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EICERE]

Has, 28 T, 2024

W . TIANTFTARCH:116:27 14 —FFaFT<T el (STHAT w7 AU ue siqeor) srferfaam,
1970 (1970 T 5) = €T 12 FT IT-&ITT (2) F AT q(ST T 19 FRT T ATHRAT HT TANT T g0
J% A TSIET & QT HSA 7 g T Al T Hold T & THTT ST A og 9 & 90w § TageT
Jo A TSR (rfereTe) Far fafaem, 1979 & gerrae e & foru fMwforea fAfFem aam 8, sraiq

1. (1) ¥ AT 9% &AfF TEiaT (AT "aT (Ferrae) Bfaas, 2024 Fgarur.
(2) 372 STErsRTiR ST § WehTerd it T | TATAT JTHT ST

2. &% &1t astar (rferR) @ar fafaw, 1979 § (39 9eTa wiuq fAfaaw ® =9 § Haivq), w3
H, g (Th) # Heferfaa @< gfaeaioa far s, ==0m-

() FrfercaT gieagrst s ggr e fama & swaee & oo "afare & st sfawT #i
TN/, ATTRET 92 0T &9 & AT sAtaared ag (SEd Siad 0d F1A- 10e o 7 ag o@f
aTiaeT ), 40% (ATt wiaera) a1 srfaer v fe=rivmar arer ariies i amtas e arg v
g, farear T ST siSra aaTRegaT A7 TR T8 Tet T, 989 ST Afaarted gr a1 JATHsEr a7
TRt 31 AT OTd & STNT & AT fredT age Ua ATeey a2 T a<g | SAa Arar-radr 7 g

7716 G1/2024 1)
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TqHFT

(i

(ii)

T F F AT TRATT F €T FT ATTIT TRATE % UH 867 § g et a7 12,000/- vf
HTE & e T gnl Tf Arar-raar § & Bl v it s 12,000/- I 71 & A2 g 47 /-
faar at i T ¥12,000/- Wi AT & oFfAF § q7 A1 ATAT-19aT ATy 9% Ol &9 H
AT Al A/ SATUN

e fearfed wfger sfesrT afia £ afvarar & dgad dud auiis qarar-fodr a1 ame-a9e #:7
AT T THT §, ATohed IAT T Agl, F9AA o FTAT-(0AT TIAT FH-TE T q4g | 39 9T
Artare g

qre: (1) Frferdar = gfaqi AT & YIS & o0 G947 SATERTEr At & I7 HigdT & (o st

HTAT-TIaT a7 AH-992 § | Fle a7 T 1| SATERTT o 979 riardi § 7 ey v v a1 =t
F1 gfaeTiad F2 F1 fased Zrm

e (2) AT F T agt f g a1 s fafa w = G fGar g aeEEr F e

At & = # qRwrfud fBar s
St 2 (i) % for ferferfer d # sitenti R s
(i) "srerer faer" 1 oo o F gae (Heers Ud qeT wEarerh qiawe a8

3.3 Rffaw F RRTw=a 4 9

(i) 3u-fafame (6) ®, evdfizvorar @re fam srom)

(ii) Su-fafa==t 7, 8, 3w 9 & forw, Mwferfaa su-fAaffee sfaenfta fro saw, statq-
"(7) 1 FEEE, 2017 | T4 A0l & forw [MiEe aaaam Fergam g
(WEICEIRRIEER Ik

FJaaaT™ VI = 116120 — 3220/4 — 129000

FaaaT VI = T 104240- 2970/4 - 116120

@) afvg yaere Joft

FaaaT V = T 89890 — 2500/2 — 94890 — 2730/2 - 100350
FJaTaT IV = T 76010 — 2220/4 — 84890- 2500/2 — 89890

(&) wex gaga Aot

FaaaT 111 = ¥ 63840-1990/5—- 73790 - 2220/2 - 78230

JaaaT Il = T 48170-1740/1 - 49910 -1990/10 — 69810
CUEIREEECRERIF

JaTaT | = T 36000-1490/7- 46430-1740/2-49910-1990/7-63840

FHFT: 31 FFa, 2017 F TATH Fa=wT o AfFwrt a7 oft 9y 21 € 59 01 996, 2017 F 29

37 faffaw & sqar e [gia aaaae § Fa G S s gt aaqae o
TIH AT | TEIET A97 92 ST TTQ AT 7 37 747 31 a7 aaq-gieg aHad: a9 q7 g1 %l
fafar o g T grh

(8) 31 9T, 2020 ¥ offTl FHTaTersh =it Fq= AT - VI g FiEe aqaae Femgar gir-

FaaT VI = 3166350-4400/4 — 183950
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(9) 37 AR (1), (2), (3), (4), (5) (6), (7) 3T (8) H Sfoafaa Frelt oIt aTd =T e I AT 0T o6
o Q¥ AT =7 AT F Sttt i Jard W@l

(10) (W) 1 T, 2012 & ATAHTIAT HT AT A AT AT FHTET T STua-

FTTHTT AT |-111 - T FqT T 7.75% + IH I AN Tl AT

FATHATT AT IV-V- T a7 &7 10% + I I AN TgiTs 9T

FTTETT AU VI-VII- T J09 FT 11% + SH I AN T AT

(&) 1 FFaT, 2017 7 ATAFRTRAT T AT A F7 SFraE FeTET B Srosm:-
FATATT AT |-111 - T AT FT 16.40% + 39 I AR TgWTs 7T
FTAATT HOfT IV-V- T 309 FT 19% + I T AN Hadls AT
FTTHT ZOf VI-VIII- G 309 F7 20% + IH T2 AN TadTs AT

Ford foh Faaar Avft VI & stfarerrdy 31 /1=, 2020 7 f&er 9=t & forw 911 grm|

e TR TETE A % a1y Iu-fAfam 10 % =@ (v) i () & RfEe ferr s i afafiar s sraiq
T T ST Aigd G, wioey [Afer 3w I=72r & forg T & 9 forar s

4. g Affaa F R 59 -
(i) ST-fafF=me (1) % forw Meferfaa So-fEfaae giheefoa e ST, s

"(1) e 01 4%, 2017 % 39 a1g ¥ @A a7 4 % 37 /AT (7) U (8) & Wagm™l & 7efiT
A At Hoferad & oTefie HST il STUAT, i~

(m) faff=w 4 % 37 fGffewt (7) v (8) @ afva fafys saaamt § fAfAfde saaafeat, qaw
TSR ot HSAT o STefIT ATfueh e 9% <F gl oix f5re 91g # g <7 gift 39 18 &l
TgeAT AT T &T STUST

(3T) AATAT | 30T AqA || % SATIHRTRAT T 0T HATAT JaTHT | ST SqTHIT T g

F UF A1 912 g2 (HT) § FEE a8 R 37 9999 § @%g aaqdis died Ja9 gig
= SOt Ford FF Iegiv gerar HT Fr e fRET E;

(¥f1) FEZ TG A0 FqaH | F7 ATAFRRT ST AT () F AqEw dAteFaq aqqwT a9 agad
& TATT HeT T O AqTqT || H TgHT FHT 7, 98 TAF 2 qUT 6l qa1 T g 9 T
qTEg Aqgiadl & oo arr T ST A # %.1990/- At &7 IaFgiEAt TAT 3HH 18
2220/ ¥ T FqAG AT BT~
Ford T srferamy = sraeg aa9gie & af 91 918 AT 1 Fda< 2017 FT, 57 oF 912 7 2,
Tl Aqeg aaqg e & o I FTI

(1) TeT WL ot qaqHE-1l FT Aty s s () F A= Afewan aaqaE a% Tga
& TATT Hed Taed Ho-1l F JqTHATT § TgT THT & a9 TdT <l q1 o0l Ja1 T Fd 0T .
2220/- #¥ I %5 Aqgt5dl F forg o gR:-




4 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1I—SEC.4]

Ford Toh ATIFTET AT Ta%g Jadgieg & & 91 a1 47 1 949 2017 &, 1 ff 912 # 21,
Tr=dl Saeg daqg g & (oT 97 g

(3) weT SaeT AT aadar Nl # SAFEFTERTor 47 S 7ed Taee Avit/aqawr [l § 9df g0 &
AT TR g &, ATSHAH Jandie O Tga & a1 Tcd% &l a9 6l ga1 O Fd T B
HAEFE dqTgg & o0 I g, ™EH & s & o = 2220/- & 926l 9% Ja%5
ITAFTSAT TETT 1 SATUIAT 2 AT Ta%g Aaqgieg ITH F F a12 T4 ar a9 hl qar g
LA 9T %, 2500 /- T SRIAT &7 Sa&G daTg (AT &f SATUAT:-

Ford T 2Bt wawg Faagiy Tl sEaEg AqagiE I g F &7’ J1g A1 01.11.2017 F, 5 ot

T3 | g, ST T SITUaf|

(T) ATE TELT AV FqTHTT |V F AT ATIHaT qaqg (g aF Tgo & a12 TA &l a9 i 447 07
FIA UT I AAEE dd9g(E & (o7 9 givT, S8 & Uget dawg aaqdia . 2500/- F¥ grft T
AL Sawg daqdia &. 2730/- FT R

T 1o ATTHTT TgeAT SATEF Aqqg g F &l q1 18 AT 1 Faa< 2017 FI, ST AT a1 | I, TN da%5

FAAG [z o ToTT qTT T

(ST) Fq A | | FqqwT IV TF F UH ARy, S 1 999, 2017 &1 9% § 991 § 8/9, g0 "
HA%E dad (/) AATI (ST I, I ATHHRAH dqTG g qTF Tgad i A@ o AATHAT 6 ATHAT
T A T STater & 8T &7 a9 i AT AT [ THTATSIT ThAT STUT ST SATerahTy et
sraterRar & A 01.11.2017 & a%g dqgig & (o0 TZias & F G0 g0 51 AfSafiar

AT % U SEar AR gRMN gTAith, SEaeg Aqadiadl S UHT Fenfdd s [HEHEte
SrATERaT & FHIEOT Hitad @19 01 Faa<, 2020 FHf JT IT5AT 6l dreqiah (i, ST 9 912 § 86, &

ERRTN
(=) afg TEgT A0 AqTHE V F ATSRRT ATIHAH aaqd g a% Tgad & af a9 a1 a7 1 7997 2020,
ST T a2 | g1, €. 2970 / - FT UF S(a6g dqqg1g o (o1 a1 g
Ford o =9 avg &t Iq9g i/ Aaagiadr IT ATARTRAT T T2i &F JTIAT g9 I=rad g 9% Iaraid
A F {41 F AT
FGHFI :- =6 IU-FATH F g o IF AqTATT | VY Jaqg g i TSI T 90T qaraIid dgl
g & ARt & fErerrtesT, afiefedat, Faer v et 39+ 99 981 & €7 § Sy
i
(ii) 39- FAfTw (2), Trgisor ®, @ (S7) F 975 3% Ae F ugd, Refoiead @ w7 SST JTuA:
“(T=) 01 qaaL, 2017 T T IO a8 F AT AL FAIofl F THT g I ATTETAE TEIAT AT i
rferfera qrfersT & A gentaa BT T 2

SUSED

St qfar Tarfarue stw fRam e @ | () st I W™ agEs F U aw gena
A (STOALAGH) A A IR A %.1020 /- 9t AT8|

e e oW a9 (FouerEd) - e 1|
EikRERIE

lﬁlurg'l'ﬁ' AfEwIEs THITATE 31?‘:5 HERE 3’*‘_3?5[5 (i) SATEFTH ITIA IT TgA & TF a9 T =
AR S (HTTSTSSEAT) o AT AT 3T 1607 2 1020 /- 7 TE

(ii) SATEFRTH ITTHT 9T TgAT & &7 9 THT =
2550/- wfa #1E
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IO o 3T F1E ATTFTT JAFT THITAUE AF RIS A% g9 (SUASA=dr) / giewree
THITATE A AT SEEIS[E A S0 (HUSSEAT) THEAT (F1S Th TN/ FAT ART) AT IqTHIT 0l
IgTH HIAT 9¥ 9gA 6 18 I FaT &, 39 39 fad, 5 77 3899 3% Traar a1 #7 §, § AEqra®
TRAAT AT T TZeAT (ohed T BIAT g T SATAATIAT TAFAAT TAT 67 S9TAT oo U SATIHTIAF TRAAT
T T TgeAt Fohed ST g9 T AT % TET AT gRil"
(iii) 3u- =7 (3) #,
(T) BT (TF) H, AT % 918, 77 (i) 7 (vi) F geT far S
() == () 3 for, Rrerferfrm = = aftenfd G s, st -
“(STT) 1 F=aT, 2017 T Sl 3H* d18 F 7T AT o6 GHIT g1 I TITAT 7Rk AT %
TTA-ATS ATETH AT FATATET 3T 9T G AT FAT Al T (ate & forw [aq g

SUEED

01.11.2017 & qTH T S FT ATATH ITASH FLAT SATAT i

(@ (&) (&)

1990 53 2043
2220 59 2279
2500 66 2566
2730 73 2803
2970 79 3049
3220 86 3306

e

(i) =7 3u-fAfas F g9 (@), (@), (), ) () @ (&) F Fwewm (@ F) 7 sFafaa sgamw wmh
Jafre T AT ST FARE oqe UH ATl i Q3T o Seg 9% T A Iuersy AT
AT Bl

(ii) STTATE FAT I o T STTEHIAT o6 [oIT TTAT A=A T T ST J3heh aae @€ ST qrierst
¥ wtew (1) va (2) & R ofer @ B 4 F s-ffew ), (3), (@), (5), (6) 7 (7) #
Ay gafeaa saaae &t sifaq aa9gis & T80T Gaiead ATt g o S1 39 a9 i
TR T A SITE R

(i) aeT TR TR ST o hf AT § 1 799, 1993 T IT 399 928 o, T (0 Hafeed JTaaa7TT o
ATEHTH AATHIT T Tgad & Uk a9 THTq ST TqThE dae 91 & [or7 91 g

(iv) 1 TEaT, 1999 F 3T IHF T & T JFTheh Jd o ST g1 o w0 39 fAf=aw (2) it =T
(¥fY) % ATHTT ATAATIAF TRAAT AT 6 ST g1 T THATATS | FHilS TAAT Tl (AT STTUAT|

T T3 Tl o JTALTHI % FTLUT AT SATIATAF TRAAT TT F HA 12T Hi5 Fohed Teh a9 AT 98 ATt
g 9T ST 01 eaY, 1999 FT AT 3HF T AT BT § T g Haterd SATerhr<y &l IHT o AT gt
T SATAETAS TIAT 9T T @< e, 7f% A1 21, 01 Fa9<, 2000 FT AT gHA|
(v) TITET JAfRe T AT ST JATHE a9 ® Jlg Hed Hl ATaradr AT & o 90 qe7
ST
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(vi) T SrfepT g STE @€ (T) | Iediad A S aaagig of of g o sireshad
IATHE | Uga % UF a9 AT IuAw @2 (3A), (F1), (3N), () (TF) H heaftua sqEmw
TATAT AR 9T / T a3t aad T Har”

(=) 31 AT= 2020 FT 3T IHF a1 F =T o011 F THI g1 T TATAT Sk 9T qrq-a1]
AT AT I FAITAS F0I Jaa99-VII § T Tgriaes & 92 & (o, Feforfug av @
ST 3% FaT it 21 srafer & foro fFoa

qufersr

: STEl 9 FT SAATE IS FAAT ATAT &
qqg (e Hew (5.)  [@dddie ged 9T HEITE T () et et ST TR T (%)

(1) () )

4400 117 45177

5. FtIa fAafaawet & AfFeme 20 F 3u-fafa=m (1) & @< (+1) ®, orsx "sremer 3" 7 ger foar si=r
L

6. wfIa A=y & fBffaas 21 #:
() 3Su-fafa=m (6) H, TaSraor & @ () §, FIYF, M8 AT AAT “(TF) AT (S)” F €04 %,
T, U3 3T AT “(TH), (ST 2 (T=)” Fiaearaa o o
(&) I9-FafF=m (6) & =T, Fuferied ez v afeer B ST, serq-—

“(7) faqT 01.11.2017 =T TAT THF & §, Wadls AAT A ARAT FqEa A0F a9
TR JoF gaFiE (A1) eTe 1960=100 ¥ faHATRr 3fEd & 6352 Wiz & FUT AW
qige &l TouF g AT fiae & Bama & aa7 % 0.07% i a2 & < gl

7. Faa fAfaee F [{ffaw 22 9, so-RfREae (1) F o fetefee se-Rfeme w v gty
ERIEIRAoR

“(1) fa=ier 01 =T, 2017 T AT THF 1< ¥,

() FfE TRt STTEaRTeT T S G STaTE T e YT 6l STl g a7 S99 dg o aa9aa7+ | g
S IAAHTE F TAF T % A aq9 F 0.50 FAqd ART F IE< AT AT F o0 a9
TR, ST ot &9 g1, a9 AT ST,

(3T) e ot TfasrTeT 1 S g SraTH I AT Y& 981 it STl g, T a8 Fefered arfera
# fafAfee a2 a2 9o o s & fore o ge:

NUSED
FECIA Rt T W=
(2) 3)
THE ‘T A o 98 9T T4 U & TeFe UHAT g 99T F1 9.0%
TRAT | 7 3177 T TAT 995 a1 % ToiFe URAT 6% e T 8.0%
JAT AT T
I T JaT 1 7.0%
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T Toh AT Fle AT TROTT T TEIE TG HaT § d7 IH aF AR 0T 97, ™ Jqq1= § a8
g I TIH FL07 & A4 % 0.50 IfFerd & 1farT sfiv SHF g7 A9 A& & forw &y o awatas
R 3 R ST SUE ATt & wiaw (3) § Tt T T F AET IF T AT aw Fwv
FfersRa® 150 wfaera gl

TTe: AT o O TATTHA ATl ATATH il ANTT H [ HRIT RAT AT 6 1 AT it T o6 FHT
TR R =y 3 150 giaeara ae =iaa g’

8. =fIq fffgaww ¥ fBff=aw 23 ¥,
(@) 3u-FaffT== (1), (2), (3), (4) 7= (5) F forw, wwer: e so-Rfs @ afeenfta e
STTUAT, T9T:-

“(1) TR 01 ===z, 2017 =T 3f¥ TaF 918 F, TS FIs AT Feforfad arfersr & Hiaq (1) o
Sfeatea FRET =9 9T ¥9d g a7 98 39 TI9 & 94 ®iad (2) § Ifeatad 38 97 9ga87
ST W 91 & for ore R

GLUSED
(1G] 58
(2) (3)
TRAT | UH 3EE UL AT TET T H Ra v ¥1400/- 9T #1g

T AT 3T I ATF THHEAT aTel FATF AT TISFT T TrSTemi=am i

P A S S %1150/- wia @18

(2) faaT® 01 FFa%, 2017 7% 39 12 & AT & waeft wi i ¥ =7 FfA=wt fiv sqg=r &
e e g

(3) TaeT® 01 &Y, 2017 ¥ =8 a18 § I3 FIs ATAFRRT Fhel UH & § Jad g o 998 ‘T
7 g ‘AT F A A AT Tiorde URAT & &7 § AT Ay @ g a1 ag 998 v a1

g ‘I F T H T[A0hd &7 & AT TadqTg FALT 600/~ 37 wfanrg T525/- & 3T &
SToreFe TRAT TTaqZah AT 9T o o7 977 g

(4) faAT% 01 FFaT, 2020 T 3T ITh AT & AfQ FhET ATEHT AT GeqT0rF a9 o i § T e
H L T UL TATHATAA AT SITAT § 3% AT I TF AT U & Ji8T ag T@adi eI 97
e a1 weTeEneT # segae w2 7 § 7 o ardre #ir srfasry 9 s 9w foad e
g, 39 arE ¥ 39 Seaforw o F ofq o @it agl F o 11650/- wiy wrg wew Sreaafors A
TATATALOT T [@IT ST, g ITe 396 a4t g T@ad! ST 92 FTEIAT FIAT 98 Y ad &
T g 9T AT §7F g1 S|

(5) faaT® 01 F9=%, 2020 1 37T ITF 18 | A(S AT AfFFHET F1 §F 7 g Rt Tar F oo
g T SITaT § a7 ag YId=gh & 98 9% aF Tiateddl wl ST FId & o7 Sraer
fashed < TdT § ATGT g AT a9  ATdTh 9+ & 7.75% T a2 T Aferhad T6000/- ST
HTE % AeAAT TAHGRE T 3fT UH 37T 9 of T g SS9 IET €I 9 I 6T Far §
TRETHd g i fRufa & faera &)

FTT T SH IS TTATAE o A IHehT TIEATIAT o T 9T of Foorq et e # wiaf=aes
STTAT & 7 39 S8 9a & 4 T & Faae Ateshad ¥3000/- S ATg # Tedefia afat=gh 97
e

Frd Ag AT T TohelT SATErarTey 1 I o STUeA0 HeATT § 61T 96T o &9 H WA HI<h 03T SI1al g
qAT a5 AT AT & 4 FIAerd HF 3T & A7 stfashan ¥3000/- I 77 % ereFefia afafagie aar 2q

T gl
() su-fafaa (8) & forw Mwferfera su-faffae sfteetog o s, e
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“(8) faeT® 1 FaaY, 2017 &7 i< T8+ a18 | Af fheT aAfeardy it Frd-srater i & a1 ann & a8
TS ¢ 3T FA-ra e % =9 [AATsT § 77 § F7 & 5 T Hq0d g af 39 300/- T Ag I H

o wt-srafer = g srome

(#Y) 39-fafa=w (10) * forw fAeforfae su-fafRas sfaesoT o s, 7am-
"(10) 1 ==, 2017 FT /T THE A12 § Fg st Fafertaa qrfcrr § AfRfEe sqar wwEt o

TS EE 9 3 oI qTr T, AT

qrferT

#.9.

M+

<X

(1)

()

)

1.

1000 HTeT 37 399 AfdF 73q 1500 Hiex &
FH FATS AT T 3T ALHT 2134

Jaqd & 2% Ateshan 1125/~ 9fa @1 *
FeefiT

2.

1500 27 =T THF e 7iq 3000 Hew

FH SHHATS ITAT T

Jaqd & 2.5% Afgwaw ¥1500/- Ifd @18 *
Feefie

3.

3000 2T 31T 399 ATerF FATS 1T T

a7 5% Afawan T3000/- I A1

(1) IT-FAf=w (10) F T Aeferiaa su-fafa=e v enfeer o ST, staiq-
“(11) &A1 01 FEaT, 2017 =T 3T ITqE 918 H AT HGIMTS 9T & a1 T600/- I 718 il T

¥ foreror =t o forg ot 9T 2R

(12) fa=i® 01 Fa@<, 2017 T 3fT T8* a2 § UH AAHET ST T TAqid 9 & o7 90
TRAT ¥ Za¥ 9+ UhAT ¥ qaed §, F ¥700/- wfaare F Ffdra g % oo amr g, 3w Ffea 9=
FT AT FEATE A, HATHGRT ATH, AT ST G T, wteey [fer va =gt afgq do +

ST o [orT A1 &l STusfr|”

“(13) fa=it a 2020-21 | T SAfaFfAT 1 FEAREITET & ST Tredrea T FT I arreh

FLTY IT 2T ATATT Ad9 & JTAT<h TRATATT T AqaT Haer 1 F 3remT 9¥ f#Fhar sovm)
At ffeaa 5 & AT AR & STeT 9 <F T (AT f &A1 Ararid aad = 99

Faq_ + FeaTs AaT) Fetha

FH. TR A9 § T9-37-99 g1y et f et S o aaqw (g + 7ere
T T ST [T ST
(1) (2) (3)
1 5% | FH Sl
2 5% & 10% T 5 faT
3 10% & 31fara 3f¥ 15% T 10 fa=*
4 15% ¥ At 15 fa=*

*TEL TAT ATT FAG FT AT Faa adl 67 SO a8 9% #7 Faq arT gam gn afw 5% +

TRATATTT AT § 5 Tiaeard i 389 e £ ghg g 2l, T FIe [Fae a1 7gl g ar ar 5 f&=t &

=[ATH A &AF < gl

9. wfaa fAaffaw % fffaw 24 F sqame su-ffagw (1) F fo Feferfaa st senfia o
ST, T
“(1) fasi® 01 =¥, 2017 FT ¥ THH 912 F AR TF ¥ 319+ 7o gq e
=1 FF gfagf F foro Feforfea arfersr § RfAfEe same gmET i €t F oo arqt
#1 Faawoft o 919 IUTT UH =T ¥ HEtad 9T I TS F AT 9T G 2T, TT:-




[9TT H—ETE 4] T T TSI © T 9

GLUEED
#.9. Sy sagfd $T sAfeas €T
(1) (2) (3)
1 FAY Taed Aoff ST Aeg Tag=w | 10,300/- Saad a1 =20 ¥ T 1090 AT o 79 2T
Joft
2 Ffg gerere Aoft 7 3g FrEuTerd | 212,300/- faad a1 =5 fr 7 7oy v oft #: 2v
Joft

qre: (i) s =rencaT ST S F i AT TSI I &1 ST T [ § T ag el 1 a0
ST & TS Aterha® LA o A1 AT 7 7ferek e gt Arew; AT
(ii) T 2017 % foru, FrfercaT agm@aT TreET & qga i =7 #F yfaqid 2 7 74iq 994,
2017 3 faHaw, 2017 & forw FoaTids 9 | F21s ST
10. =t¥a faffem % e 25 & se-Rftrae (2) F oo futfa sy sienfia &
SO, ;-
“(2) Su-fafa=w (1) & [T Tt a1a & gra gu oft afs 9% =1 a1 ATIFET AT e 3T FT
Thar g s forg srfererdt g fadis 01 799w, 2017 &7 Sfi¥ 9 978 F 3794 IqTq1T %
T T HA Aq9 & 0.50% F TTET 0T T AT A8 6 Forw A1 Foheram, ST ot 9 2,
T ST T ST
Ford Toh I UH AaTE 9T ATIHIET I T 1= HT ITAE FHLAT TAT T AT I AT & T
TAC % qA A9 % 0.10% F T STTATh T SFE aeer il Jrusfi|
Ford 7 o B 7§ g T Al g sueed wrE w2 a7 sty o, fe s qwrs
TeefT TATT SATEHT T dg T STTUA|

1. wa AfFEw % FfFgaa 32 #, su-faaw (2) % are Feforiad STEer ST SITuAT, -
“TIEHR-2] AR & T & forw, 7g =9% & srar g &-

() " 2017 ¥ AT 36 a1 o foheft off a9 H =fs srehfewen stahrer (CL) &7 STANT Al 33T S[TaT g ar
IS I AT H T THTT g ST

(3T) faAT® 01 Fa=%, 2020 FT AT THF TG F SATTHILT FIT ATIH ATHCHE STARTL Tl (A ThedlT STLTT
9T AT & ST T TS UH STSh SATheHE STashrer i srarer a1< faar & offe it T gr ar
ForeT frfercaT saToTos it srareTRar 95t g1

12. I fafaaa % Affeas 33 ¥

(7) S9-Fafeaee (4) F = o2 et su-fafaas #r staerfoa BT s, sear:-

“(4) TaAT® 015[F, 2015 T ¥ THF aT8 | Aforg UHT RAfq T SIEH AT ATH F o0
e R AT € ST S AT e faT T g 9 sfeewaw < |7 g R 9% F afa
STAHTI BT | = TohT ST Fehal |

T, AT AT o AHATHLIT =l SAT STrershan 240 =7 &t R

“gerd 7g ff 3 Fele av 2020 7 sferT ot qew F Bl off e F a0y godE FoeT a9 *
foro 5 faet it 3T & ST sTahter & AadrnReor & forw o o g s U srferer foreht fame 1
AT, 2020 FT g T & TH9T A9 AT ITH ATH T A T T Tl g F TF qIIT I 6 T §
AT HATHG T T TAH Feie? a9 & (o0 A1q [aF1 T T T ATSIq AAHT 6 THAIHLOT & (0 97
IR
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(&) s9-Fafaaae (4) & e Moo s-fAfRTas e BT srosm:-
"(5) TTIEHTT FAAHTI FT ATH oA o Togeh ATAHILN Hl TAHTI AT RAmaa = T &1 e
TR STAHTI Tl oI Farell ST e il FAAT AT FH T 77 10 & T <A1 g
(6) =fy srfarerrdy & fRrfercaT srashrer @rq & #E S9T 927 8, a7 NAEET F s uw foru wm
freraTfareRTe sTahter T TAQraTIEERTT STaahTer T ATH TTH FLA 6 AT F & H Agl AT 107"

13. Ffq FfFaw & B 34 ¥, 3u-REfAaee (4) 3= Fatateg stEEaas w i R b
[ERIECILLIE
"(5) ATRAT ATAFTE I e AT AT THH FH AT F Fg1 Al STHT 6 forg F=Hfhedr sHrorTsT ye=qa
A o el T=rToheeT sarshter 7 ATH o HhclT 5"
14. FfIq = F [fRFET 35 & v Aetated e # stoenta B s serr-
"35. ATah FrfehedT sTashrer.-
(1) &A1 1 S=a<T, 1989 FT #lI¥ T8 aT8 & Ffx T STl F JTE a9 il Ta7 T FL Al g

qr ag ATIHAT 3 ATg il ATAT<h [T AR 6 ST AT a9 & AT 6l FaT &
TAF A o o0 U AT T 3T H ATATEh [HThedT STaehter o forw arer gl

(2) fadT® 1 A&y, 2017 FT &Y =6 a18 & 7fs BT afesry F 7| ag & Jar T F A g
qr ag AfEwaw = ATg Fi Afain M sraswrer & stefi= o av & stfers 6 & *
TeIF 99 o forT U 77g it 7€ Afaih e stasnrer & forw ar grm

FIT 1o AT o HQUT FATRTe | T=TehcaT stashter T Fof FedT a1 |1 S (oA 7 T8 T gn

Ford g At T faiw 29 7, 1999 =1 AT THF are srfafww Ffedr s o= i Rafa #,
= 34 F IU-FAA=AT (2) F ATEL0T § SATATh STAHRT 6 FHIEIT 6l FATATT & ST Tl gl

15. i fafaw & fAfaaw 36 # Feferfad fafRas #v afaeerfod o s, sraiq;-

"36 HTA ATHTI- (1), ATIA AAHTI F TTHA H -

(T) FIE ARAT FAATT UH AGY & (o0 a9 ST 97 9 ATA A1 & oI arr g,
AT T Srateyr el U S|y U2 & Wl ST Sael TXT 4T STater & 0T a1vg Teid &
EIRETC AR

1T T AT a1 F ST o AT H AT TAHT T AT S A1 g

Ford g T ToF Srhfeae sraarer &7 FIghe el 9T 77 TR F Taahrer & arf W arqea
STaahTer AT AT ofF ST HHAT B

(&) #re AT AfgAr FHART THITT (miscarriage)/ THTEEAT it MR qHITE AT THATT
(abortion) F wTHe # fRelt Terw ffhca® staiq U srgamma &t T fErerwst & Frfear
STHTOT-T AT XA o ST 9Y B THIE T T AT AR TTH FT Ghcll gl THTT AT
wotaedT i e gty & $5 R @9t Sfeaarst & gt Bforg srrar
FATETOr AT § Ffe Bl wem s (srEarama & oot f=reras) g aeret
STTAT &, 7 ©: 9HTg & oTfa &l 7afe qiq |ar &l QI A & I el U a8 %
T Fae @ Ae I ST 96T HHT % &Y d8g Hald & (o0 ATqcd Tashrer ST Fi¥
BET

(¥T) 7 HEIA T FA AATE F 3aT, [RECTFHT o AIHA § ST SATeHad q15 QAT T T TAHT
forT ST ThaT 2




[T 1l—=vg 4]

AT T TOT9H ; STETETIOT 11

TqE: TH FHATRAT % AT | [Svgiv a1¥g HIg % ATqed AAH19T FHT ATH (o0 d7 g 37T ITHhT
T ITANT FX o g, Sve HfhedT THIO-07 T&qd 3 & Tl ugg et &1 afafes
AT HSX TohAT ST

(1) Frwam wfgar FHART UF a9 F FH Y F (A9 F FEAT €T F TG A9 F 0 J47 5
v Ffefed Raat vd odt F srefie afersraw /1 /g it smater F forw v 9w ==
FAHTI T ATH o AT B -

(V)

AT FAA Ueh L] FT TG A o (70 ST Foham ST

forer 1 I FAT THFAT & TrE o ST AR a6T FHART FT U STaETer Ay
LT 3 9% § T-Tder@ T HLAT R

TATAT stershTiers =T AT forg) T e o 3 forg srasvrer & forw o= g

ST S ATAT AT T 3T ATHAT H AT STaehrer FHoRTT STgh ag T SvH T oF q1e997
o g Bl

T TAT STATE o T ITEE HG I #hl e TTAAT o ST STaahrer foraw ST aaat gl

(2) FE ¥ & T Aty % sia, Mot &t TnT daeft AT/ ITA & FET Foqaqra o
afT gie ot Rafa # ofF stfarraw e fRT Tk  staswrer &1 A1 I8 33T ST 996t 2|

(i

(ii)
(iii)
(iv)
(v)
(vi)

T (STETHT THAT THeA1)
vty =me
SIAFSIHT AT AT Rasa
THAY FaETR ()
THATE TheTE ()

e AT G T AT (T THemeet)

(vii)  TRrfereraT At TheE; fertEerar (SE)

(2) Taqgea sraarer & A8 #, &A1 01 57, 2015 & &7 Sifad agi arer 89 FHAT 94T Tl =l
T % 0 g o  fOqea sraener & forw ot g0 S5 STaeter T Ah EHE Gel Fl BISHT
=TT o wrehTe T g o AT ST S "9t gl

9T Ag T T3 STaehTeT T ATH g o 77 & Uag o gel T : HIg deh (a1 ST 76

Frd o T TUqca STaahTer U &9 FHAT &I, fSra afeshaq a7 S{itaq ag gf, UF a9 o FF &l g
& TY DI FAT ®F H ME o o oI T ST 9ehd1 517

16. 3 fafagee & fafaase 37 & wam ' Meferiaa A= sfoefua BT s, seiq-

“37. STETHTII SAAFIL,- (1) FIS FT STTIFIT AT dr HYUT STATE AT A+ il gl ¢ A q1g
T STTErR o STETLTIOT STAhTET F o0 OT q81 2|

(2) FrE oft sTferapTr FoheT Ue SaEe OX SAfesha® i JTg #l STafe  forT STHTemor sTashrer ITq FT
TqHAT g 3T Ted iy afifeafaat § ag el UF a9 9% F% 718 T it ST e gel of

TR gl

Tqre: FRRc = ST 9% STETLTIr STashTer ITH FT & 0T FHATL f TdT | Fls g Tg1

g

17. 3% fafagee & faffgse 370 % v o Mefeated EfRaee sfaeefoa B o, st -
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“37 () “FAT sreRfEAeh sraaRter ST fA9r srawter.- (1) R 01 saa< 2020 7, g ot sty
FHATT TH | 02 oy srafeas gt & o arr g S1a 9 omar Sigi Atewy 1 #7 @l 8
IT A AT &1 a8 18 1Bl &, T, &, [HUe Saer, T AT, a1 s & TATT arl

(2) fami® 01 7E=w 2020 &, Fre oft =i afgwry a1 sfey fGwanr sfemwrt = =t 6 e
AT el & [olT 915 T

(3) Toreft STTAsRTEY T 3w TETE G 99T 99T 9¥ I fRermfaeent & aqamr 912 g [y oo s
% 9T SR et a9t TRt T AT e gt | TaT i S "qehdt gl

18. 3<% fAfF=m=t & fBffTas 41 7, su-Effem (@) ¥, @< () F =  , FRetofag g9 gfaeenfig
[ERUSIEIRE LI

(7) o\ W= - &% 01 Fa97, 2020 & TAT THE THATI A1 & TAT AT % Fwiead (1) § heataa
ZOfY/ ITTHT FT ATAFT HHTAT qTreraRT | Ifeataa qaqedl a3 | BEw 91 9 % o a0
g

LUSEDS

*. . arftrprRat & Aoft / Jqeeme WA | @ | el q=

(%) FTMHA | (T) IIE]

(®) (®)

1 1 2 3 4 5

2 | FqET VI AT 399 39T F AR 2700 1950 1650 1425

4 AFTET IV q9T V F syferamy 2250 1950 1650 1425

5 | Faasre /11 11 % syfdremr 1950 1650 1425 1200
Ford T STt Srquteata & 1 AT 1S 5 | FA ¢ Ao 91 =5 | Atea ¢, Foww v sud<s a3 &

AT 3 2T

EgHFr: TS WA A AT F 329 H IE T AT § 24 = T AT AT AT ITHT IS ATAF
FFfer STt T g A oy s &t fRafa § geome g & forw Raifésr & a0/7 7 o7 o /et |
TEATT & A9 | A< ANTHA & ATed e T80T &l T[0T § 7 S0 T gt queata i o sarer
FATE S F FH g qg1 i H7 T 1S = | FH 6l a(d qg! gt

19. 3w AfF=mat % AfFew 42 & s-Rfaaw (3) F == w Fefiea @ sfoernta FHar smo
ERIGE
“(3) fadT™® 01 F=aY, 2020 T ST 39+ ars, et sfearT & Tae g 9 Aafotag
U § FATT T ATAR a8 IET, ST IREgH, a0 &7 S97 e § 2 @491 & o0

THALT T o ToIT 9T T, AT

GUREDN
I HEAT U< AT IqHTH Trfar
1 (1) (2)
2 S FEAUTErh T TTL5 T Fofl %. 30,000/-
(FTHETT |V ST IHA FUT F ATHTN)
3 e VFed U HiAg Tarer FAuit (a1 || T F AT ) %. 25,000/-

20. 3 At & gy 45 ¥ su-fffaw (4) F ge=ma et s arfae o s
“gord T afvaTiore steramdt Tore FSET (A2 T ATSAT) o aid AT ATl & da4 |, 5%
AT 11 a9 2020 & 397 7 Aag AT 37 AT A FT TNTETT FH2T




[STRT [1I—&vE 4] T T TSI © T 13

Ford g ft T < Sore T F AT TaTar AT e gaew F Far wA; w7 &< av 2020-21 &
EERAREEDRER RS I

21. wefia fafaem it st & o Aeferiad st & staefoa B o, s -
ST
(BfA=w 23 %1 Su-RAfHET (2) T=)

&A1 01 794w, 2017 & sfgwr Meterted arfersr § [Afe aqar &9 o 9 % o 9= g6, 59
e o T T a8 | AT ATF T & A9 A2l o0 ST AT Henfaa qgh o/ Sra-

GURED]
ey & s
I (RITH)
wE | & %.36,001/- 9 | %.36,001/- &
T AqT e I

M [ 3) 4)
1. IEEIRC ]

(m) fastew &1 REETE S qur e S F e | 4000 5200

91e¥ & 25 TRt 7 stferss o arer &

(Eﬁ)‘grciimé orer &, et 9rgT | 25 ot & 32 aTer & 3200 4900

(&) T TSt T 2400 3000
2. AN 3200 4200
3. e o} e &o awg

T) I HSH, HeT ASHM, T FSHM, [Hham iz 4000 5200

ATHIEH 519 998

A1) zferor siewE (A1 s afEa) 3200 4200
4. G 4000 5200
5. AFET AT THE 4000 5200
6. ELkI 640 800
7. GEIERI 640 800
8. f?g%w% . 3200 4200

(&) T &= T BreEwe T B 2400 3000
9. RLRINES 2400 3000
10. | STEOTTESA TaLT

(et e b

(3T) TH &A1 F AATAT THET ARTAA TG
1. | 99 iR weefic

K m of, e e 4000 5200

) SgHE R

i. T THAME, AST ATHRT SATHT, AT 2 (3T) H AT 4000 5200
T BIEHT
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ii. FET HT AT H AT TAT HIGT TEHIA & hes =l < | 3200 4200
H STATH T o &
) SreT e
Y= % TATH AT Fhedqame ageier | A s 4000 5200
(ﬁ)agg?% N 4000 5200
2) srerger e
i, T S-AATad, SRR A9 RES 9T T garr | 4000 5200
ii. A=
3200 4200
) G TAT TS e
9% ST TSR TR & GIEdd 48 A el S & | 2400 3000
S I &1 TAT U1 Sl 6 o7 94T &t
(ST) SUEIE (1) & (6) F SFAATAT 7T &0 ST AT (A (HA=07
Yar | 8 ot ¥ FH T 9 § AT 98 &F S g9 997 | 2400 3000
¥ ST LA gTT 3% Th & uaEe s F =0
=IO 3T STarT 8
12. | RA™= q@er
(1) ==t T
(T) IR TS, IHIT g, =1ad ; 98319, arsire, | 4000 5200
IAAFIAT, TIANH T 2T, T I G=09d S T
HTE, TTH T ATgel T FHATCH]
(1) ATEHIT T, S (T) | SIi¥et g=adi $i¥ e & | 3200 4200
BIEFT
() wfeard dgHE § FEw U=MEd, I8 dgE | 2400 3000
TARISIT Tg¥ (I T Ed G Aigd)
PRERIEAEEIF
i. STEET, Fagd s gEAl /AT 9=Ed, Bl 94T,
TIOT, ST = I G=Idr wr Gt #d gu
15/20 &=, I8 3@, I ML 9=1ad &= &0 | 4000 5200
BIEFT
ii. UL (T) | TIH ST FT Grewe T e 3200 4200
3) T foram:
i. W, TAAT T T AT AT G=Ed wr greAterd | 4000 5200
Fd gU (e qgeie & 15/20 &
i. [aTed-mas (T qgHie % STrd @1 ST &%t | 2400 3000
T T BIEHT) AT IO AT (JTEET T &7 37
TV % TET il GIESHT T FHE Tgeie & ST
G 37 F77 F AEATT Fd g0
@ Z%iaiﬁquﬁgzmw o 4000 5200
(5). forgaT o
() Fe, AFTET AIEAT, T T FAT FwaT f g=r7di & | 4000 5200

Ao 3 gu TR agHiE & 15/20 &




[T 1l—=vg 4]

HTLT =T TSI AT

15

(if)
(iif)

TN FAT q@HIA, AL | IEAFAT Hl JTH G414,
AT TGEIA ST AT, TTAT ALTEA T LT A& 16
1 AT ST AT FE, qEerer g A IS am
AT, TEET AT, THIT TgH A T T0TET THT
FT FEAT AL AT T A0, fOwar amsa 3w 39+
T GET (TTAAT, ST, FEET, ATLMET, arear
TT ),

3200

2400

4200

3000

A1)

(6).

FTET foreT:

(i) FET ARTA AT ST TETA & &7

FERT Brer it aeAaTET 2 o FHETe €97 *
T T TXHLATAT 2139 | afeafera faq [e Fwie:
FHA AENAE IRT Fhidhd THe(d, AR, Ao
AAFIL 3T T3 AT Hcl AT FHATAT, ARG, ATAL
Ag & HARUHUE FATAT, FORT How qoars
TISET, L TAAREHT Thel(q, TET A JAAT
FIATAR, TN, HBIES FANIT FATAT, OTHATL, &F
ATHANTE, T34t TIetee, o

TAARAET FFOH qEAY dfgd & oo & T
AR TS 3T T T AT & dTg< Tig TaHL
e # aftafea fug fw swmes: w=fy s
FrafaemeT F99 fed TaaYHe FATI/SHT B,
T, ARFeaT FEATAF/ZST THT ThFeAT THATT AT
TEddeaeggt Rfasm, gaa1, sofaesa a9 Rfesm,
FATGIAT, SIATATET R, IAT, TATHEHA TASUHS
e, e

3200

2400

4200

3000

(7).

=t ST

STRIETARY TgHId H ¥ aoil, IRRT & JqANT dgaid
SErelt, SRATE, SigY, FEMl, FAA Gradrd, ),
e amlt A=, A=, AT, AT, gL 1% dhl
TG TN, FTHATE, THRAET, TR T AR,
FEAN TEEIA Hl GAEd FArgy, TNET, T,
GTSITe, HEWT, Hgal, Hel, 9dr, 99, d30g oi 99,
FIST, AL 3T 97T

2400

3000

(8) ForwIT ST

g, FETAl (TS Jgeid), WINT |=<T (qTsiar
Tge), AT (ATeT dagdie), Reax (ATeE agdi)
AT AT FTERT (ATET qgHe) ¥ Jiaiey gae &
A

2400

3000
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(9) #reA e

LR IR ]

2400

3000

(10). I 1 ¥ 9 A= ® gf¥qforg 7 o 10 fZam=er y=oar &
EREE

640

800

13.

IIAL Y4

4000

5200

14.

AT, fordivmTe i sl e % agq o=
SAETE:

THIAT, T, 37 Freft, T 37 Surad 5t #
qed &

4000

5200

15.

gfsre s

gferor 24 T e

qavad a7 (ST e &t AreT & Ifer), tiq A=
Al (TET), FHIARD (FETD), FBEmEsr, aserat,
e, st (=), ST, Fadet!, oA, TeeTeT,
Heft, 9=, U, awEaqE, EgdEr,  AmEeEE,
T, FIAT, TATAT, AT (FET)

1000

1000

T 9F A agrar (Ffewr) qar [T, 1979 v stfegEan dean

e o, AR

AT & T, 907 I @S 4 § gerta e w37 ffaasi = are & Aefatea sfagemrar

g "enfera T -
Ed TS ATAG=AT H&AT T oA |
q e it _fr
1 | T UHAUE: T 10/13:455 A1 07-03-1988 26-03-1988 26-03-1988
2 | T UEdUE: U 10/13:456 faAiw 07-03-1988 2 06-03-1988
3 | = uEAUE, U, 10/15:73 faAiE 21-01-1989 25-02-1989
4 | THATEAUE. U, 10/15:267 2= 01-03-1989 01-04-1989
5 | T=an tHAUE. U, 10/10:792 faATE 10-05-1990 16-06-1990
6 | THAAUHAT & ATSAT.10/10/14:1030 fa=T 21-07-1993 25-09-1993
7 | THAAUHAT & ASA.0/10/16:1029 fa= 21-07-1989 25-09-1993
8 | UHAAUHAT & ASAT : U/10/9:657 fa1h 05-06-1993 24-07-1993
9 | THRAIAUHAT & MEATT.U/10/14:704 fa=riF 30-04-1994 16-07-1994
10 | THAATHT & AL T/6/9:2828 fa=iw 02-12-1996 22-02-1997
11 | TFE: AUHAT & ATSAT 0/12/9:2902 faet 11-12-1999 14-01-2000
12 | THE:SUHST & 3ME3ME-1/10/18:1057 fa=ish 21-06-2000 29-07-2000
13 | TR AUHAT & ATEA: T/10/20 f=2=iF 10-12-2002 04-01-2003
14 | fhef - v=smeom: 98 e 20-02-2006 07-04-2006
15 | U= AUHAT & A=A 10:150 27-11-2006 02-01-2007
16 | fa=ri= 23-12-2010 22-01-2011
17 | T TSI STHAT & AT 282 fa=1F 15-11-2017 12-12-2017
18 | et vasmuw SuaEi112/274 31-03-2020

gz g, 967 "gvead (A1.9.5 U o)
[FRr=TTa-111/4/514T7./726/2024-25]
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[EERUIER IR
=4 fafAaw & w10 @t gamE =9 "9 § gated gl g QU v Fter srferaer F e o 95
et T AT T AIATT I T A THT % ATAFRET T F S geareqted AT ¥ T A1el Fl qg9d
A 7 9|t % JE g T =9 a¥g & [@eATdr g9t | el oft =fe & Rat uw wfage sy a8t
T

BANK OF BARODA
NOTIFICATION
Mumbai, the 28th November, 2024

F. No. HO;HRM:116:2714.—In exercise of the powers conferred by section 19, read with sub-section (2)
of section 12 of the Banking Companies (Acquisition and Transfer of Undertakings) Act, 1970 (5 of 1970), the
Board of Directors of the Bank of Baroda, after consultation with the Reserve Bank of India and with the previous
sanction of the Central Government, hereby makes the following regulations further to amend the Bank of Baroda
(Officers’) Service Regulations, 1979, namely:-

1. (1) These regulations may be called the Bank of Baroda (Officers’) Service (Amendment) Regulations, 2024.
(2) They shall come into force on the date of their publication in the Official Gazette.

2. In the Bank of Baroda (Officers’) Service Regulations, 1979 (hereinafter referred to as the said regulations), in
regulation 3, for clause (f), the following clause shall be substituted, namely:-

“(f) “family” for the purposes of medical facilities and for the purpose of leave fare concession means,
the spouse of the officer, wholly dependent unmarried children (including step children and legally
adopted children) wholly dependent physically and mentally challenged brother or sister with forty
percent. or more disability, widowed daughters and dependent divorced or separated daughters,
sisters including unmarried or divorced or abandoned or separated from husband or widowed
sisters and parents wholly dependent on the officer.

Explanation.-

(i) The expression “wholly dependent family member” shall mean such member of the family having an
income not exceeding X12,000/- per month. If the income of one of the parents exceeds ¥12,000/- per month or
the aggregate income of both the parents exceeds ¥12,000/- per month, both the parents shall not be considered
as wholly dependent on the officer.

(ii) A married female Officer may include her natural parents or parents-in-law under the definition of
family, but not both, provided that the parents or parents-in-law are wholly dependent on her.

Note (1): For the purpose of medical expenses reimbursement scheme, for all officers’ i.e. male or female, any
two of the dependent parents or parents-in-law shall be covered. The officer will have the choice to
substitute either of the dependents or both.

Note (2): Physically challenged children of an officer to be defined as dependents irrespective of age or marital
status, subject to income criteria;”

i.e. for clause (i) the following clause shall be substituted namely:-
(i) “Managing Director” means the Managing Director and the Chief Executive Officer of the Bank;
3. Inregulation 4 of the said regulations,-
(i) in sub-regulation (6), the Explanation shall be omitted:;
(i) for sub-regulations (7),(8) and (9), the following sub-regulations shall be substituted namely:-

“(7) With effect from the 1% November, 2017, the scales of pay specified against each grade shall be as
under:-

(a) Top Executive Grade

Scale VIl =%116120 — 3220/4 — 129000

Scale VI =% 104240- 2970/4 — 116120

(b) Senior Management Grade

Scale V = %89890 — 2500/2 — 94890 — 2730/2 - 100350
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4,
(i)

Scale IV = ¥ 76010 — 2220/4 — 84890 2500/2 — 89890

(c) Middle Management Grade

Scale Il = ¥ 63840-1990/5- 73790 - 2220/2 - 78230

T 48170-1740/1 - 49910 -1990/10 - 69810

(d) Junior Management Grade

Scale | = ¥ 36000-1490/7- 46430-1740/2-49910-1990/7-63840.

Explanation.-Every officer who is governed by the scales of pay as in force as on 31% October, 2017 shall be
fitted in the scale of pay set out as in this sub—regulation as on 1* November, 2017 on stage-to-stage basis, i.e.,
on corresponding stages from first stage onwards in the respective scales and the increments shall fall on the
anniversary date as usual except where provided otherwise.

(8) With effect from the 31% March, 2020, the scales of pay specified for Top Executive Grade Scale — VIII
shall be as under:-

Scale VIII = Rs 166350-4400/4 - 183950

(9) Nothing in sub-regulations (1), (2), (3), (4), (5), (6), (7) and (8) shall be construed as requiring the Bank to
have at all times, officers serving in all these grades.

Scale Il

(10) (a) With effect from 1* day of November, 2012, officers shall be paid special allowances as under:-
Scale | - 111- 7.75 % of Basic Pay plus applicable Dearness Allowance thereon
Scale 1V — V- 10% of Basic Pay plus applicable Dearness Allowance thereon
Scale VI - VII-11 % of Basic Pay plus applicable Dearness Allowance thereon.
(b) With effect from 1% day of November, 2017, officers shall be paid special allowances as under:-

Scale | - 111- 16.40 % of Basic Pay plus applicable Dearness Allowance thereon

Scale IV — V- 19 % of Basic Pay plus applicable Dearness Allowance thereon

Scale VI - VIII- 20 % of Basic Pay plus applicable Dearness Allowance thereon:

Provided that an officer in Scale VIII will be eligible for special allowance with effect from the 31% March,
2020.

Note: The special allowance referred to in clause (a) and (b) of sub-regulation 10 with applicable dearness
allowance thereon shall not be reckoned for superannuation benefits, such as pension including New Pension
Scheme, Provident Fund and Gratuity.”.

In regulation 5 of the said regulations,-
for sub-regulation (1), the following sub-regulation shall be substituted, namely: -

“(1) Subject to the provisions of sub-regulations (7) and (8) of regulation 4, on and from the 1% November,
2017, the increments shall be granted subject to the following, namely: -

(a) the increments specified in the scales of pay set out in sub-regulations (7) and (8) of regulation 4
shall, subject to the sanction of the Competent Authority, accrue on an annual basis and shall be
granted on the first day of the month in which these fall due;

(b) one year after reaching maximum in their respective scales, officers in Scale | and Scale I, shall be
granted further increments including stagnation increments in the next higher Scale only as
specified in clause (c) below subject to their crossing the efficiency bar;

(c) officers in junior management grade Scale | who have moved to scale of pay for middle
management grade Scale Il in terms of clause (b) after reaching maximum of the higher Scale, shall
be eligible for five stagnation increments for every two completed years of service of which the first
two shall be Rs. 1990/— each and the next three of Rs 2220/- each:

Provided that the officer shall be eligible for the fifth stagnation increment two years after release of fourth
stagnation increment or on the 1% November, 2017, whichever is later;

(d) officers in middle management grade Scale Il who have moved to scale of pay for middle
management grade Scale 1l in terms of clause (b), after reaching maximum of higher Scale, shall
be eligible for five stagnation increments of Rs 2220/- each for every two completed years of
service:
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Provided that the officer shall be eligible for the fifth stagnation increment two years after release of fourth
stagnation increment or on the 1% November, 2017, whichever is later;

(e) officers in substantive middle management grade Scale Il i.e., those who are recruited in or
promoted to middle management grade Scale I11 shall be eligible for six stagnation increments out
of which first four stagnation increments of Rs 2220/- each will be granted for every two years of
completed service after reaching the maximum and the next two stagnation increments of Rs 2500/-
each shall be granted for every two years of completed service after receiving the fourth stagnation
increment:

Provided that the sixth stagnation increment shall be released two years after release of fifth stagnation
increment or on the 1% November, 2017, whichever is later;

(f) officers in senior manager grade Scale IV shall be eligible for two stagnation increments after
reaching the maximum of scale, for every two completed years of service, of which first stagnation
increment shall be of Rs 2500/- and the second stagnation increment shall be of Rs 2730:

Provided that the officer shall be eligible for the second stagnation increment two years after release of first
stagnation increment or on the 1% November, 2017, whichever is later;

(9) the stagnation increments received by the officers from Scale | to Scale IV during their service in
Bank as on the 1% November, 2017 as per periodicity hereinbefore would be readjusted from three
years periodicity to two years periodicity from the date of reaching their maximum and officer shall
be notionally eligible for stagnation increments w.e.f the 1% November, 2017 as per the revised
periodicity which will qualify for superannuation benefits. However, monetary benefit on account
of such revised and readjusted periodicity of stagnation increments shall be payable from the 1%
November, 2020 or the actual date of entitlement, whichever is later;

(h) officer in senior management grade Scale V shall be eligible for one stagnation increment of Rs
2970/- two years after reaching the maximum scale of pay or on the 1% November 2020, whichever
is later:

Provided that such increments shall not be allowed to an officer who refuses promotion when offered.

Explanation.- Grant of such increments in the next higher scale under this sub-regulation shall not
amount to promotion and the privileges, perquisites, duties and responsibilities of the officers shall
continue as of their substantive posts.”;

in sub-regulation (2), in the Explanation, after clause (g) and before the Note, the following clause shall be

inserted, namely:-

“(h) On and from the 1% November, 2017, other things being equal, the quantum of professional
qualification pay shall stand revised as specified in the Table below:-

TABLE

Those who have passed Junior Associate of Indian
Institute of Bankers or Certified Associate of Indian
Institute of Bankers Part |

(i)

Rs.1020 per month one year after reaching maximum
of the scale.

Those who have passed both parts of Certified | (i) Rs1020 per month one year after reaching maximum
Associate of Indian Institute of Bankers of the Scale.
(i) Rs.2550 per month two years after reaching

maximum of the Scale:

Provided that an officer acquiring Junior Associate of Indian Institute of Bankers or Certified Associate of
Indian Institute of Bankers (either or both parts) qualifications after reaching the maximum of the scale of pay,
shall be granted from the date of acquiring such qualification the first installment of professional qualification
pay and the release of subsequent installments of professional qualification pay shall be with reference to the
date of release of first installment of such professional qualification pay.”;

(iii) in sub-regulation (3),-

(@) inclause (f), after the table, Notes (i) to (vi) shall be omitted,;
(b) for clause (g), the following clause shall be substituted, namely:-

“(g) on and from the 1st November,2017, other things being equal, fixed personal pay together with house
rent allowance shall be at the following rates and shall remain frozen for the entire period of service:-
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TABLE

Increment component Dearness Allowance as on the 1% Total Fixed Personal Pay payable where

(Rs.) November, 2017 on the increment bank’s accommodation is provided (Rs.)
components (Rs.)
(A) (B) (©)

1990 53 2043
2220 59 2279
2500 66 2566
2730 73 2803
2970 79 3049
3220 86 3306
Note:

(i) Fixed Personal Allowance or Fixed Personal Pay as indicated under column (C) of the Tables

in clauses (b), (c), (d), (e), (f) and (g) of this sub-regulation shall be payable to those officers
who are provided with bank’s accommodation.

(i) Fixed Personal Allowance or Fixed Personal Pay for officers eligible for House Rent

(iii)
(iv)

Allowance shall be the aggregate amount specified under columns (1) and (2) of the aforesaid
Table and House Rent Allowance drawn by the concerned officer when the last increment of
the relevant scale of pay as specified in sub-regulations (2), (3), (4), (5), (6) and (7) of
regulation 4 is earned.

Only officers who are in the service of the Bank on or before 1% November, 1993 will be
eligible for Fixed Personal Pay one year after reaching the maximum scale pay, they are placed.
On and from the 1% November 1999, there shall be no change in the schedule of release of
Professional Qualification Pay as in explanation (c) of sub-regulation (2) on account of release
of Fixed Personal Pay:

Provided that where any installment of professional qualification pay which on account of the earlier provisions
has been shifted by a year and is scheduled for release on or after the 1% November, 1999, it shall be released to
the officer on and from this date and second installment of professional qualification pay, if any, shall be
released on the 1% November, 2000.

v)
(vi)

(h)

The increment component of fixed Personal Allowance or Fixed Personal Pay shall rank for
superannuation benefits.

An officer who has earned the advance increment as in clause (a) above shall draw the quantum
of Fixed Personal Allowance or Fixed Personal Pay as mentioned in clauses (b), (c), (d), (e )
and (f) above, one year after reaching the maximum of the scale.

On and from the 31% March, 2020, other things being equal, the fixed Personal pay together
with House Rent Allowance for the post of Chief General Manager in Top Executive Grade
Scale — V111 shall be at the rates given in the Table below and shall remain frozen for the entire
period of service:

TABLE
| Dearness Allowance Total Fixed Personal Pay payable where
ncrement component . \ i : .
(Rs)) on the increment components bank’s accommodation is provided
' (Rs.) (Rs.)
1) ) (©)
4400 117 4517

5. In regulation 20 of the said regulations, in sub-regulation (1), in clause (c), the words “Chairman and” shall be

omitted.

6. Inregulation 21 of the said regulations,-
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(a) in sub-regulation (6), in the Explanation, in clause (b), for the brackets, word and letters “(f) and (g),” the
brackets, word and letters ““(f),(g) and (h)” shall be substituted.

(b) after sub-regulation (6), the following sub-regulation shall be inserted, namely:-

“(7) On and from the 1% day of November, 2017, dearness allowance shall be payable for every rise or
fall of four points over 6352 points in the quarterly average of the All India Average Working
Class Consumer Price Index (General) Base 1960=100 at 0.07% of Pay.”

7. Inregulation 22 of the said regulation, for sub-regulation (1), the following sub-regulation shall be substituted,
namely:-

“(1) On and from the 1* November, 2017-

(a) where an officer is provided with residential accommodation by the Bank, a sum equal to 0.50 per
cent. of the basic pay in the first stage of the scale of pay in which he is placed or the standard rent
for the accommodation, whichever is less, shall be recovered from him;

(b) where an officer is not provided any residential accommodation by the Bank, he shall be eligible
for House Rent Allowance at the rates specified in the following Table, namely:-

TABLE

Place of work House Rent Allowance

. .. (1) . . (2)
Major “A” Class Cities and Project Area Centres in 9.0% of Pay
Group A
Other places in Area | and Project Area Centres in 0
Group B and State of Goa 8.0% of Pay
Other places 7.0% of Pay:

Provided that if an officer produces a rent receipt, the House Rent Allowance payable to him shall be the actual
rent paid by him for the residential accommaodation in excess over 0.50 per cent. of pay in the first stage of the
scale of pay in which he is placed with a maximum of 150 per cent. of the House Rent Allowance payable as
per aforesaid rates mentioned in column (2) of the above Table.

Note: The claims of officers for House Rent Allowance linked to the cost of their ownership
accommodation shall also be restricted to 150 per cent. of House Rent Allowance as hitherto.”.

8. Inregulation 23 of the said regulations,-

(A)  for sub-regulations (1), (2), (3), (4) and (5), the following sub-regulations shall respectively be
substituted, namely:—

“(1)  On and from the 1% November, 2017, if an officer is serving in a place mentioned in column (1) of
the Table below, a city compensatory allowance at the rate mentioned in column (2) thereof against
that place shall be payable.

TABLE
Places Rate
) @
Places in Area 1 and above and in the State of Goa Rs. 1400/- per month

Places with population of five lakhs and over and state

capitals and Chandigarh, Puducherry and Port Blair Rs. 1150/~ per month

(2) On and from the 1% November, 2017, the rates of special areas allowances shall be as specified in the
Schedule to these regulations.
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®3)

(4)

(5)

On and from the 1% November, 2017, if an officer is serving in an area specified as Project Area
falling in Group A or Group B, he shall be eligible for a Project Area Compensatory Allowance at the
rate of Rs.600/- per month or Rs.525/- per month according to the classification of area as Group ‘A’
or Group ‘B’ respectively.

On and from the 1* November, 2020, if an officer is transferred from one place to another in the midst
of an academic year and if he has one or more children studying in school or college, in the former
place, he shall be eligible for a mid-academic year transfer allowance of Rs 1650/- per month from the
date he reports to the latter place upto the end of the academic year in respect of all the children,
provided that such allowance shall cease if all the children cease studying at the former place.

On and from the 1% November, 2020, if an officer is deputed to serve outside the bank, he may opt to
receive the emoluments attached to the post to which he is deputed, or he may in addition to his pay,
draw a deputation allowance at the rate of 7.75 per cent. of pay subject to a maximum of Rs.6000/- per
month and such other allowances he would have drawn had he been posted in the Bank’s service at
that place:

Provided that where he is deputed to an organisation which is located at the same place where he was posted
immediately prior to his deputation, he shall receive a deputation allowance equal to 4 per cent. of his pay
subject to a maximum of Rs 3000/- per month:

Provided further that an officer on deputation to the training establishment of the Bank as a faculty member
shall be eligible for deputation allowance at the rate of 4 per cent. of his pay subject to a maximum of Rs.3000

per month.”;

(B)  for sub-regulation (8), the following sub-regulation shall be substituted, namely:-

“(8) On and from the 1% November, 2017, if the working hours during a day are split with minimum
interval of two hours, an officer shall be eligible for a Split Duty Allowance at the rate of Rs.300 per
month .”;

(C)  for sub-regulation (10), the following sub-regulation shall be substituted, namely:--

“(10) On and from 1% November, 2017, an officer shall be eligible for the hill and fuel allowance as
specified in the Table below, namely:-

TABLE
SI.No Place Rate

1) ) ®)

1. Place with an altitude of 1000 meters and above but | 2% of pay subject to a maximum of Rs.1125/-
less than 1500 meters and Mercara Town per month

2. Place with an altitude of 1500 meters and above but | 2.5% of pay subject to a maximum of Rs.1500/-
less than 3000 meters per month

3. Place with an altitude of 3000 meters and above 5% of pay subject to a maximum of Rs.3000/-

per month”;

(D). after sub- regulation (10), the following sub-regulations shall be inserted, namely:-

“(11) On and from the 1 November, 2017, an officer shall be eligible for learning allowance of Rs 600/- per
month along with Dearness Allowance thereon.

(12) On and from the 1* November, 2017, an officer shall be eligible for a fixed allowance of Rs.700/- p.m.
who are posted in areas other than the areas that are eligible for City Compensatory Allowance. This fixed
allowance shall not be reckoned for payment of Dearness Allowance, superannuation benefits, viz. pension
including National Pension Scheme, Provident Fund and Gratuity.

(13) From the financial year 2020-21, Performance Linked Incentive shall be payable to all officers annually
based on Operating Profit or Net Profit over and above the normal salary payable. The Performance Linked
Incentive matrix mentioned below shall decide the amount payable (in number of days of pay = Basic +
Dearness Allowance) depending on the annual performance of the Bank:
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SI. No. Year-over-Year growth in operating profit Number of days for which Salary (Basic+ Dearness
Allowance ) shall be paid
1) ) ®)
1. <5% Nil
2. 5% to 10% 5 days
3. > 10% to 15% 10 days*
4, > 15% 15 days*

*3'@ and 4" slabs are payable only if the Bank has Net Profit. If a Bank has growth in operating profit of 5 per cent.
and more, but there is no Net Profit, then minimum 2" slab of 5 days shall be payable.”.

9. Inregulation 24 of the said regulations, for sub-regulation (1), the following sub-regulation shall be substituted,
namely:-

“(1) On and from the 1** November, 2017, an officer shall be eligible for reimbursement of medical
expenses for self and family on the strength of the officer’s own certificate of having incurred such
expenditure supported by a statement of accounts for the amounts claimed as specified in the Table
below, namely:-

TABLE
Sl. No. Grade Maximum limit of reimbursement

1) ) @)

1. Junior Management and Middle | Rs.10300/- per annum or the amount incurred whichever is
Management Grade less

2. Senior Management and Top Executive | Rs.12300/- per annum or the amount incurred whichever is
Grade less

Note: (i) an officer may be allowed to accumulate unavailed medical aid so as not to exceed at any

time three times the maximum amount provided above; or

(ii) for the year 2017, the reimbursement of medical expenses under the medical aid scheme
shall be enhanced proportionately for two months, that is, November, 2017 and December,
2017.”.

10. In regulation 25 of the said regulations, for sub-regulation (2), the following sub-regulation shall be substituted,
namely:-

“2) Notwithstanding anything contained in sub-regulation (1), it shall be open to the Bank to provide
residential accommodation to an officer on payment by the officer, on and from the 1st day of
November, 2017, a sum equal to 0.50 per cent. of the basic pay in the first stage of the scale of pay in
which he is placed or the standard rent for the accommaodation, whichever is less:

Provided that where the officer is provided with furniture at such residence, a further sum equal to 0.10 per
cent. of basic pay in the first stage of the scale of pay in which he is placed shall be recovered by the Bank from
him:

Provided further that, where such residential accommodation is provided by the bank, the charges for
electricity, water, gas and conservancy shall be borne by the officer.”.

11. In regulation 32 of the said regulations, in sub-regulation (2), after the proviso, the following explanation shall
be inserted namely:-

“Explanation. — For the purpose of this regulation, it is clarified that-

(@) casual leave not availed in the year 2017 or any subsequent years shall lapse in the following five year;

(b) on and from the 1% November, 2020, the unavailed casual leave by the officer shall be permitted on medical
grounds and no medical certificate is required for the period of such unavailed casual leave at a stretch not
exceeding four days.”.
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12. In regulation 33 of the said regulations,-
@) for sub-regulation (4), the following sub-regulation shall be substituted, namely:-

“(4) On and from the 1% June, 2015, privilege leave may be accumulated upto not more than two hundred
and seventy days except where leave has been applied and it has been refused:

Provided that encashment of privilege leave shall be restricted upto a maximum of 240 days:

Provided further that from the calendar year, 2020, an officer shall also be eligible for encashment of privilege
leave at the rate of five days for each calendar year at the time of any festival of his choice and an officer who
have already completed fifty five years of age as on 1% January, 2020 and above shall be eligible to encash
privilege leave at the rate of seven days for each calendar year till his retirement as a one time measure.”;

(b) after sub-regulation (4), the following sub-regulations, shall be inserted, namely:-

“(5) An officer desiring to avail of privilege leave shall ordinarily give not less than ten days notice of
his intention of avail of such leave except for the purpose of leave fare concession.

(6) Privilege leave taken on sick grounds, when there is no credit in the sick leave account of the officer,
shall not be counted as an occasion of availing privilege leave.”.

13. In regulation 34 of the said regulations, after sub-regulation (4), the following sub-regulation shall be inserted,
namely:-

“(5) Women officers may avail sick leave for the sickness of their children of eight years and below
subject to production of medical certificate.”.

14. For regulation 35 of the said regulations, the following regulation shall be substituted, namely:-
“35. Additional sick leave.-
(1) Onand from 1% January,1989, where an officer has put in a service of twenty four years, he shall be eligible

to additional sick leave at the rate of one month for each year of service in excess of twenty four years
subject to a maximum of three months of additional sick leave.

(2) On and from the 1* January, 2017, where an officer has put in a service of thirty years, he shall be eligible
for further additional sick leave at the rate of one month for each year of service in excess of thirty years
subject to a maximum of three months of additional sick leave:

Provided that the total number of sick leaves shall not exceed seven hundred and twenty days in the entire
service of the officer:

Provided further that in case of additional sick leaves availed on or after the 29" June, 1999, commutation of
additional leave may be allowed in accordance with sub-regulation (2) of regulation 34.”.

15. For regulation 36 of the said regulations, the following regulation shall be substituted, namely:-
“36 Maternity leave.- (1), In case of maternity leave,-

(a) a female employee shall be eligible for maternity leave on substantive pay for a period not
exceeding six months on any one occasion and twelve months during the entire period of her
service:

Provided that in case of delivery of twins, the period of maternity leave shall be eight months:
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Provided further that maternity leave may be availed combining with any other kind of leave except casual
leave;

(b) in case of miscarriage, medical termination of pregnancy or abortion, a female employee may avail
maternity leave upto six weeks on the basis of medical certificate or advice of a competent medical
practitioner, i.e., a qualified gynecologist. In special or exceptional cases involving medical
complications, associated with miscarriage or medical termination of pregnancy or abortion,
maternity leave may be availed beyond six weeks, if advised by a competent medical practitioner
(qualified gynaecologist) but upto six months only on any one occasion, within the overall limit of
twelve months during the entire period of service;

(c) within the overall period of twelve months, leave may also be availed in case of hysterectomy upto
a maximum of sixty days.

Note: In the case of employees who have availed and exhausted maternity leave of twelve months,
leave of fifteen days shall be sanctioned over and above the same, subject to production of medical
certificate;

(d) a childless female employee may avail leave may once during service for legally adopting a child
who is below one year of age, for a maximum period of nine months, subject to the following
terms and conditions, namely :-

(i)  leave will be granted for adoption of only one child;

(i)  the adoption of a child should be through a proper legal process and the employee should
produce the adoption-deed to the Bank for sanctioning such leave;

(iii)  the permanent part-time employees are also eligible for grant of leave for adoption of a
child;

(iv) the leave shall also be available to biological mother in cases where the child is born
through surrogacy;

(v) the leave shall be availed within overall entitlement of twelve months during the entire
period of service;

(e) within the overall period of twelve months, leave may also be availed in case of hospitalisation on
account of the following gynecological ailments or treatments upto a maximum of thirty days,
namely:-

(i)  AUB (Abnormal uterine bleeding);
(i) Ovarian Tumor;
(iii) Tubectomy or Tubectomy reversal;
(iv) Post-Partum Depression (PPD);
(V) Post-Partum Hemorrhage (PPH);
(vi)  Acute Pelvic Inflammatory Disease (Acute PID);
(vii) Dysfunction Uterine Bleeding: Dysfunction (DUB).

(2) In case of paternity leave, with effect from the 1st June, 2015, male employees with upto two surviving
children shall be eligible for fifteen days paternity leave during his wife’s confinement and this leave may
be combined with any other kind of leave except casual leave:

Provided that the leave may be availed upto fifteen days before or upto six months from the date of delivery of
the child:

Provided further that paternity leave as above shall be allowed to a male employee with upto two surviving
children for legally adopting a child who is below one year of age.”.

16. For regulation 37 of the said regulations, the following regulation shall be substituted, namely:-

“37. Extra ordinarily leave,- (1) An officer shall be eligible for extraordinary leave on loss of pay for not more
than twenty four months during the entire period of service.
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(2) An officer may avail extraordinary leave on any one occasion for a period not exceeding three months
and, in extreme medical circumstances, he may avail extraordinary leave upto four months on any one
occasion.

Note: The employee will not be losing any seniority on account of availing extraordinary leave on medical

grounds.”.

17. For regulation 37A of the said regulations, the following regulation shall be substituted, namely: -

“37(A)- Special Casual Leave and Special Leave.- (1) With effect from the 1% November, 2020, an officer
employee shall be eligible for special casual leave on occasions when the branch where the officer is working
or the place where he is residing is affected by curfew, riots, prohibitory orders, natural calamities, floods,
etc.

(2) With effect from the 1% November, 2020, a physically or orthopedically handicapped officer shall be
eligible for four days special casual leave.

(3) An officer may also be granted special casual leave and any special leave as may be decided by the Board
in accordance with the guidelines issued by the Central Government from time to time.”.

18. In regulation 41 of the said regulations, in sub-regulation (4), for clause (a), the following clause shall be
substituted, namely:-

(a) Halting Allowance - On and from the 1st November, 2020, an officer in the grades or scales set out in
column (1) of the Table shall be entitled to ‘per diem’ halting allowance at the corresponding rates set out in
table thereof, namely:-

TABLE
Sl. Metro ior ‘A’
No Grades/Scales of officers Rs. Clla\ggjc(;':ie?Rs Area | Rs. OthelrQslaces
1 1) @) 3) (4) (5)
2. Officers in Scale VI and above 2700 1950 1650 1425
3. Officers in Scale IV and V 2250 1950 1650 1425
4, Officers in Scale I, Il and 111 1950 1650 1425 1200

Provided that where the total period of absence is less than eight hours but more than four hours, halting
allowance at half the above rates shall be payable.

Explanation.- For the purpose of computing halting allowance “per diem” shall mean each period of twenty-
four hours or any subsequent part thereof, reckoned from the reporting time for departure in the case of air
travel and the scheduled time of departure in other cases, to the actual time of arrival and where the total
period of absence is less than twenty-four hours, “per diem” shall mean a period of not less than eight hours.”.

19. In regulation 42 of the said regulations, for sub-regulation (3), the following sub-regulation shall be substituted,
namely:-

“(3) On and from the 1* November 2020, an officer on transfer shall be eligible to draw a lump sum

amount for expenses connected with packing, local transportation, insuring the baggage, etc., as
specified in the Table below, namely:-

“TABLE

SI.No. Grade or Scale Amount

L ) ()

2 Top executive and senior management
Rs.30,000/-

(officers in Scale IV and above)
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3. Middle management and junior management Rs.25,000/-.”.

(officers upto scale 1)

20. In regulation 45 of the said regulations, after sub-regulation (4 ), the following provisos’ shall be inserted,
namely:-

“Provided that with regard to officers covered under Defined Contributory Pension Scheme (New Pension
Scheme), the Bank shall make a contribution of fourteen per cent. of pay plus dearness allowance with effect
from the 11" November, 2020:

Provided further that the service charges of the Service Provider or Fund Manager of New Pension Scheme
shall be borne by the Bank from the financial year 2020-21.”.

21. For the Schedule to the said regulations, the following Schedule shall be substituted, namely:-
“Schedule
[see sub-regulation (2) of regulation 23]

With effect from the 1st day of November, 2017, an officer shall be eligible for the special areas allowances till such
time they are withdrawn or modified either wholly or partially, as specified in the Table below, namely:-

TABLE

Special Area Allowance

S| Allowances (Rs.
Né AREA Pay below | Pay above
) Rs.36,001/- Rs.36,001/-

1) ) ®) (4)
1. Mizoram

(&) Chimptuipui district and areas beyond 25 kilometers from Lunglei 4000 5200

town in Lunglei district;
b) entire L_unglel. district excluding areas beyond 25 kilometers from 3200 4200
Lunglei town;

c) entire Aizawl district. 2400 3000
2. Nagaland 3200 4200
3. Andaman and Nicobar Islands

(@ North Andaman, Middle Andamans, Little Andaman, Nicobar and 4000 5200

Narcondum Islands

(b) South Andaman (including Port Blair) 3200 4200
4. Sikkim 4000 5200
5. Lakshadweep Islands 4000 5200
6. Assam 640 800
7. Meghalaya 640 800
8. Tripura

(a) Difficult areas of Tripura 3200 4200

b) Throughout Tripura except difficult areas. 2400 3000
9. Manipur 2400 3000
10. | Arunachal Pradesh

(a) Difficult areas of Arunachal Pradesh 4000 5200

(b) Throughout Arunachal Pradesh other than difficult areas. 3200 4200
11. | Jammu & Kashmir

a) Kathua district:

@) NiabatBani, Lohi, Malhar and Machhodi 4000 5200
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(b) Udhampur district:
(i) DuduBasantgarh, Lander Bhamaglllaga, other than those 4000 5200
included in Part 2(b). 3200 4200
(if) Areas upto Goel from Kamban side and areas upto Arnas from
Keasi side in Tehsil Mohre.
(¢) Doda district:
Illaquas of Padder and Niabat Nowgam in Kishtwar tehsil 4000 5200
(d) Lehdistrict : o 4000 5200
(a) all places in the district
(e) Barmulla district:
(i) Entire Gurez-Nirabat, Tangdar sub-division and Keranlllagua 4000 5200
(if) Matchill 3200 4200
(F) Poonch and Rajouri district
areas in Poonch and Rajouri district excluding the towns of Poonch 2400 3000
and Rajouri and Sunderbani and other urban areas in the two
districts
(g) Areas not included in (1) to (6) above, but which are within the
distance of 8 kms. from the line of Actual Control or at places 2400 3000
which may be declared as qualifying for border allowance from
time-to-time by the state government for their own staff.
12. Himachal Pradesh
(1) Chamba District
(a) Pangi tehsil, Bharmour tehsil, Panchayats: Badgaun, Bajol, 4000 5200
DeolKugti, Nayagam and Tundah, Villages: Ghatu of Gram
Panchayat Jagat, Kanarsi of Gram Panchayat Chauhata 3200 4200
(b) Bharmour tehsil, excluding panchayats and villages included
in (a) above. 2400 3000
(c) Jhandru Panchayat in Bhatiyat tehsil,Churah tehsil,
DalhousieTown (including Banikhet proper).
(2) Kinnaur district:
(i) Asrang, Chitkul and HangoKuno/ Charang Panchayats, 15/ 20 | 4000 5200
Area comprising the gram panchayats of Chhota Khamba,
Nathpa and Rupi, Pooh sub-division, excluding the panchayat | 3200 4200
areas specified above.
(ii) entire district other than areas included in (a) above.
(3) Kullu district:
(i) 15/20 Area of Nirmand tehsil, comprising the gram Panchayats | 4000 5200
of Kharga, Kushwar and Sarga
2400 3000
(if) [Outer-Saraj (excluding villages of Jakat-Khana and Burrow in
Nirmand Tehsil) and entire district excluding outer Seraj area
and pargana of Pandrabis but including villages Jagat-Khana
and Burrow of Tehsil Nirmand]
(4) Lahaul and Spiti district :
entire area of Lahaul and Spiti 4000 5200
(5) Shimla district:
(i) 15/20 area of Rampur Tehsil comprising of Panchayats of Koot, | 4000 5200
Labana-Sadana, Sarpara and Chadi-Branda. 3200 4200
(if) Dora-Kawar tehsil, Gram Panchayat of Darkali in Rampur,
Kashapath tehsil and Munish, GhoriChaibis of ParganaSarahan. 2400 3000
(iii) Chopal Tehsil and Ghoris, Panjgaon, Patsnau, Naubis and Teen
Koti of ParganaSarahan, Deothi Gram Panchayat of Taklesh Area,
ParganaBarabis, Kasba Rampur and Ghori Nog of Pargana
Rampur of Rampur Tehsil, Simla Town and its suburbs (Dhalli,
Jatog, Kasumpti, Mashobra, Taradevi and Tutu).
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(6) Kangra district:

(i) Areas of Bara Bhangal and ChhotaBhangal

b) Dharamshala town of Kangra district and the following offices
located outside the Municipal limits but included in
Dharamshala Town-Women’s ITI, Dari, Mechanical Workshop,
Ramnagar, Child Welfare and Town and Country Planning
Offices, Sakoh, CRSF Office at lower Sakoh, Kangra Milk
Supply Scheme, Dugiar, HRTC Workshop, Sadher, Zonal
Malaria Office, Dari, Forest Corporation Office, Shamnagar,
Tea Factory, Dari, I1.P.H. Sub-Division, Dan, Settlement Office,
Shamnagar, Hinwa Project, Shamnagar.
Palampur Town of Kangra District including HPKVV Campus
at Palampur and the following offices located outside its
municipal limits but included in Palampur Town - H.P.
KrishiVishwavidhalaya =~ Campus,  Cattle  Development
OfficelJersey Farm, Banuri, Sericulture Office/Indo-German
Agriculture Workshop or HPPWD Division, Bundla, Electrical
Sub-Division, Lohna, D.P.O. Corporation, Bundla, Electrical
HESEE Division, Ghuggar.

3200

2400

4200

3000

(7) Mandi district:

Chhuhar Valley of Jogindernagar Tehsil, Panchayats in thunag
Tehsil-of Bagraa, Chatri, Chhotdhar, Garagushain, Gatoo, Garyas,
Janjehli, Jaryar, Johar, Kalhani, Kalwan, Kholanal, Loth, Silibagi,
Somachan, Thachdhar, Tachi, Thana, Panchayats of Dharampur
Block- Binga, Kamlah, Saklana, Tanyar and Tarakholah,
Panchayats of Karsog Tehsil — Balidhar, Bagra, Gopalpur, Khajol,
Mahog, Mehudi, Manj, Pekhi, Sainj, Sarahan and Teban,
Panchayats of Sundernagar Tehsil — Bohi, Batwara, Dhanyara,
Paura-Kothi, Seri and Shoja.

2400

3000

(8) Sirmaur district:
Panchayats of Bani, Bakhali (Pachhad Tehsil), BharogBheneri
(Paonta Tehsil), Birla (Nahan Tehsil), Dibber (Pachhad Tehsil) and
ThanaKasoga (Nahan Tehsil) and Thansgiri Tract

2400

3000

(9) Solan district :
Mangal Panchayat.

2400

3000

(10)  Remaining areas of Himachal Pradesh not included in (1) to (9)
above.

640

800

13.

Uttar Pradesh:
Areas under Chamoli, Pithoragarh and Uttarkashi districts

4000

5200

14.

Uttarakhand:
Areas under Chamoli, Pithoragarh, Uttarkashi, Rudraprayag and
Champavat districts.

4000

5200

15.

West Bengal

South 24 Pargana District

Sunderban Areas (south of Dampier Hodge’s line), namely, Bhanatush
Khali (Rampura), Kumirmari (Bagna), Jhingakhali, Sajnakhali, Gosaba,
Amlamathi (Bidya), Canning, Kultali, Piyali, Nalgaraha, Raidighi,
Bhanchi, PatharPratima, Bhagabatpur, Saptamukhi, Namkhana,
Sikarpur, Kakdwip, Sagar, Mousini, Kalinagar, Haroa, Hingalganj,
Basanti, kuemari, Kultola, Ghushioghata (Kulti)

1000

1000.”.

Note: The Bank of Baroda (Officers’) Service Regulations, 1979 were notified vide notification No. ....... dated the
........ , ......., published in the Gazette of India, Part III Section 4. These regulations were subsequently

amended vide the following naotifications:-
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Date of publication in the
Sl. No. Gazette Notification No official Gazette
1. HO:STF:A:10/13:455 dated 07-03-1988 26-03-1988 26-03-1988
2. HO:STF:A:10/13:456 dated 07-03-1988 2 06-03-1988
3. HO:STF:A:10/15:73 dated 21-01-1989 25-02-1989
4, HO:STF:A:10/15:267 dated 01-03-1989 01-04-1989
5. HO:STF:A:10/10:792 dated 10-05-1990 16-06-1990
6. HO:OSR&IR:A/10/14:1030 dated 21-07-1993 25-09-1993
7. HO:OSR&IR:A/10/16:1029 dated 21-07-1989 25-09-1993
8. HO:OSR&IR:A/10/9:657 dated 05-06-1993 24-07-1993
9. HO:OSR&IR:A/10/14:704 dated 30-04-1994 16-07-1994
10. HO:OSR&IR:A/6/9:2828 dated 02-12-1996 22-02-1997
11, HO:OSR&IR:A/12/9:2902 dated 11-12-1999 14-01-2000
12. HO:0OSR&IR:A/10/18:1057 dated 21-06-2000 29-07-2000
13. HO:0OSR&IR:A/10/20 dated 10-12-2002 04-01-2003
14, BCC:HRM:98 dated 20-02-2006 07-04-2006
15. HO:0SR &IR :A:10:150 27-11-2006 02-01-2007
16. Dated 23-12-2010 22-01-2011
17. HO:HR-OPS:0OSR&IR:282 dated 15-11-2017 12-12-2017
18. BCC:HRM:EXE:112/274 31-03-2020

SHAILENDRA SINGH, Chief General Manager (Hrm & Marketing)
[ADVT .-111/4/Exty./726/2024-25]

EXPLANATORY MEMORANDUM

These regulations which have been given retrospective effect are as per the agreed terms and conditions of the Joint
Notes signed between the Indian Banks’ Association on behalf of member banks on the basis of specific mandate
given by the respective banks in this regard and apex level officers’ associations of the Banks. Therefore, interests
of no person shall be adversely affected by such retrospective effect.
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