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T T ASHIR HATIT
(FH=Th afesy AR @)
Ffer=T
7% faeeht, 13 fawaw, 2019

. TH.3MT.EX./22/2016/3C. 3/, CA/AW-IL—FH=14 afaey [ va gt sueer sfafaam,
1952 (1952 FT 19) T &meT 5 ¥ il ITETT (7) 3 FAST (T) FIT T&<d RAT FHT TN FH2d §T TAT FHATL
wiasy fAfer wwreq, R srares (Ire-11) 9t =W, 1983 T stfenrar #vd gu, T8 1@ T 70 starar
SATHT BT U FEATH & ATAF, Fal T aVE, TAgTT FH=AreT wieey [Afer @ F wfaes E4 sqares & ug
97 qdfT Tgid FT1 Afaas # F forn Aot Hew sqmEr g, 79

1. Gfere A wd - (1) =9 et @ e afasy [ daea, s Bl aqares adff e,
2019 FZT JTIM|
(2) T FEHRTET T | TeTer iy fater | waredt gin

2. gt FY gET, T a9 a9 /e & dae - IFq T=1 AT AT, ITRT AAHL0T TAT 6 FaA (e
I Hica § IFFT oad agi g 54T o6 39 FFHT & A7 §o9 A=l & Hwiw (2) § (4) #
afafdse g

3. Wt A ugfa, sy-fia qu s=r argatd anfR - st it wgfa, srg-HiwT, seatd siv =0 s ¥ |94 faq
AT AT 99 T ST T 3<% oI % e (5) & (13) § fafafds €

4. FARYQT- g Af<H, -

@) o= vE =t 3, S oty o S ot Sthifaa 8, e G 8, sear
@) o sw ot srerat s gt 6 SfifeT wea gu T satn & e B g
Tod a= ¥ fAgfe &1 9 98t grm:
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T AT FET ATE G ¢ % U Farg i, 39 S a97 [ETe F a7 THEN 9% A6 T6AT A1 6
gfiF s aEfd g iR T FA s RU srmr arege &, AT ae Rt s o e S yaav a ge v

TR

5. & I it qiRe- STt FrT 9IS At 7g T 21 TF UHT FIAT e Ty e 3t g, Tgi 98 Hg GEH
T FF 0 T4 AT 7 A= fEAwet g 99 UET w5 6 e o fortaa | fente ween g R o e
Iuae T fohelT ot sreram 2oft o s o e # smaer grer & § T

6. SRy - =7 [T & #1 arq, TH e, oy €87 § g2 o7 o7 RAmadi o w91 981 STert,
ST %% 9¥FR 3T 39§99 § q9T-H0T 9 S0 0 T AR F AGEY Aqg=a Sradl, g
STSITTAT, 7 THEET ¥, qaua di+i o o &9 a¥1 % AAAT § Fared SFiEdarl & (o0 Iasy

FIET STUTErT gl
LRSSl
TEHT | TR AR HEAT | FMEOT | oqq " § | FIAT 9% A9I4r *frefy sweff 2q -
ikl e U RE R
(1) (2) (3) (4) (5) (6)
FS 103* 4 | a9 AfeF F | A0 ASH 30 =Y & srfarw wEH
fRat (2019) gl | 7776
AAAEF | FEAE F (35,400- G T FET ST eRet
SN 1,12,400 FAAT AR F AET TR
EERIE =) FHATRAT TF FHART AT
fafer wvrew % =Tt ¥ form
T FY aF HT ge)
e § A FAT AN FIT
qiva Aty & s
Raifa = i FAoutas &Gt
L
HTeft AT &g 2fers T sty Frgary Fa1 Mt wcdt gq Faiia | afedrear
qrg qur ATeF AT | fy gy,
TR % AT | AT AR TR AER
gt
(7) (8) (9)
EIGEIE AT AR 2 79

(I) SATa® =q¢ 92 i srfeamd ar U B % =9 7 srar
TLTEAT o ATeAT F €9 § qigd el Areganm Eeataemeas
a Bd & wrasrcay i 3arfen
EREN
wraE @ T fZE srffard ar tfees fBua & w1 9 serar
TLTEAT o ATeAT F €9 § qigq el Areganm fFeata=zmeaT
H IS § TTaaRas il SaTre|
EPEN
WTaF T Bar Area| a9 s uw aHar Aw ar
Ufge oo 3 =7 # sruat o # 2reaw F w9 # atgq
et srorar st & srfafera et off o & aregammea
Freata=mag ¥ STas ca? Sl S|
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AT
TTaE T St AreAd qar Bl vw afRard e ar
uf=ze BT F = H sroar ThHT F7 9Ty F w9 § gfgd
et storar st & srfafera et off o & aregammea
freafaemes & @z fit sarfen
EREI
et wreamTea fReafaenes @ wEE w1 9w e ar
Ferfors fawa & wq & 24 & sl 71 239 F #E aher
F HTEAT % ®T § qAT EA AGAE AT Ghiodh [@uT &
Ty, 2 ar st F srfafvw Bt fBo & srasae i
Rl
158

(1) Tt \TeraTTS Eeae guar eataames 7 Bd 7 s

TAT Foea: siqaTe w1 | RAMT ero@ar afeithehe e 94T

LT TEH 6 ITHHAT Tigd g SAAT ST qLFHE F FrATAdl &/

oo & ST 3 A Sqars e &1 &l a9l &0 94|

froquft 1 : quiaaT: T SwiEaTl F Arme ®, w0 i ot §
Raid &2, §9 & a1 AT o7 e Tar # ge w
THRAT B

feoqeft 2 : #f == & et wq2 a2 w=r < A= SR i 7 "
7 T AE=d S SrTaT STe=d SaSTd & o7 seierd &t
T WA % forw wateq "y § it oqwa aied STiaaT Jgt
ITASH BT Tl AT = FHIIAT F Gafgd wfieari & 7 ',
Tt & e § R w2, 99 @ 99T AR & [aamranr
AT | HATIT ar H ge &l ST qahdl gl

et welt a7 gt grer ar sfafagRe / sies % g adt S ggia gor At

o o e N N
qaledld AT T g <0/ ATHAA

it grar i S aret R i g g et g A Rafr # 3,
e wareta = gt
e T ST
(10) (11)
et weff g T T

TTaf R a7 &et AR AT seqae sedrer At aex et affeuataat § ws ad v
ITH AT Aty F forw qagrdy F argx B & ffrat a=dr g1 a1 9 % aw ar
TS LT AT 6 AT &1 F arferamrat & wfafagRe sreme v a3t sro:

(F) I FEYEAIET § AT 9™ 9% qa9qed 98 97 gl $iT

(@)  FAF (7) F siasra At Wt gq Fatha afers Traar siw aqaa gn
(F% AL o T e et o wvred sroran oA # == fAgie & 3 geor e
qeT FTE-HaW I8 H Wiaags dfgd sfafagie T safe amama; &= 99 7 i
T2t gnft stafae grer e & o sfderaw ey sree & wify i siftw ade
T 56 T & TFeF T 21)
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7tz framflr vty afafa afsa 2, 91 sesht so=mr wdf  wd wEE e
gfvfeafaat & == < T4
TART T g7 T ST

(12) (13)

o & (Fafafwor gq) Farha @t afbt S ot &- ﬁﬁﬁmﬁﬁﬁ%
1. s 3 wiaey Y s (si=rer) srera (vematas ferq &= o ®=r aee W
St ) J— TLTHT T ATTTHAT 2
2. &f wfasy [fer srgea- 1 (str=fors Fwrave) seEr
(TerTEr e HET T9TT) W
3. &5 ® FHAT 1T ST 79 % #rg srferamret ot
Zoft w2 e & #9781 &l - g

AT T2, Fear swiaey ffer ser e
T, FE aTS, FHAE Ay [y

[Fr=TTa-111/4/37917./209/19]

MINISTRY OF LABOUR AND EMPLOYMENT
(EMPLOYEES’ PROVIDENT FUND ORGANISATION)
NOTIFICATION
New Delhi, the 13th September, 2019
No. HRD/22/2016/RR/OL/Vol.IIL.—In exercise of the powers conferred by clause (a) of sub-section (7) of
section 5D of the Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) and in supersession
of the Employees’ Provident Fund Organisation Hindi Translator (Grade-II) Recruitment Rules, 1983, except as respects
things done or omitted to be done before such supersession, the Central Board hereby makes the following rules

regulating the method of recruitment to the post of Junior Hindi Translator in the Employees’ Provident Fund
Organisation, namely:-

1. Short title and commencement.- (1) These rules may be called the Employees’ Provident Fund Organisation
Junior Hindi Translator Recruitment Rules, 2019.
(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and level in the pay matrix- The number of said post, its classification and the
level in the pay matrix applicable thereto, shall be as specified in columns (2) to (4) of the Schedule annexed to these
rules.

3. Method of recruitment, age-limit, other qualifications, etc.- The method of recruitment, age-limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.
4. Disqualification - No person,-
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts:

Provided that the Central Board may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax - Where the Central Board is of the opinion that it is necessary or expedient so to do, it may, by
order, and for reasons to be recorded in writing and in consultation with the Central Government and the Union Public
Service Commission, relax any of the provisions of these rules with respect to any class or category of persons.

6. Saving - Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for candidates belonging to the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the
ex-servicemen and other special categories of persons in accordance with the orders issued by the Central Government
from time to time in this regard.




[9FT [I-ETs 4]

A <hl TSI ¢ SAHYNTY

SCHEDULE

Name of post

Number of posts

Classification | Level in the pay matrix

Whether selection post or
non-selection post

@ 2 3 “ (5
Junior Hindi | 103* (2019) Group ‘B’, Level-06 in the Pay Matrix | Not Applicable
Translator . L. Non- (Rs.35,400 — 1,12,400)
*Subject to variation L
Ministerial

dependent on workload

Age-limit for direct recruits

Educational and other qualifications required for direct
recruits

Whether age and educational
qualifications prescribed for
direct recruits will apply in the
case of promotees

(6)

)

®)

Not exceeding 30 years

(Relaxable for Government
servants and employees of
Employees’ Provident Fund
Organisation upto five years
in accordance with the
instructions or orders issued
by the Central Government)

Note:
The crucial date  for
determining the age-limit

shall be as advertised by
Union Public Service
Commission.

Essential:

(i) Master’s degree of a recognized University in Hindi with
English as a compulsory or elective subject or as the
medium of examination at the degree level;

OR

Master’s degree of a recognized University in English with
Hindi as a compulsory or elective subject or as the medium
of examination at the degree level;

OR

Master’s degree of a recognized University in any subject
other than Hindi or English, with Hindi medium and
English as a compulsory or elective subject or as the
medium of examination at the degree level;

OR

Master’s degree of a recognized University in any subject
other than Hindi or English, with English medium and
Hindi as a compulsory or elective subject or as the medium
of a examination at the degree level,

OR

Master’s degree of a recognized University in any subject
other than Hindi or English, with Hindi and English as
compulsory or elective subject or either of the two as a
medium of examination and the other as a compulsory or
elective subject at degree level;

AND

(i) Diploma or Certificate course from recognized
University or institute in translation from Hindi to English
and vice versa or two years’ experience of translation work
from Hindi to English and vice versa in Central or State
Government office, including Government of India
Undertaking.

Note 1: Qualifications are relaxable at the discretion of the
Union Public Service Commission, for reasons to be
recorded in writing, in the case of candidates otherwise
well qualified.

Note 2: The qualification(s) regarding experience is/are
relaxable at the discretion of the Union Public Service

Not Applicable
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Commission, for reasons to be recorded in writing in the
case of candidates belonging to Scheduled Castes or
Scheduled Tribes if at any stage of selection, the Union
Public Service Commission, is of the opinion that sufficient
number of candidates from these communities possessing
the requisite experience are not likely to be available to fill

up the vacancy reserved for them.

Period of probation, if
any

Method of recruitment, whether by direct recruitment or
by promotion or by deputation/absorption and percentage

In case of recruitment by promotion
or deputation/absorption, grades from

of the vacancies to be filled by various methods which promotion or deputation/
absorption to be made
9 (10 (11)
Two years. By direct recruitment. Not Applicable

Vacancies caused by the incumbent being away on
deputation or long illness or study leave or under other
circumstances for duration of one year or more may be
filled on deputation basis from officers of Central
Government or State Governments or Union Territories:

(a) holding analogous posts on regular basis in the parent
cadre/department; and

(b) Possessing qualifications and experience prescribed
for direct recruits under col.7.

(Period of deputation including period of deputation in
another ex-cadre post held immediately preceding this
appointment in the same or some other organization or
department of the Central Government shall ordinarily not
to exceed three years. The maximum age limit for
appointment by deputation shall be not exceeding 56 years
as on the closing date of receipt of applications.)

If a Departmental Promotion Committee exists, what is its composition

Circumstances in which Union Public
Service Commission to be consulted
in making recruitment

12

(13)

Group ‘B’ Departmental Promotion Committee (for considering confirmation)

(i) Additional Central Provident Fund Commissioner

(Zone) or (Administrative Service Division) —Chairman
(ii) Regional Provident Fund Commissioner-I (Zonal Office)

or (Administrative Service Division) - Member
(iii) An officer of ESIC in the region not below the rank

of Joint Director — Member

Consultation with Union Public
Service Commission necessary
while making direct recruitment.

SUNIL BARTHWAL, Central Provident Fund Commissioner &
Secy., Central Board, Employees’ Provident Fund

[ADVT.-11I/4/Exty./209/19]
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