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(AT waTee e fasm)
(FTTTE FrATAT, 78 fIoet)
e
TE fawedt, 29 WS, 2025

BT, §. frug/AEta/aTasm/2025-26/1.—SFFE FAAT (ITHAT FT q9T F siqeor) e, 1980
(1980 =T 40) T &TT 12 FF IT-LTT (2) F AT TS =T 19 FTT Ta oTf<Fa1 F qgd, doira uve &y aF F Faers
Hed, ATt R 9% F w7 o7 % avw f @ A ¥, 9Rd g, @A weares, i qard fGan
T HEAT 4/2/2/2022-3r2, GATE 13 AT, 2024 F AqE | U 0 AT FRU S F FF 0 AT F Aq9g H,
1 FEaT 2022 & 3T ATHRTE AT H TH ATEAAT % THIA ol qrrg qah, Gi1a uve Fer 9 (rfespmy) dar
fafaare, 1982 = it wenfera v & foru _wferfea A= aara 8, srafa: -
1. (1) =7 A==t &t 9stre uve e 9 (St #ar (Geree) @fHem, 2025 Fzr st

(2) 7 SrterTe ST | THT T AT & AR g

2. Uoira uve ey g% (Ffeerry) #ar @R, 1982 (S 2o &g 3<% Bty gt strovm) #, effaw 3 4 -
(F) @ (F) F oI X Fetatead g gfaeariog B s, stara-

3489 G1/2025 @)
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3.

“() "afvaTe", F7 et e gierestt s gt e famaa 3 sy & for freft srferrdt & dag # 8-
() ey =1 Stramare;
(@) ot s srfeaTfed ag (Fiae agi 37 FrAT =9 7 e for v agt afzq);

(M) ota: sfEa o A wefEE w7 # R qrg A agq, Skt e =\reE atheq a1 ses
EIPEAR

(=) farerar sfeat siiw snfsra aarsET v e gs afet,
(F) SAfaaTEd o7 TATHET T T1T & ST g2 AT THcah AT fAerdr ag ot g; qm
(=) ATaT-ForaT S O avE & afEny aw A E

Ford foh AT AT A0S &9 F ToWT agi & 716 §, 9T 39901 g Fg, |l g, Ivg [9aTg & 918 df
ST |1 SITUAT, F9rd T F i & forg oy geeft 7rees 1 0T #:3d 2

TgHFor 71— "qura: s ariEtiE qeer” § arerd oiEw F 0 geer ¥ 8 e /rfEe s 18,000/- &
Afer Tl g ST FfS Arar-foar § & G uw i Arf€e s 18,000/- & 3T g A7 wrar-foar =1 it g
AT o 18,000/- 7 T8 §, 7 ATar-oar |1 & ATAFTET 9T QUi AT A1 ATAT ST

egiaeor 2.— e =1 gfaafa asmn e get B fama & sset & foro, a8 sttt & o,

FATq T2 AT Aiger, st foqr, AT, 79, A6 H & el a1 A0 FaT 671 SO T4 ATTFET F I FeeT
T U T AT H 7 FRET UF AT I T TiAeATiod w7 e grm

TFHFIT 3— Tg TRATHT Feiex a9 2024 F forw, 1 ¥, 2024 & waret g oiw Hfrr fiwr aremT *
TATS o Torw, srrat it Ferrtera arfee T gr9es 1 7997, 2024 § AT 2|

I A==t & A 4 9 -
() Su-fateem 7 7 swgtewor | o stro;
@) 39-fafaw (8) &Y (9) F v W Mufertea su-fafaas sfaearfua fr Sstosr, srri:-
“(8) 1 ==, 2022 7 s Aoft F forw AfSe qaam= e gi:
(F) of S FrEaTE it
=5 VIl =¥156500 - 4340/4 — 173860
e VI = 3140500 - 4000/4 — 156500
@  ats yEgT gt
T V. =3120940 - 3360/2 — 127660 — 3680/2 — 135020
Tt [V =%102300 - 2980/4 — 114220 — 3360/2 — 120940
) T JagT A0y
= Il = ¥85920 — 2680/5 — 99320 — 2980/2 — 105280

oher Il = 64820 — 2340/1 —67160 — 2680/10 — 93960
()  FAY TEET AT
et | = 48480 — 2000/7 — 62480 — 2340/2 — 67160 — 2680/7 — 85920.
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FTHFIOr - AT ATAFTEY ST 31 erFgay, 2022 AT AT AqTHTT FIT AT &, 37 1 794, 2022 F
FLOT-ZL-FLT 3T TE 37 39-fafaag & eifa saqaam & fee frar srosm, stata w@«5taa aqaae o a5
T H AR & AR A0 | T TqTg (g gHAT il qLg AT gRil, foam Stgt srvm sraeme B @ g

(9) &fre FrraTersh Soft § e AEgTIEe & Ug % o aaaaTT Rer e grm:
oy FrraTerss Soft w=her VI = 253000 — 9000/4 — 289000

(10) Su-faff== (1) & (9) & &t o 1 =g o 7t =T Stroaw £ S v g7 'wy = g oaoft § daa
sttt i saeFeRar g

(11) 1 799, 2012 7 srfgerTiat it Femgeme e s fa sror-
A |- 1Il - & 9@ F1 7.75% TAT 39 T AR AGIMS AT
AV -V - T a9 &1 10% 37 I 9T A1 He e 9Tl
e VI - VIl - T 309 F7 11% TAT 3H T2 AR HeTs AT
(12) 1 F9&7, 2017 & AFTFTRAT A Farga GOy s F7 swra T o
A |- 1Il - o 309 F1 16.40% TAT IH T AR HeTs AT
ANV -V - A 9d9 T 19% 37 I 9T AN A Me 9T
A VI - VI - G a9 &1 20% TAqT 39 9T AW He e 9T
(13) 1 T, 2022 F ATHTAT T FHTTET AT 97 F7 Srar o Sroa:
o5 | - § A9 FT 26.50% TAT 39 9T AT He s 9T
AN - 1Il - - o 3a 1 28.30% TAT SH T AR HeWTs AT
AV -V - o a9 & 30.50% 3T I 9% AR HgMTs 91
A VI - VIl - J7 Fa &1 31.50% TAT 37 T2 AN HedTs AT
(14) & FTIITAH 20T § =T WeITa e & T8 & [ofU (49T 7 FHrar g
forere s =het VI - G aa &1 28.30% 3HiY 39 9% A1 #HadTs 9Tl
fooquft © Su-fff= (1) & (14) § [ @O a9 997 39 9% 96 9800 99 #1999 qigd Tiarud
SR ot Ao (UAdTuH), weey [ siv 3uae S qarHg i arat & o 98 fer s
4. I WAL AT 5 H,-
(®) Su-fafaTw (1) & wam = Metated su-fafaas et T s, stara-
“(1) fafRTwe 4 F Su-fafF=we (8) F wraemei * =1efi9, 1 Faa¥, 2022 & Fa° i Fuferfag F o ya= i
F) = 4 % s9-fafaaw (8) &iw (9) # [y agawm & [fde aagfs, Taw wfeerT it 757 F
ST, ATIUF ST T AT 1T ST 5 72 | 72 37 i, 37 T2t (o T2 0l ST,

(@) AIH-ATT AATATE] § ATTHRAT TH TgAT & UF a9 a1, 6l | 3 &6t || F STrerapTiedi & rer
IFAT AATHIE § FRITAT aa9g i Afgd AN aaqg e TaT &t Srusfy, sa7 & /= @2 (1) § [f<e g, aud F
T FTEAAT AT AT T FHL A,
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(M) FAY TEYT GO TR | F ATIHES, ST IFAL T & ATTHAT €< T Tga % 18 G (F) & AqET
e Tarer ot Thet || 3 a1 § I g7 T g, FAT F TedAF &1 qOF a9t forw &ra o aaagfs F oo
T g, TS & qget &1 9 aadg e ¥2680/- FY R 3i7 Wt ai= afa aaq=ate 32980/- #T g
Fordt T3 S sTfarerrer =t R aaagie F 9T 29 F o1 a1 912 a1 1 9997 2022 1, S off 978 7 2,
o oo Fawafs ¥ forg o grm:

Ford ST o6 e SAfrawy wiwet o aaagig ST 819 % 9 a9 a1g a7 1 Faa7 2022, S off 912 7 &,
Traat fRa¥ Iaagte & o ar grm;

() T TEgA it Thet || F ATAFTL, ST @ () F ATHTL IGAL ATTHIE 6 ATTHAH T I Tgad & 18
T T of TRt || % SaaHT  Sqid g1 0§, HAT F TAF v QU aut % forg 32980/- Fi v fFaw

i aa9g e & fore arr ghr:

Frq T FIe AT ar=dl (P aaag i & ST g & & a9 a1 A7 1 997 2022 &, ST HF a18 7 2,
gt o g & forg arr grm;

IO AR T Fre ATTFET qi=a1 BT Ia9d(a ST 219 & =12 99 d18 AT 1 997 2022, ST off 912 # 2,
ATt o g o o gnm;
(F) I 9T e At Thet || F STy, TaTa S 9e7 Taed U< & ||| § i (360 70 8 37 98r=d 60

T 2, T 35 o7 aaag e & o1 911 S, TodF daqd i daauT & SAT8had & a9 Tga & a18 Tl
TE HAT & TAF a1 a9 & forw grft, e & uger =/ fuw wfa aaagfa 3 2980/- #it gHft sfw srret =

oo wfe aa=gta T 3360/- #it FOf:

Ford 3 g arferarT =2t Ja9gfa SR 8 % &1 99 418 A1 1 F997 2022, S oft 91 | g, aqraAt
Fawate & o o grm:

Ford AT 3 1S AfarwT FET Aqgie ST 8 % 91 a9 91 7 1 7997 2022, ST oft a1e 7 1, et
Fagfa F fore = g,
(@) AT waad Foft @&t IV & st o= Raw aaagig & ™ 9 g, I30® qaqgis Jaqq9E &

ATeraH TIT TH TgA % d18 FaT & T4 < IO au1 & forw grfr, oad | ggeft Raw aawgfas 3360/- #r
BT SiY ATt =2 fouw wia aa=gte ¥3680/- it ERMT:

Ford o TS rferaTey gadt BT aaagfe % ST g1 % &1 a9 a1 A7 1 q9a7 2022, |1 ¥ a1e § g1, qrady
oo Famgfg & foro 9= grm:

Ford o T3 S ATIFT T aadd s ST 219 & =X a9 a18 941 1 9awa< 2022, S A 972 § &,
=reft aagfa & fore o g

Ford T FIe SAferaTdt TaT da9g i ST 219 % ©g a9 918 ohqar 1 qava¥ 2022, ST ff arg § gr, 7i=at
Fagfe F fore ar g,

(@) Ay yaew Aot 6 V & ATIFE GaqqTT & ATIHTH FqL T Tga & 918 qa1 6 To4F &l f a91 &
foro =me Ruw wia sa=gfe ¥4000/- % forw 9= givr
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Ford o FE AfIFT AfrFaw IqaaTT aF TgA % AW A9 A78 AT 1 AGG% 2022, S A 912 7 W, fFcfrw
oo Famgf & foro g grm:

FIOA AN T3 T ATAFT ATAFAH FTTTH TTH FA % g a9 a1 AT 1 Fda< 2022, ST 718 F 2,
Ty o Iaagfs F forw arsr grm:

FT T e ATHET ATTHTH ATTHE TTH FA 6 S a9 TAT AFaT 1 992 2022, ST A a8 H 2,
=it o Fawrg i 3 oo o g,
() ofr wEee ot B VI % STTIFRTT SAfeed s aaaaTT a% Tgad & a7 9aT % T4 &l g7 quf o forg
A+ oo aaats % forw o= g, S & qeeft &1 o wia aawgfe ¥4000/- F7 AT & dted o wfa
FTgiE 34340/- ¥ A
Ford T S ATEFT ST T2l & ATAFHAH AqTHT T Tga TH0 &, g ATSHAH qqqTHT 92 Tgad & al a9
T8 AT 1 q9a¥ 2022, ST AT 918 F 2T, I4000/- Ft Tget Fow qa=gia F o arr grm:

T AT T3 2 ATAFET ST T2 &1 ATIHAH IqTATT qF Tgo AH1 &, q¢ ATTHAH AqqTHIT qF Tgd 6
I a9 78 AT 1 7997 2022, ST AT 18 F 21, T4000/- Ft T Fuw aqagia F o arsr grm:

IO T AT ATAFTLN ST T2 ol ATHAHAH AATHT I TgH THT &, q ATTHAH AqTHT 97 Tga & Sg
FU T2 AT 1 7997 2022, ST AT a18 § 21, T4340/- Fit q1oT e aaqagte & forg orer grm;

() o e U= e VI & STty aaqaT it SATerha® AT T Tgad & a1a a7 & Tcd® &l qof auf 6
form e o wia aawgie ¥4340/- & forg 9= gi:

Ford T FE ATEFT ST T2l & ATSFHAH AqTHIT T Tgd TH0 &, g ATSHAH IqqTHT 92 Tgad & af a9
g AT 1 q9aT 2022, ST AT 978 H 2T, Tgell RA¥ aaagig & [T 91 g

T AN o6 FrS ATTFTLT ST T2l & ATTFHAT AqTHAIT T Tgd qH( &, T2 ATTHAH aqqaTT G Tga %
I a9 918 AT 1 799 2022, ST AT 18 F 21, A R aaagia % o ar grm:

T T AT ATAFTLT ST T2 ol ATHAHAH IATHT I TgH THT &, A2 ATTHAH dqTHT 97 Tga & Sg
F 72 AT 1 F9a¥ 2022, ST A a1 § 21, 9T B aaagieg & forg arr grem

Rroqofy : == sw-fffmw % @ (M) 7 (31) § soatea sawgfs sa afewr v 72 & STt S as=f
JEATE e U% 39 AR F T

AT 28 FT-1ATT F SFvid 57T Igas Fa7H717 & U1 Faaglea Ja77 F<47 gai=ia g1 qrar
STTGIT ST STEFTRAT % (@917, GlaETT, F77 i [SF=IRAT 37% o7 77 % &7 F 77 3591171

(@) 3u-fafa=w (2) 7 -
(i) T & Ty, et T ST AT ST, st

‘gord 5 1 FEEw, 2022 F HuardsnEdt a1 wwhtw dwd deaw & oyl uEiRme wfer
(FRrsremset-11) & 907 || T I FA a1 AR IS IqTHTT | &7 9a+ greg 6 o7 97 R, T8 FArar

AT 6 e f e TEifRee o (Suardarde) a7 qaRd g5 e £ ymiva e
THET (roArEArEAT-1) F AT | T G FA 9T T FqT g5
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ForF @ % S T 1 Adaw, 2022 9% §F A qAve § 4 i ueer & dvsrsamsdr av
HosrSamEat-Il T FT T &, T 1 q9a, 2022 AT HUATSAEAT AT HwerEaArsar || 3T F A 7y, S o
JTE H 2T, ¥ AL AT dqgieg & forT a1 i

Ford T TE Aroer § Ster Rt Aty § 8 W, 2024 T FAAHIT  ATARAT T (STASATEAT AT
HUAEAEA F AT §) ¥ Tga9 F A1 AT AqTHIT & ATIHAH T F U €q¢ FF &q¥ 9 Tgad & I18
SUSATEAEAT AT HusrEarse-l a1 Husrsansdr (Hrusrsarsal-ll) ata F T@r & a1 9| A S0 @r 2
[FrosmEarset (frusrEarsat 1) F Arer #] ofiv AT UH TAdT I FA F FHIOT AFAT THATT AqTg 5
AfSTq Al Al g, TG 39 FHATAT % JqTHAET H TGH FA & (o0 Fle aqqgte dai 0, TH qmHar § Faw
Faag e T a9 AT &7 a9, ST T qTHAT S, AN T@Te ST qhAT 217

(i) TTSEHI A, W (F) F 912 % feoqft & gy, Fwfotad @< =er ST, siq—

“(i) 1 FEEE, 2022 ¥, o= RRafa q979 g9 9%, SATTETHE TRAAT aa i qra7 Fafertad arfersr § [ sqamr

HeTTTera g, 79, —

qrferer

1 el 9T 9F9 "§FaM % a7 | Aq9 A & ATaEad w7 9T 9gAd & UF 99 918
THITAUE AT ARART S He1 % TA009 | 21370/- 9 #47g)
THITHUE qTe-| (FusrEameal-1) aer 3o
#T 2N
2 | T Hiuerdarddt ar S S TR | F) JqeaE % Aftwaw w1 a7 ugE % U At A

F T THIE (Hrosrsarset-1) & 2t %1370/ wfa ATE;
T 3T R g

) AATA F ATAFAH FL IT TgA & UF Y A%
¥3425/- i ATE; TAT

M) ATTHAT F ATAFTH L IT Tg=9 & T 9 912
35480/- W ATRI

Fd T AqTHATT & ATHAH TTL T Tga 6 A8 HILA T S8 ST o (A7 THITHUE AT AT
TR HEITT | THTOG TEIEUE (T | F FS UF I7 G910 ART) TRAAT TTH FA a7l ATARTET H7 UHT
TRIAT ITH LA il [T & SATETAE TRAAT aa f Tgell (hed T2 0l ST Sl SATaET s TRAAr aad

#T aTe T TRl &7 EraT UHT SATaETE AT I i Tgelt ohed Sl AT i ard & g1 § gRi17;

(iii) el #, @ (v) & are, Fefotag @2 < ST

“(vi) T AT ST 1 qEET, 2022 aF o B AATA F ¥ S Dregiv Teer & Sueardersdt (fusrsarsa-l) AT
HrusmEamset (FusrEamsat-1) 1 F o § & S|t Teaar aaq4-11 189 #7278 8, 9 ATEEras Jeadr

Fa9-1l ST B9 F U a9 a1 A7 1 7997, 2022 7, 57 A 912 | 21, SATE|rtaE® angar aaq4q-11 F o g g

(viiy o aferefert & St (ruardargdr-l) A divartarsdt (Husriard-ll) wr = frm § e
1 FaaY, 2022 FT IT IHH Tg AqTHIT | SATIHTH T Tgd MU & 3T 1 Taa< 2022 T T IHE Tg Tgell 297
I ITH T2l AT §, F 1 a7, 2022 F AT TRAAT Aq4-1 F orw a1 i 37 SAraartaa TRIar aq-
#T are FT I T =9 @2 F qgd SATAETE AT adq | F ST F A arg & g1 § g
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(viii) =her VIII % STTEraT<Y SAmaa T Tardar s<F o forT 91t 781 g0 3T T aa+ T4 el F7 fgedT aai grm|”

(1) S9-fafe=w (3) #,-
(i) &< () % ar8 F7 Tt gaT AT S,
(ii) &< () F arg, Fafofead g sar ST, aaiq-
“(FT) 1 e, 2022 7, w7 Fufa & gume g uw, g ferar a= F ary [ srtee aae qeEe 2  w
EINTT 3% &aT &7 2 srafyr F forg fRaw -

URED
379 g Tedl X 01744, 2022 3 59 g =rRerg J9w, 95t 8=
AT gl ek (Z
T () FT TEATE 9T (%) T fm Iuers ()
(1) (2 3)
2680 200 2880
2980 222 3202
3360 250 3610
3680 274 3954
4000 298 4298
4340 323 4663

() 7 AT qHT g 9T, off FwrdaTers® I ThA-VII T GgTIEy® & 9% & o0 7 AT 9 & arg e
FRETT A, T qfeET | & T2 T2 9T G < AT ol TR Tarer & forw o wgam:

arfersT
a9 g 72T (%) ¥ gfE TR 9 AEATE 9T (3) P -
(1) (2) (3)
9000 669 9669

feogofy

(F) =@ 3u-faffaw= % @ (@), (1), (), (), (@), (B), () < () § qrerat & wian (3) F Farq sRa =aq
FfFTa 9T 7 AT SR aad I AT FHATRAT A 3T g Sivg, S H7 SaTe J&T T
STAT 2

(@) =T R = % forg arr srfgreriant & foro Mg aarfxees = st R safes aaw, S arfersr &
FIAH (2) 3T (3) F siavia fAfAfde o wfer grft qu watera srfgard =t grar AfRasT 4 % 39-
== (2), (3), (4), (5), (6) 3% (7) ® fAfAfEE R aqaam it sifaw a7 gig sfSia e a2 9
T T weTe T W= gem

() Faer F AR ST 1 TAFaT, 1993 F AT IHH UgA dF i JAT H T B, F AU ATAFIT IITHT TH
TEA % U a9 THTT (AFq aaf<hes aaq # (oI qr gl
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5.

() 1 TEaT 1999 7, fAfera srfmra aa= ST g9 & F0 IT-FAIAT (2) F FIEH0 & G () F AqAT
SATAATIS TRIAT Aq ST FE T STIEAT H HTe TEdT qai g
FT ST ATAATIAF TRIAAT Aq T IS Fohed, ST q@adi Sqaet & F0r UF a9 F forw smr
T 21 T 2 i 1 FawaT, 1999 F AT IHF THTT ST g1 aTeAl 2, ATHTEY 7 AT fafsr & sy oy
SITUR{T $fiT SATEET A Aaqr oa+ it g e, afz #5121, 1 7372, 2000 FT ST 6 S0
(%) =g s s a7 Fed Sterd aa9 #1399 gig Tes aregir ara & o aeftag B s
(®) srfeaTdy, e ST @ (F) & AqA A" aaq g foid @l g, JaT9TT  ATaHhad &< 9% 9ga

F UF a9 T, T SU-fA A6 F @2 (@), (1), (7), (), (@), (@), () 30 (@) F teattg Fag dates o
soraT R Fatre aaer Y yamET argha waEm.

fBfew 7 % e = et fAfRee staearta B o, seid-

“(7) s fater 92 anfieeor- faffae 6 & sraami & a4, M [t & @ia 9= 9% § for=mme aat ar aaaae
H FTATT ATRTAT T A= &F T qrierahT § AR srqame antiega &har soa:-

qrferT

< PERIKSEASEERERRERETRIRIE]

(1 )
T HEIIa4H SfTT T Soft e VI
HETTHIH ofT I SOt FaaaT VI
EREEINEED of T T it IqTHE VI
HETIF ASTTGIH FIes Ferere Zoft aaaaE V
LT e g At IqaqHE IV
vy geaa® HeT qaae A aaqawr |
EELED HeT JaaT A a7 I
= || # R & sfaeh s stferr an Sa-yae® FATS gaET HOfT AqTH |

FIOT ITYH AL & T g arett et oft wfeare a1 GEwfa #1 yae e ua e s
ST TAT TH o+F ATk AT ARRAT 4 AR a1 qAfT 7 396 o7 & forg a=i struar, S5 93 g
TH IS & forg s o ST |har 817

I fafaaw & AfFEsT 21 9 -
(F) IU-fafar (6) ®, @ (@) H TSR |, iTTF, FAT AT T “(F) AT (F)” F TAT I, FTTH, AT AT M3
“(=), (ST) S (=) sfereariog foho ST sie

(=) T-afeee (7) 3 e Frefort sv-Rferm (8) st fram smo, st
“(8) 1 TEaY, 2022 &,-
(i) WETE AT, GEHF o Tiw giverd f&¥g o7 Faw #71 1 gfved 3= 2em,

(ii) st afaet F forg srferer Tt ST 9o gawis (Hdiems) aramw 2016=100 F fAaTet siaa &
123.03 3=t | srfer it i a1 Rierae & g e % e Sues adies & AEaTs A &7 R
SITOATT| "Hdrems 2016 F o 3 gormara e | 123.03 skt 7 stfere A= % forg aa= 9% 9gvms

a1 § 0.01% wfvads;
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(iii) FEITE A A T F afadq 1 72, 1 6T, 1 TEaY ¥ 1 AL A (AHfertad & Fqa [THE’ A uw
ST TR SO, ST~

w.° | 7gas s fantne fafyr ATE % didYas it 1 fawmgr s TTE ¥ e s
1 195 SR, wTA AT AT wE, I AT TS
2 ERE T, /E ST A sTed, fRrdee 3T erpav
3 GECES TS, FTET A FBrdaw Faa, faea &iw saad
4 1w AT, T AT e FEAL, HTH T AT

(iv) HETS AT 6T IS SAferehad ST q5l gt
(v) TawTRT sfea fAerTerd a9 Fhaer woH &1 gemadl 92 o= B srom”

7. s ffem & e 22 °, se-RfFgwa (1) % o  w Reteteg sy-RfReee & sfoenfa G
STTURTT, 3rATe-

‘(1) 01 F==%, 2022 ¥, -

(i) STt et stferTdT &1 S gTeT STaTe T qiareT YT il STl &, Tgf AaaHTT & TIH F07 § T o9aq &
0.35 TTerd = Frae T AT ATaTH % (o0 q1eeh BT, =98 & S off #3721, 399 a9 a1 ST,

(i) STer freT STfEaTdy & 9% g0 AT AETH T IaeT Susd gl #s Al g, 98 [Mererrad qarerr §
e 2 9% 9 e 9= & fore o g, srerfa-

SIEED]
*. °. EIRISK] CEACREREIRE ]
(1 ) )
1 W U H yHE v Aoft F ergt ofw aiSET e HE H a9 #1 10.0%

2 & | | 377 TATH 3T 97 &t 3% AT =g | I ST & Fgl o IJI9 FT19.0%

3 I T H Ja7 F71 8.0%

Ford i Fre fear oy &t T Yoqa F2ar g a5 SH aF T hardr 9T, ST ATl &
FiAH (3) H Sfeafad a2 & AqAT T T (T w1 & AfIwan 150 staerd & refie, sTfemy & aa=ame
F TIH WA H a9 F 0.35 Tiaerd & (fere, SHE g o799 AaT] & e R oha a7 awatas e
Ll

feoqofy : st Tt sraT i AT & Hag W AT A g ATSRIAT F I A Ead H
FRerT w1 % 150 wfera a =i @i,

8. 3= faffaw & fAffaas 23 9-
() 37 R (1) #6 (2) F = ¥ FwHe: Fetataa sT-AHeE stoertig e S, siq-

“(1) 1 7=, 2022 &, 7f% Fre FfeErrT S & 7 arferr & wiow (2) § sfeafua v o 9w & v s
T & faeg #raw (3) # sfeafua 3w uw ave gz W= 37 grem
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NIEED
#. 9. o= T
(1) (2) (3)
1 BT 1 3fY IHE FUT AT AT 1T F £ R2300/- wfa\TE
M= 9T ¥ IS99 AT 7 arer a7 T 997 157 $ Td1=ar 97 9 g,
2 %1900/- wfawTg
qFAL ST TIE AT

(i)

(2) 1 79aT, 2022 7 A9 &= 9 it ¥ 27 ATt # o= 9 FiEe sqame g,

Ford o STEl e & Hiew (2) § FeMU U Bt #1992, I9-fAF8T (10) F siaiq Sragn=a
T & 3T Soe AT ot 37 € a7 ATIFTE AT 9 W A hae gAY 9 & forg g1 arr g 7 T e
EQF
Ford o 7g AT T AT 9= ¥ Sgav 9w f ey, st ger 31 fawae, 1989 #v forw ww
AT F AT TAATT AT T TUF A ok AN H FH g AT UH FAL I ATTFET F I €IF 9T B aF
TG 9 % =9 § getera T Sroem;
37 faf{=w (4), (5), (6) 3% (7) & = 9 Mwfortaa 3w fafaaw afaeerrfoa o sror, staa:-

“(4) 1 319 2024 &, Tt B AfewrT w1 Gafow av F 7eg § U e\ gL T 97 e i T
STAT g 3T AT [EAdT ©IF 9T 3% UF AT ATaF ag = a1 Agraened § Je9397d § ar 59 ga¢
T T FTF T A T TAFr T Sreafores a9 o ofq aF stfesha® a1 argi & fore st agr ¥2500/- gfawreg &
T H HeA-eAT0rF a9 S0 AT 3F g

g e T ST qEad] T 97 AETAT FIAT 9 FL ad @ ql o7 T FT 947 a7 Tai T

(5) 1 =19, 2024 & 7tz T AT FT §F F FTET AT FIA & (T A HIH AT STAT 2§ 97 98 39 T2 ° =T

afvefeaat St F3 #7 e 9 gaar g e 97 37 gfafage 6 79 § sra@ET ag oo 9ad & Afais,
A H 7.75 Tiaerd Fit 3T F GIAAZR 9T TTH FT ThdT g ST ATawad 7500/- TTAHTE TH 87 TdT g i
TH YHTL 6 37T A ST S 39 TTH I S Kl Fa7 | q979 g1 9 Hera

Ford o STt UF ATehTer 1 TRt U &1 § ST 39T e 9 fRorg € = 39 afeveror wyfas™ § S a6
F TATE ¥ A5l 3, STl a8 AT T <h % ST Tgol qa7d A7 AT I FIAeq07 fas= § S 9% F waraed
H 9gi 8, Sfafags rar Smar € a1 39 afesaw ¥3750/- Yiawrg % orefiq oo aa+ & 4 faerd & aase
staffe s femm:

Fora T srgt T srferry 1 St AerarternT ST ar gt @z % Wi BT s Frata 4 e
H, HET AT W@ U AT F orgal § gt UHT Stafagie T g2 g orar A1 wEtad § 20 EerteT o 39
afer® g, afaf g B sirar & a1 ag fAfee 41 % su-fffaaa 4) # steafeaa B s & o 9
LAl

(6) 1 =19, 2024 &, 7z FFeEft AfeTY &1 UF a% § =[FaH A G99 A7 UF Fels? 978 % I T [HATHL AT

fam &t Aiaw srafer & fore Sgav aaaaT | Bt 92 9% SO T SUTed § a7 S99 O o aa9 & 15

TiTerd % FIET TIETTS 997 Henw T S 39 Aty & forw srqartas gem e o ag e g s
TITATIS AT et qiasy [Afdr s dore 3 sy & forT 99 & &9 § /797 S[TuA:
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Ford T3, T s ATAFTT Fad [ATHT 6 F A9 T&T * aA(THT 6T THIEAT F TROTHETET 3gaT
FATATT | TIETIT FIA AT & AT dg aNTHh20T hl FHIEAT T9TT g 1 Ffr 7 v av & sty % oo
EATATIH AT & 9T T2t R

(7) 1 =191, 2024 7, ATEFET TAF A@TERT & (o0 qid (ATer 1500/ T@TaEat 9 &g a1 2",

(i) sw-faff=m (10), (11), (12) TaT (13) F zow 2 F#oon FaFtm sy-Efe gt o s,
AT~

“(10) 1 Fa=¥ 2022 &, srferre = 41 7 arfersr § AT w&d o i Sue w1 % o ure g, srata:

qrfersr

(RIG)

38

()

@)

1000 Tex T 389 fes 93q 1500 Hiex & FH Hi
SHATE AT T AT AR 2134

AT AT 2% Tohq sferaman 1450/- gfaaTe

1500 HTex i 3|9 afas 9vq 3000 Hiex & F7 i | qa4 &1 2.5% fHq afewaw 1900/-

SATE AT T BIREIFS

3000 T 3T IHF AfeF it FATS ATl T AT T 5% Tohq arferman ¥3750/- Ffawre

(11) 1 7=, 2022 7 AferHT I850/- % ATENH ¥ F ATT-ATA IT IL AT A o {70 9T Zivl|
feoquft : srfenm 9=7 &Y 39 U= WAIST WIS w AT AUET AtSatyar At TAT AT sferarft
Tt AT (TAdTUw), wiEasy [fer (frow) siv suam afzgq Gom & forw a8 $i st

(12) srferaprdy st w9 afaqes @ % forg arr &t & srfafiss sewr ot ® G9ra €, 01 wea, 2022 7
%1200/~ 9T #18 & A= e 9= g 97 g, SEA AT HgdTe 9, AfSafiar avei 47 atearoa
FerarfY Hord FrotT (wAdiue), wiey [Afd (frow) siw syere afga daw F forg /g1 i Srosh

(13) (%) fa=fir a 2023-24 & THE ATAFTAT FHT 9o & TAH TTIAFRTET FIT IAhT TTATHFRATH F ATHTT
Frafafed == ATIEsET F e 1 F1A-Aoare @9g Tedrge (Foasrs) 3 grm:

()
(=)
()
(%)

AT @TAT a=d @TaT (FT4T)
7 Fomrfeq snfea (Tadi)
ey sfeafaa &ar (TaTHT)
=T A

TA FETT

ATATEAT

AT I TR (AT AT TEET 9% TFahet (STT=Ars)
TR o0

(@) FE-fAeaTa Fag Mg (froasrs) afer afeean 15 feaw F Ja7 (qo + S0) & 37 R o7 @2 (F) §
Sfeatad A T TIieEwrT g Haiha araest a7 =692 Fam.
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(9) 3<% faffawe & v 24 7, (%) su-fafFFwa (1) % wam w Fafefa se-fEfe sfeeenfta S s,
ERICE

“(1) 1 FEaT, 2022 7 = & 7 arfersr § ARy sqEm yoas dfemT w9 F Jwror-as [rEH =7 919 #77 Ioew
g o 3= vET = R g qur qmar fr wE afr F oo amr fEwr oft @9 R, ¥ e Y =y s
afame & forw e == i g & o o g, s -

SUECA
.9 Syoft wfagfd it stfdrerae T
(1) () ©)
1 FAY TG A T T Aofy €13000/- s o =1 =277 ¥ T2 A1, TAH F S A F7 2
2 g werge 3w 3g FwrdaTers Sof €15400/- S a9 37 =207 A¥ T2 A, TA9 T S A FH G

feoqofy 1:- Foreft sferrdy v stgs farfercaT wgraar &1 /e we it srata & ST Fadt g S e off su &
ST AT ST ATAHAH T T A T & TFe T 3l

feoquft 2 :- Fefer o 2022 F forw, T Tgm=ar TSET F siavra e 227 i Tiagfd &1 ge J97q 99497,
2022 i fawaw, 2022 F o srqutias &9 7 F@r8 ST
(@) 3u-fafaase (3) & e Fefotea su-fAafFeme s warfua BT s, sraia:-
“(4) THET FATAFTET FTHF 7 = % forw wfaad 500/- i gfagftT & ofF arr gin

10. =% faffaw & ffeme 25 9, su-fRffaas (2) F wam o e su-EfReas sfenfia B s,
ERIT

“2) Su-faffawe (1) # [Afea B 319 % ga gu ot 9%, 1 9997, 2022 & BT SAfeam #f 39 aaqaT & 99

A H A A 6 0.35 TIA9rd o a¥rae AT AT aTH 6 o0 J19 Fhdr, 396 & 7 o w9 g1, H7 Gar
FA I ATEATH GIALT ITeTse F % forg F=e= o

Ford Toh ST ATAFTE Fl UH SETH § T =¥ IUTeel FIAT ATAT &, Tgl AaAHTT 6 TAF THH § o a9
% 0.075 STAerd o aTa< it T S FIT IHE THA il SATUIT:

THE AATAT Ag AT AT g T @i 9% g0 =0 I A AT giadr Iqdqsd 0% AT g q@h
TorsTett, T, 9 3% AT FT @ AT FIT qg (o ST,

11. 3<% fafvaw & fAffeae 31 § Rl wigs strer smos, srafae-
‘O STl FATHI ATTERTEY, STTARTT it Gat & | SH1E 2T § T S° SR F2dT &, AT g 39 HILU &l
forfea =7 § a5 ®am”.

12. 3% fafF=w & [AfEme 32 ¥, su-fffaw (2) F wama qur oo 1 @, Fefofag se-EfRga s
ZUECRERIEE IR RIC

“(3) 1 379, 2024 7 FE ATFTY FHAT, a9 § AT 7@ 92 e faq F forw a7 {2 1 swarfen sraspmer o7
T 9T g, TS ad | 37 a9 I AT &7 SAGHY A=A F gl

Ford T =8 AT F Siavid ATREHT FaH1er, 24 5 TF ATAET FIF o TATT orF1 ST

AT A A wTaeTT ¥ 6 srwfeua g F AW T AT AHEAF gl @Id # o JTd q9T AT afer, AfT
TS &1, Bre o srom
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13. 3 fAfagwet & BAfAgwa 33 4: -
(F) Su-fafa=w (4) 3f= (5) F = wx FwAen: Faferfeg su-ffaaw sfaenfoa B s, seat-
“(4) 1 59, 2015 & srferwaw a1 &7 g2 a7 aF arierewTe srashrer @i fram s a3, Rars 39 9t #1 9w
STET AT F ForT Arerae AT AT BT 3T 36 A1 F¥ fa3T 197 31

T 1 A, 2024 & AfFAT I G T999 (&F TF ATHAR ATIARIT STAFTLT T THGTHLT S0
TR

THF FATT, FIE ATAFRTLY 7ot ae & BT off e F awa gois Feize a9 & fog o= ffq fr =
T ATIEHTT SATHRT F THGTHIOT o6 forw off O ST 3% IS SATAFTET ST I8l 2F T== a9 A7 399 {2k i
A T FT TH §, T ATAT HATAGT % AT Feie? 99 & o7 a1q &F 7 3T | qIaHT TaamreT &
THRATHLOT % T a1 ZTT

(5) TS ATEHT ST ATIEHRTT AR HT ATH ISTHT ATRAT &, el AT AT  TATSA o STATAT SH 39 TH1T
FT GET o & YIS | AT FF F FH 9 (&7 Tl AT a1 Rl

Ford 3 1 o9, 2024 | OSFd ¢ AT F IRTEFAT T FAHT afafad & dgedi & oo
fEreraTferTe gat o= % forw 10 fa= 67 Ut A< TR g=eT it sraedahar Jal g

(@) 3u-fafaaw (6) & are, Mwfertea su-fAfFam st sosm, srata:-

“(7) 1 3791, 2024 T FTHRTT STahrer ¥ TET F TS 6 (o17, Arhfens gat i s gt a1 grese o 7%
Tsft weTe & gleAt F w@r ST’

14. 3 AfF=wei % AfFFaT 34 , -
(F) 39-fafaaw (1) 7, Feferfed oiq® STer Sroa, srad: -
“gordt foh 1 319, 2024 | Fr2 ATAFTLT FAT & ToAF a9 & (o0 T HTg T IT F FWOTGR1eT F o ar

g
THE FATAT A AT WAL g T wormaeTer i $r "@ear (Afaaw 35 7 sfeatua afafis wvormesrer
afga) srfarrt it Tt & § ara |t e fam 7 stfees 721 grih”;
(@) 3u-fafa=w (5) F veama ffwferfea so-fAfRay siaenfoa o s, st -
“(6) 1 319, 2024 | THA [ET ATHATAH FIHF 9 8 I T ITH FH A & TFI 6l AT & (o0 F=fhear
STHTOT-T SEQd FTeh SRR T ATH IS Tha T 2l

(7) 1 3191, 2024 & wigaT FiHF foar Frferaar yuror-a= weqa o wfa /g s o & ST staawrer w1 s
IST THAT B

(8) 1 =19, 2024 7 FTTHF TUT Trgg Y AT IHH FH AT & (AAT AFTFHAT AT a7 T SrART % forw =T
THTO-T3 S Fh U FoAe? a9 | ATerwdd a6 o dl Tafer % forw Soraawter 1 a7 337 9d gl

(9) 1 9=, 2024 F HAgET Y AT IHH AT AG * FIHE, ATT TIA/TAT 6 TETATA § FAT &I T F £ 6
FATaT T 7T SRTE % U Sheie? a9 # SAThad g a1 6l Tafer o7y FT0rraahier &7 a7 357 aahd 61"

15. 3<% Fafagwet & fAfRgwe 36 * 37 =T (1) #,-
(i) @ (F) & v o= Fferfeaa su-fAffaw steeafa B s, seafa-
“(F) FTE AigAT HITHE AT TF a8y T2 ATAFAH g AT 6l At 6 oI T sroeit {qer #4ar sTater &
ATIFHAT T AT & (T T TZ Iq 9T AT AGHIL % T 97 FII:
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Fordt T S[EaT agl & S & i & Arqea staawrer iy srafer s 71 g
TEF FATaT 1 99, 2024 ¥ 7g ft yrag g O uw vwa § v T orfow agi ¥ ow fr Rafa F
AT ATFHTLT AT (Y FT7E AT T

Ford T AT TaaTer, ATHETT AR AT BISHT (hel | =T TH % AqH1T & a1 forar 5w
HET,
(i) &= (=) * T 9 Rt @ wiaertoa G sros, srua: -
"(¥) TS AIGAT HITHE SAAAT FAT & T UF a9 H FHH A F ag T HAT T F TG o 97 TF q12 AThad
T WEI it AT F forw Mefertaa M=t s aat & ot saswrer of gl g, A -
() el T oY T 1S oA % forT srerhrer fAT Stroa;
(T) T T IR o 6T THAT MA@ FIGAT HIEAH F ZET ATRY ST FITHE B UH TG 1 T 6 o1
I o THE TAH-TAoE T FHIAT g,
(3T) STET ST AET % WIEAW F U1 g &, qT ST AT 1 AT ATH1T ITAH R,
(FT) ST T ATH HAT i T AT o IF ATE A4 ol FHT qTAAT & W< forgr srom’™;
(i) @ (¥) * ar=, Fufefd @ afaefa B s, st -
“(F) 1 3199, 2024 F, T HeIA o GAHT AT % Aq7 e S8 o I qa w7 % T Fow araeiT
TATIT (39 FAST To, A TUF) ITATE & oI ATqca STah1er FT ATH ISTAT ST T T 2

(@) 1 35, 2024 &, T8 F 5T=w F srgreH fa F Fqw forgy v gy & Rufa # afgen w1+ g am 7 7%
9T AT STaaRTeT HT ATH ISTAT ST FHT|"

16. 3 AfRTw=t % AfF=we 37(F)F v w2 Retertaa Efaeme sfaenfua Bro soa, seata-

"37(F) fAerT sreRfea sraehter s Ao sraehter— (1) 1 7aa<, 2020 7, FE FT{HF U staai 72 9w swwfEaw
FFHTY o ToIT aT ST, T 9 ATET ST ATHET FTALT & AT dg €A Sl dg Fard F:T @l 5, T, &,
TR, T TIET, a1 s F TATad 2l

(2) 1 eaT, 2020 F T AT AR A TaT aTer FHF, A1 &7 F o sewfewsn srashrer & forw o= gi

(3) 1 19, 2024 | e ATLAT ATHTLT FHT AT THITRIULET F TLTT TETEHRIAT FH TF Foie? a9 § T
&7 T &7 T390 srashrer waT= AT srom

(4) 1 =%<r, 2024 & fAwria st & a=ra gfaf=fd st R F10TE #1 a=ma seqdiwor 9% F7T %
TS U {2 7 39 srahmer of T

Ford o T forere sraehter U a9 § srfersaw a9 a9 & forg o S weem

(5) Toreft srferarTT &t farorT strahfewen srararrer T v farer sraenrer off wat= T ST &, ST & i aa
T FHT-THT 9¥ AT fRerfaaert & o are gy Merta B s

17. 3<% AR & B 37% & vaa Mufetaa FFRay st frar s, ata-

“37. T TAFTY - TRl ATeTdT 1T AT ITh IET F qaed) (Tr/ae, ag, qrar-foar i qae-a9) #
T I TS ZTT THI-THT 92 a7 o0 0 f3=97 67 617 % SIqare 97 Taanter Yard o ST
Fora o &= it giear o stashrer &t /e g
TEE AT a8 fF I & fF S sraeter &7 o, 9o F sAfeewaw dug feat F ofrae o s
El L
Ford T I GeT T AT TAHTL 20T TUET & FATSIA 6 (70 “qEHT FAT” Tl 7147 ST’
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18. I fafaaw=i & fAfawT 41 4, -
(%) 37 f3ff=m (1) F s o= Rt so-fEfa st frar smo, st -
“(1) 1 319, 2024 |, STt oft Freft srferardt it Frateri= 1 3q 00 2 f AqraeTwar gl g, Fgt Aeforted
TTAETH AT g1, AT

(F) TG TFLGT O T FIS ATAFHTL TSTATAT AT TATERT AT IoTH AT 9« AT AT T T TS St AT
AT afed et T o (FFsTeT A1 1 BIew?) | THT ToH A0 § ATAT FIA 1 977 g0
BIATT, S| AT ATESAF Bd T AaeTwmarell H7 e § T@d gu FeI¥ ST g7 Sqafa f&u
ST o 9 T ATEHTE FATE STRTS (SHIATHT FTH) & AT T AHAT 2

(@) we waae At F7 Fwr2 AfFwe @ve (F) § sheafua it o1 afga Gt of o= grer vy gorm aoft &
TqTAT FTA T I BT

Fq T AT ATAT &1 O AT gLr 500 FRAmfier & stfers g a1 ag gars e (SHAHT Fam9) &
ITAT FT THAT &
THH FATAT, (e TEH TIEHRET FIT HGEET AT AESAF B 6l AELTRATal Fl &9 7 T@d gu
oAt &1 STt & A7 o8 9 g0 % forw o gare STeret (ShriHT F6l1e) # J=0 F el &
@) Fg sare ot = oftd FrEuTers Aoft w1 A sty iy o= (ST G gve (v) § sfeatea ) atega
et T 27 g7 THT Tow At § AT ZATE TS (SHIATHT FATH) & JTAT F3A 1 1T ¢

() aY warer Avft A1 oS FrAuTeS® AT FT IS ATAHT ZATS AT I F 7 [ TATHT % S FC T ATAT FT
AT &, T o6 ¥ 500 Fererretes 7 srfes 7 81

Ford T3 ST & T & = A T T U a7 AT gaTe ST AT ¥ FIET aF 63T SI1 |/t g, av
FAT AT T FT AT T F 12 g7 a7 B sr =717

(=) ToreT STTerahT<t T Feaw WIS G120, e &l Aardaret & e § T@d gu, ST a7 % aTgd AT ol
IT & % ATeT F ATAT FL 5 forw STfersha o ST ot 2;

(=) et o I AT Sher T S ATTHFET TSF AT ATS AT IA § T [ T 6 o1 S0 wra Soft § 5T
TTag T AT ¥ 3 o7 O R ;

(=) Foreft srfermdt sfifer 2ot (Tt 21 1 Breae) gy 3T 3 forg o 2
Teroqofy 1: Y& R 9= ST ST ATAT a€q U 4T F, Tt § AT wn gl

Troqofy 2: y=rfera wftsfier frram st % wRAste, gt & arde v = it 1€ 39 fewet i an
Fr gfegfeT & s
(@) 3u-fafe=w (2) * forw, == (i) F are, Meferia s gfaetoT B ST, srafa-
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TTEFHI— 3H G & TASH] % (o0, 1 Fadt, 2023 § wfa frarter i 27 Famgar grft:

%. 9. ATEAY ¥ T iy et sRgfF fr =<
1 =1 iR aree -1000 Hrft 77 T sferw £ T e 211.00/-
2 1T T3 AT - 1000 Hft 7 7 T T erqar 29.00/-
3 HIET ATEheT AT et %6.00/-
4 LIEES %4.00/-

() su-fafaaw (4) 9, g (%) i (@) F foru, Fetofag @ st B s, soafa: -
A(F) 1 Fa<r, 2023 § i e & 3w Fergam gt 1 5, 2024 &, qrfersT & wtaq (2) § &R Tw I
IqT T § Fls AT Fiew (3) H &F T &1 a2 9 Ifafas @ 9=t &1 ghar g, 91 -

GUKED
FG AfRTiRAT F U< a1 ©FeT Ao =
(1) 2 (3)
¥ d -
TR | @ At &-| SE—
4 e z oz
4
1 THeT VI T9T 3HE U7 F ATAHTT 4050 2925 2475 2150
2 TF IV T9T V F At 3375 2925 2475 2150
3 &her |, 11 9T 11 3 srfaeprsr 2925 2475 2150 1800
Ford T STt srqutefa it F1 safdr e = & w7 &g 91 =5 & fdeF 21, a8t Sud<h a2 6t et
T 9 A W= &7 g

TERT- | = &7 AT FA F T F o wiatee” w9 S 6 i T A dary qv

IHHT FIE TATTAAT AT I, FSrEeht TOET gars A= F 19 § qeom & forw ROt aw & i s
AT § TEAT % i a9 F 9T A8 % aredqiasd G907 qF S0 S0y T Sgi Aqareata @ $o

AT AT 5§ FH g, T "TATa" FT T oA[S 5 & AwqA il AT T

A=) = & 2 arfersr F Fiew (1) § =2u 70 I =71 St F Afaswr #1 wiaw (2) 7 = 7o gt = aeft %
AT wded fosma A gredl § Ushel FHE & AaTg ok aF I areqtas gled 77 Hf Tragfd i o

qFHAT &, ST o Fea &
ST % I AT et S A QT
(1) 2
BT VI &7 36 I 4 T gred
T IV &V 3 W@ ged
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FfRrwTRE % ¥ v & e Y WA
(1) 2
e |1 = 1l 2 T gred (T )
e | 1 T gled (T THEY)

e, v  fer-fAdert & sram suw il dmre & sfafs diar 6 sfagfT Fatfa & awmar )
19. 3 fafaw=i % AffTmT 42 4, -
(F) su-fafaag (2) ®, g2 (i) ¥, Feterfaa @ arfaer B s, stafa: -
Fordt T 01 ey, 2023 &, TG IT UF ATHFIEN Fl ST AT ATHI T T €79 F EL AT

T S & forw 3EeE = A wiagfd & ST, 77 @d gu  foHe Fae i F "reaw ¥ g g,
ot St o=

¥a #w (3) qRER AR afeFrT TRER TR s
48480 - 64820 3000 e 47 3 = 1500 foFerma a1 1.5 27
64821 < IOH ATeF 12000 FFerms 47 12 29 2500 ey a1 2.5 =
TS FTT AR & e E-
T Rrerefte # T T TR = Wi rerafex
1000 fFerrfie a= 5.90
1000 fFerreie T srfae 4.25

feoqofy 1: IUIE T T F AT 9¥ AW G0, AT 98 1000 FRArteT % forw @ng 3w 5.90 wia
e R 3T 39 a2 78 ¥4.25 wia frarfes grfl
feoqofy 2: 300 Frefe T& it F7 T TF AT g arer AFAFTAT F AT |, 300 frerrier
T TTAqfd sl STATT «F ST Fhed | 2l
feoquft 3: TgTEt Tt F TR S ATer TR F A0 H, Ivg TSIl TATh & 97 i T T F
oI ] 2 3 &7 IEAT Sl O 1 % o qrerer 3% 97 gy i s
(@) 3u-fafaaw (3) F o w Rt su-fEfaee gt G stro, st -
“(3) 1 3181, 2024 ¥, TIATATANT I ATAT ATAFRTET FFHRT, TATHT qfiags, I &1 97 enfe & defaq =47 *
forT wawed Trfer s FA F forw arer g, Srar o = & w2 arfer § Afde 2, srata:

SUREDS
7. . Soft T TheT Tfr
(1) () (©)
1, off FrTere 3T afvg gaam (B6e IV 3% S99 35U ¥ srfeer) 250,000/
2. T YL AT FAS Taed (Fhet || T F SATerHTr) %40,000/-";

() SU-Fafa=w (4) # g * v 9w FEtated aigs gtaefud G s, st -
“gordt T 1 379, 2024 &, STet &% grer G stfeerrdy v 72 afafegle F o o F sEre g
ITAS TRl FATS ST g 3T ST AT SAFAFTET FTAATT TS0 F2A 6T TOHRAT H, 0 [H=0r § a¥ F12on & srfafid
A qZA FIAT T=AT § AT HEAH ATIAFET, UH ATHET 6 70 T 9 FIAA T FIA 6l {AfT F qo-39 6
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AT I, Yg (AT H¥ s7afer & o0 a7 5o T F1EL 3T A1 g7 AT g, TAH F A7 Y Iger gl a1 vd Ao
S AT ST AT & 92 f3= T qhar 21",

20. 3<% faffawet & fEfReea 44 % s 2 Refefe B et G smo, st

“44 (1) =TT TT F TAF oAl % T, HS ATAFET &7 TT F T sofish B U a7 39+ (Hare &1 iy 9137 * forw
FeRTer AT Famaa % forw o g

IO, g &1 Y o U Al H O [HaTd T AT ATAT 7 Toh TAT &1 A o6 THL A1 § AT § et
AT T HT AT TGH IS AR F FT o6
(2) 1 3191, 2024 &, FeRfous & T, IS ATHT FTC Y F ik AT &1 T % sofi o 1O, 97 o e gr, Bt

oft T farered &7 TART ek STt srarshter AT R (Ramer o &t 3= 3 S1eraT) &t aeY T Aeaor
FTAT T, B 9T 98 FAS TGGT U2, T |, 7T TG4 U<, Thet || TAT 7T TaeT et || o TfeahTiai &

forw 5,500 frerTHtes (Tahaewn) T g a& 5| it £ am=r % o ag o g, 39 A i o7 Jm0 & o ar
TR0 & e RS 9T FA FT AT R a7 Jel aes Yaed I, Thet |V 3T 399 ST & ATIRE & forg
6,500 FFeTTHT= (THa<wT) & a1 gI:

Fora T S ATIFHET a1 ZEr AT RAT=T F THREIF0 F AFeT AT § ar a8 39 sl & aA
FAA Tk FTC AT 3T I TRATE & TEEAT o (o0 ITaT FHT SreH U TR &7 A1 ISTAT 14T 8 i
el AT RATIT T ATH ISTA THT ATTAHTT Gl & Aharwor ot graem T gt qran famaa i giaar F q07
Iqe 2

() &t =TT T & AT SAferTy IHT AV ¥ TH | 35T AT § T T@aq ATTHRTE TATHATALT 9T JTAT FIA

T ATATAT: THATL 21AT & AT 3 (FF7 37 ord Sreen srefie gar ar=m Rama &1 ave sAfaardt 31 ahar 7,
T gYT-YT U 1S g7 T HT SATOA:

Ford T 1 =%, 2024 7, FAg ydgT =6t | § UF ATGH, gt A RAmaa F71 A o0 a9, 9
FH TR0 ATell SHRATHT FATE | gaTs ATAT F2F &1 97 g0, o R & wfaqfT areafass e ar == i
T T % forw o gy vt werwm aofy 3 e % forw @y feeera, S oft g, SR s A g s q @ Ay g
T HeT AL I T || 3T AT TaeT I &6t ||| 7 U AT get AT (AT T A7 39Tq7 &, Tl &l
500 fraTHtes & 9 2l

(4) TF A TG F UH T, T HIS ATRET Gal ATAT ATIT FT ATH ISTAT 8 T 39 TF a1 § ATehaA q1e (&

T ST ATTAFTT SAAHTI & TGO o0l STAATT & ST Aol § SAAAT ag &l Y o6 Uk Al H (I [ AL qTAT
AL s | AT | Rt T 7 AT T 0T AT sl B ATIEaT Ung (a7 A7 UF sdqiw § A o i
TTTERTT STAHTL o AEIHLIT 6] ATATT < THAT § AT Gal o AR 6 AT 6 (70 3T T (o707 3T FHT
afverfeerat, e e gat aran Ramad v v s 1 8, w=ewrd gni:

Ford T T ATTFET, TAf=aF &7 &, TIHEAT Ted FT | T4 & o0 vF 77 w7 afafew arfewe
AL o AGIHI T SATHATT | HHTAT AT FT T < TAT A il 376 DI H T AT o Forw rferga w3l

(5) STgT afar 3fi¥ Tt ST UF F g H F1I<a gi, TgT AT ATAT RATIT F7 AT o= €T F ISTAT AT ThaT

2l
(6)qATTE TSTT | HTALT FITHT o (o1 AR ATAT NATIT T[ATSIET T & G TAT I FHIAEAA | [ATEIET
T 7 T o R sfafies =9 & A B srom)



[9TT HH—=vE 4] T T TSI © T 19

(7) S=H UF AEER G0 99 & 99 AT AR, A96T F wiy, fam=a o, s, Figa, swg va
FOHIT | FT-TAST o &A1 T erarsti A7 Fheft o & 57 S TS ¥ 2T AR ©, 3T &A1 ° HwALT HAF 6
T Aefed® W YoId A9 TF AT qTEAT F AATAT STAHRTeT AT RAmad & dga Afafes giaghd &
ST

(8) ATAT UX AT [GEARIAT AT SATHTLT & AT ST AT STALEAF I et AT RATd giagm Fefortea ot
F T &7 ST, raie-
(F) AT ATHL T FAH ATTAFTLT T T SATHIEA ITH FH¥ o031 147 ;5

(@) AT &t aIE AeATAr H WHT UHT B 6 AT F oy srwers i smaeTwar g si Hag &
ol & frammesrer 7 fe=rer &1 ot sifaw g,

() UF ATAH AT arer AT F AT SHH A1 T F [0 FE ATEF TATF 96 Tal ¢,

() UH ATE [RATTAT arer ATy ST Tqeds &7 ¥ 1 a9 ey § fama, afs #7281, &1 9w 3
EIT, ST UH ATHAT § Y9 7 15T 2% Taad STeEw g0 &f S(1 9l & 37

(%) =rs ot s TR ST oA & &9 | sraenrer ATAT RFTIT FT 975 g, ATAT 9T UH qT=F [&aA0rar arer
AT % AT A5l SATAT B

(9) STt ToreT SrferaT<Y 7 sTashTer AT AT AT AR FEr o fory sraes BT g e feae off g% fram 8 s
T FIT Gel AT RAmad e & &7 T 8 AT TIRq #3747 T AT TErw0r g At Sfagfd S gy &
SR

(10) STt Toreft srferamy = fetia 9T & STqame sraeter A= Ramd a1 gt & forg smae o g & 39
Aot et T i ot 3 fewat fr sy gk g 7Lt € 7 aorer a iy aemte % aga ghw v fewet
#r i £ STt

21. I FAfF=Et it saqa=T & v 97 Feteted seEt T i STust, id-
ST
[RfFTaT 23 #1 39-13f77%7 (2) 28]

1 qEaT, 2022 | L T TH il AT ATHT (AT &5 A o0 911 SR 99 o 6 39 A= & T2 qrierar §
ATy st oA =7 Sifoe &9 § ar99 781 o foraT Srar AT Sentaa 981 w7 ordr Srar, s -

UEEDS
g ST
T (T H)
¥48,481/-
) ) T48,481/-% ’
#. 9. TET T gl W4T 3F R 7 o % T srmﬁia?r%
(1) (2) (3) 4)
1 | R
(F) FIqETE 5@ sfiw qaers fS5er & irers aee & 25 T & stfas 4100 5300
T2 &
(@) e agT 7 25 FhArfier F g7 F &= A7 wew? 9o 4100 5300
EUEFAEE
() HYOT srEsirer e 2700 3400
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CIUIE ]

2 4100 5300
3 | 3EuE wE RFER §iv ag

(F) STLT SISHIA, HeT AU, FraT A0, [FhEm i aewiey 4100 5300

=T

(@) T1E sora Ffzd aferT sieum= 4100 5300
4 |RfEm 4100 5300
5 | FEGT LT A 4100 5300
6 |SEw 1000 1200
7 | AETE 1000 1200
CIAERSY

() BT % ot & 4100 5300

(@) T &A1 HT SSHL TP =T | 2700 3400
9 |®hE 2700 3400
10 | STEUTE YT

() STEOTAS T o GIH & 4100 5300

(T) FIH &= A SIEHT AL ARAA T H 4100 5300
11 | %.— ¥ ATIRT T SH T FLHIT

(1) g S fFamea ar, «rer, gegr &Y 7eer 4100 5300

(2) S fora:

(F) TT TEACME, AT AN TATHT, STHRAFIE AT 4100 5300

GIRIES

(&) ATEIX TgHIe & qT &, A= (1) § «TFHe &1 o SAAar 4100 5300

() FaT T AT TAT T AT AT AET qEe F ReaArr £y 4100 5300

AT T TH T &8

(3) EreT T FeliT TEE # G2 o7 FETad A F serh 4100 5300

(4) ST o

(F) Tt A-FATTE, e SUET S A TR 4100 5300

(@) Atee 4100 5300

5) 9 i T oo 0= ST TSty ST gavadt g eie aEl 2700 3400

et 3 sregr oredT &t F1 BrEwT ge ol e e F e

6) & &= ST Uk (1) 7 (5) & "AFAfa A5l &, fohq ST areatas 2700 3400

fRer=ror YT (e & 8 Y i g % oftaw & a1 0F v € g

T[T FLHRTT G THT-T9T I 9w & forg =T s % forg

A =i foRaT ST JehaT Bl
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B, | %% iR e AETa: 4100 5300
g frem:
TTATHT ST ATl
FATERT
fSrer o T st T

12 | BT w_wr
(1) =% S
(F) TR T, WeH dgeie # Awforfaa d=md siw T 4100 5300
G TEIE, TS, IqA AT, TANTH AT ST T0a: T G=31aq
ST o =T, TTH G=TIT FTgIeT 6 FATeal
(&) ATHIT TEEIe, S (F) § AT T=1ad] 3 a1 6 GIEhe 4100 5300
(F) AT TgHIA | HASE 99794, I dgH 1, 2700 3400
TAGISI 273 (AT TIIT qgd)
(2) frsiix S
(F) SATET, foraget 3T FNTT FAT IT =TT G414, 4100 5300
15/20 &= TSraH BreT @4, AT $i F9 AT G=G2d a1 8,
TE SYHEA, FUT ALY d=rad &t i grEwe
g) IULIE (F) § ATHHA &A1 SAATaT qeqor e 4100 5300
(3) T fore
(F) e Tt 1 15/20 &=, ™aH @, FE Y 931 I+ 4100 5300
AT ATHA &
(@) aredr auw (Fvwe agdia § Sra-amer e 20 & Tial & 2700 3400
BIEw?) 3T Fuur e argdt aas & #fiv dwrh| F awEr @7
BIEwe, At (v qgefier % SeTa-am=T i e Tiat afgd
(4) AR i T S 4100 5300
ATET ST T &7 FFqef &
(5) formra o=
() THIT TEEIA &1 15/20 & SHH Tz, TTT-9aTET, LI T 4100 5300
FE-FTST T=TIS ATHA &
(@) STETT-FTFL TEHI, 4100 5300
AT, FTATTT TGEHIA ST JATLT § ILHRTAT T ATH 4=,
AT TG =T ST
(1) =T qEET 2700 3400

(i) =LY, USITTE, ITedsT, AT 3T 9 Al g4 ITET F,
(ii) TReTeT & T TS ATH G,
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(iiii) TRET S qAT

(iv) THE TGHIA o TET THIR F FET THL 37T =TT
A

) fOmaT 'Y ST SHE IUANT (Tel, AN, FHI,
HEMET, AT T 272)

(6) FT=T RSr=T:

(F) T=T ST 3T BT AT F &5

4100

5300

() =TT S &7 gderer a8 3T Avedriersht H|T F a7
o tfer erderrer age & enfier _eferfera wrater:

F) wiger argdrers, e,

DIREREIRIECIECIRI TS

(IR agr Sd g e foa wadisdd afimw siv ot
AT AT & arge fad AT aem e g7 § Fuffaa
FIITAT STIHA G -

F) AL F e ahE,
@) waeflt e i a1 sreff e, a1,

M) OTH SATEH HITAT AT SSI-STHA FIT HIHLTAT AT
m) T e, wre,

T) LU FIUEE, g2,

o) EefEE rafuas RS,

2700

3400

(7) wt @ sifieee qgefte 1 ger =@me, QAN dgeia |
EEIRGH

W, B, BIEHT, TREE, T, TATH, Soigdl, AT, SER
RIGIN

AT seteh T At d=m:

2700

3400
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TR, AT, THATAT, AT ST qREIATE,
ST T, HITAR dgHie it 9=
FTE, FEAT, GRATT, TIT-F18T, T 3T orsT

(8) X S
&) i d=med
i) T, FETET (TS TEHT),
i) SR WA (ThaeT T,
iii) fersa (Are qET),
iv) feeaw (TerE TeH) S
V) ATAT FHEIT (AT TEHIe)
g) JEeRr Ty

2700

3400

(9) e fSraT: |iTer =TI

2700

3400

(10) TEATAT T=eT & A9 &7 ST 3T (1) 7 (9) H oA 7gh &

1000

1200

13

SAqEs: FHA, [T RTE, ITeHTdT & Sfavia o arer &
FEIATT T FHTad forer

4100

5300

14

gfsrw srrer; gferr 24 gt S

qaad &7 (ST gisr & ¥@r & (e #), Faiq Awqer aelt
(THYET), FEEART (3T, BEm @, geHrEe!, T,
srarETAT (=), S, Faae, e, aeemreT, W, wiET,
e IiAHT, AR, e, AEET, EY, #TEE, 96,

(%)

1000

1200

TS9N Fad I, g g (AT9a Faree fawm f&am)

[Fr=TTa=-111/4/3197./126/2025-26]
feroqofy: derer woe fer S (srfaerdy) war fAfRew, 1982 #r wa F worae § sfega frar a7 e e §

Ferforfera srtergeaTat & wreaw & ffa=et & "erred o = om-

ER ST HEA T LRI wanter fafer
1. No.PSB/STAFF/OSR/1990 18.04.1990
2. No.PSB/STAFF/OSR/1991 03.05.1991 08.05.1991
3. No. PSB/STAFF/OSR/1992 19.05.1992 21.05.1992
4, No. PSB/STAFF/OSR/1995 15.02.1995 21.02.1995
5. No.PSB/STAFF/OSR/1996 08.10.1996 09.10.1996
6. No.PSB/STAFF/OSR/1997 13.01.1997 27.01.1997
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7. No.PSB/STAFF/OSR/1999 23.06.1999 24.07.1999
8. No.PSB/STAFF/OSR/2000 28.06.2000 07.07.2000
9. No.PSB/STAFF/OSR/2000 20.07.2000 12.08.2000
10. No.PSB/STAFF/OSR/2002 28.10.2002 06.11.2002
11. No.PSB/STAFF/OSR/2003 13.06.2003 28.06.2003
12. No.PSB/STAFF/OSR/2006 7.10.2006 20.10.2006
13. No.PSB/STAFF/OSR/2017 11.10.2017 21.12.2017
14. No.PSB/STAFF/OSR/2017-A 11.10.2017 21.12.2017
15. No.PSB/STAFF/OSR/2018 12.03.2018 05.09.2018
16. No.PSB/STAFF/OSR/2021 02.12.2021 24.12.2021
17 No.PSB/HRD/OSR/202425/01 26.11.2024 26.11.2024

IEERUIKETRINE]

T At S qEeTdt T T 7 9] R T, T AR §% 69 g0 996 a6 A A7 39 q99 § qatad Sl
g1 fow o fafere srfaraer siw S % oftd wadier srfarmdy = & = gearafia S A1et £ Tgaa oat & A
g1 =Hfer, U gEeATdt AT | fret ot =fcr & At o wiage s 98t 7=

PUNJAB AND SIND BANK
(Human Resources Development Department)
(Corporate Office, New Delhi)
NOTIFICATION
New Delhi, the 29th May, 2025

F. No. PSB/HRD/OSR/2025-26/1.—In exercise of the powers conferred by section 19 read with sub-
section (2) of section 12 of the Banking Companies (Acquisition and Transfer of Undertakings) Act, 1980 (40 of
1980), the Board of Directors of the Punjab & Sind Bank, after consultation with the Reserve Bank of India and
with the previous sanction of the Central Government, except as respects things done or omitted to be done in
pursuance of the Government of India, Ministry of Finance, Department of Financial Services letter number
4/2/1/2022-IR, dated the 13™ March, 2024, on and from the 1%t November, 2022 till the date of publication of this
notification in the Official Gazette, hereby makes the following regulations further to amend the Punjab & Sind Bank
(Officers”) Service Regulations, 1982, namely:—

1. (1) These regulations may be called the Punjab & Sind Bank (Officers’) Service (Amendment)
Regulations, 2025.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. In the Punjab & Sind Bank (Officers’) Service Regulations, 1982 (hereinafter referred to as the said
regulations), in regulation 3,—

(i) for clause (g), the following clause shall be substituted, namely:—

“(g) “family”, in relation to an officer for the purposes of medical facilities and for the purpose of leave fare
concession, means—

M the spouse of the officer;

(it)  wholly dependent unmarried children (including step children and legally adopted children);
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(iii) wholly dependent physically or mentally challenged brothers or sisters with forty per cent. or more
disability;

(iv) widowed daughters and dependent divorced or separated daughters;

(v) sisters including unmarried or divorced or abandoned or separated from husband or widowed sisters;
and

(vi) parents wholly dependent on the officer:

Provided that in the case of physically or mentally challenged children, irrespective of age, they shall
be construed as dependents even after their marriage subject to however fulfilling the income criteria for
dependent.

Explanation.1.— The expression “wholly dependent family member” shall mean such member of the family
having a monthly income not exceeding Rs. 18,000/- and if the monthly income of one of the parents exceeds
Rs. 18,000/- or the aggregate of monthly income of both the parents exceeds Rs. 18,000/-, both the parents shall
not be considered as wholly dependent on the officer.

Explanation.2.— For the purposes of medical expenses reimbursement scheme and Leave Fare Concession, for
all officers, that is, male or female, any two of the dependent father, mother, father-in-law, mother-in-law shall
be covered and the officer shall have the choice to substitute either of the dependents, or both, once in a
calendar year.

Explanation.3.— This definition shall be effective from the 1t day of April, 2024 and for the calendar year 2024,
for the purpose of medical insurance scheme, the revised monthly income criteria of dependents shall be
effective from the 1% day of November, 2024.

3. In regulation 4 of the said regulations,—

(a) the Explanation to sub-regulation (7) shall be omitted;
(b) for sub-regulations (8) and (9), the following sub-regulations shall be substituted, namely:—
“(8) On and from the 1%t November, 2022, the scales of pay specified against each grade shall be as under:
(@) Top Executive Grade
Scale VII = Rs. 156500 —4340/4 — 173860
Scale VI =Rs. 140500 - 4000/4 — 156500
(b) Senior Management Grade

Scale V = Rs. 120940 — 3360/2 — 127660 — 3680/2 - 135020
Scale IV =Rs. 102300 — 2980/4 — 114220- 3360/2 — 120940

(¢) Middle Management Grade

Scale Il = Rs. 85920-2680/5—99320 - 2980/2 - 105280

Scale Il = Rs. 64820-2340/1 - 67160 -2680/10 - 93960
(d) Junior Management Grade

Scale | = Rs. 48480-2000/7- 62480-2340/2-67160-2680/7-85920.

Explanation.- Every officer who is governed by the scales of pay as in force as on the
31%t October, 2022 shall be fitted in the scale of pay set out as in this sub-regulation as on the 1%
November, 2022 on stage-to-stage basis, that is, on corresponding stages from first stage onwards in the
respective scales and the increments shall fall on the anniversary date as usual, except where provided
otherwise.

(9) The scale of pay for the post of Chief General Manager in Top Executive Grade shall be as under:
Top Executive Grade Scale VIII = Rs. 253000-9000/4 — 289000.

(10) Nothing in sub-regulations (1) to (9) shall be construed as requiring the Bank to have at all times, officers
serving in all these grades.

(11) On and from the 1%t day of November, 2012, officers shall be paid special allowances as under:

Scale I - 111 - 7.75 per cent. of Basic Pay plus applicable Dearness Allowance thereon
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Scale IV -V - 10 per cent. of Basic Pay plus applicable Dearness Allowance thereon
Scale VI-VII - 11 per cent. of Basic Pay plus applicable Dearness Allowance thereon.

(12) On and from the 1%t day of November, 2017, officers shall be paid special allowances as under:
Scale I - 1ll - 16.40 per cent. of Basic Pay plus applicable Dearness Allowance thereon
Scale IV -V - 19 per cent. of Basic Pay plus applicable Dearness Allowance thereon
Scale VI - VII - 20 per cent. of Basic Pay plus applicable Dearness Allowance thereon.

(13) On and from the 1% day of November, 2022, officers shall be paid special allowances as under:
Scale | - 26.50 per cent. of Basic Pay plus applicable Dearness Allowance thereon
Scale Il - 11l - 28.30 per cent. of Basic Pay plus applicable Dearness Allowance thereon
Scale IV -V -30.50 per cent. of Basic Pay plus applicable Dearness Allowance thereon
Scale VI - VI - 31.50 per cent. of Basic Pay plus applicable Dearness Allowance thereon.
(14) The special allowance for the post of Chief General Manager in Top Executive Grade shall be as under:
Special Allowance Scale VIII - 28.30 per cent. of Basic Pay plus applicable Dearness Allowance thereon.

Note: The special allowance referred to in sub regulations (11) to (14) with applicable Dearness Allowance
thereon shall not be reckoned for superannuation benefits, such as pension including Defined Contributory
Pension Scheme (NPS), Provident Fund and Gratuity.”.

4, In regulation 5 of the said regulations,—
(a) for sub-regulation (1), the following sub-regulation shall be substituted, namely:—

“(1) Subject to the provisions of sub-regulation (8) of regulation 4, on and from the 1% November, 2022, the
increments shall be granted subject to the following, namely:—

(@  the increments specified in the scales of pay set out in sub-regulations (8) and (9) of regulation 4 shall,
subject to the sanction of the Competent Authority, accrue on an annual basis and shall be granted on the
first day of the month in which these fall due;

(b)  one year after reaching maximum in their respective scales, officers in Scale | and Scale Il, shall be
granted further increments including stagnation increment in the next higher Scale only as specified in
clause (c) below subject to their crossing the efficiency bar;

(c) officers in Junior Management Grade Scale I, who have moved to scale of pay for Middle Management
Grade Scale Il in terms of clause (b) after reaching maximum of the higher Scale, shall be eligible for
seven stagnation increments for every two completed years of service, of which the first two shall be Rs.
2680/- each and the next five shall be of Rs. 2980/- each:

Provided that an officer shall be eligible for the sixth stagnation increment two years after release of
fifth stagnation increment or the 1%t November 2022, whichever is later:

Provided further that an officer shall be eligible for the seventh stagnation increment four years after
release of fifth stagnation increment or the 1%t November 2022, whichever is later;

(d) officers in Middle Management Grade Scale Il, who have moved to scale of pay for Middle
Management Grade Scale Il in terms of clause (b), after reaching maximum of higher scale, shall be
eligible for seven stagnation increments of Rs. 2980/- each for every two completed years of service:

Provided that an officer shall be eligible for the sixth stagnation increment two years after release of
fifth stagnation increment or the 1 November 2022, whichever is later:

Provided further that an officer shall be eligible for the seventh stagnation increment four years after
release of fifth stagnation increment or the 1%t November 2022, whichever is later;

(e)  officers in substantive Middle Management Grade Scale Ill, that is, those who are recruited in or
promoted to Middle Management Grade Scale 111 shall be eligible for eight stagnation increments, each
such increment for every two years of completed service after reaching the maximum of scale out of
which first four stagnation increments shall be of Rs. 2980/- each and the next four stagnation increments
shall be of Rs. 3360/- each:
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(®

)

(h)

Provided that an officer shall be eligible for seventh stagnation increment two years after release of
sixth stagnation increment or the 1%t November 2022, whichever is later:

Provided further that an officer shall be eligible for the eighth stagnation increment four years after
release of sixth stagnation increment or the 1%t November 2022, whichever is later;

officers in Senior Management Grade Scale IV shall be eligible for five stagnation increments, each
such increment for every two completed years of service after reaching the maximum of scale, of which
first stagnation increment shall be of Rs. 3360/- and the next four stagnation increments shall be of Rs.
3680/- each:

Provided that an officer shall be eligible for the third stagnation increment two years after release of
second stagnation increment or the 1% November 2022, whichever is later:

Provided further that an officer shall be eligible for the fourth stagnation increment four years after
release of second stagnation increment or the 1% November 2022, whichever is later:

Provided also that an officer shall be eligible for the fifth stagnation increment six years after
release of second stagnation increment or the 1%t November 2022, whichever is later;

officers in Senior Management Grade Scale V shall be eligible for four stagnation increments of
Rs. 4000/- for every two completed years of service after reaching the maximum of scale:

Provided that an officer shall be eligible for the second stagnation increment four years after reaching
the maximum of scale or the 1% November 2022, whichever is later:

Provided further that an officer shall be eligible for the third stagnation increment six years after
reaching the maximum of scale or the 1%t November 2022, whichever is later:

Provided also that an officer shall be eligible for the fourth stagnation increment eight years after
reaching the maximum of scale or the 1% November 2022, whichever is later;

officers in Top Management Grade Scale VI shall be eligible for three stagnation increments, each of
such for every two completed years of service after reaching the maximum scale of pay, out of which first
two stagnation increments shall be of Rs. 4000/- each and the third stagnation increment shall be of Rs.
4340/

Provided that an officer who has already reached the maximum scale of pay shall be eligible for first
stagnation increment of Rs. 4000/- two years after reaching the maximum of scale or the 1%t November
2022, whichever is later:

Provided further that an officer who has already reached the maximum scale of pay shall be eligible for
second stagnation increment of Rs. 4000/- four years after reaching the maximum of scale or the 1%
November 2022, whichever is later:

Provided also that an officer who has already reached the maximum scale of pay shall be eligible for
third stagnation increment of Rs. 4340/- six years after reaching the maximum of scale or the 1%
November 2022, whichever is later;

officers in Top Management Grade Scale VII shall be eligible for three stagnation increments of Rs.
4340/- each for every two completed years of service after reaching the maximum of scale:

Provided that an officer who has already reached the maximum scale of pay shall be eligible for first
stagnation increment, two years after reaching the maximum of scale or the 1 November 2022,
whichever is later:

Provided further that an officer who has already reached the maximum scale of pay shall be eligible for
second stagnation increment four years after reaching the maximum of scale or the 1 November 2022,
whichever is later:

Provided also that an officer who has already reached the maximum scale of pay shall be eligible for
third stagnation increment, six years after reaching the maximum of scale or the 1%t November 2022,
whichever is later.

Note: The increments as mentioned in clauses (c) to (i) of this sub-regulation shall not be allowed
to an officer who refuses promotion when offered.

Explanation.— Grant of such increments in the next higher scale under this sub-regulation shall not
amount to promotion and the privileges, perquisites, duties and responsibilities of the officers shall
continue as their substantive posts.”;
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(b) in sub-regulation (2),—
(i) before the Explanation, the following proviso shall be inserted, namely:—

“Provided that on and from the 1% November, 2022, officers completing CAIIB or Part Il of
Certified Associate of Indian Institute of Bankers examination (CAIIB-II) shall be eligible for two
increments in their scale of pay apart from one increment for completing Junior Associate of Institute of
Indian Bankers’ examination (JAIIB) or Part I of Certified Associate of Indian Institute of Bankers
examination (CAIIB-I):

Provided further that officers who were in the services of the Bank as on the 1%t November, 2022
and have already completed CAIIB or CAIIB-I1 shall be eligible for second additional increment from the
1%t November, 2022 or date of passing CAIIB or CAIIB-II, whichever is later:

Provided also that in case where an officer, as on the 8" March, 2024, has already acquired or
acquires JAIIB or CAIIB-1 or CAIIB (CAIIB-I1I) after reaching maximum of the scale of pay (in case of
JAIIB or CAIIB), or after reaching the stage which is one stage less than maximum of scale of pay [in
case of CAIIB (CAIIB I1)] and has not earned increment, otherwise entitled on account of acquiring such
qualification, when there were no increments to provide in the scale of pay of those employees, the
stagnation increment in such cases may be advanced by one year or two years, as the case may be.”;

(ii) in the Explanation, after clause (h) and before the Note, the following clause shall be inserted,
namely:—

“(i) on and from the 1%t November, 2022, other things being equal, the quantum of Professional Qualification Pay
shall stand revised as specified in the following Table, namely:—

TABLE

1 Those who have passed Junior Associate of | Rs.1370/- per month one year after reaching
Indian Institute of Bankers or Certified Associate | maximum of the Scale.
of Indian Institute of Bankers

Part-1 (CAIIB-I)

2 Those who have passed CAIIB or both parts of | (a) Rs. 1370/- per month one year after
Certified Associate of Indian Institute of Bankers reaching maximum of the Scale;
(CAIB-I)

(b) Rs.3425/- per month two years after
reaching maximum of the Scale; and

(c) Rs.5480/- per month three years after

reaching maximum of the Scale:

Provided that an officer acquiring Junior Associate of Indian Institute of Bankers or Certified
Associate of Indian Institute of Bankers (either or both parts) qualifications after reaching the maximum of
the scale of pay, shall be granted from the date of acquiring such qualification, the first instaliment of
Professional Qualification Pay and the release of subsequent installments of Professional Qualification Pay
shall be with reference to the date of release of first installment of Professional Qualification Pay.”;

(iii) in the Note, after clause (v), the following clauses shall be inserted, namely:—

“(vi) Officers who were in the services of the Bank as on the 1% November, 2022 and have already completed
JAIIB (CAIIB-1) or CAIIB (CAIIB-II) and drawing Professional Qualification Pay -11 shall be eligible for
Professional Qualification Pay -I11 one year after the release of Professional Qualification Pay-11 or from the
1%t November, 2022, whichever is later.

(vii) Officers who have completed JAIIB (CAIIB-I) or CAIIB (CAIIB-II) and has reached the maximum in the
scale of pay on or before the 1% November, 2022 and has not received the 1% stagnation increment on or
before the 1t November, 2022, shall be eligible for Professional Qualification Pay-1 on and from the
1%t November, 2022 and release of subsequent instalment of Professional Qualification Pay shall be with
reference to the date of release of Professional Qualification Pay | under this clause.

(viii) Officers in Scale VIII shall not be eligible for Professional Qualification Allowance shall and the same
shall not form part of pay slip components.”;

(c) in sub-regulation (3),—

(i) the Note after clause (g) shall be omitted,;
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(i) after clause (g), the following shall be inserted, namely:—

“(h) On and from the 1%t November, 2022, other things being equal, Fixed Personal Pay together with House Rent
Allowance shall be at the following rates and shall remain frozen for the entire period of service:-

TABLE
Increment Dearness allowance as on 01% November, Total Fixed Personal Pay payable
Component (Rs.) 2022 on the increment components where bank’s accommodation
(Rs.) is provided (Rs.)

@ @ @)

2680 200 2880
2980 222 3202
3360 250 3610
3680 274 3954
4000 298 4298
4340 323 4663.

(i) Other things being equal, the Fixed Personal Pay together with House Rent Allowance for the post of Chief
General Manager in Top Executive Grade Scale — VIII, shall be at the rates given in the Table below and shall
remain frozen for the entire period of service:—

TABLE
Increment Component Dearness allowance on the Total Fixed Personal Pay Payable where
(Rs) increment component (Rs.) Bank’s accommodation is provided
(Rs.)
1) ) ®)
9000 669 9669.

Note:

(a) Fixed Personal Allowance or Fixed Personal Pay as indicated under column (3) of the Tables in clauses
(b), (c), (d), (e), (), (g) (h) and (i) of this sub-regulation shall be payable to those officers employees
who are provided with bank’s accommodation.

(b) Fixed Personal Allowance or Fixed Personal Pay for officers eligible for House Rent Allowance shall
be the aggregate amount specified under columns (2) and (3) of the aforesaid Table and House Rent
Allowance drawn by the concerned officer employees when the last increment of the relevant scale of
pay as specified in sub- regulations (2),(3), (4), (5), (6), (7), (8) and (9) of regulation 4 is earned.

(c) Only officers who are in the service of the Bank on or before the 1%t November, 1993 will be eligible
for Fixed Personal Pay one year after reaching the maximum scale of pay, they are placed.

(d) On and from the 1% November 1999, there shall be no change in the schedule of release of Professional
Qualification Pay as in clause (c) of the Explanation to sub-regulation (2) on account of release of
Fixed Personal Pay:

Provided that where any installment of Professional Qualification Pay, which on account of
the earlier provisions has been shifted by a year and is scheduled for release on or after the 1%
November, 1999, it shall be released to the officer on and from this date and second installment of
Professional Qualification Pay, if any, shall be released as on the 1st November 2000.

(e) The increment component of Fixed Personal Allowance or Fixed Personal Pay shall rank for
superannuation benefits.

4] An officer who has earned the advance increment as in clause (a) above shall draw the quantum of
Fixed Personal Allowance or Fixed Personal Pay as mentioned in clauses (b), (c), (d), (e), (f), (g), (h)
and (i) of this sub-regulation, one year after reaching the maximum of the scale.”.
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5. For regulation 7, the following regulation shall be substituted, namely:—

“(7) Categorisation on appointed date.— Subject to the provisions of regulation 6, the officers in the Bank in
the existing posts or scale immediately before the appointed date shall be categorised as specified in the Table
below:-

TABLE

POSTS GRADE or SCALE in which placed

1) 2)

Chief General Manager Top Executive Grade Scale-VIII

General Manager Top Executive Grade Scale-VII

Deputy General Manager Top Executive Grade Scale- VI

Assistant General Manager Senior Management Grade Scale-V

Chief Manager Senior Management Grade Scale-1V

Senior Manager Middle Management Grade Scale-111

Manager Middle Management Grade Scale-11

Officer or Sub-Managers other than those fitted in Scale Il Junior Management Grade Scale I:

Provided that any difficulties or anomalies arising out of the above categorisation, shall be referred
to a committee consisting of the Managing Director and Chief Executive Officer and such other person or
persons as may be appointed by the Government for this purpose, for its decision.”.

6. In regulation 21 of the said regulations,—

(@) Insub-regulation (6), in the Explanation in clause (b), for the brackets, letters and word “(g) and (h)”, the
brackets, letters and word “ (g), (h) and (i)” shall be substituted;

(b) after sub-regulation (7), the following sub-regulation (8) shall be inserted, namely:—
“(8) On and from the 1%t November, 2022,
(i) Dearness Allowance shall be payable at 1 per cent. of pay per percentage point of Index;

(ii) Dearness Allowance in the above manner shall be paid for every variation of rise or fall over
123.03 points in the quarterly average of the All India Consumer Price Index (CPI) for Industrial
Workers Base 2016=100. 0.01% change in Dearness Allowance on pay' for change in every second
decimal place of CPI 2016 over 123.03 points;

(iii) the change in the Dearness Allowance rate shall be released on a quarterly basis on 1% May, 1%
August, 1%t November and 1%t February based on the following, namely:—

Sho. | Deares owance - Quariery sersge cOPL | applaple o themont
1 1*May January, February and March | May, June and July
2 1t August April, May and June August, September and October
3 15*November July, August and September | November, December and
January
4 1 February October, November and | February, March and April;
December
(iv) there shall be no ceiling on Dearness Allowance;
(v) while working out quarterly average, only first two decimals shall be considered.”.
7. In regulation 22 of the said regulations, for sub-regulation (1), the following sub-regulation shall be

substituted, namely:—

‘(1) On and from the 1% November, 2022,
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(@) where an officer is provided with residential accommodation by the Bank, a sum equal to 0.35 per
cent. of the basic pay in the first stage of the scale of pay in which he is placed or the standard rent for the
accommodation, whichever is less, shall be recovered from him;

(b)  where an officer is not provided any residential accommodation by the Bank, he shall be eligible
for House Rent Allowance at the rates specified in the following Table, namely:—

TABLE
SN Place of work House Rent Allowance
@) ) @)
1 Major “A” Class Cities and Project Area Centresin 10.0% of Pay
Group A
2 Other places in Area | and Project Area Centres in 9.0% of Pay
Group B and State of Goa
3 Other places 8.0% of Pay:

Provided that if an officer produces a rent receipt, the House Rent Allowance payable to him
shall be the actual rent paid by him for the residential accommodation in excess over 0.35 per cent. of pay
in the first stage of the scale of pay in which he is placed with a maximum of 150 per cent. of the House
Rent Allowance payable as per aforesaid rates mentioned in column (3) of the above Table.

Note: The claims of officers for House Rent Allowance linked to the cost of their ownership
accommodation shall also be restricted to 150 per cent. of House Rent Allowance as hitherto.’.

8. In regulation 23 of the said regulations,—
(@) for sub regulations (1) and (2), the following sub-regulations shall respectively be substituted, namely:—

“(1) On and from the 1% November, 2022, if an officer is serving in a place mentioned in column (2) of the
Table below, a city compensatory allowance at the rate mentioned in column (3) thereof against that place
shall be payable.

TABLE
SN Places Rate
1) ) @)
1 Places in Area 1 and above and in the State of Goa Rs. 2300/- per month
2 Places with population of five lakhs and over and state
capitals and Chandigarh, Puducherry and Port Blair Rs. 1900/ per month.

(2) On and from the 1% November, 2022, the rates of special areas allowances shall be as specified in the
Schedule to these regulations:

Provided that where at any of the places indicated in column (2) of the Schedule, Hill and Fuel
allowance as provided under sub-regulation (10) is also payable, then the officer shall be eligible to draw
only higher of the two allowances and not both:

Provided further that of such higher of the two allowances is less than the aggregate of special
Allowance and Hill and Fuel Allowance drawn by the officer on the 31 December, 1989, then such
difference shall be protected as personal allowance till such time the officer remains at that place.”;

(b) for sub regulations (4), (5), (6) and (7), the following sub-regulations shall be substituted, namely:—

“(4) On and from the 1% April 2024, if an officer is transferred from one place to another in the middle of an
academic year and if he has one or more children studying in school or college, in the former place, he shall
be eligible for a mid-academic year transfer allowance of Rs. 2500/- per month per child with a maximum
upto two children, from the date he reports to the latter place upto the end of the academic year:

Provided that such allowance shall cease to be payable if all the children cease studying at the former
place.
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(5) On and from the 1%t April, 2024, if an officer is deputed to serve outside the Bank, he may opt to receive
the emoluments attached to the post to which he is deputed, or he may in addition to his pay, draw a
deputation allowance at the rate of 7.75 per cent. of pay subject to a maximum of Rs. 7500/- per month and
such other allowances he would have drawn had he been posted in the Bank’s service at that place:

Provided that where such officer is deputed to an organisation which is located at the same place or to the
training establishment not owned by the Bank, where he was posted immediately prior to his deputation or to
the training establishment not owned by the Bank, he shall receive a deputation allowance equal to 4 per cent.
of his pay subject to a maximum of Rs. 3750/- per month:

Provided further that where an officer is deputed to another office or branch within the same municipal limits
or urban agglomeration, in Metro or Major A class cities where the distance of such deputation is 20 kms and
more from the parent branch or office, he shall be eligible for halting allowance as mentioned in sub-
regulation (4) of regulation 41.

(6) On and from 1% April, 2024, if an officer is required to officiate in a post in a higher scale for a
continuous period of not less than four days at a time or an aggregate of four days during a calendar month, he
shall receive an officiating allowance equal to 15 per cent. of his Basic Pay, pro-rata for the period for which
he officiates and officiating allowance will rank as pay for the purposes of Provident Fund and Pension only

Provided that where an officer comes to officiate in a higher scale, as a consequence solely of the review of
the categorisation of posts under regulation 6, he shall not be eligible for the Officiating Allowance for a
period of one year from the date on which the review of the categorisation takes effect.

(7) On and from the 1% April 2024, an officer shall be entitled for a closing allowance of Rs.1500/- per
quarter for each of the closing.”;

(c)  for sub-regulations (10), (11), (12) and (13), the following sub-regulations shall respectively be
substituted, namely:—

“(10) On and from the 1% November 2022, an officer shall be eligible for the Hill and Fuel Allowance as
specified in the Table below, namely:

TABLE
SN Place Rate
1) ) @)
1 Place with an altitude of 1000 metres and above but less| 2% of pay subject to a maximum of
than 1500 metres and Mercara Town Rs.1450/- per month
2 Place with an altitude of 1500 metres and above but less than| 2.5% of pay subject to a maximum of
3000 metres Rs.1900/- per month
3 Place with an altitude of 3000 metres and above 5% of pay subject to a maximum of

Rs.3750/- per month.

(11) On and from the 1%t November 2022, an officer shall be eligible for Learning Allowance of Rs. 850/- per
month along with Dearness Allowance thereon.

Note: The Learning Allowance with applicable Dearness Allowance thereon shall not be reckoned for
superannuation benefits, that is, Pension including Defined Contributory Pension Scheme (NPS),
Provident Fund (PF) and Gratuity.

(12) On and from the 1% November 2022, an officer shall be eligible for a Fixed Location Allowance of
Rs.1200/- per month, who are posted in areas other than the areas that are eligible for City Compensatory
Allowance, which shall not be reckoned for payment of Dearness Allowance, superannuation benefits,
that is, pension including Defined Contributory Pension Scheme (NPS), Provident Fund (PF) and
Gratuity.

(13) (a) From the financial year 2023-24 Performance Linked Incentive (PLI) shall be payable to all officer
employees based on the metrics put in place by the Competent Authority of the Bank as per their
priorities from the following select parameters:

a Current Account Savings Account (CASA)
b. Non-Performing Asset (NPA)
c. Special Mention Account (SMA)
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d. Non — interest income

e. Total Business

f.  Profitability

g. Return on Asset (ROA) or Return on Equity (ROE)
h. Government Schemes.

(b)The Performance Linked Incentive (PLI) amount shall be payable in 0-15 (max) number of days of pay (Basic +
Dearness Allowance) depending on the metrics put in place by the Competent Authority as mentioned in
clause (a).”.

i In regulation 24 of the said regulations, (a) for sub-regulation (1), the following sub-regulation shall be
substituted, namely:—

“(1) On and from the 1% November, 2022, an officer shall be eligible for reimbursement of medical expenses for
self and family on the strength own certificate of the officer of having incurred such expenditure, supported
by a statement of accounts for the amounts claimed as specified in the Table below, namely:-

TABLE
SN Grade Maximum limit of reimbursement
1) ) ®)
1 Junior Management and Middle Management Rs.13000/- per annum or the amount incurred,
Grade whichever is less
2 Senior  Management  and Top Executive Rs.15400/- per annum or the amount incurred,
Grade whichever is less.

Note 1:- An officer may be allowed to accumulate unavailed medical aid so as not to exceed at any time three
times the maximum amount provided above.

Note 2:- For the calendar year 2022, the reimbursement of medical expenses under the medical aid scheme shall be
enhanced proportionately for two months, that is, November, 2022 and December, 2022.”;

(b) after sub-regulation (3), the following sub-regulation may be inserted, namely:—
“(4) All Officer employees shall also be eligible for reimbursement of Rs. 500/- per year towards eye check-up.”.

j. In regulation 25 of the said regulations, for sub-regulation (2), the following sub-regulation shall be
substituted, namely:—

“(2) Notwithstanding anything contained in sub-regulation (1), it shall be open to the Bank to provide residential
accommodation to an officer on payment by the officer, on and from the 1%t November, 2022, a sum equal
to 0.35 per cent. of the Basic Pay in the first stage of the scale of pay in which he is placed or the standard
rent for the accommaodation, whichever is less:

Provided that where the officer is provided with furniture at such residence, a further sum equal to
0.075 per cent. of Basic Pay in the first stage of the scale of pay in which he is placed shall be recovered by
the Bank from him:

Provided further that where such residential accommodation is provided by the Bank, the charges
for electricity, water, gas and conservancy shall be borne by the officer.”.

k. In regulation 31 of the said regulations, the following proviso shall be inserted, namely:—

“Provided that where the Sanctioning Authority refuses or postpones the leave of the officer, it shall record
the reasons for the same in writing.”.

I In regulation 32 of the said regulations, after sub-regulation (2) and before the Explanation, the following
sub-regulation shall be inserted, namely:—

“(3) On and from the 1% April, 2024, an officer employee shall be eligible to avail two days casual leave for half- a
day on four occasions in a year out of which two occasions shall be in the morning and two occasions in the
afternoon:

Provided that casual leave under this category shall be availed after applying 24 hours in advance.
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13.

14,

15.

Provided further that at the time of carrying over the balance in casual leave to unavailed casual leave
account, the fraction in the balance, if any, shall be ignored.”.

In regulation 33 of the said regulations,—
(@) for sub-regulations (4) and (5), the following sub-regulations shall respectively be substituted, namely: —

“(4) On and from the 1% June, 2015, privilege leave may be accumulated upto not more than two hundred and
seventy days, except where leave has been applied and it has been refused:

Provided that on and from the 1%t April, 2024, encashment of privilege leave shall be restricted
upto a maximum of two hundred and fifty five days:

Provided further that an Officer shall also be eligible for encashment of privilege leave at the rate
of five days for each calendar year at the time of any festival of his choice and an officer who have
already completed fifty-five years of age and above shall be eligible to encash privilege leave at the rate of
7 days for each calendar year till his retirement.

(5) An officer desiring to avail privilege leave shall ordinarily give not less than ten days notice of his intention
to avail such leave except for the purpose of Leave Fare concession:

Provided that on and from the 1%t April, 2024, no such advance notice of 10 days shall be required
for availing privilege leave for office bearers and Executive Committee members of a registered Trade
Union.”;

(b)  after sub-regulation (6), the following sub-regulation shall be inserted, namely:—

“(7) On and from the 1% April, 2024, for the purposes of calculating privilege leave, all types of leave availed
except casual leave and mandatory leave shall be excluded.”.

In regulation 34 of the said regulations,—
€)] in sub-regulation (1), the following proviso shall be inserted, namely:—

“Provided that on and from the 1%t April, 2024, an officer shall be eligible for sick leave at the rate of one
month for each year of service:

Provided further that the total number of sick leave (including additional sick leave mentioned in
regulation 35) shall not exceed seven hundred and twenty days in the entire service of the officer.”;

(b) after sub-regulations (5), the following sub-regulations shall be inserted, namely:—

“(6) On and from the 1% April, 2024, a single male parent employee may avail sick leave for the sickness of his
children of 8 years and below subject to production of medical certificate.

(7) On and from the 1%t April, 2024, a women employee may avail one day sick leave per month without
production of medical certificate.

(8) On and from the 1% April, 2024, officer employees may avail sick leave for the sickness of their
special child of fifteen years and below for a maximum period of ten days in a calendar year subject to
production of medical certificate.

(9) On and from the 1% April, 2024, officer employees of the age of fifty-eight years and above, may
avail sick leave towards hospitalisation of his or her spouse at a centre other than place of work for a
maximum period of thirty days in a calendar year.”.

In regulation 36 of the said regulations, in sub-regulation (1),—
a. for clause (a), the following clause shall be substituted, namely:—

“(a) A Female employee shall be eligible for maternity leave on substantive pay for a period not exceeding six
months on any one occasion and twelve months during the entire period of her service:

Provided that in case of delivery of twins, the period of maternity leave shall be eight months:

Provided further that on and from the 1%t April, 2024, in case of delivery of more than two
children in one delivery, the period of maternity leave shall be twelve months:

Provided also that maternity leave may be availed by combining it with any other kind of leave except
casual leave.”;

b. for clause (d), the following clause shall be substituted, namely:—
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“(d) A Female employee may avail leave once during service for legally adopting a child who is below one
year of age, for a maximum period of nine months, subject to the following terms and conditions,
namely: -

i leave will be granted for adoption of only one child;

ii. the adoption of a child should be through a proper legal process and the employee should
produce the adoption-deed to the Bank for sanctioning such leave;

iii. the leave shall also be available to biological mother in cases where the child is born through
surrogacy;

iv. the leave shall be availed within overall entitlement of twelve months during the entire period of
service.”;

(iii) after clause (e), the following clauses shall be inserted, namely:—

“(f) On and from the 1% April, 2024, maternity leave may be availed for in vitro fertility (IVF) treatment
subject to production of medical certificate within the overall limit of twelve months.

(@) On and from the 1%t April, 2024, special maternity leave may be availed by a female employee
upto sixty days in case of a still born or death of the infant within twenty-eight days of birth.”.

16. For regulation 37A of the said regulations, the following regulation shall be substituted, namely:—

“37A. Special casual leave and special leaves.— (1) With effect from the 1% November, 2020, an officer
employee shall be eligible for special casual leave on occasions when the branch where the officer is
working, or the place where he is residing, is affected by curfew, riots, prohibitory orders, natural calamities,
floods, etc,

(2) With effect from the 1t November, 2020, a physically or orthopedically handicapped officer shall
be eligible for four days special casual leave.

(3) With effect from the 1%t April, 2024, the Principal Officer Bearers of All India Officers’ Unions or
Associations shall be granted Special Leave upto twenty-five days in a calendar year.

(4) With effect from the 1% April, 2024, officers who are defense representatives in departmental enquiry,
may avail one day special leave for the purpose of preparing the defense submission of an officer
employee:

Provided that such special leave shall be availed for a maximum of ten occasions in a year.

(5) An officer may also be granted special casual leave and any special leave as may be decided by the
Board in accordance with the guidelines issued by the Government from time to time.”.

17. After regulation 37A of said regulations, the following regulation shall be inserted, namely:—

“37B. Bereavement Leave.— An officer employee shall be granted bereavement leave on the demise of the family
members (Spouse, children, parents and parents-in-law) for such number of days as may be decided by the
Board from time to time:

Provided that the intervening holidays shall form part of the bereavement leave:

Provided further that the said leave should be availed within a maximum period of fifteen days of the
demise:

Provided also that the said leave shall not be considered as “Active service” for the purpose of calculation
of privilege leave.”.

18. In regulation 41 of the said regulations,—
(@) for sub regulation (1), the following sub-regulation shall be substituted, namely:—

“(1) On and from the 1% April, 2024, wherever an officer is required to travel on duty, the following provisions
shall apply, namely:—

(@) an officer in Junior Management Grade shall be entitled to travel by AC 1% class by any train
including Premium Trains like Rajdhani or Shatabdi or Tejas or Vande Bharat or Amrit Bharat, etc.
(except luxury trains):

Provided that such officer may, however, travel by air (economy class) if so permitted by the
Competent Authority, having regard to the exigencies of business or public interest;
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(b) an officer in Middle Management Grade shall be entitled to travel by AC 1st Class by any train

(©

(d)

©)
()

(9)

including Premium Trains as mentioned in clause (a):

Provided that he may travel by air (economy class) if the distance to be travelled is more than 500
kilometers:

Provided further that he may travel by air (economy class) even for shorter distance, if so permitted
by the Competent Authority, having regard to the exigencies of business or public interest;

an officer in Senior Management or Top Executive Grade is entitled to travel by AC 1st Class by any
train including premium trains (as mentioned in clause (a)) or by air (economy class);

an officer in Senior Management or Top Executive Grade may travel by car between places not
connected by air or rail provided that the distance does not exceed 500 kilometers:

Provided that when a major part of the distance between the two places can be covered by air or
rail, only the rest of the distance should normally be covered by car;

an officer may be authorised by the Competent Authority, having regard to the exigencies of
business, to travel by his own vehicle or by taxi or by the Bank’s vehicle;

an officer of any grade or scale shall be eligible to travel by water transport in deluxe cabin category
between places not connected by road or air or rail;

an officer shall be eligible for fare by premium trains (except luxury trains).

Note 1: Goods and Service Tax charges levied on train fare shall be over and above the entitlement.

Note 2: In view of prevailing dynamic fare system, the cost of train tickets charged on the date of

booking shall be reimbursed.”;

(b) in sub-regulation (2), after clause (ii), the following Explanation shall be inserted, namely:—

Explanation.— for the purposes of this clause, on and from the 1% February, 2023, the rate per kilometer shall be

as under:
Sr. No. Type of Vehicle Rate of Reimbursement per km.
1. Four Wheeler — Engine capacity of 1000 cc or more Rs. 11.00/-
2. Four Wheeler — Engine capacity of less than 1000 cc Rs. 9.00/-
3. Motor Cycle and Scooter Rs. 6.00/-
4. Mopeds Rs. 4.00/-.;

(c) insub-regulation (4), for clauses (a) and (b), the following clauses shall be substituted, namely:—

‘4.(a) On and from the 1st April, 2024, an officer in the grades or scales set out in column (2) of the Table shall
be entitled to per diem Halting Allowance at the corresponding rates set out in column (3) thereof,

namely:—
TABLE
SN Grades or Scales of officers Halting Allowance
@ 2 3)
T,
Metro Major_ A Areal Other Places
Class cities
Rs. Rs. Rs
Rs. '
1 Officers in Scale VI and above 4050 2925 2475 2150
2 Officers in Scale 1V andV 3375 2925 2475 2150
3 Officers in Scale I, Iland Il 2925 2475 2150 1800:

Provided that where the total period of absence is less than eight hours but more than four hours,

Halting Allowance at half the above rates shall be payable.
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Explanation.— For the purpose of computing Halting allowance, “per diem” shall mean each
period of twenty-four hours or any subsequent part thereof, reckoned from the reporting time for
departure in the case of air travel and the scheduled time of departure in other cases, to the actual time
of arrival and where the total period of absence is less than twenty-four hours, per diem shall mean a
period of not less than eight hours.

(b) An Officer in the Grade or Scales set out in column (1) of the Table below may be reimbursed the actual hotel
expenses, restricting to single room accommodation charges in India Tourism Development Corporation
Hotels of the corresponding star category set out in column (2) thereof, as under:

Grades or Scales of officers Eligibility to stay
() @
Scale VI and above 4 Star Hotel
Scale IV and V 3 Star Hotel
Scale Il and 111 2 Star Hotel (Non AC)
Scale | 1 Star Hotel (Non AC)

The Board may prescribe reimbursement of additional limit in excess of the limits specified above, in accordance
with the guidelines of the Government.”.

19. In regulation 42 of the said regulations,—
(a) insub-regulation (2), in clause (i), the following shall be inserted, namely:—

Provided that on and from the 1% February, 2023, an officer on transfer shall be reimbursed his
expenses for transportation of his personal effects from one place to another considering the fact that
shipments are happening only through lorry, up to the following limits:

Pay Range (Rs.) Officer with family Officer with no family
48480 — 64820 3000 Kgs or 3 Tonne 1500 Kgs or 1.5 Tonne
64821 and above 12000 Kgs or 12 Tonne 2500 Kgs or 2.5 Tonne

The rates approved by the Board are as under:-

Distance in kilometers Rate in rupees per tonne per km
Upto 1000 Kms Rs. 5.90
Beyond 1000 kms Rs. 4.25

Note 1: The above rates shall be applicable on slab wise basis, that is, for the first 1000 kms, the rate applicable
shall be Rs. 5.90/- per km and thereafter it shall be Rs. 4.25/- per km.

Note 2: In case of officers transferred to shorter distance upto 300 kms, the reimbursement may be permitted up
to 300 kms.

Note 3: In case of Officers transferred to and from hilly terrains, they shall be reimbursed to the extent of two

times of the applicable rate for the distance covered in hilly terrain and at normal rate for the balance
distance.”;

(b) for sub-regulation (3), the following sub-regulation shall be substituted, namely:—

“(3) On and from the 1% April, 2024, an officer on transfer shall be eligible to draw a lump sum amount for

expenses connected with packing, local transportation, insuring the baggage, etc., as specified in the Table
below, namely:
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TABLE
S.No. Grade/Scale Amount
@) ) @)

1 Senior Management and Top Executive (Officers in Scale IV and Rs. 50000/-
above)

2 Junior Management and Middle Management (Officers upto Rs. 40000/-.”;
Scale II)

(© in sub-regulation (4), for the proviso, the following proviso shall be substituted, namely:—

“Provided that on and from the 1%t April, 2024, where no residential accommodation is made available
by the Bank to an officer at the new place of posting and where such an officer may incur additional
expenses in the process of taking over charge, for reasons beyond his control, the Competent Authority,
from the date of joining of such officer at the new place, may on merits consider grant of either lodging and
boarding charges, or Halting Allowance for a period of fifteen days or till the time the quarters are made
available to him, whichever is earlier.”.

20. For regulation 44 of the said regulations, the following regulation shall be substituted, namely:—

“44.(1) During each block of four years, an officer shall be eligible for Leave Travel Concession for travel to
his place of domicile once in each block of two years:

Provided that he may travel in one block of two years to his place of domicile and in another
block of two years to any place in India by the shortest route.

(2) With effect from the 1% April, 2024, alternatively, an officer by exercising an option anytime during a four
year block or two year block, as the case may be, surrender and encash his Leave Travel Concession
(other than travel to place of domicile) upon which he shall be entitled to receive an amount equivalent to
the eligible fare for the class of travel by train to which he is entitled up to a distance of 5,500 kilometers
(one-way) for officers in Junior Management Grade Scale I, Middle Management Grade Scale Il and
Middle Management Grade Scale 111 and 6,500 kilometers (one-way) for officers in Senior Management
Grade Scale IV and above:

Provided that an officer opting to encash his Leave Travel Concession, shall prefer the claim for
himself and his family members only once during the block in which such encashment is availed of and
the facility of encashment of privilege leave while availing of Leave Travel Concession is also available
while encashing the facility of Leave Travel Concession.

3 The mode and class by which an officer may avail of Leave Travel Concession shall be the same as
the officer is normally entitled to travel on transfer and other terms and conditions subject to which the
Leave Travel Concession may be availed of by an officer, shall be as decided by the Board from time-to-
time:

Provided that with effect from the 15t April, 2024, an officer in Junior Management Grade Scale
I, while availing Leave Travel Concession, shall be entitled to travel by air in the lowest fare economy
class, in which case the reimbursement shall be the actual fare or the fare applicable to AC 1%t Class fare
by train for the distance travelled, whichever is less, and the same rules shall apply when an officer in
Middle Management Grade Scale Il and Middle Management Grade Scale Il avails Leave Travel
Concession, where the distance is less than 500 kilometers.

(4) Once in every four years, when an officer avails of Leave Travel Concession, he may be permitted to
surrender and encash his privilege leave not exceeding thirty days at a time or he may, while travelling in
one block of two years to his home town and in other block any place in India, be permitted encashment
of privilege leave with a maximum of fifteen days in each block or thirty days in one block and for the
purpose of leave encashment all the emoluments payable for the month during which the leave travel
concession is availed shall be admissible:

Provided that an officer, at his option, shall be permitted to encash one day additional privilege
leave for donation to Prime Minister’s Relief Fund subject to his giving a letter to the Bank to that effect
and authorising the bank to remit the amount to the fund.

(5) Leave Travel concession can be availed independently where both husband and wife are working in the
same Bank.
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(6) For employees working in North-east States, Leave Travel concession shall begin from Guwahati and
the eligible train fare from their place of work to Guwahati shall be additionally paid.

(7) The eligible fare for Andaman and Nicobar Islands to Chennai or Kolkata, Lakshadweep to Kochi, far-
flung area branches in Himachal Pradesh, Uttarakhand, Sikkim, Jammu and Kashmir or any other areas
which are not directly connected by train shall be additionally reimbursed under Leave Travel Concession
in addition to normal entitlement for the employees working in these areas to the nearest major Railway
Station.

(8) Leave Travel Concession facility shall be allowed for an escort who accompanies an officer with
benchmark disabilities on the journey subject to following conditions, namely:—

@) prior approval of the competent authority is obtained on each occasion;

(b)  the nature of physical disability of the officer is such as to necessitate an escort for the
journey and in case of doubt, the decision of the head of the Department or Controller shall be
final;

() the officer with such benchmark disabilities does not have an adult family member as
dependent to accompany him;

(d) the officer with such benchmark disabilities and the escort shall avail of the concession, if any, in
the rail or bus fare as might be extended by Railways or State Roadways authorities in such cases;
and

(e) any other person who is entitled to Leave Travel concession as dependent does not accompany the
officer with such benchmark disabilities on the journey.

(9) Where an officer has applied for Leave Travel Concession or leave in advance and has also booked the
tickets and the Leave Travel Concession is declined or deferred by the management, the cancellation
charges shall be reimbursed by the Bank.

(10) Where an officer has applied for Leave Travel Concession or leave as per stipulated time and the same is
sanctioned and when advance booking of train tickets is not possible, tickets purchased under Tatkal or
Premium tatkal shall be reimbursed.”.

21. For the Schedule to the said regulations, the following Schedule shall be substituted, namely:—
“SCHEDULE
[See sub-regulation (2) of regulation 23]

On and from the 1% day of November, 2022, an officer shall be eligible for Special Area Allowance till such time they
are withdrawn or modified, either wholly or partially, as specified in the Table below, namely:—

TABLE

Special Area Allowance

Sl Allowances (in Rs.)
No. Place Pay below Pay above
Rs.48,481/- Rs. 48,481/-
1) ) ®) (4)
1 Mizoram
(@) Chimptuipui District and areas beyond 25 kms from Lunglei 4100 5300
Town in Lunglei District.
(b) Entire Lunglei District excluding areas beyond 25 kms from 4100 5300
Lunglei town
(c) Entire Aizawl District 2700 3400
Nagaland 4100 5300
Andaman and Nicobar Islands
(@) North Andaman, Middle Andamans, Little Andaman, Nicobar and 4100 5300
Narcondum Islands
(b) South Andaman (including Port Blair) 4100 5300
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4 Sikkim 4100 5300
5 Lakshadweep Islands 4100 5300
6 Assam 1000 1200
7 Meghalaya 1000 1200
8 Tripura
(a) Difficult areas of Tripura 4100 5300
(b) Throughout Tripura except Difficult areas 2700 3400
9 Manipur 2700 3400
10 Arunachal Pradesh
(a) Difficult areas of Arunachal Pradesh 4100 5300
(b) Throughout Arunachal Pradesh except Difficult areas 4100 5300
11 A.— Union Territory of Jammu and Kashmir
(1) Kathua District: Niabat Bani, Lohi, Malhar and Machhodi 4100 5300
(2) Udhampur District:
(@) Dudu Basantgarh, Lander Bhamag lllaga, Thakrakote and 4100 5300
Nagote
(b) All Areas in Mahore tehsil other than those included in (c ) 4100 5300
Below
(c) Areas upto Goel from Kamban Side and Areas upto Arnas from 4100 5300
Keasi side in Tehsil Mohre
(3) Doda District: Illaquas of Padder and Niabat Nowgam in 4100 5300
Kashmir Tehsil
(4) Baramulla District:
(a) Entire Gurez-Nirabat, Tangdar Sub-Division and Keran Illagua 4100 5300
(b) Matchill 4100 5300
5) Poonch and Rajouri District: Areas in Poonch and Rajouri District 2700 3400
excluding the towns of Poonch and Rajouri and Sunderbani and other
urban areas in the two Districts
6) Areas not included in (1) to (5) above, but which are within the 2700 3400
distance of 8 kms. from the Line of Actual Control (LOC) or at places
which may be declared as qualifying for Border Allowance
from time to time by the State Government for their own staff.
B. Union territory of Ladakh: 4100 5300
Leh District:
Noyama and Nobre
Zanskar
All other places in the District
12 Himachal Pradesh
(1) Chamba District
(a) Pangi Tehsil, 4100 5300
Following Panchayats and Villages in Bharmour Tehsil:
Panchayats: Badgaun, Bajol, Deol Kugti, Nayagam and Tunda
Villages: Ghatu of Gram Panchayat Jagat, Kanarsi of Gram
Panchayat Chauhata
(b) Bharmour Tehsil, excluding Panchayats and Villages 4100 5300
included in (a) above
(c) Jhandru Panchayat in Bhartiyat Tehsil, Churah Tehsil, 2700 3400
Dalhousie Town (including Banikhet Proper)
(2) Kinnaur District
(a) Asrang, Chitkul and Hango Kuno or Charang Panchayats, 4100 5300
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15/ 20 Area comprising the Gram Panchayats of Chhota Khamba,
Nathpa and Rupi,

Pooh Sub-Division, excluding the Panchayat areas specified above

(b) Entire District other than areas included in (a) above 4100 5300
(3) Kullu District
(a) 15/20 Area of Nirmand Tehsil, comprising the Gram Panchayats of 4100 5300
Kharga, Kushwar and Sarga
b) Outer-Saraj (excluding villages of Jakat-Khana and Burrow in 2700 3400
Nirmand Tehsil) and entire District excluding outer Seraj area and
pargana of Pandrabis but including villages Jagat-Khana and Burao
of Tehsil Nirmand)
(4) Lahaul and Spiti District: 4100 5300
Entire area of Lahaul and Spiti
(5) Shimla District
() 15/20 area of Rampur Tehsil comprising of Panchayats of Koot, 4100 5300
Labana-Sadana, Sarpara and Chandi-Branda
(b) Dodra-Kawar Tehsil, Gram Panchayat of Darkali in Rampur, 4100 5300
Kashapath Tehsil and Munish,
Ghori Chaibis of Pargana Sarahan
(c) I Chopal Tehsil 2700 3400
(i) Ghoris, Panjgaon, Patsnau, Naubis and Teen Koti of Pargana
Sarahan;
(ii) Deothi Gram Panchayat of Taklesh Area;
(iii) Pargana Barabis; and
(iv) Kasba Rampur and Ghori Nog of Pargana Rampur of
Rampur Tehsil;
V) Shimla Town and its suburbs (Dhalli, Jatog,
Kasumpti, Mashobra, Taradevi and Tutu)
(6) Kangra District:
(a) Areas of Bara Bhangal and Chhota Bhangal 4100 5300
() Dharamshala Town of Kangra District and the following officeg 2700 3400

located outside the Municipal limits but included in Dharamshalg
Town:

(@) Women’s ITI, Dari,
(b) Mechanical Workshop, Ramnagar,

(c) Child Welfare and Town and Country Planning
Offices, Sakoh,

(d) CRSF Office at lower Sakoh,

(e) Kangra Milk Supply Scheme, Dugiar,
(f) HRTC Workshop, Sadher,

(9) Zonal Malaria Office, Dari,

(h) Forest Corporation Office, Shamnagar,
(i) Tea Factory, Dari,

(i) 1.P.H. Sub- Division, Dari

(k) Settlement Office, Shamnagar,

(I) Binwa Project, Shamnagar,

(1 Palampur Town, including HPKVYV Campus at Palampur and the
following offices located outside its municipal limits but included in
Palampur Town —

(@) H.P. Krishi Vishwavidhalaya Campus,

(b) Cattle Development Office or Jersey Farm, Banuri,
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(c) Sericulture Office or Indo-German Agriculture Workshop or
HPPWD Division, Bundla,

(d) Electrical Sub-Division, Lohna,

(e) D.P.O. Corporation, Bundla,

(f) Electrical HPSE Division, Ghuggar
(7) Mandi District:

Chhuhar Valley of Jogindernagar Tehsil, 2700 3400
Panchayats in Thunag Tehsil:

Bagraa, Chatri, Chhotdhar, Garagushain, Gatoo, Garyas, Janjheli,
Jaryar, Johar Kalhani, Kalwan, Kholanal, Loth, Silibagi, Somachan
Thachdhar, Tachi, Thana,

Following Panchayats of Dharampur Block:
Binga, Kamlah, Saklana, Tanyar and Tarakholah,

Panchayats of Karsog Tehsil — Balidhar, Bagra, Gopalpur, Khajol,
Mahog, Mehudi, Manj, Pekhi, Sainj, Sarahan and Teban, Panchayats of
Sundernagar Tehsil —

Bohi, Batwara, Dhanyara, Paura-Kothi, Seri and Shoja
(8) Sirmaur District: 2700 3400

(@) Following Panchayats of
i) Bani, Bakhali (Pachhad Tehsil),
ii) Bharog Bheneri (Paonta Tehsil),
iii) Birla (Nahan Tehsil),
iv) Dibber (Pachhad Tehsil) and
V) Thana Kasoga (Nahan Tehsil)

b) Thansgiri Tract

(9) Solan District: Mangal Panchayat. 2700 3400
(10) Remaining areas of Himachal Pradesh not included in (1) to 1000 1200
(9) above
13 Uttarakhand: Areas under Chamoli, Pithoragarh, Uttarkashi, 4100 5300
Rudraprayag and Champavat Districts
14 |West Bengal: South 24 Parganas District 1000 1200.”.

Sunderban Areas (south of Dampier Hodge’s line), namely, Bhagatush|
Khali (Rampura), Kumirmari (Bagna), Jhinga Khali, Sajnakhali,
Gosaba, Amlamathi (Bidya), Canning, Kultali, Piyali, Nalgaraha,
Raidighi, Bhanchi, Pathar Pratima, Bhagabatpur, Saptamukhi,
Namkhana, Sikarpur, Kakdwip, Sagar, Mousini, Kalinagar, Haroa
Hingalganj, Basanti, Kuemari, Kultola,

Ghushighata (Kulti)

RAJESH CHANDAN PANDEY, General Manager (HRD)
[ADVT.-I1/4/Exty./126/2025-26]

Note: The Punjab & Sind Bank (Officers’) Service Regulations, 1982 were notified in the Gazette of India, and the
regulations were subsequently amended vide the following notifications published in the Gazette of India, Part
11, Section-4, namely:-

SL.NO. NOTIFICATION NO DATED PUBLICATION DATE
1. No.PSB/STAFF/OSR/1990 18.04.1990
2. No.PSB/STAFF/OSR/1991 03.05.1991 08.05.1991
3. No. PSB/STAFF/OSR/1992 19.05.1992 21.05.1992
4. No. PSB/STAFF/OSR/1995 15.02.1995 21.02.1995
5. No.PSB/STAFF/OSR/1996 08.10.1996 09.10.1996
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6 No.PSB/STAFF/OSR/1997 13.01.1997 27.01.1997
7. | No.PSB/STAFF/OSR/1999 23.06.1999 24.07.1999
8. | No.PSB/STAFF/OSR/2000 28.06.2000 07.07.2000
9 No.PSB/STAFF/OSR/2000 20.07.2000 12.08.2000
10. | No.PSB/STAFF/OSR/2002 28.10.2002 06.11.2002
11. | No.PSB/STAFF/OSR/2003 13.06.2003 28.06.2003
12. | No.PSB/STAFF/OSR/2006 7.10.2006 20.10.2006
13. | No.PSB/STAFF/OSR/2017 11.10.2017 21.12.2017
14. | No.PSB/STAFF/OSR/2017-A 11.10.2017 21.12.2017
15. | No.PSB/STAFF/OSR/2018 12.03.2018 05.09.2018
16. | No.PSB/STAFF/OSR/2021 02.12.2021 24.12.2021
17 | No.PSB/HRD/OSR/2024-25/01 26.11.2024 26.11.2024

EXPLANATORY MEMORANDUM

These Regulations which have been given retrospective effect are as per the agreed terms and
conditions of the Joint Notes signed between the Indian Banks’ Association on behalf of member banks on the
basis of specific mandate given by the respective banks in this regard and apex level officers’ associations of the
Banks. Therefore, interests of no person shall be adversely affected by such retrospective effect.
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