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I LT

arzeirer, 9 feawav, 2022

No. A.12018/1/2022-RIPANS(Vol-VI)/82.—xfaem= =+ Eﬂﬁ? 309 & T BT 9 orf=rat
FT TART Fd U AT F@eeT Td TRAT FHedT0 §A1d, YR GRT AIAIEd Uo\d SHRISE A%
SerHiesa U 6T 9TEa, sesiiol § 994 'T' €T T&1 & Ad| (A 6 ATIRAT § AT qLhL 6 97
F.N0.U.12025/56/2014-NE (Vol.ll) faais 22.01.2020 F @gd, T a8 & ATAFHT q Tgl FhU 07 A7
IS U FAT T BIgHL, TPAT TAZRET FATEeT 3T TRATT FEATT HATA, AT TLHE 6 dgd T
FeI™, T99a SEIEle A% IHiewd Ug afE arees, sesia § afr, wredr, Hiear s
STRITRERT, YT ZHSET =T $iT e § =, 98 =g i 9gid# dr=ard & 98 it 9t 6
TG # BT w2 & forw Feferta e a=ra g, 79T -

1. Y &frde T -

1.1. == QfF=ET &1 0 ‘T 996" 9% (=, 98 A= i qgEE =), 9 SERIEE E
TR TS U AT 9158, sresird, Msied, 2022 F 9dt Ha7 FHgl SITuar

1.2. =g fEfaw oo § sfeegf=a o s & [t & amg g
2. -y & qa1 it &A1, FHor 3T |-

TR T HEAT, IHHT AT AT 369 2 I-Hfa | wq< aqgHr | § [fga gafea 4= § Afde
BN T T % & H T&1 T (10207 hx LT & 9 €q< H GHIT AT 6 =T R

8472 Gl/2022 (5]
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3.2

3.3

3.4

3.5

4.2

5.1

5.2

5.3

T ATeEE-

Tt 977 % o =Aa efiE Tnaar et | § AiRE F egan gnt "@6tea 98 & o
AEA9TF ARAENUUATH F Hdaey H gy & 2a F gefdq &= § afdrsw Trar F oo [
AqTEA, RIS g | g5 qgET | § AT Srowm " s fEeatarne s Fames
et i difers Tarar, TRt e sl B sroem dferes Tegar & wew § Rl oft
Hag fit Rafa 7, Fgfe wfwrT w1 Ao sifaw sie ey grm

Tsft Ut & U sraegs sqwa aqgET | § A sqaw gem 9w F forg srufera aqwa Rgiia
T e fafer srvreft & straee s & & sifaw fafer gt

AT TR/ e/ ot gy, Tamfert, saet | § Feaifa e it ot e w9
Tt # i stafafe/ret aoff grer s s 2, av st v e st fiuuaue £ Fearee @
THTATE T § TH I A1 & 6T STUIT ST HEATH ATFrhor S=ra awen a7 9ear § siaad
TTH i At fourfa #, aer U ShET FHE FT TS F qhd 8, ST AT HT 9T R

HTeT AT o JTHA |, TF o [oIT A0S il STATHAT &A1 | Tad g0 99 A g1 aF 0
o fafesr wrEet & forg fAfare st To =9+ qreeeft g qerw Tty g afed 799 et
Tft aTe STty F ATATERTE, SHT 9T gi, AATord Fi

TRUTY % TIATHEh IT FeT AT AT STEATT AARIL AT A TRIEATAAT § T a9 AT I AT8F
#T At & U gT @ F FOT g ATer RREAT T A R/SeTaRTos T 9¢ 937 ST
BET ]

H1eft welt g oy #em-

T AT % 97 § " 9T forw srfarara® sy = ot | § AfEs & sqam grfn sqg=a
ST, ST ST, o fO=ET a0 &Y o= f@e S+t AR ot & dae § sAfesad
A HIHT § g T G THIA-HHT T ST QLT 6 ST G &f STusil|

ST T AT AT | ST Aiee 7 g1, F5/AT TEHTT AT g AT T LRI F wqra GEAT
H HATIA FHIHIT F o7 S § 5 F9 FT Ze T ATH T R

Ay Hrr [Fatia e & Aot fafer sevarfent | sreea gt 2 i sifaw fafar grfn
wt i fafe:

T AT TET 9T AT I FAT o6 A H, FAT TARIAAT ol AT o el AT F AT 90
T ST srearefT T Jeaiha TRadr & e 7Y argar 9 @fged wfea s atafa g B
STTORTT| 9T=IAT &% ST o forT el 9= aut & THiem/Thue a2 fE=m T o 9 o
S 9T w39 GEfa/fAantE Tea qifd ® @] ugd 9 it gEr aiesar
THTA/THUHAT % AT T AT T ST

HTeft et & AT |, Faq Awefl, FAAR T F 6 Oy &, 989 | sqa=r | § [Afee
ATH AATY F forw TRETET 9T gl TRETAT sTater F ofq #, AvrdT F JG9iT T qedimT qerT
TTTEEROT ZIT Rt STt qieh I8 o fohaT ST e fof afvater safer & e srwreft &1 Jaei
HATISAE LT g AT A-TAT| TTE IHHT F1F FATISTHH IIAT SATAT § T TATAT A8 qof g 9
saht fafaa fete i ofe i st

FEAT | 7 ATy =Faq TrIar ST aqaa @ arel ¥Rl o STefle, 3T g ahY/ TS T3h
F AT AT TAAIRR & ST 92 o ST 9T 81 Taagcn ft srater o av #i7 s&fd &
foro grft o/ Aers grr =&or & arer v it ggata ¥ Far fit searaeTwmdr § 979 99 %
FETIT ST FhaT 5




[9TT HI—&vE 4] T T TSI ; TTLTL0 3

6.

FAIAT -
FIe ot ARE
(F) o= v =t & o g T g ar e &1 ey B g Ree afq 31 9=t shifaa g,
T
(&) TSE O qi AT T & S(ad Tad g0 el e A<k & a1 faarg 6T g 3T srqasr =
g, S0 7=t § 7 faret 9 fAegte o forg sy g,
Frd o searsdiuuaus, 7t Squ 21 fF U9 =i oiw fEarg & @Y 987 9% 6] AT F 199 &
T H AIE & (AdTg I AqAT § ST TAT FIA & (10 37 LT g, ql [ohell AT e H =
TR % ST & g & ST a2
STEAT: -
STgt = et % et o Jraens #F AT & 999 ° FT Gag Iad gral g, AEdr =t
ITFARTY T AT SO forereet foter sifar gem
Be o At afxr-
STeT A Tuaus &t fafdea afsq === afata i 7= 8 & U6 F3A7 saegs® a1 gH6=+ g,
7 forfea =9 § &1 70 ST el w1 & g7 96t g, A=t | 7 Sfeated et ot &=t a7 goft
TGl & "y § =4 et & T o wradE ¥ ge §1 7g e sy i St & T grm
-
= At § g o e, oy {7 § ge oY =9 "9 W Ag 9 g a0T-98T 9% ST
AT 6 SATHTE A=A ST, AT STASAT, 77 (AT AT, Jaqd qieh i o= faar oy
F et AT TR AT S ATt T Ramaat F gl qE FEm g 9¥ T 99 39 9o
At & wwrtaa 7@t g, g ot srfamgfra frar s ver 81 fBfse o= & gafaq amdt &1
AT s iU uATe g ST AR F T § e o AT AT S
Gt isre ofw fifRea de af¥ are=, steser &
= (AT % et A

1. | m=aram AT ()
e 01* (2022)

2. | T T v frie fam 3 asf

3. | =fteweor AT FE1T T4T 49 ‘T

4. | FEauT -afea § =T 13

5. | =99 9% § A7 ¥ 999 =) W%Wﬁﬁw .
HTeft et o AT oy A8t

6. | Hreft st  forw sy =fm) FfaTa: 50 99 T F7
e

1. FMEUFHT & AT ITH HEATT | TET § \TThae SUTfer

<fvet e o dvenfor e e | 2 T T 6 TR ST, A

7. 3 3 3. THUEHT (M) F |17 10 (39) T F7 qq9d, ™o T 7
(|T) A T AAT SATSUAHT HIAAT ATH HEATHT & ZAT AR
it
ATETAHT TT=aT ITT e & T # o=t v 3urfen

T "Teft 9efT 3 forw et sy shw EIRS - T

QLTI AT TR 6 HTAA H AT QTEATOT ARAAT - BT SATHAT F AT AT 6 S92 Fiaw 7 7 Faram
g TR
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afEfter $ srafe afz g 2n

et A<t % forw 1 () ad|
TR ATHS § AR TR 2

10.

woft T T, =g |t sweoff gren, =
gt e 9% Tarefd/ SIAaeT g &

TR G, FHA g4 9T TIA T F 12T, I A THFe g

fafemsr T & 90 S arehy ffmi o | g ey st g
gferera
TRy
TR R & e waw 12 § 5 (i) o oy et de,
TR e R FTeT et 5 | e 7 & sRefi @t seff 3 R fraifr st e
11, | 79 & o I & qarefa e BIRIEEN
[ERUEISIE] Fie 7 § Sfoerter Hef 9t ¥ Foro Fetha aaf T b7

AITT T@ AT Hg/TT LHT & qgd UF THE 98 AT UF &7
%1 7= srfararen

12.

Ffe STAET HISE 8, AT 396! §=T F77
2l

1. TATEST AT HETTHQTH — 3TeqeT

2. A=E (THUHESS) T ATMHAT ST HIH T 6 98 & 58 &1
T80 - 9aeg

3. Ty frafemem FraAfar ST e F e g Ra ar T
gl - aaeT

4, AT ST/ STASITIA T FTA A TS F aTAT T
HEAST T8 ST ATHAT % 98 | 7% 7 7 21 — q2eq

5. "ataa e & <1 e - qae

6. e, fa= - aaey aft=e

(*fRraers, foem grr Arfea BT ST )

13.

S afefRafaat & adt # e & ¥
AT AT (THOEET) & qeret
ST 21

AT A

{9 SEISE s WA RFa Uz afET aeae, S |
AT (BHET) F A A

1. | 9= FTATH ATATH (FTHET)
e 01* (2022)
2. | T et 7 Frefe e s e
3. | affeeor ATHT Fald &a7 g9 ‘T
4. | F@aw= T-fea § Ta< 13
5. | 99 9% g I7 AT T4 U= W%Wﬁﬁ.—{w .
HTeft T % AT H T At
6. | Hreft st  forw sy =f=m) FfaTa: 50 99 T F7
i) stfaT:
§ m%ﬁqﬁaﬁﬁﬁﬁwaﬁw 1.m.j£|m%wwmwmw%wﬁ@ﬁ

2. TRt ATeraT e e § fRreror/srgEaT™ | 10 (39) 99 &6
Fq9a 5| | 5 99 dg A=TH/FY 12 F ®9 § AT 9110




[T [1—&vE 4]

AT T 9 T 5

3. FoReT ATeTaT 9T EET & TR § ST (7 ), 37

4. Treft ot o  srferfaaeT afga, F9g-aw 97 "eterd wret
ATATHW, 1948 F Tgd FIHIHEE % T H dS{ ]

ar

1. Ty areaT T wea | T S % Ay fro=ET st

2. foreft ATeorar e werme § foveror/srqEeTE # 10 (39) a9 &
sqwa S| | 5 99 98 A=Td/FaY 12 F 9§ gET 910

3. wHET srferfew, 1948 F qgd wHifae & &7 # UsiiFd,
ST 3 TT-aa 97 Sooa T T g, e e e w
gferfaw emfaer 21

HENESE

1. FrelY wreaT wTe w e § 10 @ver v feveror / foveror, siw / Ar
AT AT |

2. TERTIAT T, SIE QAT TA/TEE ITIL/TTH/ T, SHT/AT The et
e,

3. IR F1F #T ANEdT FA, |TIHAT T 9O Al F
STTeT arel AT I H AT Ud fashre aiArseret & qdeaeor
FT AAT

4, §fers, srqeee, sienfis sfw/ar srearas aatatet i
TS AT T AT H Aqed 1 T2 36T, i

5. TSI e Ua s, qeel o "afaa aiatatast
T F FLA/AGA FIA I SHATI

F7 Hreft Wt % forg Raifia sy sie
Srexfore: AAAT IS & JTH | 1]

BNl

T - TR
QreATOrh TAAT - B AIHT 6 qT ST 1% S0 FHiH 7 § qaram
T

fEter f srate afz e 2n

Hreft w7t 37 Forr 4 ()
T 3 AT # e A 2

10.

et Y agfa, =g ®Heft 9t grer, a7
gfaAgRe 9% gar=ia/ ST g #6w
faferer =t & & S et et
gfera

TR G, S g9 9% A= ~F g1, S0 H 9 g
o7 et et g

11.

TR fA/EATTao/S A A F g et &
AT H o9 U2 & g #mEiar
ERIESIGLR]

Tt

wafor B # Faw ww 12 § 5 () A A Rt i,
e 7§ Sfeafira et st 3 o Rt sirfor )
SRfrRE

Frerer 7 % Sfoefer veft w3 Form Fraffed srferT e s

AATT TET AT $5/T5T ALFIT & dgd Uk TH1 98 IT UF &7
IEREEI eIl

12.

Ffe STET #ISE 8, AT 380! §3aT 7T
2l

1. TATEST AT GETHQLTT - FETeT

2. g=a (TAUHSS) FT AT ST S qi=d 6 78 & =% 77
T - a3

3. fsiw fratemmes #1 At s F e g fm ar T
al - JaeT
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4, AT STQ/ATT STASTIA T ATA AT F aTAT T
AT TEeT ST A & 9% | 7% %7 7 g1 — Jaeg*

5. gatag faw & 27 fFows - ggew
6. fzerer, fa= - geex A=
(*Freerh, Roaw=a gTeT ATt BT ST 2)

13.

S afefRuafaat & wdt # e & g9
AT AT (THUEET) & qeret o
ST 21

AT TR

s (R senmtereT stenfirehY) & sff R

1. | 9EFTAH =T (T sRrereT sterfedT)
e 01* (2022)
S il o 7 i Forsr 3 ol
3. | =t ATHT Fald &a7 g9 ‘T
4. | IqIHE At § ¥ 13
5. | =99 9% § A7 ¥ 999 9| AT H A A
' Heft ot % "o § A A8t
6. | Hreft st  forw sy =f=m) FfaTa: 50 99 T F7
T srvafa & forg:
1. AT T afvus sifaf@aw 1956 &t dad sqa=T &
FTEA | ST 1| AT AT 1| oo U ATear ST THeE oy
3t TR=aT ST AT & AN- || § omfHe T @ At
rfrat & ot ared ST 9o sifafRaw, 1956 (1956 =t
102) # &7 13 (3) & FAfEE ordf &1 @1 FAT AR
2. U |TARMAL TRAAT ST, THET AT AFAT ITH TRAAT % Tq1
ForreAtSit / Arerarararst / ararniaedr & oo o Bt aregar
ITH HEATH | freqor/sreen= § 10 (39) FO0 &1 Aq9a oo 7
veft sl 3 For dregors v o speg | 5 T A AT/ 12 % F H FAT A
| Greay 3. sferaeft A7 F / o Rrfeeer afvas F wo oofge e
El L
-FrfreaT srafdat & fora:
1. ®Taa Aaar S, BT arear aT "@eae |/ gt /
HTSHIATATATST / ATATRTHELT / THUET oo ® greex =301
2. T grerar s fReateeneT & g4t ffuw § sieew i
==
3. Tt areaaT W e § foreqr/srEeT § 10 (I9) FOF &6
Fq9a 5| | 5 99 dg A=TH/FY 12 F ®9 § AT AT 0
AT HrefT weft 3 forw gt sy i g - e
8. | =T FAAT TR & AIHA H AN QTEATOT ARAAT - BT SATHT F AT AT 6 S92 Fiaw 7 7 Faram
nf AT




[T 11l—avE 4]

BIESEEIRISEE S R IEU 7

afeter it srate a3 #:3r 2n

wfrefi w7eff 3 form 1 (o)
et ¥ AT i A A R

10.

woft T T, =g |t sweoff gren, =
gt 9% qarefa/ ST g &

TR GTET, FHA g1 I TTA R 12T, 1A THF i

faferer a8t & 9w S Aot fefRegt v | a7 Heft 9t g
gfreral
LECIT]
Fiaw 7 ¥ Steataa @y wdff F oo Fatfa smfea Trear
S - ﬁm—@rwﬁﬁﬁwﬁéﬂ?wmﬁﬂm)aﬁaﬁﬁaﬁﬁ
11. | 7o ® 59 I § qe=ia smaeor
ERIES IR SRR

w7 ° Sfoataa =reft 9t & foro Ratfa smfem T s
IAAT @A AT H5/A5T TLFHE & dgd Uk GHIE 98 AT TF FqL
IBEREEEIEET

12.

T ST JiS[E &, T7 6t G3adT 747
2l

1. TTEST HAT HETHQIH — TeTeT

2. Af=E (TAUHEse) FT ATCHAT ST HI<h A= & 92 9 79 #1
T - a3

3. st fArafeeme s e ST Fas g Rw ar e
gl - aae

4. AT ST/ STASTI HT AT TS Feel qTAT T
AT TaeT ST TR o 9% & (99 #7 9 g7 — gae7*

5. watera e % <1 fFores - aaer

6. e, fa= - gaeg af=a

(*Treerh, R 3TeT AT AT ST 2)

13.

R afefRafaat & 9t #2d § &9 A6
AT ATTRT (THTee) & q2reef fhar
ST 8l

AT T

s (AR SRR Tt & st e

1. | weFTa™ EICIPEGERIESIELEEIE )
e 01* (2022)

2 | o v o o 3 e

3. | At GIEIREFREEID R

4. | FEauT -afea § TT 13

5. | =39 98 g AT T 799 U= W%Wﬁﬁf{w ,
HYefY <t F AT H AT AA

6. | et Wt  forg sy AT SfeATa: 50 a9 | FH
T st & fora:

ey et = o Sreafors Trear o7 o
RIERE I

1. AT T aivue atafF=a 1956 &t ST S qe=T &

FHT | ST 1 AT 907 1| H oS UF wreAdr ST UHE | 0
=t TraT) ST gt F AN- | § ofHe T e arer
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rtRat & ot e ST e sitafRaw, 1956 (1956 =t
102) i a7 13 (3) # f¥w oraf 7 7 F2AT AR

2. UF HTARITL AFAAT S, THEST AT ATAAT T TRIAT % T1
YRSt/ sfaere / safdr / arer R F Gor & B
qTeIAT ST e | foreor/sreem | 10 (39) qUi F AqAT
S & 5 99 98 Ar=Td/FaT 12 % €9 § gET A0

3. vt #1 FET / Tsa T aiwg F ar Sshiga gEr
=rfRU

e-FarfreaT srafdet & fora:

1. |TaERET Argar s, G arar  wogermw 9 =
ST TeTerstl/ YA S i TafSm TSt/ aftwa
AT TFTersh / YRFverst aur TufeT 2@t v § awex
==

2. Tt grerar s fReateeneT & ge9faa fug § sieew fr
==

3. foreft ATeaT T HeuT H foreror/sraEeT § 10 (39) a9 &
aqwa 5| | 5 99 78 A=TH/FY 12 F €9 § gET 910

7 reft et 3 Foro Fretfa amy o SR - TR

8. | SreafOrs Frvarar wRrefd F wrHer § T SterfoTeR ARTAT - B A F |1 ST 8 ST wew 7 § Farr
BNl TATE

o. | afvefvar & swafir i 418 2 ATt T 3 e 1 (7)o

TS % A § A0 T2l 8

10.

woft i wgta, =g " et weoff gren, A
gt 9% Tar=fa/ ST g &7
fafere afet & & st arelt Ref=pa 1
gferal

TR G, A g4 9 TIA TR Z1eT, I | THF g
T T A g

11.

TR /e AT/t e g 9l %
AT # 59 U2 & gErEia wia
ERIESIELE:]

EEHEIG)

Fiaw 7 § Steataa fefy wdt F o Matha smtea amgar
TG ATl gatad AT # 999 = 12 § 5 (97=) a9 i Fafaa
e

EIRIER

Frew 7§ steataa =Hreft 9t F foro Ratfa smfea e six

AT TET AT Hg/T5T HLFIT & dgd Uk TH 98 T UTF &7
e o srfarardh

12.

Ffe STET HISE 8, T 380! §3aT T
2l

1. FATES HAT AT — T

2. Ff=a (TAUHEsey) FT ATTHAT ST H3<h qr=a & 9% 9 7% #1
T80 - 9aeg

3. fastew ferafemme TRt ST P Fae a e #1 A
ol - aae

4, AT STQ/ATLT STASTIA T ATA AT FIA ATAT T
TEATHIT TaeT ST A o 9% F 9% 7 7 g1 — Jaeg*

5. Haterd fowr & a1 faous - qaeg

6. M=, o= - aeey af=a

13.

S o fRurfaat & Wt F27 § §9 A0

(*Freerh, T 31T ATt AT ST 2)
T Tt




[T [1—&vE 4]

AT T 9 T 9

AT AT (THOEET) & qereet o
ST 21

G Siele % AR U ARAT ar5a4, sisei |
e (AEradY) ¥ Wt A

1. | g &A™ I (AETHD)
e 01* (2022)
2. | AT T o2 fAiT T & srefie
3. | afieeor AT FE1T &9T 49 ‘T
4. | IqH At § ¥ 13
5. | 99 9% g I7 4T T3 U= AT
' HTeft w7t % AT § AN Aot
6. | #eft welt % forw s = sferama: 50 99 ¥ F9
T srearfa & o
1. ATt aivue afaf==a 1956 &t ST SIqa=T &
FqT | ST 1 AT 907 1 H AT TF wreadr I UHE | 0
Rt e ST AT F AR || H TR TeEar T arer
Frpat 1 T s e afvoe srfarfaerm, 1956 (1956 =1
102) &t gmer 13 (3) ® e ordt &1 1 F2A7 AT
2. TF ATARL AT STH, THST JT FTAAT ST TE9aT 6 d12F
ARAATTATSH/ ATESTE wareed & Fur § et Jrar am
eI | fereror/srqaen | 10 (39) a9t 7 qAa red & 5 a9
el o7eff 3 Fre drerfOres e s ey | € SATA/EIT A2 % w9 H EAT A1fe
- TRIAATT| 3. serdT 7 FEr / o e g % 919 oSfga ger
L
e-FafrcaT srafdat & fora:
1. \TART AFTAT S, Rt ATeaar g weume | serndy /
AEHIT TAT  SHFAATHE i/ STFAATHE Shied oo §
AT 3T
2. THT Arerar s Frataemes & w@d@taa fuw # sfaee i
=
3. foreft ATeaT T HeT # forerur/srEeT § 10 (39) a9 #
Fqwa 5| | 5 99 dg A=H/FAY 12 F F9 § AT AT 0
w1 et oeff % o Raffa s sie | o911 - T
8. | dreafurs Fwarar war{d % WA § 1] QT ARAAT - BT ATHAT o AT STET o6 S0 FHiad 7 | Farar
gh TATE
0. | afeve & srafer A A1 & AT sl 3 ferm 1 ()

TR ATHA § AR AR ©

10.

AT F TF I, ATy et el g, 4T
gfafaie 9% Tarefa/ ST g i
ot ot & w8 ST arer Rt
el

TR G, S g9 9% AR Z1eT, 1 | THFe g
T et At g
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11.

TR fA/ETTaT/Sa e g @t &
AT # o I & gEreta s
ERIESIRLE]

LHEIG

Ftew 7 H Sfeatag @t 9t * forw Ryiha smfea Twgar
@ 9T Hatad fFanr § 99 w7 12 % 5 (7r9) 99 f Fafaa
EEL

EIRIER G

w7 ¥ Sfeatea =t 9t & foro FMatha st argar s
FAAT TG ATA H5/IST LA % dgd UF THIT 98 AT UF &7
IEREEICEIl

12.

Ffe STHT HISE &, AT 380! §=T 7T
2l

1. TATEST AT HETHQTH — e

2. Af=a (TAUHEseY) FT ATIHAT ST HI<h A= & 92 8 75 F1
T2l - 95

3. o Ao Ty T F e a fwar e
gl - gaeg

4, AT ST /AT STASTIA T ATA A TS Fed aTAT T
AT TaeT ST TR o 9% & (99 #7 9 g7 — 9ae7*

5. watera B % <1 o - aaer

6. e, fa= - Iy aft=e

(FRers, Fow g ATt T ST §)

13.

o afyfRarfaat & aff we7 & g9 s
AT AR (TAToeet) & aereef far
ST 8l

AT T

Gerer SEftELe ofw RafRaa g At a9, sresier o
qg A= (ARRT) * At A

1. | T=FTAH g AT ()
e 02* (2022)
2. | A e 7 P Fars 3 arefer
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REGIONAL INSTITUTE OF PARAMEDICAL AND NURSING SCIENCES AIZAWL, MIZORAM
NOTIFICATION
Aizawl, the 9th December, 2022

No0.A.12018/1/2022-RIPANS(Vol-V1)/82.—In exercise of the powers conferred by the proviso to article 309
of the Constitution and in supersession of the Recruitment Rules of Group ‘A’ Faculty posts in Regional Institute of
Paramedical & Nursing Sciences, Aizawl approved by the Ministry of Health & Family Welfare, Government of India
vide Letter F.N0.U.12025/56/2014-NE (Vol.Il) dated 22.01.2020, except as respects things done or omitted to be done
before such supersession, the President hereby makes the following rules for regulating the method of recruitment of
the post of Professor, Associate Professor and Assistant Professor in Nursing, Pharmacy, Medical Laboratory
Technology, Radio Imaging Technology and Optometry in Regional Institute of Paramedical & Nursing Sciences,
Aizawl, an Autonomous Institute under the Ministry of Health & Family Welfare, Government of India, namely:-

1. Short Title and commencement: -

1.1.  These rules may be called the Recruitment Rules of Group A Faculty Posts (Professor, Associate Professor
and Assistant Professor), Regional Institute of Paramedical & Nursing Sciences, Aizawl, Mizoram, 2022.

1.2.  They shall come into force on the date of their publication in the Official Gazette.
The number of posts, classification and level in the Pay Matrix: -

The number of posts, its classification and the level in the Pay Matrix attached thereto shall be as specified in
respective posts as contained in Schedule 1. The classification of posts as Group A will correspond to similar
categories in the Pay Level of Central Government.

3. Recruitment Norms: -

3.1 The minimum educational qualification for all the posts shall be as specified in Schedule I. The specified
discipline for educational qualification in related areas of interest of the faculty in respect of RIPANS,
required for the post concerned, will be as given in Schedule I, before the posts are advertised. Educational
qualifications of recognized University and regulating Statutory Bodies, as the case may be, will only be
accepted. In case of any doubt regarding educational qualification, the decision of Appointing Authority will
be final and binding.

3.2 The experience required for all the posts shall as specified in Schedule 1. The crucial date for determining the
experience required for the post shall be the closing date for receipt of application from candidates.

3.3 Recruitment shall be made by promotion/deputation/direct recruitment as the case may be, as prescribed in
Schedule 1. Whenever the posts are to be filled up by deputation/direct recruitment, the posts shall be
advertised in the website of RIPANS and newspapers by such appropriate methods as the Institute authority
deems fit. In case of receipt of large number of applications, the Director may constitute a Screening
Committee, which will short-list the candidates.

34 In case of direct recruitment, the selection shall be transparent by giving specific marks for various
parameters decided by the Selection Committee, keeping in view the job requirement for the post. The
Selection Committee as constituted by competent authority will hold interviews of the all-eligible candidates,
as may be required.

35 Vacancies caused by the incumbent being away on deputation or long illness or study leave or under other
circumstances, for duration of one year or more, can be filled on deputation/short term contract.

4, Age limit for direct recruitments: -

4.1 The upper age limit for direct recruitment in each category of post shall be as specified in Schedule I. The

upper age limit in respect of Schedule Castes, Scheduled Tribes, Other Backward Classes and the other
special categories of persons etc, shall be relaxable in accordance with the orders issued by the Central
Government from time to time.

Unless otherwise specified in the Recruitment Rules, age relaxation of 5 years will be allowed for personnel
serving in Central/State Government and Autonomous Institutions of Central & State Governments.

4.2 The crucial date for determining the age limit shall be the closing date for receipt of application from
candidates.

5. Method of Recruitment:

5.1 In case of recruitment on promotion to non-selection posts, selection will be done on the basis of seniority

subject to the rejection of the unfit. The candidate(s) will be evaluated by a duly constituted Screening
Committee on seniority subject to fitness basis. The ACRs/APARs of the last five years will be considered
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for checking the fitness. If found fit, the list of the panel shall be prepared based on the seniority and
ACRSs/APARs before placing it in the Selection Committee/ Departmental Promotion Committee.

5.2 In case of direct recruitment, the selected candidates, from the date of assuming the duties will be on
probation initially for a minimum period as specified in Schedule I. At the end of probation period, the
candidate’s performance will be assessed by the Institute authority to decide if the candidate’s performance
during the probation period has been satisfactory or otherwise. If his/her performance is found to be
satisfactory, he/she will be confirmed for regular appointment on completion of probation.

53 Subject to the candidate having minimum qualification and experience as specified in Schedule I, candidates
from other Central Government/State Government can be taken on deputation basis. The period of deputation
shall be for a period of three years which may be extended by the Director up to five years in the exigencies
of service taking the consent of the lending department.

6. Disqualification: -
No person:
(@) Who has entered into or contracted a marriage with a person having a spouse living, or
(b) Who having a spouse living, has entered in or contracted a marriage with any other person, shall be

eligible for appointment to any of the said posts;

Provided that RIPANS may, if satisfied that such a marriage is permissible under the personal law applicable
to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

7. Interpretation: -
Where any doubt arises as to the interpretation of any of the provisions of these rules, the matter shall be
referred to Appointing Authority whose decision shall be final.

8. Power to relax: -
Where the duly constituted Selection Committee of RIPANS is of the opinion that it is necessary or
expedient to do so, it may for reasons to be recorded in writing, relax any of the provisions of these rules with
respect to any class or category of posts mentioned in Schedule I. This will be subject to acceptance of the
Appointing Authority.

9. Saving: -

Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required to be
provided to candidates belonging to the Scheduled Castes, Scheduled Tribes, Other Backward Classes, Ex-
Servicemen and other special categories of persons in accordance with the orders issued by the Central
Government from time to time in this regard. The posts filled earlier will not be affected by these
Recruitment Rules, which are being notified now. The job descriptions pertaining to various posts would be
issued separately by RIPANS as an Office Order.
Recruitment Rules of Professor (Nursing) at Regional Institute of
Paramedical and Nursing Sciences, Aizawl
1. | Name of Post. Professor (Nursing)
2. | No. of Posts. 01*(2022)
* Subject to variation dependent on workload

3. | Classification. General Central Service Group ‘A’

4. | Scale of Pay. Level 13 in the Pay Matrix

5. | Whether Selection post or non- | Non-selection in case of promotion

selection post. Not applicable in case of direct recruitment
6. | Age limit for direct recruits. Preferably below 50 years.
7. | Educational qualification and Essential :

other qualifications required for
direct recruitment.

1. Master’s Degree in Nursing from INC recognized Institution.
2. Registered under Indian Nursing Council, and

3. Ten years’ experience with M.Sc (Nursing), out of which seven years
should be teaching experience in INC recognized Institution.
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Desirable :
Ph. D in Nursing from INC recognized Institution
Whether age and educational Age - No
qualifications prescribed for Educational Qualification - Yes with experience as mentioned in Col 7
direct recruits will apply inthe | above

case of promotion.

Period of probation if any. 1 (one) year for direct recruit.

Not applicable in case of promotion.

Method of Recruitment,
whether by direct recruit, or by
promotion/ transfer on
deputation and percentage of
vacancies to be filled by
various methods.

By promotion, failing which by deputation, failing both by direct
recruitment.

11. | In case of Recruitment by Promotion:
promotion/ transfer/ deputation | 5 (five) years regular service in Pay Level 12 in the concerned Department
grade from which promotion having the requisite qualifications prescribed for direct recruits mentioned at
transfer to be made. Column 7.
Deputation: Officer holding analogous post or post one level below under
the Central/ State Government having the requisite qualification and
experience prescribed for direct recruits mentioned at Column 7.
12. | If DPC exist, what is its 1. Director General of Health Services - Chairman
composition. 2. Nominee of Secretary (HFW) not below the
rank of Jt. Secretary - Member
3. Representative of Mizoram University not below
the rank of Professor - Member
4. One co-opted member representing SC/ST not
below the rank of Professor* - Member
5. Two experts in the subject concerned* - Member
6. Director, RIPANS - Member Secretary
(*To be nominated by Director, RIPANS)
13. | Circumstances in which UPSC | Not Applicable
is to be consulted in making
recruitment.
Recruitment Rules of Professor (Pharmacy) at Regional Institute of
Paramedical and Nursing Sciences, Aizawl
1. | Name of Post. Professor (Pharmacy)
01*(2022)
2. No. of Posts. ) i
* Subject to variation dependent on workload
Classification. General Central Service Group ‘A’
Scale of Pay. Level 13 in the Pay Matrix
5 Whether Selection post or non- | Non-selection in case of promotion
© | selection post. Not applicable in case of direct recruitment
- . . Preferably below 50 years.
6. | Age limit for direct recruits. y Y
7. Educational qualification and Essential :
other qualifications required 1. A Ph.D Degree with Master’s Degree in Pharmacy from a recognized
for direct recruitment. Institution.

2. Experience of 10 (ten) years in teaching/ research in a recognized
institution out of which 5 years must be as Associate Professor/Level 12

3. A degree in Pharmacy (B. Pharm), from a recognised Institution and
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4. Registered as a Pharmacist under the Pharmacy Act, 1948, as amended

from time to time, including any succeeding enactments.
OR

1. A PhD degree with Pharm D from recognized Institution.

2. Experience of 10 (ten) years in teaching/research in a recognized
Institution out of which 5 years must be as Associate Professor/Level 12

3. Registered as a Pharmacist under the Pharmacy Act, 1948, as amended
from time to time, including any succeeding enactments.

Desirable :

1. 10 years teaching/teaching, and/ or
recognized organization.

2. Published work, such as research papers/ patents filed/ obtained/ books,
and/ or technical reports;

3. Experience of guiding the project work, dissertation of Post Graduate or
research students or supervising R&D projects in industry.

4. Demonstrated leadership in planning and  organizing academic,
research, industrial and/ or professional activities; and

5. Capacity to undertake/ lead sponsored R&D, consultancy and related
activities.

professional experience in a

8. | Whether age and educational Age - No
qualifications prescribed for Educational Qualification - Yes with experience as mentioned in Col 7
direct recruits will apply inthe | ahove
case of promotion.
9. Period of probation if any. 1 (one) year for direct recruit.
Not applicable in case of promotion.
10. | Method of Recruitment, | By promotion, failing which by deputation, failing both by direct
whether by direct recruit, or by | recruitment.
promotion/ transfer on
deputation and percentage of
vacancies to be filled by
various methods.
11. | In case of Recruitment by Promotion:
promotion/ transfer/ deputation | 5 (five) years regular service in Pay Level 12 in the concerned Department
grade from which promotion having the requisite qualifications prescribed for direct recruits mentioned at
transfer to be made. Column 7.
Deputation: Officer holding analogous post or post one level below under
the Central/ State Government having the requisite qualification and
experience as prescribed for direct recruits as mentioned at Column 7.
12. | If DPC exist, what is its 1. Director General of Health Services - Chairman
composition. .
2.Nominee of Secretary (HFW) not below the rank
of Jt. Secretary - Member
3.Representative of Mizoram University not below the
rank of Professor - Member
4. One co-opted member representing SC/ST not below
the rank of Professor* - Member
5. Two experts in the subject concerned* - Member
6. Director, RIPANS - Member Secretary
(*To be nominated by Director, RIPANS)
13. | Circumstances in which UPSC

is to be consulted in making
recruitment.

Not applicable
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Recruitment Rules of Professor (Medical Laboratory Technology) at Regional Institute of Paramedical and

Nursing Sciences, Aizawl

Name of Post.

Professor (Medical Laboratory Technology)

2. | No. of Posts. 01*(2022)
* Subject to variation dependent on workload
Classification. General Central Service Group ‘A’
4. | Scale of Pay. Level 13 in the Pay Matrix
Whether Selection post or non- | Non-selection in case of promotion
selection post. Not applicable in case of direct recruitment
Age limit for direct recruits. Preferably below 50 years
Educational qualification and For Medical candidate:
other qualifications required for | 1. A recognized MBBS degree qualification included in Scheduled I & I1 or
direct recruitment. part 1l of the third schedule of the Indian Medical Council Act 1956.
Persons possessing qualifications included in Part-11 of the third schedule
should also fulfill the conditions specified in Section 13(3) of the Indian
Medical Council Act, 1956 (102 of 1956), and
2. A Post Graduate qualifications e.g. MD or a recognized qualification
equivalent there-to in the Subject of Pathology/Microbiology/
Biochemistry with experience of 10(ten) years in teaching/research in a
recognized institution out of which 5 years must be as Associate
professor/Level 12.
3. The candidate must be registered with the  Central/ State Medical
Council.
For Non-Medical Candidates :
1. Post Graduate Qualification i.e Master’s Degree in  the subject of
Pathology/ Microbiology/ Biochemistry/Medical Laboratory Technology
from a recognised Institution.
2. A doctoral degree in the concerned subject from a recognized University.
3. Experience of 10 (ten) years in teaching/research in a recognized
Institution out of which 5 years must be as Associate Professor/Level 12.
8. | Whether age and educational Age - No
qualifications prescribed for Educational Qualification - Yes with experience as mentioned in Col 7
direct recruits will apply inthe | ghove
case of promotion.
9. . . 1 (one) year for direct recruit.
Period of probation if any. . . .
P y Not applicable in case of promotion.
10. | Method of Recruitment, By promotion, failing which by deputation, failing both by direct
whether by direct recruit, or by | recruitment.
promotion/ transfer on
deputation and percentage of
vacancies to be filled by various
methods.
11. | In case of Recruitment by Promotion:
promotion/ transfer/ deputation | 5 (five) years regular service in Pay Level 12 in the concerned Department
grade from which promotion having the requisite qualifications prescribed for direct recruits mentioned at
transfer to be made. Column 7.
Deputation: Officer holding analogous post or post one level below under
the Central/ State Government having the requisite qualification and
experience prescribed for direct recruits mentioned at Column 7.
12. | If DPC exist, what is its 1. Director General of Health Services - Chairman
composition. .
2.Nominee of Secretary (HFW) not below the rank
of Jt. Secretary - Member
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3.Representative of Mizoram University not below the

rank of Professor - Member
4. One co-opted member representing SC/ST not below
the rank of Professor* - Member
4. Two experts in the subject concerned™ - Member

5. Director, RIPANS
(*To be nominated by Director, RIPANS)

- Member Secretary

13.

Circumstances in which UPSC
is to be consulted in making
recruitment.

Not Applicable

Recruitment Rules of Professor (Radio Imaging Technology) at Regional Institute of Paramedical and Nursing

Sciences, Aizawl

Name of Post.

Professor (Radio Imaging Technology)

2. No. of Posts. 01*(2022)
*Subject to variation dependent on workload.
3. Classification. General Central Service Group ‘A’
4, Scale of Pay. Level 13 in the Pay Matrix
5. Whether Selection post or non- | Non-selection in case of promotion
selection post. Not applicable in case of direct recruitment
6. Age limit for direct recruits. Preferably below 50 years.
Educational qualification and For Medical Candidates :
other qualifications required 1. A recognized MBBS degree qualification included in Scheduled | & II or
for direct recruitment. part 1l of the third schedule of the Indian Medical Council Act
1956.Persons possessing qualifications included in Part-11 of the third
schedule should also fulfill the conditions specified in Section 13(3) of the
Indian Medical Council Act, 1956 (102 of 1956),
2. A Post Graduate qualifications e.g. MD or a recognized qualification
equivalent there-to in the Subject of Radiology/Gynecology/ Medicine/
Paediatric with experience of 10(ten) years in teaching/research in a
recognized institution out of which 5 years must be as Associate
Professor/Level 12.
3. The candidate must be registered with the Central/ State Medical Council.
For Non-Medical Candidates :
1. Post Graduate Qualification e.g. Master’s Degree in the subject of Radio
Imaging Technology/ Radio Diagnosis and Imaging Technology/Medical
Imaging Technology/ Radiology & Imaging Technology from a
recognized institution.
2. A doctoral degree in the concerned subject from a recognized University.
3. Experience of 10 (ten) years in teaching/research in a recognized
Institution out of which 5 years must be as Associate Professor/Level 12.
8. Whether age and educational Age - No
qualifications prescribed for Educational Qualification - Yes with experience as mentioned in Col 7
direct recruits will apply inthe | aphove
case of promotion.
9. Period of probation if any. 1 (one) year for direct recruit.
Not applicable in case of promotion.
10. | Method of Recruitment, By promotion, failing which by deputation, failing both by direct recruitment.

whether by direct recruit, or by
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promotion/ transfer on
deputation and percentage of
vacancies to be filled by
various methods.

11. | In case of Recruitment by Promotion:
promotion/ transfer/ deputation | 5 (five) years regular service in Pay Level 12 in the concerned Department
grade from which promotion having the requisite qualifications prescribed for direct recruits mentioned at
transfer to be made. Column 7.
Deputation: Officer holding analogous post or post one level below under
the Central/ State Government having the requisite qualification and
experience prescribed for direct recruits mentioned at Column 7.
12. | If DPC exist, what is its 1. Director General of Health Services - Chairman
composition. 2.Nominee of Secretary (HFW) not below the rank
of Jt. Secretary - Member
3.Representative of Mizoram University not below the
rank of Professor - Member
4. One co-opted member representing SC/ST not
below the rank of Professor* - Member
5. Two experts in the subject concerned* - Member
5.Director, RIPANS - Member Secretary
(*To be nominated by Director, RIPANS)
13. | Circumstances in which UPSC | Not applicable

is to be consulted in making
recruitment.

Recruitment Rules of Professor (Optometry) at Regional Institute of Paramedical and Nursing Sciences,

Aizawl

1. | Name of Post. Professor (Optometry)
2. 01* (2022)

No. of Posts. ] -

*Subject to variation dependent on workload.

3. | Classification. General Central Service Group ‘A’
4. | Scale of Pay. Level 13 in the Pay Matrix
5. | Whether Selection post or non- | Non-selection in case of promotion

selection post. Not applicable in case of direct recruitment
6. | Age limit for direct recruits. Preferably below 50 years.
7. | Educational qualification and For Medical Candidates:

other qualifications required for
direct recruitment.

1. Arecognized MBBS degree qualification included in Scheduled I & I1 or
part 1l of the third schedule of the Indian Medical Council Act 1956.
Persons possessing qualifications included in Part-11 of the third schedule
should also fulfill the conditions specified in Section 13(3) of the Indian
Medical Council Act, 1956 (102 of 1956).

2. A Post Graduate qualifications e.g. MD or a recognized qualification
equivalent there-to in the Subject of Ophthalmology/Public Health with
experience of 10(ten) years in teaching/research in a recognized
institution out of which 5 years must be as Associate Professor/Level 12.

3. The candidate must be registered with the  Central/ State Medical
Council.

For Non-Medical Candidates :

1. Post Graduate Qualification e.g. Master’s Degree in  the subject of
Optometry/Optometry ~ and  Ophthalmic ~ Techniques/Ophthalmic
Techniques from a recognized institution.

2. A doctoral degree in the concerned subject from a recognized University.




[T [1—&vE 4]

AT T 9 T 41

3. Experience of 10 (ten) years in teaching/research in a recognized
Institution out of which 5 years must be as Associate Professor/Level 12.

8. | Whether age and educational | Age - No
qualifications prescribed for Educational Qualification - Yes with experience as mentioned in Col 7
direct recruits will apply in the | above
case of promotion.
9. | Period of probation if any. 1 (one) year for direct recruit.
Not applicable in case of promotion.
10. | Method of Recruitment, By promotion, failing which by deputation, failing both by direct
whether by direct recruit, or by | recruitment.
promotion/ transfer on
deputation and percentage of
vacancies to be filled by
various methods.
11. | In case of Recruitment by Promotion:
promotion/ transfer/ deputation | 5 (fijye) years regular service in Pay Level 12 in the concerned Department
grade from which promotion having the requisite qualifications prescribed for direct recruits mentioned at
transfer to be made. Column 7.
Deputation: Officer holding analogous post or post one level below under
the Central/ State Government having the requisite qualification and
experience prescribed for direct recruits mentioned at Column 7.
12. | If DPC exist, what is its 1. Director General of Health Services - Chairman
composition. .
2. Nominee of Secretary (HFW) not below the rank
of Jt. Secretary - Member
3. Representative of Mizoram University not below the
rank of Professor - Member
4. One co-opted member representing SC/ST not below
the rank of Professor* - Member
5. Two experts in the subject concerned* - Member
6. Director, RIPANS - Member Secretary
(*To be nominated by Director, RIPANS)
13. | Circumstances in which UPSC | Not Applicable
is to be consulted in making
recruitment.
Recruitment Rules of Associate Professor (Nursing) at Regional Institute of
Paramedical and Nursing Sciences, Aizawl
Name of Post. Associate Professor (Nursing)
2. | No. of Posts. 02*(2022)
* Subject to variation dependent on workload.
Classification. Group ‘A’
Scale of Pay. Level 12 in the Pay Matrix
Whether Selection post or non- | Non-selection in case of promotion
selection post. Not applicable in case of direct recruitment
6. | Age limit for direct recruits. 50 years upper age limit relaxable by up to 5 years in accordance with the
instructions or orders issued by the Central Government.
7. | Educational qualification and Essential :

other qualifications required for
direct recruitment.

1. Master’s Degree in Nursing from INC recognized Institute
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2. Registered under Indian Nursing Council, and

3. 8 (eight) years’ experience with M.Sc (Nursing), out of which 5(five)
years should be teaching experience from INC recognized Institute.

Desirable: Ph.D in Nursing from INC recognized Institution.

8. | Whether age and educational Age - No
qualifications prescribed for Educational Qualification - Yes with experience as mentioned in Col 7
direct recruits will apply inthe | apove
case of promotion.

9. | Period of probation if any. 1 (one) year for direct recruit.

Not applicable in case of promotion.

10. | Method of Recruitment, By promotion, failing which by deputation, failing both by direct
whether by direct recruit, or by | recruitment.
promotion/ transfer on
deputation and percentage of
vacancies to be filled by various
methods.

11. | In case of Recruitment by Promotion: 5 (five) years regular service as Assistant Professor in Pay
promotion/ transfer/ deputation | Level 11 in the concerned Department having the requisite qualifications
grade from which promotion prescribed for direct recruits mentioned at Column 7.
transfer to be made.

Deputation: Officer holding analogous post on regular basis or 5 years
regular service in post in Pay Level-11 under the Central/ State Government
having the requisite qualification and experience prescribed for direct
recruits mentioned at Column 7.

12. | If DPC exist, what is its 1. Director General of Health Services - Chairman

composition. 2. Nominee of Secretary (HFW) not below the rank

of Jt. Secretary -Member
3. Representative of Mizoram University not below

the rank of Professor - Member
4. One co-opted member representing SC/ST not below

the rank of Professor* - Member
5. Two experts in the subject concerned* - Member
6. Director, RIPANS - Member Secretary
(*To be nominated by Director, RIPANS)

13. | Circumstances in which UPSC | Not applicable
is to be consulted in making
recruitment.

Recruitment Rules of Associate Professor (Pharmacy) at Regional Institute of
Paramedical and Nursing Sciences, Aizawl
Name of Post. Associate Professor (Pharmacy)
2. | No. of Posts. 02*(2022)
*Subject to variation dependent on workload.
Classification. Group ‘A’
Scale of Pay. Level 12 in the Pay Matrix
Whether Selection post or non- | Non-Selection in case of promotion.
selection post. Not applicable in case of direct recruitment.
6. Age limit for direct recruits, 50 years upper age Ilmlt relaxable by upto 5 years in accordance with the
instructions or orders issued by the Central Government.
7. | Educational qualification and i) Essential :

other qualifications required
for direct recruitment.

1. A Ph.D Degree with Master’s Degree in Pharmacy (M.Pharm) in
appropriate branch of specialization from recognized Institute.
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2. Experience of 6 (six) years in teaching/ research from recognised
Institution at the level of Assistant professor or equivalent grade,

3. Adegree in Pharmacy (B.Pharmacy) from a recognized Institution, and
4. Registered as a Pharmacist under the Pharmacy Act, 1948, as amended
from time to time, including any succeeding enactments.
OR
1. Ph.D Degree with Pharma D, with the experience of 6 (six) years in
teaching/ research at the level of Assistant Professor or equivalent grade
after obtaining PhD.
2. Registered as a Pharmacist under the Pharmacy Act, 1948, as amended
from time to time, including any succeeding enactments.
ii) Desirable :
1. 6 years Teaching/ industrial research and/ or professional experience in
a recognized organization.
2. Published work, such as research papers/ patents filed/ obtained/ books,
and/ or technical reports;
3. Experience of guiding the project work, dissertation of Post Graduate or
research students or supervising R&D projects in industry.

8. | Whether age and educational Age - No
qualifications prescribed for Educational Qualification - Yes with experience as mentioned in Col 7
direct recruits will apply inthe | ghove
case of promotion.

9. | Period of probation if any. 1 (one) year for direct recruit.

Not applicable in case of promotion.

10. | Method of Recruitment, Deputation (including short term contract)/promotion.
whether by direct recruit, or by
promotion/ transfer on
deputation and percentage of
vacancies to be filled by
various methods.

11. | In case of Recruitment by Promotion: 5 (five) years regular service as Assistant Professor in Pay
promotion/ transfer/ deputation | Level 11 in the concerned Department having the requisite qualifications
grade from which promotion prescribed for direct recruits mentioned at Column 7.
transfer to be made. Deputation: Officer holding analogous post on regular basis or 5 years

regular service in post in Pay Level-11 under the Central/ State Government
having the requisite qualification and experience prescribed for direct recruits
mentioned at Column 7.
12. | If DPC exist, what is its 1. Director General of Health Services - Chairman
composition. .
2. Nominee of Secretary (HFW) not below the rank
of Jt. Secretary -Member
3. Representative of Mizoram University not below the
rank of Professor - Member
6. One co-opted member representing SC/ST not below
the rank of Professor* - Member
7. Two experts in the subject concerned* - Member
6. Director, RIPANS - Member Secretary
(*To be nominated by Director, RIPANS
13. | Circumstances in which UPSC

is to be consulted in making
recruitment.

Not applicable
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Recruitment Rules of Associate Professor (Medical Laboratory Technology)
at Regional Institute of Paramedical and Nursing Sciences, Aizawl

1. | Name of Post. Associate Professor (Medical Laboratory Technology)
) No. of Posts. 02* (2022)
' *Subject to variation dependent on workload.
3. | Classification. Group ‘A’
4. | Scale of Pay. Level 12 in the Pay Matrix
5. Whether Selection post or Non-selection in case of promotion
non-selection post. Not applicable in case of direct recruitment
6. o . . 50 years upper age limit relaxable by upto 5 years in accordance with the
Age limit for direct recruits. instructions or orders issued by the Central Government.
7. | Educational qualification and For Medical Candidates :
?th%r_quettllflcat_ltons r;eqmred 1. A recognized MBBS degree qualification included in Scheduled | & II or
or direct recruitment. part 1l of the third schedule of the Indian Medical Council Act 1956.
Persons possessing qualifications included in Part-11 of the third schedule
should also fulfill the conditions specified in Section 13(3) of the Indian
Medical Council Act, 1956 (102 of 1956),
2. A Post Graduate qualifications e.g. MD or a recognized qualification
equivalent there-to in the subject of Pathology/Microbiology/
Biochemistry with 6 (six) years teaching or research experience from a
recognized institution in the subject of speciality, and
3. The candidate must be registered with the  Central/ State Medical
Council.
For Non Medical Candidates :
1. Post Graduate Qualification e.g. Master Degree in the subject of
Pathology/ Microbiology/ Biochemistry/ MLT from a recognized
Institution.
2. A doctoral degree in the concerned subject from a recognized University.
3. 6(Six) years teaching experience from a recognized Institution in the
subject of speciality.
8. | Whether age and educational | Age - No
qualifications  prescribed for | gy cationg| Qualification - Yes with experience as mentioned in Col 7
direct recruits will apply in the above
case of promotion.
9. | Period of probation if any. 1 (one) year for direct recruit.
Not applicable in case of promotion.
10. | Method of Recruitment, By promotion, failing which by deputation, failing both by direct recruitment.
whether by direct recruit, or by
promotion/ transfer on
deputation and percentage of
vacancies to be filled by
various methods.
11. | In case of Recruitment by Promotion: 5 (five) years regular service as Assistant Professor in Pay Level

promotion/ transfer/
deputation grade from which
promotion transfer to be made.

11 in the concerned Department having the requisite qualifications prescribed
for direct recruits mentioned at Column 7.

Deputation: Officer holding analogous post on regular basis or 5 years
regular service in post in Pay Level-11 under the Central/ State Government
having the requisite qualification and experience prescribed for direct recruits
mentioned at Column 7.
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12. | If DPC exist, what is its 1. Director General of Health Services - Chairman
composition. 2. Nominee of Secretary (HFW) not below
the rank of Jt. Secretary - Member
3. Representative of Mizoram Univiversity not below
the rank of Professor - Member
4. One co-opted member representing SC/ST not below
the rank of Professor* - Member
5. Two experts in the subject concerned™ - Member
6. Director, RIPANS - Member Secretary
(*To be nominated by Director, RIPANS
13. | Circumstances in which UPSC | Not applicable

is to be consulted in making
recruitment.

Recruitment Rules of Associate Professor (Radio Imaging Technology) at Regional Institute of Paramedical

and Nursing Sciences, Aizawl

1. | Name of Post. Associate Professor (Radio Imaging Technology)
2. | No. of Posts. 02*(2022)
*Subject to variation dependent on workload.
3. | Classification. Group ‘A’
4. | Scale of Pay. Level 12 in the Pay Matrix
5. | Whether Selection post or Non-selection in case of promotion
non-selection post. Not applicable in case of direct recruitment
6. | Age limit for direct recruits. 50 years upper age limit relaxable by upto 5 years in accordance with the
instructions or orders issued by the Central Government.
7. | Educational qualification and For Medical Candidates :
other qualifications required 1. Arecognized MBBS degree qualification included in Scheduled | & 11 or
for direct recruitment. part 1l of the third schedule of the Indian Medical Council Act
1956.Persons possessing qualifications included in Part-11 of the third
schedule should also fulfill the conditions specified in Section 13(3) of
the Indian Medical Council Act, 1956 (102 of 1956),
2. A Post Graduate qualifications e.g. MD or a recognized qualification
equivalent there-to in the subject of Radiology/ Gynaecology/ Medicine/
Paediatric with 6(six) years teaching or research experience from a
recognized institution in the subject of speciality, and
3. The candidate must be registered with the  Central/ State Medical
Council.
For Non Medical Candidates :
1. Post Graduate Qualification e.g. Master Degree in the subject of Radio
Imaging Technology/ Radio Diagnosis and Imaging Technology/ Medical
Imaging Technology/Radiology & Imaging Technology from a
recognized institution.
2. A doctoral degree in the concerned subject from a recognized University.
3. 6 (Six) years teaching experience from a recognized Institution in the
subject of specialty.
8. | Whether age and educational Age - No
qualifications prescribed for Educational Qualification - Yes with experience as mentioned in Col 7

direct recruits will apply in the
case of promotion.

above
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9. | Period of probation if any. 1 (one) year for direct recruit.

Not applicable in case of promotion.

10. | Method of Recruitment, By promotion, failing which by deputation, failing both by direct recruitment.
whether by direct recruit, or by
promotion/ transfer on
deputation and percentage of
vacancies to be filled by
various methods.

11. | In case of Recruitment by Promotion: 5 (five) years regular service as Assistant Professor in Pay Level
promotion/ transfer/ 11 in the concerned Department having the requisite qualifications prescribed
deputation grade from which for direct recruits mentioned at Column 7.
promotion transfer to be made. | pepytation: Officer holding analogous post on regular basis or 5 years

regular service in post in Pay Level-11 under the Central/ State Government
having the requisite qualification and experience prescribed for direct recruits
mentioned at Column 7.
12. | If DPC exist, what is its 1. Director General of Health Services - Chairman
composition. 2. Nominee of Secretary (HFW) not below the rank

of Jt. Secretary - Member
3. Representative of Mizoram University not below the

rank of Professor - Member
4.0ne co-opted member representing SC/ST not below

the rank of Professor* - Member
5. Two experts in the subject concerned* - Member
6. Director, RIPANS - Member Secretary
(*To be nominated by Director, RIPANS)

13. | Circumstances in which UPSC | Not applicable
is to be consulted in making
recruitment.

Recruitment Rules of Associate Professor (Optometry) at
Regional Institute of Paramedical and Nursing Sciences, Aizawl
Name of Post. Associate Professor (Optometry)
2. 02* (2022)
No. of Posts. . _
*Subject to variation dependent on workload.
Classification. Group ‘A’
Scale of Pay. Level 12 in the Pay Matrix
Whether Selection post or Non-selection in case of promotion
non-selection post. Not applicable in case of direct recruitment

6. | Age limit for direct recruits. 50 years upper age limit relaxable by upto 5 years in accordance with the

instructions or orders issued by the Central Government.

7. | Educational qualification and For Medical Candidates:

other qualifications required
for direct recruitment.

1. A recognized MBBS degree qualification included in Scheduled | & 11 or
part 11 of the third schedule of the Indian Medical Council Act 1956.Persons
possessing qualifications included in Part-11 of the third schedule should
also fulfill the conditions specified in Section 13(3) of the Indian Medical
Council Act, 1956 (102 of 1956).

2.A Post Graduate qualification e.g. MD or a recognized qualification
equivalent there-to in the discipline of Ophthalmology/ Public Health with
6(six) years teaching or research experience from a recognized institution in
the subject of speciality after obtaining the qualifying degree of MD or
qualification recognized equivalent thereto, and
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3. The candidate must be registered with the Central/ State Medical Council.

For Non-Medical Candidates:

1. Post Graduate Qualification e.g. Master Degree in the subject of
Optometry/Optometry and Ophthalmic Techniques/Ophthalmic
Techniques from a recognized institution.

2. A doctoral degree in the concerned subject from a recognized University.

3. 6 (six) years teaching experience from a recognized Institution in the
subject of speciality.

8. | Whether age and educational Age - No
qualifications prescribed for Educational Qualification - Yes with experience as mentioned in Col 7
direct recruits will apply in the | above
case of promotion.

9. | Period of probation if any. 1 (one) year for direct recruit.

Not applicable in case of promotion.

10. | Method of Recruitment, By promotion, failing which by deputation, failing both by direct recruitment.
whether by direct recruit, or by
promotion/ transfer on
deputation and percentage of
vacancies to be filled by
various methods.

11. | In case of Recruitment by Promotion: 5 (five) years regular service as Assistant Professor in Pay Level
promotion/ transfer/ 11 in the concerned Department having the requisite qualifications prescribed
deputation grade from which for direct recruits mentioned at Column 7.
promotion transfer to be made. | Deputation: Officer holding analogous post on regular basis or 5 years

regular service in post in Pay Level-11 under the Central/ State Government
having the requisite qualification and experience prescribed for direct recruits
mentioned at Column 7.
12. | If DPC exist, what is its 1. Director General of Health Services - Chairman
composition. 2. Nominee of Secretary (HFW) not below the

rank of Jt. Secretary - Member
3. Representative of Mizoram University not below the

rank of Professor - Member
4. One co-opted member representing SC/ST not below

the rank of Professor* - Member
5. Two experts in the subject concerned* - Member
6. Director, RIPANS - Member Secretary

(*To be nominated by Director, RIPANS)
13. | Circumstances in which UPSC

is to be consulted in making
recruitment.

Not applicable

Recruitment Rules of Assistant Professor (Senior Scale) (Nursing) at Regional Institute of Paramedical and

Nursing Sciences, Aizawl

Assistant Professor (Senior Scale) (Nursing)

Community Health Nursing; Obstetric & Gynaecological

1. Name of post ! calt! ) e - {
Nursing; Psychiatric Nursing; Paediatric Nursing; Medical &
Surgical Nursing.
08* (2022)
Community Health Nursing -2;

2. No. of Posts

Obstetric & Gynaecological Nursing -1;
Psychiatric Nursing -2;
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Paediatric Nursing -1;
Medical & Surgical Nursing -2

*Subject to variation dependent on workload

3. Classification Group ‘A’
4, Scale of Pay Level 11 in the Pay Matrix as per 7" CPC
. . Non-selection in case of promotion
5. Whether Selection post or non-selection post. ) ] ] ]
Not applicable in case of direct recruitment
40 years upper age limit relaxable by upto 5 years in
6. Age limit for direct recruits accordance with the instructions or orders issued by the
Central Government
Essential:
1. Master’s Degree in the relevant Discipline in Nursing from
INC recognized Institute.
; Educational qualification and other 2. Registered under Indian Nursing Council, and
. qualifications required for direct recruitment. | 3 5 (five) years’ teaching experience after obtaining M.Sc
(Nursing) from INC recognized Institute.
Desirable:
Ph. D in Nursing
Whether age and Educational Qualifications | Age - No
8. | prescribed for direct recruits will apply inthe | Eqycational Qualification - Yes with experience as
case of promotion. mentioned in Col 7 above
) o 1 (one) year for direct recruit.
9. Period of probation if any. ) ) )
Not applicable in case of promotion.
Method of Recruitment, whether by direct By promotion, failing which by deputation, failing both by
recruit, or by promotion/ transfer on direct recruitment.
10. . .
deputation and percentage of vacancies to be
filled by various methods.
Promotion:
5 (five) years regular service as Assistant Professor in Pay
Level 10 in the concerned Department having the requisite
. . qualifications prescribed for direct recruits mentioned at
In case of Recruitment by promotion/ Column 7
11. | transfer/ deputation grade from which
promotion transfer to be made. Deputation: Officer holding analogous post on regular basis
or 5 years regular service in post in Pay Level-10 under the
Central/ State Government having the requisite qualification
and experience prescribed for direct recruits mentioned at
Column 7
1. Jt. Secretary (NE) Min. of H & FW, Gol
or his representative not below the
rank of Director -Chairman
2. Dy. Secretary (NE) to Gol, MoH & FW - Member
12. If DPC exist, what is its composition. 3. Dy. Secretary, DP & AR Govt. of Mizoram - Member
4. One expert in the subject concerned —Member*
5. One co-opted member representing SC/ST - Member*
6. Director, RIPANS - Member Secretary

(*To be nominated by Director, RIPANS)
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13.

Circumstances in which UPSC is to be
consulted in making recruitment.

Not Applicable

Recruitment Rules of Assistant Professor (Senior Scale) (Pharmacy) at Regional Institute of Paramedical and
Nursing Sciences, Aizawl

1. Name of post Assistant Professor (Senior Scale) (Pharmacy)
01* (2022)
2. No. of Posts . .
* Subject to variation dependent on workload
Classification Group ‘A’
Scale of Pay Level 11 in the Pay Matrix as per 7" CPC
. . Non-selection in case of promotion
5. Whether Selection post or non-selection post. . . P . .
Not applicable in case of direct recruitment
40 years upper age limit relaxable by upto 5 years in
6. Age limit for direct recruits accordance with the instructions or orders issued by the
Central Government
i)Essential:
1. Master’s Degree in Pharmacy (M. Pharm) in appropriate
branch of specialization in Pharmacy from recognized
Institute.
2. Experience of 5 (five) years in teaching from recognized
Institution after obtaining Master’s Degree in Pharmacy (M.
Pharm),
3. A degree in Pharmacy (B. Pharm) from a recognized
Institution, and
4. Registered as a Pharmacist under the Pharmacy Act, 1948,
as amended from time to time, including any succeeding
;| Educational qualification and other enactments.
' qualifications required for direct recruitment. | OR
1. Pharm D from a recognized Institution.
2. Registered as a pharmacist under the Pharmacy Act, 1948,
as amended from time to time.
3. 5(five) years’ experience in teaching from recognized
institution after obtaining Pharm D qualification.
ii) Desirable:
1. Published work, such as research papers/patents filed/
obtained/ books, and/ or technical reports;
2. Experience of guiding the project work, dissertation of
Post Graduate or research students or supervising R&D
projects in industry.
Whether age and Educational Qualifications | Age - No
8. | prescribed for direct recruits will apply inthe | Educational Qualification - Yes with experience as
case of promotion. mentioned in Col 7 above
. L. 1 (one) year for direct recruit.
9. Period of probation if any. . . .
Not applicable in case of promotion.
Method of Recruitment, whether by direct By promotion, failing which by deputation, failing both by
recruit, or by promotion/ transfer on direct recruitment.
10. . .
deputation and percentage of vacancies to be
filled by various methods.
Promotion:
In case of Recruitment by promotion/ 5 (five) years regular service as Assistant Professor in Pay
11. | transfer/ deputation grade from which

promotion transfer to be made.

Level 10 in the concerned Department having the requisite
qualifications prescribed for direct recruits mentioned at
Column 7
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Deputation: Officer holding analogous post on regular basis
or 5 years regular service in post in Pay Level-10 under the
Central/ State Government having the requisite qualification
and experience prescribed for direct recruits mentioned at
Column 7

1. Jt. Secretary (NE) Min. of H & FW, Gol
or his representative not below the

rank of Director -Chairman
2. Dy. Secretary (NE) to Gol, MoH & FW - Member

12. If DPC exist, what is its composition. 3.Dy. Secretary, DP & AR Govt. of Mizoram - Member
4.0ne expert in the subject concerned —Member*
5.0ne co-opted member representing SC/ST - Member*
6.Director, RIPANS - Member Secretary
(*To be nominated by Director, RIPANS)

13. Circumstances in which UPSC is to be Not Applicable

consulted in making recruitment.

Recruitment Rules of Assistant Professor (Senior Scale) (Medical Laboratory Technology) at Regional Institute
of Paramedical and Nursing Sciences, Aizawl

Name of post

Assistant Professor (Senior Scale) (Medical Laboratory
Technology)

No. of Posts

03* (2022)
* Subject to variation dependent on workload

Classification

Group ‘A’

Scale of Pay

Level 11 in the Pay Matrix as per 7" CPC

Whether Selection post or non-selection post.

Non-selection in case of promotion
Not applicable in case of direct recruitment

Age limit for direct recruits

40 years upper age limit relaxable by upto 5 years in
accordance with the instructions or orders issued by the
Central Government

Educational qualification and other
qualifications required for direct recruitment.

For Medical Candidates:

1. A recognized MBBS degree qualification included in
Scheduled I & I1 or part 1l of the third schedule of the Indian
Medical Council Act 1956. Persons possessing qualifications
included in Part-11 of the third schedule should also fulfill the
conditions specified in Section 13(3) of the Indian Medical
Council Act, 1956 (102 of 1956),

2. A Post Graduate qualification e.g. MD or a recognized
qualification equivalent there-to in the respective subject of
Pathology/ Microbiology/ Biochemistry.

3. 5 (five) years’ teaching experience in the subject
concerned from a recognized institute.

4. The candidate must be registered with the Central/ State
Medical Council.

For Non-Medical Candidates:

1. Post Graduate Qualification e.g. Master Degree in the
subject of Pathology/ Microbiology/ Biochemistry/ MLT
from a recognized Institution.

2. 5 (five) years’ teaching experience after obtaining Master
Degree in the subject concerned from a recognized Institute.

Whether age and Educational Qualifications
prescribed for direct recruits will apply in the
case of promotion.

Age - No
Educational Qualification - Yes with experience as
mentioned in Col 7 above




[T [1—&vE 4]

AT T 9 T 51

1 (one) year for direct recruit.

9. Period of probation if any. . . .
erlod of probation It any Not applicable in case of promotion.
Method of Recruitment, whether by direct By promotion, failing which by deputation, failing both by
recruit, or by promotion/ transfer on direct recruitment.
10. . .
deputation and percentage of vacancies to be
filled by various methods.
Promotion:
5 (five) years regular service as Assistant Professor in Pay
Level 10 in the concerned Department having the requisite
. . qualifications prescribed for direct recruits mentioned at
In case of Recruitment by promotion/
. g Column 7
11. | transfer/ deputation grade from which o . . )
promotion transfer to be made. Deputation: Officer hqldlr_1g analo_gous post on regular basis
or 5 years regular service in post in Pay Level-10 under the
Central/ State Government having the requisite qualification
and experience prescribed for direct recruits mentioned at
Column 7
1. Jt. Secretary (NE) Min. of H & FW, Gol
or his representative not below the rank
of Director -Chairman
2. Dy. Secretary (NE) to Gol, MoH & FW - Member
12. | If DPC exist, what is its composition. 3. Dy. Secretary, DP & AR Govt. of Mizoram - Member
4. One expert in the subject concerned —Member*
5. One co-opted member representing SC/ST - Member*
6. Director, RIPANS - Member Secretary
(*To be nominated by Director, RIPANS)
13 Circumstances in which UPSC is to be Not Applicable

consulted in making recruitment.

Recruitment Rules of Assistant Professor (Senior Scale) (Radio Imaging Technology) at Regional Institute of
Paramedical and Nursing Sciences, Aizawl

Assistant Professor (Senior Scale) (Radio Imaging

1. Name of post Technology)
04* (2022)
2. No. of Posts ] o
* Subject to variation dependent on workload
3. Classification Group ‘A’
4, Scale of Pay Level 11 in the Pay Matrix as per 7" CPC
5. Whether Selection post or non-selection post. | Not applicable
40 years upper age limit relaxable by upto 5 years in
6. Age limit for direct recruits accordance with the instructions or orders issued by the
Central Government
For Medical Candidates:
1. A recognized MBBS degree qualification included in
Scheduled | & 11 or part Il of the third schedule of the Indian
Medical Council Act 1956. Persons possessing qualifications
included in Part-11 of the third schedule should also fulfill the
Educational qualification and other conditions specified in Section 13(3) of the Indian Medical
7.

qualifications required for direct recruitment.

Council Act, 1956 (102 of 1956),

2. A Post Graduate qualification e.g. MD or a recognized
qualification equivalent there-to in the respective subject of
Radiology.

3. 5 (five) years’ teaching experience in the subject
concerned from a recognized institute.
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4. The candidate must be registered with the Central/ State
Medical Council.

For Non-Medical Candidates:

1. Post Graduate Qualification e.g. Master Degree in the
subject of Radio Imaging Technology/ Radio Diagnosis and
Imaging Technology/ Medical Imaging Technology/
Radiology & Imaging Technology from a recognized
Institution.

2. 5 (five) years’ teaching experience after obtaining Master
Degree in the subject concerned from a recognized Institute.

Whether age and Educational Qualifications

Age - No

8. | prescribed for direct recruits will apply inthe | Educational Qualification - Yes with experience as
case of promotion. mentioned in Col 7 above
. L. 1 (one) year for direct recruit
9. Period of probation if any. . . .
Not applicable in case of promotion
Method of Recruitment, whether by direct Deputation (including short-term contract)/ promotion failing
10 recruit, or by promotion/ transfer on which by Direct Recruitment
" | deputation and percentage of vacancies to be
filled by various methods.
Promotion:
5 (five) years regular service as Assistant Professor in Pay
Level 10 in the concerned Department having the requisite
. . qualifications prescribed for direct recruits mentioned at
In case of Recruitment by promotion/ Column 7
11. | transfer/ deputation grade from which
promotion transfer to be made. Deputation: Officer holding analogous post on regular basis
or 5 years regular service in post in Pay Level-10 under the
Central/ State Government having the requisite qualification
and experience prescribed for direct recruits mentioned at
Column 7
1.Jt. Secretary (NE) Min. of H & FW, Gol
or his representative not below the rank
of Director -Chairman
2.Dy. Secretary (NE) to Gol, MoH & FW - Member
12. | If DPC exist, what is its composition. 3.Dy. Secretary, DP & AR Govt. of Mizoram - Member
4.0ne expert in the subject concerned —Member*
5.0ne co-opted member representing SC/ST - Member*
6.Director, RIPANS - Member Secretary
(*To be nominated by Director, RIPANS)
13 Circumstances in which UPSC is to be Not Applicable

consulted in making recruitment.

Recruitment Rules of Assistant Professor (Senior Scale) (Optometry) at Regional Institute of Paramedical and
Nursing Sciences, Aizawl

1. Name of post Assistant Professor (Senior Scale) (Optometry)
03* (2022)
2. No. of Posts . I~
* Subject to variation dependent on workload
3. Classification Group ‘A’
4, Scale of Pay Level 11 in the Pay Matrix as per 7" CPC
5. Whether Selection post or non selection post. | Not applicable
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40 years upper age limit relaxable by upto 5 years in

6. Age limit for direct recruits accordance with the instructions or orders issued by the
Central Government
For Medical Candidates:
1. A recognized MBBS degree qualification included in
Scheduled | & 11 or part Il of the third schedule of the Indian
Medical Council Act 1956. Persons possessing qualifications
included in Part-11 of the third schedule should also fulfill the
conditions specified in Section 13(3) of the Indian Medical
Council Act, 1956 (102 of 1956),
2. A Post Graduate qualification e.g. MD or a recognized
qualification equivalent there-to in the discipline of
. o Ophthalmology/ Public Health.
7. EdU(_:a_tlor?aI quallfl_catlon an_d other . 3. 5 (five) years’ teaching experience in the subject
qualifications required for direct recruitment. concerned from a recognized institute.
4. The candidate must be registered with the Central/ State
Medical Council.
For Non-Medical candidates:
1. Post Graduate Qualification e.g. Master's Degree in the
subject of  Optometry/Optometry and  Ophthalmic
Techniques/Ophthalmic Techniques from a recognized
institution.
2. 5 (five) years’ teaching experience after obtaining Master
Degree in the subject concerned from a recognized Institute.
Whether age and Educational Qualifications | Age - No
8. prescribed for direct recruits will apply inthe | Educational Qualification - Yes with experience as
case of promotion. mentioned in Col 7 above
. L 1 (one) year for direct recruit
S Period of probation if any. Not applicable in case of promotion
Method of Recruitment, whether by direct Deputation (including short-term contract)/ promotion failing
10 recruit, or by promotion/ transfer on which by Direct Recruitment
" | deputation and percentage of vacancies to be
filled by various methods.
Promotion:
5 (five) years regular service as Assistant Professor in Pay
Level 10 in the concerned Department having the requisite
| . . qualifications prescribed for direct recruits mentioned at
n case of Recruitment by promotion/ Column 7
11. | transfer/ deputation grade from which . . . .
promotion transfer to be made. Deputation: Officer hqldlr)g analo_gous post on regular basis
or 5 years regular service in post in Pay Level-10 under the
Central/ State Government having the requisite qualification
and experience prescribed for direct recruits mentioned at
Column 7
1. Jt. Secretary (NE) Min. of H & FW, Gol
or his representative not below the rank
of Director -Chairman
2. Dy. Secretary (NE) to Gol, MoH & FW - Member
12. | If DPC exist, what is its composition. 3. Dy. Secreta.ry, DP & AR Gowt. of Mizoram - Member
4. One expert in the subject concerned —Member*
5. One co-opted member representing
SCIST - Member*
6. Director, RIPANS - Member Secretary
(*To be nominated by Director, RIPANS)
13 Circumstances in which UPSC is to be Not Applicable

consulted in making recruitment.
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Recruitment Rules of Assistant Professor (Nursing) at Regional Institute of
Paramedical and Nursing Sciences, Aizawl

1. | Name of Post Assistant Professor (Nursing)

2. | No. of Posts 02*(2022)

*Subject to variation dependent on workload

3. | Classification Group ‘A’

4. | Scale of Pay Level 10 in the Pay Matrix as per 7" CPC

5. | Whether Selection post or | Not applicable
non-selection post

6. | Age limit for direct recruits 35 years upper age relaxable by up to 5 years in accordance with the

instructions or orders issued by the Central Government.

7. | Educational qualification and | Essential:
other qualifications required , . T .
for direct recruitment 1. Master’s De_:gree in Fhe relevant Discipline in Nursing from

INC recognized Institute.

2. Registered under Indian Nursing Council/State Nursing
Council, and

3. M.Sc. (Nursing) from INC recognized Institute with 3
(three) years’ teaching experience.

Desirable: Ph. D in Nursing

8. | Whether age and Educational | Not applicable
qualifications prescribed for
direct recruits will apply in the
case of promotion

9. | Period of probation if any 1 (one) year for direct recruit.

10. | Method  of  Recruitment, | By direct recruitment failing which by deputation.
whether by direct recruit, or by
promotion/ transfer on
deputation and percentage of
vacancies to be filled by
various methods.

11. | In case of Recruitment by | Deputation: Officer holding analogous post on regular basis or 4 years
promotion/ transfer/ | regular service in post in Pay Level-8 or 2 years regular service in post in Pay
deputation grade from which | Level-9 under the Central/ State Government having the requisite
promotion transfer to be made. | qualification and experience prescribed for direct recruits mentioned at

Column 7.

12. | If DPC exist, what is its | 1. Jt. Secretary (NE) Min. of H&FW, Gol

composition. or his representative not below the rank of Director. - Chairman
2. Dy. Secretary, (NE) to Gol, MoH & FW — Member
3. Dy. Secretary, DP &AR, Govt. of Mizoram - Member
4. One expert in the subject concerned - Member*
5.  One co-opted member representing SC/ST - Member*
6. Director, RIPANS - Member Secretary
(*To be nominated by Director, RIPANS)

13. | Circumstances in which UPSC | Not Applicable

is to be consulted in making
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‘ recruitment.

Recruitment Rules of Assistant Professor (Nutrition) at Regional Institute of Paramedical and Nursing

Sciences, Aizawl

Name of Post

Assistant Professor (Nutrition)

No. of Posts 01*(2022)
*subject to variation dependent on workload

3. | Classification Group ‘A’

Scale of Pay Level 10 in the Pay Matrix as per 7" CPC
Whether Selection post or non- | Not applicable
selection post.

6. | Age limit for direct recruits. 35 years upper age relaxable by upto 5 years in accordance with the

instructions or orders issued by the Central Government.

7. | Educational qualification and | 1. Master Degree with at least 55% marks in the concerned subject from
other qualifications required recognised University.
for direct recruitment.

2. Candidate should clear NET/SET/SLET OR Candidates have been
awarded a Ph.D Degree in the relevant field.

8. | Whether age and Educational | Not applicable
qualifications prescribed for
direct recruits will apply in the
case of promotion.

9. | Period of probation if any. 1 (one) year for direct recruit.

10. | Method  of  Recruitment, | By direct recruitment failing which by deputation.
whether by direct recruit, or by
promotion/ transfer on
deputation and percentage of
vacancies to be filled by
various methods.

11. | In case of Recruitment by | Deputation: Officer holding analogous post on regular basis or 4 years
promotion/ transfer/ deputation | regular service in post in Pay Level-8 or 2 years regular service in post in Pay
grade from which promotion | Level-9 under the Central/ State Government having the requisite
transfer to be made. qualification and experience prescribed for direct recruits mentioned at

Column 7.
12. | If DPC exist, what is its |1. Jt. Secretary (NE) Min. of H&FW,
composition. Gol or his representative not below

the rank of Director. — Chairman
2. Dy. Secretary, (NE) to Gol, MoH & FW — Member
3. Dy. Secretary, DP &AR, Govt. of Mizoram - Member
4. One expert in the subject concerned - Member*
5. One co-opted member representing SC/ST - Member*
6. Director, RIPANS - Member Secretary
(*To be nominated by Director, RIPANS)

13. | Circumstances in which UPSC | Not Applicable

is to be consulted in making
recruitment.

Recruitment Rules of Assistant Professor (English) at Regional Institute of Paramedical and Nursing Sciences,

Aizawl

Name of Post

Assistant Professor (English)

No. of Posts.

01*(2022)
*subject to variation dependent on workload
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Classification. Group ‘A’
Scale of Pay. Level 10 in the Pay Matrix as per 7" CPC
Whether Selection post or | Not applicable

non-selection post.

6. | Age limit for direct recruits. 35 years upper age relaxable by upto 5 years in accordance with the

instructions or orders issued by the Central Government.

7. | Educational qualification and |1.Master Degree with at least 55% marks in the concerned subject from
other qualifications required | recognised University.
for direct recruitment. 2. Candidate should clear NET/SET/SLET OR Candidates have been awarded

a Ph.D Degree in the relevant field.

8. | Whether age and Educational | Not applicable
qualifications prescribed for
direct recruits will apply in the
case of promotion.

9. | Period of probation if any. 1 (one) year for direct recruit.

10. | Method  of  Recruitment, | By direct recruitment failing which by deputation.
whether by direct recruit, or
by promotion/ transfer on
deputation and percentage of
vacancies to be filled by
various methods.

11. | In case of Recruitment by | Deputation: Officer holding analogous post on regular basis or 4 years
promotion/ transfer/ | regular service in post in Pay Level-8 or 2 years regular service in post in Pay
deputation grade from which | Level-9 under the Central/ State Government having the requisite qualification
promotion transfer to be made. | and experience prescribed for direct recruits mentioned at Column 7.

12. | If DPC exist, what is its | 1. Jt. Secretary (NE) Min. of H& FW, Gol or his
composition. representative not below the rank of Director. — Chairman

2. Dy. Secretary, (NE) to Gol, MoH & FW — Member
3. Dy. Secretary, DP &AR, Govt. of Mizoram - Member
4. One expert in the subject concerned - Member*
5. One co-opted member representing SC/ST - Member*
6. Director, RIPANS - Member Secretary
(*To be nominated by Director, RIPANS)

13. | Circumstances in which UPSC | Not Applicable

is to be consulted in making
recruitment.

Recruitment Rules of Assistant Professor (Sociology/Psychology) at Regional Institute of Paramedical and

Nursing Sciences, Aizawl

Name of Post

Assistant Professor (Sociology/Psychology)

2. No. of Posts. 01*(2022)
*subject to variation dependent on workload
Classification. Group ‘A’
4, Scale of Pay. Level 10 in the Pay Matrix as per 7" CPC
Whether Selection post or | Not applicable
non-selection post.
6. Age limit for direct recruits. 35 years upper age relaxable by upto 5 years in accordance with the
instructions or orders issued by the Central Government.
7. Educational qualification and |1. Master Degree with at least 55% marks in the concerned subject from

other qualifications required
for direct recruitment.

recognised University.
2. Candidate should clear NET/SET/SLET OR Candidates have been
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awarded a Ph.D Degree in the relevant field.

8. | Whether age and Educational | Not applicable
qualifications prescribed for
direct recruits will apply in the
case of promotion.

9. Period of probation if any. 1 (one) year for direct recruit.

10. | Method  of  Recruitment, | By direct recruitment failing which by deputation.
whether by direct recruit, or
by promotion/ transfer on
deputation and percentage of
vacancies to be filled by
various methods.

11. | In case of Recruitment by | Deputation: Officer holding analogous post on regular basis or 4 years
promotion/ transfer/ | regular service in post in Pay Level-8 or 2 years regular service in post in Pay
deputation grade from which | Level-9 under the Central/ State Government having the requisite qualification
promotion transfer to be made. | and experience prescribed for direct recruits mentioned at Column 7.

12. | If DPC exist, what is its |1.Jt. Secretary (NE) Min. of H& FW,
composition. Gol or his representative not below

the rank of Director. — Chairman
2.Dy. Secretary, (NE) to Gol, MoH & FW — Member
3.Dy. Secretary, DP &AR, Govt. of Mizoram - Member
4. 0ne expert in the subject concerned - Member*
5. One co-opted member representing SC/ST - Member*
6. Director, RIPANS - Member Secretary
(*To be nominated by Director, RIPANS)

13. | Circumstances in which UPSC | Not Applicable
is to be consulted in making
recruitment.

Recruitment Rules of Assistant Professor (Pharmacy) at Regional Institute of Paramedical and Nursing
Sciences, Aizawl
Name of Post Assistant Professor (Pharmacy)
2. No. of Posts. 05*(2022)
*subject to variation dependent on workload
Classification. Group ‘A’

4, Scale of Pay. Level 10 in the Pay Matrix as per 7" CPC
Whether Selection post or non | Not applicable
selection post.

6. Age limit for direct recruits. 35 years upper age relaxable by upto 5 years in accordance with the

instructions or orders issued by the Central Government.

7. Educational qualification and |1. Master's Degree in Pharmacy (M.Pharm) in appropriate branch of

other qualifications required
for direct recruitment.

specialization from a recognized Institution.
2. Adegree in Pharmacy (B.Pharm), and

3. Registered as a pharmacist under the Pharmacy Act, 1948, as amended
from time to time.

4. 3(three) years teaching experience in the relevant field in a recognized

institution
OR
1. Pharm D from a recognized Institution.

2. Registration as a pharmacist under the Pharmacy Act, 1948, as amended
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from time to time.

3. 3(three) years teaching experience in the relevant field in a recognized
institution

8. Whether age and Educational | Not applicable
qualifications prescribed for
direct recruits will apply in the
case of promotion.

9. Period of probation if any. 1 (one) year for direct recruit.

10. | Method  of  Recruitment, | By direct recruitment failing which by deputation.
whether by direct recruit, or
by promotion/ transfer on
deputation and percentage of
vacancies to be filled by
various methods.

11. | In case of Recruitment by | Deputation: Officer holding analogous post on regular basis or 4 years
promotion/ transfer/ | regular service in post in Pay Level-8 or 2 years regular service in post in Pay
deputation grade from which | Level-9 under the Central/ State Government having the requisite qualification
promotion transfer to be made. | and experience prescribed for direct recruits mentioned at Column 7.

12. | If DPC exist, what is its |1. Jt. Secretary (NE) Min. of H& FW,
composition. Gol or his representative not below

the rank of Director. — Chairman
2. Dy. Secretary, (NE) to Gol, MoH & FW — Member
3. Dy. Secretary, DP &AR, Govt. of Mizoram - Member
4. One expert in the subject concerned - Member*
5. One co-opted member representing SC/ST - Member*
6. Director, RIPANS - Member Secretary
(*To be nominated by Director, RIPANS)

13. | Circumstances in which UPSC | Not Applicable
is to be consulted in making
recruitment.

Recruitment Rules of Assistant Professor (Medical Laboratory Technology) at Regional Institute of
Paramedical and Nursing Sciences, Aizawl
Name of Post Assistant Professor (Medical Laboratory Technology)
2. No. of Posts 03*(2022)
*subject to variation dependent on workload
Classification Group ‘A’

4, Scale of Pay Level 10 in the Pay Matrix as per 7" CPC
Whether Selection post or | Not applicable
non-selection post.

6. | Age limit for direct recruits 35 years upper age relaxable by upto 5 years in accordance with the

instructions or orders issued by the Central Government.

7. Educational qualification and | For Medical Candidates:

other qualifications required
for direct recruitment.

1. A recognized MBBS degree qualification included in Scheduled | & Il or
part Il of the third schedule of the Indian Medical Council Act 1956.
Persons possessing qualifications included in Part-11 of the third schedule
should also fulfill the conditions specified in Section 13(3) of the Indian
Medical Council Act, 1956 (102 of 1956),

2. Post-graduate degree or diploma in the concerned Speciality or Super-
speciality of Pathology/Microbiology/Biochemistry mentioned in Section-
A or Section-B of Schedule-VI or equivalent.
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3. Three years' teaching experience in the subject concerned from a
recognised institute.

4. The candidate must be registered with the Central/ State Medical Council.

For Non Medical Candidates:

1. Post Graduate Qualification e.g. Master Degree in the subject of
Pathology/ Microbiology/ Biochemistry/MLT (Pathology/ Microbiology/
Biochemistry) from a recognized institution.

2. Three years' teaching experience in the subject concerned from a
recognised institute.

8. Whether age and Educational | Not applicable
qualifications prescribed for
direct recruits will apply in the
case of promotion.

9. Period of probation if any. 1 (one) year for direct recruit.

10. | Method  of  Recruitment, | By direct recruitment failing which by deputation.
whether by direct recruit, or
by promotion/ transfer on
deputation and percentage of
vacancies to be filled by
various methods.

11. | In case of Recruitment by | Deputation: Officer holding analogous post on regular basis or 4 years
promotion/ transfer/ | regular service in post in Pay Level-8 or 2 years regular service in post in Pay
deputation grade from which | Level-9 under the Central/ State Government having the requisite qualification
promotion transfer to be made. | and experience prescribed for direct recruits mentioned at Column 7.

12. | If DPC exist, what is its |1. Jt. Secretary (NE) Min. of H& FW,
composition. Gol or his representative not below

the rank of Director. — Chairman
2. Dy. Secretary, (NE) to Gol, MoH & FW — Member
3. Dy. Secretary, DP &AR, Govt. of Mizoram - Member
4. One expert in the subject concerned - Member*
5. One co-opted member representing SC/ST - Member*
6. Director, RIPANS - Member Secretary
(*To be nominated by Director, RIPANS)

13. | Circumstances in which UPSC | Not Applicable
is to be consulted in making
recruitment.

Recruitment Rules of Assistant Professor (Radio Imaging Technology)
at Regional Institute of Paramedical and Nursing Sciences, Aizawl
Name of Post. Assistant Professor (Radio Imaging Technology)
No. of Posts. 01*(2022)
*subject to variation dependent on workload
Classification. Group ‘A’

4. Scale of Pay. Level 10 in the Pay Matrix as per 7" CPC
Whether Selection post or | Not applicable
non-selection post.

6. Age limit for direct recruits. 35 years upper age relaxable by upto 5 years in accordance with the

instructions or orders issued by the Central Government.

7. Educational qualification and | For Medical Candidates:

other qualifications required
for direct recruitment.

1. A recognized MBBS degree qualification included in Scheduled | & Il or
part 1l of the third schedule of the Indian Medical Council Act 1956.
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Persons possessing qualifications included in Part-11 of the third schedule
should also fulfill the conditions specified in Section 13(3) of the Indian
Medical Council Act, 1956 (102 of 1956),

2. Post-graduate degree or diploma in the concerned Speciality or Super-
speciality of Radiology mentioned in Section-A or Section-B of Schedule-
VI or equivalent.

3. Three years' teaching experience in the subject concerned from a
recognised institute.

4. The candidate must be registered with the Central/ State Medical Council.

For Non Medical Candidates:

1. Post Graduate Qualification e.g. Master Degree in the subject of Radio
Imaging Technology/ Radio Diagnosis and Imaging Technology/ Medical
Imaging Technology/ Radiology & Imaging Technology from a
recognized institution.

2. Three years' teaching experience in the subject concerned from a
recognised institute.

8. Whether age and Educational | Not applicable
qualifications prescribed for
direct recruits will apply in the
case of promotion.
9. Period of probation if any. 1 (one) year for direct recruit.
10. | Method  of  Recruitment, | By direct recruitment failing which by deputation.
whether by direct recruit, or
by promotion/ transfer on
deputation and percentage of
vacancies to be filled by
various methods.
11. | In case of Recruitment by | Deputation:
promotion/ transfer/ | Officer holding analogous post on regular basis or 4 years regular service in
deputation grade from which | post in Pay Level-8 or 2 years regular service in post in Pay Level-9 under the
promotion transfer to be made. | Central/ State Government having the requisite qualification and experience
prescribed for direct recruits mentioned at Column 7.
12. | If DPC exist, what is its | 1. Jt. Secretary (NE) Min. of H& FW,
composition. Gol or his representative not below
the rank of Director. - Chairman
2. Dy. Secretary, (NE) to Gol, MoH & FW — Member
3. Dy. Secretary, DP &AR, Govt. of Mizoram - Member
4. One expert in the subject concerned - Member*
5. One co-opted member representing SC/ST - Member*
6. Director, RIPANS - Member Secretary
(*To be nominated by Director, RIPANS)
13. | Circumstances in which UPSC | Not Applicable

is to be consulted in making
recruitment.

Recruitment Rules of Assistant Professor (Optometry) at Regional Institute of Paramedical and Nursing

Sciences, Aizawl

Name of Post.

Assistant Professor (Optometry)

2. No. of Posts. 01*(2022)
*subject to variation dependent on workload
Classification. Group ‘A’
4, Scale of Pay. Level 10 in the Pay Matrix as per 7" CPC
Whether Selection post or | Not applicable

non-selection post.
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6. Age limit for direct recruits. 35 years upper age relaxable by upto 5 years in accordance with the
instructions or orders issued by the Central Government.
7. Educational qualification and | For Medical Candidates:
other qualifications required 1. A recognized MBBS degree qualification included in Scheduled | & II or
for direct recruitment. part Il of the third schedule of the Indian Medical Council Act 1956.
Persons possessing qualifications included in Part-11 of the third schedule
should also fulfill the conditions specified in Section 13(3) of the Indian
Medical Council Act, 1956 (102 of 1956),
2. Post Graduate qualifications e.g. MD or a recognized qualification
equivalent there-to in the respective subject of Ophthalmology/Public
Health
3. Three years' teaching experience in the subject concerned from a
recognised institute.
4. The candidate must be registered with the Central/ State Medical Council.
For Non Medical Candidates:
1. Post Graduate Qualification e.g. Master’s Degree in the subject of
Optometry/Optometry  and Ophthalmic ~ Techniques/Ophthalmic
Techniques from a recognized Institution.
2. Three years' teaching experience in the subject concerned from a
recognised institute.
8. | Whether age and Educational | Not applicable
qualifications prescribed for
direct recruits will apply in the
case of promotion.
9. Period of probation if any. 1 (one) year for direct recruit.
10. | Method  of  Recruitment, | By direct recruitment failing which by deputation.
whether by direct recruit, or
by promotion/ transfer on
deputation and percentage of
vacancies to be filled by
various methods.
11. | In case of Recruitment by | Deputation:
promotion/ transfer/ | Officer holding analogous post on regular basis or 4 years regular service in
deputation grade from which | post in Pay Level-8 or 2 years regular service in post in Pay Level-9 under the
promotion transfer to be made. | Central/ State Government having the requisite qualification and experience
prescribed for direct recruits mentioned at Column 7.
12. | If DPC exist, what is its | 1. Jt. Secretary (NE) Min. of H& FW, Gol or his representative
composition. not below the rank of Director. — Chairman
2. Dy. Secretary, (NE) to Gol, MoH & FW — Member
3. Dy. Secretary, DP &AR, Govt. of Mizoram - Member
4. One expert in the subject concerned - Member*
5. One co-opted member representing SC/ST - Member*
6. Director, RIPANS - Member Secretary
(*To be nominated by Director, RIPANS)
13. | Circumstances in which UPSC | Not Applicable

is to be consulted in making
recruitment.

Dr. H. LALRINMAWIA, Director
[ADVT.-111/4/Exty./494/2022-23]
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