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qT.#L.[. 202(37).— g, AT F SeT & Aqese 309 F THE G Tacd AR TN FA
TT TIAT T ATERIAh HIGT HLEAT ATHLTALTAT, TS THg 'F AT T2 (FATHF) qdi (5997, 1987
FT I FTa1 & Hara sfenria wed gu, e 09 stfesrmor & qger B 3w g a1 #3 &1 o B T g,
TEET ATEpas HIaT ST AqEETHTAr 8§ 998 'F (IATHF) F 92t 97 9l i 7gia w1 &FfFaa #33 F
foro At e a9 8, oaiq -

1. iR« s W — (1) =4 et & "o A e FiestaE SET ST SAE T,
T 'F 9T (AATWF) AT (977, 2019

(2) T TSI H TAK THH T TG FT T g
2. AN BT : T e =7 =i & STas gt & =9 (1) § ffafase oaf a2 &g g

3. 9g-H&qT, Fha<or i) aaq Afera § @) - T=i T T, ITHT TR JAT a9 Alewd H 399
Hore wa< A=W 7 % I9-fAaw (6) % Few 6 % su-ff=w (1) & 7ot wafea & frara ag grm, S S@
ATAT F w9 (2) 7 (4) # fAfAfE 8

4, TeIEN, IREIRE Stedl, EaW dg® dary afe : (1) TSEHT Aiepaw  "@9Er §ee
ATHETAATAT H FIALA AT SATERIT (T ST T ST FTEFIh HIT S ATHATALATAT, TGS T8 F
TSAIET T8 (ASATF) AT 749, 1987 & ITGET F AqA0 H AT T 9= Faa 98 'F ATy
H=r &t 7 "reeft -1 F w9 (2) ® Suetda TeTiayTT F aeat Swq Areolt F w149 (3) % qefi qoerer yfate
H Iefeta g & [AIeTiaRa ERr oiv 9 F=HT 3 I9 & 30 T g T e, i -
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Trfi-1
% geqi® | e g gdaTfeET
(1 (2 (3)
(i) TS Sty EENEERCI)
(ii) atees amfaes afe CEIEERCTE
(iii) Ffts Feiae ey EENEERCTY

2. == et % sefim et ue & forw areeaias sassar, =0 o & wefea e fRanfReern & s
AT T IO

3. 37w (1) & fAfdee aroft % ww (3) § sfeafaa ag #1fd siw wforeror fEramr gra aur-aua o s
I ST/ IR FATS TS A qavd T whi (o 389 =0 7earq Suiaia 9T O0F &hid
FET AT ) & AT T Sl 3Fq U A1+ &f T2 AWU{I-2 F €aW (3) F Aefd Teeqm=l Aare F o7efia
fafAfdee aa7 afeem % w2 & 0¥ o7 Rl Joft 9= W=fa & for BT Soft & #9 #39 § 993 39
IOt 3 w9 (4) F 1l Feearit whafe # fafAfdee =gmaw s safa Aeargan 2R, srafq -

qofi-2
%. Geqi® | qTiET Ja= Afeaw # w1 F T § GGG FAqH
GhEt srafy
(1) (2) (3) (4)
) EELEERC Fa+ dfee & w@¥ 12 (78800-209200/- %.) 4 39
(ii) EELEETCT Fa+ dfee & w@¥ 11 (67700-208700/- %.) 4 T
(iii) EENDERCT a1 #fesm o Ta€ 10 (56100-177500/- %) 3ad

5. START g+ & SN & FET =999 91 [AiEarET & g afkar ik vt W TR 5@ % g
AEE - ITTANA qAH T2 T6iH 6 T aATF AV F FATAF S 6 S0 TF AANADT 6 IAT 6 [0
fReaterfra qatderea a1 === whrT 1 s B s, s -

(%) === it T - (i) Faio F 37 =2 g S9H § 9gar gmde & 999 F o Siaid w97 0 e
sTerT T ferTor 3yt & forg g

(if) e a1 T a9 # &7 a1 F7q Tod® a9 & 1 J9asl 3T 1 AT & Tgd Ia9 % A0 &=
o Stroam s g, 7efRata, 1 s9adt ar 1 e & geurq i 7Tg & uge A1 fiF wrg i sty w
T IFT 97 9% dforedr i Ut fafAfate sty o #7 A @ ar T #F AW, 39 97 39 arE F SRTeT
=AY AUt § IAT (FAEAT W) F form o= e sroem

(i) TR s gefRe e aw wiogfe ar sere &ar o fears € sate s Gt aefaes = Sarfee
AT AT FIoT AqAT AT HLA F [oI0 TGTAF g 1T sy gah a7 Sreafors qfet & qem< % foro 6 78 frfy
AT el A Aty Fead e §ar (Fai Faw), 1972 F Tqa /el &l T2 T Gaf, ATSHaH TFh a9 =l
srafer 1 ggl, Uk 9§ v |7 st 37 7 sateew safy F o asw f 72 afSa gt e ffe aar
(F5 R, 1972 % srefie erfersrae =) &t fedt st 3 forw srgs smater & =0 § i smosfy fg Gt i
AT 98 9% agRE 1 == g1 9% f&5are 7% Aty qur gar f |ty [ed sfava Seaeraar ®
LT T2 G&l, IATheh ATETT T ITHART Al TS STETITI el w0l [T g STATe o (o1 Tl ahl STTua|
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(iv)  #Hreft et fro s A st oo AR affEd sgar oS w21 % o sada & € aata &
AT Aq9T F o0 qE1 T AT T4, &7 a9 6 ATIhan ater & Teqefi=, 39 amei § el qreaar
wTeq fereataamas ar g | StFee f IS 1foia # gq Fars 72 sty sigtr etwee v 3t vw
AfETT EdT TEt § 3T aT a9 AT Afeway Aty F weredi A fHeataEmerr A sere v g
Trferg FReT fereafe=mar o oy §ea ¥ TSTaaica? SiFede o T Jfarsa g § oy w1 &
THRTAA T SAATT T TS AT T AT AT 6 & F T 0|

(@) s 9T : () SR ST EIT SUTA e gAFT I3 S0 § T 3+d & (o0 HIEE %
Taer | AT Hrd-fAvarad gearsd fare At arfie e e w1 g @ F o us geee gt
HATT AT SIS AIHTT TST HT ST

(i)  SUTART AT TTF Thid & STl & ATAT I THT TR 00, 37T g aAres = & fom
‘=T ST AATF ST F o7 ‘Tga d==w AT 39 FHUL h HIAH hl I (AT 2T, DI T JT0sf|

(i) sfafer T T TEAT] ST e R AT 76T SAqeene oY o @9 & et UF aregdl 9aed #il,
Sree aut | arfie oA {0 F snem 97 aeA T aeret f g it F i aiehT araHe ot
ot e < 21, === wiear & agariom B s e

(iv)  siafve geeE aEta Aefieg foe =7 @ae #§ s+ g & T s e & aertas Gug
Feq 77 Fe wft s 3@ argy Mgt afafa 1 Suese Faram ST, e -

Frafs g gfafa e
1. e g o &1 T &5 o St fEu awq &7 i
2. HrEamTa AfRfEs aavads

3. TUW &7 % "9y § e R wuw wrd @ "maer [yt a9tew T 10 wiaerd, 10-33
gfaera, 33-50 wfaera, 50-75 gtasera fAeraw = 25 gfael

4, TS safer ¥ Sae G o e 6 e
5. o ww e £ fomm s stenfrh feraereeg i At qer-ger s

6.  TStreHT srafy = forw s i wrenfoe &1 R =1 o softswor; aat== s 10 gfaer,
10-33 wtaera, 33-50 wfaera 50-75 wtaerd fAvaw v 25 e

qH GG & G3E| $ geaTe

(M w2 gEda/Raior @) : () Fafr §$ 51 T e wErer g G S S i §
FOTO=IaT T@e aTel SEpTd HATAT & ATgT & Haeq| 6 agHd & [HeAhT ae|

(if) RO a1, IR T0F 98T T & Je= &= oy ST & forT TRIar &1 == 5g40d gu
R0 T 7 Y fowe awq % 9 # AfAiase &7 9 UF I F G709 & A7eqd F, T@q= T6qd Hal

(iiy g arE, FOw q7 [iadmT Gt & 7§ w1 Fd g0 [AHiate &7 F g TqI0rq HAir 6
FrRTier TR 10 STTiee SuTaied gaed T3 Shid o Tl T I+a+ & [ofd 97 7198 2 F4d 2

(iv)  SITard AT T T & T IFEaT A0 & o7 T Aiehias d9ar S Aqaemaanar §
&l 97 FEa AT o T 6 (o0 JiEhia® G9aT & ST & &7 § S8 o G § hiog aqad
#ie Ut ST TS % FETEad § qqEd e g

(v) TS HiEpiash HaT e ATHATALTAT | TG AT TTHIAE FHTF FlA a7l TATIADT AT AhelTenl
fRFwst w Ui gae TE w6 F qdi| e F o e a5 B S s s Faa
TN SM9THT FiT TIeATd T o ST IAd T ATH T&T (6T ST
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(F)  FHT IFte UTST Aled FAATI & F FIAT AITAAT Hl e HT qarer § Ramaq aF Sirusft, I8
R Rt UF 1969 92 UF a9 | AT Tal g, S 39 0 I/ G9-98T I T3 G ST 140
T ST F SATHTE SATAFAH & Tl T HITHT g

() B FWTT T [T a1 TAT ATHIET TTERTAT 6B =97 Tl & Tqd (12) § 797
fafafde givf

6. R AT GAERGRT AT HG 6 IO GATF 6 < Y Niia 31 Raw g & S Rieat i w3
ST 2= (1) THIAT F T99ATT T9-FITH € & TIeAd ASTE ST 1T 5 T of a7 g 37T THeh TOmHea=q
Fre fifer 72t grdt 2

(2) = FrE R afeafiar o Saragi a1 wateee qartaegicr 31 @ 91 9o & FE0 T a9TET
F ux T 219w gidr g, ar =8 et 9ot a1 et % o dee F aqaw g 9 oF e o w9
ST

7. wd $ 92f, sy @, sgard X (1) 9 TR 9w WA A agh, oy i, sgan e m
Tt svg aTd A 7 % I9-fAaw (6) & = 6 % 3u-fam (1) § 7m Iuatea & Frar T g, S SF
AT & = (5) 7 (13) ® et 2

(2) I Ftafd arr dsEET f uSsyar F aexia [Ew 5 % @2 (F) F 9% (i) F 3 w@d gu
F9 | FH A FH TF a7 I RO A U Tt FAamig Samaent & w13 fit e s g 97 4 %
IufaTH (3) § IThT IuaFaar &1 Heieor 3 & o sroet-sraet sforai § sraferg sresh srafy qur %7 off 2

(3)  EE whkaT § e 98 Bhw U wmen o (@R SEi (@A F o 12 F i
fafafate) srqerea wiedT g afafa fi frerfen o fer w1 w3z ffRfeag #w=ar g & 3
Rt 1€ grar wifa & foro e oo s % oo sigs a8t 8 97 SHeRT 9THeT UF 99 999 Sreei
afafy % Twer TET AT ST 39 29T g 9T ggers s

(i) Freror a1 37 @t asriaet &1 geatsa wam, e gEe qtafa grer ddfera B T g s s
ATH STHIET STEHET GIT SAAAIad hU T g1 i are Tl TAqTAE Hf, IHh HIAT &6 HAagaTare,
STETOTAT T Ao T AT AN STATer o ZTT AT ol TATOTAT o ST TCT ST gl o AT
# wafda Jewar i SqEeT o fawme qmet, TauTed® A1 q9cd O qfgd Isaa7 SRt o i
TRIAT FT 479 | T@d g0 I=aa< Foit § W= fa = forg et Sugeraar 6t frerfver s

(ii) Frertzor s weds wrHer aT A=Y wed 9w aaw Ryt 9w sraria Retateg § & G o & oo
fermTfer 7 Tk -

(F) AT AT SETEAT Se=Aa< At H WAl AT

@) T Rafa, st aoft § FwrE afedy 72

(i) S ATIHTRAT A araq ST Rt TomqE Fafq & &7 § 67 T2 g, I AHAT 92 376 SAI0E
T % TEALTT TF qY 6] AT 3 TATG FIAS A FHIT 6 G e & = fHam Srosm)

(iv) THegior & it fRiert 9% A= & &9 (12) § 797 AFiate AqarE TigsT T [ 37
FATEe fhar s

(4) IR T HF FoTeel aqg=r & w9 (12) § 797 Sfafate saaeEa siesms gy 396 aqaEd
FT AT q T g

(5)  TE-TAH WA F forg taes & & gEiae =/ i | W ' <9y afte F oo Femt
IATIHT T AT JATATT AT T T HT ATHLOT AT STOAT 3T 374 Tt AT e & BT qura:
et fafawaefiear Rl fEm o9 & Sei agenhiat fi 3o Sear /57 usl ft T g e J qigd gl
Tt ST 36 19T 3 e a2 aivads & sregaeia 2
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(6)  SUTAT GAFT TTF ThIH & ST TeATqaT Ha1erd dS1HE % (o0 SR g (o Tumaeasd
T w0 ¥ A = 9oy § e fAfAfdse fofe 78 gnft s "efaa asmi=es g0 aoaqd ariia 98 9%
TP 9% | Tg o FTADTSA o [o1T IeAd TohaT SITUAT ST U a1¢ ST g7 =97 98 i R 77 92 9g
g § =¥ 9T Fiqafda gt st

(7)  SUTatd qOeT @ 6 % qefi| weta % forw ar aro o dsmihet f s g aite
SATHIEA TSR GIRT ST YEaTa & STaiad Hf qrirg grit fahq et fF gom & qaaeft s=fa s
T2l BT

(8)  TH TSI I, ST Pl U &, I=AqY JATHIT § Id hael 39 ATLG T FATT FohaT ST Foreehn &
TTH T2 T FXd g 3T IoAqY I% hl et 9¥ 98 U0 H3d 2

(9)  TH =TT &I, ST wiAfAgRE 9% 8, 39 A § TE-eAT Wetd < ST e & yerrarted g g
SIY TTSE ATEHids HOaT S0 ATHETHATAT § T2 TZ Hd g AT S=adL I& &l Sl ¢ 92 Tg Fd &
T TR T @] Tal gt

(10) & S=ATIH, ST GEr AT TAAIh AT AT FAT o HILT FL0T & [0 Feqa: ST g § ATHA
TZd &, TR Tt * {7 9T T8l gl

(1) & AT F, g form T gu a3 6 AT & T g, Fad 9 a8 ed
TR STTOATT ST & TS |Ehia s S9aT S0 SqagaeTar § I9:; 98 987 Fd gl

(12) e afafa Faar 39 Jsast fir stafar o = #0 S == Rt § 3o ateswta ad
TTAT QTAT I T2 HTd ¢ ST (el AT ITTEERTLT 7 Iad TaraT 97 (AT Feed o oI fEeawTiean qgl g
SIY U AT ST STATEIT qT=TaT oTd T Al H2al &, SUTAd A I Thie % o7 ¥ 39 aeme 9 &
IERT FHATS ST FAATT T F2aT ¢ 92 FF=m frar o wgr g, w=ia % forw fEmme o s a6 ghae w8t
I

(13) 9T IATHAF FF W1 I F forw qaer g =6 gq [eriwor % foro &9 s swam frg srawn =
ATH T FUT % (0 AT TF ThH AT 30 I=ad U< | I3 o o7 1@< % T J=mias g ed
Tel B9 %0 9T H, ThH & ST F ATHAT dg SUTATLA SALFEd Fiel TIeATd ShiH o Saiid AT gl
8. AEar: ag =ale

(%) o= T3 =ate & Sy afa = Sresht aft stifaa 8, frare e 8, a1 e frafber fr g =

(@) S st ot = sraet gt St wgd gu Bt st & foarg fFar g, 7 e fir d@feer 6 g,
3%d 9% 9T TFf<h &1 975 761 g

q¥eq ATE Feald AR KT g THTETE T SATAT ¢ 136 VAT foarg UH =4i<h 3% [Farg & 7 T Al a6
T fafer o orelie o= & o2 UAT F3 & oy o s & a1 a8 el st &l s M & qaaa 9 ge <
TR

9. TET 9130 # AT FA T A - I9d Tai 7§ & AT A7 95 [y w1 =3f=6, af var
sraferg g, ar wtdrerr, afs #:12 gf, 9 faars 12 sty afga = av & swtdes i srafer o foro Gt of v wear
AT H AT AT AT TAT T AT TR I HAT A % TAcATefia gRT

o -
(F) AR &t IETE & 39 99 & AGHE & AT TATTUF AT FLA & [T,
(@) ATHTAC: ATAE qY 1 AT TToT FHLA 6 TLATG HaAT FH o6 (0,
srufera Al gl
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10. TP FT ARG # AR ARG & 1< 99T FA T A :- (1) FFa I5s 9a § T 9ea &
TTEL HAT A F ITAATNT B

(2) TH¥Fd aSTHF AT ® AT 9 & dgL UAT TIAAT FA AT AN F ISAHT IL A AT %
ST g, ST el GLRT g q9-a97 92 fAfAte=a frar s

(3)  WreAr o oW 9T AT FIE AATAS AT AT & ST AT VAT TIAEAT T FTeA o6 T9ATG o149 99
T Srater & AT AT AT THT HIA HT [aheq AT @ AT STIAEAT T FYQOT AR BT TaTT HIT

11. TR F@ & afke:- ST 50T TR & 98 " g o UAT FEAT aeqs® A1 a9 8, T@i 98 S+
forT STt 10T € S78 oedg FYh ST T I HaT AN & qerqel Feeh 39 Faat o Fhet suaer & et avt
AT TadT o =Rt it e, sreer g forfarer e wemft

12.  =gEgle- == [awt i FE arq, U9 e, Jg-Her § ge o o= Ramdt o gara 980 ST,

ST e I G 39 99 § q9T-g9T 97 ST 0 0 reen % SETe SEEArd S, s
ST, a9d ST i v 9T Tant & =af<at % fory Iqaer FTAT outerd gl

A
qg FT ATH| g &Y g FafRoT| Jq AferFa & 99 95 4T
@ YT US|
(1) (2) (3) (4) (5)
1. g=7=® ST | 1% (2019) AT e 1T HAT, T ' | =q7-12 (78800- | 79

P S TSI, AT T 209200 =.)
T qiEae fRar s
T Bl

Tt wdff | et wff g | wr fift 9ff g am | oficfer | o & @, wff St grfr ar
R o AT | 9 AT et | e s F g R | i = g ar shfagie
Ffeis | F g oifde | ey sk AR ool | safd, | smtew g geft qur Rt
oy | A ok o= | img wiaRal & ame | afe i | vasfoat g 8@ s el

Ham Fgard| # @ g gl Rf=pat i wiaaaam
(6) 7 (8) (9) (10)
AN AR | AT En | A A AN TR | S ET
ATl FraTl
w=ifa a1 afRfAgRe o1 e g | g Rerfir =t et §, Arsef damm | aff =@ & e
Wit fit T §F F AP e TRitgfaat & &+
Tt ar siaRgRe ar s B o AT AEART &
STEA ERLE] R
ST
(11) (12) (13)
N Fa9 @fcm F w7 -11 | Jiafes g g T A "4
(67700-208700/- %) & UH ‘ ‘ ‘ ) WART g
e o e L A ARG I PR
(2) wETiH=erh, YIS Fiepids T9aT |
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aofy § = a9 RafAg gar i g ATHLTALTAT g
(3) rat¥er foramT AT T=RHT ST forawT a7 Tem
ATHIT 3T AR T F J97=F 'S A7 3949
T % T AT U fArUsT gee
FRairaie .
(1)?4%3 AER T AT - e
2) werfARers, e Frr@ﬁ'aﬁ TUET |
aa”aarrrrsmw 3
3) TEET HTEHIT TR HLEAT STTHETHLATAT &
Wﬂ@%mm%ﬁtw%aﬁﬁéﬁa%
S AT I FUL F T A [FA0 -qEe
(1 (2) (3) 4) (5)
2. F=fa | | 4* (2019) HTETEO e 3T, *q7-11 (67700- | ==
T 3 AT O e Wlaﬁl ?lC—llﬂ%ﬁl, 208700 3.)
T ST FeRar 2 SARUIREIR
(6) (7) (8) (9) (10)
T T el AN T erarl | AL AR 2T T T eratl ELEIR AR
(11) (12) (13)
N ; a7 Afes F w7 | Arafes FEe- afafa T AT AT AT
-10 (56100-177500/- ¥.) (1) Fropr P, degf e - e T gl AFeTF

* tq fFanh = o
fSregia g aoft § = a9
i e i 8

(2) WEIHQer®, TSHA  AEHAH  HI&T  HLA"

WWQW g

(3) SrAt¥er TAraRT AT IXATY SsT1 ([ HTT AT TET AT
AT fashTe T9TeA & SeTieeh 'St AT TEE Y F w7 H
TF fF9 - g

RaforaE:

(1) |f=a, SEHd §5 1T - qeqeT

(2) wEIHeeF, TS HiEGAEH  HIET  HIEW
FHYTAATAT  -HEHT

(3) TS FIERIAF HIET HLAT ATHLTALTAT H AHTG
HAIEHIad HIaT & HLA % &5 | Jefh = a7 I
FUT F &L F o A9 g

TET 2
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(1 (2) (3) (4) (5)
3. gt |1 | 11* (2019) T Feal T 4T, 995 | =q2-10 ERL
. ot &' TSI, (56100-
gﬂgﬁ? T EERCIEEID 177500 %.)

(6) 0] (8) 9) (10)
3599 T oAfFl | AALA® qq AR Frag | (i) 33 yfaaa Tt
froror 1 ;¥ | () TR ame ar Sifdr A | SferE g ERUE LT IR B
TR gRT S | gfEse A aooft B o aweiy |z afafafte (B
o o sreart A | BEW A 99 Srente AT aerd AT AHHTITH
et ¥ oqEw | s A mataw fEm A - GIEEUGTIE AR HEIRS
ALEET FaEi F | A § BT greEar ura (i) 67 widera et
foro o= o 9% | Reaftmem @ s # off gl
forforer it ST WeRddY | SATARIeae oA AT
2| TR st ar e B e
feoqor 2 ¢ ey " | <SSRt ar gateaer Gee qur
FagTRa Fed % | Tofaater # fFdusar |fea
forw Ao arg | SShfaatar a1 srenfRel § B
Fg OO, ST | | AIFAT ITed (e iaemes § = as
AR war s | TR
g fasd A () sraemE eEar wmw = ¥
STl TATA FEIT & § AT ad w

FTHYT AT AT

CICTIRE

(i) sraea srear & srefiw fAfafds
oo & o= 2t

(i) TiEpfds HIGT F TLEAT gq
et wrTeTeT ¥ FW ¥ W U
T T TR HT AL

(iii) srfereass areqor Ar fereeroor
e W ORH H KA TEH AU A
el

feoqur-1 ;3 o Sed agar s
T & fored sqwa sraferg g, wdt
F g s &t oher F sy
fafafds o stron
feuqur-2 © sgar, seweum qutda
FEIIAT T T W T AR HaAT
AT % EaswmEr fafe # s
Tl 2l

feoqur- 3 : sgwa "adt srEar agt
IH o0 AT F g, Ie A@ds
FLE T AlF HAT AN &
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A <hl TSI ¢ SHIYNT

IEEEIRGIENC L G IR ST
Fg A STt & vty fiv
Fo § aa fafer it S 7t 8 (2)
ST =TI & TRET T 9T/ A
AT AT AT g T 7 R 3%
oo sefera wat =t 9 ¥ form
auferd o9 T@d At SA
TETIT % AT o T |
T ITAY g T FEATIAT Al 2l

(11)

(12)

(13)

W=fd : aa Afesw F =@ 6 (35400-
112400/- ¥.) F TS HTEFdTF TIT HLEAT
AIHTHATAT F UH IS IS qgrash
Rregid 39 9ot § ofrs a¥ A fea &ar &t 8
fooqur . Ster UH wAts steal F Hadg H
Sregia sTaeY 18 T aTrar e T F# A g,
qreAtd & foro = R o <=1 2 9 8t 3
SIS =Rl & Hag ¥ | o= A smoe
U] TE OF SaTh 396 ZIET 0 5 UHT Teh
AT qTIET HAT, Aferd sTed AT 9TAar |aT &
e T ATeF F AT A A9 A, TAH F o A w4
BT, T T 3% Irgiv o9+ UH At =hal
wied i THT sEF AT T e et &
T F A G AT IoAaqe AV F AT 6
o st aReteT &t At anaargEas o
T AT Bl
ﬁﬁgﬁa(ﬁﬂ%aﬁmﬁramﬁﬂ?aﬁwﬁ
?)

Fea 1T TLHRTT AT 157 TR0 AT T ToTe=
JOTEAT AT qfectsh  HAFET F ITHAT AT
freafammerat am wrear STeq ST Seers
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MINISTRY OF CULTURE
NOTIFICATION
New Delhi, the 7th February, 2019

G.S.R. 202(E).—In exercise of the powers conferred by the proviso of article 309 of the Constitution
of India, and in supersession of the National Research Laboratory for Conservation of Cultural Property,
Lucknow Group ‘A’ Gazetted posts (Scientific) Recruitment Rules, 1987, except as respects things done or
omitted to be done before such supersession, the President hereby makes the following rules regulating the
method of recruitment to Group ‘A (Scientific) posts in the National Research Laboratory for Conservation of
Cultural Property, namely :-

1.  Short title and commencement. — (1) These rules may be called the National Research Laboratory for
Conservation of Cultural Property, Group ‘A’ Posts (Scientific) Recruitment Rules, 2019.

(2) They shall come into force on the date of their publication in the Official Gazette.

2.  Application. — These rules shall apply to the posts specified in column (1) of the Schedule annexed to
these rules.

3.  Number of posts, classification, Level in Pay Matrix. - The number of said posts, their classification,
Level in Pay Matrix attached thereto shall, save as provided in sub-rule (1) of rule 6 and sub-rule (6) of
rule 7, be as specified in columns (2) to (4) of the said Schedule.

4. Designation, inter-se-seniority, minimum qualifying period, etc. — (1) A Group ‘A’ Officer appointed
on regular basis in pursuance of the provisions of National Research Laboratory for Conservation of
Cultural Property, Lucknow Group ‘A’ Gazetted Posts (Scientific) Recruitment Rules, 1987 which is
being superseded and working in the National Research Laboratory for Conservation of Cultural
Property and holding the post with designation indicated in column (2) of Table-1 below shall be re-
designated with the post mentioned in corresponding entry under column (3) of the said table and shall
hold the post as such from the commencement of these rules, namely. -

Table-1
Sl. No. Existing designation Re-designation
@ (2) 3
i) Project Officer Scientist ‘D’
(i1) Senior Scientific Officer Scientist ‘C’
(iii) Junior Scientific Officer Scientist ‘B’
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(2) The inter-se-seniority to a post under these rules shall be determined in accordance with the extant
guidelines on the issue.

(3) The posts mentioned in columns (3) of the table referred to in sub-rule (1) shall be subject to the
Modified Flexible Complementing Scheme made by the Department of Personnel and Training vide
their instructions/orders issued from time to time (hereinafter referred to as the Modified Flexible
Complementing Scheme) and the said posts shall carry the Level in Pay Matrix, specified in the
corresponding entry under column (3) of table-2 given below and minimum qualifying period specified
in the corresponding entry under column (4) of the said table linked to performance in a grade for
promotion to the next higher grade, namely:-

TABLE-2
Serial Designation Level in Pay Matrix Minimum residency period
linked to performance.

number

(1 (2) 3 4)

@) Scientist ‘D’ Level 12 (Rs. 78800-209200) in Pay Matrix 4 years

(i1) Scientist ‘C’ | Level 11 (Rs. 67700 —208700) in Pay Matrix 4 years

(ii1) Scientist ‘B’ Level 10 (Rs. 56100-177500) in Pay Matrix 3 years
5.  Ciriteria for considering promotions and procedure for selection or review under Modified Flexible

Complementing Schemes. - The following review or selection procedure shall be followed for
upgradation of scientists from the grade of Scientist ‘B’ upto Scientist ‘D’ under the Modified Flexible
Complementing Scheme, namely:-

(a) Procedure for Selection. — (i) There shall be two levels of assessment of which the first one shall be
at internal level for screening purpose and the next level for assessment purpose.

(i)  Consideration for upgradation by the Assessment Board shall be done twice a year, that is
before the 1st January and the 1st July of every year and those who have completed or will
complete that specified period of residency in a post during a period of three months before
or three months after the 1st January or the Ist July, as the case may be, shall be considered
on that date for upgradation (in-situ promotion) to the next higher grade.

(iii) The period spent on deputation or foreign service to another scientific post which helps the
scientists to acquire scientific experience or field experience and period of study leave or any
other leave availed for improving academic accomplishments, maternity leave sanctioned in
accordance with the Central Civil Services (Leave Rules), 1972, leave of a maximum period
of one year, earned leave sanctioned for a period not exceeding one hundred eighty days at a
time [the ceiling under Central Civil Services (Leave Rules), 1972] shall count as qualifying
period for promotion but period spent on deputation or foreign service to non-scientific posts
and period of leave including leave on medical grounds, extraordinary leave availed on
personal grounds shall not count towards qualifying period.

(iv)  The period spent on acquiring essential qualification prescribed for direct recruits shall not
count towards experience. However, period spent on acquiring doctorate degree from a
recognised university or institute in cases where doctorate degree is not an essential
qualification, subject to maximum of two years, and period spent on post doctorate research
in a university or research institute as evidenced by certification by such university or institute
and publication of research work in journals of repute, subject to maximum of two years, shall
be counted as experience.

(b) Procedure of Screening. - (i) Screening Committee namely the Internal Screening Committee shall
be constituted by the Ministry of Culture for evaluation of Annual Performance Appraisal Reports or
Annual Confidential Reports vis-a-vis the criteria for upgradation under Modified Flexible
Complementing Scheme.




12 THE GAZETTE OF INDIA : EXTRAORDINARY [PART II—SEC. 3(i)]

(i)  All scientists eligible as per the provisions of the Modified Flexible Complementing Scheme
and who meet the benchmark of ‘Good’ for Scientist ‘C’ and ‘Very Good’ for Scientist ‘D’
shall be screened in.

(iii)) An external member, from the Department of Space or Department of Atomic energy or
Defence Research and Development Organistaion who have developed over the years a fine
tuned system of screening meritorious scientists on the basis of Annual confidential reports
may be co-opted in the selection process.

(iv)  The Internal Screening Committee shall report on the scientific content of work done by the
scientist in the following reporting format and same shall be made available to the External
Assessment Committee, namely;

Internal Screening Committee Report:
1.  Grading of the science and technology content of work reported.
2.  Specific innovation elements recognised.

3. Relative assessment of the work reported vis-a-vis Peers in the area Top 10% 10-33%
33-50% 50-75% Bottom 25%.

Assessment of the work done during the residency period.
Specific highlights of the science and technology content of the work done.

Overall grading of the science and technology work for the residency periodTop 10%
10-33% 33-50% 50-75% Bottom 25%.

Signatures of the Members of the Peer Group

(c) Level 2 Screening/Assessment (External). — (i) The Assessment Boards shall be constituted by the
Ministry of Culture consisting of majority members from outside the Ministry of Culture possessing
expertise in the field.

(ii))  The Assessment Board shall document specifically through one page summary, the
specific content of work done justifying the merit for consideration under Modified
Flexible Complementing Scheme.

(ii1) The Assessment Board functioning as special Peer Review Committee shall specifically
certify that the scientists recommended met with all the criteria for in situ up gradation
under the Modified Flexible Complementing Scheme.

@iv) Field experience in research and development in the area of conservation of cultural
property and experience in implementation of such scientific projects is compulsory for
promotion of scientists appointed to the posts in the National Research Laboratory for
Conservation of Cultural Property to higher grades under the Modified Flexible
Complementing Scheme.

v) Scientists or technical experts doing management or administrative work in the National
Research Laboratory for Conservation of Cultural Property shall not be considered for
upgradation under the Modified Flexible Complementing Scheme and they shall only be
given benefit of upgradation under the Modified Assured Career Progression Scheme.

(d) The exceptionally meritorious candidates with all outstanding grading shall be granted
relaxation in residency period, the relaxation being not more than one year on any single
occasion, limited to a maximum of two occasions in their entire career/instruction issued
by the Government from time to time.

(e) The composition of the Screening Committee and the Assessment Boards and Approving
Authorities shall be as specified in column (12) of the Schedule.

6. Filling up of vacancies arising due to promotion or vacation of the post by a scientist due to
resignation or retirement or death. - (1) A Scientist promoted in-situ after a review shall carry the post with
him and consequently no vacancy is caused.
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(2) When a vacancy is caused due to a scientist vacating a post by retirement on superannuation or
voluntary retirement or resignation or death, the same shall be filled in at the level of Scientist “B” in
accordance with the roster for direct recruitment or promotion.

7. Method of recruitment, age limit, qualifications, etc. — (1) The method of recruitment. age limit,
qualifications and other matters relating thereto shall, save as provided in sub-rule (1) of rule 6 and sub-rule
(6) of rule 7, be as specified in columns (5) to (13) of the aforesaid Schedule.

(2) The Screening Committee shall meet at least once in a year in view of item (ii) of clause (a) of rule 5
subject to availability of eligible scientists and shall screen the performance of all the departmental
scientists, who have completed the requisite qualifying period in the respective grade specified in sub-rule
(3) of rule 4 to assess their suitability.

(3) Reconsideration of cases not recommended in Screening Process. - Where the Approving Authority
(specified under column 12 of the schedule) on consideration of the recommendations of the Screening
Committee, decides that the scientists does not qualify for consideration for promotion by the Assessment
Board, his case shall be placed before the Screening Committee after one year and in that case, the
screening procedure shall be repeated.

(i) The Assessment Board shall assess all scientists who have been screened-in by the Screening
Committee and whose name have been approved by the Approving Authority. The Assessment
Board shall evaluate the accomplishments of each scientists in terms of their work and recommend
his suitability for promotion to the next higher grade keeping in mind, apart from the
accomplishments of the scientists during the period under consideration, keenness exhibited in the
pursuit of his profession and ability to take up higher responsibilities including research and
development capabilities, managerial or leadership qualities.

(ii) The Assessment Board, while considering each case, may recommend, based on its assessment,
any one of the following:-

(a) promotion of the officer to the next higher grade; or

(b) status quo-that is to say no change in the grade.

(iii) In respect of those officers who have been recommended status quo, their cases shall again be
considered by the Screening Committee after a period of one year subject to his satisfactory
performance.

(@iv) The recommendations of the Assessment Board shall be considered and approved by the

Approving Authority as specified in column (12) of the schedule.

(4) The recommendations of the Assessment Board shall be effective from the date of its approval by the
Approving Authority as specified in column (12) of the schedule.

(5) The Modified Flexible Complementing Scheme for in-situ promotion shall be followed in respect of
departmental scientists, to the grades of Scientists ‘B’ to Scientist ’C” and Scientist ‘C’ to Scientist ‘D’
and these shall be complete interchangeability without any restriction except that the total number of
incumbents shall not exceed the total number of sanctioned posts which are subject to change depending
on workload.

(6) Promotion under the Modified Flexible Complementing Scheme shall be personal to the scientist
concerned not resulting in specific vacancy in the lower grade on that account and the post being currently
held by the concerned scientist shall be upgraded for the duration of his stay in the promotion post and the
post shall revert to the original level once the scientist vacates the higher post.

(7) The effective date of promotion of scientists found eligible for promotion under the Modified Flexible
Complementing Scheme shall be the date of approval of the promotion proposals by the Approving
Authority but retrospective promotion shall not be admissible in any case.

(8) The scientists who are away on leave shall be allowed pay in the higher pay scale only from the date they
join back and assume the duties of the higher post.



14 THE GAZETTE OF INDIA : EXTRAORDINARY [PART II—SEC. 3(i)]

(9) The scientists who are away on deputation shall be given in-situ promotion with effect from the date they
repatriate and join in the National Research Laboratory for Conservation of Cultural Property and assume
the duties of the higher post but proforma promotion shall not apply.

(10) The scientists who fail to appear physically for the assessment for reasons of leave or deputation or
foreign services shall not be eligible for in-situ promotion.

(11) The scientist who has been allowed to take technical resignation with retention of lien shall be promoted
only with effect from the date they join back in the National Research Laboratory for Conservation of
Cultural Property.

(12) The Screening Committee shall consider the candidature of only those scientists who fulfill all the
eligibility conditions as laid down in these rules and discretion shall not be available with any authority
for relaxing the eligibility conditions and a scientist who does not fulfill the requisite eligibility
conditions, shall not be entitled to be considered for promotion under the Modified Flexible
Complementing Scheme on the ground that his junior who fulfills the requirement, is being considered.

(13) The eligible scientist shall be given three chances for assessment for Flexible Complementing Scheme
for the next grade. In case a scientist does not qualify under Flexible Complementing Scheme for three
successive years or chances for upgradation to next higher grade, he shall be covered under the Modified
Assured Career Progression Scheme according to the provisions in the scheme.

8. Disqualification. - No person, -
(a) who has entered into or contracted a marriage with a person having a spouse living;
or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts:

Provided that the Central Government may, if satisfied that such marriage is permissible under the
personal law applicable to such person and the other party to the marriage and that there are other
grounds for so doing, exempt any person from the operation of this rule.

9. Liability to serve in the Defence Services. - Any person appointed to any of the said posts shall, if so
required, be liable to serve in any of the Defence Services or posts connected with the defence of India,
for a period not more than four years including the period spent on training, if any:

Provided that such person shall not be required-
(a) to serve as aforesaid after the expiry of ten years from the date of appointment;
(b) ordinarily, to serve after attaining the age of forty years.

10. Liability of Scientists to serve in India and outside. — (1) Scientists appointed shall be liable to serve
anywhere in India and outside India.

(2) Scientists appointed shall be liable to undergo such training and be detailed on courses of instruction
in India or outside India as the Central Government may decide from time to time.

(3) Scientists detailed for training shall refund in full the cost of training, if, for any reason during the
training or within a period of three years after the completion of such training, he chooses to discontinue
his service.

11. Power to relax. - Where the Central Government is of the opinion that it necessary or expedient so to do,
it may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service
Commission, relax any of the provisions of these rules with respect to any class or category of persons.

12. Saving. - Nothing in those rules shall affect reservation, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, ex-servicemen and other special
categories of persons, in accordance with the orders issued by the Central Government from time to time
in this regard.
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SCHEDULE
Name of | Number of post. Classification. Level in Pay | Whether selection post or
Post. Matrix. non-selection post.
@ (2) 3) “) )
1. Scientist 1*(2019) General Central Level 12 Selection.
D Service, Group ‘A (Rs.78800 —
Gazetted, Non- 209200)
*Subject to variation Ministerial
dependent on workload
Age limit | Educational and | Whether age and | Period of | Method of recruitment
for direct | other educational qualifications | probation, | whether by recruitment
recruits. qualifications prescribed for direct | if any. or promotion or by
required for direct | recruits will apply in the deputation / absorption
recruits. case of promotees. and percentage of the
vacancies to be filled by
various methods.
(6) (7) (t)) )] (10)
Not Not applicable Not applicable Not By promotion.
applicable applicable

In case of recruitment by
promotion or deputation or
absorption, grades from which
promotion or deputation or
absorption to be made.

If a Departmental Promotion Committee,

what is its composition.

Circumstances in
which Union Public
Service Commission
to be consulted in
making recruitment.

11

12)

13)

Promotion:

Scientist ‘C’ in Level-11 (Rs.
67700 — 208700) in the Pay
Matrix with four years’ regular
service in the grade.

Departmental

Internal Screening Committee:

(1) joint Secretary, Ministry of Culture

Consultation with the
Union Public Service

. Commission not
-Chairman;
necessary.
(2) Director General, National Research
Laboratory for Conservation of Cultural
Property — Member;

3)

Board of Assessment:

(1) Secretary, Ministry of Culture —Chairman;

(2) Director General, National Research
Laboratory for Conservation of Cultural
Property -Member;

(3) Three experts of the level of Scientist ‘E’ or

above

One expert of the level of Scientist ‘E’ or
above from Department of Space or
Department of Atomic Energy or Defence
Research and Development Organisation
—Member.

in the field of conservation of
cultural property from outside National
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Research Laboratory for Conservation of

Cultural Property —Members.
1) (2) 3) “) 5)
2. 4% (2019) General Central Service, | Level 11 (Rs. Selection
Scientist ‘C’ *Subject to variation Group . A . Gazetted, | 67700- 208700)
Non-Ministerial
dependent on
workload.
(6) (7 t) 9) (10)
Not Not Not Not applicable | By promotion
applicable applicable applicable
(11) (12) 13)
Promotion:  Departmental | Internal Screening Committee: Consultation
Scientist ‘B’ in Level-10 (Rs. . . . .| with the Union
56100 — 177500) in the Pay (1) Joint Secretary, Ministry of Culture - Chairman; Public Service
Matrix with four years’ |(2) Director General, National Research Laboratory for | Commission not
regular service in the grade. Conservation of Cultural Property - Member; necessary.
(3) One expert of the level of Scientist ‘D’ or above

from Department of Space or Department of Atomic
Energy or Defense Research and Development
Organisation —Member.

Board of Assessment:

(1)  Secretary, Ministry of Culture —Chairman;
(2) Director General, National Research Laboratory for
Conservation of Cultural Property -Member;
(3) Three experts of the level of Scientist ‘D’ or above
in the field of conservation of cultural property from
outside  National Research  Laboratory for
Conservation of Cultural Property —Members.
e} (2) 3) “) ) (6)
3. 11* General Central Level 10 Selection. | Not exceeding 35 years.
Scientist ‘B* | (2019) Service, (Rl‘°'7'755601(§))0' Note 1:  Relaxable for
. Group ‘A’ Government servants up to five
*Subject to . .
A years in accordance with the
variation Gazetted, : . .
dependent o instructions or orders issued by
on Non Ministerial the Central Government.
workload. Note 2: The crucial date for
determining the age limit shall
be as advertised by the Union
Public Service Commission.
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)

®)

®

(10)

ESSENTIAL:

(i) Master’s degree in Science from a recognised
university in Chemistry or Physics or Geology or
Zoology or Botany or Biotechnology or Material
Science or Environmental Science or Geophysics; or

Bachelor’s degree from a recognised university in
Engineering or Technology with specialisation in
Metallurgy or Material Science and Engineering or
Environmental Science and Engineering;

ii. three years’ research experience in the relevant
field after acquisition of essential qualification.

DESIRABLE:

(i) Ph.D. in the discipline
essential qualification.

specified under
(ii) At least one year practical experience in a
laboratory for conservation of cultural
property.

At least one year experience of non-
destructive testing or analysis.

(iii)

Note-1: The discipline in which qualification and
areas in which experience are required shall be
specified in accordance with the vacancy requirement
at the time of recruitment.

Note-2: Qualifications are relaxable at the discretion
of the Union Public Service Commission in the case
of candidates otherwise well qualified.

Note-3: Qualification regarding experience is
relaxable at the discretion of the Union Public Service
Commission, for reasons to be recorded in writing, in
case of candidates belonging to Scheduled Castes or
Scheduled Tribes, if at any stage of selection, the
Union Public Service Commission is of the opinion
that sufficient number of candidates from these
communities possessing the requisite experience are
not likely to be available to fill up the vacancy
reserved for them.

Age : No;

Educational

Qualification : Yes.

Two
Years

i) 33% by
promotion,  failing
which by deputation
(including short-term
contract; and

(i) 67% by
recruitment.

direct

68 ))

12)

13)

Promotion: Senior Scientific Assistant of
National Research Laboratory for Conservation
of Cultural Property in Level 6 (Rs. 35400 —
112400) in Pay Matrix with eight years regular
service in the grade. 1

Note: Where juniors who have completed their
qualifying or eligibility service are being
considered for promotion, their seniors shall also
be considered provided they are not short of the
requisite qualifying or eligibility service by more

Secretary/Joint Secretary, Ministry of
—Member;

Culture.

Director General, , National Research
Laboratory for Conservation of

Group ‘A’ Departmental Promotion
Committee for considering promotion:

(1) Chairman/Member, Union Public
Service Commission

Cultural Property

— Chairman;

Consultation
with the
Union
Public
Service
Commission
necessary

on each

occasion.
-Member
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than half of such qualifying or eligibility service
or two years, whichever is less and have
successfully completed their probation period for
promotion to the next higher grade along with
their juniors who have already completed such
qualifying or eligibility service.

Deputation (including short-term contract):

Officers under the Central or State Governments
or Union territories Administrations or public
sector undertakings or universities or recognised
research institutions or autonomous bodies or
statutory organisations:

(A) (i) holding analogous posts on regular basis
in the parent cadre or department; or

(i1) with two years service in the grade rendered
after appointment thereto on regular basis in
posts in the Level 8 (Rs. 47600- 151100) in the
Pay Matrix or equivalent in the parent cadre or
department; and

(B) possessing the educational qualifications and
experience prescribed for direct recruits under
column (7).

Note-1: The departmental officers in the feeder
category who are in the direct line of promotion
will not be eligible for consideration for
appointment on deputation. Similarly,
deputationists shall not be eligible for
consideration for appointment by promotion.

Note-2: Period of deputation (including short-
term contract) including the period of deputation
(including short-term contract) in another ex-
cadre post held immediately preceding this
appointment in the same or some other
organisation or department of the Central
Government shall ordinarily not to exceed three
years.

Note-3: The maximum age limit for appointment
by deputation shall not be exceeding fifty-six
years as on the closing date of receipt of
applications.

Group ‘A’ Departmental Confirmation

Committee for considering
confirmation:
(1) Secretary/Joint Secretary, Ministry of
Culture — Chairman;
(2) Director General, National Research
Laboratory for Conservation of
Cultural Property — Member;
(3) Director/Deputy Secretary, Ministry of
Culture — Member.
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