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ARSI Uee-T G¥ATH, AINTYR

Srferga=T
s faoell, 10 AR, 2021

BI. 4. 8—9/2021— TS.V.—ARAY ydg= A AM&FH, 2017 (2017 &I 33) BT &RT 35 RT Uad
SIDINES

I | — URMS
1. wféra sfidfs i aRY —
1. 39 A=l &1 9RAT vdge e ARTYR fAfFRE 2021 BT ST |
2.9 YN H SHD UHE P ARG A THET BT |

2. gR¥TYY—
1. 39 fafmi § 99 9 & ded & 3 Woxd 7 8 —

1) orifE @1 et R TEue R AR 2017 B
2) RfesT HHET 1 o1f § WA e & forg e die @ Su—AmAfd |
3) I RIS BN AT G BT 3ff W B I RIS ABRI 4 2 |

4) = AE Wl FRGRI BT AT T AN B G ol Wl FRIGR), I G ol W SRR
g 89 d@ gel |

1227 G1/2022 @
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5)

6)
7)

8)

9)

10)

11)
12)
13)
14)
15)

16)
17)
18)
19)
20)
21)
22)
23)
24)
25)

26)
27)

Y FADAT ARBRI AT AR BT 31l AR & G Fadbdl AMGRI AT I Fdhal ARBRI D
WWW@(@WW)@%I

“UTeelshd’ b7 312l e ¥ UgIU O X2 Ureeadt Uiseshy 4 2 |

B (CrEEfE) w1 o T O @ I Jif% Usead, AT I (Tesfiaw) @ Fgie 9@ 3w
ENINIECRCIEEaNl

9 (7@ BF Hey iR wiEHT) @1 3 T WA & S i UgAl RoR Us wide, a1
(eTpTafi®) o9 aF S (Y@ B W4 3R wiHe) g T8 81 9 |

B (EREIBRI Rie) &1 3ef g WM & IRIGN R & 9 a1 S (AadeAd) o dd S (@R
Rrem) @1 frgfer 72 &1 Sl 7

A (RFE) &1 e © WM & S i R, a1 9 @rdpeiie) o9 a@ s (Ra<) e T8l fear
ST € |

e @1 ol e & RS W 2

Hpr faerd iR qeaied AR a1 THSISH’ FT 1f W @1 Whr (e 3k Jedies |fafd ¢ |
T WAl AR AT THARI BT 31ef HRAH Bl Gprg el AT 2

o AfAfr ok orar wdier |fAfer @1 a1ef 8 fa oiR oar wer W de @1 Su—wfAf;

e el & forg AR &1 sref 2 PRivee W ARl & A9 Idled o APAM fRfFRM 2013 &
e R gRT AU iRy AR,

TG AT BT 31l AR & 7T ugRg A1 g 9 frgeh B dd el 9 g
IMSIMSTH o @ eref & WRA wae wRere 9, 2018

R Tee e ARy @7 eref Here @) e weeiE e |fifa 2
IARS kAT GRIET AT BT 3fef © WA DI MRS oiar u_iel |,

SO BT 31l BRIGR Rl HRiHY €

ARHERY IR WHAR BT FHH: Ff WA & ARBRY 3R MHwR T

BRIHH BT A & THIY 3R YIgas! Afed S 9 el / Ream—argar sriws,
qe T Al BT A 7 IS BT A,

ARATEET BT 31 WRAT YEEE WM ANTR ¥ 2, o A & a8 ¥ U ANRIE! UoliaRor
Jfaf=m, 1860 & TEd Usiigd AN & WU H WIfSd ©;

RATRAT SIPRIIE WRART BT 3ref TR &7 T Jigema |l ©;
'IISTA BT 3 T WA UG W 9a- Wk H U |

2. =7 faffEi 3 vy, Afees o 787 fby U sl ofiR aifyeafnal @1 a8t aref grm it aifefeem ar et &
fer T 2

3. TEaT—
1) ffes & g R 96 dgd 99 Y fhedt ff e @ orefi=, 91 @1 A & Sewl @t

2)

U BT B forg SIERIET §RT WM & AWl &l FRIFT &= a1l 91 R rEl o a9 &
HeIe PR AT HMAT HIA IT & PR D WAfeh B8AAT |

3 Al & fdr o g9 & I & Aioel SU—TMl & UaE™ & A1 SR 8 B
Rerfd # g7 fafet & wraum # 8|
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I 11 9IS IATh Ta4d

4. 3 A% Taad (fenoh) @ fag armea afafa—

o))

O]

®)

(4)

I & ufafteq Rl ok yd st @ ooft & dgd R 89 @ &9 9 &9 31 7EH Ugd
MMEIMSTA 19 2018 H SecilRgd RN & ATAR 9IS 3% o=y (disiren) & forg A
AT BT TST BRI

TS BT 3MeeT s 3B A= DI AHih T B dSh] B JLTeTal BT, IR HRA FAfd B
T B aI—foeTs Tl | 81T | 9IS 3 Ta= & folU AMihT ®HST I §3dhi & dF | o1
IS 3ffth a1 Bl JSdi @ foy AL uferansii &1 gred faar Srge |

ST A &RT 10 B IT-URT 2 & G () MR (M) & T&d FgRe & forg AR fey ™
qrel A B RN B FHI dle A a9 &I AMIed AR, sfhraiie URYe, a1 g4 B
TE, T A B ) =g g & U=drd 91 Gobell 2|

s AP a1 B THied AT ue RRE 89 I te 789 Ugd die &l ey &fl, e
Rt & forw a1 9™, 3k 91 RmERel R faoR &, iR 9IS TMied & ddy # sifqw ok
RIEIRE B & foTy o8 Adhar B |

5. 9 # 9P/ Al & AT B Afa—

1)

2)

3)
4)

e 1 IS AT Il & A1 91 § R Usl & forv wre |fafa & segerar a8 iR Ryl
BT B oI U9eT &1 oaT B |

e, dara Jewl & Tm (RRAAT & w0 # SHieaRi @ §@1 &1 i), RR6 89 9 te 98 uge,
IS B 3reue I UG T

Jege eI gRT ST 11 & &l I dIs & <6 AP Ual dI 9T | fede BT #1077 3 g1 |

=9 fafem | FeiRa ufhar &1 oo™ &1 & 915 €1, B /@ & oY, S R &l dRIGEl A D
eI Bfl, 9IS W FEEI HHR Hed BT dRidld FgRe @1 [ | &1 af $1 8, gEEmied & forg
UTE BN | 9T€ B TR P Y B IfARTA B A8 & W9G © |

6. dIS @I d5®l ® WATAA d U<l I S arell HIkA 3R ufhang—

1)
2)

3)

4)

5)

6)

7)

9IS P 966 X 9 oI H BH F HH TP IR BN |

AeR B GgAd B [oRgd SRIY TR, JeT Yob A=Y §8d gargi | Afe 3fedel U 9wl 9 a9
AT 9T 819 & 15 &A1 B @y & HoR d8& 78l oIl 2, A U Fe (U gRT $I T A1
A 30 &A1 BT A & HIoR 98F oI & foIY 3T 98 Fahd © | el §RT alls T dod dls
B! A doD] DI AR B AN Dbl g |

IS B IS doh DI AEITT AET §RT I YT AR [HAT 988 I IFD! guieria § 4w
H SURT HeRl RT U # 9§ g Y HEI §RT P ST | 3fedel Afed dre & SfeHie
A qrS DI fdl W 98F & folg HRA BT 73T BT |

s BT dodl d faar By U T we=i &1 ol eremer wfed SuRed Tl & ggafa 3 faa
ST | el & 4/ Aave o1 Refd 3, IuRerd ok Ada™ &=+ aTel 9gAd &1 9 A 811 |

Jee] Afed 96 @ U I & Ui 81T AW U 7d 81T @R Ife de g1 feiRa fau
S drel fell w39 R HAT @ AEEdT 8RO 3iedel & Uy sad SIfaR<h Udh fAuilue Ad
BT |

< & A 956 & AN 9 FH 9 FHF USE 39 Ugd 918 @ UAD Ae b falRad g a1
% dod DI s—Hcl & AEH ¥ woil | folgd Aifed H dod BT WM R ARG 3R W
JATIT TG |
Jege fhgl araraedsd a9y el W faeR &_ & U &8 99y 31 ol R 98 o a9y 4o
T b B |
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8) remy el BT ARSTA—BIFHRIT T THBE & ARTH | Jodhl § 1T o &I AR < Fohel 2 |

9) Toler iR UoieT &1 T 99 arel 91 Ui SxaTdsil ®f 9IS & Afad §RT 986 3 BH A
PH T 3T el weRdl b1 uReEnferd fbar S o9 a6 fb Wi dod 39 fAfdl & srgurer
H 3T A UR AT T DI Il 8 |

10) =9 fafeml & orgure H AT IFeTE B FEAfT W HH I D Al W IMANST AT ol Pl
BIgar, Yorel # fhdl 1 ageq & wfid & & WRaral & @A 986 9 &F ¥ &9 4 QT
g 9IS & \fud d@ ugae a1ty |

11) @13 N Fohed, Riar s o 9IS &1 988 & THeT I ST DI SMIIGAT &1, Sqd AH Aal
P g FadH gRT JUARIT ST Fhdl & | 39 UhR yRerferd ®is W) Fhed Ia-T & Jard) iR
TGN BT O fb U1 Hehed fHdl Job o qilRd fbar T 81| i &, 93 fb U & A1
# 9€ & AAHIY TR T Hhed B YA ARG B Tol [HAT BN |

12) 9IS P! 98 B HIYARE] BT BRI ds P Al gRI al Q8 & Wk dIR BT Sg iR
dre @ 9 Gl Bl uRdrferd fbar S| gfte & fou dRige Heed gRT A1 918 B 3FTel
d3% H X@T ST |

13) o 9 9IS @ 98% # 9N o @ Rafq # 78 € ST 956 9 ygd fafad wu # srquRerfy
B G B AT o BRI |

7. 9 @ eI IAX il & yaofiever ik S99 AfaEl & eREd w1 ale—
ars & |l 37T AR 01T 918 & ARIT A1 S9! AR I Il gRT ISP (B g @b & swIER
I yAog BN |

8. 9IS @) do@ ¥ AT A7 @ fIU 9 @ g @ v TA—
e B e 9IS Pl JSh] H N7 o B foru faeft uiRefde & gher A8 8| erchifd, 3 Gdy ¥
IS P 3HT H 9T oF & fov 9 & e Bl IHI—IHT TR SS9 gRT &1 s bl ff Im=r & ga9 o
ST At Al B a8 gINT SrgAIfad e deltd & A, Bicd # 98w iR e Wil &1 I faar S |
F=arg 111 — Rreror ik AR—reror Har
9. rfrfem & @ &1 @ ugd dar ¥ wHARat &1 srdera, uiReafie v fram eiv wd—

1) 3 fafrgd sffgd & 9”9 9 Ugel AdT # R U WR A7 IGeY UR R B HHATNG] W AL B
2| AR & A1 fcUdiiold URAGH & 1T e WR &l 3 @fth & $Han] & wd 9 T8 FHs
ST |

A) BTIBT:
i) HhId:
a) WERI® UIHAR, TAINUE 3R QUidlfd HhaR & dRIETd, UeeE Fgie & 59 ok odl &
AR BRIT |

i) T—Aeafore wH=ar:
Q) fER g # WY wlf @ ofiaRe wu @ yeTa ft S Frgfe @) wat § FeiRa safyr & forg
IR TR BN |

b) FHer W § WY WA A FARF wU A UG Al P! FGRE B a7 FEiRa @ & fog
YIe R B |

) 3rey R g ARhAl & AFe H, U AR sriee & fog, deee Fgie 73§ 9d oreR
gl |
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i) I OI9eE oY & SRM UeuE Gaedd gl ofdr @ o FgRe @1 fafed wu H gfte @
TG | A Ui A & SR UERE Gdlvod el ©, O UG S/ae ®I &1 99 dP der
ST {Hhdl &, 39 W W B g N IR, 6l o w93, o8 98N 9 o1f¥e T8 8| IeRE &
39 WE & AWR & 9%, Il FHaN U8 & oy Uy 91¢ oI €, @1 8% 4 U8 W au™
= e S| e it g™ fgw @fe @ A 6, S9 fgie v o el &R wdt &
AR HAT | FATK R fear S |

B) urRsifi®:

i) Frafa (@Eree) dor: 6@ 76 ) Fgd dee vRa WeR @ feenfrdel @ ogaR 9a9 &Rk sl
P UM WR BN | e fA@], THR—9HI W dls gRT AR UicdrsT A R SU—T Bl T
afogf @1 oy fear SgEm |

i) BT & JATdl AN WRN FHAR: FGHI & Al 3R Wl HHaRal & fore a9,
HEMS AT, AP BT w1 G gRT AR fHar S S FHa—89d IR IR GhR
ERT SN e R iR 21 wmll sHaiRal & fou Wierd o) W W gRT
IR R ARG [Py ST | aidE H AR yEferd dad SR dae fQenesl @
T R 2 |

C) Aok & faw 3R o

i. IR HHAN yaferd GRem= & W R gRT eniid B §

i.  OFdY HHAIRII Pl ID AJE P Al d e AWM [ar wdl iR [Fb ywIE uF H
ftRa @l &R o= vl &1 Wieriar @ forv FEf3a =27 frar orar €, 9 99—y R 9S
ERT STAIfaT AR & ey gRe oMl & wraei gRT ey 8T |

10. efore, wemafie, de-iel AR I Usl d HHARI I G, gRdafedr, dda 3R
darel #1 Id —
I Rl ual R g Fafid sEaRal R Ay si-

1) Ugl & &
e @1 fafafel & e iR fafagdr o1 e § gd g EReId @ AFGSl d TR Y&l dl
R T B & ol (e o1 AR fHar ST € | 98 a1 @I 3NTell 966 H Grod &l |

2) ddod AR FaT BT I
FHARAT BT I Arba faaver # ffdse el iR RHeRal & JgaR AU sl $T 9=
FRAT AT 2 | 9 | & Har 791 gRT g 8 2 |

11. 9¥E & 3elre, yemafae, el X 3= eHarRal 1 Aivgan, aiffexvr, ug @ I
v Frgfe oY vgfa —

I ) uel R g frafia sHaRal w ang g
1) A

WR YR W HHaRAT & 9df & U, Irgal ae gnNl 999—a9y W RgiRa @ik
JrgHIfed 2 |
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2)  affexorn
AR & FHHARDT AT I ST i Aol # avffepa far 731 8, g ¢ SHar a1 998 U
Wh, FE 9 HHAR 1 g @ WP, AR T Al HHaN] a1 98 9 Wh | 9 U
HHAR! I FWE T WCIH JHN 8, T dI dHaRI I FE d TIH U6 N &, 3R
TE A HHAR) 1 GE W WIh GRGN AR FEhd HHAN g |

3) gl &1 qEffevor:
Heore # |l sl B A9 el @ ofdqita aiffed fhar war € S 6 A 9arn T

i. [ 10 9 15 & WR & JaH § Wi G 9a | WE T
RGP T
i TR 10 ¥ 14 & JaT9 e ¢
iii. TR 6 I 9 b dqTH H e €
iv. TR 1A 5 D JITT H Kk Gl
4) It B -

) "o var el 7 ffde odf & orgar der Fgfieal § diaeE o@f, ok geaied a1 geeiH
DI T A | e IR & MR W 3R S URMS IR & IHfT & MR ),
H&fra dara FfoalRad § | @1 ff 8 Faar &

i) U & fORAR & U3 &I
i) arfrar¥e @ fafr a& I FrieTe o Reafa;
i)y fId afsar &1 uTe SR g AaT I Bl TS |

1) afd Iame R Rl SR W g Riee W # e 9y (efarffs) d@ dar e 9ad 2

b) 1R—Rreror He=T:
1) Il IR HHEN SR # A6 a9 9@ Har B qahd ¢ |

5)  frgfe &iv wdt Aifa:
a) i after:

WIpd Y&l & [9%g YUIBlcId WHER, TAINIUS HIHHR AR
e R @ fgie REJC KNG IR
(e O [Agfeal @) qeer a1 @ arrel! doa 7 & Gret) RyerRe w Feewrs

i | I DRI SIS 3R JRIDIeIees IEENED

| icwe @ srgHied ¥ Yuu H AfeIRal & FRIRE deer (dai

11 a {Q@h'
IR TSR MHIAT DI BIEHR)

iv | Fraf sHenRal @ fgie g 1 &k 1§ e o €

by wdf @ fafer:

i) SEl udl @I e 9l gRT AR S aedd ®, U @7 @ud TeaR-—IER fRar S sk
fasu= & "eaw 9 SR @ Jedrse, $Siea fifsar, e fifsan, o ude enfe wR ar 59
e 9 3 T ¥ Jfud fear smem S et § fRuiRa e T 2wl Aea A9 wE
Tl iR werd iR @ RywmRe w 8rfY |

ii) I AT BT ST UAT BT Ol o ARI—wg R e MRS §RT 0 fBar ST Adhdr 2 |

iii) el Ug gera A SR gRT R W @) Sawadal 2, a8 We Witer g1 faffad afeq
I AT BT RABIRE W AT SIe |
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12.

13.

iv) et +ff aafts @1 f5dt o ue R el il g™ 79 9 g T fBar s 99 9 6 a8 w@we
Ry 3R faferedr fhe- &1 JmmT U7 IRga T8l Rar 2

V) el 7 =fth @I fHN 0 g W 99 98 Fgs T8t fFar S 59 9@ 6 w9 miher 59 a1
{ g 7 8 & 9 U™ st aRF iR &9d & |

vi) TP HHANI Bl AU HRMR TSV HR T AT ISP IR d1a AU ST & FA0T & w9 o
SEITIS e (T 3R 9 & IWER §RT SIRI ST YAI0T U=, ArAfies [Jamera sred &1 g
= AT Afgs THIT UF A7 R B Gdfe @ oY U g SUIH YHION) IR HRAT BN |

vii) TS HHARI P Ul YR & qHY WU @I Age @ oy Sl St dradn, gd ard
Irga, fUreel ISR & XIS 10T, SUATYT M & FH10T # ol W17 U IR HeT 2 | 3afe,
el ) F3, I8 U o ® 6 AR 7 e e IR @l 2 A1 f[aRe B Ted e |
WA fear © s SRu e Fgie g8 8, O W & U SR SIJuNETS dRas dRe
FT IVHR R 2, o AR @ | e 8 |adl 7 |

C) Gy Wl ufshar:

i) IR < IR T ¥ FHE uRl & foy SHIGAR! BT e R & oy, SR |Aue w0 | =G
HUTT SR IS & "9eos 9 — eI @) deawrse, SR Wifsan, e Hifsan, IoR urda enfe
W HIR M| FRI B STExdl DI FHT R IR PR & Y, FRIM AR MER R AH1d Uai &
foTg aTaes U PR |l & SR U BN TR S AIed B Ah B |

i) g weff q7 =R arell ufhar B | Side | WRIERT §RT 9T fhy SIgRr o S Sl RawiRer &
foy Gafda &3 % i & | Haftd &5 & Fhr AUEHAl BT Jedidd HIT AR S B kAT B
forg wifferee fhu 7o SFICaRl @ Gl UeM 4T | Hard wdl Affd (THIRY) Hafdd &5 & hdec!
@1 RIETRE R M =R &l | 3FTel aRoT #, fd aff a1 ThHemRel gRT JrRifia Jagd! &l Udh
HIST I IR AR & forg it far s |

iii) Frgfer wR eifom fAofa Twemed @t RIwIReE & omR R faderes grT fsar S 2
iv) 9IS BT N IS 98 H §41 A5 Ghr FIRRdl & an H g far S|

v) ¥H Uel R g @9 Afthdl B Sl IRS Fgite W) T 99 @ @ & fo gieee R oIEr
SITQIT | IR 3fafe & q18, S99 Yaeid &l FHie B Sl 2, AR a1 Il & gar Sfua ok
forg S 21

Sefdre, e, aeal AN I wHARA & a & fov dvE, far iy wfasy fAfer &1
ToT—

1) T fREor 3R IR—INeA0d HHARAl R AF] vias [ |fzd ieF iR darfgiy s S &
ar el & argaR fAfafia ey o |

2) HHATRAT IR U @& arey §1 dfed fafecar o ke @ Jar 94l grr fuiRa fag
S € |

I IV — Ja9 AN B

Iegay @ A= ureasal ¥ Seflcar) & udwr & fore fam—

1) I W el o forg fomn, Sfa, 9o, Sfd @1 @i @ e W faAr fR e & el Brm
IR BT B Y9Y 9 H 91fie fasar ar U & forw HIs ukem a1 I AL} SIS S |

2) Il Rreror R IR—&Orp SHeRAT R AR wias [ |t ved &R Aar=giRy o | &
Jar el & geaR ffafd ey g sHeial ok Semifial & wawen §m afed fafder
A R b Har Ml g1 FeiRa feg e g
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14,

15.

16.

17.

3) <¥ & MG I€ & ITAR WA §RT U U S dTel I f$UT a1 feam—argar sripal 3
I B foTg Taer B ufehar, AFGS 3R SHdGT HR STdTafie URYe gRT el & "ed 9 AuiRd
o ST iR a1 gy SrgHIfea fasam S |

4) I & A= Frdeal § gawr et # FiRd ufhameli ok AMESl & ogER |l | fhar
AT |

5) W I8 gHREd s 6 6l | arg SHIeaR & S9@ i iemar & SR Jae ¥ afed
T o See | ke g gREd s & 'l A SENeaRt @ dRiEH B @) B & forg
I@! fa<i SRexal B IRT B @ oY 3Maedd BRI A1 IR A1 01 & w0 H g =i
FEIAT UT BT |

S SUTRRAT U &1 &1 fafraa—

gre, JFRM & WauEl & IR, 3R Sded URve @ ey ), fefl, s, &Rk o=
Fprefie fARTEATS 1 SURRT U SR Fahdl 8, 3R B, BEgRI, PR AR Ugd FRIF AR
e BR AHT & |

I ¥ Iedaq R wWiares o A= yoasa @ fag goea—

I I8 GHRed & 6 B A 813 7 SR | @I H 039 1§ @eR | dfd A
T

AT Aid, WA §RT BRIHHA! & oY o S aren Yled FrfaRad afhar & orgar FeiRa fear
SITGTT:

a FRe® iR 9 @@RA®) @ S9 (defe) o Mg 96 $RiHA 3edel) FHI—add R Yod G
FHET U I BN |

b. T ygw, Haftd HRiHA sedel, Fwd, 3R S (AIPee) & A1 R $RISH AR A1l ¥ AR
AT AeAfOTd av & forg TR B AT IO MaeAHARN Bl 1 AT ¥ |

i, AT BRIHH & Jfedd, WA HRIHH FrGd AR fBEfe BRIHA AT F Uw $IYC B
AR WR, e, 9 (raTeffid) ®I Mavdd THGRN IR fAge o ue & |

i. o 3R fIgelvor qome AMifha B, A dlel 99 H Ul BEI, 3 Udge Thol Yob
RN BT JAIHD AT, ©IAHS T9Td, JERWBITG Bl Aferdwell, IR HRE ATfS S T8l
R AR BT |

c. Feer, O U@ gRT UeM @1 T8 BRIHA AN 3R G B Joicid AeIdhdra R Sel 3R
AR PRIHA AT AT S RIBIEHD) §RT UG B Tg SIMSRI AR fAelyor & S HT 3R
Yeh MR A1 HeeE & Hey W Sugt RIBIRE & |

d. Mo @1 39 R &1 fad |ffd g1 faammed spifYa far Sirgem, S sawas 9w o R a1
&R AR & oY Yoob MERYT /ARG & IRTG DI IR DA |

e. Udh aR 99 & forg AT Yo I9 99 B forg AHM 2|

B, sEghi, yeefrn, uga iR RER—
AR FAQY & HEgH W AbIeHd URYe gRI e AFas & JTAR Herdl ©ral Bl Balf,

BTG, T, YREPIR YT B |

HIE & BE1 & A &) o 3R gfd 3R sEEmt d oM @ fay goos iR o1 Pea—
SWRIH WRT 15 H GelTs T3 RAGIRG & AR BHEI B B I DI SMQAT | Fowd o1 qce HRImA

% oY Yot T B & (ol YIRS fhar S § SR fHrET 4ol d are &1 s8] gadr b Sy |
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18.

Iy V — e

freee & 9IS @) wfpal iR srafl o1 gearT —

1)

2)

2)

e @ Fgfn R @ R 16 & [SU-GRT (3) & T8 WM & AFAR B A oq e &1
g fhll eRUT W Rep 1 SIar ®, O aie A m @ aRT 16 & T8d We @ TS RRP BT R FahaT 1
JRAfIH BT URT 16 & WAl © LN IRSIH HAbrg & R § RS Ge # R & wY § g9t
P AR W BN |

e @1 fgfs, smsemsyd fwl 4 FeiRa sfefrm § FefRa dar & W& FE &R el o,
3R g% T8d a1¢ MY fAfaHl & ST T Y Se:

) FReed & AR T BT Bier A B If¥ead J U d & Yof FRiG H Jo 999 B GR
T 7,

b) ARG W< AR A8 ol 99 & IR gfed a@ A

¢) ez &1 AT IR R Yob, 3 drel H 966 Yo ATMQ P ¢ AT DI JFA © |

d) Feee o1 Jar & FREl SR Il & IRIN SR AR BRI W Bl ARAT AT WLEIDBROT & AHA H, AT
BT G gRI 8l fhaAT ST |

feve s & d8d o1 =9 |l & de8d a1 99—99g R 9IS gRT Y @ TS wRpAT BT 9N
BT SR Bl BT UTel BT | 927 b d1S VAT WARKAT BT Y- HRA §Y AR U dered]l BT el bR
B¢ fewre gRT ute fhy oW gt Aree FiRa o) wedr 21 focfa wifthal @1 AT e 9w 9Rd
WER & A= o 2@, 2017 &1 ure fhar e |

4) fewre 1 &) T2 AReAl @1 deant At Tfafafeat ok Rl ® deg § 8, iR s fAeforRad

A.

Vi.

Vil.

viii.

e B

AT
T PRHH, T Dol $ A7 AR WA & IREH & TR I WA b AT FEAN B g
e e iR Srwefie uRyg @ RIGIREN & MR WR HTeHAE AMel TR dre &I Aellg < |

FPpTEHD URYE B RAWINET & AER W, ALgIF, RIS iR e & B 1 AigEr a1 g gof
AT SFABITD HRIBA I AR B, [ A SS9 R, FOd x4 & forg, /s forg 9 &
TN ERT UeH U SH arel fewrmn, f&3f iR Sufdat yem™ @ oIl €1

IS 3 Ta= §RT AR Tl WR BT A1 AT a1 Y BRIGRI el SRimH dI AR B, R A
ST B iR T e & forg |

IRAR iR faeel faafdeneral & @ o faffmy $RiEH a9siid 4 799 &1 & g, 5 e
qTel BIAT BT ATA, UIGHH AFRN R Refor ged ge Sl Glagd UaM SR & Jfelrdl AR b
forg @ @9 o RGeuT T8 @ TE 799 f TG WA W & BTAI BT AT GESI (THRAT)
P AFAR TAM JIAWN T HAT © |

FrieEN R & fou s a1 sl sl & 9 #fuRe “rfier) #§ 9 anT &3, e v
PIART FAGC AT TEHI & W B ol HHI THI b ac] I8 AR SRIDBH B Sl AT
T F forg weHa gar 8| 37 el & W @ fog iRy S 89 @ 3R B

faesh faafeereral @ arer Nerfore TEARTHS AR BT |

Rd I facw # wafwdl, aeeie o Ao fofics sufval a1 IR—ameRT dverell, SRery ar o
ARBNT FSAT 3R GUAT ML AT A AP el WM BT & oY Rl WIHR BT | 3R
S BT Giad wA |

3fTedf JTgE™ A1 g WHR AT AT ARRal, Gt a1 fFon fafics sufal ar aRa a1 facer
H IR—AHR HRTA], ARBRI AT IE—ARPN Al AR GIAT IS FISAI I A el AT D
T B B folv AeANTIcAS Favel H FEAIT &R |
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iX. = SR ST #3re™ & W Ueh d=iid AR SNeElfd JgHeT FIeT & wU H USIHROT PRl |
facel sfere™ A= rfaf ™, 2010 (2010 &7 RAFTH H@T 42) & TET GOBRUT BRAT MR fageh
ARTE PR 31| fI3eh ga1 7 9% @ @ie iR derferd & |

X. Ife AL BT D, A IMIHR AN & 1T A S & S U qof ewiel et & w9 § & |

Xi. AL S @ M, ImIaR fAfad, 1961 (1961 &1 AT @ 43) F O 10 & @e (jii ab)
IU—YRT (23C) & T8 Al AR 8T I, BT BT qrdT PRAT |

Xii. 9 T a1 PR [P & Ted TG WAL AT BRISH FEET AT T dar NG & I8 A B
HHT §RT UG $I TS Harll & Hae § A7l 3R JqaT B & oy UonaxoT e |

Xii. Bl o B & TEd USHPRU HRAT Sl FHI—FHT TR R WX AT 81 9hall & |

Xiv. ITHI IRASHRIT A1 &9 el & oY Ja 99 Wipd $A1 | T IRRN B F9—89a iR |eifed
BRAT |

XV. I wU 9§ O qfd g uRasrmRl ar srgTHe a1 Wit Brlt B WER B iR we A
e Heprg b uRATSHT |iuAT | (e @ Ruid & 9 &7 e fou SH arel Serg @ AW |fed
Wit gRATSTHTR BT fdaRor T |

XVi. TR & & & fhedl W R 3 988 WRaRl a1 oIkl &7 TSeard &) &l Aol o |

XVii. URIATSTT W §8 SRARAT I HHATRAT DI F1RE B=AT| U HHATRAT DI AT AT THHT AR W,
ARG MR R, Hid & TR dd Uga™ TR a7 3T a¥ial | uiiRsifes feam o davar 21

Xviii. el 3 Uit aRASHR & day H G $I AMed AT UIdTed $ ARl odl deRki JfgHeT AT
R & oy wRitd a9y foae forg o far S a7 ©, ufd av g oAl & w9y AE H§ {e
ST & 3R AMQY AT gicdTe ORI wU 3 AU A7 WRHel gofe 3 Y& Ha1 S & |

XiX. AT 3R NerfOres AT BT 1T Jg™ & folg WA @ uiaradi, Ufamei iR 3 TRl &l
THT BT |

XX, HRIM & AW W A7 {50 oy urdl & A Wy w9 W Ude, BriRIge, JeHe 3R R ey yaR
P difgd T & Y des HRAT SR A< PR |

XXi. difgd HUeT AABRI BT AP T F SIET AT 3R &S el & A1 SUYh Fawel BRI |

XXii. =T sreusiferd a1 a1 ILAN B T B AR WA & AT HHEBTS D oY FHI—TI
R e R vRIS Hrat & forg |ffoEl w1 i oiR sremel a1 FRgRe wA |
xxiii. A & 9y fBd H U9 SUR™ SR S g8l faR wu 9 ueE AE U U AMel H sraned

MRS & | QA AT DI Il Toa H Sfed el AT qIe Hl & ST |

XXiv. WA & A APINGT AR GSIBINGT BT AU ARRAT BT IF 8¢ Tb BRIIR QG SR &, I
T GRT WA & FaAT® AR HIA BB & [o1Q ATqead FHel SNl 2 |

XXV. e # IFfTFIRAT 3R FHARAT & BATHD &1 AR RDHEIRAT & HHbN ol [ g a9 &
forg el iR wfhamal, Aeral anfe &1 aRwIfa, Mfdse &k FuiRa &)

XXVi. AR & Al & ANRED & WU § BRI PIAT AR D! &l & oY mawdsd |Hel S arell
PRATS BT |

B. A&
BT |

C. yuafTe HH=E:
A & AT FEE & ded FuiRa FrEl iR |l iR yRmae SHeRal & gk eee |

D. fa<h=:

i, g9, GURT R HURT & WReTh & U § BRI AT 3R GE &1 Huly iR Fufky W) @iy
IR JTBRI & FABR B 6T & U IS HRATS BT |
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19.

20.

i AR & dHall 9 Wb ST AHal | 9RE @l IR W afdFi¥E iR F=mE A A
gedl @l Feifed - iR Esiar §1u, P SwdYl, dfYfd gis, TR efded,
ERIER 3T PR & oY HeaRerdl & oy AMal &l Wafid &R |

i el ga1 @ 9 9% @ @e SR Harfed &R |

iv. GYh BRIERSGAT & w0 H G 47, yeud—fa, g TReie AfHeR), $9 & A1 °d W
BRIER PR & oy |

V. ST QT @il 3R dRefedd Jdrg FiuAT iR 3dedl IR BXeR BT 3R ol &l

fdgs weAT |

vi. g v @i, At mifdesel 99 R Rord 6, smaax fawmr, Er gew iR i
STE Yo (A9, UTHUIE MAHROT 3R 3 AMABING oIl gIRT BIfd SIvoraii, Sushal

AT FHAOTIH TR SRR PRAT |
vii. A & Bl e 3fid 1 a9 F HH BT (AT & fy DI FoR a7

viii. SETERI, JTferahiel, aRgERI, fSmeRi a1 fdl o/ URIaRl S faRivsil &1 Jamil & i
PBRAT 3R BT UIRSIHE T HRAT |

ix. afe 5l ABR &I RFER 8l SEv™T 91 96T 2, d SUgd ofid a3 & 918 Idd
A # THd WA # THe TIfal B 98 @ § ST |

X. 9Rd IRER & A= o 799, 2017 &1 ure fhar S |

E. TdlT 3N <7 :

i. AR BE W, R g' giied s 6 Wl @9 9IS R IgHIed 99l @ AJAR © IR I
a1 gRT MEiRa ufshamaeii 3R Aes! & AR W&l 9 f6ar 11 2|

ii. Brefif, Maere BT AR AT JUReR uRRefaal § S8l M @ S 8 3R 918 §RT AT
ot rmell & ol WIS/ wfshanr & St # Iofl oM & fog ywae (Gl a1 ora) aobrd
IR R fHar ST 8 |

iii. TR WRPR & Ay <M 98, 2017 &1 urer= fham o |

freee @ uRada 999 & fag gzl qof &1 & S2wg —

a 9 9—9AY R Red & US3E AMcs 9 $R 9dhdl 2 | UeIE Aucs § Adfie, drien e,
ST 3R STeTgT BT R wriwHr o v a1 ffaeiavor anfe wfier & Jad 2|

b. fQwd & Uew= P 9IS gIRT THET &I ST |

c. el B, O fF IS §RT AMPR A T €, IS AR die DI 7 Bl AR 8% § yae[ & 3R
W gRETR I BT Fo T |

AR ) silpar 3R ddaa—

ez WM BT J@& SRISN BN BRI 3R AR B =cd & AT | Feerd am wu 4
Jea TR1em H SRel! TRl R ey wu | givRn W) W yeaue Riem & A | @ 4fas @ e
Bl ATBR T BT YA B, JBIaHe TR AR T BauRS & faari ok el &1 argd,
fAmed iR fAwey fAwRid o | 3R 9IS & A1 =@l IR WY & folv v fauR), ugall iR &raf &l
AEA AL IR I8 GRREd & # 9IS @ 91 U6 SARd AR WA IS B HeW Al &
TRIE 39 g 3R dfigs wfdrl & g wdos § W ue 991 R v 9 @ foill @
FraRE @ forv Rer g8, s aifife soe #§ fuiRa o deg wonfae € 3k 918 g™
THI—TH IR YT fel 1 O wiRkeal a1 et Bt WA aRd @ forw e 'rm ) faxi
IIRPAT BT TANT BRI THY YR IRBR & A= =i 99, 2017 &1 ureq foam S |
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21.

22,

23.

24.

25.

AL VI — bd ) WIMYAT X ERd

H9-l B YT 3R verE & fav fafraa—

I8 e RfeeT 8, 9IS 3% Ta- & U Id HACT BT Gl ST 2 |

=g VIl — faha Sameed

g ) faxhy siareed—

1)

2)

3)

4)
5)

e ura fA<en @ MR R AR ok gRema Tifaftl & d&y § vorifae ol & gy
T @ v 9 & ufa Sfdees 2

A fAf= STl SR e W HRA darell Wl & A SudNT SR faRre Sewdl ©
fo 57a g1 Wied o9 & Raems RuIfeT & forg Samees 2|

WA IRA & fRIFd—AgTa@oded (Ageh) @& ufd ff Saecs & 6 a8 <o § W @«
HARIM & foly &N fhY Y i iR JHCIdR0T & UdhIhd AMGs] & JTAR FIed & fory
ff RER 2|

AR IMfE UHfy & o Wl ergeyt # A SareeEr @ T < B |

BT & ATAR IAA H N & |

A © B A AT B TS g1 & a9y o= & forv s &< 3 dfa—

1)

2)

3)

AR Ul BIu H 3fREE A1 AR S e o I |ffd g’ aea—ady R rgEifad
foar g |

T e SISy a3k T, 918 TSIl W Ut Sereawdl AN A1 g9 & ufafHfed
B grell R, &R ofaRe ey § g5 s fAfdse A a1 fafdre Sewal & v snafe
ST IT BT F SEARYT B gRT §91C U T PIY T &R el © |

A g gRT JgAIfad uiffie faer Aifd & sgaR Wil Sddrfad iR sreudiiors  fHrasT
oot o |

T @ fAf 1 arp s 91 Sfa-

1

2)

3)

[l &1 A B @ AT IR A3 AR B FHY [TE™ IUFIRT & 9 @ w5 H a1 @I dodl @i
foT afafer @1 dol ¥ forg v Mol g FRIBE Bl 81 g9 A & @iy, iR ok Jrfaa [
NI

AR & q1f¥es gore @l fa<1 AT gRT FHIET @1 Sl & 3R 9IS §RT 3TgAeT & fofg %IRRT &7 Sl
2| 78 5 fe i af & fog o7 &7 ar] &7 & e SR A3 37 & # @ ¢ |

ars i 9y & oy aiffe @l &7 ouaM & W9, fad affa @ ReiRe & omeR |, a¥ & forg
JfeRy &1 AT &3 A @ B # ZIHR B &1 § I@d g G B ASddIield SO
AR Sredpiferd gfedor & T Pl W Fol < 2 |

earg VI — gof fe ¢ o & gaei @1 fler @ fag w@da o

HIE & e & wiar & fay W@ad ol ar faRival & @3 &1 givaan, Jagad iR
AT A BY Afa—

1.9 OF A1 | TS IR JERME B gRT 11 B IU—8RT (6) & AR Udh W@ad Yol a1 =i
S WE B AT I U HhR At WA & UG BT Heid AR FHIEAT B |

A T yeIE B W (At smawEe 7)) & fory foRivsl & Wit A1 wdd ol @l RIwRe aR A

.=
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26.

i) fRvEl B g H IRA AT faQ¥ b RN UeIIdl, SR, APefdl, d=dl, o
3R v fagisil § ¥ g T¢ Afh it g | fARvsl @ WYE @ e WA W & Al 8 |
i) wW@CA ol ® U R A1 Qe § S R A & Jedid Bl 3Tg9d BT JATaeTd © |

I IX — IrdbIefid gRkue

IFprafie aRug a1 ke 3R drRi—

1) Srprefd uRye R & g9 efdrs Fer © ik $Hdl 7o A= &1 arT 14 31 IT—aRT
(1) & T8 fdar S|

2) 91 ERT T W &I ySafy 98 gR1 uiRa @t SeEht, S <1 9 & ot T gnfv
3) e gRye mfeRed & &l

a)
b)
c)
d)
e)
f)

9
h)

A HRIGAT DI RIMYAT & Hae H a1 BT RIBIRY AT,

AT BRIHHI BT 98 B BT BN A & forg;

fRIETOT AT SIFHYT & Y Dol DI WITIAT DI RABIRE PR,

fR1eTor A1 FHAGT & AIS[ET Dol BT da BRA DI RABIRI BRAT,

AT & eI & AT SRIPAT § Jd% & forg AMes &R ufhar e &1 & forg;

TR B I b HrIhHl MR UTeashdl oI 3erfored Il ol fAfcse &er iR aegad &
HRIPHE B e & v WremE gry wfed ey Ifen afafq @ Rl & R w® s9H
T BT

TR & NeIfOTh hotex Bl fAfase &= & foru;

I & UISahdl 3R BRIHAT & fory AeIfordh awadarsii & Fave-id & | OR &k &
o oierell & wHemerd, UfST i 3R Al & forg faem—fcwr s wv;

e, fewam, 3= derfore Afdrede a1 SuTfeR SiR uge Ug &R &1 RIBIRT R

A & fao iR fiem & fAfor &k Feled 999999 W awaadT & IR AN ol
IR 91 BT GG <

qy # PH W BH UH R AR D HRIDA], AfafafRal AR &=l B ifafedl o wier e
3R ST PEl ATaTID 8 R PI RABIRET BT,

I & fadl ff srRipg a1 wfafafsal o aien & fou W grT wfed aHen afafay o
RreRel W R &

m) HRTH H SIIHETT BT WA BT AHIET BRAT R AR & Hag H dIS DI GG o1 R e

n)

T[OTaT Tl TRIeToT 3iR SIRIET AMfe & foy WicaTe e iR QREPR § e B,

A =g TRRAT BT YANT BRAT iR VI 3T B HRAT O dls gRT GHI—999 IR yerd fbu
ST |

4) R IR AMaTIS B JHEHS GRYE BT 9% BT, ST MH AR W UH dorex a4 # IR IR BRI |

5) SRRH & B gU I, Meed srmawdsd fRiy el W F@ &1 & oy /ey Jar R AHeie
aRYE @ 3T J5% ol FaheT 2 |

6) NHIEAS URYE & FIWI B Hol W& BT Y RIS ABIGHD IRYE B d8H & oy HRA BT |
afe PIRA SURYT &l BIaT & I 98P 3T A« # S¥) fid & forg S 99y 3R e wR, a1 U
VY HY 3R M W) I 8 W), S {6 srerefie uRue @ ereger fRuiRd R dad € iR
preffe URYE & FeRl DI JHd PR Fhd & | e WG dodb H Al BRA Hige T8 g,
SURYT TG HRA B |
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217.

7) JPbIafe URYS B HRIAE & HIhGd DI SIF AT ALIE AT ADBGMAD URYS $ el & Al g

1)

TR foar S 3R srpre@e uRvye & Il Gl & gRenferd fhar Swem | dene=i & arer
ST, AR PIS I, DI APEHD TRYE BT 3FTell 486 H gfe & oy @ e |

AT X — =g afafear v urfrewor

=g afafaat i wftrexen &1 Teq IR ddA IR Br:

feers = sieHl & forg ARl &1 67 3= dHar 2 &R FimA! iR fafi=T derfore
PHBTS R IBAR YR DI GIALT Y& BT |

FAAI—FHT TR AT 1 IR SToxdl Dl I B & g 37 FiAfaar ff wifid & 51 |l
gl

3) HRIM & pWrl dMETSl B gHAREd we # dwd @ Geg o7 3R WERdT oRA &
forg wenfia wfifat - w@dlieg &

A o1 faem™ AR Jearea afifa:

i) DdH! STATHT TS SAYUIE FHHC! (THSRH) 3fid Hebr e iR geuies afifd 98 &t & o

HE bebeel A [T Fal R ol o1 § o @I Feriar ya el & |

i) THSEA Har well, dor e, g, diaee 9aifid iR iRy a1 qaAa & SRM o

e B UG BT BT B H Aedqul YAHT AT §; G BRI AGS B BRI, Ghr
TSR Pl ATRID BISdd Y& ST AMMdb J FIF S AMGs] b AFAR I KR P Y& B A
TR D |

i) THEIEY 9 wRaET BEh:

a) R & WiaR I7 9T IRYd gRT AT MHR & WR W O A6 Ia 8 |
b) afe = Fgeh 78l B &, AT Fowd ThEsdl & Aawl 4 H TP Bl AhE & WU H (Yh BT |

iV) THSISHl Bl AMEHAT TS W d3F Bl & | UHeIsHl gRT &I T3 AHIN & AT Thesdl &l dodl

% BRIG B AT MER R Fwd ST S/@wd SR S |

HEHTT & FAM g W 9, IReHT 3R RIS & HHY, ThSIS! Harg woff |fifa (Twemed) a e
B oI WReme & fioR AT 9ER WHHR AT WHAR B WX R Hed & 1ede] BT AT Bl 2 |

v) IR, MdR R UHARA & RGN & MR R Wi o Fgfh & ddy 3 o Aoy dm |
vi) eI A Theledl Bl RIwIRel & JER WR HHE Bl e 3R IqUsyE & Hay H 7oA v

PNATT |

vii) TS fafT ufdramell S Warr wdHf, gitcavor oiR sy @ forg fdwre @ RywiRer ar argees

R ol a8 gewg & § gEaiford B gahdr § |

B. Il gmas afffa:

i) Tl e AR (TSR FhR iR WU & HHAIRAT §RT WRIAR BaTaR & A H Fad &l

s A | s TSR o gt A fre B e &

a) e o te q—a |fifa @ RwRe o ok, It smawas @1, a1 Riema a1 g8 & gafa
F AR W U ofia AT a1 RwiRer & |

b) deI—EIS R /T W AR B SR WR GERd Frofg oF darell sersdl §RT @ I dTell dears
B RIBIRYT YT |

) RN & g9 I RO (erprefie usl |fed), iR yg@ WRemd yal & foau g &1 S
PRAT |
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d) fIeee gRT 9= AU 1Y el o Hefdd Rl @1 v |

i) TR HeER & T RIS fHy U Amal B e ugel TISRI gRT &1 S, iR afe smawas =,
AV Th TI—WIT AT gRT ST &1 S | arifhal iR TRar & R WR, Sid & Uh Siid afafa
@ forg oMY gerT S |adr ¥ | TS gRT oreifid St wfifa (wfifoal) # vedRh aftd vl g
AT U e BN |

iii) T Al W, e g1 g [P S R S A1 U e gRT ARG sl (Fewe grRr A
o ST aTet) HArSTe BT | ¥ Al W, Feee gRT Aifid S o9 A g e srom a1 1=
RIS BRI AT B |

iv) ardiea e, deere Jar Ml # Ffiiegar 8|

v) I A e @ faeg 2 O THSR SS9 A1 3l SRifvd an |

c. oifre g2l & fag |afifa -

i) <ifre R @ o afifd o sRierd W ARt o1 99 SdeT Qeam, vy ik frawe) siftfem
2013 (2013 T WA F=AT 14) & T8 A Ided & qrdl 3R AR BT g B BT B AT
TN & AR D! TETd AHR DI U Aleall e Bl & |

i)y <iffre gEl & forg AT @1 e G o Rrera &1 |si ofFr, Qfsal o Jerar R FaRer g&m
BT, IMMITIHAT U TR YBdrs oAl iR Iaied & oy ReR 9w oiF arel fasd @l &
RICT 3Maedd HRATs o RIBIRE BT 2|

iy e @ o offe g5l @ fog |ffy | e g g FrefaRed @ew B, e f6 s
THR AN Bt G H H BH | B AT Aty B

bR $I qfgel e 3rege

AP bl Uh oy RS
T W g qe
Tl B ufafafert* qo

o (Afge) 98 999 | 95

*HGI—BTARN W Haftd dis 9 T 319 IR orF ufafafd el g8

iv) e gRT TH—awg R Ay o & 78 sravae wd) wiear g, RS9 |l T SEw 6y A
ot Wt BRI BT PR TP |

V) R i FHMAT BT GROIR FHT $RaT 2 3R A Icdled Afed Bl i gdR & «ifie 9ewmg aik
raeTefieran, form wadt f&ar a1 gefaeR &1 fRkw &=ar 2|

vi) I8 AIfard 2 & @15 aafth I IS @ R0 & Uga & H A 81 AR I8 991 9o & g1
A AR S ahqd W DY WA G WY | gg @fh SR WRerE qHl B Y T W @ WY A
qeaqol © | e AfteRll & A9 Saed B geEel ax1 & oy Haue 3R B SR @
PIH G B oY Uidag © IR I8 JHRed axal © & 9 AR & H A arel 9 ARl &
HAFATSSRI B &M BT WY |

28.  ®iIvH AR Gfafal & o1 Gares ® IgATs S drell ufshar—
1. PINE:

a) WA & BB W, PRA AW BT 9gAd BN, AR AT PIs 3 IR Sfawgdar Sl Haferd
ffferdl g7 8l Bl O Aebell B |

b) Shemsdl (oiffrs &l & forg |fafy) & I9 9T & dew Remaeal ar afiard a1 Tas & @l
fooR—famel, iR AIoHT SR GRITcPR & 1T BRT BT Tod B |

3. R 745, e
[FAr=Tae-111/4/3191./642/2021-22]
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Manage

INDIAN INSTITUTE OF MANAGEMENT, NAGPUR
NOTIFICATION
New Delhi, the 10th November, 2021

F. No. 8-9/2021-TS.V.—In exercise of the powers conferred by Section 35 of the Indian Institute of
ment Act, 2017 (33 of 2017) the Board of Governers of the Indian Institute of Management, Nagpur

hereby makes the following Regulations namely:-

Chapter I - Preliminary

1. Short title and commencement-

1
2

. These Regulations shall be called as the Indian Institute of Management Nagpur Regulations 2021.

. They shall come into force on the date of their publication in the Official Gazette.

2. Definitions-

1

iv.

Vv

Vi

viii.

X

Xii.

Xiii

Xiv.

XV.

XV

XVil.
XViil.

XiX.

XX.

XXi.

XXii

. In these Regulations, unless the context otherwise requires -

.“Act’ means the Indian Institutes of Management Act 2017,
.'Building Committee' means the sub-committee of the Board constituted for building development;
.‘Chief Administrative Officer’ or ‘CAO’ means the chief administrative officer of the Institute;

‘Chief Audit Executive’ means the chief audit executive of the Institute, or CAO until Chief Audit Executive
is appointed;

‘Chief Vigilance Officer’ or ‘CVO’ means the chief vigilance officer of the Institute, or CAO (Chief
Administrative Officer) until Chief Vigilance Officer is appointed;

.“Courses’ means the curricular courses being taught at the Institute;

.‘Dean (Academics)’ means the Dean of Academics of the Institute, or Chief Administrative Officer until
Dean (Academics) is appointed;

‘Dean (Alumni Relations and Placement) means theDeanofAlumniRelations and Placementof the Institute, or
Dean (Academics) until Dean (Alumni Relations and Placement) is appointed;

.‘Dean (Executive Education)’ means the Dean of Executive Education of the Institute or Dean (Academics)
until Dean (Executive Education) is appointed,;

‘Dean (Research)’ means the Dean ofResearch of the Institute, or Dean (Academics) until Dean (Research) is
appointed;

.‘Director’ means the Director of the Institute;

‘Faculty Development and Evaluation Committee’ or ‘FDEC’ means the faculty development and evaluation
committee of the Institute;

.‘Faculty Recruitment Committee’or ‘FRC’ means the faculty recruitment committee of the Institute;
‘Finance Committee and Audit Committee” meansthesub-committees of the Board on finance and audit;

‘Gender Issues Committee” meanstheinternalcommittee set up by the Instituteunder the Prevention of Sexual
Harassment of Women at Workplace Act 2013;

.‘Head Finance’ means the head of finance of the Institute, or CAO until Head Finance is appointed;
‘IIM Rules’ means the Indian Institute of Management Rules, 2018;
‘Institute’ means Indian Institute of Management Nagpurincorporated under the Act;

‘Institute Performance Review Committee’ means the institute performance review committee of the
Institute;

‘Internal Audit Committee’ means the internal audit committee of the Institute;
‘EEP’ means Executive Education Programme;

. ‘Officers’ and ‘Professors’ respectively mean the officers and professors of the Institute;
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xxiii. ‘Programme’ means degree/diploma grantingProgramme at the Institute including MBA and Ph.D.;
XXiv. ‘Secretary to the Board” means thesecretary to the Board,;

XXV. ‘Society’ means Indian Institute of Management Nagpur, organised as a society registered under the Society
Registration Act, 1860 prior to the Act coming into effect;

xxvi. ‘Standing Disciplinary Committee’ means standing disciplinary committee of the Institute;
xxvii. ‘Upgradation’ means elevation in a pay level in the same designation.

2. Words and expressions used, but not defined in these regulations, shall have the same meanings
respectively assigned to them in the Act or Rules.

3. Interpretation-

1) Subject to the provisions of the Act, and any Rules made thereunder,the Board shall have the power to
frame or amend or modify or rescind these Regulations governing the affairs of the Institute by
notification to achieve the objects of the Institute.

2) In the event of any provisions of these Regulations being inconsistent with the provision of existing bye-
laws of the Institute, the provisions of these Regulations shall prevail.

Chapter 11 - Board of Governors
4. Board of Governors (BoG) Nominations Committee-

(1) The Board shall constitute “Board of Governors (BoG) Nominations Committee” as per composition
mentioned in 1IM Rules 2018, atleast two months prior to the occurrence of vacancy under eminent
persosns and alumni category.

(2) The Chairperson of the Board shall preside over the meetings of the Board of Governors Nominations
Committee, and the quorum shall be two thirds of the members of the Committee. The procedures
applicable to the meetings of the Board of Governors, shall also be followed in the case of meetings of
the Board of Governors Nominations Committee.

(3) The Board of Governors Nominations Committee, may seek proposals from the Academic council, or
Alumni Association, or any other body of the Institute, while recommending names to be considered
for appointment under clauses (d) and (g) of sub-section (2) of Section 10 of the Act.

(4) The Board of Governors Nominations Committee shall recommend to the Board one month in advance
of occurrence of vacancy, two names for each vacancy, and the Board shall consider the
recommendations and make the final decision regarding the nomination to the Board, provided that
where the Board is not satisfied with the recommendations of the Committee, the Board may ask the
Committee to make fresh recommendations in fifteen days’ time.

5. Manner for nomination of faculty members to Board-

i.Director to Chair the search committee for the vacant positions in Board, along with two senior faculty
members and select the panel to recommend.

ii.Director shall forward the name of the faculty members (twice the number of candidates as there are
vacancies),one month in advance of occurrence of vacancy, to the Chairperson of the Board.

iii. The Chairperson will fill up vacant faculty position of the Board from the list of the names forwarded by the
Director. The decision of the Chairperson will be final.

iv.The term of office of the faculty member nominated to the Board will be two years from the date of
appointment but shall be eligible for re-nomination only after following procedure as laid down in this
Regulation, for a total period not exceeding two consecutive terms. Subsequent terms are only possible
after a gap of one year.

6. Quorum and procedures to be followed in the conduct of meetings of the Board-
1)  The Board shall meet atleastonce in every three months.

2)  On a written request by a majority of the members, the Chairperson shall call for a special meeting. If
the Chairperson does not, within a period of 15 days from receipt of a valid requisition from such
members,call a meeting, then such members may proceed to call for a meeting within a period of 30
days from the requisition made by them. A meeting called by the members shall be held in the same
manner as other meetings of the Board.
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3)  Every meeting of the Board shall be presided over by the Chairperson and, in his or her absence from
any meeting, by a member chosen from amongst themselves by the members present at the
meeting.Majorityof the members of the Board including the Chairperson shall constitute the quorum
for any meeting of the Board.

4)  All questions considered at the meetings of the Board shall be decided by consensus of the members
present including the Chairperson. In case of difference of opinion amongst the members, the opinion
of the majority present and voting shall prevail.

5)  Each member of the Board including the Chairperson shall have one vote by show of hands and if there
shall be an equality of votes on any question to be determined by the Board, the Chairperson shall in
addition have and exercise a casting vote.

6)  The Secretary of the Board shall send a written notice or via e-mail of every meeting to every member
of the Board at least fifteen days before the date of the meeting. The written notice shall state the place
and the date and time of the meeting.

7)  The Chairperson may call a special meeting of the Board at shorter notice to consider any urgent
special issues.

8)  Chairperson may allow members to attend meetings via video-conference or telephonically.

9) Agenda and all relevant documents forming part of the agenda shall be circulated by the Secretary of
the Board to the members at least ten days before the meeting unless such meeting is held at short
notice in compliance with these Regulations.

10) Notices of motions for inclusion of any item on the agenda must reach the Secretary of the Board at
least ten days before the meeting, except for such meetings held at shorter notice in compliance with
these Regulations or with the consent of the Chairperson.

11) Any resolution, except such as may need to be placed before the meeting of the Board, may be adopted
by circulation among all its members.Any resolution so circulated shall be as effective and binding as if
such resolution had been passed at a meeting of the Board, provided that in every such case a majority
of the members of the Board shall have recorded their approval of the resolution.

12) The minutes of the proceedings of a meeting of the Board shall be drawn up by the Secretary of the
Board within two weeks and circulated to all members of the Board.The minutes shall be placed for
confirmation by circulation or at the next meeting of the Board.

13) Members who are not in a position to attend a meeting of the Board shall seek permission for leave of
absence in writing, prior to the meeting.

Manner of authentication of the orders and decisions of the Board and maintenance of records thereof-

All orders and decisions of the Board shall be authenticated by the signature of the Secretary of the Board or
any other person authorised by the Board in his or her behalf.

Allowances for the Board members for attending meetings of the Board-

The members of the Board shall not be entitled to any remuneration for attending the meetings of the Board. However,
members of the Board shall be paid such travelling by business class, stay at hotel and daily allowance as approved by
the Board, from time to time, in this behalf in respect of any journeys undertaken by them for attending the meetings
of the Board as the case may be.

Chapter 111 — Teaching and Non-Teaching Staff

Tenure, remuneration and terms and conditions of employees in service before the commencement of the
Act-

1) These Regulations are applicable to the employees of the Institute, either in permanent position or on
contract, in service before the commencement of the Act. Any other person in short-term project
association or engagement with the Institute shall not be deemed as an employee.

A) Tenure:
i)Faculty:

a) The tenure, probation of Assistant Professor, Associate, and Full Professor shall be as prescribed in
the terms and conditions of appointment.
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11.

ii) Non-teaching Staff:

a) Person directly recruited or internally promoted to officer Group will be on probation for a period
as stipulated in their terms of appointment.

b) Person directly recruited or internally promoted in staff Group will be on probation for a period as
stipulated in their terms of appointment.

c) In case of persons appointed on contract, for a specific tenure, the probation will be as indicated in
the appointment letter.

iii)  The appointment shall be confirmed in writing if the performance during the probation period is found
to be satisfactory. If the performance during the probationary period is not satisfactory, the probation
period may be extended upto two years, further to the condition that no extension shall, at any one
time, be in excess of six months. After such extension of probation, if the employee is found unsuitable
for the post, they will be reverted to the original post. In case of a person appointed by direct
recruitment, he or she will be terminated from services, as per the terms and conditions of
appointement letter.

B) Remuneration:

i) Regular (Tenured) Faculty: Faculty appointed to the respective posts will be on a scale of pay and
allowances as per Government of India guidelines. In addition, incentive payments and compensation
top-up as approved by the Board from time to time shall apply.

ii) Permanent Employees other than Faculty: The pay scales, dearness allowance, house rent allowance
for permanent employees other than faculty shall be as notified by the Institute which is based on the
notification issued by the Government of India from time to time. The other allowances admissible to
the permanent employees shall be as notified by the Institute from time to time. Currently the Institute
follows the prevailing pay commission pay guidelines.

C) Terms and Conditions of Employment:
i. Permanent employees are governed by the prevailing Institute’s Service Rules.

ii. Contract employees are governed by the general service conditions specified in their terms of contract
and for admissibility of benefits and other conditions not stipulated in their offer letter, they will be
governed by the provisions of the Institute’s Contract Appointment Rules as approved by the Board
from time to time.

Number, emoluments, duties and conditions of services of Academic, Administrative, Technical and
other posts staff -

These shall apply to regular employees appointed against permanent positions-
1) Number of posts:

Director is delegated to decide the number of posts as per the Institute norms keeping in view the scale and
variety of activities of the Institute. He will inform the Board in the next meeting.

2) Duties and Conditions of Service:

The employees are required to perform their duties as per the roles and responsibilities specified in their job
description. They are governed by the Institute’s Service Rules

Qualifications, classification, Terms of office and method ofappointment of the academic, administrative,
technical and other staff of the Institute —

These shall apply to regular employees appointed against permanent positions.
1) Qualifications:

For recruitment of employees on permanent basis, qualifications are as prescribed and approved by the
Board from time to time.
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2) Classification:

The Institute’s employees or staff are classified into three categories viz., Group A employees or Group A
staff, Group B employees or Group B staff, and Group C employees or Group C staff. Group A employees
or Group A staff are Officers, Group B employees or Group B staff are the supervisory staff, and Group C
employees or Group C staff are the executive and support staff.

3) Graduation of Posts:
All posts in the Institute are classified under three groups as noted hereunder:

i All faculty members in pay scale of level 10 to 15 Group A

Non-faculty staff

ii In pay scale of level 10 to 14 Group A

iii In pay scale of level 6 to 9 Group B

iv In pay scale of level 1to 5 Group C
4) Terms of Office:

a) Faculty: Faculty appointments include probation periods,and evaluation or review of performance, as
per the terms specified in service rules. Based on the review result and depending upon the nature of
their initial appointment, the faculty concerned may either be:

i) Offered extension of probation
ii) A tenure position valid till the date of superannuation; or

iii) Service terminated following due procedure.

2) Faculty appointed on permanent basis on a regular scale of pay can serve the Institute till sixty-five
years (superannuation)

b) Non-Teaching Staff:
4) Permanent Non-Teaching staff can serve the Institute till sixty years.

5) Appointment and Recruitment Policy:
a) Appointing Authority:

Appointing full time Professors, Associate Professors, and Assistant Director upon the
.| Professors against the sanctioned posts recommendation of the
i .
(Note: Such appointments shall, however, be intimated to the Board Faculty Recruitment
in the next meeting) Committee
ii | Chief administration Officer and Librarian Director
... | To appoint Officers in GroupA with Director’s approval(except CAO
iii . . CAO
and Library Professional)
iv | To appoint regular employees in Groups B and C CAO \(’)V]!tgitrhei% prproval

b) Method of Recruitment:

i)  Where posts are required to be filled by direct recruitment, such recruitment shall be widely
publicised and communicated through advertisement on — institute website, digital media, social
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i)

iv)

vi)

vii)

media, employment portals etc., in such other manner as may be laid in the rules of recruitment
in Human Resource manual and shall be on the recommendations by the Competant Authority.

The composition of the Selection Committee shall be such as may be decided by the Competant
Authority from time to time.

Where posts are required to be filled by promotion or appointments, it shall be made on the
recommendations of a Selection Committeeduly constituted by the Competant Authority.

No person shall be appointed to any post by direct recruitment unless he or she produces a
certificate of sound health and medical fitness.

No person shall be appointed to any post unless the Competant Authority is satisfied that he or
she possesses good character and antecedents.

Every employee shall be required to produce documentary evidence (certificate of birth issued by
the Registrar of Births and Deaths, secondary school leaving certificate or matriculation
certificate or such other appropriate evidence to the satisfaction of the Institute) at the time of his
or her joining duty or immediately thereafter as proof of his or her date of birth.

Every employee at the time of first appointment shall be required to produce original certificates
in proof of his or her academic qualifications, prior work experience, documentary proof of
previous employment, achievement, etc., to the satisfaction of the Institute. If, at any point in
time, it is found that the employee has submitted false information or misrepresented the details
which led to his or her appointment, then the Institute reserves the right to take appropriate
disciplinary action, which may include termination of employment.

C) Faculty Recruitment Process:

i)

i)

iv)

To attract candidates for faculty positions from all over the country and the world, the Institute
shall widely publicise and communicate through advertisement on — institute website, digital
media, social media, employment portals etc. In order to respond to the needs of the Institute in a
timely fashion, the Institute may receive applications for faculty positions on a continuous basis
and processes them as and when received.

The faculty recruitment is a two-stage process. Applications will be received by the Competant
Authority who shall then forward them to the relevant area for their recommendation. The
relevant area faculty shall evaluate applications and provide the list of shortlisted candidates for
further process. Faculty Recruitment Committee (FRC) shall further consider the
recommendations of the respective area faculty. In the next stage, applicants recommended by
the Constituted Committee or FRC shall be invited for a seminar presentation and interview.

The final decision on appointment is made by the Director based on the recommendations of the
FRC.

The Board shall be kept informed of all the new faculty appointments in the subsequent Board
meeting.

All appointees to faculty positions on their initial appointment shall be placed underprobation for
a period of two years. After the probation period, their performance is reviewed, and appropriate
decisions are taken as per the Service Rules.

Constitution of pension, insurance and provident funds for thebenefit of the academic, administrative,
technical and other staff-

1) Pension and retirement benefits including provident fund applicable to permanent teaching and non-
teaching staff will be regulated in accordance with the Service Rules of the Institute.

2) Medical benefits including health insurance of employees and pensioners are as determined by the Service
Rules of the Institute.
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14,

15.

16.

Chapter 1V — Admissions and Students

Regulations for the admission of candidates to the various courses of study-

1) The Institute shall be open to all persons without any discrimination on the basis of gender, race, creed,
caste or class, and no test or condition shall be imposed as to religious belief or profession in admitting
students.

2) A transparent policy will be followed for admission of candidates to all the degree-granting programmes at
the Institute and it shall be in conformity with the statutory provisions of the Government of India with
regard to reservation and such other categories as laid down in the statutes.

3) The process of admission, the criteria, and their weightages for admission to each of the degreeor diploma
granting programmes offered by the Institute in accordance with the regulatory framework of country shall
be laid down by theAcademic council by way of Ordinances and approved by the Board.

4) Admission to various programmes of the Institute will be done strictly according to the processes and
criteria as laid down in the Ordinances.

5) Institute will ensure that no deserving candidate will be denied admission on account of his or her financial
incapacity. Institute will ensure that all deserving candidates will receive adequate financial aid in the form
of scholarships or grants or loans required to meet their financial needs for the completion of the
programme.

Regulation for conferment honorary degrees-

The Board, in accordance with the provisions of the Act, and on the recommendation of the Academic council,
may grant degrees, diplomas, and other academic distinctions or titles, and to institute and award fellowships,
scholarships, prizes and medals.

Fees for various courses of study andexaminations in thelnstitute-

The Institute shall ensure that no student is deprived of the opportunity to study at the Institute for financial
reasons.

The fee,including accommodation, to be charged for Programmes by the Institute shall be determined
according to the following process:

a. Director and Dean (Academics) (or Programme Chairperson until Dean (Academics) is appointed) will
initiate the fee structure review process periodically.

b. Head of the Finance shall share detailed Programme costing with respective Programme Chairperson,
Director, and Dean (Academics)and also the overall budgetary requirements of the Institute for the ensuing
academic year.

i. Concerned Programme Chairperson, based on inputs received from the respective Programme office
and the Academic Programme committee, shall further provide necessary information and analysis to
the Director, Dean (Academics).

ii. Information and analysis shall be based on aspects such as current enrolled students, students expected
in coming year, comparative study of other Management school fee structure, placement impact,
economy of inflation, market factors, etc.

c. Director will examine the data on Programme costing and budgetary requirements of the Institute, provided
by Head of the Finance and the information and analysis provided by the concerned Programme
Chairperson or Dean (Academics) and make a suitable recommendation regarding the fee fixation or
revision.

d. This recommendation of the Director will be forwarded for consideration by the Finance Committee, which
shall, if found necessary, put up the proposal for fee fixation/revision for approval by the Board.

e. Fees once notified for a batch shall remain same for that batch.
Fellowships, scholarships, exhibitions, medals and prizes-

The Institutewill award fellowships, scholarships, medals, prizes to meritorious students as per criteria
approved by the Academic council via Ordinances.
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18.

Conditions of residence of students of the Institute and levying of fees for residence in the halls and
hostels and other charges-

The fees for the students shall be decided as per the recommendations suggested at para 15 above. Director
is delegated to decide fees for every programme and shall intimate to Board in the quarterly meetings.

Chapter V — Director

Delegation of powers and functions of the Board to the Director-

1)

2)

3)

The Director shall be appointed as provided under sub section (3) of Section 16 of Act When the post
of Director falls vacant on account of any reason, the Board may fill the vacancy as provided under
Section 16 of the Act. Subject to the provision of Section 16 of the Act, in determining the senior-most
faculty, the seniority shall be on the basis of years in the Institute as a Professor.

The Director shall be appointed by the Board, on such terms and conditions of service as laid down in
the Act, prescribed in the 1IM Rules, and also according to the Regulations made hereunder:

a.  The maximum limit for furnishing the residential accommodation of the Director is four times of
the basic pay in a full tenure of five years,

b.  The entertainment allowance is restricted to four percent of the basic pay per month,
c.  The Director is allowed to retain royalties and consultancy fee, sitting fee in other Boards etc.,

d. In case of any interpretation or clarification on scope and applicability of terms and conditions of
service of the Director, the matter will be resolved by the Board.

The Director shall exercise the powers and perform the duties as may be assigned to him or her under the
Act or under these Regulations or as may be delegated by the Board from time to time. Provided that the
Board may lay down the criteria to be followed by the Director while exercising such powers and
performing his or her duties. General Financial Rules, 2017 of Government of India shall be followed
while exercising financial powers.

4) The delegation of powers to the Director are with regard to different activities and functions, and shall

include the following:

A. General:

Vi.

Vii.

viii.

To advise the Board on academic matters based on the global developments and recommendations of
Academic council for creation of new programs, new centres and collaboration with other institutions
which are consistent with the vision of the Institute.

To implement, redesign, revise, based on the recommendations of the Academic council, any existing
or new full or part-time programmes of study, training and research, leading to the award of diplomas,
degrees and titles to be conferred by the Board of Governors.

To implement, redesign, and revise any existing or new executive education programmes on such
terms as delegated by the Board of Governors.

To enter into student exchange programme agreements with Indian and foreign universities, wherein
no expenditure is envisaged for the Institute except granting facilities such as accommaodation, course
materials and tuition fee waiver to the visiting students, whenever the counterpart institution grants
similar facilities to the students of the Institute or as per the agreement (MoU).

To enter into corporate partnerships with Indian or foreign companies for executive education,
wherein the Institute agrees to conduct series of training programmes spread over a considerable
period of time for a corporate client or a group of clients. These activities are expected to generate a
surplus for the Institute.

To enter into academic collaborative arrangements with foreign universities.

To accept endowments for establishing faculty chairs from individuals, public or private limited
companies or not-for-profit entities in India or abroad, government or quasi government organisations
and supra national organisations. And inform the board.

To accept recurring grants or sponsorships or enter into collaborative arrangements for establishing
faculty chairs or centres from individuals, public or private limited companies or not-for-profit
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Xi.

Xii.

Xiii.

Xiv.

XV.

XVi.

XVil.

XViil.

XiX.

XX.

XXI.

XXil.

XXiil.

XXIV.

XXV.

XXVi.

entities in India or abroad, government or quasi-government organisations and supra national
organisations.

To register as a Scientific and Industrial Research Organisation with the Ministry of Science and
Technology. To register under Foreign Contribution Regulation Act, 2010 (Act No. 42 of 2010) and
accept foreign contributions. To open and operate bank accounts in foreign currency.

Subject to applicable law, to register as a wholly charitable society with the Income Tax Department,
if applicable.

Subject to applicable law, to claim exemption under clause (iii ab) sub-section (23C) of section 10 of
the Income Tax Act, 1961 (Act No. 43 of 1961), if applicable.

To register forgoods and services tax in respect of the services rendered by the faculty of the Institute
under the head “Management Consultancy or Event Management or Convention Service” under the
Goods and Services Tax Department.

To register under any other law that may become applicable to the Institute from time to time.

To sanction seed money for research projects or case study. To revise such amounts from time to
time.

To accept externally funded research projects or assignments or consultancy assignments and to
assign the project to one or more faculty. The details of such projects, together with the name of the
faculty to be included in the Director’s report to the Board.

To accord sanction to outsource any part of the Institute’s work to outside professionals or agencies.

To appoint project-tied temporary research staff. Such staff may be remunerated either on a lump sum
basis, monthly basis, on reaching milestones or other ways.

To sanction honoraria or incentives to facultywith respect to externally funded projects provided the
time devoted for research or consultancy for which payment is being made is counted towards overall
ceiling of fifty-two days per year and the honoraria or incentive is specifically provided for in the
research or consulting budget.

To undertake publication of the Institute’s journals, periodicals and other publications in the
furtherance of research and academic activities.

To apply for and obtain patents, copyrights, trademarks and any other form of intellectual property in
the name of the Institute or jointly with another party.

To commercially exploit intellectual property rights and enter into suitable arrangements with parties
concerned.

To create committees and appoint chairpersons for academic and administrative work, from time to
time, towards achieving the various short-term or long-term objectives, and for the smooth
functioning of the Institute.

To take such measures as are necessary in exigencies in matters not herein specifically provided for,
in the overall interest of the Institute. Such matters will be reported to the Chairperson or Board at the
earliest.

To sub-delegate his or her powers to other officials and functionaries of the Institute to the extent
considered appropriate by him or her to be necessary for smooth and efficient functioning of the
Institute.

To define, specify and prescribe rules and procedures, manuals, etc., to regulate the working of
functional areas and responsibilities of Officers and staff in the organisation.

To act as custodian of records of the Institute and to take such action as is considered necessary to
safeguard them.

B. Faculty:

To appoint faculty members on such terms and conditions as prescribed under the relevant Service Rules of
the Institute.
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C. Administrative Staff:

To appoint administrative staff on such terms and conditions as prescribed under the relevant Rules of the
Institute.

D. Financial:

Vi.

Vii.

viil.

To act as custodian of funds,property and assets and to take such action as is considered necessary to
safeguard the title to ownership and rights over property and assets of the Institute.

To represent and defend on behalf of the Institute in law suits or refer cases to arbitration to execute
and sign contracts, memorandum of understandings, legal documents, indemnity bonds, authenticate
applications, etc., in respect of the affairs of the Institute.

To open and operate bank accounts including foreign currency accounts.

To sign cheques along with Head Finance, Manager-Finance, Chief Administrative Officer, Dean (s)
as joint signatory.

To open demat accounts and entrust custodial services and sign on applications and discharge
documents.

To open letters of credit, sign declarations, undertakings or certificates warranted by various
authorities such as Reserve Bank of India, income tax department, customs and central excise
department, passport authority and other official agencies.

To approve short-term investments of the Institute,i.e., for a period of less than 1 year.

To engage the services of specialists such as accountants, advocates, architects, designers or any other
professionals and fix their remuneration.

To write off cash losses with in the approved limit in each case after making a suitable enquiry, if no
official could be held responsible.

General Financial Rules, 2017 of Government of India shall be followed.

E. Purchase and Expenditure:

In the normal course, the Director shall ensure that all expenses are against budgets approved by the
Board and payments made strictly as per the laid down procedures and norms by the Board.

However, in exceptional or unavoidable circumstances where an activity has to be undertaken and
the payment (capital or revenue) has to be made on an urgent basis, the Director to expedite the
implementation of activity/process subject to the financial limits as approved by the Board.

iii. General Financial Rules, 2017 of Government of India shall be followed.

19. Performance objectives for variable pay of Director-

The Board may decide performance parameters of the Director from time to time. The performance
parameters may include Academic, Executive Education, Research and Online Programmes and also
expansions or diversifications of Programmes etc.

The performance of the Director shall be reviewed by the Board.

The Chairperson,as empowered by the Board, will approve the variable pay based on performance,
preferably in the June quarter meeting of Board.

20. Powers and Duties of the Director-

1. The
The

Director shall be the Chief Executive Officer of the Institute and shall provide leadership to the Institute.
Director will strive to shape the future direction of the Institute by staying abreast with the emerging

trends in higher education in general and management education in particular across the world, harness the
ideas and aspirations of the academic community and key stakeholders, develop options and alternatives and

brin

g up new ideas, initiatives and actions for discussion and consultation with the Board, and enable a
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productive and collaborative engagement with the Board in ensuring that the Institute stays as one of the best
amongst its national and global peers. The Director will be responsible for the implementation of the
decisions of the Board, including financial goals as set out in the Annual Budget, and to exercise any such
powers or functions, as may be delegated from time to time by the Board. General Financial Rules, 2017 of
Government of India shall be followed while exercising financial powers.

Chapter VI - Establishment and Maintenance of Buildings

Regulations for establishment and maintenance of buildings-

1. This responsibility is entrusted to the Building Committee, a Sub Committee of Board of Governors.

22,

23.

24,

Chapter VII - Financial Accountability

Financial accountability of the Institute-

1)

2)

3)

4)
5)

The Director is accountable to the Board for effective implementation of strategic decisions with
respect to financial and operative activities based on directions received.

The Institute is accountable to various donors and grantee institutions for the proper utilisation and
reporting against funds sanctioned by them for specific purposes.

The Institute is also accountable to the Comptroller and Auditor General (CAG) of India for the
conduct of the operations as per the propriety norms specified by it as also the unified norms of
accounting and disclosures made applicable for such autonomous institutes in the country.

The Institute assures financial accountability in all of its contract of a pecuniary nature.

The Institute’s financial accountability also extends to the various statutory authorities by which it is
bound as per the laws of the country for the time being in force.

Manner of depositing for inveting the moneys credited to the Fund of Institute-

1)

2)

3)

The Institute shall credit contributions or surplus to such funds as may be approved by the Finance
Committee from time to time.

The Institute maintains corpus fund arising out of annual surplus accumulations and donations,
earmarked funds representing endowment contributions or donations received from external agencies,
and designated funds created out of internal surplus or transfer from corpus for specific purposes.

The Institute shall take all long-term and short-term investment decisions as per the relevant investment
policy approved by the Board.

Manner of application of the Fund of Institute-

1)

2)

3)

The manner and quantum of application of funds is governed by the decisions taken at the Board
meetings and Finance Committee meetings as part of the overall growth strategy of the Institute. This
includes the corpus, earmarked and designated funds of the Institute.

Annual budget of the Institute is reviewed by the Finance Committee and recommended for approval by
the Board. This takes into account the manner and quantum of application of funds for a particular
financial year.

The Board also approves at the time of adopting the annual accounts for a financial year, based on a
recommendation from the Finance Committee, manner in which the surplus for the year be appropriated,
i.e. transfer to specific funds keeping in mind the short-term strategies and the long-term vision of the
Institute.
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25.

26.

Chapter VI11 — Independent Agency to review Performance

Qualifications, experience and the manner of selection of the independent agency or group of experts
for review of performance of the Institute-

1. The Board shall once in three years evaluate and review the performance of the Institute including its
faculty through an independent agency or group of experts as per sub- section (6) of Section 11 of the Act.

A.

The Board may recommend the “group of experts” or “independent agency” for the review of
performance (if necessary).

i)

The ‘group of experts’ shall consist of persons chosen from amongst the eminent
administrators, industrialists, educationists, scientists, technocrats and management specialists
from India or abroad. Members of group of experts shall not be from the Institute itself.

Preferably, the ‘independent agency’ shall have the experience of evaluating institute of higher
learning in India or abroad.

Chapter IX — Academic Council

Power and functions of the Academic Council-

1)  The Academic council is the principal Academic body of the Institute and shall be constituted as
provided under sub-section (1) of Section 14 of the Act.

2)  The term of office of member invited by the Board shall be as determined by the Board, not exceeding
two years.

3) The Academic council shall perform the following functions:

a)
b)
c)
d)
e)
f)

9)
h)

)

k)

To recommend to the Board regarding the establishment of new Programmes;

To recommend the closure of existing Programmes;

To recommend the establishment of new centres of teaching or research;

To recommend the closure of existing centres of teaching or research;

To specify the criteria and process for admission to various Programmes of study of the Institute;

To specify the academic content of Programmes and Courses of study of the Institute and to
undertake modifications therein based on the recommendations of any review committee set up
by the Institute to review Programmes of study;

To specify the academic calendar of the Institute;

To specify the guidelines for conduct of examinations, the grading policy, and the standards for
satisfactory completion of academic requirements for Courses and Programmes of the Institute;

To recommend the grant of degrees, diplomas, other academic distinctions or titles and medals;

To participate in the formulation and modification of the vision and mission of the Institute as
may be required from time to time and make suggestions to the Board;

To review the activities of the programmes, activities and areas of the Institute at least once a
year and to recommend improvements wherever necessary;

To consider the recommendations of review committee set up by the Institute to review any
programmes, or activities of the Institute;
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m)

n)

To review the progress of research at the Institute and make suggestions to the Board regarding
the institution and modification of incentives and rewards for high quality teaching and research
etc.;

To exercise such other powers and perform such other functions as may be conferred by the
Board from time to time.

4) The Academic council shall meet as often as necessary, normally four times in a calendar year.

5) Notwithstanding the above, the Director may call an emergency meeting of the Academic council at short
notice to discuss urgent special issues.

6) One fourth of the total number of members of the Academic council shall form the quorum for a meeting of
the Academic council. If the quorum is not present the meeting shall stand adjourned to the same day in the
next week at the same time and place, or such other time and place as the Chairperson of Academic council
may determine and notify to the members of the Academic council. If at the adjourned meeting also, a
quorum is not present, the members present shall be the quorum.

7) The minutes of the proceedings of the Academic council shall be drawn by the Dean or Chairperson or
Representative of Chairperson of the Academic council and circulated to all members of the Academic
council. The minutes along with amendments, if any, shall be placed for confirmation at the next meeting of
the Academic council.

Chapter X — Other Committees and Authorities

Constitution and duties and functions of other committees and authorities:

1) The Director may set up committees for different Programmes and appoint chairpersons for the
Programmes and different academic areas. This would facilitate the efficient functioning and better
administration of the respective Programmes and Areas of the Institute.

Other

committees may also be set up to meet the emerging needs of the Institute from time to time.

2) The committees, established to advise and assist the Director in ensuring effective functioning of the
Institute are listed below:

A. Faculty Development and Evaluation Committee:

i)

v)

vi)

vii)

The Faculty Development and Evaluation Committee (FDEC) is the committee that provides
support to the Director in decision-making on several faculty-related issues.

FDEC plays an important role in faculty recruitment, faculty development, evaluating performance
of faculty members during confirmation, probation closure and upgradation or promotions;
implementation of faculty work norms; providing necessary feedback to faculty members to enable
them to achieve adequate levels of performance as per the norms of the Institute.

The composition of FDEC will be:

c) Three Faculty members at the level of Professor nominated by the Director either within or
outside the Institute.

d) |If Deans are not appointed, Director shall appoint one of the members of FDEC as
Chairperson.

The FDEC meets as and when required. The minutes of the meetings of FDEC along with the
recommendations made by the FDEC shall be conveyed to the Director on a regular basis.

At the time of recruitment, confirmation, and upgradation in same position of faculty, the FDEC co-
opts the respective Area Chair at the level of Professor or a Professor within or outside the Institute
to form Faculty Recruitment Committee (FRC).

The Director, will ordinarily make his or her decision regarding the appointment of the faculty based
on the recommendations of the FRC.

The Director, will ordinarily make his or her decision regarding the confirmation and upgradation of
the faculty based on the recommendations of the FDEC.
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viii) FDEC may also co-opt an external member on the recommendation or approval of the Director for
various processes like faculty recruitment, confirmation, and upgradation.

B. Standing Disciplinary Committee:

i)  The Standing Disciplinary Committee (SDC) would advise the Director in the case of professional
misconduct by faculty and Group-A staff. The role of the SDC includes:

a) Recommend to the Director a fact-finding committee and, if required, an inquiry committee
based on the nature of complaint or issue at hand.

b) Recommend actions to be taken by respective decision-making units based on fact-finding
and/or inquiry committee.

c) Examine eligibility for selection or continuation of awards (including academic chairs), and
key institutional positions.

d) Perform any other related task as may be assigned to them by the Director.

ii)  All reported cases of professional misconduct would first be reviewed by the SDC, and if found to
be necessary, investigated by a fact-finding committee. Depending on the specifics and the
seriousness, the investigation may then be escalated to an inquiry committee. Such committee(s),
recommended by the SDC, shall have a member nominated by the SDC; including from the SDC.

iii) On faculty matters, Dean nominated by the Director as and when appointed or a faculty nominee
on the BoG (to be nominated by the Director) will be the convener. On staff matters, Dean nominated
by the Director as and when appointed or Chief Administrative Officer will be the convener.

iv) The appellate authorities shall remain as specified in the Institute Service Rules.

v) If the matter is against the Director, the SDC will forward the same to the Board.

C. Gender Issues Committee:

i)  Gender Issues Committee is tasked, under the Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act 2013 (Act No 14 of 2013), to address claims and
concerns of sexual harassment and is headed by a woman member of the faculty.

ii)  The role of the Gender Issues Committee is to take cognizance of any complaint, provide
assistance and redressal to victims, conduct enquiries when required, and recommend necessary
actions to be undertaken against any person found responsible for the harassment.

iii) The Gender Issues Committee of the Institute shall consist of the following members nominated
by the Director, provided that at least one-half of the total members so nominated shall be
women:

Woman member of the faculty | Chairperson

One member of the faculty Member

Two staff members Members

Two Students representatives* | Members

One (woman) external member | Member

*Students representatives shall be involved as and when any student related issues occur.
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iv) The committee shall have all such powers necessary to carry out the purpose or perform any functions,
as delegated to it from time to time by the Director.

v) The Institute strongly supports gender equality and opposes any form of gender discrimination and
insensitivity, gender related violence or abuse, including sexual harassment.

vi) It is imperative that one is able to identify conduct amounting to sexual harassment and understand
how to respond to it promptly and appropriately. This is critical both for the individual as well as for
the Institute as an institution. The Institute is committed to upholding the constitutional and legal
mandate to combat sexual harassment of women and ensure that human rights of all those who come
within its jurisdiction are safeguarded.

28.  Quorum and the procedure to be followed in the conduct of business of committees-

1. Quorum:

a) In the working of the committees, the quorum shall be the majority of the members, and any such
other additional requirement as may be resolved by the respective committees.

b) In GIC (Gender Issues Committee), three committee members shall constitute the quorum for
deliberation, and planning and for interviews with the complainant or respondent or witnesses.

Dr. BHIMARAYA METRI, Director
[ADVT.-I11/4/Exty./642/2021-22]
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