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e S Afw ST
g

Has, 27 Faw, 2024

. F.Hr. A e i.:2024-25:295— ST FUAT (STHAT FT ATEREO U gEATa<r) srfafaa,
1970 (1970 FT 5) T &T 19 F Tgd Y& LTRAT T AN Fd gU AT g7 12 Fl ITETRT (2) F a1
qfed, Heedt do A SIAT & HIe® geo F I g Red §% & TAeT 7 i A d9Hh1 6l 09 &5
TTH A & 9TE, Feged a % ST (ATRTAT F) Far faf=m, 1979 ¥ &ii¥ Fofres w3 gq Awfated
fafaT T &7 a7 8, -
1. (i) = TAT==ET 7 #ea 5% A AT (ATEEwRT) qar (Fera) Bfaaw, 2024 F=7 S
(i) = =g & st ymaaTRa B T amet w gewe, ¥ {fREw 01 J9eaw, 2017 7 gareh
HTAT ST
2. Heed g AT AT (ATAHTE) Far f&afaw, 1979 (& sy == fafaaat & =0 8 w=fdia Frer T g)
¥ a3+, -
(i) @< (T) & foro Meforiaa @ wiaeataa Brar ST, sraiq-
“(TR) “TerTercaT raeTalt 37 saawrer foheraT Rama & 2o € “afary & arcad AT &
af/ael, qoia: s sifaarfa gam (e |iaer sie @t s o o ag arfaer
§) AT FTerd AT I AfET RARTar e quid: A e i Aias &7 9

7646 G1/2024 @)




THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1I—SEC.4]

).

(ii).

(ii)

fT=mT 9 71 age, fger gEET ST fEa TR a1 SoRT g2 e, AEared,
TATHLLET, T FIRT TRAH AT ST g5 T2, fogar aga ofiT arar —fuar S stfarawrt aw

et -

T -

U ST TETE & JEe” &7 o URA & UH 99 ¥ g el o €12,000/- 9 918 &7
Ater® T2t ¢. Ife Arar-foar # & Rt u $7 s 12,000/- 9T A718 & A(tersw g 31 qrar-foar @t
#T T A 12,000/ I AT & AT &, T ATAT-19AT II1 R SATERTT 9 T A48 o AT Al

HTAT ST,

T fEarea AfgaT At afvar it TfCATsT & a9 THfds ATar-raar J7 drE-ae7 &
ST T AT &, AT AT T Aal, T T ATar-foar J7 Jre-a9e 39 9% T a3g ATd 2l

Az (1):

Tz (2):

T = afagfd FremT ®, ot sfeamat (srafa e a1 Jigar) geT artaa
HTAT-FO0aT A7 J19-997 | & fhegl a7 & aTiHe AT STo. stfespTr & a1 st §
| T wa a7 A1 i age w1 Ao g,

et afaar & o =7 | a7 agi 7 SHa0 o Aes & oredid, oy a1
Farfes fafa 7 eame fau fom, et /T stroa,”

3 fafaemet & faffew 3 °, == (i) # o Mefatea g sfoenfia B smo, seiq-
“Sarer Qe &7 qread 9 & e Haerd Ud e FEERT ATIRRT H 2.

3. 3 fafaaw=t & [AfHaw 4 -

(i) su-fffew (6) &, @vdfaorger fRam s,

(i) Su-fafa=w (7) w= (8) # forw fMwforfea sw-fafeas wfaeafoa o o, sraiq-
“(7) 1 AT, 2017 F warelt, worw e ¥ R Ay Saee e 26 -

(7) 3 FEAITEE Af

FATHT VII = ¥ 116120 — 3220/4 — 129000
FaHTT VI = % 104240 - 2970 /4 - 116120

(@) afvg yaea Joft
FATETE V = T 89890 — 2500/2 — 94890 - 2730/2 - 100350
FTAHTT IV = X 76010 — 2220/4 — 84890~ 2500/2 — 89890

(¥ft) 7 geg Aot
FaHT 111 = T 63840 -1990/5— 73790 - 2220/2 - 78230
FaHT 11 = T 48170-1740/1 - 49910 -1990/10 - 69810

() FEAS TFT Fft
Fg=aT [ = ¥ 36000 -1490/7- 46430-1740/2-49910-1990/7-63840.
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(8)

(9)

TgHFIr - 31 FFEAT, 2017 FT TATAT ITAHTHT GILT AT B ATA FAF FAF7T, 1794,
2017 & =7 I9-faf=w & sfeafaa aqaam™ & Fwor-av-=7 sam 9% fhe faram STom , sraiq
AT AATHATT § TAF T | TTH FHleh Qe 901 H AT ATMUH a0 g A9 &9 F
Tt fafer 9% £ gfY, Ferd steram yraren 7 B = g

Iu-fafa=m (1), (2), (3), (4), (5), (6) < (7) # et T a7q 7 7g 1 TLT AT AT 6 §F
T gL a9 2= gt Afor § srfgrerfiat £ Far sffemd =0 & e it sraeTwar 2.

(T) 1 Faw=aT, 2012 | TATAT, SATEHRTAT T HATTATE (T A< 7 A AT STus -
FATA 1 - 111 - JF Jq9 FT 7.75 TIAT TAT 39 9¢ AR HgITs AT

FATHAT IV — V- G A F7 10 TAerd ¥ 39 9¢ AR HgdTe AT

FTTHAT VI — VII- G T &1 11 TA90d T97 IH 9 AR AGITs FT1

(&) 1 FFF=E, 2017 & TATET, ATARIAT w1 FEEr @ 9= 1 qErare T Srosm-
AT [ 11 - HT A H7 16.40 TFAAT TAT I 9T AT HeT1s AT

FATHAT IV — V - T od &7 19 TA9T ¥ IH 9 AN HeTe 9.

FATATT VI - VII - F T T 20 TTA9T TAT IH 92 AR A2 T

e IT-fAfFTHT 9 & @ (U) 3fiT (A1) H Ieaifaa [Faw 9 T97 39 9% a6 TeTs 9 H a5
Hor AT, Wiy [fer sfiw =72t afgq goa S8 "qargnr ardr & ow oEr § 98 fomr
STTUATT .

I fAfFawet & AfAaw 5 4, -
(i) Su-fafa=w (1) % oo Referie sa-fatRem sfaeafoa T s, s -

“(1) RfFTT 4 % IT-RAFETT (7) 3T (8) F Waem=l & oTefiq, 1 7aa<, 2017 & Ja9 Frx
Aerferied orat & stefte SaTe & SITustT, e -

(@ RFETw 4 F u-REFEE (7) & (8) # stoafea aaaamr # [fey aaq afg, auaw
TR T TSI & T, ATMUH e 9¥ Afoia gt oiie /e a1g § 9 3 giiT, 39
HTE & TIH [ & STua;

(&) ATA-AIT IATHE § SATHRAR qTF Tgad & Uk 99 a1, 9487 | T Jq7q417 |l %
st 1 o it Faw giy, s e aa gieg fF o 8, Fae Rt g9
(F) Ta (I) 7 AT aaT, R IFAT The § TG T SITUIT, F9Id o FeqaT et
(efficiency bar) T 9T FT "

) FES gEET Aft FqTH | F SATAFHE, ST IFAL AqAHT F ATTHAH FqL G TgA 6 A
@ (b) ¥ ATATT AT Taed AT FqTAT || FT AqFAE TR & , I FAT 6 T &l 0T a0t
F AT UL TR a9 Jleg o (1 9T G, ST ATerha s qi=r i, s 7 qgeft ar
FATFTEAT 1990/~ T AT ST STAT A1 A FregaT 2220/~ F4F AT i gl

Forq o ATt =TT aaagfe ST g & &7 a9 T=7q o794 1 qF9%4%, 2017, Sr
Y 912 # 21, Ti=dt Aqgte F oo e ;
(1) wew gaA Aot IaaE |l F ATEFTET, ST G (A7) F ATHN IFAL AATHA T SATeHAT

T TF Tga & 918 He e Ao AqaA7T || T JqTq1 97 32 8, I °9aT & TodH af
T AT o FALA T T2220/- T =l TT= TAFLMT 9q gfeg o o1 I T
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T T ATAFRTT AT I (g ST g1 % &7 a9 T aT 1 99747, 2017 =,
S Sft o § 2, il aang ity F o arerer;

(ii)

()

T B qeA FaeT G0 GqTAqr || F ATGFRET AATT F ATAHRET ST qeT Falere Sqoit
FTIET ||l H AT T & T T214d ZIH< 30 Ad47T | AU 8, F g TF9T 99 g1
T 9= g1, W & IgaW aqqHT aF Tgad & 918 TcdE &l a9l gl §aT 97 TgAl
T FAT T AT T2220/- ST, &¥ STUIT, T AT I T A+ it ¥2500/- T,
ST T AAT Flag TTH FIA & q1F T4 &1 A9 a0l Q07 44T 9 & AT,

T o 2T Aaag i Tr=dl Faagie & ST g & &t a9 918 47 1 79497, 2017,
ST oft aTe § 21, ST A Sy

FG YEgT A0 Aq9HE |V F ATTFEY, FqTqT it Afeswaq S91 9% Tgad & 91E, q4r
& Yo AT U7 a6t & [0 IT TAAT aq9 i g T 0, AE | qget S aaq
i 2500/- T AT A ST TALT FAALT 9+ gz 2730/- 97 & R

Forq T STTErRTT oW T A9 gfeg ST 21 & &I a9 T AaT 1 Taw4Y,
2017 =, Sir oft a1 # g7, ot vevmee aaw gt * forg e g ;

F ATEHRTLT ST 1 Faa<, 2017 TF S | STIAT AT 6 1CH &hed | F Thet |V T g9 aa9
FfE W FT TF 8, Ire Tgdl [Heifed o qur Fr AT AT I AUE AT AATT F O
qETIIST T ST, ot 39 Iga¥ JaaaTT aF Tgad @l fafr &) SAfawrT v 1
TaaT, 2017 & TATET T | G AT 6 ATAT AT AqT Jlag 6 (T FHIed=h
®T F IT AT SATUIAT, ST HATAGT ATAT % TRT RN FTATT, TH FET T
AT TR aaq gl TATE & FHRO [@AF a9 1 T34, 2020 & 97 Freqias
srferRTe fafar &, ST AT a7 g, = R s,

g gaad ot aaaA V & ATITFET ATSFAH AqTHT TF Tgad & &l 99 18 AT 1
Taa¥ 2020 7, ST AT A78 2T, 7. 2970/- T FT U TRALT 97 g o (o7 I g

Fora T THT aa-gig I AT &l Al & STUAT ST T@raid H7 J&qra [Head 9%
I AETRT FT ZqT 6.

FFHAFO - TH IU-FAATH F SqTq T IFAT JaqAE § VY oaq i TG FIAT TRt gl
HTAT STUIT TAT ATAFRTAT F FeraiersT, qhaem, FaeT i STLarndd 39 T 98 & AqH
Iu-fafaae (2) ®, Trdiseor |, @< (ST) & 978 AT A7 ¥ ugd, Feferfed g ser S,
AT

“(T=) 1 qEaE, 2017 | 9T, w1 gd4T gRFEgfRat aum g uv, SEErtasd TEadr a9 i
ATAT = <F T TR F ATATE Tt gt

oY

g SRA9 SEI=E % SF0 & AT |() IqTH & ATHRTH FTqL I Tga & UF a9 a18
Taue A7 EfREm SeieE s d9H % 1020 77 9f 9TE.
AfEREe TAIRUE TTE | qreT 3o 61 2l

Rrgiv T THIese A% 9F9 & AfhEe |(i) AqTHI & ATSHAH &L I Tgad % U 99 d18
THITEUE % AT AR 919 7 o1 gt 1020 &9 9T ATE.

(i) ITTHT F ATTFHAT T T TgA % & a9 918
2550 = i ATE:
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Forq T ST AT AR S JEATT & SHAY TAIEUE IT AEAT ShH JeIT9 & TAT0
THITHUE (IET § F FE TH AT IAT TET) T ARIATE IT FA 6 I8 JTTHT F ATAHTH T TgoAd
8, Sve UHT AT YTH F3d &l ARG & ATAAAE TIAT 9 il Tgail hed T sl ST i
ST TIAT 3a9 6T 918 i foheq Tt foheq a7 it i & g9 & gl
(i) () Iu-Fafe=m (3) ®, ATferT & TETT G (TF) F Aaid dIe &l gerdr 10 :-
(1) I-fafaTw (3) #, arforsT F T4Td @< (TF) F iaid MHTa @ ortae fRaT STusm st
“(S) 1 FEET, 2017 & TATAT, ovg T qRfeafaat aue g a2, eiia saera aaq i 7
o it wrfer ReferfeT == e gt o 7g &ar i o smater o o w=ef-

it
FE. | Jaq gfg T9F 1 qEET, 2017 FT 9aT gl Tl | T o FT AATH T 64T S[1av
(%) I HEITE 9T (%) g, 1 g Ayt SAafwa aaw

(%)

(1) (2) 3)
1 1990 53 2043
2 2220 59 2279
3 2500 66 2566
4 2730 73 2803
5 2970 79 3049
6  [3220 86 3306

e

() =& su-faffgwe & @ (@), &), &), @) i (UF) vd () § greoft F waw (3) F dawq
ffEe ffem =fera a=r 2 Ffem = saa sttt w3 e, G 8% s
Iqsl FLAT AT 8.

(i) FeRT FoReraT A & forw are T srfgemTtat & forw [Rfsa stera s a7 s saiera aaq
I ATCIRT & HiaR (1) ¥ (2) § i For Tqier gRM, i ST L2 9w = Tir AT Faterd
AR G 39 8T I 6l ST § ST Gated aaqq1T 6 ATdq oaq gl & a1% 39 Tord
T T 2, S B R 4 % SRt (2), (3), (@), (5), (6) 3 (7) & e 2

(i) Faer I ATAFET ST 1 Faa<, 1993 IT ITH Tgof o hl HaT H 8, 9 gl ATTHAH JATHIT aF
TEa & UF a9 18 Hd AR 9aq & e a1 2, [ aq9q1= § 3w 3@r 171 8l

(iv) 1 7aa<, 1999 &, T2 =afrra aa7 & ST B % A0 T TRTATHT F ST gId =l G877 -
AT § IS TG At g, ST 3 I9-fafaae (2) F =g (o) 7 &

T Toh Tl ATETA® ANTAT AA 0l s 109, ST qaadl STAT % HILT TH 9 o (0
AT faeer TS 8 3T 1 qawae, 1999 FT AT Ik THTT TR 19 ATAT &, a8 ATAFRTE FT ZHT
AT & ST & SITUA S At s @ fohed 21, ar ag 1 qa#a¥, 2000 T ST hr SITuaf.
(v) Tfaa safes w=r o1 [fea Safes aaaaig Jes Faragia a9 F forg aieatea T
SO
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(vi) ST SrgM ST @2 (F) % A8 AR 3a9 gl st T g, F Ja9q F Afwan
T 9T UgA & UH a9 AT, ITAE @< (), Qﬁ), @), () 37 (TF) T (S) # Feated

BIEEERINER: SRR IR INERE LR Rl it

3 At & gy 20 % su-Rffew (1) F gz (7)) ¥, 99y A g=ai F 22 97 99y
3T Ua qeg FAFNET ATHRT” €61 1@ SATUI, F TiaeTiod har Srosm)

3<% At F fBffaw 21 -

(i) ST-FATH=H (6) & T, TASTHI (T) A (3T) FT FeT AT 0w,
(ii) Su-fafa=w (6) F wanq Raferfaa su-fAafF=s streT ST, staiq-:

“7) 1 7EET, 2017 ¥, WIS 9T 6352 HHT U AT THT AT ST A0 ST
T A& (A1) e 1960=100 & fOATR! f9d § g2 4 3! & g a1 fe@Ee W

0.07% =+ & Z&Ta ¥ 37 g
TS - 39 3U-fafaaus & gt & oo -

(T) AEITE 9T & TS & (70 "qaq=" &7 a1y § 90 8 g SeH 2= Jaagig a9r @y

T AT g,

@) e 5 % su-Rffaw (2) § =1t F @ (@), @), (&), (TF), ) 7 (v=) § [{ffe §
TS e Tgar 99T A1 SATFATEE TRAAT ad9 HTs 9 o (o0 TorT § "qieafera Rar

ST

‘== fafaet & ARy 22 #, su-Efew (1) F wam 9w, Fefoteg sy-Efaam gfaenta &

STTURTT, ST~
“(1)1 TaFaL, 2017 -

(7) STt et STTarshTy 1 o g7 SarE T srare Yo T T 2, a1 39 Aty 7 39
FATATT F TEA F0T % YA a7 &7 0.50 Fera AT s F1 7w B, v off w9 2

o
Al Teodl STTUNT]

(@) et Bt AfaFT 1 9% gRT T AT gedr J& q@l 6f T @, ar a8
Frferfera arfersr & AT a2 9% 7 R =i 9 3 fore arer g, srfia-

Ty

FH . e

o
Heplq [en<[dT Hl

()

)

THE “T AT % T 3T YT T H TRATSAT &8 6% T #1 9.0%
& | 377 T, I &1 TRATSIAT &7 % ST TET 157 & [9a9 7 8.0%
£

qT T a9 T 7.0%

FTd, T Fre ATEraRTT TR T THIE T F2aT g a7 I <F HhTH hardT AT, I F10
AT o TorT aaTe TR 3T aredtas T g ST 386 Jdq T & I8 =207 § 9
Fa+ * 0.50 wfaera T swiererr grm, st stfersraw werm foheraT sy it fmr arfersrr &
AR (3) H Ifeatad ST a2 & 150 TII9rT T FIM|
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e o~ SATEHRTRAT FIT Ik TTTHA AT ATETH 6l AW & 2 HHH 621dT AT % 14l Hl
ot qaad 150 wiaead aF Hfaa B smom)

8. 3 fafa==i & fafq=w 23 # -
(@) su-faf=m (1), (2), (3), (4) T (5) ¥ T ¥ FAwfofag su-fff=w wwer: vhenfia B&Fo
STTUAT, ST~
“(1) 1 7EaT, 2017 7, TfT S ATAFTET = & T A0 F Fiaw (2) § Sfteatea B e o
FEALT g, AT I 39 T o o0 Hiew (3) H IedArad 2% 9¢ 79 Afdqd 9T <F R,

it
FH |, T EE8
(1) (2) (3)
1. & | 3T 3" FUT & g qAT TaT 5T % . 1400/- 9T 71g

2. I ATE T SHH ATAF TAGEAT a7l T\ qAT AT 60 | % . 1150/- v A418
TSYTIRAT TAT HSRE, TSN AL TS s qT

(2) 1 Fawa, 2017 | fFaw e 9= it ¥ =4 fafqgst it srqg=t # A saw gt

(3) 1744, 2017 &, Ffe F AFIFET T T 7T T4 ‘A" F Iq¥Tq " AT TRATSHT &7 F &7
H [Afe e & 997 #7 T 8, AT a8 & & a6 & AqA, T8 ‘T & frw 600/- w07 i
ATE AT 99 ‘A % 1w 525/- €07 Iid ATg HT & 9 TRATSET &5 dfaqid Adr 91 &1 91
gl

(4) 1 FaF=T , 2020 7, FTE T AT T EATHTACT RET Ao aw & 7 § U €479 8 a7
TATH 9T ZIAT 8 3T IHh UF AT AT a7 9 €19 UL T AT HioSl § U8 7 8, IT a8 a9t
i & gag |, qE AT T 9 R FA FF Qrr & reaforw a it qEits 9% 1650/- T4
afd 918 * WeF-9reafore a¥ TG0 A o (o1 975 g, F97d (o VAT 97 98 ad THd 2l
STTUTT, ST |1 9 IF T 9¥ 9247 98 F7 a9,

(5) 1 FdaT, 2020 ¥, 7fs FFeft AT #7 9% F AL 4T % forw A= fFar Sar 8, aF a8
SH UT H S[ET IRATHTT T FA F7 Fhed o= daar g, e 92 397 afaf=g T ma g, a7
g AT 9T % AT, TAHIF TOT aa9 w1 7.75 ITqad HF 2 4, AreHaq 6000/- ¥
T ATE 3T 39 T U §F 6l 94T § g 9¥ 0T a1l 177 A1 0 I FT T &
Ford o gl 3H UH ©ed ®§ WiAah f3har Smar g ST S e 97 Ruq g Sgt 98
sfafage & ik Tger fAger o, a1 39 s Fa9 % 4 yfera % avree sfafagRe a=r e
ST stfarRa® 3000 97 T HIg T Bl 7l 3.

THE AATAT, TS ATTHLT HI SF F TIAAT GEAH § HH(T G387 & &9 H
St foFaT STTaT g, a7 a8 aad &1 4 ITaerd TG Re JT 919 7 97 g, ST STieehaq
3000 =7 I ATE F TefI g
@) Su-fafaaw (8) & forw, Meforfaa So-fafaas staertea BT som, st -
“(8) 1 FEaY, 2017 &, T F1F f3a® & FH F1F & 5 IATH &l 5 6 FALT & a1 [ rord gia
&, a1 STTERT<r 300 0 i |Tg i 3¢ | AT ST AT AT FHI o6 I gl

#F) su-faffw (10) & oo, 92 (U) s () T ago, Feferiea se-ffaaa aftenfa G s,
AT -
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“(10) 1 FE=aT, 2017 &, TR G U T AT = qTCRT 3 STTETE T L 6 97 g, ST
IR |

F Y. o T

(1) () )

1. 1000 Hiex a1 399 It afha 1500 HeT T F9 it F9T1S | Ia9 1 2% AThaq & 1125/- Ifa

FTeT TAT ST AL AL (HTHTT) HTE 6 T
2. 1500 e =T 399 Af9+ it 3000 Hier F w7 F7 F=1S | 97 F71 2.5% rfarsraq = .1500/-
FTAT AT gt /e & A4
3. 3000 #Hiex =i 399 1fdF it F=T12 e T I FT 5% ATIFaw = 3000/- gfT
HTE o T

(E1) ST-Faf==w (10) & are, Fefatead So-fafaas Sire ST, s -

"(11) 1 F&aT, 2017 &, TF ATHRT 600/- T T(T ATg F FAAT 97 3T 3T I HGIME A & (o0 I

(12) 1 =¥ 2017 &, 37 AfARTAT T, ST A FEOHT T F 00 90 €5 F qorar o= &= §
TeEy g, ¥700/- W AT &1 UE Misa s &3 Srowm 7g [isd 997 q8we 9w, qareg
ATHT ST G (L T4 ST i), FiaeT [Hier 3w Y=gt &t ToEr o 71 781 g

(13) fa<i aw 2020-21 &, FTATATATEA LT e T AferTiat &1 ariis &7 7 §F F 7=
FATH AT g ATH & AT T FTHATT 9d9 F ATATh QAT ST FAAeIrEs sarid Trearad i
Afead, ST 9% & ATMUF FAFOITET 9T ARG g, Moferiad €9 § aa9 (o aa9 + Age
wT) o oAt T Hear § 3 19y Hgter HO:

FE. | IRETAT a9 ® 9 99 gfg et it der, s o aa (qer+ dgars A= &
AT R S

(1 2) (3)

1. <5% T

2. 5% T 10% 5 fa

3. >10% & 15% 10 fo=*

4. >15% 15 fa=

*3 T ¥ 4 AT &I Fad THT T ¢ ST 9o Al [ AT gl. T[S el 9o 7 TATAT a1 5 Thaerd i
I ATeF §, AThT [F AT gl g, IT THL TAF & ~q74aq 5 T T Erar = s "

9 Sk Tt e 24 %, su-fataem (1) # fog, Fetetad so-fAfae s sfaero
STTUATT, ST -
"1 A, 2017 |, T AT ATERRT T qAT TR % fory Frfweaevg =7t it afaqfd # forg

O ZIRT, T Toh ST GIRT TATHTIOIT AT 9¥ {78 ATt a1 314t il 75 797 % o
@ fFawer & gry gutdq = U S F yHeres =3 §)




[9TT HH—=vE 4] T T TSI © T 9

.9, Soft wfagfd &t srferaw €

(1) (2) (3)

1, FAY TG 3T T e AV 77 10300/- I o =7 == £¥ 7 7If9Y, S AT FH Y

2. g waee i ofiT ey Aoft | F9F 12300/- T o a7 == i 7 iy, S fr ww

e - (i) U ATAFRTET 7 7o rfereaT agrdar iy S F 6 Tt &7 ST qohdt 8§ T T8 HAT
oY e fow rw srfereram Trfer & e 3T srfers = 2,
(i) T 2017 = forw, F=rfhcaT Sgm@=ar TISET % qga (= ihedr @t sl TIAgrd Hl &l Hgld, TTT
TaaY, 2017 37 faHaw, 2017 F T squTas 9§ F@047 ST,
10. 36 fafa=et & At 25 %, su-faffaw (2) F oo, Feferfea s i sfeenfoa G
STTUATT, ST -
"(2) Su-fafe=e (1) & FReT o ITaee & arasE, 9% & T8 ATHE g0 (& a8 1 9497, 2017 ¥ TF
AT T AETHIA FAeT T e, Roreen o sifesml gr sorare 7ar STos, ag e s
39 A Aq o qgel A207 6 0.50 AT % Fa< gioit, AT IH AETH & (70 AIAE 60T, ST Hr

FH
Ford o afs ATt & 3T A § FA=L T2 AT STar 8, a6 s gIer Tigames o
I TEEATTIT ATTHTT o Tged A7 & 0.10 TTTT F FTa U ST fech T AT ST

Ford T SR UHT smareiy gaeT §% g7 Y& 6 Jdl g, q@i &, 9, 9 s
TEIETT & [ SATARTET GIT A [ SITuar."

1. 3 faff=w & AfRFw 32 #, su-RfAaw (2) #, @ F aE, Rufafag STEEwr SiET ST,
AT -
"ETSTRIOT - TH (A & ST & forw, 78 wrg ot siar g -
() T 2017 AT 3ITF 1= 6 TRt o a9 § TYH Al (hT T SATHEHAT AAR1LT 3T 1 9T H
HHTH &1 S0,
(&) 1 FE=T, 2020 &, ATIHTLT FIT ITH 7 07 U SATHEAF STGR1ET Tl = TohedlT AT T AT

& JToAT Y UE ury 7 U U emwtRe saerer & oo Ry e swores i
AALTFHAT Al AT, TAT Tg AAHTI AT TaAT & AFeF FT A N7

12. =< fafe=w & AT 33 #:-
(7)) S9-Fafa=w (4) & forw, Feforia se-RAfFem sfoefua T s, s -
"(4) 1 7, 2015 &, fFeraTiedTT sTaswrer ar a7 997 GA0 ¥ Afee A5l SAr 7ar S g6ar g, e
T T STET STashTer g e (ohaT AT BT, 3T T TEah1e < 23T T47 2
T Th, TArOTOTTEsRTE STahTer T Thaleh<oT ATARAH T |1 ATA T (T T HITHT T

Fordt FoF a 2020 &, srfarawret 1 yeF FoieT a9 § a1 w6 F T off g a7 ue e
& T2OTe & f9rT staanTer ARaRr T 9T R A R gt 9 1 Seadt, 2020 % 9999
Fu AT A T FT A g, T AT AT Th TAT Feiey a9 H 919 faa1 & o & @aw
AT AHRGIHLI & qT g,

(&) u-fafaTw (4) F ars, Fefrieg se-fAfHEm sie ST, s -
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"(5) THOTIARTT STTRTT o T THJT L@ AT ATARTT T THTAT; AFeRTer oherar Rama &
ITTSI T GIEHT AT SATHTA A F AT T KT 7 F FH 39 {7 79 TAAT 347 g,

(6)STEFTIT o Tohcaehi T STAFTLT @A | HIS AAHI 7 g il (et &, =fhear & seme 9 forw
T fAQrOTTEERTE STarehTer 1 froroTieasRTe sTarshter 3 IU=T Y 0T § A1 {7 Sroar.”

13. 3 fafaaet & fAfH=w 34 ¥, 3u-fafHaw (4) * are, Fefatea Se-RfRas ST ST, st -

"(5) AIZAT ATAFTE oS AT AT ITH FH IF % A9 agi it F=raar & oo Frfrarsh smaswmr o
TqHAT 8" Fd =rfheaT THTor 97 g T St

14. 3w Fafaaet % fafaaw 35 % vam wr, Mefatea AR sfaeafa G s, seafq; -

"35. i e sradrar- (1) 1 SAasr, 1989 ¥, srgi et stferspr 7 Sveie aw #T ¥ar
#T 7, T T TAH ATATTh HaT 99 o (70 Teh gl H ATATITh (HhedT Tah1er ITH Fed
oI =1 g, ST F stfersha® 19 9ei= a1 |kt 2l
(2) 1 7R, 2017 &, #fs Bl sy 3 | ad i Tar @ #T & ¢, T 98 TdF A
AT 99 F o0 U AgA 7 ATARh AT AT ITH FA F AT R, ST ATRAH A1
WEN T B FHAT E
Forq o STTERTLT T T EaT o 0 Sfehcdehid STashrer T FoT JedT a1d |f 519 foq 7
srfers A8l gl
Ford o 7T 29 S, 1999 AT IHF &TF ATAITh AT FH1er foraw 47 g, av Afafen
AT T FHLEAA (AR 34 F I9-ATHT (2) F ATHT SATAT 0l STUsAT, "
"16. 3 fafF=we & fAfFaw 36 & wam o Metated AR giaeata BT S, sai-
"36 AT AAHTI. -
(1) TS AIZAT FHATLT FATAT FAT T TATE o I FET T SFFE I ATFAH g ATE & o7 3T
AT T AT FATT H ARE Wig A qaid & o gaaq A Tawer & o 9 g
FI0T T AT a1 F S77 o AT H TTqcd ST T AT S A il g,

THh AATAT, HIGA AAHII il ATREHT AARTI BISHL (hHT AT 7T THIT 6 TARILT 6
AT | ST ST T 2

(2) o, et TTaedT A1 THEHT 99 F A §, AigdT FHART 949 Mihaerd, I UE
TR =T TRT fEreras & e S=mr 957 A7 9erHel F A T Atewad g q6Tg a% H "I
AR o Tl 5. AT AT srATemor aiefeataat , s 69T, Hfrcd = T a1 THEH
¥ gafeaa Sfeadrs Ieaa gy §, a7 a9 Hihers (T & Tr f@erws) i gy 97 ag sty
TE THTE | ATEF AT T AT &, ATohed [HET T SEHT I ATARAH g TG T 31T T aT sTarer
H qTYE WTg qF Bl [oraT ST Jhal &;

(3)  AXE W &I T AATY & 1<, AigaT FHAT gresaFedT (AT HTHTE) F AT | Atwan
TS TaAT &7 sTaehrer | o Thelt gl

Al ; Tt FRET FHET 7 qE AT FT ATged Aaa1er of forar § oY 39 9979 #2 fiar g, av
FerfeheaT TS TEQT A O ATAITh Twg [ael T 1T T 3 (AT STTUAT,

(4)  UF [FEAE AT FHAT SO TAT T H UF 9% UF I F FF g F 9g H FAT €9 9
& A & 10 ATERa™ A1 |Tg T AR o Tha T §, ST (A Tad ordi o el T (372a:-

(i) T FqA T aF HT TG oA % (o1 {QIT ST,
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(i) =g AT M= A T TR SR FIEAT TEHRAT F ATeaw 7 T AR ST FHAT w0
STaaRTeT T T o oI TaATHT (TSTeem $12) T&d FEAT 81T ;

(iii) TTfY sterspTfors FHATEY oft T F M o F o7 srashrer a1 F 9T §;

(iv) T STAHTI 3T ST ATATSAr AT HT HeRT S Ty A7 S0 FXRET F ATeqw F g &,

(V) T STAFHTL T HAT FATH o I d1g TTg ol FoT TAT o6 HIAL gl [ FT ST FhTT|”

(5)  ATE uTg HT T AATY F fiaw, B TO7 "Heeft SHTHRAT F IU=E g AEIare § Wt g Ay ety
| oft stfereras e ol & forw sraerer &7 v form ST 96t 8, TaiQ-

i TET (ST THTLT TheTd);

ii. ST =T

iii. SAFTHT AT SAFTHT Raw;

iv. THEY e (FdE);

v. JHER e (),

vi. o gfeas geRerdel TR (A emEsT);

vii. TEEREFee AT Thee; REhE (STE).

(6) TIgeT AFHTI % ATHA H, 1 5, 2015 F ATHAT a7 a1 F ATHATAF [T FHAT AIAT T T
& TG & I Uxg [ & TIged AqH1 & o0 G T ST T SAARTLT SATHIEHE AAHT T
Frewe TRt o stv SeRTe T STaehTer & |1 SIS ST 9hdT &

T Toh STAHTI T & S7H il ARG | G358 (& Tgol AT Bg Tl aF AT ST Tl

ANT 7g AT e g T STwE fUqe sraeTer a1 shifera agi are @9
FHATN I UF I F FH 3 & ag Hl HAT €T & TE o 6 forg g7 o,

17. 3 fafvaee & faffae 37 & s w et AR sfaeatea frar s, seiq-

"37. STHTYTIUT AhTL,-

(1) FTE SATERTLT TELOT FAT AT I ATTHAH ATE T 6 (77 Iaq hl gIi digd
SETLTIT AT o TolT a1 .
(2) TS ATAFTEY FRET T T8 9T A9 AT | SATAF AT oF forT STETeTor sTashter of Hem

TAT reata rfecelia afefRafaat ¥ a8 T UF @9 % =1 919 T &7 ATETI0r Tahier o
THTT.

Tre: (TR STET T STHTRITIOT SIEaRTer ofF o FTE0T FHAT T Ffgar § Frg grie 781 g,
18. 3% fafa=w= & faff=we 370 % v wx Feferfaa Efaaee sfaefia B som, - sras-
"37T7 RO ATFRFF AT ST AAT srarewTAr, -

(1) 1 =T, 2020 | Frs AFAFRT FHART T el 92 FOw srafRas sraewrer & oo o
ST, STF a8 9ITET STl STTEER FEd g IT dg €19 Sgi dg (HaTd &7 ¥al &, FF, &, e,
ST SATTET, F1E TS & TATET 2l

(2) 1 TaFaT, 2020 F AT AT ATATATRHAT TS0 T AT AT &7 F (9 siehfeqsh srashrer
F forw ar g

(3) TorefT rfershTT T T SATRTEHT TAHT TAT Fle AT TFAHTIT AT T2 FhAT ST FoheTT, ST
o e Tt G 99F-A9T 9T AT fRerfagent ® e a1 gy [yt BT s
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19. T fafwat & Bfvaas 41 ¥, su-fafFag 4) 9, @2 (F) F =  w, Feteiea g gt
[ERISIEIRER IR

() A =T 1 FEET, 2020 7, avferr F wew (1) § =7 w oot 71 Sqaee § Fr afier
FIAT (2) T <7 T2 Feaaey g0 o< 'wiafe 3w 9= &7 ghare R, o79id:-

NIKED]
w9 H. | e i Soft AqeEe | A wE ‘T Ay | &= | T T
¥ 91T
< . Q, Q
(1) (2

2 AT VI T 399 F7 | 2700 1950 1650 1425
F erfarpTy

3 g IV T VOF | 2250 1950 1650 1425
ey

4 g | AT I F | 1950 1650 1425 1200
ey

Ford T STt srquiefd it T ety os =5e ¥ w7 fheq =12 = | AT9F I, F=i ITY<h a2 6l
et 3% I A\ AT 37 gL
TSRT:- e = 7 0T F w2 F o rwiafem Fr areed St S i T 9ty 91 39
% % FRET 9IT & g7, SRt TUMT gaTe ATAT F AT § qe T o forg i awe & S s
HIHAT § TEATT % Mg T80T |/ o ARTHT & arediash GHT O =l ST ST Stai srqaterfd it
T AT AT He | FH g, TG "TATad" FT I 1S He | FH AT o 751 gMI."

20. 3 Azt & AfFsme 42 ¥, se-affem (3) & s 1, Autefa se-REfaas sfoentia G
STTURTT, STAT;

“(3) 1 TEa, 2020 & TATHATALOT U2 TR & TTohT, T T TRARH, AIHTT AHT (S § 2 =T
o TorT Uemed T g Fee & forg 917 g, S o 1= & 12 arforsr § [Af<e 8, sroria -

aifersr
#. 9. quft J7 AqAHT Tfer
1. (1) (2)
2. AT FEFT 7 afy yaue +. 30000/
(FTTHT IV 3T SHE F¥ % ATAFE) e
3. LT a9 AT FAY TaaT +. 25 000/
(AT 111 7 % ATAhT) e

21. 3<% fafaaet & BfFaw 45 #, s9-fafaaw (4) F ae, Fefetag yEgm orfie B Sosr, 792017 -

“gord o afaTioa sterarft dae TIeHT F 98 Fa< hu U sfaeRiet & (7S dae e
qag H, 9% 11 799, 2020 | Iq 3T HLME 9 FT Alag Tqad TRIEH <907




[\ HH—aTs 4] BIESEEIRISEE S RIEIEU

13

Fordt o T2 T AT % AT Y=Tar A7 e yaersd w1 Far e B av 2020-21 7 % g

22. 3% A==t &t ST & I 0T, Meferiad sqgEt Sraetiod it STua, sreid-:

[Af=w 23 %1 s9-RfAaw (2) =@

1 FEaT, 2017 &, ATIFET @FOT &5 97 & o0 a9 T 91T ST 19 qh T Sg Q07 IT A T0F &9 & a9
el forar strar =t genfara w2t o srar, s & = < 72 arfersr # f[Afde 8 sraia-:

GUSEDS
e &= W=

- T (2.

Ff- e %.36,001/- %.36,001/-
' AFA AT | | AT 9aq
(1) (2) 3) (4)

1. IGEIRC] 4000 5200

(m) FUETE e i qeE S F Jes agr ¥ 25 | 3200 4200

fretrefies & rfers g2 % o,

(&) TS 9TeT & 25 ToherTHTeT 7 Tfer® F & T SR /qer

FUSEAEKLP

(%) FIT‘{UT gt foreT 2400 3000
2. | AmmeR 3200 4200
3. A 9 MFET 517 998

(7) S =M, Hex M, fofew sewm, M@ s | 4000 5200

ACHITEH G117 T8

(=) =feror sewT (T2 ST Aiga) 3200 4200

4. Rafgw 4000 5200

5. AARNT 51T T 4000 5200

6. A 640 800

7. T 640 800

8.

o

3200 4200

(7) PO % g e 2400 3000

(3T) I AT FT Frewe qeqor BT
9. |whrE 2400 3000
10. | ARUITAA TILT

(T) STRUMTAA TR o G & 4000 5200

(3T) T &AT F AATAT TFLUT XA TG 3200 4200
1. | 9 Td R

(1) e e 4000 5200

f¥strera AT, e, HogTe ST st
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(2) IgHE ST
(T) TT THANME, AST ARTH TATHT, AT 2 (3T) | orfHer &= F | 4000 5200
Ta). 3200 4200
(1) T HIgL § Fad & AT T KT & T e il o
SIATH T T &7
(3) =reT for=:
FRedaTe dgHTe # UgT ¥ Aamed | & T 4000 5200
%E?gﬁw 4000 5200
(5) FTIET ST
(i) HIOT PARET-, TER ST-HART 3T HIA TATH 4000 5200
(il) AT 3200 4200
(6) I 3T TSt o
9 o7 TSR Srer % &, g8 3T TS ST gavat & a8 | 2400 3000
Y T It o o177 9TgdY &t HT BIgHT
(7) T & ST IR (1) & (6) H omtyer gt &, Afhe v
Fredtas® FEor w@r ¥ 8 e it T F Hiaw § I1 UH | 2400 3000
o g J99-999 9% TS 93 g 99 wEATTT &
o T 9= g T AN AT ST 96T 2.
12. | RRam=s o
(1) =reT Rrerm 4000 5200
(T)TART TEEle ( ALRIT dgeid, T IaaeTid @, a9, 399
AT, AT 3T 20T, 3200 4200
T ATH TG ST HT AT, T TATAT A2 HT FATTHT 2400 3000
() IR T, I (V) | ATHe 9=HIal U Tiar i
BISHT.
(*Y) AT qEHIA § HSE =TId, LG TgHId, TARISIT AZT
(T |fzq).
(2) fFeite o
(7) s, e ST g A= 9=/, FleT @ar, 97997 | 4000 5200
s =t Y 3T F=TIAT AT 15/20 85 g 3-89, I | 3200 4200
T ST A I
(1) SIRIRE (i) & ariier &= FT Grewe /gt .
(3) F==g for:
() fA=wiE dgHte &1 15/20 &= S|d @, Fam i 941 | 4000 5200
TTH 9= T &,
(&) [aTer Tt (RewiE gl § SThra-ameT ofiT 227 & iat | 2400 3000
T BIEHT) T YT 5T, FRLT O &7 T Gz a9 F
qTET T GISHL, AR dgHIe (AEHiE % SEq-@meT 3
I T AiRd]
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(Q@qfﬁm%% 4000 5200
(5) forae S

(W) W dEgEe w1 15/20 &7 SEH %2, qEmrEeE-, | 4000 5200
AT A FATal-siaT il d=1Td T 2. 3200 4200
() TRT-FR qEHIA, THE H TTHET fT AW 9=,

FTLTTT TGHIA 3T TIIAT ALTEA HT AL, TS . 2400 3000

() =T qEH T A, S, e, Are i i
TR T 6T 9 T, Thelel &5 &l @0 I8 9=97dq,
FIEH T, THIE T 6 T TEET FT FET THIT
AT A AR, fOwEr @Y i THH UM (Tedl, STEm,
FHFTEL, WG, TTRAT AT 22).

(6) FiTeT foreT
(T) TET AT S BT G oF &3 3200 4200

(1) FIETST ™ &7 GHLATAT 78T TAT AATART AT T AT
FRorq I e gy § iAo Fefota saeaa-aegar
ArEAATE, FTEY, FTTA® FTAATAT, THATL, T FEATIT AT 7
Td I A e, 99, JeRuauE e Sedr
THIE, FHEEST T A JoHT, SHATT, TASLEET FHIALTT,
YT, AFCF AARAT FETAF, 4, a9 [w wEtes,
MY, AT Heesl, a0, e .U+, IU-6sd, aW, daraed

(ol o o
BT, ATHATL, ToadT TILATSIAT, ATHATL,

FRIET IS &7 ITAE og?, SaH e ffua Bam=e gqer | 2400 3000
FU FreafEemeT aRET T a6l TRATeERT JH97 % dg)
Fora AR ITAR 91T | emtae Meferfad st ot g

-RarEe yaor FU feafaemey o, 0y B sEtaa/sHt
WH, &N, YH SAEd FAEIEE-SET Fwi

FHITAT/TAd A eseg2t Radte, gear, e Su-vea, e,
Srefre e, e, e reRuas R, g

(7%=t ™=

STNTEEANT qEeier il Gl |Tel, qANT dgeid & 99 -
LT, BAL, B, WEEH, T, A, Soigal, ST,
SITETE, Fogull, Fdad, @AM, A, Aetan, qem=EE,
JTHLTE, qATHT, IMET, gH sdAl® Hl d=9rgd -, w0,
THRAT, TAE AT AT, FLEN oA fl G130 - 2400 3000
ATATETE, TN, TMATAYY, @A, HgRT, Hgel, H T, U@l 99,
TR ST dad, HITaT dgdid &l 9=9rdd  -dlgl, Jedrs],
GRITT, GIT-hTST, T AT 97T,

(8) farewiT 5=

T, AT (TS TgE ), AONTHART (T7aeT ageie), fasen
(ATe dgHEie), Rea (T=TE qgHIe) 3T ATATRANT (ATeT 2400 3000
Teeter) e qiei & f g=rad
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Q)= o
HIA =TT 2400 3000
(10)RATA= T=<9r 3 99 & ST 394k (1)& (9)F 9T qg1 640 800
g
13 | SATHR:
T, foraerre sfie Saerreft fSret  siaeta e arer &= 4000 5200
14 EREUCER
=TATAT, ToreemTe, STearmsft, TEoamT o =qraq et & iaeta 4000 5200
A AT &
15. | gfsrw awmer
zferor 24 gt ST
Havad &9 (SFOaT gIST 1 ¥@T & (e #), FAA7q, A
GAT (TTAET), FATHART (FFET), BT, Forare, TErET, 1000 1000
st (fF=m), ST, T, AT, Terren, T,
FUATL, AT, FAAT=TET (F21)

FTEAT AheeT, HET Tawersh- ATHY
[fE=Ta=-111/4/319T./715/2024-25]

T g A= 1 ST, 1979 F1 A= & TSTae § TR 70 70 o 37 are H 9 & eI §
TERTTT Refered sTfa=eTst g Fenfad e o, sraia: -

Gkl NEAEEICE Ghlk:H FEHRT TS # whree fit fafer
1. 43 24.10.1987
2. 16 21.04.1990
3. 43 25.10.1996
4, 37 13.09.1998
5. 42 20.10.2001
6. 26 28.06.2003
7. 79 15.05.2006
8. 115 29.07.2006
9. 361 11.12.2014
10. 275 11.07.2017
11. 63 28.01.2022
[EERUIER D]

T e ST et yaTE & 90 R T 8, I AT SF 69 g7 996 9@ A A7 F TH g9 °
TSI ST T U 70 AT srferaer siw i & ST Tq0T AT TA1 6 9 geareai<d Sq<h dIef =l
TEHT 9T % ATET 3. THIONT, UF qF=ardy wore & et ofF =3f<r & fBat o aidse sama 981 927,
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CENTRAL BANK OF INDIA
NOTIFICATION
Mumbai, the 27th November, 2024

No. CO:HCM:IRP:2024-25:295.—In exercise of the powers conferred by section 19, read with sub-section
(2) of section 12 of the Banking Companies (Acquisition and Transfer of Undertakings) Act, 1970 (5 of 1970), the
Board of Directors of the Central Bank of India in consultation with the Reserve Bank of India and with the previous
sanction of the Central Government, hereby makes the following regulations further to amend the Central Bank of
India (Officers’) Service Regulations, 1979, namely:-

1. (i) These regulations may be called the Central Bank of India (Officers’) Service (Amendment) Regulations,
2024.

(ii) Save as provided in these Regulations, they shall be deemed to have come into force with effect from the 1
day of November 2017.

2. Inthe Central Bank of India (Officers’) Service Regulations, 1979 (hereinafter referred to as the said regulations),
in regulation 3,-

(i) for clause (f), the following clause shall be substituted, namely:-

“(f) “family” for the purposes of medical facilities and for the purpose of leave fare concession means,
the spouse of the officer, wholly dependent unmarried children (including step children and legally
adopted children) wholly dependent physically and mentally challenged brother or sister with forty
percent or more disability, widowed daughters and dependent divorced or separated daughters,
sisters including unmarried or divorced or abandoned or separated from husband or widowed sisters
and parents wholly dependent on the officer.

Explanation.-

(). The expression “wholly dependent family member” shall mean such member of the family having an income
not exceeding 312,000/- per month. If the income of one of the parents exceeds ¥12,000/- per month or the
aggregate income of both the parents exceeds ¥12,000/- per month, both the parents shall not be considered
as wholly dependent on the officer.

(ii). A married female officer may include her natural parents or parents-in-law under the definition of family, but
not both, provided that the parents or parents-in-law are wholly dependent on her.

Note (1): For the purpose of medical expenses reimbursement scheme, for all officers’ i.e., male or
female, any two of the dependent parents or parents-in-law shall be covered. The officer will
have the choice to substitute either of the dependents or both.

Note (2): Physically challenged children of an officer to be defined as dependents irrespective of age
or marital status, subject to income criteria;”

(iii) In regulation 3 of the said regulations, for clause (i), the following clause shall be substituted, namely:-

“Managing Director” means the Managing Director and Chief Executive Officer of the Bank;.

3. In regulation 4 of the said regulations,-
(iii) In sub-regulation (6), the Explanation shall be omitted;
(iv) for sub-regulations (7) and (8) , the following sub-regulations shall be substituted, namely:—

“(7) With effect from the 1% November, 2017, the scales of pay specified against each grade shall be as
under:-

(&) Top Executive Grade
Scale VIl =% 116120 — 3220/4 — 129000
Scale VI =3104240- 2970/4 — 116120

(b) Senior Management Grade
Scale V ¥ 89890 — 2500/2 — 94890 — 2730/2 - 100350
Scale IV = 76010 - 2220/4 — 84890 2500/2 — 89890
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(c) Middle Management Grade
Scale Il = ¥ 63840-1990/5- 73790 - 2220/2 - 78230
Scale Il = ¥ 48170-1740/1 - 49910 -1990/10 - 69810

(d) Junior Management Grade
Scale | = % 36000-1490/7- 46430-1740/2-49910-1990/7-63840.

Explanation.- Every officer who is governed by the scales of pay as in force as on 31% October, 2017
shall be fitted in the scale of pay set out as in this sub—regulation as on 1% November, 2017 on stage-to-
stage basis, i.e., on corresponding stages from first stage onwards in the respective scales and the
increments shall fall on the anniversary date as usual except where provided otherwise.

(8) Nothing in sub-regulations (1), (2), (3), (4), (5), (6), and (7) shall be construed as requiring the Bank to have
at all times, officers serving in all these grades.

(9) (a) With effect from the 1%t November, 2012, officers shall be paid special allowances as under:-

Scale I - 11 - 7.75 percent of Basic Pay plus applicable Dearness Allowance thereon
Scale IV -V - 10 percent of Basic Pay plus applicable Dearness Allowance thereon
Scale VI-VII - 11 percent of Basic Pay plus applicable Dearness Allowance thereon

(9) (b) With effect from the 1%t November, 2017, officers shall be paid special allowances as under:-

Scale 1 - 111 - 16.40 percent of Basic Pay plus applicable Dearness Allowance thereon
Scale IV -V - 19 percent of Basic Pay plus applicable Dearness Allowance thereon
Scale VI - VII - 20 percent of Basic Pay plus applicable Dearness Allowance thereon.

Note: The special allowance referred to in clause (a) and (b) of sub-regulation 9 with applicable dearness
allowance thereon shall not be reckoned for superannuation benefits, such as pension including New Pension
Scheme, Provident Fund and Gratuity.”.

In regulation 5 of the said regulations, -
(i) for sub-regulation (1), the following sub-regulation, shall be substituted, namely: -
“(1) Subject to the provisions of sub-regulations (7) and (8) of regulation 4, on and from the 1%
November, 2017, the increments shall be granted subject to the following, namely: -

(@) the increments specified in the scales of pay set out in sub-regulations (7) and (8) of regulation 4
shall, subject to the sanction of the Competent Authority, accrue on an annual basis and shall be
granted on the first day of the month in which these fall due;

(b) one year after reaching maximum in their respective scales, officers in Scale | and Scale 11, shall be
granted further increments including stagnation increments in the next higher Scale only as specified
in clause (c) and (d) below subject to their crossing the efficiency bar;

(c) officers in Junior Management Grade Scale | who have moved to scale of pay for Middle
Management Grade Scale Il in terms of clause (b) after reaching maximum of the higher Scale, shall
be eligible for five stagnation increments for every two completed years of service of which the first
two shall be Rs. 1990/ each and the next three of Rs. 2220/- each:
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(d)

(€)

()

()]

(h)

Provided that the officer shall be eligible for the fifth stagnation increment two years after
release of fourth stagnation increment or on the 1%t November, 2017, whichever is later;

officers in Middle Management Grade Scale Il who have moved to scale of pay for Middle
Management Grade Scale 111 in terms of clause (b), after reaching maximum of higher Scale, shall be
eligible for five stagnation increments of Rupees 2220/- for every two completed years of service:

Provided that the officer shall be eligible for the fifth stagnation increment two years after
release of fourth stagnation increment or on the 1% November, 2017, whichever is later;

officers in substantive Middle Management Grade Scale IlI i.e., those who are recruited in or
promoted to Middle Management Grade Scale 111 shall be eligible for six stagnation increments out
of which first four stagnation increments of Rs 2220/- each will be granted for every two years of
completed service after reaching the maximum and the next two stagnation increments of Rs 2500/-
each shall be granted for every two years of completed service after receiving the fourth stagnation
increment:

Provided that the sixth stagnation increment shall be released two years after release of
fifth stagnation increment or on the 1% November, 2017, whichever is later;

officers in Senior Management Grade Scale IV shall be eligible for two stagnation increments after
reaching the maximum of scale for every two completed years of service, of which first stagnation
increment shall be of Rs 2500/- and the second stagnation increment shall be of Rs 2730/-:

Provided that the officer shall be eligible for the second stagnation increment two years after release
of first stagnation increment or on the 1% November, 2017, whichever is later;

the stagnation increments received by the officers from Scale | to Scale IV during their service in
Bank as on the 1%t November, 2017 as per periodicity hereinbefore would be readjusted from three
years periodicity to two years periodicity from the date of reaching their maximum and officer shall
be notionally eligible for stagnation increments w.e.f the 1 November, 2017 as per the revised
periodicity which will qualify for superannuation benefits. However, monetary benefit on account of
such revised and readjusted periodicity of stagnation increments shall be payable from 1%t November,
2020 or the actual date of entitlement, whichever is later;

officer in Senior Management Grade Scale V shall be eligible for one stagnation increment of Rs
2970/- two years after reaching the maximum scale of pay or on the 1% November 2020, whichever is
later:

Provided that such increments shall not be allowed to an officer who refuses promotion
when offered.

Explanation.- Grant of such increments in the next higher scale under this sub-regulation shall
not amount to promotion and the privileges, perquisites, duties and responsibilities of the officers
shall continue as of their substantive posts.’’;

(if) In sub-regulation (2), in the Explanation, after clause (g) and before the Note, the following clause shall
be inserted, namely:-

“(h) On and from the 1%t November, 2017, other things being equal, the quantum of professional
qualification pay shall stand revised as specified in the Table below:-

TABLE
Those who have passed Junior Associate of Indian | (i) Rs.1020 per month one year after reaching
Institute of Bankers or Certified Associate of Indian maximum of the Scale.

Institute of Bankers Part |

Those who have passed both parts of Certified | (i) Rs. 1020 per month one year after reaching maximum
Associate of Indian Institute of Bankers of the Scale.

(if) Rs.2550 per month two years after reaching maximum
of the Scale:

Provided that an officer acquiring Junior Associate of Indian Institute of Bankers or Certified Associate of
Indian Institute of Bankers (either or both parts) qualifications after reaching the maximum of the scale of
pay, shall be granted from the date of acquiring such qualification the first installment of professional
qualification pay and the release of subsequent installments of professional qualification pay shall be with
reference to the date of release of first installment of professional qualification pay.”;
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(iii) (@) In sub-regulation (3), after the table under clause (f), Note to be omitted,;

(b) In sub-regulation (3), after the table under clause (f), the following clause shall be inserted, namely:-

“(g) on and from the 1% November,2017, other things being equal, fixed personal pay together with

house rent allowance shall be at the following rates and shall remain frozen for the entire
period of service:-

TABLE

Sl. No.

(Rs.) (Rs.)

Increment Dearness Allowance as on Total Fixed Personal Pay payable
component 1%t November, 2017 on the increment where bank’s accommodation is

components provided (Rs.)

Q)

2 3)

1990

53 2043

2220

59 2279

2500

66 2566

2730

73 2803

2970

79 3049

OO~ IWIN |-

3220

86 3306

Note:
(M)

(i)

(iii)

(iv)

(v)

(vi)

Fixed Personal Allowance or Fixed Personal Pay as indicated under column (3) of the Tables in
clauses (b), (c), (d), (e), (f) and (g) of this sub-regulation shall be payable to those officers who
are provided with bank’s accommodation.

Fixed Personal Allowance or Fixed Personal Pay for officers eligible for House Rent Allowance
shall be the aggregate amount specified under columns (1) and (2) of the aforesaid Table and
House Rent Allowance drawn by the concerned officer when the last increment of the relevant
scale of pay as specified in sub-regulations (2), (3), (4), (5), (6) and (7) of regulation 4 is earned;

Only officers who are in the service of the Bank on or before 1 November, 1993, will be eligible
for Fixed Personal Pay one year after reaching the maximum scale pay, they are placed.

On and from the 1%t November 1999, there shall be no change in the schedule of release of
Professional Qualification Pay as in explanation (c) of sub-regulation (2) on account of release of
Fixed Personal Pay:

Provided that where any installment of professional qualification pay which on account of
the earlier provisions has been shifted by a year and is scheduled for release on or after
the 1% November, 1999, it shall be released to the officer on and from this date and second
installment of professional qualification pay, if any, shall be released on the 1% November,
2000.

The increment component of fixed personal allowance or fixed personal pay shall rank for
superannuation benefits.

An officer who has earned the advance increment as in clause (a) above shall draw the quantum
of Fixed Personal Allowance or Fixed Personal Pay as mentioned in clauses (b), (c), (d), (e), (f)
and (g) above, one year after reaching the maximum of the scale.”.

In regulation 20 of the said regulations, in sub-regulation (1) in clause (¢), the words “Managing Director” shall
be substituted by “Managing Director and Chief Executive Officer.”.

In regulation 21 of the said regulations,-

(i) after sub-regulation (6), the Explanation (a) and (b) shall be omitted,;

(ii) after sub-regulation (6), the following sub-regulation shall be inserted, namely:-

“(7) On and from the 1% November, 2017, dearness allowance shall be payable for every rise or fall of
four points over 6352 points in the quarterly average of the All India Average Working Class
Consumer Price Index (General) Base 1960=100 at 0.07% of Pay.”.
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Explanation.- For the purposes of this sub-regulation,-

(a) “pay” for the purpose of dearness allowance shall mean basic pay including stagnation increments plus
special allowance;

(b) Professional qualification allowance or professional qualification pay as specified in clauses (c), (d), (e),
(), (g) and (h) to the explanation in sub-regulation (2) of regulation 5 shall rank for dearness allowance.”

7. “In regulation 22 of the said regulations, for sub-regulation (1), the following sub-regulation shall be
substituted, namely:-

“(1) On and from the 1% November, 2017,-

(a) where an officer is provided with residential accommodation by the Bank, a sum equal to 0.50 per
cent of the basic pay in the first stage of the scale of pay in which he is placed or the standard rent
for the accommaodation, whichever is less, shall be recovered from him;

(b) where an officer is not provided any residential accommaodation by the Bank, he shall be eligible for
House Rent Allowance at the rates specified in the following table, namely:-

TABLE
SI. No. Place of work House Rent Allowance
1) ) ®)
2. Major “A” Class Cities and Project Area Centres in Group A | 9.0% of Pay

Other places in Area | and Project Area Centres in Group B

0,
and State of Goa 8.0% of Pay

4. Other places 7.0% of Pay:

Provided that if an officer produces a rent receipt, the House Rent Allowance payable to him shall be the
actual rent paid by him for the residential accommodation in excess over 0.50 per cent of pay in the first
stage of the scale of pay in which he is placed with a maximum of 150 per cent of the House Rent
Allowance payable as per aforesaid rates mentioned in column (3) of the above Table.

Note:- The claims of officers for House Rent Allowance linked to the cost of their ownership
accommodation shall also be restricted to 150 per cent of House Rent Allowance as hitherto.”.

8. In regulation 23 of the said regulations,-

(@)  For sub-regulations (1), (2), (3), (4) and (5), the following sub-regulations shall respectively be
substituted, namely:—

“(1)  On and from the 1% November, 2017, if an officer is serving in a place mentioned in Column (2) of the
Table below, a city compensatory allowance at the rate mentioned in Column (3) thereof against that
place shall be payable.

TABLE
Sl. No. Places Rate
1) ) (©)
1. Places in Area 1 and above and in the State of the Goa Rs. 1400/- per month
2. Places with population of five lakhs and over and state Rs. 1150/~ per month
capitals and Chandigarh, Puducherry and Port Blair ' P

(2)  On and from the 1%t November, 2017, the rates of special area allowances shall be as specified in the
Schedule to these regulations.
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3)

(4)

()

(b)

On and from the 1% November, 2017, if an officer is serving in an area specified as Project Area falling
in Group A or Group B, he shall be eligible for a Project Area Compensatory Allowance at the rate of
Rs. 600/- per month or Rs.525/- per month according to the classification of area as Group ‘A’ or Group
‘B’ respectively.

On and from the 1% November, 2020, if an officer is transferred from one place to another in the midst
of an academic year and if he has one or more children studying in school or college, in the former
place, he shall be eligible for a mid-academic year transfer allowance of Rs 1650/- per month from the
date he reports to the latter place upto the end of the academic year in respect of all the children,
provided that such allowance shall cease if all the children cease studying at the former place.

On and from the 1% November, 2020, if an officer is deputed to serve outside the bank, he may opt to
receive the emoluments attached to the post to which he is deputed, or he may in addition to his pay,
draw a deputation allowance at the rate of 7.75 per cent of pay subject to a maximum of Rs.6000/- per
month and such other allowances he would have drawn had he been posted in the Bank’s service at that
place:

Provided that where he is deputed to an organisation which is located at the same place
where he was posted immediately prior to his deputation, he shall receive a deputation allowance
equal to 4 per cent of his pay subject to a maximum of Rs 3000/- per month:

Provided further that an officer on deputation to the training establishment of the Bank as
a faculty member shall be eligible for deputation allowance at the rate of 4 per cent of his pay
subject to a maximum of Rs.3000 per month.”:

For sub-regulation (8), the following sub-regulation shall be substituted, namely:-

“(8) On and from the 1% November, 2017, if the working hours during a day are split with minimum

(©

interval of two hours, an officer shall be eligible for a Split Duty Allowance at the rate of Rs.300 per
month.”;

For sub-regulation (10), before the Notes (a) and (b), the following sub-regulation shall be substituted,
namely :-

“(10) On and from 1% November 2017, an officer shall be eligible for the hill and fuel allowance as specified
in the Table below, namely:-
TABLE
Sl. No Place Rate
1 ) @)
1. Place with an altitude of 1000 meters and above but less | 2% of pay subject to a maximum of
than 1500 metres and Mercara Town Rs.1125/- per month
2. Place with an altitude of 1500 metres and above but less | 2.5% of pay subject to a maximum of
than 3000 metres Rs.1500/- per month
3. Place with an altitude of 3000 metres and above 5% of pay subject to a maximum of
Rs. 3000/- per month”;
(d). After sub-regulation (10), the following sub-regulations shall be inserted, namely:-

“(11) On and from the 1% November, 2017, an officer shall be eligible for learning allowance of Rs 600/- per
month along with Dearness Allowance thereon.

(12) On and from 1% November, 2017, an officer shall be eligible for a fixed allowance of Rs.700/- p.m. who
are posted in areas other than the areas that are eligible for City Compensatory Allowance. This fixed
allowance shall not be reckoned for payment of Dearness Allowance, superannuation benefits, viz. pension
including National Pension Scheme, Provident Fund and Gratuity.

(13) From the financial year 2020-21, Performance Linked Incentive shall be payable to all officers annually
based on Operating Profit or Net Profit over and above the normal salary payable. The Performance Linked
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Incentive matrix mentioned below shall decide the amount payable (in number of days of pay = Basic +
Dearness Allowance) depending on the annual performance of the Bank:

SI. No. Year-over-Year growth in operating Number of days for which Salary (Basic + DA) shall be
profit. paid.
1) ) ®)
1. <5% Nil
2. 5% to 10% 5 days
3. > 10% to 15% 10 days*
4. > 15% 15 days*
*3d and 4™ slabs are payable only if the Bank has Net Profit. If a Bank has growth in operating profit of 5 per cent

and more, but there is no Net Profit, then minimum 2™ slab of 5 days shall be payable.”.

9. In regulation 24 of the said regulations, for sub-regulation (1), the following sub-regulation shall be
substituted, namely:-

“(1) On and from the 1% November, 2017, an officer shall be eligible for reimbursement of medical
expenses for self and family on the strength of the officer’s own certificate of having incurred such
expenditure supported by a statement of accounts for the amounts claimed as specified in the Table
below, namely:-

TABLE
Sl. No. Grade Maximum limit of reimbursement
1) ) (©)

1. Junior Management and Middle | Rs.10300/- per annum or the amount incurred whichever is
Management Grade less

2. Senior  Management and  Top | Rs.12300/- per annum or the amount incurred whichever is
Executive Grade less

Note.- (i) an officer may be allowed to accumulate unavailed medical aid so as not to exceed at any time

three times the maximum amount provided above; or

(ii) for the year 2017, the reimbursement of medical expenses under the medical aid scheme shall
be enhanced proportionately for two months, that is, November, 2017 and December, 2017.”.

10.  Inregulation 25 of the said regulations, for sub-regulation (2), the following sub-regulation shall be substituted,
namely:-

“2) Notwithstanding anything contained in sub-regulation (1), it shall be open to the Bank to provide
residential accommodation to an officer on payment by the officer, on and from the 15 November, 2017,
a sum equal to 0.50 per cent of the basic pay in the first stage of the scale of pay in which he is placed or
the standard rent for the accommodation, whichever is less:

Provided that where the officer is provided with furniture at such residence, a further sum equal
to 0.10 per cent of basic pay in the first stage of the scale of pay in which he is placed shall be recovered
by the Bank from him:

Provided further that, where such residential accommodation is provided by the bank, the
charges for electricity, water, gas and conservancy shall be borne by the officer.”

11. In regulation 32 of the said regulations, in sub-regulation (2), after the proviso, the following Explanation shall
be inserted, namely:-

“Explanation.- For the purpose of this regulation, it is clarified that-

(a) casual leave not availed in the year 2017 or any subsequent years shall lapse in the following five
years;

(b) on and from 1%t November, 2020, the unavailed Casual leave by the officer shall be permitted on
medical grounds and no medical certificate is required for the period of such unavailed casual
leave at a stretch not exceeding four days.”.
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12.

In regulation 33 of the said regulations,-
(a) for sub-regulation (4), the following sub-regulation shall be substituted, namely:-

“(4) On and from the 1% June, 2015, privilege leave may be accumulated upto not more than two hundred
and seventy days except where leave has been applied and it has been refused:

Provided that, encashment of privilege leave shall be restricted upto a maximum of two hundred
and forty days:

Provided further that from the calendar year 2020, an officer shall also be eligible for
encashment of privilege leave at the rate of five days for each calendar year at the time of any
festival of his choice and an Officer who have already completed fifty-five years of age as on 1%
January, 2020, and above shall be eligible to encash privilege leave at the rate of seven days for
each calendar year till his retirement as a one-time measure.”.

(b) after sub-regulation (4), the following sub-regulations shall be inserted, namely:-

“(5) An officer desiring to avail of privilege leave shall ordinarily give not less than ten days’ notice of
his intention of avail of such leave except for the purpose of leave fare concession;

(6) Privilege Leave taken on sick grounds, when there is no credit in the sick leave account of the
officer, shall not be counted as an occasion of availing Privilege Leave.”.

13. In regulation 34 of the said regulations, after sub-regulation (4), the following sub-regulation shall be
inserted, namely:-

“(5) Women officers may avail sick leave for the sickness of their children of eight years and below
subject to production of medical certificate.”.

14. For regulation 35 of the said regulations, the following regulation shall be substituted, namely:-

“35. Additional sick leave.-(1) On and from 1% January, 1989, where an officer has put in a service of
twenty-four years, he shall be eligible to additional sick leave at the rate of one month for each year of
service in excess of twenty-four years subject to a maximum of three months of additional sick leave.

(2) On and from 1 November, 2017, where an Officer has put in thirty years of service, he shall be eligible
for further additional sick leave at the rate of one month for each year of service in excess of thirty years
subject to a maximum of three months of additional sick leave:

Provided that the total number of sick leave shall not exceed seven hundred and twenty days
in the entire service of the officer:

Provided further that in case of additional sick leaves availed on or after 29" June, 1999,
commutation of additional leave may be allowed in accordance with sub-regulation (2) of
regulation 34.”.

16.  For regulation 36 of the said regulations, the following regulation shall be substituted, namely:-
“36 Maternity leave. -

(1) A female employee shall be eligible for maternity leave on substantive pay for a period not
exceeding six months on any one occasion and twelve months during the entire period of her
service:

Provided that in case of delivery of twins, the period of maternity leave shall be eight
months:

Provided further that maternity leave may be availed combining with any other kind of
leave except casual leave;

(2) in case of miscarriage, medical termination of pregnancy or abortion, a female employee may avail
maternity leave upto six weeks on the basis of medical certificate or advice of a competent medical
practitioner, i.e, a qualified gynecologist. In special or exceptional cases involving medical
complications, associated with miscarriage or medical termination of pregnancy or abortion,
maternity leave may be availed beyond six weeks, if advised by a competent medical practitioner
(qualified gynecologist) but upto six months only on any one occasion, within the overall limit of
twelve months during the entire period of service;

(3) Within the overall period of twelve months, leave may also be availed in case of hysterectomy upto
a maximum of sixty days.
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Note: In the case of employees who have availed and exhausted maternity leave of twelve months,
leave of fifteen days shall be sanctioned over and above the same, subject to production of medical
certificate;

(4) a childless female employee may avail leave once during service for legally adopting a child who is
below one year of age, for a maximum period of nine months, subject to the following terms and
conditions, namely:-

Q) leave will be granted for adoption of only one child;

(i) the adoption of a child should be through a proper legal process and the employee should
produce the adoption-deed to the Bank for sanctioning such leave;

(iii) the permanent part-time employees are also eligible for grant of leave for adoption of a
child;

(iv) the leave shall also be available to biological mother in cases where the child is born
through surrogacy;

(v) the leave shall be availed within overall entitlement of twelve months during the entire
period of service;

(5) within the overall period of twelve months, leave may also be availed in case of hospitalization on
account of the following gynecological ailments or treatments upto a maximum of thirty days,
namely:-

(i.) AUB (Abnormal uterine bleeding);

(ii.) Ovarian Tumor;

(iii.) Tubectomy or Tubectomy reversal,

(iv.) Post-Partum Depression (PPD);

(v.) Post-Partum Hemorrhage (PPH);

(vi.) Acute Pelvic Inflammatory Disease (Acute PID);

(vii.)  Dysfunction Uterine Bleeding; Dysfunction (DUB).

(6) In case of Paternity Leave, with effect from the 1% June, 2015, male employees with upto two
surviving children shall be eligible for fifteen days paternity leave during his wife’s confinement
and this leave may be combined with any other kind of leave except casual leave:

Provided that the leave may be availed upto fifteen days before or upto six months from the
date of delivery of the child:

Provided further that paternity leave as above shall be allowed to a male employee with
upto two surviving children for legally adopting a child who is below one year of age.”.

17. For regulation 37 of the said regulations, the following regulation shall be substituted, namely:-
“37. Extraordinary leave,-

(1) An officer shall be eligible for extraordinary leave on loss of pay for not more than twenty-four months
during the entire period of service.

(2) An officer may avail extraordinary leave on any one occasion for a period not exceeding three months
and, in extreme medical circumstances, he may avail extraordinary leave upto four months on any one
occasion.

Note: The employee will not be losing any seniority on account of availing extraordinary leave on medical
grounds.”.

18. For regulation 37A of the said regulations, the following regulation shall be substituted, namely:-
“37A Special Casual Leave and Special Leave,-

(1) With effect from the 1%t November, 2020, an officer employee shall be eligible for special casual leave
on occasions when the branch where the officer is working or the place where he is residing is affected by
curfew, riots, prohibitory orders, natural calamities, floods, etc.
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(2) With effect from the 1% November, 2020, a physically or orthopedically handicapped officer shall be
eligible for four days special casual leave.

(3) An officer may also be granted special casual Leave and any special leave as may be decided by the
Board in accordance with the guidelines issued by the Central Government from time to time.”.

19.  In regulation 41 of the said regulations, in sub-regulation (4), for clause (a), the following clause shall be
substituted, namely:-

“(a) Halting Allowance- On and from the 1% November, 2020, an officer in the grades or scales set out

in column (1) of the Table shall be entitled to "per diem’ halting allowance at the corresponding rates set

out in column (2) thereof, namely:-

TABLE
Sl Grades/Scales of officers Metro Major “A’ Class Area | Other
No. Rs. cities Rs. Places
Rs. Rs.

@ 7)

2. Officers in Scale VI and 2700 1950 1650 1495
above

3. Officers in Scale IV and V 2250 1950 1650 1425
4. Officersin Scale I, Il and 111 | 1950 1650 1425 1200

Provided that where the total period of absence is less than eight hours but more than four hours,
halting allowance at half the above rates shall be payable.

Explanation.- For the purpose of computing halting allowance “per diem” shall mean each period of
twenty-four hours or any subsequent part thereof, reckoned from the reporting time for departure in the case
of air travel and the scheduled time of departure in other cases, to the actual time of arrival and where the
total period of absence is less than twenty-four hours, “per diem” shall mean a period of not less than eight
hours.”.

20. In regulation 42 of the said regulations, for sub-regulation (3), the following sub-regulation shall be
substituted, namely:-

“(3) On and from the 1% November, 2020, an officer on transfer shall be eligible to draw a lump sum
amount for expenses connected with packing, local transportation, insuring the baggage, etc., as
specified in the Table below, namely:-

TABLE
SI. No. Grade or Scale Amount
L 1) )
2. Top executive and senior management
(officers in Scale IV and above) Rs.30,000/-
3. Middle management and junior management Rs.25,000/-.
(officers upto Scale I11)
21.  In regulation 45 of the said regulations, after sub-regulation (4), the following provisos’ shall be inserted,
namely:-
“Provided that with regard to officers covered under Defined Contributory Pension Scheme (New
Pension Scheme), the Bank shall make a contribution of fourteen per cent of pay plus dearness
allowance with effect from the 11" November, 2020:
Provided further that the service charges of the Service Provider or Fund Manager of New Pension
Scheme shall be borne by the Bank from the financial year 2020-21.”
22.  For the Schedule to the said regulations, the following Schedule shall be substituted, namely:-
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“Schedule”
[See sub-regulation (2) of regulation 23]

With effect from the 1% November, 2017, an officer shall be eligible for the special area allowances till such time they
are withdrawn or modified either wholly or partially, as specified in the Table below, namely:-

TABLE

Special Area Allowance

S| Allowances (Rs.)
NO’ AREA Pay below Pay above
' Rs.36,001/- | Rs.36,001/-
() @) @) (4)
1. Mizoram
@) ChlmDI.UIF_)UI_dI.StI‘ICt and areas beyond 25 kilometers from Lunglei town in 4000 5200
Lunglei district;
b) e?(;[\l,\rli;Lunglel District excluding areas beyond 25 kilometers from Lunglei 3200 4200
¢) entire Aizawl district 2400 3000
2. Nagaland 3200 4200
3. Andaman and Nicobar Islands
(@ North Andaman, Middle Andamans, Little Andaman, Nicobar and | 4000 5200
Narcondum Islands
(b) South Andaman (including Port Blair) 3200 4200
4. Sikkim 4000 5200
5. Lakshadweep Islands 4000 5200
6. Assam 640 800
7. Meghalaya 640 800
8. Tripura
(a) Difficult areas of Tripura 3200 4200
(b) Throughout Tripura except difficult areas. 2400 3000
9. Manipur 2400 3000
10. | Arunachal Pradesh
(a) Difficult areas of Arunachal Pradesh 4000 5200
(b) Throughout Arunachal Pradesh other than difficult areas. 3200 4200
11. | Jammu & Kashmir
(a) Kathua district:
NiabatBani, Lohi, Malhar and Machhodi 4000 5200
(b) Udhampur district:
(i) DuduBasantgarh, Lander Bhamaglllaga, other than those included in | 4000 5200
Part 2(b). 3200 4200
(if) Areas upto Goel from Kamban Side and areas upto Arnas from Keasi
side in Tehsil Mohre.
(c) Doda district:
Illaquas of Padder and Niabat Nowgam in Kishtwar Tehsil 4000 5200
(d) Leh district :
all places in the district 4000 5200
(e) Barmulla district:
(i) Entire Gurez-Nirabat, Tangdar sub-division and Keranlllagua 4000 5200
2 . 3200 4200
(ii) Matchill
(f) Poonch and Rajouri district :
areas in Poonch and Rajouri district excluding the towns of Poonch and | 2400 3000
Rajouri and Sunderbani and other urban areas in the two districts
(9) Areas not included in (1) to (6) above, but which are within the distance of
8 kilometers from the line of Actual Control or at places which may be | 2400 3000
declared as qualifying for border allowance from time-to-time by the State
Government for their own staff.
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12.

Himachal Pradesh
(1) Chamba district
(@) Pangi tehsil, Bharmour tehsil, Panchayats: Badgaun, Bajol, Deol | 4000 5200
Kugti, Nayagam and Tundah, Villages: Ghatu of Gram Panchayat Jagat,
Kanarsi of Gram Panchayat Chauhata 3200 4200
(b) Bharmour tehsil, excluding panchayats and villages included in (a)
above. 2400 3000
(c) Jhandru panchayat in Bhatiyat tehsil, Churah tehsil, Dalhousie town
(including Banikhet proper).
(2) Kinnaur district:
(i) Asrang, Chitkul and HangoKuno/ Charang Panchayats, 15/ 20 Area | 4000 5200
comprising the gram panchayats of ChhotaKhamba, Nathpa and Rupi,
Pooh sub-division, excluding the panchayat areas specified above. 3200 4200
(ii) entire district other than areas included in (a) above.
(3) Kullu district:
(i) 15/20 area of Nirmand tehsil, comprising the gram panchayats of | 4000 5200
Kharga, Kushwar and Sarga
2400 3000
(if) [Outer-Saraj (excluding villages of Jakat-Khana and Burrow in
Nirmand tehsil) and entire district excluding outer Seraj area and
pargana of Pandrabis but including villages Jagat-Khana and Burrow of
tehsil Nirmand]
(4) Lahaul and Spiti district :
entire area of Lahaul and Spiti 4000 5200
(5) Shimla district :
(i) 15/20 area of Rampur tehsil comprising of panchayats of Koot, Labana- | 4000 5200
Sadana, Sarpara and Chadi-Branda. 3200 4200
(i) Dora-Kawar tehsil, gram panchayat of Darkali in Rampur, Kashapath
tehsil and Munish, GhoriChaibis of ParganaSarahan. 2400 3000
(iii) Chopal tehsil and Ghoris, Panjgaon, Patsnau, Naubis and Teen Koti of
ParganaSarahan, Deothi gram panchayat of Taklesh area, ParganaBarabis,
Kasba Rampur and Ghori Nog of Pargana Rampur of Rampur tehsil,
Simla town and its suburbs (Dhalli, Jatog, Kasumpti, Mashobra, Taradevi
and Tutu).
(6) Kangra district:
(i) Areas of Bara Bhangal and ChhotaBhangal 3200 4200
b) Dharamshala town of Kangra district and the following offices located
outside the municipal limits but included in Dharamshala town-
Women’s ITI, Dari, Mechanical Workshop, Ramnagar, Child Welfare
and town and Country Planning offices, Sakoh, CRSF Office at lower
Sakoh, Kangra Milk Supply Scheme, Dugiar, HRTC Workshop,
Sadher, Zonal Malaria Office, Dari, Forest Corporation Office,
Shamnagar, Tea Factory, Dari, 1.P.H. Sub-Division, Dan, Settlement | 2400 3000
Office, Shamnagar, Hinwa Project, Shamnagar.
Palampur town of Kangra district including HPKVV Campus at
Palampur and the following offices located outside its municipal limits
but included in Palampur Town — H.P. Krishi Vishwavidhalaya
Campus, Cattle Development Office/Jersey Farm, Banuri, Sericulture
Office/Indo-German Agriculture Workshop/HPPWD Division, Bundla,
Electrical Sub-Division, Lohna, D.P.O. Corporation, Bundla, Electrical
HESEE Division, Ghuggar.
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(7) Mandi district:

Chhuhar Valley of Jogindernagar tehsil, Panchayats in thunag tehsil-of
Bagraa, Chatri, Chhotdhar, Garagushain, Gatoo, Garyas, Janjehli, Jaryar,
Johar, Kalhani, Kalwan, Kholanal, Loth, Silibagi, Somachan, Thachdhar,
Tachi, Thana, panchayats of Dharampur Block- Binga, Kamlah, Saklana, | 2400 3000
Tanyar and Tarakholah, panchayats of Karsog tehsil — Balidhar, Bagra,
Gopalpur, Khajol, Mahog, Mehudi, Manj, Pekhi, Sainj, Sarahan and
Teban, Panchayats of Sundernagar tehsil — Bohi, Batwara, Dhanyara,
Paura-Kothi, Seri and Shoja.

(h) Sirmaur district:

Panchayats of Bani, Bakhali (Pachhad tehsil), BharogBheneri (Paonta | 2400 3000
tehsil), Birla (Nahan tehsil), Dibber (Pachhad tehsil) and ThanaKasoga
(Nahan tehsil) and Thansgiri Tract

(9) Solan district :
Mangal Panchayat. 2400 3000

(10) Remaining areas of Himachal Pradesh not included in (1) to (9) above. 640 800

13. | Uttar Pradesh:

Areas under Chamoli, Pithoragarh and Uttarkashi districts 4000 5200

14. | Uttarakhand:

Areas under Chamoli, Pithoragarh, Uttarkashi, Rudraprayag and | 4000 5200
Champavat districts

15. | West Bengal
South 24 Pargana district

Sunderban areas (south of Dampier Hodge’s line), namely, Bhanatush Khali | 1000 1000.”.
(Rampura), Kumirmari (Bagna), Jhingakhali, Sajnakhali, Gosaba, Amlamathi
(Bidya), Canning, Kultali, Piyali, Nalgaraha, Raidighi, Bhanchi, PatharPratima,
Bhagabatpur, Saptamukhi, Namkhana, Sikarpur, Kakdwip, Sagar, Mousini,
Kalinagar, Haroa, Hingalganj, Basanti, kuemari, Kultola, Ghushioghata (Kulti)

VASTI VENKATESH, General Manager-HCM
[ADVT.-111/4/Exty.[715/2024-25]

Note: The principal regulations were published in the Gazette of India on 1% day of July, 1979 and subsequently
amended vide the following notifications published in the Gazette of India, namely:-

Sr. No. | Gazette Notification No. Date of publication in the official gazette
1. 43 24.10.1987
2. 16 21.04.1990
3. 43 25.10.1996
4. 37 13.09.1998
5. 42 20.10.2001
6. 26 28.06.2003
7. 79 15.05.2006
8. 115 29.07.2006
9. 361 11.12.2014
10. 275 11.07.2017
11 63 28.01.2022

EXPLANATORY MEMORANDUM

These regulations which have been given retrospective effect are as per the agreed terms and conditions of the Joint
Notes signed between the Indian Banks’ Association on behalf of member banks on the basis of specific mandate
given by the respective banks in this regard and apex level officers’ associations of the Banks. Therefore, interests of
no person shall be adversely affected by such retrospective effect.
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