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(AT GETee fasm)
Fferg=aT
£ faeedl, 8 W, 2026
. AT /T T AT THHS 1/ THA-48(Z). —aFhT<T AT (STHAT FT TSI T 3IL)
gfarfa=rm, 1970 (1970 =T 5) F¥ &mer 12 &t IT 41T (2) F a7 5T 91T 19 g T&<T oOf<ea &1 T2
FIA gU, AT RS §F % 92wel F 7% 37 Fw qEh A 9F ST 9, 9% A% AT T Ao 6L,
T g, o gererw, faha o9 f{amr F o= "@ear 4/2/1/2022-3 g7 =i 13 919, 2024 F
FTEO | 1 qEaT, 2022 F 79T =9 AT & 7 g aoa"T #§ =6 ATag=Ar & Thee 6 aria
T, Fd T TRAFT FTAT FT BIEHT, 9 AE A7 (AFwrT) Far FfF=m, 1979 Fr i Fonfad 2 *
o et A== aamar g, sreq-
1. (1) = ===t 1 § ot ST (Ffaer) Tar (Ferrae) e, 2026 Fgr Smom)
(2) T ALHRTL TSTIH § TR o0l ATE T AL g

2. % ot AT (srfaer) Far fAfFem, 1979 (R s 3w fafaaw ey sroem) & AfFaw 3 4, @
(T F T 9 [Mefeted g staeriad B s, sei-

3247 G1/2026 )
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“(uwh) FerfercaT gierameit & TSl & o7 i staswrer o REmaa & SFree & forw, e srfaerrd-
FHAT % Hag H TRATT F7 31 ZRT—

i) SrfersRTdy-TeTs Teer it gedi/afq;

ii@%ﬁﬁ%ﬂﬁﬂﬁﬁ(ﬁﬁﬁﬂﬁﬁﬁ@?ﬁﬁ@ﬁﬁ?ﬁﬂwﬁﬁﬁ
2 );

iii) T avg & fAa oariiE A7 A 9 7 R arg 71 agq, S et 40
gferd a7 SEH AT Br;

iv) farerar afest sie arfara aemersgaT a1 afa & oo ¥ BT afet;

v) aed, o srfaarfaa, demsneaT, 9fd g aies, afd & e T8 W@ AT e agn
AT &; 3T

Vi) HTAT-TaT, ST SAfereT<T a2 O a3 | i gi:

T Toh QTN AT AATHE &9 F G0 agi & GT8c §, ST g 978 o1 Al g, 32 f6drg
& 1T AT AT ST AT SITUIAT, 39 90 o orefie o6 o 1fard g o forw eaiia o qeest & Q@O
Fd Bl
TEgT 1.- " g F AAA” F ATHIT TRAR % UH dae7 § g St 7rfee a7 18,000/- ¥04 &
srferk 7 g, i =t arar-fuar & & Gt v Y arf@e s 18,000/- =907 & sifer g1, a7 <=1 9rar-
faaT it g "t T 18,000/ =97 | TfaF g, a1 =1 A1q1-foar 7 sAfgawr-Fa=mr 9
TYE T AT AGT AT T

FTEAT 2- [FiaeaT 3 JiGqid FISHT ST ST 133747 RIAT % JI09771 # [T, T4 SraF:e7
FHAIRAT & T g, ST Aar, 77ar, age i arq § d [F1 & F1 2q% daid araeT 737
STTTITI STTAFTRT FHATRT F 9797 T8 1357 ST [F 98 UF F1e< a9 & U 1%, 37 Jfaal § 7 37
T F1, I7 191 BT T7T TSI

FTEAT 3.- T TLATIT 1 319, 2024 F 3T Fetex a9 2024 F forw, f=iwcar S8 T & J3as
o AT RO, TAT AT o forw Fenfara arte o aree 1 7999, 2024 7 T g

3. 3% At & AR 4 9 -
(w) Su-fafa=e 7 1 srdtawer ger fear ST,
(&) Su-fafa=w 9 3w 10 & wa= = Mwferiea Su-fafas sfaeatea e ST, starq
“(9) 01 FE=T, 2022 T ¥ ITH, TIF I F forw Ay Fa=awm FemgEm grm:

(7) 3TT FEITAS TS

Faaar VIl = %.253000 - 9000/4 - 289000
FaTaT VIl = %.156500 — 4340/4 — 173860
FJaaaT VI = %.140500 - 4000/4 — 156500



[|TT III—ETE 4] HTL T (ST ETLTI0T 3
CHEREEEELE
FaATT V = %.120940 - 3360/2 — 127660 — 3680/2 - 135020
FaHT IV = %.102300 — 2980/4 — 114220~ 3360/2 — 120940

() W yaET U=
Faa9T |1l = €.85920-2680/5- 99320 - 2980/2 - 105280
FaaHT |l = %.64820-2340/1 - 67160 -2680/10 - 93960

(F) TS vEET I
FATHAT | = %.48480-2000/7- 62480-2340/2-67160-2680/7-85920.

STEYT - To4F ATTFRT ST 31 AFas, 2022 FH AR AqFHIT F1T AT 21aT 2, IH 1
FaaY, 2022 T FL-ZL-ALI AT T 36 IT-[A =37 # [FaiRa aaqaa+ & qamtsa &Hwar
STTUATT, AT, HaTad JqqdTT § Tgel 9207 | 3N 6 I&T 90 § 3 daqgia gHaT Hf a7g
T a9 gRf, Tord FoF It s yrae= R = g

(10) I9-FAfR==T (1) & (9) & T2 o T T AGT THSAT SATUIT o S T g 0T = a7 ST §
AT FA AT STRTILAT 0l AIIFHAT B

(11) 1 ==, 2012 F7 3f7 399, stfeapTiat &1 Femgam fFaw g &g soar-
AT | = |Il - T I & 7.75 THAT TAT I 9L AN HHTS AT
FTAAT IV = V - G 909 F7 10 T(Aerd 3% 39 9 AN Hadls A1
FTIE VI = VI - G a0 &1 11 Jqerd T97 39 9 A1 TaiTs 97|

(12) 1 FFaT, 2017 T 3 3T, ATAFTAT w1 FHTTET @FOT 9= T GEUame = Sros:-
FTAAT | — |1l - & AT FT 16.40 ST TAT 39 T AN TadTs AT
FATAT IV — V - T a0 &7 19 TA9ra 3T IH 9T AN HeWTe 9T
FTTH VI - VI - G 30 F7 20 T{Aerd a9 I8 9 A Heds 7l

Ferd fo Fq=aT VI far 31 /1=, 2020 F1 &l 399, Ao 9w % for arr g

(13) 1 FEaT, 2022 7 37 IaH, AfAFRET it Fergar Ao v o s

AT | - T Fa T 26.50 TTAerd TAqT IT I AN TgdTs qT
FATHT || = || g1 Fa FT 28.30 TIAT TAT 3H I¥ AR HgITs AT
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FAHT |V — V o 34 F7 30.50 TIA9rd T 39 I¥ AR HEITE AT
FFTHT VI = VI G Fa &7 31.50 Tirerd a2 39 9% AW Hewms 90
FAHT VI — HoT T 7 28.30 TTA9rd T2T SH I¥ AR HEIe 9=l

feoqeft; so-fffem (11), (12) &iv (13) & e fFow a9 9o 59 W an 92 w9 oA
i sferarfY Yo T (7 gor Ao, wiesy f[AfYr s suaw At Yo s& stfeatar
ATAT % T qg! AT ST0m|"

4. 3w A F w5 9, -
(m) Su-fafe=r (1) * e o2 fwterier Su-fafaae sfawerioa foam S, s -

“(1) BfFEw 4 % Su-fafF=w (9) F Yag™l % steqefi|, 1 Faa%, 2022 F¥ ¥ 399, Aq9g15
ferferfad = st srar it STy, i -

(v) fafa=w 4 & Su-fafaaw (9) § RatiRa aa=a & Afde aaagis, Taw STiewrT fit w53 &
e efie, ATH AT 9T Hiod gl oY o Agid § T8 7 g, 39 AIE & Tgol (o & &l
ST,

(31) I AT H ATIRAR T TgA 6 UH a9 1%, Aq9A | 2 Aq9A7 || F AreerAar
FT 3T IFAL dATHTH § BRI Aqagig(TT) Afed ANTel aaqd e TaT i STustr, ST & =
gz () § Afde 8, Ford o F T&7a7 % T &l 9 L o,

(1) FATs TaeT I aa=qH7TE | F ATHE, ST IFAL IqTHT & ATTHAT &L 9¢ Tga & d18
T (A1) F ATE AT TG U Aq9H || % AqFHET | oA T E, T FAT & A &l 07 991
o a1 T Jaegig & o ar g, SEE | 9gell @1 aaagiedt Taw 2680/- T T
STt O Aaag g dT 2980/- F4F &l g

T Toh SATEHTLT =AM dqgieg ST g4 6 & a9 TATq, IT 1 TF9a% 2022 &, 5
ofT 912 o 21, T2 TR Aqg i % o 9 g

T Ag AT o SATeaT A1ad SO0 aaag e ST gid & =91 a9 T4, A7 1 7997 2022
T, ST AT a7 | BT, Tl TR aaqdia & o I gi:

(1) TeT WL UT AqTH || F ATAFRET, ST @S (3T) F ATETE IFAL SqTHIT il STrerhad ST
T Tga & A8 FeT e I a9 || F Iqaaa § 9 T0 &, T JaT 6 T4 &l [0 aur

I 2980/- FAT T AT T G- 1g o (o7 I3 g
Forq o STTERTT Tl TN aaag i ST i & &l a9 TETq, a7 1 Faa7 2022 T, ST
AT I3 7 T, TIT T qqTg 15 & (1T I g
Forq ag AT o ATIFHT Tl T aaqag i ST g & 9 a9 q27q AT 1 F997 2022
T, ST ofF 91 | Y, ATTAT T AqAg (g ST A FT AT g

(3) 991 T F (Aaefed) FeT Taed U2 JaaaqT || F STl o127d, ST 7ed Tae U< &&het |1 7
T FoFT ST € 37 9279 T 8, Ther il STTAshad HIAT 9% 9 & a7, O+ T A T
THF &7 9 AT HAT F o7 F 3 ©RE qa9g{eg & (o0 I g, TAH T Igl 9T TN
FATgrg 32980/ FT (T 3T ST AT TIH Aq g1 TedH I3360/- T FIIT:




[ATT [II—@TE 4] ST 3T TSI ; STETETLOT 5

FT T AT S TF qaqdia AT 2 & &l a9 T, I 1 99T 2022 FI, S
I3 § I, ATAT TR Ja9g e o o7 973 g

T T2 AT T ATIFRT BS TN qa9g{g ST g & 9 99 THTq, AT 1 Taa7 2022
T, ST AT a8 F BT, ATSAT T Aqg g (o1 aT g

(T) aE TFET IS aqaATT IV F SATEFEL, AATHATT il SATeHTH HHT T Tgad & 9%, qa7

TIE & qO7 99T 9¥ U BRI da9gig & o arr g, S § ugelt e aaagis
3360/- ¥ =T gIMT 3T THL TN qa-d e 3680/- T il ZRIT:

Fora 7 o Srferardt gadt TN qa9gig ST g & &l a9 T7q, a7 1 q9a< 2022 =i,
ST AT T3 | g, TEd T aaagia & (o are gi:

Fora A AT T arferamT gt TN Aqagig ST g & =1 a9 TATq, 7 1 9997 2022
T, ST AT a7 7 2T, 1 AT T aq_g g & o a1 ghr:

FIOq T 3T AT o ATTFHT T ©R aaddia ST 29 & g8 a9 94T, I7 1 q9a7
2022 =T, ST ff a1 | g, Tr=dl R\ aaqdia & (o a0 gi:

(StT) @S weew I AqFHE V F ATIFH, ATTHIT & SATHAH &L T Tga * q1a, TodH al
T HAT qUT g I % 4000/- % =TT TN Ad=g 15 6 [0 915 g1l

Forq o AT, aaaaT & STfeshae AT T 9ga & a1 a9 18 A7 1 Fa9, 2022—
TAH F S AT A8 H AL TN daqdia g a1 2l

Ford, I8 At g T sty aaaam & stfdsman |7 9% 9g9d & = a9 a1g a7 1 79497,
2022- =H & ST Y 9T F 2T- A HL T Jaqg g &7 I R

FT Y Tg AT T ATy aqaAT $F ATSwan HAT 9% Tgad & o5 99 91e A7 1 T34,
2022- =H § ST AT 78 § - FY T qa9g 5 g I3 a1,

(TF) I T UT Aq9HE VI F ATIFRET TqTHIT o0l SATershad SHAT T Tga 6 918 Tod & af
U FAT AT Zq AT T Aqg T o o7 9T g, e & Igel &7 T&09 aaqd s v «.
4000/- TF T TR qa9gtg &. 4340/- F ghT:

T T STT SATEHTLT Tgel of STTIHAH AqTHT I Tgd qH( &, qg ATARAH JaTq1T I Tgad
F I AT 912 AT 1 999, 2022, ST AT a1 | 21, F. 4000/~ FHT TgAT TEH A9 Jlag g A

R

T, Tg AT ¢ T ST ATy Ugel & ATTHAH AqTHIT I Tgo AT &, q@ ATIHAH aAdTHTT
T I % AL a9 a8 T 1 qaa, 2022, ST AT 912 § g, % 4000/~ F TEH ©RE aqd

FIEESRIERANLE

Forq T A A T S ATIFET wger E ATIHAH AaqH 9T GgT AR 8, qg ATSHAH
IATHI 9T Tga & g a9 18 AT 1 Fa9%, 2022, ST A 912 | 2T, %. 4340/- = Fadt w2 9

FIT qf & T &




THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC.4]

(31%) 3 YEUT I AqTA VI F At Jaaam F oAfewaw w7 9% g & a7, TAF &
T HaT AT 2q T %, 4340/- % fF ©FF qa79{e 2 T g

Forq o STTeraTey, AqTHTT f SATEwaH HHT T Tga 6 al a9 a1 a1 1 a6, 2022- 3749
T o7 T 972 H ET- T TN aag e 2 I g

Ford, g At § T stferardt aqaame it stfasraw ST 9% 929+ % 1< a9 918 A7 1 T894,
2022- =T | ST | 972 | gl- AL T dd9d s g I Rl

Frd 3T g A o ey Afeeprt aaaaT it AfSFhiaw HAT TF Tga- & = 99 918 AT
1 AT, 2022- T & ST WY A7E F - THL ST AT g 2 T B

Me: =8 3u-FAfFaT % ge (0) ¥ (3n2) # sfoated aa gieg 37 stferariat & 98t & STty
ST TR e % 39 TR F34 F TAHR1T HT adT gl

FIHTFI. - T6 I9-TATHIH T Sad ST IFAL AqTHI § UHT a0 gheg T&TT HLAT TR
Tl |TET ST U ATHRAT & AATIEFR, 9, Faed S SEREar 394 9 98 &

~ R
ST ST T

() su-fafa=m (2) 7 -

() =&z | 95 Muteed TTaem S STTu, ;-

“Ferd o 1 FaaY, 2022 |, ST ATeHRT FiEhIees THITHUE % AT el Ah S
(CAIIB) a7 ‘aféwree TAITATE A TRam Ixiege ot S Treat % 9t 1l (CAIIB-I1) =t
T F A 8, o AT Aq9HT § a7 Ja9g 1531 g I g, Tg 9 UF daddqieg & Ardh
R ST I S[FAX THIRUE &% SEiele A 3feaq a9 Tirar (JAIB) aT '|iéwes
THITHUE A SR SHISLE 3T S8 T4eT & AT | (CAIIB-1) F1 927 & 9% et g

THR AATAT, T ATEFRTE ST 1 F=aL, 2022 FT & Kt 74T # I ¥ Dregiv 18 g1 ‘afwres
THIfRUe AiF IRAT e Wiw dw9 (CAIB) =1 w"fiwres uHiffue st ifRtaw
TEEE A% dFE T0ET & 90 1 (CAIB-Il) T &2 foram g, o 1 J494%, 2022 &, a1
TiéwTee TEIEUe iF SfRa" Seiele fF d9 (CAIIB) sraT 'afdwrss e i
39w Seiege AT dohE T F1 9T 1 (CAIB-1) 3=t # #it f_fr Fza = F T =
T fater arg i gr-gav sfafies aaagfs &g o= g

g T o g & U wraer °§ g srfeeTy, 8 Wi, 2024 Fr, AqHE At sTfAwaw Hr a6
Tead & a12 (JAIB 3T CAIIB % HTH &) AT Sd=HT &l SATerwd s HIHT F UFH &< FHF a1l
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AT T qga & a1 (CAIIB =T CAIIB-Il F 919« #), 'Ha¥ THIHUE % Seiale AT
T 9" adrer (JAIIB) a1 'afiwess vefiue At a9 SHae AiE dFe aiar #7
AT | (CAIIB-I) 77 '"fdHhrzs TaIHUE A =37 Teiaqe A® a4 (CAIIB) aT '|iEHIze
T 3% 2o Seiege s dohe aeT &1 9T || (CAIIB-II) T TRaT 98t 21 9T
T AT g AT ITH T, S UHT TRIAAT T FLA o6 HIL0T AT gHA g o JTas@ 36
FTE Fa-ie AT T2t T &- FATH IT FHAET F A0 & IH q0T F1E JaT9 (5
ST Aot - T UH AT §, TH qq9-gg H Th a9 AT &1 a9, SEGT AT JTHaAT 2,
gl g7 ST TR 2l

(i) #FHFZr & , @ (TH) F A1 AT e ¥ T2, Fafaied g ST ST, ;-

“ 1 qgaY, 2022 ¥ UF (ATT) UT, AT qTd THE @A IY, ATTETIE TRIAT aa+ i arer FHeferfed
qrferT § [T F e Henfad AT SO, id--

UEET

Sgiv R EfiEE ai® 90 F A | aqT9 F ATIRqH T 9% TgAd 6 UF a9 a1
THIHUe AT ERAT ITHISE A% §%9 & | %.1370/- 9T A1
TfdwIse THIHUE 91e | a9 T g

Rrgiv 399 IFee A %0 & Fiehee | (DIATTHAT & ATTFHaH &< a6 Tgad & TH a9 18
THITEUE & AT AR 99 7 o1 g %.1370/- 9T 71g;

(F)ATTHTT  SATTHAH T T Tgad % 918 &l a9 qH
%. 3425/- 9fq ATz;

(FT) ITTH F ATTFAT TTL T TgAT 6 q1F q 1T a9
T . 5480/- Wi @TE:

Forq T FIS ATH-FHATL, ST AAAHIT o0l SATIHAH HHAT TF Tga 6 a8 JI=a THIHUE AF
T IS A% S A7 'iEwET THIHUe A SR SHISE A% S99 (I § F FE TF AT
FAT qWT) T TRAATC ITH F2AT &, IH UHT TRAAT ITH F 0 J1 F SATaE 14 TRAAT aa+ =l T2l
e waTe i SITORMT; 37 "SATaE T TRIAT aa i a7& il (ehedl H7 G, SATEEas aedr aad
#T Tl T o SRTaTe ot Tty & "ot § B s

O AT, 78 | aTadm™ g & 1 799y, 2022 &, ©het VI F wrEwa By oft srfaerdy -ad=md i
Fls A 'SATFATAS TRIAAT 9a <F qgl gil’;

(iy A H, G (v) F a1, FEEd g2 e ST, q9iq-

“(vi) T STFERTET ST 1 FaaE, 2022 &7 d% T qare § F &7 oegiq 12 & 'JHw uaiffue @t sRaw
TEEE AT S99 (JAIIB) a7 '\iEwTSS UHIHUe AW a9 eiale % d« (CAIIB) T '‘Ofiwres
TEIRUE A AT TS Atw SHE-11' (CAIIB 1) T2 &2 forar & s S =smeatias et aae-l
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TTH FX 1 &, F "SATGETAE AFar aad-1l' F o1, ‘=meEErtaes TRt aaq -1l ST g & UF 99 97
7 1 FEaT, 2022 F (398 T 57 oft 912 § 2I) 97+ g

(vii) T ATFEFET Pregiv SHET TaiEue §@tw SRa SEiee fiw a4 (JAIB) (CAIIB-I) a1 '|féwres
THITHUE 3% S99 Seiale AfE a4 (CAIIB) (CAIIB-Il) T2 &2 foram g sfiw ST 1 99@%, 2022 &7 a7
SHY T AqTHIT & ATIHaH &L 92 Tgd MU &, 3T Seg 1 q9a%, 2022 &1 AT 99 Tg TgAT T T
ITA-FTx TTH Al gl &, 9 1 qaaY, 2022 F "ATAHTHS TAFar aaq -I' % e ar1 gir; &7 '=Aaartas
TRIAT A" =l A& ol (e &1 AL GMAT, TH G & dgd 'ATAATAE AFAAT aaqq-1' & ST g f a1
T § R

() su-faffaw (3) #-

(i) @< (ST H, qrferst & T2, e (i) & (vi) T geT =>T S,
(i) @€ (T=) F TETq Mt sia:eamaa AT ST, sraid-

“(i) 1 FEET, 2022 | 3T (i) 9%, AT qTd TG99 g4 9%, e s aae & ar-ary g
T s fReferferd &2 o= SR &l e i @ srafy & forw Raw 2w

UEEDS
Ih& e 9f& ¥eF W 01 THaX 2022 @ | F 4@ AT 27 I, o5t
) CEUIERR o ST AT AT T E ()
(%)
(1) 2) (3)

2680 200 2880

2980 222 3202

3360 250 3610

3680 274 3954

4000 298 4298

4340 323 4663

9000 669 9669

faoguft:

(i) =9 3u-fafv=m & gz (@), (H), (), (), (TF), (M), (TH) T (30<) § qriernt & &9 (3) & Fa9d sHd
g =feTa w=T a1 Fed seTa a9 39 AT FHATRET 7 <F g7 fSreg S T Srame Suesy
FIAT T ¢

(ii) werTer o s 3 forw o srfernTRiat & forw [t Safes w=m o s Saftes oaw, 9= () & e
AT o =4 (1) &7 (2) & e For afer grft o "Jefaa afashrr-FH=rt g ad o ™T ST arar




[ATT [II—@TE 4] ST 3T TSI ; STETETLOT 9

T TReraT = g, se AR 4 % o (2), (3), (4), (5), (6), (7), (8) i (9) # fAfAfee
TTE R AT 7 o aae gieg St &1 g 2,

(i) 1 T 1993 &7 AT IHY TgA 9 | FAT H &, I ATHAH IAAHE I¥ TgA & &k 99 918 FIq ARGIT
AT 3 T ET

(iv) 1 Fa&%, 1999 &, AT JafrE aa7 AT T & FT IT-FIAF (2) F T7HFT * @Ue (") & AT
ST AT Fq ST F7 7 g § Fr8 aiadT agt 2n

Ford o, gl SATIATAH TRAAT A i s AT Fohed, ST Oget STaeqTel & HI0T UF 99 3R Fa@T
21 T off 3T 59 1 999, 1999 T AT IHF T8 AT AT ST i o, 3% stfespmr & =0 At «
&1 ST oA ST, ST SATaETae: ARaar oad i gadl f#hed (I3 i g 1 T9a%, 2000 T ST i
ST

(v) TRIa =fera =T a7 Raa saReTd [ $ aaqgis geh ATSariient A & o 9 g

(vi) FrE T sAfErary S| ST 9ve (U) & Tqa AR 9a9 gfg ITH 6 §, I8 39 IU-a«a9 & gue (),
&), @), (), (TF), @), (T=) vd (3r2) § steatea Faa ot 9= a1 R daftes a9 i o,
IATHATT o ATEHAA T I Tgad 6 U a9 18 ITH 2|

5. 3% faffgaet & faffaw 21 9 -

(v) 3u-fafa=w (6) ©, w7&7#<or 4, @< (J1) & T 02 [Hfoad g Tiaearad Hhar S, srid.-

“(<fY) T9rET AIAT T AT Y9AAT ARAAT oq, ST B ARy 5 % su-Efhew (2) i arerrE @ (+H),
@), (£), (TH), (M) i () § TR G T 2, 1 wgars axr i o 2 o sroam;

(&) Su-fafa=w (7) * ars, Fefriag se-fAfHem et T s, serf;-

“(8) 1 FEET, 2022 FT TAT IHH 1% H-

(T)HEITE AT GAFIF 6 T Traerd f6g 9% I+ &1 1 qiaerd aF gRm;
@) ITE qEH T HEATe AT, NS R+ O e It SUNeT o0 gaEih
(Frfremms) e a9 2016=100 F FHTF ofaad & 123.03 7 Afaw &t gy a1 ferae F g3+

o= % forg wa= T ST #idTems 2016 # 123.03 3@ & U, FHAT & gaL €1 92 g
ATl Tedsh A&ATS o [T e 9% HETe 9 § 0.01 Sfqerd =7 qfeard= g,

(+fT) FETE A S & F IR AqTEE e 9Y 1 7, 1 3, 1 FE96 i 1 BLat & ’Heeed
& ST O ST TohAT SITOTT, Srefieg-




10 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC.4]

HEATS 9T ST & oY HEHT % ITHIHT o Gohich AT | AN * forg a1

i =T AR sfea

1 9% SEEEY, w7 A9 72, I ST JATS

1 3T qYA, HE ST A T, fRdeT oY s
(EECES TS, ST oM fHdaw e, faEav o sHadt
1 AT HFLAT, T 3T [aHaT AT, HIH AT TIA

() AT AT 9T FE T TE A
(2) ST AT T TOET FLT AT, HaA Tgol &l FTAAT 3ihl I gl (=1 AT ST

6. =g AfFaw= & A 22 9, su-fafaaw (1) & o, Fefetaa sy-Efaem #r ataesrioa B s,
JAT -

“(1) 1 95aT, 2022 FT TAT ITF T8 H -

(m) =fz Bt stferardy &t S% grer smarhT gy yam & 1€ g 9 ag S aaawe § g s
AATHT 6 THH =97 6 T 9+ 6 0.35 T{Aerd & ara< T AT AET & forw e 6, S
T 7 2T, T TgAT ST =l SATUIAT,

(3 Ffe ATTFET FT §F FRT AEHT GEAgT T80 T 6 T2 &, ql ag et arfeer
Rt =2 9% o= o 9 % fore o g -

SUEED
H HEqT HIEETT LEICRETRIRA ]
(1) (2) 3)
1. THE “T” 0T o 98T TAT 99g T § Tioiae URAT %% | aa9 &1 10.0%
2. 83 1 H o= O q97 99z of § o UTRATHZ | 9ad w1 9.0%
TAT AT 5T
3. q T T I %7 8.0%

T Toh Fl ST ThaTT T TEHIE TEIT FIAT § AT I F T R AT AT, o aqa7™
¥ 98 & ITh TAH IO F 4aq & 0.75 IAqd & FUL, SHF g 9 a1 * forw f@=w
FTEqTa® AT 3T R S FAT Hiad (3) § AT T2 X 6 ATET aF HAhA hard < F7
FfesRa® 150 Tiaerd gl

AN : ATEHTLT o I TATTHC AT ATATH T AT & [ AT a1 A o a1 o, Tgef
THTH, HhT TR A= & 150 Jierd aa o g,
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7. =g AfFae & AT 23 4, -
(@) 37-Fafa=m (1) 37 (2) F =+ 9%, FAen Feafate sT-AfHaT T ST, s —
“(1) faeih 1 FeaT, 2022 7 AT IHEF A1E W, AT ATERET (Herferiera qrferr F wiew (2) §

Sfeafera ol wam o2 wEwa € a1 39, T & 98T wiaw (3) § fedfea a% 9w e
ST T &7 g

qrferT
wH qeT o T
(1) (2) (3)
1. & 1 3T IHA FUL F T, AT &1 57 %. 2300/- Wt A8

T AT AT A ATHF AT qT T Y At it | %, 1900/- Wi "I
TISTLTIAT TAT ASTE, AT AT TIe oA qT

(2) fa=7 1 o=, 2022 &, AT e W< A1 77 3 Aty i gt § Afatde f st

I o, ST STLAT & HiAd (1) § FaT0 70 et o w219 o, I9-fAf{a% (10) & dga
et gad i & =T Sga 9T o <7 g, a7 ATIHRT =T M1 941 § T gl 3ga” A &
ST ZHaTT ZIIT, JIAT T 451

TEF eATaT, AT T AT Wt # & S ot afew g, 92 31 R, 1989 #r wfdwrh
BT ITH 0 0 &9 9 ST 9adiT & Y 69 99 % F I § FH g, a I a7 ad
T AR T o T § FLET TgWT T A6 ST 3T I T FAT g1

(&) 3T-FFH=T (4), (5), (6) 3T (7) F =I9 9 FwHeT: Fotortad 3u-fafaam staearfua fFro ST,
TIT—

“(4) TemTR 1 3191, 2024 FT 3T ITF A1 °, T(a TRET AfawT<r &7 <rfersd a9 & a9 § UF
T | AL TIF 9T SR RAT STaT 8, 3T I7e 396 U a7 UF F Jidd ag @adi
I IX BT a7 AgiE=Tad | STeq99 T 3¢ § dl (o arii@ &l ATl 98 S8 9%
TqTE #7ar g, 3T arrg | I Aferd a9 F iq a9, T agr % 2500/- T 7g weF-gfers
T T AT (AT STUAT, TG T AT ATSHRAH &I g1 aF 6 (o0 qI R

Ford o Afg a9t g q@adl ©I9 9T AT FAT 98 FT d g T UET AAqT <F el
g
(5) faeie 1 3191, 2024 7 ¥ 9% are ¥, I T stferrdy v d 7 aree Bt Jar F
o sfafage o StTaT § ar a8 TiaHgRe & &9 9 9F TRAteadl &l I FLd & o0
FUAT fased < TdT § TaT 98 fSded & T H q9 Id9 ATk aaq &7 7.75 qiaerd
Atehad %, 7500/- T /g & Al TIAT=h 9T 3T UH =T A< of ThdT g ST 36 [
TATH T §o it 94T § a1 g it Rorfa & e

Ford T U Stterahret i et UF '¥1ed § WA 6T Strar g e =i oF &
T AT g ST SHT T 97 o g, a1 TRt U wiereror e ® gfafeie & S age aaer
AT, qAT I AU qq9 % 4 VT F Fay Ta=gen qar e, S sfesmay 7 .
3750/- Wt |18 gAY :
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TEF SAATAT, AT U ATAFTE FT HET A7 T “U” AV F oTgIr H TR & AT
HET AT Bdr HFed & fiaw BT e st A emar § gt G Sar g st
St &t a8 T g ATET AT FATAT | A6 heAH e 1 399 ATe gidl g, ag [ =aw
41 % 3u-fafaam (4) # sfeatea fBow a= % fore o gem)

(6) Tt 1 31T, 2024 T < I9F 18 ¥, Ffe TRt sfeerrdy v freft 3 ST arer ag
U UF 91 H A HF H FF 97 &A1 S satd 6 o, a7 Ficte? #4718 % a0 §d (AT
1 &A1 % o1 71 w47 Araed 2r, a7 I A9 G Ja9 % 15 TAerd o J2ray T
T YT SR, Tg AT 39 AT % TATITT [&FT ST ™orereh forw 39+ &g fhar g, 3w 18
TATATTS AT shael AT AT ST Tor & TS g aa9 & &9 § /AT S[T0AT

Frd T A2 FIE ATAFET ATH 6 F Tad Tai 6f au{h07 il HHIEAT F THel TROTH
% LT IFAT AAAHTT UL FTH FLAT &, AT dg AR %0l THTAT AN I =l JIEE o TFH a9
T ITHTIH A & [T 91 T8l g7l

(7) famt 1 3181, 2024 F Si¥ 39F q7% |, Fle ATAFRT TeuF @Taat * forw gfa faarer =.
1500/- 3 SETaral ST T 9T g1

() IT-BFEE (10), (1), (12) 7 (13) F = 77 et 3v-Rfem sfenfia B s,
AT

“(10) famiah 1 7e@¥, 2022 F1 3T IHF a1 7, TS SAFET A= &1 T qrferst § fafAfds wad
& ST 247 9 o [orT ar S, AT -

SUEED
wH G T o T

(1) (2) 3)

1. 1000 e 3T 389 A9 93q 1500 I & 2 gfaww,  SAtewaw
HIeT ¥ FF SATS ATl ST S T %. 1450/- I ATE & sreqefi=
LIRS

2. 1500 e 3T 399 e 73q 3000 JqqT w25  gidww,  Stewaw
e ¥ F9 FATS ATAT T %. 1900/- 9T ATE F sreaehi=

3. 3000 Hiex ¥ IHH ATAF FATS ATl aad & 5  widew,  oAfgwan
1] %. 3750/- 9T A18

(11) faais 1 799, 2022 FT {7 ITF 915 7, Fre d Afrwr gfa 71 %, 850 FT 7T 9T
31T IH I HedTs AT 9T FT 97 21|
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TIE: AT AT AT IH I AR g1 ATAT HGWTS FAT AT AT ATAT, FTATG TLATOT SFerart
O AISTT (A2 Yo AroreT) |iga Seord, wieey f[Afdr sie svyam= & forg 921 /= sSrom)

(12) 37 1 794, 2022 7 ¥ IqF a2 T, T1E AFET 7. 1200/- 77 772 F Faa e 0=
o ToTT 9= R, ST 39 &= & a2 &A1 § T8e § S TR Ia9® A9 & o a0 g, 59 7gare
=T, srferafear |y, sreva g stererly Sore AT (A2 Yore AroreT) |fga dere, wiasy
e &l SR % A & g Jgi J17 ST

(13) (u) fa<hit=r a9 2023-24 &, 5% & T&H IR GIT TAAT TTATHHATSAT o6 ATHATT (A TeradT
Fiar araeet | & Heifa A6t & oy uw, a9t dfeE #E=araAt w7 - 99
TeTEd < g, 391 -

(viii) TR ST

() FA-AvITEE " g e O, g (U) § FUY Sfedtad qew WTEEr g i
ATIEET & AL 9T, I (T a9 + HGITE 947) F 0 7 15 (Tfaswaw) G & awew 37 grin’.

8. #fuq fafaww= F fAffaw 24 ¥,

() Su-fafeem (1) % for Rerferfe s-Rfae sferfig B s, goig:-
“(1) 1 T 2022 F ST TR T, F1E ATAFET T=97 A o wh=r & forg Frfbea ==t 71

STaqfe & fore orer g, Ife UF =3 #°7 T3 THTO9ST g1 10T T g 3 = arferar §
et e FmET & T Tt & fore f@Ewer s&=qa F7ar g, T

SUSE
*H qEdT Ie wiaqfd &t srfersaw €T
(1) 2) 3)

FAS TG 3T AeAT Ve I %.13000 3T 24 T TS 1T, ST AT FA gl

TS TaEe 3T 3g FTEUTAF IS %.15400 =7 =7 T TS T, S oft 9 g
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e 1: ToReT sfeerT<T &1 7 =1 it fefercaT Tfer it /= (accumulate) 3 T STATT g
AT = YT Gheg iy T oft e qufersrr # < T i F o @ 7 safew a8 ger

EHEL
e 2: a9 2022 F forw e agmar TrsET & siava =iar =t it gfaqfd a1 7giH,
AT EeT 2022 i fRFaw 2022 F o qumaia® €9 F 9@ Jrus

(&) I9-Faf=w (3) F ==, Meferiaa Su-fafHaw emfae oo SITo, srae-

“(4) =TT St 7= Str= o for g @ 500 Fo it gfaqf & forg off arer gime

9. =fIq fAfAgww & Afvaw 25 #, Su-fAfFTa (2) F o, Mafafea sy-fAfFem gfaeata &
STTUAT, ST
"(2) 37 A= (1) § = a1d & gd gu, 9% & T8 a7d 1 ATTHL SR 6 ag ATTRET &l
et smame Suetsy #w, e T stfee, 1 7997, 2022 F¥ 3T S aiig ¥, a8 5
AT § g ITh Tgol AT JF A+ & 0.35 Tiaerd o Frae AT AT A= 02T, =39 7 ST
T T, T AT HT

Tf UF srarel ® Tgi ATAFE AT FATAC I FLAT AT 8, a7 9 5T 39 ATy 7, a8
I a9 | g 39 Tl 920 § T oq & 0.075 TAerd & Fra? i Ty ag=T A0

STgT 8% GIT UHT e ITAsd FXTs TS g agi fasretl, I, T9 ¥ T@e@rd THE FT agT
SrfersRTY g ot S

10. F P Frfirre 3 Frfier 31 &, Frerferfr T anmfier fr s, st

"aord T STET HEATFIq ITERTT SATEhTl 0 SAR197 & | ThE AT TN H2AT 7, 91 a8 T
FHTTOT AT ferfer & &t Fa

1. wfa At & BfFgw 32 ¥ su-fRffaw (2) F amx, Fefefea sy-Rfew arfae BFo s,
ERIGE

(3) 1 318 2024 F T ITH, ATAFET a9 H A AFEl 9 Oy foq & forw v &= =
AR AFHTT, T & T ATET qag i T A6 IMTgL d18 § g, T AT 331 % oI

T

T T =8 AT F TEq SAHEHE STAHII FT ATH AGH A Tge AAGT FlA
EIES RIS ILEIF
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Ford Ag T T3 STITH ATR{EHF STFHT GTd § AT SFRTT Fl TAHANRT Fd G977, T
FTS AAHTI AW (fraction) FT, AT I FASILETS T f3I7 ST

12. 3<% faffaw= % fRaw 33 ¥,
(7) 39- A=A (4) 3% (5) * for, et su-fafF=ma e gfaerfud e ST, s

“(4) 1 ST 2015 &, TALATTIEFRT STaawter ATEwad ar |1 qa7 fadl a@ "iad AT ST 9T &,
foramer Stet srarewter F forw sweraer foham s g i 29 sreelteR e i fear T g

Foq o 1 3191 2024 &, TFATTIAFTT STTHTI FT TR <0T ATFHAHR 2T AT T (A1 aF
BICEIEGREIE

Forat 7g ot 3 srfarardy sroeht e & et oft =g % 9wy Seie av & forw g
&A1 & T sraehrer & qFareor & forw o 9 grm i stfest e ager gf 999
T FY g T F AT 8 37 ITH aferen, ST AT aF TAF Fote? a9 F forw a1q &1 %
TIATTTEERTE STaaRTeT & T  forT arr gRm

(5) TrQIOTTERTE STAHTL T ATH IST % Togeh AT [ AH AT 92 Taqanrer herar R
29T FT FISHT UHT LT T ATH IS % T TS 1 FF F 77 79 {41 T =1 347 gRi:

Fordt f3F 1 3791, 2024 &, USHFd T2 AT F TRIfaRiat o s afufy F geeai F o
FAOraTfarRTe sraawter &7 @19 3319 o forw a9 faat it THT Fre oW =T saeqs 781 g

(31) I9-Fafa=w (6) & are, Feferiaa Su-faf=aw enfae g ST, st

“(7) 1 9=, 2024 =T AT 3T, AAUTEFT AFTr AT TOAT F TASAT F T, weHE
FAFTIT ST AT AT T SISHL, T THTL F 19T T 9THAer B srovm)

13. Ffora fafaawa & faffaw 34 #, -

() zu-fafaer (1) & Ferferfere avgs o Bro STodr, srefa-

"Ford o 1 o, 2024 F T IEE, AfIEET vouE a9 it fA F fw uE e o
FATE FQ ST F forw arer g

Ford ag o T AT 35 # Steatea safafes ST Tashrer afgd SHl TaaTer il FoT
Tt srferaTet it T Far § T |1 9 TG & srfee agt gri

(&) 37- fAafF=w (5) F &g, Mt su-fafaawe arfae o SO, s
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“(6) 1 AT 2024 FT 3T IHH, Tl T2 ATHATAF FHATL S qY 3T IHH FH IH % I
Tt it farh F foro e gwmor o= 39 F sreefie, fmTdh F staerer w1 A1 33T At 2

(7) 1 9T 2024 FT 3T ITH, HZAT FHATT (A THedT THTT 9 Yoqa Fhu fo=7 afa 91g v
o T ST 7 STFRT of TRl g

(8) 1 T 2024 FT 3T AN, ATAFRT Uxg U AT IAH FH AT % [AAT a9 f 9T *
T U eieT av | srfersmaw a9 ot it safer o forw AT o Sraenter 7 979 35T Tohd 2|

(9) 1 =1, 2024 FT 3T ITH, AT qY AT IHH (eI AT 6 FATAFILT, FTIF q( AT TAT 6
FETATA | AT B IX Tk A< a9 | AThad o faai i srafer = o wrdeasr & T«ran
A g T AT F STFAHRTI T ATH 33T Tl B

14. wfa e F R 36 #, su-ffew (1) &

(m) @< (v) & foro, Reforted g giaeafua fo s, seiq; -

“(w) wigeT stferprdY ot Jaw 97 Rt U sraew v ity gz 9e Y sater o ey
AT T T AT 6 I d1g Tl & [o1T FTJcd TAHI (1T a1 g

T T AT gl o S+ =l fRATT H ATqcd TqH1T i AT 35 Al gt

Ford Ag Wt T 1 79«1, 2024 7 =¥ 399, UF TG § [ | TH agi o6 o+H f o o
AT AR T AT TG A I g

T Tg AT ToF SR {era STaanTer &l YIS FoheT 37T THTT & AAR1LT F T T TAHTA
T AT ISTIT ST ThaT Bl

@ == () * oo ffefetea @ gfaenia B s, seiq -

“(31) ATZAT ATAFTLT FIEAT €T F UF a9 F 7 AT 6 9 A1 TS AT F (o107 FaT o FF T
T ATARAH A1 A it s7afer & forg Ferferfera Meee o odt & steaeli=r srasprer of Ferdt
g, F:

(i) e TF g FT M A F forw sraeprer & soam;

(i) Tg T T 4T AT FIAAT IRAT F ATEAH F AT AU AT FHATLT FT UH  ATHT T FAT
T & [T 9% § TAH-19@ TEIT FLAT g,

(iiii) ST¥ I ATSAT AT T ST STEAhT9r ITASE SRIT TS TFT ALEET % qTe0H | 93T goTr gl
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(iv) ST T AT TAT il LT SAATEN o I ATE A | a0l T TTAT o S (o dT S|

() == (2) F o=, Faforfea g9 onfaer fro ST, sraf:

“(T) 01 3T 2024 T ST ITH, AT FiTorel (ASATUF) ITATT & 1T ATGed TAHA FT
AT FTEE Held T TG T o Fraw e oo o= seqa w27 92 o S aehar )

(Sf) 01 =r<r, 2024 1 i T, qa ey F ST=7 AT ST+7 F gy faai  Fiaw forep v gog
EI 9T AIZAT FHATL T 9718 faT T (39w A1 saehier F7 AT ISTAT ST 96T 2

15. 3 fafe=me & fafaaw 37 v & fou Mot e sfaeantia B ST, serrq; -

“37 T. AT ATREHF sraanter Y e sraepTen- (1) faAiw 01 Faaw 2020 & srferawpr =y
ATH AT AT 6 [oIT qTT T ST ATET ST2i a8 FH FL T2T ¢ AT I5F S 92 98 ¥ Wl & a8l
], &, AT, STRfaE SraETst, a1 Sfe & wHrad grav 2|

(2) famT 01 e 2020 & TTAT, e AT U fes &7 7 fHwar srfeart =< fat & fFow
STH(EH FAAHTI & [oIT 9T ZRTTI

(3) faATH 01 319, 2024 | TATH, TG ATATT ATAFTET =TT AT T F TLTT TTAFHTRAT FT
UF Felse a9 § T &A1 aF [ sraerrer wae o Sroem)

(4) e 01 319, 2024 & waTa!, Rt = & a1 IAEd & €7 § wEa argwrd, B
STETLT AT S AT TET AT A o6 TS g Ueh (& 7 (ST STAHT o Tl &

Torat 3 Ty 390 sraarter 7 AT UF 99 # ATAFAH 9 AIHL F {orT ISTAT SATU

(5) ATAFTEY =T TS SR fEHa srarawter ¥ v Ao srashrer off foar o7 @ehaT & ST q9T-T07T 9
F TLHTT G AT (TGS % AT a1 gRT aF AT ST

16. FfIa At % v 37 v  arg FMafaiea A arfae e ST, st -

“37AT. TR TaRTer.- T STTEsRTr-Fe=Tl 0 IRETe F gaeai (Tfa/aet, agi, Arar-foar s
AH-HET) HT g T 3a &A1 & [T oe Taehrer [T ST, ™A= qa9a-a97 9% 90 g7 a7
ERIBSILAF

Ford o == o STareTer oveh STarshTer 7 f2&T 2l
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FIT A AT 7o I STaah1er o7 o ATIHAH Uxg (&1 & HIq< (o0 d1 I97 3l

Ford o Sh Tashter w1 fAQrarfaenTe srashter it TUET F YIS & T GiRg g4 q9gi /4T
ST

17. 3% FafFfam= % fBffaw 41 ¥,

(7) Z-fafee (1) & form, efortaa so-fatas sfaerntaa frar o, sei-

(1) 1 =9, 2024 &, ST AT FET ATIFET T ST 9 AT FIA 0 AETHAT 2l o,
Aot Freaem @y g, ST -

(0) F9 FeT Iz # 2 ArawET B o I g vE o Soft § A F7 ww o
BT, s TSI AT oraTeal AT a9Td AT 99 W AT FHT TId TS (AT o) STt
S 2 ot 2

Ford o T srfareery #fr 7t @ery wrfererrdy gy st € T 21, 97 FTETe A1 SAed
FT AFLTHATSAT Al €A § T gU gATs AT (SHIATHT FATH) & ATAT HT T T &

(@) wex Teauw T2 H g Aty = (v) #§ steafaa fiftaw =1 afza B off 3 g o
TIH U & ATAT A T gHA NI

Ford ToF THT AT ZATS AR (SHIATHT FATH) T ATAT T TR T g AT ATAT T ST ATAT
T I AT e & wfe 2

T Fg AT T TAT ATHRT FIETE AT TG d l ATALTRATAT HI eI § T g0 TeTH
TR G AT (R0 ST 9% 7 g2 & forw oft 2aTs 707 (SHRAHT F79) T AT FT Tl

&

(1) afg wae 97 3g FEOTEE IT § A AtgERT @< (T) ¥ feadtea Siftwam a7 afga Bt
T 2 G AT gATE AT (SHRIATHT FATH) FTET TET TAH 00 F JTAT FIA AT ZHaE @,

() alg gagm a7 o FruTE T H A ATAFRT I TATHI 6 = FTL T ATAT FL ThdT 8
ST gaTs AT Y9 AT 8 2 7ol o, a90d o6 g 7= &1 frerrdier § sfdss 7 2n

FIT Toh ST &7 TATHT o6 S %0l GLT T SATRILT AT gaATs AT I | T [o6AT ST HHa T g, v
AT T ET AT & & FHTL FIT T 6T T AR
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(Z) 1 =T ATYFTE, FATT AT AGITFATSA T AT H T@d gu, HeH TAHTET g0 707 F7
F ATEA AT SFT IT §F % ATg o ATAT F o TorT ITfAha B ST Jehar 2;

(we) Tt off I = SaaEE F7 AfAFEY g2 F AT AT AT I G 2 U AT F A1 Siera
hfae A0t § ST TREg T ATAT FA & (o7 I g,

(ST srferpTet S 7 (FFSTEr A1 &l FIga?)  Fhery o forg arr grm

AT 1: & % ORI 9% @10 0 Foq UF FAT F/TAE G0l 6 AT <h gl

e 2: HiSET STeAfHE R yoret i gf2 7, g & aie o @ et i aw & gfogf
T ST

(31) SU-Fafaw (4) #, @< (v) & o, Feferfa giaeerfoa e STosm, seriq

“ () AT 99T - 1 31T, 2024 ¥, qTCTHT % FiaH (2) H &0 T I AT et H Fils ATFTET Hieq (3) &
et gatea a2 92 'wiafew’ o 9 &7 g g, oria:-

SUEEDS
w7 el F A5 4T Ay s
AT T T A F | & I T
. el . 7.
%,
(1) (2 (3)
1. FJaq9TE VI T 3EH 4050 2925 2475 2150
FIT F ATTFTIT
2. FaqqTE IV T V F 3375 2925 2475 2150
CIPETEAl
3. Faq9T |, 1 3T 1l F 2925 2475 2150 1800
CIPETEAl

Ford o srgt srquteata it $1 srafer s =5 & #7919 ¥ s(feew g1, agf 3w
T A et 3 9w o W= 3 g

cgHor - | s i T F T2 & oo tiafeat v sref Siehe e i v sratyr
IT IEFT s TATAAAT ART T, TSIERT TUET GATS ATAT 6 A H T8I o g KA qua &
AT 9T ATTAT | eI F HaiRa a9 § 96T IR & aeatas a0 I Sl STuy i gt
FATEATT 6T T AT ATATE S F FH &, TT "TTATaA" T F FF  FHF S =S T Aaqrer grim”
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18. #fIq fafawe % A 42 4,

(7) Su-fafa=w (3) * forw, Mwferfea su-fafaam st wfaesoa AT sroem, 2o -

"(3) 01, TS 2024 T ST 3T aATw, Relt Afespey & wmeiaeor g 9¥ Awaferfed arforsr &
FMU AET A AT, T IRagH, AT &7 ST, s § 2 @41 & oy Uhaed e &
forT oT=r T, ST 2] T 2

arferser
E S AT AqTHA Tty
(1) (2) (3)
1. IF FAITAR 3T ARG TaeT
+%.50,000/-
(FTTATT |V ST IHH FUT & ATHN)
2. T TG T FAS TFe=T +%.40,000/-."
(Fa T |1l T o ATErFTeY)

(@) 3u-fafaaw (4) #, wqs * forw, Maferieaa wigs sfaeataa e smo, s

Ford 3 1 o78t, 2024 &, STeT d% g BT srferserdr 7§97t 3 77U v e e Ryt smar
YA Tl HLTAT AT & 3T T UH ATEFRTET T FIAATT TZUT FLeA T TOHRAT H, IAF =7 7
T FON ¥, AR @9 IST 9 ThaT 8, a7 TH IR, 90 w09 9% U AfEEET F
FTANTE TS FLA T qTEE F, TFIAT % YT I Ugg aAl i Taer F o a7 drame s9qesy
FT S Th, ST A T8 &, AETH S AT T9 7 e 9= & e 9 @E=r FT g6ar
L

19. 3 fafa=ee & fafaaw 44 % o, FMefoteg BfREs gfaeata B s, s

“44. FTFHRTI ATAT AT :- (1) AT AT F TAF sATSh 6 AL, Fls ATAFRTT T AT F TeAF
AT § Teh AT AT (HaTe AT T ATAT 6 o1 sraehrer T A= & o o gem:

Forq o &g &1 a9 % UF s § AT (AT T TH AL G AT F AL A §
AT § fohelt T T O 999 Fle a0 | JT7 F F6dT gl

(2) 1 9=, 2024 | TATAT, qGh{cTH T F, HIT ATTHT AT qY 6 sAlH AT &l qY 6 A1H 5
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BANK OF INDIA
(Human Resources Department)
NOTIFICATION
New Delhi, the 8th May, 2026
No. BOI/HO/HR/IR/MKB/L-48(E).—In exercise of the powers conferred by section 19 read with sub-section

(2) of section 12 of the Banking Companies (Acquisition and Transfer of Undertakings) Act, 1970 (5 of 1970), the
Board of Directors of the Bank of India, after consultation with the Reserve Bank of India and with the previous
sanction of the Central Government, except as respects things done or omitted to be done in pursuance of the
Government of India, Ministry of Finance, Department of Financial Services letter number 4/2/1/2022-IR dated the
13" March, 2024, on and from the 1% November, 2022 till the date of publication of this notification in the Official
Gazette, hereby makes the following regulations further to amend the Bank of India (Officers’) Service Regulations,
1979, namely:-

1.

3.

(1) These regulations may be called the Bank of India (Officers’) Service (Amendment) Regulations, 2026.

(2) They shall come into force on the date of their publication in the Official Gazette.

In the Bank of India (Officers’) Service Regulations, 1979 (hereinafter referred to as the said regulations), in
regulation 3, for clause (f), the following clause shall be substituted, namely:-

“(f) ‘Family’ in relation to an Officer employee for the purposes of medical facilities and for the purpose of leave
fare concession shall mean-

1) the Officer employee's spouse;

(ii))  wholly dependent unmarried children (including step children and legally adopted children);

(i)  wholly dependent physically or mentally challenged brothers or sisters with forty per cent. or more
disability;

(iv)  widowed daughters and dependent divorced or separated daughters;

(v)  sisters including unmarried or divorced or abandoned or separated from husband or widowed sisters;
and

(vi)  parents wholly dependent on the employee:

Provided that in the case of physically or mentally challenged children, irrespective of age, they shall be
construed as dependents even after their marriage, subject to fulfilling the income criteria for dependent.

Explanation 1.- The expression "wholly dependent family member" shall mean such member of the family
having a monthly income not exceeding Rs.18,000/- and if the monthly income of one of the parents exceeds
Rs.18,000/- or the aggregate of monthly income of both the parents exceeds Rs. 18,000/-, both the parents shall
not be considered as wholly dependent on the officer employee.

Explanation 2.- For the purposes of medical expenses reimbursement scheme and Leave Fare Concession, for
all officer employees, any two of the dependent father, mother, father-in-law, mother-in-law shall be covered.
The officer employee shall have the choice to substitute either of the dependents, or both, once in a calendar
year.

Explanation 3.- This definition shall be effective from the 1*April, 2024 and for the calendar year 2024, for the
purpose of medical insurance scheme and the revised monthly income criteria of dependents shall be effective
from the 1% November, 2024.

In regulation 4 of the said regulations,-

(a) The Explanation to sub-regulation 7 shall be omitted;

(b) for sub-regulations 9 and 10, the following sub-regulations shall be substituted, namely:-

“(9) On and from the 1**November, 2022, the scales of pay specified against each grade shall be as under:
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a.

(a) Top Executive Grade

Scale VIII = Rs.253000 - 9000/4 - 289000
Scale VII = Rs.156500 — 4340/4 — 173860
Scale VI = Rs.140500 - 4000/4 — 156500

(b) Senior Management Grade

Scale V =Rs.120940 — 3360/2 — 127660 — 3680/2 - 135020
Scale IV = Rs.102300 — 2980/4 — 114220—-3360/2 — 120940

(c¢) Middle Management Grade

Scale IIT = Rs.85920-2680/5— 99320 - 2980/2 - 105280
Scale II = Rs.64820-2340/1 - 67160 -2680/10 - 93960

(d) Junior Management Grade
Scale I = Rs.48480-2000/7- 62480-2340/2-67160-2680/7-85920.

Explanation.- Every officer who is governed by the scales of pay as in force as on the 31%'October,
2022 shall be fitted in the scale of pay set out as in this sub—regulation as on the 1¥November, 2022 on
stage-to-stage basis, that is, on corresponding stages from first stage onwards in the respective scales and
the increments shall fall on the anniversary date as usual, except where provided otherwise.

(10) Nothing in sub-regulations (1) to (9) shall be construed as requiring the Bank to have at all times,
officers serving in all these grades.

(11) On and from the 15*November, 2012, officers shall be paid special allowances as under:

Scale I — III - 7.75 per cent. of Basic Pay plus applicable Dearness Allowance thereon
Scale IV — V — 10 per cent. of Basic Pay plus applicable Dearness Allowance thereon
Scale VI — VII - 11 per cent. of Basic Pay plus applicable Dearness Allowance thereon.

(12) On and from the 1®*November, 2017, officers shall be paid special allowances as under:

Scale I —I1I - 16.40 per cent. of Basic Pay plus applicable Dearness Allowance thereon
Scale IV — V - 19 per cent. of Basic Pay plus applicable Dearness Allowance thereon
Scale VI - VIII - 20 per cent. of Basic Pay plus applicable Dearness Allowance thereon:

Provided that an officer in Scale VIII will be eligible for special allowance on and from the 31+
March, 2020.

(13) On and from the 1% November, 2022, officers shall be paid special allowances as under:

Scale I - 26.50 per cent. of Basic Pay plus applicable Dearness Allowance thereon

Scale II —III - 28.30 per cent. of Basic Pay plus applicable Dearness Allowance thereon

Scale IV — V - 30.50 per cent. of Basic Pay plus applicable Dearness Allowance thereon

Scale VI - VII - 31.50 per cent. of Basic Pay plus applicable Dearness Allowance thereon
Scale VIII - 28.30 per cent. of Basic Pay plus applicable Dearness Allowance thereon.

Note: The special allowance referred to in sub-regulations (11), (12) and (13) with applicable Dearness
Allowance thereon shall not be reckoned for superannuation benefits, such as pension including Defined
Contributory Pension Scheme (New Pension Scheme), Provident Fund and Gratuity”.

In regulation 5 of the said regulations, -

for sub-regulation (1), the following sub-regulation shall be substituted, namely: -

“(1) Subject to the provisions of sub-regulation (9) of regulation 4, on and from the 1¥November, 2022, the
increments shall be granted subject to the following, namely: -
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(a)

(b)

(©

(d)

(e)

¢

(@

the increments specified in the scales of pay set out in sub-regulation (9) of regulation 4 shall, subject
to the sanction of the Competent Authority, accrue on an annual basis and shall be granted on the first
day of the month in which these fall due;

one year after reaching maximum in their respective scales, officers in Scale I and Scale II, shall be
granted further increments including stagnation increment in the next higher Scale only as specified in
clause (c) and (d) below, subject to their crossing the efficiency bar;

officers in Junior Management Grade Scale I, who have moved to scale of pay for Middle
Management Grade Scale II in terms of clause (b) after reaching maximum of the higher Scale, shall
be eligible for seven stagnation increments, each such increment for every two completed years of
service, of which the first two shall be Rs. 2680/— each and the next five shall be of Rs. 2980/- each:

Provided that the officer shall be eligible for the sixth stagnation increment two years after
release of fifth stagnation increment or the 1% November 2022, whichever is later:

Provided further that the officer shall be eligible for the seventh stagnation increment four years
after release of fifth stagnation increment or the 15 November 2022, whichever is later;

officers in Middle Management Grade Scale II, who have moved to scale of pay for Middle
Management Grade Scale III in terms of clause (b), after reaching maximum of higher scale, shall be
eligible for seven stagnation increments of Rs. 2980/- each for every two completed years of service:

Provided that the officer shall be eligible for the sixth stagnation increment two years after
release of fifth stagnation increment or the 1% November, 2022, whichever is later:

Provided further that the officer shall be eligible for the seventh stagnation increment four years
after release of fifth stagnation increment or the 15*November, 2022, whichever is later;

officers in substantive Middle Management Grade Scale III, that is, those who are recruited in or
promoted to Middle Management Grade Scale III shall be eligible for eight stagnation increments for
every two years of completed service after reaching the maximum of scale out of which first four
stagnation increments shall be of Rs 2980/- and the next four stagnation increments shall be of Rs.
3360/- each:

Provided that the officer shall be eligible for seventh stagnation increment two years after release
of sixth stagnation increment or the 1% November, 2022, whichever is later:

Provided further that the officer shall be eligible for the eighth stagnation increment four years
after release of sixth stagnation increment or the 1% November, 2022, whichever is later;

officers in Senior Management Grade Scale IV shall be eligible for five stagnation increments for
every two completed years of service after reaching the maximum of scale, of which first stagnation
increment shall be of Rs. 3360/- and the next four stagnation increments shall be of Rs. 3680/- each:

Provided that the officer shall be eligible for the third stagnation increment two years after
release of second stagnation increment or the 13 November, 2022, whichever is later:

Provided further that the officer shall be eligible for the fourth stagnation increment four years
after release of second stagnation increment or the 1% November, 2022, whichever is later:

Provided also that the officer shall be eligible for the fifth stagnation increment six years after
release of second stagnation increment or the 15*November, 2022, whichever is later;

officers in Senior Management Grade Scale V shall be eligible for four stagnation increments of Rs.
4000/- each for every two completed years of service after reaching the maximum of scale:

Provided that the officer shall be eligible for the second stagnation increment four years after
reaching the maximum of scale or the 1% November, 2022, whichever is later:
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(h)

(i)

Provided further that the officer shall be eligible for the third stagnation increment six years after
reaching the maximum of scale or the 1% November, 2022, whichever is later:

Provided also that the officer shall be eligible for the fourth stagnation increment eight years
after reaching the maximum of scale or the 1*November, 2022, whichever is later;

officers in Top Management Grade Scale VI shall be eligible for three stagnation increments for every
two completed years of service after reaching the maximum scale of pay, out of which first two
stagnation increments shall be of Rs. 4000/- each and the third stagnation increment shall be of Rs.
4340/-:

Provided that the officer who has already reached the maximum scale of pay shall be eligible for
first stagnation increment of Rs 4000/- two years after reaching the maximum of scale or the 1%
November, 2022, whichever is later:

Provided further that the officer who has already reached the maximum scale of pay shall be
eligible for second stagnation increment of Rs 4000/- four years after reaching the maximum of scale
or the 13*November, 2022, whichever is later:

Provided also that the officer who has already reached the maximum scale of pay shall be
eligible for third stagnation increment of Rs 4340/- six years after reaching the maximum of scale or
the 1% November, 2022, whichever is later;

officers in Top Management Grade Scale VII shall be eligible for three stagnation increments of Rs.
4340/- each for every two completed years of service after reaching the maximum of scale:

Provided that the officer who has already reached the maximum scale of pay shall be eligible for
first stagnation increment, two years after reaching the maximum of scale or the 1% November, 2022,
whichever is later:

Provided further that the officer who has already reached the maximum scale of pay shall be
eligible for second stagnation increment four years after reaching the maximum of scale or the 1%
November, 2022, whichever is later:

Provided also that the officer who has already reached the maximum scale of pay shall be
eligible for third stagnation increment, six years after reaching the maximum of scale or the 1%
November, 2022, whichever is later.

Note: The increments as mentioned in clauses (a) to (i) of this sub-regulation shall not be
allowed to an officer who refuses promotion when offered.

Explanation.- Grant of such increments in the next higher scale under this sub-regulation shall
not amount to promotion and the privileges, perquisites, duties and responsibilities of the officers shall
continue as of their substantive posts.”;

b. in sub-regulation (2),-

(j) before the Explanation, the following provisos shall be inserted, namely:-

“Provided that on and from the 1 November, 2022, officers completing Certified Associate of Indian Institute
of Bankers (CAIIB) or Part II of Certified Associate of Indian Institute of Bankers’ examination (CAIIB-II) shall
be eligible for two increments in their scale of pay apart from one increment for completing Junior Associate of
Institute of Indian Bankers’ examination (JAIIB) or Part I of Certified Associate of Indian Institute of Bankers
examination (CAIIB-I):

Provided further that the officers who were in the services of the Bank as on the 1% November, 2022 and have
already completed Certified Associate of Indian Institute of Bankers (CAIIB) or Part IT of Certified Associate of
Indian Institute of Bankers’ examination (CAIIB-II) shall be eligible for second additional increment from the 1%
November, 2022 or date of passing Certified Associate of Indian Institute of Bankers (CAIIB) or Part II of
Certified Associate of Indian Institute of Bankers’ examination (CAIIB-II), whichever is later:
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Provided also that in case where an officer, as on the 8" March, 2024, has already acquired or shall acquire
Junior Associate of Institute of Indian Bankers’ examination (JAIIB) or Part I of Certified Associate of Indian
Institute of Bankers examination (CAIIB-I) or Certified Associate of Indian Institute of Bankers (CAIIB) or Part
IT of Certified Associate of Indian Institute of Bankers’ examination (CAIIB-II) after reaching the maximum of
the scale of pay (in case of JAIIB or CAIIB) or after reaching the stage which is one stage less than maximum of
scale of Pay (in case of Certified Associate of Indian Institute of Bankers (CAIIB) or Part II of Certified Associate
of Indian Institute of Bankers’ examination (CAIIB-II)), and has not earned increments, otherwise entitled on
account of acquiring such qualification, when there were no increments to provide in the scale of pay of those

employees, the stagnation increment in such cases may be advanced by one year or two years, as the case may
be.”;

in the Explanation, after clause (h) and before the Note, the following clause shall be inserted, namely:-

“(i) on and from the 1**November, 2022, other things being equal, the quantum of Professional Qualification Pay
shall stand revised as specified in the following Table, namely:-

Table

Those who have passed Junior Associate of Indian

Rs.1370/- per month one year after reaching maximum of the

Institute of Bankers or Certified Associate of Indian | Scale.
Institute of Bankers Part I
Those who have passed both parts of Certified | (a) Rs.1370/- per month one year after reaching maximum

Associate of Indian Institute of Bankers

of the Scale;

(b) Rs.3425/- per month two years after reaching maximum
of the Scale;

(c) Rs.5480/- per month three years after reaching
maximum of the Scale:

C.

(1)
(i)

Provided that an officer employee acquiring Junior Associate of Indian Institute of Bankers or Certified
Associate of Indian Institute of Bankers (either or both parts) qualifications after reaching the maximum of the
scale of pay, shall be granted from the date of acquiring such qualification the first installment of Professional
Qualification Pay and the release of subsequent installments of Professional Qualification Pay shall be with
reference to the date of release of first installment of Professional Qualification Pay:

Provided further that on and from the 1% November, 2022, no Professional Qualification Pay shall be
payable to an officer employee working in Scale VIIL.”;

ii.  in the Note, after clause (v), the following clauses shall be inserted, namely:-

“(vi) officers who were in the services of the Bank as on 1¥November, 2022 and have already
completed Junior Associate of Indian Institute of Bankers (JAIIB) or Certified Associate of Indian
Institute of Bankers (CAIIB) or Certified Associate of Indian Institute of Bankers-II (CAIIB II) and
drawing Professional Qualification Pay -II shall be eligible for Professional Qualification Pay -III one
year after the release of Professional Qualification Pay-II or from the 1% November, 2022, whichever is
later.

(vii) officers who have completed Junior Associate of Indian Institute of Bankers (JAIIB)
(CAIIB-]) or Certified Associate of Indian Institute of Bankers (CAIIB) (CAIIB-II) and has reached the
maximum in the scale of pay on or before 1% November, 2022 and has not received the 1% stagnation
increment on or before the 15 November, 2022, shall be eligible for Professional Qualification Pay-I on
and from the 1 November, 2022 and release of subsequent instalment of Professional Qualification Pay
shall be with reference to the date of release of Professional Qualification Pay I under this clause.”;

in sub-regulation (3),-
in clause (g), after the Table, Notes (i) to (vi), shall be omitted;
after clause (h), the following shall be inserted, namely:-

“(i) on and from the 1% November,2022, other things being equal, Fixed Personal Pay together with House
Rent Allowance shall be at the following rates and shall remain frozen for the entire period of service:




[|TT III—ETE 4] HTL T (ST ETLTI0T 33

Table
Increment Component Dearness Allowance as on Total Fixed Personal Pay
(Rs.) the 1% November 2022 on the payable where bank’s
increment components accommodation is
(Rs.) provided (Rs.)
@ 2 (©)]
2680 200 2880
2980 222 3202
3360 250 3610
3680 274 3954
4000 298 4298
4340 323 4663
9000 669 9669

Note:
(i) Fixed Personal Allowance or Fixed Personal Pay as indicated under column (3) of the Table in clauses (b),
(c), (d), (e), (), (g), (h) and (i) of this sub-regulation shall be payable to those officers employees who are
provided with bank’s accommodation.

(i1) Fixed Personal Allowance or Fixed Personal Pay for officers eligible for House Rent Allowance shall be the
aggregate amount specified under columns (1) and (2) of the Table under clause (i) and House Rent
Allowance drawn by the concerned officer employees when the last increment of the relevant scale of pay as
specified in sub-regulations (2),(3), (4), (5), (6), (7), (8) and (9) of regulation 4 is earned;

(iii) Only officers who are in the service of the Bank on or before the 13November1993 shall be eligible for Fixed
Personal Pay one year after reaching the maximum scale of pay, they are placed.

(iv) On and from the 1% November, 1999, there shall be no change in the schedule of release of professional
qualification pay as in clause (¢) of the Explanation to sub-regulation (2) on account of release of Fixed
Personal Pay:

Provided that where any installment of Professional Qualification Pay which on account of the earlier
provisions has been shifted by a year and is scheduled for release on or after the 1*November, 1999, it shall
be released to the officer on and from this date and second installment of Professional Qualification Pay, if
any, shall be released as on the 1*November, 2000.

(v) The increment component of Fixed Personal Allowance or Fixed Personal Pay shall rank for superannuation
benefits.

(vi) An officer who has earned the advance increment as in clause (a) above shall draw the quantum of Fixed
Personal Allowance or Fixed Personal Pay as mentioned in clauses (b), (¢), (d), (e), (), (g), (h) and (i) of this
sub-regulation, one year after reaching the maximum of the scale.”.

5. Inregulation 21 of the said regulations,-

(a) in sub-regulation (6), in the Explanation, for clause (b), the following clause shall be substituted, namely:-
“(b) Professional Qualification Allowance or Professional Qualification Pay as specified in clauses (c), (d),
(e), (), (g), (h) and (i) of the Explanation to sub-regulation (2) of regulation 5 shall rank for dearness
allowance.”;

(b) after sub-regulation (7), the following sub-regulation shall be inserted, namely:-
“(8) On and from the 1*November, 2022,-

(a) Dearness Allowance shall be payable at 1per cent. of pay per percentage point of Index;

(b) Dearness Allowance in the above manner shall be paid for every variation of rise or fall over 123.03 points in
the quarterly average of the All India Consumer Price Index (CPI) for Industrial Workers Base 2016=100.
0.01 per cent. change in Dearness Allowance on pay for change in every second decimal place of CPI 2016
over 123.03 points;
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(c) the change in the Dearness Allowance rate will be released on a quarterly basis on 1¥May, 1% August,
I*November and 1%'February based on the following, namely:-

Dearness Allowance Quarterly average of Applicable for the

release date Consumer Price Index month
points of the months

¥ May January, February and May, June and July
March

1% August April, May and June August, September and

October

¥ November July, August and November, December
September and January

1'February October, November and February, March and
December April

there shall be no ceiling on Dearness Allowance;

while working out quarterly average, only first two decimals shall be considered.”.

6. Inregulation 22 of the said regulations, for sub-regulation (1), the following sub-regulation shall be substituted,
namely:-

“(1) On and from the 1**November, 2022,-
a. where an officer is provided with residential accommodation by the Bank, a sum equal to 0.35 per cent. of
the basic pay in the first stage of the scale of pay in which he is placed or the standard rent for the

accommodation, whichever is less, shall be recovered from him;

b. where an officer is not provided any residential accommodation by the Bank, he shall be eligible for House
Rent Allowance at the rates specified in the following Table, namely:-

Table
Serial Place of work House Rent Allowance
number
a (2) 3)
1. Major “A” Class Cities and Project Area | 10.0% of Pay
Centres in Group A
2. Other places in Area I and Project Area 9.0% of Pay
Centres in Group B and State of Goa
3. Other places 8.0% of Pay

Provided that if an officer produces a rent receipt, the House Rent Allowance payable to him shall be
the actual rent paid by him for the residential accommodation in excess over 0.35 per cent. of pay in the first
stage of the scale of pay in which he is placed with a maximum of 150 per cent. of the House Rent Allowance
payable as per aforesaid rates mentioned in column (3) of the above Table.

Note: The claims of officers for House Rent Allowance linked to the cost of their ownership
accommodation shall be restricted to 150 per cent. of House Rent Allowance as hitherto.”.

7. Inregulation 23 of the said regulations,-
a. for sub-regulations (1) and (2), the following sub-regulations shall respectively be substituted, namely:—
“(1) On and from the 1% November, 2022, if an officer is serving in a place mentioned in column (2) of the

Table below, a city compensatory allowance at the rate mentioned in column (3) thereof against that
place shall be payable:
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Table
Serial Places Rate
number
@ () A
1. Places in Area 1 and above and in the State of the Goa Rs. 2300/- per month
2. Places with population of five lakhs and over and state capitals and | Rs. 1900/- per month
Chandigarh, Puducherry and PortBlair

(2) On and from the 1% November, 2022, the rates of special areas allowances shall be as specified in the

Schedule to these regulations:

Provided that where at any of the places indicated in column (1) of the Schedule, Hill and Fuel
Allowance as provided under sub-regulation (10) is also payable, then the officer shall be eligible to
draw only higher of the two allowances and not both:

Provided further that of such higher of the two allowances is less than the aggregate of Special
Allowance and Hill and Fuel Allowance drawn by the officer on 31%December, 1989, then such
difference shall be protected as personal allowance till such time the officer remains at that place.”;

b. for sub-regulations (4), (5), (6) and (7), the following sub-regulations shall respectively be substituted,
namely:—

“(4) On and from the 1%'April, 2024, if an officer is transferred from one place to another in the middle
of an academic year and if he has one or more children studying in school or college, in the former
place, he shall be eligible for a mid-academic year transfer allowance of Rs.2500/- per month per child
with a maximum upto two children, from the date he reports to the latter place upto the end of the
academic year.

Provided that such allowance shall cease to be payable if all the children cease studying at the
former place.

(5) On and from the 1% April, 2024, if an officer is deputed to serve outside the Bank, he may opt to
receive the emoluments attached to the post to which he is deputed, or he may in addition to his pay,
draw a deputation allowance at the rate of 7.75 per cent. of pay subject to a maximum ofRs.7500/- per
month and such other allowances he would have drawn had he been posted in the Bank’s service at that
place:

Provided that where such officer is deputed to an organisation which is located at the same place
or to the training establishment not owned by the Bank where he was posted immediately prior to his
deputation or to the training establishment not owned by the Bank, he shall receive a deputation
allowance equal to 4 per cent. of his pay subject to a maximum of Rs.3750/- per month:

Provided further that where such officer is deputed to another office or branch within the same
municipal limits or urban agglomeration, in Metro or Major “A” class cities where the distance of such
deputation is twenty kilometers and more from the parent branch or office, he shall be eligible for
halting allowance as mentioned in sub-regulation (4) of regulation 41.

(6) On and from the 15'April, 2024, if an officer is required to officiate in a post in a higher scale for a
continuous period of not less than four days at a time or an aggregate of four days during a calendar
month, he shall receive an officiating allowance equal to 15 per cent. of his Basic Pay, pro-rata for the
period for which he officiates and officiating allowance will rank as pay for the purposes of Provident
Fund and Pension only:

Provided that where an officer comes to officiate in a higher scale, as a consequence solely of the
review of the categorisation of posts under regulation 6, he shall not be eligible for the Officiating
Allowance for a period of one year from the date on which the review of the categorisation takes effect.

(7) On and from the 1% April, 2024, an officer shall be entitled for a closing allowance of Rs.1500/- per

quarter for each of the closing.”;
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c. for sub-regulations (10), (11), (12) and (13) the following sub-regulations shall be substituted, namely:—

“(10) On and from the 15*November, 2022, an officer shall be eligible for the Hill and Fuel Allowance as
specified in the Table below, namely:-

Table
Serial Place Rate
number
&) (2 3
l. Place with an altitude of 1000 metres and above but 2 per cent. of pay subject to a maximum of
less than 1500 metres and Mercara Town Rs.1450/- per month
2. Place with an altitude of 1500 metres and above but 2.5 per cent. of pay subject to a maximum of
less than 3000 metres Rs.1900/- per month
3. Place with an altitude of 3000 metres and above 5 per cent. of pay subject to a maximum of
Rs.3750/- per month.

(11) On and from the 1*November, 2022, an officer shall be eligible for Learning Allowance of Rs. 850/- per
month along with Dearness Allowance thereon.

Note: The Learning Allowance with applicable Dearness Allowance therecon shall not be reckoned for
superannuation benefits, that is, Pension including Defined Contributory Pension Scheme (New Pension
Scheme), Provident Fund and Gratuity.

(12) On and from the 1% November, 2022, an officer shall be eligible for a Fixed Location Allowance of
Rs.1200/- per month, who are posted in areas other than the areas that are eligible for City Compensatory
Allowance, which shall not be reckoned for payment of Dearness Allowance, superannuation benefits, that is,
pension including Defined Contributory Pension Scheme (NewPension Scheme), Provident Fund and
Gratuity.

(13) (a) from the financial year 2023-24, Performance Linked Incentive shall be payable to all officer
employees based on the metrics put in place by the Competent Authority of the Bank as per their priorities
from the following select parameters, namely:-

(1) Current Account and Saving Account;

(i1) Non-Performing Assets;

(iii)  Special Mention Accounts;

(iv)  Non — interest income;

v) Total Business;

(vi)  Profitability;

(vil) Return on Assets or Return on Equity; and
(viii) Government Schemes.

(b) Performance Linked Incentive amount shall be payable in 0-15 (maximum) number of days of pay (Basic
+ Dearness Allowance) depending on the metrics put in place by the Competent Authority as mentioned in
clause (a) above.”.

8. Inregulation 24 of the said regulations,-

(a) for sub-regulation (1), the following sub-regulation shall be substituted, namely:-

“(1) On and from the 1% November, 2022, an officer shall be eligible for reimbursement of medical expenses
for self and family on the strength of own certificate of the officerof having incurred such expenditure
supported by a statement of accounts for the amounts claimed as specified in the Table below, namely:-

Table
Serial Grade Maximum limit of reimbursement
number
@ 2 3
1. Junior Management and Rs.13000/- per annum or the amount
Middle Management Grade | incurred, whichever is less
2. Senior Management and Top | Rs.15400/- per annum or the amount
Executive Grade incurred, whichever is less
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Note 1: An officer may be allowed to accumulate unavailed medical aid so as not to exceed at any time
three times the maximum amount provided above.

Note 2: For the calendar year 2022, the reimbursement of medical expenses under the medical aid
scheme shall be enhanced proportionately for two months, that is, November, 2022 and December,
2022.7;

(b) after sub-regulation (3), the following sub-regulation shall be inserted, namely:-

“(4) All officer employees shall also be eligible for reimbursement of Rs. 500/- per year towards eye check-

ER)

up.”.

9. In regulation 25 of the said regulations, for sub-regulation (2), the following sub-regulation shall be substituted,
namely:-

“(2) Notwithstanding anything contained in sub-regulation (1), on and from the 15*November,2022, it shall be
open to the Bank to provide residential accommodation to an officer on payment by the officer, a sum equal
to 0.35 per cent. of the Basic Pay in the first stage of the scale of pay in which he is placed or the standard
rent for the accommodation, whichever is less:

Provided that where the officer is provided with furniture at such residence, a further sum equal to
0.075 per cent. of Basic Pay in the first stage of the scale of pay in which he is placed shall be recovered by
the Bank from him:

Provided further that where such residential accommodation is provided by the Bank, the charges for
electricity, water, gas and conservancy shall be borne by the officer.”.

10. In regulation 31 of the said regulations, the following proviso shall be inserted, namely”

“Provided that where the Sanctioning Authority refuses or postpones the leave of the officer, it shall
record the reasons for the same in writing.”.

11. In regulation 32 of the said regulations, after sub-regulation (2), the following sub-regulation shall be inserted,
namely:

“(3) On and from the 1% April, 2024, an officer employee shall be eligible to avail two days casual leave for
half- a day on four occasions in a year, out of which two occasions shall be in the morning and two occasions
in the afternoon:

Provided that casual leave under this category shall be availed after applying twenty-four hours in
advance:

Provided further that at the time of carrying over the balance in casual leave to unavailed casual leave
account, the fraction in the balance, if any, shall be ignored.”.

12. Inregulation 33 of the said regulations,-
a. for sub-regulations (4) and (5), the following sub-regulations shall respectively be substituted, namely:-

“(4) On and from the 1% June 2015, privilege leave may be accumulated upto not more than two hundred
and seventy days, except where leave has been applied and it has been refused:

Provided that on and from the 1% April 2024, encashment of privilege leave shall be restricted upto a
maximum of two hundred and fifty-five days:

Provided further that an officer shall also be eligible for encashment of privilege leave at the rate of
five days for each calendar year at the time of any festival of his choice and an officer who has already
completed fifty-five years of age and above shall be eligible to encash privilege leave at the rate of seven
days for each calendar year till his retirement.
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(5) An officer desiring to avail Privilege Leave shall ordinarily give not less than ten days notice of his
intention to avail such leave except for the purpose of Leave Fare concession:

Provided that on and from the 1 April, 2024, no such advance notice of ten days shall be required
for availing Privilege Leave for office bearers and Executive Committee members of a registered Trade
Union.”;

b. after sub-regulation (6), following sub-regulation shall be inserted, namely:-

“(7) On and from the 1% April, 2024, for the purposes of calculating Privilege Leave, all types of leave
availed, except casual leave and mandatory leave shall be excluded.”.

13. In regulation 34 of the said regulations,-
a. In sub-regulation (1), the following provisos shall be inserted, namely:-

“Provided that on and from the 1% April, 2024, an officer shall be eligible for sick leave at the rate of
one month for each year of service:

Provided further that the total number of sick leave including additional sick leave mentioned in
regulation 35 shall not exceed seven hundred and twenty days in the entire service of the officer.”;

b. after sub-regulation (5), the following sub-regulations shall be inserted, namely:-

“(6) On and from the 1% April, 2024, a single male parent employee may avail sick leave for the
sickness of his children of eight years and below subject to production of medical certificate.

(7) On and from thel®* April, 2024, a women employee may avail one day sick leave per month without
production of medical certificate.

(8) On and from the 1% April, 2024, officer employees may avail sick leave for the sickness of their
special child of fifteen years and below for a maximum period of ten days in a calendar year subject to
production of medical certificate.
(9) On and from the 1% April, 2024, officer employees of the age of fifty-eight years and above, may
avail sick leave towards hospitalisation of his or her spouse at a centre other than place of work for a
maximum period of thirty days in a calendar year.”.

14. In regulation 36 of the said regulations, in sub-regulation (1),-

a. for clause (a), the following clause shall be substituted, namely:-

“(a) A female officer shall be eligible for maternity leave on substantive pay for a period not exceeding
six months on any one occasion and twelve months during the entire period of her service:

Provided that in case of delivery of twins, the period of maternity leave shall be eight months:

Provided further that on and from the 1%*April, 2024in case of delivery of more than two children
in one delivery, the period of maternity leave shall be twelve months:

Provided also that maternity leave may be availed by combining with any other kind of leave
except casual leave.”;

b. for clause (d), the following clause shall be substituted, namely:-

“(d) A female officer may avail leave once during service for legally adopting a child who is below one
year of age, for a maximum period of nine months, subject to the following terms and conditions,
namely: -

(i) leave will be granted for adoption of only one child;

(i) the adoption of a child should be through a proper legal process and the employee should
produce the adoption-deed to the Bank for sanctioning such leave;



[|TT III—ETE 4] HTL T (ST ETLTI0T 39

(i) the leave shall also be available to biological mother in cases where the child is born through
surrogacy;

(iv) the leave shall be availed within overall entitlement of twelve months during the entire period
of service.”;

c. after clause (e), following clauses shall be inserted, namely:-

“(f) On and from the 1% April, 2024, maternity leave may be availed for in vitro fertility (IVF) treatment
subject to production of medical certificate within the overall limit of twelve months

(g) On and from the 1% April, 2024, special maternity leave may be availed by a female employee upto
sixty days in case of a still born or death of the infant within twenty-eight days of birth.”.

15. For regulation 37A of the said regulations, the following regulation shall be substituted, namely:-
“37A. Special casual leave and special leave.- (1)With effect from the 1% November, 2020, an officer
employee shall be eligible for special casual leave on occasions when the branch where the officer is working,
or the place where he is residing, is affected by curfew, riots, prohibitory orders, natural calamities, floods,

and the like.

(2) With effect from the 1% November, 2020, a physically or orthopedically handicapped officer shall be
eligible for four days special casual leave.

(3) With effect from the 1% April, 2024, the Principal Officer bearers of All India Officers’ Unions or
Associations shall be granted Special Leave upto twenty-five days in a calendar year.

(4) With effect from the 1 April, 2024, officers who are defense representatives in departmental enquiry, may
avail one day special leave for the purpose of preparing the defense submission of an officer employee:

Provided that such special leave shall be availed for a maximum of ten occasions in a year.

(5) An officer may also be granted special casual leave and any special leave as may be decided by the Board
in accordance with the guidelines issued by the Central Government from time to time.”.

16. After regulation 37A of the said regulations, the following regulation shall be inserted, namely:-
“37B. Bereavement leave.- An officer employee shall be granted bereavement leave on the demise of the
family members (spouse, children, parents and parents-in-law) for such number of days as may be decided by
the Board from time to time:

Provided that the intervening holidays will form part of the bereavement leave.

Provided further that the said leave should be availed within a maximum period of fifteen days of the
demise:

Provided also that the said leave shall not be considered as “Active service” for the purpose of
calculation of privilege leave.”.

17. Inregulation 41 of the said regulations,-
a. for sub-regulation (1), the following sub-regulation shall be substituted, namely:-

“(1) On and from the 1% April, 2024, wherever an officer is required to travel on duty, the following
provisions shall apply, namely: -

(a) an officer in Junior Management Grade shall be entitled to travel by AC 1%class by any train
including Premium Trains like Rajdhani or Shatabdi or Tejas or Vande Bharat or Amrit Bharat, etc.
(except luxury trains):

Provided that such officer may travel by air (economy class), if so permitted by the
Competent Authority, having regard to the exigencies of business or public interest;
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(b) an officer in Middle Management Grade shall be entitled to travel by AC 1%Class by any train
including Premium Trains as mentioned in clause (a):

Provided that such officer may travel by air (economy class) if the distance to be travelled is
more than five hundred kilometers:

Provided further that such officer may travel by air (economy class) even for shorter
distance, if so permitted by the Competent Authority, having regard to the exigencies of business or

public interest;

(c) an officer in Senior Management or Top Executive Grade is entitled to travel by AC 1¥Class by any
train including premium trains as mentioned in clause (a) or by air (economy class);

(d) an officer in Senior Management or Top Executive Grade may travel by car between places not
connected by air or rail provided that the distance does not exceed five hundred kilometers:

Provided that when a major part of the distance between the two places can be covered by
air or rail, only the rest of the distance should normally be covered by car;

(e) any other officer may be authorised by the Competent Authority, having regard to the exigencies of
business, to travel by his own vehicle or by taxi or by the Bank’s vehicle;

(f) an officer of any grade or scale shall be eligible to travel by water transport in deluxe cabin category
between places not connected by road or air or rail;

(g) an officer shall be eligible for fare by premium trains (except luxury trains).

Note 1: Goods and Services Tax/ charges levied on train fare shall be over and above the entitlement.

Note 2: In view of prevailing dynamic fare system, the cost of train tickets charged on the date of
booking shall be reimbursed.”;

b. In sub-regulation (4), for clause(a), the following shall be substituted, namely:-
“(a) Halting allowance- On and from the 1% April, 2024, an officer in the grades or scales set out in

column (2) of the Table shall be entitled to ‘per diem’ Halting Allowance at the corresponding rates set
out in column (3) thereof, namely:-

Table
Serial Grades or Scales of officers Halting Allowance
number Metro Major "A’ Class Areal Other
Rs. cities Rs. Places
Rs. Rs.
a (2) (&)
1. Officers in Scale VI and above 4050 2925 2475 2150
2. Officers in Scale IV and V 3375 2925 2475 2150
3. Officers in Scale I, IT and I1I 2925 2475 2150 1800:

Provided that where the total period of absence is less than eight hours but more than four hours,
Halting Allowance at half the above rates shall be payable.

Explanation.- For the purpose of computing Halting allowance ‘per diem’ shall mean each period of
twenty-four hours or any subsequent part thereof, reckoned from the reporting time for departure in the case of
air travel and the scheduled time of departure in other cases, to the actual time of arrival and where the total
period of absence is less than twenty-four hours, ‘per diem’ shall mean a period of not less than eight hours.”.

18. In regulation 42 of the said regulations,-

a.for sub-regulation (3), the following sub-regulation shall be substituted, namely:-
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“(3) On and from the 1% April, 2024, an officer on transfer shall be eligible to draw a lump sum amount
for expenses connected with packing, local transportation, insuring the baggage, and the like, as
specified in the Table below, namely:-

Table
Serial number Grade or Scale Amount
@ (0] (&)
I. Senior Management and Top Executive Rs.50000/-
(Officers in Scale IV and above)
2. Junior Management and Middle Management Rs.40000/-";
(Officers upto Scale IIT)

b. in sub-regulation (4), for the proviso, the following proviso shall be substituted, namely:

“Provided that on and from the 1% April, 2024, where no residential accommodation is made
available by the Bank to an officer at the new place of posting and where such an officer may incur
additional expenses in the process of taking over charge, for reasons beyond his control, the Competent
Authority, from the date of joining of such officer at the new place, may on merits consider grant of
either lodging and boarding charges or Halting Allowance for a period of fifteen days or till the time the
quarters are made available to him, whichever is earlier.”.

19. For regulation 44 of the said regulations, the following regulation shall be substituted, namely:

“44. Leave Travel Concession.- (1) During each block of four years, an officer shall be eligible for Leave
Travel concession for travel to his place of domicile once in each block of two years:

Provided that he may travel in one block of two years to his place of domicile and in another block of
two years to any place in India by the shortest route.

(2) With effect from the 1% April, 2024, alternatively, an officer by exercising an option anytime during a four
year block or two year block, as the case maybe, surrender and encash his Leave Travel Concession (other
than travel to place of domicile) upon which he shall be entitled to receive an amount equivalent to the
eligible fare for the class of travel by train to which he is entitled up to a distance of 5,500 kilometers (one-
way) for officers in Junior Management Grade Scale I, Middle Management Grade Scale II and Middle
Management Grade Scale III and 6,500 kilometers (one-way) for officers in Senior Management Grade
Scale IV and above:

Provided that an officer opting to encash his Leave Travel Concession, shall prefer the claim for
himself and his family members only once during the block in which such encashment is availed of and the
facility of encashment of privilege leave while availing of Leave Travel Concession is also available while
encashing the facility of Leave Travel Concession.

(3) The mode and class by which an officer may avail of Leave Travel Concession shall be the same as the
officer is normally entitled to travel on transfer and other terms and conditions subject to which the Leave
Travel Concession may be availed of by an officer, shall be as decided by the Board from time-to-time:

Provided that with effect from the 15 April, 2024, an officer in Junior Management Grade Scale 1
while availing Leave Travel Concession shall be entitled to travel by air in the lowest fare economy class in
which case the reimbursement shall be the actual fare or the fare applicable to AC 1st Class fare by train for
the distance travelled, whichever is less and the same rules shall apply when an Officer in Middle
Management Grade Scale II and Middle Management Grade Scale III avails Leave Travel Concession
where the distance is less than five hundred kilometers.

(4) Once in every four years, when an officer avails of Leave Travel Concession, he may be permitted to
surrender and encash his privilege leave not exceeding thirty days at a time or he may while travelling in
one block of two years to his home town and in other block any place in India, be permitted encashment of
privilege leave with a maximum of fifteen days in each block or thirty days in one block and for the
purpose of leave encashment all the emoluments payable for the month during which the leave travel
concession is availed shall be admissible:




42 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC.4]

Provided that an officer, at his option shall be permitted to encash one day additional privilege leave
for donation to Prime Minister’s Relief Fund subject to his giving a letter to the Bank to that effect and
authorising the bank to remit the amount to the fund.

(5) Leave Travel concession can be availed independently where both husband and wife are working in the
same Bank.

(6) For employees working in North-east States, Leave Travel concession shall begin from Guwahati and the
eligible train fare from their place of work to Guwahati shall be additionally paid.

(7) Theeligible fare for Andaman and Nicobar Islands to Chennai or Kolkata, Lakshadweep to Kochi, far-flung
area branches in Himachal Pradesh, Uttarakhand, Sikkim, Jammu and Kashmir or any other areas which are
not directly connected by train shall be additionally reimbursed under Leave Travel concession in addition
to normal entitlement for the employees working in these areas to the nearest major Railway Station.

(8) Leave Travel concession facility shall be allowed for an escort who accompanies an officer with benchmark
disabilities on the journey subject to the following conditions, namely:-

a) prior approval of the competent authority is obtained on each occasion;

b) the nature of physical disability of the officer is such as to necessitate an escort for the journey and
in case of doubt, the decision of the head of the Department or Controller shall be final;

c¢) the officer with such benchmark disabilities does not have an adult family member as dependent to
accompany him;

d) the officer with such benchmark disabilities and the escort shall avail of the concession, if any, in the
Rail or Bus fare as might be extended by Railways or State Roadways authorities in such cases; and

e) any other person who is entitled to Leave Travel concession as dependent does not accompany the
officer with such benchmark disabilities on the journey.

(9) Where an officer has applied for Leave Travel concession or Leave in advance and has also booked the
tickets and the Leave Travel concession is declined or deferred by the management, the cancellation
charges shall be reimbursed by the Bank.

(10) Where an officer has applied for Leave Travel concession or leave as per stipulated time and the same is
sanctioned and when advance booking of train tickets is not possible, tickets purchased under Tatkal or
Premium tatkal shall be reimbursed.”.

20. For the Schedule to the said regulations, the following Schedule shall be substituted, namely:-

“SCHEDULE
[See sub-regulation (2) of regulation 23]

On and from the 1% November, 2022, an officer shall be eligible for Special Area Allowance till such time they are
withdrawn or modified, either wholly or partially, as specified in the Table below, namely:-

Table
Special Area Allowance
Allowances (in Rs.)
Serial Place Pay below Pay above
number
Rs.48,481/- Rs. 48,481/-
@ 2 3 “
1. |Mizoram
(a) Chimptuipui district and areas beyond 25 kilometers from Lunglei town 4100 5300
in Lunglei district.
(b) Entire Lunglei district excluding areas beyond 25 kilometers from 4100 5300
Lunglei town
(c) Entire Aizawl district 2700 3400
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Nagaland 4100 5300
Andaman and Nicobar Islands
(a) North Andaman, middle Andamans, little Andaman, Nicobar and 4100 5300

Narcondum Islands
(b) South Andaman (including Port Blair) 4100 5300
4. |Sikkim 4100 5300
5. |Lakshadweep Islands 4100 5300
6. |Assam 1000 1200
7. |Meghalaya 1000 1200
8. [Tripura
(a) Difficult areas of Tripura 4100 5300
(b) Throughout Tripura except difficult areas 2700 3400
9. Manipur 2700 3400
10. |Arunachal Pradesh
(a) Difficult areas of Arunachal Pradesh 4100 5300
(b) Throughout Arunachal Pradesh except difficult areas 4100 5300
11. |A.-Union territory of Jammu and Kashmir
(1) Kathua District: Niabat Bani, Lohi, Malhar and Machhodi 4100 5300
(2) Udhampur District:
(a) Dudu Basantgarh, Lander Bhamag Illaqa, Thakrakote and Nagote 4100 5300
(b) All areas in Mahore tehsil other than those included in (c) below 4100 5300
(c) Areas upto Goel from Kamban side and areas upto Arnas from Keasi 4100 5300
side in Tehsil Mohre
(3) Doda District: Illaquas of Padder and Niabat Nowgam in Kashmir 4100 5300
Tehsil
(4) Baramulla District:
(a) Entire Gurez-Nirabat, Tangdar sub-division and Keran Illaqua 4100 5300
(b) Matchill 4100 5300
(5) Poonch and Rajouri District: Areas in Poonch and RajouriDistrict 2700 3400
excluding the towns of Poonch and Rajouri and Sunderbani and other
urban areas in the two districts
(6) Areas not included in (1) to (5) above, but which are within the distance 2700 3400
of 8 kilometers from the Line of Actual Control or at places which may
be declared as qualifying for Border Allowance from time to time by
the State Government for their own staff.
11. B.-Union territory of Ladakh: 4100 5300
ILeh District:
INoyama and Nobre
Zanskar
A1l other places in the District
12. [Himachal Pradesh
(1) Chamba District
(a)Pangi Tehsil, 4100 5300

Following Panchayats and villages in Bharmour Tehsil:

Panchayats: Badgaun, Bajol, Deol Kugti, Nayagam and Tunda
Villages: Ghatu of Gram Panchayat Jagat, Kanarsi of Gram Panchayat
Chauhata
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(b)Bharmour Tehsil, excluding Panchayats and villages included in (a)
above

4100

5300

(c)Jhandru Panchayat in Bhartiyat Tehsil, Churah Tehsil, Dalhousie town
(including Banikhet proper)

2700

3400

(2) Kinnaur District

(a) Asrang, Chitkul and Hango Kuno or Charang Panchayats,

15/ 20 area comprising the Gram Panchayats of Chhota Khamba, Nathpa
and Rupi, Pooh Sub-Division, excluding the Panchayat Areas specified
above

4100

5300

(b) Entire district other than areas included in (a) above

4100

5300

(3) Kullu District

(a) 15/20 area of Nirmand Tehsil, comprising the Gram Panchayats of
Kharga, Kushwar and Sarga

4100

5300

(b) Outer-Saraj (excluding villages of Jakat-Khana and Burrow in
INirmand Tehsil) and entire district excluding outer Seraj area and
pargana of Pandrabis but including villages Jagat-Khana and Burao of
Tehsil Nirmand)

2700

3400

(4) Lahaul and Spiti District:
Entire area of Lahaul and Spiti

4100

5300

(5) Shimla District

(a) 15/20 area of Rampur Tehsil comprising of Panchayats of Koot,
Labana-Sadana, Sarpara and Chandi-Branda

4100

5300

(b) Dodra-Kawar Tehsil,
Gram Panchayat of Darkali in Rampur, Kashapath Tehsil and Munish,
Ghori Chaibis of Pargana Sarahan

4100

5300

(c)(I) Chopal Tehsil

(1)Ghoris, Panjgaon, Patsnau, Naubis and Teen Koti of Pargana
Sarahan;

(i))Deothi Gram Panchayat of Taklesh Area;

(iii)Pargana Barabis; and

(iv)Kasba Rampur and Ghori Nog of Pargana Rampur of Rampur

Tehsil;
(I) Shimla Town and its suburbs (Dhalli, Jatog, Kasumpti, Mashobra,
Taradevi and Tutu)

2700

3400

(6) Kangra District:

(a) Areas of Bara Bhangal and Chhota Bhangal

4100

5300

(I) Dharamshala town of Kangra district and the following offices
located outside the Municipal limits but included in Dharamshala
town:

(@) Women’s ITI, Dari,

(b) Mechanical Workshop, Ramnagar,

(c) Child Welfare and Town and Country Planning Offices, Sakoh,
(d) CRSF Office at lower Sakoh,

(e) Kangra Milk Supply Scheme, Dugiar,

() HRTC Workshop, Sadher,

(g) Zonal Malaria Office, Dari,

(h) Forest Corporation Office, Shamnagar,

(i) Tea Factory, Dari,

(G) LP.H. Sub- Division, Dari

(k) Settlement Office, Shamnagar,

2700

3400
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(1) Binwa Project, Shamnagar,

(I)Palampur town, including HPKVV Campus at Palampur and
following offices located outside its municipal limits but included
in Palampur Town —

(a) H.P. Krishi Vishwavidhalaya Campus,

(b) Cattle Development Office or Jersey Farm, Banuri,

(c) Sericulture Office or Indo- German Agriculture
Workshop or HPPWD Division, Bundla,

(d) Electrical Sub-Division, Lohna,

(e) D.P.O. Corporation, Bundla,

(f) Electrical HPSE Division, Ghuggar

(7) Mandi District:
Chhuhar Valley of Jogindernagar Tehsil, Panchayats in 2700 3400
Thunag Tehsil:

Bagraa, Chatri, Chhotdhar, Garagushain, Gatoo, Garyas, Janjheli, Jaryar,
Johar Kalhani, Kalwan, Kholanal, Loth, Silibagi, Somachan, Thachdhar,
Tachi, Thana,

Following Panchayats of Dharampur Block:

Binga, Kamlah, Saklana, Tanyar and Tarakholah,

Panchayats of Karsog Tehsil — Balidhar, Bagra, Gopalpur, Khajol,

Mahog, Mehudi, Manj, Pekhi, Sainj, Sarahan and Teban,
IPanchayats of Sundernagar Tehsil —

Bohi, Batwara, Dhanyara, Paura-Kothi, Seri and Shoja

(8) Sirmaur District: 2700 3400
(a) Following Panchayats of
(1) Bani, Bakhali (Pachhad Tehsil),
(i1) Bharog Bheneri (Paonta Tehsil),
(ii1) Birla (Nahan Tehsil),
(iv)Dibber (Pachhad Tehsil) and
(v)Thana Kasoga (Nahan Tehsil)
(b) Thansgiri Tract

(9) Solan District: Mangal Panchayat. 2700 3400
(10) Remaining areas of Himachal Pradesh not included in (1) to(9) 1000 1200
above
13. [Uttarakhand: Areas under Chamoli, Pithoragarh, Uttarkashi, Rudraprayag 4100 5300
and Champavat districts
14. 'West Bengal: South 24 Parganas District 1000 1200.”.

Sunderban Areas (south of Dampier Hodge’s line), namely, Bhagatush
Khali (Rampura), Kumirmari (Bagna), Jhinga Khali, Sajnakhali, Gosaba,
Amlamathi (Bidya), Canning, Kultali, Piyali, Nalgaraha, Raidighi,
Bhanchi, Pathar Pratima, Bhagabatpur, Saptamukhi, Namkhana,
Sikarpur, Kakdwip, Sagar, Mousini, Kalinagar, Haroa, Hingalganj,
Basanti, Kuemari, Kultola, Ghushighata (Kulti)

SUDHIRANJAN PADHI, Chief General Manager -HR
[ADVT.-111/4/Exty./77/2026-27]
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Note: The Bank of India (Officers’) Service Regulations, 1979 were published in the Gazette of India, Part III, Section

4 and subsequently amended vide the following notifications, namely:-

Serial number Gazette notification number Date of publication in the Official Gazette

(0] () (©))

1. 51 17.12.1988
2. 11 17.03.1990
3. 8 23.02.1991
4. 18 02.05.1992
5. 20 17.05.1997
6. 34 23.08.1997
7. 21 22.05.1999
8. 14 01.04.2000
9. 3 20.01.2001
10. 39 29.09.2001
11. 21 24.05.2003
12. 103 28.06.2006
13. 186 16.12.2006
14. 5 03.02.2018
15. 450 26.10.2020
16. 971 04.12.2024

EXPLANATORY MEMORANDUM
These regulations which have been given retrospective effect are as per the agreed terms and
conditions of the Joint Notes signed between the Indian Banks’ Association on behalf of member banks on the
basis of specific mandate given by the respective banks in this regard and apex level officers’ associations of the

Banks. Therefore, interests of no person shall be adversely affected by such retrospective effect.

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054. sarvestkuma

SRIVASTAVA




		2026-05-12T22:28:38+0530
	SARVESH KUMAR SRIVASTAVA




