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9% | T T F TLAE AT weR T A A gd "ot 8 Tagr AiEfetea @R g\ g,
RIS

Feq -1
TRWF
1. dfera T, I 3R AR g
1) == fafaat @ dter aw affearg o 9 (@t s w=ty) & e, 2019 2
2) T gFAT A g 01.04.2019 5 w3 2T |
3) I & F YA ATAFT 3T FHART T AT 1T ;
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g ¥ =9 It # I9atea & FEm a1 vy fGeaw 3@ S ar gy [iereadr 1 areameraar ey i
ST —
(F) UH =R T ST 3 o I A€ATE JIT 9T I ¢ IT UH A<k [ ST Gi9&T 9T 8, q0] Ta! g,
(@)gﬁﬁaﬁ, Fea I FEHTT, TST TLHTT AT TS AT 154 F Tt ux FreT =7f=e &t 9wy 7t
T
2. TRy ;
(1) == fafa=wt ®, 5o 7 o "= ¥, ste 3ufera 7 27,
(F) “arfafe & wrafors arfior § sfafrm, 1976 (1976 #7 21) srfedm 2;
(@) “fAs sty & fafame 5 % su-fafaae (1) # ffga wfeer sfa g;
@) “dF” & srferfaa ¥ ameT 3 i IT-4TT (1) F AT T atHeaTg I a9 A 8
() “TE” | 9F F7 Faerw "o At g;
(
(

T) “QITET JAEF F & 6l [HET ATET T FHls AILETIF AT AT €5

=) “FeAve a9 F q9 T STl F g2 B 7 g T & € v A femvaw ¥ 31 9 @7 v awmy
HEEIEIEEICEIEE S

(B) “TAH ATFRY T AT g
(i) TRA-111, IV 3T V o ATARTT 6 Gael § FJeTe;
(i)  =he-l ST 1| F Hae ¥ ggmeyE; si

(iii) g “@ FATAT 81T (Tgasii) ¥ T8 T Fiad T (Fgaefid) S& F9=a1Ai &
Hey § Aaes deo grer 747 et st ST eha—IV & @ § 9 T 37 |

(ST) “Fe =T o -
i) ufeteredie =t F =7 § 4,
i) srater foree T FIE SATSHILT AT FHATL HIATR 0l Ta(e T2 &,

iii) STHETE Fedt AT A TITIFET GIRT §<h &9 F TTrerahd 90T Ahfens geat ue f&ars 1
ECIES

iv) foreqor 9 faaTs TS ety e ag /4T H g,
v) T o7 "TeA § Hag AT wiatagie a2 feare 7 sate i 2
(A) “ITATSHHT F AqT 3T 9 IS IS G, AT AR A0 ;5
(=) FEERT ¥ GfFEw 3 F sufaEw (1) F @ (@) & @< (M) *F oFfT TATEn a6 o9 w1 we

FHATL ATHIT g 3T oreer sfavq U FH=TT ST AT 75 % 3129 o177 @A #7139 9%
AT 3T B;

@) FeT T AFFFEY A7 AT A oty a7 o qEafea g @t afw ar o=t ot 8% % sfeey v
FHATT Al g) 3 ATTFET 1 FHART F 9g, AQ-d1, 9T T ag+ S1 39 AT a7
FHAT 9% ol i & foreg sod ag aftafora 781 & S 39 =7 & g ofa o1 7 g;

@) - T At 3 & sufataaw (1) 3 @< (%) F i Famastinag d 1 Fre AfaawrT srfea
&

(F) “Ia9 & ATTFRNET AT FHATT FET HAT AqFATET | I GIET Agd T 9a A7 g e
AT AqTEE JTEAT AT STATSHTT T e ART ST o4 [AMIAT & AT aa9 & =7 # AHAEE
& | AT &l T,




[9TT HHl—aTE 4] T T TSI © T 3

(3F) “For AR &7 o7 TS AT 5% (FHA) Tor 724, 2018 &;

(%) “SITT9U Taersh & o o TTTF FATAT T ATCEATLF e ATFRT AT ¢

(1) “HET | AT AT HLITS FAT T FoT AT &

(@) “sTTST S & A § ot g
(2) I ASaT ST 9RT o ST THH TIE & 3 TCATIUT Aal @ (ohe SATTAH H TRATNT § dgl 37 g0 ST
39 sferfaaw § 2.

AT — 2

ATAHTRAT ST FHATRAT =T FFfian<or, RFRE, TREET i dar F qarta
3. srfraTRAT i =TT & At
(1) 5 F srferepTT o = fAeforfea = # arftea gir, st -
F) g - ATTFHT HAE TG
(i) =5 | (TETIF TEEF)
(i) =T || (L)
(iii) =Rt 11 (STY Teereh)
(iv) &ReT IV (=T Tae)
(V) &1V (WETaF HET TI4F)

TISIOT : T4 ATl F Yl & forw steger, foreft stferrrdy &1, amar stfeers, e yeae a1 98r
TAEH & TG H H1 AT I ATHIGd HIAT o ST T2 3T ATAFET & JqTHIT I ATHL Hl T d FT
T |

(@) T “@” - FATAT qETAF (TgIITS)

(1) g T - FTATAT TETTH (CRERIEED)

(2) == faf==t & foret a1d & gra gu o, S | Fad ATawy a7 FHATL & 9T FTSL T Tt 6 T
THT S 6T ATAT F ATET T15d g |

4. Afafrw FHE - == Rt § sfoee B ata % g gu oft, stege, a1 g0 99T 997 9% Sy
T FTLTIOT AT 39T srqaent & oTefie T YTtora S & qermel |, S e a2 998 7§ A<hal
T el Tamaedshar & T F3 & fou frdr a9 § 90 oAt & smfas et srater & forw g
AT |

5. S &t 9qT # TSR A FHAT it YR - (1) Temet, afaawrt F gy § s FesrT gem &
FHATRAT & Haer # s Tty Agrees gem:
T AT HSTHEEH & T T Fls TRLT Aal @ af HHATAL % qael § AT s7eeq g yrtersns g |
(2) =T 4 9 swafea & R, sfaffem & e 29 % eyt § Fesa g g a9 10 [y &
IO | d% § st et g
(3) T ATAFTEY AT FHATL T S il HAT § TgeAl A<k I¥ F=AThea STTERTT ZIT ITIhal S99 9
AT BRI ST d% gy fAfAfde g & |
(4) (i) =T — ag sAfeerrd a1 FH=T-

() o v s 7 o afq a1 St adt sfifad 2, feere e, o
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(@) TS o Ofd I7 TUHT Tt 6 ST tgd gu el St | [@aTg 33T g, St 98 9% e &7
EIEFIRARIE

g Ife R TITEET F7 78 FH1ETH &f ST g I+ vaEr A UF =k oY Garg & o 9 &
AT T f3fer 3 orefier o 8 o UAT Fed & forg s e g, A1 9 T stw o 2w R E
T T G T TR

(ii) T ATAFRTEY AT FHAT S T TAT H AT Tgett FIRE 9% Aqg=-1 F A AT JaTeH

sTfRerfar T =TT 3T |

6. ITHT AT v - B 3 & fAfde Gl aug & fFft o2 o= fee 1 arfererd = = & 34,
A T AqAgradi AT At g 17 & IT-aT (1) F AT S Feal T qaFwE g7 G099-997 9
TATATLTIT HiT ST, 2RI |
7. AT ®T T - 5% § g et =afn & &7 1 T 39 [FgRe & e e 70 yeaqme & Hagar s
9rat * STAYOT § et g u% wder o forw ag Rare wear € 9 et e faas & e gt g
T UH T (SaW o HeATed § IHF UG g0 F7 ol 90T § 9g Ih (& o (o7 Iaq ST A< I AT gHaT
TEl EN |
8. afefterT- (1) 7E “& u= we &g s 8 afasrdy &1 ad iy afvater a2 grm e s s
I U 99 7 raferd et sratear o forg faearia foraT i & |

(2) g “F Ther 1 7 TRl 98 U2 IT=d s FHATT UF 99 6l Sare o (o TRErer 98 gr e Fg
ATEFRTIT T B8 HTE & sTAtere foheft srafer = foro faeafa B s aem |

(3) (F) THE “@ AT FHE ‘T § wler AI<h FI FHAT UF a9 6f TaTer & orw qiater 9% grm o [
AR G Vg AT F TS TRt sater o forg fEearia foram s e

(@) T T % et FHETE A Aagg ' § TRET 08 92 el 9% 9T i sTater g 69 & o
I o fAh stfershTT ey i ATE | sTeters et srater o for faearta BT s & |

(4) Toret stferermet AT =TT T TRETEAT At IHE ST SAHTLTI gl o T T TATeAT 1 Tafe %
FE IHT FEEITET A IR it T § AGHATIEIE AT, AT 1 aF fAeqr FEarfa w7
T |

9. qfS&TOT - (1) T ATAFIT AT FHATT 9 FT Fa1 § T2 T 7fs FRe e i 7= § srferaprr =
FHAT A SO TREATEAT THTLITEIE € § T T AT ¢ |

(2) Stgt afedtear sEfa F <o S siava gt ft B i aaty ot 8, 7w w31, f
srfarrrdy it T g B wefRarfR, stfarerrdy = = 5<% ae u= qf® % o sues 98 2 -

(F) Hrer s ATIFIET a1 FHATL 7 TAT § Iqh! HaATU TeF HIH 6l FAAT T 396 Tl 9 aef 6 THTT
THTH g1 Tl
(@) et FH=m it 2T § ST 99 | | 9HE “F 6 Thd 1 7 99 T | 99E ‘T | TIHd § 98 S99
U T TATATAT Y [@AT STUAT S ag Tred g o7 |
10. AT TRT {AT it FHIA, - (1) (F) FS ATTFET AT FHART 96 H STIAT FaTeit ol (7 sTreapmr
FOAT FAT AT T @ AT 98 AR & 94 e it ot § g =7 R 547 sraeit & 1 amr a7
TIE Tol T,
(&) TAAT T At -
(i) T= ATIHTLT AT T2 FHATLL 6T 291, AT AT,
(ii) STTARTEY AT FH=TEY ST et 97 g, U 0,
sraferd g |
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(M) 3u-fafR=s (1) F @< (@) F A1 AT 297 H, FHr2 ATTFE AT FHART IH AUTET AT 61 Fafe & forg
FIH A F T FRET TR T TTAeHe o T F & A7 a7 & forg ardt g |

(2) Su-faffaw (1) & &=t a9 % wfoga 2 gu o BT sfasrdy a1 9= s fGeg # e
AAITEE FTAATET FATATT & AT Afad 8, e Aferamy it 0@ Aqarad & 67 §F & a1 qarsi #7
W A7 R A7 ISR AE Y G ST UE ATy A7 FEET g AW i we qE|r T
AATEATHE FTAATTT o Tgol AT ST I TATAT A1 R ST T Toh I AT ITIAFTET TRE A1
FLATE |

TSR, - =9 AT F g F o, semaeTers st el stfae ar wEeTh F Ael
FTATT AT At qHeAT ST A2 a8 et a1 A I8/ F0 T AT STy A T g w= T 5w
=g aemaATHF FTAATEr HiRd T AT T T o T ATty gIT Fle A9l IId qel T f&ar
STaT 2 |

11. stfgafar o Farf g, - (1) B stfer ar F=mh 60 a it s oof g 9% Jarf=g grm:

o eger, Su-fafaaw (3) % srefi wfesa oo qafaetr afafa grr & 7€ fefer az, 55 ad £ smg
ST &Y A % THT AT 96 § F7 94T 6 30 a9 07 g 6 TAT, THH O A1 @ g, e srfaerdt an
FHATL Tl HATHGT T T

g A7 T T FIg ATSFRT AT FHARN 6 IT-EEIT F el qar=ga dgl T S a% (& her
STERTLT T T | F F FH A1 AT M Rt FH=ATT T T9T | UF A Al Fofed =1 7 ¢ <8 72 a1 a7

TH dacl H (et ATIFIET AT F9m 7 i 7 A7 Fheft FHATT 1 29T § TF AT F Aq9 6 G THH HT
TR UH STISRTET T FHATL T T QAT AT 2T

T Tg T T T AT TS STTSanT<l AT FHATLN Te;eT FIT qTd (Rl A< | AT gIaT § 9g UH 3asT
TR g T aTE & uF 7 a7 sreger iAo F fOwg 9w forfaa & gfoass T s e
U STaaad il TTTH 9T T 71 Al et o ia< s A=eE=g |

(2) Stet @ g fafqeET Fear g & stedet gy TR seer FAaT T&l 8 a 98 S95 ATTRET AT
FHATE T AEATIT VT STE TS STerer T 1S Saer T 7al T g |

(3) srexer UF AW qATEAwT ATHIT FT TS HAT AT A€ 6 o9 § AT TaET & A15d gRIT ST T
qATAA TR I Toh T IS ST AT FHATN A FH (1) F FATE0 | GGG 31 |

(4) T qAfaes g fa T97 9099 9T TAF ATTFRET IT FHATRT 6 ATHA FT [HEATRT RO 31T
LT T AT TRRTIST T |

TSR — = fAfaw & w3 % forg, srfeard ar w9=, -

(i) =g St srfeaftar 9 Farfagir & ggeft are o S g @A & sifaw aig o S ag
Sferatyar it I T 3T &;

(ii) ST ForeT A 9 ST foeft e /T % 0 92l o | T9e a2 stfeafuar &t g 91 Far §, 3
AT & SfaT a7 HaTaeg g |

FAT 3
4T, ST, N 3 qfaaqs & dAtoag

12. 4T FT AT - 5%, Farieafa, B s a1 F=m F Far afdere e e TR T 491 e e
T TH I H T A IAH UHT ATHET AqEE R0 S are g1 997 9877 92 39 g AfRe &
S|

13. S{=AT - (1) 3u-fafa=w (3) su-fafaam (4) siw su-ffFay (5) F suset siv va Afacer qom arfagy
o, ST 91 31T, 997 997 U, S g1 9, TRt a1q & a7 gu S, 5, STl a1 FHaErdl & Iod®
FTEY % 70 T SAFAT TAT 3T T FT2T % HaT TavT & THE | STYAT FAT TET |
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(2) STSAT AT UH ALAT T TATAATHT S FTLATT g ST S GIT A= gl H(r ST TATHefd,
STErRTIAT AT FHATILAT o Hed TATITd 0l ST |

(3) (F) TrHT e AT Fa=wTT & el W= SITerhTl AT FHATL Sl SATAT AT FIEL AT T8 47T §
3T fAgfh T AT & Ha9 o 91 [T 7 R,

(@) ST STh FIET T JaqHT | THI AT F a7 AT AT TIATq ATHRET T FHATL & STl
TTRETT STYAT TAadT FIET T JTTHT | AT SATAT o HIT § IAehT TUET T SATUIA;

(3T) STRT & AT SATeF Trad STTARIET AT FHATLN UH TAGT FIEL AT Thed § AT ol THIT A8 T 2,
TATRAT, qFAAT FIST AT ITTHTT H ITHT SATAT o HI § ATTRT gt |

(4) ATET ST T TAAT H AT &3 STHILN IT AGTHRILT ol GEIT SAFAT AT (A FATA, AIF
HTA TaAT, SRl 990, 95 fReett & 991 §. TH-2/17/79- et arira 29 o1, 1980 §F 5T
Sfeha oA 9T § ST TRATTerd qALerd aaqaeTd Sif 38 i@ 1 9o il 9aT § o, TH TH1E TUET 6F
ST T o Tl FemTei & AT sfe/AT JETHRTT 1 i okt a9t e arar sttt |
FAE AT :

T LR 9 H. 11-3/90 ARAREAT-1, TG 22 ®Eal, 1991 § Tehld 08 JATE=H1 T w2 a7
FATATT | ATEHTAT AT FHATRAT T TTEIL SATAT I HET THTT AT g7 |

(5) ToRET o= | =er wfT ARt AT FHATAT #hl TLEIT SAFAT el ST T JATHIT H 396 999 6
THT IAHT Sated ¥ % Ha9 o 977 TUET § gRA:

TR AR SATEHTLN AT FHATL S &l AT AT T AT Ta 6 AT 9T g4 2, TH T A& fed
T eI o e qeeqy Sauar fSreia ST a8 &1 g g7 7 forar & U sttt gy wT ot
Eor # faeT smeferd et 3 forw wfeaa st v S 3w gt |

14, Tt — 7t st 5% % fFes ow i S e wE st a1 #Y=r T 9 91 weT §
STIITT &7 AT & 5w & ®9 § I1aT1 Jai H0

g d% B ATARTAT AT FHATAT il ST ATSTHIT FT 12T 29 F Hagai § Feaid qeawe g a1y
T =T % SEe | g |

15. JeaTEdT,- Fr5 ATAFET 7 FHATET 1 Rl 37 w12 a7 Jaaam § womms a7 e g e B
AT o ST a8 36 ThIT T ¢ et @ T9F Tmade &1 ardt g |

AT 4

=T, AT 3 i

16. fardt stfearr s F¥H=TQ it ar #71 e, - ST ATaFREr a1 FHAET TOiwTeE AreHer av
FHATL GIIT ST §oh o (FEq<0T 9T g, TAT 9g U &H7dT H 3T UH €79 IT S Hl 36 R § 947
FOT ST UH AF AT AR % g7 a09-907 92 39 [ o oo Sy srfersertiar, srefteqor =
=17 % erefi a8 aHT qaTa ¢ |

17. frelt sfaaTt & &dew, - Tis AT UH Fdedl &1 Hagd R i UHT FLaTs HT AT aF 5
T [ AT T FT FATeaaT I AT FIF 0l FHT 0l TUeqT § Aa9qF gf Sah Jaiq a6
gRET J7 9T, TEATE T SR AT ITE FT THTAAT, AT FEAT, TEATall A Al F7 T3 T
T g, T AT 3T UH o177 (w0 SI7 9 o FHae § qat4d af, 5 g |

18. AT i< AT FT AT FIA & (A, - TAF ATTHT IT FHATL 9 [SFIAT FT ITAT HA Hl
Ae=a AT T ST UH ARG AT AHE 6 GRT THI-G7T 9T I TH AQ9qT 3T Hae it a1e,
AT 3T ATET FIT ST 39 T0 0 Sreeht srfararmia, srefteqor a7 =707 3 el ag aoqwa d91a 2 |
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19. MYFIAT FATT TEA Y FTEAAT, - TAF ATAFRT AT FHATL dF F TTHAT AT IR THASHT T AT
FET TIAAIIAAT FATT TEIT TAT TOAAT TFHTT T et ST F Teqe AT AT T & T q1 9T 6
et Ta=T &1 AT §F & FHATLER Hl The qgl HIT T T (6wl TS AT TEATEAT TTIEHT FIT
aTa FoRelT saer o ST & 7 g1 AT T SUY STy g o9 waeAl & Magd | forfag w7 & vEr
T T ATRLT 7 AT BT 3T SAHHAT 2 F FATIATHTEE ST STHT 41T |

20. 5% ¥ f&al &1 M FIA HT FTEAAT — TAF ATTHRET IT FHATL S H SHMIRT 3 [erg@ds aar
FAT TAT 9 S o (gal I T FHLA T ATHAH TATH FIT 3T TEHIL o ATARTAL, SF o6 ToAeah!
AT STFTHTAT T THT TR ST AT | AT TAT ATALTA LT HT |

21, 39, YR Tt v AfE, - (1) TS AR AT FHATLL, TeOT TRy & T Jed 1 o foer fheft
TS AT T =T Srafers Th1e & ST AT Tae | 94T Tag &1 Q07 &9 F T A7 AT A1
IT AT Tl T |

(2) FrE ATAFTT AT FHATL, TAW ITIAFTE F TF HSLT 6 {947 AT IHF FdoAl & GGIaqah Fagd %
e, TR vy, Sffase a1 F o TerreraE arerw § ar G o ¥ afvem a1 w1 u e
IqT T A9 AT | A7 TRt Fum=Tea= a7 Fohet safers a7 s arasti=e a7 S 7T SEqTarel, FETSTI= AT
AT ST SHAT TG gTOTd | IHh Fool § AT & AT ATH & IT SATH IT Al T ATH & TR Al
HITTIT |

(3) FIE AT AT FHATLT el ATk AR &7 Fre =7 AT ARAT AT Ry R a8t Ham v
HETH GTERTET o6 qa ATATT o famT FRT errerehrr araft 61 TohT9r el 30 AT 7g ! F0T |

(4) FrE ATIFRET a7 FHATL, TAT TIEFET F I H5ET & (@947, FE [Fad AT FH5 GHE qiad
AT ST a8 @ § AT qgl, TR H JT HLUIT:

TR AT UHT THTLOT AT SATHETT AT T ST IO AT (T, FeATcH e, o111, Aeqtoren, ieghtas, e
T HTHATSTE AEA il g o o0 HSLT il STT&T q5! gl |

22, e AT FHAT RIS F 8L AT FAATE AT ITRATRE HIUT & IHAT | AT Aol AT, - FIE
ATIFRET AT FHART et Jrgdd fhamsa™, RS a7 FEeg 91g 98 9d=® gl a7 JadaHs a9
TTTERTLT T STA e (a7, THARTE, ATAAT AT T Al H:

TR AT AT ATAHRT AT FHATL UHT AT & (647 Tl ATHTSE AT T T AT o0t AT <qah HeATHE,
gireh AT AIEHd ATerd, a1 AT ATHTSER THd F FHIe HH TI6HET ST Iqh T2 Fdoqi | Fs
LT Aol gidl g & Afid FLar g

g I Y TF a8 UH 1 &7 95l HT 7 IH T Tl HAT JTa T TIAFRET FET IH UAT T FT
e faa ST |
TSR — 39 AT & T & oI, -
(1) s ATAFTLT AT FHATLT AT? ITh Fod K s Taed el AT AT FIETT T FTAT FHFHIT
T TV ATTHIT TqF FT AT Tael § AT g § Ao [ (XA1E <M,
(2) STHT ST AT FHTLT SATHHLT AT IAF TATE o el TaET o TATHcATL T AT Ik Taemef=
F FTUETE F THAT § FTS ATHTL AT FHATL HATAAT HLAT g 39 [AHTH T 99T THSAT ATOIT;
(3) I SATEHILT AT FHATL b ol TA HS[LT & (o HT, T TG FAAT % g & (a1 hell de6 a7
ToRHT o7 SO, ST 9T A=, 1956 (1956 FT 1) IT Toaqwd o< et av fafer & srefi
TIEETRd giv il STUET 8 AT e ATOrod® TSI & [0 (ohel Hgahiel HIETSer o TIored [,
ST AT Jaee # AR Tl <
T e ATHRET AT FHATL ATl ATl A=, 1912 (1912 &7 2) IT JEHT T el
av7 Tafer & el TRedia T TgaTeT STl AT HgahTir qrErser Toreeerd srferfaaH, 1860
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(1860 =T 21) T THHT Ja &re qeear17 fAfer F srefimw Toedpa Srerfor, a=fees a7 0@
TETZET o TS 0T, STAT AT TG4 H T o T ;

(4) FrE AfAFTT =1 FHAT Bl AR e = BT areee s & gaw i f @54 F aEr
IEF FIT o 10 foedt & o forw s i S J8t F |
23. A AfAFE ar FH=ATD 9T sgafa & wdsr F squitaa 7€) S ar suftufa & Rdes 78 w3 -
(1) S ATEHRTLT AT FHATLT TAH TTHTLT hT ATATT I Fh7 64T orae wcer | srquieaa 98t g, 7
BT STHTLT AT TeeAT il AT § S F T ard et iehaar seart & et sta St s\ oo &
far fam srgrfRord 2t e |
(2)FTE ATIFRT AT FHATL, ST Feel & &A1 AT FATAT el F ATeF Fahed 9T FIIEAT T@al g UHl
squtRata a7 srfers waer 7 srafdr & foro Bl a9 ofie 9= &1 YT #7377 ghaT 98t g T Y a8
U SATHATHE SUTAT T ITAT GINIT ST T&TH AT STTA T T qeohaT
Ui AW ATARTT TfT IHHT T THTLTT BT ATAT 2§ o6 AT T FHAT ATUTEAT o TgAT AT ATeH
FHAT UHT TR & el o7 S 396 2 & arge off UHT srueata a1 sfesd ¥ & 97% FiT
FRTT T faer a7 o6 Ut srqofearfa o stfere = &t S gedt g A=t grft |
24, VAT ¥ JAURAT — FE ATHET T FHART 7@ Ho I8 6w 47 oo g« § aa w2
(1) TS QTET SATEFTLT / ATET T TATET TR AT F9T H, 2T T a7 TSTIaeF ;
(2) 3T TAT H, QTG SATERTEN/Sh T TATL TR |

25. ITEIL AT T T TR FHLA BT Q0 - (1) Fg ATTFET A7 FHART 797 TR Bt qae 1
TTAAT AT TR AT ATATT Aol HIT AT 3T AT Fraeq T o7 AT<h AT 9% 6 el doed a1 396
seftesr foreft stfarerT<y a7 FH=TE T FHAT T ITZ TR Al HT |

(2) FTE STferhT<Y AT FHAT, -
() T T o AT A AT IRT FA,

T
(@) FE T8t FATrRATT, Tt @] T a2 % ATAT-T9aT AT §2e0 F TAAq: HRT q81 FH|

TSI — =0 AT % Yo % forw g9 &1 9t o grm o g iaue sferfe=m, 1961 (1961 =T

28) H AHAIT 2 |

26. TTH, AAT TATR § ALLATST — FTS ATAH AT FHATT et FeT % F2reh, e, qiasgfa ar Gt of

TIY T T i HeeaTsl Agl HT:

uiq = fafaaw & & e ara Bt stfersrdy 3 FH=m &1 eraw st [t = o Sf9 § S ag z=ar

T TR o AGIATAH (AT FLA & TTATL FIA ATAT Al THAT STUAT |

TEH — 39 FATTw & T & forg fRet s % Tere, e ar siasgfa 3T et s $iF aeg & am-
T HF FA AT T T 1 FEarsit THAT ST |

27. I 7 AT AT A A7 fafAaer ox fsfem — (1) s sty 3 svd=my sroet =saf~era er|ar ¥, -

(i) 3T Fea  Tohelt oo &7 A7 et Jree a1 et argane a7 el srefieesr stferardy a se=ms an
FIE =A<k, SARRAT T T, BH, FOAT AT HEAT ATg 9 8T 2F 47 T 8f S 5% F go79g)
Tt &, T ot areddr & ST Srae T ST=AAT T §U AT I Ficd o [hell qaeq &l I
T AT I oA &l ATATT Al HT




[9TT HHl—aTE 4] T T TSI © T 9

(ii) Tor=T Toreft f=ifer o Torelt ¥eren, Qe a7 SITaoia &1 3 AT fara f5hte &1 %7 F0T &f 297 | a7 396
O e T T FHEAT,

(iii) FoRefY 3T & 9T o1 3 forT o7 ST AT,

(iv) 5 % Tt ores 7 a1 AT &9ar § o9 9T 297 a1 [ we oo, 9 IS a1 w@ o
ST & T AT AT § UH Toeh & A1 AT SAagTE HLdT, 3T

(v) Toreft v =rfRe i et ameaarelt &1 SARETT awar § AT I9T AT T Tl i 99 STqaiaT
& oA g | 1= A<k H UHT AT § SATAIT & [o7T FH0C FHLAT

T F AARRT AT FHATT AT A AT AR 7 &6, &6 T 1 F #1 St w6 F° f[e=a
SEATAT ST HBAT AT FAHIT HT TRIT AT GGTATAH TRl SATITT F ILTT GTAT TATIAT HL ThaTT AT
I RS FH=T T FTS AT < Foh1T

g I oY T #E Afgawrt a7 wHErr Gl g o st ST 98 9 e § ¥ K 9T 7
TRATT AT Toheft TgarT<l o FaTEl ROreent ag 9867 ¢ ¥ 9+ 9 g7 o7 70 5207 % "ay § Tiasfa <
AT |

(2) T2 ATEFRTET AT FHATL ST [QATAT STEATIRE FEOTUEAAT & T o [o1U Tq THS(T HTHT & Tael FT |

(3) FIE SATEHET IT FHALT ST FUET § HEAH ATTAFIT Hl Agaras 30 S ¥ 31 fGwaw &r st
feafa it gearatea foawoft T i Fawoft § ag wefda wam fF st fRufa & gumw * fow ses g
FAT 39T FT ST & |
TS — = IU-Fafa=ra & waree F foro et srfersmrd = = 1 sor § gIAT ST ST ;

(i) =T SEHT Fof I ST T FIAT & STl ATE ATH & [o1T AT odd & (e § AT gl ;

(i) =T 77 wclia grar g o FrEt Torgeh 997 & ia ST AR |rar 7 i IR =1 23T Al
&I | T@d g, I U T TREATIT FT § 787 g, I8 T a9 il srafer & HAiae .0 &
TART T |

(4) FTE ATIFTY AT FHATLT ST 26 AT F el for=a7 faoft gar g = s fGfga Faweft a7 7 s
TZar g A7 foreT g a9 % e o SO T qTH # H q|Hy g Ar et e smamers F
LA % forw srerae fohaT § we=gia & fore arft g |
28. S AT AT AR G GUET, - (1) TAF Aty o agett [gie 9% o=t srfeaai &iv
Tt i et i araa o f&ferfeat 37 gu v fEeeft -
F) AT AT I AT & AT IHb Fod & (hdl G 6 G1H § 1T 9 S 39 a1 396
TATTHATE AT 38 T Aford 47 92 I AT FLF 3 ;

g) I T A § A7 G T F I HETE A AT AT AT I FIT AT 9, "= S}
e e siasta de ST AT g
T) IR G EEa § A7 G0 €9 8 TqIHETe T a7 Ao 37 386 g1 9T 7T S 997w ;
153
o) IHH T I 07 AT A IA2A ;
o FoRelt SrfershTT T 29T | ST 24 g o sy 7 qTirg &1 S 6 99T § Ig 9 & g =7 [ \Ia; %
IS FT AT T = g1 F Araw a9 |
(2) wer ATEFTET TAF a9 o 31 HTH 3 a9 6 30 3TAT H Tge S I LATE/SIH g9 T fHaoft
T |

(3) FIE SATFTET HeTH ATTAFTLT T TF GAAT & (AT TeeT Fera 7, [awd, ITZE AT =47 IT qT T
TTH & AT AT Ted & [T AT TaeT 6 717 8 s SA1a¥ G Hl Tod AT ITHT HIe Toi H:
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TR ATAHTLN GIRT 36 HEH ST o0l T SATH I AT g,
%) SATEHTT % AT T A @ ATl TRt saf<h & |7 VAT il geaagre har sirar g; am
) AT et R 37 =iyt SHagil g1 UAT §eaagiY 6T Smar g |

(4) ST AT, 3HH TATTHATEN AT IHeh GILT T ATH & AT T Fod & [hel SId T2 & 419 §
GTRA S| HUiT & Hafaq Tois geqage &l [Are, I U §9T &7 9o 25000/- &, & [t g ar
AR YTTAFRTEY T FI0T

T AR THT HATEIE-

F) ATAFRTLT o AT, AR & & Fael T@ a1 foheft =71<h o a1 oy srar g; =

T) ot Mataa a7 9fafSa sragil & 91| | 9w« 5T Jar g, a7 949 Iiawrd fir 9@ Sl
AT FAT A |

(5) TEAITHT Iq-fAt=w | ot araq & gia gu AT, T4 AT, |remor a7 &9 sraer gy et «F
a7 uT, et sfaserdy =1 =T & 39 ey § warafafds smater & faw, S99 g a1 saeht e '
TRA AT ATT AT IHE Fod  [ohell AT TEET o ATH T UHT SR AT TG {0 6 [GAeqa eiie 7
FErawor, ST 39 areer # fAfAfas frar StTo, i sroeT T JoRT oY Ffa S g1 UHT o0eAT Y Sdt g a1 vy
oot & U=y e A7 w0 of aftafer g e grer vt gty st fi ot |

29. faarg "eet e - (1) (i) FrE stterepry a7 = G ve =2fte 7, S ofy a7 9= shifea g,
IEEIFRINEEIFEIRI R EE sl

(ii) T ATTRTET AT FHATL, AT T AT AAAT TAT & S({{Ad Tgd g0 et 2ARE & [@arg qgl w47
fraTg it "faeT a8t Fam:

T TR TTTERTT, TS SEHT Tg THTLTT gf S(1aT g 1, -

%) T fraTg U St At wEET S Farg ¥ s werwe Ay oy w= i G srefi s g v
@) UHT FA % (o7 577 e §

T 98 UH ATFRT I7 FHATT &7 @ (i) A7 G2 (i) § FomaEEs G oq fBaEe & 5 T GEe f
TTaaT 3 F g T FoT |

(2) FTE TAT ATFRTE T FHATL, o= AT TPIar a1 =76 & t9s et =xf~e & e G g ar
faaTe FTaT 8, T 9 H =7 T2 I GAAT <07 |

30. ST AT ATITYSF AT & AT I FweT STrEpmr a1 Fo=ry st Fewamr —

(1) et THr srfemrdy a7 Fwe=m &1, S8 Teams ygo B f&fer i afeear & sgaeor # =& % o ar
ToRHT stroeTfas T % Sren ¥ M a7 Mg T Sar g, afe aaw aifeard gy o e &

AT T AT, FATHRATT, ITehT FILoamr sfiw/ar fAeg Fd &t arg ¥ 39 arirg aF AT UHT a8 o aree
ST "9 TR fAger #v, Mefaa a1 Meaaredi= aw=m s g

T 39 AT H FTAq S o7 36 UAT GHAT 197 7, 39 A=A7 46 § 7971 fafqfay Staw Fatg a=r
T o ST |

(2) Su-Faff=w (1) & erefi= FoReT AfEereT o1 FE=r w7 BT 737 FE 931 39F 909 ST 99 &
THATATSA & TeTefT FIT ST ATHS hi TRt & aqE oiT = @fFaT #1 3fe § wase B smom
o THT srater &t AT ST AT At F w9 H AT AT AT Gef ol Aater & w9 4

T IOT A Y A Aol I AT g I U srfeeRTEY A1 = A, -
(i) U srarfer F S ST U qEAT ST §; 37
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(ii) THT AT & IO FT QAT AT 7 AT AR AT G 39 =g § [y w7 a1 39+
TATer &7 STUTET A T TAT | ag HEAH TR AT Tg THTTH FT AT g T I A= A=
T IYT At 9137 197 ¢ orereh aRurmaea=T 38T gy o = o |

(3) (F) FrE ATEHTLY A7 FH=ATY a9 Te=qia a1 e 39 § My ft srer e =1 &l g =ty
I T o ToIT FIETH ST SATAT 8 AT UH AT T FIGET Sg<aT SITav g (Srad 98| Jieawmr
1 T H AT ar Afaew sterwdr siqatera § A1 d% o R ARt & gatea g Aar §% ¥ st ar
FHAT BT 3T FdAl & (Hagd & §69 § ¢, TH arad qe0¥ TEwRT 6 T s gl &
ATIFIET AT FHATLN T2 AEGHL T,

F) UHT IS AT T fRd IEH FIETH A F AT FET g0 F &F arrg & srfafaa &
ST "R 3T U stferaor o7 fafeae 39 #it #1E arq @n Toi gt |

(4) STRT FRHT STferamT<T AT FHATT Al IT-FAIH (3) F AT § TG (AT AT § 3T IFAL AT
ST Hafed arufafe i srareq T foAr Sar g o it an FE=r # AwHE F QAT Srar @ agf
I S T HAT § FgTe HY [FT S0 |

(5) STef Tt srferammsy o FH=T T =T & squteata gedt & &7 8 a7 g2t % Ui squtefd o &
T AT It AT F g 9Y 39 R e s A1 aems v T Bt F e 7 3w
feg T S & w0 g, Fef AfFaw 23 & Suay o @) g oY 39 [HEw & y=@ee & ow s
SATERTY T FHATL &, TATIEATT, Gt o AT T AT AqITEAT T@AT AT I8 [AFA07 F W aRfeafaai
& AT | AT Gael o ITLA AT TgAT HIAT STTUAT |

31, ToHifa # 90T A SR Rai=w @+ & o wiavy - FE sfesrt ar FH=y aedi ar G
TSAATdF T2T | AT Tai o A1 et [, s, e aiwg ar Sem @ a1 oo
A [ % 9287 % &9 # [Hai=e qg1 72T |

32. FfAIT I, FEATAL A< H qRFAT 9 F g wiawer - (1) Fr2 sfer S et Famw
AT, 1947 F srfivaiid FHFR Tol © -
(F) I F UH FHATIAT o, ST ATAHIT F AT q HHFIL g, hHT A6 G FT J7 UH FFa1T S1
& TTE T TG AT TRTLT A1 I IT Al a4T LI ST F7TAT T €Y F IT AT €
H HEdS TEl g AT AL a1 T |
(F) AT AT 9T AT S & (Rt o FHATE it 4T o1t o "atard et areer F oy |, By wwe

T ZSATA T AT Tl R AT IHAT [0l THTT | GO Tl T A7 396 daer | et Za,
ST IT ATAL TZAT § T Al o0 |
(2) et U FHART & Hag |, ST UH U AT 92 T2 FAAET FAT g ST HHFHIL F I AT 92 Tl &, T8
= ot 39 997 9% AR g7 S 0% UHT FHATLT UH 3ga¥ I AT 98 T F1F 9849 AT g |
(3) FIE FHAT Tl UH EIH AT TGET Aol gIT AT FAT LT (ST I2¢T AT RATHRATT F1d il Tqar
ST sTEEaT, T it qeeT, el At % vy §3 gt dadl, AT FATEAT, AN, I IL90 % f7gd
F TfaE £ |

33. TTEIRAT - (1) Fle ATSFRET AT FHATL, TAT TIAFET o6 T9 ATHIET & rerar, TreT =t FiEfa a7
TTTERTET ETRT AT (el ST o e § |7eT Jal a7 |

(2) STEt FT AqHIET IU-FAT=H (1) F T a7 € 780 Fs ATTFET AT FHATL UAT qT 37 69
ATET FLHRTL AT TS FLHTT AT S hl A1 AT FhefT FTEATS T SATATHAT AGT R |

34. AT AT FHATY & T § FEAFH - (1) FIe ATIFET AT FHAATL, TGAH TSR 7 TF AT &
Rram, 1S 7T a7 fBEre ATSHET U AE1 I AT A GHTIS THTT gl AT AT I T H
7 TRET v STTEaRT<T AT FHATL & TEATT | ST (Rt AT AT ThRE § T A5l T
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T T IR A A AT R 1 o A e

(i) e srferepTsT a7 FH=TET o TeaT | AT T o STty AT =TT i HATHG T AT T
F st 97 AT T U et o forg e gt & § 9 it Far g & €, S aed w9 8
TTEaE 3 SARTTATIE T HT Fle (3T TR qHg; oY

(ii) STTEERTRAT AT FHATILAT o EITH FIT AT ATHTT 3T qEd TRl TR |

(2) (F) FE AR AT FHAT T e a7 FEAET 9T AT A7 TFT ®Y F AT AT T F
T AT IATT T 39 Tt faere Fonr @qrre & o =@ a0 & o 3SR a1 ares 981
FAT

F) FIe AR AT FHATL, el IFAT I AT AT SATEHRT AT FHATT % T 6 (0 et
qeadt a1 9 2 F ATy a1 FH=T & fBAaTE g F o =5 T Sugr a8t £ |

35. HATAAT FAT — IS ATTHIT T FHAT, S H ST HAT § TGHETA [@AOAT T q1aa 396 fgal af
e g T afg IR % & TSias AT AT Il TATT Agl (S U AT TAGTT FT TITH Al
FAT

36. SR — TS STTEFTY o7 FHAT, TR ATTAFHTLT T TF Fol o6 foar, et T & Rt 3297 %
ATEL § HHEHT T ATghi & Fle (A8l TG AT 3+ Faell & 70 9 § 7 a5 €T H ATHGEAT & (o0
HIT A5l T AT I TR Tl FHT AT SATAT IOH TaF Tl Ggag Agl O |

37. ATESH G 1 SUANT - F1S ATAFTE AT FHAT,-

@F) o e § qEHT |5 g7 39 & | 91ed U, Uil A7 o= ATHAl § qated aoqwd Ig<@
Y fater =1 a5 arere F o,

(@) AT =T 6 2R RET JTee 9T, ST AT o= ATHiUAT & TS H Al @0 S 39 a1d
T THIF AEITHT AT g o T o J97 39 FaeAl & Aared |§ U 9y, swfet v
AT T e T | 9T 9 9%

@M e ArEseE T R ATees O, SiOterE, STe AT o ST | AT w1,
()  ATERar #f et § T Frastiae £479 9% IuTedd Jai g |

TSI — 29 A=W F J=eEt & o0 “qrastees T ¥ i UET 79 AT 9RET A9Td g STagl S\t
T, T8 T AT THH TeTAT AT FT THhAT § AT AL 0l AT < AT 3 |

38. A9 St - FE ATAFHTET AT FHATT FTAEAA TT FIE UET F1F 71 FT 7 Fheft B F 79 3
#T FlTe F AAT AT |

TSR - =1 AT &yl & o caie Scfies” % Saeia T 9 ¥ AT sveae w9 ¥ Mwfertea
AT ATF T F FHTHF FATGT AT B -

(F) oI Tq9T AT Ig;

(@) F AT AT T AT ST,

(M) = T s,

() FTe srEfier Are e femmT; =

(%) sratasrT A, e o7 e-Aifes 219 TH #1 = |

39. erTfRaat — =9 TeATT F T ARt uw afdser 9 St faar e var sty ar #HET S
= ATt 7 63T FAT € AT S SULAT, AIeAAT AT AICHIAT TITT Far § AT S UH FeF FAT g S 9
& T2aT & orT griase § a7 I8 STa9ll & &Xre § § AT ST SIqeImae ¥:7 FXdTl § TqaT FEAL 6 (el
F A FT AT 7, Feferfaa § & Bt s a7 st atwai &1 2=t g, oG-
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1. SrTeraRT:
(%) BT et
(i) ofifHer FT;
(ii) E=T TATE o AT Aaagte e wTAT 37 T,
(i) TRT=TY TrhAT;
(iv) STEAT IT L W T I & g TRl AY0r g« ar g AT IHh AN % IqATee AT a7 UH o1+
THAT T AEAT ST I T 9T &
v) T woTe F fEET S T & stern i sty F o gwg gyt o Feas oy % g2 |
(T) e rrreaa:
(i) faf=m 39 ¥ su-faffay (1) F @< (F) i 7 (31) § 7a7 St F A G fRE s=fa
forT am JaeaE § T an # & [t afgd e yww 9 w4 5 ar afeerd o =l i
AT o I AqT FrgdT AT T AT Al 3T FAT UHT ST 6l FHAIH T FHHI HT I8 dad
FT T gt 1 T F T AT SR AT AL BT ;
i) e IT a7 9T ° w9
iii) ST JaTHa ;
iv) AT & ZeTIT ST ST 91et {9 & forw fAegar 7gt g,
V) TESTT ST ATHT: ATET A & o fAegar g |
TER : =9 At &yt & forg, Meferfaa ard enfea &t ife & Tt sosT, sreie -
(i) T stfeapr &, 39 U #T FgRe & Megman, s sead g G g, Srante afteqor ar
TETEAT ST il § Il THFRAT oh 0T SHAT Uah AT AT A gl il UHAT;
(i)  TEAATIr ITT LA 0T STTIHAT o AT T THRET ST & q97 aaaaTT | IThT TAqTLe TT
EREIE-RIEIRIE T
(iii) e TRt T SH IFPAT IS U F oI TATHTIS FASTAATE T AT AT oA 7 27, e forw

g A= FT gq I &f T foh 396 o0 38e J18e 9 o= 3 & 941 a8 I
AT SATAT 8

(iv) ST o TorT AT ST9eAT o IXT 7 &I AT SAqTH AT HIAATGAT % Ated Tg S HIL0 6 (o0
T erfersrrd it wr=rta 1 AT 3T T #1247

(v) SgEAT IT AT 98 T SIS Tohelt AT 1 27 g a2 & 39 o= & g=ma v sa+
A= & FHEE TATAAE AT T UH IFa< U< AT 92 & (0 ST g7 @7, [Foaw I
7 9% 9 Tidadd ;

(vi) afETeT #7 sTafer & I 7 39F ofd § T o= U= AT 97 & forg aiEter o Raes e
srferaRT<y =T, ST e % e, a1 It sraEm T afEte w1 arfea F3 aTe el &
FIE 79 I AT 92 I% Tiaaaq

(vii) wfafagie 9% fore stferspTT &1 38 § &3e | gfdaad
(viii) Tt srfaraTT -

(®) T "fEET a1 w3 F o= | et et geEa | w59 srater i '|iy 97, P
orT 39 s T 1T =7 SO 43 ST RgiRe & Meeet & oA

(@) ot |faeT a7 Fe & orefi =gfen, UHET "9ieer a1 e & Aaedi & Jqar;

(
(
(
(
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(1) AT F AR BT H, HeAT T AT

g fafrem 39 % su-fafaaw (1) & @ (F) & 7= (i) 7 95 (v) § 7nfaffle g arfEat
TeAH YT G a9 T SATATAd qgl hl ST STa dh ATl &l forfea § Hefortad
AT A8l @ &F ST~

(i) SH 3T AT 6T AT AT (576 AT TT IHA 36 ATRAAT 3 STELTT KT TEATH AT 8

(i) =& g=AT A wTE i ariE 7 15 o i gty F fiaw orfea § gfaeer # 1 e A w w
forT gfperh sta|e 39T S afas g yeqa wfawer % Fuw, 7t 81, I qHars F T
EEIESERIESIr

g ¥ T IuY RAfee wE areaal § § & omeq & AT #T wlE Seer qew
ey g forfera =0 § grarafa et sreer 3 R, 78t fFam o s forfaa o s
a1 A et B @A s sy # fiw foE s == st g famr & sae T
AT IT AT FT I & 3 T4 A T2 T 7 JRAIE STa9Y T, TAT FIS a9l I dai
[ERIEIUIE

g 7 7 fF I i A= ¥ ShuAt, 7afy -

(i) =T TH GTHAT § FIATL AT &1 1T &, S9% F gel0 S AT TE=q 1T HT &€ ATSTIT FHLe HT
AT AG! 5 ; AT

(ii) S  SIFARTEY T LT FATA GAAT TR T g owH 38 FI= ST 37 4T AT A & T 7
SreeT 98 UH Fam=e & o i g1 9o, 3T

(iii) STTEERTEY F Q@ T<h FTIOT FATAT GAAT & AT AT H T 6 21T FHl Tog] F T2 FL T 2 |
2. FHATL:
() BIET e,
(i) wfeHeT;
(i) SEF FAeg wiaga feeaforT sfaferfed wT ;
(i) = 7TE T AATEF At AqT F T a7 gieg ek @ T,
(@) 7= amfeaa:
(i) A,
(i) =g 9| & s=faes i srafer 3w o aaw gf (gfet) T @,
(iii) v sor T S,

(iv) T FIE FHATNGR ATTHAH AATHT L oo ST § AT &l qG %00 SATHRAH AATS qTH 3o
o< 9" % F99 FT T2

(v) AT & AT ST ST ArET e % o fAegar wgt gni

(vi) =g

T e ATt gy fafaaw 39 & su fafaaw (2) # @ (7) & #% (i) & 7= (vi) § 77 AfAfde
HET AT T T ATALIA T&l bl STUHT STl Toh-

(i) sreer gew yrfereRTr g forfea & geararfia 7 g7 ofiw var i saer, forfea & srara (swa)
1 fact=a e foar i = &1 fau fam i st T fomr o w2 o st |

(i) =% forfaa & g (M) &7 ST & 3T T3 T TIAweT e 7 Inh Ta9T T&TT dgl FT
ERISISUCE
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T Tg A T3 IS = 2 ¥ SMA9TFAT A2l (T A(S,-
(i) =T war g & afe arfea @ 21 Srar § 97 fF 9% F7 e gerw 9 AT 9 F AT
TSI e &1 981 g; oY
(i) ¥ T FHATL FT FILOT FATA TAAT AT AT § DFH 3 FIAR AT 3T & KT GAAT1 o 3,
et ag U e * forw arh 31 ' ; S
(i) FHAT T QAT FTLOT TATAT AT F AT STATS § FGF F QT Tl Td=g7 T TR FL AT 8 |
40. stz = stfereastT — Fer srterr g fafaae 39 & srvrersit w1 srfdrerst o S =oT,-
(F) Ttz ag q=7 FoEe e ux Afeh a1 =TT 9% arted At it St g, Sarers av q4r
RIRIER R RSN LRI RIR I AR
(T) STt ATERTET AT FHATE T STITIEF ATUT o AT I =T SZLT 47 8
(1) STRT TSR AT FHATL FIL g1 AT 5 AT
(7T) STRT TohelT 377 1T & SATEERTT AT HHATL ] ! TEAAT AT ST & AT &; AT
(F) STt Ahgh &9 & A= 39 F srefi= AR TEE wiorar &1 oo wedT ared 981 § ;
i AAFH 39 AT ATATHT FT TT T ATAIST Al (AT ST HBAT T Toh UHAT FLeA o HIUT FI
ot =7 § st ofiT 91 & a9 T&(d Tol w2 (90 ST & |
41, ST FA T ARF HT TATST - T4 Srereery, o =7 § aremr a7 fFaw sreer grr Hetated
T TATATST T HT-
(i) ferT<r 0 T9T H, F VAT ATTHET, ST 3T ATTRRT | Iga¥ daaa | g, oo+ Gwg #
FTHATIRAT AT T ATAT & ;
(i) =T T Fom |, A 39 F wefiw o= wA F oo A srferare,
T HEAH T (O AaahTiea & o § waed hl UH STy &l 918 FHaferd w7 ar, s

A 9 AT, ST Rt o Seamell & Ifaf=ge 9% o0 &, AT FIe Al® qa Sf 39 AT AT
FHATL | IFAL AqTHE H g o faeg Fraregai A fir = g, i g |

42, I S — =4 A=t § Bt a1 & gra gu o afe G gear & St 9=t % a1 sfasry ar
U SATEHTLT SATAT U FHAT HI<h T o e g ST 39 M1 & (965 AqTHATHSE HAaTgar daee
FT ST g ST regey it g TF g T am\er & T3t S afkfeafadi # e\ § T@d gu AteEwny o7
FHAT QAT 6T FTad TAT ATAFHTET U af g7 ATRT T Te7qer ag fAger T 7 o srfersprdy v araa
AT TTTARTL, STaTed TR 3T FHATL QAT 0l ITad TeAH TR gNIT 3T TAT 6 (&g gl |

AT ST T STy |

43. ¥ A= — =9 A=A | T a1 & a7 gu ot Feforag S9aer agt @] 2Rt Saf I8 e
ERISINIFAEIPEAMRIE T It R IR DA RIS

(F) T I8 Atswae o Srar g & e ot srfasT a1 F9=m & 9| AquTta s arteaat § a1 saq
AT FITATT FT FcA FLT 64T g AT U ARKIT HT G167 AT g ST S o AT AT
FHATN Tl & AT gl e &l T H ATHHAAT T AT S T IALTSITH € T qgl (AT AT
TAFHAT § AGT ATTHHAAT T AT g1 AT YT AT hes 1 TAAT AN JT UH 7T TTEFHTLT T
T ST Fha(t TSTEenT 37eer T A G [T ST,

(@) =t sreawor Y RO 92 = 339 F TET G It 7 98 GHTEE g7 a7 g 56 Afeewry aw
FHATT % %G AqemEaTH® FAAR!T AT FIT 1 Tg TIH AT AEAT § T 98 d+auT Xae
Fea T qAhaT SN AT UH = ITTAFHTLT A, ST TeqeT g7 a0-999 9% 39 A A=
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S0, IHhT Tg TATg o & (o7 o 97 Fatera Afgwrd a1 FHANT & [A6g AQTadTds Fradel

AT FY T AT, AT TR,

@) =T, TATRRAT, FralT TAHAT AN AT TH AT TR il ToATg I G FA % T 909
TR T 78 T ¢ o "etaa FH=r & fOwg T amedTes fraaret ey i 97 TadT g v 29
A=t & orefie STt=, i St=r orgh 3T fohelT o= U =3 1=k &1, TS e Faehar T g0
TH TS & g Aty B o, s ST o ;

(%) TR ST T AT Feal T qaehdT ST ZIT ATHIHGIST il 37 SATch Terd TTIeahT<l Hl ot
RaTe &g &,

(F) TEAR TTTAFRT, UHT RS Frx T TaehdT ATTRT I IHhT TATE o ToIT ST T o 7247, Tereafa
JT AT At A BT STo ar e o s BfRew ¥ erehiw AR 39 F erefiw onfRa =
srferrfor o ST |

() FEAH TR, FealT TA6dT AN hl qATg T A= FA  TLET AT AT LT |

TSR : =0 fAfe e & gt o forg et sfarerm<y = FH=TE 0 ST =0T &7 ST ad FHAT ST
7f2 o7 werEr FMare afafaw, 1988 (1988 1 49) #t T 13, &I 14, & 15 3T g7 16 #
TATATLATIOT AT FITATL T Fcd HLAT g AT A AT TS 6 o7 a1 98 O | 1 F:ar g av
g AT AT TE & AT ATAT AT T TTRT HLAT & AT AT ARAT HT TR F F o7 gar g |

44. fafee sraarft wt RfRDST s &1 Rdg - =7 B sl B S= F seEn & oo
STTErERTY AT FHATLY, FEH TTIEHTN 0l T SATATT 6 (a7 et faferss sramdt i i 98t F3 |

45, YT & TYETT ATATAATHS HRAATRAT - (1) FS TAT SATAFT AT FHAL, ST FETATT 1 AT
& SET I AeAadTele g T ST ATariar 6 g ST FT qdT &, ATTEATHE FIAATEAT & a1 g
3T 38 Ao i 39 9 A\ siaer S e & [&Afre s & forw srfeafiar it g & varq o
AT § FHAT JTUAT |

(2) TET ATIFET AT FHATL ST AT g, ATSATTAr & g & T sty * forg Gy straa
EEIFEREIRIEE R

(3) THET AfEFTET AT FHATL, Sroeh owg AT FTAATEr AT AT T2 g, ATGYAT 6 qE 98
AT § A5l T Foh AT HIAaTal 36 TR AT Tgil AT STa T HAATGAT TH1H Tol &l Srdr
AT I Hae H Sfaw sraer arfia 7gt F¥ AT STar, a8 q6r 7 o9v |

(4) ET STfEERTEY AT FET, R fGeg semenTs Srarer aiw fit 7 g, afgaftar f arde F
THTA HIE IqT /AT T I qGT HAM T FAATET T B ST 3T I SATqH aer I gl aF
FfsrerdT wiasy [fer (Hdus) § o @9 F afvae & Fam G o= qaregn el & 93T & 7
FHATY L B |

Tt =0 AfRaw % v F o G g2t ot SURE F e S| 9 qarHg
TS, ATATHATHS HTAATET 6 T 21 ST TEAH TR FIT SATH 9T I gIe dh LT ST FRIT
S w7 (AH=T Ferd AT & S{Taw aer & Tane fohar ST |

46. Aetae — Term wrfaedr grer T strfersr ot = i erfa B o7 e i vy e &
AT F ZF ATERMET AT FAATL (Heferterd sitae faig 9 7 gehaTe ST, A0

1. Y erfarrry i zom
(31) T el -

(i) o= & gger 319 w18 & = i THia 9% F=r o 5E7 39 99 999 #7 uF e S atawr,
Refere 1 T & To 7 TR AT Y T 9T —

(i) TETaEdT srater & forw -
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() STl = &% g fawrft d1% 9% 1 STt 8 @i ATSFET 6 39 o aad w1 1/2 I S AR
fAetae T I & IF AT Hl g0 FT TJT 2T,

(@) et str= Foreft aret srfrereor g &t STy € ==t 9T i /i o forw ger aa o U AT s
fetere &t o srafer & U g2 & (1/2);

(31) W
fAeras it o sty & oo, afe w2 g, Bow v F RaEm, 989 w9 $iw 9w W= i S99
T 46 F su-fAfaaw (i) F 9@ (F) 1 99 (i) 07 (i) § 797 BAEE gem 7 aqw F e,
FAFTH T4 I AT ATLHRTIAT 3 JHT T T AN 2 I 6T JT0AT |

2. FHAT

(31) T AT -

() =" % 98 dF 49 § = 6 Whia 9% T= w597 39 99 309 #7 uF fere S 39
FHAT FT Aeta it ardig F 1@ & arirg #7 f7e w27 o,

(i) =T At At & o

(F) SET M= 9F g7 AR 1% 9T 6 Tt @ 987 39 o a4 F7 T (1/2) ST FHART *
fAetes it aE § qd & aT FIer T AT

(@) TEF TU TET, [ 9aqd, e FAEri s # Bea g6tad sH=r ar gaw B afafate

(wfafafer) % Free = g &

(1) el = BT ATt At gy & AT § i I AT FHET F At dgt
T fewd q% qg=ar g ar uF srwewReer S R wifE i e |7 27 9 v av
e & U a7 & 7HT, 3 8 S TETadi @, Y 9= # fA|d #HER 91 39T
STafafer (TATATeT) FT0r A1 gie =t 90T §, T2 aa- §aF g |
(31) 9
fAera &1 & srater & o @y @ & faEm, Jfs 712 gr, 9ers 991 ST = 99t S 9ot G
46 = IATATHIH (2) * @< (F) A 7 (i) 3 (i) F FMagei § a1 BAEE gem 70 369 9% 999+ &30 %
T FHATILAT o THTT T I AN 4 T2 T SFATOAT
T IS ATAFET AT FHAT TG T S(AA [FaTg 9 F1 AT TTH FA F gHEE Tl g1 o F TF a8
TH T T FTIOIT q51 FAqT ¢ 1o ag et v R, Fame, it a7 =a9rT | 951 a8
Tiq T A o Aeae & srater & drow afs A sfaawrt ar =, Aot steaitar £t g I F 6
FHTLOT AT BT STAT § AT SERT FATIAGIT o0l ATLE T IH HIS S(1ad (Hadig T Ta gl AT ST |

47. S Fratg T & T - Bl AT T AT A iy e At i i e gt
S & FTET T T SR S T AT, A A &, v el Predt Ay aee £ o |

48. e sty i agag Ay &1 [E o - (1) Terw yfeer, anfEa srfafog s awy, a8 e s
TRt 36 T srferarrdy o = & sftaw Matg aor i o7 aRefsyaai &, St ag U e & oo ar
39 Aty & forw e ag Mewaardie o, S= &1 s gaw BT ST oY afs g TR s e
a7 fafafera sear 8 a7 UET g siraer aria 7t AT Sros

TSrErhT STATer SATEeRTET AT =T i1 UH Sfte faig a7 Tiaard FTd 2q ared #7 |

(2) 37 sTater &1, SEs I ATIFET 1 FHART [efad w@ar g, T IHT gerdT AT I8=d qel 1T
STTAT § Sel U% [9aTs TS Sater 7 S6eh w7 FeId TR ST (Haer Y, & ®T § AT ST |
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49. srfier FT AFAFR - (1) Fr AfFwry a1 F=Th == ARt % srefim oiiva Bl seor & =g oo
areer it Tt T T T 45 29 Y sty F fae f{faaw 50 #§ steatea srfier st = e <
THT |

(2) srdter sferET stfemma: srfier it aTfe &t aE | B8 71 & qafy & {iav s #7 fAfeET
AT AT AT AT 2T |

50. it TSR — Frs erdier fArfertera & Jwer it STusfy, -
(i) TASers deer, STEf sreaer Tery Ty 8
(ii) sreet, STET WETIaersd T TR ¢ ;
(iii) FETIEEE, Sef g% gy w1 iy AfRew 2 ¥ se-fAfaw (1) ¥ @9 (®) * 399w (i) F
T THaer weet g AT STt 2
51, srdier it et — e ofier § frferfera srrearsii 1 arer R ST, st
(i) g FEag &7 § qA7 forg i v 97 § =<k i STy s seufera fFeame siw sfqer
reRTEaY & < g |
(i) =8 TH aedt FiRrE FAT T A AT gt T sreres foram g 3w 7g o o § quf g
(iii) =HH Ffea sar AR G s |
(iv) T8 Ao T sHfRATd &9 F Garfard a8i 67 STy |
AT 5
JaqT S W

52. F MR AT "6 gt — =1 faawt & suaet & o1efim w=a gu, aa+ &iw 9w, ol srfaerdy =
FHAT AT AT F T & T ST 37 Tl 91 % sffeqw FrAfaas T 3 919 % T 6F T Ja7 6r
JTad HaF gl ST |

53. FF aq AT T AT T - T SATAFIET AT FHATL 61 TaT THTT B1T @f e ST FAT A A
EIAT THTH g1 ST

TR ATE IS ATRET AT FHATL, 9o 1 FAT F T4 HT (AT SITAT & A1 SR AT FHATL 6 AdqT 317
A T T qIE & THTH 2T S0

Ui T8 A & T # arferawrdy a1 A= £ 9o JaT § g1 ST g a6 aaq9 ST 9 39 qeEraEd] arrg
H qHTH BT S0 foresht g gl ¢ |

54. a9 gl — T SaaA § Fag(s, 9 JqIHE F TdF THA 2 JaT 6 TAF [AHee safd o
BT 9T TISSd 2, =T UHT srafer wieiedt i, =moe it ad 2

TR FIE AR AT FHATT 719 F w2 3, S 78 omar 2, =098 3gqa i a1 e o faer,
FT I Fhog T |

AEATT 6

EEIEIEEDFA KL
55. el & ThTL — = T erdt & Soeell & Ao efi, hre qterenr<t am FH= (Heterier s 1 giei
fer oy g, et -
() STRFETF et
(@) faeraTtaem et
QEIEIEL:H
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(FT) STETETTOT et

(=) o srrfeas w2t s fFa g

() T e, o

(=) fages r=ewmer
56. et TR we ¥ forw ges it - "ew wfaswrh a1 == [ ' g wiftga w1 aew
e fafRery 55 § enfafafde et s i gt i g 3 w5 |

57. g&t & SR AT gt & fanet et an =t & arae g i gt - (1) Tl T AT F ' §
FTET 7Sl AT ST GdT €, T % Y FET T STATaeTshar wutera gt ar ger| yrfeer forfea # swaer
ZTT ToRET ToRTE 30T Gl T ATHS AT TTTEg0 T FahT |
(2) STar FHHT S TAT FTAT 1o THA, TeOq ITARTT T srferardy a7 A= 1 3o a1 T S 96
H U FieT g0 FHd IT Gal < 4T
g AR FIE ATHRET T FHALT TEATAT & dTg< g Al a8 AT 3T A9 F2d o Taedi g qeArad
AT * oI Ik G ST ATed e AT 1 §a< (ohT ST o o[ 97 g |
58. gl & aTq9 o 9 RAE FiTd 7 €9 - 12 ATTFET A7 FHART ST gl T 8, 9 aF 6% (955
AAAT Al AR T AT THAT 77 BT, IHT T T2 ST 9T ATIH ST A2 f a8 Gel I I o T a1
o |
59. FeamTeie srfearr a1 FHA F forg g sty 81 - ol U e a1 F#Hart &1 #5 gal
HSX AG! T ST ST e e g |
60. STHfeAT Far - (1) Fs ATTFRT AT FHAT UH Fole? a9 § [ TRATHAT 9T 12 FrARad it
HATHIEAF el of THaAT S |
T U q9T H A &7 & TeF AT Srhfens gel aai of SI7 9o ( &
i T ST T UHY gEr F Ay sraenrer arer AT e fEEret wv vy S5 7 g1 strer strow fF v ad §
sutearfy s @ o & srfers g1 oo |
(2) Toret STTErepT<Y AT FHATL T IHD! HAT & TIH Feied a9 X g0 T4 A1 AT 386 90 % [0 TH
& 7 3T T FHIATAF e U2 ST =T g |
(3) () Toreft srferanm<y o Haig & Foreft FetveT a § I GIRT Agl ol TS SATReH Gal 3ol a9 H STy
T el & T AT e S(IE &7 S |
(@) Tt FHERT % G99 | Bl FoeT a9 § 394 g1 gl Al T SR eH® el i 001 T8 oq
T FHTET HT gel § qRafad AT ST g1 g | I8 SERT S gel Aaw-62 # ARt o
FAATEY AT FET AT F AfA T M |
(4) AT gel, ITEEAR (3) F @ (F) & AT TAT ITSTT el & Hard AHeas gel, [A=aq 64
& et fadrw srhfeas gt fafaaw 65 & srefie sgia gt & RAaw 66 F wdi= g ger & e
et o WohTe T &t o AT WL Al 0l ST gl & |

61. frarafarr gt - (1) stfaerdt = = =@ w9 % 11 faw % T s = ¥ e & @i
fareraTfersT get 1 am g

T SHAT FAT IT FAA T FA I FGT % NG Ao X g4 F TF Frs Ferarfeerm gt a8t «fF
ST |

(2) AT AT FHATT Tt ot F0T 9 g7 S(iora [AQIuTiereh gl § § A1 T2 Gel il 71 AT a= i
fareraTersRTe &t %7 a1 g0 |
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(3) TrSIuTTErTT et I FeAT ATAT SATTHILT AT FHATL Gal 0l AT & (1T T TATSLAT TTT FT gHAT
g |

(4) 31 feEFa¥ 1989 T H=tAq 180 & T srater & forg fAeramfase ger 3w 1 S=a<r, 1990 # 240 T
o sTtere At ATt ggt dt=a $ ST gt g

(5) ToFeft stferahm<t AT FH=TT g7 FAuTiEET get & o7 saad 39 arg & Uk A18 9 T&qd 6f SISt
et Ut gt srafera & |

(6) TE raa ForEH IU-FA=w (5) Ft STUeAT T qHTLTH Aol @Il g A FheT 0T T Fary fo T T B
ST HhAT &

TR ATE HEAH TIERET T T THTITT B AT ¢ o6 UHT T0eqr 99 o off a7 a8 o9 fSaswgan
STUEAT Al gaT HbTT |

62. et it gt s s el B g -

(1) e ATAFTL AT FHATLL ST Gel AT Fihear get 3w # T get dxe fam it ar et &
T HATST Y I AL ST ATS o TAH [T § qTH STAT ST0RAT |

(2) (F) =9 &I H FAT & TAH L FelS? A & (T 5/2 & 6T 3T | I gl @1d § a4 ST ST
5 a7 39 e av oeH ag e T i g 67 S ger a1 ST ggr # & |

(@) AT g 4t e g, Red sfeerr a1 FH=r qargd gid arar g a1 94T 8 I -
T I ATAT &, o ToIT HATHGIT 3T AN-T il AR T Tdh 0T hefved 71 & (o0 5/2 T
T T STHT LA ol SAAT &F ST |

(1) ST TRt TSRt T FHATL Tl TAT | FETAT AT TS AT SATAT & AT HATaTe | Jog 2l STl g
T I Fefve AT STHH IH TGT § AT AT 92=4d [6AT 47 g IT IT0! g &f 1% &, & Taol
T FAeT TE & 3d T TodH U7 Fete? 716 H 5/2 37 &t a2 7 ST et Hiwear gar &7
STHT T o o7 srgaTa o S |
() ST SATERTT AT FHATLT & sTqareAtaar Feae & safer i AT gar a7 =iear ggr “ge
fGaq” & &9 § 9771 =T, T AT AT et A1 AT gt F OF g 9% ST A A
FTAT IEhT AT Fet AT ForfheaT gat & afewaw 10 fod & sregefia “ge ffae” sAfa F us g
ASgd AT & FeT &3 ST |
i AT et AT et gt Mo ordt o stewefie Sweht aHed qaT F e S B ST a9 g,
AT -
(i)  SAferaRTT AT FHAT, TR et AT Fihcar ggr & 7afd & I UF Tl i T TRt
ITH T &1 915 AT

TR AT TR T FHATLT THT AT FL T 9% 39 HX 61 Te ST 6T Gat 6 et off 977 &
g § T aiefead It A HP AqAT TH A9 T T THRAT § 6 D! AT gael AT
FrfercaT get & =7 I & oI @ § & AT sTater i gieam wer & o |

(i) AT TR AT F I STHTL 6 gl AT Foiohear it gt FHTATae e 9% H[L ST |

(i) d%F FT Tw TR Areaar-aTe R sraErdt g R =T e qa w7 e had
FTATE T gt AT Frfencar it gar ot ST Jhd i g |

(iv) STET g AT FfERaT g2t i qare u TR & =@ I A ¥ Tegd ATIET AT #HEE ° 96
TH AT T AAAT-ITH F=eheaT S|t F7 THI-97 T&5T F3 6 (o0 &g Gl § 1% 99 98
T U A AT G |
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Ty : = At %y % o

1. *1 @@, 1987 TF FIs ATTFET AT FHAT 94T § TdF 0 a9 % forw 20 &= &t Sams 6
et a7 fafehcaT it g2t #1911 g | UHT ger 180 faw o "= g1 St & |

2. 1 f&rdaw, 1987 & 18 e, 2005 T ATAFRTET AT FHATL AT F TeiT I 99 & forw 20 fam fir
o i gt 3t T £ gt F:1a g |

3. 19 Y, 2005 | FIs ATAHLT AT FHATL FTAT T AT 6 I SATHAH 18 ATH & T
T U HAT & WAE qUf a9 & forw 30 fae it ey it gt ar e &t gt &1 9 R i
THT & Il 4T & 3 540 2T it srater F forw s=taa i ST aadt g s % A7 3Eeht ana
o aHTEE S F FewE sawr s Sieer sremrh gy s S s\
TEQT FohT ST 92 S 9T il ST Rt

4. 19 FAY, 2005 ¥, ST FIE ATTHE AT FHATT 16 Ha7 & 24 a9 [ F7 o0 2, 98 Afawaq
90 fae % srearefi vea gu weis ot av & forw 30 fam it srfafies sy i g 1 arr g |

63. AETETIOT el - (1) ATIFRTE AT FHATL T FATLTIOT Ft AT T ST I8 qTE IS AT o
T T 2T 3T T ST IEhT qaT AT HT &A1 H T@d gU FeH TITAFT T STHET el i A= Tal
HAT ST 2

(2) SATAFTLT AT FHATL T AL 1 ST ATAT SFATHTIT Gl 0t sAarer et ot g1 90 foe AT IFhT Far
#T THET Aty % 2 360 fam 7 srfers w2t grft:

TR STIATaE TRRRAAT H, 3Teqed, A1S % AqAIET o el ATIRIT a1 FHART A1 T 720 &7 it srafer
T FHTATII Gl AL FL THhdT & -

T T8 AT T STt AT FHAT sl [T S0 o AT § 91 & AT | e 39 720 e &
STErh STETETIO el oY Y qhdl g < aAle, VAT AqAE ad 997, forfead 9 # 396 for & s
srfwrferfea 4 |

(3) TETH WTTerT, 3 FATHFAT § ST A=A ITSTAT § I (HaTT, ATHLN AT FHATL &l AT (el
T THTT T el o AT AT I8 AR STETITI el HolL FT qhaT g |

(4) STETLTIT et AT STATH F T a9 Ud A AqAT Tel g ST TH T 6l AT el i rarer Hf
T At % forg At i St |

T STl HEH YIS T T THTETT gl SITaT g o STETemor et sl Aol AT AT Rt o= U o
q araed g oA ST o ATt a7 FH=AT & FEAw 7 are7 off, ag A gwar g & steramor gar #i
STATer T AT AATG 5 [T [ SATT |

64. v arlEas et qur fAdw g - BT sfesr a1 F9=r0 # @age, Tha, TRar [,
St= § et srfaepr o =T % g=ra 97 Afae 2ear sarea w9 3r B s sy & oo S &
FeR T LA 6 ATed [HEidl & A are g A= B S, [&er srhfeass gt o [aT get
T TSI & AT JFAT g |

65. g el - (1) 4T Gel & €9 § UH a1 § g AT qF l AT Al gal Al il ST Tl g orah
ST YT F aTe it AT AT THETT AAAT THITT 6 THT 1 Ggl Wl ATHA § T, UH ggr Afga
STTErRTY AT FHATL 6l YT AT ATe 6 I 12 HIE & (e Tal gl |

(2) TEf BEr FT T = WhIT T &t & AT ST o7 99ha7 g fohq THid gel & a1 sfated et o
TRTE T el 0 THT FSLT &I ol SO STafeh UH S0 & AT 5 &l TR =iehedT SHaardl gy
ST THTOTT q9H § 21 27 |

(3) ST g2, et AfEaAT StferaT<y a1 FHATL T QU HAT SAATe & I U J1% AT T AT SI1 T
g, s A iag s gl g RfeF s dsH aes F s TR s U g T 1 ag FF#H g a7 1 99
TF A Tga T (Hoteriad Haed v ordt & qeaefia <1 77 &7 ferswan srafyr & sreefi .-

(F) A UF ATAH F IqF T F (o707 GET Wz 1 FTof
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(@) SATFTET AT FHAT T 0T TG (Sfd T ¥ IRAT & AR F aTas fT aqF g7 har
STTURTT 3% UHT GET o AqHIGH & (o0 e &l a0 feord Teqd e |

66. T s@w1er - (1) T=0 ATt Sreh o 37 ITEshet et & w97 3, forgy v 3 forw st weft iy

S I 15 T 7 srater & forg foqed sraehrer Hs[T R ST |/t &, AT aTereh & S| ol qrirg &

15 fad T@ T o7 70 T AR g /T T,

(2) 15 T &t THT srater % o T T2 sty a7 FHETT & gl 9% 5= F 3% 049 of g 9a9 &
FLAY el o Aa+ & Hax (AT ST |

(3) TOea srareper =61 Toelt of7 ot T el o AT qiewterd 6 S & |

(4) TOq TAHTI T TET SATHTL AT FHATL o (T 3777 el o @I § [Ahield qgl AT SITUA;

(5) Atz I e safe % o g Ta@rer w1 ®EaT g1 oFT S1ar § ar U gel &0 Sa9rd
AT ST |

67. eI T AT GIT - SATAFILT AT FHATL il g T AT IHb 9 1 FAT § T Tgel T ITNT T Grgam

IR gl ST |

Ui AT ATHTLT T FHATL T FATHRA o G G 1 SATAT g av 39 Tafaes qiaf=teas wr vy rforat

T FRCT ST ATAT 39 ATIFIET AT FHALT & TR o & TA7T IR 61 F 3u-FAfFa9 (4) F sreqefia

af=ra faeroferm g2t o &t fafa & 3 gt

Tiq g 37 fF Sef e FH=nT 9% At 947 § [T gar 8 a7 98t 39 I9F g7 §iua ALty gt

&1 srafer & forw fAfRew 61 % su-ffaaw (4) F srexefim afiafeei % s f wfer 37 geft

g 77 o & U9 FETT ¥ ey ° 97 5 gl F Beea e SHe qaT0 THIE Y 47 TE g, 39 SHE G
#T FerafasrT gt it srafer 3 e 39w siv 9= ga g |

68. I Y gl T FAd F AT qqr 37 - o srfeHrt AT FHART B AT AT F T 9T gleA
A T &1 TS g a2 9 Al 3T IH I I GAAT ST o] I I ATAT H F1gL g & 2 399 d9%
ERuSIREd

69. eI T T S THTH T - (1) SATSFIET AT FHarT o {3 07 FTAATT I 36 S T

TE HATGAT F IHDT Gel & TgaT (o g |

(2) AT AT FHATT o & S 9 et Aot # R F3, 39 T8 w1 wAead I gal

T SATaw e g |

70. TIAGYT AT - (1) ATEFTET AT FHATLN TF G2 T2URT AA1E 6 (o107 T GNIT AT a8
(F) U U= I TZAL FA H G0 g o Foreeh forw =21 & 0+ o0 00 98 | s gomm o7 |
(@) et & AT ATHL AT 92 T2 TZAL FT qohel | G721 T |

(2) TRUR HHT AT AT HH TR HT gHA:

() ATHTLT F Fg H ATAT & QA1 T T&IT Hl BISH, TG (ad1 F AT AT srafey, v

(@) FHAT F Ty § 7 et £ gear wr a7 =G 7 stees f safer |
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TAMIL NADU GRAMA BANK
NOTIFICATION
Tamil Nadu, the 1st April, 2019

Tamil Nadu Grama Bank (Officers and Employees) Service Regulations, 2019

F. No. TNGB/2019.—In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976
(21 of 1976) the Board of Directors of Tamil Nadu Grama Bank, after consultation with Indian Bank being the
Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the
Central Government hereby makes the following regulations, namely:—

CHAPTER - |

1. Short title, commencement and application.- (1) These regulations may be called the Tamil Nadu
Grama Bank (Officers and Employees) Service Regulations, 2019.

(2) They shall come into force on the date of amalgamation i.e. 01.04.2019 onwards.
(3) They shall apply to every officer and employee of the Bank.

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as
may be specifically or generally specified by the Board to, -

(a) a person employed temporarily on daily wages or to such person engaged on contract;

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other
organisation.

2. Definitions, - (1) In these regulations, unless the context otherwise requires,

a. “Act” means the Regional Rural Banks Act, 1976 (21 of 1976);

b. “Appointing Authority” means the authority prescribed in sub-regulation (1)of regulation 5;

c. “Bank” means Tamil Nadu Grama Bank established under sub - section (1) ofsection 3 of the Act;
d. “Board” means the Board of Directors of the Bank;

“Branch Manager" means an officer in charge of the branch of the Bank;

f.  “Calendar Year” means the period commencing from the 1st day of January ofthe year and ending with
the 315t day of December of such year;

g. "Competent Authority" means
(i) The Chairman in respect of Officer Scale — II1,IV and V;
(if) General Manager in respect of Officer Scale — I and IlI; and

(iii) An Officer not below the rank of scale-IV in respect of employees relating to Group “B” Office
Assistant (Multipurpose) and Group “C” Office Attendant (Multipurpose as decided by the Board;

h.  “Duty” includes, -
i service as a probationer,
ii. period during which an officer or employee is on joining time,
iii. period spent on casual leave, special casual leave duly authorised bythe competent authority,
iv. period spent on training while in service,
V. period spent on attachment or deputation to other organizations;
i. “Emoluments” means the aggregate of salary and allowances, if any;
j. "Employee" means an employee of the Bank as classified under clause (b) and

(c) of sub-regulation (1) of regulation 3, and includes such employee whose servicesare lent to other organizations
under regulation 75;

k. “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly
dependent on the officer or employeebut shall not include a legally separated spouse;

I.  “Officer” means an officer of the Bank as classified under Clause (a) of sub- regulation (1) of
regulation 3;
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m. “Pay” means basic pay drawn per month by the officer or employee in a pay- scale including stagnation
increments and any part of the emoluments which may specifically be classified as pay under these
regulations.

(@) “Pension Regulations” means the Tamil Nadu Grama Bank (Employees’)Pension Regulations,
2018;

(n) “Regional Manager" means an officer holding the charge of regional office ofthe Bank;
(0) “Salary” means aggregate of pay and dearness allowance.
(p) “Sponsor Bank” means the Indian Bank.

(2) Words and expressions used here in and not defined but defined in the Acthave the same meaning as
assigned to them in the Act.

CHAPTER - 11

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT,PROBATION
AND TERMINATION OF SERVICE

3. CLASSIFICATION OF OFFICERS AND EMPLOYEES

(1) The officers and employees of the Bank shall be classified as follows, namely,-
(@ Group 'A'— Officer

Junior Management

(i) Scale I (Assistant Manager)

Middle Management
(if) Scale 1l (Manager)
(iii) Scale 111 (Senior Manager)

Senior Management
(iv) Scale IV (Chief Manager)
(v) Scale V (Assistant General Manager)

Explanation: For the purposes of these regulations, the Chairman may designate the officer, as Branch Manager,
Regional Manager or General Manager, depending on the work or functions assigned and the scale of the officer.

(b) Group 'B' - Office Assistants (Multipurpose).
(© Group 'C' — Office Attendants (Multipurpose).

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or
categories of the officers or employees serving the Bank.

4. Casual employees, - Notwithstanding anything to the contrary contained in these regulations, the Chairman
may, subject to such general or special instructions as may be issued by the Board from time to time and in
consultation with the SponsorBank appoint person(s) in Group C on casual basis for a period not exceeding 90
days in a year to meet any exigency.

5. APPOINTMENT OF THE OFFICER AND EMPLOYEE IN THE BANK’S SERVICE. -

(1) The Chairman shall be the Appointing Authority in respect of officer and the General Manager shall be the
Appointing Authority in respect of employee:

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing
Authority in respect of employee also.

2 Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules
made by the Central Government in terms of section 29 of the Act.

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a
certificate of fitness by the medical authority as may be specified by the Bank.

(4) (i) Disqualification. — No officer or employee, -
(@ who has entered into or contracted a marriage with a person having a spouse living, or

(b) who, having a spouse living, have entered into or contracted a marriage with any person, shall be eligible
for appointment to the said post:
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Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal
law applicable to such person and the other party to the marriage and that there are other grounds for so doing,
exempt from the operation of this regulation;

(ii) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about
his marital status as per Schedule - I.

6. Scale of Pay and Allowances. - The scale of pay, allowances and increments of an officer or employee
appointed to a post in any of the Groups referred to in regulation 3, shall be such as may be determined by the
Central Government from time to time, under sub-section (1) of section 17 of the Act.

7. Commencement of service, - Service of a person appointed in the Bank shallcommence on the working day on
which he reports for duty on a post in accordance with the terms and conditions of the offer of appointment made
to him:

Provided that in the event of his joining in the afternoon of such working day, he shallnot be entitled to draw
pay and allowances for that day.

8. PROBATION, -

(1) An Officer directly appointed in Group 'A" Post shall be on probation for a period of two years, which
may be extended by the Appointing Authority for a period not exceeding one year.

(2) An employee promoted to a post in Scale | of Group 'A' shall be on probation for a period of one year,
which may be extended by the Appointing Authority fora period not exceeding six months.

(3) (a) An employee directly appointed in Group ‘B’ or Group ‘C’ shall be on probation for a period of one
year which may be extended by the Appointing Authority for a period not exceeding six months;

(b) An employee in Group 'C' promoted to a post in Group 'B' shall be on probation for a period of six months,
which may be extended by the Appointing Authority for a period not exceeding three months

(4)Probation period of an officer or employee shall be liable to be extended withinthe permissible limits to the
extent of extra ordinary leave availed by him or if in the opinion of Appointing Authority his performance was
dissatisfactory during probation.

9. Confirmation, - (1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of
the Appointing Authority, the officer or employee has satisfactorily completed his probation.

2 Where during the period of probation, including the period of extension of probation, if any, the
Appointing Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation
in the said post,-

a. in the case of a directly appointed officer or employee, his services may be terminated after giving one
month's notice or pay in lieu thereof;

b. in the case of an employee, promotion from Group 'B' to Scale | of Group 'A'or from Group 'C' to
Group 'B', he may be reverted to the post from which he was promoted.

10. Termination of Service by Notice. - (1) (a) No officer or employee shall leave or discontinue his service in
the Bank without first giving notice in writing tothe Appointing Authority of his intention to leave or discontinue
his service or resign;

(b) The period of notice required shall be, —
i. three months, in the case of confirmed officer or confirmed employee,
ii. one month, in the case of officer or employee who is on probation.

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the Bank
as compensation a sum equal to his pay for the periodof notice required of him.

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against whom
disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the
Bank without the prior approval of the Appointing Authority and any notice of resignation given by such officer or
employee before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent
Authority.

Explanation. - For the purposes of this regulation, disciplinary proceeding shall bedeemed to be contemplated or
pending against an officer or employee if he has been placed under suspension or any notice has been issued to him to
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show cause why disciplinary proceeding should not be instituted against him until final order are passed by the
Competent Authority.

11. SUPERANNUATION AND RETIREMENT. -
(1) An officer or employee shall retire on completion of 60 years of age:

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under
sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the
completion of 30 years ofthe total service in the Bank, whichever is earlier:

Provided further that no officer or employee shall be retired under this sub-regulationunless notice in writing
has been served on him at least three months in case of an officer and one month in case of an employee in advance
or an amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall
be given to such officer or employee in lieu thereof:

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within
one month from the date of passing of such order, give in writing a representation to the Board against the decision
of the Chairman and on receipt of such representation the Board shall take a decision within a period of three
months,

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned officer or
employee shall be reinstated as if the Chairman had not passed the order.

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the
Board to review whether an officer or employee shouldbe retired in accordance with the sub-regulation (1).

(4) The Special Review Committee shall, from time to time, review the case of eachof the officer or employee
and make recommendation to the Chairman.

Explanation: For the purposes of this regulation, the officer or employee, -

(i) whose date of birth is first day of month retire on superannuation on the last day of the previous month on
which he completes the age of superannuation;

(if) who attains the age of superannuation on a day other than the first day during a calendar month, shall retire on
the last day of that month.

CHAPTER - 11l
RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION

12. Record of Service. — The Bank shall maintain the service record of an officer or employee, as the case may be,
and shall keep at such place or places and in such form and shall contain such information as the Board may, from
time to time, specifyin this behalf.

13. Seniority, - (1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and
guidelines as may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each
cadre of officer or employee and category-wise seniority lists within a cadre.

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and
circulated amongst the officers or employees, as the case may be.

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the
date of his appointment in the cadre or scale;

(b) where there are two or more promotee officers or employees of the same length of service in that cadre
or scale, their inter-se-seniority shall be reckoned with reference to their seniority in the immediately
preceding cadre or scale;

(c) where there are two or more promotee officers or employees having the same length of service in such
preceding cadre or scale the seniority shall be determined with reference to their seniority in the
immediately preceding cadre or scale, as the case may be.

(4) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were
in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance,
Department of Economic Affairs, Banking Division, New Delhi letter No F-2/17/79-RRB, dated the 29 April, 1980
are adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/ or Accountants rank junior to all
the then existing Branch Managers:
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Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as
existing immediately prior to the Government letter No 11- 3/90-RRB (1), dated 22 February, 1991 shall remain the
same.

(5) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be
reckoned with reference to the rank allotted to them at the time of their selection:

Provided that if officers or employees recruited under the general or reserved categories are allotted to the
Bank the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in
accordance with the marks obtained by such candidates without adding notional marks for the reserved category.

14. Promotion. - All promotions shall be made at the discretion of the Bank and no officer or employee shall
claim as a matter of right to be promoted to any post or cadre:

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by the
Central Government in terms of section 290of the Act.

15. Reversion. — An officer or employee who has been appointed to officiate in a higher cadre or scale shall be
liable to be reverted without notice at any time where he is so officiating.

CHAPTER - IV
CONDUCT, DISCIPLINE AND APPEALS

16. Scope of service an officer and employee. - Every officer or employee shall be a whole time officer or
employee and shall be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity and
at such place as he may from time to time be directed by any person or persons under whose jurisdiction,
superintendence or control he may for the time being be placed.

17. Duties of an officer, - Every officer shall perform such duties and actions as may be necessary in times of
need to ensure the carrying out of the normal work of the Bank every day including securing access to the office
premises or branch, documents and equipment and receipt handling, processing, movement and dispatch of
documents and records and such other matters relating to the business of the Bank.

18. Liability to abide by the regulations and orders. - Every officer or employee shall conform to and abide by
these regulations and shall also observe, comply with and obey all orders and directions which may, from time to
time be givento him by any person or persons under whose jurisdiction, superintendence or controlhe may for the
time being be posted.

19. Obligation to maintain secrecy, - Every officer or employee shall maintain the strict secrecy regarding the
Bank’s affair and its constituents and shall not divulgedirectly or indirectly any information of a confidential nature
either to a member of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or
quasi judicial authority or unless instructed to do so by a superior officerin writing in discharge of his duties and
shall submit a declaration as specified in Schedule - 1.

20. Obligation to Promote the Bank’s interest, - Every officer or employee shall serve the Bank honestly and
faithfully, and shall use his utmost endeavor to promote the interests of the Bank and shall show courtesy and
attention in all transactions and dealings with officers of Government, the Bank's constituents and customers.

21. Contribution to Press, Radio, etc. .- (1) No officer or employee shall, exceptwith the previous sanction of the
Competent Authority, own wholly or in part or conduct or participate in the editing or management of any
newspaper or any other periodical publication.

2 No officer or employee shall, except with the previous sanction of the Competent Authority or except in
the bonafide discharge of his duties, participate in radio broadcast, television or any other electronic media or
contribute any article or write any letter either in his own name or anonymously or in the name of any other person
to any newspaper or periodical or make public, or publish or cause to be published or pass on to others any
document, paper or information which may come into his possession in his official capacity.

(3) No officer or employee shall make any audio or video or photo recording of anyofficial matter or publish
or cause to publish any official matter without the prior permission of the Competent Authority.

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause
to be published any book or any similar printed matter of which he is the author or not:

Provided that no sanction is required if such broadcast or contribution or publicationis of purely literary,
artistic, scientific, academic, cultural, educational or socialcharacter.
22. Officer or employee not to seek outside employment or business or to promote family business.- No

officer or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or
honourary without the previous sanction of the Competent Authority.
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Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or
social character, subject tothe conditions that his official duties do not thereby suffer:

Provided further that he shall not undertake or shall discontinue such work if so directed by the
Competent Authority.

Explanation: For the purposes of this regulation, -

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or
business or owns or manages insurance agency or commission agency,

(2) canvassing by an officer or employee in support of the business of insurance agency or commission
agency, owned or managed by a member of his family shall be deemed to be a breach of this
regulation.

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his
official duties, take part in the registration, promotion or management of any bank or other company
which is required to be registered under the Companies Act, 1956 (1 of 1956) or any other law for the
time being in force or any cooperative society for commercial purposes:

Provided that an officer or an employee may take part in registration, promotion or management of
a cooperative society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for
the time being in force or of a literary, scientific or charitable society registered under the Societies
Registration Act, 1860 (21 of 1860) or any corresponding law for the time being in force,

(4) no officer or employee shall accept any fee for any work done by him for any public body or any
private person without the sanction ofthe Competent Authority.

23.  Officer or Employee not be absent from duty without permission or be late in Attendance, -

(1) An officer or employee shall not absent himself from his duties without having obtained the permission of
the Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper
medical certificate from a medical practitioner acceptable to the Bank.

2 An officer or employee, who absents himself from duty without leave oroverstays his leave, shall not be
entitled to draw any pay and allowances for the period of such absence or overstay, and shall be liable to such
disciplinary measure as the Competent Authority may impose:

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained
absent or over stayed, under the circumstances beyond his control, condone such absence or overstay and direct that
such absence or overstay be regularized by admissible leave.

24. Absence from station.- No officer or employee shall remain absent himself from his headquarters overnight
without obtaining previous sanction from,

@) In case of the Branch Manager/ Officer Incharge of the Branch, the Regional Manager or
General Manager.

) In other cases, the Branch Manager/ Officer Incharge of the Bank.

25. Prohibition to accept gifts and dowry, - (1) No officer or employee shall solicit or accept or permit any
member of his family or any other person acting onhis behalf to accept any gift from a constituent of the Bank or
from any officer or employee, subordinate to him.

2 No officer or employee shall, -
(@) give or take or abet the giving or taking of dowry,
or

(b) demand directly or indirectly from the parents or guardian of a bride orbridegroom, as the case
may be, any dowry.

Explanation: For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry
Prohibition Act, 1961 (28 of 1961).

26. Speculation in stocks, shares, etc. .- An officer or employee shall not speculate in stocks, shares, securities
of any institution or commodities of anydescription:

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a
bonafide investment of his own fund in such manner as he may wish.
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Explanation: For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of
any institution or commodities of any description shall be deemed to be speculation.

27. Restrictions on lending, borrowings and investments.- (1) No officer or employee shall, in his individual
capacity, -

(i)  borrow or permit any member of his family to borrow or otherwise place himself or a member of his
family under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee
or any person, association of persons, firms, company or institution whether incorporated or not,
having dealings with the Bank;

(if)  buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case
of a purchase of scrips or delivery in the case of a sale;

(iii) incur a debt at a race meeting;

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such
constituent in the purchase or sale of bills of exchange, Government paper or any other securities; and

(v) guarantee in private capacity the pecuniary obligations of another personor agree to indemnify in
such capacity another person from loss except with the previous permission of the Competent
Authority:

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely
temporary loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an
advance of pay to his privateemployee:

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which
he is a member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society
of which he is a member.

(2)  An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness.

(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his
position half yearly on the 30" June and 31% December andshall indicate in the statement the steps he is taking to
rectify his position.

Explanation : For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt;

(i) if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve
months;

(i) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources and
unavoidable current expenses, that he shall not ceaseto be in debt within a period of two years.

(4)  An officer or employee who makes a false statement under this regulation or who fails to submit the
prescribed statement or appears unable to liquidate his debts within a reasonable time or applies for the protection
of an insolvency court shall be liable for dismissal.

28. Movable, immovable and valuable property. - (1)Every officer on his first appointment shall submit a
return of his assets and liabilities giving full particulars regarding -

(@) the immovable property, inherited by him or owned or acquired by him or held by him on lease or
mortgage either in his name or in the name of any memberof his family;

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or
held by him;

(c) other movable property inherited by him or similarly owned or acquired or heldby him; and
(d) debts and other liabilities incurred by him directly or indirectly:

Provided that, in the case of an officer, who is already in the service of the Bank on the date of the
commencement of these regulations shall submit a return within three months from the date of commencement of
these regulations.

(2) Every officer shall submit a return of the immovable/ movable property to the Bank as on 315t March of

oh

every year before 30" April of that year.

3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of
any dependent member of his family:
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Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such
transaction is, -

a. with a person having official dealings with the officer; or
b. otherwise than through a regular or reputed dealer.

(4) Every officer shall report to the Competent Authority every transaction concerningmovable property owned or
held by him either in his name or in the name of any dependent member of his family if the value of such a property
exceeds Rs.25,000/- Provided that, the previous sanction of the Competent Authority shall be obtained, if such
transaction is:-

a. with a person having official dealings with the officer; or
b. otherwise than through a regular or reputed dealer.

(5) Notwithstanding anything contained in the forgoing sub-regulation, the Competent Authority may, at any time
by general or special order, require an officer or employee to furnish, within a period as specified in that order, a
full and complete statement of such movable or immovable property held or acquired by him or on his behalf or in
the name of any dependent member of his family as may be specified in that order, and such statement, if so
required by the Bank, include the details of the means by which or the sources from which such property was
acquired.

29. Restrictions regarding marriage, - (1) (i) No officer or employee shall enter into, or contract, a marriage
with a person having a spouse living;

(if) No officer or employee, having a spouse living shall enter into or contract a marriage with any person:

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such
marriage as referred to in clause (i) or clause (ii) if it is satisfiedthat, -

a. Such marriage is permissible under the personal law applicable to such officer or employee and the other
party to the marriage; and

b. there are other grounds for so doing.

(2) An officer or employee who has married, or marries a person other than Indiannationality shall forthwith intimate the
fact to the Bank.

30. OFFICER OR EMPLOYEE ARRESTED FOR DEBT OR ON A CRIMINAL CHARGE, -

(1) An officer or employee who is arrested for debt or on a criminal charge or detained in pursuance of any
process of law for the time being in force, may, if so directed by the Competent Authority, be treated as being or
having been under suspension from the date of his arrest, and/or detention, as the case may be, upto such date or
during such period as the Competent Authority may direct:

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence
allowance as specified in regulation 46.

(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject to adjustment of his
pay and allowances which shall be made according to the circumstances of the case and in the light of the decision
as to whether such period is to be accounted for as a period of duty or leave:

Provided that full pay and allowances shall be admissible only if the officer or employee, -
(i) is treated as on duty during such period; and

(ii) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his
detention being set aside by the Competent Court, that he had not been guilty of improper conduct
resulting in his detention.

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation
39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent
Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by
the officer or employee of his duties in the Bank, the opinion in this respect of the Competent Authority shall be
conclusive and binding on the officer or employee;

(b) such dismissal or other penalty may be imposed as from the date of his committalto prison or conviction and
nothing in regulation 39 shall apply to such imposition.

(4)  Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative
conviction is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in
the service of the Bank.
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(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having
been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the
time being in force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the
officer or employee shall be treated as having absented himself without leave or as the case may be,
overstayed otherwise than under circumstances beyond his control.

31. Prohibition against participation in politics and contesting elections.- No officer or employee shall take
part in politics or in any political demonstration or contest election as a member for any Legislative Body,
Municipal Council, Zila Parishad, District Board or any other local body.

32.  Prohibition against joining certain associations, strikes, etc. .- (1) No officer, who is not a workman
within the meaning of the Industrial Disputes Act, 1947 shall, -

(@) become or continue to be a member or office bearer of, or be otherwise directlyor indirectly associated with
any trade union of the employees of the Bank who are workmen within the meaning of the Act, or a
federation of such trade unions;

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent
demonstration in connection with any matter pertaining to his conditions of service or the conditions of
service of any other employees of the Bank.

2 In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this
regulation shall also apply so long as such employeeofficiates in such higher grade or post.

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are
prejudicial to the interest of sovereignty and integrityof India, the security of the state, friendly relations with foreign
States, public order, defamation or incitement to offense.

33. Give evidence. — (1) No officer or employee shall, except with the previous approval of the Competent
Authority, give evidence in connection with any enquiry conducted by any person, committee or authority.

(2) Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence
shall criticize the policy or any action of the Government of India or State Government or the Bank.

34. FUNCTION IN HONOUR OF OFFICER OR EMPLOYEE. -

(1) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any
complimentary or valedictory address or accept any testimonialor attend any meeting or entertainment held in his
honour or in the honour of any other officer or employee:

Provided that nothing in this sub-regulation shall apply to, -

(i) a farewell entertainment of a substantially private and informal character held in honour of the officer
or employee or any other officer or employeeon the occasion of his retirement or transfer or any person
who has recently quit the service of the Bank; and

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or
employees.

(2) (a) No officer or employee shall either directly or indirectly exercise pressureor influence on any officer
or employee to induce or compel him to subscribe towardsany farewell entertainment;

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower
grade officer or employee for the entertainmentof any officer or employee belonging to any higher grade.

35. Canvassing. - No officer or employee shall bring or attempt to bring any political or other outside
influence to bear upon any superior authority to further his interests in respect of matters pertaining to his service
in the Bank.

36. Subscriptions. - No officer or employee shall, except with the previous sanctionof the Competent Authority,
ask for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in
cash or in kind from constituents or customers in pursuance of any objective whatsoever.

37. Consumption of intoxicating materials. - An officer or employee shall, -

(@) strictly abide by any law relating to intoxicating drinks, drugs or other materialsin force in any area in
which he may happen to be for the time being;

(b) not be under the influence of any intoxicating drinks, drugs or other materialsduring the course of his
duty and shall also take due care that the performance of his duties at any time is not affected in any way
by the influence of suchdrinks, drugs or materials;
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in apublic place;
(d) not appear in a public place, in a state of intoxication.

Explanation: For the purposes of this regulation; “public place”, means any place or premises to which the public
have or are permitted to have access, whether on payment or otherwise.

38.  Sexual harassment, - No officer or employee shall commit any act which amounts to sexual harassment of
women at work place.

Explanation: For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually
determined behaviour, whether directly or otherwise, such as, -

(@) physical contact and advances;

(b) demand or request for sexual favours;

(c) sexually coloured remarks;

(d) showing any pornography; or

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexualnature.

39. Penalties - Without prejudice to the foregoing regulations of this Chapter, an officer or employee who
commits a breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts
detrimental to the interestsof the Bank or in conflict with its instructions, or who commits a breach of disciplineor
is guilty of any other acts of misconduct, shall be liable for any one or more penalties as follows, namely, -

1. OFFICERS:
(@ Minor Penalties
i. censure;
ii. withholding or stoppage of increments of pay without cumulative effect;

iii. withholding of promotion;

iv. recovery from emoluments or such other amounts as may be due to him, of the whole or part or any
pecuniary loss caused to the Bank by negligence or breach of orders;

V. reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative
effect;

(b) Major Penalties:

(i) save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, reduction to a lower stage in
time scale of pay for a specified period with further directions as to whether or not the officer shall earn
increments of pay during the period of such reduction and whether on expiry of such period the reduction shall
or shall not have the effect of postponing the future increments of his pay;

(ii) reduction to a lower grade or post;

(iii) compulsory retirement;

(iv) removal from service which shall not be a disqualification for future employment;

(v) dismissal which shall ordinarily be a disqualification for future employment.

Explanation: For the purposes of this regulation, - the following shall not amount tobe a penalty, namely, -

() WITHHOLDING OF ONE OR MORE INCREMENTS OF AN OFFICER ON ACCOUNT OF HIS
FAILURE TO PASS A DEPARTMENTAL TEST OR EXAMINATION IN ACCORDANCE WITH THE
TERMS OF APPOINTMENT TO THE POST WHICH HE HOLDS;

(if) stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness
to cross the bar;

(iii) not giving an officiating assignment or non-promotion of an officer to a highergrade of post for which he
may be eligible for consideration but for which he is found unsuitable after consideration of his case;

(iv) reserving or postponing the promotion of an officer for reasons like completionof certain requirement for
promotion or pendency of disciplinary proceedings;

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he
is considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds
unconnected with his conduct;
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(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post
during or at the end of the period of probation, in accordance with the terms of his appointment or rules, or
orders governing such probation;

(vii) reversion of an officer on deputation to his parent organization;
(viii) termination of service of an officer, -

(@) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of
the period for which he was appointed, or earlier in accordance with the terms of his appointment;

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement;
and

(c) as part of retrenchment:

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) of
regulation 39, shall be imposed by the Competent Authority unless the officer is given a notice in writing, -

(i)  informing him of the grounds on which it is proposed to impose the said penalties;

(if) giving him a reasonable opportunity for making a statement of defence in writing within a period of
15 days from the date of receipt of notice, and statement of defence, if any, submitted by the Officer shall
be taken into consideration and of being heard.

Provided further that no order in imposing any of the major penalities specified above, shall be made except
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or
charges being framed in writing and given to the officer and enquiry held so that he shall have reasonable
opportunity to answer the charge or charges and defend himself.

Provided further that no enquiry shall be made, if,

() THE MISCONDUCT IN SUCH CASES EVEN IF PROVED, THE BANK DOES NOT INTEND TO
IMPOSE THE PUNISHMENT OF REMOVAL OR DISMISSAL; AND

(if) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment
for which he may be liable for such misconduct; and

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaidshow cause notice;
2. EMPLOYEES:
(@ Minor Penalties :
(i) censure;
(i) recording of adverse remarks against him;
(iii) withholding of increments for a period not exceeding six months;
(b) Major Penalties:
@iy fine;
(i)  withholding of increment(s) for a period exceeding 6 months;
(iii) withdrawal of special allowance;

(iv) reduction of pay to next lower stage upto a maximum period of twoyears in case the staff has
reached the maximum in the scale of pay;

(v) removal from service which shall not be a disqualification for futureemployment;
(vi) dismissal:

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of
regulation 39 shall be imposed by the Competent Authority unless,

(i) an order in writing signed by the competent authority and no such order shall be passed without the
charge(s) being framed in writing and given to the employee and enquiry held;

(i) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself.

Provided further that an enquiry need not be held if, -
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(i) the misconduct is such that even if proved, the Bank does not intend to imposepunishment of removal or
dismissal; and

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the
punishment for which he may be liable for such misconduct; and

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice.

40. Waiver of the procedure. - The requirements of regulation 39 may be waived by the Competent
Authority, -

(@ if the fact on the basis of which penalty is to be imposed on the officer oremployee have been
established in the Court of Law or Court martial; or

(b)  where the officer or employee has been convicted on a criminal charge; or

(c)  where the officer or employee has been absconding; or

(d)  where it is for any other reason impracticable to communicate with the officer or employee; or
(e)  where it is reasonably not practicable to observe the procedure specified underregulation 39:

Provided that no requirements of regulation 39 may be waived unless the reasons fordoing so are recorded in
writing and placed before the Board.

41. Delegation of the power to enquire. - The Competent Authority may, bygeneral or special order in
writing, delegate to, -

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of
officer;

(i)  An officer, in case of employee, to conduct the enquiry under regulation 39.

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank,
including those on deputation from other institutions or any public servant who is in a higher scale to the officer or
employee against whom the proceeding is instituted, to conduct the enquiry.

42. Common enquiry.- Notwithstanding anything contained in these regulations, if two officers in different
grades or an officer and an employee are involved jointlyin an incident and disciplinary proceedings are sought
to be instituted against both of them and the Chairman is of the opinion that having regard to the facts and
circumstances of the case, the Competent Authority in respect of both the officer and employee should be the same,
the Chairman may direct that the Competent Authorityin respect of the officer shall be the Competent Authority in
respect of both the officerand employee involved and a common enquiry shall be held into the charges against both
of them.

43. Corrupt Practices.- Notwithstanding anything contained in these regulations, the following provisions shall
apply where it is alleged that an officer or employee hasbeen guilty of corrupt practices, namely, -

(@ where it is alleged that an officer or employee is possessed of disproportionate assets or that he has
committed an act of criminal misconduct or where the investigation and proof of the allegation would require
the evidence of persons whoare not officers or employees of the Bank or where, in the opinion of the Chairman,
the investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into the
allegations may be entrusted to the Central Bureauof Investigation or the Central Vigilance Commission or
such other Authority as may be approved by the Chairman,

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is a
prima-facie case of instituting disciplinary proceeding against the officer or employee, he may send the
investigation report to the Central Vigilance Commission or such other authority as may be decided by the
Chairman from time to time in this behalf, for its advice whether disciplinary proceeding should be taken up
against the officer or employee concerned,

(c) if after considering the advice of the Central Vigilance Commission or such otherAuthority, as the case may
be, the Competent Authority is of the opinion that disciplinary proceeding may be instituted against the
employee concerned, then, the enquiry under this regulation may be entrusted to a Commissioner for
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for
this purpose;

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance
Commission shall submit his report to the Competent Authority.
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(e)  The Competent Authority shall forward such report to the Central Vigilance Commission for its advice
as to whether the charge or charges, as the case maybe, to be framed and the penalty or penalties to be
imposed under regulation 39.

(f)  The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impose
the penalty.

Explanation: For the purposes of this regulation, an officer or employee shall be deemed to be guilty of
corrupt practices if he has committed an act of criminal misconduct as defined in sections 13, 14, 15 and 16 of the
Prevention of Corruption Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or
had exercised or refrained from exercising his powers with an improper or corrupt motive.

44, Restriction on engagement of a Legal Practitioner. - For the purposes of any enquiry under these
regulations, the officer or employee shall not engage a legal practitioner without prior permission of the Competent
Authority.

45. Disciplinary proceedings after retirement. - (1) An officer or employee who is under suspension on a
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age
of superannuation for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue
of final orders thereon.

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the
period beyond the date of superannuation.

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service
on the date of superannuation but the disciplinary proceeding shall continue as if he was in service until the
proceedings are concluded and final order is passed in respect thereof.

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay
and/or allowances after the date of superannuation and alsonot be entitled for the payment of retirement benefits till
the proceeding is completedand final order is passed thereon except his own contribution to Contributory Provident
Fund (CPF).

Explanation: For the purposes of this regulation, the normal retirement benefits such as encashment of
privilege leave and Gratuity may be withheld till the completion of the disciplinary proceeding and passing of final
order by the Competent Authority andthe release of benefits shall be as per the final order of the Competent
Authority.

46. Suspension. - An officer or employee may be placed under suspension by the Competent Authority and
during such suspension period, the officer or employee shall be entitled for the following subsistence allowance,
namely, -

1. IN CASE OF AN OFFICER:
(A) Basic Pay

(i) For the first three months of suspension, one third(1/3) of the basic pay whichthe officer was drawing on
the date prior to the date of suspension irrespectiveof the nature of enquiry;

(if) For the subsequent period, -

(@ where the enquiry is held departmentally by the Bank, one half(1/2) of the basic pay the officer was
drawing on the date prior of the date of suspension;

(b) where the enquiry is held by an outside agency, one third(1/3) of the basic pay for the next three
months and one half(1/2) of the remaining period ofsuspension;

(B) Allowances :

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if
any, will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of
regulation 46 at the prevailing rates or at rates applicable to similar category of officers.

2. EMPLOYEE:
(A) Basic Pay : -

(i) For the first three months of suspension, one third (1/3) of the basic pay whichthe employee was
drawing on the date prior to the date of suspension irrespective of the nature of enquiry.

(if) For subsequent period :
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(@ where the enquiry is held departmentally by the Bank, one half (1/2) of the basic pay, the employee
was drawing on the date prior to the date of suspension;

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the
concerned employee or any of his representative(s);

(c) where the enquiry is done by an outside agency and the said agency has cometo the conclusion not to
prosecute the employee, full pay shall be payable aftersix months from the date of receipt of report of
such agency or one year after suspension, whichever is later, and in the event the enquiry is not
delayed for reasons attributable to the employee or any of his representative(s).

(B) ALLOWANCES :

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if
any, shall be calculated on the reduced pay as specifiedin terms of items (i) and (ii) of clause (A) of sub-regulation
(2) of regulation 46 at the prevailing rates or at rates applicable to similar category of employees:

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he
furnishes a declaration that he is not engaged in anyother employment, business, profession or vocation:

Provided further that if during the period of suspension an officer or employee retired by reason of his
attaining the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement.

47. Recoveries from subsistence allowance. - All compulsory deductions and all instalments towards repayment
of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance
payable to officer or employee.

48. Treatment of suspension period and allied matters. — (1) The Competent Authority may, while imposing
penalty, direct whether the officer or employee shallbe paid the difference between the subsistence allowance and
the emoluments which he would have received but for such suspension or the period he was under suspension and
that, if the Competent Authority decides otherwise, no order shall be passed which shall have the effect of
compelling the officer or employee to refund such subsistence allowance.

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed
from the service, be treated as period spent on duty or otherwise as the Competent Authority may direct.

49. Right to appeal.- (1) An officer or employee may prefer an appeal againstany order passed under these
regulations to the Appellate Authority mentioned in regulation 50 within a period of 45 days from the date of
receipt of such order.

(2) The Appellate Authority shall decide the appeal and pass order preferably withina period of 6 months from
the date of receipt of the appeal.
50. Appellate authority. - An appeal shall lie before, -

(i)  the Board, where the Chairman is the Competent Authority;

(i) the Chairman, where the General Manager is Competent Authority; and

(iii) the General Manager, where competent authority is decided by the Board under sub clause(iii) of
clause(g) of sub regulation (1) of regulation 2”

51. Requirement of an appeal - Every appeal shall comply with the following requirements; namely, -

(i) it shall be in writing and couched in polite and respectful language and shallbe free from unnecessary
padding or superfluous verbiage;

(ii) it shall contain all material statements and arguments relied on and shall becomplete in itself,
(iii) it shall specify the relief desired,
(iv) it shall not be addressed to director personally.
CHAPTER - V
PAY AND ALLOWANCES

52. When accrue and payable, - Subject to the provisions of these regulations, pay and allowancesshall accrue
from the commencement of the service of an officeror employee and shall become payable on the last working
day of the each month in respect of the service performed during the said month.

53.  When pay and allowances ceases, - Pay and allowances shall cease to accrue as soon as an officer or
employee ceases to be in service:
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Provided that if an officer or employee dismissed from the service of the Bank, thepay and allowances of
the officer or employee shall cease from the date of dismissal

Provided further that if an officer or employee dies in service, the pay and allowancesshall cease from the
day following that on which the death occurs.

54. Increments.- In a scale, the increment shall accrue on the completion of each specified period of service
on each stage of that scale, whether such period beprobationary, officiating or substantive :

Provided that an officer or employee shall draw increment on the first day of themonth in which it falls due
irrespective of the actual date of its accrual.

CHAPTER - VI
LEAVE AND JOINING TIME

55.  Kinds of leave, - Subject to the provisions of these regulations, an officer oremployee may be eligible for
the following kinds of leave, namely, -

(@ Casual Leave,

(b) Privilege Leave,

(c) Sick Leave,

(d) Extra-ordinary Leave,

(e) Special Casual Leave and Special Leave,
()  Maternity Leave, and

(9) Paternity leave.

56. Authorities empowered to grant leave. - The Competent Authority or anyother officer authorized by him
in this behalf shall grant any kinds of leave as referred to in regulation 55.

57. POWER TO REFUSE LEAVE OR RECALL AN OFFICER OR EMPLOYEE FROM LEAVE, -

(1) Leave cannot be claimed as a matter of right. When the exigencies of the service of the Bank requires, the
Competent Authority shall, by order in writing, refuse or revoke the leave of any description.

(2) The Competent Authority may, whenever the Bank deems fit to do so, recallthe officer or employee
who is on leave to join in his duty in the Bank:

Provided that if the officer or employee is out of headquarter, he shall be eligible tobe paid the actual
expenses incurred by him and the members of his family for returning to the headquarter.

58.  Place of reporting on return from leave.- An officer or employee who is on leave shall, unless otherwise
instructed to the contrary, return for duty to the place where he was posted before proceeding on leave.

59. Leave not admissible for an officer or employee placed under suspension. - No leave shall be granted to
an officer or employee who is under suspension.

60. Casual Leave. - (1) An officer or employee shall be eligible for casual leaveon full emoluments for 12
working days in a calendar year:

Provided that not more than four days casual leave may be availed of at any one time

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to
increase the absence at any one time beyond six days.

2 Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a
pro-rata basis at the rate of one day for each completed month or part thereof.

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixedto sick leave in the
following year in respect of an officer,

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in
respect of employees and such sick leave shall be in addition to the eligible sick leave limits specified in
regulation 62;
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4 Casual leave may not be granted in combination with any other kinds of leave except as provided under
clause (a) of sub-regulation (3), Special Casual leave underregulation 64, Maternity leave under regulation 65 and
Paternity leave under regulation 66.

61.  Privilege leave, - (1) An officer or employee shall be eligible for privilege leave computed at one day for
every 11 days of service on duty:

Provided that no privilege leave shall be availed of before the completion of 11 monthsof service on duty at the
joining of his service.

) The period of privilege leave to which an officer or employee is entitled at any time shall be the period
which he has earned less the period availed of.

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave.

4) Privilege leave may be accumulated upto 315t December, 1989 for an aggregateperiod upto 180 days and

from 1st January 1990, the privilege leave may be accumulated upto not more than 240 days.

(5) An application for privilege leave shall be submitted by an officer or employee one month before the date
from which such leave is required.

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without
assigning any reason:

Provided that if the Competent Authority is satisfied that such requirement was notpossible, he may, at his
discretion, waive the requirement.

62. Sick Leave and Additional sick leave. - (1) The sick leave or medical leave account of every officer or
employee shall be credited with medical leave in advance, in two installments of fifteen days each on the first day
of January and July of every calendar year.

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 daysfor each completed calendar
month of service, which he is likely to render, in the sickleave or medical leave of the calendar year in which he is
appointed,

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of retirement or
resignation,

(c) When an officer or employee is removed or dismissed from service or dies whilein service, credit of sick
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end of the
calendar month preceding the calendar month in which he is removed or dismissed from service or dies in service.

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick
leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the commencement of
next sick leave or medical leave shall be reduced by one eighteen of the period of ‘dies non’ subject toa
maximum of ten days:

Provided that sick leave or medical leave can be accumulated during his entire servicesubject to the following
conditions, namely -

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or
medical leave:

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in
respect of any portion of sick leave granted to him and the twice the amount of such period on full emoluments
shall be debited against his sick or medical leave account for this purpose.

(if) The sick or medical leave shall be granted on pro rata basis during the first yearof service;

(iii) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized
medical practitioner acceptable to the Bank;

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty.

Explanation: For the purposes of this regulation,-

1. Till the 1st day of September, 1987 an officer or employee is eligible for 20 dayssick or medical leave for
each completed year of service and such leave can beaccumulated upto 180 days.
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2. From the 15t day of September, 1987 till October 18, 2005, an officer or employee shall be eligible for 20
days of sick or medical leave for each completed year of service.

3. From October 19, 2005, an officer or employee shall be eligible for 30 days of sick or medical leave for
each completed year of service subject to a maximumof 18 month during the entire service and such leave
can be accumulated up to a period of 540 days during the entire service and may be availed of onlyon
production of medical certificate issued by a medical practitioner acceptableto the Bank or at the Bank’s
discretion nominated by it at its cost.

4. From October 19, 2005, where an officer or an employee who has completed 24 years of service shall be
eligible for 30 days additional sick leave for each completed year of service subject to a maximum of 90
days.

63. Extraordinary Leave, - (1) Extraordinary leave may be granted to an officer or employee when no other
leave is due to him and when having regard to his length of service, sick leave is not considered justified by the
Competent Authority.

(2) The duration of extra ordinary leave to be granted to an officer or employee shall not exceed 90 days on any
occasion and 360 days during the entire period of his service:

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant
extraordinary leave upto a total period of 720 days to an officer or employee:

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the
approval of the Board grant extra ordinary leave in excess of 720 days to him and the Board, while according
such approval, shall record the specific reasons therefor in writing.

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in
combination with or in continuation of any other kind of leave admissible to the officer or employee.

(4) No pay and allowances are admissible during the period of extra ordinary leave and the period spent on such
leave shall not count for increment:

Provided that where the Competent Authority is satisfied that sanction of extra ordinary leave was
necessitated on account of illness or any other reason beyond the control of officer or employee, he may direct that
the period of extraordinary leave would count for increment.

64. Special casual leave and special leave.- An officer or employee may be granted special casual leave and
special leave for sports, donation of blood, family planning, defending another officer or employee in an enquiry, or
for joining civil defence services or any other purposes as may be decided by the Board in accordance with the
guidelines of the Central Government.

65. Maternity Leave. - (1) Leave upto a period of six months at a time may be granted by way of maternity
leave including in respect of post natal period or at the time of miscarriage or abortion or medical termination of
pregnhancy, so however, thatnot more than 12 months of such leave shall be available during the entire period of
service of a female officer or employee.

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner
acceptable to theBank.

(3) The Maternity leave may also be granted once during the entire service period toa female officer or employee
who has no living child, for legally adopting a child who is below 1 year of age till the child reaches the age of 1
year subject to a maximum period of 2 months subject to the following terms and conditions, namely, -

(@) leave shall be granted for adoption of only one child;

(b) the officer or employee shall adopt a child through the due process of law for thetime being in force and
produce the adoption deed to the Bank for sanctioning such leave.

66. PATERNITY LEAVE. -

(1) The male officer or employee who having less than two surviving children, maybe granted paternity leave for a
period of 15 days, during the confinement of his wife for childbirth, i.e. upto 15 days before, or up to six months
from the date of delivery of the child.

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn
immediately before proceeding on leave.

(3) The paternity leave may be combined with leave of any other kind.
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(4) The paternity leave shall not be debited against any other leave account of the male officer or employee.
(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed.

67. Lapse of leave. - All leave shall lapse on the death of an officer or employee or if he ceases to be in the
service of the Bank:

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives,
sums which would have been payable to the officer or employee as if he has availed of the privilege leave that he
had accumulated at the time of his death subject to sub-regulation (4) of regulation 61.

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of
regulation 61:

Provided also that in respect of the employee where his services are terminated owingto retrenchment, he shall
be paid pay and allowances for the period of privilege leaveat his credit.

68. Furnishing of leave address to the Bank. - An officer or employee who hasbeen sanctioned leave and
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of
headquarters.

69. Commencement and Termination of leave. - (1) The first day of leave of an officer or employee is the
working day succeeding that upon which he hands over charge.

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his
return to duty.
70. Joining time. - (1) A officer or employee shall be eligible for joining time on one occasion to enable him, -
(@ to join a new post to which he is appointed while on duty in his old post, or
(b) to join a new post on return from leave.
(2) The period of joining time shall be, -

(@ in respect of an officer, a period not exceeding seven days exclusive of thenumber of days spent on
travel, and

(b) in respect of an employee a period not exceeding six days exclusive of thenumber of days spent on
travel.

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at
the place of old or new posting, whichever is less.

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his
post shall be excluded:

Provided that public holidays following the day of his relief shall not be included incomputing the joining time.

(5) No joining time shall be admissible to an officer or employee if,-
(i) the transfer does not involve a posting to a different place;

(i) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other
than the one at which he is permanently posted;

(iii) the transfer is at his own request;

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal
Corporation or Town or City.

CHAPTER - VII
MISCELLANEOUS

71. Provident Fund and Pension. - (1) An officer or employee who has completed continuous minimum service
as specified in the Employees’ Provident Fundand Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a
member of the Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee
and the Bank shall be in accordance with provisions of the said Act.

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous
Provisions Ac, 1952 (19 of 1952) shall be governed by the provisions of employees Pension Scheme 1995 framed
by the Central Government in exercise of the powers conferred by section 6A of the said Act;

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995.

(3) An officer or Employee exercising the option to become a member of the Pension Regulation Fund under sub-
regulation (1) of regulation 3 of the Pension Regulations and after exercising the said option, refunding the amount
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by causing the trust of the Provident Fund of the Bank to transfer the entire contribution of the Bank along with
the interest accrued thereon to the credit of the Fund constituted the Pension Regulations, in accordance with the
said sub — regulation, shall be governed by the Pension Regulations.

(4) The family of the deceased employees exercising the option to become a member of the Pension Regulation
Fund under sub-regulation (1) of regulation 3 of the Pension Regulations and after exercising the said option,
refunding the amount in accordance with the said sub — regulation, shall be governed by the Pension Regulations.

(5)  Notwithstanding anything contained in sub-regulations(1) to (4) of this regulation, any employee who joins
the service of the Bank on or after the 15t day of April 2018,shall be governed by the National Pension System.
Explanation:-For the purpose of this sub-regulation, the National Pension System means the National Pension

System as defined in clause(i) of sub-section (1) of section 2 of Pension Fund Regulatory and Development
Authority Act,2013 (23 of 2013).

72. Gratuity. - (1) An officer or employee shall be eligible for payment of gratuity either as per the provisions
of the Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher.
(2) Every officer or employee shall be eligible for gratuity on, -

(@) retirement,

(b) death,

(c) disablement rendering him unfit for further service as certifiedby a medical officer approved

by the Bank, or
(d) resignation after completing 10 years of continuous service, or

(e) termination of service in any other way except by way of punishment aftercompletion of 10 years of
service:

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent
only.

(3) The amount of gratuity payable to an officer or employee shall be one months pay for every completed year
of service or part thereof in excess of six months subjectto a maximum of 15 month’s pay:

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible
by way of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of
service beyond 30 years:

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn:

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the
average of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable
during the 12 months preceding death, disability, retirement, resignation or termination of service, as the case may
be.

73. Domicile,- (1) Every officer or employee shall on his appointment declare his domicile in writing to the
Bank in Schedule - I11 and if such domicile is not his placeof birth he shall establish the same to the satisfaction
of the Appointing Authority.

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he
satisfies the Bank that the change is bonafide.

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost
to the Bank of any such concession.

74. Transferability. - (1) Every officer or employee is liable for transfer to any office or branch of the Bank.
(2) Notwithstanding anything contained in these regulations, an officer appointed under scale 1V or scale V shall be
liable to be transferred to any Regional Rural Bank sponsored by the same Bank.

75. Lending of services of an officer or employee to other organization.- The service of an officer or
employee may be lent to other organization subject to such terms and conditions and for such duration as may be
approved by the Board:

Provided that the service of an officer or employee may not be lent to otherorganization against his will:

Provided further that in case of lending of an officer or employee to the Regional RuralBank sponsored by the
Sponsor Bank, the first proviso shall not be applicable.
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76. Implementation of regulations. - The Chairman may, from time to time, issue such instruction or
direction as he may consider necessary for giving effect to, or carrying out the provisions of these regulations.

77. REPEAL AND SAVINGS. -

Q) Every rule, regulation, bye-law or any provision in any agreement or a resolution corresponding to any of
the regulations herein contained and in force immediately before the commencement of these regulations and
applicable to officersand employees is hereby repealed.

2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be
deemed to have been made or taken under the provisions of these regulations.

SCHEDULE -1

[See regulation 5(4)(ii)] DECLARATION OF
MARITAL STATUS

I, Shri/Smt/Kum s/o w/o dlo

declare as under:

(i) That I am unmarried/a widower/widow.
(if) That I am married and have only one spouse living.

(iii) That I have entered into or contracted a marriage with a person having a spouse living. | may be granted
exemption on the basis of ground given below. Application for grant of exemption is enclosed.

Ground:
2. I solemnly affirm that the above declaration is true and | understand that in the event of the declaration
being found to be incorrect after my appointment, I shallbe liable to be dismissed from service.
Date: Signature
SCHEDULE - 1l

(SEE REGULATION 19)
DECLARATION OF FIDELITY AND SECRECY

I, , do hereby declare that | will faithfully, truly and to the best of
my skill and ability execute and perform the duties required of me as officer or employee of the
Bank and which properly relate the office or position held by me in the

said Bank.

| further declare that | will not divulge or allow to be divulged to any person not legally entitled thereto any
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said
Bank and nor will I allow any such person to inspect or have access to any books or documents or electronic
records belonging to or in possession of the said Bank and relating to the business of the said Bank or the business
of any person having any dealing with the said Bank.

Signed before me

Signature
Name in full:
Designation:
Signature:
Name in full:
Designation:
Place

Date
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SCHEDULE - 111
(See regulation 73)
DECLARATION OF DOMICILE

Place:
Date:
, the undersigned having been appointed in the service of the Bank hereby declare........... (Place)
|n ....................... (District) as my place ofdomicile.
1. *The above is my place of birth.or
*The above is not my place of birth. my place of birth is ................ (Place)
[ P (District) but ....cccvceiiiiins (Place) has been declared as my place of domicile for the reasons

given below.

Signature

Name in full

Designation and
Nature of appointment

Date of appointment

* Strike out whichever is not applicable.

S. SELVARAJ, Chairman
[ADVT.-111/4/Exty./709/2023-24]
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