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o, 9id URaE iR STeEn JA T
(dre=3r=ST gywm)
SIPNICE]
T3 faeell, 28 JeIrs, 2021
AP, 511(3)—Dg WHR, AU a9 IMATH, 1963 (1963 BT 38) HI IRT 132 Dl
JU—GRT (1) & AT UlSd, gRT 124 B IU—GRT (1) §RT Y& AT BT YA BRd Y A9 HIR

U @ I Hed §RT QIR fhY Y, 39 ARREEAT H JgEd rggdl § Jorr affd, q9 "R uwiT
=N HHAR] (AT, IR T ugr=Id) Hee fAfe—E, 2021 $I dggRT STHIGd Bl © |

2. Iaq weifda fafrm, oo # 9 SIRRgEHT & g & fafd | gt 81 S |

e
eI I ST, 1963 (1963 HT 38) Bl &RT 28 FRT Uacd G BT TIRT F_d gY 14
IR U <19 & Ul ASd YAgeRT d WIeR U <1 $HHan] (Wi, IRSAT g gar=ii)
fafrm, 2009 T M HAMRT H= =g F=fRad @ a=rar €, 9a: —
1. dfera ofidfe vd uRY —
(1) =7 faf=mi @1 79 w7eR Uwd N AR (i, aRSdr 9 garh) () fates,
2021 HET ST |

(2) 3 fIFeM g WRGR & TgHIGT U AHDI JMSUd H 9 UHeH &I Al F g9l 81
ST |
2, T HIR U <IN dHar) (Wi, aRssdr 9 ugr=ia) faffaH, 2009 9@ a6 9o A @
w9 H defHd) ¥ fafm 4 & v\ W f=faRaa e gforenfia fear Simg, 9ma—

4116 G1/2021 (1)
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"ﬁgﬁmmaﬂm:—
4. (1) U9 val, R R g8 A ar] B € @ 9 FYfaaa s R mEl & gees & orgaR &
ST | Frgfda ar @ geIfa At omier At wfafgfad @ el wdl g @t o e 2

(@) oI orewer & wU H A Y UGl IR fIURT e & U WR AP & Ual b ey H i,
ot Rfgaal @1 9t @ GO Ugfd” g§RT IS A7 Wed TR RIFIaRYT & SMUR R $9H
B BF WR TSI, dg GRGR, Io¥ WRGR, W il RGN HUEAl & hHaral o
AR ofR S Sl H 3wel B9 UR el Wl | @l g |

(@)  URIRT AT WA WR RIEAROT 59 fAE 6 orgdfda oyl § FeiRd urdn AmEsl ®f @1}
HR el HETIT =Tl & JMfOpRAT & fhar S |

) Y=g & forw FEiRa Ur=dT AFES) I R B dlel AT, B8 ARDR, 5T ARGRI / TR
Mol a1 IREN HUCEl & HHamdl § | gfafgfad & Smeel

gt b il HeUcd <O & dis &1 Pls HUAN], HelUcdy I § fA9RT 31egel WX & U
& fore ufafgfad & fog ura =81 gmm |

6)  wfagfed &AM el 9 af 2 9 oR o 9@ Sgrm o waar & | favy aRRefoar &
I fHedl U & AMcl H, ST USSR &I fIIHTedeT |91 137 81, df &g IRGR gRT AR faqrmeger
P TR P A dTel {hdT 3T US b HH | Se¥el §RT S Uid 99 dd geRT ol Aehdl © |7

3 o faferar o, srg H-
@) W URTE MR (TR URmEE) @S- | uei gq Wl e ¥iNe @ ofaiia, |fid @
U ¥ ST BH AT 5 D AT —
(@) @fed 5 4, gfaftedl & forg, FM=faRaa ufaftear gfcrenfia @1 Sed, 9@a: —
100000—260000 / — .
feaofl: 9 99 @ FRIMT A9 @@ BF & 9" PE WHR D IfgHGT A IITHE DI

120000—280000 / —%. & da=9= § I=Id fbar S,
@) Pfem 12 ¥ yfaftedl & forg, fA=ferRaa ufafteart uftrenfoa @ o, Ama—
Jfaferd Ugfa | 3mer:

() ol Jedcs I & A TRmd fET a1 " SaeE faaer | 9 9d @ afia ar
Jfed 80000—220000 / —%. & IAHIA H Ua] Bl GTRT B el BRI a1 B |

gfafergfa:

(i) @5 WHR I I WER AT G ARIT I/ AAoiG 89 SUSH I Wi Fd
(FeTYT ¥ 3TeRT) H 100000— 260000 /—% @ da=#= H 39 S00 # < a9 o fufia Jar are
AT I FAG US gIRT BRA dTel BRI AT AT URRA 9T a1 Ag ddeE faard

faamT # 80000— 220000 /—% IT TUY A’F & daa9= H 59 N # U ¥ @ AT dar
arel IR IU W R TG TRl BT aIRT A arel AfBHRT urF B |

I AFAAT B AER W B s forg aiffe Moeiear Rurel 4 wag AT 4 dome a5
3FeaT” 3 A e BN |

() Biem 13 ¥ gfafkeal & forg, fR=foRad ufafteat uferenfad & o], wmaa—
“HER—I® U<:
I gemae 9T § 80000220000 / —% & dd-HE § aR< ST Ifud |

(@) “facd four & =ofi— | uel (FrRTe gd srgda fSdioH @ erear) &g 9ol Fom” Wde &
i, faiia FeedR Ud & ol JfeN & e I HefEd BF A&l 5 & AH —

(@) Dicr 5 9, yfdfteat & forg, fFeforRad wfaftcar yfarenfud &1 g, wma: —
“100000—260000 / — .
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feaqofl: 9 99 @ FREfAT Jar @@ 81 P 98 dE WAR D IfHIGT A JATHE Bl
120000—280000 / —%5. & da=9= H IId fbar S,

(@) die™ 12 ¥, ufafteal & forg, f=ferRaa vfaftear uftrenfda @ Soeh, Ama—

)

“ FIS Ugfd & #EE W 3MH:

frd) weUey = @ o faurT & g9 ooft § 9 a¥ &1 fFaffg a1 ater 80000—
220000 /—% & JdTHE BT Ug TR B dTel SIfIHRI U= 8T

wfafrgfae:

)

Bg WOR I ST IRBR IT A9 ARG YIRIA /ATdoid &5 SUBH AT
&R (AeUwHl | oTelT) & fac fauRT # 100000— 260000 /—% & Iq=# = H aT a¥
o Frafia dar a1 I FaEeR &R g oRkdl USRI a1 §9ded Ua 8TRd &
el AABRY AT facd fIWRT & 80000— 220000 /—% AT 3T D & da=H7= § I 99
B! AT ar arel aRS U & ol BRI 3R FAGSd Ual bl gIRd BRI Tl
JfIPTRY °T=t BT |

I, I b R W B e g aiffe mosiaar Ruet & w9 ST #
JeTe “Igd BT’ W A TS BT |

P 13 H, ufaftedl & fo, FrefeRad ufaftear ufiRenfid @1 o11g, AMa—

“HER—® U
o fa9RT 3 80000—220000 / —% @ IqTH H ARNS IU &4 <@l SATHN |

()

il g golfdgde ol fMmT & =ofi— | usl =g wdl | e & ofdvia, 3=

IifFd! AT & Ug F FIfT BH GAT 5 b FHEA —
(@) Bie™ 5 H, yfafteadl & forv, fFr=faRad ufaftear uftrenfaag @) o, Amd—

"1,00,000—2,60,000 / — .

feaofl: 9 ad o T dar & B9 @ 918 de ARSGR D AR I ddTEM DI
120000 —280000 /— % & Id=aE H ST fHar e

(@) die™ 12 ¥, gfafteat & forg, f=ferRaa ufafteat uftrenfia @ Sgf, -

)

(i)

“HATS gl & Aeg9 I MHA:

ol AU =N & i@l iR golfdedd Mfifd! frT iR w89 fawrT (dad
HRIF ARRIATS B1 207 & oy @) # &1 99 @7 FRafd |ar arel 90000—240000 /— .
P JaIEE BT US ORI BRA Il BRI IR A9 99 @ g war g
80000—220000 / — ¥ & IaTHT & U TR HR dTel IBRT U= B |

gferfgfa:

PE AR I I WRER AT GG ARG Y9I/ FIdoied &85 SUhH AT I
Me™  ([ME@UcHl 9 ) @ Adiel IR gelfdgdd  Afial  fovmr #
100000—260000 / —%. & A=A H 3H S/ H &1 99 I AHd a1 arel g7 Al
JRRIAT 3R TGy U gIRT B alel AR AT AFD! 3R Selldgdd ARAIHDb!
famr a1 WA T (@da 9 IRl &1 st & forg @m) 80000

220000 /— 3. 3R 399 P & daa9= H 59 7 # Ui 99 &) g Jar arer 89
TR FD! SR AR TG Yl BT TRT BT dTel ABRI Ui BT |

I IRIAT B MR W BT e fou arffe mowgar Raret & w9 3fST #
deHTe 98 BT’ W W TE g |

e 13 ¥, ufafteal & foru, f=forRaa ufafteai ufozenfod &1 S0, Ama—
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"HEA® US:
T fORT a1 geifdgde favmT a1 R JIfifal fvmT (@ad WRI9 ifigamt & soft &
forg @) # 80000—220000 /—%. & AT H IU & FifH! A |”
@  fafee afier faum & siofi— | uel g 9ol e e @ siaid, ge sifeddr & ug |
WERT & A= 5 & AAT —
(@) d1eH 5 H, ufaftedt & fory, f=falRea ufaftear uforenfaa &1 Seft, Ama—
"1,00,000—2,60,000 / — .

feaofl: 9 af @ FfRd dar @ B9 & 918 b ARER B IJAGH I IATAM DI
120000 — 280000 /— %. & da—9= ¥ I=Id fbar Sirem ;-

(@) die™ 12 #, gfafteat & forg, fferRaa ufaftear uftrenfia @ Sof, Ama—
" [N USfA & ARIH A ST

() o e =N @ Rfder ififes fovmr § 39 o @ fafia dar arel 80000—
220000 /—% & Jd-THE BT Ug TR B dTel SIfHRY I 8T

gfatgfad & forg:

(i) B WHR AT I WRER IT GG IARIT TR/ AAol=1h &5 SUBH A7 1
e ([Fedami ¥ ) @ fafder sifiifasr fawmr & 100000— 260000 /—%. @
JaTHE H 59 A0 # 1 a¥ o FIfd dar 9l e AT iR §Hged ue eRd
B Tl MBI AT Rafae i3 famT § 80000— 220000 /—%. IR THH AD
& IITHE H g9 A0 H U 9y @l Fafdd a1 9rel S qA WAl A1 §9h el
Ugl Bl aTRA B dTel SIfEBRY U B |
T IARIAT B MR W BT aa fov aiffe mosaar Raet & w9 IfST #
JeHTe 9gd TTBT’ W A TS B |

) die 13 H, ufaftedt & forv, fA=faRaa ufafteat uforenfaa @ 9, AmHa—
“AEAD US:
fafder aifif3ret fawmT # 80000—220000 / —%. & A= H SU H& AT |
®) araEd R @ oofi- | uel =g Wt e e @ ofdeta, ardrna weud @ ug | Hefda
PHH AT 5 B AT —
(@) i 5 H, yfaftedt & fog, fFrafalRaa ufaftcwt gforenfoa & Sof, Fma—
"1,00,000—2,60,000 / — .

fewofl: 9 ad o AT dar g1 B9 @ 918 de ARSGR B AR I dATHA DI
120000 — 280000 /— % & daH= H SId fhar SIream.”

(@) die™ 12 ¥, gfafteat & forg, f=ferlRaa ufafteat uftrenfia @ STgef, -
" AT UG @ HEIH | ITHA:

(i) fodl WeUeE U @ g fJMeT § a9 ad @ M dar arel 80000—
220000 /—% & I BT U TR B Tl BRI U= BT |

gfafgfad & fora:

(i) Hs WOR I T WER I A9 AT TR/ Araol=id &5 SUHH A7 W[
& (ARl ¥ Tel) & Irarard faaeT # 100000— 260000/ —%. & Ia=AE H S
ol § 1 99 @ PR dar 9 I vedd IR WEded Us 9TRd R drel
AR IT IrAraTd fAWRT H 80000— 220000 /— 3. 3R $OH b & IdaE H 39
o H uie 9y @1 FRafid dar el gk [SU A yeed AR WEded el B gk
PR qTel AfABNT U= B |

T AT b AR W e s forv arffe mouiaar Rarel & w9 ST + d=
D g AT’ | A A& BN |
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() Dic 13 ¥, ufafteal & forg, fF=faRaa ufaftea uforenfia @1 SI¢, Ama—
"D UG
JraraTd faTT § 80000—220000 / —%. & Jd-TH & UG STRT HR dTel IfHRY |
@)  fafdar v & sofi— | uel &g 9ol | e & sidvia, g Rifeear e & ug |
AT HH AT 4 & A —
(@) ®fc 5 H, ufafeat & fory, fM=falRea ufaftear uforenfoa & STgf, Ama—
"1,00,000—2,60,000 / — .
feaofl: 9 af & FfRT dar @ B9 & 918 de ARSGR B IJAGH I JATHM DI
120000 — 280000 /— ¥ & da=9H H IId fbar Sire ;-
(@) die™ 12 ¥, gfafteai & forg, f=ferRa ufaftear uftrenfia & g, A™d—
A Ughd & ARTH | 3
(i) ol weueHd =N @ fafecr fawr § 99 9¥ @ ufia war arel 80000—
220000 /—%. & dITH BT g &TRT BT dTel ARBRT I B |
gfafgfea & forw:
(i) D% IR TN 99 WHR AT G AT YA/ AAoidG &5 SUGH IT Iarded
e (FeTaeHl | 37erT) & fafdear MW % 100000— 260000 /—F @& IdHM H SN
o # g1 9y o FIfd Aar gl g Rifedr Afer iR gaged us giRd aRe
qrel BT AT Fferedr fa9TT # 80000— 220000 /—% IR SHH IMf/d & Ja=a= |

9 2o # uim af @ afid dar arel 9k Su g ffeen ftert iR wEde
Ugl BT GTRT B dTel JATBRIT ar= 81T |

I AT b MR W BN e forg arffe mosirar Raref & w9 3fSw & §=
D “IEA ST’ | A A& BN |
() D 13 ¥, wfafteat & forg, f=faRaa wfaftea wftrenfia @ 99, A™a—
MRS Ug:
ferferear faumT # 80000—220000 / —%. & ITHIE & U €TRT B Tl MfBRY |
®) WA T (8F aTse) & Avfi—| Ukl gqg Wl e e @ oidva, Su WRetd & U |
T P GAT 5 B A —
(@) B 5 H, yfafteat & fou, fFrfaRaa ufaftewt uforenfoa & Sef, wmHa—
“1,00,000—2,60,000 / — .

fewofl: 9 a¥ @ PR dar @ B9 @ 99 B WROR D AFHRT I IdTHHT Bl
120000 — 280000 /— ¥ & da=9H H I fbar Sre ;-

(@) b 12 ¥, gfaftedt & forg, f=ferRaa vfafteat uftrenfia @ Sof, Amra—
" AN Ugld @ ARTH | e & foru:

(i) fod AU = § te 9y @ fafid T |afzd 100000—260000 /— B, @ JAHA H
AR ARSY HI US YIRd &9 dlel ey Jtar &7 9§ @ fafid war waftd
90000—240000 / — %. & d-TH H TR ARCEX &1 g &TRd B drel AR g i’

gfatgfaa & fore:

(i) B WHR AT TN WER I AT ARIT TN/ Araol=h &5 SUhd A7 W
@I (ARl 3TV T) @ 100000— 260000/ — %. & da=AE H g9 &oft # <1 99 o
FfAd Far aTel S WS AT $HD FAJS S AISS U IIRT R dTel TSR AT

90000— 240000 /— %. 3R 3O 31fdd & Ja-a d 9 I § IR a9 &7 I Jar
qTel BTER ARCR AR $Hd AT SP AISS UGl Bl GIRT PR dTel AR U BT |

TIT JFIA] b JUR R B8 e forw arfife Musiaar Raref & gag 3T & 99
D “IgA AT’ A A A& BN |
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@) hictd 13 H, ufaftedt & forg, =forRad ufafteai uferenfoa &1 I, AmHd—
"HE$ Ug:

TWE I § 90000—240000 / —%. & dITHE H BEX AREX B g oIRd B el
SNfyHTRY |
fewoft . = Rffm A 77() @ d8d e 6 BRAW), 2009 BT WRA & IFAERI IoIUF,
A1, We—3, SU—ws (i) # UdRd fdhy Ty o 3R I ifcH IR F@ arar. 529(91),
fGHI® 26 3T, 2020 & d&d WS fHar 737 o |

[WT1. . GeIR—24021 /2 /2021 WS—II]

MINISTRY OF PORTS, SHIPPING AND WATERWAYS
(PHRD DIVISION)
NOTIFICATION
New Delhi, the 28th July, 2021

G.S.R. 511(E).—In exercise of the powers conferred by sub-section (1) of section 124 read with
sub-section (1) of section 132 of the Major Port Trusts Act, 1963 (38 of 1963), the Central Government
hereby approves the New Mangalore Port Trust Employees (Recruitment, Seniority and Promotion)
Amendment Regulations, 2021, made by the Board of Trustees for the New Mangalore Port Trust and set
out in the Schedule annexed to this notification.

2. The said regulations shall come into force on the date of publication of this notification in the
Official Gazette.

SCHEDULE

In exercise of the powers conferred by section 28 of the Major Port Trusts Act, 1963 (38 of 1963),
the Board of Trustees of the New Mangalore Port Trust hereby makes the following regulations further to
amend the New Mangalore Port Trust Employees (Recruitment, Seniority and Promotion) Regulations,
2009, namely:

1. Short title and commencement .-

(1) These regulations may be called the New Mangalore Port Trust Employees’
(Recruitment, Seniority and Promotion) (Amendment) Regulations, 2021.

(2) They shall come into force on the date of publication of the approval thereto by the
Central Government in the Official Gazette.

2. In the New Mangalore Port Trust Employees (Recruitment, Seniority and Promotion) Regulations,
2009, (hereinafter referred to as the principal regulations), for regulation 4 the following regulation shall be
substituted, namely :-

“ Manner of Appointment .-

4. (1) All appointments to the posts to which these regulations apply shall be made in accordance with the
provisions of these regulations. Appointment may be made either by promotion or by absorption or
deputation or direct recruitment.

(2) Appointments in respect of posts treated as Head of Department and posts one level below to the
Head of Department, all the vacancies shall be filled by “Composite method of recruitment” through
promotion or transfer on absorption basis failing which by deputation from the employees of the Major
Ports, the Central Government, State Governments, Autonomous Bodies, Government Companies and
failing both by direct recruitment.

(3) The promotion or transfer on absorption shall be from the officers from the Major Port Trusts fulfilling
the eligibility criteria prescribed in the Schedule annexed to these regulation.
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(4) Deputation shall be of employees from the Major Ports, the Central Government, State
Governments/Autonomous Bodies or Government Companies fulfilling the eligibility criteria prescribed
for the post:

Provided that an employee of a Board of any Major Port Trust shall not be eligible for deputation to the
Head of Department level post in the Major Port Trusts.

(5) The normal period of deputation is three years, which is extendable to four years. In exceptional
circumstances, this can be extended to five years by the Central Government in the case of a post, the
incumbent of which is regarded as the Head of Department and by the Chairman in the case of any other
post below the level of Head of Department.”

3. in the principal regulations, in the Schedule .-

(A) under the heading “RECRUITMENT RULES FOR CLASS-I POSTS OF GENERAL
ADMINISTRTAION DEPARTMENT (MAIN ADMN.) against SI.No.5 relating to the post of Secretary .-

(a) In column 5, for the entries, the following entries shall be substituted, namely:-
“Rs.1,00,000 - 260000/-

Note: The pay scale will be upgraded to the scale of pay of Rs. 120000 — 280000/- after
completion of three years regular service with the approval of the Central Government.”;

(b) In column 12, for the entries, the following entries shall be substituted, namely:-
“Absorption through composite method:

(i) Officers holding posts in the scale of pay Rs. 80000 — 220000/- with three years
regular service in the grade in the General Administration or Human Resources
Development Department of a Major Port Trust shall be eligible.

Deputation:

(i1) Officers holding the post of Secretary and equivalent posts in the scale of pay
Rs.100000 — 260000/- with two years regular service in the grade or officers holding post
of Senior Deputy Secretary and equivalent posts in the General Administration Department
or Human Resources Department in the scale of pay of Rs. 80000 - 220000/- and above,
with five years regular service in the Central Government or State Governments or Union
Territory administration/Public Sector Undertakings or Autonomous Bodies (other than
Major Port Trusts) will be eligible.

The selection is by merit for which the bench mark in overall grading in the Annual
Confidential Reports will not be below “Very Good.”;

(© In column 13, for entries, the following entries shall be substituted, namely :-
“ Feeder Post:

Senior Deputy Secretary in the pay scale of Rs. 80000-220000/- in the General
Administration Department”.

(B) under the heading “RECRUITMENT RULES FOR CLASS-I POSTS OF FINANCE
DEPARTMENT (EXCLUDING PLANNING & RESEARCH DIVISION) against SI. No. 5 relating to the
post of Financial Advisor & Chief Accounts Officer,-

(a) In column 5, for the entries, the following entries shall be substituted, namely:-
“Rs.1,00,000 - 260000/-

Note: The pay scale will be upgraded to the scale of pay of Rs.120000 — 280000/- after completion of three
years regular service with the approval of the Central Government.”;

(b)  In column 12, for the entries, the following entries shall be substituted, namely :-
“For absorption through composite method:

(i) Officers holding posts in the scale of pay of Rs.80000 — 220000/- with three years
regular service in the grade in the Finance Department of a Major Port Trust shall be
eligible;
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Deputation:

(i1) Officers holding posts of Financial Adviser and Chief Accounts Officer and equivalent
posts in the Finance Department in the scale of pay of Rs.100000 — 260000/- with two
years regular service or officers holding posts of Senior Deputy Chief Accounts Officer
and equivalent posts in the Finance Department in the scale of pay of Rs.80000 — 220000/-
and above with five years regular service in the Central Government or State Governments
or Union Territory administration/Public Sector Undertakings or Autonomous Bodies
(other than Major Port Trusts) shall be eligible.

The selection is by merit for which the bench mark in overall grading in the Annual
Confidential Reports will not be below “Very Good.”;

(¢)  Incolumn 13, for the entries, the following entries shall be substituted, namely:-

“ Feeder Post:

Senior Deputy Chief Accounts Officer in the pay scale of Rs.80000 — 220000/-in the
Finance Department”.

(C) under the heading “RECRUITMENT RULES FOR CLASS-I POSTS OF MECHANICAL AND
ELECTRICAL ENGINEERING DEPARTMENT against SI. No. 5 relating to the post of Chief Mechanical

Engineer,-

(a) In Column 5, for the entries, the following entries shall be substituted, namely:-

(b)

(c)

“Rs.1,00,000 - 260000/-

Note: The pay scale will be upgraded to the scale of pay of Rs. 120000 — 280000/~ after
completion of three years regular service with the approval of the Central Government.”;

In column 12, for the entries, the following entries shall be substituted, namely :-
“For absorption through composite method:

(i) Officers holding posts in the scale of pay of Rs. 90000 — 240000/- with two years
regular service or Officers holding posts in the pay scale of Rs. 80000 — 220000/- with
three years regular service in the Mechanical and Electrical Engineering Department and
the Marine Department (applicable to categories of Marine Engineers only) in a Major Port
Trust shall be eligible;

Deputation:

(i1) Officers holding the posts of Chief Mechanical Engineer and equivalent posts in the
Mechanical and Electrical Engineering Department in the scale of pay of Rs. 100000 — 260000/-
with two years regular service in the grade or officers holding post of Deputy Chief Mechanical
Engineer and equivalent posts in the Mechanical & Electrical Engineering Department and
Marine Department (applicable to the categories of Marine Engineers only) in the scale of pay
of Rs. 80000 — 220000/-and above with five years regular service in the grade in the Central
Government or State Governments or Union Territory administration/Public Sector
Undertakings or Autonomous Bodies (other than Major Port Trusts) shall be eligible.

The selection is by merit for which the bench mark in overall grading in the Annual
Confidential Reports will not be below “Very Good.”

In column 13, for the entries, the following entries shall be substituted, namely :-
“ Feeder Posts:

Deputy Chief Mechanical Engineer in the scale of pay of Rs. 80000-220000/ in the Mechanical

Department or Electrical Department or Marine Engineering Departments (applicable to categories
of Marine Engineers only)”.

(D) under the heading “RECRUITMENT RULES FOR CLASS-I POSTS OF CIVIL ENGINEERING
DEPARTMENT against Sl. No. 5 relating to the post of Chief Engineer ,-

(@) In column 5, for the entries, the following entries shall be substituted, namely:-

“Rs. 1,00,000 - 260000/-
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Note: The pay scale will be upgraded to the scale of pay of Rs.120000 — 280000/- after
completion of three years regular service with the approval of the Central Government.”;

(b) In column 12, for the entries, the following entries shall be substituted, namely :-

(©)

“For absorption through composite method:

(i) Officers holding posts in the scale of pay of Rs. 80000 — 220000/- with three years
regular service in the grade in Civil Engineering Department in a Major Port Trust shall be
eligible;

For deputation :

(i1) Officers holding the posts of Chief Engineer and equivalent posts in the Civil
Engineering Department in the scale of pay of Rs.100000 — 260000/- with two years
regular service in the grade or officers holding post of Deputy Chief Engineer and
equivalent posts in the Civil Engineering Department in the scale of pay of
Rs. 80000 — 220000/- and above with five years regular service in the grade in the Central
Government or State Governments or Union Territory administration/Public Sector
Undertakings or Autonomous Bodies (other than Major Port Trusts) shall be eligible.

The selection is by merit for which the bench mark in overall grading in the Annual
Confidential Reports will not be below “Very Good”.

In column 13, for the entries, the following entries shall be substituted, namely :-

“Feeder Post:

Deputy Chief Engineer In the Civil Engineering Department in the pay scale of
Rs. 80000-220000/-*.

(E) under the heading “RECRUITMENT RULES FOR CLASS-I POSTS OF TRAFFIC DEPARTMENT
against Sl. No. 5 relating to the post of Traffic Manager,-

(a)

(b)

In column 5, for the entries, the following entries shall be substituted, namely-
“Rs. 1,00,000 - 260000/-

Note: The pay scale will be upgraded to the scale of pay of Rs. 120000 — 280000/- after
completion of three years regular service with the approval of the Central Government.”;

In column 12, for the entries, the following entries shall be substituted, namely :-
“For absorption through composite method:

@) Officers holding posts in the scale of pay of Rs. 80000 — 220000/~ with three years
regular service in the grade in the Traffic Department in a Major Port Trust shall be
eligible;

For deputation:

(i1) Officers holding posts of Traffic Manager and equivalent posts in the Traffic
Department in the scale of pay of Rs. 100000-260000/- with two years regular service in
the grade or officers holding post of Senior Deputy Traffic Manager and equivalent posts
in the Traffic Department in the scale of pay of Rs. 80000 — 220000/- and above with five
years regular service in the grade in the Central Government or State Governments or
Union Territory administration/Public Sector Undertakings or Autonomous Bodies (other
than Major Port Trusts) shall be eligible.

The selection is by merit for which the bench mark in overall grading in the Annual
Confidential Reports will not be below “Very Good.”;

(c) In column 13, for the entries, the following entries shall be substituted, namely -

“Feeder Post:

Officers holding the posts in the pay scale of Rs. 80000-220000/- in the Traffic
Department”.
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(F) under the heading “RECRUITMENT RULES FOR CLASS-I POSTS OF MEDICAL DEPARTMENT
against SI. No. 4 relating to the post of Chief Medical Officer,-

(a)

(b)

(©)

In column 5, for the entries, the following entries shall be substituted, namely:-
“Rs.1,00,000 - 260000/-

Note: The pay scale will be upgraded to the scale of pay of Rs. 120000 — 280000/- after
completion of three years regular service with the approval of the Central Government.”;

In column 12, for the entries, the following entries shall be substituted, namely :-
“For absorption through composite method:

(i) Officers holding posts in the scale of pay of Rs. 80000 — 220000/- with three years
regular service in the grade in the Medical Department in a Major Port Trust shall be
eligible;

For deputation:

(i1) Officers holding the post of Chief Medical Officer and equivalent posts in the Medical
Department in the scale of pay of Rs. 100000 — 260000/- with two years regular service in
the grade or officers holding posts of Senior Deputy Chief Medical Officer and equivalent
specialist posts in the scale of pay of Rs. 80000 — 220000/- and above in Medical
Department with five years regular service in the grade in the Central Government or

State Governments or Union Territory administration/Public Sector Undertakings or
Autonomous Bodies (other than Major Port Trusts) shall be eligible.

The selection is by merit for which the bench mark in overall grading in the Annual
Confidential Reports will not be below “Very Good.”;

In column 13, for the entries, the following entries shall be substituted, namely :-
“ Feeder Post:
Officers in the pay scale of Rs. 80000 — 220000/-in the Medical Department”.

(G) under the heading “RECRUITMENT RULES FOR CLASS-I POSTS (DECK SIDE) OF MARINE
DEPARTMENT against SI.No.3 relating to the post of Deputy Conservator,-

(a) Incolumn 5, for the entries, the following entries shall be substituted, namely:-

“Rs. 1,00,000 - 260000/-

Note: The pay scale will be upgraded to the scale of pay of Rs. 120000 — 280000/- after
completion of three years regular service with the approval of the Central Government.”;

(b) In column 12, for the entries, the following entries shall be substituted, namely :-

“For absorption through composite method:

(i) Officers holding posts of Harbour Master in the scale of pay of Rs. 100000 —260000/-
with one year regular service or Officers holding post of Harbour Master in the scale of pay
of Rs. 90000 — 240000/- with two years regular service in the grade in a Major Port Trust
shall be eligible;

For deputation:

(i1) Officers holding post of Deputy Conservator and its equivalent Deck side post in the
scale of pay of Rs.100000 — 260000/- with two years regular service in the grade or
officers holding post of Harbour Master and its equivalent Deck side posts in the scale of
pay of Rs. 90000 — 240000/- and above with four years regular service in the Central
Government or State Governments or Union Territory administration/Public Sector
Undertakings or Autonomous Bodies (other than Major Port Trusts) shall be eligible.

The selection is by merit for which the bench mark in overall grading in the Annual
Confidential Reports will not be below “Very Good”. ;
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(©) In column 13, for the entries, the following entries shall be substituted, namely :-
“Feeder Post:

Officers holding the post of Harbour Master in the pay scale of Rs. 90000 — 240000/- in the
Marine Department”.

Note :  The Principal regulations were published in the Gazette of India, Extraordinary, Part-II Section 3,
sub-section (i) vide number G.S.R. 77(E), dated the 6" February, 2009 and last amended vide
number G.S.R. 529(E) dated 26™ August, 2020.

[F. No. PR-24021/2/2021-PE.II]
VIKRAM SINGH, Jt. Secy.
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