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CIEKEICD

FfgET
TE faeett, 15, warq@e, 2019
T #1.[. 789(3r).—Tguta, e ¥ sq=sg 309 F TRqH T YT ATRIT FT TAN FA g, 3T
AT @9 =3, (T4 'F 7 ‘@' ) Wi fA7w, 2015 #v 39 arqi & Famg afgerea w7 gu, e v
SATEFHH & Tger 3T AT § AT FA FT AT AT TAT §, W HIATAT, AATT T ST § {ET G STerTe,
srefferor wfest SrerTesit, @il Srfermesl (A=) ST-aisl el (AHAAT), qgra® Gieist Aiermes(
(ST=ET) ST AT STy (ATH=AT) & T&T 9% AT 6l TG H (S HT80T e # forg Heered =aE, a9
€, e -
1. wferg 7 S e o~ (1) =7 At F7 "fera 9 @ w9, IR @ 53, 99 F oS 998 9 OE
et frm, 2019 21
(2) T TSI § THRTLH T AL TIT BT
2. 9 =T, T, A99 A€ 30X A< 99 AT AT - T T TAT, IAHRT TR0 T ITHT a7 BfeaT §
T AT G o ZRI AT 24 HAHT & ITT65 ATLAT & = (2) & = (4) 7 & 21
3. st &t g, srg-dw, argard, anfR - st 7, ey =, agard ofw SaE geted s ard F 20 S
TAT<h AT & = (5) & T (13) # AFE 8
4. FEar: ag = -
(%) fSraw va =afe &, Sreer oty a7 ey ot Stifea €, et G g; a1 fBee frafaer firg; =0
(@) o= sraw afa =t aedt % stifag wa gu G =afte & foarg g, o1 e frafeer fir g, s e
w7 ffF S Agt g

5381 GI/2019 (€)]
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T IS Feald A HT Ag AT 1 ATAT g o6 vET fFarg UH =< oY oA F a7 98 &l a6 &=&07
fafer & orefie s 3 o T F3 F forw o seme € a1 9 et =i o =w e 3 vada ' g T '

5. fafee s ft afe : sTet et e Y 72 T € 5 UAT AT sraedss a1 g €, 98T 98 S oy S
FIT §, Ire AGdG Lk, TAT HF A6 FaT AMIRT T T Fh, 39 Fawi 5 Bt suerer v BT a9 a7 9291 +
T T arad, smeer g forfder #wv wei

6. sagfa: = A=t 7 12 a1q, TH e, o S97 § ge 7 o= RAmEai a2 w1 Tgi Srerntt, S wea
ALEHY GIT 36 G99 § THT-J0T ¢ AT 367 T 1ael & ST ETe SAqed S, sqgi=d Sasiadt, 6=

fogE awit, aqd afat o7 o A wawt & =yirat & fore Suae FeT oate 2l

aggt
qg FTAH | 9l i d&qr Fafier<or Jaa Afeaa & FaT I g | Hia Wl oo | € adi g s
T Fgar I ARRAT & I ARRAT &
Rroag-dr | Rg enifa 4y
EEDE R e szt
(1 (2) 3) (4) (5) (6) (7)
1. =7 1(2019) | |TYTIW Feid | A Hfewq H IA9qE | AR AT grar T T2t grar
IR . AT, e 'F, | w14
oAt A ~ (144200-
ATYTL 9C SAATHHAAT, 218200"@_.)
e T S
SIT | Bl
e wreff fovg oI et = iReat & afler f safd, AR F | 9 A v@fa : vt F it a0 Qafa g ar
g e sy ik RFagald | & yRFARN srirem g aar AR vgfidt g
Qg saiear f 3o § anp i st S arett RReT i wfveraar
(8) 9) (10)
A TET BT AT AR BT Tt g1 fSres 7 87 T U qeqhTiors g
afga sfafaafe g

wrefarffgReeme g st $it 2o 7 3 AR e efasiRfagReeme R st

(11)

sfa

Fa+ ffgrm § T2 -13 (123100 - 215900 *.) F TH srefreqor @iy erforreft (s i = ooft o= e &
Te=Td 3 99 it f=fha Tar i v

feroqur : St UE SRy srfeat % ay H, el et s AT arEar Jar W w2 o g, wreta & forw fame famar s wer
g, AT 3% SUTs AT & gy § ot fF= 5 S wieg 78 a9 & %6 39 gy #it T2 UH g A7 qrear 944,
AUTETT STEH IT TTAIAT AT 6 g § AYF F AT &7 AT H, IAH & S AT FH I, FF T &7 AT Iraid qqd UH HAY
=rftrat afga, Rrgi Ut o a1 9rar Jar Tge & T F AT 8, onTeft Sgav avft #§ wraty  forg sraefy afefrer £
FATY TRAATIASF LT FT AT T |

SRRy (s wfieT afee) ;

FraIT HLRTL AT TS LRI FAAAT 6 T & AJAT YleaTd qFT ITHT 7T ferafEamerd o0& qreaar 9rd

AHLTT TEATH ATAT TATA (1T THAT FTAAT TS o ST U ST




[«rT II-@vs 3(i) ] R T A9 @ STHIHRO 3

() (i) ST 9 FT2T e faamr § Fafad ara 97 g5 98 9w U gu E; srrar

(ii) Tt wwer: 3= dfew § =17 — 13-% (131100 - 216600 F.)/F7 — 13 (123100 - 215900 *.) # =T FHIT &
i s ow Al & warq 39 2oft 7 2 a7 3 a9 & Ao & 6 g1 e

(@) RwterteT afers seary =Y sy w@d gi, Jid -

(i) Tt \TeraT e feraferemer sraeT @eume | - srerar syad $-oae arerat sreferes § Aree R sra
A TS # s =2

(ii) AT YT S=Tee erad, @ies w1 ool qaeaw, afbs =, v G, Gea afts amEer, afb s gargEt

F e qgo T ST TAT @A % ICATIA UF ST ST ITTNT TAT FAAT FT THLAT T THIT S8 @it rfamey
% & | qesg A0 B ATAS |

feroqur 1 9o Wt & v ranhia srfaay, S st i @t oftE | €, siategie o Fefe F o e o s F
T TEl 20T | ST T ATA g sk Srerd g1 g & forg o= e ST 3 o9rer 721 &1 |

feroqur 2: sfafRgfce &t safer, R sasta FxT aeare & St 47 Bt o7 Tvred a7 f&amT # =9 g ¥ 3 T2
T oY o Fe arg] ug 9 Tiafag e it sEter § AreamoraaT 97 a9 & e a5 g |

ferequr 3: wfafagfce g fAfe & forw srfereram s = e s e & sifaw @ &1 58 ad & srfarss 7l gt |

gt fwrfia ey afafa € o wdraEmTaT TR Fed vl 39 awg 99 9 dar
AT & 9w T ST @
(12) (13)
g '# Avrfir et et (TaR Fdag T s sfg | shRgRe e  @fbmr aftq) F s
A & e Tt - T 9% H AT qET G A q4T AN F
1. ST&TeT AT TEEA, T &V AT AT - aTeTeT TR S A |
2. X g4, G wATAT - 93
3. HETf=, AT @Te ST - qEE
(1 (2) (3) (4) (5) (6) (7)
2. srefteor 3(2019) | HTHTIV Feki T AT, AYE | Aq7 AT H ®qT - 13 | 99992 | AN &l | AW AR
EIRE] . EoE CECIEEIRRIE RIE grar | grar |
FTHAT ¥ (123100 - 215900 .)
ERRIE] S
L
ERI
AT 2
(8) 9) (10)
T Al grar T Al grar et IR 7 BT Hehel U< AeThliorh iaaT aigd
EIRIBR TR
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(1)

=i

Fa= ffee § wq¢ - 12 (78800 - 209200 *.) H U @iAsr srefemest (awg=en) Rregiv Fafaa s o fAghe *
TeaTa 5 A9 & AT T AT g e gl st = g ar T s wreaar e wfLverer seer g d=rte
AT G a9 TFash, Gt a1 vd qwmeft Fard, afes fogm, @eg afbas s sa Gt ywreEt g
oA AT T AT TAT TS Sra wd, sl T U S A, |iast o arqet #1 oot aeerr, afes
ITATEH T STl THIE, STHAN, FATIE 6 &7 | 2 THTE F HaATHTe T1Aeq07 Therar @ 27 (a7 2 |

froqur ;. stet UE was erfral & ey H, Rregiv Ut S AT Irear g4y WA A g, Etd & fore fE=e B S @
21, T2t I S FARAT F Hgae § o B BT ST Tweq 72 a9 9 B 56 gy i O s A arear fer,
AUTETT & IT ITAIAT HaT o g § AYF F AT & A9 &, IAH & S AT FH I, FF T &7 AT Iraid qqd UH HAY
=rfrat Afgd, el THT g a1 91T F4T Ig gF T FT AT 8, SR Iga¥ Juit § st & forw syoefy afvefier &
HATY TRAATIASF T FT AT &7 |

sffrafs (et e aRe):

FeRlT IR FAAT TST LA TAAT T TT &A1 T Taraed AT FIGAT SISAT STAT Tfoed e ITHT ST

fratammers sraar ar Greatammera Areaar STa sTaEeTT geare & srefie U srferdy

() (i) ST gt F12 srar fasmr § Rafaa sram o gaqes 98 g fFHu gu g srrar

(ii) Foregi ara= Afesra ® €@ - 12 (78800 - 209200 *.) sr2rar quqed # fAafAa swam w Al % warg 39 ooft &
5 7 T farfaa far £ 21; i

(@) st fAaferfa afers srEar & sqwa vad 2f -

(i) 3t wrearaT e frafaemes srerar S | 9-fsm strar syged -fEase staaEr srderrey § Aree At sraran

G SR SeT @i gsfitaadl § a=e< @

(ii) =T I H=Ter sremae, @it & v qeer, gt =0, @t @, e afast srgear, afbs et &
At T H = JAT GIAST F ICUTEAT T ITHANT AT ITIRT TAT AAT T THIT TATT @A AT F &8 §
g FUT HT ATAA

fereqor 1: Tre want F vE Franftr afawry, s wrefa & Rt ofw § €, shafate o et F o fer o se F
T Tt 2T | THT T AT gh sk ST g1er i & forg o= e ST 3 9rer 721 &1 |

feroqur 2: sfafRgfce &t safer, Rees sasta FT aeae & St 47 Ot o7 Tvrew a7 &9 # =9 g ¥ 3 72
T Rt o Fev arg] wg 9 wiafag e $it safer § areamworaar 5 a9 & oFfaF T8i g |

feroqur 3: wiafagf=e g e & fore stferaram s S sreea aTa e &t sifaw arda &1 56 a9 & oFf® 981 g |

(12) (13)
g ¥ fawrfi Tefy affe (Nefe & @9 § e @ % R sfafagfe (gerwfos w@far aflRa) =
et & R a4t - AferT A1 g Fed 99§99 qi% q4r
1. SALTeA AT TEE, T AT FAT AR ey | AT TR AT AL
2. 9T gf=a, @ 71T - HTe
3. TET GiaeT srformedt, AT | 5720 - a5




[«rT II-@vs 3(i) ] R T A9 @ STHIHRO 5

(1) () 3) (4) (5) (6) (7)
3. gfaer 6(2019) T AT AT HETC - 12 | 999G | ARl el | AW gl grar
st eprare ¥ amare | T T | 28800 - 200200 =) g
(AT T RS By | TR
ST JFAT 2 EEGIECIRS
BEEIE]
(8) (9 (10)
AR ALl ardr AR Aol 2rd T GIT SFF T &l & 9 Seaaliod Hiaal
afed wiafAafe s
(11)
ﬁﬂﬁ"

Fa9 dfeam # =¥ - 11 (67700 - 208700 ¥.) & U IT @il et (rg=en) Rregiv Fafaa sraw o= fghke
TeFTT 5 AT AT AT T A T ST RDregia T @ g AT G e Aareaar I Tievr ST gy Herterd
AT @S a9 [Fqs, @as gaqT1 Ud el 990, gaq oy, G @b s argeEr s& &t sewre g
Tedg Gfbs g A AT TE e, gt B 7R U A A, |@iest ST ergett w1 Al aeerr, wtesr
ITATEH TX STl SHTE, STHAN, ZATI 6 &7 H 2 THTE HT AR T Thaargas® 12T T g

froqur ;. et U ey erfral & Heg H, Regiv T SEgd AT IreaT qar WA A g, Tetd & fore fE=e B s @
21, T2t I S FARAT F gae § off B BT ST Tweq a7 a9 9 B 56 gy i O s A arear ae,
FUTT FEF AT TGN HAT F A F ATGF H AT I A F, IAH F ST AT FH L, FH T 1 AT Iraid AT UH HAE
=rfRat Afgd, el THT g a1 91T F4T Ige 2F T FT AT 8, IR Iga¥ Juit § =t & forw syoefy afvedier &
FaAtY ARAATLASF LT FT AT 27 |

wRFARE (sreafors @faer afga) -

[aY

Rl TLHTT AT ST TLHTT ATAT HF 5T AT FATAT FATICT AT FHIIAT TS AT TfoeTh TFeT ITHAT AT
fersarfararTerar sraram ATeaaT ST SIqE T ST & aefia UH srfarardy

[

() (i) ST 9 FT2T e faamr § Fafad g 9 auqe 98 o B g gr; aeEr

(i) Forgi= aa= &fza & w7 - 11 (67700 - 208700 ¥.) r2r@7 TAqed H AT swyre o2 A F v 39 9ot §
5 7§t fAafaa aar 1 21; s

(@) FAwatortaa afers seary =T 9 T gi -

(i) Tt \TeraT s feraferemers sraeT 9o | - srrar syad $-oa srera sreferes § Areer R sraa
A TS # g =24,

(ii) AT Y =T sregae, @At w1 AT qaeq, gt g=i, @bt e, frea afast srgeer, afbs ganaet &
AT Tge T T TAT @A 6 IcAEA, ITART ST ITANT TAT TAAT FT THE TATT G TIATET F &7 | 10 IOl
FT ATV

ferequr 1: T want % vE Franfrr sfawry, s e & Rt ofw § €, shafate o At F o e o sE F
T T2t 20T | ST T AT gh sk Srerd g1er i & forg o= e ST 3 v 721 219 |

feroqur 2: wfafaafe & sater (g sater sqay afga) S aTa 6T aeare & 97 a7 T o= w@vre a7 o &
=9 fAgf~e & S wger anfia et s rew argy u= uw wiafage it sEter (sreqsrtors dteeT afga) aramoraar 4 a9
T arfer 72t gift |

ferequr 3: wfafAgfce g fAfe & forw srfereram s = e s e & sifaw ardrg &1 56 a & srfars =&l gt |
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(12) (13)
g % favrfir ey afffy (defa & 99 § R @ ¥ ) geqTiors  ®foar @fgd whafagfe o
A= & e et - st &1 AT F2a g9 99 orE dar
1. LT AT T, HF A1 AT AIRT - 3TeTeT & TS S A |
2. 9T gf=a, G| 7T - g3
3. srefteqor @fest sreferreft (SeEET), AT =@ SRy - a5
(1 2 3) (4) (5 (6) ()]

4.37 12(2019) LTI FaT A HTqe - 11 | 99999 | ARG gar | AN Ael
N FTAATT % BN (67700 - 208700 =)

AT IT
(T | e fior s AN

AT Bl BERIEG]

C) (9) (10)

TN ARl grar TN ARl grar T ZTT Sk 7 21 T T2 Aeuatiors diaar argd
wfafagie grer

(11)

w=fa

Fa= #fesq § =97 - 10 (56100 - 177500 %.) | UHAT HTIF @St srfemesdt (amg=an) i oo s o e
F qeATa 5 a9 AT HAT T F Al g1 AT FSregiel A1 @1 5520 37 et s Areaar ara TiQreqor Seqme gy d=terd
T @\ a¥ 1Fas, e gaar vd et q9rt, gaa oy, G afb e argEEr s& At yareEt g
Ted wiast gt f AT i srerad, @i B 7 Ud AT qeqae, gihs oY orqel w1 areiT qaeq, wive
ITATEA TX STl ST, STHAN, ZATIE 6 &7 | 2 THTE F HaTHee TTAeq07 Therar i@ 27 (a7 27 |

froqur ;. Stet UH ey erftRal & Heg H, Regia T SEgd AT arear qar WA A g, TrEtd & fore fE=e T s @
2T, TET I SATS SATRAT % Heg § Y FH=me o STue weeq aw a9 Sta 36 S gy sy g Ut g AT qrerr e,
FUTT EF AT TGN HAT F A F ATGF AT I AW F, A F ST AT FH L, FH T 1 AT Iraid AU UH HAE
=frat Afgd, Sreid THT g AT 91T F4T 9g 2F T FT AT 8, IR Iga¥ Juit § =t & forw syoefy afvedier &
HATY THAATIASF T FT AT &7 |

wiafgRe (Feariers dfaer afga)

FealT TR, TST qLHT AT T ST &7 TTH ATGT Ufects TFL IUhHT oar fasafeamaa staem qregar ary
AHLTT FEATT SATAT TATIT (AT AT FIGAT TS & 7efiT 0 srferarrdy

() (i) ST 9 Fr=T 7 forarT & Ao e o aaqes 9% greor T gn; srar

(i) Forgie araer ffeaq # =7 - 10 (56100 - 177500 =.) 3r2rar @A™ § Aafaa swene 9w e % warq 3« 9ot #§
5 gt &t fafea Tar & g e

(@) FMwferfaa afers seard =i sqaa w@d af -
(i) Tt st we A faererr e e 8 g-fase o s - ar seferes § wreex =R, staan
FoFeft FTeraT T e sraET ST § gaa Sy § a9 99,

(ii) =T AT Temad, WIS T AT A, G g4t @ias togre, Fed @b s srg=aT, afbs gargat F afds
TE T ST TAT @IASI F IcqTa, ITART 7T TR TAT FAAT HT THIT STH GIAST AFATET o &7 § 5 T HT 94,




[9m HI—@vs 3(i)]

A <hl TSI ¢ SHIYNT

7

feoqur 1 Tro waRt F v rant sty S wreta B @eft 9w # 8, sfafgie  w Ak F o e e se E
T Al g | Ty wiafAgs safe st grer Al % oo e e s e = g

feroqur 2 : gfafAgfte & safer (sreattos a@faer afga) e savta Fder e s ar Gl o= g ar e &
= e & 3% uger a1 Rt se FTev g 98 ¥ Wiatis i safer (o1 sater ey |aigd) angmoraar 4 a9
& srfer Agt MY |
feoqur 3: wiafAgiRe g At % forw srfesaw s =fmT sreree wTa # &t sifaw arira & 56 a9 & srfers Agl gt |

(12) (13)
g ‘& favrfir el afffy efa % @< § Rer @ % ) oo wiafgRe sewrrfors w@faeT afga =
fAfefa ¥ fes s i - srferaTdT 1 s F2a I8 @9 ok q4r
1. HF e, G JAT oy | AT H AL AT AT ¢ |
2. FefTeor @A SAFATEAT (JTAT), ATLATT @I 5720 - 9T
3. ATk, =@ aTe - gae
(1) (2 3 @) ) (6) )
5. 24(2019) | &TETIOT A AfeF | =FA9 (35 d9  H | AEAEw
TEAT | e | Foad dAT, | HEE-10 77| fE () Bt wrerar st feaferes
IR AR TT | TR T, (56100 - (s TR | oEr deqrT ¥ q-fasTe et
THAEA | g | IO, | 177500 =) T HET - | ST =TT sterar srferrey |
(ML) | fro | TS qug 97 | greax R storar g A @
T 2| [y Ul EEEEREDIR
agRAr AT () Wi sl s e,
st F | gfasit w1 are wdE, @t
AT TN | qofy, wmfaer fgmw,  feg @t
A F 05 | ey, wfasy wemest F i
af aF fafe T H S qAT G F IcqTEA
oS Ewd TE ITART FTAT ITANT AT FAAT
21) FT THT SH GRS AFqTE F A
feoqur ;g - | § i AT w7 e
AT F HALH | roquy 1 ¢ s ¥ et
foifar® @ | o zor # 37 wwon ¥ R oS
T AT | g U STUoAT A HAT
WA AE HAT | g F BemwE e s
JqAN BT T 2|
AR faoqur 2 : srqwa GEdT (srgarn) 39
S FTOT ¥ o S S e
T A qAT AART & AR
yqgaT WAt AT g
ST & vt 7 gom § a9
forforer &t 9T TRt & 9 T9H F
et w&m U w9 A AT AT
£ 72 T & % s o anfam
et &1 wew ¥ forg smfea
AT TEA AT FHIAT F AT
HEAT | I A hl HATIAT ALl
2l
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®) (9) (10)

BN G HTeft 9l siie a2 (1) 33% Jr=Ita 51T
AR EIE T | o) 679, ieft el grer

(11)

sfa

Faa afeed ¥ Tq7 - 7 (44900 - 142400 ¥.) § UF Giers At (smeg=ar) gl Fafaa sreme o= Agfie % qe=ma
3 a9 it HAT T F AT T AT gl AT @1 ST AT AT = e aar T TieAv ST g gererd A i
afast a1 1ras, @i gear vd aeweft fard, wee @, fea afasr argeer s Bt swreet g asda afb e
TET &1 I U =rae, it f 7R Ud Arqid Te79, AT i< arqet F7 a1 qaeqv, Giast 3cTad 9¥ STar
T, ITART, SATIT F &7 § 4 TETE FT TATHRTAT TTAAT ThAATIAS TLT 4T 2 |

froqur ;. et U was erftRal & ey H, Regia T sEgd AT Irear qar WA A g, et & fore fE=e B s @
21, TET I SATS SATRAT % Heg | Y FA=me o STue wweq T a9 Sta 36 e gy by g Ut s AT qrerar e,
UTerd Stea AT AT FAT F Y F ATAF F AT A AT &, IAH - ST FH G, FH T &1 ;T IrgiA ATH UH HAY
=rfrat Afgd, el THT T8 AT 91T F4T 9g 2F T FT AT 8, SR Iga¥ Juit § st & forw syoefy afvefier &
FAtY ARAATLASF I FT AT g7 |

(12) (13)
g F vt ey afafs (Nefa & 99 § fEr s 5 ) TAF AAHY T HT A AT AT
fA=fafea & Res Tt - TITHE ST AAITF 3 |
1. TEAET AT WL, T AT T AN - e
2. srefteror @At sreferreft (SIeg=T), AT =@ s - g3
3. [z, @ #ereT - qTg
g F fAvfia i afafa (e ) AR 79 % o) Refafa
& P a9t -
1. srefTeror Eiast sreferreslt (=), AT =T sy - 3TeTET
2. 37 @ FE=F, TdT @ &1 - e
3. TR Tae AT, AT a2 - g3
(1 2 (3 4) (5) (6) 0]
6. @@t | 24(2019) | ATYRO F=T | FAAA AN | 30 AT H | AEAe®
afesry |, AT, 99E '@ AfeFm d | & | Afgw .
FAATL * ) (i) it wreraT s CrafEemes
(T | e e Tat W=7 | B | A Fqar HEA\ " A errEr
afvade BT | Tt (=. (=t FAILFT q-TAsT s anforer #
SIT FhaT Bl 44900 - AT T | ATeex B eroram @a ISy &
142400) aaT - | g=ee Tl
ﬁ o (i) T & ST T UA A"
%g q FETIT STeT FT FUSI ATAT THAT
:_F ?;Zﬁ ATGT GEI TS ghAwT ¥ gatad




[9m HI—@vs 3(i)]

A <hl TSI ¢ SHIYNT

9

e H giEsll T I9% IaTal
START T A= el @i ud
giast q gafed g @ar #
2 T FT A

feroqur 1 s sEar st
ZoM H I FO F forw rmeag fRu
ST HY WF g&T IR F
fereaTETe farfaer £ ST Tt 2|

faoqur 2 : s qwe 9T e a (rgaTn)
I FILO * forw S ey U S,
T A HAT AR & Fawran
E L U S L O s A

SECIEY
I
AT AT
AR
ICEIEG)
ERI

ST

SASTiaat % sreafday £ gom # a7
forforer 1 ST "EdAT WS wwe &
et wohe 9T | AT q4T A iy
78 W g & s9w oo swfem
et &1 9w F e srfer s
TG AT HHETET 6 At ot
HEAT | 3T FLA hl AT B

(8) ©)

(10)

T TET BT TAT | 100% Hreft aeff grer

feroqur : e F wiafRg i am s Swm a e av gat v free s aifRafaat §
TF a9 AT T afyw A w@fy F O e w ¥ www gg vt T awwe F
Freaferfaa seerhat & sfafagfte ow a3 s e : -

() (i) 9= FTET srorat foramr #§ Fafea srens o2 a9qes 9% 97 Fd g1 T

(ii) 7= FTET sTaaT AT § Fa4 Afeww F T - 6 (35400 — 112400 +.) # fA=foa
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MINISTRY OF MINES
NOTIFICATION
New Delhi, the 15th October, 2019

G.S.R. 789 (E).—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Ministry Mines, Indian Bureau of Mines, Group ‘A’ and ‘B’ Posts Recruitment Rules, 2015, except
as respects things done or omitted to be done before such supersession, the President hereby makes the following rules
regulating the method of recruitment to the posts of Chief Mineral Economist, Superintending Mineral Economist
(Intelligence), Mineral Economist (Intelligence), Deputy Mineral Economist (Intelligence), Assistant Mineral Economist
(Intelligence) and Mineral Officer (Intelligence) in the Ministry of Mines, Indian Bureau of Mines, namely :-—

1. Short title and commencement - (1) These rules may be called the Ministry of Mines, Indian Bureau of Mines,
Group ‘A’ and ‘B’ Posts Recruitment Rules, 2019.

2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and level in pay matrix.—The number of the said posts, their classification and the
level in the pay matrix attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age-limit, other qualifications, etc.-— The method of recruitment, age-limit, qualifications
and other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualifications— No person,-

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it may, by
order, for reasons to be recorded in writing, and in consultation with the Union Public Service Commission relax any of
the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age-limit, and other concessions required to be
provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, Ex-service men and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of post. Number of post | Classification Level in pay | Whether Age limit for
matrix selection post or | direct recruits
non-selection
post
@ 2 3 “ &) (©)
1. Chief Mineral | 1(2019) General Central Level 14 in the Selection post Not applicable
Economist *Subject to Service, Group, pay matrix
variation ‘A’, Non (Rs. 144200-
Dependent on | Ministerial, 218200)
workload Gazetted
Educational and other | Whether age and | Period of probation, | Method of recruitment whether
qualifications required for | educational qualifications | if any by direct recruitment or by
direct recruits prescribed for direct promotion or by deputation or
recruits will apply in the absorption and percentage of
case of the promotes the vacancies to be filled by
various methods
(@) ® ® 10
Not applicable Not applicable Not applicable Promotion failing which by
deputation including short term
contract
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In case of recruitment by promotion or
deputation or absorption grades from
which promotion or deputation or
absorption to be made.

If a Departmental Promotion Committee
exists, what is its composition.

Circumstances in which
Union Public Service
Commission is to be
consulted in making

recruitment.

an a2) as)
Promotion : Group “A” Departmental Promotion | Consultation with the
Superintending ~ Mineral =~ Economist | Committee (for considering promeotion) | Union Public Service

(Intelligence) in level 13 (Rs.123100-
215900) in the pay matrix with three
years regular service rendered in the
grade after appointment thereto.

Note: Where juniors who have completed
their qualifying or eligibility service are
being considered for promotion, their
senior would also be considered provided
they are not short of the requisite
qualifying or eligibility service by more
than half of such qualifying or eligibility
service or two years, whichever is less
and have successfully completed their
probation period for promotion to the
next higher grade along with their juniors
who have already completed such
qualifying or eligibility service.
Deputation (including short term
contract):

Officers under the Central Government or
the State Government or Union territory
administration or  public sector
undertaking or from Universities or

recognised research institutions or
autonomous  bodies  or  statutory
organisations:

A. (i) holding analogous post on a regular
basis in the parent cadre or Department;
or,

(i) with Two or three years regular
service in the grade rendered after
appointment thereto on a regular basis in
level 13-A (Rs. 131100-216600) or
Level- 13 (Rs. 123100-215900)
respectively in pay matrix or equivalent;
and,

B. possessing the following educational
qualifications and experience ; namely :—
(i) Masters Degree in Applied Geology or
Geology or Economics or Bachelors
Degree in Mining Engineering from a
recognized University or Institute;

(i) 15 years experience in the field of
mineral economics, namely; conducting
demand supply studies, market survey of
minerals, mineral inventory, mineral
legislation, world mineral intelligence,
investigation of economic aspect of
mineral resources and production and
consumption or utilization of minerals,
analysis and dissemination of
information.

consisting of :
1. Chairman or Member , Union Public Service

Commission —Chairman;
2. Additional Secretary,
Ministry of Mines -Member;

3. Controller General, Indian Bureau of
Mines -Member.

Commission is necessary
while filling up the post
on deputation (including
short term contract) basis.




12

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART II—SEC. 3(i)]

Note-1: The Departmental officers in the
feeder grade who are in direct line of
promotion will not be eligible for
consideration for appointment on
deputation. Similarly, deputationists shall
not be eligible for consideration for
appointment by promotion.

Note 2: Period of deputation in another
ex cadre post held immediately preceding
this appointment in the same or some
other organisation or Department of the
Central Government shall ordinarily not
exceed five years.

Note 3: The maximum age-limit for
appointment by deputation shall be not
exceeding 58 years as on the closing date
of receipt of applications.

(€)) (@) 3 “ (&) (©)
2. 3(2019) General Central Level 13 inthe | Selection post. Not applicable.
Superintending *Subject to Service, Group, pay matrix (Rs.
Mineral variation ‘A’, Non 123100-215900)
Economist dependent on | Ministerial,
(Intelligence). workload. Gazetted.
() ® (&) a10)

Not applicable. Not applicable. Not applicable. Promotion failing which by
deputation including short
term contract.

an az) as)
Promotion: Group “A” Departmental Promotion | Consultation with the Union
Mineral Economist (Intelligence) in | Committee (for considering promotion) | Public Service Commission

the Level-12 (Rs. 78800-209200) in
the pay matrix with five years regular
service rendered in the grade after
appointment  thereto and have
successfully completed two weeks of
in-service training in the field of
preparation and updation of National
Mineral Inventory(NMI), demand and
supply studies of minerals, market
survey of Mineral and Metals, data
dissemination on Mineral Production,
Consumption, trade by various
publications like Indian Minerals Year
Book, Mineral Information and
advisory services, Mineral legislation,
world Mineral Intelligence conducted
by Indian Bureau of Mines or any
other recognized Training Institute.

Note: Where juniors who have
completed  their qualifying or
eligibility service are being considered
for promotion, their senior would also
be considered provided they are not
short of the requisite qualifying or
eligibility service by more than half of
such qualifying or eligibility service
or two years, whichever is less and
have successfully completed their

consisting of :

Mines

of Mines

1. Chairman or Member , Union Public
Service Commission
2. Joint Secretary, Ministry of

-Chairman;

-Member;

3. Chief Mineral Economist, Indian Bureau

-Member.

necessary while appointing an
officer on deputation (including
short term contract).
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probation period for promotion to the
next higher grade along with their
juniors who have already completed
such qualifying or eligibility service.
Deputation( including short term
contract ):

Officers of the Central Government or
State Government or Union territories
or  autonomous or  statutory
organisation or  public  sector
undertakings or  University or
recognized research institution:—

(A) (i) holding analogous post on a
regular basis in the parent cadre or
department; or,

(ii) with five years regular service in
the grade rendered after appointment
thereto on a regular basis in level -12
(Rs. 78800-209200) in the pay matrix
or equivalent; and,

(B) Possessing the qualifications and
experience as below :

(i) Masters Degree in Applied
Geology or Geology or Economics or
Bachelors  Degree in  Mining
Engineering or Mineral Engineering
from a recognized University or
Institute;

(ii) 12 years experience in the field of
Mineral €Cconomics, namely,
conducting demand supply studies,
market survey of minerals, mineral
inventory, mineral legislation, world
mineral intelligence, investigation of
economics aspect of mineral resources
and production and consumption or
utilization of minerals, analysis and
dissemination of information.

Note-1: The Departmental officers in
the feeder grade who are in direct line
of promotion will not be eligible for
consideration for appointment on
deputation. Similarly, deputationists
shall not be eligible for consideration
for appointment by promotion.

Note 2: - Period of deputation in
another ex- cadre post held
immediately preceding this
appointment in the same or some
other organisation or Department of
the Central Government shall
ordinarily not exceed five years.

Note 3:- The maximum age-limit for
appointment by deputation shall be
not exceeding 56 years as on the
closing date of receipt of applications.
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€)) @) 3 “ (6) (©)
3. Mineral 6(2019) General Central Level 12 in the | Selection post. Not applicable.
Economist *Subject to Service, Group, pay matrix (Rs.
(Intelligence). variation ‘A’, Non 78800-209200)
dependent on Ministerial,
workload. Gazetted.
(@) ® ® a0y
Not applicable. Not applicable. Not applicable. Promotion failing which by
deputation including short
term contract.
ar a2) as3)
Promotion: Deputy Mineral | Group “A”  Departmental Promotion | Consultation  with  the
Economist (Intelligence) in Level -11 | Committee (for considering promotion) | Union  Public  Service

(Rs.67700-208700) in the pay matrix
with five years regular service
rendered after appointment thereto
and have successfully completed two
weeks of in-service training in the
field of preparation and updation of
National Mineral Inventory (NMI),
demand and supply studies of
minerals, market survey of Mineral
and Metals, data dissemination on
Mineral Production, Consumption,
trade by various publications like
Indian Minerals Year Book, Mineral
Information and advisory services,
Mineral legislation, world Mineral
Intelligence conducted by Indian
Bureau of Mines or any other
recognized Training Institute.

Note: Where juniors who have
completed their qualifying or
eligibility service are being considered
for promotion, their senior would also
be considered provided they are not
short of the requisite qualifying or
eligibility service by more than half of
such qualifying or eligibility service
or two years, whichever is less and
have successfully completed their
probation period for promotion to the
next higher grade along with their
juniors who have already completed
such qualifying or eligibility service.
Deputation(including short term
contract):

Officers of the Central Government or
State Government or Union territories
or autonomous or statutory
organisation or  public  sector
undertakings or  University or
recognized research institution:

(A) (i) holding analogous posts on
regular basis in the parent cadre or
Department; or,

(ii) with five years service in the grade
rendered after appointment thereto on
a regular basis in post in level 11 (Rs.

consisting of :

1. Chairman or Member, Union Public Service

commission

—Chairman;

2. Joint Secretary, Ministry of Mines -Member;
3. Superintending Mineral Economist (Int),

Indian Bureau of Mines

-Member.

Commission is necessary
while appointing officer on
Deputation including short
term contract.
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67700-208700)
equivalent; and,
(B)  possessing the  following
qualifications and experience :—

(i) Masters Degree in Geology or
Applied Geology or Economics or
Bachelors  Degree in  Mining
Engineering from a recognised
University or institute;

(ii) Ten years experience in the field
of mineral economics, namely,
conducting demand supply studies,
market survey of minerals, mineral
inventory, mineral legislation, world
mineral intelligence, investigation of
economic aspect of mineral resources
and production and consumption or
utilisation of minerals, analysis and
dissemination of information.

Note-1: The Departmental officers in
the feeder grade who are in the direct
line of promotion shall not be eligible
for consideration for appointment on
deputation. Similarly, deputationists
shall not be eligible for consideration
for appointment by promotion.
Note-2:  Period of  deputation
(including short-term contract)
including period of deputation
(including short term contract) in
another ex-cadre post held
immediately preceding this
appointment in the same or some
other Organisation or Department of
the  Central Government shall
ordinarily not exceed four years.
Note-3: The maximum age-limit for
appointment by deputation (including
short term contract) shall be not
exceeding 56 years as on the closing
date of receipt of applications.

in pay matrix or

@ @) (€)) “ (6)) (O]

4. Deputy 12(2019) General Central Level 11 in the | Selection post. Not applicable.

Mineral *Subject to Service, Group, pay matrix (Rs.

Economist variation ‘A’, Non 67700-208700)

(Intelligence). dependent on Ministerial,

workload. Gazetted.
@ ® ® ao
Not applicable. Not applicable. Not applicable. Promotion failing which by
deputation including short
term contract.
(11) (12) (13)
Promotion:  Assistant Mineral | Group  “A”  Departmental Promeotion | Consultation with the Union
Economist (Intelligence) in Level | Committee (for considering promotion) | Public Service Commission

10 (Rs.56100-177500) in the pay
regular
service rendered in the grade after
and have

matrix with five years

appointment thereto

consisting of :

1. Joint Secretary, Ministry of Mines-Chairman;

2. Superintending Mineral Economist

(Intelligence), Indian Bureau of Mines-Member;

necessary while appointing an
officer on deputation
(including short term
contract) basis.
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successfully completed two weeks | 3. Director, Ministry of Mines-Member.
of in-service training in the field of
preparation and updation of
National Mineral Inventory (NMI),
demand and supply studies of
minerals, market survey of Mineral
and Metals, data dissemination on
Mineral Production, Consumption,
trade by various publications like
Indian Minerals Year Book,
Mineral Information and advisory
services, Mineral legislation, world
Mineral Intelligence conducted by
Indian Bureau of Mines or any
other recognized Training Institute.
Note: Where juniors who have
completed their qualifying or
eligibility — service are being
considered for promotion, their
senior would also be considered
provided they are not short of the
requisite qualifying or eligibility
service by more than half of such
qualifying or eligibility service or
two years, whichever is less and
have successfully completed their
probation period for promotion to
the next higher grade along with
their juniors who have already
completed such qualifying or
eligibility service
Deputation(including short term
contract):

Officers under the Central
Government or State Government
or Union territory administration or
public  sector undertaking or
Universities or recognised research
institutions or autonomous bodies
or statutory organisations;

(A)(@) holding analogous posts on
regular basis in the parent cadre or
Department; or,

(i) with five years service in the
grade rendered after appointment
thereto on a regular basis in post in
the Level -10 (Rs.56100-177500) in
the pay matrix or equivalent; and,
(B) possessing the educational
qualifications and experience as
below :—

(i) Masters Degree in Geology or
Applied Geology or Economics
from a recognised university or
institute; or,

Bachelors Degree in Mining
Engineering from a recognised
University or institute;

(ii) Five years experience in the
field of mineral economics, namely,
conducting demand supply studies,
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market survey of minerals, mineral
inventory, mineral legislation,
world mineral intelligence,
investigation of economic aspect of
mineral resources and production
and consumption or utilisation of
minerals, analysis and
dissemination of information;
Note-1: The Departmental officers
in the feeder grade who are in the
direct line of promotion shall not be
eligible for consideration for
appointment on deputation.
Similarly, deputationists shall not
be eligible for consideration for
appointment by promotion

Note-2: Period of deputation
(including  short-term  contract)
including period of deputation
(including short term contract) in
another  ex-cadre  post held
immediately preceding this
appointment in the same or some
other Organisation or Department
of the Central Government shall
ordinarily not exceed four years.
Note-3: The maximum age-limit
for appointment by deputation shall
be not exceeding 56 years as on the
closing date of receipt of
applications.

(€)) (@)

(©)

“)

(&)

©)

5. Assistant 24 (2019)
Mineral *Subject to
Economist variation
(Intelligence). dependent on
workload.

General Central
Service, Group,
‘A’, Non
Ministerial,
Gazetted.

Level 10 in the
pay matrix (Rs.
56100-177500)

Selection

post.

Not exceeding 35
Years.

(relaxable for govt
servants upto five
years in accordance
with instructions or
orders  issue by
Central Government.)
Note: The crucial date
for determining the
age-limit shall be as
advertised by the
UPSC.

()

®

(€))

a0

Essential:

(i) Masters Degree in Applied
Geology or Geology or Economics or
Bachelors  Degree in  Mining
Engineering from a recognized
University or institute;

(i) 03 years experience in the field of
mineral economics, namely
conducting demand supply studies,
market survey of minerals, mineral
inventory, mineral legislation, world
mineral intelligence, investigation of
economic aspect of mineral resources

Not applicable.

recruits and
promotees.

One year for direct

(i) 33% by Promotion
(i) 67% by Direct
Recruitment
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and production and consumption or
utilization of minerals, analysis and
dissemination of information.

Note 1: Qualifications are relaxable at
the discretion of the Union Public
Service Commission, for reasons to be
recorded in writing, in the case of
candidates otherwise well qualified.
Note 2: The qualification(s) regarding
experience is/are relaxable at the
discretion of the Union Public Service
Commission , for reasons to be
recorded in writing in the case of
candidates belonging to the Scheduled
Castes or the Scheduled Tribes, if at
any stage of selection the Union
Public Service Commission, is of the
opinion that sufficient number of
candidates from these communities
possessing the requisite experience are
not likely to be available to fill up the
vacancies reserved for them.

ap

a2

a3

Promotion:

Mineral Officer (Intelligence) in
Level 7 (Rs. 44900-142400) in the
pay matrix with three years service
rendered in the grade after
appointment thereto on regular basis
and have successfully completed four
weeks of in-service training in the
field of Preparation and updation of
National Mineral Inventory (NMI),
demand and supply studies of
minerals, market survey of Mineral
and Metals, data dissemination on
Mineral Production, Consumption,
trade by various publications like
Indian Minerals Year Book, Mineral
Information and advisory services,
Mineral legislation, world Mineral
Intelligence conducted by Indian
Bureau of Mines or any other
recognized Training Institute.

Note 1 : Where juniors who have

completed their qualifying or
eligibility ~ service are  being
considered for promotion, their

senior would also be considered
provided they are not short of the
requisite qualifying or eligibility
service by more than half of such
qualifying or eligibility service or
two years, whichever is less and have
successfully completed their
probation period for promotion to the
next higher grade along with their
juniors who have already completed
such qualifying or eligibility service

Group “A” Departmental Promotion Committee

(for considering promotion) consisting of:—

1. Chairman or Member, Union Public Service
Commission - Chairman;

2. Superintending Mineral Economist (Intelligence),

Indian Bureau of Mines - Member ;
3. Director, Ministry of Mines- Member.
Group “A”  Departmental Confirmation
Committee (for considering confirmation)

consisting of: —

1. Superintending Mineral Economist (Intelligence),
Indian Bureau of Mines - Chairman;

2. Deputy Controller of Mines, Indian Bureau of
Mines - Member;

3. Regional Mining Geologist, Indian Bureau of
Mines - Member.

Consultation with the
Union Public Service

Commission is
necessary on  each
occasion.
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€)) (©) 3 “ (6) (6)
6. Mineral 24 (2019) General Central | Level 7 in the pay | Not applicable. |Not exceeding 30 Years
Officer *Subject to Service, Group, matrix (Rs. (relaxable  for  govt
(Intelligence). variation ‘B’, Non 44900-142400) servants upto five years
dependent on Ministerial, in accordance with
workload. Gazetted. instructions or orders
issue by Central
Government)
Note: The crucial date
for determining the age-
limit shall be as
advertised by the UPSC.
) ®) (&) 10)
Essential: Not applicable. 2 Years 100% by Direct Recruitment
(i) Masters Degree in Geology or Applied Note: Vacancies caused by the
Geology or Economics or Bachelors Degree incumbent being away on
in Mining Engineering from a recognised deputation or long illness or
University or institute; study leave or under other
(ii)) Two years experience in the field of circumstances for a duration of
mining or compilation or processing of data, one year or more may be filled
pertaining to mining or geology or on deputation basis from
utilization and marketing of minerals and officers of Central Government:
their products in organization dealing with (A) (i) holding analogous posts
mines and minerals; or in a Government on regular basis in the parent
department dealing with mines and minerals cadre or department; or
Note 1: Qualifications are relaxable at the (i) with five years regular
discretion of the Union Public Service service in the grade rendered
Commission, for reasons to be recorded in after appointment thereto on a
writing, in the case of candidates otherwise regular basis in Level-6
well qualified. (35400- 112400) in pay matrix
Note 2: The qualification(s) regarding or equivalent in the parent
experience is/are relaxable at the discretion cadre or department; and
of the Union Public Service Commission , B) possessing the
for reasons to be recorded in writing in the qualifications and experience
case of candidates belonging to the prescribed for direct recruits
Scheduled Castes or the Scheduled Tribes, if under column (7).
at any stage of selection the Union Public
Service Commission, is of the opinion that
sufficient number of candidates from these
communities  possessing the requisite
experience are not likely to be available to
fill up the vacancies reserved for them.
an (12) 13)
Not applicable. Group “B” Departmental Confirmation Committee (for Consultation with
considering confirmation) consisting of : Union Public Service
1. Mineral Economist, Indian Bureau of Mines - Chairman; | Commission is
2. Deputy Mineral Economist(I), Indian Bureau of Mines- Member; necessary.
3. Senior Administrative Officer, Indian Bureau of Mines- Member.
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