in order of their inter- se seniority
in the feeder grade and those officers who are graded as “unfit” shall not be included in the select list;

(b) the Departmental Promotion Committee shall also consider the cases of eligible employees who are on
foreign service or on study leave;

(c) the instructions issued by the Government from time to time on procedure to be followed in the Departmental
Promotion Committee proceedings in respect of Government servants shall mutatis mutandis, apply; and

(d) for absorption to the post carrying pay scale of Rs.80000-220000 and above, the benchmark in the overall
grading shall be ‘Very Good’ and in all other cases, the benchmark shall be “Good”.

(3) For promation to non-selection posts where no bench mark is specified, the criteria for selection shall be
“seniority- cum-fitness”.

28. Adhoc appointments.— (1) In case of immediate necessity when a panel recommended by the Departmental
Promotion Committee has been used up, the Appointing Authority may make a purely ad hoc appointment to a
post, by appointing the senior most eligible and suitable employee in the feeder grade or post upto a period of six
months at a time and not exceeding one year, or till a new panel is recommended by the Departmental Promotion
Committee, whichever is earlier.

(2) The ad hoc appointment, where unavoidable, shall be made only strictly subject to fulfilling the qualifications
and experience provided in these regulations.

29. Compassionate appointments. — Notwithstanding anything contained in these regulations, the Chairperson may
dispense with the normal procedure of recruitment prescribed in these regulations and appoint to a Class—I11 post
or Class—1V post, the legitimate son or daughter or the surviving spouse of an employee of the Board, who dies
while in service, if the person to be so appointed possess the prescribed qualifications and experience and is
otherwise found suitable.

30. Interpretation.— In the application of these regulations, all the instructions of the Central Government, as
amended from time to time, which are not contrary to any of the provisions of these regulations and all instructions
issued from time to time by the Central Government which cover matters not specifically covered in these
regulations, will be followed and where a doubt arises as to the interpretation of any of these regulations, the matter
shall be referred to the Chairperson for a decision whose decision shall be final and binding.
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SCHEDULE
(See regulation - 5)

VISAKHAPATNAM PORT AUTHORITY

CLASS-I POSTS OF GENERAL ADMINISTRATION DEPARTMENT (MAIN ADMINISTRATION)

SI. [Name of | Number [Classificati | Scale of |Whether | Age- Educational and |Whether age, |Period of | Method of | In case of recruitment by [Remarks.
No. the posts. | of on pay. selection | limit other qualifications |educational probation, | recruitment promotion or by deputation/
posts. or non- | for required for direct (ualifications, [if any. whether by | absorption, grades from which
selection | direct recruits. experience direct promotion  or  deputation/
post. recruits prescribed  for recruitment or | absorption to be made.
direct  recruits by promotion
will apply in the or by
case of deputation/
promotion or absorption and
deputation/ percentage of
absorption. the vacancies
to be filled by
various
methods.
@) @ ©) 4) ©) ©6) @) ®) ) (10) (11) (12) (13)
1. [Secretary [1*(2026) | Class-I Rs.120000- |Selection. Not (a) Essential: (@) Age-No; Not By absorption [For absorption through
(Category (Head of | 280000. exceeding applicable. | through composite  method,  officers
-1 Ports). [“Subjecttq Departme forty-five | (i) Bachelor’s degree from |(b)Educational composite holding analogous posts or the
variation | nt). years of| a recognised University; |qualifications- method failing post of Secretary in category-II
dependent age. and Yes; which by |ports with two years regular
on . , deputation and [service in the grade or officers
workload. (if) seventeen years failing both by |holding posts in the scale of pay

experience in executive
cadre in the field of
General Administration

or Personnel or
Industrial  Relations,
etc., in an Industrial or
Commercial or
Government
Undertaking.

(b) Desirable:

(c) Experience-
No

direct
recruitment.

of Rs.90000- 240000 (pre-
revised Rs.17500-22300) with
four years regular service in the
grade or officers holding posts in
the scale of pay of Rs.80000-
220000(pre- revised Rs.16000-
20800) with five years regular
service in the grade in the
General Administration / Human
Resources Development
Department. of a Major Port
)Authority will be eligible. For
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Post Graduate degree or
diploma in Personnel
Management or
Industrial Relations or
Social Work or Labour
Welfare or allied
subjects or Degree in
Law from a recognised
University or a
recognised institute.

deputation,  officers  holding
analogous posts or post of
Secretary and equivalent posts in
GENERAL
IADMINISTRATION
DEPARTMENT /HRD in the
scale of pay of Rs.100000-
260000(pre-revised  Rs.18500-
23900 ) with two years regular
service in the grade or officers
holding posts of Senior Deputy
Secretary and equivalent posts in
the General Administration /
Human Resources Development
Department in the scale of pay of
Rs.80000-220000  (pre-revised
Rs.16000-20800 and above with
five years regular service in the
grade in Government / Semi
Government /  PSUs  or
IAutonomous bodies will be
eligible. The selection is by merit
for which the benchmark in
overall grading in the Annual
Confidential Reports will not be
below “Very good”.

Senior
Deputy
Secretary.

1* (2026)

*Subject t¢
\variation
dependent
on
workload.

Class-I.

Rs.
80000—
220000.

Selection.

Not

years
age.

exceeding
forty-two

of

(a) Essential:

(i) Bachelor’s degree
from a  recognised
University; and

(il))  twelve  years’
experience in executive
cadre in the field of
General Administration

or Personnel or
Industrial Relations,
etc., in an Industrial or
Commercial or
Government
Undertaking.

(b) Desirable:

(@) Age-No;

(b) Educational
qualifications-
Yes;

(c) Experience-
No

Not
applicable.

By absorption
through
composite
method failing
which by
deputation
from other
Government
organizations
and failing
both by
direct
recruitment.

For absorption through
composite  method,  officers
holding analogous posts or the
post of Deputy Secretary and
equivalent posts in the respective
disciplines of General
IAdministration Department
(Such as CPRO/Deputy Estate
Manager/Deputy  Chief Law
Officer/ Personnel Officer) in the
scale of pay of Rs 60000 -
180000 (Pre revised Rs.13000-
18250) with three years regular
service in the grade in a Major
Port  Authority or Deputy
Secretary and equivalent posts in
the respective discipline of
General Administration
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Post Graduate Degree or Department with two years
Diploma in Personnel regular service in the grade and a
Management or combined regular service of
Industrial Relations or seven years in the scales of pay of
Social Work or Labour Rs 50000 — 160000 (Pre revised
Welfare  or  allied Rs.10750-16750) and Rs.60000—
subjects or Degree in 180000(PrerevisedRs.13000 —
Law from a recognised 18250) in the  respective
University or institute. discipline of General
I/Administration Department in a
Major Port Authority will be
eligible. For deputation, officers
holding analogous posts or post
of Deputy Secretary and the
equivalent post in the respective
discipline of General
IAdministration Department in
the scale of pay of Rs 60000 —
180000 (Pre revisedRs.13000 —
18250) in Government / Semi
Government / Public Sector
undertakings or autonomous
bodies with three years regular
service in the grade will be
eligible. The selection is by merit
for which the benchmark in
overall grading in the Annual
Confidential Reports will not be
below “Very good”.
Deputy 1*(2026) | Class-I. Rs. Selection|Not (a) Essential: (a)Age-No; Two years. | By promotion | Promotion from Senior Assistant
Secretary. 60000- exceeding failing which Secretary  (existing  Deputy
*Subject 180000. forty (i) Bachelor’s degree (b)Educational Secretary) in the scale of pay of
to years of | froma recognised qualifications- Deputation, Rs50000-160000 (Pre-revised
variation age. University; and Yes; failing both by | Rs.10750-16750) with  four
dependen direct years regular service in the grade
on (ii) nine years’ (c)Experience- recruitment failing which Senior Assistant
workload| experience in executive |No. Secretary(existing Deputy

cadre in the field of
General Administration
or Personnel or
Industrial Relations,
etc., in an Industrial or
Commercial or

Secretary) (such as PRO/Senior
Assistant Estate Manager / SLO/
Deputy  Personnel  Officer/
Senior Welfare Officer)in the
scale of pay of Rs 50000 —

160000 (Pre revisedRs.10750-
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Government
Undertaking.

(b) Desirable:

Post Graduate Degree
or Diplomain
Personnel Management
or Industrial Relations
or Social Work or
Labour Welfare or
allied subjects or
Degree in Law froma
recognised University
or recognised institute.

16750) with two years regular
service in the grade and a
combined regular service of nine
years in the scales of pay of Rs
50000 -160000 (Pre revised
Rs.10750-16750) and Rs 50000
— 160000 (Pre revised Rs.9100-
15100)in the respective
Discipline of General
Administration Department.

Absorption / deputation will be
of officers holding analogous
posts or post of Senior Assistant
Secretary  (existing Deputy
Secretary) — in the scale of pay
ofRs 50000 — 160000 (Pre
revisedRs.10750-16750)  with
four years regular service in the
grade in a Major Port Authority.

Senior
Assistant
Secretary.

1* (2026)

*Subject
to
\variation
dependent
on
workload.

Class-I.

Rs. 50000-
160000.

Selection

Not
exceeding
thirty-five
years of
age.

(a) Essential:

(i) Bachelor’s degree
from a recognised

University; and Yes;

(ii) five years’
experience in executive
cadre in the field of
General Administration
or

Personnel or Industrial
Relations, etc., in an
Industrial or
Commercial or
Government
Undertaking.

(b) Desirable:

Post Graduate Degree or
Diploma in Personnel
Management or
Industrial Relations or

(a)Age-No;

(b)Educational
qualifications-

(c)Experience-
As specified in
column (12)

Two years.

By promotion
failing which
by absorption

/deputation,
failing both by
direct
recruitment

Promotion  from  Assistant
Secretary  Grade-l  (existing
Assistant Secretary (Class-1) in
the scale of pay of Rs 50000 —
160000(Pre revised Rs.9100-
15100) with five years regular

service in the grade failing
which  Assistant  Secretary.
Grade-l  (existing  Assistant

Secretary (Class-1) in the scale
of pay of Rs 50000 — 160000
(Pre revised Rs.9100-15100)
with two years regular service in
the grade and a combined
regular service of eight years in
the scales of pay of Rs.50000-
160000(pre revised Rs.9100-
15100 and Rs.40000-140000
(pre-revised Rs.8600-14600) in
the respective discipline of
General Administration
Department. Absorption
/deputation will be of officers
holding an analogous posts or




106 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1I—SEC.4]
Social Work or Labour post of Assistant Secretary.
Welfare or  allied (Grade-l) (existing Assistant
subjects or Degree in Secretary (Class-I) in the scale
Law from a recognised of pay ofRs50000-160000 (Pre
University or revised Rs.9100- 15100) with
recognised institute. five years regular service in the
grade in a Major Port Authority.
Assistant  [2* (2026) | Class- . |Rs.50000- | Selection|Not (a) Essential: (a)Age-No; Two years. (@) 66.66% by | Promotion from  Assistant
Secretary 160000. exceeding (b)Educational direct Secretary  Grade-Il  (existing
Grade . thirty Bachelor’s degree ~ from |y aifications- recruitment; Assistant Secretary (Class-I1) in
*Subject years of| @ ~ recognised iygg and the scale of pay Rs. 40000 —
to age. University. (c)Experience- (b) 33.33% 140000 (Pre revised Rs.8600-
variation (b) Desirable: No. by promotion. | 14600) with three years regular
dependent service in the grade.
on (i) Post  Graduate
workload. Degree or Diploma in OR
Personnel Management
or Industrial Relations From Class-111 employees in the
or Social Work or scale of pay of Rs 36500 — 88700
Labour Welfare or allied (Pre revised Rs.6170-11975) in
subjects or Degree in the respective discipline of
Law from a recognised General Administration
University or Department with five years
recognised institute; regular service in the grade
. where there are no Class-II posts
(i)  two years’ in the pay scale of Rs 40000 —
experience In executive 140000 (Pre revised Rs.8600-
cadre in the field of 14600) in that discipline.
General Administration
or Personnel or Industrial
Relations, etc.,, in an
industrial or
commercial or
Government
undertaking.
Deputy | 1*(2026)| Class-l. Rs. Selection|Not (a) Essential: (@)Age-No; Two years. [By promotion | Promotion from Senior Law
Chief i 60000 exceeding i i : falllng which Officer in the scale of pay of Rs
Law | "Subject 180000. forty | () Bachelorsdegreein - [ AUEER by 50000 — 160000(Prep Tevised
Officer. o years of | Law from recognised leS. absorption/dep | n 19750-16750 ih ot
variation age. University; and ' utation, failing S. - )_ wi our
dependent ) both by direct years regular service in the grade
on (if) nine years executive (c)Experience- recruitment failing which Senior Law
workload. experience in a legal No. Officer in the scale of pay of Rs

establishment of an

50000 — 160000 (Pre revised
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Industrial or
Commercial  or
Government
undertakings.

(b) Desirable:

Post graduate degree in
Law from a recognised
University.

Rs.10750-16750) with two years
regular service in the grade and a
combined regular service of nine
years in the scales of pay of Rs
50000 -160000 (Pre revised
Rs.10750-16750) & Rs. 50000 —
160000 (Pre revised Rs.9100 -
15100)in the discipline of Legal
Division Absorption / deputation
will be of officers holding
analogous posts or Senior Law
Officer or equivalent post in the
discipline of legal division in the
scale of pay of Rs. 50000 —
160000(Pre revised Rs.10750-
16750) with four years regular
service in the grade in a Major
Port Authority.

Industrial or Commercial
or Government
undertakings.

(b) Desirable:

Post graduate degree in
Law from a recognised
University.

Senior 1*(2026) | Class-I. Rs. Selection|Not (a) Essential: (@)Age-No; Two years. [By promotion | Promotion from Law Officer
Law 50000 exceeding| . |(b)Educational failing which | Grade-1 (existing Law Officer
Officer. 160000. thirty- 1(_I) B?Chelors degree |3 qualifications- by deputation/ | (Class-1) in the scale of Pay of

o five years| Law Irom a recognise : absorption, .
Subject of age University; and Yes, ailing both by Rs 50000 — 160000 (Pre revised
to ' . Rs.9100-15100) with five years
iati (c)Experience- direct o
variation . , , itment regular service in the grade
dependent (ii) five years’ executive |No. recrurtment. > i _
on experience in a legal failing Wh!Ch Law Off!cer
workload. establishment of an Grade-l (existing Law Officer

(Class-1)in the scale of pay of Rs
50000 — 160000 (Pre revised
Rs.9100- 15100) with two years
regular service in the grade and a
combined regular service of
eight years in the scales of pay
Rs 50000- 160000 (Pre revised
Rs.9100-15100) and Rs 40000 —
140000 (Pre revised Rs.8600-
14600) in the discipline of Legal
Division.
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Deputation/Absorption from
Officers holding analogous posts
or Law Officer Grade-1 (existing
Law Officer (Class-1) or
equivalent posts in the discipline
of Legal division in the scale of
pay Rs 50000 — 160000 (Pre-
revised Rs.9100-15100) with
five years regular service in the
grade in a Major Port Authority.

Law 1*(2026) | Class-l. [Rs. Selection|Not (a) Essential: ()Age-No; Two years. |(a) 66.66% by | Promotion from Law Officer
Officer . 50000~ exceeding ; direct Grade-11 (existing Law Officer
*Subiect . ) ; (b)Educational X .
Grade . t J 160000. thirty f gzcrﬁelor Zdeg:giolgnli_szv; qualifications- re((:jrwtment, (Class-11) in the scale of pay of
variation years oty © Yes; an Rs 40000 — 140000 (Pre revised
age. University. (b) 33.33% )
dependent . : Rs.8600-14600) with three years
on : F\(I:)Experlence- by promotion. o
workload. (b) Desirable: 0. regular service in the grade.

(i) two years’ executive
experience in a legal
establishment of an

Industrial or
Commercial or
Government under
takings;

(ii) Post graduate degree
in Law from a
recognised University.

OR

From Class-111 Employees in the
scale of pay of Rs.36500 -88700
(Pre-revised Rs.6170-11975) in
the discipline of legal division
with five years regular service in
the grade where there are no
class-11 posts in the pay scale of
Rs 40000 — 140000 (Pre revised
Rs.8600- 14600) in that
discipline.
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CLASS-I POSTS OF PERSONNEL AND INDUSTRIAL RELATION DIVISION (HUMAN RESOURCE DEPARTMENT) UNDER THE GENERAL ADMINISTRATION DEPARTMENT

SI. | Name off Number |Classifica| Scale Whether | Age- Educational and other \Whether  age;| Period | Method of | In case of recruitment by [Remarks.
No. | the posts. of posts. |tion. of pay. | selection | limit for | qualifications required for direct educ_aFion_aI of recruitment | promotion or by deputation/
or non- | direct recruits. qualifications; | hropatio | Whether by | apsorption, grades from which
. . experience . direct . .
selection | recruits. prescribed for| N, if any. . promotion  or deputation/
: ; recruitment .
post. direct recruits by | absorption to be made.
will apply in the or Dy
case of promotion
gromot_ion/ or or by
eputation .
absorption. deputatl_on/
absorption
and
percentage
of the
vacancies
to be filled
by various
methods.
1) @ €} @) ©) ©) () ®) ) (10) (11) (12) (13)
9. Senior 2*(2026) | Class-I. Rs. Selection. Not (a) Essential: (a)Age-No; Two By For absorption through
Personn : 80000~ exceeding - years. | absorption | composite method,  officers
ol *Subject 220000. forty-two | (i) Bachelor’s degree from a (b)E_dl_Jcat_lonaI through holdpn analogous posts or the
) to o years of Tecognised University or qual.lflcatlons- composite g gous p .
Officer. |variation age. institute: and Yes; method post of Personnel Officer or
dependent failin Officers  holding equivalent
on .. | 5 . . |(c)Experience- h g9 tsin th tive discipli
workload. (i1) twe Ve years’ experience in No which by | POSts In the respective discipline
anexecutlvecad_re_mthgfleldof ' deputation of Personnel and Industrial
General ~ Administration  or from other | Relation Division in the scale of
Personnel — or Industrial Governmen | pay of Rs. 60000 — 180000 (Pre
relations, etc., in an or Industrial t isedRs.13000-18250 ith
or Commercial or Government organizatio FEVISEARS. ) _) w
undertaking. ns and three years regular service in the
failing both Grade in a Major Port Authority
by direct | or  Personnel  Officer  or
(b) Desirable: recruitment. | equivalent officer in  the
. N respective discipline of
I_Dostgraduate degree or diploma failing l_aoth Personnel and Industrial
in personnel management or by direct

industrial relations or social
work or Labour Welfare or or

recruitment

Relation division with two years
regular service in the grade and a
combined regular service of
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allied subjects or degree in Law
from a recognised University or
recognised institute.

seven years in the scales of pay
of Rs 50000 — 160000 (Pre
revised Rs.10750-16750) and
Rs.60000-180000 (Pre-revised
Rs.13000-18250) in the
respective discipline of
Personnel and Industrial
Relation Division of Major Port
Authority will be eligible.

For deputation, officers holding
analogous posts or holding
posts of Personnel Officer or
equivalent posts in respective
discipline of Personnel and
Industrial Relation Division in
the scale of pay of Rs 60000 —
180000 (Pre revisedRs.13000-
18250)in  Government/ Semi
Government/ PSU’s or
Autonomous bodies with three
years regular service in the
grade will be eligible. The
selection is by merit for which
the benchmark in overall
grading in  the  Annual
Confidential Reports will not be
below “Very good”.
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10.  Personnel | 2*(2026) | Class-l. |Rs.60000 | Selection. | Not (a) Essential: (@)Age-NO; fTwo By Promotion from Deputy
Officer. - Subject —180000. %))(ﬁ[;edlng () Bachelors degree from a (D)Educatio years. promotion, | Personnel  Officer/  Senior
o years  of | recognised University or institute: nal fall-lng Welfare Officer / in the scale of
\variation age. and qualificatio which by | pay Rs 50000 — 160000 (Pre
gﬁpendent ns-Yes; deputation/ | revised Rs.10750-16750) with
workload. (if) nine years' experience i (¢)Experien apsprptlon, four years. regular s?rwce in the
executive cadre in the field of |ce-No. failing grade failing which Deputy
General Administration or both by | Personnel Officer / Senior
Personnel or Industrial relations direct Welfare Officer / with two years
etc, in an Industrial or recruitment | regular service in the grade and a
Commercial or ~ Government combined regular service of nine
undertaking. years in the scales of pay of Rs
50000 — 160000 (Pre-revised
(b) Desirable: Rs.10750-16750) and Rs.50000—
160000 (Pre-revised Rs.9100-
Post graduate degree or diploma 15100) in the respective
in personnel management or discipline of Personnel and

industrial relations or Social work Industrial Relation Division.

or Labour Welfare or allied . . .
subjects or degree in a Law from Deputa_tlon/Absorptlon will be
a recognised University or of Officers holding analogous
institute. pos’Fs or I;)eputy Persopnel
Officer / Senior Welfare Officer/
or equivalent posts in the
respective discipline of
Personnel and Industrial
Relation Division in the scale of
pay of Rs 50000 — 160000(Pre
revised Rs.10750-16750) with
4yrs regular service in the grade
in a Major Port Authority.

11. |Deputy | 2*(2026) | Class-I. [Rs.50000 | Selection. | Not (a) Essential: (@)Age-NO; Two By Promotion  from  Assistant
(F;i;?g::ﬂ *Subject 100000, ’?fi(l(l:‘%?fjfllr:/% (i) Bachelor’s degree from a (b)Educatio years pr.o.motlon, Perfso.nnEI Offfcer. Grade-!
o years of recognised University or institute; nal e fa”_mg (existing designation of
\variation age. and qualificatio which by | ASSISTANT PERSONNEL
gﬁpendent ns-Yes, deputation/ | OFFICER (Class-1) and Welfare
workload. (i)) five years' experience in (c)Experien ab_sgrptlon, Off!cer _ (existing Labour
executive cadre in the field of |ee-No. failing Officer) in the scale of pay of Rs
General Administration or both by 50000 — 160000 (Pre revised
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Personnel or Industrial relations,
etc., in an Industrial or
Commercial or  Government
undertaking.

(b) Desirable:

Post graduate degree or diploma
in personnel Management or
Industrial Relations or Social
work or Labour Welfare or allied
subjects or degree in Law from a
recognised University or institute.

direct
recruitment

Rs.9100-15100) with five years
regular service in the grade
failing which Assistant
Personnel  Officer  Grade-I
(existing designation of
Assistant Personnel
Officer(Class-1) and Welfare
Officer (existing Labour
Officer) in the scale of pay of Rs
50000 — 160000(Pre revised
Rs.9100-15100) with two years
regular service in the grade and a
combined regular service of
eight years in the scales of pay of
Rs 50000 —160000 (Pre revised
Rs.9100-15100)&Rs 40000 -
140000 (Pre revised Rs 8600 —
14600 in the  respective
discipline of Personnel and
Industrial Relation Division
Absorption / deputation will be
of Officers holding analogous
posts or Assistant Personnel
Officer  (Grade-1)  (existing
designation of Assistant
Personnel  Officer(Class-1)and
Welfare ~ Officer  (existing
Labour Officer) or equivalent
posts in the respective discipline
of Personnel &Industrial
Relation Division in the scale of
pay of Rs 50000— 160000 (Pre-
revised Rs.9100-15100) with
five years regular service in the
grade in a Major Port Authority.
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12. | Senior  |1*(2026) | Class-I. Rslggggg Selection. | Not i Essential: (@)Age-NO; fTwo By Promotion from Welfare Officer
Welfare - : exceedaing . |years. promotion, isting designati f L

! . e . , b)Educatio or (existing designation of Law

Officer. :SUbJECt ;Z';g'f'veof 0 BE}Chgkijs- degree from a r(1a)l failing Officer) and Assistant Personnel
recognised University; e i ) o

variation age. - J pd ] _ [ualificatio which . by Officer Grade-1(Existing

dependent (ii) Bachelor’s degree or diploma in ns-Yes; deputation/ designation  of  Assistant

on Social Science from a recognised ab_sprptlon, P | Offi Class-1) i

workload. University or institute; i failing ersonnel Officer (Class-1) in

(C)Experien
e-No both by | the scale of pay of Rs 50000 —
(iii) five years’ experience as a ' direct 160000 (Pre revised Rs.9100-

Labour Welfare Officer or
Industrial Relations Officer in an
Industrial or Commercial or
Government Under taking; and

(iv) knowledge of local language.

recruitment

15100) with five years regular
service in the grade failing which
Welfare ~ Officer  (existing
designation of Law Officer.)
Assistant  Personnel  Officer
Grade-1(Existing designation of
Assistant  Personnel — Officer
(Class-1)in the scale of pay of Rs
50000 — 160000 (Pre revised
Rs.9100- 15100) with two years
regular service in the grade and a
combined regular service of
eight years in the scales of pay
off Rs 50000 — 160000 (Pre
revised Rs.9100-15100) and
Rs.40000-140000 (Pre-revised
Rs.8600-14600 in the respective
discipline of Personnel and
Industrial Relation Division

Deputation/Absorption will be
of Officers holding analogous
posts or Welfare Officer
(existing designation of Law

Officer) Assistant Personnel
Officer  Grade-I (existing
designation of Assistant

Personnel Officer (Class-1) or
equivalent posts in the respective
discipline of Personnel and
Industrial Relation Division in
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the scale of pay of Rs 50000 —
160000(Pre revised Rs.9100-
15100 with five years regular
service in the grade in a Major
Port Authority.

13. | Assistan | 2*(2026) | Class-l. | Rs.5000 | Selection. | Not (a) Essential: (@)Age-NO; | Two  |a) 66.66% | Promotion:

: *Subject 0- iy (b)Educatio | Y¥'* by direct | |

personn o 160000. years of _Bachelqr’s d_egreg from a nal .recrunment (@) Promotlop from Ass_lstant

el variation age. recognised University. qualification ; and Personnel Officer Grade 11 in the

Officer dependen s- Yes; (b) 33.33% bY scale of pay of Rs. 40000 —

Grade . | ¢ on (b) Desirable: promotion. 140000 with three years’ regular

workload

(i) Post Graduate degree or
diploma in Personnel Management
or Industrial relations or Social
Work or Labour Welfare allied
subjects or degree in Law from a
recognised University or institute;

(if) two years experience in
Executive cadre in the field of
General Administration or
Personnel or Industrial relations,
etc. in industrial or Commercial or
Government, undertaking.

(c)Experien
ce-No.

service
which;

in the grade failing

(b) from Class-111 employees in
the scale of pay of Rs. 36500 —
88700 with five years’ regular
service in the grade in the
respective discipline of
Personnel and Industrial
Relation Division where there
are no Class-ll posts in the pay
scale of Rs 40000 — 140000 in
that discipline.
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14. | Welfare | 3*(2026) | Class-l. [Rs.50000 | Selection. | Not (a) Essential: (@)Age-No; | Two (a) 66.66% | Promotion:
Officer. | _ —160000. exceeding _ , (b)Educatio years. by direct
tSUbJeCt thirty ; (i) Bachelor's degree from a | recruitment | (a) Promotion from Assistant
vc;riation ZSZTS Of | recognised University; qualification ; and Welfare Officer in the scale of
dependent s- Yes; E)?Z)ﬁ%gg;’f bY| pay of Rs. 40000 — 140000 with
\(/)vr:)rkl oad (i) Bachelor’s degree or diploma in " | three years’ regular service in the

Social Science from a recognised
University or institute; and

(iii) knowledge of local language

(b) Desirable:

Two years experience as a Labour
Welfare Officer or Industrial
Relations Officer in an Industrial
or Commercial or Government
Undertaking.

(c)Experien
ce-No.

grade failing which;

(b) from Class-I11 employees in
the scale of pay of Rs. 36500 -
88700 with five years’ regular
service in the grade in the
respective discipline of
Personnel and Industrial
Relation Division where there
are no Class-Il posts in the pay
scale of Rs. 40000 — 140000 in
that discipline.

Note:_Promotion will be on the
basis of a written test and viva-
voce from the eligible officers.
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CLASS-1 POSTS OF PERSONAL SECRETARY

SI. | Name offNumber | Classific| Scale Whether | Age- limit | Educational and other Whether  age;| Period |Method of | In case of recruitment by | Remarks
No. | the posts. |of posts. | ation. of pay. | selection | for direct | qualifications required for educ_aFion_aI of recruitment | promotion or by deputation/
or non- | recruits. direct recruits. qeg(ap::efrlicearﬂ:%ns; probatio |whether by | absorption, grades from which
selection prescribed  for| N, if |direct promotion  or deputation/
post. direct recruits| any. recruitment | absorption to be made.
will apply in the b
case of or by
promotion  or promotion
deputation/ or by
absorption. .
deputation/
absorption
and
percentage
of the
vacancies
to be filled
by various
methods.
@) @) 3 ) ©) ©) () ®) ) (10) (11) (12) (13)
15. | Senior 1*(2026) | Class-l. |Rs.60000 | Selection. | Not Essential: (a)Age-No; Two By Promotion  from Personal
Personal ) —180000. exceeding _ years. Promotion | Secretary to Chairperson in the
Secretary [*Subject forty yearg (i) Bachelor’s degree from a  |(b)Educational failing scale of pay of Rs 50000-
to to of age. recognised University; qualifications- which  by] 160000 (Pre revised Rs.10750-
Chairpers |variation i) proficiency in stenoaraphy |Y€S: deputation/ | 16750) with four years regular
on dependent :Emzj Ft)ypewritin{] with a sgeeg 0% absorption | service in the grade failing which
(Category|on 120/40 word per minute (c)Experience- failing both| Personal Secretary to
-1 Ports). |workload. respectively: No. by direct Chairperson with two years
’ recruitment| regular service in the scale of
(iii) knowledgg _ of pay of Rs 50000 — 160000 (Pre
Computer application; revised Rs.10750-16750) and a
and combined regular service of nine
(iv) twelve years’ experience as years in the scales of pay of Rs
stenographer ~ or  Personal 50000 — 160000 (Pre-revised
Assistant in an Industrial or Rs.10750-16750) and Rs.50000
Commercial or Government] — 160000 (Pre-revised Rs.9100-
Undertaking. 15100) .
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Deputation/Absorption from
Officers holding analogous post
or holding posts of Personal
Secretary / Senior Personal
Secretary in the scale of pay of Rs
50000 - 160000(Pre-revised
Rs.10750-16750) with four years
regular service in the grade in &
Major Authority.

16. | Personal | 1*(2026) | Class-I. |Rs.50000 | Selection. | Not Essential: (@)Age-No;  Two By Promotion  from  Personal
Secretary - exceeding | (b)Educational Years Promotion | Secretary to Deputy

: oo, | e | O bt degre fom s yaiions. | g | Chpeton pernd sty
Chairpers [*Subject years  of y Yes; which _ by pay of Rs 50000-160000 (Pre

on to age. (ii) proficiency in stenography (c)Experience- deputat!on/ revised Rs.9100-15100)with
(Category variation and typewriting with a speed of [\, P absorption | five years regular service in the

-1 Ports). dependent 120/40 word per minute | failing both | grade failing which Personal

on respectively; by direct | Secretary to Deputy

workload. recruitment | Chairperson/PS to Chairperson

(iii) knowledge  of
Computer  application;
and

(iv) eight years’ experience as
stenographer or  Personal
Assistant in an Industrial or
Commercial or Government
Undertaking.

with two years regular service in
the scale of pay of Rs50000 —
160000 (Pre-revised Rs.9100-
15100) and a combined regular
service of eight years in the
scales of pay of Rs 50000 —
160000 (Pre revised Rs.9100-
15100) and Rs 40000 — 140000
(Pre revised Rs.8600-14600).

Deputation/Absorption from
Officers holding analogous post
or feeder post with five years
regular service in the grade in a
Major Port.
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17. | Personal | 1*(2026) | Class-l. |Rs.50000 | Selection. | Not Essential: (@)Age-No;  Irwo By Promotion:
Secretary |, o . " exceeding . (b)Educational [Y®a's: promotion
Subject 160000. . ’ . i

to Deputyto . th|rw yearS Egcolsﬁ?lslzéobsnlsggsrlets from a qualifications_ , fa|||ng PI’OI'_nOtlon from Personal
Chairpers |variation of age. ’ Yes: which by Assistant to Head of Department
on dependent (ii) proficiency in stenography _ deputation/ | O Personal Secretary to Deputy
(Category \(/)vr(])rkload and typewriting with a speed of |(C)EXperience- absorption | Chairperson in the scale of pay
-1 Ports). ' 120/40 word per minute {As specified in . failing | Of Rs. 40000 —140000 with three

respectively; column(12). both by | years’ regular service in the

i rade.
(iii) knowledge of Computer direct g
application; and recruitmen | pepytation on absorption:
t.

(iv) five years’ experience as
stenographer or  Personal
Assistant in an Industrial or

Commercial or Government
Undertaking.

Officers. of the Major Port

Authorities, -

(@) (i) holding analogous posts
or equivalent™ posts on regular
basis in the parent cadre or
Department; or

(i) holding the post
of Personal Assistant or Personal
Secretary in the scale of pay of
Rs. 40000-140000 with three
years’ regular service in the
grade in a Major Port; and

(b) possessing the educational
qualifications and experience
prescribed for direct recruits
under column (9).
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CLASS-1 POSTS IN CIVIL ENGINEERING DEPARTMENT

SI. | Name off Numbe |[Classificati | Scale of | Wheth | Age- limit | Educational and other Whether age;| Period | Method of | In case of recruitment by [Remarks.
No. | theposts. | r  of Jon. pay. er for direct | qualifications required for educ_aFion_aI of recruitment | promotion or by deputation/
posts. selecti | recruits. direct recruits. qualifications; | hropatio | Whether by | ansorption, grades from which
experience . | direct : :
on or . n, if X promotion  or deputation/
prescribed  for recruitment b . b d
non- . direct recruits| @Y- or by absorption to be made.
selecti will apply in the promotion
on case of or by
post. promotion  or deputation/
deputation/ absorption
absorption. and
percentage
of the
vacancies
to be filled
by wvarious
methods.
@) @ €} @) ©) ©) ) ®) ) (10) (11) (12) (13)
18.  [Chief 1*(2026) | Class-1 ~ |Rs.120000|Selection.| Not i Essential: (@)Age-No; Notl_ N By For absorption through
Engineer | __ . |(Head off exceeding - applicable.  ahsorption | composite  method,  Officers
Subject forty-five . , . . .. |(b)Educational )
Ports). \variation | nt). age. Englneerln_g or equiv aler_mt from Yes; composite | of Chief Engineer in Category-II
denendent a recognised University or . ,
p institute: and method ports with two years’ regular
on Institute; an (C)EXperience' faili | in th q i
workload. N ailing service in the grade or Officers
(ii) seventeen years’ experience 0. which by holding posts in the scale of pay
in executive cadre in Planning or deputation | of Rs.90000- 240000 (pre-
Construction or  Design or failing revised Rs.17500-22300) with
Maintenance preferably of Port both by four years regular service in the
and Marine Structures in an . . . .
Direct grade or officers holding posts in

Industrial or Commercial
Government undertaking.

or

recruitment

the scale of pay of Rs.80000-
220000(pre- revised Rs.16000-
20800) with five years regular
service in the grade in the Civil
Engineering Department of a
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Major  Port are

eligible.

Authority

For deputation, Officers holding
analogous posts or officers
holding posts of Chief Engineer
and equivalent posts in the Civil
Engineering Department In the
scale of pay of Rs.100000-
260000 (pre- revised Rs.18500-
23900) with two years regular
service in the grade or officers
holding post of Deputy Chief
Engineer and equivalent posts in
Civil Engineering Department In
the scale of pay of Rs.80000-
220000 (pre-revised Rs.16000-
20800) and above, with five
years’ experience in the regular
grade in  Government/Semi
Government/PSUs or
Autonomous Bodies are eligible.

The selection is by merit for
which the bench mark in overall
grading in  the  Annual
Confidential Reports will not be
below “Very Good”.

19.  |Deputy 3*(2026) | Class-I. | Rs.80000 |Selection.| Not Essential: (@)Age-No; Not By For  absorption through
Chief 220000, ?é(rct;??\:\r/]g _ ’ __ |b)Educational applicable.absorption | composite method,  Officers
E(r:l_gl_rlleer years  of () BaChe.lors degr.ee in Civil qualifications- through_ holding analogous posts or post
(Civil). *Subject age. Engineering or eqUI_vaIer?t from lyes; (r:r?eThpc?dSIte ¢ | of Superintending Engineer and

o a recognised University or . o equivalent posts in the respective
variation institute; and ()Experience- failing iscipli i eeri
dependent ' 0. which by | discipline of Civil Engineering
on (ii) twelve years’ experience in deputation Department in the scale of pay of
kload. : . . ili - i
workload executive cadre in Planning or and failing | Rs.60000 — 180000 (Pr_e revised
both, by | Rs.13000- 18250) with three
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Construction or Design or
Maintenance preferable of Port
and Marine Structure in an
industrial or commercial or
Government undertaking.

direct
recruitment.

years regular service in the grade
in Major Port Authority or
Superintending Engineer and
equivalent posts in the respective
discipline of Civil Engineering
Department with two years’
regular service in the grade and a
combined regular service of
seven years in the scales of pay
of Rs 50000 — 160000 (Pre
revised Rs.10750-16750) and Rs
60000 — 180000 (Pre revised
Rs.13000-18250) in the
respective discipline of Civil
Engineering Department in a
Major Port Authority are
eligible.

For deputation, Officers holding
analogous posts or officers
holding post of Superintending
Engineer and equivalent posts in
the respective discipline of Civil
Engineering Department in the
scale of pay of Rs 60000 —
180000(Pre revised Rs.13000-
18250 with three years regular
service in the grade in
Government /
PSUs/Autonomous bodies are
eligible.

The selection is by merit for
which the bench mark in overall
grading in  the  Annual
Confidential Reports will not be
below “Very Good”.
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20. |Superintend| 6*(2026) | Class-I. 55.6000 Selection.| Not i Essential: (a)Age-No; Two By Promotion:
ing . - exceeding i years. romotion, | (a) Promotion from Executive
Engineer [ Subject 180000. forty years | (i) Bachelor’s degree in Civil [(©)Educational prof () . o

gl L . lifications- failing Engineer (Civil) in the scale of
(Civil) o of age. Engineering or equivalent from [duaiffcations ) .
' \variation a4 recoanised University or INO which by | pay of Rs. 50000— 160000 with
dependent intit tega:] q Iverslty deputation/ | four years’ regular service in the

\(/)vr(])rkload. NSHLTE, !\lote: Diplo.m'a ab.sgrption, gradefailipg Which; o
(ii) nine years’ experience in in . .CIVI| failing (b) Executive Engineer (Civil) in
construction or design or [from a direct 160000 with two years’ regular
maintenar_lce preferably of Port [recognised recruitment | service in the grade and a
and Marine Structures in an |University or combined regular service of nine
gdustrlal or é:omrlp_ermal O linstitution ~ is years in the scales of pay of Rs
overnment undertaking. essential; 50000 — 160000 (Pre revised Rs

(c)Experience-
IAs specified in
Column(12).

10750 — 16750) and Rs. 50000 —
160000 (Pre revised Rs. 9100-
15100) in the respective
discipline of Civil Engineering
Department.

Deputation on absorption:
Officers of the Major
Authorities, -

Port

(a) (i) holding analogous posts
or equivalent posts on regular
basis in the parent cadre or
Department; or

(i) holding the post of
Executive Engineer (Civil) in
the scale of pay of Rs. 50000-
160000 with four years’ regular
service in the grade in the
respective discipline of Civil
Engineering Department; and

(b) possessing the educational
qualifications and experience
prescribed for direct recruits
under column (9).
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21. |Assistant (1220*26) Class-l. |Rs.50000 |Selection.| Not i (a) Essential: (@)Age-No;  ITwo (a) 66.66% | Promotion:
Executive o exceeding , . . |(b)Educational Years- by direct
Engineer  bsypiect to 160000. gy;weyears Bachelor’s  degree  in  Civil éu)alifications- recruitment | (a) Promotion from Assistant
(Civil)  Variation % Engineering or equivalent from a |0 ; and Engineer (Civil) in the scale of
dependent .recc?gmsed University  or ™ (b) 33.33% bY| hay of Rs. 40000-140000 with
pn Kload Institute. Note: Diploma promotion. three years’ regular service in the
workload. - .
. i ivi rade failing which;
(b) Desirable: i Civil g d
Note: Ten Engineering .
Assistant , . . (b) from Class-111 employees in
. Two years’ experience in [from a th e of f Rs. 36500
Executive executive cadre in Planning or |recognised € scale of pay o S', -
En_gl_neer Construction or Design  or |University or 887(?0 W-lth five years ¥egular
(Civil) and Maintenance preferably of Port i crivtion s service in the grade in the
tWO_ and Marine Structures in an . respective discipline of the Civil
Eecuti Industrial or Commerual or Engineering Department, where
E)rigfrl: e:avre Government Undertaking. (c)Experience- there are no Class-11 posts in the
(RIy). No. pay scale of Rs. 40000-140000
in that discipline.
22. |Executive | 9*(2026) | Class-I. |Rs.50000 [Selection.| Not ] Essential: (a)Age-No; Two By Promotion:
; — 160000. exceeding . ;
Engineer . N . , . .. |(b)Educational ears- promotion,
(Civi) *Subject thirty-five | (i) _Bache_:lors deg_ree in Civil (0) e failing (a) Assistant Executive Engineer
© o years  of | Engineering or equivalent from a (ualifications- : Civil) in the scale of ;
\ariation age. . Lo which by (Civil) in the scale of pay of Rs
9 recognised  University  or [No. .
dependent institute: and deputation/ | 20000 — 160000 (Pre revised Rs
Or:)rkload Note: D|p|oma absorption 9100 — 15100) with five years
Wi : ' N
(ii) five years’ experience in an [in Civil failing regular service in the grade
executive cadre in Planning or Engineering both by | failing which;
construction or design or om a direct
maintenance preferably of Port recognised recruitment (b) Assistant Executive Engineer

and Marine structures in an
industrial or commercial or
Government undertaking.

University or
institution  is
essential;

(c)Experience-
IAs specified in
column(12).

(Civil) in the scale of pay of Rs.
50000 — 160000 with two years’
regular service in the grade and a
combined regular service of
eight years in the scales of pay of
Rs. 50000 -160000 and Rs.
40000- 140000 in the respective
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discipline of Civil Engineering
Department.

Deputation on absorption:
Officers of the Major Port
Authorities, -

(a) (i) holding analogous posts
or equivalent posts on regular
basis in the parent cadre or
Department; or

(ii) holding the post of Assistant
Executive Engineer (Civil) in the
scale of pay of Rs. 50000-
160000 with five years’ regular
service in the grade in the
respective discipline of Civil
Engineering Department; and

(b) possessing the educational
qualifications and experience
prescribed for direct recruits
under column (9).

23.

Deputy
Estate
Manager.

T* (2026)

*Subject
to
\variation
dependent
on
workload.

Class-I.

Rs.60000
— 180000.

Selection.

Not
exceeding
forty years
of age.

(a) Essential:

(i) Bachelor’s degree with a Post
Graduate Degree or Diploma in
Architecture or Town and
Country Planning; or

Bachelor’s  Degree in  Civil
Engineering from a recognised
University or institute or
corporate  membership of

([@Age-No;

(b)Educational
qualifications-
No.

Note: Diploma
in Civil
Engineering
from a
recognised

University or

Two
lyears.

By
Promotion
failing
which by
deputation/
absorption
failing

both by
direct

Promotion from Senior Assistant
Estate Manager in the scale of
pay of Rs 50000 — 160000 (Pre
revisedRs.10750-16750)  with
four years regular service in the
grade failing which Senior
Assistant Estate Manager in the
scale of pay of Rs 50000 —
160000(Pre revised Rs.10750-
16750) with two years regular
service in the grade and
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institution of Surveyor (India);
and

(il) eleven years’ executive
experience in Estate
Management or Valuation or
Land Records in an Industrial or
Commercial or Government
Undertaking.

(b) Desirable:

Bachelor’s degree in Law from
the recognised University.

institution  is
essential;

(c)Experience-
No.

recruitment

combined regular service of nine
years in the scales of pay of Rs
50000 -160000 (Pre revised
Rs.10750-16750) and Rs 50000
— 160000 (Pre revised Rs.9100-
15100) in discipline of Estate
Division

Deputation/absorption from
officers holding analogous posts
or Senior Assistant Estate
Manager or equivalent posts in
discipline of Estate Division in
the scale of pay of Rs 50000 —
160000 (Pre revised Rs.10750-
16750) with four years regular
service in grade in Major Port
Authority.

24.

Senior
Assistant
Estate
Manager.

1* (2026)

*Subject
to
variation
dependent]
on
workload.

Class-I.

Rs.50000
160000.

Selection.

Not
exceeding
thirty-five
years of
age.

(a) Essential:

(i) Bachelor’s degree with a Post
Graduate Degree or Diploma in

Architecture or Town and
Country Planning; or
Bachelor’s degree in  Civil

Engineering from a recognised
University or institute or
corporate  membership  of
institution of Surveyor (India);
and

(il) seven years’ executive
experience in Estate
Management or Valuation or
Land Records in an Industrial or

(a)Age-No;

(b)Educational
qualifications-
No.

Note: Diploma
in Civil
Engineering
from a
recognised
University or
institution  is
essential;

(c)Experience-
No.

Two
lyears.

By
Promotion
failing
which by
deputation/
absorption,
failing both
by direct
recruitment.

Promotion from Assistant Estate
Manager Grade-1 in the scale of
pay of Rs 50000 — 160000 (Pre
revised Rs 9100 — 15100) with
five years regular service in the
grade failing which Assistant
Estate Manager Grade-I in the
scale of pay of Rs 50000 —
160000 (Pre revised Rs 9100—
15100) with two years regular
service in the grade and a
combined regular service of
eight years in the scales of pay of
Rs 50000 — 160000 (Pre revised
Rs 9100-15100) and Rs.40000 —
140000 (Pre-revised Rs. 8600-
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Commercial or Government

Undertaking.
(b) Desirable:

Bachelor’s degree in Law from a
recognised University.

14600 )in the discipline of Estate
Division.

Absorption / deputation from
Officers holding analogous posts
or Assistant Estate Manager
Grade-1 Promotion from
Assistant Estate Manager Grade-
I or equivalent posts in the
discipline of Estate Division in
the scale of pay of Rs 50000 —
160000(Pre-revised Rs 9100 —
15100) with five years regular
service in the grade will be

eligible.
25. |Assistant | 1* (2026)| Class-I. nggg(())g Selection.| Not | (a) Essential: (@)Age-No;  ITwpo (a) 66.66% | Promotion:
-1 . exceeding . b direct
Estate ; R ) ) b)Educational [YEa&rs: y direc
Manager “Subject thirty years | (i) Bachelor’s degree with a Post (b) . recruitment | Promotion from Assistant Estate
g to of age. Graduate D Diol - lqualifications- : )

Grade-I. variation rahya € Degree or Diploma In No ; and Manager Grade Il in the scale of
dependent Architecture _ or  Town  and [0 (b) 33.33% byl nay of Rs. 40000 — 140000 with
on Country Planning; or * Dipl promotion. three years’ regular service in the
workload. Note: Diploma

(i) Bachelor’s degree in Civil
Engineering from a recognised
University or institute
or corporate membership of
institution or Surveyor (India).

(b) Desirable:

(i) Bachelor’s degree in Law from
the recognised University;

(i) two years’ executive
experience in Estate
Management or Valuation or
Land Records in an Industrial or
Commercial or Government
Undertaking.

in Civil
Engineering
from a
recognised
University or
institution  is
essential;

(c)Experience-
No.

grade failing which from Class-
111 employees in the scale of pay
of Rs. 36500 - 88700 with five
years’ regular service in the
grade in the discipline of Estate
Division, where there are no
Class-I1 posts in the pay scale of
Rs. 40000 — 140000 in that
discipline.
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CLASS-1 POSTS IN MEDICAL DEPARTMENT

SI. | Name ofiNumber |[Classificatio| Scale of | Whether | Age- Educational and other |Whether age;| Period Method of | In case of recruitment by [Remarks.
No. | the of posts. |n. pay. selection | limit for | qualifications required for educ_aFion_aI of recruitment | promotion or by deputation/
posts. or non- | direct direct recruits. qeg(aggrlicearﬂ:%ns; probatio | Whether by | apsorption, grades from which
selection | recruits. prescribed  for| N, if any. dlrect' promotion  or deputation/
: ; recruitment .
post. direct recruits by | @Psorption to be made.
will apply in the or by
case of promotion
gromot_ion/ or or by
eputation ;
absorption. deputatl_on/
absorption
and
percentage
of the
vacancies
to be filled
by various
methods.
) @ ©) @ ©) ©) () ®) ) (10) (11) (12) (13)
26. |Chief | 1*(2026)[Class-.  |Rs.120000[Selection.  Not Essential: (a)Age-No;  |Not By For  absorption through
Medical i exceeding applicable. b . composite method:
Officer  Subject fifty years| . absorption :
(Categor o 280000. of age. (i) MBBS degree from a |p)Eqycational through _ .
y-1 \variation recognised University; or qualifications- composite Officers of the Major Port
Ports).  |dependent Ves: hod Authorities, -
on (i) Post Graduate Medical &, mgt_o
workload. Degree from a recognised _ failing (i) holding analogous or
University; and _|(c) Experience- whichby | equivalent posts on regular
(I]y)_ DtOSt quallfl_catlcr)]n e?ﬁtp‘la“e”CGAs specified in deputation | basis in the parent cadre or
of sixteen years in a hospital. column (12). and failing | Department; or
both, b . . .
direct y (ii) officers holding posts of
. Chief Medical Officer in
recrutment | category-1l Ports with two
years’ regular service in the
grade in the Medical

Department; or

(iii) officers holding posts in the
scale of pay of Rs.90000-240000
with four years’ regular service
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in the grade in the Medical
Department; and

Deputation:

Officers of the Government /
Semi Government/Public
Sector Undertakings or
Autonomous Bodies, -

(i) holding  analogous or
equivalent posts on regular
basis in the parent cadre or
Department; or

(ii) officers holding the post of
Chief Medical Officer in the
scale of pay of Rs.100000-
260000 with two years’ regular
service in the grade in the
Medical Department; or

(iii) officers holding posts of
Senior Deputy Chief Medical
Officer or equivalent specialist
posts in the scale of pay of
Rs.80000- 220000 with five
years’ regular service in the
grade in the Medical
Department; and

(b) possessing the educational
qualifications and  experience
prescribed for direct recruits under|

column (9).
Senior 4* (2026)|Class-I. Rs.80000 |Selection. | Not Essential: (a)Age-No; Not By For absorption through
Deputy ) —220000. exceeding applicable,| absorption | composite method:
Chief ~ ["Subject forty-five (b)Educational through _ _
to (i) MBBS degree from a [qualifications- composite | Officers holding analogous posts

\variation or holding the post of Deputy
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Medical
Officer.

dependent
on
workload.

years
age.

of

recognised University; or

(if) Post Graduate Medical
Degree or diploma in the
specified specialty from a
recognised University; and

(iii) post qualification
experience of ten year in case of
Post Graduate degree holders
and twelve years’ experience in
case of Post Graduate diploma
holders in a reputed hospital in
the relevant field of
specialisation.

Yes;

(C)Experience-
Yes.

method

, failing
which by
deputation,
and failing
both, by
direct

recruitment

Chief Medical Officer
(Specialist) or equivalent
specialist posts in Medical
Department in the scale of pay of
Rs.60000— 180000 (Pre revised
Rs.13000- 18250) with three
years’ regular service in the grade
in a Major Port Authority, or
Deputy Chief Medical Officer
(Specialist) or equivalent
specialist post in  Medical
Department with two years
regular service in the grade and a
combined regular service of
seven years in the scales of pay of
Rs 50000 —160000 (Pre-revised
Rs.10750-16750) and Rs.60000—
180000 (Pre-revised 13000 -
18250) in specialist cadre of
Medical Department in a Major
Port Authority are eligible.

For deputation, officers holding
analogous posts or officers
holding posts of Deputy Chief
Medical Officer (Specialist) or
equivalent Specialist posts in the
scale of pay of Rs.60000—
180000 (Pre revised Rs 13000-
18250) in Medical Department
in a Government /Semi
Government / PSUs or
Autonomous Bodies with three
years regular service in the grade
are eligible.

The selection is by merit for
which the bench mark in overall
grading in  the  Annual
Confidential Reports will not be
below “Very Good”.
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28.

Deputy
Chief
Medical
Officer
(Specialis
t).

5* (2026)

*Subject
to
variation
dependen
t on
workload

Class-I.

Rs.60000

180000.

Selection.

Not
exceeding
forty-two
years  of
age.

Essential:

(i) MBBS degree from a
recognised University; or

(if) Post Graduate Medical
degree or diploma in the
specified specialty from a

recognised University; and

(iii) post qualification
experience of seven years in
case of Post Graduate degree
holders and nine years’
experience in case of Post
Graduate diploma holders in a
reputed hospital in the relevant
field of specialisation.

(a)Age-No;

(b)Educational
qualifications-
Yes;

(c) Experience-
As specified in

Column(12).

Two
years.

By
promotion,
failing
which by
deputation/
absorption,
failing
both by
direct
recruitment

Promotion:

(@) Promotion from Senior
Medical Officer (Specialist) in
the scale of pay of Rs 50000—
160000 with four years’ regular
service in the grade failing
which;

(b) Senior Medical Officer
(General Duty) or Resident
Medical Officer with Post
Graduate qualification in the
relevant field in the scale of pay
of Rs 50000-160000 with four
years’ regular service in the

grade.
Deputation on absorption:

Officers of the Major
Authorities, -

Port

(a) (i) holding analogous posts
or equivalent posts on regular
basis in the parent cadre or
Department; or

(i) holding the post of Senior
Medical Officer (Specialist) or
Senior Medical Officer (General
Duty) or Resident Medical
Officer in the scale of pay of Rs.
50000- 160000 with four years’
regular service in the grade in the
Medical Department; and

(b) Possessing the educational
qualifications and experience
prescribed for direct recruits
under Column (9).
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29.

Deputy
Chief
Medical
Officer
(General
Duty).

3% (2026)

*Subject
to
\variation
dependent
on
workload.

Class-I.

Rs.60000
— 180000.

Selection.

Not
exceedin
g forty-
two years
of age.

(a) Essential:

(i) MBBS degree from a
recognised University or for
Deputy Chief Medical Officer
(Dental), BDS degree from a
recognised University; and

(il) nine years’ experience in a
hospital after completion of
internship of one year.

(b) Desirable:

A Post Graduate Medical degree
from a recognised University.

(a)Age-No;
(b)Educational

qualifications-
Yes;

Column(12)..

(c) Experience-
As specified in

Two
years.

By
promotion,
failing
which by
deputation/
absorption,
failing
both by
direct
recruitment

Promotion:

(@) Promotion from Senior
Medical Officer (General Duty)
or Resident Medical Officer in
the scale of pay of Rs 50000—
160000 with four years’ regular
service in the grade failing
which;

(b) Senior Medical Officer
(General Duty) or Resident
Medical Officer with two years’
regular service in the scale of
pay of Rs. 50000 —160000 and
a combined regular service of
nine years.

Deputation on absorption:

Officers of the Major Port
Authorities, -

(a) (i) holding analogous posts
or equivalent posts on regular
basis in the parent cadre or
Department; or

(iii) (i) holding the
post of Senior Medical Officer
(General Duty) or Resident
Medical Officer in the scale of
pay of Rs. 50000 160000 with
four years’ regular service in
the grade in the Medical
Department; and

(b) possessing the educational
qualifications and experience
prescribed for direct recruits
under Column(9).
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30. [Senior | 7*(2026)|Class-I. Rs.5000 |Not Not Essential: Not applicable. [Two By direct Not applicable. In first
MeFJicaI *Subject (1)60000_ applicable. | exceedin () MBBS degree from a years. recruitment instapce
Officer g forty . R Medical

.| to recognised University or for .
(Specialis variation years - of Senior Medical Officer Officers
t). age. having

depende (Dental), BDS degree from a post
nt on recognised University; or
workloa graduat
d (i) Post Graduate Medical e
Degree or diploma in the qualific
specified specialty from a ation In
recognised University; and the
relevant
(iii) post qualification experience field
of three years’ in the case of Post will be
Graduate degree holder and five consider
years’ experience in case of Post ed for
Graduate diploma holders in a .
reputed hospital in the relevant appoint
field of specialisation. ment,
failing
which
the post
will be
filled by
open
advertis
ement.
31. [Senior | 6*(2026)|Class-I. 5_5.5000 Selection. | Not (a) Essential: (@Age-No; — ITwo By Promotion:
Medial . X in : ears. romotion
Officer ;Subject 160000. ;Ceigrty () MBBS degree from a é?:g‘?;aattifr?sa-l ' ]E)aic:in;)to, Medical Officer in the scale of
(General |\ riation years of recognised University or_for e, which by | Pay of Rs 50000 — 160000 (Pre
Duty). | depende age. Medical Officer (Dental), BDS deputation/ | revised Rs.9100-15100) with
nt on degree from  a recognised |(c) Experience- absorption five years’ regular service in the
\évorkloa University; and IAs specified in failing ' grade.
' . i . . Column(12). both by ) -
(i1) five years’ experience in a direct Deputation on absorption:

hospital after completion of
Internship of one year.

(b) Desirable:

recruitment

Officers  of the Major Port
Authorities, -

(a) (i) holding analogous posts
or equivalent” posts on regular
basis in the parent cadre or
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A Post Graduate Medical
degree from a recognised
University.

Department; or

(iv) (if) holding the
post of Medical Officer in the
scale of pay of Rs. 50000—
160000 with five years’ regular
service in the grade in the
Medical Department; and

(b) possessing the educational
qualifications and experience
prescribed for direct recruits
under Column(9).

32.

Medical
Officer.

13* (2026)

*Subject
to
variation
dependen
t on
workload

Class-I.

Rs.50000
— 160000.

Not
applicable.

Not
exceeding
thirty-five
years  of
age.

(a) Essential:

(i) MBBS degree from a
recognised University or for
Medical Officer (Dental), BDS
degree from a recognised
University; and

(if) one year experience in a
hospital after completion of
Internship of one year.

(b) Desirable:

A postgraduate Medical degree
from a recognised University.

Not applicable.

Two
years.

By direct
recruitment

Not applicable.
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CLASS-1 POSTS IN MECHANICAL AND ELECTRICAL ENGINEERING DEPARTMENT

SI. | Name off Numb [Classificat| Scale of | Whether | Age- Educational and other |Whether age;| Period | Method of | In case of recruitment by [Remarks.
No. | the posts. | er of Jion. pay. selectio | limit for | qualifications required for |educational of recruitment | promotion or by deputation/
posts. nornon- | direct direct recruits. qualifications; | probatio | whether by | absorption, grades from which
selection | recruits. experience n,if any.| direct promotion  or deputation/
post. prescribed for recruitment | absorption to be made.
direct recruits or by
will apply in the promotion
case of or by
promotion  or deputation/
deputation/ absorption
absorption. and
percentage
of the
vacancies
to be filled
by various
methods.
) @ €} @) ©) ©) ) ®) ©) (10) (11) (12) (13)
33.  |Chief 1*(2026) |Class-l. [Rs.120000 [Selection. | Not Essential: (2)Age-No; Not By Transfer or deputation on
Mechanical - exceeding applicable| absorption | absorption basis:
Engineer [*Subjec 280000. forty-five | () Bachelor’s  degree  or |(b)Educational through
(Category-It to years of | equivalent in Mechanical or gualifications- composite | Officers of the Major Port
Port). \variatio age. Electrical or Electronics and |Yes; method Authorities, -
n Communication Engineering or failing
depende Naval ~Architecture from a |(c) Experience- which by | (i) holding analogous or
nt on recognised  University  or |As specified in deputation | equivalent posts on regular
workloa institute Or MOT 1* class Motor |Column(12). failing both | basis in the parent cadre or
d. certificate issued under by direct | Department; or

Merchant Shipping Act, 1958;
and

(ii) seventeen years’ experience in
managerial capacity dealing with
Mechanical or Electrical or Marine
or Electronics Engineering Works
out of which ten years’ experience
shall be in Workshop undertaking
maintenance of cargo handling
equipment or electrical installation
or ship repairs in any Major Port

Authority  or  Industrial  or

recruitment

(ii) officers holding the post of
Chief Mechanical Engineer in
Category Il Ports with two
years’ regular service in the
grade in the Mechanical and
Electrical Engineering
Department; or

(iii) officers holding posts in the
scale of pay of Rs.90000-
240000 with four years’ regular
services in the grade in the
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Commercial
undertaking.

or

Government

Mechanical and  Electrical
Engineering Department; or

(iv) officers holding posts of
Deputy  Chief  Mechanical
Engineer in the scale of pay of
Rs.80000- 220000 with five
years’ regular service in the
grade in the Mechanical and
Electrical Engineering
Department.

Deputation:

Officers of the Major Port
Authorities or Central
Government or Public Sector
Undertakings or autonomous
bodies, -

(a)(i) holding analogous or
equivalent posts on regular
basis in the parent cadre or
Department; or

(ii) officers holding the post of
Chief Mechanical Engineer in
the scale of pay of Rs.100000-
260000 with two years’ regular
service in the grade in the
Mechanical and  Electrical
Engineering Department; or

(v) officers holding
posts of Deputy Chief
Mechanical Engineer in the
scale of pay of Rs.80000-
220000 with five years’ regular
service in the grade in the
Mechanical and  Electrical
Engineering Department; and

(b) possessing the educational
qualifications and experience
prescribed for direct recruits
under Column(9).
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Note: The selection is by merit for|
which the bench mark in overall
grading in the Annual Confidential
Reports will not be below “Very|
Good.”

34. |Deputy 2*(2026)|Class-1.  |Rs.80000 |Selection. | Not Essential: (2)Age-No; Not By Absorption through composite
Chief — 220000. exceeding applicable jabsorption method:
Mechanical| *Subject forty-two | (i) Bachelor’s ~degree in |(b)Educational through
Engineer. |to years of | Mechanical or Electrical or |qualifications- composite Officers of the Major Port
variation age. Electronics and |Yes; method Authorities, -
depende Communications Engineering failing
nt on or equivalent from a recognised |(c) Experience- which by | (i) holding analogous or
workloa University or institute; and As specified in deputation equivalent posts on regular
d. (ii) twelve years’ experience inColumn(12) and basis in the parent cadre or
relevant discipline in executive failing both, | Department; or
cadre in an Industrial or by direct
Commercial or  Government recruitment. | (i) officers holding the post of
Undertaking. Superintending  Engineer or

equivalent posts in the scale of
pay of Rs. 60000 — 180000 with
three years’ regular service in
the grade in the respective
discipline of Mechanical and
Electrical Engineering
Department; or

(iii) officers holding the post of
Superintending  Engineer or
equivalent posts with two years’
regular service in the grade and
a combined regular service of
seven years in the scale of pay of
Rs. 50000 — 160000 and Rs.
60000-180000 in the respective

discipline  Mechanical  and
Electrical Engineering
Department.

Deputation:

Officers of the Major Port
Authorities or Central
Government or State

Governments or autonomous
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bodies or Government

companies, -

(@)(i) holding analogous or
equivalent posts on regular
basis in the parent cadre or
Department; or

(vi) (ii) officers
holding the post of
Superintending  Engineer or
equivalent posts in the scale of
pay of Rs. 60000 — 180000 with
three years’ regular service in
the grade in the respective
discipline of Mechanical and
Electrical Engineering; and

(b) possessing the educational
qualifications and experience
prescribed for direct recruits
under Column(9).

35.

Superinten
ding
Engineer
(Mechanic
al o
Electrical
or
Electronics
and
Communic
ations).

6* (2026)

*Subject
to

variation
depende
nt on
workloa
d.

Class-I.

Rs.60000
— 180000.

Selection.

Not
exceeding
forty
years of
age.

Essential:

(i) Bachelor’s degree in
Mechanical or Electrical or
Electronics and
Communications Engineering

or equivalent from a recognised
University or institute; and

(i) nine years’ experience in
relevant discipline in executive
cadre in an Industrial or
Commercial or Government
Undertaking.

(a)Age-No;

(b)Educational
qualifications-
No,however, a
Diploma  in
Engineering in
the  relevant
discipline from
a  recognised
University or
institute is
essential.

(c) Experience-
As specified in
Column(12) .

Two
years.

By
promotion,
failing
which by
deputation/
absorption,
failing both
by direct
recruitment.

Promotion:

(@) from Executive Engineer
(Mechanical or Electrical or
Electronics and
Communication) in the scale of
pay of Rs. 50000 — 160000 with
four years’ regular service in the
grade failing which;

(b) Executive Engineer
(Mechanical or Electrical or
Electronics and

Communications) in the scale of
pay of Rs. 50000 — 160000 with
two years’ regular service in the
grade and a combined regular
service of nine years in the scales
of pay of Rs. 50000-160000
(Pre-revised Rs.10750-16750)
and Rs. 50000 — 160000 (Pre
revised Rs.9100- 15100) in the
respective  discipline in the
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Mechanical and  Electrical
Engineering Department.

Deputation on absorption:

Officers of the Major Port
Authorities, -

(a) (i) holding analogous posts
or equivalent posts on regular
basis in the parent cadre or
Department; or

(if)  holding post of
Executive Engineer
(Mechanical or Electrical or
Electronics and
Communication) in the scale of
pay of Rs. 50000 160000 with
four years’ regular service in
the grade in the Mechanical and
Electrical Engineering
Department; and

the

(@) possessing the educational
qualifications and
experience prescribed for
direct  recruits  under
Column(9).

36.

Executive
Engineer
(Mechanic
al or]
Electrical
or
Electronics
and
Communic
ations).

9* (2026)

*Subject
to
\variation
dependen
it on
workload.

Class-I.

Rs.5000
0
160000.

Selection.

Not
exceeding
thirty-five
years of
age.

Essential:

(i) Bachelor’s
Mechanical or Electrical or
Electronics and
Communications Engineering or
equivalent from a recognised
University or institute; and

degree in

(ii) five years experience in
relevant discipline in executive
cadre in an Industrial or
Commercial or Government.
Undertaking.

([@)AGe-NO;

(b)Educational
qualifications-
No.

Note: Diploma
in Engineering
in the relevant
discipline from
a  recognised
University or
institute is
essential.

Two
years.

By
promotion,
failing
which by
deputation/
absorption,
failing both
by direct
recruitment.

Promotion:

(a) Promotion from Assistant
Executive Engineer (Mechanical
or Electrical or Electronics and
Communications) in the scale of
pay of Rs. 50000 — 160000 (Pre
revised Rs.9100-15100) with
five years’ regular service in the
grade failing which;

(b) Assistant Executive Engineer
(Mechanical or Electrical or
Electronics and
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(c)Experience-
IAs specified in
column (11).

Communications) in the scale of
pay of Rs 50000 — 160000 (Pre
revised Rs.9100-15100) with
two years’ regular service in the
grade and a combined regular
service of eight years in the
scales of pay of Rs 50000 —
160000 (Pre revised Rs.9100-
15100) and Rs40000 — 140000
(Pre revised Rs.8600-14600) in
the respective discipline of
Mechanical and  Electrical
Engineering Department;

(c) failing which Diploma
Engineers in the scale of pay of
Rs. 40000 — 140000 with eight
years’ regular service in the
grade where the pay scale of Rs.
50000 — 160000 does not exist in
that discipline.

Deputation on absorption:

Officers of the Major Port
Authorities, -

(a) (i) holding analogous posts
or equivalent posts on regular
basis in the parent cadre or
Department; or

(ii) holding the post of Assistant

Executive Engineer
(Mechanical or Electrical or
Electronics and

Communications) in the scale
of pay of Rs. 50000— 160000
with five years’ regular service
in the grade in the respective
discipline of Mechanical and
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Electrical Engineering
Department; and
(b) possessing the educational
qualifications and experience
prescribed for direct recruits
under Column(9).

37. |Assistant [12* (2026)[Class-I. | Rs.5000 [Selection. | Not (a) Essential: (a)Age-No; Two (a) 66.66% | Promotion:

EXeCUtive | g piact . ter)l(i‘;?;d'ng , : .+ ((b)Educational YOSy direct

Engineer tou jec 160000. years of | Bachelor’s degree in Mechanical qualifications- recruitment | (a) Promotion from Assistant

(Mechanic | variatio age. or Electrl_cal_or Elect_ronlc_s and No ; and Engineer  (Mechanical  or

al ol N Commumcatlons Engmeermg or [ (b) 33.33% byl Ejectrical or Electronics and

Electrical depende equ_lvale_nt frf)m_ a recognised Note: Diploma promotion. Communications) in the scale of

or \r/]\}orklc?; University or institute. in Engineering pay of Rs. 40000 — 140000 with

Electronics| d. . _ in the_relevant three years’ regular service in the

and (b) Desirable: discipline from grade failing which;

Communic T , . . [ recognised

WO  years experience mn H H .
ations). relevant discipline in executive _l;r;tl_\:eizlty c_)sr (b) from Class-I1l Employees in
cadre in an Industrial or Iesselnltjial ! the scale of pay of Rs. 36500 —

Commercial or Government

Undertakings.

(c)Experience-
No.

88700 with five years’ regular
service in the grade in the
respective discipline of
Mechanical and  Electrical
Engineering Department where
there are no Class-I1 Posts in the
scale of Rs. 40000 — 140000 in
that discipline.
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CLASS-1 POSTS IN MATERIALS MANAGEMENT DIVISION UNDER MECHANICAL AND ELECTRICAL ENGINEERING DEPARTMENT

SI. | Name off Number [Classificatio | Scale Whether | Age- limit | Educational and other |Whether age;| Period |Method off In case of recruitment by [Remarks.
No. | the of posts. | n. of pay. | selection | for direct | qualifications required for [educational of recruitment | promotion or by deputation/
posts. or non- | recruits. direct recruits. qualifications; | probatio whether  by| absorption, grades from which
selection experience n, if any.|direct promotion  or deputation/
post. prescribed for recruitment or] absorption to be made.
direct recruits by promotion
will apply in or by
the case of deputation/
promotion or absorption
deputation/ and
absorption. percentage of
the vacancies
to be filled by
\various
methods.
1) @) 3 @) ©) (©) () ©) ) (10) (11) (12) (13)
38. |Materials| 1* (2026) (Class-I. Rs.80000 (Selection. | Not (a) Essential: (a)Age-No;  |Not By By absorption through
Manager. |, Subiect 1 —220000. exceeding | _ applicable [absorption composite method:
' J. forty-five (i) Bachelor’s degree in (b)Educationa |. through_ . .
\variation years  of Mechanical or Electrical | composite Offlcer§_ of the Major Port
dependent age. Engineering or equivalent from a |oaifications ?;ieltiZOd Authorities, -
on recognised  University  or |yes: hi r? bv | () holdi |
workload. institute: and ' which by (i) _ olding  analogous or
' deputation equivalent posts on regular
. , . . |(c)Experience- and failing | basis in the parent cadre or
(i) tw.elve years’ experience in |, specified in both, by | Department; or
executive cadre in the field of column (11) direct
Materials ~ Management  or ' recruitment. | (ii) Senior Deputy Materials
Mechanical  Engineering or Manager or equivalent posts in
Electrical Engineering in an the scale of pay of Rs. 60000 —
Industrial or Commercial or 180000 with three years’ regular

Government. undertaking.
(b) Desirable:

Post Graduate degree or Diploma
in Materials Management from a
recognised University or
institute.

service in the grade in Materials
Management Division; or

(iii) officers holding the posts of
Superintending Engineer
(Mechanical or Electrical) in the
scale of pay of Rs. 60000 —
180000 with three years’ regular
service in the grade in the
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Mechanical and  Electrical
Engineering Department; or

(iv) officers holding the posts of
Senior  Deputy  Materials
Manager or equivalent posts or
Superintending Engineer
(Mechanical or Electrical) with
two years’ regular service in the
grade and a combined regular
service of seven years in the
scale of pay of Rs. 50000 —
160000 and Rs. 60000180000
in the respective discipline of
Materials Management Division
or Mechanical and Electrical
Engineering Department; and

Deputation:

Officers of the Major Port
Authorities or Central

Government or State
Governments or autonomous
bodies or Government
companies, -

(a)(i) holding analogous or
equivalent posts on regular
basis in the parent cadre or
Department; or

(ii) officers holding the posts of
Senior Deputy Materials
Manager or equivalent posts or
Superintending Engineer
(Mechanical or Electrical) in the
scale of pay of Rs. 60000 —
180000 with three years’ regular
service in the grade in the
respective discipline of
Materials Management Division
or Mechanical and Electrical
Engineering Department; and
(b) possessing the educational
qualifications and experience
prescribed for direct recruits
under Column(9).
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39. [Senior | 1*(2026)[Class-I. Rs.60000 [Selection. | Not (a) Essential: (@)Age-No;  [Two By Promotion:
Depu . " exceedin - ears.  [promotion,
P ty *Subject 180000. g (i) Bachelor’s degree in (b)Education ¥ failin (@) Promotion from Deputy
Materials | 1o forty years ) -l ng : :
Manager. | variation of age Mechanical or Electrical o which by | Materials Manager in the scale
o depende o Engineering or equivalent from a [dualification deputation/ | of pay of Rs. 50000 — 160000
nt on recognised University or §-No. apsprption, Wlth four year.sj regulgr service
workloa institute: and failing both | in the grade failing which;
d Note: by direct b E i Enai
i i i xecutive ngineer
(ii) nine years” experience in the D|p|loma. " recruitment gl\/)lechanical or Electrical)gin the
executive cadre in the field of [ENgineering scale of pay of Rs 50000 —
Materials ~ Management  or [ the 160000 with four years’ regular
Mechanical ~ Engineering  or ['elevant service in the grade failing both;
; ; ; ; discipline
Electrical Engineering in an .
Industrial or gCommgrcial or [rom a (c) Deputy Materials Manager or
. recognised Executive Engineer (Mechanical
Government undertaking. University or or Electrical) with two years’
. . . regular service in the grade and a
(b) Desirable: institute - 1s combined regular service of nine
essential;

Post Graduate degree or Diploma
in Materials Management from a
recognised University or institute.

(C)Experience-
/As specified in
Column(12).

years’ in the scale of pay of Rs
50000-160000 (Pre revised
Rs.10750-16750) &Rs 50000 —
160000 (Pre revised Rs.9100-

15100) in the respective
discipline of Materials
Management Division or
Mechanical and  Electrical

Engineering Department.

Deputation on absorption:

Officers of the Major Port
Authorities, -

(a) (i) holding analogous posts
or equivalent posts on regular
basis in the parent cadre or
Department; or

(ii) holding the post of Deputy
Materials Manager in the scale
of pay of Rs. 50000— 160000
with five years’ regular service
in the grade in the respective
discipline of Materials
Management  Division  or
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Mechanical and Electrical
Engineering Department; and

(b) possessing the educational
qualifications and experience
prescribed for direct recruits
under Column(9).

40. | Deputy| 2* (2026)|Class-I. Rs.50000 [Selection. | Not (a) Essential: (@)Age-NO; — ITwo By Promotion  from  Assistant

; —160000. i : romotion, i -

Materials *Subject ex.ceedl.ng () Bachelor's degree in (b)Education |Years. ?ailin Ma.ter.lals Manager GraQe I

Manager. thirty-five . " ing (existing  Deputy  Materials

- Mechanical or Electrical which by .

\variation years  of N . qualification . Manager) in the scale of pay of
dependent Engineering or equivalent from a deputation/ .

age. . Lo s-No. bsorpti Rs. 50000 — 160000 (Pre revised

on recognised University  or @osorption, e ,

' Note: by direct | regular service in the grade

(i) five years® experience in the Diploma in recruitment. | failing which Assistant

executive cadre in the field of Engineering Executive Engineer (Mechanical

Materials ~ Management  or in the / Electrical) in the scale of pay of

Mechanical Engineering  or relevant Rs. 50000-160000 (Pre revised

Electrical Engineering in an discipline Rs.9100-15100) with five years’

Industrial or Commercial or/ [froM a regular service in the grade

Government. Undertaking. recognised failing both Assistant Materials

University or Manager  Grade-l  (existing

(b) Desirable: institute  is Deputy Materials Manager) /

essential. Assistant Executive Engineer

Post Graduate degree or Diploma
in Materials Management from a
recognised University or|
Institution.

(C)Experienc
e-No.

(Mechanical / Electrical) in the
scale of pay of Rs 50000-
160000 (Pre revised Rs.9100-
15100) with two years’ regular
service in the grade and a
combined regular service of
eight years’ in the scales of pay
of Rs 50000 — 160000 (Pre-
revised Rs.9100-15100) and
Rs.40000-140000 (Pre-revised

Rs.8600-14600) in the
respective discipline of
Materials Management
Division/  Mechanical and
Electrical Engineering
Department OR  Diploma

Engineers in the scale of pay of
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Rs 40000 — 140000 (Pre revised
Rs.8600-14600) with  eight
years’ regular service in the
grade where the scale of pay of
Rs 50000 — 160000 (Pre revised
Rs.9100-15100) does not exist in
that discipline.

Deputation/  Absorption from
Officers holding analogous posts
or feeder posts with five years’
regular service in the grade in a

Major Port Authority.

41. |Assistant | 3* (2026) Class-]. Rs.50000 [Selection. | Not (a) Essential: (@)Age-NO;  ITwo (a) 66.66% | Promotion: The
Materials *Subject - exceeding i ~ |(b)Education |years. by _dlrect _ ) existing
Manager | to 160000. thirty years | Bachelor’s degree in |, recruitment | (a) Promotion from Assistant phosts  of
Grade I. | variation of age. MeC_hani?aI or Electrical ualification ;(b?anS 3% b Materials Manager Grade Il in |agsistant

depende Engineering or equivalent from s-No - Y| the scale of pay of Rs. 40000~ {controller
nt " on a recognised University or ' promotion- 1140000 with three years’ regular [5f Stores
\évor oa institute. Note: service in the grade failing |grade i
. Diploma in which; etc., in the
(b) Desirable: Engineering . scale off
_ - the (b) from Class-111 Employees in a of
(l)_ Post Grad_uate Degree or elevant the scale of pay of Rs. 36500— EsyBOOOO
Diploma in Materlals discipline 88700 in the  respective | l160000
Management from recognised [|ISCPINE discipline  of  Materials [
University or institute; ecoanised Management Division with five esianated
(i1) tvx.fo years’ pf)st qua]iﬁcati?nSUni\?ersity or years’ regular service in the - g
experience _ In Mat-e”alsinstitute i grade where there are no Class- Assistant
Management in an Industrial or| tial Il Posts in pay scale of Rs. 40000 Material
Commercial orGovernment essential. ~ 140000 in that discipline. Mzae;;rs
undertakings. ;
(c)Experience- Grade I.

No.
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CLASS-| POSTS (DECKSIDE) OF MARINE DEPARTMENT
SI. | Name of theg Number | Classificati| Scale Whethe | Age- Educational and other |Whether Period of| Method of | In case of recruitment by [Remarks.
No. | posts. of posts. | on. ofpay. | r limit for | qualifications required for [age; probation, | recruitmen | promotion or by deputation/
selectio | direct direct recruits. educational | if any. t whether | absorption, grades from which
n  or | recruits. qualification by direct | promotion or  deputation/
non- S; recruitmen | absorption to be made.
selectio experience t or by
n post. prescribed promotion
for  direct or by
recruits will deputation
apply in the /
case of absorption
promotion and
or percentage
deputation/ of the
absorption. vacancies
to be
filled by
various
methods.
1| @ ©) @) ©) ©) @) @ ©) (10) (11) (12) (13)
42. |Deputy | * (2026) Class-1  |Rs.12000 |Selection.| Not Essential: (a)Age-No; |Not By By absorption through
Conservator (Head of |0- exceedin applicable. [absorption | composite method:
(Category-1 [Subjectto | the 280000. g fifty |(i) a Certificate of Competency |(b)Education through
Port). ariation Departme years of |as Master of foreign going ship fal composite Officers of the Major Port
lependent | nt). age. issued by the Ministry of Ports, |Qualification method, Authorities, -
bn Shipping and  Waterways, [s-Yes; failing
workload. Government of India or an which by | (a) (i) holding analogous or
equivalent qualification |(c)Experienc deputation | equivalent posts on regular
recognised by the Ministry of |e-As and failing | basis in the parent cadre or
Ports, Shipping and Waterways, [specified in both by | Department; or
Government of India; and Column(12). Direct
Recruitmen | (ii) officers holding the post of
(ii) a Pilot license and ten years’ t. Deputy Conservator in
experience in  Piloting or Category-11 Ports or Harbour
cumulative. Master in Category-1 Ports in

the scale of pay of Rs.100000-
260000 with two years’ regular




[T -5 4]

HATLT &1 TSI 1T

147

service in the grade in the
Marine Department; or

(iii) officers holding posts of
Dredging Superintendent or
Dock Master or Master Pilot in
the scale of pay of Rs. 90000-
240000 with four years’ regular
service in the grade in the
Marine Department; and

(b) possessing the educational
qualifications and experience
prescribed for direct recruits
under Column(9).

Deputation:

Officers of the Major Port
Authorities or Central
Government or State
Governments or autonomous
bodies or Government
companies, -

(a)(i) holding analogous or
equivalent posts on regular
basis in the parent cadre or
Department; or

(ii) officers holding the post of
Deputy Conservator or its
equivalent Dock side post in the
scale of pay of Rs.100000-
260000 with two years’ regular
service in the grade in the
Marine Department; or

(iii) officers holding post of
Harbour Master or equivalent
Dock side post in the scale of
pay of Rs. 90000-240000 with
four years’ regular service in the
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grade in the Marine
Department; and
(b) possessing the educational
qualifications and experience
prescribed for direct recruits
under Column(9).
43. | Harbour 1*(2026) |Class-I. Rs. Selection. | Not Essential: (a)Age-No; [Not By By absorption through [Existing
Master. ) 100000 exceedin applicable. | absorption | composite method: post of
*Subject 260000. g forty-| (i) a  Certificate  of |(b)Education through Senior
to five years | Competency as Master of jfal composite | Officers of the Major Port [Dock
variation of age. Foreign Going Ship issued by [qualification method Authorities, - Master or
dependent the Ministry of Ports, Shipping [s-Yes; failing Deputy
on and Waterways, Government which by | (@) (i) holding analogous or |Harbour
workload. of India or an equivalent |(c)Experienc deputation | equivalent posts on regular |Master in
qualification recognised by the e: As and failing | basis in the parent cadre or [the scale
Ministry of Ports, Shipping [specified in both by | Department; or of pay of
and Waterways, Government [Column(12). direct Rs.
of India; and recruitmen | (ii) officers holding the post of [100000-
t. Dock Master or Master Pilot or 260000

(ii) a Pilot License and eight
years’ experience either as
Master of Foreign Going Ship
or in Piloting or cumulative.

Dredging Superintendent in the
scale of pay of Rs. 90000 —
240000 with two years’ regular
service in the grade in the
Marine Department; and

(b) possessing the educational
qualifications and experience
prescribed for direct recruits
under Column(9).

Deputation:

Officers of the Major Port
Authorities or Central
Government or State
Governments or autonomous
bodies or Government
companies, -

(a)(i) holding analogous or

is re-
designate
d as
Harbour
Master.
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equivalent posts on regular
basis in the parent cadre or
Department; or
(ii) officers holding posts of
Dredging Superintendent or
Dock Master or Master Pilot or
its equivalent Deck side post in
the scale of pay of Rs. 90000-
240000 with two years’ regular
service in the grade in the
Marine Department; and
(b) possessing the educational
qualifications and experience
prescribed for direct recruits
under Column(9).

Note: The selection is by merit
for which the benchmark in
overall grading in the Annual
Confidential Reports shall not
be below “Very good”.

44, |Dredging 5*(2026) |Class-I. Rs.90000 |Selection | Not Essential: (a)Age-No; |Twoyears. | By Promotion:

Superintende — exceedin promotion

nt or Dock [*Subject to 240000. g forty- | (i)a Certificate of Competency |(b)Education ., failing | Promotion from Pilots in the

Master or ~ |variation three as Master of Foreign Going |l which by | scale of pay Rs. 70000-200000

Master Pilot. dependent years of | Ship issued by the Ministry of |qualification deputation | With five years’ regular service

on age. Ports, Shipping and s-Yes; / in the grade.
workload. Waterways, Government of absorption ) )

India or an equivalent ((c)Experienc . failing | Deputation/absorption:
Note:  One qualification recognised by the |e-As both by ] )
post  for Ministry of Ports, Shipping [specified in direct Officers of the Major Port
Dredging and Waterways, Government |column (11). recruitme | Authorities, -
Superintend of India: nt.
ent and four] ' (a) (i) holding analogous posts
post for (i) a Pilot license and have or equivalent posts on regular
Dock proficiency in handling all basis in the parent cadre or
Master. types of ships; Department; or

(iii) five years’ experience as
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Pilot or Master of a Foreign
Going Ship.

Note: For the post of Dredging
Superintendent, out of five

(i) holding the post of Pilots in
the scale of Rs. 70000 -
200000 with five years’
regular service in the grade in
the Marine Department; and

years’
Experience, one year (b) possessing the educational
experience in Dredging is qualifications and experience
essential. prescribed for direct recruits
under Column(9).
45. | Pilot. 08* Class-I. Rs.70000 |Not Not Essential: Not Two years. | By direct | Not applicable.
(2026) — applicable, exceedin applicable. recruitme
200000. g forty| (i) a Certificate of Competency nt.

*Subject years of | as Master of Foreign Going

to age. ship issued by the Ministry of

variation Ports, Shipping and

dependent Waterways, Government of

on India  or an equivalent

workload. qualification recognised by the

Ministry of Ports, Shipping and
Waterways, Government of
India; and

(ii) one year post qualification
experience as Master or Chief
Officer of aforeign going ship.
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MARINE ENGINEERS OF MARINE DEPARTMENT

SI. | Name of theNumber Classifi| Scale Whether | Age- limit | Educational and other qualifications \Whether  age;| Period | Method of | In case of recruitment by| Remarks
No. | posts. of posts. cation. | of pay. [selection | for direct | required for direct recruits. educational of recruitment promotion or by .
or  non- | recruits. qualifications; | probati | whether by | deputation/ absorption,
selection experience on, if | direct grades  from  which
post. prescribed for | any. recruitment promotion or deputation
direct recruits or by | absorption to be made.
will apply in promotion or
the case of by
promotion or deputation/
deputation/ absorption
absorption. and
percentage of
the
vacancies to
be filled by
various
methods.
@) @ (©) @ ©) ©) ) (©) ©) (10) (11) (12) (13)
46 |Senior 1*(2026) |Class-I. |Rs.80000 —|Selection. |Not Essential: (a)Age-No; Not By Promotion:
Marine *Subject to 220000. exceeding applicable| promotion, From the Post of
Engineer orjvariation forty-four (i) MOT 1% Class Motor Certificate (b)Educational failing which| Marine Engineer in
Chief dependent years of age. lissued under Merchant Shipping Act, |qualifications- by absorption| scale of pay Rs.70000—
Engineer on 1958; and Yes; through 200000 (Pre revised
Marine workload. composite Rs.14500-18700) with
(Vessel). (ii) four years’ experience as Chief|(c)Experience: method, four years regular
Engineer or five years combined|As specified in failing which| service in the grade.
experience as Chief Engineer and(Column(12). by deputation| Absorption through
second Engineer on board a foreign from other| composite method:
going ship. Government
Organisations | Officers of the Major
and  failing| Port Authorities, -
which by
direct @) (i) holding

recruitment.

analogous or equivalent
posts on regular basis in
the parent cadre or
Department; or
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(ii)  officers holding
posts of Marine
Engineer in the scale of
pay of Rs. 70000—
200000 with four years’
regular service in the
grade in the Marine
Department; and

(b)  possessing  the
educational
qualifications and
experience prescribed for
direct recruits under
Column(9).

Deputation:

Officers of the Major
Port  Authorities or
Central Government or
State Governments or
autonomous bodies or
Government

companies, -

@)(1) holding
analogous or equivalent
posts on regular basis in
the parent cadre or
Department; or

(ii)  officers holding
posts of Marine
Engineer or its
equivalent in  marine
engineer side in the
scale of pay of Rs.
70000-200000  with
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four years’ regular
service in the grade in
the Marine Department;
and

(b)  possessing  the
educational
qualifications and

experience prescribed for
direct recruits under
Column(9).

Note: The selection is by,
merit for which the bench
mark in overall grading in
the Annual Confidential
Reports will not be below|
“Very Good”.

47 |Marine 16* (2026) |Class-l. |Rs.70000 —|Not Not Essential: Not applicable. [Two By  direct | Notapplicable.
Engineer.  [*Subject to| 200000. |applicable. |exceeding years. recruitment.
variation forty years off (i) MOT 1% Class Motor Certificate
dependent age. issued under Merchant Shipping
on Act, 1958; and
workload.
(if) one year post qualification
experience as Chief Engineer or
second Engineer on board a foreign
going ship.
48. Senior 3*(2026) |Class-I. |Rs.60000 —|Selection. |Not Essential: (a)Age-No; Two By Promotion:
Deputy 180000. exceeding years. promotion, Promotion from the post
Marine *Subject to| forty years of| (i) MOT 2™ Class Motor Certificate (b)Educational failing of Deputy Marine
Engineer. |variation age. issued under Merchant Shipping |qualifications- which by | Engineer in the scale of
dependent Act, 1958; and Yes; deputation/ Rs. 50000-160000 with
on (il) six years’ experience as absorption, four years’ regular
workload. independent watch keeping |(c)Experience:A failing both | service in the grade.
Engineer on board a foreign going s specified in by  direct | Deputation on absorption:
ship. Column(12). recruitment.

Officers of the Major
Port Authorities, -
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@
analogous posts or
equivalent posts on
regular basis in the
parent cadre or
Department; or

holding

(ii) holding the post of
Deputy Marine
Engineer in the scale of
Rs. 50000 — 160000
with four years’ regular
service in the grade in
the Marine
Department; and
(b)  possessing
educational
qualifications and
experience prescribed
for direct recruits under
Column(9).

the

49.

Deputy
Marine
Engineer.

3*(2026)
*Subject to|
variation
dependent
on
workload.

Class-1.

Rs.50000 —
160000.

Not
applicable.

Not
exceeding
thirty-five
years of age.

Essential:

(i) MOT 2" Class Motor Certificate
issued under Merchant Shipping
Act, 1958; and

(i) two years’ experience as
independent watch keeping
Engineer on board a foreign going
ship.

Not applicable.

Two
lyears.

By direct
recruitment.

Not applicable.
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CLASS-1 POSTS IN ACCOUNTS DEPARTMENT

SI. | Name off Numbe | Classificat| Scale Whethe | Age- Educational ~and  other |Whether age;| Period of | Method of | In case of recruitment by [Remarks.
No. | the posts. | r of | ion. ofpay. | r limit for | qualifications required for educ_aFion_aI probation, | recruitment promotion or by deputation/
posts. selectio | direct direct recruits. qualifications; | it gy, whether by | apsorption, grades from which
n or | recruits. experience dlrect' promotion or  deputation/
prescribed  for recruitment or .
non- direct recruits by promotion | 30sorption to be made.
selectio will apply in the or by
N post. case of deputation/
promotion  or absorption
deputation/ and
absorption. percentage of
the vacancies
to be filled by
various
methods.
1) @) Q) @) ©) ©) (1) (@) ) (10) (11) (12) (13)
50 Financial | 1*(2026) | Class-l |Rs. Selection. |Not Essential: (a)Age-No; Not By absorption | By  absorption  through
Adviser (Head of 1120000- exceeding applicable. through composite method:
and ChieffSubject tqDepartment).| 280000. forty-five | (i) Member of Institute of (b)Educational composite
Accounts |variation years  of| Chartered Accountants of [qualifications- method failing | Officers of the Major Port
Officer |dependent age. India or of Institute of Cost |Yes; which by | Authorities, -
on and Works Accountants of deputation and
(Category- workload. India; and (c)Experience: failing both, by | (a) (i) holding analogous or
| Ports). (i) seventeen years’ experience|As specified in direct equivalent posts on regular

in Executive Cadre in the field off
Finance or Accounting in an
Industrial or Commercial or|
Government undertaking.

Column (12).

recruitment.

basis in the parent cadre or
Department; or

(ii) officers holding the post
of Financial Adviser and
Chief Accounts Officer in
Category Il Ports in scale of
pay of Rs.100000-260000
with two years’ regular
service in the grade in Finance
Department; or

(iii) officers holding posts in
the scale of pay of Rs.90000-
240000 with four years’
regular service in the grade in
Finance Department; or

(iv) officers holding posts of
Senior Deputy Chief Accounts
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Officer in the scale of pay of
Rs.80000-220000 with five
years’ regular service in the
grade in the Finance
Department; and

(b) possessing the educational
qualifications and experience
prescribed for direct recruits
under Column(9).

Deputation:

Officers of the Major Port
Authorities or Central
Government or State
Governments or autonomous
bodies or  Government
companies, -

(a)(i) holding analogous or
equivalent posts on regular
basis in the parent cadre or
Department; or

(ii) officers holding the post
of Financial Adviser and
Chief Accounts Officer or
equivalent posts in scale of
pay of Rs.100000-260000
with two years’ regular
service in the grade in Finance
Department; or

(iii) officers holding posts of
Senior Deputy Chief Accounts
Officer in the scale of pay of
Rs.80000-220000 with five
years’ regular service in the
grade in the Finance
Department; and

(b) possessing the educational
qualifications and experience
prescribed for direct recruits
under Column(9).
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51. Senior  [2*(2026) |Class-I. Rs.80000 (Selection. [Not Essential: (a)Age-No; Not By absorption | By  absorption  through

Deputy ) — 220000. exceeding | _ applicable. tthrough composite method:

Chief  [*Subject forty-two | (i) Member of Institute of |(b)Educational composite | Officers of the Major Port

Accounts [t years  of| Chartered Accountants of |qualifications- method failing | A . orities. -

Officer. [variation age. India or of Institute of Cost |yes; which by '
dependent and Works Accountants of deputation and | (&) (i) holding analogous or
on India; and (c)Experience: failing both, by | equivalent posts on regular
workload. IAs specified in direct

(ii) twelve years’ experience
in the executive cadre in the
field of Finance or
Accounting in an Industrial or
Commercial or Government
Undertaking.

Column(12).

recruitment.

basis in the parent cadre or
Department; or

(ii) officers holding the post
of Deputy Chief Accounts
Officer or equivalent posts in
the scale of pay of Rs. 60000
— 180000 with three years’
regular service in the grade in
respective  discipline  of
Finance Department; or

(iii) officers holding the post
of Deputy Chief Accounts
Officer or equivalent posts
with two years’ regular
service in the grade and a
combined regular service of
seven years in the scales of
pay of Rs. 50000 — 160000
and Rs. 60000 — 180000 in the
respective  discipline  of
Finance Department; and

(b) possessing the educational
qualifications and experience
prescribed for direct recruits
under Column(9).

Deputation:

Officers of the Major Port
Authorities or Central
Government or State

Governments or autonomous
bodies or  Government
companies, -
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(@) (i) holding analogous or

equivalent posts on
regular basis in the
parent cadre or

Department; or

(ii) officers holding the post
of Deputy Chief Accounts
Officer or equivalent posts in
the scale of pay of Rs. 60000
— 180000 with three years’
regular service in the grade in
respective  discipline  of
Finance Department; and

(b) Possessing the
educational  qualifications
and experience prescribed

for direct recruits under
Column (9).
52. | Deputy [2*(2026) [Class-I. Rs.60000 |Selection. [Not Essential: (a)Age-No; Two years. By promotion, | Promotion:
Chief — 180000. exceeding : failing  which
Accounts [*Subject forty years| (i) Member of Institute of é?;g#f;tifr?:l by deputation/ | (a) By Promotion from Senior
i h A f i ar i
o0 oo o of Con No.howeera| gl | Accouns offcer n e sl
dependent and Works Accountants of Degree_ from a direct of.pay of Rs. 50000,_160000
on India: and reC(_)gnIS_ed _ recruitment with four years’ regular
workload. Un|ver3||ty Is ' service in the grade failing
essential;

(i1) nine years’ experience in
the executive cadre in the field
of Finance or Accounting in
an Industrial or Commercial
or Government Undertaking.

(c)Experience:
IAs specified in
Column(12).

which;

(b) Senior Accounts Officer
(existing Deputy Financial
Adviser & Chief Accounts
Officer) in the scale of pay of
Rs.50000 — 160000 (Pre-
revised Rs.10750-16750 with
two years’ regular service in
the grade and a combined
regular service of nine years
in the scales of pay of Rs.
50000 —160000 (Pre revised
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Rs.10750-16750) and Rs.
50000 — 160000 (Pre revised
Rs.9100-15100) in  the
respective  discipline  of
Finance Department.

Deputation on absorption:

Officers of the Major Port
Authorities, -

(@) (i) holding analogous
posts or equivalent posts on
regular basis in the parent
cadre or Department; or

(ii) holding the post of Senior
Accounts Officer in the scale
of Rs. 50000 — 160000 with
four years’ regular service in
the grade in the respective
discipline of Finance
Department; and

(b) possessing the educational
qualifications and experience
prescribed for direct recruits
under Column(9).

53.

Senior
Accounts
Officer.

3* (2026)
*Subject
to
\variation
dependent
on
workload.

Class-I.

Rs.50000

160000.

Selection.

Not
exceeding
thirty-five
years  off
age.

Essential:
(i) Member of Institute of
Chartered Accountants of
India or of Institute of Cost
and Works Accountants of
India; and

(il) five years’ experience in
the executive cadre in the
field of  Finance or
Accounting in an Industrial or
Commercial

or Government Undertaking.

(a)Age-No;
(b)Educational
qualifications-
No.

Note: Degree
from a
recognised
University  is
essential;

(c)Experience:
IAs specified in
Column(12).

Two years.

By promotion,
failing  which
by deputation/
absorption,
failing both by
direct
recruitment.

Promotion:

(a) Promotion from Accounts
Officer Grade I in the scale of
pay of Rs. 50000 — 160000
(Pre-revised Rs.9100-15100)
with five years’ regular
service in the grade failing
which;

(b) Accounts Officer Grade |
in the scale of pay of Rs.
50000 — 160000(Pre revised
Rs.9100-15100) with two
years’ regular service in the
grade and a combined regular
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service of eight years in the
scales of pay of Rs 50000 —
160000 (Pre revised Rs.9100-
15100 and Rs 40000 — 140000
(Pre revised Rs.8600-14600)
in the respective discipline of
Finance Department.
Deputation on absorption:
Officers of the Major Port
Authorities, -

(@) (i) holding analogous
posts or equivalent posts on
regular basis in the parent
cadre or Department; or

(ii) holding the post of
Accounts Officer Grade | in
the scale of Rs 50000 —
160000 (Pre revised
Rs.9100-15100) with five
years’ regular service in the
grade in the respective
discipline of Finance
Department; and

(b) possessing the educational
qualifications and experience
prescribed for direct recruits
under Column(9).

I/Accounts
Officer
Grade I.

6* (2026)
*Subject to
variation
dependent
pn
workload.

Class-1.

Rs.50000
—160000.

Selection.

Not
exceeding
thirty years
of age.

(a) Essential:

Member of Institute of
Chartered Accountants of
India or of Institute of Cost
and Works Accountants of
India.

(b) Desirable:

Two years’ experience in the
executive cadre in the field of
Finance or Accounting in an
Industrial or Commercial

or Government Undertaking.

(a)Age-No;
(b)Educational
qualifications-
No.

Note: Degree
from a
recognised
University  is
essential;

(c)Experience-
No.

Two
years.

(2) 66.66% by
direct
recruitment;
and

(b) 33.33% by
promotion.

Promotion:

(a) Promotion from Accounts
Officer Grade Il in the scale of
pay of Rs. 40000-140000
with three years’ regular
services in the grade failing
which;

(b) from Class-111 Employees
in the scale of pay of Rs.
3650088700 with five years’
regular services in the grade in
the respective discipline of
Finance Department where
there are no Class-11 post in
the pay scale of Rs 40000 —
140000 in that discipline.
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CLASS-I POSTS OF TRAFFIC DEPARTMENT

SI. | Name off Number | Classifica| Scale of | Whether | Age- Educational and other Whether age;|Period of[Method of | In case of recruitment by [Remarks.
No. | the of posts. tion. pay. selection | limit for | qualifications required for educ_aFion_aI probation, |recruitment | promotion or by deputation/
posts. or non- | direct direct recruits. qualifications; |if any.  \whether by | absorption, grades from which
selection | recruits. eXperience direct promotion or  deputation/
prescribed for . .
post. direct recruits recruitment | absorption to be made.
will apply in or by
the case of promotion
promotion or or by
deputation/ deputation/
absorption. absorption
and
percentage
of the
vacancies to
be filled by
various
methods.
(ONINE) €} ©) ©) ©) () (&) ©) (10) 11) (12) (13)
55. |Traffic [1*(2026) |Class-1  |Rs.120000(Selection. [Not i Essential: (@)Age-NO;  INot By By  absorption through
Manager. _ Head of| exceeding i applicable. | absorption | composite method:
*Subject to( 280000 forty-five (i) Bachelor's degree (b)E_dycat_lonaI pp p
. Departme : vears  of g qualifications- through _ _
\variation form a  recognised . : Officers of the Major Port
nt). age. LY Yes; composite >,
dependent University; and Authorities, -
on (OExper method
. , |(c)Experience failin (a)(i) holding analogous or
workload. (i) seventeen  years | aq specified . g equivalent posts on regular
experience in Shipping i, which by basis in th q
or Cargo Operations or Deputation asis In the parent cadre or
. . Column(12). - Department; or
Railway Transportation and failing
in executive cadre in an both by (i) officers holding the post of
Industrial or Commercial Di Traffic Manager in Category—
irect . )
or Government . II Ports with two years’ regular
undertaking. Recruitme | service in  the  Traffic
nt

Department; or

(iii) officers holding the post in
the scale of pay of Rs. 90000-
240000 (pre-revised Rs.17500-
22300) with four years’ regular
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service in the grade in the
Traffic Department; or

(iv) officers holding the post of
Senior Deputy Traffic
Manager in the scale of pay of
Rs.80000- 220000 with five
years’ regular service in the
grade in the  Traffic
Department; and

(b) Possessing the educational
qualifications and experience
prescribed for direct recruits
under Column (9).

Deputation:

Officers of the Major Port
Authorities or Central
Government or State
Governments or autonomous
bodies or Government
companies, -

(a)(i) holding analogous or
equivalent posts on regular
basis in the parent cadre or
Department; or

(ii) officers holding the post of
Traffic Manager in the scale of
pay of Rs.100000-260000 with
two years’ regular service in
the Traffic Department; or

(iii) officers holding the post of
Senior Deputy Traffic
Manager or equivalent posts in
the scale of pay of Rs.80000-
220000 with five years’ regular
service in the grade in the
Traffic Department; and

(b) Possessing the educational
qualifications and experience
prescribed for direct recruits
under Column (9).
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Senior | 2*(2026) |Class-l. | Rs.80000 |Selection. |Not Essential: (@)Age-No;  INot By By  absorption  through
56. [Deputy - exceeding : anplicable. labsorption composite method :
Traffic  [Subject to 220000, forty-two | (i) Bachelor’s degree é?;ﬂf;;tlfﬁsal i through
Manager. ‘ég”:;'ggm years  of| from a recognised Ves composite Officers of the Major Port
onp age. University; and ' method Authorities, -
workload. (ii) twelve years’ (¢)Experience. o
experience in Shipping CSGF&?&?S? in fall-mg (a) (i) holding analogous or
or Cargo Operations or ' which by | equivalent posts on regular
Railway Transportation Deputation | basis in the parent cadre or
in executive cadre in an from other | Department; or
Industrial or Government | _ _
Commercial or organization (i) officers holding the post of
Government . Deputy Traffic Manager or
undertaking. s and failing | equivalent posts in the scale of
both by | pay of Rs. 60000 — 180000
Direct with three years’ regular
Recruitment | service in  the  Traffic

Department; or

(iii) officers holding the post
of Deputy Traffic Manager or
equivalent post with two
years’ regular service in the
grade and a combined regular
service of seven years in the
scale of pay of Rs. 50000-

160000 and Rs. 60000 -
180000 in the respective
discipline of Traffic

Department; and
(b) Possessing the educational
qualifications and experience
prescribed for direct recruits
under Column(9).

Deputation:

Officers of the Major Port

Authorities or Central
Government or State
Governments or autonomous
bodies or Government

companies, -
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(a)(i) holding analogous or
equivalent posts on regular
basis in the parent cadre or
Department; or

(i) officers holding the post of
Deputy Traffic Manager or
equivalent posts in the scale of
pay of Rs. 60000 — 180000
with three years’ regular
service in the  Traffic
Department; and

(b) possessing the educational
qualifications and experience
prescribed for direct recruits
under Column(9).

57. | Deputy |3*(2026) |Class-I. ?go%%%oo— Selection. |Not N Essential: (@)Age-NO;  [Two years.|By Promotion:

Traffic . exceeding . .

Manager. | *Subject f?crty Years (i) Bachelor’s degree é?jﬁ?fiﬁfﬁil ?;ﬁmgt\m;h () Promotion from Senior
:/?alriation o a0 fram recognised Yes: by Assistant Traffic Manager in
dependent University; and Exoeri deputation/ the scale of pay of Rs. 50000 —
on (ii) nine years’ ¥ Specified in absorption, | 160000 with  four years’
workload. experience in Shipping | C0UMN(12) failing both | regular service in the grade

or Cargo Operations or by direct failing which;

Railway Transportation
in executive cadre in an
Industrial or
Commercial or
Government
undertaking.

recruitment.

(b) Senior Assistant Traffic
Manager in the scale of pay of
Rs. 50000 — 160000 with two
years’ regular service in the
grade and a combined regular
service of nine years in the
scale of pay of Rs 50000 —
160000 (Pre revised Rs.10750-
16750) & Rs. 50000 —160000
(Pre revised Rs.9100-15100) in
the respective discipline of
Traffic Department.

Deputation on absorption:

Officers of the Major Port
Authorities, -
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(@ (i) holding analogous
posts or equivalent posts on
regular basis in the parent
cadre or Department; or

(ii) holding the post of Senior
Assistant Traffic Manager in
the scale of Rs. 50000 -
160000 with four years’
regular service in the grade
the respective discipline of
Traffic Department; and

(b) possessing the educational
qualifications and experience
prescribed for direct recruits
under Column(9).

58.

Senior
Assistant
Traffic
Manager.

3* (2026)

*Subject to
variation
dependent
on
workload.

Class-I.

Rs.50000

160000.

Selection.

Not
exceeding
thirty-five
years  Of]
age.

Essential:

(i) Bachelor’s degree from
a recognised University;
and

(i) five years’
experience in Shipping
or Cargo Operations or
Railway Transportation
in executive cadre in an
Industrial or Commercial
or Government
undertaking.

(2)Age-No;

(b)Educational
qualifications-
Yes;

(C)Experience-
IAs specified in
Column(12).

Two years.

By
promotion
,  failing
which by
deputation/
absorption
,  failing
both by
direct
recruitmen
t.

Promotion:

(i) Promotion from Assistant
Traffic Manager Grade | in the
scale of pay of Rs. 50000 -
160000 (Pre revised Rs.9100-
15100) with five years’ regular
service in the grade failing
which;

(ii) Assistant Traffic Manager
Grade | in the scale of pay of
Rs.  50000-160000  (Pre
revised Rs.9100-15100) with
two years’ regular service in
the grade and a combined
regular service of eight years in
the scale of pay of Rs. 50000 —
160000 (Pre revised Rs.9100-
15100) and Rs. 40000 -
140000 (Pre revised Rs.8600-
14600) in the respective




166

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART II—SEC.4]

discipline of Traffic

Department.
Deputation on absorption:

Officers of the Major Port
Authorities, -

(@ (i) holding analogous
posts or equivalent posts on
regular basis in the parent
cadre or Department; or

(i) holding the post of
Assistant  Traffic Manager
Grade | in the scale of pay Rs.
50000 — 160000 (Pre revised
Rs.9100-15100) with five
years’ regular service in the
grade; and

(b) Possessing the educational
qualifications and experience
prescribed for direct recruits
under Column (9).

59.

Assistant
Traffic
Manager
Grade |.

4* (2026)
*Subject to
\variation
dependent
on
workload.

Class-I.

Rs.50000—
160000.

Selection.

Not
exceeding
thirty years
of age.

(a) Essential:

Bachelor’s degree from a
recognised University.

(b) Desirable:

Two years’ executive
experience in Shipping
or Cargo Operations or
Railway Transportation

in an Industrial or
Commercial or
Government

undertaking.

(a)Age-No;

(b)Educational
qualifications-
Yes;

(c)Experience-
No.

Two years.

(a)
66.66% by
direct
recruitmen
t; and
(b)
by
promotion.

33.33%

Promotion:

(a) Promotion from Assistant
Traffic Manager Grade Il in the
scale of pay of Rs. 40000 -
140000 with three years’
regular service in the grade; or
(b) from Class-11l Employees
in the scale of pay of
Rs.36500-88700 with five
years’ regular service in the
grade in respective discipline
of Traffic Department where
there are no Class-1l posts in
pay scale of Rs. 40000-140000
in that discipline.

Existing
posts  of
Assistant
Traffic

Manager
Class-I,

etc., in
scale off
pay Rs.
50000—

160000 is
re-design
nated as
Assistant
Traffic

Manager

Grade |I.
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CLASS-1 POSTS OF RESEARCH AND EDP WINGS IN RESEARCH AND PLANNING DIVISION UNDER TRAFFIC DEPARTMENT

SI. | Name offNumber |Classifica| Scale Whether | Age- limit | Educational and other |Whether age;| Period of| Method of In case of recruitment by [Remarks.
No. | the posts. |of posts. | tion. of pay. | selection | for direct | qualifications required for [ducational probation | recruitment | promotion or by deputation/
or non- | recruits. direct recruits. qualifications; | it any. |whetherby | absorption, grades from which
selection eXperience direct promotion or  deputation/
prescribed  for . .
post. direct recruits recruitment | absorption to be made.
will apply in the or by
case of promotion
promotion  or or by
deputation/ deputation/
absorption. absorption
and
percentage
of the
vacancies to
be filled by
various
methods.
1) @) ) ) ©) ©) () ®) ) (10) (11) (12) (13)
60. |Joint 1*(2026) |Class-l. |Rs.80000 |Selection. :c\lo: extwceeding (a) Essential: (a)Age-No; Not Transfer or | Transfer or deputation on
i _ Orty-two years ; i deputation absorption basis:
Director. +Subject to 220000. of age. (i) Bachelor's degree in é?;ﬂlif;tifﬁil applicable. onp p
Variation Economics or Statistics or qq- absorption Officers of the Major Port
dependent Mathematics or Computer ' basis failing | Authorities, -
on Engine_ering _fron_1 3 |(c)Experience: which _ by _ .
workload. _recqgnlsed University or |aq specified in deputatlc_)r] (a)(!) holding analogous or
institute; Column(12) and failing equ_lva}lent posts on regular
both, by | basis in the parent cadre or
(i1) twelve years’ executive direct Department; or

experience in Planning or
in collection or compilation
and interpretation of data or
in conducting field surveys
or investigations etc., or in
the field of Electronic Data
Processing or Information
Technology.

recruitment.

(ii) officers holding the post of
Senior  Deputy  Director
(Research or EDP) or
equivalent posts in the scale
of pay of Rs. 60000— 180000
with three years’ regular
service in the grade in
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(b) Desirable:

Post Graduate Degree or
Diploma in Economics or
Statistics or Mathematics
or Operational Research or
Post Graduate Degree in
Computer  Science  or
Computer Engineering or
Information Technology or
Information Systems or
MIS or Systems or
Computer Application or
Business  Administration
(Post Graduate Degree or
Diploma) with
specialisation in systems or
Information System or MIS
or Information Technology
and allied subjects from a
recognized University or
institute.

Planning and  Research
Division; or

(iii) officer shall hold the
posts of Senior Deputy
Director (Research or EDP) or
equivalent posts with two
years’ regular service in the
grade and a combined regular
service of seven years in the
scale of pay of Rs. 50000 —
160000 and  Rs.60000—
180000 in Planning and
Research Division; and

(b) possessing the educational
qualifications and experience
prescribed for direct recruits
under Column(9).

Deputation:

Officers of the Major Port
Authorities or Central
Government or State
Governments or autonomous
bodies or  Government
companies, -

(a)(i) holding analogous or
equivalent posts on regular
basis in the parent cadre or
Department; or

(ii) officers holding the post
of Senior Deputy Director
(Research or EDP) or
equivalent posts in the scale
of pay of Rs. 60000— 180000
with three years’ regular
service in the grade in
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Planning and  Research
Division or Department;
and

(b) Possessing the educational
qualifications and experience
prescribed for direct recruits
under Column (9).

61.

Senior

Deputy

Director
(Research).

1* (2026)

*Subject to
\variation
dependent
on
workload.

Class-1.

Rs.60000

180000.

Selection.

Not exceeding
forty years of
age.

(a) Essential:

(i) Bachelor’s degree in
Economics or Statistics or
Mathematics  from a
recognised University or
institute;

(il) nine years’ executive
experience in Planning or
in collection, compilation
and interpretation of data or
in conducting field surveys,
investigations etc.; and

(iii) knowledge
Computer operation.

of

(b) Desirable:

Post Graduate degree or
Diploma in Economics or
Statistics or Mathematics
or Operational Research
and allied subject from a
recognised University or
institute.

(a)Age-No;
(b)Educational
qualifications-
Yes;

(c)Experience:

Column(12).

IAs specified in

Two years.

By
promotion,
failing which
by
deputation/
absorption,
failing both
by direct
recruitment.

Promotion:

(a) Promotion from Deputy
Director (Research) in the
scale of pay of Rs. 50000 —
160000 with four years’
regular service in the grade
failing which;

(b) Deputy Director
(Research) in the scale of pay
of Rs. 50000 — 160000 with
two years’ regular service in
the grade and a combined
regular service of nine years
in the scale of pay of Rs.
50000-160000 (Pre revised
Rs.10750-16750) and Rs.
50000 — 160000 (Pre revised

Rs.9100- 15100) in the
respective  discipline  of
Planning and  Research
Division.

Deputation on absorption:

Officers of the Major Port
Authorities, -

(&) (i) holding analogous
posts or equivalent posts on
regular basis in the parent
cadre or Department; or
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(i) holding the post of
Deputy Director (Research)
or Deputy Director (EDP) in
the scale of Rs. 50000 —
160000 with four years’
regular service in the grade
in the Planning and Research
Division; and

(b) possessing the educational
qualifications and experience
prescribed for direct recruits
under Column(9).

62.

Senior
Deputy
Director
(EDP).

1* (2026)

*Subject to
\variation
dependent
on
workload.

Class-1.

Rs.60000
— 180000.

Selection.

Not exceeding
forty years of]
age.

(a) Essential:

(i) Bachelor’s degree in
Computer Engineering or
Computer Sciences from a
recognised University or
institute; or

(i) Bachelor’s degree in
Mathematics or Statistics or

Operational Research or
Economics  with  Post
Graduate  Diploma in
Computer Application or
Computer ~ Science  or
Information ~ Technology
from a recognised

University or institute; or

(i) Bachelor’s degree in
Engineering  with  Post
Graduate  Diploma in
Computer Applications or
Computer  Sciences  or
Information ~ Technology
from a recognised
University or institute; and

(iv) nine years’ experience
in Programming or

(a)Age-No;
(b)Educational
qualifications-
Yes;

(c)Experience:

Column(12).

As specified in

Two years.

By
promotion,
failing which
by
deputation/
absorption,
failing both
by direct
recruitment.

Promotion:

(a) Promotion from Deputy
Director (EDP) in the scale of
pay Rs. 50000 — 160000 with
four years’ regular service in
the grade failing which;

(b) Deputy Director (EDP) in
the scale of pay of Rs. 50000
160000 with two years’
regular service in the grade
and a combined regular
service of nine years in the
scales of pay of Rs 50000 —

160000 (Pre revised
Rs.10750-16750) and
Rs50000-160000 (Pre-
revised Rs.9100-15100 )in the
respective  discipline  of
Planning and  Research
Division.

Deputation/ absorption:

Officers of the Major Port
Authorities, -

(@) (i) holding analogous
posts or equivalent posts on
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Electronic Data Processing
or System Design and
Analysis and related fields.

(b) Desirable:

Post Graduate degree in
Mathematics or Statistics
or Operational Research or
Economics or Post
Graduate degree in
Computer  Science  or
Computer Engineering or
Systems or Information
Systems or MIS or
Information Technology or
Computer Application or

Business  Administration
(Post Graduate Degree or
Diploma) with
specialisation in systems or
information  systems or
MIS or Information
Technology and allied

subjects from a recognised
University or institute.

regular basis in the parent
cadre or Department; or

(i) holding the post of
Deputy Director (Research)
or Deputy Director (EDP) in
the scale of Rs. 50000 —
160000 with four years’
regular service in the grade
in the Planning and Research
Division; and

(b) Possessing the
educational qualifications
and experience prescribed for
direct recruits under Column

(9).

63.

Deputy
Director
(Researc
h).

3% (2026)

*Subject to
\variation
dependent
on
workload.

Class-1.

Rs.5000
0
160000.

Selection.

Not exceeding
thirty-five
years of age.

(a) Essential:

(a) Bachelor’s degree in
Economics or Statistics or
Mathematics from
recognised University or
institute; and

(i) five years’ executive
experience in Planning or
in collection or compilation
and interpretation of Data
in conducting field surveys
or investigation, etc.

(b) Desirable:

(a)Age-No;
(b)Educational
qualifications-
Yes;

(c)Experience:

IAs specified in

Column(12).

Two years.

By
promotion,
failing which
by
deputation/
absorption,
failing both
by direct
recruitment.

Promotion:

(a) Promotion from Assistant
Director (Research) in the
scale of pay of Rs. 50000 —
160000 with five years’
regular service in the grade
failing which;

(b) Assistant Director
(Research) in the scale of pay
of Rs .50000 — 160000 with
two years’ regular service in
the grade and a combined
regular service of eight years
in the scale of pay of Rs.
50000-160000 and  Rs.
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(i) Post Graduate degree or 40000-140000 in the
Diploma in Economics or respective discipline of the
Mathematics or Statistics Planning and  Research
or Operation Research and Division.
allied subjects from a
recognised University or Deputation on absorption:
Institutions;
Officers of the Major Port

(ii) Knowledge of Computer Authorities, -

Operation.
(a) (i) holding analogous
posts or equivalent posts on
regular basis in the parent
cadre or Department; or
(ii) holding the post of
Assistant Director
(Research) or  Assistant
Director (EDP) in the scale
of Rs. 50000— 160000 with
five years’ regular service in
the grade in the Planning and
Research Division; and
(b) Possessing the educational
qualifications and experience
prescribed for direct recruits
under Column (9).

64. | Deputy [2*(2026) [Class-l. |Rs.50000 |Selection. |Not exceeding| (a) Essential: (a)Age-No; Two years. By Promotion:

Director — thirty-five promotion,

(EDP). [*Subject to 160000. yearsof age. | (i) Bachelor’s degree in |(h)Educational failing which | (&) Promotion from Assistant
variation Computer Engineering or |qualifications- by Director (EDP) in the scale of
dependent Computer ~ Science  from |yes: deputation/ | Pay of Rs. 50000160000 Pre
on recognised University or absorption, | revised Rs.9100-15100) with
workload. institute; or (C)Experience: failing both five years’ regular service in

(ii)) Bachelor’s degree in
Mathematics or Statistics or

Operational Research or
Economics  with  Post
Graduate  Diploma in

Computer Applications or

Column(12).

Computer ~ Science  or

IAs specified in

by direct
recruitment.

the grade failing which;

(b) Assistant Director (EDP)
in the scale of pay of Rs.
50000 — 160000 (Pre revised
Rs.9100-15100) with two
years’ regular service in the
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Information ~ Technology
from a recognised
University or institute; or
(i) Bachelor’s degree in
Engineering with
Postgraduate Diploma in
Computer Applications or
Computer  Science  or
Information ~ Technology
from a recognised
University or institute; and
(iv) five years’ experience in
programming or Electronic
Data or System Design and
Analysis and related fields.
(b) Desirable:

Post Graduate degree in
Mathematics or Statistics
or Operational Research or
Economics or Post
Graduate degree in
Computer  Science  or
Computer Engineering or
Systems or Information
Systems or MIS or
Information Technology or
Computer Applications or
Business  Administration
(Post Graduate degree or
Diploma) with
specialisation in Systems
or Information Systems or
MIS or Information
Technology and allied
subjects from a recognised
University or institute.

grade and a combined regular
service of eight years in the
scales of pay of Rs 50000—
160000 (Pre revised Rs.9100-
15100) and Rs 40000-140000
(Pre-revised Rs.8600-14600)
in the respective discipline of
the Planning and Research
Division.

Deputation on absorption:

Officers of the Major Port
Authorities, -

(a) (i) holding analogous
posts or equivalent posts on
regular basis in the parent
cadre or Department; or

(ii) holding the post of
Assistant Director
(Research) or  Assistant
Director (EDP) in the scale
of Rs. 50000— 160000 with
five years’ regular service in
the grade in the Planning and
Research Division; and

(b) Possessing the
educational  qualifications
and experience prescribed for
direct recruits under
Column (9).
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65. |Assistant |3*(2026) |[Class-l. |Rs.50000 |Selection. |Not exceeding| (a) Essential: (a)Age-No; Two years.|(a) 66.66% | Promotion:
Director —160000. thirty years of] by direct
(Research).[*Subject to age. Bachelor’s  degree  in |(b)Educational recruitment (a) Promotion from Statistical
\variation Economics or Statistics or |qualifications- - and and Research Officer in the
dependent Mathematics ~ from  a |Yes: (b) 33.33% by| scale of pay of Rs.40000-
on recognised University or promotion. 140000 with three years’
workload. institute. (c)Experience- regular service in the grade
No. failing which;
(b) Desirable: (b) promotion from Class-I11
employees in the scale of pay
(i) two years’ executive of Rs. 36500- 88700 in
experience in collection or respective  discipline  of
compilation and Planning and  Research
interpretation of data or in Division with five years’
conducting field surveys or regular service in the grade
investigation; where there are no Class-11
posts in the pay scale of Rs.
(i) knowledge  of 40000 — 140000 in that
Computer Operations; discipline.
(iii) Post Graduate degree or
Diploma in Economics or
Statistics or Mathematics or
Operational Research and
allied subjects from
recognised  University or
institute.
66. |Assistant |4*(2026) |Class-l. |Rs.50000 |Selection. |Not exceeding| (a) Essential: (a)Age-No; Two years.|(a) 66.66% | Promotion:
Director  [*Subject — 160000. thirty years of| (i) Bachelor’s degree in by direct | (a) Promotion from
(EDP). to age. Computer Engineering or |(b)Educational recruitment | Programmer or Data
\variation Computer Sciences from a [qualifications- ; and Processing Officer (Class-Il)
dependent recognised University or [Yes; (b) 33.33% by in the scale of pay of Rs.
on institute; or promotion. 40000 — 140000 with three
workload. (ii) Bachelor’s degree in |(C)Experience- years’ regular service in the

Mathematics or Statistics
or Operational Research or
Economics  with  Post
Graduate  Diploma in
Computer Applications or
Computer  Science  or
Information ~ Technology

No.

grade failing which;

(b) promotion from Class-I11
employees in the scale of pay
of Rs. 36500-88700 in
respective discipline of in
respective  discipline  of
Planning and  Research
Division with five years’




[T -5 4]

HILT T TSI AHTYTL

175

from a recognised
University or institute; or
(iii) Bachelor’s degree in
Engineering with  Post
Graduate  Diploma in
Computer Applications or
Computer  Science  or
Information ~ Technology
from a recognised
University or institute.

(b) Desirable:

(i) Post Graduate degree in
Mathematics or Statistics
or Operational Research or
Economics or Post
Graduate degree in
Computer Science or
Computer Engineering or
Systems or Information
Systems or MIS or
Information Technology or
Computer Applications or
Business  Administration
(Post Graduate degree or
Diploma) with
specialisation in Systems
or Information Systems or
MIS  or Information
Technology and allied
subjects from a recognised
University or institute;

(i) two years’ experience
in Programming or
Electronic Data processing
or system analysis, etc.

regular service in the grade
where there are no Class-II
posts in the pay scale of Rs.
40000-140000 in  that
discipline.
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CLASS-1 POSTS OF VIGILANCE DEPARTMENT

SI. | Name offiNumber (Classificati| Scale of | Whether | Age- Educational and other | Whether age;| Period of | Method off In case of recruitment by| Remarks.
No. | the of posts. jon. pay. selection | limit for | qualifications educ'aFion'aI probation, | recruitment promotion or by deputation/
posts. or non- | direct required for direct |dualifications; if any. whether by, absorption, grades from which
selection | recruits. | recruits. S)r(gsecrrliebnectf for direct promotion or  deputation/
post. direct recruits will recruitment orl absorption to be made.
apply itf) the case of by promotion or
romotion or :
geputation/ by dgputatlon
absorption. absorption and
percentage  of
the vacancies to
be filled by
various
methods.
O @ | ©® @ Q) ®) ) ® © (10) D @) @)
Chief 1* Class-I Pay in| Selection |Not Not applicable. Not applicable. Not By deputation. | Deputation: Deputati
67. |Vigilance| (2026) |[(Head of |Parent applicable applicable on tenure
Officer. Departme | Deptt. . . Officers from the All-India | shall be
*Subject |nt). Service holding the posts of | as  per
to Director in level-13 in the | guideline
Vvariation pay matrix (Rs. 123100- | s issued
depende 215900) or Deputy Secretary | by
nt on in level-12 in the pay matrix | Central
workload (Rs.  78800-209200) on | Vigilanc
regular basis in the parent | e
cadre or Department in the | Commis
Government of India. sion or
Departm
ent  of
Personne
| and

Training.
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68.

Deputy
Chief
Vigila
nce
Officer

1*
(2026)

*Subject
to
\variation
depende
nt on
workload

Class-1.

Rs.60000
— 180000

Selection | Not
applicabl
e.

Not applicable. Not applicable.

Not

applicable

By deputation.

Deputation:

Officers of the Major Port
Authorities or  Central
Government or State
Governments or
autonomous  bodies  or
Government companies, -

(a)(i) holding analogous or
equivalent posts on regular
basis in the parent cadre or
Department; or

(i) Officers holding the posts
in the pay scale of Rs. 50000
— 160000 with three years’
regular service in the grade.
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