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HT. §. 01/NaBFID/2023-24. —aTE, T Taa<=T faaraor 3fi¥ fesme & srfarfa=m, 2021
(2021 =T 17) T &7 32 FT IT-GWT (2) F @ (T) FRT V& ARKAT FT TN Fd gU, Hald TEHE Al
T HT AT i Rerd dF % meme ¥, Ruferiaa e semar g, sraiq-

1. wfere e, YT SiiX saee: (1) =7 fafF=mt &1 w@ferg am T stag=e=r AT $ie & 3%
(TTErRTIAT ST =TT it &aT & A s ord) fafaerm, 2023 2
(2) T TATRTH TSI | I 199 Al g o TG g0

(3) o fafF=m oy e T 30 waer Maerst & Afats Ffaa safsr & F=rr atga a+@t
ATEFRTIAT ST FHATRAT 9T AR I

T A1 AR F FTgL AT FHATRAT, ATARRAT o [Afaa srater F w=iat f q&r F
e 3w ad Rt wam
2. IR, —(1) =7 fAfa=at § St oo o da9f & st srufea 7 21—

6348 GI/2023 1)
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() “srfarfa=m” | Tt srase=eT A i e 9 srtataam, 2021 (2021 #7 17) st
e;
(@) “Srdrefir aTfesrTy” & —
(i)  FTARTLT IUTLAET FT T LT FLA ATl ATAHRTAT ST FHATAT & HI AT ATHAT 6
ey § yay Haer;
(i)  SUTETET T U AT FL ATl ATFRTRAT T FHATRAT T Hfarad ATl F daer § 39
warer faere;
(i)  SUTETer T = FT T TR T AT AfAHRAT AT FHATRAT T HATd ATHAAT F
Tael H RTIHRTLT SUTETE;
7 SHET & gt i forr smo st &
aeq Freft oft Rufy & srefiefir sfaerrsy sie werm srferadt war & ooft 3 721 g,
(T) “Ter| ITIAFRT | —
(i) FTAHRTET JUTETT T UG AT T ATl SATARTAT ST FHATAT F T (ST HIAAL 6 Farel |
EEERATERER
(i) IUTEAE T IS AT FIA AT ATARTAT ST FHATAT T FATed ATHAT o6 Fael § 3T TG
IREQER
(iii) IUTEAET & A= FT UE ATRA FLA AT ATHRMAT AT FHATAT o FaT9d ATHAT 6 ool |
FIAFHET IATET,
T ST &1 g7 Ao foram St st &
T TEAH TTTERTLT SHAT Safad STTEhTAl iy FHATRAT & Teh ZO J9< 1 G|
() "W ST AT FEAT | AT R ATIRET T FHAT, STET 7 71T 21, S It
U S HEAT | TOrAT AT AT ASIT AT g, AT g
(®) FHATL" F HEAT FT UF FHAT g, o9 Afe=a| it =T 30 & I7-917T (1) F dq@r [
ERIERIEAEIE P
@) "t Ete F FEAR § GO g0 UE [WtEd qary & o gfeer F adi| e G
=i, o gt FH=mr arfee a8t €, At 2;
(@)  "ATIFRTL" T HEAT T Al HHATL, o srferfaae v ey 30 F I9-em=T (1) F AqATe e o
AT B, AT &;
(2) TET T T3 AT ATHATHRAT ST 24 FAHTHT F TRATNT T2l 3, AT ATAITH AT I7qF el aa10
T Rt # afvaria 8, 39 wHer a8t o1 g S 3vg ataaaw § i )
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3. sfamiaY wd FREt i avft— (1) ger § FefEa ooff F afeerd sie 9= 21 a9 €,
AT -

(F) FTHHRTLT JUTETE;
(F) JUTETA;

() 5% fagw;

(71) Faree; sire

(%) FrT;

(2) A ATHTRA 3T qrivertas afufa i e 9% 9o g7 it Sraeawmd et & e 9% Joft
AT H AT T TohaT 8l

(3) T=fera WATSH ST TEAT ¥ ATALTFHAT oF ATLTT I¥, ATHTRA 3T arrea o afufa £ fBrarfer
¥ e T FUT [FeTa it G947 F e a7 ATERTa Y FHATAT 7 F a9 ¥ 99 & oy
I ST AT ATAFHTRAT, FHATRAT i [fsra srafer F FH=r) #1 2= it S aret sfats giadm,

AT, TR & [ TcdTe e e Haiia frw s

(4) ATHIRA ST qTieATHE FIATT ST it 9ot §7=T1 T FLERT 32941 &l &9 § T@d gu
STERTIRAT ST FHATIAT 01 STHFTAT AT REHITRAT 6 TgaT H(T A FHI-T9T 9T THIEAT FHIT|
4. ST - TS FEAT T FTATE ATITFHATA T T | TG U SATTRIAT, FHATRAT 37 Afara srafer
FHATHAT T AT T AF-AISIT F T § A i Hwam

5. QRETET - (1) AE SATAE, TRIAAT, HEAT T SAGLTFRAT o AT I AT THATIT TATTH TATHA F ATHTT
STErRTIAT 3T =TT T Tt F ey § Aifa Faifa Fam

(2) =9 T HIh S 9ol % &Fd 9T (1) § Ifedtad SAfeenm oY FH=r 9ol & &aq
AT (2) # Sfeatead stafer & for afetar 9 w2

|t
w . | At gfteT srafer (ATg )
(1) 2)

1 FAFTE IUTETE RIIE]

2 JUTETE BE ATE

3 g fages ELASR L

4 [EEEET qE ATE

5 EIRRIEED I

TR AT A9 fOa® F e, AT, SULHAT & SATETE 97 3 HeAT it saeahal & Aqare fohel o
Zoft % Hag | [Fetha after safer i1 9 7 37 77 I1 F97" F T ¢

() FrE oft =xfer afeteaT srafar ¥ g o ST U¥ AT 74T ATAFTE % A IT Uk ATAFHTT 37T FHATL
F =T H qfEFT0r FT gHaTT Aol Tl
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6. T (1) fAfFw 5 # [Afdy vF afgwr o =T &1 9% & Far § w=rfh G s, oty gaqw
STTErRTET 3 ST, TR 3T FH=TEr 7 TRATeAT stafer Harostesh & § T 7 off 8
(2) =fx, weaw arfasrrdY & srqeme, feft stfarardy si =y & su-fafaaw (1) 7 Afd afefear safa
T FATIST &1 | I Al AT & a7 Bl = 3 afedy ff JaT garas= s+ qgt 8, a1 9%
TTTEERTET BTRT TRATEAT F ST 7 Tafe & o a@rr ST 96d 71 g, e qarar & ver Gear
srater Sueren Su-fataew (1) #§ Afde ger ot safer & st 721 2rf
(3) Stet ufvelteat srafer & I, fawame &7 srafer afzq, 7t Fre g1, aa™ Ifewrey F Jqam Afawrr
ST AT AR & T Iugeh 981 €, 97 S qAT0 U GE F AIeH AT ITF 95 § UH
AL T IRATSLAT T qIATT Feh THTH 6T ST Tl gl

7. SAfgepTrEt sfT FH=TREt & MRt - (1) U6 4ot & gav it § sEefa g & 1T F e g&9teT
AT AT FHATL I ITIHAT, T 3T T A7AT & AT 9G¥ gt srar & 3u-fafaaw (3) # Afde frar s
T 2l
(2) USAT UX FHAS qTAT HTHEE HETd F2 % 3227 | o= o stroam)
(3) 3w 3u-fAfAEw (1) #1 e § TEa gu A afawiat siw st & swEey aw i
Rt
(4) su-faffTae (3) # [y fift Fedfcares mfrer strr, syl adter safe siv et %
ATEE S8 ATAAT % forw Jare 3
(5) g oft arfeTd A7 FHAT SATAFR F AT T, FEAR F AT GT AT 9T TS FT ZHaTT
T 2
8. TEAT GIRT THT - (1) FeAw ATTAFTy, smaer gray, et off srfermy ofe FH=mdy it Fa7 F7 Far=re & et ofF w7
7 I8F qefI FATC MU stetHay, FEEt &6 @RIt F -aqures & o a6 #@7
AT &, TIeq THTTH T UHT SeeT A1 g7 Haiia afear & s fma s
(2) @ et AfasT AT FHET A AT s "ar quT f TiRar Fetfa wam, S safgwe v
FHAT &l GAATS T I ATHL TS FHT
(3) SU-Fafe=w (1) & srefi Feqw ATTAFHTLT T T T Faieait AT F AT e A7 ATTFET 3T
FHATL T sraer it arira & Farefta A1 F fraw srfietiar sriesrr % awer srdier w7 gFar 2
(4) e sferaETeT 39T & srfter e Y srafdr 1 9% FT gwar ¢ A7 9g G9qu 2 F erfiw s T
FA T TITH FTEOT AT 3 Fareirer fa1 1 3<% srafer f qarfa F arg ordier wrea w2 & srata
T FHAT 8, oATeohe UHT srafer e faat & o1fere Tgl gr dahd|
(5)  srdiefi aTfarsrTdY, TR SIfasrTdY a1 FHAT T gAaTe F7 I+ A9 39 F 18, UAT AT qrivd
FT STET 9 Itod q9A, T T I AR T IR, FqTeT T T F &7 o fgars orfier i 1
&, AT et 3q =9 GTT AT il Safad Teqs TTTeETd & 997 <)
9. srferaffar six AarfRg iRy - (1) FE afa=rd a7 F=m e av i o T #3772 Fartag grml
(2) e srfeEfat siv =Tt & foro anp farfaghy Sifa & faioor w@en, o 997 3 g
TR AT T > FATHAgRT A6l HATHgRT ATHT &Y qaTagir i g fit ToET FT
F ae o At & AfEs G = an
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(38) su-fafam (2) & stefiw, #re off srfersprdy a7 =y, safera aerw wrfererr v s forfea Tifew
F GTETH &, FTTF FTATAT T TEATHT & ThaT 2
e UAT AT AT FHATLT AR 918 & a1 S a1 gy [Aide By s, Jites smafes @

T
(4) aTS greT Arfes srafer F 7T 1 FH AT ST Far )

(5) wIE At AT FHATT oo+ Geg AqATHATEHT FEaTer @fad g, Ta9 ITTIRET & forfed

qATHTT o T HATAegT Al &r Thar AT I FIATAT H TEART q5l < qha Tl
Trsthe: IU-fAaw (3) =T (4) F v F foro Gl off stfeardt a7 st F ferE st wrdaret

Hafera werm arferreT grer sifaw swaer avfa g aF wfad ' STy, At T srfeeTy At wEy # Aefed w7
T3 T 8 AT U ST A7 FHAT T SAqATHATHS F1AaTel & dael | Frfed S fB3am 7 )

10. Afara srafar & w=T - 919 e % e sgeat o fAfE, wieafs, 9w, qoF, a9, e, ST
THTIA, TEATH, W&, HAT=gd 3T a1 S| GTHAT 98 THAiod TATA F 919 § T@d gu, [fad s@fa F
FHATCAT o o «R FaT & =t s ot 9 it 1 Fateor wEm)

11. SITHRTL | TH - (1) sraerrer Fferfaa s F gir-

(

(@) Ao aeTT srashter;

@) AT F forw sraTer;

(%) AT STAFTT;

(=) fogea sraerer;

=

() STHTYTIOT STHTA

(2) @€ e & gured, Ay AfaEi i H@eer f smasadarst 7 A § T@d gu steeTAl,

FHATAT 3T AT srafer & FH=rat g ST TaF1eT FT ATH IoT9 & A1 Feifa FHam)
(8)  @TE STATLT o KT AT IAHT HEAT & ST, F2T, HATH, TAdH, FET AT HeT TFhaT 2|

12, srfgTfRat T wH=aTRat fit s "6Rar - (1) ToE Sty FH= siw e safer w7 sy e
ST ST % ATET SHIART, T 3 qL1h & HEAT &l F47 FHM|
(2) 9IS weAT FiY srEear i B i qren F o g Saw won Sed Feterfe arfie g -
(i) =g "eT | 39+ forw sraers wd=al & Tef AT § ¥ qaiaqw FIerel ¥ q97qr % ary fqoartaa
FIAT ¢ 3T ST FEAT H IHeh T T MU FATAT AT 92 F 3T=d &9 F Hafaa gl

(i)  ©T F ATAAT T HSTAT 37 3 gedq7 & Foheft off 998 &1 -2 v arer et ofF =3fxe % At &
Taterg et oft Sty i foet Ty =afer s S FEt e a7 /9T we i sufa gt
ST fafers =0 & 3Tt ghare A8l g a1 v et of v =t s Sverr s A gy F gatea ar s 9w
Fool W T ITh HEAT % FIUGTE F Haterd 7 qe1 F FFFeft off avg &1 a9-a7 w2 arer Gt of
ZIf<h % FETE F Gaa e off [ede AT TEATAS AT IH qF TgH il AT ARl &7

(i) ST A9 IT I T 7T AT T2 Tol FH

(iv) =FTeraTe =T ST JrEet § foag 7 &, 7 3, 7 foaa & yeara 3 97 B gy s § e
2l
(3) =TT HIZAT ¥ Afawar g€ a9 ATAFTAT, FHATRAT < [i%T safer & FHATRAT 9¢ AR g1
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(4) FTE AATEATHS FILATS Al AELTFRAT T TTAT T AT i wam)

13, FEEA T A IchieT &1 A%y - (1) 7 an f&AfEat 3 aqame Frera a7 3T 3afteq & T o i
Rt
(2) =g At srferERTRat sfiY FE=TRAT o forg 7 el Frdesrer uT 9 Sciiee & AT 3iv Ffasfaa
FEAT AT T, Ffesd sfeepiat siT FH=1at &7 AT w7 FHeqe 9T d6E 3cfed
(Frameor, wfawrer siw wfaam) sfefa=m, 2013 (2013 &7 14) T AraeT=:dr F JqA UF fAorer
forwTora fRamor &= off yaTe woh

14, AT FT THAIHL - 379 FATAFTAT & FHATRAT FT THT-THT T FITAT Tq9 FT STFHTET HEAT FT Ja9T15S
T FATE-ATE TRt o stroar s & @ fafert & s [Afds B s oaewar 2)

15. SRAfARE - (1) BT ot stferard ar FE=mT & SaE==T G a7 G e afegq o= §e97 § 9= 919 9
srferen it srater  forg Jem gy gia g R ST ahar 2

(2)  whafeEfe o 9 T R o st ar FET i #ar oat # Fetertea anfie g6, srai;-
@)  wfafaie i sate & S Jar & FEe o7 od Ut 2R S are g it i S aewdt g

(@) et off Rufa & stferar ar wi=md & UE R o a|t a7 s "ot § gfafagfite o a8t 9o
STTURTT ST 36 F€AT § AT FaT il TAAT H FH SA]EA ail
16. AATAT TTFLT- TET F ATHRTAT A% FH=TAT T F97 6 FF9y i ot ¥ gaferg qaraer S q9a & 37
Tt & S T yraen_ q8i FRAT AT €, a1 g7 o1 Aot o forw st ST i ST S

17. Rd=w - afe == At F Bl ot syag $i =amear F w99 & F3€ wor 32ar €, a1 =8 ol F oo i g
T ST STTUAT 37 el qLRTT A7 0T Sfae i JaaT=a g

HHUS STHF ST, 3T qae Faers
[f=Tae-111/4/3191./469/2023-24]

NATIONAL BANK FOR FINANCING INFRASTRUCTURE AND DEVELOPMENT
NOTIFICATION
Mumbai,, the 5th October, 2023

F. No. 01/NaBFI1D/2023-24.—In exercise of the powers conferred by clause (e) of sub-section (2) of section
32 of the National Bank for Financing Infrastructure and Development Act, 2021 (17 of 2021), the Board, with the
previous approval of the Central Government and in consultation with the Reserve Bank, hereby makes the following
regulations, namely: —

1. Short title, commencement and application: (1) These regulations may be called the National Bank for
Financing Infrastructure and Development (terms and conditions of service of officers and employees’) Regulations,
2023.

(2) They shall come into force on the date of their publication in the Official Gazette.

(3) They shall apply to all officers and employees including Fixed Term Employees, other than Managing
Director and Deputy Managing Directors:

Provided the Board shall determine the terms and conditions of service of the employees, officers and fixed
term employees posted outside India.

2. Definitions.—(1) In these regulations, unless the context otherwise requires,—
(@) ““Act” means the National Bank for Financing Infrastructure and Development Act, 2021 (17 of 2021);

(b) “appellate authority” means —
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(i) the Managing Director, in relations to matters pertaining to officers and employees holding the
post of Executive Vice President;

(ii) Deputy Managing Director in relations to matters pertaining to officers and employees holding
the post of Vice President;

(iii) Executive Vice President in relations to matters pertaining to officer and employees holding
the post below the Vice President;

or as may be decided by the Board:
Provided that in no case the Appellate Authority and the Competent Authority shall be of the same grade;
(c) “‘competent authority” means —

(i) the Deputy Managing Director, in relations to matters pertaining to officers and employees
holding the post of Executive Vice President;

(if) Executive Vice president in relations to matters pertaining to officers and employees holding
the post of Vice President;

(iii) Vice President in relations to matters pertaining to officers and employees holding the post
below the Vice President,

or as may be decided by the Board:

Provided that Competent Authority shall always be of one grade above to the officers and employees
concern.

(d) “deputed officer or employee” means officer or employee of the Institution, as the case may be, taken from or
sent to other institution on deputation;

(e) “employee” means an employee of the Institution, appointed pursuant to sub-section (1) of section 30 of the
Act;

(f) “fixed term employee” means a person engaged by the Institution under a contract for a fixed period of time,
not including deputed employees;

(g) “officer” means an employee of the Institution, appointed pursuant to sub-section (1) of section 30 of the Act;

(2) Words and expressions used herein and not defined in these regulations, but defined in the Act or the rules framed
thereunder shall have the meanings respectively assigned to them in the Act.

3. Grades of officers and employees.— (1) The Institution may have officers and employees in the following grades
namely:-

€)] Executive Vice President;
(b) Vice President;

(© Senior analysts;

(d) Analysts; and

(e) Executives;

(2) The Board may amend the grade structure on the basis of requirements of the Institution on the
recommendation of the Nomination and Remuneration Committee.

(3) The pay band for the salaries and allowances payable to the officers and employees on the basis of the
grade structure set out above and additional facilities, benefits, performance linked incentives and perquisites to be
provided to officers, employees and fixed term employees, shall be determined by the Board on recommendation of
the Nomination and Remuneration Committee, based on the market practice and requirement of the Institution.

(4) The Nomination and Remuneration Committee shall identify and periodically review the roles and
responsibilities of the officers and employees having regard to the grade structure and the business objectives of the
Institution.

4. Recruitment .— The Board shall determine the policy in relation to recruitment and on-boarding of officers,
employees, and fixed term employees, having regard to the business requirements of the Institution.

5. Probation .— (1) The Board shall determine the policy in relation to the probation of the officers and employees
on the basis of experience, qualification, requirement of the Institution, and as per the market based best practice.

(2) The officers and employees so appointed and mentioned in column number (1) of Table shall be on
probation for a period as mentioned in column number (2) of the Table.
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TABLE
Sl. No. |Grade Probation period (in months)
1) )
1 Executive Vice President Six months
2 Vice President Six Months
3 Senior Analyst Twelve Months
4 Analysts Twelve Months
5 Executives Twelve Months

Provided that the Board may at its sole discretion on the basis of experience, qualification, suitability and as
per the requirement of the Institution, increase or decrease or dispense with period of probation as prescribed in
respect of any of the grades.

(3) No person shall be entitled to confirmation as an officer and employee as a matter of right, either on the
basis of completion of period of probation or otherwise.

6. Confirmation .— (1) An officer and employee referred to in regulation 5 shall be confirmed in the service of the
Bank, if in the opinion of the competent authority, the officer and employee has satisfactorily completed probation
period.

(2) If, in the opinion of the competent authority, an officer and employee has not satisfactorily completed
probation period as specified in sub-regulation (1) or an employee’s or officer’s service is not satisfactory, then the
probation may be extended by a further period as decided by the competent authority but such extension period of
probation shall not be more the original probation period as specified in sub-regulation (1).

(3) Where during the period of probation, including the period of extension, if any, the competent authority is
of the opinion that the officer and employee is not fit for confirmation
his services may be terminated by one month’s notice or payment of one month’s emoluments in lieu thereof.

7. Promotion of officers and employees .— (1) Promotion from one grade to another grade shall take place on the
basis of suitability, performance and potential of the officer or employee concerned in accordance with the policy of
the Institution as may be laid down as specified in sub-regulation (3).

(2) The seniority shall be considered only for the purpose of determining the eligibility criterion.

(3) Having regard to sub-regulation (1) the Board shall determine the policy on promotion of officers and
employees.

(4) The policy referred to in sub-regulation (3) shall provide for matters such as performance review
procedure, relevant review period and criteria for promotion.

(5) No officer and employee shall be entitled to a promotion as a matter of right, either on the basis of tenure
or otherwise.

8. Termination by the Institution .— (1) The competent authority may, by order, terminate the service of any
officer and employee for any act of misconduct or non-compliance with the Act, rules and regulations made
thereunder, provided that such order of termination shall be made in accordance with the procedure stipulated by the
Board.

(2) The Board shall determine the procedure for enquiry and termination of service of an officer or
employee, which shall provide the officer or employee a reasonable opportunity of being heard.

(3) Any officer and employee aggrieved by an order of termination made by the competent authority
under sub-regulation (1), may prefer an appeal to the appellate authority within forty-five days from the date of such
order.
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(4) The appellate authority may condone the delay and allow an appeal to be filed after the expiry of said
period of forty-five days, if it is satisfied that there was sufficient cause for not filing of the appeal but such period
shall not exceed ninety days.

(5) The appellate authority shall, after giving such officer or employee a reasonable opportunity of being
heard, pass such order as it may deem fit, either confirming, modifying or setting aside the order appealed against, or
by order remand the case to the relevant competent authority for disposal.

9. Superannuation and retirement .— (1) An officer or employee shall retire on completion of sixty years of age.

(2) The Board shall determine the retirement policy applicable to the officers and employees, which shall
provide for matters such as premature retirement or voluntary retirement schemes, retirement benefits and the manner
in which the date of retirement is to be calculated including in accordance with regulation.

(3) Subject to sub-regulation (2), an officer or employee may, through a notice in writing issued to the
relevant competent authority, resign from their office:
Provided that such officer or employee shall serve a minimum notice period sixty days or as may be specified by the
Board.

(4) The notice period may be waived or reduced as may be specified by the Board.

(5) An officer or employee against whom disciplinary proceedings is pending shall not retire or resign from
their office without the prior approval in writing of the competent authority.

Explanation: Disciplinary proceedings shall be deemed to be pending against any officer or employee for the purpose
of sub-regulations (3) and (4) until final orders are passed by the relevant competent authority, if such officer or
employee has been placed under suspension or a notice has been issued to such officer or employee in relation to
disciplinary proceedings.

10. Fixed Term Employees .— The Board shall determine the policy on terms and conditions of service applicable to
fixed term employees, while having regard to the business objectives of the Institution and market practice on matters
such as hiring, remuneration, salary, fees, allowances, tenure, termination, designation, promotion, retirement and
benefits.

11. Types of Leave .— (1)There shall be following type of leaves —

(@) casual leave;

(b) privilege leave;

(c) sick leave;

(d) maternity leave;

(e) paternity leave;

(f) bereavement leave;
(9) extraordinary Leave.

(2) The Board shall determine the policy for availing above leaves by officers, employees and fixed term
employees having regard to market practices, applicable laws and requirements of the Institution.

(3) The Board may add, delete, amend, change, increase or decrease the type of leaves or its numbers.

12. Code of Conduct of officers and employees . — (1) Every officer, employee and fixed term employee shall
serve the Institution faithfully, diligently and in a manner worthy of their role in the Institution.

(2) The Board shall frame standards for protection of the integrity and interest of the Institution which shall
include —

(i)  to truly and to the best of one’s skill and ability he shall execute and perform the duties required of him
at the Institution and which properly relate to the office or position held by him in the Institution.

(i) not to communicate or allow to be communicated to any person not legally entitled thereto any
information relating to the affairs of the Institution or to the affairs of any person having any dealing
with the said Institution or shall not allow any such person to inspect or have access to any books or
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documents belonging to or in the possession of the Institution and relating to the business of the said
Institution or the business of any person having any dealing with the Institution.

(iii) not to demand or encourage taking or giving of dowry.

(iv) not to take or give or offer bribe or indulge in any corrupt practices either in business or in personal
matters.

(3) The code of conduct and ethics shall be applicable to the officers, employees and fixed term employees
at all times.

(4) The Board shall determine the policy on requirement and process of disciplinary action.

13. Prohibition of sexual harassment at the workplace .— (1) The Board shall determine the policy on prevention
of sexual harassment at workplace in accordance with applicable laws.

(2) The policy shall make it mandatory for officers and employees not only to prevent and prohibit sexual
harassment at workplace but also shall provide officers and employees with an impartial grievance redressal
mechanism as per the requirement of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013 (14 of 2013).

14. Disclosure of pay and salaries .— Pay and salaries, as amended from time to time, paid to its officers and
employees shall be displayed on the website of the Institution frequently as may be specified in accordance with the
applicable law.

15. Deputation .— (1) Any officer or employee may be deputed by the Institution for a period not exceeding five
years to other institution including an infrastructure finance or development institution.

(2) The terms and conditions of service of any officer or employee sent on deputation shall include the
following, namely:-

(@ the terms and conditions of service during the period of deputation shall be such as may be determined
by the Board,;

(b) in no case officer or employee shall be sent on deputation to other institution on the terms and
conditions which are less favourable than those of his service in this Institution.

16. Residuary provision .— Matters relating to the terms and conditions of service of the officers and employees of
the Institution with respect to which no express provision has been made in these regulations, shall be referred by the
Board to Central Government for its decision.

17. Interpretation .— If any question arises relating to interpretation of any of the provisions of these regulations, it
shall be referred to the Central Government for decision and the decision of the Central Government shall be final.

SAMUEL JOSEPH JEBARAJ, Dy. Managing Director
[ADVT.-111/4/Exty./469/2023-24]
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