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T S
EIENRRI
HlehTar, 26 a5, 2024
. THAN/RTEE/2024-25/570.—sFahT<r FHATAAT (ITHRAT T 37t UF siqeor) srfafa=a, 1970 (1970 =7 5)
AT T 12 T ITETT (2) F AT 6T 1T 19 G TG ARRAT T TART Fd g, T S AT Haerd Hed, T
o 8% F W F 18 3T Fw A A 99 "4l ", 9Rd g9, O wares, B fard {anr & u
T.4/2/2/2015-3r=3T, faqi 18 faHaw, 2020 & AqE<or § it T I7T F3A & SISl TS q1ai & gae H, 1 9997, 2017
H AHT AR TS | T8 ATALAAT & TR 6T AT T, Tl a9 (ATerHT) qaT fA==m, 1979 1 3w smr
Terrterd e & forw et e a=mar g, saia-

1. (1) =7 FEfa=eT 1 T SHh(ertawTr) Far (Ferae) e, 2024 Fz7 o |

(2) T ALY TSI § THTAA 6T a0 | A g
2. THT 9 (Aterar) &ar faf=aw, 1979 (5 =0+ 712 3w [fFaw fgrsmom) # |, fffaw 3 #, @ () %
o ue wferfa g wiaeefa R s, stata-
(=) e gt siv gt G famaa F s % o afeme & qrert st & afy a7 o, of: srféa
afaarfea ag (@aa agi @7 Fr = F Mg o 1w gt afza), =rea afdea a1 afées Seetar ar gfa:

sfara e sfiT aefis w7 § Gt arg v ag+, et gt siv sufa qaarewET 71 s g2 g,

AfaaTed AT TATHET AT T F TN g2 AT [AGaT Tl Aied dgd T ATHLT 9T quid: ST Jrar-foar 7 g
7631 G1/2024 @)
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TTEHF.- 3 @< & FIoT ¥ [47,-

()  wrfrerte "quid: srfa arharfer aaer" &1 aread 9iEr F UE geer ¥ ¢ e arr 12,000/- gi 71 @
srfers 78t § e afy Arar-foar & & Gl us & s 12,000/- wiw w18 & stfers & a7 wmar-foar st i g
212,000/~ T wTg & rfareh g 7 wrar-faar 1|1 i AT 9% quid: s 78t 91 St

(i)  wr Farfea wigar sfesrdy sraw srFtas Arar-faar =1 am-age #i afEme fi afaror § orfae #7 adt
&, T I1 0 Tal, T UE FTar-Toar 37 r8-997 T 938 & 39 97 A3 &

TEHr 2.~ et = wfagf AT % yase & forg, adt srteanrfiad, statq gew a7 wigar, F oo st arar-
o =1 AT ® & TRl a7 A waw BT Sru i srfaerd 3 are swisrat ®§ & Rt s ar 9 i wtoeefua
T T foweT gRT

TS 3.- Y srfrardt & omfifis =7 & et agi &1 bt g a7 darfes Rafy aw e faw e, s
ATET & Fefie, Artea {ET S

3.3 fafraw=i ¥ fRffaw 4 4, -

() 37 ez (6) H, TTEHTOT T AT FHAT ST,

(=) S-Faf=w (7) &7 (8) F worme W= Awfertaa su-fafa=w sfoenfua fBry s, stia-
“(7) faaT 1 TEaw 2017 & T3 Aot F gaer e aaaae FeEmam gh-

(F) g FrAITAF AT

FaaaT™ VIl =% 116120 — 3220/4 — 129000

Faaam VI = ¥ 104240- 2970/4 - 116120

(@) s gaegs Joft

FaaHT V = 89890 — 2500/2 — 94890 — 2730/2 - 100350

AT IV = 376010 — 2220/4 — 84890- 2500/2 — 89890

@M " g Ao

a1l = % 63840 -1990/5- 73790 - 2220/2 - 78230
a1l = T 48170-1740/1 - 49910 -1990/10 - 69810

(1) FS TaeT Zoft

FIAHTE | = X36000 -1490/7- 46430-1740/2-49910-1990/7-63840.

TSR~ SATAFRTT ST 31 s7Fa?, 2017 &1 AR AqTHTT ZIT QTG graT 8, 37 1 &€ 2017 T =F207-37-
T AT T TH IU-TA a0 § Feiia aqaare # fhe fBam SToa , srorfq §aferd aqaar § Tgef 920 § 30 &
ATET T | AT AT g FHAT AT TG UG T AN &l T, FrarT STt S Tt 67 747 8l

(8) (F) 1 7Y, 2012 & stfaarTiat 1 fFeTeTe fararw s faw Sror-
FTTAE | = 1ll - & AT FT 7.75 TQqT TAT IH T AN T AT
FTAAE IV -V - aa7 7 10 TIA9T TAT I T AR A AT

FITEE VI - VIl - o 3a F7 11 Taed T7 36 9% A0 TeaTs 9T |
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(@) 1 q99Y, 2017 | SATAFTAT F o e 9= &7 FraW &Far Sosm:-

FTTAT | = [l - o = &7 16.40 TIAT TAT IH 9T AN HewTs AT

FITAE IV -V - T aa7 7 19 TIA9T TAT I T AN AGIME 7T

FFTATT VI - VII - T 3 &7 20 STaerd a9 36 9¢ qR] HGITe 91

TSR~ IU-fAfAm (8)(F) #ii¥ (8)(w) # MAfdy fararw W=y i S| 9% &N "evITe W & 9 Yora TIoAT diga
o, afarer fafer siw I=gdt S Farfagfvy amst 3 foro 72 far smom e

(9) zu-fafaarm (1) & (8) T &t forelt ara =1 =g ot ALY @At STuA £ S v g7 quy == asfy It § "Era
FTerRTT TE givl

4, 3% Rt F R 59, -

(F) Su-fafa=w (1) & s w2 Fefotea so-fEfem sfoeria B s, serr;-

“(1) Tt 4 % 3u-fafF=w (7) &7 (8) & Yraem=i & =1efiv, 1 Faa, 2017 & aq= ghg Fafortaa & o= ya= &t
ST, St -

®) T 4 % u-RfFEm (7) &7 (8) # Maiia aaaaw & [Afds aa= gfs, qeam wiesmeT £ 55317 & o1&,
Tt e 9% STford grft 3fiY 39 72 o gger fad e it Srosht e vt e i s e g

(@) STIH-3TTT AATATAL H ATTHRAH T Tgad & UF a9 91, a7 | 3T Jqaaqr= || F srteraprtAi &, g2 (1) &
A3 ool SgaT aa9AE | @y a9 gfa dfed SR aa9 gia TaT At ST, F90d 6 o 38497 a1 9
A,

(M) FES TFET Ff AT — | F ATEFE ST AATHT & ATHTH Fq2 G Tgad & 912 @< (@) F A qeqq
e At FATATT || F FTTHH | FAA TG, AT F AT &1 O U1 6 (o0 9r= fow a0 giag % ar g, s
gl &1 add iadt 1990/- FAF T T NI 3T SWTAT e aaqe Frgat 2220/- T T4 H¥ g

Fordt o STTaaTeT =T aaqagfeg ST 9 & &1 a9 TETq d9aT 1 995697, 2017 F1, 1 A7 a7 # 21, Ti=di aaqdta
F form o grm

() FeAT TFHT At AqaA || F FATAHET, S @ (@) F AT IFALT ddTHT hl TTIHaH AT TF Tga &
T3 AT YT F Jaaa= || F Iq0= | 9 T § A, FAT % T4 &7 q0F aui & o 2220/- 790 & 9i=
v a1 gfg & ar=r ghn:

FoTq AT AT Aqgleg ST B % &7 a9 THTq dAqaT 1 Fa¥a%, 2017 F1, ST AT I8 7 g1, Tadi aaqdrs #
forT g gl

(%) FeaefEa Heg waed Aoft aaaar || § T, Aaiq o ST 7eg Jag= Avit aqaar | H AT e T g ar
TR U U €, B THaOd Aaqgiadt & o 9T g, SEH ¥ 999 9% tadry aaqdtadr, 2220/- €
T A, ATTHAH T TgA & a12 T 00 T8 Tedh &I a9 it qaT & forg ga &t Sroft $fi s/rer a7 Teairg
FAAG (AT, 2500/- T TeAF hf, A TAAT qaTg g TTH FIA 6 a1 T 60 T8 T4 a7 a9 6l 9471 & o0
TETH T SJTOAAT:

FT BBT AT Iandgfeg Ti=dl (Ro% aaag e ST & & &l a9 TEATq Far 1 Fa¥a<, 2017 &1 [T F [t |, S
o ara & g, ST it JTustt ;

() as gEgT A AqAETE IV F ATAFE, Sqqw A Atewaw {9 O qg= & 98, qAT o TAF A QO A
% form a7 o Jaw Ffa & o o 2T, s & westt o 3@ gfg 2500/- w9 it gt o7 gadt faw aad 3t
2730/- w7 ¥ g
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FTT ATHTE TIH TAAL AT qfag ST &I T qY THT T2 aT
1 qawaY, 2017 1, ST A 912 9 21, G reeg a1 gt & o

T 2l ¢

(®) S | TUAT TAT F I AT | F IITqT |V TF F ATARTRAT 17 1 7aa<, 2017 &7 9I0H it T2 Teqaaer
Fa9 gz, THF TF AATTHAT & ATATY, ITh! ATTHAH AT Toh Tgad ol qrerg F A a9 it sratershar 4 ar a9
FT Sratesar § qA: GHTATSIT i ST ST STTeraRT<r HerTterd Srarersdar & a1 9897, 2017 & TF@ag aa9

g % forw swreafas =7 & ar g, 78 gy Farf=gir v & forg 9 yr g |

FoTq UET FMTAT T q: HHTIST ATATIHAT F FHILT TGN Aq Frag T AiTeeh A1 1 Faa€, 2020 AT 97070
FT aTEatas arir, S AT 9T | g1, ¥ 3 g ;

(37) afg wErege Soft JaaaTT V # STTETT Tfera® aaaTT a% Tgad & & a9 a1 A7 1 999% 2020 &, ST o 918
H g1, 2970/- =97 it v Ruw aa+= gig & forg ar= gr m

FT UEY a9 (g IH ATAFTLN T Al &F STUIT ST TRIATT T T&ATH THAT TT IH AT F 2T gl

TEHF.- TH IT-FAFTH F (A oW IgaA¥ Aq9AT | a9 g T&H FLAT TG Al AHT STUAT 3T
srferaTiat & fRerafarrme, giaem, wder i et 39 aeaefia ug F S ST "

(@) Su-fEFEw (2) @, T 6, 9T (8) F TegE b TA ) qre & 9@, Fuktua g9 qEatea
STTURTT, SrAie-

“(ST) 1 FEaT, 2017 |, 97 T FATT 19 9L, SATAATAT TEAAT I 1 THIHT A= &1 T qrrerar |7 HiEe aqamw
Terrfara gt -

SUEEDS

(1) ()

gl oo et % 999 F IRET | () Jaewe ¥ ot w7 W 9= F uE aw g 1020 w0
TETRUe a1 3T e oiE S % aféwree a3 wrEl
TR 9Te | aeT 3ot T g

et T e imE diw aFE F A(EwET | () S ¥ qfdwan s 0 g § U ad 419 1020 w0
THITRTE % T 97 a1 7 forg gt af w2

(if) FTTHTT F ATTHAH TAL I Tg A & &I a9 a1 2550 T
BIGE IR

FIA AATHATT * ATTHAH T T TgAT & d18 AEATT S8 GeATH & a2 TATHUE T AT dh8 FeqTT 6
THTIOTT TEITRUE (I | F S U AT QAT ATT) TRAAT ITH FLA qTed ATARTL 0l UHT TEAAT ITH FIA 00 qg F
FTAATRAT AFAAT aq 6T TgaAt ohed T&T9 6T A0t i SATa|Tiasd TRIar aa+9 fr are 6 fhear i fgre o=
ST AFAAT A 6T Tgett fohed it ST g 6 arre o da9f § g

() 3u-Ffe== (3) #, -
(i) @< () & ATOft & 7T A1 (i) & (vi) F A0 A S,
(it @= (=) F wearq fwfafad g siawafo B sro, serq-

“(®) 1 F9aT, 2017 o, FF ITd AT g4 9¥, HHA F60dT 91 & a1 f{7q aafrd aav Fetorta a2 92 g &
T FaT srater & forg Raw w=wm-
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GIRE
o 9 T (5) ;gni;ﬁw1($m, 2017 & 9aq gm@(ﬁa%aﬁhw
(1) (2 3)
1990 53 2043
2220 59 2279
2500 66 2566
2730 73 2803
2970 79 3049
3220 86 3306
feoquft:

(i) == Iu-FafF=w= & @ (@), (1), (), (F), (F) 30 () § GO0 F Fiaw (3) F siaviq Wiag M st aar
ffera st aaq 37 afesiat # 37 SR, e % Arare Suersy FHIET 47 2

(ii) weRTe o =y 3 forw arer srfereriat 3 forw ffera Saftees s ar [t Saftes 3aw, s 9ol % ww (1)
T (2) & siaviq [AfATes Fo1 Tfer R T Faterq stasrr g AfFam 4 % su-fafaw (2), (3), (4), (5), (6) &
(7) & AT R Faaae i sifaw Jaagie AT e 92 9 6T 737 76 AT 99 i st sar
2l

(iii) Faer T AFAFTET ST 1 F==<, 1993 FT IT IHF TF & 4 &l FaAT § ¢, ATAHAH IqTHT IqT TF TgA 6 U a9
7= o e aae & fore o g, & oo )

(iv) 1 T=aT 1999 =T 3% 3T+ are, e saferd aaa I e % F1eor s47 3 u-AfFawe (2) % e (1)
H T w7 §, FATEETEE AT aa9 ST F i ST | fls JaaTd el g

FITA TAFT ATAT Aq 6T FIS fohed, ST Tger o LTl F FET UF a9 % o7 TAHiad 7 & T8 g 3fT S 1
TEaT, 1999 FT AT ITF ATE AT T & U [eifa g, 37 =0 g & Jfeart &1 ST B @ $fi 39Ew
TAT Fa T AT e, TS FE 2, 1 7947, 2000 FT ST 6T ST

(v) e srfera s ar e s=ReTd aaq w1 399 gl ged aragnT arat & o 3w wam)

(vi) ATTFHT e @ (F) F T # AUH 949 gl AT 6l 8, Ig ATTHAT ATTTHE % Tgdd % UF a9 I8
g (@), (1), (), (F) 37 (F) & sfeatea Pz simm g 71 Rt safera e i swmr s sem -

5. 3 fafaaet % fafem 21 9 -

(F) SU-FAfT (6) #, TS &, @2 (@) §, FUF, T 6% 052 () A7 ()" F Frw, FuE, A7 6w aw= (),
(@) 9 (s7)" sfqearfaa & s,

(@) Su-fafazw= (6) & are, Mefefaa s-Affeme =@ STosm, srriq-

“(7) 1 FEaT, 2017 &1 A7 39 A it 7T AT AT ATLAT SHET FTHFTS(T a9 STHIHT o AKH (FTHT)
AT 1960=100 F fAwTar r|a | 6352 sishi & AferT =91 it it T4+ Fig a1 ferae & o 399 % 0.07% T
R

6. S fataHT & fafaaw 22 9, 3u-fafaaw (1) & wam w Aefeted so-Efem sfoenfia B s, s -
“(1) 1 T9aE, 2017 T ¥ 3T AEGH -

(F) stet T e &1 9% g smara Fare yee BT STar 8, S99 39 JaqHT & TAH AJ90 § 4o
AT % 0.50 % , ForE# S/ @ T § 72rar ArEre * forw wreew G, st off #w g, i awet sae i S
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(=) sTgT ForefT sTfaramsy &7 S gTeT e AT SArEaTy Y19 951 a7 S1aT 8, 98 Aeferted arfesr § A a2 aw
TRt T =i 3 forT ey g, srerta-

arferT

RIS e R s

(1) (2)

1. 9 - F § W@ “F A0t F g i 7R & F T 1 9.0%

2. & | % o7 T ST 99g @ & AT &7 g a7 T0aT 757 T 7 8.0%

3. I I T 7.0%

Forat Ffw e Aty frer it e yeqa F3ar 8, a1 SH 37 T ST 9T S99 6 I8 990 § adq &
0.50 wicrera & srfersn swarela fare & forw 3we g sprar BT @ awafas BT R S 39 IS99 arforsr
F Fred (2) # Sfeatad I 220 & ATATY 37 A AT 9 F7 Afeshaq 150 Tiaerd @ 147 gl

A SAferRTAT % TATHCE AT AT A AN o Hag AaTe Fardr 9 & qrat w1 6 9ge & avg sare aar
T % 150 Trera a gl Thar gl 7

7. 3 fafeast & fafRaw 23 4,-
@)  Iu-REEEE (1), (2), (3), (4) i (5) F foru, Fetoriea so-fffes e sfaeartia frg s, ser; -

“(1) 1 TEaE, 2017 & ¥ 3% 978, T FE ATTRET | &7 T8 qUierET & Fwaw (1) § soatag e 1w
AT &, qT 3T TATH & Uas § qrieran (2) § Sfeafad &% 9% UF 99 TiaqZas 97 3 R

SUEEDS

RIGE 38

(1) (2)

1. & 1 3T 3EH FUT T AT ST F T %. 1400/- ¥fa #1g

2. = a1 sfiT SHE oAt T SMeTer AT T Y TeF v

S NP, %. 1150/- 9 A1g

(2) 1934, 2017 T 3T IHF AT (AT & w1 f 72 =9 fAfFz=t it st & TenfAtEs g

(3) 1 qEET, 2017 FT 3T I 918 TIQ FHIS ATTHET TG F IT T4 @ & SAq9d A aTel TRATSAT & 6 T H
AR s § 9ana § 1 a8 992 F 91 998 @ & &9 | &7 & a0 & Fqa TaqeH 9« & forw gfaarg 600/-
T AT ITAHTE 525/- FTF FT 3T H TRATSAT &7 TTAITF A o foIT TEEme T gl

(4)1 FEaT, 2020 FT ¥ IqF A1 |, I3 Rt ATy 7 UF qeAfoes v & =9 § UF e § gL T\ W
T T STaT § 37 AfT I 979 O T U¥ T AT FHOS § UGB AT UF AT ATAF 9 8, 98 a9 agi F
Teer  Srerforh a9 o oiq qoh i a9 F o I via 7918 1650 FUF F HeF-Sreqforr A gEqiawor 9= F forw ar
T, F9rq AfS a9t 99 I3 ®I19 9¥ IZTS a8 F7 ad & af VAT A7 G978 g1 ST

(5) 1 FEaT, 2020 FT ¥ I8F a18 7, Ffa T AfIFHET F1 S F aree Tar F37 % forg wiatag<s B smar g, ar
g 39 IS § JEI IATLAT ITH FA &1 [Aahed 99 g1 &, SEH a8 I g 8, I1 98 (9 a0+ & F1aT, aa9 &
7.75 faea £t 2% & wiafAzis S 9T FT 99ar g, ST Atewad 6000/- T 7T 8 &Y UH =7 97 57 39 39 €14
U S T AT H TEEATET 2 AR 8l 9T JhT
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Ford Afx ag Freft UFr &vree ® wiafaes B sirar 8 S ST w0 uw Rua g Sigt ag duer sfafagte & i g5
AT AT, TN I IHE AAT 1 4 AT F T AR AT TTH I | SATerahas =, 3000/- T AT o o7&

Fordt i % wiereror wiaee & wfafagte uw uF sfeerdy, us @6 gae7 & =9 #, 4 gfoera £ 3w 7 wfafgke 9
F forT aT= g1 39k A9 &7 feshad 3000 &7 i AT1g & e 317

(@) su-fafaaw (8) ¥ forw, Mefarfaa su-fafa=we #r wiaeenta e smosm, staiq-

“(8) 1 TEaY, 2017 T fT IHF T8 H, ITe &7 & AT FTH % Hel i &1 °e & IAqH SAqLrd & a1 faariora =ar
STTAT g, T SATERTET 300 =93 I ATg i &% & fasriorg SEr 9 % o o grm|

(M Su-fafEE (10) F forw, Faferfaa sv-fafaaw # wftearfta B s, stat-

“(10) 1 =%, 2017 & T IT* a7, AtFwEEr = & T qrferwr § [fde gzt o Sgv 9 % forw am g,
FATT: —

rferT

UGl 38

(1) 2)

1. 1000 Hiex 3 T AferF it FATS qTAT T IAT FT 2% ATTFAH %.1125/- I 71 % Tefie
AT 1500 HieT & FH 3T ALEHT 2139

2. 1500 Hie¥ 3T 399 AfaF |qfha 3000 Hex F F7 | FJa9 F7 2.5% Aferhad &.1500/- T A1 F refi=
FATE ATAT T

3.3000 #ieT 3T ITH ATF FT FATS JTAT £ I FT 5% Aferhad €.3000/- I AT * 7efie "

(=) 3u-fafaaw (10)  are, et s-fem st ST, s

“(11) 1 Fa=T, 2017 &7 AT IFE TF ATTFET 600 F92 ST AT F ATITH 9 6 AIA-A1T HGMTe 9 6 (0 977
g

“(12) 1 FE=aT, 2017 &7 3T ITE TF ATTFET 700 9T T 71 6 [T 9 F Forg = g St a9 afaq@® a9«
% ToTT 971 &1=(1 o STATaT 37 &1 § q471d g i o7 HIaq A< il 0T TeTs 9, GA=g T ard, STiq 9o qiga
T Tor TrTett, wiaeT fAfer s I=2t % sprar & forw /gt & o

“(13) faitT a7 2020-21 &, FTATAATEA foiee TrcaTe THT SATEHRTRAT FT AIATET T AT a9 & FIC TRATAT

AT AT THaeT ATH 3 ST 9T T g, ¥ A= <7 T2 qrferst ® steateaa yeedw fofae Tearga #fea 9 F arfis
FIATACATE & ST IT I L9 (AT % (a1l HAT = A + HATS qAT) TT FHM

SUEED
. TR AT F 99 37 99 IhE faat i wrear foreer forw aaqe (g + 7ams s=m) 7
RUGIERERIESIREI]
(1) (2) (3)
1. <5% T
2. 5% to 10% 5
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3. >10% to 15% 10 fe*

4. > 15% 15 fa*

* T ST AT TAT At 3T AT & AT SF F7 g A1 2r e TRt 9 F afimres v § o= wtaerd ar
IO AT HT Il g3 &, AT Hls LB ATH Teil &, a1 5 & T AT 87 &9 a7 gRml”

8. = fafawwt ¥ fBffw 24 #, su-faffaw (1) F wuam w Feffm -y sReerfa B s,
ERILE

"(1) 1 FEaT, 2017 T T ITF A8 Fle ATTHRET TaF ¥ THa % forg f=fhear = # gfaqiT & fore 9= grm,
ST STTershT<r & &= gIeT o feawor qwida feawoft % |1 SS9y O & e 9 = «F TS arfersr § [Afee
ST ETAT T T TTIAHT T qT G, AT -

GLRED
#.9. Zoft i st srferae =T
(1) (2) (3)
1. | B T A T T Aot %.10300/- ST & 71 &= #i 1€ Tier, S off w9 &
2. | Y TEET AT I FEATAF i .12300/- ST & 71 @+ #i T i, S off w9 &

TqHF- 597 FT-13FTHT F 3297 T -
(i) Toreft srferamTe ot staerey frfencaT dgraar |f=ra F &t sIquta <1 ST Gl g qTieh a8 Rt o a07 a7 &F 72
srfershae <rfer 3 e 3T & rferw T 2 AT

(i) T 2017 % forw, Frfehcar GEm@ar TISHT & dgd =T =27 i Jfaqid a7 7@ & forg srqurfas =7 9 9@
STORT, A9, Faa 2017 3f7 fRHaw, 2017 F form)

9. s faffawt & fAffew 25 ¥, su-faffay (2) F v o et sy-frffem st G s, stafa-

“(2) Su-faf=w (1) 9 = a1a & gia gu o, 5% & forg 7g gar gnm & a8 1 799, 2017 | SAfeawrd & g o
FAT AT F TI9 Fq2 % 0.50 TTAT TTAT SAEATH % HATHH AT T8 ST AT F7 21, F A u qara i Fame
IS FITUIT |

I gl ATAFTL T UH SAETH I FA (9L IUse FIAT ATAT &, ST a9 & THIA % Tgel 90 | o aa & 0.10
sfarera & araw ey, s & @ T 8, 3% g 3699 a9 Y ST

T A A T SR VAT AT A& §F g S AT Srar €, agt festett, i, A9 $fiw aqee & o s
AT ZIT g fohaT ST |

10. 3 fAfA=Et & A 32 7, wigs % varq sutataaw (2) #, Ruferiag srdisor siaeanta BT s,
ERILE

"TTHRLOT- T [ART8e % YT & forg, 7g =% o Stmar g -
(F) T 2017 =1 T oft 91 F AOT § A1 3T AT SAHRRAT TG SR T qUT H HHATH g1 SATUIAT; 37T

(@) 1 FEaT, 2020 FT ¥ ITqE ATE, ATHTL TN ATTASE SR EHE TAHTL Tl =ATheaT e a2 Tafa & STt
3I¥ 29 TYg & ATANI SAH AT AR AT ater S A oAt | Afew 751 § & o e e ywror = sraeas

GELTE
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11. 3 fafawt & s 33 4 -
(F) S9-fafa=w (4) F e = Fetafaa sv-GEfes @@ s, sere-

“(4) S, 2015 F waH 3T ST IHF A12 H, ANSFE Gel a7 A7 g7 391 7 ATF qF STHT qgl 00 o7 gl g,
oA =ae o STt get AR 1S ¢ fiT =9 sedtae & T e

Ford fAAraTfarRTT STarshTer T AHRS R srfersRaw 240 et T gfaataa grm:

i 7g =7 FF T a 2020 &, UF AfAwrT sroelt ueg F Rt g % qwy wos Foe au F forw uiw fa i iy
T TQraTterT stasrer qAT & o off arr g &Y e srfety e 1 s9adt, 2020 F 55 a9 AT IHE ATAF
FT 3 T F AT g, T8 TF AT F UM 6 & | JUAT HATAGT T TAF heie 99 & forw qmq o fr s &
FreraTferaRTe stareTer AT % forw o R | 7,

(@) S9-faf=we (4) ¥ are, Fafotead sa-fAeEt i staerta T s, seq; -

"(5) TarSTaTTeraTe STaahTeT YT FTA HT Toga HIs AT ATHTIT: Yol (e AT F TATSI il BIEHT, THT Far
STH T o ST ST il FF F w7 a9 & AT =7

(6) ST& AfTFTET F HHT Tl @Td | FE hise qgl g, qf AANRT & e 97 forar w3 [erarfes s
TreraTfEraRTe GET FT ATH 217 % a6 & T | qgi (71 ST "

12. I A=At & [AAEE 34 ¥, S9-fAfHAawe (4) & T=rq, Fefofag so-EfRaw st B s, soie-
“(5) wigam ATTFET o I T IHH FH MY & (09 ITAH] i &raT & fory e T9or-a97 y&qa F3 &
Feefi e FFUTAT AT TTH FT Tl 7

13. 3<% fffawt & BfRaw 35 F o o= Refertag {ffaw @ s, staras-

"35 STfateh ST gal -(1) 1 Sasr, 1989 7 ST I8+ arg, i et ATIFT 7 =A| a9 it FaT 6T 2, q8i a8

FT a9 & TfE T FAT & o7 T a¥ & o us /1 i 30§ ATAh AT Aaqah1er & forw 917 grm, sAfeenaw
= wE Fi srfafRes AT sraepmer & arefi.

(2) 1 STaY, 2017 F1 37 I8 a12, Tt BT sy 7 | ad & Jar @ #2 & 8, 98 a9 a9 § afe A Far
& TAT A9 F forT U "EIA A 3T F Afaieeh SATT gl & o ar g0, S sAfeehaw i gar it sAfafis Sy
EHEEICEIUIR

FOTT ATATT GIAT T FoT SeAT ATEFILT 6 T JaT § 97 &7 i &1 & offers 7gf e

TReq T AT % 29 S, 1999 FT AT IHF TATA TTH AT I<h w30raT sTaehier =hr g<rm #, o = 34 & 3u-faft=w (2)
& SATATT ATATIE el o drefiaor it sqafa & ST Fair|

14. 3<% faffaw & =g 36 & v v fwfetas AR @@ S, erera-

"36 AT AL~ (1) HIGeT TAHTI F AIHA H, -

(F)  FE AfgAr FHART FFET TF Fq9T 9T AfGwaH g A1 L A1 K forg e sroet Har it /9t sate
FE AE AT i erater & o gereiffa a8 aa9 9% ATgcd AaF1er & o 91 g

FIOA AT a1 6 T & AT H, AT TAHT T STATE ATS Ao T
FITA AT ATFTL SATHTEHE STAHTI Tl GIEHT AT T THTL o STAHTI F T1 TorT ST 7ol

(@) THITT SrerET Ffhee i FHT STraT THEEAT STAar THITT & q7oe |, Higar sHart e gqw s

AT STear ITH & T7 fFeras F Hfrc SHI-a7 7ar qelrg F AT U AT 9T svyar Fredy aarty
FAT T AT adara i FiratT qumtey 7 qa9taa @Faw a1 sartes gwen § e swmor-a=r srear
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TR % LT U¥ T TATE T FT AT ATHR1T TTH FT Tl g1 AT AR FT ATH g TATE A ATF T80T TH
o s |t g, afs uw T &t A9 FOws gy a9 &F ST 8, AT qar i [ At F T g He |

Ty HAT & Fa ot ff v e o A gy we aw;
(1) TRt % AT § fesway |15 fad1 9% aTg A1 it a0 (At & Aiav get |7 o S7 Jha | 2l

e IT FHATAT % AT H RIegiq a1 Aol 1 qqed staarer ST F6am g i s &7 fear g, frfer s
T & IATEA & oA, dwg T T gt I o SAfofh Tishd & STusT;

() o Aigar FHAE UF a9 F FH A F 9 K FEAT €T F TG o F o7 Fa91 o I Tiarwaq o1
HTE & sater & o7 U o get of dad’ g Fatated Reae o oat & srefie, 7o -

(i) FAA TF oo [ TS oA % (o0 Gl A1 T2 8

(ii) T T T U0 U I HTLAT TRAT o6 ATETH T AT SITUAIT T FH=T UHT Gel Hof F9d & (o0
TTF T e 9 & T&= T FA;

(iii) T STOTRTIOT FHAT | a=o [ TE A 6 (10 Gar & AR & I &,
(iv) Tl I ATHAT | ST 77 FT AT ITAeg G ST@T T=aT GLNET 6 HIeTH F T gl &
(v) AT T I AT F T dTEg Tl ol T ITIAT & HTae Gt 7 AT ISTAT STUA,
g) IIE AT 6T T eraty & sfiae, et &t anr et St 31 Su=me & F1eor fewan o et
T AETATA | AAT g1 % ATHA § AT ET AT ATH ISTAT ST THhaT &, TAT:
(i) AT (FETAT TATRT THe1E);
(ii) Rty =
(i) ST a7 SEF T RaEd,
(iv)  sHE sEEre (frdiEh);
(V) THATT ThETe (i),
(viy e =T g T (e fremEE);
(vii) o At TRETE (FTET)

(2) Togca sraaTer & ATHA §, 1 ST 2015 |, I S{TAd agi & 97T T2T FHATL AT Tl 6 TG 6 109 958
AT o forqea srashrer o forw 971 2T oY 50 Gel FT AThEAF Gl Hl BISH [HE[ 7 THIT & ATH1I & G100 ST
STT HhaT &

FITT SAFHTT = o TOF Kl ARG  Uxg (a7 T2l AT g AT T Foram 7 ekt 2

T T8 A o STRIER TOged STas®Ter U a9 | FH g & aTad &l [d86 & § a6 Tg0 3 6 (o0 &I
SHferd s==1 @ % &9 FHATL & SATATT HAT STTUIAT| "

15) 3<% fafa=as & AR 37 & wam o= fRwferfea Ry sfenfa B smo, zom-

“37. T39O staeTar, - (1) FS ATAFHTL ST JaT AT F T ATAFAH A H A1 % (70 I Agd (AT TaHTgT
F forT arer g

(2) srferrTT foreft Ue sraee a2 e ATE & aferes Y srafer F forw frerw srasprer &1 19 o "R 8 s, wefiw iR
gfefRafaat #, a8 T U 19|y a2 97 |18 aF it [T STashter 7 A7 of Tahd 2l

re: R areme o e srasrer s F Freor FH=T A afvgar & wre w727 o
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16. 3 fafa=w= & fafa=w 37% % wae o Meferfaa fAfaes stoearfoa e sro, stai-

“ 377, T sRfRue sraerrer 3T 9w sraater (1) 1 q9aT, 2020 |, Frs ATAFRTL Fa T % FUATL UH FTHL UL
9T SATRTEAF STAHTI F T qT= ERIT 19 A8 AT ST ATTH FHIH FE TG g AT a8 €I el a8 78 &l &, FH,
ZT, TRTeT=T, YT sraaTet, aTE ofe & HrEd 2

(2) 1 7T, 2020 & rtie A7 7Ry e sttt = foet & e swfEass staarer & foro 97 2

(3) Tt srfersd 1 farere serfPas srarater @t #rs off 9w stasprer, S Few AR g GHL-G9T 9¥ AR
frerfAert 3 s a1 g a7 T stro, ot e T S aewar g1t

17) 3<% A=t & [ 41 9, 9-AfFm (4) 9, @ (F) * w0 9, Fafeta @ giaertoa B s, 74T

“() fara =T 1 F9aY 2020 7, qUferT F Fwied (1) ¥ =R 10 I 31 Jqaaw § #7E Sfewr wiay (2) 7 & TS
Fearaelt 2 9% TfAfaT T #7 gFaT R, F9AT-

GLEED
e &7 |
ATHIIAT & T AT T THE ‘T AT F MFT T :WW
% % '
(1) (2)
1. IFTETT VI 3T ITH FUT F AT 2700 1950 1650 1425
2. a9 |V 37T V ¥ srferardr 2250 1950 1650 1425
3. Fq=ar |, 1 i I % srferrrdr 1950 1650 1425 1200

FINA ST AqUEATT T T AT S 5 F FH Foheq AT A & ATAF 2T, TG ST 220 0 areft 3¢ 9 A w=r
T g

TSR — FaeT® 1 T Mt F TArS % forw afafas &1 et Sveie 5 f woAw qater a7 ST L 18 H AN
2T, fSrEeht TET gars AT F " ® weA o forw RqfET vy 7 7 sew wrHet #§ yern F et aww |
AHT ARTHA 6 ATEA A THT T 0l SATUIAT 3T ST AT T T TATE AT e F FH g, Trdfad & o7 (e
o H FHH Al Al AT grn”

18. ST fafeat & A 42 7, su-fafqaw (3) & fo, FMeferfaa e stoefua B s, e

“(3) 1 FEaY, 2020 FT U |, FATHTAL I TF ATHHRT T, TAHT IEg, ATHE T 97 o & S @4t -
form v ed wter ferer % forg o g, Sar & Fi= & T artersr # [fde 8, 7o

rferT

ST AT FATHTH TTfer

(1) )

1. IF FEAITAF ST Y T

%.30,000/-
(ATTAT |V T IHE F97 & ATTFET)

2. LT Tae T FAY TaaT %.25,000/-"
(FF=|T || T o TfereTer)
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19. 3 fafv==t & fBfRaw 45 ¥, su-Rfaaw (4) F a1q &7 T § @ [AufiEg smEae st e
STUAT, JAT:-

“FOT TTCATIO SteramdT T AT (75 W ATSIAT) o (AT 3T arer AfersmTRay & daer §, % 11 9997, 2020 &
I T HETS A AT ATag TIAAT HMSTH FLIT:

FTA AL Y9I ATSAT % FAT TaTaT AT FATEr sreers 1 747 gea A< v 2020-21 & S g7 g+ fHar srom”
20. I fafeast it ST & e 1= eforad sgeT Sraerid 6 ST, J9T-
(Rff=w 23 #r sv-f3fRaw (2) 39)

1 FFaY, 2017 | Fre off AT [FoOw &5 9 F o 99 % 9 R T TF IH A+ & T qrier § [fee
AT qUid: IT AR T & JTI Tl of for 3T SITar 1 Fenfard gt &< o Sar 8, sraa:-

GUEERS
e &= s
& I (%)
F. |, | (TST T Fhg ai¥a yaen) : 36,001/-
(1) (2 (3) (4)

1. | s

glﬁTWﬁwaﬁTWﬁlﬁﬁﬁﬂﬁ%Qmﬁzsﬁwﬁﬁaﬁaﬁ% 4000 5200

(@) TS orgT F 25 FherrHies & 1 % & FT Greh? GO0 of3rers ore T 3200 4200

() "ol sresirer fore 2400 3000
2. | e 3200 4200
3. AT R A v ag

(F) I ATHIE, e ASHIA, Wil A, e fiv arsieq 4000 5200

=T e 3200 4200

@) = s (T S At
4. | fafEw 4000 5200
5. qAFHT 4000 5200
6. |3@w 640 800
7. | FuE 640 800
8. B 3200 4200
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() Preger = gitw &
(@) W & T FrEHE /o B 2400 3000
9. AferR 2400 3000
10, | STEUTE W4T
4000 5200
(F) STRUTAA T *F A &5
(F) T &1 F BIEHT TGO ARTAA T34 H 3200 4200
11. | ST i weHi
(1) Fger S
S 0 Fﬁ'@ i 4000 5200
(2) S e
(F) TT FTHATE, AT THNT TATHT, TN 2 (F) | ATHHA AN 6 FATATI 4000 5200
(@) THI HIgT § Fad &l T | AT TH HT & AT HUHT oA o
= #T &) 3200 4200
(3) =reT !
4000 5200
fhedaTe dgHte | =< ofiT Famad A & AT
(4) =g S
4000 5200
et & Tt ©ame
(5) STHeT foreT: 4000 5200
(F) HOOT A-TATad, ST IT-TrATsi Sii¥ e TArahT
(@) wi=ze 3200 4200
(6) g5 U TriT forer
g AT TS U GaTal a7 ST (et & a7 orgd) Tt i grga gy | 2400 3000
AT Ty et F gern
(7) TH &7 ST I HwAw (1) ¥ (6) § arf¥er 7@l & 0w §, wwq S
Freatas Her €19 % 8 freft # 1 & fiaw § ¥ar U w00 ST 1Sy 2400 3000
FLER g OHIT-90T I 3q9 FHATAT & forg =T w=q7 ffu s 7wy
T =1 3 o 8
12. | RRwm=< w_ar
(1) =ear e
(F) TT THIA, ATHIT TgHIA, T TETE, ATSATA, SAAGIEN, TANTH
3ﬁT§€T - . ST T T, AT . N - & it 4000 5200
(@) ATHIT TEEI, ITATH AT (F) § ATHA GHATIAAT TS AT HT GIEdhT 3200 4200
(1) ATEATT qEENT | ATISE GATA, g qTgH I, TARISI 213 (T 2400 3000

T Tfgd)
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(2) ferstie fore
() sTEei, gt ofiT g1/ =F3E d=Td, 15/20 @ e grer gHr,

ATAIT AT FF AT F=10 AR €, 3w At G=TAd 84 F BIEAT [
LERSIEEE

4000

5200

(@) ST (F) § AT TATHT FT BreFHe FO7 o1t

3200

4200

(3) T o=
() i aeefiter 7 @, Foaw Ud T I 9=9q F 15/20 &7

4000

5200

(@) 3= T (FRewis ageier § STra-ameT a7 927 % Tal 6 GEi)
A3 IS TAT GETEH  TET H BIEFT, Tq FIHAE el % Sd-
GTET UE I T AT Fd §F HY 3132 | Forear

2400

3000

(4) Frgrer auT T e
AT a9 T FT FYOr rer

4000

5200

(5) forger S

(F) THI TgE F 15/20 4=, SEH Fe, AGMT-HEET, LI UF AT -
FTUST YT ATHH 2

4000

5200

(@) TRT-FAL TgEe, TAYR § ILHRTAT £ I G=104, FOTTT T T
TG TOET & HqATeT, JET A fae

3200

4200

() FTT TEHA T qRT AT F AR, TS, TS, A o
AT I, THAI & T ST ITH GATIT, THIE TGH 1A HT TRET TS,
THE TEHIA & TEET THYL & FEET THYL TAT A3 07, forar arsa
TAT THF IT T (FeetT, TERT, FTEHAI, HILHAT, T 3T Z2)

2400

3000

(6) FireT S
(F) =T AT ST T A F ZeTh

3200

4200

(@) FHT S 7 gHemar 28 TAT ATt |47 7 a1y g
et wmta, ST & gderar eea § arfie & T g - g0
ATSATSAT, T, AR THITT, TTHAL, FATeoT JohTL Ud 239 UUE
Fedl TATT FTATAT, T, ATAL THlg FT HARUHUE FHATAT,
FETET GG AT AT, RATY, TAAEHT THATT, AL, SAATH
AT FATad, I, a9 O\ Fwrate, a3 ST, qT,
s fr.u=. qa-Rdem, T, Jeddic Fatay, amaae, Baar e,
ST
AT & TATRAEl FF 08 e FHieT el F IaHqe ared a7
AT |97 & arey Rua Fefoteaa seies, St aeme ase #
artaer fFw o § — vl Y, fReateemes Svam, gadt G wmarea)
SHT W, T, WH IR wETAd/ IRTOSET FU,  FEena/
TAfEsegs! Rdiew, daar, Tomdisa da-fedted, @redar, SLuvam.
FIAEH, Frae, TAFEIFA TAfUEss oo, e

2400

3000
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(7) W= e

Sifteee agefier £t ger 7, o T ageiter f 9= - anr, gad,
e, TWREH, T2, T, SSgdl, ST, SgR, Fegil, Hidad,
TG-S, Ty, ST, aHATE ST JITETAT, FHET agHie 6y

2400 3000
FIBT, ALY & 9T
(8) w1 S
AT, ATEAT (TSGR dgHI), AN (TiEer qgHie), fager (Arew
TeHter), Reaw (T=gre qEHle) T SHTHFHET (T8 TeHier) ST FEte
P ~ 2400 3000
(9) #re for:
EUEREIDK] 2400 3000
(10) fRWT=Ie 3eT 3 9 & ST IUE (1) & (9) H ATrH A5l 2 640 800
13, | SAT T
TATAT, T 3 saeareft fSret o favta o= arer & 4000 5200
14. | SAUEE:
SHTAT, TroTenTe, SChTedl, TR X sqra {5t % @it ot a1 | 4000 5200
GE]
15. | af3r svme
Fferor 24 T o 1000 1000.”.

Havad a7 (SPaaw gisr it T@r & Ffer §), 79iq, AT=qer @eft (ITAIT),
FHAT (F94T1), BT, asamardt, EmET, saaadt (TEm), s,
FATE, FATAT, AT (F4T)

T GueaaTd, 3T AT Ud d9d THE
[FA=Taa-111/4/3147./707/2024-25]
e TAT S (SArterr) Far A=, 1979 Aa % Tora= 9 |11, 9T 4 | Fariord fohu 10 i qerama Hefortea

STTereEATAr ZTeT Fertaa B -

#.. TSI ATAGAT . LR TSI | Fhree Hit fafer
1. HO/EST/2021-22/297 20-11-2021
2. HO/EST/2017-18/470 26-04-2017
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IEERUIRER IR

T = ST qaereft wara 7 an) R 0 8, 3 AT 9% 99 g0 999 S A A7 F TH g9 § Gaiad Sl grer
e o fafery srferaer s =t & o ot srfeerdy == & = gearaiya SgF el it 9gud aat & I gl
zofory, UF qaareft wara & Gl off =rfte % Rt 9w sfoge wwra 7) a2wm

UCO BANK
NOTIFICATION
Kolkata, the 26th November, 2024

No. HO/EST/2024-25/570.—In exercise of the powers conferred by section 19 read with sub-section (2) of
section 12 of the Banking Companies (Acquisition and Transfer of Undertakings) Act, 1970 (5 of 1970), the Board of
Directors of the UCO Bank, after consultation with the Reserve Bank of India and with the previous sanction of the
Central Government, except as respects things done or omitted to be done in pursuance of the Government of India,
Ministry of Finance, Department of Financial Services letter No.4/2/2/2015-IR, dated the 18" December, 2020, on and
from the 1% November, 2017 till the date of publication of this notification in the Official Gazette, hereby makes the
following regulations further to amend the UCO Bank (Officers”) Service Regulations, 1979, namely:-

1. (1) These regulations may be called the UCO Bank (Officers’) Service (Amendment) Regulations, 2024.
(2) They shall come into force on the date of their publication in the Official Gazette.

2. In the UCO Bank (Officers’) Service Regulations, 1979 (hereinafter referred to as the said regulations), in
regulation 3, for clause (f), the following clause shall be substituted, namely:-

(f) “Family”, for the purposes of medical facilities and for the purpose of leave fare concession, means the
spouse of the officer, wholly dependent unmarried children (including step children and legally adopted
children), wholly dependent physically and mentally challenged brother or sister with forty ~ per cent. or more
disability, widowed daughters and dependent divorced or separated daughters, sisters including unmarried or
divorced or abandoned or separated from husband or widowed sisters and parents wholly dependent on the
officer.

Explanation.- For the purposes of this clause,-

(i)  the expression “wholly dependent family member” shall mean such member of the family having an income not
exceeding ¥12,000/- per month and if the income of one of the parents exceeds ¥12,000/- per month or the
aggregate income of both the parents exceeds ¥12,000/- per month both the parents shall not be considered as
wholly dependent on the officer.

(if) a married female officer may include her natural parents or parents-in-law under the definition of family, but not
both, provided such parents or parents-in-law are wholly dependent on her.

Explanation 2.- For the purpose of medical expenses reimbursement scheme, for all officers, that is, male or
female, any two of the dependent parents or parents-in-law shall be covered and the officer shall
have the choice to substitute either of the dependents or both.

Explanation 3.- Physically challenged children of an officer shall be considered as dependents irrespective of age
or marital status, subject to income criteria’;

3. Inregulation 4 of the said regulations, -
(a) in sub regulations (6), the Explanation shall be omitted;
(b) for sub-regulation s(7) and (8), the following sub-regulations shall be substituted, namely:—

“(7) On and from the 1% day of November, 2017, the scales of pay specified against each grade shall be as
under :-

(@) Top Executive Grade

Scale VIl =%116120 — 3220/4 — 129000

Scale VI =3 104240- 2970/4 — 116120

(b) Senior Management Grade

Scale V= 89890 — 2500/2 — 94890 — 2730/2 - 100350
Scale IV = 276010 — 2220/4 — 84890- 2500/2 — 89890
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(c) Middle Management Grade

Scale 111 % 63840-1990/5— 73790 - 2220/2 - 78230

% 48170-1740/1 - 49910 -1990/10 - 69810

(d) Junior Management Grade

Scale | = ¥36000-1490/7- 46430-1740/2-49910-1990/7-63840.

Explanation:.- Every officer who is governed by the scales of pay as in force as on the 31% October, 2017
shall be fitted in the scale of pay set out as in this sub—regulation as on the 1% November, 2017 on stage-to-
stage basis, that is, on corresponding stages from first stage onwards in the respective scales and the
increments shall fall on the anniversary date as usual except where provided otherwise.

Scale Il

(8) (a) On and from the 1%t day of November, 2012, officers shall be paid special allowances as under:-
Scale I — Il - 7.75 per cent. of basic pay plus applicable Dearness Allowance thereon

Scale IV —V - 10 per cent. of basic pay plus applicable Dearness Allowance thereon

Scale VI — VIl 11 per cent. of basic pay plus applicable Dearness Allowance thereon.

(b) On and from 1% day of November, 2017, officers shall be paid special allowances as under:-

Scale I — 11l - 16.40 per cent. of basic pay plus applicable Dearness Allowance thereon

Scale IV -V - 19 per cent. of basic pay plus applicable Dearness Allowance thereon

Scale VI - VII- 20 per cent. of basic pay plus applicable Dearness Allowance thereon

Explanation .- The special allowance referred to in sub-regulations (8)(a) and (8)(b) with applicable dearness
allowance thereon shall not be reckoned for superannuation benefits, such as pension including New Pension
Scheme, Provident Fund and Gratuity.”.

(9) Nothing in sub-regulations (1) to (8) shall be construed as requiring the Bank to have at all times, officers serving
in all these grades.

4. In regulation 5 of the said regulations, -
(@) for sub-regulation (1), the following sub-regulation shall be substituted, namely: -

“(1) Subject to the provisions of sub-regulations (7) and (8) of regulation 4, on and from the 1% November, 2017,
the increments shall be granted subject to the following, namely: -

(a) the increments specified in the scales of pay set out in sub-regulation (7) and (8) of regulation 4 shall,
subject to the sanction of the competent authority, accrue on an annual basis and shall be granted on the
first day of the month in which such increments fall due;

(b) one year after reaching maximum in their respective scales, officers in Scale | and Scale Il, shall be
granted further increments including stagnation increments in the next higher scale as specified in clause
(c), subject to their crossing the efficiency bar;

(c) officers in junior management grade Scale | who have moved to scale of pay for middle management
grade Scale Il in terms of clause (b), after reaching maximum of the higher scale, shall be eligible for five
stagnation increments for every two completed years of service of which the first two shall be Rs. 1990/—
each and the next three of Rs 2220/- each:

Provided that the officer shall be eligible for the fifth stagnation increment two years after release of the
fourth stagnation increment, or on the 1%t November, 2017, whichever is later;

(d) officers in middle management grade Scale Il, who have moved to scale of pay for middle management
grade scale Il in terms of clause (b), after reaching maximum of higher scale, shall be eligible for five
stagnation increments of Rs. 2220/- each for every two completed years of service:

Provided that the officer shall be eligible for the fifth stagnation increment two years after release of fourth
stagnation increment or on the 1% November, 2017, whichever is later;

(e) officers in substantive middle management grade Scale 111, that is, those who are recruited in or promoted
to middle management grade Scale I11, shall be eligible for six stagnation increments out of which first four
stagnation increments of Rs. 2220/- each shall be granted for every two years of completed service after
reaching the maximum and the next two stagnation increments of Rs. 2500/- each shall be granted for every
two years of completed service after receiving the fourth stagnation increment:
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Provided that the sixth stagnation increment shall be released two years after release of fifth stagnation
increment, or on the 1% November, 2017, whichever is later;

(f)  officers in senior management grade Scale IV shall be eligible for two stagnation increments after
reaching the maximum of scale, for every two completed years of service, of which first stagnation
increment shall be of Rs. 2500/- and the second stagnation increment shall be of Rs. 2730/-;

Provided that the officer shall be eligible for the second stagnation increment two years after release of first
stagnation increment, or on the 1% November, 2017, whichever is later;

(g) the stagnation increments received by the officers from Scale | to Scale IV during their service in the Bank,
as on the 1%t November, 2017, as per periodicity hereinbefore shall be readjusted from three years
periodicity to two years periodicity from the date of reaching their maximum and the officer shall be
notionally eligible for stagnation increments with effect from the 1% November, 2017 as per the revised
periodicity, which will qualify for superannuation benefits.

Provided that the, monetary benefit on account of such revised and readjusted periodicity of stagnation
increments shall be payable from the 1%t November, 2020 or the actual date of entitlement, whichever is
later;

(h) officer in senior management grade Scale V shall be eligible for one stagnation increment of Rs. 2970/,
two years after reaching the maximum scale of pay, or on the 1t November 2020, whichever is later:

Provided that such increments shall not be allowed to an officer who refuses promotion when offered.

Explanation.- Grant of increments in the next higher scale under this sub-regulation shall not amount to
promotion and the privileges, perquisites, duties and responsibilities of the officers shall continue as of their
substantive posts.”;

(b) in sub-regulation (2), in the Explanation, after the proviso to clause (g) and before the Note, the following
clause shall be inserted, namely:-

“(h) on and from the 1st November, 2017, other things being equal, the quantum of professional
qualification pay shall stand revised as specified in the Table below:-

TABLE
1) )
Those who have passed Junior Associate of Indian | (i) Rs. 1020 per month one year after reaching maximum
Institute of Bankers or Certified Associate of Indian of the scale.

Institute of Bankers Part |

Those who have passed both parts of Certified | (i) Rs. 1020 per month one year after reaching maximum
Associate of Indian Institute of Bankers of the scale.

(i) Rs. 2550 per month two years after  reaching
maximum of the scale:

Provided that an officer acquiring Junior Associate of Indian Institute of Bankers or Certified Associate of Indian
Institute of Bankers (either or both parts) qualifications after reaching the maximum of the scale of pay, shall be
granted from the date of acquiring such qualification, the first installment of professional qualification pay and the
release of subsequent installments of professional qualification pay shall be with reference to the date of release of
first installment of such professional qualification pay.”;

(c) in sub-regulation (3), -
(i) in clause (f) after the table, Notes (i) to (vi) shall be omitted;
(ii) after clause (f), the following clause shall be inserted, namely:-

“(g) on and from the 1st November, 2017, other things being equal, Fixed Personal Pay together
with House Rent Allowance shall be at the following rates and shall remain frozen for the
entire period of service:-
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TABLE
Increment component | pearness Allowance as on
Total Fixed Personal Pay payable where bank’s
the 1% November, 2017 on the | accommodation is provided
increment components
(Rs.)

(Rs.) (Rs.)

D) ) @)
1990 53 2043
2220 59 2279
2500 66 2566
2730 73 2803
2970 79 3049
3220 86 3306

Note:

(i) Fixed Personal Allowance or Fixed Personal Pay as indicated under column (3) of the Tables in
clauses (b), (c), (d), (e), (f) and (g) of this sub-regulation shall be payable to those officers who are
provided with bank’s accommodation.

(i) Fixed Personal Allowance or Fixed Personal Pay for officers eligible for House Rent Allowance
shall be the aggregate amount specified under columns (1) and (2) of the aforesaid Table and House
Rent Allowance drawn by the concerned officer when the last increment of the relevant scale of pay as
specified in sub-regulations (2), (3), (4), (5) (6) and (7) of regulation 4 is earned.

(iif) Only officers who are in the service of the Bank on or before the 1st November, 1993 shall be
eligible for Fixed Personal Pay one year after reaching the maximum scale pay, they are placed.

(iv) On and from the 1% November 1999, there shall be no change in the schedule of release of
Professional Qualification Pay as in the explanation (c) of sub-regulation (2) on account of release of
Fixed Personal Pay:

Provided that where any installment of professional qualification pay, which on account of the earlier
provisions has been shifted by a year and is scheduled for release on or after the 1% November, 1999, it
shall be released to the officer on and from this date and the second installment of professional
qualification pay, if any, shall be released on the 1t November, 2000.

(v)  The increment component of Fixed Personal Allowance or Fixed Personal Pay shall rank for
superannuation benefits.

(vi)  An officer who has earned the advance increment as in clause (a), shall draw the quantum of
Fixed Personal Allowance or Fixed Personal Pay as mentioned in clauses (b), (c), (d), (e) and (f),
one year after reaching the maximum of the scale.”.

5. In regulation 21 of the said regulations,-

(@) in sub-regulation (6), in the Explanation, in clause (b), for brackets, letter and word “(f) and (g)”, the
brackets, letters and word “(f),(g) and (h)” shall be substituted;

(b) after sub-regulation (6), the following sub-regulation shall be inserted, namely:-

“(7) On and from the 1% day of November, 2017, dearness allowance shall be payable for every rise or

fall of four points over 6352 points in the quarterly average of the All India Average Working Class
Consumer Price Index (General) Base 1960=100 at 0.07% of pay.”.

6. In regulation 22 of the said regulations, for sub-regulation (1), the following sub-regulation shall be substituted,

namely:-

“(1) On and from the 1%t November, 2017,-

(a) where an officer is provided with residential accommodation by the Bank, a sum equal to 0.50 per
cent. of the basic pay in the first stage of the scale of pay in which he is placed or the standard rent for
the accommodation, whichever is less, shall be recovered from him;




20

THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1I—SEC.4]

(b) where an officer is not provided any residential accommodation by the Bank, he shall be eligible for
House Rent Allowance at the rates specified in the following Table, namely:-

TABLE
Place of work House Rent Allowance
1) )
1. MAajor “A” Class Cities and Project Area Centres in Group 9.0% of pay
2. O;hnedr gtI:tceeZ flré ﬁ;ea I and Project Area Centres in Group B 8.0% of pay
3. Other places 7.0% of pay:

Provided that if an officer produces a rent receipt, the House Rent Allowance payable to him shall be the actual rent
paid by him for the residential accommaodation in excess over 0.50 per cent. of pay in the first stage of the scale of pay
in which he is placed with a maximum of 150 per cent. of the House Rent Allowance payable as per aforesaid rates
mentioned in column (2) of the above Table.

Note: The claims of officers for House Rent Allowance linked to the cost of their ownership accommodation shall be
also be restricted to 150 per cent of House Rent Allowance as hitherto.”.

7. In regulation 23 of the said regulations,-

(@)

“(h

for sub-regulations (1), (2), (3), (4) and (5), the following sub-regulations shall respectively be
substituted, namely:—

On and from the 1% day of November, 2017, if an officer is serving in a place mentioned in column (1)
of the Table below, a city compensatory allowance at the rate mentioned in column (2) thereof against
that place shall be payable.

TABLE

Places Rate

(1) 2

3. Places in Area 1 and above and in the State of Goa | Rs. 1400/- per month

4. Places with population of five lakhs and over and

state capitals and Chandigarh, Puducherry and Port | Rs. 1150/- per month

Blair

()

3)

(4)

()

On and from the 1st day of November, 2017, the rates of special areas allowances shall be as specified
in the Schedule to these regulations.

On and from the 1st day of November, 2017, if an officer is serving in an area specified as Project Area
falling in Group A or Group B, he shall be eligible for a Project Area Compensatory Allowance at the
rate of Rs. 600/- per month or Rs. 525/- per month according to the classification of area as Group A or
Group B, respectively.

On and from the 1% day of November, 2020, if an officer is transferred from one place to another in the
midst of an academic year and if he has one or more children studying in school or college in the former
place, he shall be eligible for a mid-academic year transfer allowance of Rs. 1650/- per month from the
date he reports to the latter place upto the end of the academic year in respect of all the children,
provided that such allowance shall cease if all the children cease studying at the former place.

On and from the 1% day of November 2020, if an officer is deputed to serve outside the Bank, he may
opt to receive the emoluments attached to the post to which he is deputed, or he may in addition to his
pay, draw a deputation allowance at the rate of 7.75 per cent. of pay subject to a maximum of Rs. 6000/-
per month and such other allowances he would have drawn had he been posted in the Bank’s service at
that place:

Provided that if he is deputed to an organisation which is located at the same place where he was posted
immediately prior to his deputation, he shall receive a deputation allowance equal to 4 per cent. of his
pay subject to a maximum of Rs. 3000/- per month:
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Provided further that an officer on deputation to the training establishment of the Bank, as a faculty
member, shall be eligible for deputation allowance at the rate of 4 per cent. of his pay subject to a
maximum of Rs. 3000 per month.”;

(b) for sub-regulation (8), the following sub-regulation shall be substituted, namely:-

“(8) On and from the 1% day of November 2017, if the working hours during a day are split with  minimum
interval of two hours, an officer shall be eligible for a Split Duty Allowance at the rate of Rs. 300 per
month.”;

(© for sub-regulation (10), the following sub-regulation shall be substituted, namely:-

“(10) On and from the 1% day of November 2017, an officer shall be eligible for the hill and fuel allowance as
specified in the Table below, namely:-

TABLE
Place Rate
1) 2)
1. Place with an altitude of 1000 metres and above but | 2% of pay subject to a maximum of Rs. 1125/- per
less than 1500 metres and Mercara Town month
2. Place with an altitude of 1500 metres and above but | 2.5% of pay subject to a maximum of Rs. 1500/- per
less than 3000 metres month
3. Place with an altitude of 3000 metres and above 5% of pay subject to a maximum of Rs. 3000/- per
month”;

(d) after sub-regulation (10), the following sub-regulations shall be inserted, namely:-

“(11) On and from the 1% day of November, 2017, an officer shall be eligible for learning allowance of Rs.
600/- per month alongwith Dearness Allowance thereon.

“(12) On and from the 1% day of November, 2017, an officer shall be eligible for a fixed allowance of Rs.700/-
per month who are posted in areas other than the areas that are eligible for city compensatory allowance and
this fixed allowance shall not be reckoned for payment of dearness allowance, superannuation benefits, viz,
pension including New Pension System, Provident Fund and Gratuity.

“(13) From the financial year 2020-21, the Performance Linked Incentive shall be payable to all officers
annually based on Operating Profit or Net Profit over and above the normal salary payable, and the
Performance Linked Incentive matrix mentioned in the table below shall decide the amount payable (in
number of days of pay = Basic + Dearness Allowance) depending on the annual performance of the Bank.

TABLE
SI.No. Year on Year growth in Number of days for which Salary (Basic + Dearness
Operating profit Allowance) shall be paid

1) 2 3

1 <5% Nil

2 5% to 10% 5 days

3. > 10% to 15% 10 days*

4 > 15% 15 days*

*3 and 4% slabs are payable only if the Bank has Net Profit. If a Bank has growth in operating profit of five per cent
and more, but there is no Net Profit, then minimum 2" slab of 5 days shall be payable.”.

8. In regulation 24 of the said regulations, for sub-regulation (1), the following sub-regulation shall be
substituted, namely:-

“(1) On and from the 1% day of November, 2017, an officer shall be eligible for reimbursement of
medical expenses for self and family on the strength of the officer’s own certificate of having incurred
such expenditure supported by a statement of accounts for the amounts claimed as specified in the Table
below, namely:-
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TABLE
SI. No. Grade Maximum limit of reimbursement
1) ) ®)
1. Junior Management and Middle Management | Rs.10300/- per annum or the amount incurred
Grade whichever is less
2. Senior Management and Top Executive | Rs.12300/- per annum or the amount incurred
Grade whichever is less
Explanation.- For the purpose of this sub-regulation,-
(i) an officer may be allowed to accumulate unavailed medical aid so as not to exceed at any time
three times the maximum amount provided above; or
(ii) for the year 2017, the reimbursement of medical expenses under the medical aid scheme shall
be enhanced proportionately for two months, that is, for November 2017 and December, 2017.”.
9. Inregulation 25 of the said regulations, for sub-regulation (2), the following sub-regulation shall be substituted,

10.

11.

namely:-

“@

Notwithstanding anything contained in sub-regulation (1), it shall be open to the Bank to provide
residential accommodation to an officer on payment by the officer, on and from the 1st day of November,
2017, a sum equal to 0.50 per cent. of the basic pay in the first stage of the scale of pay in which he is
placed or the standard rent for the accommodation, whichever is less:

Provided that where the officer is provided with furniture at such residence, a further sum equal to 0.10
per cent of basic pay in the first stage of the scale of pay in which he is placed shall be recovered by the
Bank from him:

Provided further that where such residential accommodation is provided by the Bank, the charges for
electricity, water, gas and conservancy shall be borne by the officer.”.

In regulation 32 of the said regulations, in sub-regulation (2) after the proviso, the following Explanation
shall be inserted, namely:-

“Explanation.-for the purpose of this regulation, it is clarified that-

(a) casual leave not availed in the year 2017 or any subsequent years shall lapse in the following five year; and

(b) on and from the 1% day of November, 2020, the unavailed casual leave by the officer shall be permitted on
medical grounds and no medical certificate is required for the period of such unavailed casual leave at a stretch
not exceeding four days.”.

In regulation 33 of the said regulations,-

(&) for sub-regulation (4), the following sub-regulation shall be substituted, namely:-

“(4)

(b)

On and from the 1% day of June, 2015, privilege leave may be accumulated upto not more than two
hundred and seventy days, except where leave has been applied and it has been refused:

Provided that encashment of privilege leave shall be restricted upto a maximum of 240 days:

Provided further that from the calender year 2020, an officer shall also be eligible for encashment of
privilege leave at the rate of five days for each calendar year at the time of any festival of his choice and
an officer who have already completed fifty five years of age as on the 1%t January, 2020 and above
shall be eligible to encash privilege leave at the rate of seven days for each calendar year till his
retirement as a one time measure.”;

after sub-regulation (4), the following sub-regulations shall be substituted, namely:-

“(5) An officer desiring to avail privilege leave shall ordinarily give not less than ten days notice of his
intention of availing of such leave, except for the purpose of leave fare concession.

(6) When there is no credit in the sick leave account of the officer, privilege leave taken on sick grounds
shall not be counted as an occasion of availing privilege leave.*.
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12.

13.

14,

In regulation 34 of the said regulations, after sub-regulation (4), the following sub-regulation shall be inserted
, hamely:-

“(5) Women officers may avail sick leave for the sickness of their children of eight years and below
subject to production of medical certificate.”.

For regulation 35 of the said regulations, the following regulation shall be substituted, namely:-

“35. Additional sick leave.- (1) On and from the 1% January,1989, where an officer has put in a service of
twenty-four years, he shall be eligible to additional sick leave at the rate of one month for each year of
service in excess of twenty-four years, subject to a maximum of three months of additional sick leave:.

(2) On and from the 1% January,2017, where an officer has put in a service of thirty years, he shall be eligible
for further additional sick leave at the rate of one month for each year of service in excess of thirty years
subject to a maximum of three months of additional sick leave:

Provided that the total number of sick leaves shall not exceed seven hundred and twenty days in the entire
service of the officer:

Provided further that in case of additional sick leaves availed on or after the 29" June, 1999, commutation of
additional leave may be allowed in accordance with sub-regulation (2) of  regulation 34.”.

For regulation 36 of the said regulation, the following regulation shall be substituted, namely:-

“36. Maternity leave.-(1) In case of maternity leave,-

(a) a female employee shall be eligible for maternity leave on substantive pay for a period not
exceeding six months on any one occasion and twelve months during the entire period of her
service:

Provided that in case of delivery of twins, the period of maternity leave shall be eight months:

Provided further that maternity leave may be availed combining with any other kind of leave except
casual leave;

(b) in case of miscarriage or medical termination of pregnancy or abortion, a female employee may
avail maternity leave upto six weeks on the basis of medical certificate or advice of a competent
medical practitioner, that is, a qualified gynecologist and in special or exceptional cases involving
medical complications, associated with miscarriage or medical termination of pregnancy or abortion,
maternity leave may be availed beyond six weeks, if advised by a qualified gynecologist, but upto
six months only on any one occasion, within the overall limit of twelve months during the entire
period of service;

(c) within the overall period of twelve months, leave may also be availed in case of hysterectomy upto a
maximum of sixty days.

Note: In the case of employees who have availed and exhausted maternity leave of twelve months,
leave of fifteen days shall be sanctioned over and above the same, subject to production of medical
certificate;

(d) a childless female employee may avail leave once during service for legally adopting a child who is
below one year of age, for a maximum period of nine months, subject to the following terms and
conditions, namely: -

0] leave availed for is for adoption of only one child;

(i) the adoption of a child shall be through a proper legal process and the employee shall
produce the adoption-deed to the Bank for sanctioning such leave;

(iii) the permanent part-time employees are also eligible for grant of leave for adoption of a
child,;

(iv) the leave shall also be available to biological mother in cases where the child is born
through surrogacy;

(v) the leave shall be availed within overall entitlement of twelve months during the entire
period of service;

(e) within the overall period of twelve months, leave may also be availed in case of hospitalisation on
account of the following gynecological ailments or treatments upto a maximum of thirty days,
namely:-

(i)  AUB (Abnormal uterine bleeding) ;
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(i) Ovarian Tumor;
(iii) Tubectomy or Tubectomy reversal;
(iv) Post-Partum Depression (PPD);
(v) Post-Partum Hemorrhage (PPH);
(vi)  Acute Pelvic Inflammatory Disease (Acute PID);
(vii) Dysfunction Uterine Bleeding (DUB) .

(3) In case of paternity leave, with effect from the 1st June 2015, male employees with upto two surviving
children shall be eligible for fifteen days paternity leave during his wife’s confinement and this leave may
be combined with any other kind of leave except casual leave:

Provided that the leave may be availed upto fifteen days before or upto six months from the date of delivery
of the child:

Provided further that paternity leave as above shall be allowed to a male employee with upto two surviving
children for legally adopting a child who is below one year of age.”.

15. For regulation 37 of the said regulations, the following regulation shall be substituted, namely:-

“37. Extraordinary leave:- (1) An officer shall be eligible for extraordinary leave on loss of pay for not more
than twenty-four months during the entire period of service.

(2) An officer may avail extraordinary leave on any one occasion for a period not exceeding three months and,
in extreme medical circumstances, he may avail extraordinary leave upto four months on any one
occassion.

Note : The employee will not be losing any seniority on account of availing extraordinary leave on medical
grounds.”.

16. For regulation 37A of the said regulations, the following regulation shall be substituted, namely:-

“37A. Special casual leave and special leave.-(1)With effect from the 1% November, 2020, an officer employee
shall be eligible for special casual leave on occasions when the branch where the officer is working or the place
where he is residing is affected by curfew, riots, prohibitory orders, natural calamities, floods, etc.

(2) With effect from the 1%t November, 2020, a physically or orthopedically handicapped officer shall be eligible
for four days special casual leave.

(3) An officer may also be granted special casual leave and any special leave as may be decided by the Board in
accordance with the guidelines issued by the Central Government from time to time.”.

17. In regulation 41 of the said regulations, in sub-regulation (4), for clause (a), the following clause shall be
substituted, namely:-

“ (a) Halting allowance: On and from the 1st day of November 2020, an officer in the grades or scales
set out in column (1) of the Table shall be entitled to per diem halting allowance at the corresponding
rates set out in column (2) thereof, namely:-

TABLE

Metro e . Area | Other

Grades or Scales of pay of Major "A’ Class cities
. Places

officers (Rs.)

(Rs.) (Rs.) (Rs.)

@ (2)

1. Officers in Scale VI and above 2700 1950 1650 1425
2. Officers in Scale 1V and V 2250 1950 1650 1425
3. Officers in Scale I, Il and I11 1950 1650 1425 1200:

Provided that where the total period of absence is less than eight hours but more than four hours, halting allowance at

half the above rates shall be payable.

Explanation .- For the purpose of computing halting allowance per diem shall mean each period of
twenty-four hours or any subsequent part thereof, reckoned from the reporting time for departure in the
case of air travel and the scheduled time of departure in other cases, to the actual time of arrival and
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18. In regulation 42 of the said regulations,

where the total period of absence is less than twenty-four hours, per diem shall mean a period of not less

than eight hours.”.

substituted, namely:-

for sub-regulation (3), the following sub- regulation shall be

“(3) On and from the 1% day of November, 2020, an officer on transfer shall be eligible to draw a lump
sum amount for expenses connected with packing, local transportation, insuring the baggage, etc., as

specified in the Table below, namely:-

“TABLE
Grade or Scale Amount
1) )
1. Top executive and senior management
] ] Rs. 30,000/-
(officers in Scale IV and above)
2. Middle Management and junior management Rs. 25,000/-.”.

(officers upto Scale I11)

shall be inserted, namely:-

19. In regulation 45 of the said regulations, after sub-regulation (4) and before the Note the following provisos

“ Provided that with regard to officers covered under Defined Contributory Pension Scheme (New Pension
Scheme), the Bank shall make a contribution of fourteen per cent. of pay plus dearness allowance with effect

from the 11" November, 2020:

Provided further that the service charges of the service provider or fund manager of New Pension Scheme shall

be borne by the Bank from the financial year 2020-21.”.

“SCHEDULE

(see sub-regulation (2) of regulation 23)

20. For the Schedule to the said regulations, the following Schedule shall be substituted, namely:-

With effect from the 1st day of November, 2017, an officer shall be eligible for the special area allowance till such
time they are withdrawn or modified either wholly or partially, as specified in the Table below, namely:-

TABLE

Special Area Allowance

Allowances (Rs.)

Sl. AREA
. . Pay below Rs. | Pay above Rs.
No. (State or Union territory) 36.001/- 36.001/-
1) ) ®) (4)
1. Mizoram
(@) Chimptuipui district and areas beyond 25 kilometers from Lunglei 4000 5200
town in Lunglei district.
(b) entire Lunglei district excluding areas beyond 25 kilometers from 3200 4200
Lunglei town.
(c) entire Aizawl district 2400 3000
2. Nagaland 3200 4200
3. Andaman and Nicobar Islands
(a)North Andaman, Middle Andamans, Little Andaman, Nicobar and 4000 5200
Narcondum Islands
(b) South Andaman (including Port Blair) 3200 4200
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4, Sikkim 4000 5200
5. Lakshadweep 4000 5200
6. Assam 640 800
7. Meghalaya 640 800
8. Tripura
o . 3200 4200
(a) Difficult areas of Tripura
(b) Throughout Tripura except difficult areas. 2400 3000
9. Manipur 2400 3000
10. Arunachal Pradesh
o 4000 5200
(a) Difficult areas of Arunachal Pradesh
(b) Throughout Arunachal Pradesh other than difficult areas. 3200 4200
11. Jammu and Kashmir
(1) Kathua district:
) ) ) ) 4000 5200
NiabatBani, Lohi, Malhar and Machhodi
(2) Udhampur district:
@ Dudu quantgarh, Lander Bhamag lllaga, other than those 4000 5200
included in Part 2(b).
(b) Area§ u_pto_GoeI f_rom Kamban side and areas upto Arnas from 3200 4200
Keasi side in tehsil Mohre.
(3) Doda district:
) o ) 4000 5200
Illaquas of Padder and Niabat Nowgam in Kishtwar tehsil
(4) Leh district :
] o 4000 5200
all places in the district
(5) Barmulla district: 4000 5200
(a) Entire Gurez-Nirabat, Tangdar sub-division and Keranlllaqua
(b) Matchill 3200 4200
(6) Poonch and Rajouri district :
areas in Poonch and Rajouri district excluding the towns of Poonch 2400 3000
and Rajouri and Sunderbani and other urban areas in the two
districts
(7) Areas not included in (1) to (6) above, but which are within the
distance of 8 kms. from the line of Actual Control or at places 2400 3000

which may be declared as qualifying for border allowance from
time-to-time by the state government for their own staff.

12. Himachal Pradesh
(1) Chamba district

(a) Pangi tehsil, Bharmour tehsil, Panchayats:Badgaun, Bajol,
DeolKugti, Nayagam and Tundah, Villages: Ghatu of Gram 4000 5200
Panchayat Jagat, Kanarsi of Gram Panchayat Chauhata

(b)Bharmour tehsil, excluding panchayats and villages included in 3200 4200
(a) above.

(c) Jhandru panchayat in Bhatiyat tehsil,Churah tehsil, Dalhousie

Town (including Banikhet proper). 2400 3000
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(2) Kinnaur district:
(@) Asrang, Chitkul and HangoKuno/ Charang panchayats, 15/ 20

Area comprising the Gram panchayats of ChhotaKhamba,
Nathpa and Rupi, Pooh sub-division, excluding the panchayat
areas specified above.

4000

5200

(b) entire district other than areas included in (a) above.

3200

4200

(3) Kullu district:

(a) 15/20 Area of Nirmand tehsil, comprising the gram panchayats

of Kharga, Kushwar and Sarga

4000

5200

(b) [Outer-Saraj (excluding villages of Jakat-Khana and Burrow in

Nirmand tehsil) and entire district excluding outer Seraj area and
pargana of Pandrabis but including villages Jagat-Khana and
Burrow of tehsil Nirmand]

2400

3000

(4) Lahaul and Spiti district :

entire area of Lahaul and Spiti

4000

5200

(5) Shimla district :

(a) 15/20 area of Rampur Tehsil comprising of Panchayats of Koot,
Labana-Sadana, Sarpara and Chadi-Branda.

4000

5200

(b) Dora-Kawar tehsil, Gram Panchayat of Darkali in Rampur,
Kashapath tehsil and Munish, Ghori Chaibis of Pargana Sarahan.

3200

4200

(©

Chopal tehsil and Ghoris, Panjgaon, Patsnau, Naubis and Teen Koti
of ParganaSarahan, Deothi Gram Panchayat of Taklesh Area,
ParganaBarabis, Kasba Rampur and Ghori Nog of Pargana Rampur
of Rampur Tehsil, Simla Town and its suburbs (Dhalli, Jatog,
Kasumpti, Mashobra, Taradevi and Tutu).

2400

3000

(6) Kangra district:
(a) Areas of Bara Bhangal and ChhotaBhangal

3200

4200

b) Dharamshala town of Kangra district and the following offices

located outside the Municipal limits but included in Dharamshala
Town-Women’s ITI, Dari, Mechanical Workshop, Ramnagar,
Child Welfare and Town and Country Planning Offices, Sakoh,
CRSF Office at lower Sakoh, Kangra Milk Supply Scheme,
Dugiar, HRTC Workshop, Sadher, Zonal Malaria Office, Dari,
Forest Corporation Office, Shamnagar, Tea Factory, Dari, I.P.H.
Sub-Division, Dan, Settlement Office, Shamnagar, Hinwa
Project, Shamnagar.

Palampur Town of Kangra District including HPKVV Campus at
Palampur and the following offices located outside its municipal
limits but included in Palampur Town - H.P.
KrishiVishwavidhalaya ~ Campus, Cattle Development
Office/Jersey Farm, Banuri, Sericulture Office/Indo-German
Agriculture Workshop or HPPWD Division, Bundla, Electrical
Sub-Division, Lohna, D.P.O. Corporation, Bundla, Electrical
HESEE Division, Ghuggar.

2400

3000
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(7) Mandi district:

Chhuhar Valley of Jogindernagar Tehsil, Panchayats in thunag
Tehsil-of Bagraa, Chatri, Chhotdhar, Garagushain, Gatoo, Garyas,
Janjehli, Jaryar, Johar, Kalhani, Kalwan, Kholanal, Loth, Silibagi,
Somachan, Thachdhar, Tachi, Thana, Panchayats of Dharampur
Block- Binga, Kamlah, Saklana, Tanyar and Tarakholah,
Panchayats of Karsog Tehsil — Balidhar, Bagra, Gopalpur, Khajol,
Mahog, Mehudi, Manj, Pekhi, Sainj, Sarahan and Teban, 2400 3000
Panchayats of Sundernagar Tehsil — Bohi, Batwara, Dhanyara,
Paura-Kothi, Seri and Shoja.

(8) Sirmaur district;

Panchayats of Bani, Bakhali (Pachhad Tehsil), BharogBheneri
(Paonta Tehsil), Birla (Nahan Tehsil), Dibber (Pachhad Tehsil) and

ThanaKasoga (Nahan Tehsil) and Thansgiri Tract 2400 3000
(9) Solan district :
Mangal Panchayat. 2400 3000
(10)  Remaining areas of Himachal Pradesh not included in (1) to (9) 640 800
above.
13. Uttar Pradesh:
Areas under Chamoli, Pithoragarh and Uttarkashi districts 4000 5200
14, Uttarakhand:
Areas under Chamoli, Pithoragarh, Uttarkashi, Rudraprayag and | 4000 5200
Champavat districts
15. West Bengal
South 24 Pargana district 1000 1000.”.

Sunderban Areas (south of Dampier Hodge’s line), namely, Bhanatush
Khali (Rampura), Kumirmari (Bagna), Jhingakhali, Sajnakhali, Gosaba,
Amlamathi (Bidya), Canning, Kultali, Piyali, Nalgaraha, Raidighi,
Bhanchi, PatharPratima, Bhagabatpur, Saptamukhi, Namkhana,
Sikarpur, Kakdwip, Sagar, Mousini, Kalinagar, Haroa, Hingalganj,
Basanti, kuemari, Kultola, Ghushioghata (Kulti)

SUMIT KHANDELWAL, Dy. General Manager & Zonal Head
[ADVT .-111/4/Exty./707/2024-25]

Note: The UCO Bank (Officers”) Service Regulations,1979 were published in the Gazette of India, Part 111, Section 4
and subsequently amended vide following notifications:-

SI No. Gazette Notification No. Date of Publication in official
gazette
1. HO/EST/2021-22/297 20-11-2021
2. HO/EST/2017-18/470 26-04-2017

EXPLANATORY MEMORANDUM

These regulations which have been given retrospective effect are as per the agreed terms and conditions of the
Joint Notes signed between the Indian Banks’ Association on behalf of member banks on the basis of specific
mandate given by the respective banks in this regard and apex level officers’ associations of the Banks.
Therefore, interests of no person shall be adversely affected by such retrospective effect.
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