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EEIERG SRS
(AT "aTee A o)
1L

T2 faeett, 26 Tavav 2024

BT |, TUadt / TIRET / AFAR [ 2024-25/01—FFTET FOet (STHRAT T ST o ()
Ffarfaaw, 1980 (1980 T 40) ¥ &7 12 FT IT-LTT (2) F AT TST T 19 FINT Ta AR F dgd,
o e e §F F Aaad ded, ada ReE §F % el ¥ ST 6w qR Bl 9d el 8, 9
e, O warer, st g9 Bawr F 9= gear 4/2/2/2015-3rgee, A 18 fRgeaw, 2020 *
FTE § foRU U AT U ST | 9F O AT F dqae 6, 1 F69EG 2017 7 S Miawid a5 § =6
ATERLAAT & THT ol TG a, Goirar uve Heg S (Afeewm) qar @f==m, 1982 1 3w "errterd &3 &
foro e AR a=ma 8, stafa: -
1. (7)== ARt &1 9sre uve fHy §% (SfaeRre) | (Ferree) BT, 2024 F27 s

(2) T FTHET TSI | T Al qE & AR Ziv|

2. dorre uve Ry g% (srfEer) T AfHem, 1982 (e ok ate 3w f&faaw wgr smoam) o, &t 3
H, @e (Sf) 37 (I) F v 9 Aeterted g staeerfo B Ssosr, seriq:-

“(StT) FerfercaT gieaemst & y=eEt & forw s gat T R & s=ee & o afia 1 e g,

TN AT Saardl, quid: ST Afaared ag (Fide agi 3T ST ®9 M7 o 10 agf

7608 G1/2024 )
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qfed) O SEa qRIE i aHeE &7 | Q0T 915 a1 989 S AT Jraad a7 Arew
=TT & a=a g, frerar ot siv sufaa aeamnsEr a1 afeass g, sifaarfza ot qemenseT =t
ot & ST g2 AT ferdr agAl afed ag- i< ATEhTy 9% quia: e qrar-foam

cqEFTT -

(i) "qoTa: St IRa & qae” & o qRaTe & UH 93¢ | g et o €12,000/- S 718
T ofa T2i g1 afe wrar-foar § & T uw £ s 12,000/- ST w18 & Aferw g A qrar-
foaT I & T T T12,000/- T 7T T AT g, AT ATAT-9AT FAT RT ATAHRT 9 IO
AT FET /AT ST

(ii) EraTfEa afgaT e o1 YTehfas arar-oar a1 ATE-99L F1 TRAT Sl 9T § o
T HFAT 2, AT A1 T AL, T 36 TIAT-MaT o1 HrH-A9E qora: 39 97 AR 2

iz 1 : =T =27 Ifaqia ST & 329 ¥, FHT ARl & o, oiq &9 47 AT,
AT wTaT-foar a1 Jr9-a97 § & Fhegl a1 H1 Fa 6 Soam sfeswr a9 srteat §
H Torelt U AT TA1 T TITeATaa Fe &7 foshed grm

iz 2 : Tt arferrdy % o &9 7 et agi &1 g a7 qares Fufa 97 eam faw foe,
9 graee & Fefie, it F =9 ¥ ufsrfog B s,

(ST) "erer Mo | 5 A7 J9g Ha9rh i qed T ATeehy Areyd ;'
3. I AAFEAT & AfHT\T 4 7, -

(i) Su-fafe=w (6) &, #7i#<or Fraa fohar Srua,
(i) I9-FafA=w (7) & == o2 Ruteted s-fafem giaeeroa e ST, seaiq-
“(7) 1 FE=E, 2017 & v ooft % foru fAfRfEs aqaae Rengem grm-

() ofreT sFrroTers Aofy

et VIl = ¥116120-3220/4-129000

=her VI = 3104240-2970/4-116120

(@) AT JaeT Zoft

e V = ¥89890-2500/2-94890-2730/2-100350

e |V = 76010-2220/4-84890-2500/2-89890

(1) weg gaE Soft

=5 |1l = T63840-1990/5-73790-2220/2-78230

=5 || = 348170-1740/1-49910-1990/10-69810

() Y Jae =oft

ohet | = 36000-1490/7-46430-1740/2-49910-1990/7-63840

AT~ A% 1977 77 31 TFeay, 2017 F AN IqT99 T T8 grar g, 39 1
Faa, 2017 & FLO-IL-FALI AT 9T 29 I-fafaaa § Feifq saaa= § fhe B
STTUSTT, ST, HATed qqTHTT § Tgel I | 3NN o AT FL0 H 3 9q Jrag gHT Al g
Tt fafer =1 grfy, framr Stgt steem yraeTe R = gn

(iii) ST-Faf=w (7) & wanq Rateted T-fAf=m st e ST, seaiq-

(8) su-fafa=w (1), (2), (3), (4), (5), (6) 3T (7) & frelt ofY a1y =7 =g o7 LT A9TAT ATOAT FoF &%
T g AT =T THT A § HAT ATHFRT 1@ I AT 2
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(9) (F) 1 TFaaT, 2012 | ATIRTRAT T AT =T A= U SFror-

=5 |-l - A AqT & 7.75% TAT 39 9T AR AT AT
A IV -V - A FaqT A1 10% 3T IH T AN HedTs AT
&5 VI - VI - A Aq9 & 11% TAT IH I AN T e 97l
(@) 1 FaaT, 2017 & SATRTRAT AT FHATTHTE &9 9w F7 A 6T ST
=5 |-l - A Aq9 & 16.40% TAT I 9T AR AT AT
A IV -V - A AT AT 19% 3T IH T AN Tl AT
&5 VI - VI - A AqT & 20% TAT IH I AN TS 9

feoqoft; su-fafem 10 % = (%) =iv (@) ¥ AT @O a1 o 39 9% an) 9gre 9w w7 g
Hore Aror, wieer @Y siw I=pd afgq dow S Farthghy ot F T At S
ST
4., < AfFawAiF @RI 5+, -
(i) S9-FafRFw (1) & v o2 Ruteted sT-fafem siaesrtod B ST, serrq-

“(1) fafqew 4 % su-fafaaw (7) & gt F @i, 1 q997, 2017 § F99 Jia Fefated & qedT
ST T STTOA, STIie; -

(F) EfFTw 4 % su-RfFEw (7) § FaiRa aaaam § [fee aaq s, T Tieee S 7514 %
stefier, aTieies smerTe a¥ srfota g s o w1g & 92 3 21, 39 |1g &t ggelt arie & & STusT;

(@) ATH-3(q AAAHTAT | ATTHAH T TgA o Ueh a9 TG, Thed | 3T Thet || 3 ATSRTAT Tl Tl
IFAT a9 | FRuvar Fa9 gt afgd anr a9 iy T& 6 ST, sy & A= g (1)
Afee g, Ford o o TeAaTary &l 9 2 o

(1) Y JaeT ot T | & ATIH, ST IFAL T a6 ATHAH T2 I¢ Tgad % 912 G (F) %
ATHT HeaH e ot &t || F Jaq7 § 9 T0 &, HaT 6 Tds & F quf & o o=
Forar aa gt & forw g g, Ss & 92t a7 9aq giadt T1990/- T Hr gl ST STeft
T A= giaAr ¥2220/- T4 Fir g

Ford o STeapTT ST aaadig ST g & & a9 T=7q orar 01 Fa9<, 2017 1, S A a1g §
g, Tr=d] aqag i & oT 91 g,

() FeTH YT AT TR || F ATAFEN, ST & (@) F ATE IFAT Tl il ATAFHAA HIAT TH
UEA % I8 HeAH Taed IS T ||l F Ia98 § ol U, HAT F TAF a7 QT 997 6 fou
%2220/ #T = feo=ar aa= gt & oI 91 ghr:

T Toh SrterahT<r ATt Fagieg ST 21 o &1 a9 T 12 ar 01 qaa<, 2017 I, Sr A 918 §
g, T=dl aaadie & o I N,

(F) I AT TG Aot T [ | Tfeepr, sTaia S 7 Taad =Avft &6t |l § 9f 67 70 g a7
Tered T WU g, 7 g fRuawar aaw gfg F e ar g, e & wuw =9 fuwar aaq gt
32220/~ YA, ATAFAH T Tgo & 912 U0 6T TS TAF &7 a9 6T JaT F o0 TJ1 i S[rosf

SiY sTelt 21 FRerear A gt 32500/- weash, =rf Rt aa+w gfa v w27 % arg ot i 1
ST AT a9 At FaT F o e i ST

Ford o BT Fqg T Tt Iaagig F ST g9 & T a9 a1 AT 01 799, 2017 T AT
T SITORfY, ST ofF are 7 2
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(=) ATy Jea Aot T IV H ATy, Shet 1 Afeehad HAT T qg= a1, J47 F T4 a1
Fut % forg a7 fuwar aa= Fig F fore arr g, e & gt Rawar aaw gfg 2500/ F7 gt

S gET feorwar aaw gfg 32730/- T gRMT:

Fora o sfErare o fRuwar aa gig ST g9 & 1 a9 7T orrar 01 Faa, 2017 &7,
ST oY TR ® gy, T Ruar aaw gta % o armr grem;

(@) 1 TFaT, 2017 FT aF § AT FaT F T Fhet | 7 Thet |V T F ATHLAT T 976 T T8
fooar Fa= gfg &1 39+ Afewan aF agad & [ty & A7 ad £ smaftawar & I a5 i
ATEATAFHAT § [ FHTATSTT AT STOAT 377 ATy Fenfera smatersrar & a1 9997, 2017
H foqar aa9 gfg & T wreaas & § 90 g0 ST qaT=g i a1 & o TRT M| graith,
fRoar aa= gfg i U= "enfea e O gHmEt Srafeswdr & w1 Jitad a1 1 9997,
2020 =T IT=AT T aTeqrash fatey, ST T a7 |/ gr, <7 g0

(37) afes waga Foft The V § AfgawrT dAfeshad aaaa_ 9% 9gad & af 99 a7 a7 1 7997 2020
T, ST AT a7 | gr 2970/ FT U Raar aa+ gig & o art g

FIO o UHT qa9gfs 39 ATAFHET H gl & STIAT ST TR H7 Tedqd Ha 9% 39

FEATRTE T dT 2

FFHFIT- =6 IT-TATTw F Said oRTer IPA¥ AqqH | UHT I Jleg T FHLAT Taraid Tl
HTAT SITUAT 377 ATSRTRAT F FFerarierenTe, qhaemd, FwaeT T Rraarat 39 99 98 & A9

ST T2t

(i) ST-FafF=w (2) 7, &v&fiz<or 4, @< (Si) & 7] ¥ qle ¥ @, Fofataq @< atrafaq

STTUATT, ST

“(T=) 01 FEeT, 2017 &, =7 Ifq q9= 9 9%, ATEAEAF TRIAT aa9 6l q0AT A= &F T2

arferst # [ srqam denfea grft-

UEET

S IRTT e A dF9 F JFEET
T A7 3fRAN IEEle At dFE F afiwree
THITETE AT | 98T 307 00 2l

FTTATT F ATIHAH T GL TgA & TF a9 d1F
21020 vt ATEI

Rrgiv Iftow Th=r o 0 F aféwres
THITEUE & AT AR 919 T o1 gt

(i) IAFA % ATTFAR FTqL I Tga & & a9
a1g 1020 9fT AT=R1

(i) IAFAE F ATTHAH T I TgAT & & a9
18 2550 wfd A1

Frq o FqTHAE F ATTHAH FqT I Tgad & A8 AT Shd GeAH % a7 THHue AT
AT S HEATT o THTOTT THIEUE (A1 § & Fls Tk AT AT T0T) AT ITH FLA qTeT TR T

UHT TRIET ITH FA i A & SATIETAE TRAAT o= 6T Tgeil ohed T it SATusfT 3T AT

TRAAT AT 1 F1G o0l Tohed | T TIATT UHT ATAATIAT TRFAT AqT 6l TgeA T Thed il AT 0l qTE

T | g
(iii) So-FfH== (3) # .-

(F) &= () &, qTrerRT F TET AT (i) F (vi) FT AT BT IO,
(@) BT (F) % TATY FAEd @€ iq:#1ad ohT STusr, .-

“(Sf) 1 7eaT, 2017 &, sv7 Rafa a9 g 9%, 7 T 9w % qrg Mt sea aaqw
FReferfaa a3 a2 g sie Jar &t W@ sty & forg o wgem-




[9TT HH—=vE 4] T T TSI © T 5

GUEEDS
#. 8. | 9aq gig gew (%) | 01 99a%, 2017 &7 9a g Fehl U2 | STl 9o &l e Iqaed § qgi
TS =T o T g st aad (%)
®)
(1) (2) (3) 4)
1 1990 53 2043
2 2220 59 2279
3 2500 66 2566
4, 2730 73 2803
5 2970 79 3049
6 3220 86 3306

ferogfy:

(i) == Su-faff=m= & @ (&), ('), &), (), (TH) f¥ (S7) & qAfr F Haq (3) F q@gd R
e srfera = =1 [fera srfera aaa 39 afesiat w1 <7 e, g 3% #7 e J=1 =
[ERIEIGIE]

(i) = T 9= % forw 9 staerta & oo [Afe aafes a=r o s sates aaw, <%
IO & TG (1) 3T (2) * siaviq [ATHTeE Fer I AT T9AT qaterd streaprr gy af=aq 4
s7-fffE (2), (3), (4), (5), (6) 3% (7) & RAfaf¥e ywfies Fqwwm $it «iftw Famafy offa
LA T T 6T T3 e R s g

(iii) Faer I AR S 1 q99L, 1993 T T ITH Tg s il qaT § 2 g, T ATHAH a9 I8
LA o U 99 A& (AT GF < 9d & (o0 975 g

(iv) 1 79, 1999 7, fAfera saftes aaq= s g s 3 @Freor Iu-fafaaw (2) F st (H) F
AT SRR TAT Fa7 ST 60 ST i =T & Fr5 T0ada 78t gm:

I ST SATAATAH TFAAT A il il (ohed, ST TAadT STAT % HILT U a9 & (o7 ANT
IR BT TS 8 3% 1 Faae, 1999 &7 AT 3Tk THTT T g4 ATAT 8, g ATAHILN T THT I
H ST T STORT Y SATIET3 TRAAT 9a+ i gadl fohed, T s 2l, 1 789, 2000 T ST
#FY ST

(v) e =t w31 [tsa ST aaq9 #7309 g ged JarHgng ard & o & &
ST

(vi) FrE srferersy, orme S @ (F) F e qRW aaq iy afa 1 8, Jaaae & srfasraa
T I¥ 99T & UF a9 7%, ITAH @ (@), (1), (F), (F) i () ¥ heafua FAisa aatrs
w7 a7 s safes aaa & amEr g wom

5. 3 AfH=wet % Bfaawa 20 #, 39-EfFaw (1) #, @2 (1) ¥, "oreqeq o osal & ger [&ar STus|
6. 3% AfF=w=T F AfFaae 21 % -

(F) S9-faf=w (6) ®, @T (@) H TSI |, Flgah, AT 3T 58 “(F) 3 (F)” F T UL, FHIYF,
FEAT ST Tex “(F), (B)) AT ()" wiaearriog B s

(@) IU-FafA=w (6) & waTq Refred ST-faf= = s BT ST, sTeid;-
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“7) 1 FEa%, 2017 | A AT SfiEd ATHE a1 ITARH] Tod ga&i® (AH) S
1960=100 = TIATET 3fed § 6352 il & TfaT TIT =T i il Fiag 7 Frae & v aaq

% 0.07% 9 WM 9T 27 gl
7. 3 faffeme & ffRgue 22 9, su-fEffew (1) F = w Rt st sRentg G

STTURTT, ST~

(1)“1 Fa=7, 2017 &, -

(F) STaT TreT STTEhTLT T S G SAATE T e TGl STl 5, T AATHIT o6 TAH F207 § T
Fa9 F 0.50 TTAerd & a¥ra< T I7 Aar % forw A e, S oft w9 21, 399 a9« har
STTUATT;

(=) Stet Tt AT &1 §% T S ATaTET aeT IUdsy dai w0 Ay g, 98 Aefertad
arferst #§ AfEe a0 9% 7 FET 9w & 0 o g, seid-

GUSE
. 9. HIEETT LEICRETRIAI]
(1) (2) (3)
1. | 9T T H @ ‘T A F TR ST TRATSAT 87 s T 7 9.0%
2. & | 3T IRATSAT & & 3w €T, T &1 AT TET T F H§ - F7 8.0%
qvT T FaT F 7.0%

Fora o6 afT A st o it T Toqa F2am § af S & Hbld (hadr 91, 396 g0
SAETH I SATE & o T ot 3T areatass T g ST 39 Jaa |1 & T 920 § a0+ & 0.50
fererd & ST R Forad T 8, T4 WehTd ST 9= &7 sAfershay 150 Tiaerd, SUi<h 9Tl & &9
(2) ¥ sfearfera a2 & e 37 grml

feoquft: STfesRTRAT % I TATTH AT &l ARG & S[E Tehrd (ohardT < % a9 AT 09 6l a8
A T A< % 150 TTaerd e |ITHd el

8. 3= faff=w=i & fAffaw 23 -

* su-fafEm (1), (2), (3), (4) 3T (5) F T w wHen: FwferEa sy-Ffaa et o
STTURT, 7T
“(1) 1 Fa&T, 2017 &, AT AT ATTRET A= <T T2 TR F Fiad (1) § IFeafad #0992 9974 2,
qT 39 T F o%g Fiaw (2) § Ifeated ¥ 9% 79 TTdqZF AT 37 gh:

fersT

#.9. (I T

(1) (2) (3)

1. | &= 1 3T 38" SU JAT T4T 57 § forq = ¥1400/- 9t AT

2. | T ATE T I ATAF THEEIT AT T JAT TF 6T Toreri=at | T1150/- wfa 918
TAT AR, TEALN 3T TIE s a<

(2) 1 FEET, 2017 & AT &= 9 6l ¥ 39 AAFAT 6 AT 7 AA{eE Fqar R

(3) 1 TE=aw, 2017 &, Afx FIE ATTFET A9 T AT THg & § A ATl TRITSAT &7 F &7 # [Af<g
g § 9ad §, a7 98 99g T AT 998 A F T H G F v & AJAT HALA: T600 T
HTE AT ¥525 Wi AT T 3% & TRATSHAT &5 T2 I o oI 9717 g
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(4) 1 E=a, 2020 ¥, Tt FHET SATEERTT T AeATor a9 o FeF § UH €4 F gaL S 9¢ S d

T StTaT & 3w afe 6 U A7 U F AqferE 9 @ T 9 T AT FHioe § 9g 9 8, a1 98
ot agl F gag |, 97 arr T 97 RO Fw i Aty & derfors a F T @ 1650/ T
HTE W AeATorsh I TAHTACOr A o forg arer g, aerd o afg 9+t ag 1@ v uw ager

FT FT Id g qf UAT 97T 98 gl ST

(5) 1 7T, 2020 &, 7f3 et Afe=FTeT 1 9% F are? 4aT Fi3d & forw yfafees By smar g, av ag

(@)

39 U2 ¥ [T TRATHAT ITH F H7 faweq 99 dear1 g, 5| 7% 379 afafag B @ g, ar
gAY Aq9 F ATAR, da9 F 7.75 Taerd $i 3¢ F WAHgRE 997 T FT gFar g, ST
FfersRa® T6000 ST HIE T T ThdT g ST UH 3T+ A< ST 9g 39 TATH UL S i &a7 § qa1d
g 9 9TH FIaT:

Forq T SR 39 UH & § Uiaag<h a1 STar g SIr St #1 9¥ #uq g S&f a8
gtafas & & qgel aaTd 9T, SH I ad9 & 4 Taad % aeray Fiaf=is a=r e s
FfersRa® ¥3000 T ATg T &f Tehd T &

Ford T S & TIAEAT AN H Hh1T Ha&7 F €9 H GiAfqgch 0T s arar Afgewr
AT AT * 4 AT T & F FTAAFR A & 0 97 SR, ST sAfershad ¥3000 i 778 +
e grm”

I9-fafeae (8) & e 9 Mefertaa 3u-fafaaw sfaeatioa o s, sraiq:-

“(8) 1 qaa%, 2017 &, #f3 UF &7 % 09 Fd Hel Il FAqH &l He & sa<re & arer o B

()

SITAT &, T srterpTir 300 Wi #1g #f &% 7 ferariora =@t s & o 9 gem”

I9-FA=H (10) F o+ ox Aeferied 3u-faf==e gfaeartoa BT s, stai;-

“(10) 1 ==, 2017 & ®r At AfAFTT A= <t ¢ qrferdt § [Afde oq@w™ T2Et i 99 99 %

o o= g, stera-
UEET
F.9. [ In] T
(1) (2 3)
1. 1000 ez a7 399 Afd+ «fFT 1500 HieT & FH FATS | 397 77 2%, Afewaq T1125/-
ATAT T 3T AR AZT EIGECIES
2. 1500 #tex a1 398 Afe faeqg 3000 Hiex & FA F=1e | 9a9 F1 2.5%, Atewan ¥1500/-
FTAT T RIRRILES
3. 3000 12T T I ATAF FATS FTAT T T FT 5%, Aferwaw T3000/-
RIRRIES

(=) S-faf= (10) F v Meteriaa sv-fafaaw siaentua B S, serf:-

“(11) 1 Fa=E, 2017 & stferamt 600 TTaHTE 3 Freqor =7 3 |97 G2Te A= forg arT g
(12) 1 79T, 2017 &, T ATHRTL ST AL TIAYT AT F o0 9T =7 % AATAT 977 & =1 § FH1AT 8,
7 %700/~ SfaHTE * M 9 % forg v g 38 [T w1 1 7gae 9w, qaregin arT 5"
T Yo AT, whaey [ ofiw I=gdt afgd dae & swar & o 98t {7 o)

(13) fa=itr a1 2020-21 & AT ATHTAT FHI TRATAT ATH AT F ATH 6 LT I AT od 6

ATATe=h AT &7 F Y2901 AT TIETE T FTSEAE 63T ST A= Sfeafaa yaedw
AT TcHTeT AICHT o 6 A6 TI9T 6 I T T 0 (AT 6 QAT hf G&dqT = g +

TEATS AT) TF FT:
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w9 . FI-ZL-AY Flex faet =T Tt e o ader (e 9a+ 3fiT 7eaTTs A=) &7
TR AT AT febaT S
(1) (2) 3)
1, < 5% o
2. 5% & 10% 5 fas
3. >10% T 15% 10 fa=*
4 > 15% 15 fa*

*TTERT ST ATAT 77 T 3T GNIT S A FT LF AT 2l TS oo 6 G e § 5 siaerd a1 399
Aters T gl BT, AR [E ATH T g1, a7 =47aw 5 T &1 g8 %79 3T R

9 3 faf=mw & faffawa 24 ¥, su-ffew (1) F s w Fatefaa so-fRfRae senfi G
STTUAT, ST~
“(1) 01 FE=%, 2017 & Fre <t ATTFET @ AT TRER & fou Fiwer =7 #i vfagfd * oo aer
T, or Toh ATARTET ST T o THT0T O | TaT st T2 197 6 forw o fFewor & ary gatda
T TR ST T Y797 O g, ST o A= &7 T qrtersr | [fde g, oraiq-

GUSEN
. oty Staqfe T srfersmad JeT
(1) 2) (3)
1. | FEE YT 3T HeT Tae=T A0 Z10300/- ST a1 JT =77 i = TATLT ST AT /7 g1
2. | afg yaue 7 ofie sraTers Soft 12300/ ST a1 AT =27 ¥ T2 00 ST A FH G

feroquft: (i) et stfersrT =1 st Terferca \gTaaT |t #ee & srqafa <7 ST Fed g, ST fret o aw
U TET T TS STfershas ey F S AT stferew T 28r; Aw
(i) T 2017 = oI, =rfehcaT AEEaT TISHT & FAd (= iehedT 27 i Iiagia af J7g dAATq 9447,
2017 i fREaw, 2017 F forg syt &9 7 978 STt
10. 36 fEfvame & fAfRaas 25 7, 39-fafFaw (2) & vaw 9 Refofea so-fafRay sfaerrtog G
STTUAT, AT
“2) SU-TafREw (1) ® R a1a % Ira gu i, S et AT Al sTaren T e ITAs HwIrT
& T wae g, fSres forw sfaarrd &1 1 7997, 2017 & Jq9HE & T99 =J207 § g aa9
% 0.50 e = sray T A7 & & o 71 BT, ST ot &3 21, &7 qEand wedT
EUIE
T Toh ST AT T UH AT T Tl 197 ITeel HLAT TAT 2T, AZT AATHIT o6 TIH
20 H g A4 % 0.10 Ffera & araw srfafiss wrfer S gy sa& ager i STt

AT 7Z AT qrAgT g TR SR UHT ey giAagr & g Iuesy g Sl 2, a2l
farsTett, T, e 3T TS 3 = AT gIRT Age fohT ST |

1. 3w et % AfFeas 32 4, su-faaw (2) #, wgs & v, Futatea e aata
[ERUSILSINERIE

FgFFor- =0 Aty & v % fore ag ey frar stmar § -
(F) a9 2017 =T Tt ot 73 % 99T & Al AT TS ATHEAT Gal ST g7 aul | qHIH g ST,
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(@) 1 F3a%, 2020 & ATHFRT FIT ATIH ATREHE sraanrer =TrcaT AL 9T A AT SITIaT
ST =T AT & Srferss T hf TS VT SIS EHE el ol ST o [oIT s f=ieheaT THTIT
T AFTF 51 2"

12. 3<% fafaag=it & w33 9 -
(F) ST-AFTH (4) 377 (5) F T 9 Foforiaa su-ffaaw sfaenfua B ST, sra:-
“(4) 1 57, 2015 & stfarwaw a1 |7 Fa¥ & T Arfaswr sraswrer @t=a BT ST e, Ram
I HTHAT I FISHE AT AT % ToIT rerae 7am 3T 21 3T IH AR F foar 3w g
Ford o ATfareTT srahTer T AhaIHor stfersray ar |1 =3rente fam a Hfea grm:

Ford o SeieT au, 2020 &, FIe ATHRT AIAT T8 & FRET AT g & a7 TAF
Fore? a9 % forw ui= faAt o arfareTe sraarer FeRaisheor o forw off arr R ST #rS srfeeRTy
ST 1 STE<T, 2020 &7 9999 a9 T S T 7 AT g AT 399 ATea g, Aisa dar & =7 6
FOHAT HATAFTT TF TAF FeisT a9 6 (o0 A1 a1 F SIS STaenter Aaharheor & fore qre

g "
(5) ATTEHTT SAARTLT A ol ToZT TAT AT ATHRT el TohardT AT 6 TAST Tl G
TR STAHTI A o T TS il ATHATAT FH T FH 7 (&7 T8l FAAT <A1 I,

(@) Su-fafHaw (5) * T Feteiaa su-faae sia:enfta G s, seis-

“(6) ST SATEFTEY F ORI GTd | Hle STHT T 31 q STHILT % FHTLT foram Tm A7ferenTe
AT, AT FAHTI oA o TAAL 6 ®FT | Agl (AT SITTIATI”

13. 3w RAFed & [fFRgaT 34 ¥, Iu-RFEFETw (4) F vaq Fefeieg se-RRaw saenfa &
STTUAT, ST~

“(5) AT ATAFET AUT oS AT IT ITH FH A & dgi il AT & (o0 =rear T91or 957 y&=qa
Tl o AT FOTARTLT T ATH 35T et [ 21”7

14, I A== & fAfHaw 35 & v 97 Mefated AR gfaeata B s, seiq-

“35. ATAh =ormaeter- (1) 1 S9a<t, 1989 &, Sgi el ATr F A&\ a9 Hit qaT &l g, 98
FATT T T AT T FAT F TAF a9 6 (o0 TF A hl I F ATATIR SOTERTer  forg o e,
ST srfereRa o= ATE o AT FRrrershrer e 2rm

(2) 1 ST, 2017 &, Stgt et srfarardy 3 S a oy &= v 8, a8 fe 7 & sferes v 97 F v7w
Y % TorT UF A1 il T H ATAh SIOThTer TAFRTL 6 o0 G137 g, 97 o sAfaieh &vormarehrer
#1 ferRa® =T i |TE 8l

T TSI ol ST AT § ST T T SEAT A1q AT A6 (& & TFerF At gl

Fora o 29 S, 1999 FT AT IHF TATA T T ATAh TIUTEHT *F A 7, FfFaw 34 %
SY-FATTH (2) & ATATT ATATE Gal T FXTNHTOT hT TS < ST Foh11"

15. I fafeaee & fafeaw 36 & v 9 Mefated AR sfaeata B s, seiq-

“36 AT STAHT- (1) AT TAFRTL o HIHA H,-

(%) FTE ARAT FHIHE FET TF FET 9T ATIFAT g AT Fl AT F o T9T SIq=41 Fqor F4r
AT A ATTHAH AT4g HIZ & [T G UG A+ I¥ ATGed AGH1LT % 70 a1 g

T o S[=AT agi & 57 = Rt § 91qea sTaswter it Jafed e A7rg gt

T T AT TR ATHEHF AT Hl BISHT HHT AT T THC 3 FAH1LT 6 A1 ForaT ST
AT
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(@) AT F AT |, T A =Aiheed 177 FoI0e A7 TH9Tq, gt wriaa Sieher THor 9= a1 999

rfercas 7 918 F ST T ®g TdTg aF ATqed ATH1T FT AT IST Tohl gl T9Td AT
THTIEAT T =rTeRcT FHTH AT THIT & 1 (A ihear Steaarat & S &9 J1 STETemor qraat
#, gy e (srgatymy &t O F9ms) g aearg {Ru 9™ 9w g 96T 7 Atew "
sraenTer TorT ST FohaT 8, AT TRl U STa8Y U% dd B Held a%, JaT %l T Said & a0
AT W T et HHT % e

()

()
(i)
(i)
(iii)
(iv)
v)

TG Al ol THY Aty % Hiqe, Fresaetdl & g\ & ffawan d1s &A1 I it ger ot & o
LET

foroqeft o7 wfEE F Ame § i g A FT AT AGHT FT ITAN FL o g,
TR THTOT O ST A F e, T Afafew dwg At w7 et T T S,

.| AiEAT FIES UF a9 F FF N % ag F FAT TT F TS o & 0 FG7 % 09 Th
T SATAFHAT A7 T il srater & forw Aeferfa Faet o aat & orefie ggr o aadl g, Tid-

A U oY M o [0 gl <f Sroaft;

g T ME A A whrar ST FTE TR F Areaw & g ARy oY wriEE wr uHy g
TH T A 6 o0 9 F GHeT T A HT FEqTaST e FAT AR,

TR storaRTiorsh A=Y o s A7 M A % forw gt % ae & forw ar €
T AR IT ATAAT H ST AT Hl AT 3T TRIT ST&l agT LT 6 qTeqT § GaT o 2,
el T AT FEUT AT (8 6 ZI qE Wl 6l A0T AT 6 Hrqe foram S,

JE Weid HT gHT Aty & fiar, Feferfed &t o gaf fwhat a1 su=mw F w1
FETATA H AT g ot Rt # T srfershas e fadl o gt off ST ahcl &, AT

(i) TIET (SETHT TATMT THATH);

(ii) ity =,

(iii) =[aFtT a7 St Rag,

(iv) JHaTa Fadme (Fdre);

(v) SEEE AT (o)

(vi) e i Tt TT (e frar); qor

(vii) TRaRaerT AT ToheTE,; e (F1ET)|

(2) TOgea sraahTer % @A H, 1 54, 2015 ¥, I S{fad agi a% arel 29 FIHE a1 Tl 6 T99 %

T dwg oAt & foqea stashner & forg arr g ST Tg STa1eT SHEHT AAHT Fl BISHT (el
AT ST THTT 6 TAHII & T STIST AT Tha T 2

Forq o GET ag & S ol A § Ugg o 92l T g /I TF o o1 qehifl:

AT T AT graeT g o SThga e aewTer a1 S{iad agi arel (9 FHIHE & UF a9 o

FH AT % IF Tl FHIIAT &T F TG o & o0 &3 sy
16. 3 fafa=we & fBfRaw 37 & = o= Aefertea sfaeartaa BT S, steid;-
“37. AT Gel- (1) FTs ATAHTLT T FAT AT % 1T ATIHAH AT H TIg & (0 aqfaa
STETLTIT STAHTLT o ToIT 91T g

(2) FTE rferrTdr oY U e a9 HTg & ST AT o forT STaTemor Saehter of T a7
segtere ffencd T afRafaat & a8 Rt UF aeT 9% =18 7T T T TETLTI0T aR19T of T
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re: FRTReaT ST O STHTRITIOT SIERTeT o % HTC0T R0 ol FREdT | TS FHT q1 S0
17. 3 Fafe=ee & A 370 % wam ww Aaferiaa AR sfoefoa G s, serfq-

“370. T seRfRHa sraehTer ST AT sraepTer- (1) 1 qEEE, 2020 H, FE FHF U FAGHL T
e srRfeaer sraeter % forw oTr SR ST 9 ATET S ag FALd g AT 98 A1 Jgi 98 18 @ 8,
FF], <, AT, STHfaE sraarsH, avg enfy & ywrfa gn
(2) 1 FE=T, 2020 ¥ oritee AT R s srferr = fow & 2o srffae sraeprer & forg o=
ELE
(3) Treft srfersrm<y =1 39T strerfeaa srareprer o 1S o srareprer off s T s e, S &
Fea T LR T THI-THT 9T T [QAMHEer & SIqam are g et T s

18. 3 fAffaw=i & Bffwwa 41 ¥, su-fffaw (@) 4, 95 (F) F = w, Fufteg 9 et
[ERISIEIRERI R
“(F) T =T - 1 FEE 2020 &, qrferet F Fwed (1) ¥ R 0 I 741 o § w12 qfehry ey
(2) ¥ =¥ TS qoEeet a0 9% wiafed B 9 7 ghaT g, TITd:-

GUSEN
*. ATAHRAT & U=/ ATTHE AT THE T & | =
4. %, Foft F 2rex %, e
T T,
(1 (2) 3) (4) ®) (6)
1. | TFet VI 31T 3HH 9T F AR 2700 1950 1650 1425
2. | =R IV SRV & srfererTdy 2250 1950 1650 1425
3. | Bhet |, 11 3R 1l 3 srferery 1950 1650 1425 1200

Forq T STET SAAATEATT T FT STATE M5 We & i Toheq A = & AT I, a&T ST I 0l
et 3% 9% A | 37 gl

ETHFTIT- [T 77 #1 AT FT F gIIGT F [T "gafeT” #F1 sy T g2 Y vaw agty 4av
T e TATAAAT AT g, ST TUET ZATS ITAT 6 A § T8 A1 o for fearfer a9 7 3w
T HIHAT § TEAE F HaiRa 07 ¥ o AWHT % aredias g9 dF 6l JIoIr T gt
sutearfa S T srater A 5e F K7 ¢, TgT "Tafad" F7 37 A5 5 | =T St sAater grir|”

19. 3 faffaw= & fAffaaa 42 9, su-Rffew (3) & s w=, Referfea su-ffRay sienfa G
STTUATT, ST

“(8) 1 T, 2020 F TAATATLT ATAFRTLET TTHRT, TATHT TREGH, ATHI T SHT TS & IS THAT &
forw wemed Tfer fRewrer & forw 9 g, St & A= & 7 arfersr § [Afe g, arfa-

SUEED
T H. Soft AT TR Trfer
(1) 2) (3)
1. ot FTaTer ST as YU (Tt |V 37 IHH FUT F ATEFRT) %30,000/-
2. | e VYT 3T HAEY TFGT (T |l T F ATAFHE) ¥25,000/-

20. < AfF=met & AfFTme 45 ¥, I9-RAfHaw (4) F 9=, 9e ¥ @, Fefetaa smaeme et
foRT SO, STat-
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Forg o gRvaTioa sferamit Toe FISAT (TSI T FTSTAT) o STad S aTel STTARTAT % el
H, 9% 11 7997, 2020 F FdT 3 HLITS A AT A8 TTTAT ST HT:

T Toh TTEIT YL ATSAT o FAT T&TaT 7 T8 Tae & Far g0 o7 dgq A< au 2020-21 &

EER-ARRERIRc I
21. I FAAFAT 6T AT F T 92 Haferiad gt TaeTiod i STosf, srid;-
AL
[Rffaw 23 %1 g7-R_ffaw (2) 3€]

1 Faa%, 2017 T 5 ofF srferrr f@er g v & forg a9 aF o R S a9 7 39 A= & T arferer
H e oI Qoia: I7 SATAF T F aTTE Al of (03T STTar AT HeOTaa qgl < (&3 Srar, -

GUSE
e &= s
® | & o ])
|, Ja+ 36,001/~ | Ja ¥36,001/-
qw LEIEET

(1) (2) 3) (4)
1. | s

(F) EEEE @ &R s Sor F s age 7 25 4000 5200

e e & o % &,
(@) s ogY 7 25 fFAnfieT ¥ areT F a6 # g 3200 4200
ot s fore,

(W) YT TSt forer 2400 3000
2. | AVTeiE 3200 4200
3. | ISH T ARER §1T T8

(F) ITL ASHM, AT SSHM, @Y feqM, FFER T 4000 5200

ATCHISH 51T T2

(@) TTE s FiRT afErr steAT 3200 4200
4. | fafaw 4000 5200
5. | AFET G G 4000 5200
6. IqHq 640 800
7. | ETeE 640 800
8. | BT

() e 3 it o 3200 4200

(@) T &t T iR St e 2400 3000
9. H‘ﬁl‘g‘( 2400 3000
10. | SO T

(F) EOTTAA T o A &5 4000 5200

(@) FOT AEOTAA T39T §, TAH &7 I GIehe| 3200 4200
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11.

S 3 FeefiT
(F) Fger e

4000

5200

(@) I e
() 3T FHAE, ATST THNT &, 9N 2(@) § e &l
BIEHT
(i) WEY qEHI | Fad F AT F AT IF F & M7
T T AT H LA qTH 6 &

4000

3200

5200

4200

@) =reT e
2 SiY -1 F TATHT foheqaTes dgdier § A

4000

5200

(=) =g e
Srer F T9fy zome o

4000

5200

(%) s S
(i) FF T-FAered, S - & FT a7
(ii) AT

4000
3200

5200
4200

CIRCERSISINAEEE
I oY TSR S5 # a7 (IR 3 TSR &l 9T
HITEAT Y TA1 STl o o= T8y &1 ol BIga?)

2400

3000

(@) T & S IYE (F) ¥ () § A q5l 8, Foeq ST
Freatas == var 7 8 fherdies it g F Wiaw g a1
U w9 3 g 59 90 g7 q9T-9AT 97 A9
FHE & g ST 99 % O @ E Jiua B S
TR gl

2400

3000

12.

EulEER
(1) == e
(F) TRt qTEEe, WEHIT qgHie, A aEIid, asid,
TAALAAT, AANTH ST qaTg, Ta: T 9=1ad SR
o HTE, TTH G=IT AR 6 FATCH
() ATHIT TEHIA, T (F) H THH T=1aat e Tiar
FT HIEF
(1) AfeATa TEET | AS®E GAIA, LG Tgd I, SAGISIT
AT (T qi2ad)|

4000

3200

2400

5200

4200

3000

(2) FoFeite e
(F) e, foager T g /AR 9=, 15/20
& S et @er it aT d=E Tt €, areT
A w9, 98 3I9U-Hed, U WEE 9= &= &
BIETT
() ST (F) § AT &= o TATAT HYOT STl

4000

3200

5200

4200
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(3) T fore:
(i) 15/20 fA¥wE qgHte #T &, ™oH @, FeE i
T AT GATAS ATHA &
(i) [aTedr 7o (e qgefier § Srera-amT o a9 &
T T GrEad) T GO =T argdt Js 8 &
ST F T F GISH, AR dgdia Hese &
SRTA-|THT 37 a7 T |igd]

4000

2400

5200

3000

(4) @rerer i T ify S
ATEI ¥ T T /ot &

4000

5200

(5) forme e

(i) THYE TEEIA FT 15/20 &= SH Fe, AaET-HETT,
AT ST ATST-FTST hl GATAS THA B

(i) TRI-FATT TEHEIA, THIE H AT 0l JTH 997144,
FIEATATS TEHIA ST FATIT, OX@d TIET M ITRT
EEIET

(iii) AT T T T HT AN, GSEIE, qTedl,
AT ST A9 FHIET A, THAT &7 FT ST TTH
TEEIA o TET AL FT A0, T oge i 39+
ST (Fe!, SET, HEFTer, FemasT, qiedr 3T
2|

4000

3200

2400

5200

4200

3000

(6) FTET e

(F) TET AT HT & TAT FGIeT ST

() FRIET T T GHATAT 9TZT TAT AT HHT &
1Y o g grvterer ag¥ # wifeafera Mt
FATAT-AGAT  ATSITATS-IILN,  HRAHA T,
AR, 7 FIO7 qAOT W U 3 [
FATAT, T, = Tohrg § Hemuaus Frare,
FEOET T AAG AT, IREAR, TAAEET
FHATAT, TIT, ST AT FATAT-2TT, a9 A
FATAT, ATHAME, =TT FFedd-qiRl, AT 3I9-
Hed, 7, e #wratew, o, Far e,
MTHAIL |
FITEST TSI FT IMAHYE 2189, TAAE § TAdihaar
FIE ST AATrRT HHAT & gy Fua Aol
FAT, g TEAE 2= § oTad- Tl FiY
Crafaeme afEy, 99 FF™ S/l w e,
T, YOH  SOEA FEATGIEE-TET FY
FHI/UAddesegsr  RdeH,  Fzonm, =@
Tolfaeade aa-RaTe, drgar, 1.1, v, g,
TAfAgHhel TASUASE [S4 IS, TR

3200
2400

4200
3000
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(7) 5= 5=
ST dgefiar it e =ATEr, qAW dgera i
SStgelt, SRAT, g, Fegull, Ferad, Grarrd, v,
(- {697, FHATE, THFAT, TR AT T,
FENT TgHIA FT GATd- ATeATeTE, TR, AT,
FIST, AT AT 9T

2400

3000

(8) Forewie fore:
T, ATEAT (TS TEHIe), TR (TTFST qgeie),

faeer (Ared dgHle), fReav (Tewe qEEie) el
ATATRE T (AT TEHIE) T ATHRIL & it d=1Tad

2400

3000

(9) T oy
I 9=1Iq

2400

3000

(10)  TRHT= T=or 3 AT &5 ST I94h (1) 7 (9) H oo
Tl 2l

640

800

13.

I Y=
AT, foreiemTe o 3 Freft St = siaeta o aret &=

4000

5200

14.

IqqES:
THAT, fOuTe, SO, TSy 7 =urag et *
FAIT A AT &

4000

5200

15.

qfeae S

zferer 24 g ST

Hazad e (Sfvoaw gier it T@T & I #), i, S
Al (TEET), FEART (F91), @, aeErEr,
TrETET, THATATT (=), FEwT, Fordetr, oA, aeET,
HFCIT, FHGM, TR, HTHAT, FATE, gre, Farem,

T, FUATE, Ferere, =T (F+41)

1000

1000

. 41.qH. FOE, HETAAeT (AT ST fahTe)

[FAr=TTae-111/4/376T./706/2024-25]

qre: oot uve Ry 9% (erfesrr) far Bffem, 1982 #v wa & T, 9 Il @ 4 § yehriora B

T S fafRat i are § et sttegmmret grer goifaa #a7 797-

*.9. srfergEeT S EGUEN vare RAfYr | Rl dewr 9 deee
1. | . roseEt/FTiiE/ammasne/1990 18.04.1990 2
2. | H.drueE/FTE/SAaare/1991 03.05.1991 | 08.05.1991 21, 22, 24, 33, 41
3. | g.frumei/FTiaT/smues/1992 19.05.1992 | 21.05.1992 23,41, 44
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4. | g.roaE/FTTaE/arTaenT/1995 15.02.1995 | 21.02.1995 19

. 4,5.21,22,23,24,
5. | @.dfrusdt/HriHew/amuasr/1996 08.10.1996 | 09.10.1996 25,41 45.46
6. | @ frumet/FTiw/muaar/1997 13.01.1997 | 27.01.1997 19
7. | g.frusdt/mriEw/ AT/ 1999 23.06.1999 | 24.07.1999 38
8. | . drumdt/mriHew/aruaane/2000 28.06.2000 | 07.07.2000 19
9. | &.drumdt/HTiHew/aruaare/2000 20.07.2000 | 12.08.2000 12,23,32,42

. 4,5,21,22,23,24,25,35,
10. | . frumei/FmTias/smuea=m/2002 28.10.2002 | 06.11.2002

36,41,42,46
111 | & Froset/FTiRrs/smasre/2003 13.06.2003 | 28.06.2003 38
12. | . Fruset/FriHes/amaasr/2006 7.10.2006 | 20.10.2006 5
13. | . fromet/mris/amoasr/2017 11102017 | 21.12.2017 | >H52122.23,24,2541,
42,44, 45
14. | & froaet/FRyF/aare/2017-1 11.10.2017 | 21.12.2017 3,4,5,21,22,23,24,25, 36,
41, 42, 44, 45

15. | . froaet/FriHw/amoaare/2018 12.03.2018 | 05.09.2018 6(2)

. 3,4,5,21,22,23,24,25,33,34,
16. | &.droaet/FTH/AUEare/2021 02.12.2021 | 24.12.2021 36.38.41.42.44

IEERUIKEREIRE]

T fafaaw ST qEeTdt gwre | A 6w a0 E, F AR 3% 9 g0 999 a6 6F A § 39 g9
# "atera et g fRu wu fAfere srferaer i S=1 & offd Tl srfersrdy w=it & &= gearertya |3 Arel
T TGAT TAT 6 AATL &1 AT, UH qaeATd T w1 7 Fret o =7f<h & Bar 9% afdge s9ma 981 77|

PUNJAB AND SIND BANK

(Human Resources Development Department)

NOTIFICATION

New Delhi, the 26th November, 2024

F. No. PSB/HRD/OSR/2024-25/01.—In exercise of the powers conferred by section 19, read with sub-
section (2) of section 12 of the Banking Companies (Acquisition and Transfer of Undertakings) Act, 1980 (40 of
1980), the Board of Directors of the Punjab & Sind Bank, after consultation with the Reserve Bank of India and with
the previous sanction of the Central Government, except as respects things done or omitted to be done in pursuance of
the Government of India, Ministry of Finance, Department of Financial Services letter No. 4/2/2/2015-IR, dated 18"
December, 2020, on and from the 1%t November, 2017, till the date of publication of this notification in the Official
Gazette, hereby makes the following regulations further to amend the Punjab & Sind Bank (Officers’) Service
Regulations, 1982, namely:-

1. (1) These regulations may be called the Punjab & Sind Bank (Officers’) Service (Amendment) Regulations,

2024.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. In the Punjab & Sind Bank (Officers’) Service Regulations, 1982 (hereinafter referred to as the said regulations),
in regulation 3, for clause (g) and (j), the following clauses shall be substituted, namely:—
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“(g) ‘family”’ for the purposes of medical facilities and for the purpose of leave fare concession means, the spouse
of the officer, wholly dependent unmarried children (including step children and legally adopted children) wholly
dependent physically and mentally challenged brother or sister with forty per cent. or more disability, widowed
daughters and dependent divorced or separated daughters, sisters including unmarried or divorced or abandoned
or separated from husband or widowed sisters and parents wholly dependent on the officer.

Explanation.-

(i) The expression “wholly dependent family member” shall mean such member of the family having an
income not exceeding ¥12,000/- per month. If the income of one of the parents exceeds ¥12,000/- per
month or the aggregate income of both the parents exceeds ¥12,000/- per month, both the parents shall not
be considered as wholly dependent on the officer.

(ii) A married female officer may include her natural parents or parents-in-law under the definition of family,
but not both, provided that the parents or parents-in-law are wholly dependent on her.

Note 1: For the purpose of medical expenses reimbursement scheme, for all officers’, i.e., male or female, any
two of the dependent parents or parents-in-law shall be covered. The officer will have the choice to
substitute either of the dependents or both.

Note 2: Physically challenged children of an officer to be defined as dependents irrespective of age or marital
status, subject to income criteria;

(j) ‘Managing Director’ means the Managing Director and the Chief Executive Officer of the Bank;”.
3. In regulation 4 of the said regulations,—
(i) in sub—regulation (6), the Explanation shall be omitted,;
(i) for sub-regulation (7), the following sub-regulations shall be substituted namely:—
“(7) With effect from the 1%t November, 2017, the scales of pay specified against each grade shall be as under:-
@) Top Executive Grade
Scale VIl = 3116120 — 3220/4 — 129000
Scale VI = 104240- 2970/4 — 116120
(b) Senior Management Grade
Scale V  =1389890 — 2500/2 — 94890 — 2730/2 - 100350
Scale IV =376010 — 2220/4 — 84890— 2500/2 — 89890

(c) Middle Management Grade

Scale Il = % 63840-1990/5- 73790 - 2220/2 - 78230
Scale Il = %48170-1740/1 - 49910 -1990/10 - 69810
(d) Junior Management Grade

Scale | = ¥36000-1490/7- 46430-1740/2-49910-1990/7-63840.

Explanation.- Every officer who is governed by the scales of pay as in force as on 31% October, 2017 shall be
fitted in the scale of pay set out as in this sub—regulation as on 1% November, 2017 on stage-to-stage basis, i.e.,
on corresponding stages from first stage onwards in the respective scales and the increments shall fall on the
anniversary date as usual except where provided otherwise.

(iii) after sub-regulation (7), the following sub-regulations shall be inserted, namely:—

(8) Nothing in sub-regulations (1), (2), (3), (4), (5), (6), and (7) shall be construed as requiring the Bank to have
at all times, officers serving in all these grades.

(9) (a) With effect from the 1% day of November, 2012, officers shall be paid special allowances as under:-

Scale I — 111 - 7.75 % of Basic Pay plus applicable Dearness Allowance thereon
Scale IV -V - 10% of Basic Pay plus applicable Dearness Allowance thereon
Scale VI - VII - 11 % of Basic Pay plus applicable Dearness Allowance thereon.

(b) With effect from the 1% day of November, 2017, officers shall be paid special allowances as under:

Scale | — 11 - 16.40 % of Basic Pay plus applicable Dearness Allowance thereon
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Scale IV -V - 19 % of Basic Pay plus applicable Dearness Allowance thereon
Scale VI - VII - 20 % of Basic Pay plus applicable Dearness Allowance thereon:

Note: The special allowance referred to in clause (a) and (b) of sub regulation 10 with applicable dearness
allowance thereon shall not be reckoned for superannuation benefits, such as pension including New Pension
Scheme, Provident Fund and Gratuity.”.

4. In regulation 5 of the said regulations,—

(i) for sub-regulation (1), the following sub-regulation shall be substituted, namely: -

“(1) Subject to the provisions of sub-regulations (7) of regulation 4, on and from the 1%t November, 2017, the
increments shall be granted subject to the following, namely: -

(@)

(b)

(©

(d)

(e)

®

(9)

(h)

the increments specified in the scales of pay set out in sub-regulations (7) of regulation 4 shall, subject to
the sanction of the Competent Authority, accrue on an annual basis and shall be granted on the first day of
the month in which these fall due;

one year after reaching maximum in their respective scales, officers in Scale | and Scale Il, shall be
granted further increments including stagnation increments in the next higher Scale only as specified in
clause (c) below subject to their crossing the efficiency bar;

officers in junior management grade scale I who have moved to scale of pay for middle management
grade scale 1l in terms of clause (b) after reaching maximum of the higher Scale, shall be eligible for five
stagnation increments for every two completed years of service of which the first two shall be Rs. 1990/-
each and the next three of Rs 2220/- each:

Provided that the officer shall be eligible for the fifth stagnation increment two years after release of
fourth stagnation increment or on the 1%t November, 2017, whichever is later;

officers in middle management grade scale 1l who have moved to scale of pay for middle management
grade scale 111 in terms of clause (b), after reaching maximum of higher Scale, shall be eligible for five
stagnation increments of Rs 2220/- each for every two completed years of service:

Provided that the officer shall be eligible for the fifth stagnation increment two years after release of
fourth stagnation increment or on the 1% November, 2017, whichever is later;

officers in substantive middle management grade scale 11l i.e., those who are recruited in or promoted to
middle management grade scale 111 shall be eligible for six stagnation increments out of which first four
stagnation increments of Rs 2220/- each will be granted for every two years of completed service after
reaching the maximum and the next two stagnation increments of Rs 2500/- each shall be granted for every
two years of completed service after receiving the fourth stagnation increment:

Provided that the sixth stagnation increment shall be released two years after release of fifth
stagnation increment or on the 1%t November, 2017, whichever is later;

officers in senior manager grade scale 1V shall be eligible for two stagnation increments after reaching the
maximum of scale, for every two completed years of service, of which first stagnation increment shall be
of Rs 2500/- and the second stagnation increment shall be of Rs 2730/-:

Provided that the officer shall be eligible for the second stagnation increment two years after release
of first stagnation increment or on the 1%t November 2017, whichever is later;

the stagnation increments received by the officers from Scale | to Scale IV during their service in bank as
on the 1%t November, 2017 as per periodicity hereinbefore would be readjusted from three years periodicity
to two years periodicity from the date of reaching their maximum and officer shall be notionally eligible
for stagnation increments w.e.f the 1%t November, 2017 as per the revised periodicity which will qualify for
superannuation benefits. However, monetary benefit on account of such revised and readjusted periodicity
of stagnation increments shall be payable from the 1%t November, 2020 or the actual date of entitlement,
whichever is later;

officer in senior management grade scale V shall be eligible for one stagnation increment of Rs 2970/-
two years after reaching the maximum scale of pay or on the 1 November 2020, whichever is later:

Provided that such increments shall not be allowed to an officer who refuses promotion when
offered.

Explanation.- Grant of such increments in the next higher scale under this sub-regulation shall not amount to
promotion and the privileges, perquisites, duties and responsibilities of the officers shall continue as of their
substantive posts.”;
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(i) in sub-regulation (2), in the Explanation, after clause (g) and before the Note, the following clause shall be
inserted, namely:-

“(h) On and from the 1st November, 2017, other things being equal, the quantum of professional qualification
pay shall stand revised as specified in the Table below:-

TABLE

Those who have passed Junior Associate of Indian | Rs.1020 per month one year after reaching maximum of
Institute of Bankers or Certified Associate of Indian | the Scale.
Institute of Bankers Part |

Those who have passed both parts of Certified Associate | (i) Rs1020 per month one year after reaching
of Indian Institute of Bankers maximum of the Scale.

(ii) Rs.2550 per month two years after  reaching
maximum of the Scale:

Provided that an officer acquiring Junior Associate of Indian Institute of Bankers or Certified Associate of Indian
Institute of Bankers (either or both parts) qualifications after reaching the maximum of the scale of pay, shall be
granted from the date of acquiring such qualification the first installment of professional qualification pay and the
release of subsequent installments of professional qualification pay shall be with reference to the date of release
of first installment of such professional qualification pay.”;
(iii) in sub-regulation (3),—
(@) in clause (f), after the Table, Notes (i) to (vi) shall be omitted,;
(b) after clause (f), the following clauses shall be inserted, namely:—

“(g) on and from the 1st November, 2017, other things being equal, fixed personal pay together with house rent
allowance shall be at the following rates and shall remain frozen for the entire period of service:-

TABLE
Dearness allowance as on the 1% )
SL. | Increment component November, 2017 on the increment Total Fixed Personal Pay payable
No- (Rs.) components where bank’s accommodation is
' ' (Rs) provided (Rs.)
S.
) (2 (3) 4)

1 1990 53 2043

2 2220 59 2279

3 2500 66 2566

4. 2730 73 2803

5 2970 79 3049

6 3220 86 3306

Note:

(i) Fixed Personal Allowance or Fixed Personal Pay as indicated under column (3) of the Tables in clauses (b), (c),
(d), (e), (f) and (g) of this sub-regulation shall be payable to those officers who are provided with bank’s
accommodation.

(i) Fixed Personal Allowance or Fixed Personal Pay for officers eligible for House Rent Allowance shall be the
aggregate amount specified under columns (1) and (2) of the aforesaid Table and House Rent Allowance drawn
by the concerned officer when the last increment of the relevant scale of pay as specified in sub-regulations
(2),(3), (4), (5) (6) and (7) of regulation 4 is earned.

(iii) Only officers who are in the service of the Bank on or before 1%t November, 1993, will be eligible for Fixed
Personal Pay one year after reaching the maximum scale pay, they are placed.

(iv) On and from the 1% November 1999, there shall be no change in the schedule of release of Professional
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Qualification Pay as in explanation (c) of sub-regulation (2) on account of release of Fixed Personal Pay:

Provided that where any installment of professional qualification pay which on account of the earlier
provisions has been shifted by a year and is scheduled for release on or after the 1% November, 1999, it shall
be released to the officer on and from this date and second installment of professional qualification pay, if
any, shall be released on the 1% November, 2000.

(v) The increment component of Fixed Personal Allowance or Fixed Personal Pay shall rank for superannuation
benefits.

(vi) An officer who has earned the advance increment as in clause (a) above shall draw the quantum of Fixed
Personal Allowance or Fixed Personal Pay as mentioned in clauses (b), (c), (d), (e), and (f) above, one year
after reaching the maximum of the scale.

5. In regulation 20 of the said regulations, in sub-regulation (1), in clause (C), the words “Chairman and” shall be
omitted.

6. Inregulation 21 of the said regulations,—

(@) in sub-regulation (6), in the Explanation in clause (b), for the brackets, letters and words “(f) and (g)”, the brackets,
letters and words “(f), (g) and (h)” shall be substituted.

(b) after sub-regulation (6), the following sub-regulation shall be inserted, namely:-

“(7) Onand from the 1% day of November, 2017, dearness allowance shall be payable for every rise or fall of four
points over 6352 points in the quarterly average of the All India Average Working Class Consumer Price
Index (General) Base 1960=100 at 0.07% of Pay.”.

7. In regulation 22 of the said regulation, for sub-regulation (1), the following sub-regulation shall be substituted,
namely:-

“(1) On and from the 1% November, 2017, —

(@) where an officer is provided with residential accommodation by the Bank, a sum equal to 0.50 per cent. of
the basic pay in the first stage of the scale of pay in which he is placed or the standard rent for the
accommodation, whichever is less, shall be recovered from him;

(b) where an officer is not provided any residential accommodation by the Bank, he shall be eligible for House
Rent Allowance at the rates specified in the following Table, namely:-

TABLE
Sl. No. Place of work House Rent Allowance
1) (2) (3)
1. Major “A” Class Cities and Project Area Centres in Group A 9.0% of Pay
2. Other places in Area | and Project Area Centres in Group B 8.0% of Pay
and State of Goa
3. Other places 7.0% of Pay:

Provided that if an officer produces a rent receipt, the House Rent Allowance payable to him shall be the
actual rent paid by him for the residential accommodation in excess over 0.50 per cent. of pay in the first stage
of the scale of pay in which he is placed with a maximum of 150 per cent. of the House Rent Allowance
payable as per aforesaid rates mentioned in column (2) of the above Table.

Note: The claims of officers for House Rent Allowance linked to the cost of their ownership accommodation shall
be also be restricted to 150 per cent. of House Rent Allowance as hitherto.”.

8. In regulation 23 of the said regulations.-

(@) for sub-regulations (1), (2), (3), (4) and (5), the following sub-regulations shall respectively be substituted,
namely:-

“(1) On and from the 1% November, 2017, if an officer is serving in a place mentioned in column (1) of the Table
below, a city compensatory allowance at the rate mentioned in column (2) thereof against that place shall be
payable:
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TABLE
SI.No. Places Rate
1) ) @)
1. Places in Area 1 and above and in the State of Goa Rs. 1400/- per month
2. Places with population of five lakhs and over and state capitals and :
Chandigarh, Puducherry and Port Blair Rs. 1150/- per month

(2) On and from the 1% November, 2017, the rates of special areas allowances shall be as specified in the
Schedule to these regulations.

(3) On and from the 1% November, 2017, if an officer is serving in an area specified as Project Area falling in
Group A or Group B, he shall be eligible for a Project Area Compensatory Allowance at the rate of Rs.
600/- per month or Rs. 525/- per month according to the classification of area as Group ‘A’ or Group ‘B’
respectively.

(4) Onand from the 1% November, 2020, if an officer is transferred from one place to another in the midst of an
academic year and if he has one or more children studying in school or college, in the former place, he
shall be eligible for a mid-academic year transfer allowance of Rs. 1650/- per month from the date he
reports to the latter place upto the end of the academic year in respect of all the children, provided that such
allowance shall cease if all the children cease studying at the former place.

(5) On and from the 1% November, 2020, if an officer is deputed to serve outside the Bank, he may opt to receive
the emoluments attached to the post to which he is deputed, or he may in addition to his pay, draw a
deputation allowance at the rate of 7.75 per cent of pay subject to a maximum of Rs. 6000/- per month and
such other allowances he would have drawn had he been posted in the Bank’s service at that place:

Provided that where he is deputed to an organisation which is located at the same place where he was
posted immediately prior to his deputation, he shall receive a deputation allowance equal to 4 per cent. of his
pay subject to a maximum of Rs. 3000/- per month:

Provided further that an officer on deputation to the training establishment of the Bank as a faculty
member shall be eligible for deputation allowance at the rate of 4 per cent. of his pay subject to a maximum
of Rs.3000 per month.”;

(b) for sub-regulation (8), the following sub-regulation shall be substituted, namely:-

“(8) On and from the 1% November, 2017, if the working hours during a day are split with minimum interval of
two hours, an officer shall be eligible for a Split Duty Allowance at the rate of Rs.300 per month.”;

(c) for sub-regulation (10), the following sub-regulation shall be substituted, namely:-

“(10) On and from 1%t November, 2017, an officer shall be eligible for the hill and fuel allowance as specified in
The table below, namely:-

TABLE
Sl.No. Place Rate

1) (2 3

1. Place with an altitude of 1000 metres and above but less than | 2% of pay subject to a maximum of
1500 metres and Mercara Town Rs.1125/- per month

2. Place with an altitude of 1500 metres and above but less than | 2.5% of pay subject to a maximum of
3000 metres Rs.1500/- per month

3. Place with an altitude of 3000 metres and above 5% of pay subject to a maximum of

Rs.3000/- per month”;

(d) after sub-regulation (10), the following sub-regulations shall be inserted, namely:—

“(11) On and from the 1% November, 2017, an officer shall be eligible for learning allowance of Rs 600/- per
month along with Dearness Allowance thereon.

(12) On and from the 1%t November, 2017, an officer shall be eligible for a fixed allowance of Rs.700/- p.m. who
are posted in areas other than the areas that are eligible for City Compensatory Allowance. This fixed allowance
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shall not be reckoned for payment of Dearness Allowance, superannuation benefits viz. pension including
National Pension Scheme, Provident Fund and Gratuity.

(13) From the financial year 2020-21, Performance Linked Incentive shall be payable to all officers annually
based on Operating Profit or Net Profit over and above the normal salary payable. The Performance Linked
Incentive matrix mentioned below shall decide the amount payable (in number of days of pay = Basic +
Dearness Allowance) depending on the annual performance of the Bank:

Sl. No. Year-on-Year growth in Number of days for which Salary (Basic plus Dearness
. . Allowance ) shall be paid
Operating profit

1) ) ®)

1 <5% Nil

2. 5% to 10% 5 days

3 > 10% to 15% 10 days*

4, > 15% 15 days*

*3 and 4™ slabs are payable only if the Bank has Net Profit. If a Bank has growth in operating profit of 5 per cent.
and more, but there is no Net Profit, then minimum 2" slab of 5 days shall be payable.”.

9. In regulation 24 of the said regulations, for sub-regulation (1), the following sub-regulation shall be substituted,
namely:—

“(1) On and from the 1% November, 2017, an officer shall be eligible for reimbursement of medical expenses for
self and family on the strength of the officer’s own certificate of having incurred such expenditure supported by
a statement of accounts for the amounts claimed as specified in the Table below, namely:-

TABLE
SI.No. Grade Maximum limit of reimbursement
1 2 3
1. Junior Management and Middle Management | Rs.10300/- per annum or the amount incurred
Grade whichever is less
2. Senior Management and Top Executive Grade Rs.12300/- per annum or the amount incurred
whichever is less

Note: (i) an officer may be allowed to accumulate unavailed medical aid so as not to exceed at any time three times
the maximum amount provided above; or

(ii) for the year 2017, the reimbursement of medical expenses under the medical aid scheme shall be
enhanced proportionately for two months, that is, November, 2017 and December, 2017.”.

10. In regulation 25 of the said regulations, for sub-regulation (2), the following sub-regulation shall be substituted,
namely:-

“(2) Notwithstanding anything contained in sub-regulation (1), it shall be open to the Bank to provide residential
accommodation to an officer on payment by the officer, on and from the 1st day of November, 2017, a sum
equal to 0.50 per cent. of the basic pay in the first stage of the scale of pay in which he is placed or the standard
rent for the accommodation, whichever is less:

Provided that where the officer is provided with furniture at such residence, a further sum equal to 0.10
per cent. of basic pay in the first stage of the scale of pay in which he is placed shall be recovered by the Bank
from him:

Provided further that, where such residential accommodation is provided by the bank, the charges for
electricity, water, gas and conservancy shall be borne by the officer.”.

11. In regulation 32 of the said regulations, in sub-regulation (2), after the proviso, the following Explanation
shall be inserted, namely:-

Explanation.- for the purpose of this regulations, it is clarified that—
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(a) casual leave not availed in the year 2017 or any subsequent years shall lapse in the following five year;

(b) on and from the 1% November, 2020, the unavailed casual leave by the officer shall be permitted on
medical grounds and no medical certificate is required for the period of such unavailed casual leave at a
stretch not exceeding four days.”.

12. In regulation 33 of the said regulations,—
(@) for sub-regulations (4) and (5), the following sub-regulations shall be substituted, namely:-

“(4) On and from 1% June, 2015, privilege leave may be accumulated upto not more than two hundred and seventy
days except where leave has been applied and it has been refused:

Provided that encashment of privilege leave shall be restricted upto a maximum of two hundred and
forty days:

Provided further that from the calendar year, 2020, an officer shall also be eligible for encashment of
privilege leave at the rate of five days for each calendar year at the time of any festival of his choice and an
officer who have already completed fifty-five years of age as on the 1 January, 2020 and above shall be
eligible to encash privilege leave at the rate of seven days for each calendar year till his retirement as a onetime
measure.”;

(5) An officer desiring to avail of privilege leave shall ordinarily give not less than ten days’ notice of his
intention of avail of such leave except for the purpose of leave fare concession;

(b) after sub-regulation (5), the following sub-regulation shall be inserted, namely: —

“(6) Privilege leave taken on sick grounds, when there is no credit in the sick leave account of the officer, shall
not be counted as an occasion of availing privilege leave.”.

13. In regulation 34 of the said regulations, after sub-regulation (4), the following sub-regulations shall be
inserted, namely:—

“(5) Women officers may avail sick leave for the sickness of their children of eight years and below subject to
production of medical certificate.”.

14, for regulation 35 of the said regulations, the following regulation shall be substituted, namely:—

“35. Additional Sick Leave.- (1) On and from 1% January, 1989, where an officer has put in a service of twenty-four
years, he shall be eligible to additional sick leave at the rate of one month for each year of service in excess of
twenty-four years subject to a maximum of three months of additional sick leave.

(2) On and from the 01% January, 2017, where an officer has put in a service of thirty years, he shall be eligible
for further additional sick leave at the rate of one month for each year of service in excess of thirty years subject
to a maximum of three months of additional sick leave:

Provided that the total number of sick leaves shall not exceed seven hundred and twenty days in the
entire service of the officer:

Provided further that in case of additional sick leaves availed on or after the 29" June, 1999,
commutation of additional leave may be allowed in accordance with sub-regulation (2) of regulation 34.”.

15. for regulation 36, of the said regulations, the following regulation shall be substituted, namely:-
“36 Maternity leave.- (1) In case of maternity leave,-

(@) a female employee shall be eligible for maternity leave on substantive pay for a period not exceeding six
months on any one occasion and twelve months during the entire period of her service:

Provided that in case of delivery of twins, the period of maternity leave shall be eight months:

Provided further that maternity leave may be availed combining with any other kind of leave except
casual leave;

(b) in case of miscarriage, medical termination of pregnancy or abortion, a female employee may avail maternity
leave upto six weeks on the basis of medical certificate or advice of a competent medical practitioner, i.e., a
qualified gynecologist. In special or exceptional cases involving medical complications, associated with
miscarriage or medical termination of pregnancy or abortion, maternity leave may be availed beyond six
weeks, if advised by a competent medical practitioner (qualified gynaecologist) but upto six months only on
any one occasion, within the overall limit of twelve months during the entire period of service;

(c) within the overall period of twelve months, leave may also be availed in case of hysterectomy upto a
maximum of sixty days.
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Note: In the case of employees who have availed and exhausted maternity leave of twelve months, leave of
fifteen days shall be sanctioned over and above the same, subject to production of medical certificate;

(d) a childless female employee may avail leave once during service for legally adopting a child who is below
one year of age, for a maximum period of nine months, subject to the following terms and conditions,
namely:-

(i) leave will be granted for adoption of only one child;

(ii) the adoption of a child should be through a proper legal process and the employee should produce the
adoption-deed to the Bank for sanctioning such leave;

(iii) the permanent part-time employees are also eligible for grant of leave for adoption of a child;
(iv) the leave shall also be available to biological mother in cases where the child is born through surrogacy;
(v) the leave shall be availed within overall entitlement of twelve months during the entire period of service;

(e) Within the overall period of twelve months, leave may also be availed in case of hospitalisation on account of
the following gynecological ailments or treatments upto a maximum of thirty days, namely:-

(i) AUB (Abnormal uterine bleeding);

(if) Ovarian Tumor;

(iii) Tubectomy or Tubectomy reversal;

(iv) Post-Partum Depression (PPD);

(v) Post-Partum Hemorrhage (PPH);

(vi) Acute Pelvic Inflammatory Disease (Acute PID); and
(vii) Dysfunction Uterine Bleeding; Dysfunction (DUB).

(2) In case of paternity Leave, with effect from the 1% June, 2015, male employees with upto two surviving
children shall be eligible for fifteen days paternity leave during his wife’s confinement and this leave may be
combined with any other kind of leave except casual leave:

Provided that the leave may be availed upto fifteen days before or upto six months from the date of
delivery of the child:

Provided further that paternity leave as above shall be allowed to a male employee with upto two
surviving children for legally adopting a child who is below one year of age.”.

16. for regulation 37 of the said regulations, the following shall be substituted, namely:-

“37. Extra-ordinary leave.— (1) An officer shall be eligible for extraordinary leave on loss of pay for not more than
twenty-four months during the entire period of service.

(2) An officer may avail extraordinary leave on any one occasion for a period not exceeding three months and in
extreme medical circumstances, he may avail extraordinary leave upto four months on any one occasion.

Note: The employee will not be losing any seniority on account of availing extraordinary leave on medical
grounds.”.

17. for regulation 37A of the said regulations, the following regulation shall be substituted, namely:-

“37A. Special Casual Leave and Special Leave.— (1)With effect from the 1 November, 2020, an officer employee
shall be eligible for special casual leave on occasions when the branch where the officer is working or the place
where he is residing is affected by curfew, riots, prohibitory orders, natural calamities, floods, etc.

(2) With effect from the 1% November, 2020, a physically or orthopedically handicapped officer shall be eligible for
four days special casual leave.

(3) An officer may also be granted special casual leave and any special leave as may be decided by the Board in
accordance with the guidelines issued by the Central Government from time to time.”.

18. In regulation 41 of the said regulations, in sub-regulation (4), for clause (a), the following clause shall be
substituted, namely:—

“(a) Halting Allowance - On and from the 1st November 2020, an officer in the grades or scales set out in column
(1) of the Table shall be entitled to ‘per diem’ halting allowance at the corresponding rates set out in column (2)
thereof, namely:-
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TABLE
SI. No. Grades/ Scales of officers Metro Major “A’ Area | Other
Rs. Class cities Rs. Places
Rs. Rs.
1) (2) 3) 4) (5) (6)
1. Officers in Scale VI and above 2700 1950 1650 1425
2. Officers in Scale IV and V 2250 1950 1650 1425
3. Officers in Scale I, Il and 111 1950 1650 1425 1200

Provided that where the total period of absence is less than eight hours but more than four hours, halting
allowance at half the above rates shall be payable.

Explanation.- For the purpose of computing halting allowance “per diem” shall mean each period of twenty-four
hours or any subsequent part thereof, reckoned from the reporting time for departure in the case of air travel and
the scheduled time of departure in other cases, to the actual time of arrival and where the total period of absence
is less than twenty-four hours, “per diem” shall mean a period of not less than eight hours.”.

19. In regulation 42 of the said regulations, for sub-regulation (3), the following sub-regulation shall be
substituted, namely:-

“(3) On and from the 1%t November, 2020 an officer on transfer shall be eligible to draw a lump sum amount for
expenses connected with packing, local transportation, insuring the baggage, etc., as specified in the Table below,
namely:-

“TABLE
SI. No. Grade or Scale Amount
@ ) 3)
1. ;ré)c;))vee;(ecutive and senior management (officers in Scale IV and Rs.30,000/-
2. Mi)ddle management and junior management (officers upto scale Rs.25,000/-".
Il

20. In regulation 45 of the said regulations, after sub-regulation (4), before the note, the following provisos’ shall be
inserted, namely:—

“Provided that with regard to officers covered under Defined Contributory Pension Scheme (New
Pension Scheme), the Bank shall make a contribution of fourteen per cent. of pay plus dearness allowance with
effect from the 11" November, 2020:

Provided further that the service charges of the Service Provider or Fund Manager of New Pension
Scheme shall be borne by the Bank from the financial year 2020-21.”.

21. For the Schedule to the said regulations, the following Schedule shall be substituted, namely:—
“Schedule
[See sub-regulation (2) of regulation 23]

With effect from the 1%%day of November, 2017, an officer shall be eligible for the special areas allowances till such
time they are withdrawn or modified either wholly or partially, as specified in the Table below, namely:-
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TABLE

Special Area Allowance

Allowances (Rs.)

Sl.
No AREA Pay below | Pay above
) Rs.36,001/- Rs.36,001/-
(1) @) 3) 4)
1. Mizoram
(@) Chlmptmpw dl_str_lct _anFi areas beyond 25 kilometers from Lunglei 4000 5200
town in Lunglei district;
b) entire Lunglei district excluding areas beyond 25 kilometers from 3200 4200
Lunglei town;
c) entire Aizawl district 2400 3000
3. Andaman and Nicobar Islands
(@ North Andaman, Middle Andamans, Little Andaman, Nicobar 4000 5200
and Narcondum lIslands
(b) South Andaman including Port Blair 3200 4200
4, Sikkim 4000 5200
5. Lakshadweep Islands 4000 5200
6. Assam 640 800
7. Meghalaya 640 800
8. Tripura
(a) Difficult areas of Tripura 3200 4200
(b) Throughout Tripura except difficult areas 2400 3000
9. Manipur 2400 3000
10. Arunachal Pradesh
o 4000 5200
(a) Difficult areas of Arunachal Pradesh
o 3200 4200
(b) Throughout Arunachal Pradesh other than difficult areas.
11. Jammu & Kashmir
() Kathua district: 4000 5200
NiabatBani, Lohi, Malhar and Machhodi
(b) Udhampur district:
() DuduBasantgarh, Lander Bhamaglllaga, other than those 4000 5200
included in part 2(b).
(i) Area; u_pto_GoeI from Kamban side and areas upto Arnas from 3200 4200
Keasi side in Tehsil Mohre.
(c) Doda district:
4000 5200
Illaquas of Padder and Niabat Nowgam in Kishtwar tehsil
(d) Leh district :
4000 5200
all places in the district
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Allowances (Rs.)

Sl.
No AREA Pay below | Pay above
: Rs.36,001/- Rs.36,001/-
@) ) @) (4)
(e) Barmulla district:
(i) Entire Gurez-Nirabat, Tangdar sub-division and Keran Illagua 4000 5200
(ii) Matchill 3200 4200
(F) Poonch and Rajouri district :
areas in Poonch and Rajouri district excluding the towns of Poonch 2400 3000
and Rajouri and Sunderbani and other urban areas in the two
districts
(9) Areas not included in (a) to (f) above, but which are within the
distance of 8 kilometers from the line of Actual Control or at places 2400 3000
which may be declared as qualifying for border allowance from
time-to-time by the state government for their own staff.
12. Himachal Pradesh
(1) Chamba District 4000 5200
(a) Pangi tehsil, Bharmour tehsil, Panchayats:Badgaun, Bajol,
DeolKugti, Nayagam and Tundah, Villages: Ghatu of Gram
Panchayat Jagat, Kanarsi of Gram Panchayat Chauhata
(b) Bharmour tehsil, excluding panchayats and villages included in 3200 4200
(a) above.
(c) Jhandru panchayat in Bhatiyat tehsil, Churah tehsil, Dalhousie 2400 3000
town (including Banikhet proper).
(2) Kinnaur district:
(a) Asrang, Chitkul and Hango Kuno/ Charang panchayats, 15/ 20 4000 5200
Area comprising the gram panchayats of Chhota Khamba, Nathpa
and Rupi, Pooh sub-division, excluding the panchayat areas
specified above.
(b) entire district other than areas included in (a) above. 3200 4200
(3) Kullu district:
(i) 15/20 Area of Nirmand tehsil, comprising the gram panchayats 4000 5200
of Kharga, Kushwar and Sarga
(ii) [Outer-Saraj (excluding villages of Jakat-Khana and Burrow in 2400 3000
Nirmand Tehsil) and entire district excluding outer Seraj area and
pargana of Pandrabis but including villages Jagat-Khana and
Burrow of tehsil Nirmand]
(4) Lahaul and Spiti district :
) » 4000 5200
entire area of Lahaul and Spiti
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S| Allowances (Rs.)

No AREA Pay below | Pay  above

Rs.36,001/- Rs.36,001/-

(1) 2 3) 4)

(5) Shimla district :

(i) 15/20 area of Rampur Tehsil comprising of Panchayats of Koot, 4000 5200
Labana-Sadana, Sarpara and Chadi-Branda.

(ii) Dora-Kawar tehsil, Gram Panchayat of Darkali in Rampur,

Kashapath tehsil and Munish, Ghori Chaibis of Pargana Sarahan. 3200 4200

(iii) Chopal tehsil and Ghoris, Panjgaon, Patsnau, Naubis and Teen Koti
of Pargana Sarahan, Deothi Gram Panchayat of Taklesh Area,
Pargana Barabis, Kasba Rampur and Ghori Nog of Pargana
Rampur of Rampur Tehsil, Simla Town and its suburbs (Dhalli,
Jatog, Kasumpti, Mashobra, Taradevi and Tutu).

2400 3000

(6) Kangra district:
a) Areas of Bara Bhangal and Chhota Bhangal 3200 4200

b) Dharamshala town of Kangra district and the following offices
located outside the Municipal limits but included in Dharamshala
Town-Women’s ITI, Dari, Mechanical Workshop, Ramnagar,
Child Welfare and Town and Country Planning Offices, Sakoh,
CRSF Office at lower Sakoh, Kangra Milk Supply Scheme,
Dugiar, HRTC Workshop, Sadher, Zonal Malaria Office, Dari,
Forest Corporation Office, Shamnagar, Tea Factory, Dari, I.P.H.
Sub-Division, Dan, Settlement Office, Shamnagar, Hinwa
Project, Shamnagar.

Palampur town of Kangra district including HPKVV Campus at 2400 3000

Palampur and the following offices located outside its municipal
limits but included in Palampur Town - H.P. Krishi
Vishwavidhalaya Campus, Cattle Development Office/Jersey
Farm, Banuri, Sericulture Office/Indo-German Agriculture
Workshop/HPPWD Division, Bundla, Electrical Sub-Division,
Lohna, D.P.O. Corporation, Bundla, Electrical HESEE Division,
Ghuggar.

(7) Mandi district:

Chhuhar Valley of Jogindernagar Tehsil, Panchayats in thunag
Tehsil-of Bagraa, Chatri, Chhotdhar, Garagushain, Gatoo, Garyas,
Janjehli, Jaryar, Johar, Kalhani, Kalwan, Kholanal, Loth, Silibagi,
Somachan, Thachdhar, Tachi, Thana, Panchayats of Dharampur 2400 3000
Block- Binga, Kamlah, Saklana, Tanyar and Tarakholah,
Panchayats of Karsog Tehsil — Balidhar, Bagra, Gopalpur, Khajol,
Mahog, Mehudi, Manj, Pekhi, Sainj, Sarahan and Teban,
Panchayats of Sundernagar Tehsil — Bohi, Batwara, Dhanyara,
Paura-Kothi, Seri and Shoja.

(h) Sirmaur district:

anchayats of Bani, Bakhali (Pachhad Tehsil), BharogBheneri 2400 3000
(Paonta Tehsil), Birla (Nahan Tehsil), Dibber (Pachhad Tehsil) and
ThanaKasoga (Nahan Tehsil) and Thansgiri Tract

(9) Solan district :
Mangal Panchayat. 2400 3000
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Allowances (Rs.)

Sl.
No AREA Pay below | Pay above
) Rs.36,001/- Rs.36,001/-
@) ) @) (4)
(10)  Remaining areas of Himachal Pradesh not included in (1) to (9)
640 800
above.
13. Uttar Pradesh:
Areas under Chamoli, Pithoragarh and Uttar Kashi Districts 4000 5200
14. Uttarakhand:
4000 5200
Areas under Chamoli, Pithoragarh, Uttarkashi, Rudraprayag and
Champavat districts
15. West Bengal
South 24 Pargana District 1000 10007,
Sunderban Areas (south of Dampier Hodge’s line), namely, Bhanatush
Khali (Rampura), Kumirmari (Bagna), Jhingakhali, Sajnakhali, Gosaba,
Amlamathi (Bidya), Canning, Kultali, Piyali, Nalgaraha, Raidighi,
Bhanchi, PatharPratima, Bhagabatpur, Saptamukhi, Namkhana,
Sikarpur, Kakdwip, Sagar, Mousini, Kalinagar, Haroa, Hingalganj,
Basanti, kuemari, Kultola, Ghushioghata (Kulti)

S.V.M. KRISHNARAO, General Manager (Hrd)

[ADVT .- 11/4/Exty./706/2024-25]

Note: The Punjab & Sind Bank (Officers”) Service Regulations, 1982 were notified in the Gazette of India, Part III
Section 4 and the regulations were subsequently amended vide the following notifications:-

SI.No. NOTIFICATION NO DATED PUB"D':TAET ION REé“l'J\f_EA'\ﬁg'NEHEI\'ANBER
1. | No.PSB/STAFF/OSR/1990 18.04.1990 2
2. | No.PSB/STAFF/OSR/1991 03.05.1991 08.05.1991 21,22, 24,33, 41
3. | No. PSB/STAFF/OSR/1992 19.05.1992 21.05.1992 23,41, 44
4. | No. PSB/STAFF/OSR/1995 15.02.1995 21.02.1995 19
5. | No.PSB/STAFF/OSR/1996 08.10.1996 09.10.1996 4,5,21,22,23,24, 25,41,45,46
6. | No.PSB/STAFF/OSR/1997 13.01.1997 27.01.1997 19
7. | No.PSB/STAFF/OSR/1999 23.06.1999 24.07.1999 38
8. | No.PSB/STAFF/OSR/2000 28.06.2000 07.07.2000 19
9. | No.PSB/STAFF/OSR/2000 20.07.2000 12.08.2000 12,23,32,42
10. | No.PSB/STAFF/OSR/2002 28.10.2002 06.11.2002 4,5.21,22,23,24,25.35,
36,41,42,46
11. | No.PSB/STAFF/OSR/2003 13.06.2003 28.06.2003 38
12. | No.PSB/STAFF/OSR/2006 7.10.2006 20.10.2006 5
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3,4,5,21,22,23,24,25,41, 42,

13. No.PSB/STAFF/OSR/2017 11.10.2017 21.12.2017 44, 45

14. No.PSB/STAFF/OSR/2017-A 11.10.2017 21.12.2017 3'4’5’21’2‘52”22"54425’ 36,41,
15. No.PSB/STAFF/OSR/2018 12.03.2018 05.09.2018 6(2)

16. No.PSB/STAFF/OSR/2021 02.12.2021 24.12.2021 3,4,5,2316‘;,2328,,2311,242,2454:33,34,

EXPLANATORY MEMORANDUM

These regulations which have been given retrospective effect are as per the agreed terms and conditions of
the Joint Notes signed between the Indian Banks’ Association on behalf of member banks on the basis of specific
mandate given by the respective banks in this regard and apex level officers’ associations of the Banks. Therefore,
interests of no person shall be adversely affected by such retrospective effect.
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