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ST 3T agh w1 WA
afgET
¢ faeelt, 28 wE, 2019

r.&.fA. 392(3).—FaT g, faodt s safaf=aw, 1957 (1957 #T1 61) Fit &m=T 56 Fr I9-
TRT (2) % @e () % FIET V& Thdl w1 TART Fd g, faoat [Fame e ¥ el F3T & T47q
faeelt e wrterereor & Arre Jgefiee & g a2 wdf it ugfa 1 Al w5 & oo Aefete R
AT 2 AAT—
1. whera AT ) ww- (1) =9 At 7 |tem 9 ool e arfeeeor (qrae agsiea) adt
7, 2019 81

(2) T TSI F IAF TR AT AL FT TG g

2. YRS W& — AT TEHIETE F T Fl &T¥07 Fed aTel UH JaTeeh, ST aig 15 742, 2015 % 91,471,194,
389(3T) F Tgd ATLA o TSI, FETI, AW-1I, @ 3, IT-T<(i) H Teoett (S Irieheor g afeeg=ra
it At 8w o 1@ st it & sqam Fafaa srae 9w e gu o ofie 39 g0 U8 IRe o
& I T& T¥ AT TS FAT H TATET, TH, T fd Srte & a1 & forg ot § ferar srowm)
3. g &Y g&T, FEffeeor, a9 feaa § @ -IaT At §ear, IaHT FEiwor, Jaq #fedT § wq¢ ag R AT, 39
Rt & IuTeg o * w49 (2) ¥ w9 (4) § 7o fafAfem 2
4. wft f vgfA, -, sgard, anfR - 9ff it vz, sy sgart s sae gafaT sv= a7 ghft
ST 3% AgAT & w1 (5) F w49 (13) 7 7ot fAfAfde g
5. Fgar—ag =afF,-

(F) = o ve =t & S atq 71 S 9t stitaa g, g G g 4 Gare & gteer

g ar
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S st g/t & Shfaa wga gu Bt safte & g e & = e & afear i g,
g 3% 9% 97 AgfE #7 arr At g

@)

T AR HET TLHIT HT AL & SATqT & 1o VAT f5aTg UH =Ai<h &l [@aTg % 97 T fl a0
Tty fafer & srefite ergera § ofe vET A % forw o s €, a1 A Y sate & zw Fem & yada a1 ge

T HeHAT

6. faf¥e <A & arf~p — Set Fdiy g it 7g w7 g % UET AT s A7 aHiAI 8, 98t 98 39 o
ST HTYOT 8 Sre dA@ag Feh, =4 awt & T Iuae A BT @t ar want & safeat % ared, seer g
ferferer & ST T

7. |- =7 At & FE a19 UH 7w, sg-HAT § g o7 o=y RAmaal o T4 q5i et o
FAT ALHN G 39 Had H FHI-99F 9 qHT 0 A0 el F O AGERE AAEEd A, daqEd
ST, d7F g av, qaqd diel o7 o= fUeeT ant & sanal & o Sqas F3A7 uferd g
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aret =feat % forg
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(35,400/-

1,12,400/-
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EREH

21 9 30 a9 & =1
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SIE R Eaui Ll | =L
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dv feect faswm
EUBERu Ed
FoATET *® fow
o= a9 forfarer v S
AT B
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FigAT ¢ (1) 9w
AT guer ¥ gefda
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EIRRE AT
BIEE e
FLA AT AT,

2 fafay =maw &
=i gmT afafes
IECEEII T
STUAAT

feoqor-- faeett
EETE SNEET
T AU TEETRT
gforeror et BT
ST ST forerr
F HEAATEF T
R T B CO 1
ufedtear &1 gerar
STTUATT |
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7 wff fog o | IRdrer K | aff it @R}, @ifi o | d=fa @ SRR ar e g o B
o el F R | sEfy, IR (g oar =R g AT | 9 F A § ag 9oft, Ped el ar
Ry sy ik At | FS & g g a1 smdew | aRfagRe ar s RRar s g
Fgard T g @k Rt gt
Rt & aww & T w6 S arert Rt
A At $t wRaaar
(8) (9) (10) (11)
W] Al grar T T (F) 75% et T e | Misiid g

T g gEd T giafagn
AR
(@) 25% Hreft 9T g |

iy AT, PRt 3 ot ¥ 7w o Ay Frfi
T Er

feoqor 1

qTAAT q4T A It Agiq arde 15 wE, 2015
¥ gr.#1.[. 389(sr) ST AT TSI9A # et
R wifgor g = e wdit ARt ¥
waree ff arde i T araR ) Tvs gst
F TR FA aTel SqRAAT & forg i ad |
fRoqur 2: wgr W Ay ARwEl & @€y ¥,
S aoeft sgw/marar dar T wX +ft @,
nafa ¥ fog e fFar s w@r @, 98 s
Sy FfRAT & gy ¥ off e fma smaer aig
7g 99 9 & Sa% grr f 7€ W sgw/ar=E|r
a1, Fuferg AgH/ATIAT J4T F WA F JAF A
Fr & a9 &, T Y ot |, 79 7 g g
I W FfAg afwat affs, SR W
AgHMATAAT YT TgA F T T ot g, et
IgaX vt § NAfd % oo s+t afciar 6
Fater gheaTgd® T F AT N

siafAgfe grr:

FET LRI, T TCHTL T 99 1T &A1 6 T
srfaraTet -

(1) el q=1 #rex a1 fFww § A srame
U HgeT U YTeor fRAT gar 7 AT

(2) 10 = it =t Far afga FwrEsT 8
foqur 1:-  wfafagRe fr sty S doa
FeAlT AR ® IET AT fHRAT eem wwew AT
faamr & fagfe & S wgar atfia Bt s
FE-ATE U 9¥ ghafEgte f osEfy g
ATLTIOTAT A1 a9 7 TFF T2t giin Ffafagn
g i< % o stfaeraw srg-+hmT sraea ae
FA AT SfaH AT w g a9 § Afgw qgl
Bl

feoqor 2:- o yEI F UH Eavi st
ST UeAfa A Jieft dfw # §, wfafagty
e & foro e fro s % oo o ==Y
ERT THT YR g A Sred g
fAgf=r & for femme o St & arr == g
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i fawfir Mo sk wmrfiar afafa @, 9 saft @@= 2 woff w1 & e o § 9w v qar

AT ¥ qrwel R s
(12) (13)

L. 99g @ iy sefa gfaf (efa & b9y § R a0 & ) AT T graml

rad Fraferfaa gi-

(i) AT H (FTHF) - e,

(ii) FFerR(FTET) - TEeT g,

(iii) s St =T s st & wfafafe - aEer )

11. a9g ‘@ fauria wrftwor afffy (wmfier & b9 § R s

F fore) o fRwfafaa -
(i) 3w (i) - T,
(REECETEIIEED) - FEeT =,

(HEfSECSEEUSRIEGUE I ISR T oo i

[FT. . -11011/34/2018-S11-11]
%, /977 qfd, sra¥ gtz

MINISTRY OF HOUSING AND URBAN AFFAIRS
NOTIFICATION
New Delhi, the 28th May, 2019

G.S.R. 392(E).—In exercise of the powers conferred by clause (d) of sub-section (2) of section 56 of
the Delhi Development Act, 1957 (61 of 1957), the Central Government, after consultation with the Delhi
Development Authority, hereby makes the following rules regulating the method of recruitment to the post of
Naib Tehsildar in the Delhi Development Authority, namely :—

1. Short title and commencement. - (1) These rules may be called the Delhi Development Authority
(Naib Tehsildar) Recruitment Rules, 2019.

(2) They shall come into force on the date of their publication of the Official Gazette.

2. Initial constitution.- The incumbents holding the posts of Naib Tehsildar who were appointed vide
Delhi Development Authority's Recruitment Regulations notified by Delhi Development Authority in the
Gazette of India, Extraordinary, Part-II, Section-3, Sub-section (i) vide number G.S.R. 389(E), dated the 15"
May, 2015, and other earlier recruitment regulations on regular basis and the service rendered by them in the
said post before such commencement shall be taken into account for the purposes of probation, confirmation,
promotion etc.

3. Number of post, classification, level in the pay matrix.- The number of posts, its classification, level
in the pay matrix attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these
rules.

4. Method of recruitment, age-limit, qualifications, etc.- The method of recruitment, age- limit,
qualifications and other matters relating thereto, shall be as specified in columns (5) to (13) of the said
Schedule.

5. Disqualification.- No person, -
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who having a spouse living, had entered into or contracted a marriage with any person,

shall be eligible for appointment to the said post:
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Provided that the Central Government may, if satisfied that such marriage is permissible under the
personal law applicable to such person and the other party to the marriage and there are other grounds for
doing so, exempt any person from the operation of this rule.

6. Power to relax. — Where the Central Government is of the opinion that it is necessary or expedient so
to do, it may, by an order and for reasons to be recorded in writing, relax any of the provisions of these rules
with respect to any class or category of persons.

7. Saving. - Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, Ex-
servicemen and other special categories of persons in accordance with the orders issued by the Central
Government from time to time in this regard.

SCHEDULE
Name of | Number of posts |Classification | Level in the | Whether Age-Limit for| Educational and
post Pay Matrix |selection or |direct recruits | other qualification
non- required for direct
selection recruits
post
(1) (2) (3) “) (5) (6) (7
Naib 50* (2019) Group ‘B’ |Level-6 Selection |Between 21 to [ Essential:
Tehsildar (*Subject to (Rs.35,400- 30 years.
variation dependent 1,12,400/-) (Relaxable for|Degree from  a
on workload) Government | recognised  University

servants  and | OF equivalent with fifty
employees  of percent. marks or

Delhi above.
Development

Authority upto
five years in[(1) Knowledge of
accordance application of various
with the orders [ Acts, Regulations and
or instructions | procedure concerning

Desirable:

issued by the [land and estate
Central matters;
Government.

(2) Possession  of
Degree in Law would
be an added
advantage.

Note.- Training shall
be imparted to the new
incumbents by the
Delhi  Development
Authority and
probation  shall be
lifted only on
successful completion
of the training.
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Whether age and
educational qualification
prescribed for the direct
recruits will apply in the
case of promotees

Period of
probation, if
any

Method of
recruitment, whether
by direct recruitment
or by promotion or

by deputation/
absorption and
percentage of the

vacancies to be filled
by various methods

In case of recruitment by promotion or
deputation/absorption, grades from which
promotion or deputation/absorption to be
made

(8) ©) (10) (11
Not applicable Two years (a)75% by promotion | By Promotion:
failing ~ which by |From Kanoongo with ten years’ regular service
deputation; in the grade.
(b) 25% by direct| Note 1.- The eligibility service shall continue
recruitment

to be the same i.e. three years for the persons
holding the feeder posts on regular basis on
the date of publication of recruitment
regulations published by Delhi Development
Authority, in the official Gazette vide
number G.S.R. 389(E), dated the 15" May,
2015.

Note 2.- Where juniors who have completed
their qualifying or eligibility service are
being considered for promotion, their seniors
would also be considered provided they are
not short of the requisite qualifying or
eligibility service by more than half of such
qualifying or eligibility service or two years,
whichever is less, and have successfully
completed probation period for promotion to
the next higher grade along with their juniors
who have already completed such qualifying
or eligibility service.

By Deputation:

Officers of the Central Government, State
Government or Union Territories,-

(1) holding the analogous post on regular basis
in the parent cadre or department; or

(2) Kanoongo with ten years regular service.
Note 1.- The period of deputation including the
period of deputation in another ex-cadre post
held immediately preceding this appointment in
the same or some other Organisation or
Department of the Central Government shall
ordinarily not exceeding three years. The
maximum age- limit for deputation shall be not
exceeding fifty-six years as on the closing date
of the receipt of applications.

Note 2.-The official in the feeder category who
are in the direct line of promotion shall not be
eligible for consideration for appointment on
deputation. Similarly, deputationists shall not be
eligible for consideration for appointment by
promotion.
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If a Departmental Promotion Committee and Confirmation Committee
exist, what are their compositions?

Circumstances in which Union Public
Service Commission to be consulted in
making recruitment

(12)

3)

I. Group ‘B’ Departmental Promotion Committee (for considering
promotion) consisting of the following:—

(i) Commissioner(Personnel) —Chairman;
(ii) Director(Personnel) —Member Secretary;
(iii) Representative of Scheduled Tribe or

Scheduled caste —Member.

II. Group ‘B’ Departmental Confirmation Committee (for considering
confirmation) consisting of the following:-

(i) Commissioner(Personnel) —Chairman;
(ii) Director(Personnel) —Member Secretary;
(iii) Representative of Scheduled Tribe or

Scheduled caste —Member.

Not applicable.

[F. No. K-11011/34/2018-DDII]
K. SANJAY MURTHY, Addl. Secy.
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