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ferga

STe(®, 25 qaFY, 2024

9. UT.E.73. F1.9. 6114 2024 —SFHTLT FAAT (STFHAT T A9 UF Fq20r) Tfafaza, 1970 (1970
T 5) & 9T 12 T ITATRT (2) F AT Toq &7 19 FIRT T&T ATRAT FT TART Fd gU, Fedl oo &l
Aers w2, T Red 9% F TR % 979 oY 7GR i 0F Gt |, A g9, O 93 e,
ot |aTe faremr o 97 JeAr 4/2/2/2015-3r23, famis 18 fasaw, 2020 F FAqE<or # 6T T AT F:4A 7
TIET TS ATq1 & dael |, 1 799, 2017 & ATTAHRTIE NI H TH SATLAAT o THTAT T TG T, el <
Je (arfersre) Far fafa=w, 1979 = i "enrtera we =+ forw Auferfaa fAfaas samar g, st —

1. (1) == TR #r A S (At q&r (werae) B, 2024 w8 ST
(2) T ATAFRIE TSI | THH Al A & AR ZiT|

2. FA g% (AteeRT) Far AR, 1979 (B9 =o% 912 3<% fAfRaw wgr smowm) +, AR 3 F,
T (TF) 3T (AT2) & w19 T MAferied @ qiaearaa By ST, seriq —

“(ur) et giaamst & g & O s gegr e Rama F saee F o
TRET F7 o7 g, ATAFET F7 i 7 IAY, i suisra srfFarfza ag (waer agi

7692 G1/2024 @)
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T FAT &9 F M o0 70 agt qigq), AT Staerd a1 sTtee EawaRmar arer
T AT oI Y weiEE & § fFwaAnr qrE 4v agq, Fgar gt siv
ST TATHLET AT AT g AT, ATAATRT AT TATHRLET AT 9fd & T g5 AT
forera sgat Afgd ag+ i sAfaawrdy ux quia: stsa wrar-foar

cqHFTT . —

. " ARE " AT URETT % gEer” & o4 Ufan & UH geeq ¥ g e e
12,000/~ ¥ ATE & aAfer 78t &1 7f% Arar-foar & & fft v ¥ s 212,000/
wfa wrg & Afdw g A1 Arar-foar 40 f 1 5 212,000/- giT A8 7 wfeew g,
T ATAT-TAT I T ATARET 9T T AL & AT Al AT SATTIAT

i. farfea wfeer afawrt saw yrfas AmEr-fiar a1 am-aeR & 9Rae i
TICATST | ST T THhAT &, AT QA1 T dgl, F97d (o ATQT-19dqr1 7 JTH-A87
T 38 | 3 U AT &l

e (1): T =27 wfaqfd T & 29T |, FT stferapriat, et w9 av
HigaT, & forw st Amar-foar a1 ae-aq2 & @ el a1 &1 Fag &
ST SrferaRT<r % o eisrat & & et wes = et v wiaeenfua w1
fErseT g

Tre (2): T stferTT % T &9 & et agi &l g I7 JaTies fafd 9%
&1 fou foAT, sy qeee & erefie, sntorat & =9 § afvarioe B s,

(@) wae e w1 arerd d% % wae e 7 wer FrEET ey 7 2570
3. 3 fafvawat & fafHawa 4 5, —
()  Su-Fafer (6) &, ErdteroT it @ frT ST,

(i) oA (7), (8) 3T (9) F TuW W FMwfefag su-faffsw sfaenfia fro s,
T —

“7) 1 F9aT, 2017 F YAF I F forw AR saawe Fema gi—
WEILEIREIEER S
Faaat VIl = 116120-3220/4-129000
FaaaT VI = T104240-2970/4-116120
(&) afvs weagw I
FaaaT V = ¥ 89890-2500/2-94890-2730/2-100350
FaaaT IV = ¥ 76010-2220/4-84890-2500/2-89890
(¥f) TeTH weed I
Faaar |1l = ¥ 63840-1990/5-73790-2220/2-78230
Faa9T || = ¥ 48170-1740/1-49910-1990/10-69810
CEIRENEERRE
FJaaaT | = T 36000-1490/7-46430-1740/2-49910-
1990/7-63840.

FTHFTT— TAF AT ST 31 srga?, 2017 T AR ATTAE T TR
AT 8, T 1 79T, 2017 FT T-AL-FALT AR 0 57 I § Rt



[T [1—@v 4]

HILT T TSIA . AHTYTL

FIIHT ¥ Tohe R SITOm, steriq §afea aqaaT=l § 9@l =920 § AR & Tq&T
FTOM | 3T oq9 gl gHAT T aTg FWis it G &7 gRiT, Fram sgh s
EIECIERERIRIDIRAT

(8) 31 \rH, 2020 ¥ ¢ffY FEEET T wha-VIIl F oo [Afde Jaaam FemaEme

a—

AT VI = % 166350 - 4400/4 - 183950

(9) I-fafa=m (1), (2), (3), (4), (5), (6), (7) i (8) & et off T T T8 o1 LT
FRITAT SITOATT o S T 2% a9 24 a9t ISt § qared Afeshrd @ it sraeasrdr

2l
(10) (U

1 qEa, 2012 7 AT F Aemar @y wwr fao ST —

ECEEICES(] - A FAdT FT 7.75% TAT IH I AR] HWTS AT
FITHTT IV-V - HA Aq9 FT 10% TAT I 9T AT HedTs AT
JaaHE VI-VIL - o 309 & 1% T97 36 I AR HeTe qT

1 qEaz, 2017 & sttt &0 FEmar @aw a5 #1 squae
SO —

FaHT - - A AqT FT 16.40% TAT 3T ¥ AT TS AT
FTTHTT IV-V - A AqT FT 19% TAT I 9T AT HETS AT
JaTHE VI-VIL - TS 309 &1 20% TAT IH 9T AR HeITe T4

Ford o Ther VI T stferaRrr 31 AT, 2020 7 f&a9r s & forg
T AT
e
ST-fafF=® 10 % @< (1) 3fiw () & Ffee @y 9= &1, 39 @ an]
HEATS AT % AT, % dorT Arorar, [ty ffer siw =t wfgq Yo 5
EENECINKIETEACIMEFIRTGIRs il

4. I AT & AfAEwT 5 §,—
(i) SY-Faf = (1) & w9 X Aot 3u-fAafHem sfaesrtoa BT Sro, seriqg—

“(1y w4 ¥ su-Effem (7) 3% (8) & wraam™i & swefi, 1 F99%, 2017 & Ja+
It FMefrfad % el Tar &t STusy, v -

()

(1)

fafew 4 % su-fafem (7) =i (8) § FMatha aaaam # Aty 39+ 3f3,
AR TTEHILT 0 ASLT & oTefid, AT e u¥ eitoiq gt e o
LI | T 37 8, I Tge [ad & T SJT0sfT;

AIA-TT ATAATAT | ATAFHAH T Tgad & Uk a9 a1, Thef | 3T &6t |
F ATHIAT AT 3T SFAT AqFAT § FRowar aa= i dfgd AT Ia4
g W& AT AT, ST o A= @ (7 ) § Afde g, god & T 3gar aw
T X FT

FAE TG U T | % SATEH, ST IFAL TheA & ATSHAH &L I Tga
F 912 G2 (1) F AT 7T GG I &6t || F a9 | =l T g, qaT
& ToI &1 gl Ut & forw ai= e 3w gfg & oo o g, ReE |
Tl AT aa9 gfadr 1990/ FIT THF 3T ST A aad Frgar 2220/-
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(<T)

O TAF g

Forq T srferapmsy =Tt Jaagfey ST g9 & &7 a9 T o794t 1
TaFaY, 2017 1, ST AY 912 § 21, T=dl aqag g oIy I g,

qeT TG U2 &6t || & AT, ST @ (1) F AqH SgAT Thel i
HTAHAH HIAT T Tgad & a18 Hed Taed I &6t ||| F a9 § =l 70
&, TAT & Toa® &I qUf a6t & forg 2220/- ¥ #F 91 v a9 gfg +
fere T 2.

Forq o srfepr = Teft o aaq gfg 9 g9 & &1 ad 7=
AT 1 qaFEE, 2017 &I, ST o 912 | g, T=dl 3849 daqgig & 1o
qT= g
HITer Heg gaed I &6t || F STTIRTT srIie, ST 7ed wage € &6 |l
H 9l T ST € AT 9=09d B 8, 9 B8 3849 a9 g & o0 91 g,
S8 & 2220/- =97 FT 98T A 3g00d A9 g TAF &l a9 6l T %l
TS HAT % forw srfersa® aF 9g=+ & 12 &7 STt efiw 2500/- w97 A
STAT &7 Zgd aad glg TodH & a9 LT il T2 F4GT % forw =t
TEE A qla TTH FLA & a1 &F S0

Ford o &Y sgua aaugieg T=El sgd aaqgiy F I g
T 99 a1 AT 1 qa¥, 2017 FT AL T JAT0IAT, ST AT 912 F 2

g yaegd T w6 IV § Afgwry, e it Afgwad €A aF 9gad &
7T, AT F T A &l [0 aui & forw a7 Buw aqq gfg * forg 9= g,
s o ggelt oo aa gt 2500/- T3 7 gaT v aa+ g 2730/-
I g

Ford T arfear 7o v Jaagig ST g9 % &1 a9 947q
AT 1 FAFL, 2017 F, S AT A2 F 2, BAT sg0 aaqdiE F Oy
qT ZTT
1 qE9¥, 2017 & 9% § JUH AT F IO &6 | F @A |V TF F
SATERTRAT GTXT ITH il T Zg40d 9a gl Fl I ATSHAH qH Tgad ol
fafer & &= ad &t sratersrar ¥ &1 a9 T srateeRdr § 9 qErarrd AT
STTURTT 3% TR Hertera satershar & Aqame 1 9497, 2017 ¥ 3549
a9 Fhg F o ar W S qArHgRr A & o T R0 g,
SEE Iq gl 1 UHT HeMied T IH: AT Satershdr & o
Hifas® @19 1 q99¢, 2020 IT qTAT i areqrash faf, S ot a & 81, 9
T A
FNE JagT U Tt V F ATTRET ATeahad aqaq= aa Ggad & af a9
1% AT 1 F9a< 2020 F, S AT a1 F &1, 2970/- FOF T UF R qqq

gt % forw o g

Ford o UHT Aqglg 39 ATAHTL FT Tl &F STUINT ST TRria T
TEqTE THAT 9% IH SAFA T FT <aT gl
FTIFR— =9 IT-TATHTH F SaTd 3FTel IFAT AqFHE | UHT aa Jrax
TG FIAT TRrAd qgl W7 STOAT ST sAfeapat & fereriesT,
g, FdeT oY REATRET 39% 9o U8 % TaTe S el




[9TT HH—=vE 4] T T TSI © T 5

(i) ST-REFETw (2) #, wwHFT |, @T (S) F T4q 67 A ¥ Ugd, et @
ST foraT ST, srata—
“(T=) 1 FEET, 2017 ¥, 7T 910 G99 g 9%, J9a¥ TRIAT od= i q1E7 |19 &f T8
arferst § AT sram Fenfaa grit—

e 3ftam e % 999 F | Fa9aTe & sfereaw =< 9% 9gad &
sﬁ%ﬁ TEIfRTe a1 A9 erE | U 9 9= 1020 797 9 /e

e 3ftam efiege af% &9 F | (i) Ia F ATeRaw &Y U Tga
afdwIse THIEUE & IE0 AW &l % U 99 918 1020 =97 v A1
S T (ii) IAAATT F ATIFHAT TqL I Tgad
& &1 a9 918 2550 9% v ATE:

T Toh Tl ATHRTLT FHATLN AATHTT o6 SATHAT T I Tga & a18 ATA T
I HEATH FT (I THITUE AT AT S8 GEATH T THIOG THIHUE (IETH H
FlT Uk AT IAT ART) TIAT T F AT g, AT UHT TRIAT ITH FHLT 0l a8 998
TIAT I T TZAT e T&T T SATOIT S G9ra< TRAAT a0+ it a1a it Fohed ST
FIAT T ANTAT AT %0l TgeAT [ohed ST e ol G & §a9 § ghmm",;
(iii) Iu-fafaaw (3) #,—
(T)  TTICTT % 918 @< (TH) |, e (i) 7 (vi) T geT &3 S,
(@) =T (S) F T 9, Fefeted g staertud BT s staiq—
“(ST) 1 e, 2017 &, 7T 974 FHIF I 9%, FHA haAT 9 & |17 =aq
FafrE Faq Fefofad a0 9% NI sfiT "a&T it T aaty & form fuw

e —
SUED
I gl TeHh 1%;; aﬁ il IS FLAT AT &
) W(,\;)'g F | et i
' ERINEE LR
(1) (2) (3)
1990 53 2043
2220 59 2279
2500 66 2566
2730 73 2803
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2970 79 3049

3220 86 3306

(i) = Iu-fafagwe & =w (@), (), &), (), (TF) < (<) F qreoft F
Tt (3) F dga R Matha st o =1 [fgm sriema o=
39 ATt 1 37 R, foeg &9 T sare wa R Sar 2

(ii) T T O F o ar sfesmiat F oo Fatha Sates
w7 47 eatRa Jafes a9, 3% Aot F w9 (1) i (2) F
st fafafae e wrfer grft qo Hafera sfeeT g Affaw 4 %
Iu-fafa=Tm (2), (3), (4), (5), (6) = (7) ® ffAfty ™=
FATAT H Sfqd Aqaglg ANId F3d 9¢ I &6am & Ja6=
R W= gL

(iii) FAA F ATAFRTT ST 1 Ta¥aL, 1993 T AT ITH TZA a9 4l a7 |
T2 2l, o Afersay Iaa9T= YT FA F UF a9 a1 Heiia Jatew
A  forT arer gi|

(iv) 1 Feae, 1999 #, fAfara Fafes Fa7 I o s F Feor 39-
= (2) % TSRO (1) F AGETE 99ET ANIAT aa9 ST
ST T AT § AT TREAT T8 N

FITT ST TAAT AFIAT oA il HIS ohed, ST qaadl Suae

= 0T U qY o (o0 N 98 s g A 1 799, 1999 FT a7 ITh
TETT ST B ATAT &, T ATHTLT T THT AT & ALY T SATOAT
ST 99ET ARIAr aa it gasr e, afe w21, 1 J99z, 2000
T ST Y ST

(v) Fatfa st ao a1 Faifa aatee aaq &1 Figeis a2
AT AT % forg ¥ T S

(vi) g At e ST @ (T) % Aqar AUH aaq gig sTora
#1 ¢, g IATHE & ATTFHAH Fq¥ IT TgA & U a9 a8, ITIAH
@ (A1), (#), (), (), (TH) T (1) 7 fearaa [z ==m
w1 = s Safes sa= i qmE T Fom

(#F) == (S F a1 S A (i) T (vi) F a8, FEiiEad @€ ST ST, SHiq—

“(t=) 31 |7, 2020 |, =T FTd AT g1 97, oY FrTere: I =hd-VII F g7
ST & T & [T bl e A< & qr-a7 [Feiia =g aaqq
= <7 T ATt § ¥ T 3 9 T ST gL AT Aty & o R v

UEED
FTT Jhex AT STET dF T gAdr 3ued
I Ilg "2 (T.) HETE T EEREREERTIEG
(%) RETT Fa9 (%)

(1) (2) (3)
4400 117 4517
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5. 3 afe=mt % fAfF=w 20 9, su-FfH=m (1) 9, 92 (i) ¥, "srewet o7 osx ger fau s
6. I FAfAFwal & AfFTaT 21 §,—
(@) oAt (6) ®, avdfaeor & @< () §, Fgs, AT AT 08 “(TF) 7T ()" F w0+
T, FTGF, HAT AT 21 “(T), (1) A (=) wfqeanfaa fEo s,
&) Su-atae (6) F waTq Moot Su-fAfaaw sia:eafua R STosm, serfq —
“7) 1 TEEE, 2017 | AT AT FET ATHE AR STFH Go T AhiE (ATHT)

AT 1960=100 F fAHTR! fed & 6352 il | TTAF: TAH AT 3| il Frag T
fTae % forT a9+ % 0.07% FT 3% & 7EWTs 97 <7 2RI

7. 30 Rt & ffRgae 22 8, su-ffFaw (1) F w2 o fetefeg sy-ffaew steeerfa
[ERISILUIAE RIS
“(1) 1 7eaT, 2017 ¥,—
(@) St ot ATIFTT T 9F gRT AT AT TG 6 SATAT &, TET SaTHET 5 TAH
FIOT § JA 9a9 & 0.50 FITera & FEra< L9 AT A& o wees fher, s ot
FH T, ITH g AT ST,

(&) St ot ATTFET FTOdF FRT T AETHT LT ITASH @l FAS AT B, TS
eforfaa arfersr & AfEe 321 o= 7 T w< & fore 9 g, serfa—

UEES
EIREIR2IC] HAH T |=r
(1) (2)
(i) I T & THE “T” A0 F AFT AT TRATSAT

O T FT1 9.0%
(iii) 31T T a9 1 7.0%

Ford T i FE srferry T it i Yoqa F3aT §, a7 39 aF A e
AT ATETHIT AT % (70 I T AT (7T TT AqTHT 6 Tgel 9207 § oa+ & 0.50

sferera & STfas 7 areatas R g, s S8 T@r 7 g1 IULE aTfersT & Hidy
(2) ® STeATEd 22 # TTAE IF T THaTAT 97 FT ATeHTH 150 Traerdl

TTe : ATEHRTTAT % I TATTH ATETH 6 AN & [ THTH HTAT A % <19 AT T T
#T TEg AR TharaT A 6 150 Siqera ae Hiea 837 1)

8. 3 faff=w=i ¥ Affaw= 23 §,—
(@ g (1), (2), (3), (4) 3T (5) F T 9T FHT: Fofofaa 3v-Afaem giaerntia
o ST, srata—

“(1) 1 FgaT, 2017 &, 7fx Fr Afgawry = & 7 quferwr & Fwaw (1) § steafaa
I 9¥ 4T F @1 8, a1 39 =9 & orw #iay (2) § sfeafuq aw o a7

ST AT 37 g
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1G] 38

(1) (2)

(i) & 1 3% A9 F9L 97 Trar oo ¥ g
1)

%. 1400/- Wt A1

(ii) O AT ST I ATEF TAHEAT qTl T
TAT TS T TASALATHAT TAT FEWE, T o7 | & 1150/- 9f AT
e ST

(2)

)

(4)

()

“(8)

1 qaFaT, 2017 & @99 &5 99 it T =9 [AFE i g § AR g
gt

1 Fa&T, 2017 & IR FI< ATTFET T T AT G4 ST F A ATl TITSHAT & 6
&7 ¥ e o= # 591 #2 1@ ¢, TV a8 THg T AT T4 &1 6 ®F H &7 o a0l
& AAATE FALT: 600 T WA AT AT 525 FAA IId ATg M & F TRATSAT &7
ST Wl & forg 9717 grml

1 FEaT, 2020 &, Tt AT Stferamml 7 qeAforeF a9 & S § UH T4 F AL €™
T TATIAA HAT STAT 2 3T AT 396 T AT TF § A18F ag 09 eI\ I &
T st § UZ T 8, a7 a8 a1 ag1 & 999 § 18 a7 #2199 U F7 #¥
AEE F qeAT0F a9 % T dF 1650 =9 IId A1 & TeT qeaforss a9 eqeia<T
A % o0 97 g0, Ford o af a7 99 99 ©9 9T 98TE 98 FT od @ af uEr
a7 &% T ST

1 FEaT, 2020 &, 7t Rt sferarT it % % arge 797 w31 & o yfafags G
STAT &, T a8 39 98 F eI TATEAT Tl ITH FA & [Adhed I9 9T g, oa 9%
I WA 33T 197 €, IT a8 99 aa9 & SATd 1, od & 7.75 Tiaerd & ae q
STafgF 9T ST T FhaT g, S Aterwhad 6000 93 Wi 678 TF g 9hdT g i<
UH 3 97 ST 9 39 AT 9T 9 AT a7 § JA19 219 I ITH FaT

T 1o STgl I UH T34 § WA HI<h (AT SITaT & ST S #2719 9% forq g
gl ag WaHgRe ¥ 3 T8 qa1d AT, 3§ JU4 Ja9 & 4 Iaad & aaw
St s ST Rer ST sttesmad 3000/- F9F i 9418 g

Ford o d & IIreqor waee ¥ g7 9297 & &9 § A@gRe 9% 0
FATAT ATAFTLT AT Aq7 6 4 TA9rd 1 3T F Fa=gie 9 *F forg o= e, s
arfersRas 3000/- F9T T AT g,

&) Su-afae (8) F vam W Mwforfaa su-ffaaw wtaenfua frar o, st —

1 q9@T, 2017 &, Ff< U T % 09 w1 =92i H qAdH &l 5 F Aqd F arf
frafora fomam StTar &, a7 sttt 300 w9 i #1g 7 2% 7 faraiora =@ a9 &
fere arer g

) Su-FEfFEe (10) F wam 9 Moo sT-Efaae staenfa BT s, s —
“(10)

1 qaae, 2017 & wfgwrdy S § 1€ aiferrr & AR gddiy vd Sgw w F
o o= i, St —
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I ERS
(1) (2)

1. 1000 Hrex 471 399 ufegsw T 1500 | a7 &1 2%, Afawaq ©.1125/-
Hex q F9 FATS qT &9 T g1 | I |71

CARE)
2. 1500 #Htex a7 397 afasw fheq 3000 | 3d9  #1  2.5%, SAfawaw
H1eT ¥ 7 SATE qT T %.1500/- wfa wrg
3. 3000 #Hiex a1 379 ATAF F=TS arel T | Ia9 F1 5%, ATIFa9 3000/-

=9 yiq 918”;

(E) SH-Faf=w (10) & e Fetated 3u-ffaas giaenta e ST, seiq—
“(11) 1 7aa<, 2017 7 AfarT 600 73 AT o fOveror 7=y 7 59 U< HgaTs 99
ferT o 2t
(12) 1 F9a¥ 2017 | o ATTFET 700/- F9F T AIg % €A 97 6 o0 a1 g v
T ITAITH AT 3 TorT arr &1 & S[Arar o+ &= § a1 g 39 ST 99 A
HETE 9, Faraghy a1, 59 & 7 Yo Ao, wiasy [fer siv soamw afta
GO & AT o [T Agl [T ST

(13)  fa=it= T 2020-21 &, T ATeFRAT F ATGS & T TRATAT @19 7 [Hae
ATH F AT T GIHTT Ja9 6 ATAh (FoITad SreTd Tiedrgd TIier &7
AT AT SToem A= 3feafaa Aaree sreamfia e #feaq §F & arfus
AoaTee & e o 3 A (a9 & ZA0 & @ = g + "gare 990 a7

FAT:
UEED
: faet =T &ea e o aae (0 aa+ sfie
TRATAT A1 | a9 a2 a9 gl TS ) AT oy
(1) (2)
<5% &l
5% to 10% 5 fa=
> 10% to 15% 10 fa=*
>15% 15 fae*
*TT ST =T T a3 g S 9% #7 Fae 19 gn o af 9% F ahiEee
AT § 5 TTArd AT ST ATH ol gl @l, AT [Hae ATH T g, ql g=aq 5 &
T O T T g1

9. 3= RAfRaw=t * fAfFays 24 ¥, su-RfFaw (1) F = o Fefefeg sy-RfRew et
ERUSIEIAER I
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10.

11.

12.

“(1) 1 79=T, 2017 & #5519 =7 o aRar F oo FfEer == 6 afagiT F oo

I T, Ferd {3 STferhTet 1T T3 & U107 957 | 747 i TS fer & forw oar fFawor &
T FHTHT UHT =37 7T 197 21, S o = & 12 arforsr § [fde 8, sraiq—

SUEED
groft stargfd 1 srfersraw =T
(1) (2)

. . %.10300/- ot a =7 =73 it T iy Sv
FAY T T AT TeT iy &

%.12300/- Tt a a7 =73 it T iy S
ft w7 Br

TRy gag @Y i FETerE St

re: (i) et st &1 s e agmar & dfa # &
AATT & ST AT g, qAT0eh TRt o J97 ag iy Fo & T2
STTEreha® T & I AT (e T 21, AT

(i) =¥ 2017 % forw, FfwcaT Tgm=ar T & siavq e = #i
gfaqfd ar A8 sriq Faww, 2017 3 fegwy, 2017 & fom
AT =9 & FETe ST0Ar|

I [AfRae & AfFas 25 ¥, s7-RfFaw (2) F ©oe w Fefieg sy-fAafae sfoeatia

ERUSIIAER ISR

“2)  Su-fafFEw (1) ¥ B aTa & g gy AT, 9 FRET ST F SETH T g Iqdsy
FA o o Tga= g, ok forw stfesrd &t 1 q9%a<, 2017 & 9999 & T99

FLOT § A Aq 6 0.50 TTAerd & FraT T AT AETH 6 (o0 AT T, ST ot &9
@',‘_ﬂ"{i‘ldld oAl oI

Forq T Ste ST & UH Sare 9% WA= Suded AT AT 2l, qT
FATHATT & TIH =FC00 § A a9 % 0.10 TTAaqad F qaw Afaieh iy S gy 99
T T AT

AT 7g AT I § T et UHT ATy giedT % g IqAsy F:E AT 8,
Fgt Terstett, 9T+, % i TS % @ T qg4 ATAHTLT T T STTum”|

3% AfFEwat & @ 32 ¥, su-RAfFem (2) #, was F g, Feetaa avdiaw
TfeAtera o STosT, s —

“ TTHFTO— A AT % T o o, 7g o e S g R —

(W)  aT 2017 AT IHF AT & [hell AT a9 H Tl Al T AT el STel T a1 § THH
21 ST,

@) 1 TEaT, 2020 & SATEFRET FTT AT Ah e stashrer e e 9% s
STTOATT 3% =T foAt & AfdT 98t g 6 Rafa § U S(I=h seafeds dAaamner & o
Fr¢ frfEreaT swmor o= T straeTEaT T2 2

3<% At & AfFaea 33 9 —
(M)  Iu-fafaw (4) % wam o et se-fEfRem gtaenfea B so, e —
“(4) 15, 2015 & srfereaw a1 |7 g9 & a6 Ferrtesnm ggr dt=a it ST g,
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13.

14.

15.

a3 ATl T GrEdT STt gel & o srerae 3T 3T g1 &Y 39 e
< fogr T 8

T Toh TAOTOTIErTT GET T ARIHLT ATHad ar |1 ATed (o Ih
e grm:

Forat ToF FeieT o, 2020 &, Fre st oy 9o & et off ew
& T YoAF Feiey a9 & forw ai= ot it a7 & Feramfes gt & Taara
¥ forw oft urer ZR S g Ay S 1 S9ady, 2020 F T a9 i Ay
T F FHT B, 3T ITH ATF: A FT g, 98 UHHLT 9T F T H qqAT
T RT 9% TaF Feiey a9 & fou ama &1 ft @7 7 fowfawr g %
THRATHLIT o forT ar g 17
@) Su-fafaEe (4) F v FEtetaa se-ERaw staenfua B sor, st —

“5) faQuTiEET gEr dF F Tegw ATTRRT F qEEAd: ger o R ®
TS T IR UET gt o A Rafy & w9 & W aw R wger gear o
g

(6) FrATE F Fwrewr <ff wE FFerwTiAET g, S AfgEr F HArh g ww § A
STHT 7 21, [QuTiee get o & a8 & &9 H Tai [T S|

3% fafemat & fAfFaas 34 9, su-fRfaaw (4) & gama, fefte s gt
ERISILLIAER I

“5)  AigAT ATIFRIET O TS qY AT IAH FH IH & agI 0l AN & o HferaaT somor

T TEQA FLA I ATATL GET AT ATH 35T Tt 21|
3 fafaawe & fafaaw 35 % s o= fferfaa R sfaenfaa far s, serfq —

“35.  Srfafwh AT gal.— (1) 1 S=at, 1989 &, S et sfaardt 7 Aae a9 &f #ar

T AT 7, g AEH a9 & ATF 6T TGT F TAF a9 & (0 TH T 6l a€ T ATIE
TR Ger & oI 911 g, Toheq AT ch AT el ol SATeERd® HIAT q T J19 g

(2) 1 7=wx, 2017 ¥, STgi et Ao 7 o a9 & §ar & g, 9g o a9 |
Sfer 6T HAT & TAF qY 6 [T UF ATg Hl I o Adh AR Gal & ou
T NI, 9 1o SATATh S (9T Gl %l SATSsha ™ ST i AT &l

Forq o Srterahr<y i Tl Far § ST GEr Al T Jedr a1q |1 49
& & stfere gt g

Fora o 29 S, 1999 T AT I&* TG AT T ATdAh AT BiedAl &
AT ®, At 34 % Iu-AfHE (2) F A afafi ger &1 gnefiEwr i
STAT T ST FeeT1)

I At & fAfFaw 36 & v 9¥ Mefefaa AR staentua BT o, s —

“36.  ATgA gal .— (1) A el & AT § ,—

(W) T AIGAT FHATL el U TG0 U ATTHAT g Fald il a9 & forw
TAT AT T AT STATE 2 SATAHAH dg Al o [T A A 9T

T gl F o o g
Forq T3 JEAT TG F FTH & TS § ATGed el ol rare s
WE B:
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FeTq T3 WIgca GET, SHEaT el il SIEH [l ST 7T TH
FT ST AT AT ST qHAT,

(&) T, TetaeT f FfRerd iy 7T ' F qrer ®, uw wigen
FHATL TRt JHT0T 9o AT T4/ f=fohcash, staIiq Us srgar ITe & T
ATt T 9T F ST I B TG qF AIGed el Hl ATH 35T Tl gl
THATT AT TATEeAT H e qarE a7 T ¥ JEr EieetT
Stfeerarat arer farere a7 sraremeer Arwert ®#, gara e (srgar v &
TRT TA9r9sT) it 918 9T |8 TATg F ATeF ATGd gl ol S Tadl &,
AT TAT AT I AT F IOH IE Al T TGHT HAT F Arae Gy
T TAHY IT A g Al aF il Gl ol ST dahdl g,

(1) g weiA FT G qqty & Aiae, FEeEetd & "mHer # Afwan q91s
AT o &7 ger o < ST Fha 2

e 3T FHATAT 6 TTHA | Segie g AT Hl ATqcd el ol g 3T
IH THIH &7 (AT 8, Ivg T=AThedT THTIT T Y& Fad & AR T2, T9%
St Uag faeT & gt Tiaa Hr STus;

(1) TE FHA AfEar FHAT UF a9 F FH A7 & 9g F FAT ®T T T
= % forw 4T % O UE a Afehaw A7 "gie & osaty & form
Referiad M=t e odt & stefid gt of Tl &, AT —

() e A A e R gt & ey,

(i)  FF F ME AT A giEwAT T FEAT THAT F ATEAH AT
ATTRT T FHATL AT UHT Gal T F & (0 5 6 g9 TE
T T FEATAST TEIA HAT AT/,

(i) AT SferRTorE FHATY HT g T ME o & (o7 gt I e &

EIE R

(iv) T gel 39 ATHAL H Sitae q7 &0 {T ITAse gRIT STl agT qanret
& HTEAT | AT AT,

(v) T ATH GFIT AT AT F G dg Hald #l q6Y 7T &
HTaY fordT SITusT;

(2) ITXE Hald il guy gty & iay, Feferfea &t oo "eeft St 3
AT o LT SAEAATA B AT 2 bt oty § off srfdrraw &= oot a6
Tel &1 ATH ISTAT ST T T &, FAT -—

(i) T (FETHTT THATAT THHAT);

(i) vty =,

(i)  =EFET AT SEF AT REET;

(iv)  JHaET Tadrs (FdET);

(v)  TEENE T (),

(vi)y  TFEIE Ufeas TeRHEY TN (THe TrarseT); T
(viiy  TRoRe Tatery wheTa: R (STE)

(2) T AGHIe F AAA |, 1 57, 2015 &, I (14 agi arel [T FHAT ATAT
AT F YET kI Ung oAt & fUged saswrer F o 9 gy s Ag qasrer
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16.

17.

18.

ATHRIEHE AR T GIEhT (Rl ST AT THIT F A1 F A7 o037 1 7l 2

T Toh el ag o S+ &l AL | U5g (& 98 AT g Ae A a ol ST
LET S

THH ART T AT TraeT o 7 § & S g saarer a1
Stferg gl aTer T89 FHAT FT 37T UF a9 F FH 311 & ag F HAAT &7 T TS
A ATl FHATL T AT AT

3 e % fafaaw 37 % e wr, Mefetea AR sfoefud T s st —

“37.  STHTETIOT AAHIA.— (1) FE ATHILT HYOT HAT AT F T ATHAT AT A

& forT aa it g1 (UeteidY) afea srmemor g2t & forw art g

(2)

Fre oft srfeerdr et v sraew a2 sfdeaw &9 wrg i srata & foro (e
JAT ) FETITII AARTLT FT ATH of Tl gl greAiieh, eaq e e
gffRarfaat &, ag Rt U Ta9Y U AT HeiH a9 i STHTT0T ST FHT ATH
o qHAT g

e THToheaT STeTe U% STETEmor Saetel o 9T FHAT ff argdr § e g
Tel gr”|

s AfFTas & PR 377 F ww w et fRaas sRenfa G s,

AT -—

“370. AT R rFeHTIr ST AT srawTor . — (1) 1 eA@E, 2020 H, Fr ATAF

FHA U Faael 2 A9 safeasd saaner & &0 9= gem 99 a8 amEr @i
ATEHTLT FTH T TgT & AT ag €A 2T a8 18 1@l &, FF, &I, T, TThia®
ATTTA, ATE AT F TATAA 2Tl

(2)

)

ot =T Ry fEeperr srfdTy 1 J9a<, 2020 ¥ =1 oA & 39w srwfeas
FFHT o TorT q77 2N

freft srfersrry &1 frore sreRfeas stararter quT U e fAorw sraehter ofF wE
R0 ST | €, ST sl T IR g0 J9I-997 9% ST feer-Aget & aqan
TS FIT T Y, T FHAT ST T 2171

I AT F AT 41 % 39 [Bfaaas (@) 9, 99 (F) & =W w Seeeg 9
sttt o STTosT, st —

“(m)  foRm w=T — 1 e, 2020 ¥, qrferr F #wew (1) § &R U I 97 3999 § w7

qfETT FeH (2) H & T2 qoEaet = W R fom aw #71 gwEw g,

3T?ﬁ'<r —_—
SUED]
@ T AT _
e . el o il AT
&, LR £
4,
(1) (2)
Th VI 3T 3EH IUT F
Crh 2700 1950 1650 1425
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TFT IV 3T V 3 Aty 2250 1950 1650 1425
&5 |, 11 3T 11 3 erferrmsr 1950 1650 1425 1200

Farq T STt srquteafa it T sty o s 7 w0 g =1 5 7 wfgw 2, a2l I
T T el 7% 9 A A= 2 grm

gEieor— fag = & T F v & forw twfateat v o =i w5 oy Aty ar
IHHT S TATAAAT T 2T, et 0T gars am=m & qrer § geume & forg Rt au 9
ST o7 AT § T & et 997 ¥ 9 SANTHA & aTedqias G0 da i SITUAT 3T gt
sruterfa i Fof srater A 5 F FH g, qg7 "WAtad" 7 o2 A0S =5 & w7 f7 Y srater T8t
"

19. T Rfawt & At 42 ¥, so-ffFaw (3) & womw w, Fufafaa sg-fRfa sfaentta
ERUSILUIAER IS

“8) 1 eaY, 2020 F TATATALOT 9T SATAFTET UTHT, Tty qfarg, AraT 7 «1A7 orfs | 2
G % (o7 UaHaed iy 918 & o g g, S 6 $i= & T arfesr § [fee g —

qrfersht
TS AT Thet AT TTfer
(1) (2)
ot FEaTeE i Ay YT (T [V 3T 389 39T & 30,000/
EIPEAER) R
T e AT FHIAY Tae (Fhet || T o ATERT) %.25,000/-".

20. 3% fafvawe & BT 45 9, 39-Rfaaw (4) ®, 7 7 g, Futofag araame & ateafera
T SO, e i —
“Ferd o TRATOT Seramt e TS (FS G ATSIHT) F SIauid ST aTel SATSRTAT
% Hae #, 9% 11 Faa7, 2020 & A0 ¥ AT 9 HT A1ag TA0d SAITT FHT:
Ford o fafir 3 2020-21 F FAT YITAT AT 95 G9F TSHT % HE HASIT FHT AT ok
% FIT A AT ST
21. S ATt it ST & e a2 oot =T Staemfod $ ST, sviq —

AT
[ 23 #1 3u-fafFaae (2) 3@

1 q99%,2017 &, UF ATy AT & 9 & o o R S a o <7 quiaar AT sfifers &7 &
FTIH T o o1 S0 =7 Henfera 7 &< foar Srw, Sy & = & 1€ arfear 8§ Afee g —
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ECLEEER I
wH 9T CES T (%)
%.36,001/- & %.36,001/- 9
FH A AqT | S g aaw
(1) (2) 3) 4
1. e
(M) R [er &6 e S § e 4000 5200
arg¥ & 25 e & srfers g arer &
(@)  Fere oreT 7 25 FhArfieT & srfaes g arer 3200 4200
&A1 I BIEHT T AT [STT,
(&) =t smEster R | 2400 3000
2. [EE 3200 4200
3. piewN 9 AR §iv aqg
(T) ST UM, HeT SSHM, @9 HEHM, 4000 5200
fARET 37 A=y 517 99E
(&) =FET ST (41 ST ") 3200 4200
4, [@fgw 4000 5200
5. M&I<IT G 9Yg 4000 5200
6. pEd 640 800
7. @EET 640 800
8. [RAgu
(m) BT g e 3200 4200
(&) T AT T FIEHT aE BT s | 2400 3000
9. @iz 2400 3000
10.  [IRUTHS QT
(T)  STEOTE Y9 F [0 & 4000 5200
(&) I AEOTES TIT H TAH ATl FIEHT AT 3200 4200
Tsft &
11. FF T FHIT
(1) ger forem
IERIEGE LRI AN A R | L e L 4000 5200
(2) IFER e
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Y g1

CE]

T (%)

%.36,001/- &
FH I a9

%.36,001/- &
srfers g aaq

(1)

()

()

(4)

(T) TF FEAIE, dAST FHNT TATH,

DA

2(F) & enfErer &= F FiEw

T
() FE FT AT T AT TE FT AT Y
gy dgdra § el o= f e 9
FTATH TF FT &

4000

3200

5200

4200

greT o=

freqaTs qgHie # 9% S Famad s &
ESIELS]

4000

5200

(4)

=g o
rr % gl wome

4000

5200

FTeAT e

(F) LT RA-FTEd, TR IT-HIET 3
T ZATHT

(@) wh==

4000

3200

5200

4200

3 A T o

T8 T TS B & e (T8 s e
AT F HITAAT TAT 3T IA1 Il F 17
rEHY ST FT BIEY)

¥ & ST I (1) 7 (6) F AR T
g, Teq ST aeafas = w@r & 8
et it 1 ¥ ofta & a7 UF s 2
g 57 9T g J9T-997 I 99
FHATRAT ¥ oo ST W= 3 T A
o SraT 81

2400

2400

3000

3000

12.

(1)

Ry

=% e

(@) oY qEEe, IR agEe, T
3T T, T SO 9T AT AT AT
T, Wigel UT FAH! T ATH
PR

@) TR T, SUUE (T) | oA
=TSl S AT F SIS H

(@) wieara qede & siew =T, 9o
qgeie, TAGMSH 98T (YA ATHIE|
afed)

4000

3200

2400

5200

4200

3000
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Y g1

CE]

T (3.)

%.36,001/- &
FH I a9

%.36,001/- 9
srfers g aaq

(1)

()

()

(4)

[EXCIESEE]

(W) Ee, foage e g /A
T, 15/20 &= e suw Afdy
TETEAT ST H IEHT, TE SU-HEA 6
Qrar T, A7IuT Y wHT AT U
TS AT Bl

() SUNE (U) § oamfEe &= F ATl
GEUREE

Foe] foreT:

() Fed A qgdie &1 15/20 &9,

G, T AT FQM & ITH G=1
AT &

&) (3T Tow (Fwie qgdfier F e
GHET #T F20 TET BT GISH) qdT
T FLIST & 3T GSLTfeg T |

o : o
BIEHT, TR —ETAT 3T e g

* X1 Aled T F5rem)

4000

3200

4000

2400

5200

4200

5200

3000

(4)

TR S T o
AT S T T ET S

4000

5200

()

(6)

foreT fore:

(T) &, AATAT-HETAT, T AT ITar -
ST sl d=dl Aigd THI TEHTT 1
15/20 &=

() STRT-FAR TEHIA, TAI H LAl 0
TTH =TI, HIATTT TGEIA ST TAT,
TAT AL T o AT ATTS

() =T qgHie Y IWET G9gAa H
FIET, THRALT & T ST ATH 9=,
TET AT, THYE T o T
YT % FET THIE AT AT A,
fomer ogT oY THd ITIT (T,
STERT, FHEFIET, AR, qIIeEr 3y
)

FreT fore:
(T) ST AT 3T BT T 6 &

4000

3200

2400

3200

5200

4200

3000

4200

@) wrEr e wr gdarenm sy s

2400

3000
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Y g1

CE]

T (3.)

%.36,001/- &
FH I a9

%.36,001/- 9
srfers g aaq

(1)

()

()

(4)

TITIersRT HHT % aTge o ofh|
gqHITAT T §  artaer  fAwforfem
FHIT, TTHANL, AT FITT AT Y
L - C 1 N o D DA A
HARUTaUE  FA@T  FEar T,
TS 91T, T, T Aot
FATT, TMEl, a9 | &,
TR, =19 TR, =TEY, arsdiu|
orraeTe, AT afErsET, arEe |

FET S &1 9w a8y S
A e fPd wadtrdtEt afiEw =iy
TR AATIORT HHT F a1ge o]
AR ITEHIE agT H ot
et FEtar affe € - o=y
Fo Frafeemen afime, 7ast G
FIATAL/STET HTH, T, T ITATEHA
FEATAT [ TS-THA FU HEATAT
Taddieserst Rdtem, g, fEEm

aea T uass RASH, 0l

EERE IR
LR E o o 2 v LR AR G
TG, g, AT, Seiga!, AT, e,
Foguil, FAdd, GAMETA, A, Feiant,
AT, JTFLTE, qTET, TETIHIE sATF o]
THEd- 6T, FEArg, AT, aad #liN
TG AT, FCHNT TgHIA T TS - FTATTE,
UG, T, AEA T T, ECATE T ]
3T 9T

2400

3000

i e
IAT, FTEAT (THBE TgHIA), TR

L o o o o
(TTerET dEHIA), e (A8 dgdie), sy

(=218 dEEid) T AHTHRANT (AT

TEeIe) 3T aiefiy &= i d=rad

2400

3000
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e T a= w1 (%)
%.36,001/-& | ¥.36,001/-&
w9 g 9q9 | SAT8F g a7

(1) () () (4)

(9) = o
T . 2400 3000
(10)  TEwT=rer wer ¥ AT & S 3T (1) 7 (9) | 640 800
NEEEEE
13. UL I 4000 5200
=TT, foreiemTe i saeaneft St & oaeta |
CIEREE]
14, RIUESE: 4000 5200
=TT, foeiemTe, STemeft, Teuanr ST =9red|
EEIEESUSEREINEE]
15. @i e 1000 1000”.
aferor 24 q@mET S

Havad & (Sftoaw gisr &t 3T F aferr #), iy,
AT Gl (THIRT), FEART (FET), FRrEre,
ST, TrETET, FHaa (=), wEwT, Faaer,
fogrely, Femrergr, AT, wi=Er,  OrewtaET,
ANEAY, AOHdl, e, fEE,  #eEg,
FEUHTL, TACTAT, TIATTHTET (FeT)

St qied, qed HaIagT
[F=TTaT-111/4/3197./705/2024-25]

e @ FAT SF (Aferr) Far afaTw, 1979 #r aa & oo, 9w |l @2 4 § Jarira srfag=en
TeaT 15 faAi® 14 379, 1990 T Afegi=a FFam = oM == A==t #1 ag #§ Fefoted

EIPEERIEIERGEIIPCRER IR
T . TS ATEGAAT 4. SIRAC]
1. 42 19.10.1996
2. 49 07.12.2002
3. 16 16.04.2011
4. 04 27.01.2018
5. 138 28.03.2020
TSI TCHS ATIT

T fafaaw ST @it w9 & AN R0 T E, T AR 9% €9 G 96ET Sl 6f AT § 39 qae 7 qated
1 g faw rw fafere srferger qom d=61 & oftd s ey /et & = geqreaia §4F Arel i 989

AT & AT 2| ZEIT, TH AT Ta7e § et oft =ai=r & RBat 7 gfager w9 T8 7297 |
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CANARA BANK
(Human Resources Wing)
(HEAD OFFICE)
NOTIFICATION
Bengaluru, the 25th November, 2024

No. HRW PM 6114 2024.—In exercise of the powers conferred by section 19, read with sub-section (2) of
section 12 of the Banking Companies (Acquisition and Transfer of Undertakings) Act, 1970 (5 of 1970), the Board of
Directors of the Canara Bank, after consultation with the Reserve Bank of India and with the previous sanction of the
Central Government, except as respects things done or omitted to be done in pursuance of the Government of India,
Ministry of Finance, Department of Financial Services, Letter No. 4/2/2/2015-IR, dated the 18" December, 2020, on
and from the 1% November, 2017 till the date of publication of this notification in the Official Gazette, hereby makes
the following regulations further to amend the Canara Bank (Officers’) Service Regulations, 1979, namely:—

1. (1) These regulations may be called the Canara Bank (Officers’) Service (Amendment) Regulations,
2024.

(2) They shall come into force on the date of their publication in the Official Gazette.

2.  In the Canara Bank (Officers’) Service Regulations, 1979 (hereinafter referred to as the said regulations),
in regulation 3, for clauses (f) and (i), the following clauses shall be substituted, namely:—

“(f) family’ for the purposes of medical facilities and for the purpose of leave fare concession
means, the spouse of the officer, wholly dependent unmarried children (including step children
and legally adopted children), wholly dependent physically and mentally challenged brother or
sister with forty per cent. or more disability, widowed daughters and dependent divorced or
separated daughters, sisters including unmarried or divorced or abandoned or separated from
husband or widowed sisters and parents wholly dependent on the Officer.

Explanation.—

i. The expression “wholly dependent family member” shall mean such member of the family
having an income not exceeding %12,000/- per month. If the income of one of the parents
exceeds ¥12,000/- per month or the aggregate income of both the parents exceeds 312,000/- per
month, both the parents shall not be considered as wholly dependent on the officer.

ii. A married female Officer may include her natural parents or parents-in-law under the definition
of family, but not both, provided that the parents or parents-in-law are wholly dependent on
her.

Note (1): For the purpose of medical expenses reimbursement scheme, for all officers, i.e.,
male or female, any two of the dependent parents or parents-in-law shall be covered.
The officer will have the choice to substitute either of the dependents or both.

Note (2): Physically challenged children of an officer to be defined as dependents irrespective
of age or marital status, subject to income criteria;

(i) ‘Managing Director’” means the Managing Director and the Chief Executive Officer of the
Bank;”.

3. Inregulation 4 of the said regulations,—
(i) insub-regulation (6), the Explanation shall be omitted;
(if) for sub-regulations (7), (8) and (9), the following sub-regulations shall be substituted namely:—

“(7)  With effect from the 1%t November, 2017, the scales of pay specified against each grade shall be
as under:—

(a) Top Executive Grade
Scale VII =3116120 — 3220/4 — 129000
Scale VI = 104240 - 2970/4 — 116120
(b) Senior Management Grade
Scale V =% 89890 — 2500/2 — 94890 — 2730/2 - 100350
Scale IV =2 76010 — 2220/4 — 84890 2500/2 — 89890
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(c) Middle Management Grade

Scale III =X 63840 -1990/5 — 73790 - 2220/2 - 78230
Scale IT =% 48170 — 1740/1 - 49910 - 1990/10 - 69810

(d) Junior Management Grade

Scale I =3 36000 - 1490/7- 46430-1740/2 - 49910-1990/7 - 63840.

Explanation.— Every officer who is governed by the scales of pay as in force as on
318 October, 2017 shall be fitted in the scale of pay set out as in this sub—regulation as on
1%t November, 2017 on stage-to-stage basis, i.e., on corresponding stages from first stage
onwards in the respective scales and the increments shall fall on the anniversary date as usual
except where provided otherwise.

(8) With effect from the 31% March, 2020, the scales of pay specified for Top Executive Grade
Scale — VIII shall be as under:—

Scale VIII =X 166350 - 4400/4 - 183950

(9) Nothing in sub-regulations (1), (2), (3), (4), (5), (6), (7) and (8) shall be construed as requiring
the Bank to have at all times, officers serving in all these grades.

(10) (a)

(b)

With effect from the 1% day of November, 2012, officers shall be paid special allowances
as under:—

Scale I - 111 - 7.75% of Basic Pay plus applicable Dearness Allowance
thereon.

Scale IV -V - 10% of Basic Pay plus applicable Dearness Allowance
thereon.

Scale VI - VII - 11% of Basic Pay plus applicable Dearness Allowance
thereon

With effect from the 1% day of November, 2017, officers shall be paid special allowances
as under:—

Scale | — 111 - 16.40% of Basic Pay plus applicable Dearness Allowance
thereon.

Scale IV -V - 19% of Basic Pay plus applicable Dearness Allowance
thereon.

Scale VI - VII - 20% of Basic Pay plus applicable Dearness Allowance
thereon.

Provided that an officer in Scale VIII will be eligible for special allowance with
effect from 31% March,2020.

Note: The special allowance referred to in clause (a) and (b) of sub- regulation 10 with
applicable dearness allowance thereon shall not be reckoned for superannuation benefits,
such as pension including New Pension Scheme, Provident Fund and Gratuity.”.

4. Inregulation 5 of the said regulations,—

(i)  for sub-regulation (1), the following sub-regulation shall be substituted, namely:—

“(1) Subject to the provisions of sub-regulations (7) and (8) of regulation 4, on and from the 1%
November, 2017, the increments shall be granted subject to the following, namely:—

(@)

(b)

(©

the increments specified in the scales of pay set out in sub-regulations (7) and (8) of
regulation 4 shall, subject to the sanction of the Competent Authority, accrue on an
annual basis and shall be granted on the first day of the month in which these fall due;

one year after reaching maximum in their respective scales, officers in Scale | and Scale
I1, shall be granted further increments including stagnation increments in the next higher
Scale only as specified in clause (c) below subject to their crossing the efficiency bar;

officers in Junior Management Grade Scale | who have moved to scale of pay for Middle
Management Grade Scale Il in terms of clause (b) after reaching maximum of the higher
Scale, shall be eligible for five stagnation increments for every two completed years of
service of which the first two shall be Rs. 1990/— each and the next three of Rs 2220/-
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(d)

(€)

M

(9)

(h)

each:

Provided that the officer shall be eligible for the fifth stagnation increment two
years after release of fourth stagnation increment or on the 1% November, 2017,
whichever is later;

officers in Middle Management Grade Scale Il who have moved to scale of pay for
Middle Management Grade Scale Il in terms of clause (b), after reaching maximum of
higher Scale, shall be eligible for five stagnation increments of Rs 2220/- each for every
two completed years of service:

Provided that the officer shall be eligible for the fifth stagnation increment two
years after release of fourth stagnation increment or on the 1% November, 2017,
whichever is later.

officers in substantive Middle Management grade Scale Il i.e., those who are recruited
in or promoted to Middle Management Grade Scale 111 shall be eligible for six stagnation
increments out of which first four stagnation increments of Rs 2220/- each will be
granted for every two years of completed service after reaching the maximum and the
next two stagnation increments of Rs 2500/- each shall be granted for every two years of
completed service after receiving the fourth stagnation increment:

Provided that the sixth stagnation increment shall be released two years after
release of fifth stagnation increment or on the 1% November, 2017, whichever is later.

officers in Senior Manager Grade Scale IV shall be eligible for two stagnation
increments after reaching the maximum of scale, for every two completed years of
service, of which first stagnation increment shall be of Rs 2500/- and the second
stagnation increment shall be of Rs 2730/-:

Provided that the officer shall be eligible for the second stagnation increment
two years after release of first stagnation increment or on the 1% November, 2017,
whichever is later.

the stagnation increments received by the Officers from Scale | to Scale IV during their
service in bank as on the 1%t November, 2017 as per periodicity hereinbefore would be
readjusted from three years periodicity to two years periodicity from the date of reaching
their maximum and officer shall be notionally eligible for stagnation increments w.e.f.
the 1%t November, 2017 as per the revised periodicity which will qualify for
superannuation benefits. However, monetary benefit on account of such revised and
readjusted periodicity of stagnation increments shall be payable from the 1st November,
2020 or the actual date of entitlement, whichever is later.

officer in Senior Management Grade Scale V shall be eligible for one stagnation
increment of Rs 2970/- two years after reaching the maximum scale of pay or on the 1%
November 2020, whichever is later:

Provided that such increments shall not be allowed to an officer who refuses
promotion when offered.

Explanation.— Grant of such increments in the next higher scale under this sub
regulation shall not amount to promotion and the privileges, perquisites, duties and
responsibilities of the officers shall continue as of their substantive posts.”;

(if) in sub-regulation (2), in the Explanation, after clause (g) and before the Note, the following clause
shall be inserted, namely:—

“(h) On and from the 1% November, 2017, other things being equal, the quantum of professional
qualification pay shall stand revised as specified in the Table below:—

TABLE

Part |

Those who have passed Junior Associate | Rs.1020 per month one year after reaching
of Indian Institute of Bankers or Certified | maximum of the scale.
Associate of Indian Institute of Bankers
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Bankers

Those who have passed both parts of | (i) Rs.1020 per month one year after
Certified Associate of Indian Institute of reaching maximum of the Scale.

(i)  Rs.2550 per month two years after
reaching maximum of the Scale:

Provided that an officer employee acquiring Junior Associate of Indian Institute of
Bankers or Certified Associate of Indian Institute of Bankers (either or both parts)
qualifications after reaching the maximum of the scale of pay, shall be granted from the date
of acquiring such qualification the first installment of professional qualification pay and the

release of

subsequent installments of professional qualification pay shall be with reference to

the date of release of first installment of professional qualification pay.”;

(iii) in sub-regulation (3),—
(@) inclause (f) after the Table, Notes (i) to (vi) shall be omitted;

(b) for clause (g), the following clause shall be substituted namely:—

“(g) on and from the 1% November, 2017, other things being equal, Fixed Personal Pay
together with House Rent Allowance shall be at the following rates and shall remain
frozen for the entire period of service:—

TABLE
Dearness allowance as on Total Fixed Personal
Increment the 1% November, 2017 on Pay payable where
component (Rs.) the increment components Bank’s accommodation
(Rs.) is provided (Rs.)
1) ) ®)
1990 53 2043
2220 59 2279
2500 66 2566
2730 73 2803
2970 79 3049
3220 86 3306
Note:
(i)  Fixed Personal Allowance or Fixed Personal Pay as indicated under column (3) of

(i)

(iii)

(iv)

the Tables in clauses (b), (c), (d), (e), (f) and (g) of this sub-regulation shall be
payable to those officers who are provided with bank’s accommodation.

Fixed Personal Allowance or Fixed Personal Pay for officers eligible for House
Rent Allowance shall be the aggregate amount specified under columns (1) and (2)
of the aforesaid Table and House Rent Allowance drawn by the concerned officer
when the last increment of the relevant scale of pay as specified in sub-regulations
(2), (3), (4), (5) (6) and (7) of regulation 4 is earned.

Only officers who are in the service of the Bank on or before 1% November, 1993
will be eligible for Fixed Personal Pay one year after reaching the maximum scale
pay, they are placed.

On and from the 1%t November, 1999, there shall be no change in the schedule of
release of Professional Qualification Pay as in explanation (c) of sub-regulation (2)
on account of release of Fixed Personal Pay:

Provided that where any installment of professional qualification pay
which on account of the earlier provisions has been shifted by a year and is
scheduled for release on or after the 1%t November, 1999, it shall be released to the
officer on and from this date and second installment of professional qualification
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pay, if any, shall be released on the 1%t November, 2000.

(v) The increment component of Fixed Personal Allowance or Fixed Personal Pay shall
rank for superannuation benefits.

(vi) An officer who has earned the advance increment as in clause (a) above shall draw
the quantum of Fixed Personal Allowance or Fixed Personal Pay as mentioned in
clauses (b), (c), (d), (e), (f) and (g) above, one year after reaching the maximum of
the scale.

(c) after clause (g) and after the note (i) to (vi), the following clause shall be inserted, namely:—

“(h) On and from the 31% March, 2020, other things being equal, the Fixed Personal Pay
together with House Rent Allowance for the post of Chief General Manager in Top
Executive Grade Scale — VIII shall be at the rates given in the Table below and shall
remain frozen for the entire period of service:

TABLE
Dearness Allowance Total Fixed Personal Pay
Increment component on the increment payable where bank’s
(Rs.) components accommodation is provided
(Rs) (Rs.)
1) (2) 3)
4400 117 4517”.

5. Inregulation 20 of the said regulations, in sub-regulation (1), in clause (ii), the words “Chairman &” shall
be omitted.

6. Inregulation 21 of the said regulations,—

(@) in sub-regulation (6), in the Explanation, in clause (b), for the brackets, letters and words “(f) and
(g)”, the brackets, letters and words “(f), (g) and (h)” shall be substituted;

(b) after sub-regulation (6), the following sub-regulation shall be inserted, namely:—

“(7) On and from the 1% day of November, 2017, dearness allowance shall be payable for every rise
or fall of four points over 6352 points in the quarterly average of the All India Average
Working Class Consumer Price Index (General) Base 1960=100 at 0.07% of Pay.”.

7. In regulation 22 of the said regulations, for sub-regulation (1), the following sub-regulation shall be
substituted, namely:—

“(1) On and from the 1% November, 2017,—

(@) where an officer is provided with residential accommaodation by the Bank, a sum equal to 0.50
per cent. of the basic pay in the first stage of the scale of pay in which he is placed or the
standard rent for the accommaodation, whichever is less, shall be recovered from him;

(b) where an officer is not provided any residential accommodation by the Bank, he shall be
eligible for House Rent Allowance at the rates specified in the following Table, namely:—

TABLE
Place of work House Rent Allowance
1) )
_(i) Major “A” Class Cities and Project Area Centres 9.0% of Pay
in Group A
|(|I1 I)Gcr)étixr gl:ﬁgs Sl?agrggéggd Project Area Centres 8.0% of Pay
(iii) Other places 7.0% of Pay
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Provided that if an officer produces a rent receipt, the House Rent Allowance payable to

him shall be the actual rent paid by him for the residential accommodation in excess over 0.50 per
cent. of pay in the first stage of the scale of pay in which he is placed with a maximum of 150 per
cent. of the House Rent Allowance payable as per aforesaid rates mentioned in column (2) of the
above Table.

Note: The claims of officers for House Rent Allowance linked to the cost of their ownership
accommodation shall be also be restricted to 150 per cent. of House Rent Allowance as hitherto.”.

8. Inregulation 23 of the said regulations,—

(@ for sub-regulations (1), (2), (3), (4) and (5), the following sub-regulations shall respectively be
substituted, namely:—

“)

On and from the 1% November, 2017, if an officer is serving in a place mentioned in column (1)
of the Table below, a city compensatory allowance at the rate mentioned in column (2) thereof
against that place shall be payable:

TABLE

Places Rate

(1) 2)

(i) Places in Area 1 and above and in the State of Goa | Rs. 1400/- per month

(ii) Places with population of five lakhs and over and
state capitals and Chandigarh, Puducherry and Port | Rs. 1150/- per month
Blair

O]

©)

(4)

®)

On and from the 1%t November, 2017, the rates of special areas allowances shall be as specified
in the Schedule to these regulations.

On and from the 1%t November, 2017, if an officer is serving in an area specified as Project
Area falling in Group A or Group B, he shall be eligible for a Project Area Compensatory
Allowance at the rate of Rs.600/- per month or Rs.525/- per month according to the
classification of area as Group A or Group B respectively.

On and from the 1%t November, 2020, if an officer is transferred from one place to another in
the midst of an academic year and if he has one or more children studying in school or college,
in the former place, he shall be eligible for a mid-academic year transfer allowance of Rs
1650/- per month from the date he reports to the latter place upto the end of the academic year
in respect of all the children, provided that such allowance shall cease if all the children cease
studying at the former place.

On and from the 1%t November, 2020, if an officer is deputed to serve outside the Bank, he may
opt to receive the emoluments attached to the post to which he is deputed, or he may in
addition to his pay, draw a deputation allowance at the rate of 7.75 per cent. of pay subject to a
maximum of Rs.6000/- per month and such other allowances he would have drawn had he been
posted in the Bank’s service at that place:

Provided that where he is deputed to an organization which is located at the same
place where he was posted immediately prior to his deputation, he shall receive a deputation
allowance equal to 4 per cent. of his pay subject to a maximum of Rs.3000/- per month:

Provided further that an officer on deputation to the training establishment of the Bank
as a faculty member shall be eligible for deputation allowance at the rate of 4 per cent. of his
pay subject to a maximum of Rs.3000/- per month.”;

(b) for sub-regulation (8), the following sub-regulation shall be substituted, namely:—

“(8)

On and from the 1%t November, 2017, if the working hours during a day are split with minimum
interval of two hours, an officer shall be eligible for a Split Duty Allowance at the rate of
Rs.300/- per month.”;

(c) for sub-regulation (10), the following sub-regulation shall be substituted, namely:—

“(10) On and from 1 November, 2017, an officer shall be eligible for the hill and fuel allowance as
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specified in the table below, namely:—

TABLE

Place

Rate

1)

@

Place with an altitude of 1000 metres
and above but less than 1500 metres and
Mercara Town

2% of pay subject to a maximum of
Rs.1125/- per month

Place with an altitude of 1500 metres
and above but less than 3000 metres

2.5% of pay subject to a maximum of
Rs.1500/- per month

Place with an altitude of 3000 metres
and above

5% of pay subject to a maximum of
Rs.3000/- per month”;

[PART I—SEC.4]

(d) after sub-regulation (10), the following sub-regulations shall be inserted, namely:—

“(11) On and from the 1% November, 2017, an officer shall be eligible for learning allowance of Rs
600/- per month along with Dearness Allowance thereon.

(12) On and from the 1%t November 2017 an officer shall be eligible for a fixed allowance of
Rs.700/- per month who are posted in areas other than the areas that are eligible for City
Compensatory Allowance. This fixed allowance shall not be reckoned for payment of Dearness
Allowance, superannuation benefits, viz, pension including New Pension Scheme, Provident
Fund and Gratuity.

(13) From the financial year 2020-21, Performance Linked Incentive shall be payable to all officers
annually based on Operating Profit or Net Profit over and above the normal salary payable. The
Performance Linked Incentive matrix mentioned below shall decide the amount payable (in
number of days of pay = Basic + Dearness Allowance) depending on the annual performance

of the Bank:
TABLE
Year on Year growth in Number of days for which salary (Basic
operating profit plus Dearness Allowance) shall be paid
@ (2)
<5% Nil
5% to 10% 5 days
> 10% to 15% 10 days*
> 15% 15 days*
*3d and 4™ slabs are payable only if the Bank has Net Profit. If a Bank has growth in
operating profit of 5 per cent. and more, but there is no Net Profit, then minimum 2" slab of 5
days shall be payable.”.

9. In regulation 24 of the said regulations, for sub-regulation (1), the following sub-regulation shall be
substituted, namely:—

“(1) On and from the 1% November, 2017, an officer shall be eligible for reimbursement of medical
expenses for self and family on the strength of the officer’s own certificate of having incurred such
expenditure supported by a statement of accounts for the amounts claimed as specified in the Table
below, namely:—
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TABLE
Grade Maximum limit of reimbursement
1) 2)

Junior Management and Middle Rs.10300/- per annum or the amount incurred
Management Grade whichever is less
Senior Management and Top Executive Rs.12300/- per annum or the amount incurred
Grade whichever is less
Note: (i) an officer may be allowed to accumulate unavailed medical aid so as not to exceed

10.

11.

12.

13.

at any time three times the maximum amount provided above; or

(ii) for the year 2017, the reimbursement of medical expenses under the medical aid
scheme shall be enhanced proportionately for two months, that is, November, 2017
and December, 2017.”.

In regulation 25 of the said regulations, for sub-regulation (2), the following sub-regulation shall be
substituted, namely:—

“()

Notwithstanding anything contained in sub-regulation (1), it shall be open to the Bank to provide
residential accommaodation to an officer on payment by the officer, on and from the 1% of November,
2017, a sum equal to 0.50 per cent. of the basic pay in the first stage of the scale of pay in which he
is placed or the standard rent for the accommaodation, whichever is less:

Provided that where the officer is provided with furniture at such residence, a further sum
equal to 0.10 per cent. of basic pay in the first stage of the scale of pay in which he is placed shall be
recovered by the Bank from him:

Provided further that, where such residential accommodation is provided by the bank, the
charges for electricity, water, gas and conservancy shall be borne by the officer.”.

In regulation 32 of the said regulations, in sub-regulation (2), after the proviso, the following Explanation
shall be inserted, namely: —

“Explanation.— for the purposes of this regulation, it is clarified that—

(@)

(b)

casual leave not availed in the year 2017 or any subsequent years shall lapse in the following five
year;

on and from the 1% November, 2020, the unavailed casual leave by the officer shall be permitted on
medical grounds and no medical certificate is required for the period of such unavailed casual leave
at a stretch not exceeding four days.”.

In regulation 33 of the said regulations,—

(@)

(b)

for sub-regulation (4), the following sub-regulation shall be substituted, namely: —

“(4) On and from the 1% June,2015, privilege leave may be accumulated upto not more than two
hundred and seventy days except where leave has been applied and it has been refused:

Provided that encashment of privilege leave shall be restricted upto a maximum of
two hundred and forty days:

Provided further that from the calender year, 2020, an officer shall also be eligible for
encashment of privilege leave at the rate of five days for each calendar year at the time of any
festival of his choice and an officer who have already completed fifty-five years of age as on
the 1% January, 2020, and above shall be eligible to encash privilege leave at the rate of seven
days for each calendar year till his retirement as a onetime measure.”;

after sub-regulation (4), the following sub-regulations, shall be inserted, namely:—

“(5) An officer desiring to avail of privilege leave shall ordinarily give not less than ten days notice
of his intention of avail of such leave except for the purpose of leave fare concession.

(6) Privilege leave taken on sick grounds, when there is no credit in the sick leave account of the
officer, shall not be counted as an occasion of availing privilege leave.”.

In regulation 34 of the said regulations, after sub-regulation (4), the following sub-regulation shall be
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inserted, namely:—

“(5) Women officers may avail sick leave for the sickness of their children of eight years and below
subject to production of medical certificate.”.

14. For regulation 35 of the said regulations, the following regulation shall be substituted namely:—

“35. Additional Sick Leave.— (1) On and from the 1% January,1989, where an officer has put in a service
of twenty-four years, he shall be eligible to additional sick leave at the rate of one month for each
year of service in excess of twenty-four years subject to a maximum of three months of additional
sick leave.

(2) On and from the 1% November, 2017, where an officer has put in a service of thirty years, he
shall be eligible for further additional sick leave at the rate of one month for each year of
service in excess of thirty years subject to a maximum of three months of additional sick leave:

Provided that the total number of sick leaves shall not exceed seven hundred and
twenty days in the entire service of the officer:

Provided further that in case of additional sick leaves availed on or after the 29" June,
1999, commutation of additional leave may be allowed in accordance with sub-regulation (2)
of regulation 34.”.

15. For regulation 36 of the said regulations, the following regulation shall be substituted, namely:—
“36. Maternity Leave.— (1) In case of maternity leave,—

(a) a female employee shall be eligible for maternity leave on substantive pay for a period
not exceeding six months on any one occasion and twelve months during the entire period
of her service:

Provided that in case of delivery of twins, the period of maternity leave shall be
eight months:

Provided further that maternity leave may be availed combining with any other
kind of leave except casual leave;

(b) in case of miscarriage, medical termination of pregnancy or abortion, a female employee
may avail maternity leave upto six weeks on the basis of medical certificate or advice of a
competent medical practitioner, i.e., a qualified gynecologist. In special or exceptional
cases involving medical complications, associated with miscarriage or medical
termination of pregnancy or abortion, maternity leave may be availed beyond six weeks,
if advised by a competent medical practitioner (qualified gynaecologist) but upto six
months only on any one occasion, within the overall limit of twelve months during the
entire period of service;

(c) within the overall period of twelve months, leave may also be availed in case of
hysterectomy upto a maximum of sixty days.

Note: In the case of employees who have availed and exhausted maternity leave of twelve
months, leave of fifteen days shall be sanctioned over and above the same, subject to
production of medical certificate;

(d) a childless female employee may avail leave once during service for legally adopting a
child who is below one year of age, for a maximum period of nine months, subject to the
following terms and conditions, namely:—

(i) leave will be granted for adoption of only one child;

(if) the adoption of a child should be through a proper legal process and the employee
should produce the adoption-deed to the Bank for sanctioning such leave;

(iii) the permanent part-time employees are also eligible for grant of leave for adoption
of a child;

(iv) the leave shall also be available to biological mother in cases where the child is born
through surrogacy;

(v) the leave shall be availed within overall entitlement of twelve months during the
entire period of service;

(e) within the overall period of twelve months, leave may also be availed in case of
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hospitalisation on account of the following gynecological ailments or treatments upto a
maximum of thirty days, namely:—

0] AUB (Abnormal uterine bleeding);

(ii)  Ovarian Tumor;

(iii)  Tubectomy or Tubectomy reversal;

(iv)  Post-Partum Depression (PPD);

(v)  Post-Partum Hemorrhage (PPH);

(vi)  Acute Pelvic Inflammatory Disease (Acute PID); and
(vii) Dysfunction Uterine Bleeding: Dysfunction (DUB).

(2) In case of paternity leave, with effect from the 1% June, 2015, male employees with upto two
surviving children shall be eligible for fifteen days paternity leave during his wife’s
confinement and this leave may be combined with any other kind of leave except casual leave:

Provided that the leave may be availed upto fifteen days before or upto six months
from the date of delivery of the child:

Provided further that paternity leave as above shall be allowed to a male employee
with upto two surviving children for legally adopting a child who is below one year of age.”.

16. For regulation 37 of the said regulations, the following regulation shall be substituted namely:—

“37. Extra-ordinary leave.— (1) An officer shall be eligible for extraordinary leave on loss of pay for not
more than twenty-four months during the entire period of service.

(2) An officer may avail extraordinary leave on any one occasion for a period not exceeding three
months (without wages). However, and in extreme medical circumstances, he may avail
extraordinary leave upto four months on any one occasion.

Note: The employee will not be losing any seniority on account of availing extraordinary leave
on medical grounds.”.

17. For regulation 37A of the said regulations, the following regulation shall be substituted, namely:—

“37A. Special Casual Leave and Special Leave.— (1) With effect from the 1%t November, 2020, an officer
employee shall be eligible for special casual leave on occasions when the branch where the officer
is working or the place where he is residing is affected by curfew, riots, prohibitory orders, natural
calamities, floods, etc.

(2) With effect from the 1% November, 2020, a physically or orthopedically handicapped officer
shall be eligible for four days special casual leave.

(3) An officer may also be granted special casual leave and any special leave as may be decided
by the Board in accordance with the guidelines issued by the Central Government from time to
time.”.

18. In regulation 41 of the said regulations, in sub regulation (4), for clause (a), the following clause shall be
substituted, namely:—

“(a) Halting allowance — On and from the 1% November, 2020, an officer in the grades or scales set out
in column (1) of the Table shall be entitled to "per diem’ halting allowance at the corresponding rates
set out in column (2) thereof, namely:—

TABLE
Grades/Scales of officers Metro Major "A’ Areal Other
Class cities Places
Rs. Rs.
Rs. Rs.
1) (2

Officers in Scale VI and above 2700 1950 1650 1425
Officers in Scale IV and V 2250 1950 1650 1425
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Officers in Scale I, Il and 11 1950 1650 1425 1200

Provided that where the total period of absence is less than eight hours but more than four hours,
halting allowance at half the above rates shall be payable.

Explanation.— For the purpose of computing halting allowance “per diem” shall mean each period of
twenty-four hours or any subsequent part thereof, reckoned from the reporting time for departure in the
case of air travel and the scheduled time of departure in other cases, to the actual time of arrival and where
the total period of absence is less than twenty-four hours, “per diem” shall mean a period of not less than
eight hours.”.

In regulation 42 of the said regulations, for sub-regulation (3), the following sub-regulation shall be
substituted, namely:—

“(38) On and from the 1% November, 2020 an officer on transfer shall be eligible to draw a lump sum
amount for expenses connected with packing, local transportation, insuring the baggage, etc., as
specified in the Table below, namely:-

TABLE
Grade or Scale Amount
@ @)
Top executive and senior management (officers in Scale IV and above) Rs.30,000/-
Middle management and junior management (officers upto scale I11) Rs. 25,000/-".

20. In regulation 45 of the said regulations, in sub-regulation (4), before the note, the following provisos’ shall
be inserted, namely:—

“Provided that with regard to officers covered under Defined Contributory Pension Scheme (New
Pension Scheme), the Bank shall make a contribution of fourteen per cent. of pay plus dearness allowance
with effect from the 11th November, 2020:

Provided further that the service charges of the Service Provider or Fund Manager of New
Pension Scheme shall be borne by the Bank from the financial year 2020-21.”.

21. For the Schedule to the said regulations, the following Schedule shall be substituted, namely: —
“Schedule
[see sub-regulation (2) of regulation 23]

With effect from the 1 November, 2017, an officer shall be eligible for the special areas allowance till
such time they are withdrawn or modified either wholly or partially, as specified in the Table below,

namely:—
TABLE
Special Area Allowance
SI. No. Area Allowances (Rs.)
Pay below Pay above
Rs.36,001/- Rs.36,001/-
D) ) ®) (4)
1. Mizoram
(@) Chimptuipui district and areas beyond 25 4000 5200
kilometers from Lunglei town in Lunglei district;
(b) entire Lunglei district excluding areas beyond 25 3200 4200
kilometers from Lunglei town;
(c) entire Aizawl district. 2400 3000
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Sl. No. Area Allowances (Rs.)
Pay below Pay above
Rs.36,001/- Rs.36,001/-
@) ) ©) (4)
2. Nagaland 3200 4200
3. \Andaman and Nicobar Islands:
(@) North Andaman, Middle Andamans, Little 4000 5200
Andaman, Nicobar and Narcondum Islands
(b) South Andaman including Port Blair 3200 4200
4, Sikkim 4000 5200
5. Lakshadweep Islands 4000 5200
6. Assam 640 800
7. Meghalaya 640 800
8. Tripura
(a) Difficult areas of Tripura 3200 4200
(b) Throughout Tripura except difficult areas. 2400 3000
9. Manipur 2400 3000
10.  |Arunachal Pradesh:
(a) Difficult areas of Arunachal Pradesh 4000 5200
(b) Throughout Arunachal Pradesh other than difficult 3200 4200
areas.
11.  Pammu & Kashmir:
(1) Kathua district:
NiabatBani, Lohi, Malhar and Machhodi 4000 5200
(2) Udhampur district:
(@) Dudu Basantgarh, Lander Bhamag Illaqga, 4000 5200
other than those included in part 2(b).
(b) Areas upto Goel from Kamban side and 3200 4200
areas upto Arnas from Keasi side in tehsil
Mohre.
(3) Doda district: 4000 5200
lllaguas of Padder and Niabat Nowgam in
Kishtwar tehsil
(4) Leh district: 4000 5200
all places in the district
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Sl. No. Area Allowances (Rs.)
Pay below Pay above
Rs.36,001/- Rs.36,001/-
1) ) ®) (4)
(5) Barmulla district:
(@) Entire Gurez-Nirabat, Tangdar sub-division 4000 5200
and Keran lllagua
(b) Matchill 3200 4200
(6) Poonch and Rajouri district: 2400 3000
areas in Poonch and Rajouri district excluding the
towns of Poonch and Rajouri and Sunderbani and
other urban areas in the two districts
(7) Areas not included in (1) to (6) above, but which 2400 3000
are within the distance of 8 kms from the line of
Actual Control or at places which may be declared
as qualifying for border allowance from time-to-
time by the state government for their own staff.
12. Himachal Pradesh:
(1) Chamba District
(@) Pangi tehsil, Bharmour tehsil, Panchayats: 4000 5200
Badgaun, Bajol, Deol Kugti, Nayagam and
Tundah, Villages: Ghatu of Gram Panchayat
Jagat, Kanarsi of Gram Panchayat Chauhata
(b) Bharmour tehsil, excluding panchayats and 3200 4200
villages included in (a) above.
(c) Jhandru panchayat in Bhatiyat tehsil, Churah 2400 3000
tehsil, Dalhousie town (including Banikhef]
proper).
(2) Kinnaur district:
(@) Asrang, Chitkul and Hango Kuno/ Charang 4000 5200
panchayats, 15/ 20 Area comprising the
gram panchayats of Chhota Khamba, Nathpa
and Rupi, Pooh sub-division, excluding the
panchayat areas specified above.
(b) entire district other than areas included in (a) 3200 4200
above.
(3) Kullu district:
(@) 15/20 Area of Nirmand tehsil, comprising 4000 5200
the gram panchayats of Kharga, Kushwar
and Sarga
(b) [Outer-Saraj (excluding villages of Jakat- 2400 3000
Khana and Burrow in Nirmand tehsil) and
entire district excluding outer Seraj area and
pargana of Pandrabis but including villages
Jagat-Khana and Burrow of tehsil Nirmand]
(4) Lahaul and Spiti district: 4000 5200
entire area of Lahaul and Spiti
(5) Shimla district:
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SI. No.

Area

Allowances (Rs.)

Pay below
Rs.36,001/-

Pay above
Rs.36,001/-

1)

)

©)

(4)

(@) 15/20 area of Rampur Tehsil comprising of
Panchayats of Koot, Labana-Sadana, Sarpara
and Chadi-Branda.

(b) Dora-Kawar tehsil, Gram Panchayat of
Darkali in Rampur, Kashapath tehsil and
Munish, Ghori Chaibis of Pargana Sarahan.

4000

3200

5200

4200

(6)

(c) Chopal tehsil and Ghoris, Panjgaon, Patsnau,
Naubis and Teen Koti of

ParganaSarahan, Deothi Gram Panchayat of
Taklesh Area, Pargana Barabis, Kasba
Rampur and Ghori Nog of Pargana Rampur
of Rampur Tehsil, Simla Town and its
suburbs (Dhalli, Jatog, Kasumpti, Mashobra,
Taradevi and Tutu).

Kangra district:
(a) Areas of Bara Bhangal and Chhota Bhangal

(b) Dharamshala town of Kangra district and the
following offices located outside the
Municipal ~ limits  but  included in
Dharamshala Town-Women’s ITI, Dari,
Mechanical Workshop, Ramnagar, Child
Welfare and Town and Country Planning
Offices, Sakoh, CRSF Office at lower
Sakoh, Kangra Milk Supply Scheme,
Dugiar, HRTC Workshop, Sadher, Zonal
Malaria Office, Dari, Forest Corporation
Office, Shamnagar, Tea Factory, Dari, I.P.H.
Sub-Division, Dan, Settlement Office,
Shamnagar, Hinwa Project, Shamnagar.

Palampur Town of Kangra District including
HPKVV Campus at Palampur and the
following offices located outside it
municipal limits but included in Palampur
Town - H.P. Krishi Vishwavidhalaya
Campus, Cattle Development Office/Jersey|
Farm, Banuri, Sericulture Office/Indo-
German  Agriculture  Workshop/HPPWD
Division, Bundla, Electrical Sub-Division,
Lohna, D.P.O. Corporation, Bundla,
Electrical HESEE Division, Ghuggar.

2400

3200
2400

3000

4200
3000

(7)

Mandi district:

Chhuhar Valley of Jogindernagar Tehsil,
Panchayats in thunag Tehsil-of Bagraa, Chatri,
Chhotdhar, Garagushain, Gatoo, Garyas, Janjehli,
Jaryar, Johar, Kalhani, Kalwan, Kholanal, Loth,
Silibagi, Somachan, Thachdhar, Tachi, Thana,
Panchayats of Dharampur Block- Binga, Kamlah,
Saklana, Tanyar and Tarakholah, Panchayats off
Karsog Tehsil — Balidhar, Bagra, Gopalpur,
Khajol, Mahog, Mehudi, Manj, Pekhi, Sainj,
Sarahan and Teban, Panchayats of Sundernagar

2400

3000
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Sl. No. Area Allowances (Rs.)
Pay below Pay above
Rs.36,001/- Rs.36,001/-
@) ) ©) (4)

Tehsil — Bohi, Batwara, Dhanyara, Paura-Kothi,
Seri and Shoja.

(8) Sirmaur district: 2400 3000

Panchayats of Bani, Bakhali (Pachhad Tehsil),
BharogBheneri (Paonta Tehsil), Birla (Nahan
Tehsil), Dibber (Pachhad  Tehsil) and
ThanaKasoga (Nahan Tehsil) and Thansgiri Tract

(9) Solan district: 2400 3000
Mangal Panchayat.
(10) Remaining areas of Himachal Pradesh not 640 800
included in (1) to (9) above.
13. Uttar Pradesh: 4000 5200
Areas under Chamoli, Pithoragarh and Uttarkashi
Districts
14. Uttarakhand: 4000 5200

Areas under Chamoli, Pithoragarh, Uttarkashi,
Rudraprayag and Champavat districts

15.  |West Bengal 1000 10007,
South 24 Pargana District

Sunderban Areas (south of Dampier Hodge’s line),
namely, Bhanatush Khali (Rampura), Kumirmari
(Bagna), Jhingakhali, Sajnakhali, Gosaba, Amlamathi
(Bidya), Canning, Kultali, Piyali, Nalgaraha, Raidighi,
Bhanchi, PatharPratima, Bhagabatpur, Saptamukhi,
Namkhana, Sikarpur, Kakdwip, Sagar, Mousini,
Kalinagar, Haroa, Hingalganj, Basanti, kuemari,
Kultola, Ghushioghata (Kulti)

D SURENDRAN, Chief General Manger
[ADVT .-l11/4/Exty./705/2024-25]

Note: The Canara Bank (Officers’) Service Regulation,1979 were notified vide notification No. 15 dated
the 14th April, 1990 published in the Gazette of India, Part 111 Section 4. These regulations were
subsequently amended vide the following notifications:—

SI. No. Gazette Notification No. Date
1. 42 19.10.1996
2. 49 07.12.2002
3. 16 16.04.2011
4. 04 27.01.2018
5. 138 28.03.2020
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EXPLANATORY MEMORANDUM

These Regulations which have been given retrospective effect are as per the agreed terms and conditions of the
Joint Notes signed between the Indian Banks’ Association on behalf of member banks on the basis of specific
mandate given by the respective banks in this regarpd and apex level officers’ associations of the Banks.
Therefore, interests of no person shall be adversely affected by such retrospective effect.

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.

GORAKHA NATH
YADAVA
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