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1. T e feataamera &t o 36 (3) | (TH) & T4 arata=nay, Erataames # fovest, et
FHATIT 37T =T FHATAT T AR, ST TRATGT i AT 6T odt F T FA AT FHT
forerht sfie Srerfors wH=TRAT § ARg o9, A=, 98- A=, 9gEE AT, QTR
[EARTAATET S, IT-TEARTAATTE, TgTTF Teaaradreder, Faer (amdifar foram siw @), 3u-fAaers
(e forear sfie =er), TgrE e (ot fover sfw @) onfaer g zad asdt ausy 1=
AT & ST T AT Taa| aad 91 Taadi aeuad § e i o= e 7 i 9=,
ST T T 9T AT M gy aF BT ST asar g eataemes gt sl a7 araarst #i
STTATSAT &0 AR FA, AT TG AT TETAT & T TATE BT, G FFHT 981 % =gaq7 33% &
HIZATSA T Gfast TfafAteasy gETEa FOT T S0 TR F3T & (o0 Ji69d T 57 3913 a0

235 G1/2024 1)
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FAMM EraEemas aaa-997 9% TATHLNET 01 &9 | 988 ST Tgcd & G961l % {70 Hisar
AN FErafaame S AN & [aHi oiiT aee! & A Adt JehAT w1 §=9rad, Fcnar &iT
asft FEfed Tgqel FT TATAT FAM A TH a8 F AHeS ITAY gl g qgl, AWTAT, AqAT AT
FAAT T TFQ Afe F1 [aiRa w7 F forw, ot [wT & aqaes F 93 f1 sraeawarst 6w
ATHAAT % ATATE T aamer, srearaent g1, Sa= Tad & Al (FIAl A A HAM
2. ot e fErafaemes # = A1 98- = AT Rl o7 qeer SreAforsd 98 il TR F 6
forw 37 Srerfors fafere siw gfvs Traar arer =afe #ir e #§ Ay a8 & =iv =t s ot &
AET ATHAT FT qHaT &
a. aﬁﬁgmﬁﬁwm@wﬁﬁﬁﬁﬁqﬁﬁ%ﬁq@%m%%maﬁﬁ?ﬁwsﬁqﬁmw
T 2
b. =g TE o % =H TR g AteEeT qai & gedT feaEened § T 981 & 9 qaad
Sfere A5l g
3. Tt e seATeen § Mot afhar & A @< RISl F #T 6 (ou e e
fersafaemea a7 &3 ed § FTH F3d a1 UH [AeTag, 3o g &Har, HI i TRIAr are g

s 7 Thar 2l
4. LAY GLAT & Tt &A1 # IFe fagmei i seaart it Myt F3d 7 997 Fam g1 g U6

AT A9 FA=wT 81 TgF ATGATS, I-ATA T AN Sl SAqg=d ST, SAqar=d s oY
a7 TU=ET o | Gaferd AT I STAET FL & (0 ST g d (hAT STTav 2|

5. 7% AT 92 ST =4 A=AT § oo 7&1 g, wAreaar, =t qgrar, denfaq aq7 i 991 &
FTATAIT T ARG ST FHRMIT & AT TS 9 FeAtorw TuE T, I FwEAFHET 9us it Henreer
(ST 3T BT) 9T AT [T gIT SATTed AT STusm

CIGREC
et gfehaT ST FEar

1. THACUE (SHRR SMaeTshar Toa/dumay Ramaade &) 3T vyl (¥ ATa=/AaEsy Ah
ATeTer) F 93 Faiaa fam s a1 Tematas e g7 SR i AaeTHhar & forg Tser 4&

1 STt 21 "@ataa s Meaw ar awa stgemiat g fAfgad sgEiRa geqmE, S8t ang e,
HTE FETLA ATET T FSIT STUIT| T T8 6 o7 T FoRT THAUE ¥ THALT 9T ST AT1=0)

2. AT TT F AATE TATH/FEARA ATT Thed A &l/AEATH/ASeH T FHATS & (0 ITIH
THHTLUHE FIT ST =R

3. WF HETET TG % Y@ AT 1A ATIHRT Fared Famdis Faad / emafas shre & a9 Tedara
T FHAT H( AT T8 9 <R & o0 Tt 7 TIHiET T w0l

4. UF T AqHIET (A & 97, AT TETLA ATET TAT THAT 0F FHT

ICEIEE]

5. FaEq ST gRA/AEHRT AeTd aaaaTe Siaar & fore Jreft 9ot stfeae s &= F Aread

H AFAIT F AL U 37T =0 qeareel § featea yraemi % e Afdea afsa === afmfat g
EREEEICIR iRl
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ATASAT FT THERLT

6.

7.

FEremdts & | Area S9reae AT GRS § 9t fogw # e wa & forw Senew gnft
ST qT=TAT ATHES & AT AHA AT FT GATAT R

g % fAeee ud ot & fErateerers g B G smoam qur fBemoe o FRe Tty F oo o
Tt et a¥ == afaty gy F= frar smow, god F =g g gt weon g R Rt s
arg gt B ff e ww e w7 gwdr g1 gad & gfe s ofoe =@ e awer av
Freafaremas it Jaarze aw Btvs 1= % oo G grm, Res el a5t a7 et wdff 781 gl sie
THI-HHT T2 ITH A& ¢ 39 g7 o= & o gear g1 Eenea/Fa/eamatEs saeal ua
Il FEQAAT A HA TR FRT qG97-997 92 [giag I66a7 F Jqar 3tua a3 2q
FATTT T AT ATAT &

T Tl o T Ta=T 97 qEedi st AqIreAa & e o7 Rt =72 Gt & w97 seEret
T T Tl SSTAT ST

T 77 v e & foro el w3 & S2em & e === afafa Fie g 9% 39 ug & d@ag |
SO FHTAT T TINT FLA & (1T I g

10. FErafa=meT & u& 92 & 9T & O 99 T SEiEal f q99T-a9T 9T wEERT 9uE R0

11.

T T =1 7 ST AT ST aar g |

AT HATT & ITH 9 & fohet fF B & sy wo/fReea/fsft e afga feft ot wrdem &
ATHIRT 16 a9 & FTAF IT & AT & (o0 Firw AT F IF T HT GATAT FT ol U Ao
TTAaEAT ST &THAT BT AT T TA5d LT (TEHTeH) ST § THTAd 3¢ ToraT ATl STHT
T ICATEA FIAT ATRU| TZTH AT ST qHFET T&T 6l [H(<h * (70 Iram Aae gafeed et
T T ATAIET AL o ATATT T SAAY FeAT-HeT TAA, &7 ST ATARIAE ATAAT F = HIAT

FATT TG % 1T AT & ATAGIE &A1 F Il Hl AR U F 6 32T §  Ferataemea Fataa-
TreqT S ST ATE A AT TRl AT ARE FT O AT ATHRT FOAT S ITH AT THATT TET

faffTwa 3
WY - 10 ¥ W - 15 T Aeafors a2 F o === gfafy

9<

w97 gfafe

2-3.9reafor wfvus g AT S ot e g sqHea sataq fFuT a1 gafaq &= § a1 Faus
4 wEtae faemfs F e, st o amp ar

gAY § o7 afe === G & 2 off qae7 Uar 981 & S =9 Aft F71 yfafqter 2, a7 379 2oft F uF

T AT /AETTF =g (FF) (FT2-10)

1.3 - e

5.1 #< s AT =a SITTA/SATE = SIS/ (=T av/sreaseds/aigar/ameiT i #1
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foreaTfarg 1 Tt g AT BT ST
T AT TEEAT Aigd F7 F FF I TEEdT F Trgfd g

g
g A=ETd/Ag A= (FHF) (T2 13 - )

== gfafa

1. FAIT - AT
2-3.4reAforh T IR ATTHT i amelt M g7 srqArtea gefera oo a7 sefaT o=t # a7 Fdus

4. fF=mdis & A, gt € Ay ar

5973 FIE MA@ AT =T ST/ =T TS/ [T au/SeTa e /qigar/aswanT Ao &7
sfafafer & siv afe === afafa § Fr ff aeeg var 921 & S 30 oofy 7 wiafater 21, a0 =3 ooft % v
frerTiae 1 Ferata g ATt B sroem)

3T AT FEEAT Aigd FF | FF o9 gaedl o T gRill

9T
= [ = (FRE) (FAE-14)

9= giafa

(EERIREE K]
2-3. Greafore TfwE g7 AT S ot e g srEited gafaq oo a7 safaq &= § ar

[ECEE

4. Fa=rmdis #7 e

5. 713 FIE AT AT = SITTa/SATE =T STASTTTd/37 (U= avt/sreaseda/aigat/aemeiT i &1
gtafafer & siv afe == afafe & #r¢ ff 7ee var 987 & S 39 ooft 7 wfafater 21, a9 =0 ooft % v
foreaTiarg it FATTT TR AT AT ST

b. 3T ATELT TEEAT Algd HH & FHF i qE&d1 | T0rq(d gRil|

L
FRg =T At FARas (Fe-15)

w97 gfafe

1. FATIT - FeTeT

2. U AT ST 7 & 7 T qY o AT & a1 ALY AAA/AHT & 9 & A= 7 2T, ST ATE
TeRTer T AT 2

3-4.Srea ok ITwE GIRT AqHIST ATHI & T § | FAqd T AT0Ha Saterd oo a7 gafaa o1 §

ATH H 9Y & AHE & A1 Y A/ 5 92 F 4+ % &I gl
5. faamfis & TH@/eqe (FIAaH a9 a9l & AN & A1 Y A=E/A= F 92 F A+ qgh) AT
FRYTH A= (FATH H a9 & AT % 91 AT AAE/A=E 6 98 F A+ 7al)|




[\ H—@TE 4] BIESEEIRISEE S SR

6.712 FIE A (AT aS AT/ % T2 1, S8 F7 § FH T8 a1 H7 AT I) T=d
ST/ SIS /37 (ST avt/seqseda/qigat/EweT ATt &7 Tt g o s 3=
afafa & #re f gy Uar 787 € S 29 Avft w1 gfafatar gr, oo == Joft & v forenfag & feofa grr
artaa T sToem)

31 aredt v o=t afgd w9 & w7 9 qeer orghi w4

<
TETIF [ETRTAIATETE (£72-10)

ERCECITI T

1. FATT — T

2-3. Srexfore IR gIeT ATHa &1 ferertee/yermas, g = a1 THweT

4. =1 faamfies % Feas

5773 AT e AqEi=d STd/AAe=a SasTia/e= et avt/seuraeas/q e/ asman s w1
sfafafer & siv afe === afafa § Fr ff aee var 921 & S 20 oofy 7 wiafater g1, a0 =3 ooft % v
foreaTtarg/srerrare/qEdsTerT raETlt FT Ferafa grer AT AT s

b. I AT HEEAT AfEd FH | FH A1 TG YT T TS HdT|

T
3T TEAHRTAATETL (FT - 12)

Jrgar
TU=ET IT 92 AT Tole/He I THUASUEET AT THFR TEAAT H TIH A0 (60% T ST STeH)|
gfafad rerfors Teqehrerd | 9d9 & 7 A7 3ga< | 8 T AT IHH ATe & A1 T HeATHT 15 a9 HT
ELEE]

w97 gfafe

1.3 — AT
2-3. SreAforsr qRwE gIT AT &7 foreAriaa/semas, 9g- = a1 a9

471 fe=mfis & fMaas

5.7 TS AT AT STTTT/ATH T ST/ (AT avt/sreasedan/mtge/ e At &
sfafeter g < At o atafa & #re ot aer TAr 980 ¢ o 27 Foit F7 Giqt=ie g, a9 76 9oi F uF
fereATrar/sreTa /qeqaTa T SHAETH F AT FILT AT AT ST

b. T ATELT TEEAT ATZd FH & FF A T TG T TS F|
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Iq
TEIRTAT AT (FAT - 14)

-9 AT

1. FATT — T

2-3.9reAfor TfuE g AT &1 FreTiaa/ T/ Qe R A aTed e, s AT aHHe

4 31 fFamdie & e

5.7f% FrE Areras Aqgi=a STia/srara st/ feeT avt/serderm/atgan/ P afomt o
stafafer & siv afe === afafy § F fF aeeg var 981 & S0 39 9ofy 7 wiafater g1, a9 =9 2oft % v
fereaTtarg/srorTaa /EaaTa T SHAETH F AT FIET AT 6T ST

b. T ATELT TEEAT AR FH § FHF A T TG T TS F|

g
g Haer (F92-10)

ERCECITI T

1. FAIT — TeTeT

2-3. Srexfores qo gINT AT &7 ForeATara/STerTeeh, &t Yarerh, qgras A= A7 qHHheT

4. 31 fa=mdis % s

5773 FE saae AT =T ST/ =T TSI/ [T av/seaaed s /qigar/asmanT Aot &
stafafer & &iv afe == afafa § 1S §F aae7 vET 981 8 S 39 9off &7 gfafater g1, @ =9 9o & uF
foreaTiarg it FATTT T AT AT ST

b. &1 AT HaEaT Afgd F7 & FH diF FEET TG HT TS H|

T
37 Aerw (Fa-12)

ERCRITIT

1. 39l - T

2-3 Srerfors givE gTer AR &7 foreTtere/Mermas /A TaU®, 98- A= AT qHw

477 FF=miis & Mg

5.7 TS AT AT STTTT/SATH T ST/ (et avt/sreasedan/matge/asmeiT ATt &
sfafeter g < At o atafa & #re ot aer TAr 980 ¢ o 27 Foit 7 Giqt=ie g, a9 76 Joi F U
foreqTiarg it Tt g AT AT ST

b. 2T AT AEEAT Aigd FH H FH A1 TEET AT T TS HIT|

L[
e (Fa2-14)
ERE KT

1.3 — TeqET
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2-3. SreAfureh qUE FINT ATTH &l freATiaa/ e /e Yaa®, = a1 THEheT

4. 37 FEEmds & e

5.1 F< ST AT =a SITTA/ATE =T SIS/ (U= avi/seaseda/aigat/aweiT i &1
stafafer & siv afe === afafy § #r ff aeeg var 981 & S0 39 9ofy 7 wiafater g1, a9 =9 2oft % v
frerTtag it Ferata g ATt T som

b. T FTELT TEEAT AR FH § FHF T T TG T TS H|

AT 4
TE-10 ¥ TWI-12 % TEH 9 & forg w9+ afafa

R

TETIH Foaa=d (Fa2-10)

o+ afafa

1. FAINT - LT
2-3 .greAfors IR gRT AT & foreATiaa/qemas, g =g AT aHEE

4. =1 fF=mdts % e

5. 713 T AT Aqa = SATd/AqE=d STASTa/37= OEET av/seaaeqs/a et/ et Sfot F7
wtatAter 8 i afe == afafa § #r of aaer var 961 8 S =9 9ot #7 wfafafa g, a3 =9 9oft &
freaTiarg T Ferd i I ATHA 6T SITus|

b.ZT AT TEEAT Afgd FF | FH q 9 GaeT T T TS5 H|

e

ST FAAEE (FAE-12)

7= qfafy

1. FAq( — TeTeT
2-3. Srexforsr qiwE gTeT AT &7 feveTtera/yermae/ae Yaa®, 9g- A= AT qHEe

471 faamfies * fRaas
5.71% T AT Aqg = SATd/ATE = SAsTa/37=a OEET av/seaaeqs/aigar/ AT Jfort #7

stafater g siv afe === afate & ¢ ff Tee vaT 981 & S 39 9ot 7 wfaf=ter g, a9 =9 4vi F
freaTiarg &7 Ferda i T AT 6T ST
b.ZT AT TEEAT Algd FF | FH q 9 TaET TG T T5T FH|
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EIGRECES
gemafa® T 7= 92

TT-1 | TIT-9 (THE-T AT qHg-) TF =7 Tt Tt i §HEeaiy et uai % forw, qrerar a+ee,
FAT TTHAT 3T ST FATET T hx TLHTL & HHATILAT 6 FAT (FIHT o0 AT AR g1 =T AT+
FAATE AT IT FAAE, TATHAF TH1S 6 THE, TATHA 6 &7 8 Fawrear & gataq s forerfag /
FAGTT G (AT Qe lehl & [EATa, a7 a1 ITE e (o st / Sqaat g e il

EIEREEEG
=g+ fagia i< wiwar

1. =7= girar ¥ At yrefies st § sufieame % v siw e fraioor v a2 s yeoe v fRm
TT 9SS 6 AT I ARl ANIAT X A1@ & [GEuor & qesdt, aeqEs 6w G

FIATUTAT STTHE RO TOTSAT 7 3T Afaew ferameiir s & forw, fReafaemes s forfaa o,
TATST AT FeAT AT At § SATATT AT ATeATER & T 9 Te07 3T ST § qeaaqs e id &l
STANT FIA T FHAT TT F4T o6 ATEAH & TAAT /AT SATHETT TRAAT FT HAT FL Tl gl =7

fafFaet & Stet gl =g afataar [Fgiia & € 8, agr St 9t o HFUue q2=id 4=l & o0 39
TERITSAT T 9T FohaT ST &ohdT 2

2. IR FE AFET AT SATA/ATE =T STt/ [g=T a/sreaaeasw/mtgan/EwanT At 1
gtatAter g ofiT afe frerat sfiw s Sreafore =it & #frefy woff &7 asft === afafet §, # e of
HqTET UAT el & S 38 A0 F7 GQ=1d 21, 9F 280 oft % UF feartag v Fadfd g area &=
STTUATT| 9 3297 & [oT ATHifhd freATias, saaeh o §avl &a< F UF Tq< H9 g, 3T UHT ATHihd

=<k Tg AT HOM o6 739 THRAT % 0 34 AT & S69 § &g LT & ATFae] & HETs
H qTee AT STTaT 2

3. AR gaTET F ATEY F HHRT TEEAT % FA9 F WA #, FrafEEmes sy s aeeff ameT s

StRaTa Raiia e arfs Erafemeas S19 Tumet § 93Td TR & aTe Fad 3ahg giadl il
T AAIIFHATAT AT et AT o & o 5 7191

4. =g« giaar

A. TE-F ST 9E-T (TSAEd) & O 93 aWmta f gEeT F Sqan AT areTene
et fr san

B. FaA TLEAT/ATATEHT & [T FF T IFHEATL H gf 39 a1 H THA FRT graa f=6ar
STURTT

C. ITIaTl &l TLAU/ATATERTT & (o0 Tt 92 [afora & srovm st w2 % o srasas
HIH g, STH ANFAT fFEeor, ofe, 39 Ta< 9% Ry S
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D. ATATERIY SLAAT § AT THEAW, FREIT ATATERE /AT qg a1/ ATe-Taara/ waass
SITTH BT | Bl

E. #w9a 91e fAamr  ag gRtad 00 & arerern F 978, 999 qifd #1 T3 qaed
SFEET % YR % a1 § forfed &9 § ot afafar sae w1

F. @va g9ree fFanr aqa arar o Feiwor § o atr gt [amom)

G. Aafr it Jerher F9 ¥ Ugel AT TETEA 9N Aaeqhaae 929t O Tatmar us
gasit

5. ot &1 weara Famefier G s, i Swfieare i agafa s g w7, qier gomdE, i
TLIETOT ST AT TTEAT TEEA F AqAIEA & qefi=, FgRe &1 v fEega smeer famr smom)

6. Terafe=mes § Foqia & A1 e [UraT ArPETa Fel (F) (ATSFTET) G, ST oTeTeT & &9 §
NI, ST 39 AAIHl % YR 9T edisd q19ee 3T ST’ & G| § agraar died 9eqT_ &
T ser@Ee ST AfserE T 8T (A) F T § F HOM0| ASHOHN § A fQefaaen & e s
TR SorTett Sft erTferer gt

s 7
[ERGG

1. T U= F g ariias Rgie s T hd e 9% gl ST FIERT STeTd Tt
sy it & for MgiRa Saaa e & S8 aad ST se Wi S T HIM Aeafors wH=rar
% forw, U et ST et &l T8 U2 &, | IE &% F4A o 5 G7 18 FHIARTA 0l THIEAT & [T ST 0T
SHE g1 FIIRTA 6 THEAT S &= § UF (9% F TRE w1 Gediwd il g rataameas & o
ATEIT, TR ST FAT| FHTAT TRAT & 21 | g, TUq% FT Ua FIARI SIEIT UF 912 T@eT
BT g1 SIEAY H AHdT 9T UF e, TRl 6 GoAl, SATIH (AT TERIdl, FAHA (G,
ERT T a1l 6t gt o ferafasmers qar &1 fFaw aree 2rar g1 Feata=me seewme it

8 F THE Y Fgrel & qieAr & 9= & 9 argdl 9 ot A el aHters fhe F w e i
T TATT AT GeATRT HT qTieh 26 a1< § HTier &7 1 796 o Svg Frdeare [@d7 ST A7 a7 751
T T FHIEAT F qTZT 95 TTH g1 9 & 97, qrafa S & adtar #0f o fardfes [

FTARTA 6 Taad IL RIS AN Hh 918, FARA K SHHAL feafaemas gomaneae, e
Srerfors qRuE ST dd: FTAATT F AT SATOAT, ST At Fe % sEET & forw s & Ao
F| FTARTA ITH FIA F T F 7T 9T 97%, T TG0 A= Uk e ey & forw s S
TS IH STAT FeAT § Tared FhAT SATOIT UF G A=A oF T § AT FIA F a9 A1 978, 98 TF
S FefteaT & forT STu fSreek 978 39 9g- A F w9 § URrEd hAT ST qhaT gl wART ST HA

F O ¥ AT 91 91, UF 98- A= U 7 qHeT o S e a1 39 f (=g & &9 §
EEECRER ISR




10 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1I—SEC.4]

. eTTEAE TF Tahe 1ol FHATAT o (o7 5 a9 T TAH FERA THAATILAH T g+ T, FHATRAT T e

HIHY 6 AFGEES] & AJHIT HATHGT g a% et g & STt JamE=s ofie aadianr
FHATRAT Hl TEIATT o [oIT g AR & AaE AN gl

. U ART Tt F amEsE ats Crataemes & Ba 9 1, ar feate=ma & 919 Gl F#H=rT & S

T HATH FA &1 Q0T SATAHT SR FHAT A1 FIRE 0 § Ieaftad (F7 & 7 ) T Al 16 e
FATY o qIA § o Sire w7 off foam ST aswar g

FEAFIA AT ET/Eh AqAe T h FHATL, U=, T4, Gel, qhd e, e, Hnar
S e e afgd Tt FH=TREAT 9% A aHT SAfEw e AT F ghar gl

T ot sfaiis IWIEar i Iie Il Fqu F=ofd & stfe 92 & o 47 Sar g, a7 59 39
S ft w=ar F e 39 3 aemar st aea/staies sw 9= i s G smoem ate
T FEATAT &, AT ATHA/ATAh THIE A< &1 ST 39 STater aa TohaT SITuaT 79 aa o seemey &t
AALTFHAT 7 BTl AFLTHAT THTH B o d1& ATk FHl I8F AT £qL & ATHAT IET I8 AT ITIH UG

T 7@ ST

A o TATAT 3T FEARA ALTT Thel e FHAT THI-THT T2 ATET MR T T Hd A
T fohraT, STaawe s AEATe 9=y % 9T 1| 7 FdAT § MR § 9979 e TRt F FHATAT 6
THIA B

IEiEprCE:
FIAHT TZUT FA T THHRAT A A=

1.

FIIWTT TGOT <t TfepdT

a. uifa o & yrafee feawor 1 w@rg, 'Sweiear & fFewor s 2o

;_:W_;ql{ FTT I e fertad THTOMTS 3 TeETI & aearest g % 912 garad o
|

10T & sifaw Faar aireT (e 7 girs) T * s

AT AT T 6T THT9T T

SRREIMEE]

FIAT AT T T FT 7T

Tl TS il FATR I $IY A9 aH aaq

Taeqr & forw freaT smmora

LT FIS/TT FIS/ATAIE/ TS ATSHE/FAT TgATT TA/IST/H7 TLHRT FIRT AT Hle
ST ISl TEATH THI7 6t T
j. I qEIL

=4

S@e ™ e o o0

b) FTHATT T FEa<or 7 €U=I
C) 'FIAATT YU ATIT (HHILESH)' AT HXATI
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d) ATEE HETE AT & W@ HT STATE TAT S SFHEAT il \q<h & are &
et /sematae Tt v =roem)
e) TEA™ U ST FEAT

FHATAT T =TT T Faraar SAria, 7 27 o % 92 % foar B smom

Teft T U A Tiasrel i Wt 9% wiade sy =T fAET, 9t & g9y Feateemers £ g9t § ugd
I ARRAT il AFAAT ST AT 9 T &1 33T o)
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RASHTRIYA RAKSHA UNIVERSITY
NOTIFICATION
New Delhi, the 28th December, 2023
(Appointments, Recruitment Process, Service Conditions and Seniority of Services Ordinance)
No. RRU/REGI/Ordinance/HR/2023/247.—

Regulation 1
Purpose

1. Pursuant to Section 36 (e) to (h) of the Rashtriya Raksha University, the University shall prepare statutes
concerning the appointment of teachers, academic staff and other employees of the University, their emoluments and
conditions of service. Teachers and academic staff shall include Senior Professor, Professor, Associate Professor,
Assistant Professor, Researchers, Librarian, Deputy Librarian, Assistant Librarian, Director (Physical Education &
Sports), Deputy Director (Physical Education & Sports), Assistant Director (Physical Education & Sports) including
all equivalent posts such as Director in erstwhile RSU with Academic Grade Pay and other teaching and academic
posts as may be decided by the Governing Body from time to time. The University shall strive to attract, retain and
promote merits and talents at all level of functioning, ensure representation of women in minimum 33% of all regular
posts at all times and shall implement innovative and such other incentive measures to realize the same. The
University shall conduct the recruitment process, make appointments and all related aspects in accordance with extant
applicable University Grants Commission regulations and norms for similarly placed Institutes of National
Importance, as amended from time to time. Where such norms are not available, the University shall, by Ordinances,
frame its own recruitment rules, laying down the qualifications, experience and nature of duties, etc., according to the
requirements and compatibility of the post with the approval of the Governing Body.

2. The Governing Body may invite a person of high academic distinction and professional attainments to accept
a post of Professor or Associate Professor or any other equivalent academic post in the University in the manner, and
as per the terms and conditions as laid down in the Ordinances:

a. Provided that the Governing Body may also create supernumerary post for a specified period for
appointment of such persons:

b.  Provided further that the number of supernumerary posts so created shall not exceed five percent of the
total posts in the University.

3. The Governing Body may appoint such academician working in any other university or organisation for
undertaking a joint project in accordance with the procedure laid down in the Ordinances.

4. RRU seeks to appoint outstanding scholars and practitioners in all fields of security. RRU is an equal
opportunity employer. Women, non-Indian nationals, and those belonging to Scheduled Castes, Scheduled Tribes, and
Other Backward Classes are encouraged to apply.

5. All other aspects which are not covered in these Regulations, on applicability, financial assistance, date of
implementation of revised pay and allowances and payment of arrears, etc. shall be as approved by the Governing
Body upon the recommendation of the Academic Council and or Executive Council as appropriate.

Regulation 2

Recruitment Process and qualifications

1. Planning for manpower requirement is initiated by the concerned School or administrative Unit by filling the
MRF (Manpower Requisition Form) and Memorandum of Obligation (MoD). A proposal duly approved by the
concerned School Director or the designated officers, wherever applicable shall be sent to Human Resources Branch.
A separate MRF and MoD should be filled for each position.

2. According to the position required, the appropriate MRF for Permanent / Tenure Based Scaled Contract /
Temporary / Outsourced employee should be filled

3. Head of Human Resources Branch or the designated official will discuss the proposal with the concerned
School Director / Administrative Unit and obtain the approval of the Vice-Chancellor for filling up the position.

4. Once the approval is granted, the HR Branch will initiate the recruitment process.
ADVERTISEMENT

5. The direct recruitment for all permanent appointment / tenure based scale contract shall be on the basis of
merit through all India advertisement and selections by the duly constituted Selection Committees as per the
provisions mentioned in this Ordinance.
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PROCESSING OF APPLICATIONS

6. The HR Branch together with the School will be responsible for segregating the resumes received against the
advertisement and will conduct the shortlisting as per eligibility criteria.

7. The terms and conditions of the post shall be advertised by the University and all applications received
within the date specified in the advertisement shall be considered by the Selection Committee, provided that the
Selection Committee may for sufficient reasons consider any application received after the date so specified: Provided
further that if the Executive Council considers it appropriate, there shall be an advertisement on the website of the
University for various posts, excluding direct recruitment to permanent posts, and the applications received from time
to time may be considered by the appropriate School / Centre / administrative units and their recommendations sent to
the Vice-Chancellor for taking appropriate action in accordance with the procedure laid down by the Executive
Council from time to time.

8. No act or proceeding of any Selection Committee shall be called in question on the ground merely of the
absence of any member or members of the Selection Committee.

9. A Selection Committee constituted for the purpose of making recommendations for appointment to a post
shall be eligible to exercise its functions in relation to that post until the time the appointment is made.

10. Candidates selected for interview for a post under the University may be paid such travelling allowance as
may be determined by the Executive Council from time to time in this behalf.

11. RRU faculty should have a strong commitment and ability to conduct high standard of professional teaching
for youth above the age of 16 years enrolled in any program including certificate / diploma / degree program in any
part of India and produce high quality research, publishable in reputed security journals. The eligibility criteria for
appointment of Assistant Professor and equivalent positions is as per approved recruitment of concerned academic
position . RRU seeks to attract professionals from practical fields of security to maintain balance between class-room
teaching, field and practical training, hence, the University shall attract and maintain balance of regular-teaching and
practicing professionals.

Regulation 3

Selection Committee for academic position from Level — 10 to Level — 15.

Post

Assistant Professor / Assistant Professor (Professional) (Level — 10)

Selection Committee
1. Vice Chancellor - Chairperson

2-3. Two experts in the concerned subject or related fields nominated by the Academic Council and approved by the
Governing Body

4. Director of the concerned School, wherever applicable

5. An academician representing SC / ST / OBC / Minority / Women / Differently-abled categories to be nominated by
the Vice Chancellor, if any of the candidates representing these categories is the applicant and if any of the above
members of the selection committee do not belong to that category.

At least three members, including two external members shall constitute the quorum.

Post

Associate Professor / Associate Professor (Professional) (Level 13 — A)
Selection Committee

1. Vice Chancellor - Chairperson

2-3. Two experts in the concerned subject or related fields nominated by the Academic Council and approved by the
Governing Body

4. Director of the School, wherever applicable.

5. An academician representing SC / ST / OBC / Minority / Women / Differently-abled categories, if any of
candidates representing these categories is the applicant, to be nominated by the Vice Chancellor, if any of the above
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members of the selection committee do not belong to that category.

At least three members, including two external members, shall constitute the quorum.

Post

Professor / Professor (Professional) (Level — 14)
Selection Committee

1. Vice-Chancellor - Chairperson

2-3. Two experts in the concerned subject or related fields nominated by the Academic Council and approved by the
Governing Body

4. Director of the School

5. An academician representing SC / ST / OBC / Minority / Women / Differently-abled categories, if any of
candidates representing these categories is the applicant, to be nominated by the Vice Chancellor, if any of the above
members of the selection committee do not belong to that category.

(b) At least three members, including two external members, shall constitute the quorum.

Post

Senior Professor or Director (Level — 15)
Selection Committee

1. Vice Chancellor - Chairperson

2. An academician not below the rank of Senior Professor/Professor with minimum ten years experience who is the
nominee of the Governing Bodly.

3-4. Two not below the rank of Senior Professor/Professor with minimum ten years experience in the concerned
subject or related fields nominated by the Vice Chancellor out of the panel of names approved by the Academic
Council

5. Head / Chairperson (not below the rank of Senior Professor / Professor with minimum ten years experience) or
Senior most Professor (not below the rank of Senior Professor/Professor with minimum ten years experience) of the
School.

6. An academician (not below the rank of Senior Professor / Professor with minimum ten years experience)
representing SC/ST/OBC/ Minority / Women / Differently-abled categories, if any of candidates representing these
categories is the applicant, to be nominated by the Vice Chancellor, if any of the above members of the selection
committee do not belong to that category.

At least three members, including two outside subject experts, shall constitute the quorum.

Post

Assistant Librarian (Level — 10)

Selection Committee

1. Vice Chancellor - Chairperson

2-3. Two academicians / administrator, Assistant Professor or equivalent nominated by the Academic Council
4. Two Directors of the Schools

5. An academician / administrator / library professional representing SC / ST / OBC / Minority / Women /
Differently-abled categories to be nominated by the Vice Chancellor, if any of the candidates representing these
categories is the applicant and if any of the above members of the selection committee do not belong to that
category.

(b) At least three members, including two external members shall constitute the quorum.

Post
Deputy Librarian (Level — 12)
Qualification

Ph.D. or NET or SLET/SET qualified. First Class (60% or above) in MLISc or equivalent qualification. Overall 15
years of experience with 8 year or more in pay level 7 or higher in an academic library of repute.
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Selection Committee

1. Vice Chancellor - Chairperson

2-3. Two academicians / administrator, Associate Professor or equivalent nominated by the Academic Council
4. Two Directors of the Schools

5. An academician / administrator / library professional representing SC/ ST / OBC / Minority / Women /
Differently-abled categories to be nominated by the Vice Chancellor, if any of the candidates representing these
categories is the applicant and if any of the above members of the selection committee do not belong to that
category.

(b) At least three members, including two external members shall constitute the quorum.

Post

University Librarian — (Level — 14)

Selection Committee

1. Vice Chancellor - Chairperson

2-3. Two academicians / administrators / librarian, Professor or equivalent nominated by the Academic Council
4. Two Directors of the Schools

5. An academician / administrator / library professional representing SC / ST / OBC / Minority / Women /
Differently-abled categories to be nominated by the Vice Chancellor, if any of the candidates representing these
categories is the applicant and if any of the above members of the selection committee do not belong to that
category.

(b) At least three members, including two external members shall constitute the quorum.

Post
Assistant Director — (Level — 10)

Selection Committee
1. Vice Chancellor - Chairperson

2-3. Two academicians / administrators, sports managers, Assistant Professor or equivalent nominated by the
Academic Council

4. Two Directors of the Schools

5. An academician / administrator / sports professional representing SC / ST / OBC / Minority / Women / Differently-
abled categories to be nominated by the Vice Chancellor, if any of the candidates representing these categories is the
applicant and if any of the above members of the selection committee do not belong to that category.

(b) At least three members, including two external members shall constitute the quorum.

Post
Deputy Director (Level —12)

Selection Committee
1. Vice Chancellor - Chairperson

2-3. Two academicians / administrators / sports managers, Associate Professor or equivalent nominated by the
Academic Council

4. Two Directors of the Schools

5. An academician / administrator / sports professional representing SC / ST / OBC / Minority / Women / Differently-
abled categories to be nominated by the Vice Chancellor, if any of the candidates representing these categories is the
applicant and if any of the above members of the selection committee do not belong to that category.
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(b) At least three members, including two external members shall constitute the quorum.

Post
Director — (Level — 14)

Selection Committee
1. Vice Chancellor - Chairperson

2-3. Two academicians / administrators / sports managers, Professor or equivalent nominated by the Academic
Council

4, Two Directors of the Schools

5. An academician / administrator / sports professional representing SC / ST / OBC / Minority / Women / Differently-
abled categories to be nominated by the Vice Chancellor, if any of the candidates representing these categories is the
applicant and if any of the above members of the selection committee do not belong to that category.

(b) At least three members, including two external members shall constitute the quorum.

Regulation 4

Selection Committee for Administrative Position from Level — 10 to Level — 12

Post

Assistant Registrar (Level — 10)

Selection Committee

1. Vice Chancellor - Chairperson

2-3. Two academicians / administrators, Assistant Professor or equivalent nominated by the Academic Council
4. Two Directors of the Schools

5. An academician / administrator / professional representing SC / ST / OBC / Minority / Women / Differently-abled
categories to be nominated by the Vice Chancellor, if any of the candidates representing these categories is the
applicant and if any of the above members of the selection committee do not belong to that category.

(b) At least three members, including two external members shall constitute the quorum.

Post

Deputy Registrar (Level — 12)
Selection Committee

1. Vice Chancellor - Chairperson

2-3. Two academicians / administrators / sports managers, Associate Professor or equivalent nominated by the
Academic Council

4, Two Directors of the Schools

5. An academician / administrator / library professional representing SC / ST / OBC / Minority / Women / Differently-
abled categories to be nominated by the Vice Chancellor, if any of the candidates representing these categories is the
applicant and if any of the above members of the selection committee do not belong to that category.

(b) At least three members, including two external members shall constitute the quorum.
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Regulation 5

Administrative and Ministerial posts

For all other administrative and ministerial permanent posts from Level — 1 to Level — 9 (Group-C and Group-B), the
eligibility criteria, the selection process and other related aspects shall be extant applicable as per recruitment rules of
Central Government employees. The selection committee shall consist of Registrar or Deputy Registrar, head of the
administrative unit, one academician closely related to the field of administration / technical area as determined by the
Registrar, two external relevant subject experts / experienced professionals.

Regulation 6

Selection Principles and Process

1. The selection procedure shall incorporate transparent, objective and credible methodology of analysis of the
merits and credentials of the applicants based on weightages given to the performance of the candidate in different
relevant dimensions and his/her performance on a grading system Performa. In order to make the system more
credible, universities may assess the ability for teaching and/or research aptitude through a written examination,
seminar or lecture in a classroom situation or discussion on the capacity to use latest technology in teaching and
research at the interview stage. These procedures can be followed for both direct recruitment and CAS promotions
wherever selection committees are prescribed in these Regulations.

2. In all the Selection Committees of direct recruitment of teachers and other academic staff, an academician
representing SC/ST/OBC/Minority/Women/Differently-abled categories, if any of candidates representing these
categories is the applicant and if any of the members of the selection committee do not belong to that category, shall
be nominated by the Vice Chancellor of the University. The academician, so nominated for this purpose, shall be one
level above the cadre level of the applicant, and such nominee shall ensure that the norms of the Central Government,
in relation to the categories mentioned above, are strictly followed during the selection process.

3. In the case of selection of faculty members who are from outside the academic stream, the University shall
lay down clear and transparent criteria and procedures so that only outstanding professionals who can contribute
substantially to the university knowledge system are selected in any discipline as per the requirements.

4. Selection process

a.  Personal Interviews will be fixed as per the convenience of the Selection Committee for Group — A
and Group — B (Gazetted).

b. Candidates shortlisted for test / interview will be notified about it by an email.

c. The candidates will be directed to the venue for test/interview. Forms that are needed to be filled like
qualification details, etc, will be done at this stage.

d. The interview structure may involve skill test, personal interview, and / or group discussion/
debate/quiz.

e. HRB will ensure that after the interview, each of the Selection Committee member provide their
feedback in writing about the performance of the candidates.

f. HRB will also play an active role in salary negotiation & fixation.
g. HRB will collect feedback from references as needed before making Offer of Appointment.

5. Offer of Appointment shall be made as soon as possible, and upon receipt of consent of the candidate, a
detailed Order of Appointment shall be given, subject to clearance of medical examination, Police Verification and
psychological fitness test.

6. The University shall have Internal Quality Assurance Cell (IQAC) with the Vice Chancellor, as Chairperson
which shall act as the documentation and record-keeping Cell for the institution including assistance in the
development of Assessment Criteria and Methodology Performa based on these Regulations. The IQAC shall also
include student feedback system as per the NAAC guidelines.

Regulation 7
Appointments

1. The initial appointment for all the positions will be on Tenure Based Scaled Contract. RRU will offer salary
and other allowances as per scale fixed for the Tenure Based Scaled Contract appointment. For academic staff, a
teacher who is on the tenure track is expected to go up for a tenure review 5 years after starting the position. The
tenure review evaluates a teacher’s contributions in three areas: research, teaching, and service to the university.
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Before the review process starts, the teacher has to put together a tenure dossier. The dossier typically includes a CV,
list of publications, comprehensive teaching portfolio, tenure statement, list of awards and grants, and details of
university service. The University Tenure Committee will also solicit five to ten external letters of review from
prominent senior scholars in the field. The external reviewers will evaluate the teacher’s work and impact on the field
to make a recommendation about whether they should be awarded tenure. Once the external letters of review have
been received, the Committee will review the dossier and the School Director make a recommendation on the tenure
application. Next, the tenure dossier will go to the University Dean, then the Academic Council, and ultimately the
Vice-Chancellor who will make the tenure decision for the approval of the Governing Body. Five to seven years after
receiving tenure, an assistant professor will go up for another review after which he/she is promoted to next grade.
Ten years after serving as an Assistant Professor, he/she will go for another review after which he/she can be
promoted to Associate Professor. Five to seven years after receiving tenure, an associate professor will go up for
another review after which he/she is promoted to full professor.

2. For administrative and technical staff, upon successful completion of the first tenure of 5 years, the staff will
be given permanent appointment till the age of superannuation as per the Central Government norms.

3. Notwithstanding anything contained above, RRU shall, if it is in the interest of the University to do so, have
absolute right to end the tenure of an employee by giving him/her not less than three months’ notice or notice period
as mentioned in his/her appointment letter in writing or pay and allowances in lieu of such notice.

4. The employee appointed on Tenure Based Scaled Contract will be given leave as given to a permanent
employee. He/she will be eligible for other benefits like LTC and dispensary facility.

5. Any internal candidate if selected for a position higher than his/her current position, will be paid appropriate
honorarium/additional charge allowance beside the salary to compensate for the higher responsibility. In case the
position is temporary, the honorarium/ additional charge allowance will be paid till the period RRU has a requirement.
Once the requirement is over, the person will be placed at the same position or appropriate position as per his/her
current level.

6. The permanent and Tenure Based Scaled Contract employees of the RRU will be eligible to House Rent,
Compensatory and Dearness Allowances as sanctioned by the Governing Body from time to time. These are at present
at par with those for the Central Government employees stationed at Gandhinagar.

Regulation 8

Joining Procedure and Orientation

1. JOINING PROCEDURE
a.  Collection of primary details in the prescribed form, ‘Candidate’s Statement & Declaration’.

b.  Document of the following certificates and testimonial submitted by the candidate will be verified with

the originals.
c.  Mark sheets from 10" to last qualified exam (educational & professional)
d.  Passing certificates of exams
e.  Birth certificate
f. Present and Permanent address proof
g.  Relieving letter and latest salary slip of the last organization served
h.  Medical certificate for fitness

i Copy of Aadhar card / PAN card / passport / driving license / election identity card / any other photo
identity proof issued by State/Central Government.

J. Two photographs
b) Collection of joining report.
¢) Issuing of ‘Joining Memorandum’.

d) Formal introduction to the Head of Human Resources Branch and announcement to Schools / Administrative Units
about the candidate’s appointment.

e) Issuing I-card.
2. Selection and compensation of employees shall be made without distinction as to race, sex, or religion.

3. Without prejudice to the recruitment of fresh talent at all levels, full regard will be given, at the time of
recruitment, to the qualifications and experience of persons already in the service of the University for the position.
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4, The recruitment & selection will comply with the Central Government guidelines on Reservations.

5. An employee, should not, without the written permission of Vice-Chancellor be engaged directly or
indirectly in any trade, business or occupation or any other remunerative commitment. However, serving as a member
on the Board of Directors of any company and receiving a sitting fee for the Board meeting is permitted subject to the
approval of the Board/Director.

6. Address of the Employee: The employee must inform the RRU of his / her local residential address,
permanent address and address for correspondence in writing. In case of any change in residential address or address
for correspondence, the RRU should be notified in writing failing which the last address shall be considered as
correspondence address.

7. The age of retirement from the service of the RRU will be as per the UGC or Institution of National
Importance or Central Government norms, as applicable.

8. RRU will record the age of every employee at the time of his/her employment and the entry of age in the
personnel file is to be attested by the employee. Employees are required for this purpose, to produce any of the
following documents in proof of their age: Birth Certificate / School Leaving Certificate / Passport

9. Every employee is liable to be transferred from one position to another equivalent position; from one
department/section to another department/section either temporarily or permanently at the discretion of the Institute,
without any additional remuneration or by way of increase in pay or allowances. In such a transfer, terms and
conditions prevailing in the new placement will be applicable; however, his/her seniority will not be affected. An
employee of the University shall have all India and Foreign Service obligations.

Regulation 9

Short-term appointments

To cater to the short-term academic, research and training needs of the University, the Vice-Chancellor may make
short-term appointments of maximum 364 days with due regard to the national advertisement, selection process and
criteria as followed for regular appointments. The remuneration and benefits shall be determined as per the academic,
research, training needs of the University. There shall be no automatic right to extension or renewal or conversion into
any permanent or tenure based scale contract.

Regulation 10

Administrative and Ministerial Appointments

1. All appointments of the University shall be governed by the following terms and conditions, namely:- Every
appointment shall be subject to the condition that the appointee is certified as being in sound health and physically and
mentally fit for service by a medical or psychological authority / experts nominated by the Vice-Chancellor: Provided
that the Vice-Chancellor may, for sufficient reasons, relax the medical requirements in any particular case or class of
cases, subject to such conditions, if any, as may be laid down by the Vice-Chancellor. All appointees shall subscribe
to non-disclosure agreement for the protection of confidential or information as such designated by the University.

2. Probation: All appointments to permanent posts shall ordinarily be made for five years including probation
period of one year after which the appointee, if confirmed, shall continue to hold his / her appointment subject to the
provisions of the Act and the Statutes, till the end of the month in which he/she attains the age of superannuation for
the holders of permanent appointment or last date of appointment whichever is earlier , as decided by the Executive
Council and/or the Central Government from time to time:

3. Provided that where the Executive Council considers that in the interest of the students and for the purpose of
teaching, research and guiding the students registered for the PhD programme, any member of the teaching and
academic staff should be reemployed, it may reemploy such a member till the end of the semester or the academic
session as may be considered appropriate in the circumstances of each case:

4, Provided further that where it becomes necessary to reemploy any such member beyond the end of the
semester or academic session as the case may be, the Executive Council may re-employ any such member for such
period as may be deemed necessary;

5. Provided also that in no circumstances such member shall be reemployed for any purposes other than those
of teaching, training, research and guiding the students registered for the PhD programme.

6. Provided also that the one year short-term contract shall be subject to probation period of three months and
renewal of short-term contract shall be subject to the needs and interests of the University and shall be subject to the
outcome of the decision of the Vice-Chancellor made upon the recommendation of the Contract Renewal Committee,
consisting of the Director of three Schools and Registrar and made at least three months in advance of the end of the
contract period. Provided also that the there is no automatic right of renewal or extension or conversion into any
permanent or any other post.
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7. The appointing authority shall have the power to extend the period of probation of any appointee for such
periods as may be found necessary, provided that if, after the extended period of probation, the appointee is neither
confirmed, his / her sevices shall, on the 30" day thereafter, be deemed to have been ended.

8. The appointing authority shall have the power to terminate the services of any member of the staff without
notice and without any cause assigned thereto during the period of probation.

9. The appointing authority shall have the power to terminate the services of any member of the staff in
accordance with the Central Government rules.

10. An employee, holding permanent, tenure-based scale contract or short-term contractual appointment may
terminate his / her engagement by giving the appointing authority three months’ or one month notice, provided that
the appointing authority may for sufficient reasons, either reduce this period or call upon the employee concerned to
continue till the end of the academic session in which the notice is received.

11. A member of staff appointed at the University may be placed under suspension or disciplinary proceedings
may be started against him / her as per the procedure made in Statutes or ordinances or in such other format as
approved by the Executive Council.

12. The terms and conditions of service of temporary employees holding one year contract shall be specified in
his / her letter of appointment.

Regulation 11

Salary, Entitlements and Benefits

1. The salary, entitlements and benefits for the academic and teaching staff, and administrative and ministerial,
appointed on direct recruitment for permanent appointment or tenure based scale contracts shall be as per the norms
established by the University Grants Commission and Central Government norms.

2. The salary, entitlements and benefits for the academic and teaching staff, and administrative and ministerial,
appointed on deputation against regular post with or without the provision for absorption shall be as per the University
Grants Commission and Central Government norms mutatis mutandis.

3. The remuneration, entitlements and benefits for staff appointed on short-term contracts shall be as
determined by the Executive Council from time to time.

Regulation 12

Appointment of staff working in any other University or Organization

The appointing authority may allow a teacher/ academic staff and administrative staff of the University to be on
deputation or on-loan to an outside agency on such terms and conditions relating to the payment of leave and other
contributions, as mutually agreed upon between the University and the borrowing authority.

Regulation 13

Seniority of Service

The seniority of an employee shall be determined in accordance with extant Central Government rules.

Regulation 14

Removal of Difficulties

The Vice-Chancellor in consultation with the Academic Council, Executive Council or the Governing Body, as
appropriate, shall remove any difficulty arising out of the application of these regulations. In case if a difficulty
persists, the decision of the Governing Body shall be final.

Dr. SHISHIR KUMAR GUPTA, Registrar Rashtriya Raksha University
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