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==, 2 faewae, 2024

®T. §. HRMD/SUP/177/01/2024-25.—= 1 et (SITERIgor siie Tm=iqeor) sitarf=aw, 1970
(1970 T 5) =T T 19 F AT THoT =T 12 AT IT-GTT (2) FIT T&T AHIT T ITART Fd gU, T
A e S F e vea, ad Red 9% & qwmet F 918 $iv s qvw £ @ T % 97, 9
qeare, o ey, A #4r o wr & 97 Jeqr 4/2/2/2015-IR, fedifha 18 fagaw, 2020 & sqawor #
R0 T =T F 6T T wTET A GIEST, 1 q9a%, 2017 F T AT o6 SATARILE TISTT= H THR1H hl
ffr a, eaw shawfs &% (afawrdy) oar A, 1979 & Fwfafea g w1 & forw @gf
[EIEREECEISIEAS RIS

1. (1) == ===t #°r =fveas straweisr e (AterTr) & (F@eree) &fF=m, 2024 Fzr Srom

(2) T 39 T & TATEt g o oo Tvg srtershtTi Tty § SeRTiera fohaT ST |

7782 G1/2024 )
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2. zivea et 9 (srferermy) &ar foffem, 1979 (R e § “#fda RAfFgw w5z smom) 4,
faffery 3 9-

(i) @ (%)  forw, Moot @ yiaeriod T STos, sraiq:

‘() "ofare", T gl i sraerer T Remaa & szeT &, iy & Sfaqarsft, 9 awg @
A srfaarea ag (A d@iaar g 37 ST &9 F 306 a9 aTHd §), OE i aHiEE €7 9
frerivT W A7 Fga ekt faeerirar 40 widera a7 39 st g1, fAerar afeat siw A qarenser an
AT g2 AT, T (ATAATIRd, TATHET, Td FIT AWM T, AT FeraT ag+) i< wrar-foar S strespmr
T 1 avg T 2

HTEAT 1 — T G % 32931 & foru-

(i) "I g AT aTiaTw qEe” @ orf gRIT UAT qTard qaed St s 12,000/- Wi 71g '
TR 7 g, i Tt wrar-foar & 7 et v &t s 12,000/- gfa 918 & stferew g a1 <=1 Jrar-foar S
T<h T 312,000/~ 9T /T8 | S(fere 21, ar <A1 qrar-foar & At 9% @ aig =697 @i 7m0
STTURTT; 3T

(ii) U FEaTed AT AT oT9= YTeHias ATar-foar AT TET Te7 % JIAr-9d7 &l TRETE sl TRSTHT
H oA T AHAT §, AT QAT I Aal, 9q o6 UE qTAr-9a7 37 TEA o6 ATQT-19aT1 39 9 T ag
IEEEET

=TT 2 - FrfrcaT = wiagid AT & 32T |, FT AfeaTt (T80 AT 7igan) & forw, e Amar-faar
T FEATT T o ATAT-T9aT & & &l off &7 e oy STusr, sfiT Afesher &1 == A satear § & T
T IT AT T Fae HT (e grm

et 3 - T sfasrT F o w1 e ag sy At darfew Rufy i gware fro e, s
ATIEET & T, AT |7+ ST

(ii) @< (i) & forw, Meferfaa @ gfaeantoa G s, st

(i) "sarer fAaer" T o1 9 o e Maerd T T FIAITAT SArerahrl g |
3. ®fa fAafeeat % faff 4 §-

(a) 3u-fafe=rw (6) ®, =T &1 gar o= Sruam;

(b) 3u-fafa=w (7) @iz (8) & oy, Mwferfara su-fafaas wiaeataa g STasT, st

(7) 1 FEET, 2017 &, T4 U & (o0 a7 TH THL R



[9TT HH—=vE 4] T T TSI © T 3

(F) <fre¥ FTEaTerE IT
o A VIl =3%116120 - 3220/4 — 129000

o T VI =3104240 - 2970/4 — 116120

(@) as yaeT IT
o T V =¥89890 — 2500/2 — 94890 — 2730/2 — 100350
o ThHA IV =T76010 — 2220/4 — 84890 — 2500/2 — 89890

(1) W YT U
o Th Il = ¥63840 — 1990/5 — 73790 — 2220/2 — 78230
o Th Il =%48170 - 1740/1 — 49910 — 1990/10 — 69810

G EIREREERE S
o The | = ¥36000 — 1490/7 — 46430 — 1740/2 — 49910 — 1990/7 - 63840

STEAT:
g a8 ATTFRT ST 31 AFgay, 2017 & @0 9499 % dgd omed g, 39 1 q94a%, 2017 & 39
IY-fafaa ® AaThia aaaae & T8 =007 | T IR wHer: SET =407 o e 9% fhe foRar smoam)
FAAGTE AT ATE TEAad AT AT I a2 gRIT, ST aa & s Afdg T 87|

(8) SU-FAH=® (1) & (7) # T T UAT A5l SN ST TZ AUEAT FIAT 2l T 56 § gHAT =9 TAT I=F §
srfersRTY AT 2|

(9) (F) 1 a8, 2012 &, sAfeaprat &1 Ao v Feferfad sgam o sor:

o TRA -l - G FTAH FT 7.75% 37T IH T AR AT T
o TR IV-V - T A7 & 10% 37T IH T AT AT 9T
o THA VI-VII - T FaF FT 11% 3T IH 9T AR HEATS qT

(@) 1 Fa@%, 2017 &, AfaRTat & G a Fafefad # e T8m & ST

o A |-lIl - G AT FT 16.40% ¥ I IT AR HEITE AT
o A V-V - G IqF FT 19% 3T IH 9T AR HEWTE 9T
o THA VI-VII - T Fa7 FT 20% 3T I I AR HETS qT

HATEAT: @< (a) ¥ (b) ¥ ITcdrad [AT 9 T 39 9T AN FgTs AQT, qATNAG T qTH 54 9o
(T o Ao i), Wiy e siw =g & forw wrer 758 g
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4. =tora fafaast & fafaaw 5 -
(=) Su-fata (1) * foru, Feferfad so-fafes staeertaa frr s, st

"(1) A= 4 % 3u-TAaw (7) % e & otefid, 1 9997, 2017 &, Fagieg Haferad & Tqar Ta
#¥ ST

(F) I-AFFw 4 & 3u-fafFw (7) § FfEe aq79= § FeiRa aaqgis, T8 JewrT it S=Hd &
T, AT ST 9 Y& il STTOT 3% 59 78 § qa9g (g <F 81, 39 Hald & Tgol (& &f S|

(@) Thet | 37T TRt || 3 STTEraRT] il oTq S Tad Thet & STTehdH aad a% Tgo & Uk a9 918, 36 3
I=AqT TRl H AN AT Faagieyg (TALrer aaagia aigd) Y& il STusfy, F9rd 3 F F&0a1 |91 T 9% F:7
&l

(M) FY TF9T IT Thet | § AT, ST IT-G2 (b) F TEq 7L TG9H IS &hed || o JqHT § 3 7 g,
IYAT T % ATAHAH AqT T TgA & 18, Irg T4 &l QX Ul 6l a7 6 o ar= qfdrer aqagiadr
Feft, e & Tger a7 ¥1990/- AT &Y RTeAT i ¥2220/- Teieh i gl

IO, AT TTAAT TIALST IqqG (g F Torg AT TAUe Aqagrig ST g & & a9 a7g A7 1 J44,
2017, 51 off &g § 2T, % forw or givl

() 7T e U T || § ATIHT, ST 39-9< (b) F qgd Hed Taed J€ &6 ||| % aaaaT_ § o 7 2,
IGAT T & ATAFHAT aq qF TgdAd & 18, TAH &l TX a9l il qar & o I2220/- T4 & 9
Ty AqAF (AT ITH FIA % I A
T, AT TTAAT TIALST IqqG T F Torg ATt TAOe Aqagriag ST g & & a9 a18 A7 1 J94,
2017, S off ae § 2T, % forw or gil

(%) 5 afarfiat #1 7o waew I & |1l § adreg g e fatr sm e i frg g,
: Mg aagfadr & = g, Sad & ager F1% ¥2220/- TeT &t g 37T T &1 a9l il qar 1o
FEA I¥ TG T SATUIN| SRTAT &7 2500/~ T i gt siT =i wfa<rer aaagia v F39 F a7 T+
ZT YT T AT T 9 9% TS 6T ST

T, TS TTALT AqAAg (g Tl A Jdqg (g ST g1 % &f a9 a1 47 1 q9a%, 2017, ST AT a1 #
21, % forw S iy st

(ii) afs yaeT I =t IV § s1ferd, s &6t % Afeshaw a9 a6 989 % a18, o4 af 9 auf it
AT o forw &7 Ay Jaagiadt & 9T g Tgelt Traarg aaadte 32500/ #i¥ gadt ¥2730/- FT grft:
FITA, ATETHTLT T TEAT AL Flag ITH FIA 6 & a9 A1, AT 1 q99¢, 2017 FI, ST AT 912 7 21, TAT
TTArer i T FEA T I 2RI,

(iiil) TFeA-1 T TRA-IV TF F ATARTAT T 346 S FAT % a9 1 799, 2017 TH AT T2 Fhag #,
g T T a9 T Srater q 7 a9 i At H I TR 6T S0, S 37T Afaswaq aaq ST 97
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TEA  qIE F THATET I, Si¥ SATerahrey 1 qaa<, 2017 | Hertera srater & A Taarg ghg * forw
FTeTTe &7 & I R, ST FATg i At & forg 9 grm:

FOTT, FAMTAT AT TF: TSI TTA2re Fhog T SAATE 6 FHIT TTH 21 ATAT HlTeaw q1H 1 T9a%, 2020
T ITACT sl ATEA T (A &, ST AT 972 | g1, 3T gl

(iv) s waed T T6ha-V & AT stfera® aa HIAT 9% 98 & &l 99 a7a, A7 1 F997, 2020 T, S
T 312 7 I, T2970/- FT TF Taarg Frag TTH FHT & I gi:

FTA, UF ATEFHTLY, ST TEATIAT TS Tl AT F 8, v T TTaLre Fhag T&TH A2t hl AT

=H IU-AT9 & 9gd IgaT T | UH gy F7 Ta AT ST qareta 81 /e SO, S steen iy &
freratersT, qaemd, wder siv RraaTiat 3% wifers 9ai F SIqare ad @i

(3m) SU-FA=\ (2) ®, TASTHT H, IUEE (Q) F TATALTH * 1% A Al ¥ Ugdl, Fufoiag 3u@s SAIeT
STTUSTT, 3TTd:

"(T=) 1 qEaY, 2017 &, v qt RAfaar a9+ g9 u%, AEETas® Iar aaqq 6 717 [Setered
arfert # T3 stqame genterd AT Sos:”

SUSEDS

(1) (2)

é—ﬁi = Z”' 1 ﬁilj zsiliilfzzﬁarqaw:’i g'ﬁ' 355!3;2% (i) FATHTT F ATFAT T T TgAT F TF 99 19
it St T | v P 3 %1020 71 1T

ST stfareTt feam Seiere St S%E a1 AT | (%) S F afdwaw fw 97 g § UF AT A
THITHUE A SETT SIS AT S & |l AT o 77 2 1020

IT T $
e (@) TFeT F ATTHTH HAT 9 Tga & &l 99 18
afa #TE ¥ 2550

I T ATTFHT JHIT THIHUE AF A9 SHIS[E A% 959 AT AEHES TAMHUE AF a9
TEISIE AT SF9 (IFT AT FHET TFH TWT) i TRAAT Thed il AT d HIAT 9 Tg= & J18 ITH FaT &,
qT IH T TRIAAT AT 9 J9&< TFar aa+q (Professional Qualification Pay) #it ageft faed Taar
T e T AT & &F S[TOT| 37 it fohed gt foed it RSt it T & 8T STy ahh Sros)”

@) 3u-fafa=w (3) * Jga:
(i) ST-E< (TF) | qIrHT & a1< (<0 70 T02H (i) 7 (vi) TH e 0 |
(ii) 3T-ET (TF) & 1= Aaferiad IT-gSsTeT ST, d9iq:

“(3f1) 1 TEET 2017 | AT IHF AT W, F7F FAT A1d FHAT T2d gy, FafRfEe Rt aq & | A G
T Fefertad &% 9% {3 STus $i7 78 O 94T Sate & JI0| 960 gf Tei-
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(iif)

(iv)

qrferT
AqTg & HEH T ST s I AT ITAH
yoafywes 01112017 A Ampagrg  FAT AT FET T FA

) T (%) A it 37 (%)
(1) (2) (3)
1990 53 2043

2. 2220 59 2279

3. 2500 66 2566

4. 2730 73 2803

5. 2970 79 3049

6. 3220 86 3306

2T F FAR (3) F 3T (), (7)), (1) 3T () F At afvrargae FfAfEy Fst 9o
a7 At st 39w 5= stffeiat & 2 g o S &t S T Sra s FAT
AT Bl

ST SrferRTT smaTe ST 9 & forw o g 3w oo ffafde fAsh a=r an fafafde
s ey, aateaa AT T S310 S Tg are T 97 S 39 v 4 &
ST-faf= =\ (2), (3), (4),(5), (6) T (7) # My aqf=d IqaAE & dTdH Iqglg & THY
T T T8 BT 3T S AfTd Zae & Hiew (1) 7 (2) F siasta [Af=fEe gor wfer grf
FA A ATEHRT ST 1 TFa< 1993 &7 IT I9H T2l § 5% H HALA &, o ATTHAH adqTHT
T TgA % U a9 q1& (120 \Sil oaaqe & forg 91 g

1 Faaw 1999 &, ffera st saw ST g9 % Feor su-fffTw (2) & wodrweor () F
SATHTY SATAATIS AFAAT Aq (AT FEA T TGHT AT F FIS TaATT Tl I

T T STgl ATAATIAT TRAAT od il s ST ohed, ST Tl 6 TTAETAT 6 HI0T Tk 99
= oI o @ & T2 g1 ST S 1 FEET, 1999 T AT IAE d18 ST F o forw et
g, 78 = f[afr 7 sfgwrh v Wi i Sl s smaetE Fwgar aa & @h

e, s 1S 21, 1 F9ae, 2000 T ST A S0

Afera st w77 [fsaa [ aa99 & aa9 gha gesi w7 ST GarHgnr ardr Hr

T g AT ST
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(viy ST TS (U) F AqE Ife Bt afesr 7 IR aqagts gree &2 & g a1 39
Iae (&), (F), (31), () 97 (TF) | afvrarae Raiia [ gy [atta Fst aas
FT THTAT 7 AT SH The § TaTg T TgA & U 91 q1& g T& a1 ST’

5. 3w fafaw & fAaffaw 20 #, su-fAffaw (1) #, @ (#) ¥, "srexer va" ot w7 A G
ST
6. i fafawt & w21 9 -
(i) Sw-fafa=w (6) @, Trdtaewr ¥, @ (A1) H, F9F, 1 X A&7 "(THh) A (S)" F form,
FTYF, 9168 T AAT "(TE), () < (T=)" wfaearioq B s
(i) Su-fafa=m (6)  Teama FMefertea su-fafaew v af=fEe fBEr smo, st

“(7) FEET 2017  Tgl & | AT ITh 918, Tl AT 6352 3 H T4 AT 3 dl Fwardl a1

FEMALT I A SRAT TS aATT FATH FogHT TH 249 (ATHT) a9 1960=100 +
TAHTET Sirad T, aaaAT & 0.07% T &% T <F A

7.  fq et F Aty 22 F su-ffaw (1) F fefefee se-EfRae & fenfia G smo,
TITT -

"(1) FEET 2017 Ft Tt A & & 39+ a7,
() STt ToReT T STferahTT 7 S G SaTe T e ITdsd F0s s ¢, ST o7 JqTHM
H T 396 T2 T H A 9aq 1 0.50% F FET il AT TIEAT a9 6 (o qh
e, =8 & ST T 9 21, a9EAT S,
(&) STt el ft et srfarrTdy & afe S 7 A & T & gl a8l Iuesy #E TE 2 Al

srteapr AeforteT caa § Affreerar smam BT 9T 9T &7 & forg o gem,
ERIGE
qrierT
FRAEA FraTe R |
(1) (2)

1. THE “T” 39 % g7 ¥ THE U & TRAT % a9 FT1 9.0%
2. URAT 1 % 97T AZT TF qYg &1 % Torde TRAT g F 4T 157 Ja9 #T1 8.0%
3. I T Fa 1 7.0%:

g ot yraen T Sar g & afs we s BT Wi e qa #3ar g T, SO 3F Arare e

AT SHF AL o ATEATA TheTT o TLEL R ST o S0 AqT & a7 g I TIH =407 6 oaq & 0.50% +
AT A % FIAH (2) H TS o ATHIL AETH FHr T 917 F 150% T R
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Are-ATerwRTT 3aTe * forg amra & o siram e w1 & forw srfararrsy &1 <mam oft ot aoF Sr grar
TZT & I ATETE AaTE FohraT a #7 150% T T 2em”

8. #faqg fEff=w= % 23 AfF=w 4-
F) =T (i) & (v) * T, Fefrieg g afaearg & ST, s —

"(i) TTEET 2017 HT wEedt fAfe & e Sereh A, I HE At (Heratoia qriereht F e (1) 9
Sfeafera = u= FEA 8, a1 39 w19 & forw 39 wiew (2) # feafaa av 9% g yfaws

AT 3T GO .
USED
1] T
(1) (2)
1. TRAT | 9 39E 39 F ET 5T %. 1400/- v A18
2. U= AT T 39 A fiy ey %. 1150/- 9 ATE;
Tl T 3T (ST il ASLTAAT 30T

(if) T 2017 F¥ Tget [t & sfw 39er a2 & oy & w=t & 2 = A=t i s
# e ergame 2,

(i) =T 2017 #r wgett Y & iz soer arg 7, afz w1 afaerd aug v ar aug = # o
Tl TRATSHT & & w7 § [Ew &= § Friva g, a1 98 998 T AT G948 a1 6 & H &7 &
FIATHLT o AT I FALT: 600/- FTF T q1g AT 525/- F04F I AT &l TT F TRATSAT
& TTAI A o 1T 91 g,

(iv) EaT 2020 T Tt AT & 3T 39 a2 ¥ AR Fs ATTRET AT a9 & 7e7 § UH

AT | O T I ST AT SITaT & S I3 IHHT TF AT SATer® ag Tl aTel e §
foora =t a7 Fiesr H 9 T ¢ AT a8 o9+ a9l g & e ga #9712 e &3 & [«
Srferess a9 T AT T TAHTg & 1650 F He TTerd a9 T 9 & (o7 9T R, 97
T3 Tg T I TR ATl I8 THT T=oof AT TETE BIE ad g al UAT AT a7 Tl R

(i) TEE¥ 2020 F TRt Aty & o 39 arg ¥ 7T FL ATTFET §F F I8 qAT g TAAHIE
AT SITAT € a7 98 S99 9T H [ aq9 ATH H TTH HT qohal g orEe o 39 aiaf=gs
AT g AT AT AAT F AR dg aaqq & 7.75 TA9rd i a2 F FIA=h AT IT6 FT Fhar
g Tud fF 7g 97 vfawTg & 6000 ¥ ATeF 7 Tl THF AATAT a8 UH 3+F A7 off g #
THAT & ST SHH] 3T TATT I 5 0l HaT § I Hed 9 WAad g |
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IH AT 9q9 & 4 TAd F THGeT VA Ih T4 I g7 S % 3000 TiaATe & sifersh

Tl RIT T IH UH 5T H TTATHIh FRAT 97 § ST SHT T4 92 ¢ Tl 39 T+ &
T e e foam =

Fora foh Ffs ohelt STfEraTey &7 S & STreAvr YA e™ | ST 96T & &9 H Y =q<h AT
STAT § A7 a8 9" 4a9 & 4 Viaerd it &€ § Vg 9 & o7 97 g s € 3000

wfaurg & stfere agf grem
(@) @@= (8) F v u¥, wforfaa @< wiqeanfta fram ST, sraiq: -

"(viii  TEEE 2017 & TEET [t & ST 39 a8 7, F(Q UF G F I F F el w qAaq
F HE o AT o qr farariora oA Srar €, a1 U At 300 €94 I #7g it a7 7
foeete =& w1 % forw 9 g
@M @@= (10) F T 9, Mot @ yiaefod BT STosm, sraiq:-
"(10) FEE¥ 2017 it wget fafsr & fiw 39 912 7, srferawry = afotq arfersr &

Afear 7ge T S99 9= & forg or g, i
SUEEDS

oq <

(1) (2)

1. 1000 e i 399 rfas st 1500 AT FT 2% AfFaw =, 1125/- gfq
HreT T FH FATS aT TT 3T giar AT

CEIES

2. 1500 27 sfiT 39 ferek T 3000 IIT FT 2.5%, SAferFaw .1500/-
HIe? ¥ FF S4Ts aTd &1 gfa A8

3. 3000 HieT 9T 399 ATaF FHTS a1l =09 | 3a9 7 5%, Afarhaq %, 3000/- i

HTE

(). @ (10) & ==, Fefated g S ST, T9iqQ; -

"(xi) FEET 2017 FT Tt fAfT F o7 IHF g F, ATAFET HLATE AT F AT WiA AT 600/-
&0 3% fveror st % forw o g

(xii) TEET 2017 #T qgelt [t & 3w 376 a1g &, 99 Aferwrt G 718 700/- =44 F Hfaa a
& T a1 ZIT, ST gt TTZah A< o o0 9T &1 & TATaT o= &3 | qA7d & < I8
Afera s 7gaTe W, qETAgRT ATAT A9, T2 999 TreET, Ay [t s =t
g T % a1 o o 981 e S,

(xiii) fa<fT T 2020-21 &, TEH T [T TcHTZT THT ATTFHIRAT T ATMUH €9 F I ATHT
AT o FATAT TRATAT ATH AT A ATH F AT 9T T T, ST A= &F T qrferanr |
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Steafad weedw foiFe T2a0 afcaa 3 TIT TF FEM (AAT & &A1 i G971 § = g +
HEATE =) ST f3F & o Arfier y=eie 2 AT #7ar 2

GLUKED
# ", | IRETTg 9 § 99- - a9 fY gy | e f g e g aae
(STF+TEATE FT) FT A 2T ST

(1) (2) (3)

1. <5% A

2. 5% to 10% 5 faT

3. >10% to 15% 10 faeg *

4. > 15% 15 faer *
“FrE S =Teft w3 Faer T 3 BT € T 9 A Raer v grar g1 7t Gl S %
TRATAT ATH F 5 TTaerd AT ITH ATF HT IT5 g2 ©, AT Fle (Had arq a5 &, a1 5 &t &
=AAH T TG <F g

9. 3 Fafaamt & fAffaw 24 ¥, su-faffay (1) F v w, e sty sfenta G
STTUATT, ST -

"(1) 1 FEa%, 2017 & AT T qAq7 G % forw Fihear =2 & giagia & oo g
T, Forq o STy =T &9 o THT0T 9 § I7a7 0 T ey & forw o feawor & |
qHTET = T ST 3T ST O g, ST T A= & e arfersr | [Afde g, st

qrieresT

Y Ie wfaqfd &t srfereaw €T

1) (2) (3)
1. | Y TEYT ST HET TG U %.10300/- ST 7% =T == ¥ T 77f9r

St <t 7 2T
2. |AE e and Top | %.12300/- 9f ot 71 == #iy 75 77
Waﬁﬁg \_Tﬁ"ﬁ'qw_q@

TS = IT-TATH=TH & WS & o -

(i) “Torelt sTfaraT<y =T srrrew TR srgTaaT |fra e it Tqufa & ST a9t g, q9rd
et oft T 5<% e stfeeraw Tty & i AT srfes 7 2 st

(i)  ad 2017 = forg, fhcar Sgmaar AT % dgd T=eheaT 7 i T af Tgid &
T s =7 & F@TE STust, sid q9a, 2017 i ke, 2017 2 1
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10. 3 At & gy 25 ¥, su-fEffew (2) & wum  w, FRetofeg se-RfRae ety G
STTURTT, ST~

(2) “ 3u-fafa=w (1) # FFdT ff a1a F aras(E, d% el T & 1 999¢, 2017 7 0.50 Faed &
Frae, o9 aa99= & IH @7 AT 8, IAqF Tgol a0 § T a9 AT AT 6 o0 A T, St
FH BT IAAT 19 T AIATT FHLA T ATATH ATATE T&TH H,

Ford T STt AferamTr &1 UH Fare 9% $H =9 IUsy FIAT JTaT §, AT SF 39 qq9H0TT % Tgef 920 |
A 9ad & 0.10 TTAad & F2ra? ATAh 1T IHH T8 H

Ford foh, STl UET saATHIT ATy 9% g Y&\ 7ar Srar g, f&srelt, o, 9 T qawre #v Ooh
Ff=TeT g @ far s
11. I fafq=ei & fAfagw 32 7, 3u-fAfHaw (2) #, yEa & &g, [Reffed gt grm, & -

TSYsHeoT -

=g A9 & syt & forw, 7% =1 o srar g & -
(F) a4 2017 AT IHF AT F AUT H Ael (AT TAT AHEAF ATHLT A 09 00 § FAH 21
STTOSTT; 3%

(@) 1 F9a%, 2020 FT ¥ ITH q1E |, ATHRT T =lhcar e 92 I AHeqa gal ol

AT & STUIAT 3% A &AL 7 S({erh sl Tare 77 UH AUTH A 0 SAqh1r 1 Aafed & forg
Toreft ferfercaT ST o1 it straeTeRar Jgi o

12. 3 fafaa+i % RfRTw 33 7 -
(F) -t (4) F v w2 Feferfag se-faem sfoeartaa BT sros, srar-
(4) 1 54, 2015 T ¥ ITF 12 7, FAATTIERTT srasprer a7 67 G f&AT 7 o(ferF qai SAy a1 v
aEar 2, Ffrare zaw O Set e & fore smaes fram 3 21 o 39 s w2 fam o g
Ford o ORI stashTer T Asha o Ataswan 240 AT aF o g

Ford T FeieT av 2020 7, UF ATAFRT T4 T89S  FRer ff AT F 7T TAF Feis< 99 ®
o o= &7 it 3T & AATTEHT el & THaIH & 70 90 T ST U ATIHET S T2 o
THIT AY T FL AT § 1 Sadt, 2020 T IqH AT A % ATh TF J1C 6 T & & § TIAT
AT T TAF FeAe? a9 & [oIT A1 oA T &% F [FAUTTEHRTT AT THRETHTT F T g
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(@) Su-fafa=w (4) F arz, Fufrfeg se-EfRae arfae o ST, sraq -

“(5) TarQraTiEraTT STAHTA FT ATH ISTT o Togh ATARIT l, FAHTer harar Ram=a & 3Ized &
TIEHY, UHT GET T ATH I3 % FUA TAQ 6 d1¢ § AH A 92 FH F F7 79 {37 F1 i a7
LR

(6) Tar STFErshTEY & STHTY STaehTer WTd | IS FiSe A1 ¢, AT WL F T U< ot 72 fFerarfarasm
Tl Il [AATTTIFHTT SATHIA ATH FIA 6 ATHL 6 T H qgl (AT STOAT|

13. 3 faffawi % faffaw 34 #, su-faffaw @) ¥ e, el GREe afve BT s,
TAT:-

"(5) AfEAT ATAFET I A5 TU A ITH FH IH & TGl 0l ATHRT & (70 =fhedr THIT 95 T&qa

T T T TT A AL 6l Gl HT ATH IoT Tahe [ 81"

14, I fafq=ei & fafRaw 35 % wo o, Reterteg s afaenfuT Bar s, serr-

"35. ATk &0 AT - (1) 1 FTHa<r 1989 H, SIEF Uk ATARILT 7 A9 a9 o A(&H 6l FaT HT

T AT 8, g ATEHAH AT Al i ATAIh FI07 TAHL 6 T, THF Tl 6 [T TF Al ol a7 |
ATIR &7 sTareter o forw 9rr grm)

(2) 1 S=adY, 2017 &, gl T ATHET 7 T G i HAT L Al g, dg A6 qTA T FIeH il 741 6
TAF qY o (oIT U G it aT F ATHaw 17 A T AT Th &I07 STaehtel o forw 91 g

Fort o srferamsy &1 O Far § Frm gigat v gor dear araq |1 o At 7 afes 981 grf:
Ford T 29 S[A, 1999 F AT I ATE I T AR A7 et & A 4, BFfFaT 34 + 34-
fafF= (2) & A AfAR<F et & TREdd Sf Tgafd &t ST Jhdt &l

15. 3 faf=aw & fafF=w 36 & v+ 9=, Metortea Bfaas gfaenta T s, seaia-
“36. AT ATHI - (1) ATIA TAFTL F ATHA H -

(F) U wiger FH= T UF @Y 9T gy wEe " Aigw f wafd F forg ST st #ar i @
AT F I A Al & (o0 T Iq9 I ATgcd ATHRIL F (o[ I g

Ford T AT agi & ST7H o ATH H ATGA STARILT il ST 3% Al gl |
FT T3 AT SAAHIL FT ATH ATH AT AR T BISHL [HA 1 HT T THL 6 FATHL F A1 HATHT

o ST =ohar g

(@) THATT AT TATIEAT % ATRH T THIT F ATHA |, TF Aigal HEAT Hhedm 90T 9 JT TH
Terw e sear, At uF T & A9 fFews i q9qe F e 97 siw e & g2 e ar
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TETITI AHAT H Fg TATE qTF ATqed AAH FT ATH IST TFHdT gl THATT AT THAGEAT & (AR 13
THTIA AT THITT & I Feaarst & forw, a7 & 01 @ows grr gorg {Ru 9 9w gz 9qe &
AT AT AR FT ATH ISTIT AT THAT g, AToheT TAT T T AT F IH J1LE Hald el HIHT %
fra¥ FoRelt U 99T 9¥ Fad g8 "eld aF sl gl

() aE FeW i Fq A F Aiaw, BEEedt & aea § AiaFwaw a5 A aF i get w1 O
IBTAT AT HHFAT B

e I FHATRAL & ATAA |, NI aE Fald @l ATqd Gal o @1 g 3T q9718 F7 of g, =ihar
T O TG A o6 A, vag Rt A gdt e i S

() T 5 IRAT FHATL UF a9 F FH IT 6 ag F HGAT &9 8 TG o % [T HaT % 9 THh
T ATHAT AT A1 hf srater & forw Ferferfea F=at o aat & Tei" gt o Tl g, T -

i. A TFH Too F MG A & [0 AT TS Gal;
ii. g TG AT I FIGAT TIHAT 3 HIETH H G, FHATL Bl UHT el sl J(Al 6 (o[ 9 Hl
& A /T FEATAST TEd HIAT 2T,

jii. AT SterTiorE FHATL WY UF aF F M 9 g9 gel § [0 917 2

iv. T el S ATHAL § ST AT AT AT ST g1 STal ag 1 S0 LN 6 ATeqH § ol &;

v. AT A T AT F IAT A Al o0l 6T GAAT & AT Gel A1 AT ISTAT SJT0A,;
() e HeId &1 F1 saty & Aiax, Faferfaa S gadt St a1 3= F w0 Seadqr |§
At gt feurfa o srfershaws o faai a9 gEr F1 A1 31T 1 Fha T 8, AT -

i TIET (FIATHA TEIT A=)

i, SrERET =Y

jii. ST T S[EFHT RaEd

iv. T qieq B (Frdhi=T)

v.  OTE 9iew g (Trfi)

vi.  TRIE Tfeash SHRAHET T (TS dremEE)

vii.  STEREEE TEA sAITeT (STET)

(2) “fgea sraeter & AT9 |, 1 549, 2015 & I SAfad agi arel [87 FHAT 4T Tl & HIard %

3 Ugg oAt % g staemer F o 911 g 3T TH A1 il STh{edsd ATaHh1eT 6 ToATar foheft
T TRTT o AT F AT ST AT THhaT @

Ford T YT a9 & ST7H &A@ | 95g a7 98 a7 B8 Hald aF o ST Tl gl

Ford T ST FATY ATET TAqcd A1 T SATad agl arel [2T FHATL H UF q9 § FH 3 & a9 &l
FTLAT B H M0 o 6 fory faam sroam
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16. 3 fafa=mt % faff=w 37 & waw @, Mefofaa AfRgw sfoeata BT sroe, sai-
37. FTETITR & - (1) TF ATSFET qaT 6 T AT F 0 AT Aol & FEF Tl % [0 9+
EI I% STETLTI Gl & oI 91 gl

(2) T ferFTET et U sra|e a9 FerT & Srfer i Aae F orw Taramor gEr 7 A9 IoT qehar

g o sreaters e aifeafaar #, a8 FET UF @@ 9T A 95+ TF 6 TETd el & arq
IST THAT 2
T & FRrfoReT e 9 sreTeTeT GET o UY FHET T e Ffgdr i T a8l g

17. 3 faf=aet & fafF=m 371 % v ux, Meferiaa e staeartoa B Srosm, -

37 - AT ArwieueF srashTer Ud Ao sraahrer -
(1) 1 F9aT 2020 &, TF ATFTE FHALT I FF00 I¥ AT srawfEnwss sraswrer & forw 9= g o4

TZ ATET ST ATTHTLT FIH FT TET ¢ AT g T gl ag [ard F¥ W27 8, FH, avl, Hugres smaer,
JTE TS TTHAdH AT | TATET B

(2) 1 F3a%, 2020 &, ATLRF AT Fr & FEFwanT st = fGAi & @AW smweas @ & o
qT= T

(3) Tt srferamdy =1 fore R srashter siY AHT-9HT 9T g O<hE gy et fRemfacen &
AT TS G TF 6l TS *ls [T el HT & ST Fhelt gl

18. I fafaawl & fAaffaw 41 #, su-FfFaw (4) 7, @2 (v) & oW w, Fuffag @ ghearfug
ERIEIIAE I HE

(%) o 9= ; 7EaY 2020 F 1 &9 ¥, arferdr & wiad (1) § Faiia I 97 @ § UF Jigwr
FtaH # Mot gafaa a2t o= afa o ST 9= &1 9 g ariq -

UEEDS
FTERTRAT % a9 I AT A T T Af - | T T
AT %. PERS %, .
(1) (2) (3) (4) (5)
1. Bl VI F 30T 3 AT 2700 1950 1650 1425
2. Tt IV TV Afererr 2250 1950 1650 1425
3. &6 |, 1 7 11 sty 1950 1650 1125 1200:

Ford T STt srqufearfd it T stafer oo =5 |/ FF (e 9 5 | ATF af, qr SULh aLf l eT

T ¥ o W= 3 geml
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TSR - S A T TUET F TSI o forg "wfa f2m" 7 oref gars a7 & |qrwer § yeome & o
RafET a0 i s F areatas® a9 a9, AT 7T § T & Fatia g & qoEr i g
TS " AT TAF AT AT ITF 18 & GF F g, T STt quieata & g1 sqafer =g =5 7
FH g, "I A" &7 ol ofre =< | %7 it safyy 7 gt |

19. 3w faffag & Bffaw 42 ¥, so-RfFaw (3) * oo, fekfee se-RfRae gfRenta BT s,
ERICE

"(3) FEEY, 2020 F g o7 &, TAHTACOr 0¥ UF sy G, weretty afags, arare v A e A
2 G o (o0 UaHed T g Fed & forw arr g, St f #1= &1 7 arfersr & [Afde g 1 sraie

arfersT
PERIES T
(1) (2)
IF FEFT AT TS TF4T %. 30,000/-
(Tt IV 37T ITH FUT F ATeHT)
2. T YGYH 3T FAS TFUT %. 25,000/-
(T 1| T o STTErERTY)

20. 3 fafa=mt & ATy 45 9, su-fafa=m (4) F 912 & Jre 7 92«1, Fwferfaa sraem anfee B
STTUST, ST -

"I Toh TATIOT ST Tord TISHT (A5 T TSAT) F dgd Ha< (hU 0 ATSHRTRAT 6 dae

H, 9% 11 T99, 2020 & IqT 3T HLATS 9T FT ATag TAd TRTETH

FITA Toh < ST FISIET o HaT TTAT AT e HASIL T HaT g o< g a9 2020-21 | 9% FRT a8
R SToem

21. 3 fAfRast it syt & v w1, fAaferied sgg=h siaenfta f st sraiq; -

AT
[farff=m 23 &1 @@= (i) 39]

1 FFaY, 2017 |, T ATHILT AT &1 % T 6 70 T T 91T g7 I T (6 v, T q¥g AT SA190H
& | ATTH qg! (03T SITAT AT HeTTTerd Agi AT STrar, S 3 = <1 72 arferar § [fds g, st -
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qTiorshT
ECE RER I
T (¥9)
& %.36,000/- | %.36,001/%
w9 (s TR ST_ET =) F T AqT FAT FAq
Q. Q.
(1 2 3) 4)
1. IEEIR]
(31) e e s e B & e age 25 4000 5200
TReTHTeT & srfer 32 % &=
(F) TS AET H 25 FRAIET | ATeF &= &l grewe a0 | 3200 4200
EUEEREEL
(F) FOT eI o 2400 3000
2. LIRS 3200 4200
3. AT AR AR 4000 5200
() I S=WE, WA SEHMW, T S, HEEn 7
AHITH 51T TGE
() =FEAT A (T sora< qi2a) 3200 4200
4. IGIEE 2] 4000 5200
5. EEE] 4000 5200
6. ERL] 640 800
7. | quww 640 800
g. |BT 3200 4200
CIRERER-UL ]
(F) TH &AL H FGIEw W AT H 2400 3000
0. #fOorqT 2400 3000
10. | STROITHSA A 4000 5200
(3) STEOTT= WS F GH &
() T &= FT FISFL T AX0MAA T9T H| 3200 4200
11, | ST SR FeR 4000 5200
(1) =geT @
e T, SATel, TegTe siY a=ist
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(2) IgHE o= 4000 5200
(31) TT THANE, AST AHRT TATHT, AT 2 (A) H orrfaer anm
HATAT
() TEHIT HIZL | Fa= Hl T T TAT dF & & AT HAT 6l | 3200 4200
AT | AT T 6 &
(3) ZreT R 4000 5200
FredaTe dgHie 7 94X oY [MamEa AR & TATh
(4) <€ fra: 4000 5200
Srer o a9t wamet e
(5) FTTHAT S 4000 5200
(31) Tt H-FATad, TR IT-HEd 3T A AT
(@) & 3200 4200
ORCEESIEIREC 2400 3000
I 3T T et 3 o, Y o T o gavant ggil 3w
AT St F v agdT et A GrEw
(7) 9 & ST I (1) § (6) H ¥ qgl 8, ot S 8 | 2400 3000
freTHTe it T & «fiax g1 aredtas =T War & a1 39 €141
T Roeg 5T A3 T 99 &8 % FHATRAL & (o7 997-989%
I AT 9 o Torg T =t T ST aeRar g
12, | Ram=e wer 4000 5200
(1) == S
(31) IRIT TEee, WXHT qgeie, G=1d: TEE, T, 39
AT, AANIH 37T qaTg, Ta: ITH 9=7ad S9d & =g,
TTH T=TIT ATGIeT & HATCHT
(F) ATHIT qEHIA, F9T (U) | oA 9=l < ;iat &0 | 3200 4200
BT
(F) wfeaTa dgHia | Hew 9AId, q0g dgdid, saasit | 2400 3000
TET (=TT gigd)
(2) frsie e 4000 5200
(31) 3ET, Fregpe oY g & /=TT g=9rad, 15/20 &= e
I [RE 999d &= # BIEH, € STHeA & Bl @dl,
ATAIT 3T T T T G=1Td AT 2
(F) IULE (W) H STTH &7 F STATar 2T e 3200 4200
(3) e fra: 4000 5200

(31) Fewe agHier 1 15/20 &=, e g3, Far i g3
TR G THA &
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(=) aTgdr Tt (Rie agdie § STohTq-areT S a<0 & Tl Hl
FIEHT) ST FOT T et 90T &7 3T dRTeg F TR H
GIEH, AT TgEIe TS o STA-GTT ST a2 Tie] Fiad)|

2400

3000

(4) R & =it o
AT 3 =i T =t &

4000

5200

(5) formar fSre:
(31) T T AT 15/20 & ¥ e, ATET-HEET, LA
T ATST-FTET T 9= oA )

4000

5200

(F) TRT-FTEAT TEHIA, THIT | ILRIAT il ITH G, HITTT
TN T FATLT, TREAT T il TET A4

3200

4200

() STITl TEEA 3T TET HLM@A & AT, GSRIie, qredsr,
A ST T FIET, TEwerer & AT @I ATH 9=, TEET
FTEE, TAYT TGN % TRMET THIE F FedT T AT TS
TIRT, TAHAT 9182 3T I ST (AT, STANT, FELFIE, LT,
JITET 3T Z2)!

2400

3000

(6) =HITET o
(31) =T WITA ST FET AITA o &

3200

4200

(@) FTET et 7 FHITAT 2T 3T T A 47 % arge ffua
Faforfaa e, affm gdaren gge & afaer - wfgar
ATEETATE, TTEY, Heh{Ahel FIAITAT, THATT, T FATI ST 2T
A Tor A FEeE, 9w, e a9 7 " emeaus
FATAL, FHETET Z& AT AT, TRIAT, THAALEET HIALATAT,
gy, A=ferF HARIAT FTATAT, aTSl, 99 (AW F1Eied,

THRTE, =TT Ty, TS, A.dUH. SU-Ued, T, Aaem

FATAT, AT, Bar oS, ameRl wEET S #+
T ogY, od aemE ¥ e afime s T
TreaTierRT HHT % arg Rug Fwfofag wmte afaer €,
SR ITAHIR T2 § AT g - T, FT fFrafeemay afew,
Toeft e FTATA/STHT 6, a9, L9 ScaTad FATaa/ZE]-
THT F FETE/ T EsegEt Rdiww, deem, fFeE sT-
HEd, WA, SLATeN. M, J=d1, Tofdesa UHsuass
=T, e

2400

3000

(7) W= e
SR TgHIA =l GaT¥ AT, qANT Ggdle hl G=Tdd- aeT,

A, g, WHEEH, g, AWM, S9gdl, SR, SR,
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FogUll, FAad, G, e, [Fefanft, qem=EE, =,
qT=T, AT, T GHES GHIR sAlE- &I, FHATE, T,
TAITL S FTETAT, FLHRT T TS TEHIA - ATATITL, T,
TR, @S, HEW, Hgsl, Hel, 9El, 89, a30ed i dad,

HaTTT qgHIed &l G - digl, dealel, g=a, GET-a0sl, | 2400 3000
L 3T 9T
(8) fArwi e 2400 3000
T, qTEAT (TS qgHIe), T Fo<T (T(FaT agaie),
feet (Arem i), Resaw (Tswre dgHe) iR g
FENT (ATE TEHTA) ST AT & AT T=17d
(9) e e 2400 3000
(10)  TEHT= WeeT o A &7 IUE (1) 7 (9) H oAt 7gi 21 | 640 800
13. | ST IR 4000 5200
FATAT, ToraimTe i S92 et St o siaeta o ot &=t
14, | SAUES: 4000 5200
FTHT, OamTe, STeteft, T anT ST Sutad et & g
ECEICE el
15. | afEm S 1000 1000.”.
Zf&ror 24 T ST

aad o7 (S gis &t w@r & afern), erIiq, weTqQer @t
(T, FEETE (FET), BRm @, "emrEe, TErET,
st (o), i, Feraet, T, aeerer, T, 9=,
TeIT TAHT, AREAYY, 9@, AHEEl, JEY, wEE,
AW, WIHAT, HER, gare, f@eesr, adl, FOAmd,

FACTAT, THT (F2T)

=TT FHTE FTE, Tl Jave® — TFT
[FrsTTa=-111/4/3197./729/2024-25]

e SOSTT eI §% (ATFRRT) Tar @AfF=m, 1979 7 AT % T § THT1ea R 2w o1, a9 §

rferera srfag=aTst & wreas & genfed o -

.. SATEE=AT e LRI o= § Fehrer ot fafer
1. 31/SUP/97 12.01.1988 13.02.1988
2. 31/SUP/861 07.05.1988 28.05.1988
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3 31/SUP/2139 29.07.1988 22.10.1988
4 PAD/177/3/88 09.12.1989 30.12.1989
5. PAD/177/1/89 09.12.1989 30.12.1989
6 PAD/177 05.03.1994 09.04.1994
7 PAD/177 21.07.1995 28.10.1995
8 PAD/177 17.08.1996 09.11.1996
9. PAD/177 19.11.1996 07.12.1996
10. PAD/177 12.05.1999 12.06.1999
11. PAD/SUP/177 09.09.1999 09.10.1999 and 16.10.1999
12. PAD/SUP/177 22.05.2000 17.06.2000
13. PAD/SUP/177 28.08.2001 08.09.2001
14. PAD/SUP/177 29.11.2002 21.12.2002
15. PAD/SUP/177/49 10.05.2006 08.06.2006
16. PAD/SUP/177 25.03.2008 05.04.2008
17. HRMD/SUP/177/001 28.03.2019 08.02.2021
18. HRMD/SUP/177/002 28.03.2019 08.02.2021
19. HRMD/SUP/177/01/2021-22 08.02.2022 16.02.2022
IEERVIRE IR

T s g qEeadt g foam w2 2, 9 39 g9y § Hqatad a6 i oftd w7 & srfgeprhAt g fau w
fafre straer & Seme X HEET SF1 AT AT F SHl 6 G AT AATT S T F A1 gEATEA T G A1eH 6
TEHq T 3T ordl & AqE g TAfU, UH qaaATdt wora | et AT =7i=e % Bat % qiada wara Jgt
T

INDIAN OVERSEAS BANK
NOTIFICATION
Chennai, the 2nd December, 2024

F. No. HRMD/SUP/177/01/2024-25.—In exercise of the powers conferred by section 19 read with sub-
section (2) of section 12 of the Banking Companies (Acquisition and Transfer of Undertakings) Act, 1970 (5 of
1970), the Board of Directors of the Indian Overseas Bank, after consultation with the Reserve Bank of India and
with the previous sanction of the Central Government, except as respects things done or omitted to be done in
pursuance of the Government of India, Ministry of Finance, Department of Financial Services letter No. 4/2/2/2015-
IR, dated the 18™ December, 2020, on and from the 1%t November, 2017 till the date of publication of this notification
in the Official Gazette, hereby makes the following regulations further to amend the Indian Overseas Bank (Officers')
Service Regulations, 1979, namely:-

1. () These regulations may be called the Indian Overseas Bank (Officers) Service (Amendment)
Regulations, 2024.

(2) They shall come into force on the date of their publication in the Official Gazette.
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2.

3.

In the Indian Overseas Bank (Officers') Service Regulations, 1979 (hereinafter referred to as the said regulations),
in regulation 3,-

(i) for clause (f), the following clause shall be substituted, namely:-

“(f) "family", for the purpose of medical facilities and for the purpose of leave fare concession, means the spouse
of the officer, wholly dependent unmarried children (including step children and legally adopted children)
wholly dependent physically and mentally challenged brother or sister with forty per cent or more disability,
widowed daughters and dependent divorced or separated daughters, sisters including unmarried or divorced or
abandoned or separated from hushand or widowed sisters and parents wholly dependent on the officer.

Explanation 1.— For the purposes of this clause,-

(i) the expression “wholly dependent family member” shall mean such member of the family having an income
not exceeding X12,000/- per month and if the income of one of the parents exceeds 312,000/- per month or the
aggregate income of both the parents exceeds 12,000/- per month, both the parents shall not be considered as
wholly dependent on the officer; and

(if) a married female officer may include her natural parents or parents-in-law under the definition of family, but
not both, provided such parents or parents-in-law are wholly dependent on her.

Explanation 2.- For the purpose of medical expenses reimbursement scheme, for all officers, that is, male or
female, any two of the dependent parents or parents-in-law shall be covered and the officer shall have the choice
to substitute either of the dependents or both.

Explanation 3.- Physically challenged children of an officer shall be considered as dependents irrespective of
age or marital status, subject to income criteria;’;

(ii) for clause (i), the following clause shall be substituted, namely:-
(i) “Managing Director” means the Managing Director and the Chief Executive Officer of the Bank;”.

In regulation 4 of the said regulations,-
(a) in sub-regulation (6), the Explanation shall be omitted;
(b) for sub-regulation (7), the following sub regulations shall be substituted, namely:-

" (7) On and from the 1% day of November, 2017, the scales of pay specified against each grade shall be as
under:-

(@) Top Executive Grade
Scale VII =116120 — 3220/4 — 129000
Scale VI =3104240 - 2970/4 — 116120

(b) Senior Management Grade
Scale V. = %89890 — 2500/2 — 94890 — 2730/2 - 100350
Scale IV = 76010 — 2220/4 — 84890- 2500/2 — 89890

(c) Middle Management Grade
Scale Il = 63840 — 1990/5 — 73790 - 2220/2 - 78230
Scale I = 348170 - 1740/1 - 49910 - 1990/10 - 69810

(d) Junior Management Grade
Scale | = 36,000 — 1490/7- 46430— 1740/2— 49910 1990/7-63840

Explanation.- Every officer who is governed by the scales of pay as in force as on the
31t October, 2017 shall be fitted in the scale of pay set out as in this sub-regulation as on 1% November,
2017 on stage-to-stage basis, that is, on corresponding stages from first stage onwards in the respective
scales and the increments shall fall on the anniversary date as usual except where provided otherwise.
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(8) Nothing in sub-regulations (l) to (7) shall be construed as requiring the Bank to have at all times,
officers serving in all these grades.".

(9) (a) on and from the 1st day of November, 2012, officers shall be paid special allowances as under:-

Scale I-111 - 7.75% of Basic Pay plus applicable Dearness Allowance thereon
Scale V-V - 10% of Basic Pay plus applicable Dearness Allowance thereon
Scale VI-VII - 11% of Basic Pay plus applicable Dearness Allowance thereon.

(b) On and from the 1st day of November, 2017, officers shall be paid special allowances as under:-

Scale I-111 - 16.40% of Basic Pay plus applicable Dearness Allowance thereon
Scale V-V - 19% of Basic Pay plus applicable Dearness Allowance thereon
Scale VI-VII - 20% of Basic Pay plus applicable Dearness Allowance thereon

Explanation.- The special allowance referred to in clauses (a) and (b) with applicable dearness
allowance thereon shall not be reckoned for superannuation benefits, such as pension including
New Pension Scheme, provident fund and gratuity.".

4. In regulation 5 of the said regulations, -
(a) for sub-regulation (1), the following sub-regulation shall be substituted, namely:-

"(I) Subject to the provisions of sub-regulation (7) of regulation 4, on and from the 1%t November, 2017,
the increments shall be granted subject to the following, namely: -

(@) the increments specified in the scales of pay set out in sub-regulation (7) of regulation 4 shall,
subject to the sanction of the Competent Authority, accrue on an annual basis and shall be
granted on the first day of the month in which such increments fall due;

(b) one year after reaching the maximum in their respective scales, officers in Scale | and Scale 11,
shall be granted further increments including stagnation increments in the next higher scale, as
specified in clause (c), subject to their crossing the efficiency bar;

(c) officers in junior management grade Scale I, who have moved to scale of pay for middle
management grade Scale Il in terms of clause (b), after reaching maximum of the higher
scale, shall be eligible for five stagnation increments for every two completed years of service
of which the first two shall be Rs. 1990/- each and the next three of Rs 2220/- each:

Provided that the officer shall be eligible for the fifth stagnation increment two years after
release of the fourth stagnation increment, or on the 1" November, 2017, whichever is later;

(d) officers in middle management grade Scale II, who have moved to scale of pay for middle
management grade Scale Il in terms of clause (b), after reaching maximum of higher scale,
shall be eligible for five stagnation increments of Rs 2220/- each for every two completed years
of service:

Provided that the officer shall be eligible for the fifth stagnation increment two years
after release of fourth stagnation increment or on the 1% November, 2017, whichever is later;

(e) officers in substantive middle management grade Scale Ill, that is, those who are recruited in
or promoted to middle management grade Scale Ill, shall be eligible for six stagnation
increments out of which first four stagnation increments of Rs 2220/- each shall be granted for
every two years of completed service after reaching the maximum and the next two stagnation
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increments of Rs 2500/- each shall be granted for every two years of completed service after
receiving the fourth stagnation increment:

Provided that the sixth stagnation increment shall be released two years after release of
fifth stagnation increment or on the 1%t November, 2017, whichever is later;

(if)  officers in senior manager grade Scale IV shall be eligible for two stagnation
increments after reaching the maximum of scale, for every two completed years of
service, of which first stagnation increment shall be of Rs 2500/- and the second
stagnation increment shall be of Rs 2730/-:

Provided that the officer shall be eligible for the second stagnation increment two
years after release of first stagnation increment, or on the 1%t November, 2017, whichever
is later;

(iii) the stagnation increments received by the officers from Scale | to Scale IV during their
service in the Bank, as on the 1% November, 2017 as per periodicity hereinbefore shall be
readjusted from three years periodicity to two years periodicity from the date of reaching
their maximum and the officer shall be notionally eligible for stagnation increments with
effect from the 1%t November, 2017 as per the revised periodicity, which will qualify for
superannuation benefits:

Provided that the monetary benefit on account of such revised and readjusted
periodicity of stagnation increments shall be payable from the 1%t November, 2020 or the
actual date of entitlement, whichever is later;

(iv) officer in senior management grade Scale V shall be eligible for one stagnation
increment of Rs 2970/- two years after reaching the maximum scale of pay, or on the
1%t November, 2020, whichever is later:

Provided that such increments shall not be allowed to an officer who refuses
promotion when offered.

Explanation.- Grant of such increments in the next higher scale under this sub-
regulation shall not amount to promotion and the privileges, perquisites, duties and
responsibilities of the officers shall continue as of their substantive posts.";

(b) in sub-regulation (2), in the Explanation, after the proviso to clause (g) and before the Note, the
following clause shall be inserted, namely: -

"(h) on and from the 1st November, 2017, other things being equal, the quantum of professional
qualification pay shall stand revised as specified in the Table below: -

TABLE
@ 2)
Those who have passed Junior Associate of Indian (i) Rs. 1020 per month one year after reaching
Institute of Bankers or Certified Associate of Indian maximum of the scale.
Institute of Bankers Part |
Those who have passed both parts of Certified () Rs. 1020 per month, one year after
Associate of Indian Institute of Bankers reaching maximum of the scale.

(b) Rs. 2550 per month, two years after
reaching maximum of the scale:

Provided that an officer acquiring Junior Associate of Indian Institute of Bankers or
Certified Associate of Indian Institute of Bankers (either or both parts) qualifications after reaching the
maximum of the scale of pay, shall be granted from the date of acquiring such qualification the first
installment of professional qualification pay and the release of subsequent installments of professional
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qualification pay shall be with reference to the date of release of first installment of such professional
qualification pay.";

(c) in sub-regulation (3),-
(i) in clause (f); after the Table, Notes (i) to (vi) shall be omitted,;
(ii) after clause (f), the following clause shall be inserted, namely: -

"(g) on and from the 1st November, 2017, other things being equal, Fixed Personal Pay together with
House Rent Allowance shall be at the following rates and shall remain frozen for the entire
period of service:-

TABLE
Dearness Allowance as on Total Fixed Personal Pay
Increment The 1% November, 2017 payable where bank's
component on the increment accommodation is provided
(Rs.) components (Rs.)
(Rs)
1) ) @)
1. 1990 53 2043
2. 2220 59 2279
3. 2500 66 2566
4. 2730 73 2803
5. 2970 79 3049
6. 3220 86 3306

Note:
0] Fixed Personal Allowance or Fixed Personal Pay as indicated under column (3) of the Tables in
clauses (b), (c), (d), (e), (f) and (g) of this sub-regulation shall be payable to those officers who are
provided with Bank's accommodation.

(if)  Fixed Personal Allowance or Fixed Personal Pay for officers eligible for House Rent Allowance
shall be the aggregate amount specified under columns (1) and (2) of the aforesaid Table and House
Rent Allowance drawn by the concerned officer when the last increment of the relevant scale of pay
as specified in sub-regulations (2), (3), (4), (5), (6) and (7) of regulation 4 is earned.

(iii)  Only officers who are in the service of the Bank on or before 1% November, 1993 shall be eligible
for Fixed Personal Pay one year after reaching the maximum scale of pay, they are placed.

(iv) On and from the 1% November, 1999, there shall be no change in the schedule of release of
Professional Qualification Pay as in the Explanation (c) of sub-regulation (2) on account of release
of Fixed Personal Pay:

Provided that where any installment of professional qualification pay, which on account of the
earlier provisions has been shifted by a year and is scheduled for release on or after the 1% November,
1999, it shall be released to the officer on and from this date and the second instaliment of professional
qualification pay, if any, shall be released on the 1%t November, 2000.

(v) The increment component of Fixed Personal Allowance or Fixed Personal Pay shall rank for
superannuation benefits.

(vi) An officer who has earned the advance increment as in clause (a) above shall draw the quantum of
Fixed Personal Allowance or Fixed Personal Pay as mentioned in (b), (c), (d), (e), and (f) above, one
year after reaching the maximum of the scale.”.
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5. Inregulation 20 of the said regulations, in sub-regulation (1), in clause (c), the words "Chairman &" shall

be omitted.

6. Inregulation 21 of the said regulations,-

(@)

in sub-regulation (6), in the Explanation, in clause (b), for the brackets, word and letters “(f) and
(g)”, the brackets, word and letters “(f), (g) and (h)” shall be substituted.
(b) after sub-regulation (6), the following sub-regulation shall be inserted, namely:-

“(7) On and from the 1%t day of November, 2017, dearness allowance shall be payable for every rise or fall

of four points over 6352 points in the quarterly average of the All India Average Working Class
Consumer Price Index (General) Base 1960=100 at 0.07% of pay.”;

7. In regulation 22 of the said regulations, for sub-regulation (1), the following sub-regulation shall be

substituted, namely:-

"(1) On and from the 1% day of November, 2017,-

(a) where an officer is provided with residential accommodation by the Bank, a sum equal to 0.50

per cent. of the basic pay in the first stage of the scale of pay in which he is placed or the
standard rent for the accommodation, whichever is less, shall be recovered from him;

(b) where an officer is not provided any residential accommodation by the Bank, he shall be
eligible for House Rent Allowance at the rates specified in the following Table, namely:-

TABLE
Place of work House Rent Allowance
1) )
1. Major A" Class Cities and Project Area Centres 9.0% of pay
in Group A
2. Other places in Area | and Project Area Centres 0
in Group B and State of Goa 8.0% of pay
3. Other places 7.0% of pay:

Provided that if an officer produces a rent receipt, the House Rent Allowance payable to him shall
be the actual rent paid by him for the residential accommodation in excess over 0.50 per cent. of pay in
the first stage of the scale of pay in which he is placed with a maximum of 150 per cent. of the House
Rent Allowance payable as per aforesaid rates mentioned in column (2) of the above Table.

Note: The claims of officers for House Rent Allowance linked to the cost of their ownership

accommodation shall be also be restricted to 150 per cent. of House Rent Allowance as hitherto.”.

8. Inregulation 23 of the said regulations,-

(A)  for clauses (i) to (v), the following clauses shall be substituted, namely:—

"(i) onand from the 1%t day of November, 2017, if an officer is serving in a place mentioned in column (1) of

the Table below, a city compensatory allowance at the rate mentioned in column (2) thereof against that
place shall be payable.
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TABLE
Places Rate
() )

1. Places in Area | and above and in the Rs 1400/- per month

State of Goa
2. Places with population of five lakhs and Rs 1150/- per month;

over and state capitals and Chandigarh,

Puducherry and Port Blair

(ii) onand from the 1t day of November, 2017, the rates of special areas allowances shall be as specified in

(iii)

(iv)

(v)

(b)

(c)

the Schedule to these regulations;

on and from the 1% day of November, 2017, if an officer is serving in an area specified as Project Area
falling in Group A or Group B, he shall be eligible for a Project Area Compensatory Allowance at the
rate of Rs.600/- per month or Rs.525/- per month according to the classification of area as Group A or
Group B, respectively;

on and from the 1% day of November, 2020, if an officer is transferred from one place to another in the
midst of an academic year and if he has one or more children studying in school or college in the former
place, he shall be eligible for a mid-academic year transfer allowance of Rs 1650/- per month from the
date he reports to the latter place upto the end of the academic year in respect of all the children,
provided that such allowance shall cease if all the children cease studying at the former place;

on and from the 1%t day of November, 2020, if an officer is deputed to serve outside the Bank, he
may opt to receive the emoluments attached to the post to which he is deputed, or he may in addition
to his pay, draw a deputation allowance at the rate of 7.75 per cent. of pay subject to a maximum of
Rs.6000/- per month and such other allowances he would have drawn had he been posted in the
Bank's service at that place;

Provided that if he is deputed to an organisation which is located at the same place where he was
posted immediately prior to his deputation, he shall receive a deputation allowance equal to 4 per cent. of
his pay subject to a maximum of Rs 3000/- per month:

Provided further that an officer on deputation to the training establishment of the Bank, as a
faculty member, shall be eligible for deputation allowance at the rate of 4 per cent. of his pay subject to a
maximum of Rs.3000 per month.";
for clause (8), the following clause shall be substituted, namely:-
"(viii) on and from the 1st day of November, 2017, if the working hours during a day are split with
minimum interval of two hours, an officer shall be eligible for a Split Duty Allowance at the rate
of Rs.300 per month.";

for clause (10), the following clause shall be substituted, namely:—

"(10) On and from 1st November, 2017, an officer shall be eligible for the hill and fuel allowance as
specified in the Table below, namely:

TABLE
Place Rate
@ (2
1. Place with an altitude of 1000 meters and above 2% of pay subject to a maximum of Rs.
but less than 1500 metres and Mercara Town 1125/- per month
2. Place with an altitude of 1500 metres and above 2.5% of pay subject to a maximum of
but less than 3000 metres Rs.1500/- per month
3. Place with an altitude of 3000 metres and above | 5% of pay subject to a maximum of
Rs.3000/- per month”;
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(d). after clause (10), the following clauses shall be inserted, namely:-

"(xi) on and from the 1 day of November, 2017, an officer shall be eligible for learning allowance of Rs
600/- per month along with Dearness Allowance thereon;

(xii) on and from the 1%t day of November, 2017, an officer shall be eligible for a fixed allowance of
Rs.700/- per month who are posted in areas other than the areas that are eligible for City
Compensatory Allowance and this fixed allowance shall not be reckoned for payment of
Dearness Allowance, superannuation benefits, viz, pension including New Pension Scheme,

Provident Fund and gratuity;

(xiii) from the financial year 2020-21, the Performance Linked Incentive shall be payable to all
officers annually based on Operating Profit or Net Profit over and above the normal salary
payable, and the Performance Linked Index matrix mentioned in the Table below shall decide
the amount payable (in number of days of pay = Basic + Dearness Allowance) depending on the

annual performance of the Bank.

TABLE

SI.No. Year-over-Year growth in operating profit

Number of days for which Salary (Basic +
Dearness Allowance ) shall be paid

1) ) 3)

1. <5% Nil

2. 5% to 10% 5 days
3. > 10% to 15% 10 days*
4 > 15% 15 days*

*3'd and 4th slabs are payable only if the Bank has Net Profit. If a Bank has growth in operating profit of 5
percent and more, but there is no Net Profit, then minimum 2™ slab of 5 days shall be payable.".

In regulation 24 of the said regulations, for sub-regulation (1), the following sub-regulation shall be

substituted, namely:-

"(1) On and from the 1% day of November, 2017, an officer shall be eligible for reimbursement of
medical expenses for self and family on the strength of the officer's own certificate of having
incurred such expenditure supported by a statement of accounts for the amounts claimed as

specified in the Table below, namely:-

TABLE
SI.No. Grade Maximum limit of reimbursement
@)) 2 @)
1. Junior Management and Middle Rs.10300/- per annum or the amount

Management Grade

incurred whichever is less

2. Senior Management and Top
Executive Grade

Rs.12300/- per annum or the amount
incurred whichever is less

Explanation.- For the purpose of this sub-regulation,-

(i) an officer may be allowed to accumulate unavailed medical aid so as not to exceed at any
time three times the maximum amount provided above; or

(i) for the year 2017, the reimbursement of medical expenses under the medical aid scheme
shall be enhanced proportionately for two months, that is, for November, 2017 and

December, 2017.".

10. Inregulation 25 of the said regulations, for sub-regulation (2), the following sub-regulation shall

be substituted, namely:-
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"(2) Notwithstanding anything contained in sub-regulation (1), it shall be open to the Bank to provide
residential accommodation to an officer on payment by the officer, on and from the 1st day of
November, 2017, a sum equal to 0.50 per cent. of the basic pay in the first stage of the scale of pay in
which he is placed or the standard rent for the accommodation, whichever is less:

Provided that where the officer is provided with furniture at such residence, a further sum equal
to 0.10 per cent. of basic pay in the first stage of the scale of pay in which he is placed shall be
recovered by the Bank from him:

Provided further that, where such residential accommodation is provided by the Bank, the
charges for electricity, water, gas and conservancy shall be borne by the officer.".

11. Inregulation 32 of the said regulations, in sub-regulation (2), after the proviso, the following Explanation
shall be inserted, namely:-

Explanation.- For the purposes of this regulation, it is clarified that —
(a) casual leave not availed in the year 2017 or any subsequent years shall lapse in the following
five year; and
(b) on and from the 1% November, 2020, the unavailed casual leave by the officer shall be
permitted on medical grounds and no medical certificate is required for the period of such
unavailed casual leave at a stretch not exceeding four days.".

12. In regulation 33 of the said regulations,-
(a) for sub-regulation (4), the following sub-regulation shall be substituted, namely:-

"(4) on and from the 1% day of June, 2015, privilege leave may be accumulated upto not more than two hundred
and seventy days except where leave has been applied and it has been refused:

Provided that encashment of privilege leave shall be restricted upto a maximum of 240 days:

Provided further that from the calendar year 2020, an officer shall also be eligible for encashment of
privilege leave at the rate of five days for each calendar year at the time of any festival of his choice and an
officer who have already completed fifty-five years of age as on 1% January, 2020 and above shall be eligible
to encash Privilege Leave at the rate of seven days for each calendar year till his retirement as a one time
measure.";

(b) after sub-regulation (4), the following sub-regulations, shall be inserted, namely:-

"(5) An officer desiring to avail privilege leave shall ordinarily give not less than ten days notice of
his intention of avail such leave, except for the purpose of leave fare concession.

(6) When there is no credit in the sick leave account of the officer, privilege leave taken on sick grounds
shall not be counted as an occasion of availing privilege leave.".

13. In regulation 34 of the said regulations, after sub-regulation (4), the following regulation shall be inserted,
namely:-

"(5) Women officers may avail sick leave for the sickness of their children of eight years and below
subject to production of medical certificate.".

14. For regulation 35 of the said regulations, the following regulation shall be substituted, namely:-

"35. Additional sick leave.- (1) On and from the 1% January, 1989, where an officer has put in a service of
twenty-four years, he shall be eligible to additional sick leave at the rate of one month for each year of
service in excess of twenty-four years subject to a maximum of three months of additional sick leave.

(2) On and from the 1% day of January, 2017, where an officer has put in a service of thirty years, he shall be
eligible for further additional sick leave at the rate of one month for each year of service in excess of thirty
years subject to a maximum of three months of additional sick leave:
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Provided that the total number of sick leaves shall not exceed seven hundred and twenty days in the
entire service of the officer:

Provided further that in case of additional sick leaves availed on or after the 29" June, 1999,
commutation of additional leave may be allowed in accordance with sub-regulation (2) of regulation
34.",

15. For regulation 36 of the said regulation, the following regulation shall be substituted, namely:-

" 36. Maternity leave.- (1) in case of maternity leave,-
(@) a female employee shall be eligible for maternity leave on substantive pay for a period not
exceeding six months on any one occasion and twelve months during the entire period of her
service:

Provided that in case of delivery of twins, the period of maternity leave shall be eight
months.

Provided further that maternity leave may be availed combining with any other kind of
leave except casual leave;

(b) in case of miscarriage or medical termination of pregnancy or abortion, a female employee may
avail maternity leave upto six weeks on the basis of medical certificate or advice of a competent
medical practitioner, that is, a qualified gynaecologist and in special or exceptional cases
involving medical complications, associated with miscarriage or medical termination of
pregnancy or abortion, maternity leave may be availed beyond six weeks, if advised by a
qualified gynaecologist, but upto six months only on any one occasion, within the overall limit
of twelve months during the entire period of service;

(c) within the overall period of twelve months, leave may also be availed in case of hysterectomy upto a
maximum of sixty days.

Note: In the case of employees who have availed and exhausted maternity Leave of twelve
months, leave of fifteen days shall be sanctioned over and above the same, subject to production of
medical certificate;

(d) a childless female employee may avail leave once during service for legally adopting a child who is
below one year of age, for a maximum period of nine months, subject to the following terms and
conditions, namely: -

(i) leave availed for is for adoption of only one child;

(ii) the adoption of a child shall be through a proper legal process and the
employee shall produce the adoption-deed to the Bank for sanctioning such leave;

(iii) the permanent part-time employees are also eligible for grant of leave for
adoption of a child;

(iv) the leave shall also be available to biological mother in cases where the child
is born through surrogacy;

(v) the leave shall be availed within overall entitlement of twelve months during the entire
period of service;

(e) within the overall period of twelve months, leave may also be availed in case of
hospitalisation on account of the following gynaecological ailments or treatments upto a
maximum of thirty days, namely:-

(i) AUB (Abnormal uterine bleeding);

(if) Ovarian Tumor;

(iii) Tubectomy or Tubectomy reversal;

(iv) Post-Partum Depression (PPD);

(v) Post-Partum Hemorrhage (PPH);

(vi) Acute Pelvic Inflammatory Disease (Acute PID);
(vii) Dysfunction Uterine Bleeding (DUB).
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(2) In case of paternity leave, with effect from the 1st June, 2015 male employees with upto two surviving
children shall be eligible for fifteen days paternity leave during his wife's confinement and this leave may be
combined with any other kind of leave except casual leave:

Provided that the leave may be availed upto fifteen days before or upto six months from the date of
delivery of the child.

Provided further that paternity leave as above shall be allowed to a male employee with upto two
surviving children for legally adopting a child who is below one year of age.".

16. For regulation 37 of the said regulations, the following regulation shall be substituted, namely:-

"37. Extra-ordinary leave.- (1) An officer shall be eligible for extraordinary leave on loss of pay for not more
than twenty-four months during the entire period of service.

(2) An officer may avail extraordinary leave on any one occasion for a period not exceeding three months
and in extreme medical circumstances, he may avail extraordinary leave upto four months on any one
occasion.

Note : The employee will not be losing any seniority on account of availing extraordinary leave on
medical grounds.".

17. For regulation 37A of the said regulations, the following regulation shall be substituted, namely:-

"37A. Special casual leave and special leave.- (1) With effect from the 1% November 2020, an officer
employee shall be eligible for special casual leave on occasions when the branch where the officer is
working or the place where he is residing is affected by curfew, riots, prohibitory orders, natural calamities,
floods, etc.

(2) With effect from the 1%t November, 2020, a physically or orthopedically handicapped officer shall be
eligible for four days special casual leave.

(3) An officer may also be granted special casual leave and any special leave as may be decided by the Board
in accordance with the guidelines issued by the Central Government from time to time.".

18. In regulation 41 of the said regulations, in sub-regulation (4), for clause (a), the following clause
shall be substituted, namely:-
‘(a) Halting Allowance : On and from the 1st day of November 2020, an officer in the grades or scales
set out in column (1) of the Table shall be entitled to per diem halting allowance at the
corresponding rates set out in column (2) thereof, namely:-

TABLE
Grades or Scales of pay of Metro Major ‘A" | Areal Other places
officers Rs. Class cities Rs. Rs.
Rs.
) @ @) @ (5)
1. Officers in Scale VI and 2700 1950 1650 1425
above

2. Officers in Scale IV and V 2250 1950 1650 1425
3. Officers in Scale I, Il and |11 1950 1650 1/125 1200:

Provided that where the total period of absence is less than eight hours but more than four hours,
halting allowance at half the above rates shall be payable.

Explanation.- For the purpose of computing halting allowance "per diem" shall mean each
period of twenty-four hours or any subsequent part thereof, reckoned from the reporting time for
departure in the case of air travel and the scheduled time of departure in other cases, to the actual
time of arrival and where the total period of absence is less than twenty-four hours, "per diem" shall
mean a period of not less than eight hours.”.

19. In regulation 42 of the said regulations, for sub-regulation (3), the following sub-regulation
shall be substituted, namely:-
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"(3) On and from the 1% day of November, 2020, an officer on transfer shall be eligible to draw a lump sum
amount for expenses connected with packing, local transportation, insuring the baggage, etc., as specified in
the Table below, namely: -

TABLE
Grade or Scale Amount
1) )
1. Top executive and senior management Rs. 30,000/-
(officers in scale IV and above)
2. Middle management and junior management Rs. 25,000/-.”.
(officers upto scale I11)

20.  In regulation 45 of the said regulations, after sub-regulation (4),and before the Note, the following
provisos shall be inserted, namely:-

"Provided that with regard to officers covered under Defined Contributory Pension Scheme
(New Pension Scheme), the Bank shall make a contribution of' fourteen per cent. of pay plus dearness

allowance with effect from the 11" November, 2020:

Provided further that the service charges of the service provider or fund manager of New Pension
Scheme shall be borne by the Bank from the financial year 2020-21.".

21. For the Schedule to the said regulations, the following Schedule shall be substituted, namely: -

"'Schedule

[See clause (ii) of requlation 23]

With effect from the 1st day of November, 2017, an officer shall be eligible for the special areas allowances till such
time they are withdrawn or modified either wholly or partially, as specified in the Table below, namely:-

TABLE

Special Area Allowance

Allowances (Rs)
Sr.No Area Pay below Pay above
R (State of Union territory) Rs.36,000/- Rs.36,001/-
Rs. Rs.
1 (2 3) 4)
1. Mizoram
(a) Chimptuipui district and areas beyond 25 kilometers from 4000 5200
Lunglei town in Lunglei district.
(b) entire Lunglei district excluding areas beyond 25 kilometers 3200 4200
from Lunglei town.
(c) entire Aizawl district 2400 3000
2. Nagaland 3200 4200
3. Andaman and Nicobar 4000 5200
(a) North Andaman, Middle Andamans, Little Andaman, Nicobar
and Narcondum Islands
(b) South Andaman (including Port Blair) 3200 4200
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4, Sikkim 4000 5200
5. Lakshadweep 4000 5200
6. Assam 640 800
7. Meghalaya 640 800
8. Tripura 3200 4200
(a) Difficult areas of Tripura
(b) Throughout Tripura except difficult areas. 2400 3000
9. Manipur 2400 3000
10. Arunachal Pradesh 4000 5200
(a) Difficult areas of Arunachal Pradesh
(b) Throughout Arunachal Pradesh other than difficult areas. 3200 4200
11. Jammu and Kashmir 4000 5200
(1) Kathua district:
Niabat Bani, Lohi, Malhar and Machhodi
(2) Udhampur district: 4000 5200
@) Dudu
Basantgarh, Lander Bhamag Illaga, other than those
included in Part 2(b).
(b) Areas upto Goel 3200 4200
from Kamban side and areas upto Arnas from Keasi side
in tehsil Mohre.
(3) Doda district: 4000 5200
Illaquas of Padder and Niabat Nowgam in Kishtwar tehsil
(4) Leh District : 4000 5200
all places in the district
(5) Barmulla district: 4000 5200
(a) Entire Gurez-Nirabat, Tangdar sub-division and Keran
Illaqua
(b) Matchill 3200 4200
(6) Poonch and Rajouri district : 2400 3000
areas in Poonch and Rajouri district excluding the towns of
Poonch and Rajouri and Sunderbani and other urban areas in the
two districts
(7) Areas not included in (1) to (6) above, but which are within 2400 3000
the distance of 8 kms. from the line of Actual Control or at
places which may be declared as qualifying for border
allowance from time-to-time by the state Government for
their own staff.
12. Himachal Pradesh 4000 5200
(1) Chamba District
(a) Pangi tehsil, Bharmour tehsil, Panchayats : Badgaun, Bajol,
Deol Kugti, Nayagam and Tundah, Villages: Ghatu of Gram
Panchayat Jagat, Kanarsi of Gram Panchayat Chauhata
(b) Bharmour tehsil, excluding panchayats and villages included 3200 4200
in (a) above.
(c) Jhandru panchayat in Bhatiyat tehsil,Churah tehsil, Dalhousie 2400 3000
town (including Banikhet proper).
(2) Kinnaur district: 4000 5200
(&) Asrang, Chitkul and Hango Kuno/ Charang
panchayats,15/ 20 Area comprising the gram panchayats
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of Chhota Khamba, Nathpa and Rupi, Pooh sub-
division, excluding the panchayat areas specified above.

(b) entire district
other than areas included in (a) above.

3200

4200

(3) Kullu district:

@) 15/20 Area of
Nirmand tehsil, comprising the gram panchayats of
Kharga, Kushwar and Sarga

4000

5200

(b) Outer-Saraj (excluding villages of Jakat-Khana and
Burrow in Nirmand Tehsil) and entire district excluding
outer Seraj area and pargana of Pandrabis but including
villages Jagat-Khana and Burrow of tehsil Nirmand).

2400

3000

(4) Lahaul and Spiti district :
entire area of Lahaul and Spiti

4000

5200

(5) Shimla district :
(a) 15/20 area of Rampur Tehsil comprising of Panchayats of Koot,
Labana-Sadana, Sarpara and Chadi-Branda.

4000

5200

(b) Dora-Kawar tehsil, Gram Panchayat of Darkali in Rampur,
Kashapath tehsil and Munish, Ghori Chaibis of Pargana Sarahan.

3200

4200

(c) Chopal Tehsil and Ghoris, Panjgaon, Patsnau, Naubis and Teen
Koti of Pargana Sarahan, Deothi Gram Panchayat of Taklesh
Area, Pargana Barabis, Kasha Rampur and Ghori Nog of Pargana
Rampur of Rampur Tehsil, Simla Town and its suburbs (Dhalli,
Jatog, Kasumpti, Mashobra, Taradevi and Tutu).

2400

3000

(6) Kangra district:
(a) Areas of Bara Bhangal and Chhota Bhangal

3200

4200

(b) Dharamshala town of Kangra district and the following offices
located outside the Municipal limits but included in Dharamshala
Town-Women’s ITI, Dari, Mechanical Workshop, Ramnagar,
Child Welfare and Town and Country Planning Offices, Sakoh,
CRSF Office at lower Sakoh, Kangra Milk Supply Scheme,
Dugiar, HRTC Workshop, Sadher, Zonal Malaria Office, Dari,
Forest Corporation Office, Shamnagar, Tea Factory, Dari, I.P.H.
Sub-Division, Dan, Settlement Office, Shamnagar, Hinwa
Project, Shamnagar.Palampur Town of Kangra District including
HPKVYV Campus at Palampur and the following offices located
outside its municipal limits but included in Palampur Town —
H.P. Krishi Vishwavidhalaya Campus, Cattle Development
Office/Jersey Farm, Banuri, Sericulture Office/Indo-German
Agriculture Workshop/HPPWD Division, Bundla, Electrical Sub-
Division, Lohna, D.P.O. Corporation, Bundla, Electrical HESEE
Division, Ghuggar

2400

3000

(7) Mandi district:
Chhuhar Valley of Jogindernagar Tehsil, Panchayats in thunag
Tehsil-of Bagraa, Chatri, Chhotdhar, Garagushain, Gatoo,
Garyas, Janjehli, Jaryar, Johar, Kalhani, Kalwan, Kholanal,
Loth, Silibagi, Somachan, Thachdhar, Tachi, Thana, Panchayats
of Dharampur Block- Binga, Kamlah, Saklana, Tanyar and
Tarakholah, Panchayats of Karsog Tehsil — Balidhar, Bagra,
Gopalpur, Khajol, Mahog, Mehudi, Manj, Pekhi, Sainj, Sarahan
and Teban, Panchayats of Sundernagar Tehsil — Bohi, Batwara,
Dhanyara, Paura-Kothi, Seri and Shoja.

2400

3000

(8) Sirmaur district:
Panchayats of Bani, Bakhali (Pachhad Tehsil), Bharog Bheneri
(Paonta Tehsil), Birla (Nahan Tehsil), Dibber (Pachhad Tehsil)
and Thana Kasoga (Nahan Tehsil) and Thansgiri Tract

2400

3000
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(9) Solan district : 2400 3000
Mangal Panchayat.
(10) Remaining areas of Himachal Pradesh not included in (1) to 640 800
(9) above.
13. Uttar Pradesh: 4000 5200

Areas under Chamoli, Pithoragarh and Uttar Kashi Districts

14, Uttarakhand: 4000 5200

Areas under Chamoli, Pithoragarh,Uttarkashi, Rudraprayag and
Champavat districts

15. West Bengal 1000 1000.”.
South 24 Parganas District

Sunderban Areas (South of Dampier Hodge’s line), namely,
Bhagatush Khali (Rampura), Kumirmari (Bagna), Jhinga Khali,
Sajnakhali, Gosaba, Amlamathi (Bidya), Canning, Kultali, Piyali,
Nalgaraha, Raidighi, Bhanchi, Pathar Pratima, Bhagabatpur,
Saptamukhi, Namkhana, Sikarpur, Kakdwip, Sagar, Mousioni,
Kalinagar, Harao, Hingalganj, Basanti, Kuemari, Kultola,
Ghushighata (Kulti)

DILLIP KIUMAR BARIK, General Manager-HR
[ADVT.-111/4/Exty.[729/2024-25]

Note: The Indian Overseas Bank (Officers’) Service Regulations, 1979 were published in the Gazette of India,
subsequently amended vide following notifications:-

S No. Notification Number Dated Date of publication in the Official
Gazette
1. 31/SUP/97 12.01.1988 13.02.1988
2. 31/SUP/861 07.05.1988 28.05.1988
3. 31/SUP/2139 29.07.1988 22.10.1988
4. PAD/177/3/88 09.12.1989 30.12.1989
5. PAD/177/1/89 09.12.1989 30.12.1989
6. PAD/177 05.03.1994 09.04.1994
7. PAD/177 21.07.1995 28.10.1995
8. PAD/177 17.08.1996 09.11.1996
9. PAD/177 19.11.1996 07.12.1996
10. PAD/177 12.05.1999 12.06.1999
11. PAD/SUP/177 09.09.1999 09.10.1999 and 16.10.1999
12. PAD/SUP/177 22.05.2000 17.06.2000
13. PAD/SUP/177 28.08.2001 08.09.2001
14. PAD/SUP/177 29.11.2002 21.12.2002
15. PAD/SUP/177/49 10.05.2006 08.06.2006
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16. PAD/SUP/177 25.03.2008 05.04.2008
17. HRMD/SUP/177/001 28.03.2019 08.02.2021
18. HRMD/SUP/177/002 28.03.2019 08.02.2021
19. HRMD/SUP/177/01/2021-22 08.02.2022 16.02.2022

EXPLANATORY MEMORANDUM

These regulations which have been given retrospective effect are as per the agreed terms and conditions of
the Joint Notes signed between the Indian Banks' Association on behalf of member banks on the basis of specific
mandate given by the respective banks in this regard and apex level officers' associations of the Banks. Therefore,
interests of no person shall be adversely affected by such retrospective effect.
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