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CIPECET

AT, 3 dawY, 2023

FH® A.12018/2/2023-Estt/RIPANS/183.—H a4 & T =g 309 & TTa¢T FIET Y& A=eIT
F TART Fd gU X SET & @ td qREar §ed10 §9«9d, IRd 99T g7 99T "§elT
7.12012/57/2022-17=-91¢(9) &t 25.09.2023 FTRT ATHIRA AT 4T g, TEATT TAZTET HTEd TEHT
& TATEA AT TRAT FHedT HATAT o F T T G4, J5d Stes]e A THISHd Ug qEET
HTEES, TSI § THTSE SNTHAL (TET ATTEFLT) F TF 6T AT 0 Afer & Feferfea gomee w3 g,
ERIGE

N

1. Y ofies T wade -

1.1, = @RI & 90 ‘T I 96T 9% (AFe8e AThas/aar AfgER), do\a seise A%
T iRwer e FfRRT arga, sresir, sy, 2023 F 9dt HEw FET S

1.2. I fafqaw T § sfesgf=a g s & @t & g g
2. T-Aferg ® vl & g, i e =<-

TG T HEAT, IHEHT AT SAI¥ 399 2 I-HicHd | w2 sqgHr | § Afga gafeq 4= # i
N I ‘T o & | TG & A7 g G & a9 &q< § AT AT F AT T

7725 G1/2023 1)
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3.2

3.3

3.4

3.5

4.2

5.1

5.2

5.3

Wt 7TeEE-

asft 95l % o =y sefors Tngar g | § AR F aqan gnih "@4d@tea 9w F o
AFTF ARENTOATH F Hag H 4% " & a F gafaa &t § dfers Tvgar * fow [Afds
AT, T o A g & gger SqgET | § AT Srowm arear s fEraterme s Fams
et i diferr AErar, FafRata, e s B sroem dfers Tegar & wew § Rl oft
dag it Rafa 7, FAgfe wfwr w1 Aot sifaw sie areasrdy grm)

T+t 9l & U sEed oqed aqgHT | § MiEE sqan gem 97 & forg srufera saqaa [aia
e AT FAortes fafer srerdT & saes ama #w $1 sifaw [t grmm

At AT | § Faiia sqar & Sroath S ot 92 el 9ol g0 977 ST 2n, ar 9&l
st st fiuuaus $t SawTee i guTET o= | uH 3T 9 O BT STue S e
STTereRor ITod THE | T=T §E&AT | Saad ITH 217 #f *atq |, [aers v SR FHl #7 Tod
FL TR 2, ST STEATIIT T =TI

HTeft Tl o ATH §, 92 & (7T Fe6d 6l Saedavdl &l e919 § T@d g =93+ qiHfd g aF 6w
o Afee wTuEet F forw fAfere s o == qreeelt g Jew wTeeRT g TS 94_ atHta
Tft aTe STy o ATATERTL, ST STaeTe gi, AATord Fi

TELT F A AT ST W AT ALAIT FAH19 AT 77 TREATTAT H TF a9 47 IHE ATIH
#T At & U gT @ & FOT g ATetl RREAT T A RA/SeqahTiord sqae 9% 92T S
qHaT gl

HTeft Wt g g -

T A0t F 97 § HIft AT 6 g srfermaw s /e st | § [AfeE # sqEr grih =
ST, AT SasiTd, @7 fO=ET a9 o o= @R Sfoat & el afe & dae # sfgswaq
A AT | g T T GHI-HHT T2 ST A€M 6 AT G2 &F STTuA|

ST T Al AT | ST Aiee 7 g1, F5/AsT 9T AT g A ST LRI F TG GeAT
H ard wHAT 6 O S 7 5 a9 At ge A AqHd SR

A =T et Fa it vt fafer sreafaa & srees ura e &t sifaw fafer grim
it 1 fafer:

ITF T&T 9% AT T AT, S ST, AR ST 7T AT I AT F wiad 5 ¥ 13 § e
e St

HTeft et & AT |, T Aeefl, FAAR T F 6 Oy &, 989 | sqger | § [Afee
AT AT forg afidiear o g afiater sater & ofd |, Vil & qadT T qedind e
TR EIRT AT STTOT aTfeh I8 aF o ST & T aieter stafer & g arvreff 1 yaeie
TATTSA® LT ¢ AT ATAT| TTE IHAT F1F FATISITH TIT (AT & AT TATEAT STater qui gie a2
et e ffn & gfe i SrEet

Tt | H e =aaw TRIar o7 e Ta ard v T 6 e, 7T Fx IR/ 5T IR

& AT AT TAAIRE & ST 92 oA ST Fehdr gl Tty cn 6t sate O a9 6 qafs &

o gt o Rers gy ='or & arer foramT it JgAfa & |aT 6 AATaeTFwar § T 99 aF

FETAT ST TFHAT B

FAIAT -

s off =i~

(F) & UH =1t & v A Bar g a7 AR &1 gy BT g [ee afa a7 96t shifad g,
T
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(@) S| s ot a1 adt F Stifad Tgd g et s =af<h & v faare T g 91 srqaer B
g, S0 7=t ¥ 7 faret 9 fgte o forg sy g,

Forq T e duuATs, e §q2 21 6 U =A< o7 fFare & g 94 9% 0] AT 1T &
Ted = qIg & [AaTg il AqAT § 3T VAT A & oI o= ange &, v foeft «fF =af<r &1 ==
9w o S=Te & g & ST qhdt gl

HTEAT:-SET 2= At F fly off yraame f sarer F g9y § #1E geg I grar g, greHar
TR RE TTTEERTT 1 SIS SO forereRt [=or sifas grml

Be I FT af<E -

STET s uuaus &t fafdea afeq === afata it 7= g & TET F3A7 saeds® a1 gH=0 g,
T forfera =0 § 351 o0 ST aTer 10T | 1 96T 8, aagHt | § sfoatera et o &=t am ooft &
TaT % Hae § 39 FIAT % BT o e # ge 3| a8 MgRe arieey S SE & e g

AR : -

= At § g5 o7 e, sy T § ge oY =9 g9y # g a9 g 99T-90T 9% S0
AT o6 SATHTL A=A ST, AT A, 7T AT a0, qaqd Ao i e faare <ofy
F TETIAT T VR AT S ATAT 77 RIATIAr FT TATET TE1 FAM Tgel A TT 95 I AT
Rt & garfaa w2t g, g eft st e st <y 21 Bt ot & Hafaa /i &
o A U TE g7 AT AT F ' H ST F S BT Smem)

aT AR (e i) 3 Wi A,

AETEHUUATY, SEAA

1 | gz ar A RCIEICE RN CEI LA 17: 19

2 | uEt A " 01* (2023) *FTHTT 9% fsf¥ faysrar ¥ srefer
3 | =ftweor I ‘T

4 | | -gfesa & w10

5 | 999 U g AT T 944 IR AN ARl

6 | et wreff ¥ for sy #fta AL Tt

Hreft st F oo Srerfore Tgar v s
IRl

T e

T " 9ol & fom Faiha oy s
reAforw AFAAT TR F WIHA H AR

g

T e

afe=ter srafyr afs s 2n

T e

10

adt A ugfa, = dehf 9l gwr, oo
EIGIER U L Tl CI R A R B | K
fafere ot & 99 ST At R #71
sfarerd|

gay fafy g
stafaglF (sreasTiors sraer afga)/aerat

11

TR /e egte g wdl &
e § 59 I | gt s G
STET Bl

TR (ST aqay _(TATHE)/Id_afgd: 3
LR/ AL/hg ATHd TR9/FETaT SeA/adTeE
REmAEsETs a7 SuwA/fraEemaa/AT=ar Ty SAqaaTT
TEAT F AT
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.
1. g HaRt/fEranT # Rafia aram 9 e 9% G1eer FAT; AT

2. 97 Fe/fanT § aa9 ffewq & qaa-8 A7 gHweT § Fafa
e 97 fAgRe % aTe yae i € I H 4 9qrer f T4y F 9
T

3. I F/fAATT § I+ A & oad -7 a1 g § Fathg
e 9¥ FAgRE % aTe wa #F TS I H 5 qIe 6 q4r & 9
E 58

.

srefiereer ST FaT Tt I gt AR

feroqft:

#F FYHIT & AT AT Tt o= F-rea/faamT & =0 Agfe 9 3
TEd 4T et 7T TE-HeY U8 U WiaigRe At arer aiga
gt &1 oafy swdi o2 9= a9 | offgw 95l gril
sfafeaRe (rEvadnl) w Pt % oo sfeear g
AT ITH g i s fafer #r 56 a9 & srferw wgt g

R o5t ft Mg dar F oy aaq Afe F &aw - 7 ®
fFramfe swfEar (Fgas «@T afgwr) & 98 9 FgE F
oI ST ST &; 3/ qEIsa 10 9T 4T |7 ST

12

gfy #Fre fwrfr  goefmtEatE
AT HISE § T SHehT HL=AT #7187

1. | A=E (TAS) AT G991 &, FaTE 3T qRamT wedmor
HATAT AT IHF TS ST e & 72 7 790 7 87 — sfegeq

2. 3 AT (TA2) 9T YT &, TAEST T qare wedro
HATAT — Hae]

3. 37 Aqf=a, &, Oy ah- 9ae7

4. st fEro § v wgatoa s - weer

5. ST ST/ = ST F7 Jfaf= e 3T arar uh
AT T3 — qaeg*

6. R er, ARAEHUUATH — qae AT, AarshuuTus
(Fers, sTremEfiuuaTs T AT G ST 8)

13

5 AR Rafaat § Aot Fed § 99 0 qar
AT | qrAeT 36T ST 2

T e

=T, "o fe=e g, Ao

[FrsTTa=-111/4/31971./615/2023-24]

REGIONAL INSTITUTE OF PARAMEDICAL AND NURSING SCIENCES
NOTIFICATION
Aizawl, the 3rd November, 2023

No0.A.12018/2/2023-Estt/RIPANS/)183.—In exercise of the powers conferred by the proviso to article 309
of the Constitution and as approved by the Ministry of Health & Family Welfare, Government of India vide Letter
F.N0.U.12012/57/2022-NE -Part (9) dated 25.09.2023, the President hereby makes the following amendment of the
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method of recruitment of the post of Accounts Officer in Regional Institute of Paramedical & Nursing Sciences,
Aizawl, an Autonomous Institute under the Ministry of Health & Family Welfare, Government of India, namely:-

1.
1.1

3.2

3.3

3.4

3.5

4.2

5.2

5.3

Short Title and commencement: -

These rules may be called the Recruitment Rules of Group ‘A’ Non - Faculty Post (Accounts Officer),
Regional Institute of Paramedical & Nursing Sciences, Aizawl, Mizoram, 2023.

They shall come into force on the date of their publication in the Official Gazette.
The number of posts, classification and level in the Pay Matrix: -

The number of the said posts, their classification and the level in the Pay Matrix attached thereto shall be as
specified in Schedule I. The classification of posts as Group A will correspond to similar categories in the
Pay Level of Central Government.

Recruitment Norms: -

The minimum educational qualification for all the posts shall be as specified in Schedule I. The specified
discipline for educational qualification in related areas of interest of the faculty in respect of RIPANS,
required for the post concerned, will be as given in Schedule I, before the posts are advertised. Educational
qualifications of recognized University and regulating Statutory Bodies, as the case may be, will only be
accepted. In case of any doubt regarding educational qualification, the decision of Appointing Authority will
be final and binding.

The experience required for all the posts shall as specified in Schedule I. The crucial date for determining the
experience required for the post shall be the closing date for receipt of application from candidates.

Recruitment shall be made by promotion/deputation/direct recruitment as the case may be, as prescribed in
Schedule 1. Whenever the posts are to be filled up by deputation/direct recruitment, the posts shall be
advertised in the website of RIPANS and newspapers by such appropriate methods as the Institute authority
deems fit. In case of receipt of large number of applications, the Director may constitute a Screening
Committee, which will short-list the candidates.

In case of direct recruitment, the selection shall be transparent by giving specific marks for various
parameters decided by the Selection Committee, keeping in view the job requirement for the post. The
Selection Committee as constituted by competent authority will hold interviews of the all-eligible candidates,
as may be required.

Vacancies caused by the incumbent being away on deputation or long illness or study leave or under other
circumstances, for duration of one year or more, can be filled on deputation/short term contract.

Age limit for direct recruitments: -

The upper age limit for direct recruitment in each category of post shall be as specified in Schedule 1. The
upper age limit in respect of Schedule Castes, Scheduled Tribes, Other Backward Classes and the other
special categories of persons etc, shall be relaxable in accordance with the orders issued by the Central
Government from time to time.

Unless otherwise specified in the Recruitment Rules, age relaxation of 5 years will be allowed for personnel
serving in Central/State Government and Autonomous Institutions of Central & State Governments.

The crucial date for determining the age limit shall be the closing date for receipt of application from
candidates.

Method of Recruitment:

The method of recruitment, age limit, qualifications and other matters relating to the said post shall be
specified in column 5 to 13 of the said schedule.

In case of direct recruitment, the selected candidates, from the date of assuming the duties will be on
probation initially for a minimum period as specified in Schedule I. At the end of probation period, the
candidate’s performance will be assessed by the Institute authority to decide if the candidate’s performance
during the probation period has been satisfactory or otherwise. If his/her performance is found to be
satisfactory, he/she will be confirmed for regular appointment on completion of probation.

Subject to the candidate having minimum qualification and experience as specified in Schedule I, candidates
from other Central Government/State Government can be taken on deputation basis. The period of deputation
shall be for a period of three years which may be extended by the Director up to five years in the exigencies
of service taking the consent of the lending department.
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6. Disqualification: -
No person:
(@) Who has entered into or contracted a marriage with a person having a spouse living, or
(b) Who having a spouse living, has entered in or contracted a marriage with any other person, shall be
eligible for appointment to any of the said posts;
Provided that RIPANS may, if satisfied that such a marriage is permissible under the personal law applicable
to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.
7. Interpretation: -
Where any doubt arises as to the interpretation of any of the provisions of these rules, the matter shall be
referred to Appointing Authority whose decision shall be final.
8. Power to relax: -
Where the duly constituted Selection Committee of RIPANS is of the opinion that it is necessary or
expedient to do so, it may for reasons to be recorded in writing, relax any of the provisions of these rules with
respect to any class or category of posts mentioned in Schedule I. This will be subject to acceptance of the
Appointing Authority.
9. Saving: -
Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required to be
provided to candidates belonging to the Scheduled Castes, Scheduled Tribes, Other Backward Classes, Ex-
Servicemen and other special categories of persons in accordance with the orders issued by the Central
Government from time to time in this regard. The posts filled earlier will not be affected by these
Recruitment Rules, which are being notified now. The job descriptions pertaining to various posts would be
issued separately by RIPANS as an Office Order.
Recruitment Rules for Accounts Officer, RIPANS, Aizawl
1 Name of Post Accounts Officer
2 Number of post 01* (2023)* Subject to variation dependent on workload
3 Classification Group ‘A’
4 Level in the Pay Matrix Level - 10 of Pay Matrix
5 Whether Selection post or non selection | Not applicable
post.
6 Age limit for direct recruits Not applicable
7 Educational and other qualifications | Not applicable
required for direct recruits
8 Whether age and educational qualifications | Not applicable
prescribed for direct recruits will apply in
case of promotees.
9 Period of probation, if any Not applicable
10 | Method of recruitment whether by direct | By Composite Method:
recruitment or by promotion or by N . .
deputation/absorption and percentage of Deputation (including short term contract)/Promotion
vacancies to be filled by various methods
11 |In case of recruitment by | Deputation (Including Short Term Contract

promotion/deputation/absorption,  grades
from which
promotion/deputation/absorption to  be
made

(ISTC)/Promotion: Officers of the Central Government/ State
Governments/ Union Territories/ Autonomous Organizations/
Statutory bodies/ Public Sector Undertaking/ University/
Recognized Research Institution:

A.

1. Holding analogous post on a regular basis in the parent
cadre/department; or
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2. with 4 years’ service in the grade rendered after appointment
on a regular basis in Level-8 of the Pay Matrix or equivalent in
the parent cadre/department or

3. with 5 years’ service in the grade rendered after appointment
on a regular basis in Level -7 of the Pay Matrix or equivalent in
the parent cadre/department and

B.
Should have passed Subordinate Accounts Service examination.
Note:

Period of deputation including period of deputation in another
ex-cadre post held immediately preceding this appointment in the
same or some other organization/Department of the Central
government shall ordinarily not exceed five years. The maximum
age limit for appointment on deputation (ISTC) shall not be
exceeding 56 years as on the closing date of receipt of
application.

If the Departmental Candidate (Assistant Accounts Officer) in
Level — 7 of Pay Matrix with 05 years’ of regular service is
selected for appointment to the post; it shall be treated as having
been filled by promotion.

12 | If a Departmental Promotion/ | 1. Jt. Secretary (NE), Min.of H&FW, GOI or his representative
Committee/Selection Committee exists | not below the rank of Director - Chairman

whatis its composition 2. Dy. Secretary (NE) to GOI, MoH &FW - Member

3. Dy. Secretary, DP &AR, Govt. of Mizoram - Member
4. One expert in the subject concerned- Member*

5. One co-opted member representing SC/ST — Member*
6. Director, RIPANS- Member Secretary, RIPANS

(*To be nominated by Director, RIPANS)

13 | Circumstances in which Union Public | Not applicable
Service Commission to be consulted in
making recruitment

Dr. SANJAY DINKAR SAWANT, Director
[ADVT .-111/4/Exty./615/2023-24]

Il

Mo, 3 Fa+aY, 2023

w19 A.12018/2/2023-Estt/RIPANS/184 —w e =+ Eﬂﬁ? 309 F YTFLTH gT Y& it
F TN FLA EC AT SET fF w@TE UE qRER FdT §Ad, ARG SR g7 9 H6edl
7.12012/57/2022-17=-1¢(9) &t 25.09.2023 FTRT TTHIEA AT AT &, TEITT TAZT FIT T3H1T
& TATE AT TRATT FegT0 HATAT F AL Ueh T1a e, S5 Sftee]e T THSHA Ug qRET
ATEAT, AT H AHEee e AR (AETIF o@T AahTey) & 92 &t 9t 4 f&afy § Fefefea
TLTET A &, AAT-

1. 99 shids ©d yaa+ :-

1.1, == fffawt & gt T "9 ue (e seee stfvav/agms dar afgewr), S

TEIEE A IHISHA U AT A58, srgsiid, s, 2023 & AT a7 Fgl SITuan
1.2. I fafqaw T § siftesgf=a g s & @t & g g
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3.2

3.3

3.4

3.5

4.2

5.1

5.2

5.3

Y-/ & gt it TEdT, aefinor ST @3-

TG T HEAT, T AT AT 3699 2 I-HicHd | Fq< sqgHr | § Figa gafeq 7= § i
SR q & % & F TGT FT AN 1620 g LA 6 aaq &< | AT AT 6 =T gl

STt WS-

asft 9ai % o =gy Sefors Tngar aaEEt | § [T F aqaw geih "@4d@tea 9w F o
AFITF ALACHUUATH F Hael H A G o T3 o Gafed &= # afers Trgar * forw [fee
AAATEA, T&T F AT g | Tger =T | H f3r S /regar s frafamme s e
Tt v Srferr TEar, FarRafa, Faar s B srom gfes Tegar F gag o G oft
Tag #r Rafa @, fgfe st 1 Mot o =i aregsr gem

Tsft st & U sraegs sea agHT | § Ay sqaw gem 9w # forg srufera aqwa Rgiia
e ¥ [HorTae fAfer srendT & strees ure #3 & sifaw fafer g

At AT | § Faiia sqar & Sroath S ot 92 el 9ol g0 977 ST 2n, ar 9&l
st sreerEuuATs  SaHTee oY =T o= § U St et 7 G S S seerre
TR0 3= THET| qST 96T | e WTT g9 =l (eofd ¥, fAaers s ShiaT #3r #7759
T TR &, ST AFATATT T =TI HI

HTeT AT o ATHA |, TF o [oIT AT il STATHAT &l AT | Tad g0 99 A g1T aF 0
o fafesr wrEet & forg fAfore siw To =9 qeeeft SR qew TTteshy g afsd F3e gt
T I Ty & ATATERTY, ST ATA9TF g, SAATrd el

TRUTY % TIATHEh I7 FeT AT AT STEATT AARIL AT A TRIEATAAT § T a9 AT I AT8F
#T At & 0 gT @A F T FA ATAT AT T T /AR qael 9% 92T ST
qHaT gl

H1eft welt g oy #em-

T A0t F 97 § HIft AT 6 g stfeehaw g /AT st | 6 [AfeE # aqE grih e
ST, ST ST, o O=ET a1 &Y o= e +fory AR orfe & dae § sTfeshad
A HIHT § g T G THIT-HHT T ST SAGLT 6 ST G &f STusil|

ST T Al (AT | ST RiQg 7 T, F3/T5T G991 ST g ST Tod TLRIE 6 eqad eTi
H HATIA FHIHIT F o7 S § 5 F9 6T Fe T AT g

A =T et Fa it [Horraes Aty sreafiat & swaes wre # #if sifqw [t gri
it ot fafen:

ITF T&T U AT T AT, S ST, TR ST TR AT I A9l & wiaw 5 ¥ 13 # Ay
[ERas il

HTeft weft & A |, =afAa sTvefl, FEER 380 F4 6 Afy §, i # sqger | § e
IATH AATY F o1 TRETEAT 9T gl TRETAT sTater & ofq #, AvrdT % JG9 F7 qodimT qearT
STTEERer ZIT Rt ST it I8 aF fohar ST e T afvater safer & S arvreft &1 geeie
HATISAE BT g T ATAT| TTE IHHT F1F FATISTHH TIAT SATAT § T TATAT AT qf g 9
et Afaa gt & qfe f Sret

FEET | 7 AfEy =Faw TIar ST aqaa T@e arel AEedT & T, o7 g aaEh/ ST ah
F AT AT TAAIRR F ST 9¥ o ST gdT 81 Tagcn it srater o9 av 67 safd &
o gt o Aers gy =&t o arer 9w &t ggafa & a1 it semaegwmar § 999 a9 a%
FETAT ST TFHAT B

FAIAT:-
s ot =af<F

(F) T ud =5t % ar g B g a7 a1 ey B g S afq 31 96t Stiad g,
T
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AT T TOT9H ; STETETIOT 9

(@) S| s ot a1 adlt % Shifad T@d gu et s =3f<h & |7 faare G € a7 srqae
g, S0 7=t ¥ 7 faret 9 fgte o forg sy g,

Ford foF smeemEduuaue, 7ft d@qe 21 & U =it =i A & gy v ue ) AR # A %

T TH AVE & (AaTg HT AqHT g T TAT FIA & o0 o= e g, ar et o ==7f~e #r ==

9w o S=Te & g & ST qhdt gl

STEAT:-

STgt = aHT % et o Jraens #F AT & 999 H FT Gag Iad gral g, HiEdr =t

ITFARTY T AT SO forereet fotar sifa gem

ge W Fr afr -

Stet sreeredruaus & fafdea wfsa === afafy f v 8 & var F3a7 sraegs a1 ad=h+ g,

g forfaa =7 § &7 o0 ST aTel F0T & 31 96l &, gt | § Sfeataa et o avt a7 aoft &

val % "y § =9 et o R off srayme # ge 31 7 Fafe s ff =t F oref grm

g -

= RIEt # T |1 e, g HHT # ge ST 39 g H HE HUR g qET-9HT 9T ST

ST o ATHTL AT ST, AT AT SIS, T [TGEST T, qATd A1 37 37+ faere Sofy

= AVATIIT T TG Al T ATeAl oeF RIATIAT FF TATET Tl HAM Tgol AL TT 98 S AT

et & sarfaa w2t 2w, g srefy srfergfra o s ower 81 fBfser o= & gefaa /s #1

T TS U G ST Q9T o T § ST & ST R AT S[TUar|

eI AET A (e sake sifvaR) 39 wdt e,

AEETTUATH, AEAA

1 | g FTa™ LS AET ATTHr (FFede e Afhax)

2 | ot & He 01* (2023) *FrawTe ¥ fAsf¥ forear F srefimr

3 | aftweor DERCHE

4 | a9 At § T 7

5 | == e & A7 {7 7w = AT R

6 | et wff & form sy 30 A & AfIF qET (FF TLHT T AT fAQ9q AT et F

ATHTY AT FHATIAT % (7T O1= a9 T il o)

Hreft 9t & oo Srerfors Tegar siv s
IRl

AT
1. Y wrear we e e /A 7

2. gt wrte/ /oy /e MEaiEtes Fee § 9965,
@ T a7 FA | 3 () T F7 AT

FT "t 9t F oo fgifha sy s
SreAforw AFIaT TR F AT H AR

g

B G

after srafyr otz s 2n

2 (31) 7 Hreft st * forg

10

aff ft ggfa, =g et aff g, oA
gt % TR/ SEE T ST
e aert & O 9 At [ #
gfeera

oy Rfer g

SRfRE (e aade af)TaEt, aer S
R
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11

TR fa/EraTae/aaETte g wdt %
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NOTIFICATION
Aizawl, the 3rd November, 2023

No. A.12018/2/2023-Estt/RIPANS/)184.—In exercise of the powers conferred by the proviso to article 309
of the Constitution and as approved by the Ministry of Health & Family Welfare, Government of India vide Letter
F.N0.U.12012/57/2022-NE -Part (9) dated 25.09.2023, the President hereby makes the following amendment of the
method of recruitment of the post of Assistant Accounts Officer in Regional Institute of Paramedical & Nursing
Sciences, Aizawl, an Autonomous Institute under the Ministry of Health & Family Welfare, Government of India,
namely:-

1. Short Title and commencement: -
1.1. These rules may be called the Recruitment Rules of Group ‘B’ Non - Faculty Post (Assistant Accounts
Officer), Regional Institute of Paramedical & Nursing Sciences, Aizawl, Mizoram, 2023.
1.2. They shall come into force on the date of their publication in the Official Gazette.
2. The number of posts, classification and level in the Pay Matrix: -

The number of the said posts, their classification and the level in the Pay Matrix attached thereto shall be as
specified in Schedule 1. The classification of posts as Group ‘B’ will correspond to similar categories in the
Pay Level of Central Government.

3. Recruitment Norms: -

3.1 The minimum educational qualification for all the posts shall be as specified in Schedule 1. The specified
discipline for educational qualification in related areas of interest of the faculty in respect of RIPANS,
required for the post concerned, will be as given in Schedule I, before the posts are advertised. Educational
qualifications of recognized University and regulating Statutory Bodies, as the case may be, will only be
accepted. In case of any doubt regarding educational qualification, the decision of Appointing Authority will
be final and binding.

3.2 The experience required for all the posts shall as specified in Schedule 1. The crucial date for determining the
experience required for the post shall be the closing date for receipt of application from candidates.

3.3 Recruitment shall be made by promotion/deputation/direct recruitment as the case may be, as prescribed in
Schedule 1. Whenever the posts are to be filled up by deputation/direct recruitment, the posts shall be
advertised in the website of RIPANS and newspapers by such appropriate methods as the Institute authority
deems fit. In case of receipt of large number of applications, the Director may constitute a Screening
Committee, which will short-list the candidates.

34 In case of direct recruitment, the selection shall be transparent by giving specific marks for various
parameters decided by the Selection Committee, keeping in view the job requirement for the post. The
Selection Committee as constituted by competent authority will hold interviews of the all-eligible candidates,
as may be required.

3.5 Vacancies caused by the incumbent being away on deputation or long illness or study leave or under other
circumstances, for duration of one year or more, can be filled on deputation/short term contract.

Age limit for direct recruitments: -

4.1 The upper age limit for direct recruitment in each category of post shall be as specified in Schedule I. The
upper age limit in respect of Schedule Castes, Scheduled Tribes, Other Backward Classes and the other
special categories of persons etc, shall be relaxable in accordance with the orders issued by the Central
Government from time to time.

Unless otherwise specified in the Recruitment Rules, age relaxation of 5 years will be allowed for personnel
serving in Central/State Government and Autonomous Institutions of Central & State Governments.

4.2 The crucial date for determining the age limit shall be the closing date for receipt of application from
candidates.

5. Method of Recruitment:

5.1 The method of recruitment, age limit, qualifications and other matters relating to the said post shall be

specified in column 5 to 13 of the said schedule.

5.2 In case of direct recruitment, the selected candidates, from the date of assuming the duties will be on
probation initially for a minimum period as specified in Schedule I. At the end of probation period, the
candidate’s performance will be assessed by the Institute authority to decide if the candidate’s performance
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during the probation period has been satisfactory or otherwise. If his/her performance is found to be
satisfactory, he/she will be confirmed for regular appointment on completion of probation.

5.3 Subject to the candidate having minimum qualification and experience as specified in Schedule I, candidates
from other Central Government/State Government can be taken on deputation basis. The period of deputation
shall be for a period of three years which may be extended by the Director up to five years in the exigencies
of service taking the consent of the lending department.

6. Disqualification: -
No person:
(&) Who has entered into or contracted a marriage with a person having a spouse living, or
(b) Who having a spouse living, has entered in or contracted a marriage with any other person, shall be

eligible for appointment to any of the said posts;

Provided that RIPANS may, if satisfied that such a marriage is permissible under the personal law applicable
to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

7. Interpretation: -
Where any doubt arises as to the interpretation of any of the provisions of these rules, the matter shall be
referred to Appointing Authority whose decision shall be final.

8. Power to relax: -
Where the duly constituted Selection Committee of RIPANS is of the opinion that it is necessary or
expedient to do so, it may for reasons to be recorded in writing, relax any of the provisions of these rules with
respect to any class or category of posts mentioned in Schedule I. This will be subject to acceptance of the
Appointing Authority.

9. Saving: -

Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required to be
provided to candidates belonging to the Scheduled Castes, Scheduled Tribes, Other Backward Classes, Ex-
Servicemen and other special categories of persons in accordance with the orders issued by the Central
Government from time to time in this regard. The posts filled earlier will not be affected by these
Recruitment Rules, which are being notified now. The job descriptions pertaining to various posts would be
issued separately by RIPANS as an Office Order.

Recruitment Rules for Assistant Accounts Officer, RIPANS, Aizawl

1 Name of Post Assistant Accounts Officer

2 Number of post 01* (2023)* Subject to variation dependent on workload

3 Classification Group 'B'

4 Level in the Pay Matrix Level - 7 of Pay Matrix

5 Whether Selection post or non selection | Not applicable

post.

6 Age limit for direct recruits Not exceeding 30 years (Relaxable for Government Servants’
upto five years in accordance with the instructions or orders
issued by the Central Government)

7 Educational and other qualifications | Essential:

required for direct recruits 1. Degree from a recognized University/Institute
2. 3(three) years’ experience in Cash, Accounts and
Budget work in a Government Office/PSU/Autonomous
Body/Statutory Body
8 Whether age and educational qualifications | Not applicable
prescribed for direct recruits will apply in
case of promotees.
9 Period of probation, if any 2 (two) years for direct recruit
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Method of recruitment whether by direct
recruitment or by promotion or by
deputation/absorption and percentage of
vacancies to be filled by various methods

By Composite Method:

Deputation (including short term contract)/Promotion failing
which by Direct Recruitment

11

In case of recruitment by
promotion/deputation/absorption,  grades
from which
promotion/deputation/absorption to  be
made

Deputation (Including Short Term Contract
(ISTC)/Promotion: Officers of the Central Government/ State
Governments/ Union Territories/ Autonomous Organizations/
Statutory bodies/ Public Sector Undertaking/ University/
Recognized Research institution:

A

1. Holding analogous post on a regular basis in the parent
cadre/department; or

2. with 5 years’ service in the grade rendered after appointment
on a regular basis in Level-6 of the Pay Matrix or equivalent in
the parent cadre/department and

B.

Possessing appropriate qualifications and experience prescribed
for direct recruits mentioned at column 7.

Note:

Period of deputation including period of deputation in another
ex-cadre post held immediately preceding this appointment in the
same or some other organization/Department of the Central
Government shall ordinarily not exceed five years. The
maximum age limit for appointment on deputation (ISTC) shall
not be exceeding 56 years as on the closing date of receipt of
application.

If the Departmental Candidate (Junior Accounts Officer) in
Level — 6 of Pay Matrix with 05 years’ of regular service IS
selected for appointment to the post; it shall be treated as having
been filled by promotion.

12

If a Departmental Promotion/
Committee/Selection Committee  exists
what is its composition

1. Director, RIPANS - Chairman

2. Representative of Director - Member

of Health Services from beneficiary States not below the rank of

Dy. Director (by Rotation).
3. Representative of Jt. Secy. - Member

(NE) MH&FW Govt. of India not below the rank of Under
Secy.

4. One co-opted expert - *Member
in the subject concerned
5. One co-opted member - *Member

Representing SC/ST

6. Administrative Officer
RIPANS

(*To be nominated by Director, RIPANS)

- Member Secretary

13

Circumstances in which Union Public
Service Commission to be consulted in
making recruitment

Not applicable

Dr. SANJAY DINKAR SAWANT, Director
[ADVT -111/4/Exty./615/2023-24]
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NOTIFICATION
Aizawl, the 3rd November, 2023

No. A.12018/2/2023-Estt/RIPANS/)185.—In exercise of the powers conferred by the proviso to article 309
of the Constitution and as approved by the Ministry of Health & Family Welfare, Government of India vide Letter
F.N0.U.12012/57/2022-NE -Part (9) dated 25.09.2023, the President hereby makes the following amendment of the
method of recruitment of the post of Junior Accounts Officer in Regional Institute of Paramedical & Nursing
Sciences, Aizawl, an Autonomous Institute under the Ministry of Health & Family Welfare, Government of India,
namely:-

1. Short Title and commencement: -
1.1. These rules may be called the Recruitment Rules of Group ‘B’ Non - Faculty Post (Junior Accounts Officer),
Regional Institute of Paramedical & Nursing Sciences, Aizawl, Mizoram, 2023.
1.2. They shall come into force on the date of their publication in the Official Gazette.
2. The number of posts, classification and level in the Pay Matrix: -

The number of the said posts, their classification and the level in the Pay Matrix attached thereto shall be as
specified in Schedule 1. The classification of posts as Group ‘B’ will correspond to similar categories in the
Pay Level of Central Government.

3. Recruitment Norms: -

3.1 The minimum educational qualification for all the posts shall be as specified in Schedule I. The specified
discipline for educational qualification in related areas of interest of the faculty in respect of RIPANS,
required for the post concerned, will be as given in Schedule I, before the posts are advertised. Educational
qualifications of recognized University and regulating Statutory Bodies, as the case may be, will only be
accepted. In case of any doubt regarding educational qualification, the decision of Appointing Authority will
be final and binding.

3.2 The experience required for all the posts shall as specified in Schedule I. The crucial date for determining the
experience required for the post shall be the closing date for receipt of application from candidates.

3.3 Recruitment shall be made by promotion/deputation/direct recruitment as the case may be, as prescribed in
Schedule 1. Whenever the posts are to be filled up by deputation/direct recruitment, the posts shall be
advertised in the website of RIPANS and newspapers by such appropriate methods as the Institute authority
deems fit. In case of receipt of large number of applications, the Director may constitute a Screening
Committee, which will short-list the candidates.

34 In case of direct recruitment, the selection shall be transparent by giving specific marks for various
parameters decided by the Selection Committee, keeping in view the job requirement for the post. The
Selection Committee as constituted by competent authority will hold interviews of the all-eligible candidates,
as may be required.

3.5 Vacancies caused by the incumbent being away on deputation or long illness or study leave or under other
circumstances, for duration of one year or more, can be filled on deputation/short term contract.

Age limit for direct recruitments: -

4.1 The upper age limit for direct recruitment in each category of post shall be as specified in Schedule I. The
upper age limit in respect of Schedule Castes, Scheduled Tribes, Other Backward Classes and the other
special categories of persons etc, shall be relaxable in accordance with the orders issued by the Central
Government from time to time.

Unless otherwise specified in the Recruitment Rules, age relaxation of 5 years will be allowed for personnel
serving in Central/State Government and Autonomous Institutions of Central & State Governments.

4.2 The crucial date for determining the age limit shall be the closing date for receipt of application from
candidates.

5. Method of Recruitment:

5.1 The method of recruitment, age limit, qualifications and other matters relating to the said post shall be

specified in column 5 to 13 of the said schedule.

5.2 In case of direct recruitment, the selected candidates, from the date of assuming the duties will be on
probation initially for a minimum period as specified in Schedule I. At the end of probation period, the
candidate’s performance will be assessed by the Institute authority to decide if the candidate’s performance
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during the probation period has been satisfactory or otherwise. If his/her performance is found to be
satisfactory, he/she will be confirmed for regular appointment on completion of probation.

5.3 Subject to the candidate having minimum qualification and experience as specified in Schedule I, candidates
from other Central Government/State Government can be taken on deputation basis. The period of deputation
shall be for a period of three years which may be extended by the Director up to five years in the exigencies
of service taking the consent of the lending department.

6. Disqualification: -
No person:
(&) Who has entered into or contracted a marriage with a person having a spouse living, or
(b) Who having a spouse living, has entered in or contracted a marriage with any other person, shall be

eligible for appointment to any of the said posts;

Provided that RIPANS may, if satisfied that such a marriage is permissible under the personal law applicable
to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

7. Interpretation: -
Where any doubt arises as to the interpretation of any of the provisions of these rules, the matter shall be
referred to Appointing Authority whose decision shall be final.

8. Power to relax: -
Where the duly constituted Selection Committee of RIPANS is of the opinion that it is necessary or
expedient to do so, it may for reasons to be recorded in writing, relax any of the provisions of these rules with
respect to any class or category of posts mentioned in Schedule 1. This will be subject to acceptance of the
Appointing Authority.

9. Saving: -

Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required to be
provided to candidates belonging to the Scheduled Castes, Scheduled Tribes, Other Backward Classes, Ex-
Servicemen and other special categories of persons in accordance with the orders issued by the Central
Government from time to time in this regard. The posts filled earlier will not be affected by these
Recruitment Rules, which are being notified now. The job descriptions pertaining to various posts would be
issued separately by RIPANS as an Office Order.

Recruitment Rules for Junior Accounts Officer, RIPANS, Aizawl

1 Name of Post Junior Accounts Officer

2 Number of post 01* (2023)* Subject to variation dependent on workload

3 Classification Group 'B'

4 Level in the Pay Matrix Level - 6 of Pay Matrix

5 Whether Selection post or non selection | Not applicable

post.

6 Age limit for direct recruits Not exceeding 30 years (Relaxable for Government Servants’
upto five years in accordance with the instructions or orders
issued by the Central Government)

7 Educational and other qualifications | Essential:

required for direct recruits 3. Degree from a recognized University/Institute
4. 2(two) years’ experience in Cash, Accounts and Budget
work in a Government Office/PSU/Autonomous
Body/Statutory Body
8 Whether age and educational qualifications | Not applicable
prescribed for direct recruits will apply in
case of promotees.
9 Period of probation, if any 2 (two) years
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10

Method of recruitment whether by direct
recruitment or by promotion or by
deputation/absorption and percentage of
vacancies to be filled by various methods

By Direct Recruitment

11

In case of recruitment by
promotion/deputation/absorption,  grades
from which
promotion/deputation/absorption to  be
made

Not applicable

12

If a Departmental Promotion/
Committee/Selection Committee  exists
what is its composition

1. Director, RIPANS - Chairman

2. Representative of Director - Member

of Health Services from beneficiary States not below the rank of

Dy. Director (by Rotation).
3. Representative of Jt. Secy. - Member

(NE) MH&FW Govt. of India not below the rank of Under
Secy.

4. One co-opted expert - *Member
in the subject concerned
5. One co-opted member - *Member

Representing SC/ST

6. Administrative Officer- Member Secretary
RIPANS

(*To be nominated by Director, RIPANS)

13

Circumstances in which Union Public
Service Commission to be consulted in
making recruitment

Not applicable

Dr. SANJAY DINKAR SAWANT, Director
[ADVT.-1/4/Exty./615/2023-24]
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