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R IS ISTATT Frftraor
FrftrgEeT
7S feed, 30 famwaw, 2024
HRAT WA ISTATET Fiftraor (or<lf, aRssar ik wie=fa) A, 2024

B F. 11011/19/2014-FATHA.—RAT TSEIT ISTATT UIfaor JfAfAT, 1988 (1988 &1 68) FHr
URT 9% HY IS URT 35 IRT Ted AfFaA T FAT A §U IR HARCAT TSI TATT Fiferenor
(#1clt, aRsasar 3R dieaAta) fafage, 1996 3R wRAT T TorATET TR, o daeT [39 AgTIEds
(faa 3R o), gaees (Taa 3R oran), 39 gaas (Taa 3R oran), Tere geus (aa 3R o) 3R EmeR]
(37T, aRsaar 3R AeaAfa) ﬁﬁm,zozlﬁaﬁmm@ﬁ?@mﬁqﬁﬁwéyw
B S J1dl & ATl JRAT TSI TTART FIAROT & FHAIRAT Fr 97df, aRsaar 3k weafa «r
faferafaa &= & v sRd T TSrART WfEeRoT (ARRTY) UTdegarT arfaiad fafeaas g« g,
37UTT:-

8482 Gl/2024 (1)
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TEATT-|
R
1 wfdre ofds sk uRer- (1) 3 Rfaaw aRd udr vt wiftetor (a1, aftsadr 3R disafa)
faferaa, 2024 Fgaar|
()3 TAYT H FoToh TR HI TG § 9] g
2. 3TV — 371 3R - (AfRTH 21 # osa) F AU eggE A Wfése @i gat o e
grar:
Ut 1 g7 faforaal & wraeurer o1 RAfeadt & dga @ged o v 9w SiFAG o oy 787 g
3. 9RIT. — 3 R_fATaT & 59 a% & T ¥ 3=gyr nfaa a7 8-
@) "IfAFTE" T I FIRANT TSET TSTHFET IARIoT 3fATRT, 1988 (1988 FT 68) §;
(@) "IIfREOT (ARRTS)" & dead fRfaas & 4T 3 & Haed aifod HRAT TSE TSTATeT FIfUaoT §;

(@) fREY 9g 3ryar gei #T AU & Hew # TgfFd diRedy & dedd wifteer ar gifteor & fee
BRI o1 HAURY § 8, O 3o Yel 3ryar gar & ol W @gfFa e & afFaar g & a5
&;

(&) “Fad” & areqd wal & 38 Gg @ g, S R A ar ar # arfAe g owd #g FwAard defta §
3N oS 3ideTd A i dfa & T [aR fRar s,

(3) “37ETET” W drcTy WITHIUT & HeTeT I §;

() “fasmag St GfAfa S’ @ aced Agfed TiReRT garT Freietor & it 3wt
&1 3TAR U AT Y&l W PNowdfcd FA & FAIT IUFFAT I 3Meholel A & T fsd @ATT 4 8;

(B) “FEFR TR F acad wfteor & ewet R iefos geat & e o= afafa @ §;
(ST) “TIPR” & dlcdd R TWHR I §;
(37) “HEET” H dlcqd HRRST ARAfATH 1988 1 GRT 3% el gerd TIfaor & W&y 4 §;

() “ITSET ISTATN” T AT TSET ISTATET (TATT) HTATATH, 1956 (1956 T 48) & AT shey TIHR GaART
giftreRtor & @Afga ar |y v aoEnt @

(&) ‘A" T AT IEAT-11 3 IEARI-1 & WUl & 38R Agera wrfreor & 3fRerr ar Haary
ag

(@) “FURT HAT” HT AT W HAA F B O el ol & I3muR ) fAgerd fear arr § oar e
Fiehd 9g & Tavey iftreor & Afad a1 fafad fear @ § 3 o aRde safe, afe a1 &), &
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HllSolalh QX gl o dTe TARY fham arn §, ofehet 50 gfafagicd ar |fder © & adel arel SHaany
QAT TET &

(&) “aRETeTTENeT T AcTd o1 fafergAt B g # ST uriteor A fhdT g WX AT 3 A%y
aRdleT W Aged Haal 4 §;

@) "R T arcad R [Afdse 3af® & v 3k [Jftse +1F F AT d@fde F 3mar ) Fafea s
RIEY I A°S STed AGHTAHhT I1 JaT G & &, oeg WITHeRor &7 SHarany g] H=ll Sea;

(7) “TGfAT Far el ug a1 A5 A gg qa1 A g, A Iequieafa & gg 3@ ar saftar anfae
g, o et &S ol 39 I3 & RafAd 3UR W 9 9RO X, AfeheT 98 $edl W AT AT I=gAr
39 U A URUT wel & v 3gersy A anl fAafaa dar, AufAa 3R w R 9 W FRER ggor
A @ A @ & g, T gg el orcll & MR W g AT Wewtidl & YR O AT AT & IR W
1 fAAfARROT & MR R, AfdheT @ giftevor # yiafagied ar ded ar afder ar qoiaar seurh
MR R @gFa enfae =€ &;

(W) “ITH” & Aedd o1 AfATHAT & A1 Howet g F §;

(&) “ITgfad S AR IR St # JRUT 9@ S HRA F G@AUET & 3ejse 366 TS
(24) 3R (25) & Afése fFar = §;

(81) "Strer FIATA" &7 Acwd FgfFa wrfts gary @l ol ar gfafEgida & 3R W et @At &
37ER fafdes At & R wel 1 o”er & fov et & faeeer ured 3ndestt & st aa & fav afsa
afafa @ &

(#) "TST-HE-TTA AT HT AT ALY HEIVELS T & Tal & °gel & [T Tgeh TRager AR TsrAmt
FATST SaRT Ifod AT & &;

(@) "ot FIATA" #1 dead grieor # A dst 7 fgied & for sAuiRal & aue W faER we
& faw sremer a1 GgfFa W gar afsa afafa & &;
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A1
FHAMET & e & od 3k e
4. qal &1 FeffeRvor. —

(1) FfRRToT # |l gl @ eeTar qeffea fRar Sreem 3R TR & HiH 3 & IAd TAF I H
foIw faRIY &7 & 3eo@ fohar Seem:-

&. ger &r faazor adeT Afgra TR gel &7 gafferor

. (64 et AT & HTER) (74 AT AT & IHTER)

1. | ade d5 @4 3R -3 3k 3735 10 ¥ 14 R T
THAFRET TG

.| 3 85 -2 AT IoAF FHGET UG 689 -G

3. | A Sse-1 I1 3AF FHSPET Ug 185 THG-IT

(2) RER aRsaar 3R Nefd & 368 &, FAARAT 1 3o FEfUT Haaii & @1 S0, S HAF=178R
glar-

() deheiiehr Haar

@) a9 3R or@r F@aer

(3T) TRAMHA HFIT

(&) afada gaar

(3) TTHTST TFaT

(@) FEr e (¥, o) wat
@) _fer gaer

(S7) 9ATEROT Haar

(37) fA rfeargor 3R Huer gatreT Hael
(T) GEIerT Haal

(@) #fzar gey gadt

(3) ThreT U

*TY &S UG & o 3UFA (F) ¥ (T) & HJAR IR Faal 1 GE@m 781 &1 VH el &l Tehrehl Ge AleAl
ST ST T 3e7geEl & e # aiar o gl
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5. ATHIOT, Ue} i FE&T, Faffeior 3 aasr AfeFw &1 TR -

(1) [T 9 W I§ AT W19] gl § IHHT AH, 3Fd YaT I H&T, 3eTahT Fafientor 3R da=r Afeerd
# dael #T TR, g1 [AAGAT & QY Foved g & & (2) @ (4) A g # RAfdse 3ar

gra |
(2) o7cif T weEfa, 3 AT, 3T IEAT IR 3EY FAO T AH IFT IeqEr A Afdse
AR g

St T AT & TR oo & Tiehd el Sl HEAT I TIARIOT & 3fefdlesT ¥ HRANR & IR
U 1T AT "l ST ohdl gl

$8h Hellar Jg o TaeneT g T 3redeT 39 HISiUA TR & Ual & Fol Tihd H&AT # IRad
fohT e & &1 MERIRAIT & ITAN ALY FAIYSth T’ & Y&l H HIH H Feol I I
AIfAT T Fha &

(3) i 3R RGO faemmer & AT & AR Teh Hadl AT HeEll HrF faar sreem AR
WITRROT & 3efAlesT & 8 o] fohar Sirwar|

6. dl & wgufa 3R AwEs.-

(1) fafdesr Haeit 3R wenrehr wel & RiFaal 1 3eqeEr & wiew 10 # Afdse e Rl ganr
I SITCa|

(2) el arclt (3R IggE A AUIRT AEST & IFER B SMwedr| SEr Al ol v geuta @
HAt & STl &, FHisper Fary o gor faee & AregH @ S6g 3FAcaRt & @y gfaequl e
& AU e X T & 9 fF 3 Fefa ar yfRgRa o & v AuiRa adt aAedst @
@ # g W fameiy wAeRal @ 3gar & 3R W ARl 3FEcErt & Ay faEr R
Srean | fAgfFd o earT g e A Fe hg WHR A7 HifaAes AR iR fasmr (i)
CaRT 38 HaY A FAT-FAY W SR et ar enfAdei & @R & S e @

qerct T sreer, sy el ug & fov AuiRa 3l 3y @ar 7 3k ge & g g3l
U Ug & oI el # IS gaur g

qfeh el o7l e & foIv gied @AY R GETYEAT FT 3UAET RAT SIAT §, TEHR TEOT
A & d6 SFAIGAN SaRT AN & & Siererfed et 3R &t & werfa W afdge gsma
usar gl Wifeor & fgal i wam & fov, agfera wrfted, @l ol & 3mar @ grReter ganr
T 3FHIcaR & fAuiRa 9%a 7 3Ra Ui &1 Yar-we-amdr & ARy dwdr g, o awa-aa
W FEFN A garT IgAfd gfshar 3R At & 3FaR NfRHOT garr Sed A1 TR
faar ST whe B
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(3) wfafagiad.-

(i) grreRter 7 wfafagfea w wiva afea @ gfafgiea safa & duea fedr off goa e 18
HRUT ST 3Heh Hol IR A a9d Al ST Feher|

(i) SfereRoT # yiafagied W #RRA cafed @gfea witerl & &8 @ &8 s A 1 A0S
AEH ST 3Tl Hel FIHET F FAAYS aqH A S T ART H Fhel §1 W FAIGE a9H S
S & Y & fAT g wiftery &t Tl & maegenar gl

(iii) TAfAgfFT R geFd Haalt gieor & dad AR e, S gfafagied o & f9ar gher, ar
sfafgfda o & A 39 Ao @emr # 3@ e dad AR e & faeed I Hehar g
IfRIeROT 30 Hel AT 1 arfrentor 3R A fasmer ar werea & i HgAfa & IS 3 arfdcd
& 3eITaT YT Ak, YIS IS R I e, A o] g, I ATl e & foIv Sererd
gram|

(iv) ST8T el =afFa &l Peaifa e & fav fuiRa e & 3eurh &7 @ aRade garT gfafagied
& YR R R 9 W Agerd fham STram 8, 0 giafagerd safed i f@afda sfesdr ar sdary
& Yleoild & o0 UTF g & oA & &A &I Al Tgol arqd AT f&dr Sireern, arfes Hafad 3feesry
AT FAGN & Weadtd & T W fager go11a 7 us|

(v) ST I3 o Femiar sifterdr St seatfar & dielr dfea o €, wfafagfea @ Bgfea & oo
R & & T @ gien| 5@ e, yfafaged safea dieafa W Agfea & for e & &
RIERC

(vi) IRRTST & GfAfgerd afdd & AT AT dooblel A & HIg WU g0 &l I v
GerAetel oot faemer & oAl 12.10.2015 & FRTET AU HEAT 4/78/2006-9revsdissey(3N)
S8 Fag-gHy W @i f&ar rar §, & grauret & 3aR SRRy # gfafEgied & mur «@
M ST dT 9al W e AR & HAARAT B gfera & v aehrer smes & Bad @ ge
&I TARIHAT AL B

(vii) gfafgi T B 37 @l od vd PIw wfAs v gfReror R@amr & Reiew 17 5561, 2000 %
T AT HEAT 61812009-FAT.(AdT 1) & AR anfdd gl o qog-gag o @ifed faar
I Bl

(viii) oY o1l ¥ & ugell aR, IfAfeigfed & MR W 8} e aTel Ue &l 3% Ug & [T g
A AR Faer= & aR AT 9e & Teh T g & 3608T dodaidllel a1 gai iR doaralre
$1 o F Ay faad fRar S| afg g2ied gfafwar sed 7@ e € 3iar sugEd 3eear
3ueey A8 @ &, a gfEa wftend, Rfea w9 # oof Frolt & @y, 397 9g & Qv g &
fAuiRa graer & qER gfafgfdd & MuR o f&hd 9g & dda#leT & & TR A S
ue & R & e &em seeion- 78 @i daq At & ER-13 A AgEYS & gg &
fIT; 9g T ggel T W FA-12 (AT FR-13 W T &R o) & HT IdAAA dTed I & 3w
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ge A7 dd=TH 3R 3fera ast & Fafaa dar aror e fr oad & ary g fRar smeenm)
afy waied wegaw e & @ar § A sugEd gl 3ueey 8 @ E A 39d 9g & v
G I I AW W I A @R Jraeret & 36EN, 3HTeT 9 AT doeTHlle gROT e
AR FTW-12%F AT AdAA alel ¢ W HUTET ani &l FATAS Far dar Fa-11 (377 FR-13F
& TR A F AA IqTA el 96 W WA adt i FafAd dar i oad F @y 95 w7
fasniaa ferar Sreem|

7. V¥ & ([W@IWE.—

g [AUIRT e & 3827 @ & #1$ A9 ug 3mfaa Aoft I s=Rf@a Aot & 3rdigart & @ o e
g, HIfHew Td GiAeToT faeT GaRT FAT-HAT X SR R & 3gaR Tifeeior # gg e I a1
@M S|

8.

qidia.—

(1) 3TEET & e (1) F fafese frdr off ug ov Al orcli &1 geufa & gea yds =afFa &
fgfea 1 af@ @ ar a¥ i rafer & fov aRdieT 9 @ar grem, St H1fde va wieror s &
feetieh 30 3reFceN 2014 & HATET AT HEAT 28020/1/2010-FAT.(H) (HAT-HHAT T HAMEA) &
IR T &1 7 HF § FA & Hears $H AT & 3faard yRfeAs gReor @ awedgds g
A & 37efeT g

(2) T fordly o T RIS HsT & WY dedor A fohell dg W Aieaidd foham SireT &, 59 W) 38 4%
# fAgerd Toham aram o1, dr qREGTT T JTatilel o] Sel glam| gTelifeh, Wewtic] WY TRETET o« &9
g1l 59 UG @ GefieduT A Uq & HHg H IRac 811 T AHel H, IRdeT H 3afr uh ay
grafr:

St & FIfdier vd gfRIeTor fAemmT garT 56 E9Y # FHRI-GAY W ST IgeRi & AR
g gty aRder safer #t sftwan o8 A & faT ger Far

(3) IS AgFaT arRrep T 3 |aeT df a8 sefardy T gRdieT 3@ & fAfidse safer & fow aer
FHAT ¢, et aRdreT & For 3@l AEe 3@l & SRl @ Hftw a7 gt @) & Al
#, HIfHen Ud GIRIETOT 38T GaRT 56 Hae § FHI-GAT W SN ISl & AR Jrafereh Fevet
T ST AT JAT Teh IR A el 39T & v faed) 87 fonam S @nfgul

(4) aREreT Jrafer & e W ot fohv 7T FHeady w1 30 G 1 AfeH AT 3HS de I IR
qeft o1 S TS HIS HROT IATT Far @ Hord fowar S Fohan| g T GarT Tk A &
AEH &I JTARIHAT I BIST ST HehaTl|

(5) T Ug ¥ 3=d 9§ W Weeld HHIART &I & Afew U g2 e I sRoT 9a1v & ug
R a9 Jord foRar ST aeham|
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10.

(6) forelT shatemdT & frel ug ax 3roel aREeT srafer Halvsieis dor @ ¥l &Y off § a6 38 dcurand
TR T fer e

FYTATT.—

(1) TARNHIOT & ATHAT W [FOR Fa & v [amia Tarisor afafa & @ & Reafef@a
AT BT (i) HET HETEUH (FATH 3R AeTd FaTers) - Nordier 3R, (i) fgfea gty
CaRT AT 3T ¥ &1 @ AUPN - HGEF; (jii) FERT FRR & HT 1 Felelad dTel
FAEIEUE AT 39 AGIIGEH (TATH) - Fe&d diaq|

(2) S fre ol A feiRa aReT 3afr awaargds gt X o 8 af 3§% Tarieor & fov
AR &3 5 gehar &1

(3) Tfer giRETeT 3afer a1 38 fohell faear & SR, sar ot Areer g, gied Wity & I
HS FHAA TURN fAgfed & fov sugsrd w16t ¢, ar @gfFa witeary swaarlr 1 a1 ar daeged
T THAT ¥ A1 AT & I 38 CaRT UTRA UG W ATGH FT bl §, KT 37 ATAT 8

(4) ST Th PHAY H 3T T FE Frar T § A REaRa 3@t afkd, ol F$ &, aRkdar
afer gl g &1 R @ AT A I HAMCT & oG g5 TR AT SIear|

srferafdar #r amg.-
(1) F81 HAURT eI THR & HAURGT & AT o] 3 RN qar1 § Fariage giar|

(2) IR TG ToATET gifgetor A fREY o cafda & e i gt grfgeor &
FfRRRAT 3R wAaRE & fav o) Jftaar & 3y @ e diger a1 gfafgied & 3R
W Agerd I o7l 7€ fohar ST

(3) 39 fafraesr & @fgd frdt off a9 & arasE, witewor &, 3fg tar Fer waaes B 7 g,

ar frer off AT & f@d &9 & &7 @ &7 diT A &7 Afed a1 W Afed & dgo & el
FE T A 3N o da QarfAgd ae 1 qUT HRER gem:

() I e 35 a¥ &I Y UIed A @ UgeT Weg-h AT HHG-T QT I 9& W, 7oA
T @ TURY AT YR HUR O GITRRIOT T @ar 7 37T 8, dr 3Hb 50 a¥ Hr 3G 9red
F o gATd|

(@) 3G TS () & AT o I arel 37 Gl AHel &, 55 a¥ T 3G Aol Hlel
& U]

(4) () IfE S HAURY, 209 AT 36k FaT G g W FAT @ JaTfgd gler a1¢ 3R VAT el Agiebed

& 3 At & yfdspel o & o I8 VATl & Fhl &, 38 T, HatH TR & ff@a & 7 @
FH T A T AfEH &1 gl W Afew & fov Fygfard wrftredy & w&d@ipfar @ smaeaesar gen|
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(@) frer el ganT e o wafRos farfagha a1 Aifew, Hard el gary TR U S &
IR, Hefd et TSR & efAlest & & arad foram S Fehdl &, 9o foh Ty aroel &1 3y
Afew &1 379 FATT gl & ugel fohar Irar &rl

11. Q-Hg-99 gfAfa I 99« afafear—

(1) #ACT HEWEUF & Y&l W T4 & v @ie-Tg-aa= FiATA, qur #@gweus 3N 380 & & gar

W st ar gfafagied & Aead @ 989 & v age afafa @ aveen Fefatad drfersr

& 3TER gt
%. | 9 T fov e afafa $r e
. o aram §
() | 7eg wgweus a7 | @5F IRGed RN TSTART FAET @RI UEh Wiel-He-
HHADET I afafa (vadead)) afsd $r sreef, Fad aRda
TS ASTATT TIfAOT & 37egey 3R gefda a7 &
A T HA o gfaced el [Avs dfeEad & &
enfAer g

gerdt 6 gz aRaest 3R TSR FAET F FET
gofferaRer qar (ss) & HAET AFIar (Bfaw) =t
gfafAgfdd & MUR W HRRIT # JTT AWaUSR
(dheitehl) & FT H doid FT I &)}, WiA-Gg-add
gfafa &r gfsrar gATd & & el

(i) | FgToeerss a1 AR | (i) | 3eTeT,  HRO U | @fAfa & srede
ASTATIT gTfreIoT
(i) | srearer q@RT AIfA & Hew | HeET
(i) | 3q  wEwews a1 | () |PgRT wRERr ganr | @fRfy & s
AT AfAT HeE

(M) | ogfea  wifelr  ganT | #eea
AR el HET HGIISEh
(V) | geierer 3 39 yeierens | (i) | AET AeWEUS (FATEA 3R | GIATY & 3reger
T HHARET HAlld HHTA)
(i) | ogfea wffedr  @rr | #ew
AR el HET HGIISEh
V) | wE w iR wE | () | qew Aemeus (e iR | @fAfa & s
IRt HAlTd HETE)
(i) | ogfea wfted  @rT | @ew
AT FAGIEeh (FATEeA) AT
39 AGIETd (TRTHT)
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12.

%. | 9 o+ T T gfafa & g

(i) | orgfea wfted  @rr | @ew
AT 3R TR &1 qHg-F
EIBEan

Terd foF ws aae afafa 7 S & 3w 398 () @ (v F e g, segiRd
S a1 TR Steenid 3R 3w osr a9t & Fafd 3 & &1 v - sl
o GeET & & A ATfAer fomar Seam, afe @ae SfAfa &1 Hig Jee 3eqgiad sfa ar
I StAeid A1 3T Uosr a9 & Heaftd w8 g
et fF @ (10) a1 3if0e RETEr W adf == & o v3s aas @fafa #,
HoUEES FHGT ¥ Gaftd 3fRd Y& &1 v 3Rl off geeg & &9 A arffer foar
Sieam, e T AfAfT &1 FIS Ferd Heudeys FHT ¥ Heftd S gl Sel Rfdadt
ST AT 10 FA &, g1 T FATT 7 MR el & AT eqdegs e @ Faftd
Tk HTFRT I 3@ HT IIE fhar =1 arfgu|
Ferct for oo 7 seqgfEa Sifa ar sepgfRa Seenfa O 3ea Resr & ar
FoUEETS FACH ¥ Had 3Md ¥ & AR #T fqucietiar & AH H, Agird
WSR3 THRT el a1 Torsat & o Aot @ d@efoa 3T & & e ARy
& TgAIT R TheTl g
(2) & (10) IT 3AF RFAA W HAT A & T 994 FATT H v ARGSAT ST T glelm
ey gem, afe agw afafa & w15 Afger derg 7167 § 3R #1df & fou Afger spgdf sueey
gl T THTTST ¥ ST RiFadl Y a1 10 ¥ &F §, 987 9394 RS & Afgar 3f0err 1 anfde
L T G FRAT ST A Afger 3w @ sejdesuar @ Rl 7 Fgfera sftes s=
WHRT TFHET a1 ForaaAr & frelt 31ferly & ggafad & a&har gl
(3) fAgfFa oy, afe smaegs gogy, ar el o o= afafa & fov @efta e @ fedr
e fadva #r gedfaa X awar Bl
(4) g1 AfATT & R @i Ay ghl, Sia g3 gt = faftaa 3maia fear se 3R
T IfAfa & ey afRd 399 & ifewer sa# 3ufeya &l
(5)  3UFd W3 (2) ¥ (4) Fif% vd GRIETOT 36T & faegAE el & Hegar & Frids v
TRIGTOT fI8meT SaRT 319a Jregeell & fhar arr &I off Fellee, 39d Tl W JUraedsh IRadar
Afge @] g

I gfshdr.—

(1) Rfeaat &1 faamgeT:-

() TIfReRYoT & Wiel-ge-age FfAfd, @l orcdl 3R wfafgea geufa @ ol s arelr RiFaat
# AEAER AR fhar Sree:-
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(2)

(i) Toh TaEqa TaeiaeT Gerrfld &heh, oI STTeIehoT i dedTge O STell STuaT|
(i) T Red), Tk 3 &feled FATOR 97 3R USPIR AR H dAihiae [Gamds JHmara
CE
S foh 3Tdee 9o X & fT S @ & 30 oot o1 FHY {7 Siven, '8 f@giea wrftsny
& IFAICHA W HHITAS AT & FROT A ¥ HA 15 ot frar o7 gavar g1 0 Rafa 7,
fAgfeFa aitsRY & 3eg@les @ AR FATIR & fao9el & Gehllel T TaRehcl FHCT HT &1
Sreat|
(@) deheiteht Haet A gfafagied garr sl Sie arell RiFadl &1 o feaegar sfRgfd far s
ghar &, o Rufa & sRea @3 (F) F dgd AuiRa ufskar garea & a1 I 8-
(i) yfafegfea geufa & s e arel deheliehl HaeT & RiFadl 1 dse aRass va ToaAm
HATC A1 30 FI¢ & fav gR=nferd ar giad ar s,
(if) ITEEN A AR AGEST & GO e arel 9T FAARA F 3MdesT 9o el & o,
3=y faamet @ vfafagfed geufa @ s S arer deelienl Hadt i RiFaat & fwdr ar
et fasmeT ar Heresr @ qRarfod a1 AR fRar S, s FA e st
fqermer (M dsseys)), dea SoNfaRer dar (vAswH), §AT Hsh Hloa (S131R3M), T atw
fATor fasmer (feeead), FiT TF TR TEAT (FHRARIMES) ’R T5F Hawae
T ASTATEN & AT F AT FTH FT T Al IT AT ATGSToih &1 & 3UhH,
(iii) T TISE e & foIT, AT TSET TSTAMT FiRenor qRATA1(37) & fow wfafgied
W U Hdeeht H FIFT & v, fhdl @Ay 7eg o1 Aeheadl Tsat @ e gred
e W fTaR F T §;
(1) TGP TR, @S (12) % 39@s (1)(%h) AR (1)(@)(ji)  37efeT 9roe 3rdeat Hr Ehifder afafa
q Bl swxareen arfe safiet fr arrar gafRaa & s a;

(&) forelt TR ifeprr 1 o\ & gfafagied W dee & faT fhdr o fasmr a1 @oreaT & dush
et ferar Smua;

() Tol-ge-ag« |iAfd, @efr ol a1 gfafgird & 3MUR 9 R S arel gel & T arfar &
forefor g o fAf, smdes urcd #a & fav FuifRa sifaw Al gl e feaia fafy,
afg &g g, o enfae g
@sl-ge-ad« FiAfd, @l st ar gfafagied Jeufd qarn @ & fov mdesr #r si-
fafaga 12(1) & 3T el @ 3MMdesT Ued gl W AGFd Tl garT aIfed Ehifeiar
afafa garr 39 TR i srwett| 38 gaR aifed Shifar afafa & e 3RERr (te AR
St e ug & TR @ &7 @ FF Uh TR FW H gHI, GO Aldd JHYA I JRAHA & T
uw R 3w enfier glenl afafa smacat fr whifder wEl qur s ar faaes 7 9g &
fov uiRa arar #wcst & day 7 SR & d-alet @t st g Bya it &
faramrey ar 3Ficart & fRwRer | Fgfea wftedr shifEs afafa & et @ @fer
X bl § AT &of [T S aTel FRON FRT 3¢ GNRT AT Fovell &
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(3)

(4)

ai-wg-aaa wfafa #r aegfoa-

() TIST-Hg-Tg FATT Teh Yool AR HEN sl 3Ear & e # Weeiid R Agied & faw
HAR® 3FAIGaR a1 gfafgfadd & 3uR W @gFd & fav sl 3Fdicar afae g dod gl
AT eaRT T Yoiel T Hseh IRAE Ud ASTAT HATCRT GaRT YOI Hdifedd fhar e
A A fRdr ot fawereT & fov $fewe & fgfea afafa (wdieh) & q@ wdiefa & smaeaesar
gl

(@) To-He-age FATT (TEETHE) garl R e T a¥ & fau au gen| Ife v a9
1 AHia 3@ft & iR S @ 715 T & 1 I § dF T 4T BR = F AT o
7S WIoT-E-Ta WAL s 1 el e AR O St F it st & A W o
foar & T B

o wfffa #r axgfaar-

() Tusr afAfa faf@a 9em a1 aniedR a1 el & YR W 372ar 99« a@fafa garr Fuiika
38T & YR X 37T &1 S9er IR =, o Riegaat fr gear g @fFa gem aaa afafa
ganr fuiRa smefAwanst & fov 3T & 9 o Gt § 3r¥ar w67 off aafrs S Hepell
1 IRMET T v a¥ T 3af 3ar 3Rt Sl 9% & IR gl o, ot o 95 8, & faw du
greft| ST 3uAeT Tae AT IR & S F 3ar & FA A7 FgEd o & fow fear s
I 3T N A gheey nadt FiRa 3afr & sfiaw sRieR ggor & war § 3rar
IRFEI AT hr derar rafer & R AT & &ar 8, dr 3§ RiFd & R & fav off sRiad
T &1 YA AT S Hehhl &1 YT T Juar & SR gloa g o 715 RigFa gt
IR G @ 76 ol Seed, Rary 390 RiFaat & o darfagha sryar sl & 7oy e
yfafagfed @ 30 cafFd & yograds HYar AnId & FRUT ST g3 &l

(@) =TT AT T9T & AT 39T Fa arel 3TUR AT HIRIAYUT IT AIES g d & oI
olafr

(@) 3BT g wied Tafda selicant & 4, afg 15 &, v a¥ d& ar swre S T &
IRFH ek, S T dgel g, JHTdT Igamm|

(&) ThITT & dTe, STgT U1 3Tdcehl I TE&AT e g, g Ty mdesii 1 geaey Hiel
& v Th aEdfaAve AREs dUR T Fehdl § AR FielchR a1 faf@d gdetm a1 el & 3R
I T HATT G@RT T U a0 MUR W T & AU Yol 70 3FACant AT X qohell
gl

() T AT &1 RAwRe Agird witery & daer W See, st oge afafa & [Qoie
THR FT ThdT & TT & HT F aTer FROT T Iop FMAT HT Thar Bl



[T 1l—ETE 4]

AL T TSI AHTYTL

(5) #olt fsrar F IR gRARad &= & v ge7 Aeveys &R & @ § v ae-ag-aae
afffd garr ar @l ol o gfafgfea geufa & fav we afafd qarn ags v yfsar e e,
qIcd 3MTdcel @I HE&AT, HE 9T AT 3Mdcal G, Thifeisr afAfd ganr smaeat $r afé fafddsr & fou
HYATS IS Yoy, TUET a1 FaTcdR &I fafd 3R oga &1 aRomA iiteer &7 3nfisie dgdse |

HYes & e

(6) st woidt & aATeyw @ el ot F v awe whikam-

() 3T A foe@d gal ) @elr arcdt b geufa @ IJWHRAT & 7T & A H, Frieror
T ol JAT AT AT HAART TIT AT AT HRA PR & JA Fdr 3 odf voidy &
AT & TIF X Tl &

St & T oieh Qar AT AT FAGR T AT AT R 3T el Tl & ATEIH F YE
T 3T d& IR W IAST 9397 9k & aFe & [_fFgs 12(1), 12 (2), 12 (4) 3 12(5) &
AT waurar & @ATCd R AT SIUem, S A9 Tad i AUTRA 9fhar @ arele Y Tehd g,
o g snfaet o eqeRd Seeniaal a1 3eg Uos galf a1 s §9 & FASR g9t a1
JaATH faener eafeaal iR Rt 3w [y Joft & afFaat & v aag-v99 W FT WeER

AR SIRY 37TCRT & IFAR 3RET0T Yeral foham Seam|

13. Hietfar:-

TIRIOT 7 FgTaers TR o @1 T diestfaar eafafad fer-det ik aftmar & segar

fafeafaa r smaet:-

(1) UiedAtad & & ¥ Saeried fAaesT wenfad gar & 3R $RIR Fr garfa 7 smenr 3cae= g g,
safaT, Hedt fad=or sfewRal & g5 gafRad s afge & fQamha deafa afafa @)

& EUIA H FFT W AR 3107 FRa $Hr J|

(2) HEEUH TR o & fafFeet geb & fov fqemeia deafa afAfa &1 awe Frear @FuiRa

gram:-
#. | 95 oas T deafa & | Jewia deata a@fa & aaer
. | ST g
() | FGTISYS AT THPET (i) HEFeT, ARG US| GiATT & 3redeT
TSTART UTfeeRIoT
(i) | FEET (Femde) T
(i) | ogfeq  wfRedr @R | @ew
AR HET AGIITEH
(@) | 39 FAETIEUE AT FHAET ) | fagfFa wfeer  e@nrT | §fAfT & e
AfAT HeGE
(i) | A= AEHEUS (FAEA Td | HGET

HAITd HHTET)
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(i) | fgfea ot ganr | @ew
AfAT AgTIeEh
@M | geed IR 39 geww ar | () AEY FAEIIEYS (JAE Td | FATT & eze
HHbET HITT HHTHS)
(i) | ogfea ol gErr | @ew
ATAT FHGTISUH
(i) | ogfea ol  gErT | @ew
AT 39 AGIIEth
(@) | &g @ AR "Ag T U@ | (i) AT AGIYEUH (YA T | FATT I 3reger
HITd HHTHE)
(i) | forgfda  wfRedr  ZarT | HeE
ATTAT AQIIEEeh (J2eT) AT
39 AGEUd (TATH)
(i) | ogfea  wRedr @R | @ew
ATfAd 3fa v &1 |eg-
& fPRT

S o Tl uhe FATT & g Sifd A1 Iegiad Seenid 8 d@e6ftd st 3 @
- ISR o FeEg & &7 & A fomar Seam, fe wg=r AR #7 SIS &g qefad
Sifer a1 IR Sefonfa @ Fafta 78 &

Seret fo arfrentor & JreqgiRa Sifa I Igiad Sheia & #@e6ftd 3fada & & siftsny
I JeIuestdr T Tl &, Agied Wit 3g @iy faemit ar darear & odr AfoEr |
wefad 3Ra & & AR FF Tgfod &R s gl

(3) sl Wietfar AATY 3r0e doa AT H & AT wifde vd giRIeTor famer garT §AT-37g W
TR adAT ATSel SelsT & UTefel HaN|

(4) st Wieatfa AATT HIifh Td GRIETOT f4MeT & aiarel 3eieel & AR JHRARAT AT Harariar
&I YA &I HTeholel 3eTch JaT ATHCIET AT TSl 9 aut & aTf¥eh fAsules FHedieha RUIE (THTAHR)
& MR W HEN| Fecd B 3 frdr el o sl & fgiEa e BeT 95 @ & o R 3e
Weatfd & foT 30f@d 3af® 9w a¥ @ &7 g, dr o a¥ & fov aiffe sues geaiwa RO &
TATRAT HH FHI & AT |

(5) fomeir Wietfa IfAfa fr FRIaEr g 3w g, J9 gt gt [Ifaa 3rdEta T ST gur
AT dieafa afAfa & eger afgd 398 I OFer a68g 396 39Ud &

(6) Hafard A5 & afFaadt A afvsear T, @sft arT cafeaat & affs fsaes HAeaird RO (THUIR)
wlesy, ug & v o7l aaAr 3em) & gfd 3 dieafa & foe o safFadt i g=h R deafa
afAafa Fr 3uesy WIS FTweft|
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(7) STeT VA wforss safdadl H Mieafa & fav far fmar sm @ 8, Segia 3mel 3 ar ar=ar dar qf
X o B, T8 3o aRts giFadl o faar fhar soan fSiegle a@-aa@a @ #ifds 3k giemor
@ 2arr 58 favy w Sl v v 3epeet & 3ETER e A HuiRa 0l 3w ar ardr dar g
R A, FUK & T @A 36 AT I Jar F T F AR A7 @ a¥, S o A @1, 3H HA A g
3R 3 3T T A (ARG S @) A Wewiid & AT 39 Hise safdadt afea sroer aRden safr
SEECIE CEO U S I

(8) HAAT FHTT ¥ Wiewtid & fT fa=aR fhw 57 @ cAfdbd & Acehdr Hor HfAardr gt

(9) fafdiest Aot & gat R Seaafa & fow dTATR T@r gem, St FIfdAs 3R 9fAeToT T SarT FFAIT-TH7T
wR AURa frar srar #

(10) TTAISRIOT & FHHATRIT & T &, FIiFH Td FRALTUT (4907 GaRT FHAI-HAT W Hglaie, fABIHr Fishar
Jar faurei Wieafa afafa fr geer & e & FURa gaust &1 ares o [Far sreem)

(11) Mol & A 7 e dofe e wa gRemor s & Alger Rer-det & semar Reamha
et fAfY gaRT TR famam STeer qur Ffde Te gferr e & gafad Bét & AR e
T dieata afafd & Tares &1 gfshar & 8 grele fhar S|

(12) Mot & wAeld & v RfFT av¥ Solst av ghm aur Wefa & AT g=ar [uiRa s & [
fY RiFg a¥ i ugelr Sadr gl

(13) g o I8 gRARaa Hen & e deafa afafa & dok RiFd a¥ & arer g @ A
¥ & & AE 4 ARSI H A0 drfer 3 RiFd a¥ 7 gy arell RiFaat & faeey deetia el &
T gAlfed T YeTer Ugel & 3UcTetr g1 Hahl

(14) NeAfed T IFABIT - ST HIS FAAN 38 & TS Aol FTBR AG AT Gl g, A I ToIi@d
Y I T g1 AT Wiestfad &1 IFAAR e & fov v o sror gfea switedr s w@e 8 ar
Wl &l ITEAHR T HT dRIG & Tk ay F¥ 39T & AT Qeadfad &1 HIg 737 GE&d1T 87 &A1 Sean|
38 d1E, 3T U5 H Wealld g1 W, TAT HAAR Ugel 3o I3 & Wowld 9 Hiosal T Jofalr # aRsaar
@r ol A Wefd A IR e & fav R aw wRur PgiEa witerd @ w6 ¢ A
HRFRY A1 FAT f AT B oy X FHar ¢ 3 I 3RER A FATd ST B seder war
g, Al A T lelel A @ §hR el o [T 38 TWATh HAHACHS HRATS HhT ST Hehell g

14. oRgaT
(1) S eafad. -
@) o v cafea @ Sger afd ar gt Shfaa §, Tae Far g ar

(@)f@ﬂﬁrmﬁﬁmqﬁﬁ%sﬁﬁawﬁ@mwﬁﬁﬁaﬁﬁmﬁﬁmaﬁ
gg A1 95 R} @gFT & fow o =g gem:
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Serdf IfE 3regeT Y I8 Tose g fh 0uT fyarg 0 afFd Ut R{aw & 37 gaThR
o] T AT & 3feadld AT § aUT 0T e & fAU 3w IR o 98 0 safed
® 0 IU-TAfAIHA & TT & Qe & Hehell gl

(2) ITfRIoT # foRdY oY ag & forw fondlt of 3tdesT e e faar =gt fhar Sireen, St a& & 3mdes 9Rd
FT ARG AT AT AT 3T HT AR o 8T

(3) ®5 o cafea o gua EfAfa & R gerT a1 wfteRor & fFelY 3 RS FF gczeT I 3TcTeT
T 8 GHTTAT S &I TATH FAT § AT AT 3FAGIRY & HU H IS Ageaqol a2y Burar § a1 &1
el YA AT T YTeT Il 8, T8 Tohdll oY ug a1 U5 & =3l & ToIU 3= aifi¥a v S deher|

15. afsadr. -
(1) fafdesT ISt & @l wel & v gear aRsadr e 6 gy Jofr g

(2) of@a ofam iR/ FaTePR & IR W W #1dT A1 Seafa gaRT FHEIRAT & TIT &
HIHST #H, 3o7ehl IRSadT 38 %A H gl [o9H 3¢ 98« WfATa a1 faomia sieaAfd afafd garr
R8T foham Sar &1 AW & faw & fear arar wge (3) oy grem|

(3) WIRIOT & HATRAT FHr aRsaar, FAT WER (FfFw AR gfNeror fasmen) qorr a@g-aaq49
T ST T 91T el 3R feem-fadet & 3muR W AiRa s

(4) 9 FHARY A Gl aRsadr G A T 9id gareT $r seen|

(5) TfRreReor gary dielr orcff & A A, 36T g F FAT IF are 3FAGaRl f ER aRlsedr oA
ﬁﬁ%wwmﬁmﬁ,@mﬁqﬁﬁagmwﬁraﬁwmlaﬁ@mﬁ
e AfY gaa & O e aRsadr 3d% IRIAS A1 & 336 JuTHETr & Jgo 316 & 7 & [FUiRa
Fr ST

(6) ST TREY FATRY FI MiET IFARANVT Fv St I1 =92 R [T 9g W aaq AT SArar §, @ 98
39 9e dr aisear g # 347 3l AiFaal @ FW T 90, ST 38 9g W a9d A9 S A Ay @
39 Ug T A

(7) G I3 A7 U&l & HADRAT @ mafar AT #e & fov #dler aRsadr & aR=fad S|

(8) 3ifaw &0 U I« & a1 weftd alsedr =@ 1 v gfd wiftestor i degdse W 3fAad &7 @
gefa & S|

(9) HeiTteT aRsaaT FET H HATRIT 1 WER aRsST & Faer 7 el fare & [Fufa # sreger &
Aot sifder gl
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16. WaT AT AT AEIYH. -

(1) i@ ¥ HEA), S gRERT W £, 38 AT & vt 78 &1 Aty o I 39% S H
Tsh HQl T IIRAAS ST TR Qa1 FATCT H Tohcl & AgfFd Tl egarr v 7l &
Aifeq T 3MTIHAT P BIST AT ThdT &l

(2) PS FFTR TIAIOT Y VAT T AETIT A, DS IT VAT FATCT Fad F 39 AoTr & I &
deT 7 & faf@a Afea o TiRoT H a1 § AR & TohaT €, OIS TehaT & AT JaT FATST
X FehT ¢l W A & T FgfFa wiftrsry v Fpfa $T maeshar gl Hgfea wrftsry
CART A ATHeA H e AT & Afed A 3HEGISHAT 1 BT AT Fehell B

17. faoT, 3o 3R regerEe. -

for2ioT, 3meRTT 3R EgeTET & AHS H FHI-HAT W FAfRT S Bfae dar (3maron) @aw, 1964
3R wd RAfger dar (geffaxor, AzEor 3t 3de) @T#, 1965 & uraara wifdewor & afwREr ik
FAARET T @ g

St o fogferd iR, sreqematare iR, srdter wrftrend 3ik @te grftrer) faeargar

EL
arfereT
| yfEREr ar | g | defew (@) @, 1965 & e A&
PU. | wraiEt w1 | RN | e 11 F RU ae weue F | wiieny EnBEan
I3 ;7 Ad=T IR e oot & fow
TR ETH IR Toteh TR
g AMed Tl
emiEaar
(i) Eitc) 3yeTeT 3eTeT ey | 3redeT 3R | wrfeeer
AgTgaes 3R QeI
HHHET ddeT & &
TR Tl FRIHIY
afAafa
(i) | FgHETes 3R | 3reTeT ST (F2THT et grfeeor
HHHET ddeT
R arel
(i) | 39 AR, | T qET HEISth e eger | 3eweT 3R
gateh 3R 3T | (W) | (TR 3R AT | (TRmEe) EWCAIEED
gate 3R A=) S $HET H HeEdr &
HHHET ddeT dEd & FTISRT
TR el afAafa
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(v) | &t wE-u ey HET HETIEUH qeed 3reeT 3reTeT 3R
9 (JRmEHA) | (FRTES 3R AT | (FATHA) EUCAIEED
TETE) AT HST Hr et dr
¢gd § a1 7T HIRIHRT
HAgYEeS g & afafa
e ISR (e
FIATET, TRATSTAT
Feadel HISAT AT
rse HraTerdT &/
Jera wfERE &
)
V) | wsfr g & HEISEE (TRATHeT) HeTa e | egey iR
g (T2TE=T) 7 (T2ITE=T) EERICES
e ISR (e et $r
HraTerr, RIS FTIHRY
FrAeasT SHISAT AT gfafa
qrse HraTerdT &
Jera wfERE &
)

aerct o TreRtoT & fohell SITUIPRY a1 Fotary & fa%ets 3eRMHecHs HIIATET, 3Hh A & 3y
ured R & a1g o, A fafder dar (dere) BIw, 1972 (@HT-EHT W @A) F grEere & AR, SHar
for wifRretor & et 3R HeAaRal W ad 58 wiee & fae ey far mar § ar i fafder dar
(TS AT YOIl &l Rileader) ge, 2021 A1 ST Bfde qar (USSR derel Gomel & el Iegér
&I A1) AT, 2021 (FAT-FAT R FMA), Sa7 o AT g 8 w9l a1 Ffeya i smeed

18. W4T & gIfdcq. -

SITEIIOT T hig HATRT IT FITAIOT GaART A IS ehfehad TITURIOT T HTGRIhl & AR HRA
H I 9T FE N AT WA & AT IR g

19. 3reTedr $T FAET. -

faferedt &1 3eTge i FofteT 9= a¥ F FA F FA TF aR H A0, A 3¢ IRafda iy &
ITET o & AT e aRadd fre o a@, o BT ik 399 '@ & ual i @' A gefa o
AT ATFAT T
20. vy gqufa & ge.-

(1) Fiafergfed & o, egeEl & o (11) & Afdse 39l 3ng A &1 reger ganr fafga &9 &
ol frT S arel FROT F 1Y, 3R ad T ay¥ Y 39 & v RN ovar a1 goar g1
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(2) ST 3Tl & T (10) 7 okt f geufa & v A vfafgfea @uiRa & 78 § 3Rk s@r
yfafagfa w fafdse vel w adea gfafrar grea @@t el 8, 3 sreger A1 o & &% Q| e
3MaeTS IT FERNT &, o a8 fea &9 & ¢ 5T S gt FRO F, ug & v aifd 3maEds
37gerd @ RI¥eT T FeheTr &

21, WARHRT AT Rereieranst i AgfFa. -

IO HAG-HHT R el o IfFd I FAEHR AT RAVSIA & & A G R Fehell &, ST
& ag 3MaeTS THS, IRAT TSI ISTATT UIfAHIOT & ST qraa@rdent (3UY), A6 ST ATIATAhT
(334 3R gar sgraERet (@) i FgEd we & for Rearfadat it gfrast & @uiia Gt sik
gt oX, Forl onfereor qary sgAtfed fanam e 8, wHg-aay W dfia R o g

Fd F FAEeER IT WHASTAT & THOT & FHIRY & & H ] HGT ST, S 3o
SGATIS AT STU|

rear -

2. fREs 3k =i -

(1) IR TS TSTATeT Tifdavor (37, aRsaar 3R wieafa) [, 1996 3R sRd T~dr Tsr#TeT
oifereRtoT, fad Taet [397 Agvews (fag 3R o), yeus (fag 3R o), 37 yevs (faa 3ii o), aeraes
gates (faa 3R o) AR @R & 9at & forg] (37dt, asaar 3R dieafa) fafaga, 2021 3R 3o fafagat
& IRH B & & Tgel A 31 FAAIAT 7 TaUE! & ITET TRAEOT & FAARAT R 0], F$ o a1g
& fafags, garue ar 3meer vacearT fRfad fee sma €

erd & tar oREe 390 RfATaAr I 3t & o o & THISd F81 Hem, Sar 3 ATHr
g1, I 3 dgd faffad fham Irm a1 serar I o o A1 3 AATAET a1 et & dEd gge 4 eI
T aga1 fhU v R off 31feR, affca ar erf¥cal & wanfad 87 HLam, Sar 8 AT &l

gerdt & ag 3R ST w3 RAfAwaAt A, Regas @At #& Fuia deafa & fav o=ar gar &
gefar dr o W & AR 3w aRads @ R sfRedy/saady ar $ist I3 9 @ FafAd smur o aror
A ATl O Al R Afdpel THIT G54 HT HHGAT &, TgT Towticl o fIT aror qar go1 fafrzat
HAFIAT T AR A FAITAT YR 9T HIST G &l UROT el aTel ehidddl & v AT Tt el

23. 31afrse ATH. -

HAfATHd & grT 35% HT Faw a0 AfATAT a1 ARG T TTART TRIeReT garT IR e
T fRdT WA AT TIAT 3G A fAfse @ & MiAS o U ¢ fRAT AFS & GEY H, WHOT F
FHTIRT FT JaT 21, TAT-TAT R FET WHR F FHARAT R A9 At 4 qeet ganr anfda g
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24, cqTEdl. -

s At & FdY yeue i carear @ gEfta FaY off g2 & #we & RfRa v & 5
HRUT & AT, FIiReor 1 @0y it glem| Ife fafage & fhdr wraurs & earear 3R g & o
Fs e § ar e ¥ e § O RfFTs & Jga wrawursr afRemdr gem)

25. I« F r afFq. -

T8 IfteRor 1 g5 faeard g fh suded fafagat & & frdr & daroe & frdr @af a1 Aol &
Al & I Hears gl 8, 96 fafgs #i aegshar 1 A AT 6 IR W et & 3redeT
gaTCT 1 RIS T Gopar &, 141 5 g8 VAT T 396 3R T gag|

26. =M. -

5o fafagat & oo o seqgad Sfd (vad), g Seerid (TEe), 30 o o (3idr),
Haqd il STard fRsvdiordr are safdadt (Nssegda), 3nfde & @ FAGR 9 (Sseegqud) & Haftd
3R, S fh 58 Y H S PR @Rl FAT-FAY W S T a0 fAdet & 3qar vadr, vaer
3R 3NN 3R 3w [y A & afFaat & AT 3ReIT A AT & AT AT T8y § F T
veTe fhT STTel arel 3TRETOT, 3 WaAr & ge 3R 3T NIt &1 germiae g |




[T 1l—ETE 4] T T TSI ¢ STETLTIOT

gt
9¢ & AH | Uer HI F&AT gafferzor et AR | I ug Ir | el ot &
HqH TR IR g | fow 3mg-dien
(1) (2) (3) (4) (5) (6)
1.9qE 01 (2024) qHg-& ade Afeera g AT ET
FETISS FIIH & # TR-14
(TreTeTr TE STEN (¥.144200-
qifea) TR 218200)
et ot & fow Far drefr orcdt & fow | oafdrem & srafly, | ot v geufa, defr orc
IR AfEw gar | FeiRa 3wy 3k afe &I g T A ar afafrgRa
3R 3regera My AT Ml ganrT aur faffe ot
& HHS H AL gl CaRT HY ATl aTelr
RiFTat &1 ufdera
(7) (8) (9) (10)
B AT Ter o STEt EroT-gg-a9+ afafa &
ATETH F YlooAtad AT
EIRIGRIES)

SiedAta a1 Fidfgfda ganT ot & A\ #,9 I3 Sad
Wetta AT JAfagiFd < Siroah

GGG LR ECRCIED

AT AEET §
7t R & AT
WA T

(11)

(12) (13)

1) MesITd GaRT: HARRIYT & AGTIGUH AT GHFE UG G 3T
3aRe 3FAcart 4, Segla 39 9¢ W di ay & [afaa
dar &1 g AR Sas g fmdt Aegdar gred [eafaearera ar
e ¥ Rafge soifaafRer & w@ras & 3™ ar a@ewey ar
fFer Aaar grca faeafdeared a1 U & Aifegdr oA
IMUET A TATARIR 3 AT FqFHbET i 3aeTs deiOrs
3gdr g 3R das ARFT F T 10 (56100-177500 FUA) AT
HHAHE TR TN 3TAR HA ddA dlel 9g W 17 a¥ H
Tafda dar & &, Tad & faaiger &7 Hr IRIAIST3N HT
ISl Fafll & 03 aY &l 3]37d &l

e e
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2) FfAfiFd @R e THR AT AT WHRT AT TG AT
weell a1 faeafdcarerdl a1 HRd SR ¥ HaeY AT IIed
HHUT HEAAT AT WSlioleh &7 & 3UhA! A1 37T THRY
7 gifafe I TEET TSl AR 3T Wl Fert &
RN -

(i) ddeT ARFT F TAX 14 (144200-218200 FUY) AT HHPET
AT H Hel FEI H FEL 9G W FRRA &

a1

(i) a7 #AfeFm F TR 13 (123100-215900 FIA) IT HHPET
AT H AT MUR W AgiFd & ag 36 d5 A A
e 1 AT dar = gH 8l

3R

e g AR 3fegera:

(i) Fpelr Feaar wca faeafdeaea @ @eaw @ fafawd
SONAINET F AT I 3T AT HAHET|

a1

P Aar urca faeafacarey ar weue & wifewdr #
TATIPIAY 3T a1 FHASRE|

a1

P Aaar urca [Aeafacare o v aw @ I #
TIP3 a1 FHASE |

qr

HRAT FIfETHr Aar (SUATH) I AR IR dar
(3TsTH) F HEHR|

iR

(i) acdeT AfCFT & TAR 10 (56100-177500 TIA) AT THBET TR
AT 3T & HA AdeAT alel 9¢ W 17 aY & fFafad dar,
S @ g erar &7 f ARG Hr AT g A A
03 aY I 3fgerd &l

sre: giafergied & 3afer g& a1 fndl 3=g Heresr a1 fasmr
# 3w gfed @ &% uga uiRd frdr 30 Hadt-ared g W
vfafagfed &1 afr afgad @@egd: 01 & 05 a¥ geh|
gfafagfedd &1 3raftr 05 af q& 3rewer Agley & IfHle
g &I ST Hehell| HdloTeteh fsulest & MR W yiafegied
&1 Jaftr dfee, Fseh Rage 3R JSTAET HACT & HJAle
T 069 a¥ & fow 3R AT a5F IRaes 3R IART FHAT
& Al @ 074 a¥ & fAT Fer$ o Fhclh Bl

vfafegfed garr Rgfed & fav sfteds smg-dar cees
ay @ 3w 7 gl 3Edcart f Hqe fermer A Fargha @
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Ugel, 3MdesT Ut aat T 3ifax AfY g, o1 av & 318« &ir

{ar AV geir AT
(1) (2) (3) (4) (5) (6)
2. 9ET 01(2024) qHg-H da Afeaw T AT TR
HETIH FIAR F #F TR-14
(FTeTehTRITT, FHFER (¥.144200-
e, gRadAT 218200)
fawra 3R
I[oTar)
(7) (8) ) (10)
& AEIA H Uleodld
a1 giafagiFd
(11) (12) (13)
1) Weddfd AR HRRTYT & HEIYEUd AT HARE UG T CIENGH] cioGH]

I ATARSF 3FAGart ¥, Seglel 30 U IR oiel ay
Tafaa dar & g IR Oes o Rt Aegar grea
faeafacarey ar gy @ RAfde s & wrds &
3 o1 gHEweT i 3maeasd AeiOs 3gar & R Aae
AfeFT & TAX 10 (56100-177500 TUY) AT FHHET TAX AT
IR & Hel AdAATT dlel Ug W 17 ¥ & Fafda dar
& g, fowd @ ToaAnl, g5t a1 Qe & wdieade &
T # 05 a¥ &M IHeJHd &l

2) gfAfegfed ganr: &g TWHR A1 AT THRT AT T
afld weel a1 faeafacarerdl a1 9Ra &R § ey
ATl YISl 3IeTel HEAH AT Adolieleh &1F & SUshaAr
I Y WE AT F@EA®E AT TG GasaAr 3R 3T
TWHRT st & st a-

(i) adeT #AfeFm F TAX 14 (144200-218200 FTUA) AT FHFET
AdTHA A AT Hat A HIfAd 3R @ ey ug |
FRRA g

ar

N

N
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(i) IdeT AfeFHT & TAX 13 (123100-215900 FIY) AT HHBET
oA # AT 3R W) @AY & g 3@ a5 A
dreT Jrer B afAd dar = gH

3R

e g AR 3fegera:

(i) frelT AeTdar ured faeafaererm a1 @Eue & fafde
ESNTIARIT H Tollcdeh i 3T |

3R

(i) ITeT ARFH & TAX 10 (56100-177500 TIY) IT HHPET
TR IT 3T H{A ddaATT dlel 9g W 17 a¥ i fFafda
bar, f9@H @ ASTAEN T FSH AT Joll & Frdleadsd &
T A e & & H AT, 3eTHeT, fashre
3R ToTEEr & 05 I FT 3T &

dre: gfdfgied & @t gl a1 foell 3 @ereaT ar
fomr # s fgfea @ S 9o uRa e s dad-
e ug W gfafagied #1 3afer afgd aeeaa: 01 & 05
a¥ grfr gfafgfea @ safer 05 af q& sreaer wgle &
ITHIC & TF HT ST Fehell| TcAIToleteh foisarest & MR
R gfagRFd # 3 @R, @56 aRaga IR Tt
HATOT & 3eflest @ 064 a¥ & AU 3R ARG d5H
aRaged 3R TAET #AN & HeAled & 074 a¥ & favw
qerS ST Hehell Bl

vfafegfed qarr fogfda & far sfRemas  smg-der
3o af @ 3 o gl 3FAaRT f Hqe fasmer A
arfagia ¥ Tge, 3MdesT 9o e @ 3ifaad fafy o, ar
¥y ¥ 3 AT daT AV g A1gy|

(1) (2) (3) (4) (5) (6)
3. 7{Ed 01 (2024) THE-F adT AfeTg T e e
FETIEF FIAN &  TR-14
(gea) TR (¥.144200-
aRadeir 218200)
(7) (8) (9) (10)
F ATIH § Wedtd
a1 wfafegied
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(11)

(12)

(13)

1) WedATdd GaRT: HRRTIT & HETISH AT HHGET UG IT AT
3aRe 3FAeanrt @, Segla 3° 9g W dia av $r [afaa
qar Fr g AR ams FaOF gar Rt Aegar grea
farafaearera a1 weue @ fAfder sofifaier # wides $r
3UITY AT AHBET JAT ddeT AfedFd & T 10 (56100-177500
TIA) AT FHGET TR AT 3TAN Hl ddeAAT dled 96 W 17
ay & AT Qar 1 g1,5wd & Tk g H wgeAad 03
ay & 3HeJHd|

2) YiAfg T E@RT: e TIHR IAT AT TIHRT AT hg AT
weRlt AT faeafdererdl a1 R TR ¥ HaIGH ATl Jred
HJHUTe HEAAT AT Aol {eieh 8T & 3UhAT 1 HT TR
7 gifafds a1 Taraa @erear 3R 3T R AeEt &
3TTHRY:-

(i) AT AT F TAX 14 (144200 T 218200 FYA) AT THBET
AdeTHA A Hel Hadl 7 fAAfAT 3R W weer ug W FRRA
gl

a1

(ii) adeT AfEFHT & FAX 13 (123100 & 215900 TY) AT FHBET
# faffd uR X @gfed & o 368 95 & e a¥ &
fafaa aar $r an

3R

AT 376 3R 3Fegera-

(i) e ATegar urcd fAeafaearey a1 @y & fafdde
SNfafer & Tardes & 3ufer a1 gFeeT|

3R

(ii) adeT AfeFT & TAX 10 (56100-177500 FUA) AT HHBET TAX
AT 3TN Al ddAAH dTed 9¢ W 17 ¥ & fFafad qar,
fSHd @ Hseh Qe & =goAdd 03 a¥ &I 3HJHd gl

dre: gfafergied & srafer st a7 fher 31w FaresT a1 fasmeT
A 3@ AgFd @ &% gga uRa fopely 3= dadt-sTed e
W yfafagfed 1 3af afegd a@#ead: 01 & 05 a¥ gh|
vfafagfea v safer 05 a¥ a 3rexer #Agle & 3refAles
T dg H S Gohell| TdWSldd fTsalGel & AR W
wfdfegiere &1 3aer Ad, Hseh TRag AR TSTART HATor
& 37fHlesT @ 064 a¥ & fav AR AT g5 IRaga AR
USHANET #AT & IHefdled & 079 a¥ & T sers S gehch!
gl

sfdfegied garT Agied & T HfRewds Jrg-diAT icaras
ay @ 3f¥& & gl 3FAearl 1 Hor Fomr A qarghy &

SITa]. AT

N

SITa] AT

N
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Ugdl, e Ued e &1 ifax [AfY I, av O 3

&I qar AV gl @fge
(1) (2) 3) (4) (5) (6)
4. 9ET 01(2024) - da Afeaw T AT TR
HETIE FIIH & # TR-14
(facirar SESI (¥.144200-
Rreary) aRac 218200)
7) (8) 9) (10)
& ATIA ¥ Uleodid
RUKISIGRIES]
(11) (12) (13)
(1) SeeIfcl SaRT: $IRRIYT & Fgroeteh (fad 3R o) & ug GG AL ST

W AT 3aRe 3FACarT ¥, Segle 39 9¢ W diT ay
fr AT Jar & @ IR Fad gw Aar ureq
faeafacarery a1 ey @ 3emET # FAdDRR 3UTY A7
JetreT H AR 3UTfY (o v wo@ fasg & &9 #) ar
IES TPB3ee AT oFd IR yeyd @R T 3Maeds
FerfOrF 31ear & 3R adaT AT  F T 10 (56100-177500
TIY) AT HHET TN AT 3TAR HA ddAHT dTed 9¢ W 17
gy i AT Far & B, Tud ¥ I a7 #
ARSI & Tl faeeivor & &7 & a1 05 a¥ HT 3egera
gl
(2) FTATAGTFT GaRT: e THR AT AT THRT AT she; AT
weRlt a1 faeafdcarerdl ar R TR ¥ HaIey AIAT red
ITHHT HEATHT AT Aol leieh & & 3UshA! 1 HT FIhRT
7 gifafes a1 Tara @eredr 3R 3T WERT AeEr &
STTISRT:-
(i) ITeT ARFT & TAR 14 (144200 T 218200 TUY) IT HHBET
# afAd YR W g 9 W FRRA &

a1
(ii) IeT ATRFT & TAX 13 (123100 F 215900 TY) IT HHBET
# FOfAd 3UR W @FgFd & a1 38 I3 # AT ay H
fafda dar $r g,

AR
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e g AR 37egera:
(i) fordlY ATegar grcd faeafaearer a1 T¥Ue & AT H
AR 3T a7 Jaitied # e 3Ume (fad A
v & §T ) I1 ACS IHP3ET AT AR R IS STWTHR
3R
(i) adeT AfCFT & TAX 10 (56100-177500 FUY) AT HHBET TAX
AT ITAR HA ddAAT dlel 96 W 17 a9 Fr FafAa @,
AT e & &ty A aRASEt & A @eewor 7 A
¥ &H 05 Y HT 39T g
sle: gfdfagid $T 3afer sdt a1 fhedr 31T Hare=l a1 fasmmr
# 30 PR & &% dge aiRd Rl 3w Hael-aed ug
W gfafagied 1 3afer afgd @@ega: 01 & 05 ay¥ gl
gfafagieed @ raftr 05 a¥ d& 37eyeT AT & 3MefHicH
¥ g T ST gl TdiVeldes Asulesl & 3MMUR W
fafergiera $1 3afer afd, gs aRaee 3R IR HTor
& 3fAlesT @ 064 a¥ & fav 3R AT g5 dRage AR
USAMET #A & IefHled & 079 a¥ & T 9ers S el
gl
sfafagied garT Agfed & e sfRwdd mg-diAT icaras
a¥ @ 3% & gl 3FAearl f Hqor Femer A qarAghy &
Ugdl, e 9ed e a1 ifaxw [AfY I, ar av O 3w
T Far AV g Arfgul

(1) (2) (3) (4) (5) (6)
5. 77E 01 (2024) TE-F g A T T g
AR FAAT # TR-14
(@fer gae) S (%.144200-
afRadeir 218200)
(7) (8) (9) (10)
& ATEIH I Wleadicd
a1 wfafagfea
(11) (12) (13)
1) Weadfd AR HRRTYT & HEIYEUS AT HARE UG T CIoGH] CIoGH]

IS 3aRe 3Fdicart @, Sl 38 ug W A ay &r
i dar $r g 3R Agar g farafaeare ar dear
o e shfaaRer & oras & 3wt ar gaewer ar [/fe

N

a
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H TS HT 3 Fr aeges darfored 3gar @ g 3R
ade #Afcerm & T 10 (56100-177500 TIA) IAT FHBET TR
AT 3TIR A AdAA dlel 9¢ W 17 a¥ f FafAg dar
AL TEA @ FH A FH 05 G H IHIHT HTETA
gRATSATINT & Gfaer veu & &, 5ud e g adf |
ST &3, [@g| g rcl &1 3e]dTers giARed #ar 3R
EEATASIROT eMfAer g

2) YiAfAGFT SaRT: &g WHR AT Tod THRT AT Hg
aifad weel a1 faeafacaredl a1 #Rd TR & Hegy
AIT TS 38Ul HEAA AT HGoA (oI 8T & IUsheAv
I Y WE T F@A¥e a1 T@Ed Garsar 3R 3T
W Feprat & 31f¥en:-
(i) 3deT AT & T 14 (144200 F 218200 FYA) IT THPET
# 7T Ha H FEA UG W B &

a1
(ii) AT AfeFT & TAXT 13 (123100 & 215900 TIY) IT HHBET
# fafAd 3muR W Agied & g 36 I # A ay @
fafda Jar & &

3R
e g AR 3regera:
(i) freY Aedar e faeafdcrery o v ue & fAflde
Solferafer & 3urf

g7
e ATarar e faeafaezre a1 Tva= @ fafer & surf

3R
(i) adeT ARFT & TA 10 (56100-177500 TUA) AT THPET
TR AT 3TN A ddatATe aled 9g W 17 9§ $r fafaa
Yar, A @ HA G HH 05 dY H HJHd HIETA
aRAIST3 & Tfder veue 7 &), S Fge 3 adf «w
ST e, el 3R erdl &1 3o giaRead it
3R gEarashsor anfAer gl
dle: gfafgied & afer sdr ar e 3= @ereeT ar
famr # s fAgfea @ 8= ggar uRa e e dad-
SEY ue W gfafegiad #r 3afer afgd aeeaa: 01 & 05
ay gef gfafrgea & saftr 05 af a& srewer Fgey &
IqAleA A T T ST TR FAlTsterh fAsaresT & 3MUR
W yidfgiea & yafer gfad, gss gRage 3R Ter@Emn
HIAOT & Al @ 064 a¥ & fav 3R AT dsh
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uRags 3R TSAET HA & HeAled § 074 a¥ & favw
935 ST T B

vfafgfed carr @gFa & far sftsds smg-dar
Heoras a¥ & 3t o gl 3FHicart & He fqemer A

Jaregid & 9ge, HaeeT ured e @1 ifae fAfy o, ar

a§ ¥ e f Qar A gl =Rl

N

N

(1) (2) (3) (4) (5) (6)
6. qET 01* (2024) THEH adeT AR TG T TEt
FETIEYF FIA & # ToR-14
(AT HFER (%.144200-
farre) afRadeir 218200)
(7) (8) (9) (10)
oI, STET ROk o) re-gE-aa afafy &
AT ¥ SRR
(12) (12) (13)
FfAfAg i SarT: e THR I7 T THRT AT e AT gt | 9] w181 AT G

a7 faeafaererdl a1 T TAR § e Al-AdT IIed FqemeT
FEAAT AT ISl &F & 3UHAT AT 31T WHRT AT gifafdes
IT TR TISaAT 3R 30T W Ferar & 31

(i) aTeT ARRFT & TAX 14 F (144200 T 218200 FUA) AT HHFE,
AT FHT H A UG W FRA &

a1

(ii) adeT #AfeFm F T 13 (123100 F 215900 FY) AT THBET H
fAafad 3R W) Agfed & g 368 I3 & O a1 F AR
Jar #r gl

IR

e g R 3fegera:

(i) Rl AeTar grca favafdeared a1 H@EA ¥ Selfogdd
SIfAIRET a7 afdgaha 3R Soagiadd SolllagRaT & 39|
IR

(ii) IdeT ATFT & TR 10 (56100-177500 TUYA) IT THDBET T
Il ITAR A AdaA dled 9g W 17 el HT FAIAT e,
S @ rdstioren &9 & 3UhAl & AT T faegd SuAfransit
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A TR IR faegd arsal H o, Fuee 3R wRaE
# 10 |TeT T 377979 Bl

e gfafgfea & afar sl ar el 3= worear ar fasmer
# 50 T @ 8% uga aia Rl 3= Haa-aed g W
yfiafegfed & 3afr afRd @@=ga: 01 & 05 a¥ g
sfafagiea & 3aftr 05 av¥ d& 3reusT Ay & AT 4@
qT & AT FhAN| FeAlooTeTh fsules & 3R W gfafgied
&1 Jafer |fg, g5 IRageT IR TTART HAGT & IHefHCH
¥ 069 av & fov 3R #AFAT Tz gRaga 3R IoARET F7Er
& 3efHlesl & 074 a¥ & AU §@I$ S Hevell &

sfafegied canr agfed & fau sifthds 3ng-daAT scaras
a¥ & feF 7 @l 3Fligart H 7y fFemr F Jafagfy @ o,
e ured e Fr difad Ay T%, e av @ 3w fr Far
AY gl afgu|

*-9¢ &l YR &7 A HET HIISS (Tehoitenl) I gEAIRA ThaT STl gl

(1) (2) (3) (4) (5) (6)
7.7E 26 (2024) T ada A TG A TR
HETIEF FIIR & # TR-14
GETIED) 3R ($.144200-
R 218200)
(7) (8) (9) (10)
T AEr GG AT TEt (i) 18 UG - WedATd AT Wil-Hg-ad1 AT &

ARGH F 3T WHN TIeal d gfafagied
SanT|

(i) 08 UG - TS URdgT TG TSTHNET HIATT
& FET NAIREr dar (@) ([@Ew) F
AT AAIART @ gfafgierd ean, S
foT @s-ag-ag« afafa & gfsear AT &1
&r Sireaf|

e fgied gitery RiFaat & 3mar
Wedfad & fav 3FAGaRt & 3geeudar 3R
e T HGRIRaHT R FaR Fd g
faffiear alit & aga [Afse e gafea
R Thl gl
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(11)

(12)

(13)

1) WeeAfd GaRT: HARRTAT & HEIIGHS (Fehellehl) & UG I
T av #r 39 & for PafAa dar 3R ga= At &
FAT 10 (56100-177500 TCL) AT HHKRET TN AT 3T Heol
JITHT arel 9g 9 17 a¥ fr FafAa dar afea,maks
3FAIGaRT 4l
gl gid garT: &g THN AT AT FIHRT A1 Y AR
we2it a1 faRafdearerdl a1 HRd TSR @ Faey Al IIed
HTHUT HEAAT AT Aol Teieh & & 3UhAT 1 HT FIHRT
7 gifafds a1 Targa @erear 3R 3T R AeEt &
3TTHRY:-
(i) acTeT AT F TAX 14 (144200 T 218200 FYA) AT THBET
H AT G99 A FeA 9g W g
a1
(ii) adeT AfEFT & FAX 13 (123100 F 215900 TY) AT FHBET
# AT 3R W Agfad & ag 3@ A & de d@re H
faafaa dar $r gl
3R
(ii) fordlT ATeaar wread favafaeaey ar d@vaw & fRAfee
SANfAIRET 7 T v 3, It AfeFT & FTAX 10 (56100-
177500 ¥9) AT FHKET TR AT ITAR FA ddAATH Tl Ig
W 17 O [If@AT Far & Ty, Gwd F geaEmeEt ar
TSl AT Yell @ FEAT gy erar &F Hr aRISE3 &
leadsl # 10 AT HT 3 &
TSAT-AIdol s el #refery  (dddt) aRasemst &
Tl 1 3eJ3Td T@el dTel JTRIRAT l aq7rar & Srwet|
3) Yiafagfed arT: Toa ok F#Tor fasmit & st
&
(i) frelr AeIar e faeafaeaey a1 @v e & fAfad
SNfaafer & Fras 6 3urfe

IR
(ii) PIITAT TUR W {E&T AFIAAT & Ug W R AUHRT
IT HHA T FHH 03 I doh HAMAT MUR W 3refieTen JAAIar
F & F FI Fam

3R
(iii) I ARFT F TAT 10 (56100-177500 TIA) IT HHbET
TR AT 3R HA ddolART alel U8 W 17 a¥ &1 Fafad
Far Fr gl

AR

CIEGH]
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(iv) SURYerdT (iii) # &, TSR &l TSTAEI AT HSeht AT Tell

¥ Fefta gfaamdr arn & @ aR@eenst & Feadsd 7
HH I HH 10 Y H HJHT Il =AMRT

ST IHeJa- Aidotfeieh sl smaferdy (drddh) afarsremait
& HUlell HT NG @A arel AfAFRAT & glgar &
Sraet|

sle: gfdfagierd $r 3afer sdt a1 fhedr 31T Hare=T a1 fasmmr
A 3 fAgFd @ &% gga uRa fhell 3= dadt-amed e
W gfafagied 1 3afer afgd a@mga: 01 & 05 ay¥ gl
wfafagieed @ 3rafer 05 a¥ de 37eeT HEled & 3fefAlee
¥ d¥ T ST gHel| TdiVelder Asulesl & 3MUR W
wfafagied &1 3afr dfd, Hse TRage AR TSTART Ao
& 3efHtesT @ 064 a¥ & AU 3R AT G5 aRag 3R
T FA & IepAlesT @ 079 a¥ & AU ag1$ S Hehdlr
gl

et foF Tsh IRag U TASTATT HIATTT & hal T SolliadRar
Tar (WsH) & ARwRE & v gffgREa & e
31.12.2026 d% ’fAHIA 10 a¥ gl sHF d1¢, IG5 IRagT
Tq AT FACT F AT GoNARd JaT (FSF) F
FfeeREt & fov gfafgiea safer sifteas 07 av g

wfafegfed garT g & fov sfRends 3-8 Jcaras
a¥y @ 3 o gl 3Ffeart 1 o T # darfaghy @
Uge e Ured A Hr 3o fAfy g% & a¥ @ e
T Far Ay gt =R

(1) (2) (3) (4) (5) (6)
8. FETISHH 150 (2024) -5 dae Afcea T AT AEr
(GETIED) PR #F FTR-13
S8 (¥.123100-
TR 215900)
(7) (8) (9) (10)
oI, ST o et ] e i) Me=far: 90 g, forass
d gl W AT HArSHr
¥ gfafgied ear
(i) gfafagfea: 20 ug
{@sh gRagd 3R
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THAET HIST &
dsvg (@sh) &
3R, o 7 g
T 3T TR TS
¥ gfafgiFa gan

(iii) wfafagfea: 40 ug
3T PRI TS F
e gfea witer
RFTAT F 3R W)
il &  fov
3FAIGART &I ITAedr
iR TISA #$r
TaTSRABT W faar
AR gU fafdies et
& dgd fAfése @rer
AT & Hehdl
gl

(11)

1) el GaRT: HIST H U6 W 39 AGVGUF (Aheiien)) grel, Dleglel dda AfcFd & TR 12
(78800-209200 ¥Y) H 37 Ug W Uid a¥ & AfAd Jar & gl

2) wiafagfFd GanT: &g TWHR I Ao FHRT AT &g A gt I faeafaererat ar sRd
WHR @ et AT o IHJHU HEAA AT Widolioeh & & 3WhAr a1 AT THRT a1
gifafrs a1 Farad erear AR 31T AR HAert & Jfwiar a:-

(i) AT AfgrT & TR 13 (123100-215900 L) AT HHHET H HA $hst A FATAT TUR T e
9¢ T &l

a1
(ii) acteT AfFT & TR 12 (78800-209200 T9Y) AT FHbeT H AAfAT IR W AP & a1e
3 A3 F g Ay Hr [IAT Jar A 8

AT F g W

(iii) dteT AfgFa & FR 11 (67700-208700 TUL) AT HHHel A AGfAT 3MUR W @gFT & arg
38 A3 H 10 a¥ Hr [FIAT Far Fr @

iR
AeTiOTh 376 3N Hegera:
(i) fordlY AT ured farafdcarer ar geue & fafae soffaafer & wrds & 3urfa

iR
(ii) IdeT ATFT F TAX 10 (56100 T 177500 TYY) IT THBET TR AT 3R A @IfAT 3MaR @
14 a§ T Far; G@d @ ToAET AT FsH AT Yol @ HeOd IAEAT 87T B ARASAAINT
Hrdleadsl # 09 aY &I 3Hqerd &l
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areei:- Adslfas s amefigry (drddh) aRASTATs & d@arelet #1 3eqHa WWa arel et
A JAIAr & e
3) Yo gfa GarTasT oie F#AToT fasmi & iRt &
(i) fordlT AT urea farafaeare o avae & Rfad sofeaRer & wde & 3w

3R
(ii) AT MR 91 3refere AT & 9 W R 3RS a1 7 F FA 10 a§t d& @afaa
YR R PSRN JAIAT & & & FreT Ham g

IR
(iii) 31TPY F Gere JfAIAT IT e SR JfRIAr I7 39-Asa JfRIAr iR 3T 3=
TR W 14 Gl $H1 FAAT Far g & &l

iR
(iv) SHRIF (jii) F &, SR T TAET A1 FSHT AT Yol ¥ FAT JAAE @ & H
ARASATHT & Frdleaded H A F HA 09 Y HT AT gl AT
TSN IHTH:- FidSToen Aol #efigRy (M) aRASENT & Fareet &1 3esa W arer
fIRET & algar & et
4) wfafagiFa qarTHdr sohfaafier dar (Hseh), sa aRaes 3R ToAET HAod & IfRmRat
&
(i) frelt AT ured faeafacarer a1 deue & e sSifaafer # wrds @ sarfe
3R
(ii) T ARTFT & TA-13 (¥.123100-215900) F AIfAT MR ox 3refers 3fATAr & ug W
FRIRA IRAFRT|
a1
(iif) It HEFT & FR-10 (56100-177500 F92) 3R 388 3z A FGFT & alg § 13a¥ &
Tafaa dar arer 3RFRT, 59 & aaa AfcaFa & TR-11(67700-208700 F9) AT 38 3Td A
FRESRT AFIAT & 9g W 053¥ &I fAIfHT Far Fr gl
ABAT JeTHa- FraStfeieh fotol ATfery (drdid) IRANSE3 & Farelet & 3e]a I@el arel
JfRIRET @ algar & S|
dre: gfafagied 1 afer sdr a1 fhdr 37 Herel A1 fasmT # 30 giFd @ &b gge aTiRd
fohelr 30 Fadl-aTed 9 W gfafagiFa & el afed a@ead: 01 @ 05 a¥ gl gfafagFa
T 3afr 05 a¥ e HeAeT FEled & IefAlea § aF HT ST Hehall| HATSoleish fAsaTel & TR
W yfafAgfedd f 3afr e, T Ragd IR TR FaeE F A @ 069 9§ & fav
AR AT F5h IRage R TTAET HA & HegAle F 074 ¥ & AT Fe1$ ST Hehell
gt 5 T3+ IRAET T TSTHANT HAATAT & hold SolAIRIT TGl (ASH) & AARIRAT & fow
gfdfegiered T Hafer 31.12.2026 o 3SR 10 a¥ grEl| SHb STe, HSh URAeA UG AsTATN
AT & HFAT SollAgier Gar (FsH) & ARHRT & fav gfafagiea safer sftewan o7 a
g
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sfafegied cant Agfed & faw sifthds 3ng-daAT ooue a¥ @ 31t o g 3Ffcari &1 7o
femmer # FarfAgfr @ dger 3Mdee ured @ @ faH Ay a& ar av ¥ few i dar Aw

gl =gl
(12) (13)

() | 3regeT, AIRAT TSET ISTATT ITTEHIOT 3regeT AT G

(i) | gewT (Jemae) T

(i) | frgira ot qarr A1fAa v AT AGHEYUS | HeEd

(1) (2) (3) (4) (5) (6)
9.39 300 (2024) qHg-H das Afgaw T ] e
HETIEE FIIR & F TR-12
(ehaiteh) SR (%.78800-
RIERGIR] 209200)
(7) (8) (9) (10)

AT AEr GG AL oTET (i) Ne=1fa: 124 gg, T

T gl W 3T
s
CarT|

(i) FfAfAg=Fd: 39 ue
{gs® dR@gd 3R
ToART HAIOT H
dgvg (@sHh) &
RN, T A e
T AT TIHRT HISAT
@ gfafgied gar
(ii)afafergied: 137 Ug
3T THRT TS &

e Tgfad oty
RFTAT & 3R w®
el &  fov
3FAIGART Fr 3Teretrdr
iR TITSA #Hr
TaTRaBt W faar
R gU Fafdes et
& dgd fafése @ler &
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FARTSHT R Ghdl
gl

(11)

1) WAt GaRT: $IET ST Ig, ARRIYT & Y8 (dehsirenn) gie1, Sieaiel ddsl Afgaa & T 11
(67700-208700 FIN)H 3 Ug W Iid ¥ &l f=gfHd Far Hr gl
2) iAo @R e WHR AT AsT THRI AT e AMAT Jeril o1 faeaidegrerdr a1 oRd
WHR A FoeY AIdT Yo AU TEYEA AT Frdoifeh &F & IUhAT a1 IJT THRT AT
ifaftrs a1 Fard @erear AR 31T TWHRT et & fhwiar -
(i) asT AfEeFd & TR 12 (78800-209200 TIA) AT HHHET H Aol $sT A WAAAT MU W HqeA
qe W gl

a1
(ii) acfeT #ATEFT & TR 11 (67700-208700 TUL) AT FHbET H AT IR R WGFT & a1e
3 A5 F g a¥ f AT Jar Hr g

THT 7 gl W

(iii) dteT AfgF & FR 10 (56100-177500 TUL) AT HHHe! # FIAT 3MUR W @gfFa & g
3@ 95 A 10 a¥ f FIAT Qar ¥ @

AR
3R g AR 3fegera:
(i) fordlT ATeaar ured faRafaerer ar avue & fRfaa soifaafer & wrds & 3w

AR
(if) TSTATIT IT FSHT AT Yol F HeftT giAaArdr aren &7 H RIS & wieadd # ©F ATl
H T
qBAT IHea:- Adoleieh sl sefieRy (M) gRASTAIST & Fareel 1 3Hefsd WA arel
sifeRAt #r algar & sreef
3) STy iohed G@RT: e oieh TAATOT fasrmelt & rfeeiar &
(i) fordY AT wred farafdcarer ar geue @ fAfae sofifaaer & wrds & 3urfe

kiicy
(i) 31Tl S RAFfAT 3mUR 9T 05 ¥ Y 3 F T FREE 3HIAT & ug W § I [afaa
TR R I ATAIAT IT eI FISNT JTAIAT A7 3U-Fsel ARIAT 3R 390 3w7 TR |
FHHA Y HH 10 ITel 1A fhaT gl

iR
(iii) STRYeF (i) H &, PR & I TSTAEN AT Fghi AT Yol § Fafta giaardr arar & &
ARESTAIN & Fradsl H HA G HA 06 dY HT HIHT glell =AMMBT
qBAT IHa:- Aol oieh sl efigRy (M) aRASTAIS & Farel 1 3Hefed WA arel
iR Fr afrar &r sreel|
afAfgiFa qarT: @sd aRags AR TSTART FAET & A Sohfaraier dar (dse), siftewfar
&
(i) fordlT AT grea favaidcarerd a1 §EU ¥ TAfde Solfaaier A &rds 6 3a1fe|
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IR
(ii) AT 3maR W aaa AT & TR 12 (78800-209200 FUA) H FHIFRT fAIAT & Ug W
FRRA IRAFRT|

a1
(iii) AT AfEFH & FA-10 (56100-177500 T9) R 3@ 3o A @GFT & a1g § 08 ay &
TafAa dar g 3R, TEd @ aaa AfFT & TA-11 (67700-208700 FYX) AT 3HH 3TT H
FIPRT FfFIAT & ug W 033¥ Fr FIfAT a1 i &l
TSN IAHA- AAolfereh ol Hefiglr (fhdl) IRASTAIT & Felell HT I WA arel
JfIRET @ algar & et
dre: gfafagied v safer sdr a1 et 3 Hereel a1 fasmT # @ @gida @ S gge aRd
el 30 Haat-areg ug W gfafgied & saftr afga aeaa: 01 & 05 ay gef| gfafgied
&1 3aftr 05 a¥ oo ETeT HAGIGT & 3fefAleel & T T ST Hehall| HellSoleleh fosTesT & TR
W gfafagied v yafer @i, dse Rage 3N TSTAET HAET & Al § 064 a¥ & faw
IR AT F5w IRase AR TTAE FA & IegAIGT § 074 ¥ & AT Fe1$ S Hehell
gert & TsF aRags vd TART AFGT & FAT SR JaT (F5Hh) & JRFmAr & fou
gfafagied 1 3af¥r 31.12.2026 d& 3FfUHAR 10 a¥ grel| SHS TG, Hsh IRaes UG AsTAT
FAGT & HFET Follloraier ¥ar (FsH) & AfRwRA & fov gfafgia safer sftewas o7 a
grefr|
sfafagied cant Agfed & fav ftmds 3mg-dar oo a¥ @ 31fed o gl 3Fcart &1 7d
fermer & Qarfagia & gger 3mdee yred w @ ifaA A T ar a¥ @ 3w f qar v geh
LUy

(12) (13)

(i) fAgfFa gl eart AT deeg ey GG

(i) HEY HEIYYS (TAET 3R AT JHU) | G

(iif) fgfEa witedr garr anfda #emvEus qee

(1) (2) (3) (4) (5) (6)
10. Y& 297 THE-F adaT Aferw T CIDEGE]
(=) (2024) FIIAR P——
F I8N (%.67700-
aREdAT 208700)
(7) (8) (9) (10)
T Tet T el I e () Wesfd: 160 9g,

oah 7 g W 3
A
EaRrT|
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(i) wfafgiea: 83 uq
{@sd  dRaga 3R
ToART FHIOT &
dgvg (@sh) &
3R, SEs 7 @
TR T TR FISaAt
¥ yfafagiea @

(iii) wfafrgfea: 54 uq
3T THRT TS F

e Tgfad sty
RFTAT & 3R @
it & foT
3FAIGART &I 3UcleYdr
iR TISA #r
IETHRABT W fGar
AR gV fafdiet et
& ded @fEse Frer A
TANTST F ThaT gl

(11)

1) Mot ganT: HIE $3 98, HARRIIT & 37 YaG8E (dhsi1n) g1, foegial aae At & TR 10
(56100-177500 TU) H 3F ug W Ui a¥ Fr FafAa Far $r

2) wiafagfdd qanT: &g TWHR I Ao FHRT AT &g A geot I faeafaererat ar sRd
WHR @ et AT o IHJHU HEA AT Widolioh &9 & 3WhA!r a1 AT HRT AT
gifaftrs a1 Farad erear AR 31T AR At & Jfwiar a:-

(i) Fer 3T a1 fasmmer & ada ARFH & TR 11 (67700 F 208700 F4Y) AT FAMET H HATAA
YR 9T G 9¢ W &l

qr
(ii) act=T ATEFT & TR 10 (56100-177500 TUL) AT FHeT A fAFfAT IR W Y & are
3 I3 A uiw 9 Hr FIAT Far f @

T o gl W

(iii) ActeT HTEFT & TR 8 (47600 F 151100 T9) AT FHbET # fAAfAd 3R W @gFa & s
30 U5 7 36 T Hr FIf@T Far Fr &

iR
AT e AR 3regera:
(i) fordlY ATeaar ured farafdcarer ar geue & fAfae soffaafer & wrds & 3arfa

iR
(if) TISTATIT TT FSehT AT Yoll A HefereT JIAAET arem & T IRASTA31T & FrAieads 7 el qrer
SUEEtE]
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AT IAHA:- AAolfereh ol Hefigly (fhdl) IRASTANT & Felell HT Iqea WA arel
JifReREr & alrar & arweh|

3) yfafagfea qarnasy & WATor el & sftwiar @
(i) fordlT ATeTar grea faeafdcarerd a1 @¥U ¥ RAfde sofifaafiier & wras & safe)
3R
(i) IF F FH T FF 05 T dh Je¥S FRIAT AT TEeh FRAGRT AfRIAT I 39-Hsol
3ATAT 3R 38T 3TT TR W) AT 3maR ) e R @l
3R
(iii) 3HFT (ii) A &, 3R & I TFAET AT FgRT AT Gl F GG gAAET @@ ST A
ARASATHT & Frdleaded H A § HA 02 ¥ HT AT gl AT

Ao IHT: WS el AEfieRy (M) aRASET & FEes @ 3T W@ arer
ifemREt & adzrar & srwet

4) yiafergfad canT: #se IRaes 3R TTAET HATGT & AT FoNfaaer dar (Fs), HRAHRAT
EoE
(i) fordlT ATeaar ured farafaearer ar avue & ffae solifaafer & wras & 3w

iR
(ii) IdT AfEFT & TAR-10 (56100-177500 FTUY) H AIfAT IUR W g HISRT AHIAT &
9g W HRRA ISR
B ITHT:- Adetoen foiol el (drdid) aRASEsT & Fares & 3egea @ arer
JfRIRET & algar & areef|
dAle: gfafagied 1 3afer sdr a1 fhdr 37 Herel A1 fasmmT # 30 giFd @ &k gge eTiRd
el 3 Haal-ared ue W glafgidd &1 afer afgd aeaa: 01 & 05 ay gef| gfafgied
r 3afer 05 ¥ T HeTeT FleT & IefHlea F T B S FHe| FAWSTarsh fasaresT & 3R
W yfafAgfFd & 3afr e, a6 9Ragad IR TART F@AeT F HeqAled § 069 a¥ & fav
3R AT g5 IRae AR TSTAE HA & A § 079 a¥ & AU ger o Fehcll B
garct fF asF IRagd U TSATT AT & ol SSlgRel JaT (FsH) & Ffiar & fow
wfdfegieed T Hafer 31.12.2026 o 3ifUHAH 10 a¥ grEl| $Hb STe, HSh URAe UG JsTATN
AT & HFAT Sollagier Gar (FsH) & ARHRT & fav gfafagiFa safer sftewan o7 a
g
wfdfegied garT Agidd & fav ftehds mg-daT ooue a¥ @ 31t o gl 3FEHicary 1 7o
fqerer & Qarfagia & ggel 3Mdee Ired w0 @ 3ifaA AT T ar a¥ & s $ qar A gel
EURY

(12) (13)
(i) HET AETIAUS (AT T4 AeTq HHTUA) e AT G
(ii) g wfeRr garT Mffa Fgmveus ey

(ii) fgfa ot garT a1fAd 39 Agrvaus e
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(1) (2) (3) (4) (6)
11. 39 JeUh 297 qIE-h aoe AfgTd T 3099 &
(i) | (2024) FTEER F TR-10 3o 8
& IHeTEN (%.56100-
aREdea 177500)
(7) (8) (9) (10)
3maegsd Af&w 3rgar RG] ey ol & faw & ay | () gfafagiea: 12 ug
Py  AIaT  ured {@ses 9Raga 3R
farafacare a1 dwu= TorART  FAG &
o Rfea shfaaRer & qsew (@SH) &
TATAS ST 31| 3R, Fad 7 g
R 3T TIDPRT GISaAT
@ gfdfgied gar
(ii) Irefr 87T 285 U,

fFAfaf@d & 3UR
EES
() RBfae sShfaaRer
H Ay Iqee Thegs
T A SoffaaRer
(<) TPR|

a1
(@ gheEd Hr
SoNfANeT Far odiam
e & fow
39T¥Yd 3FAIGART Al

a1
@@ frer e e
Tl & ATEIH I
EqET AT T &
AR 3WIFd  ofiel
el & & Rt T
T w7l ufshar g &=
ghd gl

IR
Frad (6) 3R (7) H
fAeRa g 3R
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3T AerfOrF rEar
qrel 3FAIGART §

e gfea witer
RFAT & 3R w®
feifa &  fov
3FAIGART &I ITAedr
iR TISA #$r
aTSRABt ) faar
R gU fafdiest et
& dga s @er

gl

(11)

(12) (13)

1) gfafagied garn: @5 aRas AR TSAET HAET & S gl
qar (FsH) & IWFRET & T St FIAT IR | GEEe HRERT
HFTar (Rfde) & 9g W &hl
qr
2) gfafgieFd earT: e THR AT AsT TIHRT AT e AT Fe=it ar
faeafaererdl a1 #RT TSR @ TIGY AT IIod Tl FEAT 2T
ATaoTieleh 819 & 3YhAT AT 31 ISR IT FifafAF I1 FaIa Taaar iR
3T WHRT et & aftewiat a-
(i) T Fadt ar fasmer & aae ARFH & TR 10 (56100-177500 FIJ) AT
FAweT 7 fAafAd IR W ¥TY 96 W FRRA &

a1
(ii) adT ACFT & TR 8 (47,600-1,51,100 TIY) IAT FHPET H HATHT 3TUR
W @gfed & aig 38 95 & IR ¥ H AT dar & gl

a1
(iii) AcTeT AEFT & TAX 7 (44,900-1,42,400 TU) AT FHbET H AT 3mar
W fAgfFa & g 38 I3 A ur @e i FafAEa dar 6 g

iR

AT g AR 3rgera:

(i) Rl AT wTed faRataeamer ar Gedre @ fafde selifaaier # wrde
&1 3urfar| 3R

(ii) TSTATIT AT FShi AT Yol F FeOd AT e &7F T RIS &
Frileade H al Tl H HeeTd| Ao 3IHT: Frdstion fol smfery
() IR & FErereT FT IHT [ arel HRFRET B adgar
&r Suef|

ML AL | S e
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sle: gfafagied T 3rafer st ar Tl 37 detest a1 fasmT & @ AgfFd
¥ &t ugel U Tl 3 Hael-ared 9g W gfafagiea & afer afga
AT A: 01 & 05 a¥ glaft| wfafaigiefa T 3™ 05 a¥ de ezet Agled
& A @ I BT ST Gahell | Hallwoleteh forsurest & 3R o wfafagfea
&1 3afe @fa, gsd IRags 3R TSAET HIET & AT § 064 ¥
& T 3R AT T IRager IR oA FN & oAl F 074 a¥
& fow dere o Fhdr B

et [ as IRaga Ud TSTATT HAAST F FoT SollfIIRT JdT (TSh)
& AR & fov gfafgied & 3afer 31.12.2026 T 3fehds 10 a9
gref| TS o1, TS IRAEA Ud IASTATT AT & HAlT golfagier Jar
(@sh) & AFRRRAT & fov gfafagied safer siftewds 07 a¥ g
vfafagfad canr Tgfea & v sftman srg-der oo av & sifts &
g1l 3FAeaRt @1 Aol faser &7 JarAgia & ggel e rtd e
ifas fafy g or a¥ & 3% & Jar AV ger

1fgu|
(1) () 3) (4) (5) (6)
12. 77 02 (2024) - daet T CICY
mEEys | PR @ AR & sy
(faa wa o) SO TR-14
TR (%.144200-
218200)
(7) (8) (9) (10)
S EICE I AE | Sie-Tg-TEe WAt & Aregs
 dieafd ar gfafagied

(11)

(12)

(13)

1) Aol EaRT: ARRTAT & Aggews (7 vd o@n) & 9g W SRR
3R 3FAIGART & &, Tegiel 38 9 W A a¥ Hr 39 & o Hafaa
[ar T & JAT adT AfeFT & TAR 10 (56100-177500 FI) AT FHMBET T
I 3TAR A ddTAT ared 98 R 17 9§ H affda dar & gl

(2) SfAfgfFd garT: e TSR I Ao TWHRT I e AT gt ar
faeafaerel a1 IRT TER F HeeY AT JIed IHefaer= T a1
TaSifereh 819 & 3UhAT IT 31 THRT I7 iafdes a7 TAT GIsar AR
e TN fAerar & AR -

N

a




[ATT HI—4ETE 4] AT =T TSI AqTYgTI7

43

(i) acTel AfCFH & FAT 14 (144200-218200 TYA) AT FHGHET H HA $HsT H
TafAd YR W Iey 9§ W SRRA @

IR
(i) IdaT ARFT F T 13 (123100 T 215900 TIA) AT FHFET H AT
IR R Agfad & g 38 A5 &7 A @ H Faf@T dar f g

IR
3T 36T IR 37ETeTa:
() TS HePpr3cc; AT
AT 3R YU SR AT
fordt Aarar ured faeafdeared a1 Feu @ cgau et (o)
H AT 391
a1
g WHR T AT WFR & el gorfsa wog-+ faq ar orar
QaT T FeH|
iR

(i) adeT AfCFT & TAX 10 (56100-177500 FUY) IAT HHBET TAX AT 3TANR
AT AdAATT alel Ug W 17 Aol 1 fAafAa dar; Gwd @ e gfaftea
Tarod # AT J@ichel AT S97C AT RS o@r GeT I1 Hider gaeeT ar
fAfer geteT a1 GfaeRor & 10 AT #T 3T B

ste: gfafagied v srafer sdr ar fhd 3= GorasT a1 fqermer & 5@ fagfFa
¥ & gl UIRA fohel I Fadt-amed gg W yfafagFd fr dafe afed
AHAAA: 01 & 05 a¥ gl gfdfagfda v 3afer 05 a¥ & reget Agled
& fTAIC ¥ TF T ST Gehall| HcllvoTeteh feisaesT o 3MUR T A ergier
$r 33 gRa, g+ aRaga 3R TFAET FATE & 3egHle @ 063 Iy
& faT 3R AT dsh aRage 3R TAE HN & gAeT & 074 ay
F fOT se8 a1 IFhdr gl

SRR g PR & T ARG F-E o a¥ §
o gl 3FAIGART T AT AT A Farfagid & Tge, Al IIed et i
ifae fAfY o, & a¥ @ 3™ & Jar AV g TR

(1) (2) (3) (4) (5) (6)
13. HETITUH 05 (2024) qHg-h adaT Afeem T e AEr
(fag wa o) FEHAR & H TR-13
3eTaR (¥.123100-
aRadeir 215900)
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(7) (8) (9) (10)
RG] CIDEGH] CIDEGH] (i) We=iTar - 80%, i & get
W giAfagFd eanrTl
(if) T FT - 20%

sre: Pgfed e Rigaat
F YR W WNeeAfa & fow
3rieart fr Iuetstrar 3R
TISA I HTAIRATIT T
faoR #d gu A alet
% dgd feAfese ier i
ARSI R T Bl

(11)

1) Weaifd GaRT: BT $HsT I, HRRTYT & 39 HAgveys (A Ta o) giel, Segla 38 9g WX ade
AfRFT & TR 12 (78800-209200 FUA) H Urw ¥ &1 HIfAT Far $r &l

2) yfAfgfFd ann: g WER AT Ao WEHRT AT &g AT get 1w & & 3uwaAm
IqT HY TIHRT IT FATS AT TART TISAT IR 30T TWHRT fAwar & st a-

(i) = #AfgFE & TR 13 (123100 & 215900 TUY) AT HHAPET H HT $hst H WIAT 3MUR
T IG W g

qr
(i) I ATEFH & TR 12 (78800-209200 T0) AT FHbET H AT IR W Agfed & amg
3 I3 A uiw 9 Hr FIAT Far f @
ThT gl W
(iii) AT AfZFT & FAT 11 (67700208700 T9A) AT FHSHeT H IR 3mum w FgfFa & arg
30T I3 A 10 ¥ H FIAT Jar 7 B

Eliny
3R g AR 3fegera:

(i) TS 3TPI3CT;
a1

AR 3R 99 oIER;
a1

frelT AT ured farafaearery a1 @O & gaay gays (faw) # TAderR|
a1

Fg WER AT ToT WHR & el Fafsd wop-a faa ar or@r dar &1 6|
IR
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(ii) AT ARTFT & TAX 10 (56100 T 177500 TYY) IT HMET TR AT 3Tk A @IfAT 3MUR @
fFgfda & arc @ 14 a¥ &7 Qar;, GHA § R gfAfsad @t & fadg o@iee ar dec ar
3idfRe oar ade a1 @fder geue a1 A yeue a1 @faaver 7 09 a¥ & e 8l

e wfafagfaa @ safa s ar fedr 3= Horea ar fasmer & 56 @gfFa & 8% 9o aRa
el 3 Haat-areg ue W gfafgied & saftr afga aeaa: 01 & 05 ay gef| gfafgied
&1 3afer 05 a¥ ah 3reTel Heled & Iefdlest ¥ T T ST Fhell| HAlwolaish fasaresT & 3murR
W gfafagied v 3afer e, 5o qRags 3N TSTAET HAET & IeAle § 064 a¥ & faw
AR AT Fsh IRase AR TTAE FA & HegAG § 074 ¥ & AT Fe1$ ST Hehell g

sfafagied cant Agfed & fav sftmds 3mg-dar oo a¥ @ 31fes o gl 3Ficart &1 7o
ferer & Qarfagia & gge, 3MdeeT yred wa @ ifaA AT o, ar a¥ @ s f qar v geh
1fgu|

(12) (13)
(i) 3ETET, HRAT TSET TTHTT FIfSHIor eTer AL ST
(i) TETT (TATH) LR
(iii) fAgFd Wit carr A1fAd e A e

(1) (2) (3) (4) (5) (6)
14.39 16 (2024) THE-F aaeT Afeay T AT TET
RIS FIH & F ER-12
(fo=r v o) 3R (%.78800-
AR g 209200)
(7) (8) (9) (10)
T e CIENG] AL e (i) e=Tfd - 80%, ST o g
R gfafagfed ean
(ii) T RFT - 20%

e Tgfea sty Ridar
F IR W WedAtd F faT
3FAIGART @ 3esdr 3R
TS T ATTIhATAT W AR
R U fAffe et & T8
Afgse wer A gaARGT =
FohT Bl
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(11)

1) Gleeifd GaRT: HISY $HN U6, ARRTYT & Javeh (O 3R o) g, Sieglea dded At & ¥)
11 (67700-208700 ¥9) H 3 UG WX Uid ATl &I fAIfAT Far $r gl

2) yfafgfad ann: Fig WER AT ToT TWHRT AT g ARG veel a1 ddarfas & & 3ushar
7 318 THRT A1 Aifafles a1 TarE 9T AR 3 WHRT et & bRt @

(i) 3T AT & TA 12 (78800-209200 FYA) AT FHFET H AAAT MR W TeUq ¢ W FRRT
gl

ar
(ii) et Afgrm & TR 11 (67700-208700 F9Y) AT FHHET A fAffdd IR W AYgidd & a1
30 I 7 uiw @ fr AT Jar : @

T 7 gl W

(ii) ActeT AfgFH & FT 10 (56100-177500 ) AT FHbeT A AAfAT 3MUR W @gfFa & g 3¢
Iz A 10 a¥ Fr FIfAT Jar $r g

iR
3R 3T R 3fegera:

(i) IS 3FPI3cc; AT

AR AR gedUe SN ETHR; AT

frelT ATeTar ured favafaearey a1 §¥U & qay vaus (faw) # TAderR|

a1
g WHR AT ToT WHR 1 fhdT Forfea fag ar erar dar &1 Jeeg|
3R

(ii) foret ufafSsa Tarea & o @i a1 soie a1 AR o@r qdiem a1 dfder ysua ar Afer
Yete T WA H ©F a¥ HT e 8l
sre: wfafagfed v safer s ar fedr 3= Harea ar fasmer & 56 @gfFa @ 8% gga aRa
el 3o Haal-areg ue W glafgidd &1 afer afgd aeaa: 01 & 05 ay gef| gfafegied
& 3afer 05 oY T HeTey Fled & IefHleet F TT B S Fhel| FAWSTarsh fAsaresT & 3MUR
W yfafAgfFdd & 3afr e, a6 Ragad IR ToART FAeE F HeqAed § 064 a¥ & fav
AR AT F5h IRage AR TTAET HA & HegAle F 074 ¥ & AT Fe1$ ST Hehell g

sfafegfed gart gied & fov fRhas Ig-Mar soua a¥ & Hf¥E o g SFdart 1 Jo
fsmer # Qarfagfa @ gge, 3mdes ured aa i 3ifaad A a6, ar a¥ & fts & dar v gl
EUGY

(12) (13)

() | ogfea arfResl qarT AR deed 3egeT AT e
(i) | AEw AgrIaYs (JATHA Ud HAlld HHEL) | Tl
(i) | forgferar oy ganT A1ffT AgTvetrs SESR
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(1) (2) (3) (4) (5) (6)
15. GeEH 35 T dcaT ARz ERC] ofTe et
(Rt wa era) | (2024) PTHHR # TR-11
& HFEN (%.67700-
afRadei 208700)
(7) (8) (9) (10)
T TEt CIEGH] CIDEGH] (i) e=ifaT - 80%, o & gl T
wfafagfed gar
(if) T F - 20%
e Tgfea wftedr RiFat &
IR W WedAfa & fow 3Fficary

Fr IUeuar IR FIST  HT
IMTRIHABT W fIoR I g
et alt & dgd Afése Frer
FI AT P Thdl ¢

(11)

1) Neltd EaRT: BN FHE 9g, ARRYT & 39 yaues (ad iR @) g, o ada dAfcea &
¥ 10 (56100-177500 ¥9) # 3dT Ug W 9T AT &1 AITAT Far Hr gn
aAte-1: AiEr GRSt SarT o @ ST & gg X @ 81l & YR R 3eish Ao ar
AgfFa 1 @ & verT 1 78 Gar 3o7h! Agfed #F ai@ & 39 yaus (fad 3R o) & 9g
9 gfaurfga AT Smeef
2) WiAfgiFd gaRT: &g THR AT AT FIHRT AT e AT FeiT a1 AdSIfieh &F & IushaAt
7 37T WY 1 FifafF a1 T Gerear 3R 3T R Aert & et a-
(i) dcdeT ACFT & TAX 11 (67700-208700 TUY) AT THHE H AT 3R X A5 g o &
a1

(ii) It AfgaF & TR 10 (56100-177500 T9L) AT FHRET H FAIAT MUR R AGFd & are 34
I3 F Ui g H FIAT Far Fr g

VAT o gl W
(iii) IcTeT HTEFE & TR 8 (47600-151100 T9L) AT HAHeT # [FAfAT IR R AGFT & a1 3¢
I3 7 36 T H FIAT Far Fr g

kiicy
3TEeTH IEAT IR 37Egea:
(i) TIES 3TPI3ET;
a1
AR 3R YeU SEHR;
a1

frelT AT grcd Aeafacarery a1 @¥UT & gaay gaus (faa) # TArder 3urfa
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dT7
g I ToT TWHR Hr fomedt gorfea faa ar or@r dar & deed|
IR

(ii) wfafSad Tt & o S@isheT AT Soic AT dRS o@r e a1 fder yeua a1 AfS geua
1 GIAAROT A TR Alel FI 3H]37d|

dre: gfafagied v safer sdr a1 el 3 Hereel a1 fasmT # @ @gied @ e gge aTRd
el 3 Haat-areg ue W gfafgied &1 saftr afga aeaa: 01 & 05 ay g gfafgied
&1 3afer 05 a¥ ah regel Heled & Iefdlest ¥ T T ST Fhell| HAlwolaish fasareaT & 3R
W gfafagied v 3afer i, dse Rags 3N TSTAET HAET & Al § 064 a¥ & faw
IR AT Fsw IRase AR TTAE FA & egAIGT § 074 a¥ & AT Fe1$ ST Hehell

sfafagied cant Agfed & fav sftmds 3mg-dar oo a¥ @ 31fes o gl 3Fcart &1 7o
ferrer & Qarfagia & gge, 3Mdee yred wa @ ifaA A o, ar a¥ @ s i qar v geh
1fgu|

(12) (23)
() | e FEdYs (FRmEe Ud AlTd HHTee) HeTeT CIEGH]
(i) | frgfea areprl Feed garT A1fAd FgeTs e
(i) | forgfera wrRispl Fexd gaRT AfAd 39 HgyeTs ESR
ug & A ger T FgEar | geffetor e Afgrd | 99T ug Ar | Al oidt &
H TR IR vg | foT smg-drer
(1) (2) 3) (4) (5) (6)
16. 39 Y§H 70 THE-H ad- Afesa EpC 30 a¥ &
(R g | (2024) TR F TR-10 RF oS
o) F AR (%.56100-
aREd= 177500)
(7) (8) (9) (10)
3TaeTHh 3EIT:- A G | I et & | (i) PeeAied - 50%, TS 7 gl W fafergied
s 3 (H); foTaray | gan
ar AT PedAtad & | (i) TR #7dF - 50%, e o gl W
aeErd R geye foT v a¥ | gfafegiea aan|
A@HR (HwHT); el & @l odt & AeIs O A9 v
a1 3TTHIT T ST~
FEY  ARIar  greg (F) 30% TS 3ThI3ec AT oETd 3R gt
[EREICCRIER ar AGhNR;
Feaa @ faafAa
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qISAHA & ATEIA A

cgaary gaeeT (foa) &
FATIRIR 39T
{TasT (e}

(I@rwHT) i 3aTS QeI 3EaT I@ arer
3Feart &, S & siere 7 & gfar sr=r
gl
aar
(@) 20% TS (faa) &T 3maegs PaIois
AT W@ aTd 3FAEART ¥, o1 T & SiaH
7 & T AT B
dlc-1-  Ogfea oiReRy  drea H
MERIAAST R 396 & AR el srcit
& A ufaea # gRadd & Thar gl
3IRFT (F) 3R (@) & grau had qfasa
&I RiFaat & faw oy gt FA= aRssar
& AT AT $HsT g, @t Ao gAreT
e & ITYR R fomar Sreemm| odretr & dk-
N FAT-gAT R @gFa wftedr &
3efHesT @ o7l Toidl & WA @ aF feu
STaET|
HRIIYT EaRT AT i ST arelr gA&Tm
& IUR W Al a7t & fow)

a1
3ePeT CaART qF T 7S o7t Torelr & AveTH
gl

o
HIeH (6) 3R (7) A eI 3mg AR 3maegs
FerfOrer AT WA I IFEAEIRT H O
ale-2: AgFd TRy RiFadr & R
Yeedta & U 3Fficart 1 3ucstrar 3R
IS Y ARISAI W R A g
e aliet & dgad Afése Fer gaea
X gehdl gl

(11)

1) Neodfd GaRT: HARRIYT & AT ARTFT & FAX 8 (47600-151100 F9) H Hgrysh weviw (foa ua
o@N) & ¢ URUT e dll HRRIYT & 3FAIGART # &, Bieglel 38 9¢ W 9K a¥ &1 @afAd

AT &r g

aAre-1: AT UeIEl GaRT &iadts o@r SR & gg¢ W @ el & MUR W 3dh
frafadieor ar fAgea & Af @ gew & a8 Jar Ak AT fr @y @ wge gdus

(faa va or@n) & ug 9 gfaurfed A el
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2) yfafagfad gann: g BRI Tod WHRI AT Fg Mid wel a1 adafas & & 3uwaAf

I7 3 TR AT AR A7 TART Haraar 3R 3T Wi Ferar & st -

(i) a7 AfeFT & FTAX 10 (56100-177500 FIY) AT FHAGET H HATAT MR W T 9g W &
a1

(ii) acteT AfEFT & T 9 (53100-167800 F9) AT FHFET # AAfAT 3R W AgfFa & sre 3d@

A3 H o gt H FIfAT Far ¥ &

a1
(iii) dTeT HEFT & FAT 8 (47600-151100 F9) AT FHReT A AfAd 3MuR W g & a1g 3¢
Iz A IR T H FAIET Far @

AR
3T 36T 3R 37Egea:
(i) AIEE 37PI3CT; AT AT 3R T S@eR; A1 Rl Alegar ured aeafaearey a1 deu= &
gaary geys (faa) & TrdeR 3T

a1
&g AT TT WHR 1 frdr Farfsa g ar o@r aar &1 dgea|

3R
(ii) TfafSsa Tarea & O a@iha A1 Sofc IT AR o@r weT Ir dfder yaud ar &
YeteT AT HIAeROT # il ATel T 377e7d|
sle: giafagied &1 3afer gt a1 vt 3w @oresT ar faemT & s@ gied @ 8 uger aiRa
el 377 Hadl-aTeg ug W fafagidd #1 3afer dfgd @aead: 01 & 05 a¥ grei| gfafgiea
1 /A 05 a¥ oeh HETET HElGT & Al T TF HT ST Fehall| Fclloolersh fAsdIest & TR
W gfafagfed v safer af, s gRaga 3R TIART JFe & 3MefHIeH ¥ 069 a¥ & AT
IR AT g5 aRae AR TSAE AN F AT § 079 9§ & fav ger o Fwd B
g gart g & v siftehas 3g-dier ooue a¥ & 3ifte o g 3eieanrt & e
fermer & Qarfagia & gge, 3MdeeT yred wa @ ifad AT T, ar a¥ & s i qar v geh
EuRy

(12) (13)
(i) HET FEIVEUH (TG T HAleTd HHTYA) ey Y ST
(i) | rgfra oty garT arfAd #gews T
(i) | frgfera aTfRrY garT AR 39 FAgTIaHS T
(1) (2) (3) (4) (5) (6)
17. G 100 T aasT Aferg ofAa CIEGE]
et (e | (2024) FER F TR-8 Ry
Td o) & TN (%.47600- | Tl ofret
aRade 151100)* ¥ AreTH A
I AR
aResdr &
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aregs @ IR-
T
*-frafAd dar & IR a¥ g gl W ER-9 (.53100-167800)
(7) (8) (9) (10)
I e RIEGH] Jieeifd & foT U a¥ | WeaAtd, 5as 7 gt
W yiAfagiFd earT

(11)

1) NeoATd EanT:

(i) et eanT: HifAa fFemei gfaaeh odem & Arems @ 90% Fier: (IEE TS AT ST
T IMSHTATIE & ATLIH ¥ IATod) JRRIAT & @RI I, [Segia ada #AfcdFm & TR 5
(29200-92300 ¥9A) H & Ug W U AT T [AIfAT Tar & 8T,

a1

(i) IRTEAT EaRT: 10% T ARRIT & @RI G, Segia add Afged & X 5 (29200-92300
) H 3 g W dRg I 1 Fafaa dar $r g

sle-1: e witery RiFadr & 3muR ) deafd & fov 3edicart $r 3uestar 3R Hares &r
IMARIHATHT W IR 1 gu et qlisl & Tgd Afdse Per Famifaa w2 ahdr &
Ae-2: FSET FeUTRAT EaRT AIAR & I TR e o7l o MR W 3a3sh AT ar Agfea
&1 faf @ geret &7 a7 Far, 3eeht gfFa 1 Oy @ JEredr & 9g W gfauried A s
2) 9fafgfFa qann: &g SR AT T WSHRT AT &g A el a1 Frdsifae &8 & 3uhaAr
IqT HY TIHRT IT FATS IT TART TISAT 3R 3T TWHRT fAwrar & st a-

(i) T ARFT F TAR-8 (47600-151100 TUA) AT FHFET H FAIRAT 3MUR W TEU U¢ W FRRAI
gl

a1
(ii) acteT AfEFH & FAT 7(44900-142400 TUY) AT HHHET H AT MR W @gfed & arg 34
Is H o a¥ 1 FIfAT Far i g
a1
(iii) acteT AfEFH & T 6(35400-112400 T9) AT HHAHET H AT MUR W FGfFT & g 3¢
Iz F I a¥ fr AT dar i an
kiicy
e g AR 3rgera:
() IS 3TPI3ec; AT
AR 3R 999 @R T
frdlT AeTar grcd Aeafaearery I @€ § gqay yaus (faw) # TAderR
a1
&g AT T TWHR H Ry gorfea faa ar or@r dar &1 dJeed|
3k
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(i) Y ufafSad Tere & i @iched AT goic AT MARF oI@r et Ir Gider yaee ar Afer
YeteT AT HAROT H oliel a¥ &1 37381 gl
are: gfafagiea #r safer g a1 frdr 3 doteat ar faeomr & @ fAgida @ & ugal aia
el 39 Fael-aTed e W gfafagiFa & 3aftr afed a@ead: 01 & 05 ¥ gl gfafaga
&1 3afer 05 a¥ ah 3reTel Heled & Iefrlest ¥ T T S Fhell| HAlwoTaish fasareaT & 3R

W gfafagied v 3afer e, dse IRage 3N TSTAET HAET & IegAleT § 064 a¥ & faw
3R AT T5F aRae 3R TART FAH F IegHAET § 07 a¥ F v Fgrs I wFr ¢

sfafegied gant Agfed & fav fthds 3mg-dar oo a¥ @ 3ifes o gl 3Flcary &1 7o
ferer & Qarfagia & gge, 3MdeeT yred wa @ ifaA AT o, ar a¥ @ s f qar v geh

a7

gerfeue|

(i) TEE 3rpr3ée (W) A FewfEue;

g 3R veue @R (Hvaw) &

1fgu|
(12) (13)
(i) HEY HEIISYH (YA Td AlId HHTH) 3regey AT e
(ii) fFgfea sfel Err AfAa #EwEYE | HeEd
(TRTE) IT 3T AQIISUH (TAHA)
(iii) fagfea sfter qarr arfAq 3fRa faww &1 | geeg
qHg-F AR
(1) (2) (3) (4) (5) (6)
18. AWTHR 88 (2024) -1 qa-T Aferm T 30 ¥ &
FEHR F TS s At
3R (%.29200-
gRad= = 92300)
(7) (8) (9) (10)
Haeges a0 HéT- el AET | Eeft oedt | 100% N HSAT F,HRRT G@RT
(i) forelY AT e faRataearera ar & faw a1 | 3mafad 9fiem & 3muR W
AT T TTds T 391T; 3R ag ar

HEFeT ANl dF Al Torddl &
ATCIH 9

iR
Fiorw 6 3R 7 F feiia 3mg
3R 3maeTe eI 3gar arer
3FAIGART &

(11)

(12)

(13)

CoGE

N

ST ST

LY

CICGH]

[PART I1I—SEC.4]
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dre: Al qeURET SaRT @R & dg T @ 81l & MUR W 3o4a Fafadaor ar fagfea @ faf
 gered HT 7 e, 3oTehl FgfFT i fafy @ @R & gg w gfduifed AT smeef

(1) (2) (3) (4) (5) (6)
19. & 02 (2024) THE-F Jaq Afeaa AT RIoE
FETISS FIEHAR & # TaR-14
(FemaT Ud 3R (%.144200-
A GaTe) | TRaced 218200)
(7) (8) (9) (10)
F ATETH T WNeadfa
RUKISICEIES]
(11) (12) (13)
1) Woaifd GaRT: HARIIYT H AGYEUH (JATHA) & UG I GG CIEGH]

AT a¥ & 3afy & fav FafAa aar 3R aaq dAfcea &
TR 10 (¥.56100-177500) AT HHAFET TR AT ITaR HeA
AdAATT aTel 9g W 17 a¥ i FafAa Far ara 3alkes
3FAIGaRT 4l

(2) IAfAGIFT GarT: g WHR I T WHRT AT FE
arffa ggel ar faRafdearedl I oA WHR A Fagy
AT o 38T T AT Hdolieieh &7 & SUshaAl
I Y WE AT F@A¥e a1 T Garsar 3R 3T
Wl [t & 3Rt a-

(i) adeT AfcFm & TA 14 (144200-218200 TUYA) AT HHPET
# Aol Hadt A AT 3MUR W FEw 9§ W HRA &
a1
(ii) ATT AfEFT & TAX 13 (123100 F 215900 TI) IT HHBET
# AT 3R W @G & o 38 3 7 et arer &

faafaa @ar $r g

AR
3TERIH 3T 3R 37epsra:
(i) forelY AT gTed faeafaeTTery a1 FEATT & EATdd Hr
3q1fer|
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3R
(i) ITeT ARFH & TAX 10 (56100-177500 TIY) IT HHPET
TR AT 3a H{A ddaATT dlel 9g W 17 a¥ i fafia
ar; T ¥ 9AET AT TAT9AT AT ATAT GG AT HIfdh
YeU # 10 IY FT gerd &l
dle: gfdfgied & @t gt a1 foell 3 @ereaT ar
fqeomer & s Pgfea @ & ugar utRa el 3 Haet-
SEY ug W gfafagiad #1 3afer afgd aeeaa: 01 & 05
a¥ grfr gfafgfea @ safer 05 af q& srexer wgle &
ITHIC & TF T ST Fehell| TcAIToleteh foisarest & MR
R gfafagEa § 3l afe, gss JRaga AR Te@mE
HATT & 3efAles @ 064 a¥ & fav 3R AT F5h
aRags 3R AR HA & IegAled § 079 a¥ & favw
JeIs S Fehdl gl

vfafagfdd carr fgfea & for sftsaa  smg-der
Jcoas a¥ @ e o g FAart & Ho fasmer A
arAgir & ggel, et gred e @1 Jifaw fAfr o, ar
¥ @ e T A9 AV g AR

(1) (2) (3) (4) (5) (6)
20. FETISUSH 06 (2024) g ddel AfgFd ERo ofTe, STt
(STRITET) FIAN & F TR-13
3TEN (¥.123100-
afRadeir 215900)
(7) (8) (9) (10)
CioGH] CioGH] cioGH] (i) 80% WedAld &anT, fodF o gl W

N

a

vfafagfea @

(ii) 20% fAfAGFT earTl

A, Prfra s RFat F R
W Weaild & AT 3Feart I 3ucrstrdar
3R TS ST ATTIRATAT W fGaR
gv Rffet Al & dga Mfdse Pt 3
TARNTST FR bl g
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(11)

1) YA GaRT: HIST HX Ug, ARRIYT & 3T FAGIUGHF (F2MEA) ghel, [Feglel 38 9g W aded
AT & T 12 (78800-209200 TIA) H grg a¥ & FAfAT Jar $ir &

2) yfafgfad ann: Fig WER AT Ao TWHRT AT g ARG veel a1 ddarfas & & 3ushar
7 318 THRT AT Aifafes a1 Tard 9T 3R 3T TWHRT et & 3wt a-

(i) acfeT AfCeFH & FAT 13 (123100 § 215900 TUA) AT FHAGET H HA $sT # HIAT 3MUR
TEY U W FRRT &l

a1
(i) acteT Afgrd & T 12 (78800-209200 T9A) AT HHRET A AFAT 3R W AgfFa & a1 36
I3 FH g av¥ fr AT dar Hr @
T T gl |
(iii) ateT ATEFE & FTR 11 (67700-208700 TU) AT FHAGET # AT 3R W FgFa & s
38 A5 H 10 ¥ Hr FIA@AT Far @

3R
e g AR 3rgera:
(i) fordY AT wred faRafdcarer a1 §EU @ Eds i 3ui|

3R
(ii) AT ATFT & TAX 10 (56100 T 177500 TYY) IT HBET TR AT 3Tk A @IfAT 3maR @
14 aY T AT, S § G AT TG IT AT FHIUA IT i Jaered H 09 a¥ T 3Hefod
gl
ste: gfafagied 1 safer sdr a1 fhdl 3 Horee a1 fasmT & g0 AgFd @ S gga aRd
el 3 Fael-aed 9 W gfdfagiFa & el afed a@ead: 01 & 05 a¥ gl gfafaga
1 /A 05 a¥ oh HEFET HEGT & G T TF HT ST Fehall| Felloolereh fAsdIest & TR
R gfafagfed v safer afa, s gRaga 3 TIART JFe & 3HefHleH ¥ 069 a¥ & fAT
IR AT g5 aRaeg AR TSAE AN F AT § 079 9§ & AU ger o Fwd B

wfafegfdd gart giFd & fav fthas Ig-Mar soue a¥ & 3f¥s o gl SFAeart &1 7o
fermer & Qarfagia & ggel, 3MdeeT yred Fa @ 3ifaA Ay T, ar a¥ & s f qar Ay geh
By

(12) (13)
(i) LT, TR TSI ASTATT TR eeT e ST
(i) T (F2TH) e
(iii fgfed Wit canT ATffT FeT AgvaTS "

(1) (2) (3) (4) (5) (6)
21.39 14 (2024) qHE-H daat Afcaw ERC) T AeT
FETISS FEHAR & F FR-12
(ST2ITE=T) SRS (%.78800-
aRadea 209200)




56 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I11—SEC.4]

(7) (8) (9) (10)

T TEt T TEt T STer (i) 80% We=iid &arT, i@ & gl ™
gfafagFd 4
(ii) 20% SfAfgfFa ganrr

dle: fAgfed grery RiFdat & 3R
W YiedATd & foIw 3Fefiganrt $r 3uerstrdn
3R HTSeT Fr HaRIHATIT W IR
gu Rffies alel & ded fAfése @rer
TANTIT H FhT B

(11)

1) Weatfa g@RT: s $HET g, ARRIIT & JGEF (TRI) g, [Segiel 38 9 W ada Afcea &
TR 11 (67700-208700 TU) H g ay¥ Fr FIfAT Jar $r g

2) gfAfgfFd ganrT: &g TER AT Ao WHRT AT Fg afld veelt a1 Reafaezredt ar aAear
TS ITEYTT HEATAT AT AESlioleh &1 & 3ushA! a1 HY TRy AT Fifdfts a1 Fargd dareat
3R 37T Wy At & AfREREr -

(i) acteT #ATEFH & FAT 12 (78800-209200 TUA) AT HHHET A HA st H HAIAT Far & @y |@er
9¢ W FRRT g

qr
(ii) It AfEFT & TR 11 (67700-208700 T9) AT FHHET H AT 3R W Agfed & g
30 A5 F uiw a¥ H AT Jar 7 @
ThT gl W
(iii) acteT HfgFE & T 10 (56100-177500 T0) IT FHAGRET A AT 3MUR W WAgFT & a1g
30 I3 7 10 ¥ H FAIAHT Far F B

iR
3T 36T IR 37EgeTa:
(i) fordY AT wred faRafdcarer a1 §EU @ EAds i 3uiE|

iR
(ii) STRITHT AT TUTIAT IT AleTd FHIUA IT Hlfdeh Tt H D ¥ & Hefera|
sre: gfafagied 1 safer g ar fhdr 379 Haroa o fasrmer & 56 @gea & S gga aia
el 379 Had-aTeg ug W gfafagied #1 3afer afga amaewad: 01 & 05 a¥ grei| gfafgiea
T 3afe 05 9 oh 3eTeT FECT F Al & TF H S Fhl| FATsTereh fasdrest & TR
W yiafgfed 1 3afr @, dss 9Rage 3R IR FAe & AT ¥ 069 a¥ & fav
3R AT F5H aRaga 3R ToAET F & Al & 074 a¥ & fAU 9618 I TRl g

wfdfegied gart Agfdd & fav fthds 3Mg-AaT oous a¥ @ 318 o gl 3FHlcary 1 7o
fmr & qargia @ ugd, 3mdes ured #er @ 3ifad ARy o, & a¥ & 3fRE i dar A g
EuRy
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(12) (13)
(i) fAgFa Wit earr A1ffd geeg kbt RG]
(i) AT HAGIYEUsh (YT 3R AlTd d@ee) | Ge&d
(i) fAgfFa gl eart AT Jgrasts ey
(1) (2) (3) (4) (5) (6)
22. ySYH 18 (2024) qH-H doel AfgeFd T e e
(STRITEeT) FIIR & F T-11
SRS (%.67700-
RIERGIR] 208700)
(7) (8) (9) (10)
I e CIEG ] T e (i) 80% oAt ean, fSas &
gl R gfafagfda &
(i) 20% TGP earr
e Tgfea sty Ridat
F IUR W Wedtd & faT
3FAART T 3qaeuar 3R
HISA T HTTIHATHT 9T IR
A gU e ol & ded
fafdse #ler FARIGaT =
Tl 1
(11)

1) Gieddfd GaRT: HE $N IGARRYT & HEUH TaUdh () g, e 39 96 X dde
AfFT & T 8 (47600-151100 F9A) & 36 Iy $Hr FIAT Far & &

2) FiAfIgiFe SaRT: he AR AT AT THRI AT g AT TGt a1 faeafdearerat a1 A
UTCT JEUTT HEATAT AT AGolieleh &7 & 3UshaAl a7 Y ThRT AT Fifaftes o1 Farae dareat
3R 3T W et & AfewiRar a-

(i) T AfEFH & TR 11 (67700-208700 FIA) AT HHFET H Aol $sT A WAAfAT MR W wewr
¢ W FRRA B

g1
(i) AT AfgaFrq & TR 10 (56100-177500 TYA) AT FHEbeT #H FAIAT IR R AGFT & a1
380 A5 F g a¥ fr FIAT Jar & &

g1
(iii) a7 AfEFE & TAT 8(47600-151100 ) AT FHKET H ARG IR R @gfFa & o 34
I3 A 316 a¥ H FIAT Jar W &N

IR
3T 36T 3R 3egea:
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(i) fFEY Aregar g faeafacarery ar AT & TAds S 39|

kliny
(ii) TRITET AT FATYAT AT AT FEIET AT FI{HDh Tt H TR aY & HeJd |
sle: gfafagiea v afe, fSed 3d a1 fhdY 3w @oteeT o fasmT A sq fAgfea @ & uge
T fhdl 3w Hael-ared ug W yiafagiea & yafer enffo s amsead: 01 @ osay g
el F IepAe @ gfafegad # 3afr osav aw AfRad & o wedr @1 wfafgia @
yafer # T IRagel vd TSART FAWT F WG F AT § 65 a¥ & AU aUr H5H qRageT
Td TSTAT HATOT & AT HA & IHofdAled @ 79 a¥ & o0 QRN ST Fehell 8, S &
fosurgeT darTetes &l
sfafegfad garr AgfFa & v sftean smg-@ar soua av & 31fRE 7 g1 3Fdigant &1 7
fermer # Qarfagia & gge, 3MdeeT yred wa @ ifaA Ay o, ar a¥ & s f qar Ay geh
1fgu|

(12) (13)
(i) HET AGYEHS (TATE 3R AT HATE) 3regeT AT TET
(ii) fAgFd Wity cary A1fAd Fgrgees [Ty
(iii) frgfra iR garT ArfAd 39 Agvays ey
o — qg & g&ar | gefietor add AfcFa | F7 9o g | @l o dt & oo
A TR ¢ 1 IR | 3
Sy
1 2 3 4 5 6
23. TEgh 12 (2024) -G Ja-T #Afeaa TIeT Jfhda 30 ¥
e () IR & H TR-8
ITER (¥.47600-
gRATAT 151100)+

*- 04 A Fr FAITAT Far o7 g1 W FR-10 (¥. 56100-177500)|

Wel o1t & T smaegs dMf@e | w7 e &t & or | aRder | o dt i _fy, @il w1 dt ganr
3gart 3R e feifa 3mg 3k f 3afey, | WeAfT garT @
AfeIh gl Weelad | G 1S | giafagied garr AR fafdesr
fFaal & AT A | & T F FI A arelr
CIESSED Rt s gfaera
1 2 3 4
(i) el AT gred CICEGH] Wedd & | (i) 30% Yleaifad GanT, =T
faeafaearery a1 §Eue 8§ & fov o | wfafagied ganr
&r 3urfey| ay (i) 20% wfafgfFa gan|
3R (i) 50% ¥ At EaEn,
3T yidfagiFa gar
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frdr AeTar wred farafacrery
AT FEUH § ATT GETHA JaereT HRNYT SarT 3Afad gdet
A Qvaar & @y Seed & IMUR W ATER §7cf|
vsfAfaess § waer 3arfe; T
a7 egel & AvegER e
freY Agar wred  faRatacarerd Tl & ATEH H|
Iq7 T ¥ AT AU oA kiicy
7 Ravaar & Ty Neew Fad (6) AR (7) H iR
vsfafares a1 feo=a Aasece g AR ravEs  datiorw
H AT fSTatr; 36T W@ T 3FHEaRt &
7 dAle: RFaar & 3R W
frdr Aegar wed  favafaearery fAgfea gRelr gt &
T GEATT § AT AT T8 T 3Fdcari &1 3udedr
I olld YA H FATdRIT 3R e Y SRIAT P eI
Iaify| # @ gu e alw &
ded Afese fler & gaARfoT
F ThdT gl

Wetfa ar gAY gan sl & A 7 3 I3 Gew Wewta o safwgEa & o §

(11)

4) SieAfa ganrn: (i) FafAa smeR ® e @f@a (i) 05 av $r Fafaa dar arer st e, 4 (i)
39 Ug R 08 a¥ & fAafad dar & @iy e IR TR AR a1 aiss Racufaee; ar (iv) 39 98
X 12 a¥ & AT dar arer RATAERe & 96 W FRRT ARGT TSET ISTHRET JITII0T & 3FAIGART
H O S8l Tl & ATEIH ¥ Ao foIfad 96T 3R 1R & YR 9 93 & ATETH o, a1
2) gfafgied @Rt dhe TIHR AT AT FIHRT AT he AT FeRil a1 faeaidedrerdl ar A=gdr Jred
T HEYTAT AT AGolleleh &9 & 3UshA! IT 3 TSR AT Wil I1 T FroaAr AR 307
WHRY Tt & Rt @ -

(i) S 39e AT "ot 7 ARG MUR ) IdT Afeard & TR 8 (3. 47600-151100 AT GHFET 7 HEA
9g W FRRA &l

AT
(i) T & a1g geo A5 A FAAT 3MUR R IdeT ACFT & TR 7 (8. 44900-142400) I1 HHARET
# a1 a¥ #r fafda dar & g% 8l

AT
(i) fgfFT & a1 yed I3 A AIAT 3MUR W AdeT AfgFT & TR 6 (2. 35400-112400) IT HHRET
# oF a¥ & FAfAd dar w g+ &

3R
3MaRgeh el U IHeJoa:
(i) forelr AT ured faafacarers ar dEue ¥ TAdS A 3|

AT
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frey Faar urcd RAeafdcarey a1 d¥ue @ AT dOud YU A fadwadr & @y eed
wsfAfaTsa & wraeaR 3T,
a1
frdr Faar wrcd RAeafdcarey ar d¥ue @ AT dOud yeud A fadwaar & @y eed
TsfATRTAT a1 oy #Aasdiec # FdhR Soaier;
a1
frer ATar grca faeafacarery a1 G¥Ue & AT YT TEUS IT |l TANT H FAdRR AT |
IR
(ii) TRITHST AT TATYAT AT AleTd HATT AT HifHAD Jatid H el a¥ T 37gerd|

feqoft : gfafagfea @ saftr s o1 e 3= Hereat a1 fasmer # sq@ @gfFa @ &% gga o Tl
3 Faat-ared ue W gfafagied & afer afgd a@eaa: 01 @ 05 ay geh| yfafagfea & safe
05 a¥ deh LT HEIGT & 3feflee] & aF A S Fehdll| HAoloieh foisurest & MR 9 gfafagied
&1 3l |, Fsh aRaed 3R TSAET HAFGT & IgAeT & 06d a¥ & fav 3N AT G5H
aRaget 3R TorAret F & sepHleeT & 079 a9 & foT 9618 S Hehell gl

sfafegfed w f@gfed & v sfRemde 3rg-dar soue a¥ & 3Tt =g gl 7o fasmer & qarfagha
d Ugd, 3dcaT Ured gl &1 3ifae fafY g 37icanrt & 99 af av & 31f¥s T Ay Far g anfgu)

(12) (13)

(i) AEY AGIYEUeh (YR Ud Hleld FHTEA) 3reget CIDEGE]

(ii) fAgfFa TRy garT AT T gy (FAE) AT | Feed
T 39 AgIaUH (FATHA)

(i) | fAgfFa gisRY eary ATfAd 3R v &1 vh dog-+ | e

TRy
(1) (2) ®) (4) (5) (6)
24, 9¥ss gul | 04 (2024) THE-H aceT Afgera TG AT AE
sl afaa FAAR & H ETR-12
3TAR (%.78800-
IR 209200)
(7) (8) 9) (10)
RIEGE R R 100% We=fa garT

(11)

Yeddld GaRT: ddsl Afgdd & T 11 (67700-208700 ¥9) # qrg a¥ Fr AafAa dar & @y gu
ool I & ug $sX $e ug gl
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(12) (13)
(i) fAgFa Wit earr A1ffd geeg ezeT AT e
(ii) AT HAGIYEUeh (T 3N AlTd TA4) | Geed
(iii) fgfaa wifted ganr a1ffa Agraus e
(1) (2) 3) (4) (9) (6)
25. wure et | 28 (2024) qHg-F adel Afeerd e RG]
gfaa AR & H T-11
3TAR (¥. 67700-
gRad==r 208700)
(7) (8) 9) (10)
RS et L et eI & foe 100% WedATd @RI
TH q¥ N
(11)
Qeddld GaRT: dde HAfedd & T 8 (¥. 47600-151100) # 33 ¥ Fr afAa dar & @y s
gfag &1 ug HIsT FX ug el
(12) (13)
(i) LY FAEIISYH (YA Td HAleld HHTHA) et AT AEr
(ii) fAgfFd Wil garr A1fAd v AR &g
(i) | AYFT ISR gaRT AAT Uh 39 HgTISUR &g
(1) (2) 3) (4) (9) (6)
26. T gfka 56 (2024) THg-g T HfgTFa # TR-8 IR-=Ie | ey e
FIAR & (¥.47600-151100)
3TN
gRade

- 04 a¥ & AT Far quf gl o T’-10 (%. 56100-177500)|

()

(8)

)

(10)

CIoGE

N

ITa]. AT

a

ITa]. AT

a

Ean|

100% ety E@RT 32T SRR

(11)

1) Sty G@NT: daeT AT & T 7 (44900-142400 FR) & uiw a¥ H Haffd Jar & AT ARRTST

& sl Tgraes &I ug ST T ug grem|
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2) gfafagied garT: &g THR AT AT FIHRT AT g AT FeRil a1 faeafdererdr ar Aegar Jred
IIE HEAAT AT Aolfeleh & & 3WhA! AT 3T TSN I7 Hifdh I TR FIoaA1 IR 3
WHER fwrt & sifeiar 4 -

(i) ST 39er Her Haat A FAIAT MUR W AdT Afterd & TR TR-8 (£.47600-151100) AT THHET 3
TEY U W FRRT &l

qr
(i) g & a1 vea I5 F FAfAT UR W 3o AT F TR-7 (5.44900-142400) A7 FHFET H
ura a¥ i fAafia dar w= g% 8|

3R
GRS 3Tl Ud 3fefera:
(i) frer AT grea faRafacared a1 U @ &iide $r 3|

AR
(i) anegs (e ar §é) # 100 ersg ufd fAee & aifd & 05 Aee &1 o 3R gfdees g7
(Fae HYEX W) I & fAT 40 fAere 3R FEr 3R Fogex qarar & faw 55 e geml

(12) (13)

(i) AEY AGIYEYeh (YR Ud HIeld FHIEA) 3reget CIDGE]

(ii) AgfFa TfsRY cart AfAd v HgYets (JIE) a7 | &
39 AGIETe (TRITHT)

(i) | fAgfFa gisRY eary ATfAd 3R v &1 vh dog-+ | e

EBCany
(1) (2) ®) (4) () (6)
27. dafFas 170 (2024) | wHg-@ | Ol Afgew A TS 3R ] AET
TEIH FIAR & -7 wlafegied & faT
3TER (¥. 44900- T
aRad=T 142400) TR & IR-TI |
el orcff & faw | arr el ot & foaw | aReem it v fafer, delr orcff gamr ar
azgs AfarF fAuiRa 3mg 3k 3afyy, WeaAld GaRT a1 Fiafagied ganrT 3R
IEATC 3R eqera | AR IEAC WMol | IS 1S & faffesr alient @ ol S arel RiFaa
SFdAT & HAHST H I gfcerd
oI g
(7) (8) ©) (10)
R MY TG Weedd & fAT | 100% WeaAld c@RT 3H=aUr Yiafagied
Th ¥ gan|
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et a1 giafgfdd ganr ot & #F s # 9 U5 T Weafa ar giafgiea i aeh ©

(11)

1) Hiesticd EanT:
Wffd fqemeir gl odiem: 90% aler: IRIfts gg W 05 a¥ &1 f@gf@dd dar 3k Aréds (s
a1 ) & 100 s wid Bete 1 ~gaadd a1fd WA dred HRRIST & i &1 el aredr votel
CaRT AT T St arelr 05 fAse & #do@ 3R 3Ee & faw 40 wse yfa fAee 3 &ér 3k
HYX &7l & forw 55 fAefe Hegey w ufd

e AT SART Hediehel fhar SwaT|

a1
TSl HIHBIST o T TG AT I TIETOT el & T fgiobed TSR canT aa & 718 IS 37
e
(i) aRsaar: 10% ®ler: 3§ ug W 08 a¥ #iT AAfAT Jar arer R & myfaiet # 4
feoqoft-1: RiFaal & 3mar @ @gfFa witery dieafa & fav sEfieart v 3ucstrar 3R derea
awﬁaﬁzmﬁwﬁgcﬁfﬁﬁraﬂaﬁa:aﬁﬁﬁwaﬁaaﬁmawm%l
2) gfafagied garT: &g THR AT AT FIHRT AT dhg AT FeRil a1 faeafdezrerdr ar Aegar Jred
HJHUTe HEAAT AT AGolfeleh & & 3UhAT I 3T TSR A1 WiAftd a1 Fargd Fareedr 3R 377
WHERT ot & sfReRar @ -
(i) S 319et He Hadt H ARG MUR W AdT ARFH F -7 (£.44900-142400) AT HHAFET A HeA
qg W HE g

a1
(i) g & g Jed I5 & AIAT 3R W dda AfgFa & T-4 (.25500-81100) a1 FHbeT &
are a¥ &1 fFaffd dar # g gl

3R
3MaRTh HET U IHeJHa:
(i) Ty ATegar grea faRafacared a1 U« @ & $r 3|

iR
(i) Aégs (3Eem ar @E) & 100 ersq wfd fAee & afd & 05 fAsc &1 gdow iR gfdees @y
(Fae HPET W) AN 3R FHege gafdr & fav 40 Asre 3R Bl 3 Fegex garar & fav 55 fAere
e

feoqot-2 : gfafagfea #r saftr s a1 el 3= dereat o fasmer & s@ fagfda @ & ugal aRa
frell 37 Hadt-ared 9o W gfafagfed #1 3af afgd aeead: 01 @ 05 a¥ guh gfafagiea &
3afy 05 a¥ d& HEAT Hled & Al ¥ aF H S Fahell| Hdlvwolald fAsurest & MR «
iafergiere #1 3afer @i, gse TRas 3R ISART HAET & Al & 064 a¥ & v AR A==y
a5 IRaee AR TSAE AN F HeAled § 079 a¥ & AU ger o Fach B

vfafegfed @ f@gfed & fou sfRemde 3rg-dar soua a¥ & it g7 gl oo fasmer & qarfagh
T Ygdl, 3MdesT ured gl &1 3ifad AfY g 3eficart & a9 gF av¥ @ 3% fir Aw Jar g =fRu)
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(12) (13)
(i) AT A (YRIEeT UG HIeld TIE) 3regey RG]
(ii) fAgfFa uiferl garT AifAd v FgHeys (FrEe) a1 39 | HeH
HETISEh (TRTHT)
(i) | AgfFT ofeRr carr aifad 3R fAvw @1 e @aE-F | dey
TOHRY
(1) (2) 3) 4) (5) (6)
28. 3mefatds 82 (2024) qHg-aT adeT Afeaa & T | 28 ¥ &
FANR & TAR-4 (¥.25500- 3w
TER 81100) gl
gREdAT
(7) (8) 9) (10)
g AatOrer 3édr: AL oA | el erdt & 100% @l o7cit gamr
fow ar ay
(i) frdY Aegar grca faeafaearea ar HRITYT aRT AAfSd adieT
T & Tldeh FH a1 & IMUR ) el 87cf|
3R 7
(i) AEgs (3 Am B + 80 orsg Ui Ireget & fAvaregEr a7t
Bete &1 a1fd & 05 f&sTe &1 doa 3R Tl & ATEIH
SidelEsT §AT (had FPeT W) s & iR
fow 50 fase 3k & & fow 65 fAae Fia#A (6) AR (7) 7 uifRka
gram| 3G 3R TaeTh AeTiorh
T W@ aTe 3FAGART I
(11) (12) (13)
(1) (2) 3) 4) (5) (6)
29. 39 g 01 (2024) qHg-H adeT #Afeaa & EpC AT FET
(ITSTEATST) FIAR & TR-11
3TER (. 67700-
gREdeT 208700)
(7) (8) (9) (10)
T Ter Y g T e Aetfar e gfafgfaa gam
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(11)

1) WAt E@RT: TR-10 (3. 56100-177500) # 9w av A FAafAd dar & o s [ (rsrsmm)
&1 U¢ BT $sT gg gem|

2) gfafagied garT: &g THR AT AT FIHRT AT g AT FeRil a1 faeafdererdl ar Aegar Jred
HHU HEYTAT AT AGolleleh &9 & 3UhAT I 3T TSR A1 Wit a1 Fargd Horeair 3R 3w
TWHRT st & 3wt @ -
(i) S 319e0 AT Haot A FAAMAT 3MUR W AdT AfeeFd & TR 11 (5. 67700-208700) AT FHbE
TEY U W FRRA &l

qr
(i) FgfFT & a1g ved I5 A AT IMUR | da Afeard & R 10 (3. 56100-177500) AT HHReT
# g a¥ & FIAT dar X gd 8|

qr
(i) fgfFT & a1¢ ved I3 & FGfAT MUR R AdT AfgFT & TR 8 (T, 47600-151000) AT HHheT
# 8 Ay i ARG Far H I &

kiicy
JTERTH e U IeToTa-
(i) fordl Aegar grea farafdeaey & &Sy & TaerR 3 qar Ffaa ar defeus va & &7 &
IT TATds TR W GAGT & ATEIH & §9 & 373ah|

qr
forel A=gdr wrea faRafacared & 36 & Fa@R 3y gur 3faad ar defeus fawa & &9 &
IT TATde TR W GAGT & ATEIH & ®9 & B

qr
frdr Aregar grca Aeafdearey & &Sy ar 39St & sremar frdl of vy & {E Arvgrw @ S aeR
31 3R 3T Ay a1 defeus v & &7 & 1 Tde TR W WET & ATEIHA & & H|

qr
fre Aegar urca faeafacarey @ S ar 3@eh & sramar frd off vy & 396h #AegA & @y
AT 3T 3T e ey ar dfeus AvT & &7 & I Tode T W e & JATEIH & &9
H

qr1
fret Aear grca favafdcarera @ B a1 36N & 3remar frdY of vy & &asy 39fY, &ras
TR W Y 3R 3 ey ar dwfeus Ay & &0 & a1 QT & T T e & ATeTHT & T A
3R qEr feard ar defous fawg & &7 A
(ii) T&Er & erecraely (reeTaely 1) HT YA AT YAET el A S aY HT 3egerd 3N e @ B ar
AT 37e]aTe S| dehellehl AT A=ATTeleh HIMged Hefdlc PR HI FTATHbT|

it~
(i) Efaers 1 3redl qgar &7 Sfeaf@a @ & sremar el 3=y o &1 fhdt Aegdr 9o /1S &
AH TR AT GHAFET H AA|
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3R

(ii) forely AT gred favafdeared ar deue & Bl & 3@ 3R AT 3eqde & &ias 3urfer ar
fSeattaT|

feoqoft : gfafagiea @ saftr set a1 foneh 3= Heteat a1 fasmer A 5@ @gfFa @ & ggo e fanel
3 FaA-SEd 9g W yidfAgidd # 3@t afed aeEead: 01 & 05 af gl gfafgfea & e
05 a¥ deh ICYeT HGIGT & 3fefdleed ¥ T I S Fehdll| HAoloTeh foisurest & MR 9 giafagied
&1 yafr |, dsh aRaed 3R TSAET AT & IgAeT & 06d a¥ & fav 3N AT G5h
aRaget 3R TorArt F & epHleeT & 07 a9 & fAT 9618 S Hehell &

vfaegied W Agfed & foav dftmds 3mg-dar oo a¥ @ it 7g graf| Her fqermer & Faraghr
d Ugd, 3dcsT Ured gl &1 3ifae fafY a 37dicanrt & 99 af av & 31f¥s% T Ay Far g anfgu)

(12) (13)
(i) AT AGIYEUsh (YRIET Ud Hlold HHIE) 3reTeT AT AEr
(ii) fAgfFa Wt cary A1fAd T Agwath HeE g
(i) | YT IR gaRT AT Uh 39 HeTIaH qoea
(1) (2) 3) (4) (5) (6)
30. €I+ 01 (2024) | wHg-% | dce Aeww H Westid & fow CIEG]
fAgers (ISTewT) | FRIHR F TR-10 NI
IFER (®. 56100- gfafagfed & foo
IR 177500) TIT
(7) (8) (9) (10)
RS L qﬁilﬁq Weafa 3egar gfafagfed eanT

(11)

1) Weeifd GaRT: dded ARFT & TAX-8 (3. 47600-151000) # IR a¥ Hr fAafAa dar & ary aRss
3fegare SR 1 gg BT H de |

2) gfafagied garT: she THR AT AT FIHRT AT he AT FeRil a1 faeaidedrerdl ar A=gdr Jred
IIET HEAAT AT ATdolfelen & & 3WhAT A1 37T TN AT Fifdfteh A7 TR Heai 3R 37
R ARt & fRemar @ -
(i) S 39t A Haet A FAfAd 3muR X Aqa AfeFw & T 10 (. 56100-177500) AT HHEHET A
e I W HR]A &

a1
(i) gfed & g ged I & @A 3R W dda #Afged & T 8 (2. 47600-151000) AT FHebET
# IR ¥ HT AT dar X g gl

ar
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(i) FgfFT & d1g ved 95 & AT 3R W) das Afgarq & TR 7 (3. 44900-142400) AT GHbET
# o av H AT dar = IE @

IR
3T 3TET U IHeeTa-
(i) TR Aegar grcd faafaearey & R A FrderR 3uif qur 3ifaad a1 defeds fowg & &9 &
IT TATdS TR W GAGT & ALIH & 9 & 373ah|

qr
frelt ATeTar gred faeafaearey & 3Ist # FAIaRR 31T aur AfAad ar dwfeds fowr & §9 &
IT EATdS TR IR 8T & AEIH & & # B

qr
Rl AT grca favafacarey & REr ar 316 & 3romar oy off fawy # @y Aregd @ TArdaer
3 3R 3T AT a1 dFfous YT F T & I1 TGH TR W GAET & ATETHT & & H|

qr
et Alegar urca faeafacgarey & &S ar A & 3romar o o fawg & 36T AregA & @y
FAgR 3T 3R B 3ifaary a1 dofous vy & & & I1 TIde TR W 96T & ACIH & &
I

qr
el Aregar grca faeafagarea & &ar ar 36T & romar R st vy & FraeR 391fY, was
TR oY B 3R 336 ifFa a1 dsfeus vy & &0 & I g & I v gdieT & AT F T F;
3R gEw AT a1 dwfeus v & &9 #)

kiicy
(i) T # ersarael (regraeh H) &1 3UAIT AT YA A HT G Y T g AR 3N @ B ar
TIoleTd: 3fefare S| deheiiehl AT dAMTeieh TR Hefdle HR I ArAfAHT|

qifed:-
(i) Efaers 1 3edl Iqger & Sfoafaa @ & sremar el 3wy o 1 fhdt Aegar g 1S &
AfCH TR IT TGHAFET H AA|

AR
(if) TR HATezrar e faRafdedrerd a1 deue 4@ & & el 3R fAead: 3edle & &ids 3urer ar
faceaT|
fecaoh : gfafagiea &1 safer sdr o1 vl 30 Haresl a1 fqemmeT & 5@ gfda @ Sk ggor el fomdl
3y HeA-aed e R gla-giea & 3aftr afgd aeegd: 01 & 05 ay gl gfafgiea & safr
05 a¥ T HEALT Al & IHfHlcad & TT H ST Fhall| Hallvsleteh fosurest & MR R gfafagiea
dr 3t |fud, dsoh qRdgel AR IASANT HAET & Al § 064 a¥ & fav 3R AT d5h
aRagst iR Tt F & segHee & 073 a¥ & fAT 9618 S Hehell &
vfafegfed w fagfed & fov sfReds srg-dar scoa a¥ & 3fRs 787 gl 7o fasmer # qarfaghy
¥ Ugd, AAG Ut gl T AfaA Aty d& 3FAgart & 9 ar av & 31 & AW Far g anfgel
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(12) (13)
(i) AT A (YR Ud Hlold HHIE) 3regey RG]
(ii) fAgfFd wfsl carr A1fAd v AgTIaUw qeed
(i) | YT ISR gaRT AAT Uh 39 AgTISUR Hqoed
(1) (2) 3) (4) (5) (6)
31. aikss 03 (2024) -G adeT Afeaa & QAT & forw CIEGH]
3fedre; THRY FIAR & TR-8 R-TgeT qar
3TER (3. 47600- gfafegfea & fau
gRaadAT 151000) T
(7) (8) (9) (10)
T AEr T g T e Nestfar 3= wfafgfFa gam

(11)

1) WeaAld EaRT: dd= Ay & TR 6 (3. 35400-112400) & ©F a¥ A AT Ja1 & &Y Hiss
3fgare ISR T gg BT HT Ue |

2) wfdfegfdd @arT: &g THR AT AsT THRT AT e AMAT Je=it A1 faeafdearerat a1 A=gdr gred
ITE HEAAT AT WAolloleh & & 3WhAT 1 37T FIHNT AT Fifdfteh A7 TR Foa 3R 3
WHRT Aerar & el 4@ -
(i) S 39 Her Fadt H AATAT MUR 9T I AT F T 8 (3. 47600-151000) AT HHKHET H HEA
g W FRIA &l

qr
(i) g & g Jed I35 & @I 3R W dda AfgFd & T 7 (3. 44900-142400) AT GHbET
# oY a¥ & fafdT dar # g gl

qr
(iii) gFT & a1 Jed A5 A FIAT IJUR W AdeT AFT & TR 6 (3. 35400-112400) A1 FHbET
# ©F a¥ #1 AT Jar = g gl

iR
3maeTes ReTfrew gr-
(i) el Aegar grca farafaeaey & &Sy & TaerR 30 qar Af@a a1 defeus awT & §9 &
I TTdeh TR W WIET & AIA & §9 H S|

qr1
foreT FeTar wea farafdcarer & 37Sh # FdHR 3U gur sifAard ar dwfeus v & §9 &
I TATde TR W GAET & ATEIH & ®9 & B

qr1
frdlt Aregar grca Aeafaearer & &Sy ar 373sh & sremar frdt ot vy & B Avgw @ S aeR
3T 3R 3 AT a1 dfous fawy & &9 & I Tae TR W WIeT & ATCTHT F &I H|
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qr
frelt AeTar urca faeafacare @ &Er ar 37Ish & romar feet off fawr & 3ach Arcaw & @y
g 3uf 3R GEr Afaad ar dofous fawg & &9 & a1 Tas TR ) 98T & Aegq & &9
Hl

qr
frelt AT grca farafacare @ &Er a1 3Eeh & sremar R o fawy & FrderR 39, &= ras
TR W B 3R 366N Afeard a1 dwfous fAwg & §9 & a1 a4 # & T 98T & ATIH & §9 H
AR qur fAard ar dwfous v & w0 )

3R
(i) & & 3l 3R oA qae # Aegar ured fBeatar a1 aféfhde qousA a1 Fg WER &
3UHAT FAD g WHR AT Tod R & FrAfed # Bl & 33860 3R RFeAT: e &1 7 &
ay & 3HeIHa|

gifsa derfOrw 3gar-
(i) Efaere & redl gt & 3feaf@d &l & refmar frdr 3 s 7 fohell Aegar greq g &
#Afcwr TR 1 gHARE HT AA|

feoqoft : gfafagfea @ saftr s o1 e 3= Herear o fasmer # sq@ @gfFd @ & gga e fanel
3 Faet-ared ue W gfafagied & afer afgd adeaa: 01 @ 05 ay g yfafagfea & safe
05 a¥ d& HEALT Al & JHefHlcad & T A S Fhall| Halwsleter fasurest & 3muR w0 yfafagiea
dr 3t |fd, ¥sh qRdgel AR ASAET HIE@T & Al & 064 a¥ & fav 3R AT d5h
aRageT 3R TSTATET HA & 3efHeeT & 074 ¥ & AT 9618 S Hevell &

sfafegfed @ @gfed & fou sfRmds 3rg-dar soua a¥ & TR g1 gl oo fasmer & qarfagha
d Ugd, 3dcaT Ured gl &1 3ifae fafd ao 37icanrt & 9 af av & 31f¥s% T Ay Far g anfgu)

(12) (13)

() | CT AEYEUF (JATHT Td AT HATA) 3reget RO

(ii) fAgfFa IfeRY carT AT Th FAYSs (TRAE) AT Th | HG
39 AGEUd (TRATH)

(i) | FgFT ot garr Arfad 3R vy @1 e @ | geed

KIBEay
(1) (2) (3) “4) (5) (6)
32. &fess 03 (2024) -G adeT Afgaa & Tt fwaA
3efare AUSRT | HEAR & TR-6 (%. 35400- 30 a¥
3TER 112400)
gRadsiT
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()

8)

©)

(10)

3Taegs eI 37EdT:-
(i) e ATTar wicd faRafdearer @ f@dr #
AT 3 4T AFfary a7 dehfous Awg
& T H I TR TR W WET & ATEIH &
® H IS

k1)
fFd Aegar urcd RQeaficaem & e &
TR 3UIf g 3ifaary ar defous vy
& T H I TR TR W WET & ATEIH &
& 7 B

1
frelt AeTar urca faeafacarea & &y ar s
F cmar fFar off vy & RS acaw @
FAgRR 3 3R 373 3fAad a1 dwfeus
v & 7 7 I1T TAdHR TR W GAET & ATEIH
& T H|

1
frelt AeTar urca faeafacarea & &y ar e
& 3farar fRar off vy & e Agw & Ay
g 3uf 3R B ey ar dwfeus
v & 7 & I1 TAAS TR W A& & AEIH
& T H|

B3N
frelr Aaar urca faeafacares & f&dr ar
IS & 3rarar R o favy & @raeR
391, TATas TR W BEr 3R e ey
I dofodss AT F T A I T § O T
e & ATEIH F & A MR qEwr Afard ar
dfeus fawT & &7 |

iR
(i) RS @ 3 3R faedd: seqare & aAegar
gred fvaitar ar aféfhdhe aTaTsha a1 $eg THR
& 3ThAT THT g TWHR AT T THRT &
Sraterdl # B @ 3eh AR oA rgare s
# QY a¥ HT 3|
gifed deIfOres 3gar-

refy o7t
arar & forw
F fow ar

el o7l 3z wfafagierd
ganT|

HRIRYT SarT 3AfAd g8t
& YR W ATel 87cf|

g1
egel & fAvtaeER st
Tl & ATEIH I

3R
Frerd (6) 3R (7) A @URa
g AR 3aeEsw  detiorh
36T W Tt 3FHEaRt &
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(i) dfdure @r medt g 7 sfeaf@a & &
37T fRAT T STV &7 fREY AIar gt 91
& HAfeh TR I1 GHASET T AW

(11)

(12)

(13)

gfdegidd @R e TSR AT Tod WHRT A1 g AT Tei AT | o] =481

faeafacareral a1 AT WIed HTHUTT FEAA AT AT & & IUhAr AT
37T TRHRY T JTATS IT T TISaAT 3R 3T WRT At & ifswiar

S

(i) FgfFT & ag ved I35 & AT IR W adeT ARFT & TR 5 (3.

a7

(i) S 39T A HaT A AIfAT YR W da AT & TR 6 (3. 35400-
112400) I1 THFET H LY U T HRRA &

29200-92300) a1 HFET & ©F a¥ A AT Far FW TH &

HIeH (7) # AR 3raegen AeffOh 3gar aur 3egerd

feoqoft-1 : adaE Hiavs G gareent w1 geaH g AfAAt & g S
AR @ &fass qare sftwd AEr Swen qur aRss Eqar HREN ug W
WAt & U @i &l 3edleh & §9 & & IS FdT & HieIss i

3R

TSR & T H FAT AT S|

feoqoft-2 : gfdfagied v @i gl o Rl 3 Forear ar fasmr & g
fagfdd & & vgar uRa frdl 30w dadt-ared ug W yfafgiea & saf
Afgd FAEIT: 01 & 05 a¥ grfhl gfafaygfea & safer 05 af d& 3ree
Heled & Al & aF # SN FHM| HAvoAw fAsaed & UR W)
wfdfegied &1 3afe gfud, dse aRaed 3R TR HAod & Al 4
063 a¥ & faT 3R AT Tsh IRt IR TTAF FAA F g § 074

¥ & fIU ger S Gohar &l

wfdfagfed o f@gfed & fov siftedas smg-der oode a¥ @ sifte =@
gram| Hel Tqomer A Qarfeiglar @ wgel, 3nMdesT 9ied gl &1 3w fafy a
3Flary & U & ay & e & AV Far gl iR

N

S e

(1)

(2)

®)

4)

®)

(6)

33. 7Em
HETIAUE (T
teznfarh)

02 (2024)
HEAAR & AR
aREc=

THg-H

a

adel Afearq

&l T 14

(. 144200-
218200)

a
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() (8) (9) (10)

ofTa], STt ofTey, oTET o1 &Y Go-TE-aae IR & Aeas @
Sletidl AT FiAfgiFd carT|

(11) (12) (13)

1) ool GaRT: ARNIYT & HAQNMEUd (FIT S & 9 9 FRNA | o] el | o] ofer
AR IFAGART ¥, [Segisl 39 U W il av $r 39ty & fav afaa dar
1 § 3R 3a7 ARed & TR 10 (3.56100-177500) IAT THHET TR AT 3TAR
A ddTAT dTel U WX 17 ¥ & FafAa dar $r gl
gfdfagfdd @R &g WHR AT TAeT ORI I g afdd weeid ar
feafacareral a1 AT WIed HTHUTT FEAA AT WA & & IUhAr AT
7Y WY A7 FifaRs a1 FaF Gear AR ed WER He # e
e WieAfah waeh var & ifeenfiat 4@ -
(i) S 319er Ao Haat # AfAa 3muR 9 adq Afead & TR 14 (3. 144200-
218200) a1 FHFET H HEY U W FRRA &

qr
(i) PgiFd & dlg Jed Is # FAAT IUR W I AfgFq & TR 13 (3.
123100-215900) a1 FHHeT H et a¥ T FafAd Far # I &

AR

JTERTH IHET TUT Iegerer-

(i) frdr Ao grod faRafdeared a1 AW ¥ SN faee AT gEe
Gl a1 oo AR §aR & Sger 3w SSfifeafier ar sger 3%
ATl AT ARCH Fof HTYEX TCollahelel (THHIT)|

AR

(i) dder AfGFT & T 10 (56100-177500 FTU) AT FHBET TR AT 3TIN &
AT AAAT aTel Ug W 17 a¥ &1 afad dar, fad @ &7 @ 7 10 a9
WHNT AT AIdolloleh &1 & el H Fooll HeAIThr a1 $-araetd ¥ Hefd
IRASTAT FF THAS H i

feoqoft : gfafagfea & safer gefr ar fonelr 3 Toreer ar fQermer & a0 fAgFa
¥ & ggdl uRd el 37 Fadl-ared 9e W gfdfagfed & e afed
AEATA: 01 & 05 a¥ grft| gfafagiFa & 3af 05 a¥ oo ezer Agled &
IFAGT & qT A S T FAwsiern fvarea & 3muR w gfafgiaa @
yafey @i, dsd aRageT 3R TTART HAGT & AT ¥ 064 a¥ & faw
3R AT s aRageT IR ToAET FN & e § 079 a¥ & AT Fere
ST Fhell &

yiafgfed W fagiFa & fov siftewds smg-dar o af & it =78
gelll #eT QT & Aarfaghd & ggel, 3dest gied gl i dfaa fafy o
3FGaRt & 919 & a¥ @ 3 T A Far gl @i
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(1) (2) () (4) () (6)
ad- Afgaq
an . 05 (2024) —_— F TR 13 |
(T E ) HAAR & AN ° (%. 123100- ERC AT TG

S - aRade T 215900)

(7) (8) ©) (10)

RG] RG] RG] (i) 80% WeaAfd Carr, 3=gAT
gfdfgied @R

(i) 20% wfafagfed eanr |

e TgfFa wftedr RiFaat &
YR R Peadfad & fov 3edicart
Fr 3USAr IR TS HT TRl
P LA H @S gU faffie qlet
¥ ded fafése Fer & gA™foT
N FohdT gl

(11)

1) WAt ganT: 3T ARFT F TR-12 (5. 78800-209200) F wiwr a¥ & WafAd dar & @y 39
FETISUS (FIT M) FT 95 HsT HT 95 gem|

2) wfafagfFd earn: g TWHR I T THRT AT Fg AT gt a1 faeafdegrerat a1 6Rd WHR
Y AIAT UICd IEUT HEAET AT HGoll=ieh &7 & 3UhA! AT 3T THRT I1 FifdT&eh AT T
oAl 3R 3 TR bRt & Jeaa: guar dedifaehr gatl gei & fewiar a: -
(i) S 39eT Hqer F@aet 7 FAfAT 3R W IdT ARFH F T 13 (3. 123100-215900) AT HHAFET
e 9 W HRRA &

A7
(i) T & a1g ved I3 A AT YR | ad Afgad & TR 12 (3. 78800-209200) AT HHARET
# u 9§ & AafAa dar = g% 8

A1
(i) gfFT & a1g ved I A AT 3R W da Afgra & T 11 (8. 67700-208700) I1
qHRe] # gF a¥ #T AT dar = g @il

kliny
3R el U 3eIoTa:-
(i) Tordlt AT 9o favafdearery ar S @ Hegel e a1 Fae e a1 geaciiverd 3R
AR # STeR 36 SNfafer a1 daer 3HE Saidion a1 ARCH Fo7 FHYeY Toellhele (THET)|
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IR
(i) 36T & aTe 14 ¥ H7 37gera, SEH & TR &7 AT AGolleieh & & Heroa # Faaar e
1§ § Hefd IRAISTAISN T GHTeld T A T HH 06 a¥ HT 37gera|

feoqott : gfafagiea @ sraftr set a1 fonel =g Heteat a1 fasmer A 5@ gfFd @ & ggo o fanely
3T FaA-STEd Ug W yidfAgidd H 3@t afed aeEead: 01 @ 05 a gl gfafgfea & e
05 ¥ deh ICYeT HElGT & 3fefdleed ¥ T I S Fehdll| HAYoloTeh foisurest & 3MUR 9 giafagied
& yaftr dfe, @ aRaed 3R TSTAET AT & IgAeT & 06d a¥ & fav 3N AT G5h
aRagst 3R TorAret F & epHlee & 07 a9 & fAT 9¢18 S Hevell gl

sfafegfed w @gfed & fou sfRmde 3rg-dar soue a¥ & 3T =g gl 7o fasmer & qarfagha
d Ugd, 3dcsT Ured gt &1 3ifae fafY ao 37dficart & 9 af a¥ @ 31f¥% &7 Aw Jar g anfu]

(12) (13)
(i) 3EPeT, HRAT TSET TTATT JTTReRIor 3regey AT AEr
(i) | GeET (JemEe) TeTT
(i) | YT ISR garT AT Uh HET HTIUS qoea
(1) (2) (3) 4) (5) (6)
35. 39 AGIEYH 504 (2024) HAG-F Tw 12
(=T dicnfarhn) a? N ) (%. 78800- R e T
209200)
(7) (8) (9) (10)
T e AL e AL e (i) 80% WeaAfd earT, 3=aUT
gfafagiad gan

(i) 20% gfafagfFa ganr |

e PgfFa witedr RiFaat &
YR R Yieadfd & v 3rdicanrt
T ITUdr AR HITSA T SARAT
P LA A @S gU faffies alier
& ded fafése ser & gafaa
R FhT gl

(11)

1) WAt GaRT: dde AGFT & TR-11 (¥. 67700-208700) # 9w aw Fr IfAT Far & Y Jaus
(G eI 1 g HsT sy ge gl
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2) wfafgfda garT: g AR I ToT THRT AT e A vt a1 faeafdearesi a1 $iRT TR 4
HIeH AIT UIed THU HEAWAT AT Widstiorh &1 & 3ushAl AT 3 WA A1 wifafes a1 waraa
Haea 3N 3T WER Al 7 Aeaa: goen Wedfadh deeh gat & st @ -

(i) S 319e0 AT "ot A FAAMAT 3MUR W AdT AfeeFd & TR 12 (5. 78800-209200) AT FHHE
T 9g W FRRA &

a1
(i) FgfFT & a1g ved d5 A AT IMUR | da Afgard & TR 11 (3. 67700-208700) AT HHARET
# o av H AT dar = IE §

a1
(i) g & d1g ved I & A 3R W dae Afgrq & &) 10 (2. 56100-177500) a1
THFET A 8 a¥ H FafAd qar < g+ &

kliny
JTERTeh IHET U IeToTa-
(i) forel Aegar groa faeafae@rerd ar HEUlel & HegeR faae a1 Faar WA a1 gawei=erg 3R
FAR # STeR 36 SNaReT a1 JeR HE Saiiaion a1 ARTH $oT HYeY Toeldhelel (THET)|

kliny
(i) EHRT &1, HdeIfaeh &7 & Graar ar gfafted sl & $r fufaat & gaar dedf@dr ar s-aaeia
¥ Hefrd aRASAST T HTel &1 HA § FHH ©F a9 &I 3HeHd]|

Roqolt : wfafgiea &1 saf®r sdr o vt 30 Horest a1 faemmeT & 5@ gfFa @ Sk ggor e fondlt
3T GaA-SEd Ug W yidfAgidd 1 3afe afed aeEead: 01 & 05 a¥ gl gfafagfea & sam
05 a¥ d& HEALT Al & JHefHlcad & T A S Fhal| Halwolerer fosurest & 3mar X gfafagiea
dr 3t |fd, ¥sh qRdgel AR ASAET HAET & Al ¥ 064 a¥ & fav 3R AT d5h
aRageT 3R TSTATET HA & 3efHeeT & 074 ¥ & AT 9618 S Hehell &

vfafegfed @ @gfed & fou sfRmds 3rg-dar soue a¥ & iR =g gl oo fasmer & qarfagha
q Ugd, 3deaT Ured gl &1 3ifas fafd ao 37dicanrt & 9 af av & 31fQs T Ay Far g anfgu)

(12) (13)
(i) fAgfFa Wt earr A1fAd v geeg 3regey AL e
(ii) HEY HEIISUH (YA Td AT HHTU) &
(i) | YT ISR garT AAT Uh AgTIEUS porovey
(1) (2) (3) 4) (5) (6)
36. USEe (TIT 04 (2024) * Tw 11
' N PR & R | N < 67700 SEC] oy
Sl TRadT & )
208700)
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() (8) (9) (10)

RG] RG] RG] (i) 80% WeaAfd Earr, 3=guT
sfafgied gar

(i) 20% wfafagfedd eanr |

e TgfFa ot RiFaat &
YR R Yeadfad & forv 3rdicart
Fr 3UASHAr IR TS T TRl
P LA H @S gU faffie qlet
¥ ded fafése Fer & gAfoT
N TohdT gl

(11)

1) WleeAfd GaRT: dded ARTFT & TR-10 (¥. 56100-177500) # uig av i Fafad dar & @y 39
Yeteh (T HleIarehn) T qg $IsT ST qg glam|

2) wfafgfda qarT: $g TSR I ToT THRT AT g A veeit a1 faeafdearesi a1 $iRT TR 4
HaeY AT WIed T HEAA IT ATdoliieh & & 3ThAT A1 IHY TSR A7 Fifafts a1 Farad
Haraat AR 3w Wl et & fgegd: guer A daeh gat & wftwmiat @ -

(i) S 39e Her Haet H ARG 3UR W AdqT Afeerw & TR 11 (% 67700-208700) AT HHARET A
LY Ug W HRRA &

qr
(i) TGP & a1g Yed I3 A ARG YR W T Afgarq & T 10 (2. 56100-177500) IT FHbET
# ur 9§ & AafAa dar = g% 8

A7
(ili) GFT & d1g Yed I5 A @IAT HUR R daa ARFH & ER 8 (3. 47600-151100) IT FHbET
# 35 Ay & FAfAd Gar # & &

AR
3R 3HET U 3eIoTa:-
(i) Tordlt AT 9o favafdeared ar @ @ SogeX e a1 Faar Weafahr ar gaaeiiaead iR
AR # STeR 36 Snfafier a1 dgeR 3Hih Saidlol a1 ARCH FoT FHYeY Toellhele (THET)|

kliny
(ii) ILPRY &1, HidollaAeh &1 & Harsa a1 Fidftad st &7 $ir Sufadl 7 goar W@ ar s-orasta
O Heftd IRASEASHT T HHTA &1 HA F HHA AT a¥ & T |
feoquft 1 Ffer IR W FRRA Al weuE (I W) F Hred d IERISAT F IUR
W HfdET AR W del ot T AT &7 et
feeaoht : wfafgfda &1 s sdr a1 frdr s Hareat ar faemer & s PP @ S ggar e fomelt
3T Fa-gEd gg W yiafAgiFd # 3@ty afed aeead: 01 & 05 a gl yfafagfea & safe
05 ¥ deh 3CYeT HElGT o 3fefdlee] ° oF I S Fehdll| HAYleTeh foisulest & 3MUR 9 Fidfergied
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AL T TSI AHTYTL

77

&1 yafr |, dsh aRaed AR TSAET AT & AT & 06d a¥ & faT 3N AT G5H
aRaeel 3R TSTATET HAT & gAeT & 07d a¥ & AT §gi8 ST Fehell B

vfafegied W Agfea & foav sftemds 3mg-dar oous a¥ @ it 7g greaf| Her fqermer # Faraghr

¥ Ugel, 3TdesT ured gl &1 3ifasd AfY g 3eeiicart & o ar av @ 318 fir Aw Jar gt arfeu]

(12) (13)
(i) AT AGIYEUsh (YRIEeT UG HIeld TEIE) 3reeT RIGE]
(ii) fAgfFa Wt carr A1fAd T AgwaH LT
(i) | YT ISR gaRT AT Uh 39 HgTISUH qeE T
(1) (2) 3) (4) (5) (6)
ad Afgaq
37. 39 yeUF 22 (2024) THE-F | H TR 10
(@ dieifarehn) R ) (3. 56100- b 30 ad
N - gRad=iT
177500)
(7) (8) (9) (10)
H1aRAF 37g:- S S | Wl o & | () Fger fAemer 3R gEen
(i) TreT AeIAT wred faafaerer ar fow ar a¥ |die@ifhr fawg & du dgue
TEIE ¥ g faae @ geEer TEys ¥ B FoNiaRar ()
Gl b ar seercifaea 3T Far # UIcdieh & YR 9 100% el
YR 3T SNAIRIT IT dTeR 3HTH T ganr|
CFArllSll AT ARCH B PN ar
TCelohelel (THHIT) | Iegel & AURIGER Hdl Tordr &
ATETH |
3R
Fior 6 R 7 7 FUiRa 3y 3k
3Tags eI HEAT IWT arel
3FAGART A
(11) (12) (13)
(1) (2) (3) (4) (5) (6)
ada Aferd
— 01 (2024) s | e 14 |
?H%TWWO (Fafe) TR 3 SR ) (%. 144200- R e et
aRad= '
218200)
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() (8) (9) (10)

ofTa], STt ofTey, oTET o1 &Y Go-TE-aae IR & Aeas @
Sletidl AT FiAfgiFd carT|

(11) (12) (13)

1) WieAfa G@RT: $TRRTST & Fgwsesh (AfE) & ug T FERA HidRe 37Hgant | oe) 78 | ooy 78
a, Segie 39 ug W i a¥ $ir 3afr & v Gafag dar & § 3k aa=
AfeFa & TR 10 (£.56100-177500) AT FAFE TR AT 3TaR A ddTH
gl g 9T 17 a¥ &7 RIfAg Jar 7
gfdfagfdd @R &g WHR AT TAeT ORI I g afdd weeid ar
feafacareral a1 AT WIed HTHUTT FEAA AT WA & & IUhAr AT
37T TRHRY T FTATS IT TG GITeaAT 3R 3T W At & iRt
-
(i) S 319er Aot Haat # AfAaT 3muR 9 dd Afeerd & T 14 (3. 144200-
218200) a1 FHFET H HEY U W FRRA &

qr
(i) PgiFd & dlg Jed Is # FAAT IUR W I AfgFq & TR 13 (3.
123100-215900) a1 FHHeT H et a¥ T FafAd Far # I &

AR

JTERTH IHET TUT Iegerer-
(i) e ATegar grea faRafacarey ar geues @ RAfY 7 &as 3uf9|

AR
(i) dder AfGFT & T 10 (56100-177500 FTU) AT FHBET TR AT 3TIN &
AT ddTA Tl 9g W 17 a¥ #7 fafad dar, orae @ afdercas At ar
AEIEYAT A1 fqurhy AT Ud oA AR TaEl FfT &k & H FA @ FA
10 @Y &7 o]
o AfFew 38ar- R Sas & Try-ary e sShfaaRer & sufo @a
arer JfRIRET & graffAsar & Srwef|

feoqoft : gfafagfea & safer gefr ar fonelr 3 Toreer ar fQermer & a0 fAgFa
¥ & ggdl uRd el 37 Fadl-ared 9e W gfdfagfed & e afed
AEHATA: 01 & 05 a¥ grft| gfafagiFa i 3af® 05 ¥ o eer Agled &
A § T HN AT Fehell| Hallvoletdr TSUeel & IR R gfafegiea &
yafer @, wss dRaea AR ToAET FAET & HFAIGA @ 069 a¥ & faw
3R AT Fsa aRage R TorATET # & 3gAed @ 074 a¥ & fav sgre
ST Hehell B

safgea w Agea & v sfeds sg-de e av @ e 76
gefll Fer faomer & daregfd & 9gel, Hded ged g i 3ifaw fAfr @
3FAICART & 91 ar a¥ ¥ 3O & AW Jar g anfel
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Q) (2) (3) (4) () (6)
a- A

39. #EIISES 02 (2024) THg-F | FTER 13

| fafer TR & 3 ) . 123100 o L T

1 Rt * '

215900)

() (8) (9) (10)

GG GG T +TEt (i) 50% NeoAfa @R, ez yiafagfed ean|

(i) 50% wfafgfeFa ganr |
Al gfFa ity RiFaat & 3muR ) deafa &
T 3FAGart T 3qesydr 3R TTssT & SIIAT r
zmﬁwﬁgvﬁfﬁmaﬁﬁ%aﬁﬁﬁwm
FI AT ™ GohdT gl

(11)

1) WA garT: da ARFH F TR-12 (5. 78800-209200) F wiwr a¥ & A Jar & @y 39
Fevses (faff) &1 gg st & ug grem|

2) gfafagfad earn: g TWHR A7 TeT WEHRT AT Fg MAT gt a1 faeafdereral I 6Rd WHR
Y AT UICd IEUT HEYE AT Fdollieh &F & 3UshAT T I TSR I7T it a1 Fargd
Tareat 3R 3 W o & sfowmiar & -
(i) S 39eT Her F@aet # AT 3R W IdT ARFH F TR 13 (3. 123100-215900) AT HHAFET
{EA 9G W R &l

qT
(i) GiFd & d1g Yed I5 A AT YR W T Afgarq & T 12 (2. 78800-209200) IT FHbET
# ur 9§ & AafAa dar # g% @

THT LT gl N

(ili) GFT & dlg Yed I5 A @IAT HUR R da= AfgeFd & &R 11 (2. 67700-208700) 2T
qHRe] # gF a¥ #T AT dar = g @il

R
3MMARTh 36T TUT eI
(i) Rl ATeaar grca farafacared a1 dvue @ Afr # was 3af)

AR
(i) 38T & a1g 14 a¥ &1 3egerd, fowst @ dideress AFcl a1 Feqeydr a1 fqurl At a1 offa
TGV Hath HlofeT & & H HH & HA 06 a¥ &I 3HHd]|
aiosg AfaTE IEar- Y wde & gra-ary Rfde sefaafier & safer ane Rt @ srafdewar
&r Suaf|
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feoqoft : gfafagiea @ saftr set a1 foneh 3= Hereat a1 fasmer # sq@ @gfFa @ & ggo e fanel
3T FaI-SEd 9g W yidfAgidd H 3@ty afed aeead: 01 @ 05 af gl gfafgfea & e
05 ¥ deh LT HElGT & 3fefdleed ¥ aF I S Fehdll| HAYoloTeh foisurest & 3MUR 9 giafagied
& yaftr |, dsh aRaed 3R TSTAET AT & IgAeT & 06d a¥ & fav 3N AT G5H
aRagst 3R TorAret F & epHlee & 07 a9 & foT 9618 S Hehell &

vfafegied W Agfed & fav sftmds 3mg-dar ooue a¥ @ it g graf| Her fqermer & Faraghr
¥ Ugel, 3TdesT ured gl &1 3ifasd Afy g 3eeiicart & o ar av @ 318 fir Aw Jar g arfeul

(12) (13)
(i) YL, HRAT TSET TSTATT JTTReRIor 3regey AT AEr
(i) | weET (Femae) —
(i) | YT ISR garT AT Uh HAET HeTIaUS &g
(1) (2) 3) (4) (5) (6)
40. 39 FEYSYH 02 (2024) & T 12
e FEHR R | . }7?8;00 T oy A
(1) gRadeA T (% )
209200)

() (8) (9) (10)

e AEr e TEr AT TET (i) 50% Ne=1fd garT, 3=y gfafagfFa gan|
(i) 50% gfafagfFa ganr |

e fagfea witelr RfFaat & 3R | deafd &
forT 3FAcart $r 3qcreudr 3R TarsT Hr FTWAr Hr
tmﬁt@ﬁg@ﬁ@mﬁﬁﬁ%aﬁﬁﬁw:mﬁ
AT FT T B

(11)

1) WAt GaRT: dda AGFT & TR-11 (¥. 67700-208700) # 9w aw Fr HIfAT Far & Y Jaus
(faf®r) &1 gg $rsT H=X a5 gem|

2) yiafeigid GaRT: &g THR A1 ToT THRT IT e AT ool a1 faeafdererdl a1 #RT @R &
et ATl UITd HJHU HEAEA I Widolioleh &1F & 3UhAl AT I TSR AT Fifafteh o1 T
TG AR 3T TWHRT erar & ifeiar 4@ -
(i) S 39t A Haet A FAfAd 3muR X Ada AfeFw & T 12 (5. 78800-209200) AT HHEHET H
FEA UG W FRRA &l

g1
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(i) FgfFT & a1g ved d5 A AT IMUR | da Afgard & TR 11 (3. 67700-208700) AT HHARET
# o av H AT dar = IE @
THT SRl gl W

(i) g & d1g ved I & FafAdT 3R W dae Afgrq & &) 10 (2. 56100-177500) a1
gAFeT # g8 av A FafAa dar w0 gE &

Eliny
3T 36T TUT eI
(i) Rl AT grca faRafacared a1 Tvue= @ Jfr & wae 3af

Eliny
(ii) HidercHs AFe a1 FeaEddr ar urh AFet ar ofF iR Gl #eT & 8T 7 ara a¥ @&
EGECT
o= Afe 3gar- R Tras & gry-arr R{e sfFaRe & 3ufer are rRwRat @& grafdwar
& Suaf)

feoqoly : yfafagfea @ sraftr st a1 fonel =g Hetear a1 fasmer A 5@ PgfFa @ & gga o Tl
3 FaAt-ared ue W gfafagied & afe afgd adeaa: 01 @ 05 ay geh| yfafagfea & safe
05 a¥ deh LT HGIGT & 3fefAlee] & aF T S Fehdll| HAWoleieh foisurest & MR 9 gfafargied
& yafr |, Fsh aRaed 3R TSAET HFGT & AT & 06d a¥ & faT 3N AT G5H
aRagel 3R TSTATET HA & 3gAleT & 074 a¥ & AT qgi8 S Fehell B

sfafegfed @ @gfed & fou sfRamds 3rg-dar soue a¥ & iR g1 gl oo fasmer & qarfagha
d Ugd, 3deaT Ured gl &1 3ifae fafY ao 37icanrt & 99 af av & 31f¥s% T Ay Far g anfgu)

(12) (13)
(i) fAgfFa Wit carr A1fAd v geeg 3reget CIDEGE]
(ii) AEY AGIYEUeh (YR Ud HIeld THIEA) qe&a
(i) | f@gfFa arRsRY eary AT vh HETIaTh HeE g
(1) (2) 3) 4) (5) (6)
05 (2024) - T ;11
41, vev (RfY) | $EFR & @R NS . }:7_\;00 SpC o1 &Y
e (2. -
208700)
(7) (8) 9) (10)
I e I e I e (i) 50% WeaAfd Eanrr, 3=gAT
gfafagfFa garl
(i) 50% gfafgfFa ganr |
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e Tgfad sty Rfgat &
YR R Yeadfad & fov 3rdicanrt
Fr 3UASAr IR TS T TRl
H LA H @S gU faffieT qler
¥ dgd Afése e 1 gARST
R ThdT Bl

(11)

1) Hiestfc @RT: ddsl AfeFT & TR-10 (3. 56100-177500) & 9= a¥ &r @afAa dar & @y 39
gaus (afeh) &1 g $rsy FsT ug gl

2) wfafagfda qarT: $g TSR I ToT THRT AT g i vt a1 faeafdearedi a1 siRa TR 4
HICH AAT UIed eTHU HEAWT AT Widsifelsh & & 3ushedl AT 38 W1 a1 wifdfes a1 waraa
Tareatt 3R 3T W At & 3Rt @ -

(i) S 39T H Haet A FAfAd 3MuR X Ada AfeFw & T 11 (5. 67700-208700) AT HHEKET A
[T 9§ W FRIRA &

a1
(i) giFd & a1g Yed I5 A WAAT YR R T Afgarq & T 10 (2. 56100-177500) IT FHbET
& g a§ 1 FIAT Far T & &

a1
(iii) GFT & d1g Yed U5 A @IAT HUR R daa ARFH & ER 8 (3. 47600-151100) IT FHbET
# 36 av H FAfAa dar = I& §

3R
3T 36T TUT eI
(i) Rl ATeIar grca farafacarea a1 dvye= @ [Afr # &as 3af|

3R
(ii) 36T & dlg WidaTcHs AFACT T FEITAA AT TIURN AT AT A HRAIE0r Faell FeleT & &7
# el ay & 3HegHa|
o Afee 36dr- A Fde & ary-ary fAfae sehfaafer & sufr anes sifoeRal @ srafAsar
&r et
feouoht : wfafgfea &1 s sdr ar frdr s Hareat ar faemer & s PP @ S ggar e fomdlt
3T Fa-gEd gg W yiafAgiFd # 3@t afed aeEead: 01 & 05 af gl yfafgfea & safe
05 a¥ T HEALT HEled & IHJHlcad & TT A ST Fhall| Halvsleteh fosarest & MR R gfafagiea
dr 3@ |fd, dsh qRdgel AR IASANT HAET & Al § 064 a¥ & fav IR AT d5h
aRagel 3R Tt FA & EgAG @ 074 a¥ & AT 9618 S Fhl &
safgiea W Fgad & T sfewds 3-8 oo a¥ @ 3fe 781 el 7o e 7 aarfagh
¥ Ygel, et ured gl & 3ifaH fAfy qe 3rdficant & urg ar a¥ @ 3% & Ay Jar geh =@mfgul
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(12) (13)
(i) AT A (YR Ud Hlold HHIE) 3regey RG]
(ii) fAgfFd wfsl carr A1fAd v AgTIaUw qeed
(i) | YT ISR gaRT AAT Uh 39 AgTISUR Hqoed
(1) (2) (3) (4) (5) (6)
aa- Afgaq
42 . 02 (2024) N & &/ 13 |
( ; \ HEAARN & IHTAR ° (%. 123100- ERC AT TG
aRadHT 215900)
(7) (8) 9) (10)
can|

(11)

1) WAt ganT: daT ARFT F TR-12 (5. 78800-209200) F wiwr a¥ & MafAd dar & @MY 39
ARG (TATAROT) H ge HIsT HsT Ue gl

2) wfafagfad earn: g TWHR I T THRT AT Fg AT gt a1 faeafdegrerat I 6Rd TWHR
Y AT UICd IEU HEAE AT Adoliieh & & 3UshAl o1 Y TSR AT FWifdfts 1 T
TISaAt 3R 3T W At & 3feRar @ -
(i) ST 39e Hel Hael A FAATAT IMUR W Il AT & T 13 (3. 123100-215900) AT FAHET
TEY U W R &l

AT
(i) PGP & a1g Yed I3 A WAAT YR W T Afgarq & T 12 (2. 78800-209200) IT FHbET
# ur 9§ & AafAa dar # g% @

T S gl W

(i) gfFT & a1g ved I35 A AFfAT 3R W da Afgra & T@” 11 (8. 67700-208700) I1
qHRe] # gF a¥ #T AT dar = g @il

IR
3MMaRTh 36T TUT eI
(i) TR AT 9o faeafacrery a1 HEATT @ HIY AT GATEROT A=A AT arferehr a1 SwTari ar sfaieT
T T AT a1 Speiel AT qRUTer=T AT g R A= & e Erds a1 @i R |

AT
JATERT fqATT AT JATEROT SfaRaT H STeR 3% cTFAlallol AT TATAPRIR 3HTH CFaralioi |

AT

AR g |aT (IFS) & T 3ifan|
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3R

(i) 38T & aG 14 a¥ & Hegerd, o @ 9eRoT (TAaRor, dé Afeesas &7 (@IRes), &,
degsia) Fofll, TaNolid gefd 3Tehels (S3TST) AT TATEROT Uetred Al (SUAD), dof Y&drd 3R
FeISId TEATd AR &, GTeRoliT Aragst @ AR 3R fageiwor & 09 a¥ &1 el

feoqott : gfafagiea @ sraftr set a1 fonel =g Heteat a1 fasmer A 5@ gfFd @ & ggo o fanely
3T FaA-STEd Ug W yidfAgidd H 3@ty afed aeead: 01 @ 05 a gl gfafgfea & e
05 ¥ deh ICYeT HElGT & 3fefdleed ¥ T I S Fehdll| HAYoloTeh foisurest & 3MUR 9 giafagied
& yaftr dfe, @ aRaed 3R TSTAET AT & IgAeT & 06d a¥ & fav 3N AT G5h
aRaget R TorAret F & JepHlee & 07 a9 & fAT 9618 S Hehell &

sfafegfed w @gfed & fou sfRmde 3rg-dar soue a¥ & 3T =g gl 7o fasmer & qarfagha
d Ugd, 3dcsT Ured gl &1 3ifae fafY g 37ilcanrt & 99 af av & 31f¥s T Ay Far g anfgu)

(12) (13)
(i) 3EPeT, HRAT TSET TTATT JTTReRIor 3regey AT AEr
(i) | TEET (FATEA) TeET
(i) | YT ISR garT AT Uh HET HTIUS &g
(1) (2 3) 4) (5) (6)
43. 39 AU 01 (2024) Co T 12
o PR & R | N }7?8;00 T oy A
( ) aRade (% )
209200)
(7) (8) 9) (10)
ZanT|

(11)

1) WAt GaRT: dde AfGFT & TR-11 (¥. 67700-208700) # 9w a¥ Fr HIfAT Far & Y Jaus
(TITEROT) HT g HIET s UG grem|

2) 9fafagfFd @R g AR I AT THRT AT e AT T2t a1 faeafdezroat a1 $RT WHR @
et ATl UITd HJHU HEAEA I Widolioleh &1F & 3UhAl AT 3 TSR AT Fifafeeh 1 Farad
TIeaAr 3R 37T W et & Rt O -
(i) S 39t A Haet A FAfAd 3muR X Ada AfeFw & T 12 (5. 78800-209200) AT HHEHET H
{E 9g W FRRA B

qr1
(i) GFd & a1g Yed I3 A WAAT YR R dda Afgarq & T 11 (2. 67700-208700) IT FHbET
& g ¥ 1 AT dar T gd &
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T SR g W

(i) T & d1g ved I & FFfAd 3R W dae Afgrq & &) 10 (2. 56100-177500) a1
gAdeT # g8 av 1 Faffa dar # gE &

3R
3T 36T TUT eI
(i) Toret AT yred faRafderery ar SEu= & $i¥ a1 qATeRor [T a1 arfershr a1 smrarEh ar i
T T AT A1 Siel AT qRuTer=T AT g FAfhedr faas # @i Srdes a1 faeied R |

a1
gATEROT faamer A1 gATaRor SNfeaRer & sTer 376 Saardiol AT FATAHa 3Th CFAtara|

a1

IR o7 |aT (IFS) & Teh USRI

3R
(i) gafaRor (gateror, dé RfFTFA &7 (MIRSS), o, Tegeia) FAol, TATERONT THIG 3fTehelel
(338V) T TATIROT Yaela ATl (STAE), I & 3R ogolld I&did dOR $el, JITaRoNT ATICar
&1 fAIRmE AR faeelvor # 06 a¥ &1 3regera|
feoqoly : gfafagfea @ sraftr s a1 fonel =g Hetear a1 fasmer A 5@ @gfFa @ & gga aria Tl
3 Faet-ared ue W gfafagied & afe afgd a@eaa: 01 @ 05 ay g yfafagfea & safe
05 a¥ deh ICYeT HElGT & 3ffAlee] & aF T S Fehdll| HAWoloTeh foisurest & MR 9 giafgied
&1 yafr |, Fsh aRaed 3R TSAET AT & AT & 06d a¥ & faT 3N AT G5H
aRageT 3R TeTATET #A & HepHieeT & 07 ¥ & AT 9618 S Hevell &
sfafegfed w @gfed & fou sfRmde 3rg-dar soue a¥ & it g7 gl oo fasmer & qarfagha
¥ Ygdl, 3MdesT ured gl &1 3ifad AfY g 3eeficart & o gF av @ 3% fir Aw Jar g =fRu)

(12) (13)
(i) fAgfFa Wit carr A1fAd v geeg 3reTeT AT e
(ii) AEY AGIYEUeh (YR Ud Hleld FHTEA) Hqee T
(i) | f@gfFa JrRsRY eary AT Th HETIaLh Hqerg
(1) (2) 3) 4) (5) (6)
44. g 01 (2029) < a:T'HW 11
' PR & R | N < 67700 SEC] o, e
( ) gRadT (%. )
208700)
(7) (8) 9) (10)
oI, ST o] A Wewid & foT U ¥ | SieAfa gaRy, dwEer s
EanT|
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(11)

1) Hiestfc @RT: ddel AfeFd & TR-10 (3. 56100-177500) & 9= a¥ &r AafAa dar & ary 39
Y (JATIXOT) H UG HIsT HsX 96 g

2) wfafgfda garT: &g AR I ToT THRT AT e AT vt a1 faeafdearodi a1 $iRT TWaR 4
HICH AAT UIed JHUT HEATT AT Widsifaleh & & 3ushaAl AT 3 WA A1 wifafes a1 waraa
Taraar AR 3T TR et & et a: -
(i) S 39t Ao "ot A AT 3muR W ada Afeew & & 11 (%, 67700-208700) AT GHEHET
e ue A7 fer a7 3R 9g 9 FRRA 8l

qr
(i) FrfFa & w15 yed A5 F I IMUR W da ARFE F TR 10 (3. 56100-177500) A FHAET
& gi ¥ & FAfAd dar = gF &

qr
(i) g & dlg ved I # AT 3R W) das Afgarq & &R/ 8 (3. 47600-151100) AT FHbET
# 313 ¥ dr FAfAdT dar = gH &

AR
3MTaRTeh 36T TUT T
(i) Toret AT gred faRafdearer ar S & $i¥ a1 qTeRor {4 ar arfadt ar swraeEh ar i
T T AT a1 el AT qRuTel=T AT qe) FAfhedm faeie # 4 Sde a1 el R |

ar
TR I A1 9ITaRoT SSNfAaRer & d9eR 36 CFAldiol a1 FAdRaR ATh aaraiot|
ar
HRAT g |aT (IFS) & Teh feRT|
3k

(i) gAfaRor (gateror, dé RfFTFE &7 (MIRSS), o, Tegoia) FAol, TATERONT YHIT 3fTehelel
(338V) AT TATIROT Yae ATl (STAE), I YT 3R ogolld I&did dIR $el, JITaRoNT ATIear
1 fAaRTEr 3R faeeiyor & 03 a¥ @1 3rgera|

Roqolt : gfafgiea &1 safer sdr o vt 30 Herest a1 faemeT & 5@ gfFa @ S ggo e fondlt
3T Ga-SEd Ug W yidfAgida 3@ty afed aeead: 01 & 05 ¥ gl gfafagfea & sam
05 a¥ & 3TEUET AEIGT & A A aF $T T FHef| HAVoITd fosargsl & MR R gfafgiad
r afer afg, @5 dRaes AR ToAE FHIET F AT F 064 a¥ F fAv AR AT F5F
aRageT 3R ToTATT FA & HefHleeT & 07 ¥ & AT 9618 S Hevell &

sfafegfed w f@gfed & fou sfRemda 3rg-dar soua a¥ & TR =g gl oo fasmer & qarfagha
¥ Tgel, A uIed gl @ Jifad fafd a& 3ediqart & 9@ ar a¥ & 3ifs & A9 Jar g arfeul

(12) (13)

() | CT AEYEUF (JATHT Td AT HATA) reget T AeT
(i) | YT ISR garT AfAT Uh AQIEUS Ty

(i) | YT ISR ganT AT Uh 39 AR e g
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(1) (2) (3) (4) (5) (6)
ad- Aferd
45. T 02 (2024) & TR 14
R (| FEER H R | N | (5. 144200- Ean] o e
31frgo) IRAIAT 218200)
(7) (8) (9) (10)
RG] AL e AL e GIS-Tg-ad«1 gfAfad & AEId 4
letia AT JAfAgFd earT|

11) (12) (13)

1) WeaAfd GaRT HRRIYT & FAYEs Ug W HRRA HaRs 3Fdgari @, | o) 781 | o) o8
gl 39 9 W AT a¥ &7 39 & v Fafda dar fr § 3R ada AT
& TR 10 (¥.56100-177500) AT HHARET TR AT ITUR FHA ddAAT alel Tg
R 17 av Fr FafAa dar & g1
vfafgfdd @Rl g WWHER AT Tod WHRI I Hg AMAT veei ar
faeafdeareral a1 AlIar IIod JTHU HEAET AT Hdolieleh &1F & 3ushal I
37T TRHRY T JTATS IT TG TITeaT 3R 3T W At & it
-
(i) S 39e Hel HaET A FAMAT 3R W AT Afeerd & T 14 (3. 144200-
218200) I gHFET H e Y& W HRRT &l

qr
(i) gFT & a1 gead I3 # PRAT IUR W dad ARFT & TR 13
(®. 123100-215900) o1 FHehel & et a¥ &1 foraffd dar X g &l

kiicy

JTERTh IHET TUT egerer-
(i) forel ATeaar grea faRafacamed ar U« @ &ids 3y

iR
(i) ader AfeFa & TW 10 (56100-177500 FIA) IT FHBET TR IT 3TINK &
AT AT aTel 9g W 17 a¥ & afAa aar, Sae @ qfF siftergor ded
AHG A HA F HA 03 I HT 3|
feouol : wfafergfa 1 el 58 a1 frel 3 Harea a1 faemeT & 3@ g
¥ 8 ggol aTRd el 3T Hadl-ared ue W gfdlgida &1 afr afgd
AAAT: 01 & 05 a¥ gef| fdfagied &1 3aftr 05 af o regel #gled &
A @ T A ST Fehell| Halwoletr fAsurest & 3R R wfafagfea &
Jafer @i, @ IRaes AR TSTAET HAET & IefAleT @ 069 a¥ & fou
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3R AT w3 aRager R TorArt Ff & 3ngAleT @ 074 a¥ & fav sere
ST bl &l

vfafegied W gfed & fav dRead 3g-aAT icoas a¥ & AR 8
gl Aol fawmer # Qarfagia @ ugd, 3desd red gl @ ifad Ay %
3FAICART & U & a¥ ¥ fAF AT AV a1 gl TR

(1) (2) 3) (4) (5) (6)
aa- A
46. FRTISEH 02 (2024) | FER3
(1R feergeT vd | FREHR & 3TER A (%. 123100- T AT AEr
TUeT JaEeT) aRadsia 215900)
(7) (8) 9) (10)
(11) (12) (13)
FfAfAgfFd earT: &g TWHR AT AT TIHRT AT e AT weRit a1 faeafdegredt | oy w1t | am w7gh

I HRA THR F Het ATl Yol T FEATAT AT Aidolieieh &1 & 3Tshalt
7 3787 THRY T FifAfs T T HoraaT 3R 3T THRT At & rfoeRat
-
(i) ST 3 HeT FaA A FAATAT MUR T I Afgrw & T 13 (T 123100-
215900) Im FHFET H T 9§ W FRRA &l

qr1
(i) fAgfFa & 1€ ved I35 & AT MUR R AdeT AfgFT & TR 12 (3. 78800-
209200) ar FHFET H qig a¥ H AAAT Far = T 8|

AT AT gl oY

(ili) GFT & alg Jed I3 A FIAT IMUR W da AfgFT & TR 11 (2.
67700-208700) a7 HHeT H &d ¥ &1 AT Far # g%
3MTaeTeh 36T TUT -
(i) forelr ATeIar grea faRafacared a1 U« @ &ids 3ufY|

iR
3T & §1g 14 9§ &7 3gwa, fSad @ off ifteeor @ dafta AFel § w5
¥ %A 06 a¥ HT TeTd |
feoqolt - gfafagfea v safer gl ar R 3 orea ar faemer & 5@ fAged
4 81 ggel eI el 31 Haal-a1ed ug W gfdfagiad I afer afgd aAeaa:
01 & 05 a¥ grf| gfafgfeda 1 3afer 05 a¥ d& 3regel Heled & Ale &
q AN ST Hehall| Tcllooleteh fsaresd & MR W gfafgied 1 3afe g,
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s IRageT 3N oA FAE F ARG ¥ 064 a¥ & fow AR AT w5F
aRaget R TorATet F & epHlee & 07 a9 & AT 9618 S Hevell gl
vfaegied W @gfFa & for ARedd 3rg-dar ooad av & it w6 gl
Aot fasmer A Qarfagfa & ggel, mdes gred gle i 3w Afy a6 3Fdfeant &
arg & 9§ @ 38 Hr v Far g @Rl

(1) (2) 3) (4) (5) (6)
aa- A
47. 39 HAgIISEh 501 (2024) HHG-h HI T 12
-:m%m e + ¥ ) T. 78800 R T et
( ) aRade (& )
209200)
(7) (8) (9) (10)
ganT|

(11)

1) WAt GaRT: dde AfGFT & TR-11 (¥. 67700-208700) # 9w a¥ Fr WIfAT Far & ATY Jaus
(Ff3ar d@ay) &1 g HIET HT 9g gl

2) wfafagfad ear: g TWHR I ToT THRT AT Fg AAT geit A1 favafdegrerat a1 HRT WA 4
Y AT UICd IEUT HEAET AT HGoll=ieh &1F & 3UhAT AT 3T THRT I1 FifdTeeh AT T
Tareatt 3R 3T W At & 3Rt @ -
(i) S 39T A Haet A FAfAT 3MUR W AdqT Afeerw & FAT 12 (5. 78800-209200) AT HHEHET A
T UG W HRRA &

qr
(i) PGFT & a1g Yed I3 A PAAT YR R dda Afgarq & T 11 (2. 67700-208700) IT FHbET
& 9 ¥ 1 FIAT dar X g E

T A gl |

(iii) FGFT & ae Jed I3 & FAYAT YR R dda AfgFH & TR” 10 (3. 56100-177500) IT FHebaT
# g a¥ &1 FIAd dar X g &

iR
RIS IHET TUT Iegerer-
(i) forely ATeIar grea faRafacared ar U« 8 &ids 3afY|

kiicy
foreT FTar wrea faafaemer a1 @Fue @ wAHRar 3R SHEAR A1 FAETS H FAGRRR 3A A
TSR] fBeatar|

qr1

HRAT T AT (3MSINSTH) & T 31w
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IR

(i) 36T & are At a¥ &7 g fGEH & AT I TAR A1 STHYS AT AT FEY AT GHRIRAT A
06 a¥ T 33|

foqoft : gfafagiea @ saftr s a1 foneh 3= Herear a1 fasmer # 5@ @gfFa @ & ggo e fanel
3 FaI-STEd 9g W yidfAgidd # 3@t afed aEead: 01 @ 05 af gl gfafagfea & e
05 a¥ deh ICYeT HGIGT & 3fefdleed ¥ T I S Fehdll| HAoloTeh foisurest & MR 9 giafagied
&1 yaftr |, dsh aRaed AR TSART HAGT & IgAeT d 064 a¥ & fav IR AT @sh
aRagst R TorAret F & epHeeT & 073 a9 & fAT 9618 S Hevell gl

vfaegied W Agfed & foav dftmds 3mg-dar oo a¥ @ it 7g graf| Her fqermer & Faraghr
T Ugel, ATdesT Ured gl $r 3ifax Ay a& 37Aeart & 99 aF av & 31f%e &r 9w Jdar g arigu]

(12) (13)
(i) i gl garT AT Th Feed 3reTeT AT AEr
(ii) HEY AGIISYS (YAH Td AlTd HHTU) gy
(i) | g IR gaRT AT U HgIEUH HqeTg
(1) (2) 3) 4) (5) (6)
48. aRss 01 (2024) - T Eﬁ”
YEHTEITEAET U6 | HREHR & AR e . ?;00 T oI A&
el D o (8. 67700
| 208700)
(7) (8) 9) (10)
oI AET T AR Weeid & fU U a¥ | dieafd garT, 3=gur gfafgied
ganT|

(11)

1) WedAfd GaRT: dd«d Afgdd & TR-7 (¥, 44900-142400) # 315 a¥ &1 fafAa dar & @y
QEARICTATETET &I Ue HIST st de gram|

2) 9fafagfFd @R g AR I AT THRT AT e AT T2t a1 faeafdezroat a1 $RT WHR @
HacH ATl Tt AU HEAE IT Widolioleh &1F & 3UhA! AT 37T THR AT Hitdeeh AT Fard
Taraar AR 3T AR At & et a: -
(i) S 39e Her Haet H ARG I3UR W AdqT Afeerw & TR 11 (% 67700-208700) AT HHARET A
{E 9g W FRRA B

qr1
(i) Fgfed & a1g Jed I & @A YR W daa AfgFT & TR 7 (3. 44900-142400) a1 FHbET
1 TR A 36 a¥ T faf@a dar X g% @il

AR
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3T 36T TUT eI

(i) fre AT grea favafderery a1 §¥ U  qEdherd [ # Fdehy 3urfe|

IR
(ii) e AT T TSR T TR AT [ifAh GIraeT AT Noay A1 favafdedrery a1 AIdr 9red Hefaers
a1 AeTfoleh AT & Rl qEcdeleld & 9o ATl HT 377379 |
feoqott : gfafagiea @ sraftr set a1 fonel =g Heteat a1 fasmer A 5@ gfFd @ & ggo o fanely
3T FaA-STEd Ug W yidfAgidd H 3@t afed aeEead: 01 @ 05 a gl gfafgfea & e
05 ¥ deh ICYeT HElGT & 3fefdleed ¥ T I S Fehdll| HAYoloTeh foisurest & 3MUR 9 giafagied
& yaftr |, dssh aRaed AR TSAET AT & IgAeT & 06d a¥ & fav 3N AT G5h
aRagel 3R ToTATT HA & 3gAleeT & 074 a¥ & AT q¢i8 ST Fehell B
sfafegfed w @gfed & fou sfRmde 3rg-dar soue a¥ & 3T =g gl 7o fasmer & qarfagha
d Ugd, 3dcsT Ured gl &1 3ifae fafY g 37ilcanrt & 99 af av & 31f¥s T Ay Far g anfgu)

(12) (13)
(i) HET FEIEUF (FATHT TS HTd HAT) egeT AT AEr
(ii) fAgfFa Wt cary A1fAd T Agvath HeE g
(i) | YT IR gaRT AT Uh 39 HeTIaH qoea
(1) (2) 3) 4) (5) (6)
01 (2024) - a::'r §7
49. EAHERTERE | FTER & WgER | © . E;oo T oy T
o (§. 44900
142400)
(7) (8) 9) (10)
ZanT|

(11)

1) WieaAfa aRT: doe ATFT & FR-6 (T, 35400-112400) & qiwr a¥ & FIAT Far & QY [ecdhrery
Td HIAT HEIF H UG HIST HS 9G M|
2) wfafagfad earn: g TWHR I ToT TWHRT AT &g AT gt a1 faeafdegreral a1 6Rd TWHR
Y AT UICd IEUT HEAET AT Aol T=ieh &1 & 3UhAT AT 3T THRT I1 FifdTeer AT T
TISaAt 3R 3T W At & feRar @ -
(i) S 39e0 AT HaoT A HAATAT IR W AdaT ATFT & FAX 7 (T, 44900-142400) AT HHFET
TEY g W HRRJ gl

q1
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(i) AgFT & a1g g 95 A FFAT YR R AT AfgFq & TR 6 (3. 35400-112400) IT HHARET
# i av H AT dar = IE @
IR

3T 36T TUT eI
(i) forel AT urea faRafdearery a1 HEU @ qEdherd e # Fdehy 3urf|

3R
(ii) e AT T TSR T TR AT [ifAF GIreeT AT Noay A1 favafdedrery a1 AIdr 9red Hefaers
a1 AeTfoleh U & fhall qEdhlerd # IR AT HT 3o |
feoqoft : gfafagiea v safer sy ar fonddt 3 derear ar fosmr & @ Aged @ St gga e forelr
3 Faat-ared ue W gfafagied & afe afgd a@eaa: 01 @ 05 ay gl yfafagfea & safe
05 a¥ deh ICYeT HElGT & 3feflee] & aF T S Fehdll| HAWloTeh foisurest & MR 9 yfafagied
& yafr |, Fsh aRaed 3R TSAET AT & AT & 069 a¥ & faT 3N AT G5H
aRagel 3R ToTATET HA & 3gAlea & 074 a¥ & AT qgi8 ST Fehell B
sfafegfed w @gfed & fou sfRemde 3rg-dar soue a¥ & 3T =g gl 7o fasmer & qarfagha
T Ygel, 3MdesT ured gl &1 3ifad AfY g 3eeiicart & a9 gr av @ 31f8s fir Aw Jar g =fRu)

(12) (13)

(i) AEY AGIYEYeh (YR Ud HIeld FHIEA) 3reget CIDGE]

(ii) fAgfFa IRl @Rl AAT Th HEYs (TAE) AT Th | HGEd
39 ARSI (TRITHT)

(i) | g TSl carT AfAd 3R fIvg &1 v deg-F | e

3ifaeRY
(1) (2) 3) (4) (5) (6)
JdoT 3ifeas 30 aw
50. 9¥dhed Tq 01 (2024) -G Gl 12??
> HREAAR & IHTER ° et
e Herdeh NI (. 35400-
112400)
(7) (8) (9) (10)
3R 3rgdr: farel Y g el orclt o forw ar | avelr vl
Al gdr gred ay
farafaezre ar HRIYT SaRT 3REfeld odiet &
TEAT H JEARIeT ATETH I
e &  TIae T
31y IegeT & AURGER Hdl Toldr &
Aaregd
iR
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HieH (6) 3R (7) # RT3y
IR ImarEe dafOF Ear @A

arel 3FAGaRt §
(11) (12) (13)
ada Afeeg
. . 01 (2024) L | FER
e PEFR & @ | N | (@ 123100- EoC) oy AE
(FeIlierTs) gRadeTa 215900)
(7) (8) 9) (10)
SR SRR GGG yfafegfad ganr|

11 (12) (13)

gfafe g garT: g AR I AT THRT AT e AT JeiT a1 faeafaearerdt | oy #er | o) =g
I AR THR H HIeH ATl Yo @l HEATA AT Aidolieieh &1 & STshat
7 318 TRHRT AT FfATS IT TR TISAT 3R 3T TR fArar & famRar
-
(i) ST 319a7 Her Fadl A ARG MUR W AdT AT F T 13 (% 123100-
215900) IT THFET H T Y& W HRRA gl
qr1

(i) fAgfFa & 1€ ved I35 & AT MUR R AdeT AfgFH & TR 12 (3. 78800-
209200) ar FHFET H qig a¥ H AAAT Far = T 8|

THT A gl )
(i) PgFT & de Jed I3 A ARG MUR R ddd AfgFa & @ 11 (2.
67700-208700) a1 THFET H & a¥ &1 AIHAT Far #T g &
RIS IHET TUT Iegerer-
(i) ForelT ATeTar grca faeafacarera a1 @Fae & Feagi@ad R TR sefifaafier
H FATdS Hr 3a1fe|

3R
(i) 3TEcT & aTe 14 a¥ & 3Hga fTHH F 06 a¥ ToF AT e TWHR & fasmar
qr HIGSTAE &1 & IUHH AT TR HHd # godeliHed N EER A @
sieafarchr & Feiftra sl a1 IRAISTATST 1 3Hegra]|
feoqolt : gfafagfea v safer gl ar R 3 orea ar faemer & s@ fAgied
¥ 8 gl YR fRel 31 Faef-ared 9 R yfafagfed i 3afr afed aeead:
01 & 05 ay¥ gial| gfafargied & 3@ 05 a¥ o 31egel Aglcd & efAle &
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ag ST Fhelt| Fdoletsh fasareest & 3R W gfafagi@a & e g,
s IRageT 3N oA FAE F ARG ¥ 064 a¥ & fow iR AT w5F
aRaget 3R TorAret F & epHleeT & 073 a9 & fAT 9618 S Hevll gl
vfaegied W @gfFa & for ARedd 3rg-dar ooad av & it w6 gl
Aot fasmr A Qarfagfa & ggel, mdes red gle i 3w Afy a 3Ffeant &
9T g av ¥ e HT AW Far g A1’

aaa Afes
52. HRTISYH 01 (2024) L | FER
(aRager PEFR & @ | | (@ 123100- Eoc) oy E
TTATHR) aREdeT 215900)
(7) (8) (9) (10)
(11) (12) (13)
gfafgfed @R &e TSR AT AT AIHRT AT e AT we=it a1 faeafaegrerdt | oy #gt | am =7gr

I AR THR F HIeH HI Yo HHET FEATA AT Aidolleieh &1 & STshat
7 37 TIHRT AT Fifafle I1 Tard @reaAr 3R 3100 TWHRT At & ftemar
-
(i) ST 319a Her Fadl A ARG MUR W AdT AT F T 13 (% 123100-
215900) IT THFET H T Y& W HRRA gl
qr1
(i) fAgfFa & a1e ved I35 & AT MUR R AdeT AfgFH & TR 12 (3. 78800-
209200) ar FHFET H qi a¥ H AAAT Far =X T 8|
THT A gl )
(i) PgFT & de Jed I3 A ARG MUR R dad AfgFa & @ 11 (2.
67700-208700) T HHAHKET H &H ¥ &I AT Gar H b &
RIS IHET TUT Iegerer-
(i) frer AeTar grca Reafacarey ar e & fafda gefaafier & wras &
3aTf|
iR
(i) Forelr ATeTar grea eafacarey a1 ¥y & aRagd Ao # EAder Uiy
IT EATdHIR 3ot
iR
(iii) 3ET & qTe 14 a¥ #7 3efoa, G0 & aRagaT RIS, AR J5h
ARASTAIN & Hediched H 06 T T IHefera|
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feoqoft : gfafagiea v safer gt ar fhdr 3= @oreaT ar faemer & s@ @Agied
¥ 8 ggol TR el 31w Haat-ared ug W gfafgfaa € saf afed e
01 & 05 a¥ grf| gfafagied @ 3@ 05 a¥ oo 31egel Agled & Al &
ag ST Fhel| FAloltsh fAsarest & 3R W gfafagi@a & e g,
s IRageT 3N oA FAE F ARG ¥ 064 a¥ & fow iR AT w5E
aRage 3R Tt FAF & IegAG @ 074 a¥ & fow 9e1$ S whT &
vfaegied W @gfFa & for AReds 3rg-dar ooad av & it w6 gl
Aot fasmer A Qarfagfa & ggel, mdes red gl i 3w Afy a 3Fdfeant &
9T g a¥ ¥ e HT AW Far g a1’

aae Afgaa
53 . 01 (2024) - &l T 13
' ;mm PEFR & @ | N | (@ 123100- EoC) oy AE
(TR ) aRadeT 215900)
(7) (8) (9) (10)
(11) (12) (13)
FfdfgFd @R e AR I AT TR AT e AMAT gt a1 faeafaererat | oy A€t | o9y =gt

I AR THR H HIet ATl Yol Tl FEATA AT Aidolieieh &1 & Sushat
T 37 TIHRT AT Aifafes I1 Tard @rear 3R 3100 TWHRT At & Afteiar
-
(i) ST 319ar Her Fadl A ARG MUR W AdT ARFE F T 13 (% 123100-
215900) Im FHGET H T 9§ W FRRA &l
qr1
(i) fAgfFa & 1€ ved I35 & AT MUR R AdeT AfgFH & TR 12 (3. 78800-
209200) o1 HHFET & g 9§ A FAfAT a1 a2 T+ &l
T A gl |
(i) gFd & de Jed I A ARG MUR | dad AfgFa & TR 11 (%
67700-208700) T HHAHKET H &H ¥ &I AT Gar H b &
RIS IHET TUT Iegerer-
(i) foreT Aegar ured fazafacarer a1 FEue & AT A FAGRR 3U|
3R
(i) 3gaT & d1e 14 a¥ &1 3egra, forasd @ aR@ee3i, HRAET: aRaga ar
s &9 #, & i fAeavor a1 &g FedionT # 06 a¥ FT 3|
feoqolt . gfafagfea v safer gl ar R 3 oreat ar faemer & 5@ fAgfed
¥ 8t ugel uTRa Rl 3 Faet-ared ug W yfafagfa i saftr afta ameaa:
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01 & 05 ay¥ grf| gfafagied @ 3@ 05 a¥ o 3regel Aglcd & Al &
ag ST Fhell| FAoletsh fAsarest & 3R W gfafagi@a & e g,
s IRageT 3N oA FAE F AT ¥ 064 a¥ & fow iR AT w5F
aRaget 3R TorAret F & epHleeT & 073 a9 & fAT 9618 S Hevll Bl
vfaegied W @gfFa & for AReds 3rg-dar ooad av & it w6 gl
Aot fasmr A Qarfagfa & ggel, mdes gred gle i 3w Al a 3Fdfeant &
g &Y a¥ @ 38 f AT Jar g =R

(1) (2) 3) 4) (5) (6)
daw #Afeaw ofTe, STt
54 = qE 04 (2024) | e 10 N
(Tehd) AN & e ) (¥. 56100- T
aRadT '
177500)
(7) (8) 9) (10)
(11) (12) (13)
FfAfAgfFT SanrT: Fe THR AT T TIHRT IT e AT Geit o1 faeafaedrerat | ey gh | 9] =Fer

I AR THR § el AT WIed I HEAET AT AGolieleh &F &
3URAT AT Y TXHRT IT JAT8S AT TARIT GI6aT AR 3T IWART Adrar &
JfIRET @ -
(i) S 39a HeT "ot A PAAAT 3R W da AeFw F TR 10 (%, 56100-
177500) a1 THFET H LU U I HRRA &l

qr1
(i) fAgfFa & s1g g I3 & AAfAT 3R ) I Afgra & TR 8 (2. 47600-
151000) a1 F#Hehel # IR a¥ & Faffa dar < g% @il

qr1
(i) PGFT & e e A3 A FIAT JUR W AT ARTFT & TR 7 (3.
44900-142400) I1 HHFeT & uig a¥ A FAfAdT a1 a2 T+ &l

iR
RIS IHET TUT Iegerer-
(i) forel ATeaar grea faRafacamed ar U« @ &ids 3y

3R
(ii) ForeT ETRI TaHTeT 3 3eTMEaAICH R Helehal AIHT & cliel HTel T T8 |
feoqoft : gfafagied &r saftr sdr ar fhdr 37 Feres ar fQemmer & s@ fAgfed
¥ 8 ggd uia Tl 37 Fae-aed g W gldgida & yafer afika
AEAEAT: 01 & 05 ¥ gelt| yfafgfed $1 3afer 05 a¥ do 3redet #egled &
Al A T ST Gl Hodlvolarsh foasdrest & 3R W gfdfegied $

N N
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yaftr afea, #se aRaes 3R TTART HAET & 3eJAle ¥ 063 a¥ & fow 3R
AT Fgh qRageT AR ToAET # & gl @ 074 a¥ & v Fers o
gl gl

gfafegied W @ged & T sifteds 3mg-dar s a¥ & 3w =60 gren|
Aot fasmr A Qarfagfa & g, 3mdes ured g @ sifaw Ay g 3eicant
& grg a1 a¥ @ 3RF H AY Jar g wiRe

(1) (2) 3) (4) (5) (6)
01 (2024) e g e T
55. et AR a1 3 3 HE-u j;j:os P
PR uRade (%, 35400-
112400)
(7) (8) (9) (10)
MY e MY 6T Yleeld & folT Teh av Wiealfd 3egur Fiafagiad

(11)

1) Weafd garT: dd AfgFT & TR-2 (19900-63200 ¥T9A) #H 3eRE ¥ i AT Fqar & @rT
gerdfeIdh HERI& (FCR) &1 Ug sy $HsT ug giam|
2) wfafagfad earn: g TWHR I T THRT AT Fg AT gt J1 faeafdegrerat a1 6Rd TWHR
Y AT UICd IET HEYE AT Adoliieh &F & 3UshAT AT 38 TSR I7 it a1 Fargd
TereAr 3R 3w WERT FeEr & FAReRar & -
(i) S 3199 Her Fadt H AAfAT 3MUR 9T daa AT & T 6 (¥, 35400-112400) AT FHEET 7 HEA
9¢ 9 SRR gl
a1
(i) PGFT & a1g Yed I3 A FIAT IMUR R dd AfgFT & TR 4 (2. 25500-81100) AT HHRET H
3G 9§ & AT dar # g @l
3k

RIS IHEAT TUT Iegerer-
(i) forel ATeIar grea faRafacaread a1 U« 8 &iids 39y

AR
(i) I & A & AT FERAIMT AR TR & RS & W@ # qre Fiel 7 377391 |
fReoqolt - wfafgiea &1 saf®r sdr o1 vt 30 Harest o faemmeT & 5@ gfFa @ S ggo e fomdl
3y HeA-aed e R gla-giea & 3aftr afgd aeegd: 01 & 05 ay gl gfafgiea & safr
05 a¥ & 3TEUET AT & A & aF HT o M| HAVolTd fosarest & MR R gfafgfad
 aftr afe, w5 dRaea R ToAE FHIET F IFAT F 064 a¥ F fAv AR AT F5H
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(12) (13)
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RIS IHEAT TUT Iegerer-
(i) TordlY AT grea faRafdearerd a1 E¥Ue ¥ &iide 3|

S e

S e




[ATT HI—4ETE 4] AL T TSI AT

99

IR
(i) R TWHR & #7AN AT aRss HAFRGT & Ty GiStier FAf F FgAdH =
ay &l 3feger|

feoqoft-1: |@fder 3R W FRRA AlSer Wetdicr Hgre H1 HToe I HGIH
& MYR R TG HUR R §eF Tt A 3epAfa & seah

feoqoft-2 : gfafagfed & safer s&d ar fhdr 3w gerea ar faemer & g@ fAgfea
¥ & ugel uia Rl 3o Fadl-aed 9 W glafgied #1 afer afgd
FAAA: 01 & 05 a¥ grft| yfafagfea & afer 05 a¥ o& rewel #Agled &
Al @ aF T ST FHel| FAvoTAd fsaesd & IR W) gfafgiEa
yaftr afea, dse aRaes 3R TTART HAET & 3egAle § 069 a¥ & fow 3k
HAFAT Fh qRageT AR ToAET # & IegAlesT § 074 a¥ & v sers o
Fehdl gl

gfafegied W @gfed & T sifteds 3mg-dar s a¥ & e w761 gren|
Aot fqermer & Qarfagia & ggd, 3MdesT ued gl &1 3ifdd fafy do 3eigant
F grg o ay¥ & 3if8e i AV Jar g AfRu)

(1) 2) (3) (4) (5) (6)
01 (2024) et .
57. aRss THE-©@ FT TR 6 cioGH]
fcafaree NE ) 3. 35400 R )
afadeira (§. 35400-
112400)
(7) (8) 9) (10)
RG] RIDEGH] Heeld & fT U af et

(11)

1) SledATd GaRT: dds AfgFd & FTR-4 (%. 25500-81100) # 3176 a¥ Hr AAfAT dar & Ay Rawrfaee

T g HIST $sT Ug gram|

(12)

(13)

(i) AT AGIYEUsh (YR UG Hleld THIE) 3reTeT

(ii) fAgfFa IR carT A1AT Th FAgYs (IRAE) AT Th | HG &
39 AQIYEYSH (TTHA)

(i) | AT ot garr arfad 3R vy @1 e @ | geed
EBCory

CIoGE

o




100 THE GAZETTE OF INDIA : EXTRAORDINARY [PART 11l—SEC.4]
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(12) (13)
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(7) (8) (9) (10)
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(7) (8) )] (10)
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NATIONAL HIGHWAYS AUTHORITY OF INDIA
NOTIFICATION
New Delhi, 30th December, 2024
THE NATIONAL HIGHWAYS AUTHORITY OF INDIA
(RECRUITMENT, SENIORITY AND PROMOTION) REGULATIONS, 2024

F. N0.11011/19/2014-Admn.—In exercise of the powers conferred by section 35, read with section 9 of the
National Highways Authority of India Act, 1988 (68 of 1988) and in supersession of National Highways Authority of
India (Recruitment, Seniority and Promotion) Regulations, 1996, and the National Highways Authority of India, Finance
Cadre [for posts of Deputy General Manager (Finance and Accounts), Manager (Finance and Accounts), Deputy Manager
(Finance and Accounts), Assistant Manager (Finace and Accounts) and Accountant] (Recruitment, Seniority and
Promotion) Regulations, 2021, except as respect things done or omitted to be done before such supersession, the National
Highways Authority of India, hereby makes the following regulations regulating the recruitment, seniority and promotion
of the employees of the National Highways Authority of India, namely:-

CHAPTER - |
PRELIMINARY

1. Short title and commencement.— (1) These regulations may be called the National Highways Authority of India
(Recruitment, Seniority and Promotion) Regulations, 2024

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.— Provisions of Chapter-11 and Chapter-111 (except Regulation 21) shall apply to all posts specified
in the Schedule:

Provided that the provisions of these regulations shall not apply to personnel not appointed under these
Regulations.

3. Definitions.— In these regulations, unless the context otherwise requires:-

(@) “Act” means the National Highways Authority of India Act, 1988 (68 of 1988);

(b) “Authority” means the National Highways Authority of India (NHAI) constituted under Section 3 of the
Act;

(c) “Appointing Authority” in relation to a post or a category of posts means the Authority or any officer or
employee of the Authority to whom the powers of making appointment to the said posts or category of posts
have been delegated;

(d) “Cadre” means the group of posts included in a stream or service to which an employee;
belongs and within which the employee shall be considered for promotion;

(e) “Chairman” means the Chairman of the Authority;

(f) “Departmental Promotion Committee (DPC)” means a Committee constituted by the Appointing Authority
for assessing the suitability of officers and employees of the Authority for making promotions to higher
grades or posts;

(9) “Executive Committee” means a Committee comprising of Chairman and full-time Members of the
Authority;

(h) “employee” means an officer or employee of the Authority appointed in accordance with the provisions of
Chapter-Il and Chapter- IlI;
(i) “Government” means Government of India;

() “Member” means Member of the Authority appointed under Section 3 of the NHAI Act 1988;
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(k)

(1

(m)

(n)

(0)

()
(@

(s)

(t)

(1) All posts in the Authority shall be classified as under and specifically so mentioned for each post under column

“National Highway” means a highway which has been vested in or entrusted to the Authority by the Central
Government; under the National Highways (NH) Act, 1956 (48 of 1956);

“permanent employee” means an employee who has been appointed on Direct Recruitment basis or
absorbed or regularised in the Authority against a sanctioned post and who has been confirmed after
satisfactory completion of probation period, if any, but it does not include employee working on deputation
or on contract;

“probationer” means an employee appointed on probation in or against a post in the Authority as mentioned
in the Schedule to these Regulations;

“professionals” means the External Professional or Eminent External Professionals (EEP) or the Young
Professional engaged on contract basis for a specified tenure and for specific work, who shall not be treated
as an employee of the Authority;

“regular service” on a post or grade includes the service rendered, including period or periods of absence
during which an employee would have held a post on regular basis in that grade but for his being on leave
or otherwise not being available to hold such post. The Regular Service shall commence from the date of
joining of a post on regular basis either on direct recruitment basis or promotion basis or on absorption
basis or on regularization basis, but does not include appointment on deputation or adhoc or contract or
purely temporary basis in the Authority;

“Schedule” means the Schedule annexed to these regulations;

“Scheduled Castes” and “Scheduled Tribes” have the same meaning as assigned to them in clauses (24)
and (25) of Article 366 of the Constitution of India;

“Screening Committee” means a committee constituted by the Appointing Authority to screen the
applications received against advertisements for filling up the vacant posts to various grade(s) vis-a-vis the
recruitment rules on direct recruitment or deputation basis.

“Search-cum-Selection Committee” means a committee constituted by the Ministry of Road Transport and
Highways for selection of Chief General Manager level posts;

“Selection Committee” means a committee constituted by the Chairman or Appointing Authority to
consider selection of employees for appointment to various grades in the Authority;

CHAPTER - 1l
TERMS AND CONDITIONS OF EMPLOYMENT OF EMPLOYEES

Classification of posts.—

3 of the Schedule:-

()

Sl Description of Posts Pay Matrix Level Classification of Posts

No. (as per 61" CPQC) (as per 7" CPQ)

1. | Posts carrying pay bands, PB-4 and PB- 1010 14 Groun-A
3 and their equivalent. P

2. | Posts carrying pay band, PB-2 or 6109 Group-B
equivalent.

3. | Posts carrying pay band, PB-1 or 1105 Group-C
equivalent.

For the purpose of inter-se seniority and promotions, the employees shall be placed in their respective

cadres, which shall be as under:-

(@) Technical Cadre
(b) Finance & Accounts Cadre

(c) Administration Cadre
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6.

(d) Secretarial Cadre

(e) Rajbhasha Cadre

(f) Information Technology (IT) Cadre

(g) Legal Cadre

(h) Environment Cadre

(i) Land Acquisition & Estate Management Cadre
(j) Library Cadre

(k) Media Relations Cadre

() Isolated posts*

*There are various posts which do not form part of a defined cadre, as at (a) to (k) above. Such posts shall
be treated as Isolated posts as shown in the Index to the Schedule.

Nomenclature, number of posts, classification and level of pay matrix.—

(1) The name of the post to which this Chapter applies, number of the said posts, their classification and Level
of Pay in Pay Matrix attached thereto, shall be as specified in the Schedule in column (2) to (4) of the Shcedule
annexed to these regulations.

(2) The Method of Recruitment, age limit, other qualifications, and other matters relating thereto shall be as
specified in the said Schedule:

Provided that sanctioned number of posts up to the level of General Manager may be increased
or decreased on the basis of work load with the approval of the Authority.

Provided further that the Chairman may interchange or re-designate the Chief General Manager
level posts as per exigencies of work without changing the total number of sanctioned strength of 39 Chief
General Manager level posts.

(3) A cadre review exercise shall be undertaken, as per instructions of the Department of Personnel & Training
and shall be implemented with the approval of the Authority.

Method of recruitment and criteria.—

(1) The vacancies in various cadres and isolated posts shall be filled by various methods as specified in
Column 10 of the Schedule.

(2) Direct Recruitment (DR) shall be made as per the criteria laid down in the Schedule. Where recruitment
is made by the method of Direct Recruitment, existing employees can also apply to compete with the
external candidates against open advertisement, provided they fulfill the recruitment criteria as prescribed
for the post advertised or notified. Such departmental employees will be considered along with outsiders
on merit. Relaxation in age limit by the Appointing Authority may be allowed as per instructions or
guidelines issued from time to time by Central Government or Department of Personnel and Training
(DoPT) in this regard:

Provided that Chairman, NHAI may further relax the upper age limit prescribed for a post, if
there is an enabling provision in the Schedule for such post.

Provided further that the substantial time and resources are utilized for making Direct
Recruitment, resignation by the candidate after joining adversely affects the manpower planning and
progress of works. In order to protect the interests of the Authority, the Appointing Authority may seek a
Service-cum-Guarantee Bond of an appropriate amount in the prescribed format from a candidate selected
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by the Authority on Direct Recruitment basis, which may be forfeited or transferred by the Authority, in
accordance with the procedure and instructions approved by the Executive Committee, from time to time.

(3) Deputation.—

0] A person working on deputation in the Authority shall be liable to be repatriated to his parent
department at any time during the period of deputation without assigning any reasons.

(i) A person working on deputation in the authority may seek pre-mature repatriation to his parent
department by giving an advance notice of at least one month to the Appointing Authority. Such
pre-mature repatriation request shall require acceptance of the Appointing Authority.

(i) An employee appointed on deputation shall opt either the pay and allowances of the Authority,
which shall be without deputation allowance, or the pay and allowances as admissible to him in
his parent department along with deputation allowance. The Authority shall be liable to pay to his
parent department Leave Salary, Pension Contribution and Gratuity Contribution, if applicable,
besides any other liability as may be agreed upon between the Authority and the lending
department or organisation.

(iv)  Where a person is appointed to a post on deputation basis, by temporary diversion of the post
earmarked for promotion quota, such deputationist shall be repatriated, at least two months before
the regular officers or employees becomes eligible for promotion, so that the promotional avenues
of a regular officer or employee are not adversely affected.

(v)  The departmental officers in the feeder grade who are in the direct line of promotion shall not be
eligible for consideration for appointment on deputation. Similarly, the deputationists shall not be
eligible for consideration for appointment on promotion.

(vi)  There is no provision for absorption or immediate absorption of deputationists in NHAI. The
exemption from the rule of immediate absorption is not required for appointment of Central
Government employees, to the posts earmarked to be filled on deputation basis in NHAI, in
accordance with the provisions of the Department of Pension and Pensioners’ Welfare OM
No0.4/78/2006-P&PW(D) dated 12.10.2015, as amended from time to time.

(vii)  All other terms and conditions of deputation shall be governed as per Department of Personnel
and Training (DoPT) O.M. No0.61812009-Estt.(Pay I1) dated 17.06.2010, as amended from time
to time.

(viii) In the first instance in a recruitment year, the post to be filled on deputation basis shall be
advertised with the condition of the analogous pay scale or posts and the pay scale, which is one
level below the post advertised, as per provisions prescribed in the Schedule for the said post. In
case, the adequate response is not received or the suitable candidates are not available, the
Appointing Authoirty shall re-advertise the post, for the reasons to be recorded in writing, by going
two levels below the pay scale of the post advertised on deputation basis, as per provisions
prescribed in the Schedule for the said post. Illustration:- For the post of General Manager in
Level-13 of the 71" Central Pay Commission (CPC) Pay Matrix; the post shall be advertised on
first occasion with the condition of holding analogous post or pay scale and requisite years of
regular service in the post carrying the substantive pay scale of Level-12 (i.e. one level below
Level-13). If adequate response is not received or the suitable candidates are not available, during
the second or successive occasion, the post shall be re-advertised with the condition of holding
analogous post or pay scale and requisite years of regular service in the post carrying the
substantive pay scale of Level-12 and requisite years of regular service in the post carrying the
substantive pay scale of Level-11 (i.e. two levels below Level-13), as per provisions prescribed in
the Schedule for the said post.

7. Maintenance of roster.— For the purpose of determining whether a particular post is to be filled from amongst
candidates belonging to the reserved category or unreserved category, a post based roster shall be maintained in
the Authority, in accordance with the instructions issued by the Department of Personnel and Training, from
time to time.
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10.

Probation.—

1)

)

@)

(4)

()

(6)

Every person appointed to any post specified in Column (1) of the Schedule by the method of Direct
Recruitment shall be required to be on probation for a period of two years from the date of appointment,
subject to successful completion of mandatory induction training of atleast two weeks duration in the
relevant field, as per Department of Personnel and Training OM No. 28020/1/2010-Estt (C) dated 30%"
October 2014 (as amended from time to time).

The provision of probation shall not be applicable if a person is promoted to a post in the direct channel
of the feeder cadre to which he was initially appointed. However, probation on promotion shall be
applicable when the classification of post changes i.e. change in Group of post. In such cases, the period
of probation shall be one year:

Provided that the Appointing Authority may extend the period of probation maximum for a
further period of six months in accordance with the instructions issued by the Department of Personnel
and Training from time to time in this regard.

If the Appointing Authority thinks it fit, they may extend the period of probation of employee by
specified period, but total period of probation should not exceed double the normal period. In such
cases, periodical review should be done and extension should not be done for a long period at a time,
in accordance with the instructions issued by the Department of Personnel and Training from time to
time in this regard.

During the period of probation an employee directly recruited shall be liable to be discharged from
service without assigning any reason by giving him a notice of 30 days or pay and all allowances in lieu
thereof. The requirement of one month notice may be waived off by the Appointing Authority.

An employee promoted from a lower post to a higher post shall be liable to be reverted to the lower
post without notice and without assigning any reason.

An employee who has satisfactorily completed his probation in any post shall therafter be confirmed.

Confirmation.—

@)

O]

®)

(4)

Composition of Departmental Confirmation Committee for considering cases of confirmation shall
comprise of:- (i) Chief General Manager (Administration and Human Resource) — Presiding Officer; (ii)
Group-A officer of an appropriate rank to be nominated by the Appointing Authority — Member; (iii)
General Manager or Deputy General Manager (Administration) handling the cadre of the officer concerned
— Member Secretary.

When an employee has succseefully completed the probation, as prescribed, he may be considered for
confirmation.

If during the period of probation or any extension thereof, as the case may be, the Appointing Authority is
of the opinion that an employee is not fit for permanent appointment, the Appointing Authority may either
discharge or revert the employee to the post held by him prior to his appointment, as the case may be.

Unless declared unfit, the employee shall be deemed to be confirmed after expiry of three months from
the date of completion of probation period, including the extended period, if any.

Age of superannuation.—

)

@

All employees shall superannuate from service at the age, as applicable to the Central Government
employees.

No person shall be appointed or recruited on contract basis or on deputation basis in National Highways
Authority of India beyond the age of superannuation applicable to the officers and employees of
National Highways Authority of India.
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®)

(4)

Notwithstanding anything contained in this Regulation, the Authority, if itis in the public interest to do
so, shall have the absolute right to retire any employee by giving him a notice of not less than three
months in writing or three months’ pay and allowances in lieu of such notice:

(@) If the employee is in Group-A or Group-B service or post, in a substantive or temporary capacity
and had entered service of the Authority before attaining the age of 35 years, after he has attained
the age of 50 years.

(b) In all other cases not covered under clause (a) above, after he has attained the age of 55 years.

(a) An employee may also, if so desires, and subject to the other terms of appointment to the contrary,
if any, may retire from service on completion of 20 years of qualifying service, after giving a notice in
writing to competent authority of not less than three months. Such notice would require acceptance of
Appointing Authority.

(b) A notice of voluntary reitrment given by an employee may be withdrawn by him, after it is accepted
by the Competent Authority, only with the approval of Competent Authority concerned, provided the
request for such withdrawl is made before the expiry of the period of notice.

11. Search-cum-Selection Committee or Selection Committees.—

(1) The Composition of Search-cum-Selection Committee for selection to the posts of Chief General Manager
and Selection Committee for selection to the posts of General Manager and below either through Direct
Recruitment or Deputation shall be as mentioned in the table below:-

Sl. Post for which .. .

. W ' Composition of the Committee

No. | selection is made

M Chief General | A Search-cum-Selection Committee (SCSC) shall be constituted by the Ministry of
Manager or | Road Transport and Highways, which shall mandatorily include the Chairman,
Equivalent National Highways Authority of India and at least two outside experts of eminence

from the relevant field.

Provided that in case of Chief Engineers (Civil) of Central Engineering
Service (Roads) of Ministry of Road Transport and Highways posted to NHAI as
Chief General Manager (Technical) on deputation basis, the process of Search-cum-
Selection Committee shall be dispensed with.

(if) | General Manager | (i) Chairman, National Highways Authority of India | Chairman  of  the
or Equivalent Committee

(i) | Two Members to be nominated by Chairman, | Members
National Highways Authority of India
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Sl Post.for .Wh'Ch Composition of the Committee
No. | selection is made
(iii) | Deputy General (i) A Member to be nominated by the Appointing | Chairman  of  the
Manager or Authority Committee
Equivalent (if) | Two Chief General Managers to be nominated by | Members
the Appointing Authority
(iv) | Manager and (i) Chief General Manager (Administration and | Chairman  of  the
Deputy Manager Human Resource) Committee
or Equivalent (if) | Two Chief General Managers to be nominated by | Member
the Appointing Authority
(v) | Group ‘B’ and (i) Chief General Manager (Administration and | Chairman  of  the
Group ‘C’ posts Human Resource) Committee

(i) | General Manager (Administration) or Deputy | Member
General Manager (Administration) to be
nominated by the Appointing Authority

(iii) | A Group-A Officer of appropriate discipline to be | Member
nominated by the Appointing Authority

Provided that in each Selection Committee, referred in sub-paras (ii) to (v) above, a Group-‘A’ officer
of appropriate rank belonging to the Scheduled Caste or Scheduled Tribe and Other Backward Class shall also
be inducted as a Member, in case no member of the Selection Committee belongs to the Scheduled Caste or
Scheduled Tribe or Other Backward Class:

Provided further that in each Selection Committee for making recruitment to ten (10) or more vacancies,
an officer of an appropriate rank belonging to minority community shall also be inducted as a Member, in case
no member of the Selection Committee belongs to minority community. Where the number of vacancies is less
than 10, efforts should be made in finding an officer belonging to minority community for inclusion in the
Selection Committee.

Provided also that in case of non-availability of an officer of appropriate rank belonging to Scheduled
Caste or Scheduled Tribe or Other Backward Class or Minority Community in the Authority, the Appointing
Authority may co-opt an officer of appropriate rank belonging to such categories from other Government
Departments or Organisations.

2 It would be mandatory to have one women Member in the Selection Committee for making recruitment
to ten (10) or more vacancies, in case no member of Selection Committee is lady and lady candidates
are expected to be available for recruitment. Where the number of vacancies is less than 10, efforts
should be made in finding a lady officer for inclusion in the Selection Committee. In case of non-
availability of lady officer, the Appointing Authority may co-opt an officer from other Government
Departments or Organisations.

(3) The Appointing Authority may co-opt one outside expert from the relevant field, if deemed necessary,
for any of the Selection Committee.

4) The recommendations of the Selection Committee will be valid, if all members are duly invited and
majority of them, including the Chairman of the Selection Committee attend it.

(5) The clauses (2) to (4) above are in accordance with the extant instructions of the Department of
Personnel and Training. Any modification made by the Department of Personnel and Training in its
instructions, the same shall be applicable mutatis mutandis to the said clauses.
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12. Selection process.—

(1)  Advertisement of vacancies:-

(@) vacancies in the Authority to be filled up through Search-cum-Selection Committee, Direct
Recruitment and Deputation method shall be notified as under:-

(i)
(i)

by publication of a detailed advertisement which shall be hosted on the website of the Authority.

by publication of an indicative advertisement in one Hindi, one English daily newspaper and the
Employment News:

Provided that at least 30 day’s time shall be given for receipt of applications, which may be
reduced to not less than 15 days, due to emergent requirement with the approval of the Appointing
Authority. In such a situation, the requirement for publication of the advertisement in the
Employment News shall be dispensed with the approval of the Appointing Authority.

(b) vacancies in the Technical Cadre to be filled up by Deputation may also be notified as under, in which
case the procedure prescribed under clause (a) above may be dispensed with:-

(i)

(i)

vacancies in the Technical Cadre to be filled by Deputation method shall be circulated or informed
to Ministry of Road Transport and Highways for its quota;

vacancies in the Technical Cadre to be filled by Deputation Method from other departments shall
be circulated or notified to any or all the Department(s) or Organisation(s), namely: Central Public
Works Department (CPWD), Military Engineering Service (MES), Border Roads Organisation
(BRO), State Public Works Departments (PWD), Central Road Research Institute (CRRI) and
Central or State Public Sector Undertakings working for creation of road infrastructure or
highways, in order to invite applications from eligible employees meeting the criteria laid down
in the Schedule;

(iii) to further clarify, National Highways Authority of India may consider to invite applications from

a particular State or adjoining State(s) for project(s), for appointment of eligible applicants on
deputation;

(c) the Appointing Authority shall get the applications so received, under sub-clauses (1)(a) and (1)(b)(ii)
of Clause 12 screened from the Screening Committee to ascertain the eligibility of the candidates;

(d) no Department or Organisation shall be approached to lend a particular officer by name;

(e) the crucial date for determination of eligibility for posts to be filled through Search-cum-Selection
Committee, Direct Recruitment or Deputation basis shall be the last date, including extended date, if
any, prescribed for the receipt of applications.

2 Screening of applications for selection by Search-cum-Selection Committee, Direct Recruitment or
Deputation method:-

On receipt of applications from applicants under Regulation 12(1), the same shall be screened

by a Screening Committee constituted by the Appointing Authority. The Screening Committee so
constituted shall comprise of three officers (one officer who shall be at least one level above the level
of post advertised, second from Human Resource or Administration and one more officer). The
Committee shall examine the applications and adopt the modalities for screening with respect to the
eligibility criteria prescribed for the post in the Schedule or advertisement and recommend the eligible
candidates for consideration of the Appointing Authority. The Appointing Authority may accept the
recommendations of the Screening Committee or modify them for the reasons to be recorded.

3) Recommendations of the Search-cum-Selection Committee:-

(a) The Search-cum-Selection Committee shall prepare a panel which may include internal candidate for
appointment on promotion or external candidate for appointment on deputation basis in the order of



114

THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1l—SEC.4]

(4)

()

(6)

merit. The panel recommended by the Committee shall be implemented in toto by the Ministry of
Road Transport & Highways. Any deviation in the matter shall require the prior approval of the
Appointments Committee of the Cabinet (ACC).

(b) The panel recommended by the Search-cum-Selection Committee (SCSC) shall be valid for one year.

(@)

If no appointment is made from the panel within the stipulated period of one year, a fresh Search-
cum Selection Committee shall be constituted to prepare a fresh panel. Such a Committee may also
consider the names of persons recommended in the earlier panel.

Recommendations of the Selection Committee:-

(a) The Selection Committee shall prepare a panel of candidates in order of merit, on the basis of written
test or interview or both or as decided by the Selection Committee, which shall be restricted to the
number of vacancies. A reserve list may or may not be made for contingencies as decided by the
Selection sCommittee. The reserve list shall be valid for a period of one year or initiation of next
recruitment cycle, whichever is earlier. It shall be utilized to offer appointment, in the order of merit
in the select or reserve list panel. In case any empanelled candidate of the merit list fails to join
within the stipulated period or resigns during the validity period of the reserve list, the reserve list
may also be utilised to fill up that vacancy. Any new vacancy created during the validity of the panel
will not be filled from the reserve list of candidates, except for the vacancies created due to
superannuation or death of employee or repatriation of deputationist or resignation.

(b) The Selection Committee shall devise beforehand the basis or methodology or criteria to be followed
by it for the selection.

(c) The panel of selected candidates including the reserve list, if any, shall remain operative for one
year or initiation of the next recruitment cycle, whichever is earlier.

(d) After screening, where the number of eligible applicants is large, the Appointing Authority may
devise an objective criteria to shortlist the applications and invite the shortlisted candidates for
selection on the basis of interview or written test or both or as decided by the Selection Committee.

(e) The recommendations of the Selection Committee shall be placed before the Appointing Authority,
who may accept the recommendations of the Selection Committee or modify them for the reasons
to be recorded.

The process of selection by Search-cum-Selection Committee for Chief General Manager level posts
or by Selection Committee for Direct Recruitment or Deputation method shall be uploaded on official
website of the Authority, i.e. advertisement, number of applications received, humber of applications
found correct, modalities adopted for the short listing of the applications by the Screening Committee,
date of examination or interview and result of selection for ensuring the transparency in recruitment
process.

Selection Process for Direct Recruitment through recruiting agency:-

In case of selection of officers to the posts mentioned in the Schedule by the method of direct
recruitment, the Authority may conduct selection through the Union Public Service Commission or
the Staff Selection Commission or any other recruiting agency under the Government of India:

Provided that the provisions contained in Regulation 12 (1), 12 (2), 12 (4) and 12(5) shall be
dispensed with in case of selection process conducted on end-to-end basis through Union Public
Service Commission or the Staff Selection Commission or any other recruiting agency, which may
follow their own laid down procedure, which shall provide for reservation for Scheduled Castes or
Scheduled Tribes or Other Backward Classes or Economically Weaker Sections or Persons with
Benchmark Disabilities and any other special categories of persons in accordance with the orders
issued by the Central Government from time to time.
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13. Promotion.— All promotions in the Authority upto the level of General Manager shall be regulated in accordance
with the guidelines and procedure laid down hereunder:-

Q) Delay in promotion affects the manpower planning and impedes the career progression therefore, the
cadre controlling officers must ensure that timely and advance action is taken in convening the
Departmental Promotion Committee (DPC).

2) The composition of the Departmental Promotion Committee for various posts upto the level of
General Manager shall be as prescribed below:-

Sl. No. Post for Whr[r?;‘ dréromotlon 1S Composition of the Departmental Promotion Committee
@) General Manager or | (i) Chairman, National Highways | Chairman of the
Equivalent Authority of India Committee
(i) | Member (Administration) Member
(iii) | A Chief General Manager to be | Member
nominated by the Appointing
Authority
(b) Deputy General Manager or | (i) A Member to be nominated by the | Chairman of the
Equivalent Appointing Authority Committee
(i) | Chief General Manager | Member
(Administration and Human
Resource)
(iii) | A General Manager to be nominated | Member
by the Appointing Authority
(c) Manager and Deputy | (i) Chief General Manager | Chairman of the
Manager or Equivalent (Administration and Human | Committee
Resource)
(if) | A General Manager to be nominated | Member
by the Appointing Authority
(iii) | A Deputy General Manager to be | Member
nominated by the Appointing
Authority
(d) Group ‘B’ and Group C’ | (i) Chief General Manager | Chairman of the
posts (Administration and Human | Committee
Resource)
(i) | General Manager (Administration) | Member
or Deputy General Manager
(Administration) to be nominated by
the Appointing Authority
(iii) | A Group-A Officer of appropriate | Member
discipline to be nominated by the
Appointing Authority

Provided that in each Selection Committee, a Group-‘A’ officer of appropriate rank
belonging to the Scheduled Caste or Scheduled Tribe shall also be inducted as a Member, in case
no member of the Selection Committee belongs to the Scheduled Caste or Scheduled Tribe:

Provided further that in case of non-availability of an officer of appropriate rank
belonging to Scheduled Caste or Scheduled Tribe in the Authority, the Appointing Authority may
co-opt an officer of appropriate rank belonging to such categories from other Government

Departments or Organisations.

?3) The Departmental Promotion Committee shall follow the extant model calendar as prescribed by the
Department of Personnel and Training from time to time, for conducting its meeting.
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14.

(4)

®)

(6)

Y]

®)

©)

(10)

(11)

(12)

(13)

(14)

The Departmental Promotion Committee would assess the suitability of the officers or employees
on the basis of their service records and Annual Performance Appraisal Reports (APARs) for five
preceding years, as per extant instructions of Department of Personnel and Training. Provided that
the requirement of Annual Performance Appraisal Reports for five years shall be reduced in case the
residency period required for promotion from the lower grade on which an officer or employee is
appointed is less than five years.

The proceedings of the Departmental Promotion Committee shall be valid if all members are duly
invited and majority of them including the Chairman of the Departmental Promotion Committee
attend it.

Seniority List of persons in the relevant grade, Annual Performance Appraisal Reports (APAR) folder
of all eligible persons, copy of Recruitment Rules (RRs) for the post and list of persons eligible for
promotion shall be provided to the Departmental Promotion Committee.

Where juniors who have completed their qualifying or eligibility service are being considered for
promotion, their seniors would also be considered provided they are not short of the requisite
qualifying or eligibility service by more than half of such qualifying or eligibility service or two
years, whichever is less, and have successfully completed their probation period for promotion to the
next higher grade (if any), along with their juniors who have completed such qualifying or eligibility
service prescribed in the Schedules, in accordance with the instructions on the subject issued by
Department of Personnel and Training, from time to time.

Vigilance clearance of a person being considered for promotion from Vigilance Division shall be
mandatory.

Benchmark for promotion to various category of posts shall be the same, as prescribed by the
Department of Personnel and Training, from time to time.

Provisions laid down by the Department of Personnel and Training from time to time, with regard to
sealed cover procedure and review Departmental Promotion Committee shall be followed in respect
of employees of the Authority.

Extended panel in the case of promotion shall be prepared by the Departmental Promotion Committee
as per extant Department of Personnel and Training guidelines and also procedure for conduct of
supplementary Departmental Promotion Committee shall be followed as per Department of Personnel
& Training instructions in vogue.

The vacancy year for the purpose of promotion shall be calendar year and the crucial date for
determining eligibility for promotion will be 1% January of vacancy year.

The Appointing Authority would ensure that Departmental Promotion Committee is held at least two
months before the commencement of the vacancy year so that an approved select panel is available
in advance for making promotions against vacancies arising in the ensuing vacancy year.

Refusal of Promotion — when an employee does not want to accept promotion which is offered to
him, he may make a written request. If the reasons adduced for refusal of promotion are acceptable
to the Appointing Authority then no fresh offer of promotion shall be made for a period of one year
from the date of refusal of promotion. Subsequently, on promotion to the higher grade, such employee
will lose seniority vis-a-vis his juniors promoted to the higher grade earlier. In case where the reasons
adduced for refusal of promotion are not acceptable to the Appointing Authority then he can enforce
the promotion of officer or employee and in case the officer or employee refuses to be promoted then
disciplinary action can be taken against him for refusal to obey the order.

Disqualifications.—

(1) No Person:-
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15.

16.

)

®3)

(&) who has entered into or contracted a marriage having a spouse living; or

(b) who having a spouse living has entered into or contracted a marriage with any person,
- shall be eligible for appointment to any post or grade:

Provided that the Chairman may, if he is satisfied that such marriage is permissible under the
personal law of such person and the other party to the marriage and there are other grounds for so doing,
exempt such person from the operation of this sub-regulation.

No application for any post in the Authority shall be entertained unless the applicant is a citizen of India or
a subject of Nepal or Bhutan.

Any person who directly or indirectly attempts to influence any member of the Selection Committee or any
other officer of the Authority or suppresses any material fact in relation to his candidature or provides any
false statement or information shall be liable to be disqualified for selection to any post or grade.

Seniority.—

(1)

()

3)

(4)
()

(6)

()

(8)

©)

There shall be separate category of post-wise seniority list for all posts in different disciplines.

In case of selection of employees by direct recruitment or promotion on the basis of written test or interview
or both, their seniority shall be in the order in which they are recommended by the Selection Committee or
Departmental Promotion Committee. For the rest proviso (3) below will apply.

The seniority of employees of the Authority shall be determined on the basis of the instructions and
guidelines issued by the Central Government (Department of Personnel and Training), from time to time.

A copy of the respective seniority list shall be supplied to each employee.

In case of direct recruitment made by the Authority, the inter-se seniority of candidates having same rank
in the merit list shall be determined on the basis of the date of birth, the person born earlier shall be senior
in such a case. If date of birth of such candidates is same, the inter-se seniority shall be determined in the
order of first letter in English alphabet of their initial names.

When an employee is reverted to a lower post either due to imposition of penalty or otherwise, he shall rank
in the seniority list of the post in which he is reverted, above all those who are holding such post on the date
of his reversion.

Draft seniority list to be circulated for inviting objections amongst the employees of the respective grades
or posts.

After finalisation, a copy of the respective seniority list shall invariably be displayed on the Authority’s
website.

In case of any dispute regarding inter-se seniority of employees in the respective seniority list, the decision
of the Chairman shall be final.

Termination or resignation.—

(1)

()

The Authority may terminate the services of such employee who is on probation, by giving him one month’s
notice in writing or by paying one month’s emoluments in lieu thereof. The requirement of one months’
notice may be waived off by the Appointing Authority.

An employee may resign, leave or discontinue from the service of the Authority by giving three months’
notice in writing of his intention to resign, leave or discontinue the service of the Authority. Such notice
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would require acceptance of the Appointing Authority. The requirement of three months’ notice may be
waived off in deserving cases by the Appointing Authority.

17. Control, conduct and discipline.—The provisions of the Central Civil Services (Conduct) Rules, 1964 and the

Central Civil Services (Classification, Control and Appeal) Rules, 1965, as amended from time to time, shall be
applicable to the officers and employees of the Authority in the matter of control, conduct and discipline.

Provided that the Appointing Authority, the Disciplinary Authority, the Appellate Authority and the
Reviewing Authority shall be as follows:-

TABLE
Disciplinary Authority competent
Grade or Pay to impose penalties provided in Appellate Reviewing
Sl Level of Appointing Rule 11 of the CCS (CCA) Rules, Authority Authority
No. Officers or Authority 1965
Employees Mlno_r All Penalties
Penalties
0] Chief General Chairman Chairman Chairman Executive Authority
Managers & Committee
those in comprising of
equivalent Pay Chairman and
Level full-time
(i) General Chairman Member Chairman Members Authority
Manager & (Administrati
those in on)
equivalent Pay
Level
(iii) | Deputy General Member Chief Member Chairman Executive
Manager, (Administrati General (Administration) Committee
Manager and on) Manager comprising
Deputy Manager (Administrati of Chairman
& those in on and and full-time
equivalent Pay Human Members.
Level Resource)
looking after
the cadre
(iv) All Group-B Member Chief Member Chairman Executive
posts (Administrati General (Administration) Committee
on) Manager comprising
(Administrati of Chairman
on and and full-time
Human Members.
Resource)
looking after
the cadre
or Regional
Officer of the
rank of Chief
General
Manager (for
officers
posted in
Regional
Offices,
Project
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18.

19.

20.

21.

Sl.
No.

Grade or Pay
Level of
Officers or
Employees

Appointing
Authority

Disciplinary Authority competent
to impose penalties provided in
Rule 11 of the CCS (CCA) Rules,

1965

Appellate
Authority

Reviewing
Authority

Minor
Penalties

All Penalties

Implementati
on Units or
Site Offices)

v)

All Group-C
posts

Member
(Administrati
on)

General
Manager
(Administrati
on)
or
Regional

Member
(Administration)

Chairman

Executive
Committee
comprising

of Chairman
and full-time

Members.

Officer (for
officers
posted in
Regional
Offices,
Project
Implementati
on Units or
Site Offices)

Provided further that the disciplinary proceeding(s) against an officer or employee of the Authority
shall be continued or instituted even after his attaining the age of superannuation in accordance with the
provisions of the Central Civil Services (Pension) Rules, 1972 (as amended from time to time), as made
applicable to the officers and employees of the Authority only for this purpose or the Central Civil Services
(Implementation of National Pension System) Rules, 2021 or the Central Civil Services (Payment of Gratuity
under National Pension System) Rules, 2021 (as amended from time to time), as the case may be.

Liability for service.— An employee of the Authority or any person appointed by the Authority shall be liable
to serve anywhere in India or outside, as per requirement of the Authority.

Review of schedule.— The Schedule to the Regulations shall be reviewed at least once in five years with a view
to effecting such change as are necessary to bring them in conformity to the changed position, including additions
or reductions in the strength of the lower and higher level posts.

Relaxation in deputation method.—

1) The upper age limit specified in column (11) of the Schedule may be relaxed by the Chairman, for a
maximum period of one year, for deputation, for the reasons to be recorded in writing.

2 Where deputation is prescribed as a method of recruitment in Column (10) of the Schedule and where
the adequate response is not received against the specialised posts on deputation, if the Chairman is of
the opinion that it is necessary or expedient to do so, he may for the reasons to be recorded in writing,
relax the essential experience required for the post.

Engagement of advisers or consultants.— The Authority may engage, from time to time, any person as Adviser
or Consultant, as it may consider necessary, on such terms and conditions as laid down in the guidelines and
procedures for engaging External Professionals (EP), Eminent External Professionals (EEP) and Young
Professionals (YP) in National Highways Authority of India, approved by the Authority, as amended from time
to time:

Provided that the Adviser or Consultant shall not be treated as employees of the Authority, but shall be
treated as professionals.
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22.

23.

24,

25.

26.

CHAPTER-III
GENERAL

Repeal and savings.— The National Highways Authority of India (Recruitment, Seniority and Promotion)
Regulations, 1996 and the National Highways Authority of India, Finance Cadre [For posts of DGM (Finance
and Accountants), Manager (Finance and Accounts), Deputy Manager (Finance and Accounts), Assistant
Manager (Finance and Accounts) and Accountant] (Recruitment, Seniority and Promotion) Regulations, 2021
and any subsequent Regulations, Amendments or orders corresponding to the provisions in these Regulations in
force immediately before the commencement of these Regulations and applicable to the employees of the
Authority are hereby repealed:

Provided that such repeal shall not affect the previous operation of the said Regulations or orders, as
the case may be, or anything duly done or suffered thereunder or affect any right, liability or obligations
already acquired or incurred under the said Regulations or orders, as the case may be.

Provided further that wherever, in these Regulations, the eligibility service for promotion prescribed in
the existing rules is being enhanced and the change is likely to affect adversely any officer or employee or
some persons holding the feeder grade post on regular basis, the eligibility service for promotion shall
continue to be the same for persons holding the feeder posts on regular basis on the date of notification of
these regulations.

Residuary matters.— In regard to any matters not specifically covered by the Regulations made under Section
35 of the Act or by any general or special orders issued by the National Highways Authority of India, the service
conditions of the employees of Authority shall be governed by the rules or instructions applicable to the
employees of the Central Government, from time to time.

Interpretation.— In case of any doubt relating to the interpretation of any provision of these Regulations, the
decision of the Authority, with reasons recorded in writing, shall be final. If there is a conflict between the
interpretation of a provision in the Regulation and the Schedule or if these are at variance, the provision under
the Regulation shall prevail.

Power to relax.— Where the Authority is satisfied that the operation of any of the above mentioned regulations
causes undue hardship to any class or category of persons, it may dispense with or relax the requirement of the
regulation to such extent and subject to such conditions, as it may consider necessary and expedient to do so.

Saving.— Nothing in these Regulations shall affect reservation, relaxation of age limit and other concessions
required to be provided for candidates belonging to the Scheduled Castes (SC), the Scheduled Tribes (ST), the
Other Backward Classes (OBC), the Ex-servicemen, the Persons with Benchmark Disability (PwBD), the
Economically Weaker Sections (EWS), who are not covered under the scheme of reservation for SCs, STs and
OBCs and other special categories of persons in accordance with the instructions issued by the Central
Government, from time to time, in this regard.
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SCHEDULE
Whether
Name of post | Number of post | Classification Levelin the selection post Age-llmlt fgr
Pay Matrix or non- direct recruits
selection post
(1) 2 @) (4) (©) (6)
1. Chief 01 (2024) Level-14 in the
General subject to Pav Matrix
Manager variation Group-A y Selection Not Applicable
. . (Rs.144200-
(Planning and depending on 218200)
Statistics) workload
Method of recruitment,
whether by direct
Educational Whether age and educational recruitment or by
Qualifications and qualifications prescribed for |  Period of probation, promotion or by
experience required for | direct recruits will apply in if any deputation and
direct recruits. the case of promotees percentage of the
vacancies to be filled by
various methods.
) (8) (C)] (10)
Promotion or Deputation
Not Applicable Not Applicable Not Applicable through Search-cum
Selection Committee
Circumstances in
Ifa . .
which Union
Departmental . .
. . . : Public Service
In case of recruitment by promotion or deputation, grades from Promotion L
. . . . Commission to be
which promotion or deputation to be made Committee .
. . consulted in
exists, what is .
. e making
its composition X
recruitment.
(11) (12) (13)
1) By promotion: from internal candidates holding the post of a | Not Applicable Not Applicable
General Manager or equivalent of NHAI with three years regular
service in that post and possessing the essential educational
qualification of Bachelor’s Degree or equivalent in Civil
Engineering from a recognised University or Institute or Post
Graduate Degree or equivalent in Statistics or Economics from a
recognised University or Institute and 17 years regular service in the
post carrying substantive pay scale of Level 10 of Pay Matrix
(Rs.56100-177500) or equivalent level or higher, out of which 03
years experience in planning of infrastructure sector projects.
2) By deputation: from officers under the Central Government or
State Governments or Union Territories or Universities or
Recognised Research Institutions affiliated to Government of India
or Public Sector Undertakings or Semi Government or Statutory or
Autonomous Organisations and other Government Bodies:-
(i) holding analogous post in parent cadre in the pay scale of Level
14 of Pay Matrix (Rs.144200-218200) or equivalent.
or
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(ii) with three years regular service in the grade rendered after
appointment thereto on regular basis in the pay scale of Level 13 of
Pay Matrix (Rs.123100-215900) or equivalent.

and

Essential qualification and experience:

(i) Bachelor’s Degree or equivalent in Civil Engineering from a
recognised University or Institute.

or
Master’s degree in Statistics or equivalent from a recognised
University or Institute.

or
Master’s degree in Economics or equivalent from a recognised
University or Institute.

or
An Officer of Indian Statistical Service (ISS) or Indian Economic
Service (IES).

and
(i) 17 years regular service in the post carrying substantive pay scale
of Level 10 of Pay Matrix (Rs.56100-177500) or equivalent level or
higher, out of which 03 years experience in planning of infrastructure
sector projects.

Note: The period of deputation including the period of deputation in
another ex-cadre post held immediately preceding this appointment
in the same or some other organisation or department shall ordinarily
be 01 to 05 years. The period of deputation upto 05 years may be
decided with the approval of Chairman. The period of deputation
may further be extended for 06™ year with the approval of Secretary,
Ministry of Road Transport and Highways and for the 07" year with
the approval of Hon’ble Minister for Road Transport and Highways,
subject to satisfactory performance.

The maximum age-limit for appointment by deputation shall not be
exceeding fifty-eight years. The candidates should have more than
two years of remaining service, as on the closing date of receipt of
applications, before superannuation in the parent department.

() ) @) 4) (©) (6)

2. Chief General 01

Manager . Level-14 in the
(Standardisation, (Ztgz\fgris;?éid Groun-A Pay Matrix Selection Not

Research, depending on P (Rs.144200- Applicable
Development and P g 218200)

Quality) workload

@) (8) 9) (10)

Not Applicable

Not Applicable

Not Applicable

Promotion or Deputation
through Search-cum
Selection Committee
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(11) (12) (13)

1) By promotion: from internal candidates holding the post of a | Not Applicable Not Applicable
General Manager or equivalent of NHAI with three years regular
service in that post and possessing the essential educational
qualification Bachelor’s Degree or equivalent in Civil Engineering
from a recognised University or Institute and 17 years regular service
in the post carrying substantive pay scale of Level 10 of Pay Matrix
(Rs.56100-177500) or equivalent level or higher, out of which 05
years experience in Standardisation, Research, Development and
Quality in Infrastructure Sector related to implementation of
Highwaysor Roads or Bridges.

2) By deputation: from officers under the Central Government or
State Governments or Union Territories or Universities or
Recognised Research Institutions affiliated to Government of India
or Public Sector Undertakings or Semi Government or Statutory or
Autonomous Organisations and other Government Bodies:-

(i) holding analogous post on regular basis in parent cadre in the
Level 14 of Pay Matrix (Rs.144200-218200) or equivalent.

or

(i) with three years regular service in the grade rendered after
appointment thereto on regular basis in the Level 13 of Pay Matrix
(Rs.123100-2159000r-) or equivalent.

and
Essential qualification and experience:

0] Bachelor’s Degree in Civil Engineering from a recognised
University or Institute.

and

(i) 17 years regular service in the post carrying substantive pay scale
of Level 10 of Pay Matrix (Rs.56100-177500) or equivalent level or
higher, out of which 05 years experience in Standardization,
Research, Development and Quality in Infrastructure Sector related
to implementation of Highways or Roads or Bridges.

Note: The period of deputation including the period of deputation in
another ex-cadre post held immediately preceding this appointment
in the same or some other organisation or department shall ordinarily
be 01 to 05 years. The period of deputation upto 05 years may be
decided with the approval of Chairman. The period of deputation
may further be extended for 06™ year with the approval of Secretary,
Ministry of Road Transport and Highways and for the 07" year with
the approval of Hon’ble Minister for Road Transport and Highways,
subject to satisfactory performance.

The maximum age-limit for appointment by deputation shall not be
exceeding fifty-eight years. The candidates should have more than
two years of remaining service, as on the closing date of receipt of
applications, before superannuation in the parent department.
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1) ) ®) (4) () (6)
3. Chief 01 (.2024) Level-14 in the
General subj_ec_t 0 Pay Matrix . .
Manager de;g;:g;c;non Group -A (Rs.144200- Selection Not Applicable
(Safety) workload 218200)
@) (8) ©9) (10)

Not Applicable Not Applicable

Not Applicable

Promotion or Deputation
through Search-Cum
Selection Committee

1)

(12)

(13)

1) By promotion: from internal candidates holding the post of a
General Manager or equivalent of NHAI with three years regular
service in that post and possessing the essential educational
qualification Bachelor’s Degree or equivalent in Civil Engineering
from a recognised University or Institute and 17 years regular service
in the post carrying substantive pay scale of Level 10 of Pay Matrix
(Rs.56100-177500) or equivalent level or higher, out of which
minimum 03 years experience in road safety.

2) By deputation: Officers from the Central Government or State
Governments or Union territories or Universities or recognised
research Institutions affiliated to Government of India or Public
Sector Undertakings or Semi Government or Statutory or
Autonomous Organisations and other Government Bodies:-

(i) holding analogous post on regular basis in parent cadre in the pay
scale of Level 14 of Pay Matrix (Rs.144200 to 218200) or equivalent.
or
(ii) with three years regular service in the grade rendered after
appointment thereto on regular basis in the Level 13 of Pay Matrix

(Rs.123100 to 215900) or equivalent.
and
Essential qualification and experience:-

(i) Bachelor degree or equivalent in Civil Engineering from a
recognised University or Institute.

and
(ii) 17 years regular service in the post carrying substantive pay scale
of Level 10 of Pay Matrix (Rs.56100-177500) or equivalent level or
higher, out of which minimum 03 years experience in road safety.

Note: The period of deputation including the period of deputation in
another ex-cadre post held immediately preceding this appointment
in the same or some other organisation or department shall ordinarily
be 01 to 05 years. The period of deputation upto 05 years may be
decided with the approval of Chairman. The period of deputation
may further be extended for 06™ year with the approval of Secretary,
Ministry of Road Transport and Highways and for the 07" year with
the approval of Hon’ble Minister for Road Transport and Highways,
subject to satisfactory performance.

The maximum age-limit for appointment by deputation shall not be
exceeding fifty-eight years. The candidates should have more than

Not Applicable

Not Applicable
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two years of remaining service, as on the closing date of receipt of
applications, before superannuation in the parent department.

1) ) @) (4) () (6)
01 (2024)
4. Chief General subject to Level-14 in the
Manager variation ) Pay Matrix . .
(Financial depending on Group-A (Rs.144200- Selection Not Applicable
Analyst) workload 218200)
) (8) ) (10)
Promotion or Deputation
Not Applicable Not Applicable Not Applicable through Search-cum Selection
Committee
(11) (12) (13)

(1) By promotion: from internal candidates holding the post of a
General Manager (Finance and Accounts) of NHAI with three years
regular service in that post and possessing essential educational
qualification of Post Graduate Degree in Economics or Post
Graduate Degree in Management (with Finance as a major subject)
or Chartered Accountant or Cost and Management Accountant from
a recognised University or Institute and 17 years regular service in
the post carrying substantive pay scale of Level 10 of Pay Matrix
(Rs.56100-177500) or equivalent level or higher, out of which at
least 05 years experience in financial analysis of projects in
infrastructure sector.

(2) By Deputation: Officers from the Central Government or State
Governments or Union Territories or Universities or Recognised
Research Institutions affiliated to Government of India or Public
Sector Undertakings or Semi Government or Statutory or
Autonomous Organisations and other Government Bodies:-

(i) holding analogous post on regular basis in the Level 14 of Pay
Matrix (Rs.144200 to 218200) or equivalent.

or
(ii) with three years regular service in the grade rendered after
appointment thereto on regular basis in the Level 13 of Pay Matrix
(Rs.123100 to 215900) or equivalent;

and
Essential Qualification and experience:

(i) Post Graduate Degree in Economics or Post Graduate Degree in
Management (with Finance as a major subject) or Chartered
Accountant or Cost and Management Accountant from a recognised
University or Institute.

and
(ii) 17 years regular service in the post carrying substantive pay scale
of Level 10 of Pay Matrix (Rs.56100-177500) or equivalent level or

Not Applicable

Not Applicable
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higher, with at least 05 years experience in financial analysis of
projects in infrastructure sector.

Note: The period of deputation including the period of deputation in
another ex-cadre post held immediately preceding this appointment
in the same or some other Organisation or department shall
ordinarily be 01 to 05 years. The period of deputation upto 05 years
may be decided with the approval of Chairman. The period of
deputation may further be extended for 06" year with the approval
of Secretary, Ministry of Road Transport and Highways and for the
07" year with the approval of Hon’ble Minister for Road Transport
and Highways, subject to satisfactory performance.

The maximum age-limit for appointment by deputation shall not be
exceeding fifty-eight years. The candidates should have more than
two years of remaining service, as on the closing date of receipt of
applications, before superannuation in the parent department.

(1) @ 3) (4) 5) (6)
5. Chief General 01 (2024_) sybject Level-14 m_the
Manager (Contract to variation Group-A Pay Matrix Selection Not
Ma%a ement) depending on P (Rs.144200- Applicable
9 workload 218200)
@) (8) 9) (10)
. i . Promotion or Deputation through
Not Applicable Not Applicable Not Applicable Search-cum Selection Committee

(11)

(12)

(13)

1) By promotion: from internal candidates holding the post of a
General Manager or equivalent of NHAI with three years regular
service in that post and possessing the essential educational
qualification of Bachelor’s Degree or equivalent in Civil
Engineering or Bachelor’s Degree in Law from a recognised
University or Institute and 17 years regular service in the post
carrying substantive pay scale of Level 10 of Pay Matrix (Rs.56100-
177500) or equivalent level or higher, out of which at least 05 years
experience in contract management of infrastructure projects,
including negotiating the terms & conditions, ensuring compliance
with the terms and conditions and documentation.

2) By deputation: Officers from the Central Government or State
Governments or Union Territories or Universities or Recognised
Research Institutions affiliated to Government of India or Public
Sector Undertakings or Semi Government or Statutory or
Autonomous Organisations and other Government Bodies:-

(i) holding analogous post in parent cadre in the Level 14 of Pay
Matrix (Rs.144200 to 218200) or equivalent.

or
(if) with three years regular service in the grade rendered after
appointment thereto on regular basis in the Level 13 of Pay Matrix
(Rs.123100 to 215900) or equivalent.

and

Not Applicable

Not Applicable
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Essential qualification and experience:

(i) Degree in Civil Engineering from a recognised university or

Institute.
or

Degree in Law from a recognised University or Institute.
and

(ii) 17 years regular service in the post carrying substantive pay scale
of Level 10 of Pay Matrix (Rs.56100-177500) or equivalent level or
higher, out of which at least 05 years experience in contract
management of infrastructure projects, including negotiating the
terms & conditions, ensuring compliance with the terms &
conditions and documentation.

Note: The period of deputation including the period of deputation in
another ex-cadre post held immediately preceding this appointment
in the same or some other Organisation or department shall
ordinarily be 01 to 05 years. The period of deputation upto 05 years
may be decided with the approval of Chairman. The period of
deputation may further be extended for 06" year with the approval
of Secretary, Ministry of Road Transport and Highways and for the
07" year with the approval of Hon’ble Minister for Road Transport
& Highways, subject to satisfactory performance.

The maximum age-limit for appointment by deputation shall not be
exceeding fifty-eight years. The candidates should have more than
two years of remaining service, as on the closing date of receipt of
applications, before superannuation in the parent department.

() ) @) (4) (©) (6)
01* (2024) .
6. Chief General subject to Le;;l—}\;la:rr};he
Manager (Utility variation Group-A Y Selection Not Applicable
A . (Rs.144200-
Shifting) depending on
218200)
workload
@) (8) 9) (10)
. . Not Deputation through Search-Cum
Not Applicable Not Applicable Applicable Selection Committee
(11) (12 (13)

By deputation: Officers under the Central Government or State | Not Applicable Not Applicable
Governments or Union Territories or Universities or Recognised
Research Institutions affiliated to Government of India or Public Sector
Undertakings or Semi Government or Statutory or Autonomous
Organisations and other Government Bodies:-

(i) holding analogous post in parent cadre in the Level 14 of Pay Matrix
(Rs.144200to 218200) or equivalent.

or
(if) with three years regular service in the grade rendered after
appointment thereto on regular basis in the Level 13 of Pay Matrix
(Rs.123100to 215900) or equivalent.

and
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Essential qualification and experience:

Q) Degree in Electrical Engineering or Electrical and Electronics
Engineering from a recognised University or Institute.

and
(i) 17 years regular service in the post carrying substantive pay

scale of Level 10 of Pay Matrix (Rs.56100-177500) or equivalent level
or higher, out of which experience of 10 years in laying, operation and
maintenance of electrical lines and sub-stations in Public Sector
Undertakings or State Power Utilities.

Note: The period of deputation including the period of deputation in
another ex-cadre post held immediately preceding this appointment in
the same or some other organisation or department shall ordinarily be 01
to 05 years. The period of deputation upto 05 years may be decided with
the approval of Chairman. The period of deputation may further be
extended for 06" year with the approval of Secretary, Ministry of Road
Transport and Highways and for the 07" year with the approval of
Hon’ble Minister for Road Transport & Highways, subject to
satisfactory performance.

The maximum age-limit for appointment by deputation shall not be
exceeding fifty-eight years. The candidates should have more than two
years of remaining service, as on the closing date of receipt of
applications, before superannuation in the parent department.

* - post is temporarily diverted to Chief General Manager (Technical).

() 2 (©) (4) ©) (6)
7. Chief 26 (2024) Level-14 in the
General subject to Pay Matrix
Manager variation Group-A (Rs.144200- Selection Not Applicable
(Tech?]ical) depending on 218200)
workload
() ®) 9) (10)

(i) 18 posts - By Promotion or
Deputation from other
Government organisations
through Search-cum-Selection
Committee.

(ii) 08 posts - By deputation from
Chief Engineers of Central

Engineering

Service

(CES)

Not Applicable

Not Applicable

Not Applicable

{Roads} of Ministry of Road
Transport and Highways for
which process of Search-cum-
Selection Committee shall be
dispensed with.

Note: Appointing Authority on
the basis of vacancies can adjust
the quota specified under different
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modes considering the availability
of candidates for promotion and
needs of the organisation.
(11) (12) (13)

1) By promotion: from internal candidates holding the post of a
General Manager (Technical) of NHAI with regular service for a
period of three years in that post and 17 years regular service in the
post carrying substantive pay scale of Level 10 of Pay Matrix
(Rs.56100-177500) or equivalent level or higher.

2) By deputation: from officers under the Central Government or
State Governments or Union Territories or Universities or
Recognised Research Institutions affiliated to Government of India
or Public Sector Undertakings or Semi Government or Statutory or
Autonomous Organisations and other Government Bodies:-

(i) holding analogous post on regular basis in parent cadre in the
Level 14 of Pay Matrix (Rs.144200 to 218200) or equivalent.

or
with three years regular service in the grade rendered after
appointment thereto on regular basis in the Level 13 of Pay Matrix
(Rs.123100 to 215900) or equivalent.

and

(ii) Bachelor’s Degree in Civil Engineering from a recognised
University or Institute with 17 years regular service in the post
carrying substantive pay scale of Level 10 of Pay Matrix (Rs.56100-
177500) or equivalent level or higher; out of which experience of 10
years in implementation of Infrastructure Sectors Projects related to
Highways or Roads or Bridges.

Desirable:- The officers possessing experience in handling Public
Private Partnership (PPP) Projects shall be given preference.

3) By deputation from officers of the State Public Works
Departments:

(i) holding Bachelor’s Degree in Civil Engineering from a
recognised University or Institute.

and
(if) officers holding the post of Chief Engineer on regular
basis or should have worked as Superintending Engineer on regular
basis for at least 03 years.

and
(iii) 17 years regular service in the post carrying substantive pay
scale of Level 10 of Pay Matrix (Rs.56100-177500) or equivalent
level or higher.

and
(iv) out of (iii) above, the officer should have at least 10
years experience in implementation of infrastructure sector projects
related to Highways or Roads or Bridges.

Not Applicable




130

THE GAZETTE OF INDIA : EXTRAORDINARY

Desirable Experience:- The officers possessing experience in
handling Public Private Partnership (PPP) Projects shall be given
preference.

Note: The period of deputation including the period of deputation in
another ex-cadre post held immediately preceding this appointment
in the same or some other organisation or department shall ordinarily
be 01 to 05 years. The period of deputation upto 05 years may be
decided with the approval of Chairman. The period of deputation
may further be extended for 06™ year with the approval of Secretary,
Ministry of Road Transport and Highways and for the 07™ year with
the approval of Hon’ble Minister for Road Transport and Highways,
subject to satisfactory performance.

Provided that the period of deputation for officers of Central
Engineering Service (Roads) of Ministry of Road Transport and
Highways shall be maximum 10 years upto 31.12.2026. Thereafter,
the deputation tenure for officers of Central Engineering Service
(Roads) of Ministry of Road Transport and Highways shall be
maximum 07 years.

The maximum age-limit for appointment by deputation shall not be
exceeding fifty-eight years. The candidates should have more than
two years of remaining service, as on the closing date of receipt of
applications, before superannuation in the parent department.

() ) (©) (4) (©) (6)
150 (2024) .
8. General subject to Le;:l—ll\;l’)a;rr:):he
Manager variation Group-A y Selection Not Applicable
: : (Rs.123100-
(Technical) depending on
215900)
workload
@) (8) 9) (10)

Not

Not Applicable Applicable

Not Applicable

(i) Promation: 90 posts, failing which by
deputation from other organisations.

(ii) Deputation: 20 posts {officers of
CES (Roads) of Ministry of Road
Transport and Highways}, failing which
by deputation from Other Government
organisations.

(iii) Deputation: 40 posts from other
Government organisations.

Note: Appointing Authority on the basis
of vacancies can adjust the quota
specified under  different  modes
considering the availability of candidates
for promotion and needs of the
Organisation.

[PART I1I—SEC.4]
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(11)

1) By Promation: feeder cadre post will be Deputy General Manager (Technical) with five years regular service
in that post in Level 12 of Pay Matrix (Rs.78800-209200).

2) By deputation: from officers under the Central Government or State Governments or Union Territories or
Universities or Recognised Research Institutions affiliated to Government of India or Public Sector
Undertakings or Semi Government or Statutory or Autonomous Organisations and other Government Bodies:-

(i) holding analogous post on regular basis in parent cadre in the Level 13 of Pay Matrix (Rs.123100-215900)
or equivalent.

or
(i) with five years regular service in the grade rendered after appointment thereto on regular basis in the Level
12 of Pay Matrix (Rs.78800-209200) or equivalent.

Failing which
(iii) with 10 years regular service in the grade rendered after appointment thereto on regular basis in the Level
11 of Pay Matrix (Rs.67700-208700) or equivalent.
and

Educational Qualification and experience:

(i) Bachelor’s Degree in Civil Engineering from a recognised University or Institute.

and
(i) 14 years service in the Level 10 of Pay Matrix (Rs.56100 to 177500) or equivalent level or higher on regular
basis; out of which 09 years experience in implementation of Infrastructure sector projects related to Highways
or Roads or Bridges .

Desirable:- The officers possessing experience in handling Public Private Partnership (PPP) Projects shall be
given preference.

3) By deputation from officers of the State Public Works Departments:

(1) holding Bachelor’s Degree in Civil Engineering from a recognised University or Institute.

and
(i) officers holding the post of Superintending Engineer on regular basis or should have worked as Executive
Engineer on regular basis for at least 10 years.

and
(iii) officer should have completed 14 years of regular service in the level of Assistant Engineer or Assistant
Executive Engineer or Sub-Divisional Engineer and above.

and
(iv) out of (iii) above, the officer should have at least 09 years experience in implementation of infrastructure
sector projects related to Highways or Roads or Bridges.

Desirable Experience:- The officers possessing experience in handling Public Private Partnership (PPP) Projects
shall be given preference.

4) By deputation from officers of Central Engineering Service (Roads), Ministry of Road Transport and
Highways:

(i) holding Bachelor’s Degree in Civil Engineering from a recognised University or Institute.

and
(i) officers holding the post of Superintending Engineer in Level-13 of Pay Matrix (Rs.123100-215900) on
regular basis.

or
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(iii) officer with 13 years regular service since appointment in Level-10 of Pay Matrix (Rs.56100-177500) and
above, out of which 05 years regular service in the post of Executive Engineer in the Level-11 of Pay Matrix
(Rs.67700-208700) or above.

Desirable Experience:- The officers possessing experience in handling Public Private Partnership (PPP) Projects
shall be given preference.

Note: The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation or department shall ordinarily be 01 to 05
years. The period of deputation upto 05 years may be decided with the approval of Chairman. The period of
deputation may further be extended for 06™ year with the approval of Secretary, Ministry of Road Transport
and Highways and for the 07" year with the approval of Hon’ble Minister for Road Transport and Highways,
subject to satisfactory performance.

Provided that the period of deputation for officers of Central Engineering Service (Roads) of Ministry of Road
Transport and Highways shall be maximum 10 years upto 31.12.2026. Thereafter, the deputation tenure for
officers of Central Engineering Service (Roads) of Ministry of Road Transport and Highways shall be maximum
07 years.

The maximum age-limit for appointment by deputation shall not be exceeding fifty-six years. The candidates
should have more than two years of remaining service, as on the closing date of receipt of applications, before
superannuation in the parent department.

(12) (13)
0] Chairman, National Highways Authority of India Chairman Not
= — - Applicable
(i) | Member (Administration) Member
(iii) | A Chief General Manager to be nominated by the Appointing | Member
Authority
1) ) @) (4) (©) (6)
9. Deputy 300 (2024) subject Level-12 in the
General to variation Pay Matrix . .
Manager depending on Group-A (Rs.78800- Selection Not Applicable
(Technical) workload 209200)
(7 8 ) (10)
Not Applicable Not Applicable Not (i) Promotion: 124 posts, failing

Applicable which by deputation from other
Organisations.

(ii) Deputation: 39 posts {officers of
CES (Roads) of Ministry of Road
Transport and Highways}, failing
which by deputation from other
Government organisations.

(iii) Deputation: 137 posts from other
Government organisations.
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Note: Appointing Authority on the
basis of vacancies can adjust the
quota specified under different modes
considering the availability of
candidates for promotion and needs
of the organisation.

(11)

1) By Promotion: feeder cadre post will be Manager (Technical) of NHAI with five years regular service in that
post in Level 11 of Pay Matrix (Rs.67700-208700).

2) By deputation: from officers under the Central Government or State Governments or Union Territories or
Universities or Recognised Research Institutions affiliated to Government of India or Public Sector
Undertakings or Semi Government or Statutory or Autonomous Organisations and other Government Bodies:-

(i) holding analogous post on regular basis in parent cadre in the Level 12 of Pay Matrix (Rs.78800-209200) or
equivalent.

or
(i) with five years regular service in the grade rendered after appointment thereto on regular basis in the Level
11 of Pay Matrix (Rs.67700-208700) or equivalent.

Failing which

(iii) with 10 years regular service in the grade rendered after appointment thereto on regular basis in the Level
10 of Pay Matrix (Rs.56100-177500) or equivalent.

and
Essential qualification and experience:
(i) Bachelor Degree in Civil Engineering from a recognised Universityorlnstitute.

and
(ii) Six years experience in implementation of Infrastructure Sector Projects related to Highways or Roads or
Bridges.

Desirable Experience:- The officers possessing experience in handling Public Private Partnership (PPP) Projects
shall be given preference.

3) By deputation from officers of the State Public Works Departments:

(i) holding Bachelor’s Degree in Civil Engineering from a recognised University or Institute.

and
(ii) officers holding the post of Executive Engineer for a period of 05 years on regular basis or should have
worked atleast 10 years at the level of Assistant Engineer or Assistant Executive Engineer or Sub-Divisional
Engineer and above on regular basis.

and
(iii) out of (ii) above, the officer should have at least 06 years experience in implementation of infrastructure
sector projects related to Highways or Roads or Bridges.

Desirable Experience:- The officers possessing experience in handling Public Private Partnership (PPP) Projects
shall be given preference.

4) By deputation from officers of Central Engineering Service (Roads), Ministry of Road Transport and
Highways:

(1) holding Bachelor’s Degree in Civil Engineering from a recognised University or Institute.
and
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(ii) officers holding the post of Executive Engineer in Level-12 of Pay Matrix (Rs.78800-209200) on regular
basis.

or
(iii) officer with 08 years regular service since appointment in Level-10 of Pay Matrix (Rs.56100-177500) and
above, out of which 03 years regular service in the post of Executive Engineer in the Level-11 of Pay Matrix
(Rs.67700-208700) or above.

Desirable Experience:- The officers possessing experience in handling Public Private Partnership (PPP) Projects
shall be given preference.

Note: The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other Organisation or department shall ordinarily be 01 to 05
years. The period of deputation upto 05 years may be decided with the approval of Chairman. The period of
deputation may further be extended for 06 year with the approval of Secretary, Ministry of Road Transport
and Highways and for the 07" year with the approval of Hon’ble Minister for Road Transport and Highways,
subject to satisfactory performance.

Provided that the period of deputation for officers of Central Engineering Service (Roads) of Ministry of Road
Transport and Highways shall be maximum 10 years upto 31.12.2026. Thereafter, the deputation tenure for
officers of Central Engineering Service (Roads) of Ministry of Road Transport and Highways shall be maximum
07 years.

The maximum age-limit for appointment by deputation shall not be exceeding fifty-six years. The candidates
should have more than two years of remaining service, as on the closing date of receipt of applications, before
superannuation in the parent department.

(12) (13)
0] A Member to be nominated by the Appointing Authority Chairman Not
Applicable

(i) | Chief General Manager (Administration and Human Resource) | Member

(iii) | A General Manager to be nominated by the Appointing Authority | Member

1) 2 ®) (4) (®) (6)
297 .
(2024) subject Level-11 in the
10. Manager to variation Group-A Pay Matrix Selection Not Applicable
(Technical) : P (Rs.67700- PP
depending on
208700)
workload
() (8) 9) (10)
Not Applicable Not Applicable Not Applicable | (i) Promotion: 160 posts, failing which

by deputation from other organisations.

(ii) Deputation: 83 posts {officers of
CES (Roads) of Ministry of Road
Transport and Highways}, failing
which by deputation from other
Government organisations.

(iii) Deputation: 54 posts from other
Government organisations.




[T lII—4@TsE 4] HATLT &7 ST ST

135

Note: Appointing Authority on the basis
of vacancies can adjust the quota
specified under different modes
considering  the availability  of
candidates for promotion and needs of
the organisation.

(11)

1) By Promotion: feeder cadre post will be Deputy Manager (Technical) of NHAI with five years regular service
in that post in Level 10 of Pay Matrix (Rs.56100-177500).

2) By deputation: from officers under the Central Government or State Governments or Union Territories or
Universities or Recognised Research Institutions affiliated to Government of India or Public Sector
Undertakings or Semi Government or Statutory or Autonomous organisations and other Government Bodies:-

(i) holding analogous post on regular basis in the Level 11 of Pay Matrix (Rs.67700 to 208700) or equivalent
in the parent cadre or department.

or
(i) with five years regular service in the grade rendered after appointment thereto on regular basis in the Level
10 of Pay Matrix (Rs.56100-177500) or equivalent.

or
(iii) with eight years regular service in the grade rendered after appointment thereto on regular basis in the Level
8 of Pay Matrix (Rs.47600 to 151100) or equivalent.

and
Essential Qualification and experience:

(i) Bachelor’s Degree in Civil Engineering from a recognised University or Institute.

and
(ii) Three years experience in implementation of Infrastructure Sector Projects related to Highways or Roads or
Bridges.

Desirable Experience:- The officers possessing experience in handling Public Private Partnership (PPP) Projects
shall be given preference.

3) By deputation from officers of the State Public Works Departments:

(1) holding Bachelor’s Degree in Civil Engineering from a recognised University or Institute.

and
(ii) officer should have worked atleast for 05 years at the Level of Assistant Engineer or Assistant Executive
Enginheer or Sub-Divisional Engineer and above on regular basis.

and
(iii) out of (ii) above, the officer should have at least 02 years experience in implementation of infrastructure
sector projects related to Highways or Roads or Bridges.

Desirable Experience: The officers possessing experience in handling Public Private Partnership (PPP) Projects
shall be given preference.

4) By deputation: from officers of Central Engineering Service (Roads), Ministry of Road Transport and
Highways:

(i) holding Bachelor’s Degree in Civil Engineering from a recognised University or Institute.

and
(ii) officers holding the post of Assistant Executive Engineer in Level-10 of Pay Matrix (Rs.56100-177500) on
regular basis.
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Desirable Experience:- The officers possessing experience in handling Public Private Partnership (PPP) Projects
shall be given preference.

Note:- The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other Organisation or department shall ordinarily be 01 to 05
years. The period of deputation upto 05 years may be decided with the approval of Chairman. The period of
deputation may further be extended for 06™ year with the approval of Secretary, Ministry of Road Transport
and Highways and for the 07" year with the approval of Hon’ble Minister for Road Transport and Highways,
subject to satisfactory performance.

Provided that the period of deputation for officers of Central Engineering Service (Roads) of Ministry of Road
Transport and Highways shall be maximum 10 years upto 31.12.2026. Thereafter, the deputation tenure for
officers of Central Engineering Service (Roads) of Ministry of Road Transport and Highways shall be maximum
07 years.

The maximum age-limit for appointment by deputation shall not be exceeding fifty-six years. The candidates
should have more than two years of remaining service, as on the closing date of receipt of applications, before
superannuation in the parent department.

(12) (13)
0] Chief General Manager (Administration and Human Resource) | Chairman Not
Applicable

(i) | A General Manager to be nominated by the Appointing Authority | Member

(iii) | A Deputy General Manager to be nominated by the Appointing | Member

Authority
() 2 (©) (4) (©) (6)
297 .
11. Deputy (2024) subject Level-10in the .
N Pay Matrix . Not exceeding
Manager to variation Group-A Selection
: . (Rs.56100- 30 years
(Technical) depending on
177500)
workload
@) (8) 9) (10)
Essential Educational Not Applicable Two years for | (i) Deputation: 12 posts {Officers of CES
Qualification: direct recruit | (Roads) of Ministry of Road Transport
and Highways}, failing which by
Bachelor’s Degree in deputation from other Government
Civil Engineering organisations.
from a recognised
University or (ii) Direct Recruitment: 285 posts, on the
Institute. basis of:

(a) valid Graduate Aptitude Test in
Engineering (GATE) Score in
Civil Engineering discipline.

or

(b) from the candidates appeared
for UPSC’s  Engineering
Service Examination interview.

or

(c) Through any other recruiting
agency.

Chairman  may  decide the
recruitment procedure from either of
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the three options above as per the
requirement.
and
From the candidates possessing the age
and essential educational qualification as
stipulated in column (6) and (7)

Note: Appointing Authority on the basis
of vacancies can adjust the quota
specified under different modes
considering the availability of candidates

for

promotion and

Organisation.

needs of the

(11)

(12)

(13)

1) By deputation: from officers of Central Engineering Service (Roads)
of Ministry of Road Transport and Highways holding the post of
Assistant Executive Engineer (Civil) on regular basis.

or

2) By deputation: from officers under the Central Government or State
Governments or Union Territories or Universities or Recognised
Research Institutions affiliated to Government of India or Public Sector
Undertakings or Semi Government or Statutory or Autonomous
organisations and other Government Bodies:-

(i) holding analogous post on regular basis in the Level 10 of Pay
Matrix (Rs.56100-177500) or equivalent in the parent cadre or
department.

or
(ii) with four years regular service in the grade rendered after
appointment thereto on regular basis in the Level 8 of Pay
Matrix (Rs.47,600-1,51,100) or equivalent.

or
(iii) with five years regular service in the grade rendered after
appointment thereto on regular basis in the Level 7 of Pay Matrix
(Rs.44,900-1,42,400) or equivalent.

and
Essential Qualification and experience:

(i) Bachelor’s Degree in Civil Engineering from a recognised
Universityorlinstitute.

and
(ii) Two years experience in implementation of Infrastructure Sector
Projects related to Highways or Roads or Bridges.

Desirable Experience:- The officers possessing experience in handling
Public Private Partnership (PPP) Projects shall be given preference.

Note The period of deputation including the period of deputation in
another ex-cadre post held immediately preceding this appointment in
the same or some other Organisation or department shall ordinarily be
01 to 05 years. The period of deputation upto 05 years may be decided
with the approval of Chairman. The period of deputation may further
be extended for 06™ year with the approval of Secretary, Ministry of

Not Applicable

Not Applicable
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Road Transport and Highways and for the 07" year with the approval
of Hon’ble Minister for Road Transport and Highways, subject to
satisfactory performance.

Provided that the period of deputation for officers of Central
Engineering Service (Roads) of Ministry of Road Transport and
Highways shall be maximum 10 years upto 31.12.2026. Thereafter, the
deputation tenure for officers of Central Engineering Service (Roads)
of Ministry of Road Transport and Highways shall be maximum 07
years.

The maximum age-limit for appointment by deputation shall not be
exceeding fifty-six years. The candidates should have more than two
years of remaining service, as on the closing date of receipt of
applications, before superannuation in the parent department.

(1) ) @) (4) ©) (6)
12. Chief 02 (2024) Level-14 in the
General subject to Pav Matrix
Manager variation Group-A (Rsy144200- Selection Not Applicable
(Finance and depending on 2i8200)
Accounts) workload
@) (8) 9) (10)

Not Applicable Not Applicable Not Applicable

Promotion or Deputation through
Search-Cum Selection
Committee

(11)

(12)

(13)

1) By promotion: from internal candidates holding the post of a
General Manager (Finance & Accounts) of NHAI with regular service
for a period of three years in that post and 17 years regular service in
the post carrying substantive pay scale of Level 10 of Pay Matrix
(Rs.56100-177500) or equivalent level or higher.

(2) By deputation: from officers under the Central Government or
State Governments or Union Territories or Universities or Recognised
Research Institutions affiliated to Government of India or Public
Sector Undertakings or Semi Government or Statutory or
Autonomous Organisations and other Government Bodies:-

(i) holding analogous post on regular basis in parent cadre in the Level
14 of Pay Matrix (Rs.144200-218200) or equivalent.

and
(if) with three years regular service in the grade rendered after
appointment thereto on regular basis in the Level 13 of Pay Matrix
(Rs.123100 to 215900) or equivalent.

and
Essential qualification and experience:

(i) Chartered Accountant; or

Cost and Management Accountant; or

Not Applicable

Not Applicable
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Master in Business Administration (Finance) from a recognised
University or Institute.

or
Member of any organized Group-‘A’ Finance or Accounts
Service of the Central Government or the State Government.

and

(if) 17 years regular service in the post carrying substantive pay scale
of Level 10 of Pay Matrix (Rs.56100-177500) or equivalent level or
higher; out of which 10 years experience in Financial Accounting or
Budgeting or Internal Audit or Contract Management or Fund
Management or Disbursement in an Organisation of repute.

Note: The period of deputation including the period of deputation in
another ex-cadre post held immediately preceding this appointment in
the same or some other organisation or department shall ordinarily be
01 to 05 years. The period of deputation upto 05 years may be decided
with the approval of Chairman. The period of deputation may further
be extended for 06" year with the approval of Secretary, Ministry of
Road Transport and Highways and for the 07" year with the approval
of Hon’ble Minister for Road Transport and Highways, subject to
satisfactory performance.

The maximum age-limit for appointment by deputation shall not be
exceeding fifty-eight years. The candidates should have more than
two years of remaining service, as on the closing date of receipt of
applications, before superannuation in the parent department.

(1) ) ®) (4) (5) (6)

13. General 05 (.2024) Level-13 in the

Manager subj_ec_t to Pay Matrix . .
(Finance and variation Group-A (Rs.123100- Selection Not Applicable

depending on ;
Accounts) 215900)
workload
) (8) 9) (10)

Not Applicable Not Applicable

Not Applicable

(i) Promotion — 80%, failing
which by deputation.

(ii) Deputation — 20%

Note: Appointing Authority on
the basis of vacancies can adjust
the quota specified under
different modes considering the
availability of candidates for
promotion and needs of the
Organisation.
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(11)

1) By Promotion: feeder cadre post will be Deputy General Manager (Finance and Accounts) of NHAI with five
years regular service in Level 12 of Pay Matrix (Rs.78800-209200) in that post.

2) By deputation: from officers under the Central Government or State Governments or Union Territories or Public
Sector Undertakings or Semi Government or Statutory or Autonomous Organisations and other Government
Bodies:-

(i) holding analogous post on regular basis in parent cadre in the Level 13 of Pay Matrix (Rs.123100 to 215900) or
equivalent.

or

(ii) with five years regular service in the grade rendered after appointment thereto on regular basis in the Level 12
of Pay Matrix (Rs.78800-209200) or equivalent.

Failing which

(iii) with 10 years regular service in the grade rendered after appointment thereto on regular basis in the Level 11
of Pay Matrix (Rs.67700-208700) or equivalent.

and
Essential qualification and experience:
(i) Chartered Accountant;
or
Cost and Management Accountant;
or
Master in Business Administration (Finance) from a recognised University or Institute.
or

Member of any organized Group-‘A’ Finance or Accounts Service of the Central Government or the State
Government.

and

(i) 14 years service since appointment in the Level 10 of Pay Matrix (Rs.56100 to 177500) or equivalent level or
higher on regular basis; out of which 09 years experience in Financial Accounting or Budgeting or Internal Audit
or Contract Management or Fund Management or Disbursement in an Organisation of repute.

Note: The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other Organisation or department shall ordinarily be 01 to 05 years.
The period of deputation upto 05 years may be decided with the approval of Chairman. The period of deputation
may further be extended for 06™ year with the approval of Secretary, Ministry of Road Transport and Highways
and for the 07" year with the approval of Hon’ble Minister for Road Transport & Highways, subject to satisfactory
performance.

The maximum age-limit for appointment by deputation shall not be exceeding fifty-six years. The candidates should
have more than two years of remaining service, as on the closing date of receipt of applications, before
superannuation in the parent department.
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(12) (13)
(i) Chairman, National Highways Authority of India Chairman Not
- — Applicable
(i) Member (Administration) Member
(iii) A Chief General Manager to be nominated by the Appointing | Member
Authority
1) 2 @) (4) (©) (6)
14. Deputy il?b(igtzsg Level-12 in the
General Manager varjiation Group-A Pay Matrix Selection Not Applicable
(Finance and deoonding on P (Rs.78800- PP
Accounts) pending 209200)
workload
@) (8) 9) (10)
Not Applicable Not Applicable Not Applicable | (i) Promotion — 80%, failing

which by deputation.
(ii) Deputation — 20%

Note: Appointing Authority on
the basis of vacancies can adjust
the quota specified under
different modes considering the
availability of candidates for
promotion and needs of the
organisation.

(11)

1) By Promotion: feeder cadre post will be Manager (Finance and Accounts) in Level 11 of Pay Matrix (Rs.67700-
208700) of NHAI with five years of regular service in that post.

2) By Deputation: from officers under the Central Government or State Governments or Union territories or Public
Sector Undertakings or Semi Government or Statutory or autonomous Organisations and other Government Bodies:

(i) holding analogous post on regular basis in Level 12 in Pay Matrix (Rs.78800-209200) or equivalent.

or
(ii) with five years regular service in the grade rendered after appointment thereto on regular basis in the Level 11
of Pay Matrix (Rs.67700-208700) or equivalent.

Failing which
(ii) with 10 years regular service in the grade rendered after appointment thereto on regular basis in the Level 10
of Pay Matrix (Rs.56100-177500) or equivalent.
and

Essential qualification and experience:

(i) Chartered Accountant; or
Cost & Management Accountant; or
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Master in Business Administration (Finance) from a recognised University or Institute.
or
Member of any organized Finance or Accounts Service of the Central Government or the State Government.
and
(ii) Six years experience in Financial Accounting or Budgeting or Internal Audit or Contract Management or Fund
Management or Disbursement in an Organisation of repute.

Note: The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation or department shall ordinarily be 01 to 05 years.
The period of deputation upto 05 years may be decided with the approval of Chairman. The period of deputation
may further be extended for 06™ year with the approval of Secretary, Ministry of Road Transport and Highways
and for the 07" year with the approval of Hon’ble Minister for Road Transport and Highways, subject to satisfactory
performance.

The maximum age-limit for appointment by deputation shall not be exceeding fifty-six years. The candidates should
have more than two years of remaining service, as on the closing date of receipt of applications, before
superannuation in the parent department.

(12) (13)
(i) A Member to be nominated by the Appointing Authority Chairman Not
(i) Chief General Manager (Administration and Human Resource) | Member Applicable

(iii) A General Manager to be nominated by the Appointing Authority | Member

(1) () ©) (4) ©) (6)
3 Level-11 in the
15.Manager (2024) subject Pay Matrix
(Finance and to variation Group-A (Rs.67700- Selection Not Applicable
Accounts) depending on '
208700)
workload
(7) (8) (9) (10)
Not Applicable Not Applicable Not Applicable (i) Promotion — 80%, failing which by
deputation.

(ii) Deputation — 20%

Note: Appointing Authority on the basis
of vacancies can adjust the quota
specified under different modes
considering  the  availability  of
candidates for promotion and needs of
the organisation.

(11)

1) By Promotion: feeder cadre post will be Deputy Manager (Finance and Accounts) in Level 10 of Pay Matrix
(Rs.56100-177500) of NHAI with five years regular service in that post.

Note-I: The service rendered by the existing incumbents with effect from the date of their regularization or
appointment on direct recruitment basis in the post of Accounts Officer shall deemed to have been rendered in the
post of Deputy Manager (Finance and Accounts) with effect from the date(s) of their appointment thereto.
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2) By deputation: from officers under the Central Government or State Governments or Union territories or Public
Sector Undertakings or Semi Government or Statutory or autonomous Organisations and other Government
Bodies:-

(i) holding analogous post on regular basis in Level 11 of Pay Matrix (Rs.67700-208700) or equivalent.

or
(ii) with five years regular service in the grade rendered after appointment thereto on regular basis in Level 10 of
Pay Matrix (Rs.56100-177500) or equivalent.

or
(iii) with eight years regular service in the grade rendered after appointment thereto on regular basis in Level 8 of
Pay Matrix (Rs.47600-151100) or equivalent.

and
Essential qualification and experience:
(i) Chartered Accountant;
or
Cost and Management Accountant;
or
Master in Business Administration (Finance) from a recognised University or Institute.
or
Member of any organized Finance or Accounts Service of the Central or the State Government.
and

(ii) Four years experience in Financial Accounting or Budgeting or Internal Audit or Contract Management or
Fund Management or Disbursement in an Organisation of repute.

Note-11: The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation or department shall ordinarily be 01 to 05 years.
The period of deputation upto 05 years may be decided with the approval of Chairman. The period of deputation
may further be extended for 06™ year with the approval of Secretary, Ministry of Road Transport and Highways
and for the 07" year with the approval of Hon’ble Minister for Road Transport and Highways, subject to satisfactory
performance.

The maximum age-limit for appointment by deputation shall not be exceeding fifty-six years. The candidates should
have more than two years of remaining service, as on the closing date of receipt of applications, before
superannuation in the parent department.

(12 (13)
(i) Chief General Manager (Administration and Human Resource) | Chairman Not
(i) A General Manager to be nominated by the Appointing Authority | Member Applicable
(iii) A Deputy General Manager to be nominated by the Appointing | Member
Authority
Whether
Name of post Number of post | Classification Level in the selection post Age—llmlt fgr
Pay Matrix or non- direct recruits
selection post
1) ) @) (4) (©) (6)
70 .
16.Deputy (2024) subject Level-10 in the _
Manager . Pay Matrix . Not exceeding
. to variation Group-A Selection
(Finance and dependina on (Rs.56100- 30 years
Accounts) P g 177500)
workload
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()

(8)

©9)

(10)

Essential Qualifications:-
Chartered Accountant (CA);

or
Cost and Management
Accountant (CMA);

or
Master of Business

Administration (Finance) {MBA
(Finance)} through regular course
from a recognised University or
Institute.

Not Applicable

Two years for
direct recruit
and one year for
promote

(i) Promation — 50%, failing which
by deputation.

(ii) Direct Recruitment — 50%,
failing which by deputation.

The posts shall be filled on Direct
Recruitment as given below:-

(a) 30% from candidates
possessing Essential Educational
Qualification of Chartered
Accountant or Cost & Management

Accountant, as indicated in
Column 7.

and
(b) 20% from candidates

possessing Essential Educational
Qualification of MBA (Finance),
as indicated in Column 7.

Note-1:- The Appointing Authority
may vary the percentage within
Direct Recruitment as per needs
and requirement of the
organisation. The provision of (a)
& (b) above shall be applicable
only for future vacancies. There
will be common cadre with
common seniority to be decided on
the basis of common examination.
The modalities of examination
shall be decided with the approval
of the Appointing Authority from
time to time, in consultation with
the recruiting agency.

For Direct Recruitment on the
basis of examination to be
conducted by NHAL.

or
Through recruiting agency as
decided by Chairman.

and
From the candidates possessing
the age and  essential
educational qualification as

stipulated in column (6) and (7)

Note-2: Appointing Authority on
the basis of vacancies can adjust
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the quota specified under different
modes considering the availability
of candidates for promotion and
needs of the Organisation.

11

1) By Promotion: from amongst candidates of NHAI holding the post of Assistant Manager (Finance and
Accounts) in Level 8 of Pay Matrix (Rs.47600-151100) of NHAI with four years regular service in that post.

Note-I: The service rendered by the existing incumbents with effect from the date of their regularization or
appointment on direct recruitment basis in the post of Junior Accounts Officer shall deemed to have been rendered
in the post of Assistant Manager (Finance and Accounts) with effect from the date(s) of their appointment thereto.

2) By deputation: from officers under the Central Government or State Governments or Union territories or
Public Sector Undertakings or Semi Government or Statutory or autonomous Organisations and other
Government Bodies:-

(i) holding analogous post on regular basis in Level 10 of Pay Matrix (Rs.56100-177500) or equivalent.

or
(i) with two years regular service in the grade rendered after appointment thereto on regular basis in Level 9 of
Pay Matrix (Rs.53100-167800) or equivalent.

or
(iii) with four years regular service in the grade rendered after appointment thereto on regular basis in Level-8 of
Pay Matrix (Rs.47600-151100) or equivalent.

and
Essential qualification and experience:
(i) Chartered Accountant;
or
Cost and Management Accountant;
or
Master in Business Administration (Finance) from a recognised University or Institute.
or
Member of any organized Finance or Accounts Service of the Central or the State Government.
and

(ii) Three years experience in Financial Accounting or Budgeting or Internal Audit or Contract Management or
Fund Management or Disbursement in an Organisation of repute.

Note-1I: The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other Organisation or department shall ordinarily be 01 to 05
years. The period of deputation upto 05 years may be decided with the approval of Chairman. The period of
deputation may further be extended for 06" year with the approval of Secretary, Ministry of Road Transport and
Highways and for the 07" year with the approval of Hon’ble Minister for Road Transport and Highways, subject
to satisfactory performance.

The maximum age-limit for appointment by deputation shall not be exceeding fifty-six years. The candidates
should have more than two years of remaining service, as on the closing date of receipt of applications, before
superannuation in the parent department.

(12) (13)
Q) Chief General Manager (Administration and Human Resource) | Chairman Not
(if) | A General Manager to be nominated by the Appointing Authority | Member Applicable
(iii) | A Deputy General Manager to be nominated by the Appointing | Member
Authority
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1) ) ®3) (4) (®) (6)
Selection
100 through Limited
17. Assistant . Level-8 in the Departmental
(2024) subject to . .
Manager variation Group-B Pay Matrix Competitite Not Applicable
(Finance and depending on (Rs.47600- Examination and
Accounts) workload 151100)* non-selection
through
seniority
* - Level-9 (Rs. 53100-167800) on completion of four years of regular service
@) (8) 9) (10)
Not Applicable Not Applicable One year for Promotion, failing which by
promotee deptuation.

(11)

1) By Promotion:
(i) By Selection: through Limited Departmental Competitive Examination: 90% Quota: (conducted through
outside agency or ICAI or ICMALI) from the Accountants in Level 5 of Pay Matrix (Rs.29200-92300) of NHAI
with five years regular service in that post;

or

(ii) By Seniority: 10% Quota: From the Accountant in Level 5 of Pay Matrix (Rs.29200-92300) of NHAI with
twelve years regular service in that post.

Note-1: Appointing Authority on the basis of vacancies can adjust the quota specified under different modes
considering the availability of candidates for promotion and needs of the Organisation.

Note-2: The service rendered by the existing incumbents with effect from the date of their regularization or
appointment on direct recruitment basis in the post of Accountant shall deemed to have been rendered in the
post of Accountant with effect from the date(s) of their appointment thereto.

2) By deputation: from officers under the Central Government or State Governments or Union territories or
Public Sector Undertakings or Semi Government or Statutory or autonomous organisations and other
Government Bodies:-

(i) holding analogous post on regular basis in Level-8 of Pay Matrix (Rs.47600-151100) or equivalent.

or
(ii) with two years regular service in the grade rendered after appointment thereto on regular basis in Level 7
of Pay Matrix (Rs.44900-142400) or equivalent.

or
(iii) with three years regular service in the grade rendered after appointment thereto on regular basis in Level
6 of Pay Matrix (Rs.35400-112400) or equivalent.

and
Essential qualification and experience:

(i) Chartered Accountant;
or
Cost and Management Accountant;
or
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Master in Business Administration (Finance) from a recognised University or Institute.
or
Member of any organised Finance or Accounts Service of the Central or the State Government.
and
(i) Three years experience in Financial Accounting or Budgeting or Internal Audit or Contract Management
or Fund Management or Disbursement in an Organisation of repute.

Note-3: The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other Organisation or department shall ordinarily be 01 to 05
years. The period of deputation upto 05 years may be decided with the approval of Chairman. The period of
deputation may further be extended for 06" year with the approval of Secretary, Ministry of Road Transport
and Highways and for the 07" year with the approval of Hon’ble Minister for Road Transport and Highways,
subject to satisfactory performance.

The maximum age-limit for appointment by deputation shall not be exceeding fifty-six years. The candidates
should have more than two years of remaining service, as on the closing date of receipt of applications, before
superannuation in the parent department.

(12) (13)
(i) Chief General Manager (Administration and Human Resource) | Chairman Not
(i) | General Manager (Administration) or Deputy General Manager | Member Applicable
(Administration) to be nominated by the Appointing Authority
(iii) | A Group-A Officer of appropriate discipline to be nominated by | Member
the Appointing Authority
() ) @) (4) (©) (6)
88 (.2024) Level-5 in the
subject to Pay Matrix Not exceedin
18. Accountant variation Group-C Y Selection g
. (Rs.29200- 30 years
depending on
92300)
workload
() (8) 9) (10)
Essential Educational Qualification:- Not Two years for | 100% by Direct Recruitment
Applicable direct recruit | on the basis of examination

conducted by NHAL.
or

(i) Bachelor’s Degree from a recognised
University or Institute;

and Through recruiting agency as
(i) Intermediate in Chartered decided by the Chairman
Accountant (CA); and _
or From the candidates
Intermediate in Cost and possessing the age and
Management Accountant (CMA). essential - _educational
qualification stipulated in

column 6 and 7.

(11)
Not Applicable

(12)
Not Applicable

(13)
Not Applicable

Note: The service rendered by the existing incumbents with effect from the date of their regularization or appointment on
direct recruitment basis in the post of Accountant shall deemed to have been rendered in the post of Accountant on regular
basis with effect from the date(s) of their appointment thereto.
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1) ) ®) (4) (©) (6)
19. Chief
General Sjb(igtzﬁg Level-14 in the
Manager varjiation Group-A Pay Matrix Selection Not
(Administration denendina on P (Rs.144200- Applicable
and Human pending 218200)
workload
Resource)
@) (8) 9) (10)
Not Promation or Deputation through
Not Applicable Not Applicable . Search-cum Selection Committee
Applicable

(11)

(12)

(13)

1) By promotion: from internal candidates holding the post of a
General Manager (Administration) of NHAI with regular service for
a period of three years in that post and 17 years regular service in the
post carrying substantive pay scale of Level 10 of Pay Matrix
(Rs.56100-177500) or equivalent level or higher.

(2) By deputation: from officers under the Central Government or
State Governments or Union Territories or Universities or
Recognised Research Institutions affiliated to Government of India
or Public Sector Undertakings or Semi Government or Statutory or
Autonomous Organisations and other Government Bodies:-

(i) holding analogous post on regular basis in parent cadre in the Level
14 of Pay Matrix (Rs.144200-218200) or equivalent.

or
(if) with three years regular service in the grade rendered after
appointment thereto on regular basis in the Level 13 of Pay Matrix
(Rs.123100 to 215900) or equivalent.

and
Essential qualification and experience:

(i) Bachelor’s Degree from a recognised University or Institute.
and

(ii) 17 years regular service in the post carrying substantive pay scale
of Level 10 of Pay Matrix (Rs.56100-177500) or equivalent level or
higher; out of which 10 years experience in Administration or
Establishment or Human Resources or Personnel Management.

Note: The period of deputation including the period of deputation in
another ex-cadre post held immediately preceding this appointment
in the same or some other Organisation or department shall ordinarily
be 01 to 05 years. The period of deputation upto 05 years may be
decided with the approval of Chairman. The period of deputation
may further be extended for 06" year with the approval of Secretary,
Ministry of Road Transport and Highways and for the 07™ year with
the approval of Hon’ble Minister for Road Transport and Highways,
subject to satisfactory performance.

Not Applicable

Not Applicable
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The maximum age-limit for appointment by deputation shall not be
exceeding fifty-eight years. The candidates should have more than
two years of remaining service, as on the closing date of receipt of
applications, before superannuation in the parent department.

1) &) ®) (4) () (6)
06 (2024) subject Level-13 in
20. General to variation the Pay Matrix . Not
Manager . Group-A Selection -
(Administration) depending on (Rs.123100- Applicable
workload 215900)
@) (8) 9) (10)
Not Applicable Not Applicable Not Applicable | (i) 80% by Promotion, failing which by
deputation.

(ii) 20% by Deputation.

Note: Appointing Authority on the basis of
vacancies can adjust the quota specified under
different modes considering the availability of
candidates for promotion and needs of the
Organisation.

(11)
1) By Promotion: feeder cadre post will be Deputy General Manager (Administration) of NHAI with five years
regular service in Level 12 of Pay Matrix (Rs.78800-209200) in that post.

2) By deputation: from officers under the Central Government or State Governments or Union Territories or
Public Sector Undertakings or Semi Government or Statutory or Autonomous organisations and other
Government Bodies:-

(i) holding analogous post on regular basis in parent cadre in the Level 13 of Pay Matrix (Rs.123100 to 215900)
or equivalent.
or

(i) with five years regular service in the grade rendered after appointment thereto on regular basis in the Level
12 of Pay Matrix (Rs.78800-209200) or equivalent.

Failing which
(iii) with 10 years regular service in the grade rendered after appointment thereto on regular basis in the Level 11
of Pay Matrix (Rs.67700-208700) or equivalent.

and
Essential qualification and experience:

(i) Bachelor’s Degree of a recognised University or Institute.

and
(ii) 14 years service in the Level 10 of Pay Matrix (Rs.56100 to 177500) or equivalent level or higher on regular
basis; out of which 09 years experience in Administration or Establishment or Human Resource or Personnel
Management.

Note: The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other Organisation or department shall ordinarily be 01 to 05
years. The period of deputation upto 05 years may be decided with the approval of Chairman. The period of
deputation may further be extended for 06" year with the approval of Secretary, Ministry of Road Transport and
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Highways and for the 07" year with the approval of Hon’ble Minister for Road Transport and Highways, subject

to satisfactory performance.

The maximum age-limit for appointment by deputation shall not be exceeding fifty-six years. The candidates
should have more than two years of remaining service, as on the closing date of receipt of applications, before
superannuation in the parent department.

(12 (13)
Q) Chairman, National Highways Authority of India Chairman Not Applicable
(i) | Member (Administration) Member
(iii) | A Chief General Manager to be nominated by the Appointing | Member
Authority
1) (2) 3 (4) ®) (6)
14 (2024) P
21. Deputy subject to Level-12 n the
L Pay Matrix . Not
General Manager variation Group-A Selection .
o . . (Rs.78800- Applicable
(Administration) | depending on
209200)
workload
@) (8) 9) (10)
Not Applicable Not Applicable Not (i) 80% by Promaotion, failing which by deputation.
Applicable | (ii) 20% by Deputation.
Note: Appointing Authority on the basis of vacancies
can adjust the quota specified under different modes
considering the availability of candidates for promotion
and needs of the Organisation.

(11)

1) By Promotion: feeder cadre post will be Manager (Administration) of NHAI with five years regular service in Level
11 of Pay Matrix (Rs.67700-208700) in that post.

2) By deputation: from officers under the Central Government or State Governments or Union Territories or
Universities or Recognised Research Institutions or Public Sector Undertakings or Semi Government or Statutory or
Autonomous organisations and other Government Bodies:-

(i) holding analogous post with regular service in parent cadre in the Level 12 of Pay Matrix (Rs.78800-209200) or
equivalent.

or
(ii) with five years regular service in the grade rendered after appointment thereto on regular basis in the Level 11 of
Pay Matrix (Rs.67700-208700) or equivalent.

Failing which

(iii) with 10 years regular service in the grade rendered after appointment thereto on regular basis in the Level 10 of
Pay Matrix (Rs.56100-177500) or equivalent.

and
Essential Qualification and experience:
(i) Bachelor’s Degree of a recognised University or Institute.

and

(i) Six years experience in Administration or Establishment or Human Resource or Personnel Management.
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Note: The period of deputation including the period of deputation in another ex-cadre post held immediately preceding
this appointment in the same or some other Organisation or department shall ordinarily be 01 to 05 years. The period
of deputation upto 05 years may be decided with the approval of Chairman. The period of deputation may further be
extended for 06" year with the approval of Secretary, Ministry of Road Transport and Highways and for the 07™" year
with the approval of Hon’ble Minister for Road Transport and Highways, subject to satisfactory performance.

The maximum age-limit for appointment by deputation shall not be exceeding fifty-six years. The candidates should
have more than two years of remaining service, as on the closing date of receipt of applications, before superannuation
in the parent department.

(12) (13)
(i) A Member to be nominated by the Appointing Authority Chairman Not Applicable
(i) Chief General Manager (Administration & Human Resource) | Member
(iii) A General Manager to be nominated by the Appointing | Member
Authority
1) (2) 3 (4) ®) (6)
ijbﬁigtzig Level-11 in
22. Manager L i the Pay Matrix . .
(Administration) varlapon Group-A (Rs.67700- Selection Not Applicable
depending on
208700)
workload
) (8) ©) (10)
Not Applicable Not Applicable Not Applicable (i) 80% by Promotion, failing which
by deputation.

(ii) 20% by Deputation.

Note: Appointing Authority on the
basis of vacancies can adjust the
quota specified under different
modes considering the availability of
candidates for promotion and needs
of the Organisation.

(11)

1) By Promotion: feeder cadre post will be Assistant Manager (Administration) of NHAI with eight years’ regular
service in Level 8 of Pay Matrix (Rs.47600-151100) in that post.

2) By deputation: from officers under the Central Government or State Governments or Union Territories or
Universities or Recognised Research Institutions or Public Sector Undertakings or Semi Government or Statutory
or Autonomous organisations and other Government Bodies:-

(i) holding analogous post on regular basis in parent cadre in the Level 11 of Pay Matrix (Rs.67700-208700) or
equivalent.

or
(it) with five years regular service in the grade rendered after appointment thereto on regular basis in the Level 10
of Pay Matrix (Rs.56100-177500) or equivalent.

or
(iif) with eight years regular service in the grade rendered after appointment thereto on regular basis in the Level 8
of Pay Matrix (Rs.47600-151100) or equivalent.

and
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Essential Qualification and experience:

(i) Bachelor’s Degree of a recognised university or Institute.

(i) Four years experience in Administration or Establishment or Human Resource or Personnel Management.

Note: The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other Organisation or department shall ordinarily be 01 to 05 years.
The period of deputation upto 05 years may be decided with the approval of Chairman. The period of deputation
may further be extended for 06™ year with the approval of Secretary, Ministry of Road Transport and Highways
and for the 07" year with the approval of Hon’ble Minister for Road Transport and Highways, subject to satisfactory

and

performance.

The maximum age-limit for appointment by deputation shall not be exceeding fifty-six years. The candidates should
have more than two years of remaining service, as on the closing date of receipt of applications, before

superannuation in the parent department.

(12) (13)
(i) Chief General Manager (Administration and Human Resource) | Chairman Not
(if) | A General Manager to be nominated by the Appointing Authority | Member Applicable
(iii) | A Deputy General Manager to be nominated by the Appointing | Member
Authority
. Whether selection Age-limit
A Level in the .
Name of post Number of post Classification . post or non- for direct
Pay Matrix . .
selection post recruits
1 2 3 4 5 6
12 Level-8in
23. Assistant (2024) subject to the Pay Not
Manager variation Group-B Matrix Selection exceeding
(Administration) depending on (Rs.47600- 30 years
workload 151100)*

* - Level-10 (Rs.56100-177500) on completion of 04 years regular service.

Whether age and
educational

Method of recruitment, whether

Educational Qualifications and qualifications Period of by direct recruitment or by
experience required for direct prescribed for probation, promotion or by deputation and
recruits direct recruits will if any percentage of the vacancies to
apply in the case of be filled by various methods
promotees
7 8 9 10
(i) Bachelor’s Degree of a | Not Applicable One year for (i) 30% by Promotion, failing
recognised University or promotee which by deputation.

Institute.
and
Masters Degree in Business

Administration with
specialisation in Human
Resource Management
from a recognised

University or Institute;
or

(ii) 20% by Deputation.

(iii) 50% by Direct Recruitment,
failing which by deputation.

Direct Recruitment on the basis
of examination conducted by

NHAL.
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[HTT H—ETs 4]

HTLT =T TSI AT

153

Post Graduate Diploma in
Business Administration or
Business Management with
specialisation in  Human
Resource Management
from a recognised
University or Institute;
or

Masters Degree in Human
Resources Management or
Public Administration from
a recognised University or
Institute.

or
Through recruiting agency as
decided by the Chairman.

and
From the candidates possessing
the age and essential educational
qualification  stipulated in
column (6) and (7)

Note: Appointing Authority on
the basis of vacancies can adjust
the quota specified under
different modes considering the

availability of candidates for
promotion and needs of the
organisation.

In case of recruitment by promotion or deputation, grades from which promotion or deputation to be made
11
1) By promotion: through selection on the basis of written test and interview conducted through outside
agency from amongst the candidates of National Highways Authority of India holding the post of (i) Private
Secretary on regular basis; or (ii) Personal Assistant with 05 years regular service in that post; or (iii) Caretaker
& Store Keeper or Senior Receiptionist with 08 years regular service in that post; or (iv) Receptionist with 12
years regular service in that post.

2) By deputation: from officers under the Central Government or State Governments or Union Territories or
Universities or Recognised Research Institutions or Public Sector Undertakings or Semi Government or
Statutory or Autonomous organisations and other Government Bodies:-

(i) holding analogous post on regular basis in parent cadre in the Level-8 in the Pay Matrix (Rs.47600-151100
or equivalent.

or
(if) with two years regular service in the grade rendered after appointment thereto on regular basis in the Level
7 of Pay Matrix (Rs.44900-142400) or equivalent.

or
(iif) with six years regular service in the grade rendered after appointment thereto on regular basis in the Level
6 of Pay Matrix (Rs.35400-112400) or equivalent.

and
Essential Qualification and experience:

(i) Bachelor’s Degree of a recognised University or Institute.
and
Masters Degree in Business Administration with specialisation in Human Resource Management from a
recognised University or Institute;
or
Post Graduate Diploma in Business Administration or Business Management with specialisation in Human
Resource Management from a recognised University or Institute;

or
Masters Degree in Human Resources Management or Public Administration from a recognised University
or Institute.

and

(i) Three years experience in Administration or Establishment or Human Resource or Personnel
Management.
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Note: The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation or department shall ordinarily be 01 to 05
years. The period of deputation upto 05 years may be decided with the approval of Chairman. The period of
deputation may further be extended for 06" year with the approval of Secretary, Ministry of Road Transport
and Highways and for the 07" year with the approval of Hon’ble Minister for Road Transport and Highways,
subject to satisfactory performance.

The maximum age-limit for appointment by deputation shall not be exceeding fifty-six years. The candidates
should have more than two years of remaining service, as on the closing date of receipt of applications, before
superannuation in the parent department.

(12) (13)
(i) Chief General Manager (Administration and Human Resource) | Chairman Not
Applicable

(if) | General Manager (Administration) or Deputy General Manager | Member
(Administration) to be nominated by the Appointing Authority
(iif) | A Group-A Officer of appropriate discipline to be nominated by | Member
the Appointing Authority

1) ) @) (4) ©) (6)
24. Senior | 04 (2024) subject Level-12 in
L e the Pay
Principal to variation . . Not
. . Group-A Matrix Selection .
Private depending on Applicable
Secretar workload (Rs.78800-
Y 209200)
) (8) 9) (10)
Not Applicable Not Applicable Not Applicable 100% by Promotion
(11)

By Promotion: feeder cadre post will be Principal Private Secretary with five years regular service in the Level
11 of Pay Matrix (Rs.67700-208700) in that post.

(12) (13)
(i) | A Member to be nominated by the Appointing Authority Chairman Not Applicable

(if) | Chief General Manager (Administration & Human Resource) Member

(iii) | A General Manager to be nominated by the Appointing | Member

Authority
1) ) ®) (4) () (6)
28 (2024) P
25. Principal subject to Le;:l ﬁat'ﬂ):he
Private variation Group-A (RZ 67700- Selection Not Applicable
Secretary depending on '
208700)
workload
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@) (8) 9) (10)
Not Applicable Not Applicable One year for 100% by Promotion
promotee

(11)

By Promotion: feeder cadre post will be Private Secretary with eight years regular service in the Level 8 of Pay
Matrix (Rs.47600-151100) in that post.

(12) (13)
(i Chief General Manager (Administration and Human Resource) | Chairman Not
(i) | A General Manager to be nominated by the Appointing Authority | Member Applicable
(iii) | A Deputy General Manager to be nominated by the Appointing | Member
Authority
1) ) ®) (4) ®) (6)
?Sb(igf?g Level-8 in the
26. Private Jec Pay Matrix . Not
variation Group-B Non-Selection :
Secretary . (Rs.47600- Applicable
depending on
151100) *
workload
* Level-10 in the Pay Matrix (Rs.56100-177500) on completion of 04 years regular service.
() (8) 9) (10)
100% by Promotion,
Not Applicable Not Applicable Not Applicable failing which by
deputation

(11)
1) By Promotion: feeder cadre post will be Personal Assistant of NHAI with five years regular service in the
Level 7 of Pay Matrix (Rs.44900-142400).

2) By deputation: from officers under the Central Government or State Governments or Union Territories or
Universities or Recognised Research Institutions or Public Sector Undertakings or Semi Government or
Statutory or Autonomous Organisations and other Government Bodies:-

(i) holding analogous post on regular basis in parent cadre in the Level 8 of Pay Matrix (Rs.47600-151100)
or equivalent.

or
(if) with five years regular service in the grade rendered after appointment thereto on regular basis in the Level
7 of Pay Matrix (Rs.44900-142400) or equivalent.

and
Essential qualification:

(i) Bachelor’s Degree from a recognised University or Institute.
(ii) Dictation of 05 minutes at the speed of 100 words per minute in shorthand (English or Hindi) &

transcription time (on computer only) shall be 40 minutes for English and 55 minutes for Hindi and Computer
Proficiency.
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(12) (13)
Q) Chief General Manager (Administration and Human Resource) | Chairman Not
Applicable

(ii) | General Manager (Administration) or Deputy General Manager | Member
(Administration) to be nominated by the Appointing Authority
(iii) | A Group-A Officer of appropriate discipline to be nominated by | Member
the Appointing Authority

1) ) @) (4) (5) (6)
Selection
through
170 (2024) . Limited
27 Personal subject to ngelh;;?rit:e Departmental
Assistant variation Group-B (RZ44900- Competitive Not Applicable
depending on ' Examination
workload 142400) and deputation.
Non-Selection
for Seniority.

Whether age and Method of recruitment,
Educational educational whether by direct recruitment

Qualifications and qualifications Period of probation, or by promotion or by
experience required for prescribed for direct if any deputation and percentage of
direct recruits recruits will apply in the vacancies to be filled by

the case of promotees various methods
@) (8) 9) (10)
. . 100% by Promotion, failing
Not Applicable Not Applicable One year for promotee which by deputation,

In case of recruitment by promotion or deputation, grades from which promotion or deputation to be made
(11)

1) By Promotion:-

(i) Limited Departmental Competitive Examination: 90% Quota: From amongst Stenographers of NHAI with
05 years regular service in that post and possessing minimum speed of 100 wpm in shorthand (English or
Hindi) to be assessed by dictation for 05 minutes and transcription time on computer shall be 40 wpm for
English and 55 minutes for Hindi and Computer Profeciency to be conducted by an external agency.
or
Any other exam as may be decided by the Appointing Authority to test skills required for efficient
functioning.

(ii) Seniority: 10% Quota: From amongst Stenographers of NHAI with 08 years regular service in that post.

Note-1: Appointing Authority on the basis of vacancies can adjust the quota specified under different modes
considering the availability of candidates for promotion and needs of the organisation.

2) By deputation: from officers under the Central Government or State Governments or Union Territories or
Universities or Recognised Research Institutions or Public Sector Undertakings or Semi Government or
Statutory or Autonomous Organisations and other Government Bodies:-

(i) holding analogous post on regular basis in parent cadre in the Level 7 of Pay Matrix (Rs.44900-142400)
or equivalent.

or
(ii) with five years regular service in the grade rendered after appointment thereto on regular basis in the Level
4 of Pay Matrix (Rs.25500-81100) or equivalent.
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and
Essential qualification;

(i) Bachelor’s Degree from a recognised University or Institute.

and
(ii) Dictation of 05 minutes at the speed of 100 words per minute in shorthand (English or Hindi) and
transcription time (on computer only) shall be 40 minutes for English and 55 minutes for Hindi and Computer
Proficiency.

Note-2: The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other Organisation or department shall ordinarily be 01 to 05
years. The period of deputation upto 05 years may be decided with the approval of Chairman. The period of
deputation may further be extended for 06" year with the approval of Secretary, Ministry of Road Transport
and Highways and for the 07" year with the approval of Hon’ble Minister for Road Transport and Highways,
subject to satisfactory performance.

The maximum age-limit for appointment by deputation shall not be exceeding fifty-six years. The candidates
should have more than two years of remaining service, as on the closing date of receipt of applications, before
superannuation in the parent department.

(12 (13)
(i) Chief General Manager (Administration and Human Resource) | Chairman Not
(if) | General Manager (Administration) or Deputy General Manager | Member Applicable
(Administration) to be nominated by the Appointing Authority
(iif) | A Group-A Officer of appropriate discipline to be nominated by | Member
the Appointing Authority
) ) @) (4) (©) (6)
82 (.2024) Level-4 in the
SUbJ.eC.t 0 Pay Matrix . Not exceeding
28. Stenographer varlapon Group-C (Rs.25500- Selection 28 years
depending on
81100)
workload
() (8) 9) (10)
Essential Educational Not Applicable Two years for | 100% by Direct Recruitment
Qualification: direct recruit
Direct Recruitment on the basis
(i) Bachelor’s Degree from a of examination conducted by
recognised  University or NHAL.
Institute or
and Through recruiting agency as
(ii) Dictation of 05 minutes at decided by the Chairman.
the speed of 80 words per and
minute in shorthand (English From the candidates possessing
or Hindi) and transcription the age and essential educational
time (on computer only) shall qualification  stipulated in
be 50 minutes for English and column (6) and (7)
65 minutes for Hindi.
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(11)

(12)

(13)

Not Applicable

Not Applicable

Not Applicable

1) ) ®) (4) (©) (6)
29. Deputy Olb(.2024) Level-11 in the
Director su J_ec_t 0 Pay Matrix lecti licabl
(Official de\é::g;[:;non Group-A (Rs.67700- Selection Not Applicable
Language) workload 208700)
) (8) (©)] (10)
Not Applicable Not Applicable Not Applicable Promotion, failing which by
deputation

(11)

1) By Promotion: feeder cadre posts will be Assistant Director (Official Language) with five years regular service
in the Level 10 (Rs.56100-177500).

2) By deputation: from officers under the Central Government or State Governments or Union Territories or
Universities or Recognised Research Institutions or Public Sector Undertakings or Semi Government or Statutory
orAutonomous Organisations and other Government Bodies:-

(i) holding analogous post on regular basis in parent cadre in the Level 11 of Pay Matrix (Rs.67700-208700) or
equivalent.

or
(ii) with five years regular service in the grade rendered after appointment thereto on regular basis in the Level-10
of Pay Matrix (Rs.56100-177500) or equivalent

or
(iii) with eight years regular service in the grade rendered after appointment thereto on a regular basis in the Level
8 of Pay Matrix (Rs.47600-151000).

and
Essential qualification and experience:-

(i) Master's degree of a recognised University in Hindi with English as a compulsory or elective subject or as the
medium of examination at the degree Level.

or
Master’s degree of a recognised University in English with Hindi as a compulsory or elective subject or as the
medium of examination at the degree Level.

or
Master’s degree of a recognised University in any subject other than Hindi or English, with Hindi medium and
English as a compulsory or elective subject or as the medium of examination at the degree Level.

or
Master’s degree of a recognised University in any subject other than Hindi or English, with English medium and
Hindi as a compulsory or elective subject or as a medium of an examination at the degree Level.

or
Master’s degree of a recognised university in any subject other than Hindi or English, with Hindi and English as
compulsory or elective subjects or either of the two as a medium of examination and the other as a compulsory or
elective subject at the degree Level.

(ii) Eight years experience of using or applying terminology (terminological work) in Hindi and translation work
from English to Hindi or vice-a-versa. Preferable of technical or scientific literature.

Desirable:-
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(i) Knowledge at the Level of Matriculation of a recognised Board or equivalent of one of the languages other than
Hindi mentioned in the Eighth Schedule of the Constitution.
and

(ii) Bachelor degree or Diploma in translation from Hindi to English and vice-versa from a recognised University
or Institute.

Note: The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other Organisation or department shall ordinarily be 01 to 05 years.
The period of deputation upto 05 years may be decided with the approval of Chairman. The period of deputation
may further be extended for 06™ year with the approval of Secretary, Ministry of Road Transport and Highways
and for the 07" year with the approval of Hon’ble Minister for Road Transport and Highways, subject to satisfactory
performance.

The maximum age-limit for appointment by deputation shall not be exceeding fifty-six years. The candidates should
have more than two years of remaining service, as on the closing date of receipt of applications, before
superannuation in the parent department.

(12 (13)
(i) Chief General Manager (Administration and Human Resource) | Chairman Not
(i) A General Manager to be nominated by the Appointing Authority | Member Applicable
(iii) A Deputy General Manager to be nominated by the Appointing | Member
Authority
(@)) 2 (©) (4) ©) (6)
30. Assistant 01 (.2024) Level-10 in the | Non-Selection for
Director SUbJ.eC.t 0 Pay Matrix promotion. .
(Official de\;;::::::\%non Group-A (Rs.56100- Selection for Not Applicable
Language) workload 177500) deputation.
) (8) 9) (10)
Not Applicable Not Applicable One year for promotee Promotion, failing which by
deputation
(11)

1) By Promotion: feeder cadre posts will be Senior Translation Officer with four years regular service in Level 8
of Pay Matrix (Rs.47600-151100).

2) By deputation: from officers under the Central Government or State Governments or Union Territories or
Universities or Recognised Research Institutions or Public Sector Undertakings or Semi Government or Statutory
or Autonomous organisations and other Government Bodies:-

(i) holding analogous post on regular basis in parent cadre in the Level-10 of Pay Matrix (Rs.56100-177500) or
equivalent.

or
(ii) with four years regular service in the grade rendered after appointment thereto on regular basis in the Level 8
of Pay Matrix (Rs.47600-151100) or equivalent.

or
(iii) with five years regular service in the post in the Level 7 (Rs.44900-142400) or equivalent.

and
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Essential Qualification and experience:-

(i) Master's degree of a recognised University in Hindi with English as a compulsory or elective subject or as the
medium of examination at the degree Level.

or
Master’s degree of a recognised University in English with Hindi as a compulsory or elective subject or as the
medium of examination at the degree Level.

or
Master’s degree of a recognised University in any subject other than Hindi or English, with Hindi medium and
English as a compulsory or elective subject or as the medium of examination at the degree Level.

or
Master’s degree of a recognised University in any subject other than Hindi or English, with English medium and
Hindi as a compulsory or elective subject or as a medium of an examination at the degree Level.

or
Master’s degree of a recognised university in any subject other than Hindi or English, with Hindi and English as
compulsory or elective subjects or either of the two as a medium of examination and the other as a compulsory or
elective subject at the degree Level.

and

(if) Five years experience of using or applying terminology (terminological work) in Hindi and translation work
from English to Hindi or vice-a-versa. Preferable of technical or scientific literature.

Desirable:-

(i) Knowledge at the Level of Matriculation of a recognised Board or equivalent of one of the languages other than
Hindi mentioned in the Eighth Schedule of the Constitution.
and

(ii) Bachelor’s Degree or Diploma in translation from Hindi to English and vice-versa from a recognised University
or Institute.

Note: The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other Organisation or department shall ordinarily be 01 to 05 years.
The period of deputation upto 05 years may be decided with the approval of Chairman. The period of deputation
may further be extended for 06" year with the approval of Secretary, Ministry of Road Transport and Highways
and for the 07" year with the approval of Hon’ble Minister for Road Transport and Highways, subject to satisfactory
performance.

The maximum age-limit for appointment by deputation shall not be exceeding fifty-six years. The candidates should
have more than two years of remaining service, as on the closing date of receipt of applications, before
superannuation in the parent department.

(12) (13)
Q) Chief General Manager (Administration and Human Resource) | Chairman Not
(if) | A General Manager to be nominated by the Appointing Authority | Member Applicable
(iii) | A Deputy General Manager to be nominated by the Appointing | Member
Authority
1) ) @) (4) (©) (6)
. 03 (.2024) Level-8 in the Non-Selection
31. Senior subject to : .
. L Pay Matrix for promotion .
Translation variation Group-B . Not Applicable
Officer depending on (Rs.47600- and Selection
P g 151100) for deputation
workload
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@) (8) ©9) (10)
Not Applicable Not Applicable Not Promation, failing which by deputation
Applicable
(11)

1) By Promotion: feeder cadre posts will be Junior Translation Officer with six years regular service in Level-6
(Rs.35400-112400) in the post.

2) By Deputation: from officers under the Central Government or State Governments or Union Territories or
Universities or Recognised Research Institutions or Public Sector Undertakings or Semi Government or Statutory or
Autonomous organisations and other Government Bodies:-

(i) holding analogous post on regular basis in parent cadre in the Level 8 of Pay Matrix (Rs.47600-151100) or
equivalent.

or
(i) with two years regular service in the grade rendered after appointment thereto on regular basis in the Level 7 of
Pay Matrix (Rs.44900-142400) or equivalent.

or
(iii) with six years regular service in the grade rendered after appointment thereto on regular basis in the Level 6 of
Pay Matrix (Rs.35400-112400) or equivalent.

and
Essential Educational Qualification:

(i) Master's degree of a recognised University in Hindi with English as a compulsory or elective subject or as the
medium of examination at the degree Level.

or
Master’s degree of a recognised University in English with Hindi as a compulsory or elective subject or as the medium
of examination at the degree Level.

or
Master’s degree of a recognised University in any subject other than Hindi or English, with Hindi medium and
English as a compulsory or elective subject or as the medium of examination at the degree Level.

or
Master’s degree of a recognised University in any subject other than Hindi or English, with English medium and
Hindi as a compulsory or elective subject or as a medium of an examination at the degree Level.

or
Master’s degree of a recognised university in any subject other than Hindi or English, with Hindi and English as
compulsory or elective subjects or either of the two as a medium of examination and the other as a compulsory or
elective subject at the degree Level.

and
(ii) Recognised Diploma or Certificate Course in translation from Hindi to English and vice-a-versa or three years
experience of translation work from Hindi to English and vice-a-versa in Central or State Government offices,
including Government of India undertaking.

Desirable Educational Qualification:-

Knowledge at the Level of Matriculation of a recognised Board or equivalent of one of the languages other than
Hindi mentioned in the Eighth Schedule of the Constitution.

Note: The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other Organisation or department shall ordinarily be 01 to 05 years.
The period of deputation upto 05 years may be decided with the approval of Chairman. The period of deputation
may further be extended for 06™ year with the approval of Secretary, Ministry of Road Transport and Highways and
for the 07™ year with the approval of Hon’ble Minister for Road Transport and Highways, subject to satisfactory
performance.
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The maximum age-limit for appointment by deputation shall not be exceeding fifty-six years. The candidates should

have more than two years of remaining service, as on the closing date of receipt of applications, before superannuation

in the parent department.

(12) (13)
Q) Chief General Manager (Administration and Human Resource) | Chairman Not
(i) General Manager (Administration) or Deputy General Manager | Member Applicable
(Administration) to be nominated by the Appointing Authority
(iii) A Group-A Officer of appropriate discipline to be nominated by | Member
the Appointing Authority
1) ) @) (4) (©) (6)
. 03 (.2024) Level-6 in the
32. Junior subject to : .
. L Pay Matrix . Not exceeding 30
Translation variation Group-B Selection
. . (Rs.35400- years
Officer depending on
112400)
workload
@) (8) 9) (10)
Essential Educational Qualification:- Not Applicable | Two year for | Direct Recruitment,
direct recruit | failing which by
(i) Master's degree of a recognised University in Deputation.

Hindi with English as a compulsory or elective
subject or as the medium of examination at the
degree Level.

or
Master’s degree of a recognised University in
English with Hindi as a compulsory or elective
subject or as the medium of examination at the
degree Level.

or
Master’s degree of a recognised University in
any subject other than Hindi or English, with
Hindi medium and English as a compulsory or
elective subject or as the medium of examination
at the degree Level.

or
Master’s degree of a recognised University in
any subject other than Hindi or English, with
English medium and Hindi as a compulsory or
elective subject or as a medium of an
examination at the degree Level.

or
Master’s degree of a recognised university in any
subject other than Hindi or English, with Hindi
and English as compulsory or elective subjects or
either of the two as a medium of examination and
the other as a compulsory or elective subject at
the degree Level.

and
(ii) Recognised Diploma or Certificate Course in
translation from Hindi to English and vice-a-
versa or two years experience of translation work

For Direct Recruitment

through examination
conducted by NHAL.

or
Through recruiting

agency as decided by the
Chairman.
and

From the candidates
possessing the age &
essential, educational
qualification stipulated in
Column- (6) and (7)
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from Hindi to English and vice-a-versa in Central
or State Government offices, including
Government of India undertaking.

Desirable Educational Qualification:-
Knowledge at the Level of Matriculation of a
recognised Board or equivalent of one of the
languages other than Hindi mentioned in the
Eighth Schedule of the Constitution.

(11)

(12)

(13)

By Deputation: from officers under the Central Government or State
Governments or Union Territories or Universities or Recognised
Research Institutions or Public Sector Undertakings or Semi
Government or Statutory or Autonomous organisations and other
Government Bodies:-

(i) holding analogous post on regular basis in parent cadre in the pay
scale of Level 6 of Pay Matrix (Rs.35400-112400) or equivalent.

or
(ii) with six years regular service in the grade rendered after
appointment thereto on regular basis in the Level 5 of Pay Matrix
(Rs.29200-92300) or equivalent.

and
possessing the essential education qualifications and essential
experience stipulated in Column 7.

Note-1:- The existing Junior Hindi Translators shall deemed to be
designated as Junior Translation Officer with effect from the date of
publication of these Regulations and the service rendered as Junior
Hindi Translator shall deemed to be rendered as Junior Translation
Officer for the purpose of promotion to the post of Senior Translation
Officer.

Note-2: The period of deputation including the period of deputation
in another ex-cadre post held immediately preceding this
appointment in the same or some other Organisation or department
shall ordinarily be 01 to 05 years. The period of deputation upto 05
years may be decided with the approval of Chairman. The period of
deputation may further be extended for 06" year with the approval
of Secretary, Ministry of Road Transport and Highways and for the
07" year with the approval of Hon’ble Minister for Road Transport
and Highways, subject to satisfactory performance.

The maximum age-limit for appointment by deputation shall not be
exceeding fifty-six years. The candidates should have more than two
years of remaining service, as on the closing date of receipt of
applications, before superannuation in the parent department.

Not Applicable

Not Applicable

(1) ) @) (4) (©) (6)
33. Chief 02 (_2024) Level-14 in the
General subject to .
L Pay Matrix . Not
Manager variation Group-A Selection .
. . (Rs.144200- Applicable
(Information depending on 218200)
Technology) workload
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@) (8) 9) (10)
. . . Promaotion or Deputation through
Not Applicable Not Applicable Not Applicable Search-cum Selection Committee
(11) (12) (13)

1) By promotion: from internal candidates holding the post of a
General Manager (Information Technology) of NHAI with regular
service for a period of three years in that post and 17 years regular
service in the post carrying substantive pay scale of Level 10 of Pay
Matrix (Rs.56100-177500) or equivalent level or higher.

2) By deputation: from officers holding core Information
Technology related posts under the Central Government or State
Governments or Union Territories or Universities or Recognised
Research Institutions or Public Sector Undertakings or Semi
Government or Statutory or Autonomous Organisations and other
Government Bodies:-

(i) holding analogous post on regular basis in parent cadre in the
Level 14 of Pay Matrix (Rs.144200-218200) or equivalent.

or
(ii) with three years regular service regular service in the grade
rendered after appointment thereto on regular basis in the Level 13
of Pay Matrix (Rs.123100-215900) or equivalent

and
Essential qualification and experience:-
(i) Bachelor of Engineering or Bachelor of Technology in Computer
Science or Information Technology or Electronics and
Communication or Masters in Computer Application (MCA), from
a recognised University or Institute.

and

(i) 17 years regular service in the post carrying substantive pay scale
of Level 10 of Pay Matrix (Rs.56100-177500) or equivalent level or
higher, out of which at least 10 years in handling Information
Technology or E-Governance related Project in Government Sector
or Public Sector Organisations.

Note: The period of deputation including the period of deputation in
another ex-cadre post held immediately preceding this appointment
in the same or some other Organisation or department shall
ordinarily be 01 to 05 years. The period of deputation upto 05 years
may be decided with the approval of Chairman. The period of
deputation may further be extended for 06" year with the approval
of Secretary, Ministry of Road Transport and Highways and for the
07" year with the approval of Hon’ble Minister for Road Transport
& Highways, subject to satisfactory performance.

The maximum age-limit for appointment by deputation shall not be
exceeding fifty-eight years. The candidates should have more than
two years of remaining service, as on the closing date of receipt of
applications, before superannuation in the parent department.

Not Applicable

Not Applicable
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1) ) (©) (4) ) (6)
34. General 05 (.2024) Level-13 in the
Manager SUbj_EC.t 0 Pay Matrix lecti licabl
(Information de;z:g}:;non Group-A (Rs.123100- Selection Not Applicable
Technology) workload 215900)
() (8) 9) (10)
Not Applicable Not Applicable Not Applicable | (i) 80% by Promotion, failing which
by deputation.
(ii) 20% by Deputation.
Note: Appointing Authority on the
basis of vacancies can adjust the
quota specified under different
modes considering the availability
of candidates for promotion and
needs of the organisation.
(11)

1) By promotion: feeder cadre post will be Deputy General Manager (Information Technology) with five years
regular service Level-12 of Pay Matrix (Rs.78800-209200) in that post.

2) By deputation: from officers holding core Information Technology related posts under the Central Government
or State Governments or Union Territories or Universities or Recognised Research Institutions affiliated to
Government of India or Public Sector Undertakings or Semi Government or Statutory or Autonomous
Organisations and other Government Bodies:-

(i) holding analogous post on regular basis in parent cadre in the Level 13 of Pay Matrix (Rs.123100-215900) or
equivalent.

or
(ii) with five years regular service in the grade rendered after appointment thereto on regular basis in the Level 12
of Pay Matrix (Rs.78800-209200) or equivalent.

Failing which
(iii) with 10 years regular service in the grade rendered after appointment thereto on regular basis in the Level 11
of Pay Matrix (Rs.67700-208700) or equivalent.
and
Essential qualification and experience:

(i) Bachelor of Engineeringor Bachelor of Technology in Computer Science or Information Technology or
Electronics & Communication or Masters in Computer Application (MCA), from a recognised University or
Institute.

and

(if) 14 years post qualification experience, out of which at least 06 years experience in handling Information
Technology or E-Governance related projects in Government Sector or Public Sector Organisations.

Note: The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other Organisation or department shall ordinarily be 01 to 05
years. The period of deputation upto 05 years may be decided with the approval of Chairman. The period of
deputation may further be extended for 06™ year with the approval of Secretary, Ministry of Road Transport and
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Highways and for the 07" year with the approval of Hon’ble Minister for Road Transport and Highways, subject
to satisfactory performance.

The maximum age-limit for appointment by deputation shall not be exceeding fifty-six years. The candidates
should have more than two years of remaining service, as on the closing date of receipt of applications, before
superannuation in the parent department.

(12) (13)
Chairman, National Highways Authority of India Chairman Not
(i) Member (Administration) Member Applicable
(iii) A Chief General Manager to be nominated by the Appointing | Member
Authority
1) @) ®) (4) ©) (6)
35. Deputy General 04 (.2024) Level-12 in the
Manager SUbJ.eC.t to Pay Matrix . .
(Information de\ézrnlsg:qc;]non Group-A (Rs.78800- Selection Not Applicable
Technology) workload 209200)
(7 8 ©) (10)
Not Applicable Not Applicable Not Applicable (i) 80% by Promotion,

failing which by deputation.
(ii) 20% by Deputation.

Note: Appointing Authority
on the basis of vacancies can
adjust the quota specified
under  different  modes
considering the availability
of candidates for promotion
and needs of the
Organisation.

(11)

1) By Promotion: feeder cadre post will be Manager (Information Technology) with five years regular service in
Level 11 of Pay Matrix (Rs.67700-208700).

2) By deputation: from officers holding core Information Technology related posts under the Central Government
or State Governments or Union Territories or Universities or Recognised Research Institutions affiliated to
Government of India or Public Sector Undertakings or Semi Government or Statutory or Autonomous
organisations and other Government Bodies:-

(i) holding analogous post on regular basis in parent cadre in the Level 12 of Pay Matrix (Rs.78800-209200) or
equivalent.

or
(ii) with five years regular service in the grade rendered after appointment thereto on regular basis in the Level 11
of Pay Matrix (Rs.67700-208700) or equivalent.
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Failing which
(iii) with 10 years regular service in the grade rendered after appointment thereto on regular basis in the Level 10
of Pay Matrix (Rs.56100-177500) or equivalent.
and

Essential qualification and experience:-

(i) Bachelor of Engineering or Bachelor of Technology in Computer Science or Information Technology or
Electronics and Communication or Masters in Computer Application (MCA), from a recognised University or
Institute.

and

(ii) At least six years experience in handling Information Technology or E-Governance related Project in
Government Sector, Public Sector Organisations or Private Sector companies of repute.

Note: The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other Organisation or department shall ordinarily be 01 to 05 years.
The period of deputation upto 05 years may be decided with the approval of Chairman. The period of deputation
may further be extended for 06™ year with the approval of Secretary, Ministry of Road Transport and Highways
and for the 07" year with the approval of Hon’ble Minister for Road Transport and Highways, subject to satisfactory
performance.

The maximum age-limit for appointment by deputation shall not be exceeding fifty-six years. The candidates should
have more than two years of remaining service, as on the closing date of receipt of applications, before
superannuation in the parent department.

(12) (13)
A Member to be nominated by the Appointing Authority Chairman Not
(i) Chief General Manager (Administration and Human Resource) | Member Applicable
(iii) | A General Manager to be nominated by the Appointing Authority | Member
1) ) (©) (4) ©) (6)
04 (2024) .
36. Manager subject to Le;;l—ll\zatlrr:)'(the
(Information variation Group-A (RZ 67700- Selection Not Applicable
Technology) depending on '
208700)
workload
@) (8) 9) (10)
Not Applicable Not Applicable Not (i) 80% by Promotion, failing which
Applicable | by deputation.

(ii) 20% by Deputation.

Note: Appointing Authority on the
basis of vacancies can adjust the quota
specified under different modes
considering the availability of
candidates for promotion and needs of
the organisation.
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(11)

1) By Promotion: feeder cadre post will be Deputy Manager (Information Technology) with five years regular
service in Level 10 of Pay Matrix (Rs.56100-177500) in that post.

2) By Deputation: from officers holding core Information Technology related posts under the Central
Government or State Governments or Union Territories or Universities or Recognised Research Institutions or
Public Sector Undertakings or Semi Government or Statutory or Autonomous Organisations and other
Government Bodies:-

(i) holding analogous post on regular basis in parent cadre in the Level 11 of Pay Matrix (Rs.67700-208700) or
equivalent.
or

(i) with five years regular service in the grade rendered after appointment thereto on regular basis in the Level
10 of Pay Matrix (Rs.56100-177500) or equivalent.

or
(iii) with eight years regular service in the grade rendered after appointment thereto on regular basis in the Level
8 (Rs.47600-151100) or equivalent.

and
Essential qualification and experience:-

(i) Bachelor of Engineering or Bachelor of Technology in Computer Science or Information Technology or
Electronics and Communication or Masters in Computer Application (MCA) from a recognised University or
Institute.

and

(ii) At least three years experience in handling Information Technology or E-Governance related project in Govt.
sector, Public Sector Organisations or Private Sector companies of repute.

Note-1: The existing Manager (Information Technology) working on contract basis shall be allowed to continue
on contract basis, based on requirement of the organisation.

Note-2: The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other Organisation or department shall ordinarily be 01 to 05
years. The period of deputation upto 05 years may be decided with the approval of Chairman. The period of
deputation may further be extended for 06" year with the approval of Secretary, Ministry of Road Transport and
Highways and for the 07" year with the approval of Hon’ble Minister for Road Transport and Highways, subject
to satisfactory performance.

The maximum age-limit for appointment by deputation shall not be exceeding fifty-six years. The candidates
should have more than two years of remaining service, as on the closing date of receipt of applications, before
superannuation in the parent department.

(12 (13)
(i Chief General Manager (Administration and Human Resource) | Chairman Not
Applicable

(i) A General Manager to be nominated by the Appointing Authority | Member

(iii) | A Deputy General Manager to be nominated by the Appointing | Member
Authority
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@) 2 @) (4) ®) (6)
37. Deputy 22 (.2024) Level-10 in the
subject to : .
Manager L Pay Matrix . Not exceeding 30
. variation Group-A Selection
(Information depending on (Rs.56100- years
Technology) workload 177500)
@) (8) 9) (10)
Essential qualification: Not Two years for | 100% by Direct Recruitment on
Applicable direct the basis of valid Graduate
Bachelor of Engineering or Bachelor of recruitee Aptitude Test in Engineering
Technology in Computer Science or (GATE) Score in Computer
Information Technology or Electronics Science and Information
and Communication or Masters in Technology discipline.
Computer Application (MCA) from a
recognised University or Institute. or
through recruting agency as
decided by Chairman.
and
from the candidates possessing the
age and essential educational
qualification stipulated in column
6and 7.
(12) (12) (13)
Not Applicable Not Applicable Not Applicable
) ) (©) (4) (©) (6)
38.Chief 01 (2024) Level-14 in the
General SUbJ.eC.t 0 Pay Matrix . .
Manager de;i;:g;%non Group-A (Rs.144200- Selection Not Applicable
(Legal) workload 218200)
(7) (8) (9) (10)
Promotion or Deputation
Not Applicable Not Applicable Not Applicable through Search-cum
Selection Committee
(12) (12) (13)
1) By promotion: from internal candidates holding the post of a | Not Applicable Not Applicable
General Manager (Legal) of NHAI with regular service for a period
of three years in that post and 17 years regular service in the post
carrying substantive pay scale of Level 10 of Pay Matrix (Rs.56100-
177500) or equivalent level or higher.
2) By deputation: from officers under the Central Government or
State Governments or Union Territories or Universities or
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Recognised Research Institutions affiliated to Government of India
or Public Sector Undertakings or Semi Government or Statutory or
Autonomous organisations and other Government Bodies:-

(i) holding analogous post on regular basis in parent cadre in the
Level 14 of Pay Matrix (Rs.144200-218200) or equivalent.

or

(if) with three years regular service in the grade rendered after
appointment thereto on regular basis in the Level 13 of Pay Matrix
(Rs.123100 - 215900) or equivalent.

and
Essential qualification and experience:

(i) Bachelor’s Degree in Law from a recognised University or
Institute.

and

(ii) 17 years regular service in the post carrying substantive pay scale
of Level 10 of Pay Matrix (Rs.56100-177500) or equivalent level or
higher, out of which at least 10 years experience in the field of law
related to contractual mattersor arbitration or legislative matters or
land acquisition.

Desirable Educational Qualification:- The officers possessing
Degree in Civil Engineering, in addition to the Bachelors of Law,
shall be given preference.

Note: The period of deputation including the period of deputation in
another ex-cadre post held immediately preceding this appointment
in the same or some other organisation or department shall ordinarily
be 01 to 05 years. The period of deputation upto 05 years may be
decided with the approval of Chairman. The period of deputation
may further be extended for 06™ year with the approval of Secretary,
Ministry of Road Transport and Highways and for the 07" year with
the approval of Hon’ble Minister for Road Transport and Highways,
subject to satisfactory performance.

The maximum age-limit for appointment by deputation shall not be
exceeding fifty-eight years. The candidates should have more than
two years of remaining service, as on the closing date of receipt of
applications, before superannuation in the parent department.

) 2 (©) (4) (©) (6)
02 (2024) .
39. General subject to Le;:l-ﬁatlrr}):he
Manager variation Group-A y Selection Not Applicable
. (Rs.123100-
(Legal) depending on
215900)
workload
@) (8) 9) (10)

(i) 50% by Promotion, failing which by deputation.

ANt .
Not (ii) 50% by Deputation.

Not Applicable Not Applicable Applicable

Note: Appointing Authority on the basis of
vacancies can adjust the quota specified under
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different modes considering the availability of
candidates for promotion and needs of the
Organisation.

(1)

1) By Promotion: feeder cadre post will be Deputy General Manager (Legal) with five years regular service in Level-
12 of Pay Matrix (Rs.78800-209200) in that post.

2) By deputation: from officers under the Central Government or State Governments or Union Territories or
Universities or Recognised Research Institutions or Public Sector Undertakings or Semi Government or Statutory or
Autonomous organisations and other Government Bodies:-

(i) holding analogous post on regular basis in parent cadre in the Level 13 of Pay Matrix (Rs.123100-215900) or
equivalent.

or
(i) with five years regular service in the grade rendered after appointment thereto on regular basis in the Level 12 of
Pay Matrix (Rs.78800-209200) or equivalent.

Failing which
(iii) with 10 years regular service in the grade rendered after appointment thereto on regular basis in the Level 11 of
Pay Matrix (Rs.67700-208700) or equivalent.

and
Essential qualification and experience:

(i) Bachelor’s Degree in Law from a recognised University orinstitute.

and
(if) 14 years post qualification experience, out of which at least 06 years experience in the field of law related to
contractual matters or arbitration or legislative matters or land acquisition.

Desirable Educational Qualification:- The officers possessing Degree in Civil Engineering, in addition to the
Bachelors of Law, shall be given preference.

Note: The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation or department shall ordinarily be 01 to 05 years.
The period of deputation upto 05 years may be decided with the approval of Chairman. The period of deputation
may further be extended for 06" year with the approval of Secretary, Ministry of Road Transport and Highways and
for the 07" year with the approval of Hon’ble Minister for Road Transport and Highways, subject to satisfactory
performance.

The maximum age-limit for appointment by deputation shall not be exceeding fifty-six years. The candidates should
have more than two years of remaining service, as on the closing date of receipt of applications, before
superannuation in the parent department.

(12) (13)
(i) | Chairman, National Highways Authority of India Chairman Not Applicable
(if) | Member (Administration) Member
(iii) | A Chief General Manager to be nominated by the Appointing | Member

Authority
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1) ) ®) (4) (©) (6)
02 (2024) .
40. Deputy subject to Le;;l-ll\iatlrr};he
General Manager variation Group-A (R;’78800- Selection Not Applicable
(Legal) depending on '
209200)
workload
@) (8) 9) (10)
Not Applicable Not Applicable Not Applicable (i) 50% by Promotion, failing

which by deputation.
(ii) 50% by Deputation.

Note: Appointing Authority
on the basis of vacancies can
adjust the quota specified
under  different  modes
considering the availability of
candidates for promotion and
needs of the organisation.

(11)

1) By Promotion: feeder cadre post will be Manager (Legal) with five years regular service in the Level-11 of Pay
Matrix (Rs.67700-208700) in that post.

2) By deputation: from officers under the Central Government or State Governments or Union Territories or
Universities or Recognised Research Institutions or Public Sector Undertakings or Semi Government or Statutory
or Autonomous Organisations and other Government Bodies:-

(i) holding analogous post in parent cadre in the Level 12 of Pay Matrix (Rs.78800-209200) or equivalent.

or
(ii) with five years regular service in the grade rendered after appointment thereto on regular basis in the Level 11
of Pay Matrix (Rs.67700-208700) or equivalent.

Failing which
(iii) with 10 years regular service in the grade rendered after appointment thereto on regular basis in the Level 10
of Pay Matrix (Rs.56100-177500) or equivalent.
and
Essential qualification and experience:

(i) Bachelor’s Degree in Law from a recognised University or Institute.
and

(ii) Five years experience in the field of law related to contractual matters or arbitration or legislative matters or
land acquisition.

Desirable Educational Qualification:- The officers possessing Degree in Civil Engineering, in addition to the
Bachelors of Law, shall be given preference.

Note: The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other Organisation or department shall ordinarily be 01 to 05 years.
The period of deputation upto 05 years may be decided with the approval of Chairman. The period of deputation
may further be extended for 06™ year with the approval of Secretary, Ministry of Road Transport adn Highways
and for the 07" year with the approval of Hon’ble Minister for Road Transport and Highways, subject to satisfactory
performance.
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The maximum age-limit for appointment by deputation shall not be exceeding fifty-six years. The candidates should
have more than two years of remaining service, as on the closing date of receipt of applications, before
superannuation in the parent department.

(12) (13)
Q) A Member to be nominated by the Appointing Authority Chairman Not
(i) Chief General Manager (Administration and Human Resource) | Member Applicable
(iii) A General Manager to be nominated by the Appointing Authority | Member
@) ) ®) (4) Q) (6)
05 (.2024) Level-11 in the
41. Manager SUbJ.eC.t 0 Pay Matrix . .
(Legal) varlayon Group-A (Rs.67700- Selection Not Applicable
depending on
208700)
workload
@) (8) 9) (10)

(i) 50% by Promotion,
failing which by deputation.
(ii) 50% by Deputation.

Note: Appointing Authority
Not Applicable Not Applicable Not Applicable on the basis of vacancies can
adjust the quota specified
under  different  modes
considering the availability
of candidates for promotion
and needs of  the
Organisation.

(11)

1) By Promotion: feeder cadre post will be Deputy Manager (Legal) with five years regular service in Level-10 of
Pay Matrix (Rs.56100-177500) in that post.

2) By deputation: from officers under the Central Government or State Governments or Union Territories or
Universities or Recognised Research Institutions or Public Sector Undertakings or Semi Government or Statutory
or Autonomous organisations and other Government Bodies:-

(i) holding analogous post on regular basis in parent cadre in the Level 11 of Pay Matrix (Rs.67700-208700) or
equivalent.

or
(ii) with five years regular service in the grade rendered after appointment thereto on regular basis in the Level 10
of Pay Matrix (Rs.56100-177500) or equivalent.

or
(iii) with eight years regular service in the grade rendered after appointment thereto on regular basis in the Level-
8 of Pay Matrix (Rs.47600-151100).

and
Essential qualification and experience:
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(i) Bachelor’s Degree in Law from a recognised University or Institute.
and

(if) Three years post qualification experience, in the field of law related to contractual mattersor arbitration or
legislative matters or land acquisition.

Desirable Educational Qualification:- The officers possessing Degree in Civil Engineering, in addition to the
Bachelors of Law, shall be given preference.

Note: The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation or department shall ordinarily be 01 to 05 years.
The period of deputation upto 05 years may be decided with the approval of Chairman. The period of deputation
may further be extended for 06™ year with the approval of Secretary, Ministry of Road Transport and Highways
and for the 07" year with the approval of Hon’ble Minister for Road Transport and Highways, subject to satisfactory
performance.

The maximum age-limit for appointment by deputation shall not be exceeding fifty-six years. The candidates should
have more than two years of remaining service, as on the closing date of receipt of applications, before
superannuation in the parent department.

(12) (13)
Q) Chief General Manager (Administration and Human Resource) | Chairman Not
(i) A General Manager to be nominated by the Appointing Authority | Member Applicable
(iii) A Deputy General Manager to be nominated by the Appointing | Member
Authority
() 2 (©) (4) (©) (6)
02 (2024) P
42. General subject to Le;’:l '%/?a!{?i;he
Manager variation Group-A (Rsy123100- Selection Not Applicable
(Environment) depending on ;
215900)
workload
@) (8) 9) (10)
Not Applicable Not Applicable Not Applicable | Promotion, failing which by
deputation.

(11)

equivalent.

or

Failing which

1) By Promotion: feeder cadre post will be Deputy General Manager (Environment) with five years regular
service in Level-12 of Pay Matrix (Rs.78800-209200) in that post.

2) By Deputation: from officers under the Central Government or State Governments or Union Territories or
Universities or Recognised Research Institutions or Public Sector Undertakings or Semi Government or Statutory
or Autonomous Organisations and other Government Bodies:-
(i) holding analogous post on regular basis in parent cadre in the Level 13 of Pay Matrix (Rs.123100-215900) or

(ii) with five regular service in the grade rendered after appointment thereto on regular basis in the Level 12 of
Pay Matrix (Rs.78800-209200) or equivalent.
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(iii) with ten years regular service in the grade rendered after appointment thereto on regular basis in the Level
11 of Pay Matrix (Rs.67700-208700) or equivalent.
and

Essential qualification and experience:
(i) Bachelor of Science or Master of Science in Agriculture or Environment Science or Forestry or Horticulture
or Geology or Chemistry or Geography or Animal Husbandry or Veterinary Science from a recognised University
or Institute.
or
Bachelor of Technology or Master of Technology in Environmental Science or Environmental Engineering.
or
An officer of Indian Forest Service (IFS).
and

(ii) 14 years post qualification experience, out of which 09 years experience in Environmental {Environment,
Coastal Regulation Zones (CRZ), Forest, Wildlife} Clearances. Preparation of Environmental Impact Assessment
(EIA) or Environmental Management Plan (EMP), forest proposal and wildlife proposal. Monitoring and
Analysis of Environmental Parameters.

Note: The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other Organisation or department shall ordinarily be 01 to 05
years. The period of deputation upto 05 years may be decided with the approval of Chairman. The period of
deputation may further be extended for 06™ year with the approval of Secretary, Ministry of Road Transport and
Highways and for the 07" year with the approval of Hon’ble Minister for Road Transport and Highways, subject
to satisfactory performance.

The maximum age-limit for appointment by deputation shall not be exceeding fifty-six years. The candidates
should have more than two years of remaining service, as on the closing date of receipt of applications, before
superannuation in the parent department.

(12) (13)
(i) Chairman, National Highways Authority of India Chairman Not
(i) Member (Administration) Member Applicable
(iii) | A Chief General Manager to be nominated by the Appointing | Member
Authority
() ) (©) (4) () (6)
01 (2024) .
43. Deputy subject to Level-12 in
e the Pay Matrix . .
General Manager variation Group-A (Rs.78800- Selection Not Applicable
(Environment) depending on '
209200)
workload
@) (8) 9) (10)
. . . Promation, failing which by
Not Applicable Not Applicable Not Applicable deputation.
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(1)

1) By Promotion: feeder cadre post will be Manager (Environment) with five years regular service in Level-11
of Pay Matrix (Rs.67700-208700) in that post.

2) By Deputation: from officers under the Central Government or State Governments or Union Territories or
Universities or Recognised Research Institutions or Public Sector Undertakings or Semi Government or Statutory
or Autonomous Organisations and other Government Bodies:-

(i) holding analogous post on regular basis in parent cadre in the Level 12 of Pay Matrix (Rs.78800-209200) or
equivalent.

or
(ii) with five years regular service in the grade rendered after appointment thereto on regular basis in the Level
11 of Pay Matrix (Rs.67700-208700) or equivalent.

Failing which
(iii) with 10 years regular service in the grade rendered after appointment thereto on regular basis in the Level 10
of Pay Matrix (Rs.56100-177500) or equivalent.
and
Essential qualification and experience:

(i) Bachelor of Science or Master of Science in Agriculture or Environment Science or Forestry or Horticulture
or Geology or Chemistry or Geography or Animal Husbandry or Veterinary Science from a recognised University
or Institute.

or
Bachelor of Technology or Master of Technology in Environmental Science or Environmental Engineering.

or
An officer of Indian Forest Service (IFS).

and

(i) 06 years experience in Environmental {Environment, Coastal Regulation Zones (CRZ), Forest, Wildlife}
Clearances. Preparation of Environmental Impact Assessment (EIA) or Environmental Management Plan (EMP),
forest proposal and wildlife proposal. Monitoring and Analysis of Environmental Parameters

Note: The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other Organisation or department shall ordinarily be 01 to 05
years. The period of deputation upto 05 years may be decided with the approval of Chairman. The period of
deputation may further be extended for 06" year with the approval of Secretary, Ministry of Road Transport and
Highways and for the 07" year with the approval of Hon’ble Minister for Road Transport and Highways, subject
to satisfactory performance.

The maximum age-limit for appointment by deputation shall not be exceeding fifty-six years. The candidates
should have more than two years of remaining service, as on the closing date of receipt of applications, before
superannuation in the parent department.

(12) (13)
Q) A Member to be nominated by the Appointing Authority Chairman Not
(i) Chief General Manager (Administration and Human Resource) | Member Applicable
(iii) A General Manager to be nominated by the Appointing Authority | Member
() 2 (©) (4) (©) (6)
01 (2024) subject Level-11 in
44. Manager to variation the Pay Matrix . .
(Environment) depending on Group-A (Rs.67700- Selection Not Applicable
workload 208700)
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@) (8) 9) (10)
Not Applicable One year for | Promotion, failing which by
promotee deputation.

Not Applicable

(11)

1) By Promotion; feeder cadre post will be Deputy Manager (Environment) with five years regular service in Level-
10 of Pay Matrix (Rs.56100-177500) in that post.

2) By Deputation: from officers under the Central Government or State Governments or Union Territories or
Universities or Recognised Research Institutions or Public Sector Undertakings or Semi Government or Statutory
or Autonomous organisations and other Government Bodies:-

(i) holding analogous post on regular basis in parent cadre in the Level 11 of Pay Matrix (Rs.67700-208700) or
equivalent or holding the post of District Forest officer.

or
(ii) with five years regular service in the grade rendered after appointment thereto on regular basis in the Level 10
of Pay Matrix (Rs.56100-177500) or equivalent.

or
(iii) with eight years regular service in the grade rendered after appointment thereto on regular basis in the Level 8
of Pay Matrix (Rs.47600-151100) or equivalent.

and

Essential qualification and experience:

(i) Bachelor of Science or Master of Science in Agriculture or Environment Science or Forestry or Horticulture or
Geology or Chemistry or Geography or Animal Husbandry or Veterinary Science from a recognised University or
Institute.
or
Bachelor of Technology or Master of Technology in Environmental Science or Environmental Engineering.
or
An officer of Indian Forest Service (IFS).
and
(i) 03 years experience in Environmental Clearances {Environment, Coastal Regulation Zones (CRZ), Forest,
Wildlife}. Preparation of Environmental Impact Assessment (EIA) or Environmental Management Plan (EMP),
Forest Proposal and wildlife proposal. Monitoring and Analysis of Environmental Parameters.

Note: The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other Organisation or department shall ordinarily be 01 to 05 years.
The period of deputation upto 05 years may be decided with the approval of Chairman. The period of deputation
may further be extended for 06™ year with the approval of Secretary, Ministry of Road Transport and Highways
and for the 07" year with the approval of Hon’ble Minister for Road Transport and Highways, subject to satisfactory
performance..

The maximum age-limit for appointment by deputation shall not be exceeding fifty-six years. The candidates should
have more than two years of remaining service, as on the closing date of receipt of applications, before
superannuation in the parent department.

(12 (13)
(i) Chief General Manager (Administration and Human Resource) | Chairman Not
Applicable

(i) A General Manager to be nominated by the Appointing Authority | Member

(iii) A Deputy General Manager to be nominated by the Appointing | Member
Authority
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() ) @) (4) (©) (6)
45, Chief 02 (.2024) Level-14 in the
General subj_ec_t 0 Pay Matrix . .
Manager (Land de;g;:g;c;non Group-A (Rs.144200- Selection Not Applicable
Acquisition) workload 218200)
@) (8) 9) (10)
Promation or Deputation
Not Applicable Not Applicable Not Applicable through Search-cum
Selection Committee

(11)

(12)

(13)

1) By promotion: from internal candidates holding the post of a
General Manager of NHAI with regular service for a period of three
years in that post and 17 years regular service in the post carrying
substantive pay scale of Level 10 of Pay Matrix (Rs.56100-177500)
or equivalent level or higher.

2) By deputation: from officers under the Central Government or
State Governments or Union Territories or Universities or
Recognised Research Institutions affiliated to Government of India
or Public Sector Undertakings or Semi Government or Statutory or
Autonomous Organisations and other Government Bodies:-

(i) holding analogous post on regular basis in parent cadre in the
Level 14 of Pay Matrix (Rs.144200-218200) or equivalent.

or
(ii) with three years regular service in the grade rendered after
appointment thereto on regular basis in the Level 13 of Pay Matrix
(Rs.123100-215900) or equivalent.

and
Essential qualification and experience:

(1) Bachelor’s Degree from a recognised University or Institute.
and

(ii) 17 years regular service in the post carrying substantive pay

scale of Level 10 of Pay Matrix (Rs.56100-177500) or equivalent

level or higher, out of which at least 03 years experience in land

acquisition related matters.

Note: The period of deputation including the period of deputation
in another ex-cadre post held immediately preceding this
appointment in the same or some other Organisation or department
shall ordinarily be 01 to 05 years. The period of deputation upto 05
years may be decided with the approval of Chairman. The period
of deputation may further be extended for 06" year with the
approval of Secretary, Ministry of Road Transport & Highways and
for the 07" year with the approval of Hon’ble Minister for Road
Transport and Highways, subject to satisfactory performance.

The maximum age-limit for appointment by deputation shall not be
exceeding fifty-eight years. The candidates should have more than

Not Applicable

Not Applicable
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two years of remaining service, as on the closing date of receipt of
applications, before superannuation in the parent department.

)) ) ®) (4) ©) (6)
46. General | 5024y subject Level-13 in the
Manager (Land . -
L to variation Pay Matrix . .
Acquisition . Group-A Selection Not Applicable
depending on (Rs.123100-
and Estate
workload 215900)
Management)
7 8 9 10
Not Applicable Not Applicable Not Applicable Deputation.
(12) (12) (13)

By deputation: from officers under the Central Government or State
Governments or Union Territories or Universities or Recognised
Research Institutions or Public Sector Undertakings or Semi Government
or Statutory or Autonomous organisations and other Government
Bodies:-

(i) holding analogous post on regular basis in parent cadre in the Level
13 of Pay Matrix (Rs.123100-215900) or equivalent.

or
(i) with five years regular service in the grade rendered after appointment
thereto on regular basis in the pay scale of Level 12 of Pay Matrix
(Rs.78800-209200) or equivalent.

Failing which
(iii) with ten years regular service in the grade rendered after appointment
thereto on regular basis in the Level 11 of Pay Matrix (Rs.67700-208700)
or equivalent.
and

Essential qualification and experience:
(i) Bachelor’s Degree from a recognised University or Institute.
and

(ii) 14 years post qualification experience, out of which at least 06 years
experience in land acquisition related matters.

Note: The period of deputation including the period of deputation in
another ex-cadre post held immediately preceding this appointment in the
same or some other organisation or department shall ordinarily be 01 to
05 years. The period of deputation upto 05 years may be decided with the
approval of Chairman. The period of deputation may further be extended
for 06™ year with the approval of Secretary, Ministry of Road Transport
and Highways and for the 07" year with the approval of Hon’ble Minister
for Road Transport and Highways, subject to satisfactory performance.

The maximum age-limit for appointment by deputation shall not be
exceeding fifty-six years. The candidates should have more than two
years of remaining service, as on the closing date of receipt of
applications, before superannuation in the parent department.

Not Applicable

Not Applicable
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1) ) @) (4) (©) (6)

47. Deputy 01 (.2024) Level-12 in the

General subject to Pav Matrix

Manager variation Group-A (R;’78800- Selection Not Applicable

(Media depending on 20'9200)
Relations) workload

@) (8) 9) (10)
. . . Promotion, failing which by
Not Applicable Not Applicable Not Applicable deputation.
(11)

1) By Promotion: from amongst Manager (Media Relations) with five years regular service in Level-11
(Rs.67700-208700) in that post.

2) By Deputation: from officers under the Central Government or State Governments or Union Territories or
Universities or Recognised Research Institutions or Public Sector Undertakings or Semi Government or Statutory
or Autonomous organisations and other Government Bodies:-

(i) holding analogous post on regular basis in parent cadre in the Level 12 of Pay Matrix (Rs.78800-209200) or
equivalent.

or
(ii) with five years regular service in the post in parent cadre in the Level 11 of Pay Matrix (Rs.67700-208700)
or equivalent.

or
(iii) with 10 years regular service in the grade rendered after appointment thereto on regular basis in the Level 10
of Pay Matrix (Rs.56100-177500) or equivalent.

and

Essential qualification and experience:

(i) Bachelor’s Degree from a recognised University or Institute.
and
Post Graduate Degree or Post Graduate Diploma in Journalism and Mass Communicationsor Public Relations
from a recognised University or Institute.
or
An officer of Indian Information Service (I1S).
and
(ii) Nine years post qualification experience out of which 06 years experience in Advertising or Publicity or Public
Relations or Media Relations or Journalism.

Note: The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation or department shall ordinarily be 01 to 05
years. The period of deputation upto 05 years may be decided with the approval of Chairman. The period of
deputation may further be extended for 06" year with the approval of Secretary, Ministry of Road Transport and
Highways and for the 07" year with the approval of Hon’ble Minister for Road Transport and Highways, subject
to satisfactory performance.

The maximum age-limit for appointment by deputation shall not be exceeding fifty-six years. The candidates
should have more than two years of remaining service, as on the closing date of receipt of applications, before
superannuation in the parent department.
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(12) (13)
M A Member to be nominated by the Appointing Authority Chairman Not
(i) Chief General Manager (Administration and Human Resource) Member Applicable
(iii) | A General Manager to be nominated by the Appointing Authority | Member
1) 2 3) 4) (5) (6)
. 01 .
48. Senior . Level-11 in the
Librarian & (Ztgz\grisz;ki)é?t Group-A Pay Matrix Selection Not Applicable
Information | 2 ¥R P (Rs.67700- PP
Officer pending 208700)
workload
7 8 9 10
Not Applicable Not Applicable One year for promotee | Promotion, failing which by
Deputation.

11)

1) By Promotion: feeder cadre posts will be Librarian with nine years regular service in the pay scale of Level-7
of Pay Matrix (Rs.44900-142400).

2) By deputation: from Officers under the Central Government or State Governments or Union Territories or
Universities or Recognised Research Institutions or Public Sector Undertakings or Semi Government or Statutory
or Autonomous organisations and other Government Bodies:-

(i) holding analogous post on regular basis in parent cadre in the Level 11 of Pay Matrix (Rs.67700-208700) or
equivalent.

or
(ii) with eight years regular service in the grade rendered after appointment thereto on regular basis in the Level
7 of Pay Matrix (Rs.44900-142400) or equivalent or higher.

and
Essential qualification and experience:

(i) Masters’ degree in Library Science from a recognised University or Institute.
and

(ii) Five years experience in a Library under Central or State Government or Autonomous or Statutory
Organisation or PSU or University or Recognised Research or Educational Institution.

Note: The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other Organisation or department shall ordinarily be 01 to 05
years. The period of deputation upto 05 years may be decided with the approval of Chairman. The period of
deputation may further be extended for 06" year with the approval of Secretary, Ministry of Road Transport and
Highways and for the 07" year with the approval of Hon’ble Minister for Road Transport and Highways, subject
to satisfactory performance.

The maximum age-limit for appointment by deputation shall not be exceeding fifty-six years. The candidates
should have more than two years of remaining service, as on the closing date of receipt of applications, before
superannuation in the parent department.
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(12) (13)
Q) Chief General Manager (Administration and Human Resource) | Chairman Not
(i) | A General Manager to be nominated by the Appointing Authority | Member Applicable
(iii) | A Deputy General Manager to be nominated by the Appointing | Member
Authority
1) ) ®) (4) (®) (6)
01 (.2024) Level-7 in the
subject to Pay Matrix
49. Librarian variation Group-B y Selection Not Applicable
. (Rs.44900-
depending on 142400
workload )
@) (8) 9) (10)
. . . Promotion, failing which
Not Applicable Not Applicable Not Applicable by deputation.

(11)
1) By promotion: feeder cadre post will be Library and Information Assistant with five years regular service
in Level-6 of Pay Matrix (Rs.35400-112400) in that post.

2) By deputation: from officers under the Central Government or State Governments or Union Territories or
Universities or Recognised Research Institutions or Public Sector Undertakings or Semi Government or
Statutory or Autonomous Organisations and other Government Bodies:-

(i) holding analogous post on regular basis in parent cadre in the Level 7 of Pay Matrix (Rs.44900-142400)
or equivalent.

or
(i) with five years regular service in the grade rendered after appointment thereto on regular basis in the Level
6 of Pay Matrix (Rs.35400-112400) or equivalent.

and
Essential Qualification and experience:

(i) Masters’ Degree in Library Science from a recognised University or Institute.
and

(if) Four years experience in a Library under Central or State Government or Autonomous or Statutory
Organisation or PSU or University or Recognised Research or Educational Institution.

Note: The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation or department shall ordinarily be 01 to 05
years. The period of deputation upto 05 years may be decided with the approval of Chairman. The period of
deputation may further be extended for 06" year with the approval of Secretary, Ministry of Road Transport
and Highways and for the 07" year with the approval of Hon’ble Minister for Road Transport and Highways,
subject to satisfactory performance.

The maximum age-limit for appointment by deputation shall not be exceeding fifty-six years. The candidates
should have more than two years of remaining service, as on the closing date of receipt of applications, before
superannuation in the parent department.
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(12) (13)
Q) Chief General Manager (Administration and Human Resource) | Chairman Not
(if) | General Manager (Administration) or Deputy General Manager | Member Applicable
(Administration) to be nominated by the Appointing Authority
(iii) | A Group-A Officer of appropriate discipline to be nominated by | Member
the Appointing Authority
() ) @) (4) (©) (6)
01 (2024) .
. \ Level-6 inthe
50. Library and subject to . .
Information variation Group-B PSZ ggjgéx Selection Noggxc::gmg
Assistant depending on ( 11'2400 y
workload )
@) 8 (C)] (10)
Essential qualification: Not Applicable Two years for direct | Direct Recruitment.
Bachelor in  Library recruit
Science from a Through examination
recognised University or conducted by NHAL.
Institute. or
Through recruiting agency as
decided by Chairman.
and
From the candidates
possessing the age & essential
educational qualification
stipulated in column (6) and
@)
(11 (12) (13)
Not Applicable Not Applicable Not Applicable
() 2 (©) (4) (©) (6)
01 (2024) P
51. General subject to thl‘eeggl }\jl%atlrnix
Manager variation Group-A (Rs 1);3100_ Selection Not Applicable
(Electronics) depending on 2'15900)
workload
@) (8) 9) (10)
Not Applicable Not Applicable Not Applicable Deputation
(11) (12) (13)

By deputation: from officers under the Central Government or
State Governments or Union Territories or Universities or
Recognised Research Institutions or Public Sector
Undertakings or Semi Government or Statutory or Autonomous
Organisations and other Government Bodies:-

Not Applicable

Not Applicable
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(i) holding analogous post on regular basis in parent cadre in
the Level 13 of Pay Matrix (Rs.123100-215900) or equivalent.
or
(ii) with five years regular service in the grade rendered after
appointment thereto on regular basis in the pay scale of Level

12 of Pay Matrix (Rs.78800-209200) or equivalent.
Failing which
(iii) with ten years regular service in the grade rendered after
appointment thereto on regular basis in the Level 11 of Pay
Matrix (Rs.67700-208700) or equivalent.
and
Essential qualification and experience:-

(i) Bachelor’s Degree in Electronics and Communications
Engineering from a recognised University or Institute.
and

(ii) 14 years post qualification experience out of which 06 years
experience in dealing with works or projects related to
Electronics and Communications or Information Technology in
State or Central Government Department or Public Sector
Undertaking or Autonomous Body.

Note: The period of deputation including the period of
deputation in another ex-cadre post held immediately preceding
this appointment in the same or some other organisation or
department shall ordinarily be 01 to 05 years. The period of
deputation upto 05 years may be decided with the approval of
Chairman. The period of deputation may further be extended
for 06™ year with the approval of Secretary, Ministry of Road
Transport and Highways and for the 07" year with the approval
of Hon’ble Minister for Road Transport and Highways, subject
to satisfactory performance.

The maximum age-limit for appointment by deputation shall
not be exceeding fifty-six years. The candidates should have
more than two years of remaining service, as on the closing date
of receipt of applications, before superannuation in the parent
department.

() 2 @) (4) (©) (6)
52.General 01 (.2024) Level-13 in the
Manager SUbJ.eC.t 0 Pay Matrix . .
(Transport devigghl]onon Group-A (Rs.123100- Selection Not Applicable
Planner) pending 215900)
workload
7 8 9 10
Not Applicable Not Applicable Not Applicable Deputation
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(1)

(12)

(13)

By Deputation: from officers under the Central Government or State
Governments or Union Territories or Universities or Recognised
Research Institutions or Public Sector Undertakings or Semi
Government or Statutory or Autonomous organisations and other
Government Bodies:-

(i) holding analogous post on regular basis in parent cadre in the
Level 13 of Pay Matrix (Rs.123100-215900) or equivalent.

or
(if) with five years regular service in the grade rendered after
appointment thereto on regular basis in the Level 12 of Pay Matrix
(Rs.78800-209200) or equivalent.

Failing which
(iii) with ten years regular service in the grade rendered after
appointment thereto on regular basis in the Level 11 of Pay Matrix
(Rs.67700-208700) or equivalent.

and
Essential qualification and experience:
(i) Bachelor’s Degree in Civil Engineering from a recognised
University or Institute.

and
(ii) Post Graduate Degree or Post Graduate Diploma in Transport
Planning from a recognised University or Institute.

and
(iii) 14 years post qualification experience out of which 06 years
experience in assessment of transport projects, preferably of road
projects.

Note: The period of deputation including the period of deputation in
another ex-cadre post held immediately preceding this appointment
in the same or some other organisation or department shall
ordinarily be 01 to 05 years. The period of deputation upto 05 years
may be decided with the approval of Chairman. The period of
deputation may further be extended for 06™ year with the approval
of Secretary, Ministry of Road Transport and Highways and for the
07" year with the approval of Hon’ble Minister for Road Transport
and Highways, subject to satisfactory performance.

The maximum age-limit for appointment by deputation shall not be
exceeding fifty-six years. The candidates should have more than two
years of remaining service, as on the closing date of receipt of
applications, before superannuation in the parent department.

Not Applicable

Not Applicable

@) ) ®) (4) ©) (6)
53. General 01 (.2024) Level-13 in the
Manager SUbJ.eC.t 0 Pay Matrix . .
(Transport devz:g;[:lonon Group-A (Rs.123100- Selection Not Applicable
Economist) pending 215900)
workload
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@) (8) 9) (10)
Not Applicable Not Applicable Not Applicable Deputation
(11) (12) (13)

By Deputation: from officers under the Central Government or State | Not Applicable Not Applicable
Governments or Union Territories or Universities or Recognised
Research Institutions or Public Sector Undertakings or Semi
Government or Statutory or Autonomous Organisations and other
Government Bodies:-

(i) holding analogous post on regular basis in parent cadre in the
Level 13 of Pay Matrix (Rs.123100-215900) or equivalent.

or
(if) with five years regular service in the grade rendered after
appointment thereto on regular basis in the Level 12 of Pay Matrix
(Rs.78800-209200) or equivalent.

Failing which
(iii) with ten years regular service in the grade rendered after
appointment thereto on regular basis in the Level 11 of Pay Matrix
(Rs.67700-208700) or equivalent.

and
Essential qualification and experience:
(i) Masters’ Degree in Economics from a recognised University or
Institute.

and
(i) 14 years post qualification experience out of which 06 years
experience in economic analysis or financial appraisal of projects,
preferably in transport or road sector.

Note: The period of deputation including the period of deputation in
another ex-cadre post held immediately preceding this appointment
in the same or some other Organisation or department shall
ordinarily be 01 to 05 years. The period of deputation upto 05 years
may be decided with the approval of Chairman. The period of
deputation may further be extended for 06" year with the approval
of Secretary, Ministry of Road Transport and Highways and for the
07" year with the approval of Hon’ble Minister for Road Transport
and Highways, subject to satisfactory performance.

The maximum age-limit for appointment by deputation shall not be
exceeding fifty-six years. The candidates should have more than two
years of remaining service, as on the closing date of receipt of
applications, before superannuation in the parent department.

(1) ) (3) (4) (5) (6)
4 (2024) .
54. Deputy subject to Le;el'll\jl) t”!the
Manager variation Group-A Sy 56?(;8( Selection Not Applicable
(Vigilance) depending on (157'7500 i
workload )
() (8) 9) (10)
Not Applicable Not Applicable Not Applicable Deputation
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(11)

(12)

(13)

By Deputation: from officers under the Central Government or State
Governments or Union Territories or Universities or Recognised
Research Institutions or Public Sector Undertakings or Semi
Government or Statutory or Autonomous organisations and other
Government Bodies:-

(i) holding analogous post on regular basis in parent cadre in the
Level 10 of Pay Matrix (Rs.56100-177500) or equivalent.

or
(ii) with four years regular service in the grade rendered after
appointment thereto on regular basis in the Level 8 of Pay Matrix
(Rs.47600-151100) or equivalent.

or
(iii) with five years regular service in the grade rendered after
appointment thereto on regular basis in the pay scale of Level-7 of
Pay Matrix (Rs.44900-142400).

and
Essential qualification and experience:

(i) Bachelor’s Degree of a recognised University or Institute.

and
(ii) Three years experience in disciplinary and vigilance matters in a
Government Department.

Note: The period of deputation including the period of deputation in
another ex-cadre post held immediately preceding this appointment
in the same or some other organisation or department shall ordinarily
be 01 to 05 years. The period of deputation upto 05 years may be
decided with the approval of Chairman. The period of deputation
may further be extended for 06" year with the approval of Secretary,
Ministry of Road Transport and Highways and for the 07" year with
the approval of Hon’ble Minister for Road Transport and Highways,
subject to satisfactory performance.

The maximum age-limit for appointment by deputation shall not be
exceeding fifty-six years. The candidates should have more than two
years of remaining service, as on the closing date of receipt of
applications, before superannuation in the parent department.

Not Applicable

Not Applicable

(1) ) (3) (4) (5) (6)
01 (2024) .
55. Caretaker subject to L(}ejvel-,a |tn_the
and variation Group-B Sy 353(;8( Non-Selection | Not Applicable
Storekeeper depending on (151'2400 )
workload )
() (8) 9) (10)
Not Applicable Not Applicable One year for promotee | Promotion, failing which
by deputation.
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(11)

1) By Promotion: feeder Cadre post will be Administrative Assistant (Stores) with the eighteen years regular
service in Level 2 of Pay Matrix (Rs.19900-63200) in that post.

2) By deputation: from officers under the Central Government or State Governments or Union Territories or
Universities or Recognised Research Institutions or Public Sector Undertakings or Semi Government or
Statutory or Autonomous organisations and other Government Bodies:-

(i) holding analogous post on regular basis in parent cadre in the Level 6 of Pay Matrix (Rs.35400-112400) or
equivalent.
or
(ii) with eight years regular service in the post in parent cadre in the Level 4 of Pay Matrix (Rs.25500-81100)
or equivalent.
and
Essential Qualification and experience:
(i) Bachelor’s Degree from a recognised University or Institute.
and
(ii) Five years experience in storekeeping and maintenance of records of stores with knowledge of computers.

Note: The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation or department shall ordinarily be 01 to 05
years. The period of deputation upto 05 years may be decided with the approval of Chairman. The period of
deputation may further be extended for 06" year with the approval of Secretary, Ministry of Road Transport
and Highways and for the 07" year with the approval of Hon’ble Minister for Road Transport and Highways,
subject to satisfactory performance.

The maximum age-limit for appointment by deputation shall not be exceeding fifty-six years. The candidates
should have more than two years of remaining service, as on the closing date of receipt of applications, before
superannuation in the parent department.

(12) (13)
0] Chief General Manager (Administration and Human Resource) | Chairman Not
(i) | General Manager (Administration) or Deputy General Manager | Member Applicable
(Administration) to be nominated by the Appointing Authority
(iii) | A Group-A Officer of appropriate discipline to be nominated by | Member
the Appointing Authority
() 2 @) (4) (©) (6)
Sulb(jze?:ﬁ()) Level-6 inthe
56. Protocol variation Group-B Pay Matrix Selection Not exceeding
Assistant : (Rs.35400- 30 years
depending on 112400
workload )

7 8 9 10
Educational Not Applicable Two years for direct Deputation or Direct
Qualifications:- recruit Recruitment
Bachelor’s Degree of a Direct Recruitment
recognised University or through examination
Institute. conducted by NHAL.

or
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through recruiting
agency as decided by
Chairman.
and
from the candidates
possessing the age and
essential educational
qualification stipulated
in column 6 and 7.

Note:

be filled.

Appointing
Authority on the basis of
requirement  of  the
organisation may select
an appropriate method
through which post may

(11)

(12)

(13)

1) By deputation: from officers under the Central Government or
State Governments or Union Territories or Universities or
Recognised Research Institutions or Public Sector Undertakings or
Semi Government or Statutory or Autonomous organisations and
other Government Bodies:-

(i) holding analogous post on regular basis in parent cadre in the
Level 6 of Pay Matrix (Rs.35400-112400) or equivalent.

or
(ii) with 08 years regular service in the grade rendered after
appointment thereto on regular basis in the Level 4 of Pay Matrix
(Rs.25500-81100) or equivalent.

and
Essential qualification and experience:
(i) Bachelor’s Degree of a recognised University or Institute.

and
(i) Minimum five years experience in protocol works preferably
with senior officers or Minister of Government of India.

Note-1: The existing Protocol Assistant working on contract basis
shall be allowed to continue on contract basis, based on requirement
of the organisation.

Note-2: The period of deputation including the period of deputation
in another ex-cadre post held immediately preceding this
appointment in the same or some other Organisation or department
shall ordinarily be 01 to 05 years. The period of deputation upto 05
years may be decided with the approval of Chairman. The period of
deputation may further be extended for 06™ year with the approval
of Secretary, Ministry of Road Transport and Highways and for the
07" year with the approval of Hon’ble Minister for Road Transport
and Highways, subject to satisfactory performance.

The maximum age-limit for appointment by deputation shall not be
exceeding fifty-six years. The candidates should have more than two
years of remaining service, as on the closing date of receipt of
applications, before superannuation in the parent department.

Not Applicable

Not Applicable
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@) ) @) (4) (©) (6)
01 (2024) subject Level-6 inthe
57. Senior to variation i Pay Matrix ) . Not
Receptionist depending on Group-B (Rs.35400- Non-selection Applicable
workload 112400)
7 8 9 10
Not Applicable Not Applicable One year for promotee Promotion
(11)
By Promotion: feeder cadre post will be Receptionist with eight years regular service Level-4 of Pay Matrix
(Rs.25500-81100) in the post.
(12) (13)
(1) Chief General Manager (Administration and Human Resource) | Chairman Not
(i) | General Manager (Administration) or Deputy General Manager | Member Applicable
(Administration) to be nominated by the Appointing Authority
(iii) | A Group-A Officer of appropriate discipline to be nominated by | Member
the Appointing Authority
()] ) @) 4) ®) (6)
02 (.2024) Level-4 inthe
subject to Pay Matrix Not exceedin
58. Receptionist variation Group-C y Selection g
. (Rs.25500- 30 years
depending on 81100
workload )
@) (8) 9) (10) (11)
Essential qualification:- Not Two years | Direct Recruitment. Not
Bachelor’s Degree from a | Applicable for direct Applicable
recognised University or recruit Through examination conducted by
Institute. NHAL.
or
Through recruiting agency as
decided by Chairman.
And
From the candidates possessing the
age & essential educational
qualification stipulated in column 6
and 7
(12) (13)
Q) Chief General Manager (Administration and Human Resource) | Chairman Not
(if) | General Manager (Administration) or Deputy General Manager | Member Applicable
(Administration) to be nominated by the Appointing Authority
(iif) | A Group-A Officer of appropriate discipline to be nominated by | Member
the Appointing Authority
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1) ) ®) (4) () (6)
01 (.2024) Level-6 inthe
59. Senior subj_ec_t 0 Pay Matrix ; .
' variation Group-B Non-selection | Not Applicable
Record Keeper - (Rs.35400-
depending on 112400
workload )
) (8) ) (10)
Not Applicable Not Applicable One year for promotee Promotion

(11)

By Promotion: : feeder cadre post will be Record Keeper of National Highways Authority of India with eight
years regular service Level-1 of Pay Matrix (Rs.18000-56900) in that post.
and
Essential qualification:
Bachelor’s Degree from a recognised University or Institute.

(12) (13)

Chief General Manager (Administration and Human | Chairman Not Applicable
Resource)
General Manager (Administration) or Deputy General | Member
Manager (Administration) to be nominated by the Appointing
Authority

A Group-A Officer of appropriate discipline to be nominated | Member
by the Appointing Authority

() ) @) (4) (©) (6)
g&b(jigtzf[lg Level 2 inthe
60. Administrative L Pay Matrix : Not
Assistant (Stores) variation Group-C (Rs19900- Non-selection Applicable
depending on 63200
workload )
7 8 9 10
Not Applicable Not Applicable Not Applicable Promotion

(11)

By Promotion: feeder cadre post will be Multi Tasking Staff with three years regular service in the pay scale of
Level 1 of Pay Matrix (Rs.18900-56900) in that post and having essential qualification and experience stipulated
below:

Essential qualification & Experience:-
(i) Senior Secondary (10+2) or equivalent from a recognised Board of Education or Institute.

and
At least two years experience in storekeeping and maintenance of records of stores.
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(12) (13)
Q) Chief General Manager (Administration and Human Resource) | Chairman Not
(if) | General Manager (Administration) or Deputy General Manager | Member Applicable
(Administration) to be nominated by the Appointing Authority
(iii) | A Group-A Officer of appropriate discipline to be nominated by | Member
the Appointing Authority
1) ) ®) (4) ©) (6)
(s)t?bgigtzfcz Level 2 in the
61. Staff Car e Pay Matrix . Not exceeding
Driver variation Group-C (Rs.19900- Selection 30 years
depending on 63200
workload )
7 8 9 10
Essential qualification:- Not Applicable Two years for direct | Direct Recruitment.
Matriculation or recruit
equivalent  from a Through examination
recognised Board of conducted by NHAL.

Education or Institute.

Experience:-

Proficient in  driving
Light Motor Vehicles and
possessing Driving
License for Light Motor
Vehicle for at least two
years.

or
Through recruiting agency as
decided by Chairman.

and
From the candidates
possessing the age & essential
educational qualification
stipulated in column 6 and 7.

(11)

(12)

(13)

Not Applicable

Not Applicable

Not Applicable

() ) (©) (4) (©) (6)
02 (2024) .
62. Senior subject to L(;velﬁ/l |tn_the
Multi-Tasking variation Group-C Sy 193(;8( Non-selection | Not Applicable

Staff depending on ( (:?3200 i

workload )
7 8 9 10
Not Applicable Not Applicable Not Applicable Promotion
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(11)

By Promotion: feeder cadre post will be Multi-tasking Staff with three years regular service in Level 1 of Pay
Matrix (Rs.18000-56900) in the post.

(12) (13)
Q) Chief General Manager (Administration and Human Resource) | Chairman Not
(if) | General Manager (Administration) or Deputy General Manager | Member Applicable
(Administration) to be nominated by the Appointing Authority
(iif) | A Group-A Officer of appropriate discipline to be nominated by | Member
the Appointing Authority
1) ) @) (4) (©) (6)
o, | 0 seen 0
. Multi- e ay Matrix . etween 18 to
Tesking Staff # | Varaiion Group-C (RZ.lSOOO- Selection 25 years
epending on 56900)
workload
@) (8) 9) (10)
Essential Qualification: Not Applicable Two years for direct Direct Recruitment.
Matriculation recruit
examination from a Through  examination
recognised Board  of conducted by NHAL.
examination or Institute. or
Through recruiting
agency as decided by
Chairman.
and
From the candidates
possessing the age &
essential educational
qualification stipulated in
column 6 and 7.
(11) (12) (13)

Not Applicable Not Applicable Not Applicable

# The posts of Multi Tasking Staff shall stand abolished after it falls vacant on promotion or superannuation or resignation
or otherwise of the existing incumbent.

@) &) ®) (4) ©) (6)

S&b(igtzﬁg Level 2 in the
64. Electrician Jec Pay Matrix . Between 18 to

variation Group-C Selection

# . (Rs.19900- 25 years

depending on
63200)

workload
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() (8) 9) (10)
Essential Educational | Not Applicable Two years for Deputation or Direct

Qualification:

Matriculation or equivalent from
a recognised Board of Education
or Institute with Industrial
Training Institute )
certificate or equivalent in the
trade of Electrician or wireman.

and

Experience:

At least five years experience in
electrical installation and wiring.

direct recruit

Recruitment

Note: Appointing Authority on
the basis of requirement of the
organisation may select an
appropriate method through
which post may be filled.

(11)

(12) (13)

1) By deputation: from officers under the Central Government or
State Governments or Union Territories or Universities or
Recognised Research Institutions or Public Sector Undertakings or
Semi Government or Statutory or Autonomous Organisations and
other Government Bodies:-

(i) holding analogous post on regular basis in parent cadre in the
Level 2 in the Pay Matrix (Rs19900-63200) or equivalent.

or

(i) with 03 years regular service in the grade rendered after
appointment thereto on regular basis in the Level 1 of Pay Matrix
(Rs.18000-56900) or equivalent.

and
Essential qualification and experience:

(i) Matriculation or equivalent from a recognised Board of Education
or Institute with ITI certificate or equivalent in the trade of
Electrician or wireman.

and
(ii) At least five years experience in electrical installation and wiring.

Note-1: The existing Electrician working on contract basis shall be
allowed to continue on contract basis, based on requirement of the
organisation.

Note-2: The period of deputation including the period of deputation
in another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or department

Not Applicable

Not Applicable
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shall ordinarily be 01 to 05 years. The period of deputation upto 05
years may be decided with the approval of Chairman. The period of
deputation may further be extended for 06™ year with the approval
of Secretary, Ministry of Road Transport and Highways and for the
07" year with the approval of Hon’ble Minister for Road Transport
and Highways, subject to satisfactory performance.

The maximum age-limit for appointment by deputation shall not be
exceeding fifty-six years. The candidates should have more than
two years of remaining service, as on the closing date of receipt of
applications, before superannuation in the parent department.

# The post of Electrician will stand abolished after it falls vacant on promotion or superannuation or resignation or
otherwise of the existing incumbent.

VISHAL CHAUHAN, Member (Administration)

[ADVT.-111/4/Exty./856/2024-25]
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