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T .2f1.1(1)/2015(5m) .— @rer fvr sifarfe=m, 1964 (1964 1 37a1) F &m<r-45 g1 Y& af<rat &7
TN T g0 TAT g TR Al Q@AGATT § AT @ (0 (FHATE=R) &9, 1971 | Fega/seT & g
AT @rer o waggr efated afaaw aamar g, 7om-

1. wfem sfids T
(i) ¥ fafaaw, s g fm (FFEEgeR) (daeT geree) e, 2021 F=amn
(i) T TR TS H AfErgEar £ ariE § ARy g |

2. gfRwmaT: == fafaam & asat i afamT $i I o g 9St F aaq A o9 a@r g sS4 % grer A
srferfeae, 1964 ToT AT @ e (FH=ige) affaw,1971 & fear w2

3. HisET WA & A (FHEg<) AW, 1971 % e g g g -
(i) FafF=w 2 () F are atearar & orfae F2d gu afaaw 2 § Fergam denye B @ &
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(m) veafe Ay e () i e st e () § e e i
srfate fafer 8 @ whios % Jreasy | warea FH=rt w1 fAfF=t #§ sgt Fwai € 3oora B war g, Rghie srerft
FoET TR A eff orsx F qga Fae AT Srar 2l

(i) A= 10 (i) & FReTgeT derae T @ -

THUH % AT F Gighe THl TRaiadl 9% 36 YAy fEAfdea 7 3 afsa uF qqiem 9 gy 5=
T ST ST seea Y wEE F O, e T H6emAT A7 99 7 Fuar F ey #§ s v g e e

ST T |raTe Een gy At R srom afore-| § g9t U g Sudsy yHieme Rt & [
gfaera T T T FETET ST

(i) Ff==T 10(iii) # FeTgam aig® ariee Heh i< gee 6 1=
Ford o, o 95 9% Tfius & A7eaw | qRre i i AT g, 9 =g ST A S aivgdar /e faanie
gars i T § Au T TIar (Merit) F - %0 § SFatedd fit Ao
(iv) It 16(3)(F) #r e w3 fafaaw 16 # ReTgam e T =@ g

16(3)(F) T X @Ra qarafa & qer (relative) FfREAT - T==fd v @fRa w=r=ta arsmT % g

ATIETT FIST F SMTT T TSrold ASATIIT T e Tarerd AT (AT i HqTIeT FISar wAeT: Tarad avgi=aar
AT @ Tared ATy F S Rt & Teae & Aqa gt &t S .

(v) witseT Rafee 16(3) #r fAfAaw 16(3)(@) F &7 § T FHiT+Ha 6T 1T )

(vi) ST @y e (FHETOERR) RffEm, 1971 & afifere-l & qafg € /e a5t 6 adff fr vgfa &
FRafere wtaw § Femgar gafea B = g

ATT-11 — FTHTRT TATHT Gt

7 | 9= & FEe AT T Tg i EE IR feoqofy
H. T | FA
1. 2. 4, 5. 6. 10.
3. | ggE= Heft gt g
LEIFERET 25%
gErefa g
65% RRA T (AHTAATEE) &
=Y 597
e SITNETT SAT/TAT TATAT | ooy —
Flflﬁ Faty £l BIEHT | qoret ¥ spemeiT
¥ wreTT A e - =TH3AT
EEEIT]
( ) - . . .
21T 10% UAIdE § FA AR H 9
10% 3 TTALA0T STqT/q
afEteT srafar #1 Figwe 03
AT & e F s o

B W g T srfeeran|
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HTLT =T TSI AT

10% F Teqefi= |47 F TeAH
STafh a9 & forw 01% 3
srefed BT T 2 g s
T 9T 90% forfea adtear
foro et B smoem)

Hreft wdt g
25 %

T 65%

GIECERE IR
KT

THAT(TASTITS)
F AT o g
EEEIT

RIEEIERILG))

BT 10%

TEIE  Auf- | (AT
T/ 2oft -1) =
= H 03 9

TTTeToT SreraT/qer qieer
srater # grewe g -l
7T (FTET./EFFEEAT) 03
EL)

UGS § F IR F O
10% i STeror srera/a
afeEteT stafar 1 grEwe 03
A T At F qqya F fory
B YE g R srfereRaH
10% F A= TG F T IH
srfafs a7 % foro 01% s
arafed BT T g e S
BT 9 90% ferfera adierr
forT et B smovm)

ATTITFHATAT o TETT
97 yag e g
JIF  qGHT UL
EECE I
e fRuatha &
ST

JATET F TeAe

feroqeft 1 qarera srerdt (fem) s @t a@rea sreredt (vdue) F $= afgar vdhisa w70 901, FeT F s
IT AR AT H TREd A¥dT i Igel T@T SO 3T 39 918 @i garad Jv7df F7 @1 ST qa1r=d
srepeff (Treme U udiuw) i #1eft 9ol (STe) & di= aivedr Thida wed gu, Flel & e 9% A0 Fqard o
gared Tt (e e udiue) Fi ager TET STUAT ST 36 arg ST aelt arer (ST F @ AT

feoquft 2: arfis qarafa e & giora g arett 50% Rt & fore Jifea At aq=ia afver s #57
THUH F 10% FIS FT FAGIT T § 075 q<ie o a1 o
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AWT-111 — IR a9
x| 7= @ fEEwr wefT T Tt I froofy
. AT ERUE]
1 2. 4, 5. 6. 10.
TRELED Hreft aff g HTITFATI F LT IT
25% Ta fAee® geT g Aw
HAET T VYT TIALEA
fr "ear Rgiha &
ST
ﬁmﬁor ERN EEREIE L -l
AT 65% () ¥ =7 # 03
EL)
EUECEERER IR sferetor qqAT/TAT % se %W Tt
EEEIn] gfedtear  safar v
TEAT(TeETTE) FEFT Aot Il T
F qTeaq ¥ @i (FraT) # 03 7
TR .
RIERIUKIRG)
3T 10% TSI & ot st | 9
10% EED Tforeto
SAIAT/TAT TATEAT TS
e 3 a9 & srfae
ERCEEAEIUEL I EIR
g o stfarmas 10% =+
Fereli FAT FOqeAH
sfate a9 % o 01%
o arafeq fBFo o g
BT SR F AT 90%
i whem & fom
BENRSRERIRSILR

feroquft 1: warea srereff (fem) siv @t @ aveft (ohioe) F = afgar vhiea w73 qu7, e F S
U AN AT | TR A57AT T T8l T@T SATUIT S IHF I8 A ¥d Tared v i Tar S| gGr=a et
(Freme U udius) 7 Hefl 9ot () F S afsdr Thigd Fed gu, FeT F e 9% A6 Aq97d # Tared
Ferft (freme U vfius) &1 9ger T STUTT i I a7a | et s7off arer (S¥e1<) &7 T&r S

feoquft 2: AT+ gRwia e ® gioa g aret 50% it & oo @ifea framfe gerata adar arafa 7
T % 10% F1E T FIATEAT TTEA § FL0Ta5 TR F TRAT SATOIM
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BIESIEIRIE EE RS R IEU

-1V — T T Gt

x| 7= e T FT Tg i EE IR feoqufy
H. T[T ERUE]
1 2. 4, 5. 6. 10.
o | TETIE wreft wdft g
HETISEH 25%
TR B o St ¥ w7 # 05
65%
# A sfreror sreram/ae afvte EigEwaw 1K
FOHTEHT O
C . . . .
st Qﬂé}ﬁ%ﬁ.ﬁﬂﬁﬁﬁﬁ
10% EET Tereror
ST 10%
AAAT/TAT TTATEAT Aty
F BIEFT 3 99 T Ffaw
F AT F [T TH T
g o srfasraw 10% *
el FAT ¥ TAT
gfaf=r ag F oo 01%
¥% srafed v o ghl
FA SH FT AT 90%
e oher ¥ fow
et foraT sroem
4. | wEHE #Hreft ot gTeT ATTLTFRATAT o TETT
25% 97 gag Faw g
% qIHT T
EECE I E
NENN gerr  fRutfha &
FT 65% T T Avhi—| % =g & 03 !
g
i gforeror srera/aer oA | afdwmaw =
E'f 'Eﬁ% Y Aty T FrEET Al | TATE F el
F HTeH F eI
EEEIN
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FISAT(THTTA)

ERT10%

TASdTE & Fof ol H
10% 37 STTeTvT syoran/q=T
gfefter safar v gEwe 3
T T 7feF F A & forg
= v g & srfeemay
10% F Fegefid Ja1 F
geas fafew av F fou
01% 3% smateq fFo wo
gl T Sl FT AT 90%
e ofter ¥ fomw
IBENESRERIBSILEI

ot 1 a=re srerdt (frem) siw @t a&rea srendt (vdtue) F $i= afgar vhisa 20 9099, e F e
T AN AATT H qareq AerdT T 92l T@T SATUAT S 39+ 978 @d garad avg=fi & T@r ST 9a1r=d
srepeff (Treme U udiuw) i #1eft 9ol (STe) & di= avgar Thigd wed gu, Flel & e 9% AN T o

qara AerdT (Frame Ug vdiue) T 98 T@T SATUT ST 39 a7a "JrefT Al arer (FT17) T T@T AT0m|

feroquft 2: it wSrwfa Tee # g g Attt 50% FirT F oo @ifwa frvmita ot o srte 72

THUH F 10% Fi< FT FAT7TTT T H FL0Teg TF F FHIT IO

AWT-V — R a1t

& | 7= fEEe AT T g EE IR feroquft
|. T | e
1 2. 4. 5. 6. 10.
1. | TEE= Hdreft wefi g
HETISEH 25%
EEEIR] ST e TEHE FE T F 05 T
65%
) sfareror sreram/qe afEYerr| ATAHAH LS
Fﬁﬁﬁmﬁ IR gty AT wreEe wee| T F AT
¥ AT A
(- . . - .
T Qﬂﬁdﬁ H el R W
10% 375 TT&TOT Srerar/asm
ST 10%

gfvfter safar 1 SEwe 3
i & srfer % s & forg
T e g T srferemaw
10% F Fegefid Ja1 F
Toa® afafew 99 F o

01% 3% smafeq fw w1
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HTLT =T TSI AT

gl T Sl F AT 90%
ofgg oher 5 fom
Frgttoa Frar strom

IR ELET HrefT et T
25 %

B 65%

GUEERECINIR]

THAT(TASTITS)
F T F T

TSAT(TH )

ERT10%

agrEE Avft-l F =7 F 03
EL)

TTQTETOT SreraT/aeT Tt e
Fatyr & s Avi-ll
g (TR=TE) § 03 a9

TSI § Fof &l | |
10% i TTET STqaT/TAT
gfvefterr safar 1 gEwe 3
T T TAF % AT % forg
T e g T srferesmaw
10% + oregefid daT &
geas sfafew av F fou
01% 3% safeq o W
gl T Sl F AT 90%
e ofer ¥ fouw
Fratta Frar st

ATTITFHATAT o LT
o gag e g
JIF  qGHT UL
EECE I
Teqr  Fuatha &
ST

EIPELE I IEY
TATAT % reaefie

feoquft 1: q2rera sreredt (ferm) siw @fa q&r=a et (Tdius) % = afogar whigd F3d G897, FleT F AL
T AN AATT H qared AerdT T 92l 1@ SATUAT ST 39+ 978 @id garad avg=fi &7 T@T [T 9&1r=d
srereff (freme U udiuw) i et wodfi (FVe7) * = Fgar ThHiFd Fd gU, Flel & e 9% A0 Fqa7d +
TEreq et (e UT vdiue) FT Ige T@T SATUT ¥ 36 918 ST At arer (ST F 7@ S[T0s|

feoquft 2: arfis gqr=fa e & giora g areit 50% Rt & foro Jifea fFrant ad=ia aiver araa #7
THTH F 10% FIS FT FTATGIT TTLA § F07ag a<ieh o har Sroam




THE GAZETTE OF INDIA : EXTRAORDINARY

[PART I1I—SEC.4]

AWT-VII — @ g4t
g T fEEer Tt 7 =y —
FAAAT-mgT | ATHT
. * > 6. 10.
EEIRED el 9t T
HETTHET 25%
LR IR E-{EL
65% o ST ¥ T & 05 7
illESARRIRIE ) sfareror sreraT/aeT afeter| AEFTH =
AATT T HESFLT JagF TATET & regefie
(T ) (Fr@T) % =9 & 03 7
*F qTeqw F
T Tarsta
Ao (ie) s & g A ¥ A
T 10% 10% 37 STOTeToT Syoran/q=m
afeEteT sty i gEwe 3
7 F A F e ¥ forw
T8 TR 2 FR srfareaw
10% ¥ wegefia &ar &
ek ot a9 ® oo
01% s smafeq frm o
Zh F S FT AT 90%
e et ¥ o
Fratha BT sroem
o AT et T ATTITFATSN F ATLTT
25 % T wae HeerE ger
EICEE L L LY
EECE I ITE )
SRRk geqr  fgtfha i
65% i T At 3w & 03 T
af
FRrT e ; fereror steran/aen afvfeT| srfdeas =
Wﬁﬂﬁrﬁ T Fr FrEET Al Tg| TAE F AeAef
THAT(TALTE) (@) & 03 %
F HqTEAH T A
(i) TS F e et K F

10% 3 TTEAT ST/t
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HTLT =T TSI AT

BT 10%

gfvefter safer 1 grEwe 3
FU T TeF % AT & forg
T T g T srfermaw
10% F Fegefid Ja1 F
geas Afafew av F o
01% i smafeq frow o
gl T S FT AT 90%
ofegr ofer ¥ fow
Frgtta frar st

feroquft 1 qarerd srerdt (fem) s @fa a@rea srerdt (vdiue) F $i= afgar v 70 a0, FeT F
T AN AATT H TR Aeedl 7 Tge T@T AT 377 36 18 @id Tared edl & T@r S| qared
sreef (freme U wdiuH) s et At (Sre9) F Sr= afmar Uhied 30 gU, Flel & AL 9% aR] dqard §
gEred et (e UT udiue) FiT ager TET STUT ST 39 a18 ST At arer (ST FT 7@ [T

froquft 2: arfis q@=fy e & giora g arelt 50% et * oo @ifea fFrarfr aa=fa afer srfa <
THUH F 10% FIS FT FATIT T § 075 a<ieh o AT o

AT-1X — SSffaafar d=t

Tt dfAwe f&r
w | TEE fFAEwr | aff frogh LECIE] feoguft
H. T[T | AT
1 2. 4, 5. 6. 10.
3(@) | s (Suw) T 9T g AALTFATA F AT
25% 97 yay e g
T AL I T8
gforegetit At HEAr
it $ st
TR 3T KRN Fafrermt ¥ wrer & 02
65% o i R AT
AT § 05 a9 % AT
TStfea (Srm/EE )
F® T H AT
EUEEREEIIE] gfareror FqAT/TAT
T qfrdfrer safar 7 Grewe | ATAFRIH T TATH
T (TETTs) arofi-l g | ¥ AR
F ATEAH F aied .
B EuHESmaE) ¥ 03 79
RIERLGATLG))
ERT10% TS T A T
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10% SED gfereqor
ATAT/TAT TILATEAT Aafer

T YIEHT 3 qT T AferF
F qq9d F forT =| g
g % srfesraw 10% &
FexefiT AT FOTAF
Ffal=r av & & 01%
% erafeq oo Twogh
FA HR A AT 90%

fofag ofer 5 oo
gttt frar srom)

ot 1 w=ree srerdt (frem) siw @l a&rea sreedt (vdue) F $i= afisar vhiga F29 9879, FeT F e
T AN AATT H qareq AerdT T 92l T@T SATUT S 39+ 978 @d garad avgfi & T@r ST 9a1r=d
sreef (freme i wdiuH) e et wdt (Sreme) F S= afsar Uhed 30 gU, FIel & L 9% a6 Jq91d §
gEreq FvdT (e UT vdiue) F7 9get T@T SITUAT ¥ 36 a18 ST At arer (ST Fil T@T S[Tus|

feroquft 2: arfis garefy Teer & giora g areft 50% et & forw fifia B ggrafa oher smnfem #+
THUH F 10% FIS FT FEATTIT T § I a<ie o a1 ST

AT-1X — SSffaafar d=t

IIEEREL]
Fa | TEHT oofT i Tgfa LI foroqufy
T/ ERUE]
1. 2. 4. 5. 6. 10.
$$55$ RIEIRCI-AR TFGAFAA  F
s@) | 259 dqMYT I Ty
EEEENGIE)) o g gTAE
FIEAT UL TEEAT
sforegeti it wHEAT
it $ st
EEEILE-{EL
65% EEE} %ﬁm@ﬁ%mﬂﬁrﬁoz
U & AT AT Fevarmn
T % ATAS | 05 99 &7
SEREEEIIERENCIEY!
FfereRay =<
Fifire et gforeror syera/aem afETeaT 3 s
LI aater A1 FrEwe Foi - Il
T (TS TE) 7T (H12) 03
F ATEAH § i
LECIE
ATSAT(THTH) TASTHTE & Fe ol § |
10% 37 TT&TOT Srarar/qe
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HTLT =T TSI AT

11

BT 10%

afEfter srater =1 Frgwe 3
Fi T FfIF F AqHT &
oo za www W %
FfrFaw 10% F srexefis
AT F T AF ATAE 99 *
T 01% si= safea o
TU EH FA Sl KT AW
90% forfea oherr & oo
fratta frar srom)

feroquft 1 qarerd srerdt (fem) s @fa a@rea srerdt (vdiue) F $i= afgar v 70 a0, FeT F
T AN AATT H TR Aeedl 7 Tge T@T AT 377 36 18 @id Tared edl & T@r S| qared
sreef (freme U wdiuH) e #edt wdi (SVe17) F = Fgar whigd Fd gu, FHlel & AL 9% aR] Aq91d §
gEred et (e UT udiue) FiT ager TET STUT ST 39 a18 ST At arer (ST FT 7@ [T

feroqeft 2: arfis qa=fy e & gfora g areht 50% et * foro difva Rt as=fa ofer smfea #
THUH F 10% FIS FT FATIT T § 075 a<ieh o AT o

TTT-X | — TASTTHT Gt

Fa | TEHT ofT i Tgfa EEEIG] foroqufy
IEERI
T[T ERUE]
1 2. 4. 5. 6. 10.
4(@) | weew () AT AT
25%
ERE A A00-1 % =7 F 03
EEEINR-{E 77
65%
Tforetor sreraT/aeT atEte
T St EIBELE RS
- ﬁ% Fatd 7 Frgwe Ao — |l TATET ¥ aremefi
. —— ve () & 03
F ATEAH | AR
TR . D
ST (e Qﬂ?ﬂﬁ? H g ol § "
10% 37 TTTETOT Srarau/aqe
ZRT 10%

qfEtar srate 1 FrEwe 3
Fi H ATIF K AqAT F
foo == g g &
FfarFaw 10% F sreaefis
AT F T AF ATAE 99
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T 01% =i srafeq o
TTOEN FA ST KT AW
90% forfera ofterr & forw
fratta frar srom)

feroquft 1 qarerd srerdt (fem) s @i a@rea srerdt (vdioe) F $i= afgar vdhiga 70 a0, e F
YT AN AAATT W qared FerdT F qger T@T SATuT ST 39 978 @id garead qavefi Fr T@r S a1
sreef (freme U wdiuH) e #edt wdfi (SVeM7) F = Fgar whigd Fd gu, FIel & AL 9% aR] 91 §
gEred et (e UT udiue) FiT 9ger TET SATUT ST 39 a18 ST At arer (ST FT @1 TS|

feroquft 2: arfis gy e & g g areht 50% et F foro difva Rt aa=fa afer smfa @
THTH F 10% FS FT FATGAT TTLA § F07a5 a<ie o a1 Srom

Hiur FgE, gl

[Far=Ta=-111/4/379T./116/2021-22]

feoqofy : e At W % T § f3iE 08.05.1971 Ft Stferg=eT & wread § TH1fArd o T0 o qo1 qaqsq

sfaw a2 % & greaw o "gentaa By 1o
% 9. ofti® [EQIED
1, aqrar. ., Bt (aisET goree) @=EriEE), 2020 07.12.2020
2. ar.ar ., AfREw (Fgar Feoaree) (FH=ErEs), 2021 02.06.2021
3. Ar.arq., AR (T dearem) (FH=1EE), 2021 02.06.2021

FOOD CORPORATION OF INDIA
NOTIFICATION
New Delhi, the 17th June, 2021
No. 131

No.EP-1(1)/2015 (Pt.).—In exercise of the powers conferred by Section 45 of Food Corporations Act,
1964 (37 of 1964) and with the previous sanction of the Central Government, the Food Corporation of India hereby
makes the following Regulations further to amend/insert in the Food Corporation of India (Staff) Regulations, 1971
namely:-

1. Short Title and Commencement:
0] These Regulations shall be called the Food Corporation of India (Staff) (Third
Amendment) Regulations, 2021.
(i) These shall come into force from the date of Notification in the Official Gazette.

2. Definitions: The definition and meaning of the words and designation of posts in this Regulation shall
have the same meaning as contained in the Food Corporations Act, 1964 and the Food Corporation of
India (Staff) Regulations, 1971.

3. The following amendments are made in the existing Food Corporation of India (Staff)
Regulations, 1971

(i) Regulation 2 is amended by inserting definition after Regulation 2 (n) as follows:
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(o) “Accelerated Promotion Scheme” (APS) is an additional methodology for promotion through Limited
Departmental Promotion Examination (LDPE) and the employees who are promoted through APS are
covered under the term appointee or promotee wherever appears in the Regulations.

(i) Regulation 10(iii) is amended as follows :

All promotions except through APS shall be considered by a Promotion Board duly constituted for this
purpose and shall be regulated by the general instructions to be issued by the Board of Directors, in regard
to the filed of choice of candidates, the size of the panel and the validity of the panel. APS shall be
extended to the specified percentage of available promotional vacancies as indicated in Appendix-I.

(iii) Regulation 10(iii) is further amended by inserting proviso as follows :

Provided that, a post where promotions are made through APS, the seniority of eligible selected candidates
will be arranged in the consolidated order of merit in limited departmental promotion examination.

(iv) Regulation 16 is amended by inserting Regulation 16(3)(A) as follows :

16(3)(A) Relative seniority of promotees and accelerated promotees - The relative seniority of
promotees and accelerated promotees will be determined according to rotation of the vacancies as between
promotees and accelerated promotees based on the quotas reserved for Promotion and Accelerated
Promotion Scheme respectively.

(v) Existing Reg. 16 (3) has been renumbered as Reg.16(3)(B).

(vi) The mode of recruitment of various posts indicated in Appendix-1 of Food Corporation of India
(Staff) Regulations, 1971 is amended in the following columns as follows :

PART-1l - GENERAL ADMINISTRATION CADRE

Sl. | Description of Mode of Promotion Remarks
No. | post recruitment Selection/ Non- | Experience
selection
1. 2. 4. 5. 6. 10.
3. | Asstt. Genl. 25 % by direct - - -
Manager recruitment
659% . by Selection 05 yrs. as Manager (Genl. -
promotion / Godown)
03 years as Manager .
10% by (Genl./Godown) excluding rSnL;lz(JlenC]Ltrg four
- the training or/and probation
Accelerated . attempts
. period.
Promotion
Scheme (APS)
through Limited 10% of total marks in LDPE
Departr_nental will be for experience in
Promqtlor_w excess of 03  years
Examination excluding  the training
(LDPE) or/fand probation period in
such a manner that 1%
marks being allotted for
every additional year of
service  subject to a
maximum of 10%. Balance
90% of total marks will be
earmarked  for  written
examination.
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Manager

25 % by direct
recruitment

65% by

The  number of
Management

Trainees to be
determined on each
occasion by the

. Selection 03 years as Assistant Managing  Director
promotion Grade-I (Genl.Admn./ depending on the
requirements.
Stenographer Grade-I) q
9 i Subject to
i\%é‘;& );ate d 03 years in category -IlI J_
P ; post  (Genl./Typist/Steno)| maximum four
romotion excludin the  trainin
Scheme (APS) or/and rgobation eriod ’ attempts.
through Limited P P '
Departmental -
Promotion .
Examination 1Q% of total marks in LDP_E
will be for experience in
(LDPE)
excess of 03  years
excluding  the training

or/fand probation period in
such a manner that 1%
marks being allotted for
every additional year of
service  subject to a
maximum of 10%. Balance
90% of total marks will be
earmarked for  written
examination.

Note 1: While integrating the seniority between Promotee (PR) and Accelerated Promotee (APS), the Promotee
shall be placed first followed by the Accelerated Promotee in the applicable ratio based on the quota. While
integrating seniority between Promotee (PR & APS) and Direct Recruit (DR), the Promotee (PR & APS) will be
placed first followed by the Direct Recruit (DR) in the applicable ratio based on the quota.

Note 2: The implementation of 10% quota of APS will be initially done in phased manner by conducting limited
departmental promotion examination for 50% of vacancies being created in promotion roster annually.

PART-111 - GODOWN CADRE

Sl. | Description of Mode of Promotion Remarks
No. recruitmen - -
0 | post ecruitment Selection/ Non- Experience
selection
1. 2. 4, 5. 6. 10.
1. | Manager 25 % by direct - - The number of
recruitment Management Trainees to
be determined on each
occasion by the
Managing Director
depending on the
requirements.
0,
65% by Selection 03 years as Assistant
promotion Grade-I (Godown)
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10% by 03 years in category — | Subject to
Accelerated Il post (Godown) .
Promotion excluding the training maximum four
Scheme (APS) or/and probation | attempts.
through Limited period.
Departmental )
Promotion
Examination 10% of total marks in
(LDPE) LDPE will be for

experience in excess
of 03 years excluding
the training or/and
probation period in
such a manner that

1% marks being
allotted for every
additional year of

service subject to a
maximum of 10%.
Balance 90% of total

marks will be
earmarked for written
examination.

Note 1: While integrating the seniority between Promotee (PR) and Accelerated Promotee (APS), the Promotee
shall be placed first followed by the Accelerated Promotee in the applicable ratio based on the quota. While
integrating seniority between Promotee (PR & APS) and Direct Recruit (DR), the Promotee (PR & APS) will be
placed first followed by the Direct Recruit (DR) in the applicable ratio based on the quota.

Note 2: The implementation of 10% quota of APS will be initially done in phased manner by conducting limited

departmental promotion examination for 50% of vacancies being created in promotion roster annually.

PART-IV - TECHNICAL CADRE

Sl. | Description of Mode of Promotion Remarks
No. recruitmen - -
0 | post ecruitment Selection/ Non- | Experience
selection
1. 2. 4. 5. 6. 10.
2. | Asstt. Genl. 25 % by direct - - -
Manager recruitment
65 % by .
promotion Selection 05 years as Manager -
10% by
- 03 years as Manager |Subjectto
chfr%lgtriz[r?d (Tech.)  excluding the |maximum four
Scheme (APS) g:rlinolcrj]g or / and probation |attempts
through Limited '
Departmental
Eg:ﬁ:;t?on 10% of total marks in
(LDPE) LDPE will be for
experience in excess of 03
years  excluding  the
training or/and probation
period in such a manner
that 1% marks being
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allotted for every
additional year of service
subject to a maximum of
10%. Balance 90% of total
marks will be earmarked
for written examination.

4. | Manager 25 % by direct - - The number  of
recruitment Management

Trainees  to be
determined on each

9 . . i th
65% by Selection 03 years as Assistant cli/(l:gr?z\:;()iﬂg bI)D/irectoL:

promotion Grade-I| depending on the
requirements.
- 03 years in category —Ill Subject to
10% by post (Tech.) excluding the | maximum four
Acceler_ated tral_nlng or / and probation attempts.
Promotion period.
Scheme (APS)
through Limited
Departmental 10% of total marks in LDPE
Promotion will be for experience in
Examination excess of 03  years
(LDPE) excluding  the training

or/fand probation period in
such a manner that 1%
marks being allotted for
every additional year of
service subject to a
maximum of 10%. Balance
90% of total marks will be
earmarked for  written
examination.

Note 1: While integrating the seniority between Promotee (PR) and Accelerated Promotee (APS), the Promotee
shall be placed first followed by the Accelerated Promotee in the applicable ratio based on the quota. While
integrating seniority between Promotee (PR & APS) and Direct Recruit (DR), the Promotee (PR & APS) will be
placed first followed by the Direct Recruit (DR) in the applicable ratio based on the quota.

Note 2: The implementation of 10% quota of APS will be initially done in phased manner by conducting limited
departmental promotion examination for 50% of vacancies being created in promotion roster annually.

PART-V - MOVEMENT CADRE

Sl. | Description of Mode of Promotion Remarks
No. recruitmen - -
0. | post ecruitment Selection/ Non- | Experience
selection
1. 2. 4. 5. 6. 10.
1. | Asstt. Genl. 25 % by direct - - -
Manager recruitment
0,
65% . by Selection 05 years as Manager -
promotion
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10% by

Accelerated
Promotion
Scheme (APS)
through Limited
Departmental
Promotion
Examination
(LDPE)

03 years as Manager (Movt.)
excluding the training or/and
probation period.

10% of total marks in LDPE
will be for experience in
excess of 03 years excluding
the training or/and probation
period in such a manner that
1% marks being allotted for
every additional year of
service  subject to a
maximum of 10%. Balance
90% of total marks will be
earmarked  for  written
examination.

Subject to
maximum four
attempts

2. | Manager

25 % by direct
recruitment

65% by

promotion

10% by
Accelerated
Promotion
Scheme (APS)
through Limited
Departmental
Promotion
Examination
(LDPE)

Selection

03 years as Assistant
Grade-I

03 years in category —IlI
post (Movt.) excluding the
training or / and probation
period.

10% of total marks in LDPE
will be for experience in
excess of 03 years excluding
the training or/and probation
period in such a manner that
1% marks being allotted for
every additional year of
service  subject to a
maximum of 10%. Balance
90% of total marks will be
earmarked  for  written
examination.

The  number  of
Management

Trainees  to be
determined on each
occasion by the
Managing  Director
depending on the
requirements.

Subject to
maximum four

attempts.

Note 1: While integrating the seniority between Promotee (PR) and Accelerated Promotee (APS), the Promotee shall
be placed first followed by the Accelerated Promotee in the applicable ratio based on the quota. While integrating
seniority between Promotee (PR & APS) and Direct Recruit (DR), the Promotee (PR & APS) will be placed first
followed by the Direct Recruit (DR) in the applicable ratio based on the quota.

Note 2: The implementation of 10% quota of APS will be initially done in phased manner by conducting limited
departmental promotion examination for 50% of vacancies being created in promotion roster annually.




18

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART I1I—SEC.4]

PART-VII - ACCOUNTS CADRE

Sl. | Description of Mode of Promotion Remarks
No. | post recruitment Selection/ Non- | Experience
selection
1. 2. 4. 5. 6. 10.
1. | Asstt. Genl. 25 % by direct - - -
Manager recruitment
65 % by .
promotion Selection 05 years as Manager -
10% by
03 years as Manager| Subjectto
;Acceletr.ated i (Accounts) excluding the| maximum four
romotion training or/and probation| attempts
Scheme (APS) period
through Limited '
Departmental
Eg;?;';?on 10% of total marks in LDPE
(LDPE) will be for experience in
excess of 03  years
excluding the training
or/and probation period in
such a manner that 1%
marks being allotted for
every additional year of
service subject to a
maximum of 10%. Balance
90% of total marks will be
earmarked  for  written
examination.
2. | Manager 25 % by direct - - The  number  of
recruitment Management
Trainees to  be
determined on each
65% by . . occasion by the
. Selection 03 years as Assistant Managing  Director
promotion Grade-I depending on the
requirements.
9 . Subject to
;%g(;lto)a);ated - 03 years in category —Ill )
Promotion post (Accounts) excluding maximum four
Scheme (APS) tr;f)battirgrlln”;?io dor /and attempts.
through Limited P P '
Departmental
E;C;Tn?:;?on 10% of total marks in LDPE
(LDPE) will be for experience in
excess of 03  years
excluding the training

or/fand probation period in
such a manner that 1%
marks being allotted for
every additional year of
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service subject to a
maximum of 10%. Balance
90% of total marks will be
earmarked  for  written
examination.

Note 1: While integrating the seniority between Promotee (PR) and Accelerated Promotee (APS), the Promotee
shall be placed first followed by the Accelerated Promotee in the applicable ratio based on the quota. While
integrating seniority between Promotee (PR & APS) and Direct Recruit (DR), the Promotee (PR & APS) will be
placed first followed by the Direct Recruit (DR) in the applicable ratio based on the quota.

Note 2: The implementation of 10% quota of APS will be initially done in phased manner by conducting limited
departmental promotion examination for 50% of vacancies being created in promotion roster annually.

PART-1X - ENGINEERING CADRE
ELECTRICAL MECHANICAL WING

Sl. Description Mode of Promotion Remarks
No. | of post recruitment Selection/Non- | Experience
selection
1. 2. 4, 5. 6. 10.
3(B) | Manager (EM) | 25 % by direct - - The number of
recruitment Management Trainees
to be determined on
each occasion by the
Managing  Director
depending on the
requirements.
65% by Selection Experience as Junior -
promotion Engineer (EM/EE/ME) of
02 years in case of degree
holders and 05 years in
case of diploma holders.
0 03 years in category — Il .
Y - post (EM/EE/ME) | Suplectto
Promotion excluding the training or / | maximum four
Scheme (APS) and probation period. attempts
through Limited
Departmental ]
Promotion 10% of total marks in
Examination LDPE  will be for
(LDPE) experience in excess of 03
years  excluding  the
training or/and probation
period in such a manner
that 1% marks being
allotted for every
additional year of service
subject to a maximum of
10%. Balance 90% of
total marks will be
earmarked for written
examination.
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Note 1: While integrating the seniority between Promotee (PR) and Accelerated Promotee (APS), the Promotee
shall be placed first followed by the Accelerated Promotee in the applicable ratio based on the quota. While
integrating seniority between Promotee (PR & APS) and Direct Recruit (DR), the Promotee (PR & APS) will be
placed first followed by the Direct Recruit (DR) in the applicable ratio based on the quota.

Note 2: The implementation of 10% quota of APS will be initially done in phased manner by conducting limited
departmental promotion examination for 50% of vacancies being created in promotion roster annually.

PART-1X - ENGINEERING CADRE

CIVIL WING
Sl Description Mode of Promotion Remarks
No. | of post recruitment Selection/Non- | Experience
selection
1. 2. 4, 5. 6. 10.
$5555 25 % by direct - - The number of
5(B) recruitment Management
Manager (CE) Trainees to be
determined on each
occasion by the
Managing Director
depending on the
requirements.
0, -
65% by. Selection Junior Engineer (CE) of 02
promotion , . ;
years’ experience in the case
of degree holders and 05
years in case of diploma
holders.
03 years in category — Il
10% by post (CE) excluding the .
Accelerated - training or / and probation Subject to
Promotion period. maximum four
Scheme (APS)
through Limited attempts
Departmental 10% of total marks in
Promotion LDPE  will be for
Examination experience in excess of 03
(LDPE) years excluding the training

or/and probation period in
such a manner that 1%
marks being allotted for
every additional year of
service subject to a
maximum of 10%. Balance
90% of total marks will be
earmarked  for  written
examination.
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Note 1: While integrating the seniority between Promotee (PR) and Accelerated Promotee (APS), the Promotee
shall be placed first followed by the Accelerated Promotee in the applicable ratio based on the quota. While
integrating seniority between Promotee (PR & APS) and Direct Recruit (DR), the Promotee (PR & APS) will be
placed first followed by the Direct Recruit (DR) in the applicable ratio based on the quota.

Note 2: The implementation of 10% quota of APS will be initially done in phased manner by conducting limited
departmental promotion examination for 50% of vacancies being created in promotion roster annually.

PART-XI - OFFICIAL LANGUAGE CADRE

Sl Description Mode of Promotion Remarks
No. f t it t - -
O | OTPOs recruftmen Selection/Non- | Experience
selection
1. 2. 4, 5. 6. 10.
4(B) | Manager 25 % by direct - -
(Hindi) recruitment
65% by . .
promotion Selection :)3 years as Assistant Grade- -
. -
10% by 03 years in category — lll Subiect to
Accelerated post (Hindi) excluding the )
Promotion Lrearlir:)lgg or / and probation | maximum four
Scheme (APS) attempts.
through 10% of total marks in
Limited LDPE  will be for
Departmental experience in excess of 03
Epartmenta years excluding the training
Promotion or/and probation period in
" such a manner that 1%
Examination marks being allotted for
(LDPE) every additional year of
service subject to a
maximum of 10%. Balance
90% of total marks will be
earmarked  for  written
examination.

Note 1: While integrating the seniority between Promotee (PR) and Accelerated Promotee (APS), the Promotee
shall be placed first followed by the Accelerated Promotee in the applicable ratio based on the quota. While
integrating seniority between Promotee (PR & APS) and Direct Recruit (DR), the Promotee (PR & APS) will be
placed first followed by the Direct Recruit (DR) in the applicable ratio based on the quota.

Note 2: The implementation of 10% quota of APS will be initially done in phased manner by conducting limited
departmental promotion examination for 50% of vacancies being created in promotion roster annually.

SEEMA KAKAR, Secy.
[ADVT.-111/4/Exty./116/2021-22]
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Note : The Principal Regulations were published in the Gazette of India vide Notification dated 8.5.1971 and
subsequently have been amended being lastly vide:-
Sl. No. Title Dated
1 FCI(Staff) (5th Amendment) Regulations, 2020 07.12.2020
2 FCI(Staff) (1st Amendment) Regulations, 2021 02.06.2021
3 FCI(Staff) (2nd Amendment) Regulations, 2021 02.06.2021
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