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Has, 27 Faw, 2024

G S ET: 798:2024—<SF T FOAT (IUHAT FT ST UF rqwon) AfafEaw, 1970
(1970 =T 5) T &7 12 T ITLTT (2) F AT T5d &I 19 FRT T ARRAT T TART Fd g0, AT 9
AT ST F7 Mers w2, WA R 9% & 99l & $iiY Fvg TCHTE Al 09 T[T &, AT 9, B
Hrer, faft Jard o % o wear 4/2/2/2015-IR, faAiE 18 faawaw, 2020 F sqaeor § #i 7€ a7
FA A FGIST TS aTdl A1 Grghe, 1 TaraE, 2017 F =9 Afag==r * suferawris oo § whra & fafr
T, AT §F ofiw ST (fewr) d&r fafaaw, 1979 1 =iw "@efaa = * fou Fufatea &
ERICIEERIEE

1. (1) == R #r gRge 5% atw <Rar (@) o (@aew) @R, 2024 w71

ST,

(2) T FEAHTLT TSI § THRI shl AT F AN g
2. FFAIA 9 Aiw ST (ATAFT) AT ey, 1979 (e onr 3w fafaaw #wgr stroem) &
T 34, -

(1) @< (TF) F = 92 Auferiad @2 # giaertog Bar STos, seiq-

7632 G1/2024 @)
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(uw) FefereaT giaemsit & waset s ggt T Ramaa & s & fow afEr | qre,
srterepTy & i =T aely, quia: stera srfaarfaa ag (Faer agt o T =7 7 Mg forg v
FGI Aied) TOTa: S T Sl AFHE &9 8 @HaT A7 AT a8 S Are| qraerd am
IO A Aswerar arer i, fear qEEt e suta qemgEyafa § oenr gg qiEE,
AT AT TATHYET TAAT I & AT g2 AT TAh AT TAedT age a9T ATSHET 9% qurd:
artara grar-foar, 7 2.

SITET -

(i) srf¥r=ter "o ot aiEme & g & qread 9REr & U 937 @ g fSrehr s srferenaw
¥12,000/- i w18 3. Ff< Arar-foar § & fFft v &t s €12,000/- vt 918 7 A2 g ororar
ATAT-Forar FET A T a7 ¥12,000/- S 918 7 T4 g, q7 ATQT-Moar IE1 H7 ATy 9 quid:
ST ! /AT ST,

(i) TF foartEa afgar stfesmy o qRE ATar-raar 97 aTE-997 A TRAT 6 TRErT § gOrHa
T TEHAT g, AToheT Q1 T A, T Toh ATAT-T9AT AT ATH-TEL T A8 & 39 92 497 3.

qie: (1) AT =7 FAgd Ti9T # 3597 G, T STAF1RT1, ¥ J20 a1 7lgert, & g swfaa qrar-
faar Ir ara-ag< 7 @ 351 & F1 F9< 397 TG TEFRT F 979 iAar § & @ gF v
g1 F1 Fiaefa #7 F7 (3567 g,

Tie: (2) (3T sfasrt & aiR% &7 @ RFeT agi #1 g IT Ja1l5F feafa & [Rver syt # s7 &
gRYTAT 337 ST, 1T qIEs F aqatefia;”

(2) 3 fafa=st & @< (i) s W Aufria g gfaearta T ST, s9iq: -
"geier Qe FT AT S Ta Reers UF & F1Aares At 9 8.
3. 3 faffa=t & AR 4 ¥, -
(i) 3u-fafa=w (6) #, TaSta<or w1 &7 a1 SITUa,
(i) 3u-fafa=w (7), (8) ¥ (9) F &+ wx Mwfertaa su-fafe=w staearfua fFg stTor, st -
“(7) 17EaT, 2017 & ¥ a9 & forw AfAfEs aaaae Femgar gem
@ Y HrRUTa® ai
FaaaT VIl = T 116120 — 3220/4 — 129000
FJaaaT VI = T 104240 - 2970/4 - 116120
CuERCEEERER
FaaaT V = ¥ 89890 - 2500/2 — 94890 — 2730/2 - 100350
FaaaT IV = T 76010 — 2220/4 — 84890- 2500/2 — 89890
GUEERECEER
FaaaT 1l = T 63840 -1990/5- 73790 - 2220/2 - 78230
FJaTHT |1 = T 48170 — 1740/1 - 49910 -1990/10 - 69810
CEIREEEERER]
FaaT | = T 36000 -1490/7- 46430-1740/2-49910-1990/7-63840.

FTETT.- F4F AFET 7 31 F72a%, 2017 F T FATHT Z1T 71T giar &, 34 1
Tqeqe, 2017 #1 F-3-T9 STE1T T 59 FT-1317987 & [FeiRa Fa7qr7 7 e 747
ST, S79fa, AA1ET FTTHIT H G5 <0 & ST # AFET 70T 7 517 Fa7 Fia arar &F
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& glaario f@ra #1 g, T9I7 ST ST JTaETT 1337 737 &7,
(8) 3194, 2020 F <fr FEIUTAR a1 F aaaa™a- VI F oo Ay sqaw= Femam gir: -
FaaT VI = % 166350-4400/4 - 183950

(9) 3T-FAfr (1), (2), (3), (4), (5), (B), (7) i< (8) F et «ft avay #7 712 arf ALY =TrAT SO
o e &1 T8 T80T =T THT A0 H AT ATAHL T@ I AaeTHT ©.

(iii) Su-fafa=w (9) F wanq Ruferfaa su-fafem iy fro ST, sratq-
(10) (W) 1 FaFaT, 2012 & SATHRTAT AT FMHATTHTL LT T FT AT 63T ST -
FaHT | = I - § 9 & 7.75% TAT 39 9¢ AR FgdTs 7T
FATHME IV -V - J 9 & 10% < I 9¢ AR TgiTs 7T
FTTATT VI = VI - T 30 FT 11% TAT IH I AR He s A,

(&) 1 FEaT, 2017 & ATIHTRAT HT FHATTATE AT T FT [T 63T ST
ESECICR - q AT FT 16.40% TAT IH T2 AR AGITS FAT
FATHE IV -V - I 9 & 19% 3T I 9 AR TgiTs 7T
FTTAT VI - VIII - G 30 FT 20% TAT IF I AW A5 AT

Forq o aqaaT VI T stfeepT 31 /19, 2020 & forerT 9= & forg o= g,

el FT-1ataa# 10 & @< (%) &7 (1) 7 [1:F [@97 97 797 3 9T 17 75775 97 F1 75
T FITT, 91T 314 7 =421 aigd 997 7 dqriagi aral # [T g1 {97 ST,

4. I ARt & AfFaw 5 4, -
(i) su-faffam (1) % s o Fetefaa sa-ErfRe i afeeerfoa B smo, Tom-

“(1) fEfRTET 4 % se-affaw (7) T (8) & wragmi & ofefiq, 1 F9a%, 2017 & Ja9 g
fAerfertera & orefi= =T it SIToafy, 7T -

(@ a4 % 3u-fEFEw (7) i (8) # MeiRa aa=w | Miee aa9-gia, W STreewr
FT TS o eI, AT e 9 JUTHSId gt e 519 #1837 g, 39 #1g & Ugd fad
T&T T ST ;

@) AIA-OT AqAAET § SATAFHAH T TgAT F Uk A9 d7€, AqqHT | 3T aqqHw= 1l F
ATAFRTAT T ST IFAT AqAHTT | TTAUT AqT-F 1z 6 AT AqT-F e T&TT hl SITUI,
ST 3 {1 @w (1) § iR g, Ford & o 38a7 AT A Y o,

() S TEET F AqAHE | F ATIERE, ST IFAL AdTA & ATIRAH Fq T TgA & a1%
FT (A) F AT TLIH TILF a9 JqHT || F Ja=487 § 9 TC &, TAT 6 TAF a7
aut & o o= Tfadry aaa-gts F o 9 g6, A | 9ge v aaa-gtaat 1990/-
=TT T Y ST A1 Aaqq-gfegdt 2220/- T3 Jeh gl

Fora T Sferamr | Tfare aaq g ST 219 & &1 a9 T2 Far 1 9aw&7, 2017
&, ST oft e ® 1, g Ty aa-gie F o g g

(1) AT JEET AN AqFAE || F SATHRT, ST @ (7)) F ATAN SFAT AqTAT i SATEhan
HIHT T T & 91 HeT TG4 a1 & Jqq91 ||| § 9 T g, FaT % T A & 07 a1 6
o 2220/- FIT ¥ T F 0T QUL Aq9- g o 7 I g

Forq o rferapTr =Tt TiAwrer aa gig AT g & &7 99 TETq 7941 1 a7, 2017
T, ST AT aTE | T, TrEE] Aaere a9 i F o 9T gn;
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qA &7 F Heg Fae a3 aqaar | F TTawrr steria, S 6 weq yag a9 aa=ae 1+
AT g0 ¢ AT U=red g0 8, F : Ty aaa-gfa * forw armr giv, e & 2220/- w07 i
TEAT AL AU Jaq-gia T4 ar a9 1 07 61 T2 JaT1 & e Afdswaw 7% 9897 5
T & ATRAT 3T 2500/- T4 FT AT AT AL AqT Ffe TeAF &7 a9 =hF qof 67 T2 a7
o form =efY sTfare a9 gfe 9T F F arE & S

Ford o6 2Bt wfarer aaw gie o=t 9= gfE F S 89 % <1 99 97 47 1 qh497, 2017
ST oY 5T | g, A A Y ST

T Teaed ot qaqaT |V % ATy, IqaaaTd it SATIwaq ST aF Tga & 978, JaT %
S &1 IO AT 6 [0 & TIa0g aaq-gieg % forg 9re g6, Some & wgat afare aa+-
Ffg 2500/- ¥ ¥ R ¥ O AL a9 grag 2730/- FIF T gH(T:

Forq o ATIFT T2 g aaqq-gf ST g & &l a9 T7q T9aT 1 99747, 2017
T, S T AT 7 21, e - g F fore awr grm;

1 q9a¥ , 2017 FT S5 § AT TG F S0F aq9917 | T Iq99717 |V T F ATamia g
ST 1 T2 AU Tqd-g 15 Bl 36 ATAHAH T Tgad il (19 F o1 a9 il rafeehar
I 9 AT AATIRAr § T FHIIISIG AT SITUAIT S ey Fenfed smafaewdar &
FER 1 Faa2 , 2017 & w0y aaq-9fs % U aqart=a =1 & 9 26 o &
HATHGRT ATH 6 T 9 g, gIeAith, TAere daq-grg i UET "qeried i I :
TSI STafaar % FHT0T Hifgeh a1d 1 q9a<, 2020 =T Gr=dT it arearaes fafy, s«
T | g1, T T g ;

Fg yagT a0 qaqw V # ATIFET AfgFaw aqqwT IF Tgad & af a9 arg qT 1
TEa¥ 2020 FI, ST ST a8 H 2T, 2970/- T HT T A0 aa g (o7 971 g
FIAT T dd-g1e5 ST ATTRIT Al Al & ST {STHT T 6 TEqTT Bl AEEA T HT
&= 2.

TTHFR.- 2 FT-[AFTT F Favd It IFAT AdTHIT H UHl FIT Flg I717 FAT
7RIId TET AT STTOIT T FTGFRAT F [FITTIEFTR, TRAIT, Fda7 HI¢ FTRT1IA
F7% JoT G& & ST TR 751"

(i) Su-faf=w (2) 7, Tt &, e (S7) & T {7 e ¥ 4@, Fatetaa @ atrafoa &

STOSTT, T~

“(T=) 1 FE9Y, 2017 |, T qTGT 6 THIT g1 I, SATTATAE ATGAT aae sl HTAT A1+ & TS JTTTHT

AT HeTAT 2T : -

aifersr

g 2Rww Tf=r o 5% F e
THHUe A7 SRAF SHISE A% d%9 &
TfewTzs THEEUe 90T | 9deT 3ot 2 o 8

(i) FATHATT = ATTFHAH TIL I TgA & T a9 I
T %, 1020 waHATE,

Sl IRT9 =EE Aiw g% F afdwree
THITRTE & AT AW 307 7 foram gr

(i) FATATT * ATHAH T I Tga & TFh 99 a1
¥ %. 1020 wf #TE.

(ii) TTTHATT F SATerHTH FqL TL TgA 6 a7 a9 a18 T
%. 2550 9% Y A@TE:




[T [1—@v 4]

AT T TOT9H ; STETETIOT 5

FT o ATTH 6 SATHAR TL I Tga 6 a8 AT S0 T 6 J(a< THIHUE IT
AT Sohe GEATH o THTOT TR0 (41 § F FE TF AT A1 ART) TEIAT T FHLA a1l
TN T UHT TAFAAT ITH FlA il G F ATFATAT TRAAT AqT 0l TgeAT [ohed T&TT il
SITUfY 3f¥ ST FaaT aqe it are it e, UHT SATaETiiE AT aqe it gt e
% ST gI il AT o ST 9% ST g,

(i) su-faff=w (3) ¥, -
(T) B (T) H, AT & AT, e (i) | (vi) FT AT =6A7 ST,
(&) &= () & v o Feferted g staerfoa B s, str;-

1 FEaT, 2017 & < F (ST), ST q7d AT g9 I, TR 6037 A & 91 [{aa aaqthed aaq
fAerferfera a2 a2 R Y I3 &4 ety & form R v -

GUSE
FHH. | Fqq gfF qeF 1 qdaY, 2017 &1 Fa9 gl qehl | 3T T A AT aaq @i a6
(%) T HedTe ST (%) ZIRT SATATH sl e 3ued & (%.)
1. (1) (2) (3)
2. 1990 53 2043
3. 2220 59 2279
4. 2500 66 2566
5. 2730 73 2803
6. 2970 79 3049
7. 3220 86 3306
feroqft:

(1)

(ii)

=0 Iu-fAfFage F g= (@), @), &), (), (TF) A7 () F qricrr F wiaw (3) F
sita e s sfema s a1 [fsa s aaq 37 afemiat 1 <3

2T, TSI S STaTe IUeTsel LT 47 8.

T T ww % fow ame sfeetat ® oo [fea aafRes a9 a1 RBfEa
AR A, I ATTTHT % FHidAd (1) ¥ (2) F siava fEAfae For i g qom
T ST g AR 4 % se-Reem (2), 3), (4), (5), (6) T (7) &
afafEe R aaaae & sfaw aaq gtg aSa w1 ymw & =@ qa=
R W= g,

Fae F ATAFRT ST 1 Fa¥L |, 1993 FT AT IHH U §F 6l 94T § ¥ &I, I 99+
ATEHAT AATHIT T Tga & Uk a9 J1Q [+ 120 aF<heh a4 o (o0 I gidl.

1 F9E=E, 1999 & a7 39 [y 4, Fida aies aa= < g S ¥ F1<or 3u-
AT (2) ¥ Trdfiweor (H) F agER FAEATRF IRgar a99 ST T S A
ATYHT | FIs TRAAT Tl .

FIOA ST ATAEATAE TNIAT AqT I Fle Fohed , ST @Al ITFLT & HILT TF
7 % forT o 9@Te T § ST 1 F9aT, 1999 FT AT IHF T 1LY 21 ATl 8, T8
SrferaRT<Y T THT A | ST AT S[ATUIAT S SATTETAF TEar a6 goey e,
7fT 1< 21, 1 999%, 2000 T LT HiY JTOAT,
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(v) Tl stera war a1 Rt saee 3a9 51 399 3fg 92 aar=g 9y &
forg & fmar ST

(vi) F1E srferTy, e SwE @ (T) % ETe 1w Jaw gis srfSia & 8, aqaa= %
AfAFa® Tq¥ 9T 9= F UF g9 T4, IuE @2 (@A), (7)), @), @) =@ (vw) 7
Sfeafea Ftera Jatwes w=r a1 e S aaa & qm=r g w0

(U=) 31 774, 2020 FT TAT 39 AT &, o7 7 AT g4 9T, T FHAITAF a9 o Ja=4qTH-

VIl § =T HgTIEg® & 98 & o0 gara T w % arr-ary [fea srfera aq=

= & 7 qrforT # <7 T 3 U= R Y Ag W AT iy F forg fRuw

IEEDS
g el I AT AT STet & it qraaT ITeed § a9 3
JaT Iz T (%) ) Fo1 At srfera a7 (3)
(1) 2 3)
4400 117 4517

5. 3 fafagw= & A= 20 & su-Ffa=w (1) F @ (M) #, "99<{17 ua" oeal T ger AT oA,
6. 3<% fataaw=t & fafa=w 21 ¥, -

()  Iu-fafeEw (6) ®, TUSTH0 & @ () |, FgF, o5 T FAT "(TH) 3f¥ (S)" F =4
I, FTSF, 9168 AT AAT "(TF), () < (T=)" wiaearog o o
@) Su-FaE (6) F TETq Meferiea 3u-fafF e siaeataa BT s, srai-

"(7) TEATE 1 qEEEE, 2017 | AfEgd AT SiEd AE a9 ITAHT ToF qAhiah (ATHT) e

1960=100  fIHTET i & 6352 it & ATF TeAF AT 3T T Flag AT FHT F T a7 #71 0.07%
TEATS AT & g1

7. 3 AfFeme & @fREw 22 #, so-RfFaa (1) % s w Aeffeg se-ERae sterfa G
STTURTT, ST -
"(1) faAT 1 799, 2017 ¥ -

(T) STt Foreft STt &7 S g0 SATaTeT T TG &l AT 8, TgT SaF JaqqTT & T
=0T H YA AT F AT AETE F forg 7w 36 % 0.50 wiaerd  awrae Ty, S off w9 2,

S Al I(:h<4|°1|Q‘II;
(3T) Sgr BT AfIwrd &1 9% g7 &l AEEE AT Iqdsd dal w0 S|l 8, dgf 98
frerferfaa arfersT § Mide 30 9% 9 T w1 & forg 91 g, srria—

SUSE
ELRCE HEETT HFTT T ST
1. (2) (3)
2. qE T H @ "U" AT % 2 3T TRATSHET &7 6% T &1 9.0%
3. aqg #F H & | F 7T TIF UF IRINET A HF T T 8.0%
TAT TET T5T
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4. AT TIATT I FT 7.0%

Ford T wfx A srfearr ey it T e Far € a1 39 <F Weprd TohearaT 9=, 39
FIRT SAATHIT SATH o [olT T R 97 areafas o gR ST 39 Jaq1T & T4 9207 §
Fa+ % 0.50 gfaeara & srferer grm o ag €, g fherar @< &1 srfeeraa 150 sfaera, s
U AT o &9 (2) § Sfeafed 221 & SIqam a7 gRM.

fooquft srfersrTR & 39 TaTiieT SmaTe it AT | 2 WehTd ST 9 o &1 AT o a i
TE TR o021 AT 6 150 Tiaerd e HIHd e’

8. 3% faff=w=t & fAffFw 23 ¥,

(@) a-ff==w (i), (i), (i), (iv) 3T (v) F e 92 w99 Feferten su-fEfaa afeeerfog o
STTO, AT
“(y  fe=TEw 1 FaTEE, 2017 7, At FwE At Sfi=r & 7 arferst F w9 (1) § feafera w0 1w
AT g, qT I TATF & d196F T 9 (2) § Ifeated g€ 9 A9 ITaqZs 7T aF g

UEED
ERECH T LY
(1) (2) (3)
B i;;g:ﬁﬁw | - 14001 5 T
2. T ATE ST 399 ATF STTeedr
T BT AT ST &l qod1=41 | % 1150/- 9 718
TAT ASHE, AL AT TNE 53T

(i) o 1 qaFaT, 2017 | &9 & 91 it a2 =9 @A i =1 o FHiEe & sqgaw giri.

(iiiy e 1 qEEE, 2017 &, 7f% F AfOFE G U AT qE &1 H A AT TRATSHAT &7 F BT H
Ay & & 997 FX W@ &, qAT 9 998 T AT A4E &1 & &T | &7 & aE(h0 & T HH:
600 =9 9T ATE AT 525 =9 I AT il & F TRATSHT &5 T T 9 o (o7 977 ZIT.

(iv) feaT® 1 7T, 2020 &, 7t BT afeer #1 Gafores ad F fi= § v o T @ o w
TETARA T STaT 2 o7 7fS 39 UF A7 UF  qiaF ag 09 €I 9T T AT FHioT § I8
T2 g, v ag a«dt agi F o qu vy yw forfE [t & 39 sreafors o % s a9, €. 1650/-
T AT & & T HeT-SreAf0r a9 S0 A< & (o[ 90 g, F90d o6 T Tt a9 0@
TAT I UETS 9% F¥ <d ¢ df UAT AT a5 g1 S[TUAT.

(v) TeaT® 1 7=, 2020 &, i3 T AfawrT #1 §F % aree 7947 w2+ foro gfafags B smar
g, A1 98 39 T F [T IRATeAT F ITH F #7 Fweq 99 Faar g, ’™re 9% 39 v+
FaT AT B, AT 98 A9 9ad & AT, aaq & 7.75 I df & F AT =gch q9T, S
FfERa® 6000 I3 I |TE T BT THaT ¢ 3T UH 37T 9 ST 39 IH T79 I¥ e 6T a1 §
I F I T, ST &2 F9ha T &

Ford T afT S8 U WA # YAHI<h Far Smar § S 39T w9 9 fRuq g S8t a8
STt & 3% Tgel dATd 9T, T I I aa+ & =T Td9d % FaL ATa=gh qr =
ST erfarrae 3000 w3 S ATE a9 2 T 2

AN A ST T g o 9% % A0 ITASW § 66T 9867 & & § T(AT=Ih AT 0
FAT % 4 Tirerd i T 7 TiAtags 9= % fore o grm, S stfaesras 3000 &4 I |71 I g
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(1) S9-Fafa= (viii) F e o Feferfaa sv-fafaae staefia BT sosm, s -

“(viii) TadT® 1 qawaT, 2017 &, T BT &9 % #7159 w7 FAaq a1 H9el & Faaa 9¢ e &Har
STTAT g, a1 srtereTr 300 =97 Ti 718 it 2% & farwriora =& a7 # for orer g

(#%) ST-faf==e (x) & T o7 Aeterted S9-faf=em giaearod B ST, seriq-

"(x) faeih 1 FEa, 2017 & F5 off sty d1= &7 T2 arferm § WiEe gt & o7 S99 9w F o
T ZITT, AT~

UGETS

#®. 9. ISIE T

(1) () (©)

1. 1000 HeT a1 399 AT At 1500 Mo T 7 3415 | 9a7 &1 2%, AT9Faq %.1125/- 9fa

FATAT BT T TR 2139 T2
2. | 1500 #iex a7 39 aAfera foheg 3000 Hex & &7 =TS | 9a9 &1 2.5%, AfeFad 1500 w94
AT ET RIRE IS
3. | 3000 Htex 71 37Y i FATS aTAT T a1 5%, ATAHTH 3000/ FIA
EITEI

@) Su-RAfAw (x) F vaTq Feffed sv-Rffas saenfia B s, s -
“(xi) &R 1 FEaT, 2017 7 SAfEHRT 600 AT T(AATE & FAAT A TAT I I Hgdlls 9 a6 o7
T BT
(xii) &R 1 T, 2017 &, 3 ATTFET S T T(ALTH A 6 (0 97 &7 6 AATaT 77 &1 |
91T g, T 700/- TOF Ui AT F [MtSd 9= F o urr g 2w [tsra 9 i e 7gars
A, GATHG T ATAT, TATT 7% 49T AT Gigd G, AT =T 3T I=72T & WA & oy
el %l STUAAT,
(xiii) Ta=fir a9 2020-21 &, Tt ATARTRAT T TRATAT ATH AT [Z ATH 6 AL T AT 9a 5
AR AT €T F FHTAACITET ST TTHTE 19T T SETAT 36T ST, §1= Ifead e

FIATASITE ST TIcHTg HiCHT de & AT RIATHSITET AT 9¢ <F LT (T &
AT T 94T = g A9 + FeATe q4T) T HO:

w deqT TRETEE a9 § a9 I 99 gfs oAt &t " e o a9+ (q 3w + #1gs
W) T T T ST
(1) (2) 3)
1. <5% aq
2. 5% & 10% 5t
3. >10% & 15% 10 e
4. > 15% 15 &

LT 3T ATAT T THT T TR T S T (Haer 19 g1 At §F F TR=T oa19 § 5 qiaerd a1 se99
e T 15 g2 &, DT Had AT Aol gal &, Al ~qAqH 5 [ FT THT T d aF g




[9TT HH—=vE 4] T T TSI © T 9

9. 3w fAffaw=t & fAffew 24 ¥, su-f”ffaw (1) F wm = Fetofeg so-RfFg afeentia &
STTURTT, ST~
“(1) foeT= 1 F9a%, 2017 & Fre AfFwrT T qor afar g T =2 & gfagfT F oo = &
TS qTIT & STIATE 915 T, T Toh ITAT 6T T2 6 (70 STty F T3 VAT 4T FHTd AT THT
o= 33T g1, ST 39 @ & feEwr gy awida g, oa9iq; -

qufersr

ER)

.- CLi wiagfd i srferraw T

(1 (2) 3)

1. FAY TG AT AL Tagq qa97 | .10300/- I a9 IqT =77 &Y TS (90, S v
FH &l

2. afty yagw @ ofiT wrduTers | €.12300/- gfa a9 41 =37 fiy w7y, S o

ER FH Bl

qe: () Tt stfeea & sty FRifecaT st @t §fEa we & SgAta & S et g, S
Foreft oft Toer Sy i € arfereaw i & = T F stfd L gl AT

(i) =@ 2017 % U e agEar TSET F qa HehEr =23 & gfaqd &1 78
AT TawaY, 2017 &% fGmwaw, 2017 % U srqarfas =7 & Jgre S,

10 3 faff=me & f[fFEw 25 ¥, s9-Rfeaw (2) % wam w, fefefea so-fERem et
[ERUSIEUINERIEHE

“2) su-fafraw (1) & fAfga B a9 F gra gu oft, 9= et sfaardT &1 smars giae
IqAH F o o0 Tga= grm, Rrees o sifesrrey &1 faais 1 q9ae, 2017 & 396
FATHTT o TIH =00 § A A 6 IT SAATH & (70 AEE 6T & 0:50 TFera & swrav
TTTLY, ST ofF F°F BT, FT TR FHAT AT

Ford T STET SATErmTET T UH AT 9 BA 9 IUeed HLAT AT 2T, 8T SHh dJaaHTT *
TIH T § A A 6 0.10 TIAT o a7 ST i<h T I FIT I9H qGA hl SITUA:

arr 7g oft wraeme & G St U sraretE qiEer S g Sudsy #E S €, 9wt
TarsTett, 9T, 1 oY J6TE o forT =20 sTfershTr g7 g+ R SITusT.”.

1. 3 RAFAFEAT & Gfaae 32 #, su-REHaw (2) #, wWgs & 7=, Fefiad srdiwr At
ERISIUAE RIS

TSRl =0 A fREEe % e % o, ag ey e smar § -

(W) A 2017 =T AT AT 12 F AWT § TGl AT TS AHEAT Gel STl T a9 H§ THI 2l
ST

(1) fami® 1 7997, 2020 & ATIFHTLT T ATIH SAHEAF Tah1er Hfehear smeme o aqaa
AT ST ST uE Ay A GAT % A UHT A SEeRE gel ol satd & forw &
FrfereaT s|Tor O sraeTe TEi .

12. 3 fafRawai % RfAaw 33 -
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(@) 3u-fafaew (4) & s o Mot s-fafaam sfaenfoa B s, sei-

"(4) AT 1 5, 2015 7 sAfewaw a7 |7 aa &F aF Fererieen sEswrer gt=a & s
T, Rrarr s fufa & stet srasrrer & forw sreres o 1 21 & 39 s # faar

TAT
Ford foF faorarfersT sraarer &1 AR srferray av =7 Jrehie fam a& @fea grm:
AN A o T g o Feis au, 2020 ¥, e ATGHRET O 6 6 [her A AR &
THT TAF Feig? a9 & o o= 797 it a7 T Forarta=m srasrmer & qwaisen & forw off
IT ZITT 37T TS STFERTT ST 1 ST=adt, 2020 7 9999 a9 it A T FT TH g 37T 3T
AT &7 8, TN a8 UHALT SUTT & &9 | AIAT AT RT T TAF FoAe? a9 o o7y g1 fa=t
FT T F AATTIAFRTT AFAHTET F THIHLOT o (o0 a7 gmT.”
(31 I-FAfH=w (5) & T 0¥ eferied 3u-faf==s giaeerod B ST, st -
“(5) TrQraTfersRT StarehTer o T T=T Ta ATl ATEFRTY T AT raehter e famaa
* TTST BT GISHE, UH AR o1 o AT TS T 7 & H G (& Teed o1 T 2.
(F) SU-Faf=w (5) F TaTq Mefatead 3u-fafaaw siawataa e ST, st -
“(6) AT 3 FTLT forw T FerQraTfershTe sTasrter ¥ T, ST ATARTL o TTH e S THILT TAFRTT
T 2T, TreraTfarsRTe sTashter oI o STaE< & &9 H gl #hl STuIt.”,
13. 3 fafm=war & fafFaw 34 ¥, 3u-RfFaw (4) * oam, Futoiea sy-Efaaw atafea G
STTURTT, ST -
“(5) AIEAT ATEERTT T 315 TY IT I9H HF A 6 AFI Al S [HILT & [T (= {hedT STHIT 95 T
T AT AR T ATH o el 3.
14. I A % R 35 v o2 Fefated faeme afaeerta B s, s -

"35. srfafh ST srEaTer - (1) foaisw 1 S=asr, 1989 &, St foreft srferrdy 7 =ee ay &t
AT #iT 8, g8 AEE a9 AfIF i 797 F TAF a9 & O v qrg G a9 i 37w F qfafiw
FATE sraanrer & Torg 91 g, feoheq ST AT staamrer T sTfara® AT d9 A1 AT AT,

(2) fami® 1 F9@%, 2017 &, Stgi et g 7 o a9 #i g1 T F A g, 98 79 a9 o
TR T FAT % YT a9 % o1 U 978 IT a9 ¢ H < ATATh AT TR F o ar
ST, et o ST AT sTashrer sht sTfersha™ €T qI J1g &l gIil.

FITA SATEIHTLT T TFEYOT FAT H STHTLT STAHTI AT el HEAT A7 AT A1 & & 1fer a5i gl

AT g off wraene € fF AT 29 7, 1999 F AT I7F TATT AT TS Afai<h FATT it %
Ara ¥, AT 34 F 3u-fAfHaw (2) F srqa afafis ggr &1 dxrefiawr it sqafa & s

15. I AT & A 36 % wore o¥ Mefated su-fafaas siaeetaa B ST, s -

"36 AT AAHT - (1) HATGed AqHT #hf eI 7, -

(W)  FIE ARZAT FHATT Bl UF @97 92 g AIg o AT A9 & o a9 9=11 qe o
AT AT % IR d1g ATg o (o0 T add I AT AAH1eT o o7 I gL

T o S[EAT TGT & T7H & ATHA | WG AR Hl AT 1S HIG g

AT 7g ft YA 8 T AT srahter, rRfeua sraenter i Srewe fhT off s yee
FFHT F AT ForaT AT T,
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(1)

®

AHA THE, TAEEAT H Ffhear TGO AT THATT 6 A |, AlgaAT FHART Ta09
e, S foF T &t T07 fAerast & e Swmr o A7 9e1g F e 9 gy 997g
T AT AT TAHTL o Tl 2. FHIA THqG T TAEGEAT Al =riehear qarfe a7 T80T o
SET Ffrear Steerarstt & S f&ere = srmamr qwe §, gaw Hiras (@ & 6
fA9ws) gy " R S U, g HATE F ATHE A AR o T ST qHhAT &, AThA
AT FT T AT F IO T Teld H Tl HAT & fia, Bl v sEay W oRead g
HE I T T q1qcd sTashrer o T S aehat &

g el il THT srater & dav, freeaeidl & g § stferwan a1 Ay a6 fir gav o
T ST TR ©.

A IT FHATRAT 6 ATHA | gl I1g AGIA & ATqed Aqah1er o g i< S& g9
< 2 §, S% FRfecaT somor oo g F9 WR), 9 ATARTE UEg QAT @ STaahteT e[
T ST,

FrE A:war Afger FHaATY, UF a9 § F7 A7 F 9g H FGAT &9 F T o 5 forg J47
& T U JTX ATeIad AT Heid =l s1ate & forw At ordt & orefia g2t of a2,
FITd: —

(i) A TF qF AT MG A 6 (o0 Fer &F oA,

(i) g 1 "gr fafeew ThHRaT % SR TR 4T AU 37T VAT TTHT9T H9L FA o (o0
FHATL HI 9o 6 TH TAR-UU (oor@ T HAT A2,

(iiil) TATHT SfeTaRTIor FHATLN AT T AT TR A % (T GoI gq T,

(iv) TH ATHEAT § 39 STt A7 Hl I TTH19T ITAH T ST ag T 77 TN 6
ST g3l 2;

(V) =H TR AT ITHART TEOT HAT FIA o6 T d1g He I+ ol THT TIAAT 6 taiid
T ST,

TRE A8 B! gAY 3afY & WdR, FufaRad it I et Siaial a1 IuaR & SR
&Wﬂgﬁuﬁaﬁﬁ@rﬁﬁm&ﬁﬂmﬁ?ﬂﬂﬁﬁﬁwwmﬁﬁwmm
Jbdl &:—

(i.) STETHT T THETE (TET);

III) d?ELd"l'dIHI Zle?ELGI'*dIHI |(°|%‘|<'1

(i
(
(iv.) eEae e (i),
(
(
(

v.) JEER e ()
vi.) TIE AT eI TRT (T FHemeey);
vii.) RHaFer ToterT T, Raaer (STE).

(2.) g sTahTer & A |, 1 S 2015 F TATAT, T&T FHATL &I AT g1 g STl Tall & T899

FFEAT F I Ugg oAt o orw fodqea staehrer  forT arr g ol T8 STaeh1er Sehene Tashler &
T fRet ot v Rt o srareRTer o | foraT ST TeRar €

Ferd % gt a9 it Rfced f fafr & 4oz KA1 & @ a1 55 w i 7 <fF 57 a9fi:
THE FATAT Tg o T g o STARIETT fUqea saswter &1 Shfed agi arel W #HATT

T TF Y | FH A 6 ag Fl HILAT T F TG o 3 (T (AT ST Tl 8.7
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16. 3<% FA=A= & A== 37 * forg, et e sfaearaa BT s, steiq—
“37. SHTLTIO Gal.— (1) FTS ATAFTET TFQUT FAT AT % I ATHRAH AT TE T 6 (T AAqAH
STARTET g d STETLTIT FTAHTL g qTT I,

(2) Fre T aferrd Bt v srgee 92 9 7w 7w oAty F o smvaror srawrer #7v A
IST HHRAT 7, T 7 G B aRRafaat & a8 Bl o s@|e o I 98 O F11
STETETIT ST of ThaT 2.

re; FRrfeeaT SmeT 9= STETeTer SrashTer A % HIOT FHATL it FRFAT | HIS FHT A51 STTHT.”,

17. 3 fafeme § fAffaee 370 % form, Mefotea faase wiaeetaa B s e g, sraiq-

“37T. TA9T ArREHF AT AT AT sraawrer.— (1) 1 q=a%, 2020 F TATAT, g ATAFTE FAATLY
UH a9 I¥ [F9T ArRfedq® sraahrer  forw 9 g sa e omar § Afael 18 < @1 g AT

S =T UX 9% T8 @1 § a8 T, &, TTAue T SaeT, TTHida ATIaTel, a1 e o AT 2.

(2) 1 7EET, 2020 F TATAT, TEHTH AT T FAsherir srfesrrey =¥ fam & farere srerfens staarer &

forT arer g,

(3) Toreft rfershTe &7 A9 SR feweh STashter TAT Frs AT 9T sraehrer, ST Feal T T T THA-

T 9T T Rem-fAgert & A 9 gy a7 B6ar ST, & T S g

18. 3% RAfvawet & fAff=we 41 ¥, 3u-ffFaw (4) ®, g (%) * o, Rufofeg @ gfaentta &

STTUATT, AT~

“(m) faer =T - 1 F9aE, 2020 T TAT, AT & Ftew (1) § &0 70 397 7 aq991= § Frs SAraawmr

FHIAH (2) § & T2 TaqAN a0 97 'Thafeq B 9= 7 gha g0, o79iq: -

qrfereT
. afgRat & at/aqaarT Agr THE T AT F & | S
. %, AET . LI
%, %.
1. (1) (2) 3) 4) ®)
2. | FAFEE VI ST 39T FUT F 2700 1950 1650 1425
SIEEIR
3. FATATT IV 3f¥ V & Ay 2250 1950 1650 1425
4. AT |, 11 37 111 3 1950 1650 1425 1200:
CIEEIR

Ford T st srqafearta i et safdr sre s 7 F7 feg =2 e 7 faeF 21, 78 I
F0 T ST 3T 9T A AT 3 gL

ETHFTIT. - [ 7 #1797 FIF F FIIGT F 7 "gafeT" & Fidia g2 # g3 ATt ar
FTHT THTTTAT 91T ST &, #1797 F7gF77 I17 #1 [97d 8, Je9717 % [ R9ie #
TFHT & ST 77 [RI1agt & 77 F [FETRT a7F & FF JTHT # Fredias aaqq aF #1 g1
HIT TET AT F1 FT STl FIHT 592 T FH 5, 5T "TIdle7" & F7 T FH A5 92 1

At afT 2

19. 3<% fAffawe & ATy 42 9, su-Rffaw @) FEe (711) F fou, efeRa se-AFEa
sfcreToT o STTosT, St -

“(3) (®T) 1 TeaT , 2020 & TATAT, TATATATLA ATAHTEN TR, TATHTT TIAZH, HTATT T AT A1 7
g1 & forw AeEa ameoft & A UHHed T % SgL0r gq 9T g, ST -
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SUEEDS
G e —

1. ) 2

2. oS T T vy yay
(FATIT IV Td T % TfFTe) Rs.30,000/-

> T AR % S A Rs. 25,000/-.".
(FaaaT || T o TfEremmT )

20. 3w fafF=mat & e 45 &, Su-fafFaw (4) e ¥ 92, Raftag saem e ST,
AT~

“gerd foh TR stararft Seord T (A2 T9F TISAT) F R0 o aTel ATARTRAT % Hae ¥,
% 11 F99%, 2020 F AqF 3T TGS 9 T Alag AT ST FHT

Ford T 2 T ASTAT & AT J=TaT AT HIE TIGeF F FAT o F agA (A F a9 2020-21 ¥ 9F

21, 3 Faferratt 1 srt 3 For, Fraforf it e it sy, et -

AT
(RfF=wr 23 =1 39-RAf{aw (2) 39)

1 FEaT, 2017 F THATAT, T AT A= <F TAT JTIART o6 STTHTL LT &7 AT I T T T T g1,
ST T o6 =7 gt &9 47 At =T | a0 Tl o o Sy v Fented 7 F#2 foAr S, eiq -

SUGED
ECLCER I
EO A T (%)
%. 36,001/- | = 36,001/-
AFA AT | T AfF Fa+
(1) (2) (3) (4)
1. IEEIEL]
(7) RragEys e sk s o & s agx @ 25 4000 5200
FReTrfieT & arfdrs g & &
(@) FrerE agT & 25 Franfier ¥ 918 F &= A grEwe W 3200 4200
Frers, S,
(81T) T SAreiter foremm 2400 3000
2. SILISLS] 3200 4200
3. A T R 1T 998
(7) ST siew™, UeT UM, foifed sienm™, fiHer i} 4000 5200
AT ST
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(=) =T siewTT (M€ st Afea)
3200 4200
4. fafam 4000 5200
5. AALT LT TE 4000 5200
6. S L) 640 800
7. AT 640 800
. P 3200 4200
(@) B & wfeT e
(&) TS &=t &t e W AR s | 2400 3000
9. HforqR 2400 3000
10. EEMIE S IMES) 4000 5200
(T) AT T F HiST & 3200 4200
(sT1) FIET &A= AT FTEH T ARV T H,
1. S S FeHfiT
(w) g N 4000 5200
(&) SgmR S
(i) AT 2(FT) H TR F FATAT T THANE, AST THNT SATHT 4000 5200
(i) FaT ¥ AT T WIS TF F G T AL dgHIA H
TRaTelt &t Sl & AT o &7 &, 3200 4200
(&) SreT e
=T FT TATH 0T Fheqars qgeie # $iX [Mamaq qrme 4000 5200
(ﬁ);:?;:% e 4000 5200
() IRTAT fora:
() IO IRS-FRIET , TR IU-HEd 3R A Fale 4000 5200
DRES 3200 4200
(TF) T A T o
9w ST T forer 3 & (9w oY TSy e qur 2400 3000
TaTaT 3T Et St 3 9v orgdt T FT FrgAw)
(51) 1 80 ST T (1) () fenfor w2, e o
Freatas e mr g 8 . g F e g A eI 8 2400 3000
RTee, 5T T3 ZIT A9I-997 9T 9 FHATRAT o (o0 HHT
T forw or & =9 # =fva G ST aewar g1
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12. = w=ar
(1) =w=T R
(T) Tivft ageier, SRR JgHie, T9Eq; q9d , e, 9 4000 5200
FAAT , AR ST E=T, Ta: T == S0 & °qE, T
AT ATEIET % HA Tl
. . . 3200 4200
() THIR qgHie, STO=E (T) § e e 1w g=maat i)
T H FIEH.
(¥ wizae qgefier, 9UE qgHid, SRS oe (S afga) | 2400 3000
H Hew TAIq qgHi ..
(2) frstte fore:
(i) FHT |, fHage ST gRIEAT / FTT 9=, 15/20 &= | 4000 5200
S sux [fee 9=9maa &=t #F SrEa ST @H T, 79T Y
AT, Ig SU-HEA, il ITH G4TId ATHA 3.
. . . . 3200 4200
(i) ITTH (W) H oA &AL 6 rATar ot .
T o
(i) AT qgHie # T, A T qT T 9==d HiT 4000 5200
15/20 &=
(i) [aTedr- T (e qgedie § Seha-amT ST a9
TET T BIEHL ) ST, dTEd TS &7 3T Gead &
qET &l GISH, AR FALHE TEHIA % STd- GET 31 2400 3000
T i "R &t ]
(4) =TTEY & F i S 4000 5200
erTeer T e et e
(5) foraer S
() THR THIA | Fe , AAET-AGMT , AT AT ATSI-HAET 4000 5200
#T d=TIEt #7 15/20 &4,
(i) ST FAT TgEIA, THAIL § TLHTAT Hl ATH TG, FHIATTS
TET ST AT, ALET TLTAT &l ALTATSA . 3200 4200
(iii) TG TRET F A q@ele adT AL, IS, T893,
AT ST SAalTe, TR & FT FATAT ITH =1, THIL
TEEIA o T TEET T TEET I, FET THIL AT 2400 3000
T ART, AT 9ET ST IR SUANR(FeAT, ST,
FHFLT), AT, TTSET 3T 6.
(6) FT=T o
(i) TET WIS ST FreT AHT F o 3200 4200

(i) FETST T FT gHWemeAT org ST A i\ F Ay
g gdemer ¥ Fofed ®@w@T -wgar sk
TTTEA0T HEAT (ATSETATS), T, ATHF FTALATAT, THAT
T FITIT T AL T TH JISAT FITAAT, qhig , =
qFE § HARUHUE FEATAT |, FEET g9 A oL,
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IR, Ram=w 99 afiagy e (T3 RTHT) Frdem T,
AT, g wARAT FEeE, I, a9 | s,
ATHANY, =TT e, I, fAE 3T ArEs=s ey
(ardiu=) SY-Hed, ™, dardaedl wrated, o, Far
TR, ATHANY AT 2.

TAHYE § BAMEA Jeer 0 g G (madraET)
qRET gfgd FUT T A ST T osie e
TRATRT HHT & Jge f9d Afhd I a8e §
artaer Aeferea st e § - BamEa e i
g e afwm, wasft Gwm e [ S w5,
ALY, YA IATET FATAT [ TSI-STHA FIU HTHATAT AT
AT w=or A AT G (Teddieserst) R,
TEuaEs e, e

2400

3000

(7) W=t o

SIRET Y dgdier il gar =1el, anrel & o7 dgdaid H
ST, FARMN, FAad , @AM, A, Fe(anl, T,
JHLTL, ATAT, ATAT, TLHYT A %h- @7 G, FHAT, THATAT,
T 3T TEEIT, FLHAN TEHIA — TATITL o Jgeiel , IR,
TATAYY, GTSId, HERT, Hgal, Afsl, Udl , J12s], 930ed 3T
FIST, AT AT 9N

2400

3000

(8) farew1T forem:

. o o o o d
Al d di4dl, sl ( Yol dg¥iel), "IN HAU ( qldcl

TeHTe), fawer (A eHEte), == (T T2H) s
JTATHENT ( ATET TEENA) T AT AT

2400

3000

(9) T et

2400

3000

(10) fRwm=er gaer & v & ST 9 (1) & (9) § wfeaferd wgt
3.

640

800

13.

ERRALC S
T, e, Sawsht, s i) Surea Bl
FqT AT TT &4

4000

5200

14.

gfsrw s
Zferor 24 9TmET e

HaEw a7 (IPaae gisr it ar & fern), aiq, ArErger aret
(To), TR (s), fRTEel |, asETEst |, T

1000

1000
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sl (fem), S, goast, faeh |, s, i,
Wi, IRWQHT, WREAIE, 99, STHErT, ﬂwg'{
FHGT , GO, HIRAL, FEE, g, Ben, awdt,
W,W,m(ﬁ)

IEERUIR:ERIR G

78 fafFem S q@eamdt yama & AR G T, F AT SF S9 g0 959 9@ A A7 ¥ o gae
TEtad daf gT Ru U e stferger qur 9960 F T 0T Atawry 697 & " gEareAia g
Tl T AEHT T 6 AAAR 3. AU, UF qEeATH TATa & foredt off =rfr % f{at o afasa wama 981
TR

1. TH. A=, 9o agvEdE

[Far=TTae-111/4/376T./708/2024-25]

e ; Fenfera e 9 & o=, A9 | @ 4 7 Fariord &y 7. Aeterted sfemmEaret #i e o,

IJAqT -
E R TS AT . AT TSI A TRTAT HT
Rt
1. AT/ 1 14.11.1987
2. ATHAT/2 04.06.1988
3. ATHAT/3 04.06.1988
4. ATHAT/4 30.12.1989
5. ATHIY/5 27.10.1990
6. ATHAT/6 11.01.1992
7. AU/ 7 12.12.1992
8. ATHIY/8 27.02.1993
9. ATHAE/9 25.09.1993
10. ATHAT/10 10.09.1994
11. AT/ 11 07.01.1995
12. ATHATT/12 07.09.1996
13. AruHT/13 21.12.1996
14. AT/ 14 21.12.1996
15. ATEAT/15 21.12.1996
16. ATET/15 06.02.1996
17. ATENT/16 03.06.2000
18. ATHAT/16 30.12.2000
19. ATFAT/17 09.12.2000
20. AT/ 18 29.10.2002
21. ATET/19 18.06.2003
22. ATHAT/20 27.01.2006
23. ATET/21 10.03.2007
24. ATHATT/22 25.09.2017
25. ATHAT/23 31.03.2020
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UNION BANK OF INDIA
NOTIFICATION
Mumbai, the 27th November, 2024

No. CO:ERD:PD:798:2024.—In exercise of the powers conferred by section 19, read with sub-section (2)
of section 12 of the Banking Companies (Acquisition and Transfer of Undertakings) Act, 1970 (5 of 1970), the Board
of Directors of the Union Bank of India, in consultation with the Reserve Bank of India and with the previous sanction
of the Central Government, except as respects things done or omitted to be done in pursuance of the Government of
India, Ministry of Finance, Department of Financial Services letter No. 4/2/2/2015-1R, dated the 18" December, 2020,
on and from the 1% November, 2017 till the date of publication of this notification in the Official Gazette, hereby
makes the following regulations further to amend the Union Bank of India (Officers’) Service Regulations, 1979,
namely:—

1. (1) These regulations may be called the Union Bank of India (Officers’) Service (Amendment) Regulations,
2024.
(2) They shall come into force on the date of their publication in the Official Gazette.

2. In the Union Bank of India (Officers’) Service Regulations, 1979 (hereinafter referred to as the said regulations),
in regulation 3, -

(2) for clause (f), the following clause shall be substituted, namely:-

“(f) “family” for the purposes of medical facilities and for the purpose of leave fare concession ~ means, the
spouse of the officer, wholly dependent unmarried children (including step children and legally adopted
children) wholly dependent physically and mentally challenged brother or sister with forty percent or
more disability, widowed daughters and dependent divorced / separated daughters, sisters including
unmarried or divorced or abandoned or separated from husband or widowed sisters and parents wholly
dependent on the officer.

Explanation.—

(i) The expression “wholly dependent family member” shall mean such member of the family having an
income not exceeding ¥12,000/- per month If the income of one of the parents exceeds 312,000/- per
month or the aggregate income of both the parents exceeds 312,000/- per month, both the parents shall not
be considered as wholly dependent on the officer.

(i) A married female officer may include her natural parents or parents-in-law under the definition of
family, but not both, provided that the parents or parents-in-law are wholly dependent on her.

Note: (1) For the purpose of medical expenses reimbursement scheme, for all officers, i.e., male or female, any
two of the dependent parents or parents-in-law shall be covered. The officer will have the choice to
substitute either of the dependents or both.

Note: (2) Physically challenged children of an officer to be defined as dependents irrespective of age or marital
status, subject to income criteria;”.

(2) for clause (i) of the said regulations, the following clause shall be substituted namely: —

“Managing Director” means the Managing Director and Chief Executive Officer of the Bank;.

3. In regulation 4 of the said regulations, —
(i) in sub-regulation (6), the Explanation shall be omitted;
(ii) for sub-regulations (7), (8) and (9), the following sub-regulations shall be substituted, namely :—
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“(7) With effect from the 1%t November, 2017, the scales of pay specified against each grade shall be as
under:

(a) Top Executive Grade
Scale VII =3116120 — 3220/4 — 129000
Scale VI =3104240 —2970/4 — 116120

(b) Senior Management Grade
Scale V. = %89890 — 2500/2 — 94890 — 2730/2 - 100350
Scale IV = 76010 — 2220/4 — 84890 2500/2 — 89890

(c) Middle Management Grade
Scale Ill = ¥ 63840-1990/5- 73790 - 2220/2 - 78230
Scale Il = ¥48170-1740/1 - 49910 -1990/10 - 69810

(d) Junior Management Grade
Scale | = % 36000-1490/7- 46430-1740/2-49910-1990/7-63840.

Explanation.— Every officer who is governed by the scales of pay as in force as on the 31 October,
2017 shall be fitted in the scale of pay set out as in this sub—regulation as on the 1%t November, 2017 on
stage-to-stage basis, i.e., on corresponding stages from first stage onwards in the respective scales and
the increments shall fall on the anniversary date as usual except where provided otherwise.

(8) With effect from 31t March, 2020, the scales of pay specified for Top Executive Grade Scale — VIII
shall be as under: —

Scale VIII = Rs 166350-4400/4 - 183950
(9) Nothing in sub-regulations (1), (2), (3), (4), (5), (6), (7) and (8) shall be construed as requiring the Bank
to have at all times, officers serving in all these grades.

(iii) after sub-regulation (9) the following sub-regulation shall be inserted, namely:-

(10) (a) With effect from the 1 November, 2012, officers shall be paid special allowances as under: —

Scale I - 111 - 7.75 % of Basic Pay plus applicable Dearness Allowance thereon
Scale IV-V - 10% of Basic Pay plus applicable Dearness Allowance thereon
Scale VI -VII - 11 % of Basic Pay plus applicable Dearness Allowance thereon.

(b) With effect from the 1% November, 2017, officers shall be paid special allowances as under:

Scale I -1l - 16.40 % of Basic Pay plus applicable Dearness Allowance thereon
Scale IV-V - 19 % of Basic Pay plus applicable Dearness Allowance thereon
Scale VI - VIII - 20 % of Basic Pay plus applicable Dearness Allowance thereon:

Provided that an officer in Scale VII1 will be eligible for special allowance with effect from 31 March,
2020.

Note: The special allowance referred to in clauses (a) and (b) of sub-regulation 10 with applicable dearness
allowance thereon shall not be reckoned for superannuation benefits, such as pension including New Pension
Scheme, Provident Fund and Gratuity.”.

4, In regulation 5 of the said regulations, —

(i) For sub-regulation (1), the following sub-regulation shall be substituted, namely: —
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“(1) Subject to the provisions of sub-regulations (7) and (8) of regulation 4, on and from the 1% November,
2017, the increments shall be granted subject to the following, namely: —

(@)

(b)

(©)

(d)

()

(f)

()

the increments specified in the scales of pay set out in sub-regulations (7) and (8) of regulation 4
shall, subject to the sanction of the Competent Authority, accrue on an annual basis and shall be
granted on the first day of the month in which these fall due;

one year after reaching maximum in their respective scales, officers in Scale | and Scale 11, shall be
granted further increments including stagnation increment in the next higher Scale only as specified
in clause (c) below subject to their crossing the efficiency bar;

officers in Junior Management Grade Scale I who have moved to scale of pay for middle
management Grade Scale Il in terms of clause (b) after reaching maximum of the higher Scale, shall
be eligible for five stagnation increments for every two completed years of service of which the first
two shall be Rs. 1990/— each and the next three of Rs 2220/- each:

Provided that the officer shall be eligible for the fifth stagnation increment two years after release of
the fourth stagnation increment or on the 1% of November 2017, whichever is later;

officers in Middle Management Grade Scale Il who have moved to scale of pay for Middle
Management Grade Scale 111 in terms of clause (b), after reaching maximum of higher Scale, shall be
eligible for five stagnation increments of Rs. 2220/- each for every two completed years of service:

Provided that the officer shall be eligible for the fifth stagnation increment two years after release of
the fourth stagnation increment or on the 1% November, 2017, whichever is later;

officers in substantive Middle Management Grade Scale Ill i.e., those who are recruited in or
promoted to Middle Management Grade Scale 111 shall be eligible for six stagnation increments out
of which first four stagnation increments of Rs. 2220/- each will be granted for every two years of
completed service after reaching the maximum and the next two stagnation increments of Rs. 2500/-
each shall be granted for every two years of completed service after receiving the fourth stagnation
increment:

Provided that the sixth stagnation increment shall be released two years after release of fifth
stagnation increment or on the 1%t November, 2017, whichever is later;

officers in Senior Management Grade Scale IV shall be eligible for two stagnation increments after
reaching the maximum of scale, for every two completed years of service, of which first stagnation
increment shall be of Rs. 2500/- and the second stagnation increment shall be of Rs. 2730/-:

Provided that the officer shall be eligible for the second stagnation increment two years after release
of first stagnation increment or on the 1% of November 2017, whichever is later;

the stagnation increments received by the officers from Scale | to Scale IV during their service in
bank as on the 1% November, 2017 as per periodicity herein before would be readjusted from three
years periodicity to two years periodicity from the date of reaching their maximum and officer shall
be notionally eligible for stagnation increments w.e.f the 1% November, 2017 as per the revised
periodicity which will qualify for superannuation benefits. However, monetary benefit on account of
such revised and readjusted periodicity of stagnation increments shall be payable from the 1%
November, 2020 or the actual date of entitlement, whichever is later;
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(h) officer in Senior Management Grade Scale V shall be eligible for one stagnation increment of Rs
2970/- two years after reaching the maximum scale of pay or on the 1% of November 2020, whichever
is later:

Provided that such increments shall not be allowed to an officer who refuses promotion when
offered.

Explanation. - Grant of such increments in the next higher scale under this sub-regulation shall not
amount to promotion and the privileges, perquisites, duties and responsibilities of the officers shall
continue as of their substantive posts.”;

(ii) in sub-regulation (2), in the Explanation, after clause (g) and before the Note, the following clause shall
be inserted, namely: -

“(h) on and from the 1st November, 2017, other things being equal, the quantum of Professional
Qualification Pay shall stand revised as specified in the table below: -

TABLE

Those who have passed Junior Associate of Indian | (i) Rs. 1020 per month one year after reaching maximum
Institute of Bankers or Certified Associate of Indian of the scale.

Institute of Bankers Part |

Those who have passed both parts of Certified | (i) Rs. 1020 per month one year after reaching maximum
Associate of Indian Institute of Bankers of the Scale.

(if) Rs. 2550 per month two years after reaching maximum
of the Scale:

Provided that an officer acquiring Junior Associate of Indian Institute of Bankers or Certified
Associate of Indian Institute of Bankers (either or both parts) qualifications after reaching the maximum
of the scale of pay, shall be granted from the date of acquiring such qualification, the first installment of
professional qualification pay and the release of subsequent installments of professional qualification pay
shall be with reference to the date of release of the first installment of such professional qualification

pay.”;

(iii) in sub-regulation (3), —
(@) in clause (f), after the Table, Notes (i) to (vi) shall be omitted;
(b) for clause (g), the following clause shall be substituted, namely:—

“(g) on and from the 1% of November, 2017, other things being equal, Fixed Personal Pay together with
House Rent Allowance shall be at the following rates and shall remain frozen for the entire period of

service: -
TABLE
SI. No. Increment Dearness Allowance as on Total Fixed Personal Pay payable
component (Rs.) the 1%t November, 2017 on the where bank’s accommodation is
increment components provided (Rs.)
(Rs.)
1. (1) ®) 3)
2. 1990 53 2043
3. 2220 59 2279
4, 2500 66 2566
5. 2730 73 2803
6. 2970 79 3049
7. 3220 86 3306
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Note:

(h)

(i)

(i)

(iii)

(iv)

v)

(vi)

Fixed Personal Allowance or Fixed Personal Pay as indicated under column (3) of the Tables
in clauses (b), (c), (d), (e), (f) and (g) of this sub-regulation shall be payable to those officers
who are provided with bank’s accommodation.

Fixed Personal Allowance or Fixed Personal Pay for officers eligible for House Rent
Allowance shall be the aggregate amount specified under columns (1) and (2) of the aforesaid
Table and House Rent Allowance drawn by the concerned officer when the last increment of
the relevant scale of pay as specified in sub-regulations (2), (3), (4), (5) (6) and (7) of
regulation 4 is earned.

Only officers who are in the service of the Bank on or before the 1%t November, 1993 will be
eligible for Fixed Personal Pay one year after reaching the maximum scale of pay they are
placed.

On and from the 1% of November, 1999, there shall be no change in the schedule of release of
Professional Qualification Pay as in explanation (c) of sub-regulation (2) on account of
release of Fixed Personal Pay:

Provided that where any installment of professional qualification pay which on account of
the earlier provisions has been shifted by a year and is scheduled for release on or after the 1%
of November, 1999, it shall be released to the officer on and from this date and second
installment of professional qualification pay, if any, shall be released on the 1% of November,
2000.

The increment component of Fixed Personal Allowance or Fixed Personal Pay shall rank for
superannuation benefits.

An officer who has earned the advance increment as in clause (a) above shall draw the
quantum of Fixed Personal Allowance or Fixed Personal Pay as mentioned in clauses (b), (c),
(d), (e) and (f) above, one year after reaching the maximum of the scale:

On and from the 31 March, 2020, other things being equal, the Fixed Personal Pay together with
House Rent Allowance for the post of Chief General Manager in Top Executive Grade Scale — VIII
shall be at the rates given in the Table below and shall remain frozen for the entire period of service:

TABLE
Dearness Allowance Total Fixed Personal Pay payable
Increment component . A
on the increment components where bank’s accommodation is
(Rs.) .
(Rs) provided (Rs.)
@) 2 ©)
4400 117 4517

5. In regulation 20 of the said regulations, in sub-regulation (1), in clause (c), the words “Chairman &” shall be

omitted.

6. In regulation 21 of the said regulations,—

(@) in sub-regulations (6), in the Explanation, in clause (b), for the brackets, word and letters “(f) and (g)”, the
brackets, word and letters “(f), (g) and (h)” shall be substituted;
(b) after sub-regulation (6), the following sub-regulation shall be inserted, namely: -
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“(7)  On and from the 1% day of November, 2017, dearness allowance shall be payable for every rise or fall
of four points over 6352 points in the quarterly average of the All India Average Working Class
Consumer Price Index (General) Base 1960=100 at 0.07% of Pay.”;

7. In regulation 22 of the said regulations, for sub-regulation (1), the following sub-regulation shall be substituted,
namely: -

“(1) On and from the 1% November, 2017,
(@) where an officer is provided with residential accommodation by the Bank, a sum equal to 0.50 per cent.
of the basic pay in the first stage of the scale of pay in which he is placed or the standard rent for the

accommodation, whichever is less, shall be recovered from him;

(b) Where an officer is not provided any residential accommodation by the Bank, he shall be eligible for
House Rent Allowance at the rates specified in the following Table, namely:—

TABLE
Sl. No. Place of work House Rent Allowance
1 (2) 3
2. Z/Iajor “A” Class Cities and Project Area Centres in Group 9.0% of Pay
3. Other places in Area | and Project Area Centres in Group B 8.0% of Pay
and State of Goa
4, Other places 7.0% of Pay:

Provided that if an officer produces a rent receipt, the House Rent Allowance payable to him shall be
the actual rent paid by him for the residential accommodation in excess over 0.50 per cent. of pay in the first
stage of the scale of pay in which he is placed with a maximum of 150 per cent. of the House Rent Allowance
payable as per aforesaid rates mentioned in column (2) of the above Table.

Note: The claims of officers for House Rent Allowance linked to the cost of their ownership accommodation
shall also be restricted to 150 per cent. of House Rent Allowance as hitherto.”.
8. In regulation 23 of the said regulations,—

(A) For sub-regulations (i), (ii), (iii), (iv) and (v), the following sub-regulations shall respectively be substituted,
namely: —

“@)  On and from the 1% November, 2017, if an officer is serving in a place mentioned in column (1) of the
Table below, a city compensatory allowance at the rate mentioned in column (2) thereof against that place
shall be payable:

TABLE
SI. No. Places Rate
1) 2 (©)
1. Places in Area 1 and above and in the State of Goa Rs. 1400/- per month
2. Places with population of five lakhs and over and state capitals and Rs. 1150/- per month
Chandigarh, Puducherry and Port Blair

(i) On and from the 1% November, 2017, the rates of special areas allowances shall be as specified in the
Schedule to these regulations.

(iii)  Onand from the 1% November, 2017, if an officer is serving in an area specified as Project Area falling in
Group A or Group B, he/she shall be eligible for a Project Area Compensatory Allowance at the rate of
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Rs.600/- per month or Rs.525/- per month according to the classification of area as Group A or Group B
respectively.

(iv)  Onand from the 1%t November, 2020, if an officer is transferred from one place to another in the midst of
an academic year and if he/she has one or more children studying in school or college, in the former
place, he shall be eligible for a mid-academic year transfer allowance of Rs. 1650/- per month from the
date he/she reports to the latter place upto the end of the academic year in respect of all the children,
provided that such allowance shall cease if all the children cease studying at the former place.

(v)  On and from the 1% November, 2020, if an officer is deputed to serve outside the Bank, he may opt to
receive the emoluments attached to the post to which he is deputed, or he/she may in addition to his pay,
draw a deputation allowance at the rate of 7.75 per cent. of pay subject to a maximum of Rs. 6000/- per
month and such other allowances he would have drawn had he been posted in the Bank’s service at that
place:

Provided that where he/she is deputed to an organisation which is located at the same place where he
was posted immediately prior to his deputation, he/she shall receive a deputation allowance equal to four
per cent. of his/her pay subject to a maximum of Rs. 3000/- per month:

Provided further that an officer on deputation to the training establishment of the Bank as a faculty
member shall be eligible for deputation allowance at the rate of 4 per cent. of his/her pay subject to a

maximum of Rs. 3000 per month.”;

(B) for sub-regulation (viii), the following sub-regulation shall be substituted, namely: -

“(viii) On and from the 1% November, 2017, if the working hours during a day are split with minimum interval of
two hours, an officer shall be eligible for a Split Duty Allowance at the rate of Rs. 300 per month.”;

(C) for sub-regulation (x), the following sub-regulation shall be substituted, namely :-

“(x) Onand from 1%t November, 2017, an officer shall be eligible for the hill and fuel allowance as specified in
the Table below, namely:—

TABLE
S| No. Place Rate
1) 2 ®)
1. Place with an altitude of 1000 metres and above but less than | 2% of pay subject to a maximum of
1500 metres and Mercara Town Rs.1125/- per month
2. Place with an altitude of 1500 metres and above but less than | 2.5% of pay subject to a maximum of
3000 metres Rs.1500/- per month
3. Place with an altitude of 3000 metres and above 5% of pay subject to a maximum of
Rs.3000/- per month”;

(D) after sub-regulation (x), the following sub-regulations shall be inserted, namely:—

“(xi) On and from the 1% of November, 2017, an Officer shall be eligible for learning allowance of Rs. 600/-
per month along with Dearness Allowance thereon.

(xii) On and from the 1%t November, 2017, an officer shall be eligible for a fixed allowance of Rs.700/- per
month who are posted in areas other than the areas that are eligible for City Compensatory Allowance.
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This fixed allowance shall not be reckoned for payment of Dearness Allowance, superannuation benefits,
viz, pension including New Pension Scheme, Provident Fund and Gratuity.

(xiii)  From the financial year 2020-21, Performance Linked Incentive shall be payable to all officers annually
based on Operating Profit or Net Profit over and above the normal salary payable. The Performance
Linked Incentive matrix mentioned below shall decide the amount payable (in number of days of pay =
Basic + Dearness Allowance) depending on the annual performance of the Bank:

SI. No. Year on year growth in Number of days for which salary
operating Profit (Basic + Dearness Allowance) shall be paid
@) ) ®)
1. <5% Nil
2. 5% to 10% 5 days
3. > 10% to 15% 10 days*
4 > 15% 15 days*

*3'4 and 4" slabs are payable only if the Bank has Net Profit. If a Bank has growth in operating profit of 5 percent and
more, but there is no Net Profit, then minimum 2" slab of 5 days shall be payable.”.

9. In regulation 24 of the said regulations, for sub-regulation (1), the following sub-regulation shall be substituted,
namely: -

“(1) On and from the 1% November, 2017, an officer shall be eligible for reimbursement of medical expenses for
self and family on the strength of the officer’s own certificate of having incurred such expenditure supported
by a statement of accounts for the amounts claimed as specified in the Table below, namely: -

TABLE
SI. No. Grade Maximum limit of reimbursement
1) ) 3)
1. Junior Management and Middle | Rs.10300/- per annum or the amount incurred whichever is
Management Grade less
2. Senior Management and Top Executive | Rs.12300/- per annum or the amount incurred whichever is
Grade less

Note: (i) an officer may be allowed to accumulate unavailed medical aid so as not to exceed at any time
three times the maximum amount provided above; or

(i) for the year 2017, the reimbursement of medical expenses under the medical aid
scheme shall be enhanced proportionately for two months, that is, November, 2017
and December, 2017.”.

10. In regulation 25 of the said regulations, for sub-regulation (2), the following sub-regulation shall be substituted,
namely: -

“(2) Notwithstanding anything contained in sub-regulation (1), it shall be open to the Bank to provide residential
accommodation to an officer on payment by the officer, on and from the 15t November, 2017, a sum equal
to 0.50 per cent. of the basic pay in the first stage of the scale of pay in which he/she is placed or the
standard rent for the accommodation, whichever is less:

Provided that where the officer is provided with furniture at such residence, a further sum equal to
0.10 per cent. of basic pay in the first stage of the scale of pay in which he/she is placed shall be recovered
by the Bank from him/her:

Provided further that, where such residential accommodation is provided by the bank, the charges for
electricity, water, gas and conservancy shall be borne by the officer.”.
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11. In regulation 32 of the said regulations, in sub-regulation (2), after the proviso, the following Explanation shall be
inserted namely:-

“Explanation. - For the purpose of this regulation, it is clarified that —
(a) casual leave not availed in the year 2017 or any subsequent years shall lapse in the following five year:

(b) on and from the 1% of November, 2020, the unavailed casual leave by the officer shall be permitted on
medical grounds and no medical certificate is required for the period of such un availed casual leave at a stretch
not exceeding four days.”.

12. Inregulation 33 of the said regulations,—
(a) for sub-regulation (4), the following sub-regulation shall be substituted, namely: -

“(4) On and from the 1% June, 2015, privilege leave may be accumulated upto not more than two
hundred seventy days except where leave has been applied and it has been refused:

Provided that encashment of privilege leave shall be restricted upto a maximum of two hundred
forty days:

Provided further that from the calendar year, 2020, an officer shall also be eligible for
encashment of privilege leave at the rate of five days for each calendar year at the time of any festival of
his choice and an officer who have already completed fifty five years of age as on 1% January, 2020 and
above shall be eligible to encash privilege leave at the rate of seven days for each calendar year till his
retirement as a one-time measure.”;

(b) for sub-regulation (5) the following sub-regulation shall be substituted, namely:—

“(5) An officer desiring to avail of privilege leave shall ordinarily give not less than ten days notice of
his intention of avail of such leave except for the purpose of leave fare concession.

(c) after sub-regulation (5), following sub-regulation shall be inserted, namely:-

“ (6) Privilege leave taken on sick grounds, when there is no credit in the sick leave account of the officer,
shall not be counted as an occasion of availing privilege leave.”.

13. In regulation 34 of the said regulations, after sub-regulation (4), the following sub-regulation shall be inserted,
namely:—

“(5) Women officers may avail sick leave for the sickness of their children of eight years and below subject
to production of medical certificate.”.

14. For regulation 35 of the said regulations, the following regulation shall be substituted, namely:—

“35. Additional Sick Leave.- (1) On and from the 1% January, 1989, where an officer has put in a service of
twenty four years, he/she shall be eligible to additional sick leave at the rate of one month for each year of
service in excess of twenty four years subject to a maximum of three months of additional sick leave.

(2) On and from the 1 November, 2017, where an Officer has put in a service of thirty years, he/she shall be
eligible for further additional sick leave at the rate of one month for each year of service in excess of thirty
years subject to a maximum of three months of additional sick leave:

Provided that the total number of sick leaves shall not exceed seven hundred and twenty days in the
entire service of the officer:

Provided further that in case of additional sick leaves availed on or after the 29™ June, 1999,
commutation of additional leave may be allowed in accordance with sub-regulation (2) of regulation 34.”.

15. For regulation 36 of the said regulations, the following sub-regulations shall be substituted, namely:—
“36 Maternity Leave.- (1) In case of maternity leave,—

(a) a female employee shall be eligible for maternity leave on substantive pay for a period not
exceeding six months on any one occasion and twelve months during the entire period of her
service:

Provided that in case of delivery of twins, the period of maternity leave shall be eight months:

Provided further that maternity leave may be availed combining with any other kind of leave
except casual leave;

(b) in case of miscarriage, medical termination of pregnancy or abortion, female employee may avail
maternity leave upto six weeks on the basis of medical certificate or advice of a competent medical



[9TT HH—=vE 4] T T TSI © T 27

practitioner, i.e., a qualified gynecologist. In special or exceptional cases involving medical
complications, associated with miscarriage or medical termination of pregnancy or abortion,
maternity leave may be availed beyond six weeks, if advised by a competent medical practitioner
(qualified gynaecologist) but upto six months only on any one occasion, within the overall limit of
twelve months during the entire period of service;

(c) within the overall period of twelve months, leave may also be availed in case of hysterectomy upto a
maximum of sixty days.

Note: In the case of employees who have availed and exhausted maternity leave of twelve months,
leave of fifteen days shall be sanctioned over and above the same, subject to production of medical
certificate;

(d) a childless female employee may avail leave once during service for legally adopting a child who is
below one year of age, for a maximum period of nine months, subject to the following terms and
conditions, namely: —

() leave will be granted for adoption of only one child,;

(i) the adoption of a child should be through a proper legal process and the employee
should produce the adoption-deed to the Bank for sanctioning such leave;

(iii)  the permanent part-time employees are also eligible for grant of leave for adoption of a
child;

(iv)  the leave shall also be available to biological mother in cases where the child is born
through surrogacy;

(v)  the leave shall be availed within overall entitlement of twelve months during the entire
period of service;

(e) within the overall period of twelve months, leave may also be availed in case of hospitalisation on
account of the following gynecological ailments or treatments up to a maximum of thirty days,
namely :—

(i.)  Abnormal Uterine Bleeding (AUB);

(ii.)  Ovarian Tumor;

(iii.) Tubectomy or Tubectomy reversal;

(iv.) Post-Partum Depression (PPD);

(v.) Post-Partum Hemorrhage (PPH);

(vi.) Acute Pelvic Inflammatory Disease (Acute PID);

(vii.) Dysfunction Uterine Bleeding; Dysfunction (DUB).

(2.) In case of paternity Leave, with effect from the 1%t June 2015, a male employee with up to two surviving
children shall be eligible for fifteen days Paternity leave during his wife’s confinement and this leave may be
combined with any other kind of leave except casual leave:

Provided that the leave may be availed up to fifteen days before or upto six months from the date of
delivery of the child:

Provided further that paternity leave as above shall be allowed to a male employee with up to two
surviving children for legally adopting a child who is below one year of age.”.

16. For regulation 37 of the said regulations, the following regulation shall be substituted, namely:—

“37. Extra-ordinary leave.— (1) An officer shall be eligible for extraordinary leave on loss of pay for not more
than twenty four months during the entire period of service.

(2) An officer may avail extraordinary leave on any one occasion for a period not exceeding three months and
in extreme medical circumstances, he/she may avail extraordinary leave up to four months on any one
occasion.
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Note : The employee will not be losing any seniority on account of availing extraordinary leave on medical
grounds.”.

17. For regulations 37A in the said regulation, following regulations may be substituted, namely: —

“37A. Special casual leave and special leave.— (1) With effect from the 1% November, 2020, an officer
employee shall be eligible for special casual leave on occasions when the branch where the officer is working or
the place where he/she is residing is affected by curfew, riots, prohibitory orders, natural calamities, floods, etc.

(2) With effect from the 1%t of November, 2020, a physically or orthopedically handicapped officer shall be
eligible for four days’ special casual leave.

(3) An officer may also be granted special casual leave and any special leave as may be decided by the Board in
accordance with the guidelines issued by the Central Government from time to time.”

18. In regulation 41 of the said regulations, in sub-regulation (4), for clause (a), the following clause shall be
substituted, namely:—

“(a) Halting allowance - On and from the 1%t November, 2020, an officer in the grades or scales set out
in column (1) of the Table shall be entitled to "per diem’ halting allowance at the corresponding rates set
out in column (2) thereof, namely: -

TABLE

Sl Grades/Scales of officers Metro Major “A’ Class Area | Other
No. Rs. cities Rs. Places

Rs. Rs.

1 (1) (2) (3) (4) (5)
2. Officers in Scale VI and above 2700 1950 1650 1425
3. Officers in Scale IV and V 2250 1950 1650 1425
4, Officers in Scale I, Il and 111 1950 1650 1425 1200:

Provided that where the total period of absence is less than eight hours but more than four hours,
halting allowance at half the above rates shall be payable.

Explanation .— For the purpose of computing halting allowance “per diem” shall mean each period of
twenty-four hours or any subsequent part thereof, reckoned from the reporting time for departure in the
case of air travel and the scheduled time of departure in other cases, to the actual time of arrival and
where the total period of absence is less than twenty-four hours, “per diem” shall mean a period of not
less than eight hours.”.

19.  Inregulation 42 of the said regulations, for clause (c) of sub-regulation (3), the following sub-regulation shall
be substituted, namely: —

“(3)(¢) Onand from the 1%t November, 2020 an officer on transfer shall be eligible to draw a lump sum
amount for expenses connected with packing, local transportation, insuring the baggage, etc., as
specified in the Table below, namely: -

TABLE
Sl. No. Grade/Scale Amount
1 ) (3]
2. Top Executive and Senior Management
(Officers in Scale IV and above) Rs.30,000/-
3. Middle Management and Junior Management Rs. 25,000/-.”.
(Officers upto Scale I11)
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20. In regulation 45 of the said regulations, before the note to sub-regulation (4), the following provisos shall be

21. For the Schedule to the said regulations, the following Schedule shall be substituted, namely: -

inserted, namely:—

“Provided that with regard to officers covered under Defined Contributory Pension Scheme (New
Pension Scheme), the Bank shall make a contribution of fourteen percent of pay plus dearness allowance

with effect from the 11% November, 2020:

Provided further that the service charges of the Service Provider or Fund Manager of New Pension

Scheme shall be borne by the Bank from the financial year 2020-21.”.

“Schedule

(see sub-regulation (2) of regulation 23)

With effect from the 1st November, 2017, an officer shall be eligible for the Special Area Allowance till such time

they are withdrawn or modified either wholly or partially, as specified in the Table below, namely: -

Special Area Allowance

Sl AREA Allowances (Rs.)
No. Pay below Pay above
Rs.36,001/- Rs.36,001/-
()] ) 3) (4)
1. Mizoram
(a) Chimptuipui district and areas beyond 25 kilometres from lunglei 4000 5200
town in Lunglei district.
(b) entire Lunglei district excluding areas beyond 25 kilometres from 3200 4200
Lunglei town.
(c) entire Aizawl district 2400 3000
2. Nagaland 3200 4200
3. Andaman and Nicobar Islands
(a)North Andaman, Middle Andamans, Little Andaman, Nicobar and 4000 5200
Narcondum Islands
(b) South Andaman (including Port Blair) 3200 4200
4, Sikkim 4000 5200
5. Lakshadweep Islands 4000 5200
6. Assam 640 800
7. Meghalaya 640 800
8. Tripura
(a) difficult areas of Tripura 3200 4200
(b) throughout Tripura except difficult areas. 2400 3000
9. Manipur 2400 3000
10. Arunachal Pradesh
(a) difficult areas of Arunachal Pradesh 3(2)88 2388
(b) throughout Arunachal Pradesh other than difficult areas.
11. Jammu and Kashmir
(a) Kathua district: 4000 5200
Niabat Bani, Lohi, Malhar and Machhodi
(b) Udhampur district:
(i) Dudu Basantgarh, Lander Bhamaglllaga, other than those 4000 5200
included in Part 2(b). 3200 4200
(if) Areas up to Goel from Kamban side and areas upto Arnas from
Keasi side in tehsil Mohre.
(c) Doda district:
Illaquas of Padder and NiabatNowgam in Kishtwar tehsil 4000 5200
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(d) Lehdistrict :
all places in the district 4000 5200
(e) Barmulla district: 4000 5200
(i) Entire Gurez-Nirabat, Tangdar sub-division and Keranlllagua 3200 4200
(i) Matchill
(f) Poonch and Rajouri district :
areas in Poonch and Rajouri district excluding the towns of Poonch 2400 3000
and Rajouri and Sunderbani and other urban areas in the two
districts
(g) Areas not included in (a) to (f) above, but which are within the
distance of 8 kms. from the line of Actual Control or at places 2400 3000
which may be declared as qualifying for border allowance from
time-to-time by the state government for their own staff.
12. Himachal Pradesh
(1) Chamba district
(a) Pangi tehsil, Bharmour tehsil, panchayats:Badgaun, Bajol, Deol
Kugti, Nayagam and Tundah, Villages: Ghatu of Gram Panchayat 4000 5200
Jagat, Kanarsi of Gram Panchayat Chauhata
3200 4200
(b) Bharmour tehsil, excluding panchayats and villages included in
(a) above. 2400 3000
(c) Jhandru panchayat in Bhatiyat tehsil,Churah tehsil, Dalhousie
town (including Banikhet proper).
(2) Kinnaur district:
(i) Asrang, Chitkul and HangoKuno/ Charang panchayats, 15/ 20
Area comprising the gram panchayats of Chhota Khamba,
Nathpa and Rupi, Pooh sub-division, excluding the panchayat 4000 5200
areas specified above.
3200 4200
(ii) entire district other than areas included in (a) above.
(3) Kullu district:
(i) 15/20 Area of Nirmand Tehsil, comprising the Gram Panchayats
of Kharga, Kushwar and Sarga 4000 5200
(ii) [Outer-Saraj (excluding villages of Jakat-Khana and Burrow in 2400 3000
Nirmand tehsil) and entire district excluding outer Seraj area and
pargana of Pandrabis but including villages Jagat-Khana and
Burrow of tehsil Nirmand]
(4) Lahaul and Spiti district:
4000 5200
entire area of Lahaul and Spiti
(5) Shimla district:
(i)  15/20 area of Rampur tehsil comprising of Panchayats of Koot,
Labana-Sadana, Sarpara and Chadi-Branda. 4000 5200
(i) Dora-Kawar tehsil, Gram Panchayat of Darkali in Rampur, 3200 4200
Kashapath tehsil and Munish, GhoriChaibis of Pargana
Sarahan.
2400 3000
(iif) Chopal tehsil and Ghoris, Panjgaon, Patsnau, Naubis and Teen
Koti of Pargana Sarahan, Deothi Gram Panchayat of Taklesh
Area, Pargana Barabis, Kasba Rampur and Ghori Nog of
Pargana Rampur of Rampur tehsil, Simla Town and its suburbs
(Dhalli, Jatog, Kasumpti, Mashobra, Taradevi and Tutu).
(6) Kangra district:
(i) Areas of Bara Bhangal and Chhota Bhangal 3200 4200
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(if) Dharamshala Town of Kangra district and the following offices
located outside the Municipal limits but included in Dharamshala
town-Women’s Industrial Training Institute (ITI), Dari,
Mechanical Workshop, Ramnagar, Child Welfare and Town and
Country Planning Offices, Sakoh, CRSF Office at lower Sakoh,
Kangra Milk Supply Scheme, Dugiar, Himachal Road Transport
Corporation (HRTC) Workshop, Sadher, Zonal Malaria Office, 2400 3000
Dari, Forest Corporation Office, Shamnagar, Tea Factory, Dari,
Irrigation and Public Health (I.P.H.) Sub-Division, Dan,
Settlement Office, Shamnagar, Hinwa Project, Shamnagar.

Palampur Town of Kangra District including Himachal Pradesh
Krishi Vishwa Vidyalaya (HPKVV) Campus at Palampur and
the following offices located outside its municipal limits but
included in Palampur Town — H.P. Krishi Vishwavidhalaya
Campus, Cattle Development Office/Jersey Farm, Banuri,
Sericulture  Office/Indo-German  Agriculture Workshop or
Himachal Pradesh Public Works Department (HPPWD)
Division, Bundla, Electrical sub-division, Lohna, D.P.O.
Corporation, Bundla, Electrical HESEE division, Ghuggar.

(7) Mandi district:

Chhuhar Valley of Jogindernagar tehsil, panchayats in thunag
tehsil-of Bagraa, Chatri, Chhotdhar, Garagushain, Gatoo, Garyas,
Janjehli, Jaryar, Johar, Kalhani, Kalwan, Kholanal, Loth, Silibagi,
Somachan, Thachdhar, Tachi, Thana, panchayats of Dharampur 2400 3000
block- Binga, Kamlah, Saklana, Tanyar and Tarakholah,
panchayats of Karsog tehsil — Balidhar, Bagra, Gopalpur, Khajol,
Mahog, Mehudi, Manj, Pekhi, Sainj, Sarahan and Teban,
panchayats of Sundernagar tehsil — Bohi, Batwara, Dhanyara,
Paura-Kothi, Seri and Shoja.

(8) Sirmaur District:

panchayats of Bani, Bakhali (Pachhad tehsil), Bharog Bheneri
(Paonta tehsil), Birla (Nahan tehsil), Dibber (Pachhad tehsil) and
ThanaKasoga (Nahan tehsil) and Thansgiri Tract 2400 3000

(9) Solan district :

Mangal Panchayat. 2400 3000

(10) Remaining areas of Himachal Pradesh not included in (1) to (9) 640 800
above.

13.

Uttarakhand:

Areas under Chamoli, Pithoragarh, Uttarkashi, Rudraprayag and 4000 5200
Champavat districts

14.

West Bengal
South 24 Pargana District

Sunderban Areas (south of Dampier Hodge’s line), namely, Bhanatush
Khali (Rampura), Kumirmari (Bagna), Jhingakhali, Sajnakhali, Gosaba,
Amlamathi (Bidya), Canning, Kultali, Piyali, Nalgaraha, Raidighi,
Bhanchi, PatharPratima, Bhagabatpur, Saptamukhi, Namkhana,
Sikarpur, Kakdwip, Sagar, Mousini, Kalinagar, Haroa, Hingalganj,
Basanti, kuemari, Kultola, Ghushioghata (Kulti)

1000 1000

EXPLANATORY MEMORANDUM

These Regulations which have been given retrospective effect are as per the agreed terms and conditions of the
Joint Notes signed between the Indian Banks’ Association on behalf of member banks on the basis of specific
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mandate given by the respective banks in this regard and apex level officers’ associations of the Banks.
Therefore, interests of no person shall be adversely affected by such retrospective effect.

C M MINOCHA, Chief General Manager
[ADVT.-I1/4/Exty./708/2024-25]

Note: The amendment regulations were published in the Gazette of India, Part 111, Section 4 vide following
notifications, namely:-

Sl. No. Gazette Notification No Date of publication in the Official
Gazette
1. OSR/1 14.11.1987
2. OSR/2 04.06.1988
3. OSR/3 04.06.1988
4. OSR/4 30.12.1989
5. OSR/5 27.10.1990
6. OSR/6 11.01.1992
7. OSR/7 12.12.1992
8. OSR/8 27.02.1993
9. OSR/9 25.09.1993
10. OSR/10 10.09.1994
11. OSR/11 07.01.1995
12. OSR/12 07.09.1996
13. OSR/13 21.12.1996
14, OSR/14 21.12.1996
15. OSR/15 21.12.1996
16. OSR/15 06.02.1996
17. OSR/16 03.06.2000
18. OSR/16 30.12.2000
19. OSR/17 09.12.2000
20. OSR/18 29.10.2002
21. OSR/19 18.06.2003
22. OSR/20 27.01.2006
23. OSR/21 10.03.2007
24, OSR/22 25.09.2017
25. OSR/23 31.03.2020
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