T Ho o TA0-33004/99 REGD. NO. D. L.-33004/99

CThe Gazette of India

STHTEIRUT
EXTRAORDINARY
T [—9vus 1
PART I—Section 1

YRR | YehTiyTa
PUBLISHED BY AUTHORITY

d. 153] 72 faoelt, T, 3 27, 2018/49T@ 7, 1940
No. 153] NEW DELHI, FRIDAY, APRIL 27, 2018/VAISAKHA 7, 1940

T AT
g
% feeett, 23 o, 2018

&I, §. 01/01/2018-ATETHITH.—a= TS UL I AT | [Haniard I=H a9 IR A T TF 2
HTEIT F FAFT A (AT T Tt T JoF @t 297 & v fFemme g1 F % gearg 98 999 F27
TSI TETAT g1 TN § FHIAA % AT HI T FA 37T TRELTHT T T2-3770 % forw a9 Gerst & Areaq &
9= o U Tok YATET &1 ORT A o Torg geanre 7 "eteq o # i s A o grewe a= i amr
T et & forw 1300 F2re w90 & =g & a9 2017-18 & 2019-20 T it &7 a9 #¥ srafyr & forw g
& et fAfAwt Foer (TEHEEE) e U qE FeET daEied gl =9 AT & e
fATEr 8
1. FISAT T AT A T
1.1 T &1 § TSR ST g USRI & (o7 JaTedi 1 Foe Tl AT & AT 3297 1 T
FA ATAT ‘T &5 A9AT AT TeET (THH ) A T " ST S

1.2 See:
(i) Fafd siw fBfET @i Srewe 7o & T097 go7 J@ar F1 a18a 739 g0 @ sd i gafaq &= &

ATRAT T GO FA H AN Dl AN Gd HA AT 370 TATHN FT T FA 6 (1T T ST, EHe
IPHET T HTerel foeT STear =T (THUHFIUE) FT ST AT FTd AT e FIAFAT il T HTAT|

(ii) BAFHTHT, FEATACT, YT IeATaA AT Ted F TLILRIG &5 § RIS FT TG T RIA FT 37T
AT

2417 GI/2018 (1)
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(iif)
13

T FATS o gt A 6 Forw wergdt sreram T TSI GIT GOl STt T I FeAT|
TH AT T AL S F0F it 1afd (2017-20) F 10.00 =@ =ARAT (FO5T &7 § 9 919 U

YIRS &3 | 1 A7E) FT IEATET AT

2,

2.1

22

2.2.1

2.2.2
(i)
(ii)
(i)
(iv)
(v)

2.3

24

(i)

(ii)

(iif)
(iv)

T I

et HAt Y sremeraT § U a-HeAerdt afnfy (nEuaeht) Fwr 7oA Ay s S s=m sa-|
HATE R

AG-ATTUF ST I AT A WG 6 Rt w29 F oo srsuaet f o quf e qfiem
gt

FfgR g gfafa ()

q= (FET) T ALTAAT ATAT Ueh SATEHIL TTA AHTT AT ST T T il AT SAqae-||
HATE R

afafy F fFAeforfea w0 g

TISTHT T TATHT AT Ue e

e TSt (smEw) g yeqa g afvarsar fearet (Srdier) w1 sraiE|
TIST o FAf= Tgoell & Fatea Arhiad ST FhATE el (THardy) T SAqaad|
STt feemHastt it =TT Teqd HeATl

ol 9THaT & ATaT a9 GTHAT FT ATHA FHA gU TS 6 [T ¥ Hils dee

Stroane 3 sreTe areasft Sl gferar % areaw & =afaa afarsET y&@um e (frowy) TseT &
rareas & “awed” & v Rdem i agrar #5h)

YYTE GgIadT TSdt
F FIUTT FETEH AT Usie (A09T) gR S Aetortad wr w3
S T TG (THUHHT) ST I o T Frerel ToahTe sraeashvdraii il Tg=1 HTAT T
I7E AT EY AT
T AT T T ATADIGHT FHLAT ST IH A o HLAT|
TATEFIUE TSR] o HaTea T g T AaaadT &l [Hiase FHATl

Teht Adawar siv fafees fRaamet g =heardar gafem w3 & ow gauasy =iw =i &
TRTHET F ToLT, AT, THIV ST TATAT TTHATAT T ATGIEHT HLATI

AT TSR] 0 e FLAT 3L ITH (earad 6l ([t F2A7

Hatea THUEHT F qHead T gidrerwt w7 iaeqor (SAdr) v geaiwawatan w1 afereror (Fram)
sraTor FEAT
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(vii) FHT-THT IT RIS H AL FT AT AT 3T TN o (7T RT9Tel STETE JATE FHLATI
(Viii) TET & | I T&TH Fe o [oIT JT9F% TRGLT TAT IHTE THATAT T TETIAT HTAT|
25 YETE qFiRT aiufa

I FA & o0 BRTeaas TSl (AE0) 31T a0 0 YE5qTEl A geAidhd w6 o
Foreforfir s aTeft v s g At () 2

1. | S g=a (F9S” F TART), T8 7oA s
2. | e Ru-ata, siafie g aanT (FrEuwesey), a& Jemag 5
3. | Frempw-atE, (awd” F yard), a9 g9 SEL)

STa FaT ad (IFHCHT) 7w, AHTe SAFa (SFafed) FT R/, T&T ATLF, TedT AT ST
FETT L9TH ATE % TEATAT AT TATHA AT STUIT AT 36 AT Rl AT T5% § AN @ o o0 A A=
T ST

3. fFaraga T T

AT (AT FTAHHT T AT Algd haTeaa T Sq0r gr=T wiere o srriq sterer faee v szmefaar
HATAT (THUESTE) FINT STUATT [T TR AT9ael, AT Riee A 9gar @=T (TIuasqus) e &
foreqa AT &= % SIET SR TH TS § TA9T Tq< 6 TSR AT AT FT TTAAT FIAHA THA
RIS

31 frarEas it (k)

T FIABRAT I (EATATET A TeadT USITeAT 6 AIETH & hATead (AT ST

() =5 3=

(ii) ﬂW.WWWm%WWWWWWW/WWﬁ
TETO/HT5HA|

(iii) % IAUWT % AT EHE 6 HAL AT T & § G0 TTATST TTAA0 Feq/uast /A Hrset/aee/
GRETIERIERIECICEE LD L]

3.2 frarragw uSitaEt &1 9er At amaEst uw snerfea grem:

) T A EregEar

i) S S | I T A T (o TqAT

) At ot

iv)  Srfereror srarEEET faery = & S s grer wgarsiatt e |

3.3 wiRreror Fai & AT

=g rarteaa wSifaat & T i ATa a7 STuferd STas =T ST qiaemet & arey qireq Fy i s;aer
FIAT ST TH ATSHT 6 Sqd AU AT & 9T 30T TR Al & STus(T| Treveqor gt § Feafetea gEemg

2T AT
()  HATER, AATIE AT Fohe IS




4 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I—SEC. 1]

(i)  =agTiF =i frgra sraria storeor e
(i)  wefrmf—wofie: widregshi 1 srquTa seuEy g fAfdte arewR i sraewarst % FA g
(iv) SRR & =81 A ARTAT 1T fafAiate BhT srEme Tterer agraar oY STh|
(v)  wfRreror FEt § widrerant o afdregelt a1 o forw swene srterswrio atgrites sateafa fi gieem
(vi)  srfr-eree 3w
(vii) STrTHE T=fercaT, Fa=adT, TS ST =T S qiaeT|
(vii) TTAT TF-AT
(iX) AT, TARTLTATHA 3T AT &= | HH AT (Ll (ST il ]
3.4  wireror ¥ i wifsw

FAtera ATt § SrEwar A= F U Brareaas TSRy Y TS 9T 39 Iierr FE i aie T i
AT EATHT FAT AMATT AT AT ALHRIE F TAT RITA TgAl H THTAAT H a49T0 @ & o
THUHASTS ZIT & TS 9eTg % ATHIL T8 AT o TolT AT AT Al ATATAT SITUIAT|

3.5  wirggstt A gr FAT R ITHT T

ForarTeare TSiteET ST i o= fRaemvant &7 sraeaTwdrshi a1 ea9 § T@d gu gl Toga sAhal &l TaET
TR ek TGt qireh | ST Hl TIAATRd FLd T IAFT FqT FIA % (o0 SR gEfT| qigaret,
e /T, e, sreqseant, TET Yar & S i ooft arer safteat S& S e aagt e St

AT BT AT~ 115 Agcarahietl St H aaar &t S| 6 JATaT, H1ad U 9 i< qiared U
LTI TIehIH SATIerd HIT STt TTLT0T 9 S % o7 s=gah sTeeff et S=a7 9% 7 9%d o

3.5.1 WiEfRd FAT

st 1 Mreartad we & forw srsu Mwaterfaa Hiftar S=et &1y w33

() Ty A fiftwm W2, wifasm, e o=, e, g v g

(i) wrere AT FogF, Raew, areauy o)

(i) fAfRAT % areaw § SIRrEHar

(iv) iR ¥F v @ET: T, wAEH, fihere, e, sierre gy, sdeuee 997 st
3.5.2 wfegsti #1 a4+

sforegstt it ag=T FHI F forw == i whwar aeasdt siv gumeaeft grft afevey wea &1 anriw gET =R,
AT AT 14 9 F ATeF AT ATRT 1T ITHeh ITH A FTE T AMGU (I T IH AT AT I,
2016 % AT Fe T YT AT T2 2N

3.6 MR swETRT IS Syfafa

storerent v wieregett & areatas aw av ufafa qffesa w37 & g Fda vasrsoe & 2t srffard
AreTT FEAT araHifeR IufRafa yoret v sroeTar SroIm aOnie, TR e (sEW, REred s S ud
Feiv wrea) e seme (et st s wgriatea, sgierarst sfiw arsh &1 feaq gfwm) stefaam,
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2016 (2016 FT 18) F iAvd e Y&TH T T &, § fFua wforeror Fat & Hag § ATHAT-IL-ATHAT MLTT 9T
AT AT FHIHT ATAHI ¢k STRATA § HATerd Ge T&TH 0l ST Tl g

3.7  wfdrers i widrest &1 wfderor (E=nd)

Tedsh TTAEA 3 TR TTAeAF AT AZTAF T% FILT GATIOIT o0 SITU| 2AT9h Tioveqsht 1 Tfereror (Er3iet)
FTAHH F HTEAT T TIAAHT T A7AT H Jheg I SATUIA| THUHSIS % TTHT HIFGST e fRemaaent & aqeq
AT 3T & Frerel Tl gTer TFoveqert T Tforeror swrfora FBrar strosm

3.8 ursHEw #i Rug-awg

S TS /HTAFRH AT Fawe aeq siaeaahar snearfd grit arfeh =8 FTAT & a1 § SEesdr gigd qared
ST &1 & Watod AT oY ATHATA H T AT ST bl THHT HHT0T 2T % a0\ § a7
afafa (srvuEn) g fBFar s wedr #ifEr £ B awq 3o gEAr SR () F av Sy

F WA FT TreArEd TR Srom wfevest 3 Fae TAUHaqUE F AR ST a9 At geT Aqutad
TSI i T9TR9T T ST

39 giwRew

atera &t faforee g1 ot & oremaT =& FTIwH &1 32 Tfdregelt #r afve fFe (shaw yaga firerd) Ja
FLAT AT g1 IIAA FET T STAAT FLA AT TRAAT, ATHT FIHA, AT Aad, ATF FATAT ATAATHF

AT, 9T Taed, AeH H1 T Tqcd Hl AT Agd 7 07 Fuai § ==aq 30 =5 F7 dive Faha
TTOTEATT &1 AT AT

3.10  wf2reror UraaT
raTea=e TSR Iereror i I[urerdr rAted w37 & for Aeaterad #7 9 weair:

(i) s wioveror g § ASAET F wreAT § THIOG qATT AT § TiAAF ¥ AT I g

(i) wrforegsti 7 qrEerww * ofd H widreror s § wierersht g warA fRw ww streqor £ sqoreear F aw #
(Frardy s Sfdesar & forw) fieds AT g O suET g aamue $ gegisd & o ersu
FTRT TET SITUAT| 39 Hieahi o Feg IAqH STaerd il TUHY T AT AT S|

(iiiy =gt wtdreqor FwrEAEE At afaard w1 & qEREET R S St G oei (ergn) ==
TSt 1 =gAaw v v e @t

4, HTHT 3T AT

AT I WAL & o7 T T TeT AT 3 THIUE AFard T ARTHT THUHETS 6 ATHT JIFae] 6
ATET YATHA TErhia efiT FraTate 1 A Ham)

41  qEiFA MR

AT ATAEST % AGAE AT GRT U ATHS Todiad Telwid 1T haT ST s dqaeas geaiad
TS RET BT TIRreel o qearha it areaeft g gte= i s

42 T 9" g

421 HRUAT T HAaE &l T AT USEA0 G0 YA FT UF oid T67 Todished ha1 ST
AT TS EAT T Gt gienar & difear faiften wear gafeea w6 geaied #3 F ot dag
TeATHAHAT 1 & AqAd &7 SATUIAT JEATHT & TR il qediwd & foF THeE0g 97 d9are far
SATOIIT 9 SATaT HATAT JeaTwa Tinar Rt &3 % forw v wdaers ot feera s oo oft
TR &l TTAT Al T Fe % O Aafens a0 wam e Fre et e Srdr @ 9@r B
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AT TSI ZTT Jeaisd TRaT § FaeAtar fhar Siar & o7 &€ % afes & aragm™ i & Sqa 399 afed
TR Srom

422 FTIAT F TeATHT & TLATd T i 6 AR T2 Hetertead Aot armear U Sq o 957 f&<3m
ST

LS IED
> 85%

70% - 85%

B p Al

60% - 69%

43 | e o L K ) e s LS K LR KA L L

TraTeaas TSRt &7 U S ST T uraedr S A Tt AT Sferd g S AreET & fRertaset siw
TSRS & ATHTE AT FIT TATIT FTAA g o FRATHaATT T ST F2d & forw fSorenam gief qoreear £ Jrfees
ATEITT T TTALAT F 7 ZIT FT Y IHT 3 wwers e o2 qeaadt fore seqa w4

5. S e G e e i | R

5.1 AR ggdgdl

R TSRt SR & 9T ATEaERl #E Y ahdargad Siaterd Ry qu sttt & e & o iR
TSl T Fiaergar & foro st sumr #3590

52 wHie

521 TH IS & SIasTd T T it 70% worede it ST Sisa & % el & forw asft 70% Jatas
TSR H A AU T, TIIET &7 (FAFHTAT, FEATeT, LW TF T289) & AT H qMT ATAES] & qqeT
LS H AT 6 T1 FH F 77 50% FTIH TS SEAT AU THF AATAT ATAFTT T AT T0OwwTa & 8

ST T U gforeqvn F Heg H i F AMES H ge § ghdl g A a9 JAT TSR fi giaerdar #§ aEdra #7T
adT 2l

5.2.2 HoHTHA F TIATH AT TFALAVT TT ZIA & A1 Al & ATa¥ qhet syt i wrade gt o

5.2.3 Iqfe® TS & ATH | rAf<ay 7 Ut /it & St v orad 32 Rgifia =@aw 399 & #87 9 F90
T od &I AT ST 3w UF et it =7aw 3 Heiai aF A1l o Tgar A7gul

5.2.4 TEUSEL % ATH H F¥TIAT HT ASHART FT TE@ ATl ATANE sqaard § FAIfora BFFam ST =mkul 78
TEATASIT ATET TH UF ITH il TATIAT FIA ATAT ICATIH THE FT HGET F & (o0 AT ATTHH FIAT SIAT AT
4 2, oI T kT % forw =or gwarast duEt Afafad A (3% e F areaw |q) A JHn, F 9req g e
ERISIEIE A

5.25 TEUSET & ATHA H ST4FA 5.2.4 % AA IEqrasil 167 % AATAT AT TALSHENT &l I8 Fd g0 reqefi
FTT 3T 797 UF T FT AT T AT G VI AT SATUIAT| SHeh STATAT AT AT U T H TLTAH=r o1
TISTT o AT RATAAT FE0T ITASHAT FHLTAT SFATETT ZIT
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5.3 e 9= ST

TTEA F THOM T TG F UF a9 Kl AT TH AT FIET TAF TIAE AT o (AT AT AT HTAF FEATAST
THTOT o HTT TeAF Hgld THATSUH T WEHE ST T 7 f3raor sraefre wam| vgersu § ¢ & fore v a3 ot
R &t STt st & yoreht 3 forg s st ww % oo wfeeget & o si=ntedy (@ vd g ararfa)
T TN HAAT ST % wrode fAergare g

(i) et

(i) AT ST Aty % ofq 9% ST FTH T TIGT ITY I=o FH HI qIUERT F I TGGT g (AT q@r (AarFar ar
FET I A+

(iiiy =T FAfHeT AT, U siaet fi srater siT At ey foAT gger areft ARt WA & HT F S GO
#Y FE Aty g

6. Aot SR setee AT Yol (TEerseE)

6.1 TATAT o hles FATAT FATq FAFTT AqFd (STHAT), A8 A (FEqfAeT) FT FATAT, T AT,
qeqd ATIFT AT FEIT 9| IS AT TveAv gt (ErT) 7 AT TeaTI= F337| AT e g TTAAT Fal Hii ew7ar
F AT AfZd, TIAAT FJT HT TTETAAT T TATIA, TAAET TATHFIUF TISTHAT 6 (o7 ATHT FIT T
qTSTHH-ATE HTAGET o SAHTE (AT SO =7e] WEoreror el & fAdveqor 3 forg wrfers g ot fane siroan wfoveror s &

TATIH AT ATEATAS THT AT 9T THARUH ¥ R F7 sqers e  forg -1 f fFeroarsi & goa drerea
TR T YT 33T SITosT|

6.2 TroeT i AT i FrEteaaa & U uF FEa a9-araTid YEeT gEAr YoTel (THArS ) #1A9 A
STTURT | THASUH, ATSHT F AT AU ¥ o= {Zaen<ahi & dSe0r & T us Udhrda wiewrd i 938 FTH FHT)
FTAFH TG ST FATeaa & G Tgeqel S 3 swearat w1 seqa i, [faat wr i, sreatiat # amaiwa, st
FT FEAFI, AAF TATIH, ATHA, TWHHE, TEHE T9ATT ST AT AT Faed THASUH F AIeRT & a7 S[rom
FTATZE TT UF $31T ATAET TEQART AT ITeAse FA1s FTUT Sr6eh qTeqq § A0 99 &l 09 § orfae F7ar
Tq ATART FUT| THAEUH o 0 Fhet Baemeen i formaat 1 usfiga F77, g9 9T F ATeaH F 36 qurer
FT TATIAT T TAT M, THA HIHT TAT0 7@ 6 (o7 77 giora s, et awer @rare & Jfiaw qaurem= 7 g9 &

fearfa & forpTaal 7 RTer Tq¢ T o S T fOFma &S F aTe RagF Fi THH TAET & a1 § g #9 5q
e g fOrsRTara fRameor giaeT g

6.3 WA
6.3.1 druay grr wie RaifE giar o &=fta gor Iw g & deT it Trgar & STt S gfereontar siv
THHE TSI | R ITed |

6.3.2 FIA HaT H THALUH ¥ qfea® SIS | LT UF goucedr/aia-ht 7w grm Saw fafe= faar=st #ir
SrRTeH/FOERTAT T FHTET AT ST

6.4 WG TRIHAT
AT 7T &7 g8 FIA 6 (o0 U AIGTee UCAhee faawfad fShar STuar i UHersus Aisqe § ST S|

Tg ATATEHAT TAT AT it oA AT AT F FFawor Iuesy Fawwm 77 Fwafotaa @erwars  arg &t
et & foru At B som:
(i) wfereqor g #ir fSET-a3T ST aTeH TWFE WE ATAIE FIA TAT A0 TIAAT FF F GSH0T g TAAT FF
THETHAT % o U
(i) =T sforeror % F forw JHTU ST SAWAT TR ST AT VAT FF K THE AR EHE JIT ATE Teqd FIA
2 Fdteror wefet & form T
(iii) Tarf¥rer sfreqor qTSTwAT F forT T=g® SFEaTl g1 ATH A &g val
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(iv) ToraTaa &=t e 3T UHATSUH % WU gHeht Rt 1 9aq7 @ g ua

65 fofdras
6.5.1 dTuHT AT Sweme 9% ArSET KT i ROiE #iT qe ard TR’ F TANTeast ®w YR H S qraa Fwi
I AT T AT HLUAT

6.5.2 srferTe e wfafa fAaTE swame 9 ArsEr & st £ aefear w6

7 A Tiwor
71 TISTAT AETAAT FaeT TISAT ok AT TATAT FIT Ag0d THUASTS % ATHT  AIAGS! & siaqera onfier o 7o
AT offet % forw £ grir gt fFEeeft SeH 1300 F30E =0 & garfag afieaT i qoaar § TrOeqv Frawa1 77 qeF-

a1 fared qror fEar w4 2, agee-ll § & € 2

7.2 ST it T AT i e T 9¥ sr=rae i T areatas® T F SET oA arsw Fr At F suE
ST SHTUHATT TORAT T T AT G A ITAT F AT ATF9AF FEaTast ST (o ST oo, o747 faaeoft, gerisa

STHTOT 9o, TRATST SRTi Rre afrf 9y SIrosT| shrateaas TSRt &0 A7ST & eI Ietsey wers T faed 1 dgrad
F Hay § FURUHUE (397 AR AT a0 Aiege) F HmFifead HEAT ST ST Heforted qest, S 4= fau w
g ofor 3 aF =i 921 €, &1 ITe AT ZR:

() T ARATSEAT AT A 7.5% Fr i wr fAearas wfagfa smr war soaREsET F w e i ara
ot Trs 3w Y erafer F oy S w2,

(i)  droRTHTH ¥ UE gR{TT TSR S QT @i s e Rt s we;

(i) AT ATEE UHTS I HeATT (ArEHIwens) gy Fatfva et siv Bfeet w sE iR s,
s FETIeT v aRASET F W g F a1 o w smEradier e F o uw wads aErrder £
[RRUSD

(iv) Tt sraer ST g1 o U 118 % Fa THATS UH 9 J@TqLyersh & &aeu Saare fiTdT,

(v)  wEATerE/dTTE F e R s st ahfem e ettt seqa #ww;

(Vi)  FETT ETT WO T HIE AT TS T8qd FHLAT|

7.3 wireor & e =9 e § Agarst i Faie F 3=+ w@wt w1 3@ gu, a6 aganht @earst s A w
TH AT F siasta foed qror F forw arr a9 & forg afgenst # v a wuer uw AR softea (Rame, stawe i
strare) srfarfa=m, 2013 3 siasta fsa it ST ATt siiaiaw e atafa & dafea fReorfaden 1 squme wear
Futerd gl

74  THUESE ¥ QT AMEET & ATER NG i

7.41 == a7 % fafee 2=t % o vauedis grer arres areEsEt o siasta a9r tegea Ghereead usitEaT v
YT TG &I sl STUIT | |THTT HTAEE! o 3iaeid SeT od & forw =5 7 a2f § Fyorer fashrer wtoreror § owfoe
fAaferfea o deed arfae ghr

(i)  SEHIEETI FT THGT FLAT

(i)  HTE=AT

(iiiy  wfovereRt =T foreqOr

I

FAETAAT ATTA/ITARM AT T TS

foreror FgTAT
Fod T qTRAT

[
(v

(vi
(vii

—
: <
oSS oD
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(viii)  wfeverht @1 Fa
(x) AT EE
(x) ST F =T EfE/ AT

AT, Il FoRaTeaae USielt 37 aTead § =39 &t 7% fq Tree] Aa ST a1 AR % ATETL A0ET & TS A0
qFH g AT ATST Fl hael ATEq 1% AN 0T TTAqrd 20 ST

742 gt &re oft wrateaa vt Gt off s arsEr & aga G o s A wees F oo awa g v o
ALFHIT | Tgl H TETIAT ITH T ol gl TTaT STgl FAA § ARl STae=r a1 gf, THUHES g1 J0T-897 97
AT=T ARG WS & ATATT AT TR 6 (87 7 3= Fardt H STt

743 TA@EE USHET A Gfe AeataAy F geAtha g JHIOT & 7w Anrq A qEa A & #read 7 800
=T gfa vt i 27 T e I AT S

7.5 gy &1 fAfai s s
7.5.1 Aot & ST F2 w1 wrwe Aergare g

e T AW H % TR ATde

KEXl 30% HeaTad Srefsit & Fiorew o 2 a7

ESAl 50% FTIat % ThRedTIE® THTOE AT YT sretdat § 7 70%
FT TEHE T

fradr 20% TS § 3 AT T a7 Tg o THOTH F SATem I8

7.5.2 I fHed At MT AEY T F AFAT H ATEAT § AERA qTC AT GAAeg$A, SAH H FH A F9 70% F
THATTAF TTALAT % T &I 5 3 Tl & HaL TSI AT ol &, % {orT Fhrar 0127 6 80% e a¥ il AT
WIEHE ATHEST &l 2T FA % (o7 U 937 5.2 F dgd ITaeT=l &7 I (AT STUAMT| Af wEde (3 qeid i sEter
F fa¥) TR WAL F 70% & FH g, T Fhed F¥ oMt 37 At F o it SRty s T giderd #wi 70% St
21 Tgelt fhed & aga W fY T AT F 100% STEANT F Y0 qEA-THT 9T GATT grar [Haifia srasarw
FEATESTT o ET QA AT TS| SIS & Haey § wgett ohed # Fohu 10 srame &1 =9 fohed ® s e st
2l

7.5.3 e foed T oMT fEY 981 F GodATwd | AR U0 ST ATer TTrege & forw 100% Ty F e uw Ay
SO, s § 07 | 7 70% IA0H d1 Geid o o7 J91e 7@t 3= wq< |, ST sroyar fheft s e & =,
TLHIT FIT (AeTd AaH ASgl o a¥Tay Hogil & 919 USR | a4 T gl Iis Faemor 70% & F7 g, ar fhed #f
UET I HEAT  forw &t Srusft S wiaemor sfderd @ 70% a9t g1 fadt fhed F s e stma % forw, g e

& qgd ST {0 0 %2 % 100% START F THI T il ToFHe KT TG F FH T F7 3 TG o0 =i § g arer
Tfreget o wereHe g9t fYaRle & AT Yeqd HIAT g

7.5.4 o =9 #, freq wfer it omET FergaT it ST AT )
T <fifsm = Tl srdu & forw e woreror e

T = F(Ae TIAAT AR (LT AT 6 LT TT) T TTSTHH 6 (0
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%

ererg qeatehe TSR gTar B3 370 qeareha & @her 910 70 TioveqE (< ue) fit dean

ft = ITgFT 47 5.2 F ATAY WHHE WIIGST H T F arer e afregent (< €Y) &t "@ear

(ITSTHH T TTST S AAAT TLILRIT &5 § gl oF AT IY)

X = oEHe ITOT FL arr Aieregant () § & =qaaw 3 °1g a [Fgie § w5 arer gfereget it wer

et fed, 11 = 0.3 x TF x I

T BRed, b = (0.8 xH I x ) — Iy Ffg ft 2 #1 70%
= 0.8xfxT) - Iy afx o < = F170%
0.7
e fhed, 13 = (FxT) - 11 - 12 TfT o 2 /1 F1 70%
= (M xT) - -2 7fT AT < "/ FT70%
0.7

7.5.5 fered & TUET T ITTE (AFY T “THS” F AN (GG F ATHTT):

AET T qreT At grewwn F Herad & foru 2y e ae

1000 wfareg

10,380 &. wid wfere] & 3T & For TRASHT ANIT (AT F AEAEH AN 6
seefie, ST oft 9 1),

1,03,80,000.00 =.

wgelt fhed (l) &1 ST o ST srata @i st i gemr o g
TREFTSET AT FT 30% srta 1,03,80,000 % X 30% = 31,14,000 =.

31,14,000.00 =.

ga fohe (12) 1 ST ot ST srerta e TSt AR w7 S=eA 80%

(%) T 99a gU % |t 1000 feregett 1 TRaaqrq@® SHTOM w2 33T =@ g a9
FAaH 70% AT 700 & e wfevegst v fAghe &t 12 g, IeTECvEawT T AW
(fY) # 850

l2=1,03,80,000% x0.8 —I1+ = 51,90,000.00 =.

(@) T ARAATLES THTOT T AT F@AT 900 § ToAT AaH 70% 7Aid 630 H
e =t fRgfr €t 7% 2, =9 wreer () # 3ameer % forw 700

l2 = (10,380 %. x 900 x 0.8) - I1

=74,73,600 ®. - 31,14,000 =. = 43,59,600 =.

(1) =t et yETioTT wieveret i wear 900 g, SH & Faer 600 FT fAgie <7 1€ 8
(37T 70% ¥ FH)

51,90,000.00 =.

43,59,600.00 =.

40,10,832.00 =.
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foreq &t o ATt fF STUsft:

S wferegsti = forg seraTe am@T € = 600
0.7

= 857.14 arITa qits 858
l = (10,380 %. x 858 x 0.8) - |1

=71,24,832%. - 31,14,000 = = 40,10,832 =.

TrEET Fohed (I3) T ST 36T STTAT SroAtd et TRATSHET A0Td 7 99 20%

FAgfRE wTea e arer UH TiSveget () it HEAT T UGT TR0 ST FH F FH 3 HIG
Ffaradwal
FUT (F) F T H:

() =X 8502 =7 2700
5= 1,03,80,000 %. - l1— I2

=1,03,80,000 =. - 31,14,000 - 51,90,000 = 20,76,000 =.

(i) =fE & < 700, 33TELW F forw 600
T FHTIT SETAT o Torw wtoreg = 600 / 0.7 = 858 (TuTi)

I3=10,380%.x858 - l1—I2 = 6,02,040 =.
FUT (@) F /TS T

() =X 70023 2630
3= (10,380 %. x 900) — I1— I

=93,42,000 . - 31,14,000 - 43,59,000 = 18,69,000 =.

(i) =fT s < 630, 3T F forw 600
T THIAT SIAT o707 T12re] = 600 / 7 = 858 (TUTTH)

l3=(%.10,380 x 858) —l1—lo = 14,33,040 =.

FUL (M) F ATHA |

@ T =T = 600 srata o+ e afrey 3 wie % TSme 7 T
@y 13=(10,380 %.x 858) - l1-I2

20,76,000.00 =.

6,02,040 =.

18,69,000 =.

14,33,040 =.

17,81,208 =.
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=93,42,000 ®. - 31,14,000 - 40,10,832 = 17,81,208 =.

(i) =rf¥ & < 600, 33TEXWT F forw 500

T FHTIT SETATT o forw wtoreg = 500/ 0.7 = 715 (ToTT)
2,96,868 =.

l3=(10,380%.x715) —l1—12 = 2,96,868 =.

8. FOL I FETE
TEAF SATET T TR TIATSIAT TAT VST o SATd ST ad A& % o7 HoTerT & |7 I U¥ gEaTeAs Fied givll
9. Rrra Rar

9.1 T ff e & ToAT F Fraieaas ¥ "qateq foemaat #f uF e, Foe e ot adw 7 Aoemr
strorT) foet off TR s i et & seqa R ST \ehar §—hier e, HieTee U A7 ST J9€Tse, ST H9T 99T
6.2 ¥ 6.4 | IATAT AT &1 TH Tl THATSUH H Toiiohe FHAT SITUAT ST AtAeTe T it Fioram  fore w59 9ear &
T T ITadT &F TS|

9.2 e fOrRTaa #T THATSUR F ATeqq T Hoferd A<R/TSTET % ST & Uk &< a% 15 &A1 F gy Faem ¥ fow
surfore o stroem 7fe 15 o=t 3 sfiaw forwrara =7 fRamor = 3 Srar €, 97 58 Twemsue g 5ererT | taaet
TATY Ao #1 emrer 21 f3at % sfaw Ramr # oo smr agrar s, S foerma e st (Stremee) F =9
T T B soem

9.3  f3 frad F aren fRaams 3@ fauw o fAvf/awreme & @qu @8l 8, a1 a8 Aora/aarens v g=ar s
g % 15 faei & firaw sframeetr & ordier &7 gaar g1 Stremwenr & ot % ffeg # ff srfier s at=e, awedt %
TATIT & a1 it STy, o st awer % g go e smoem

94 Stremee qriere smere 9¥ frsRraat % e fit wrta i R w2 e Rard w5 A, i TS s
Tiga srfaerTe e afafe 3 qr =T i AT AntEd ™ & forg w@r s

. (N
T RETd, ST afEa

Enck:dl
sae-varadt giafa (ssuwdt) i s==
1. FrT e 9=t AT
2. T TS WAT, T HATAT IUTEH
3. i, o 9o qwe
4. Tt=a, =77 LiEiD)
5. T, F9e e v StHar g <
6. Tf=ra, o9 Td TSHE AT awH
7. af~ra, fach Fard faamr e
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8. Tf=a, AraTiors = ue afdewrtar gy qw

9. i, SIS ATHS HATS qeH
10. T, @i &= @9 (S7) L
11. TATEHIT (T F TATL), AT T eI
12. et geTgE, a9 gATeT LA
13. faorw gf==/eme af=E, o garea s
14. FET AT, T AT, G @
15. FahTe e (32T q3e
16. T s (gEatereT) "
17. TEHT ATAFT, TET HATAT, FIARTAT LR
18. qEe qid, FX L9 IS, s "
19. af=a, g gfaf, gag e
20-25. | fFaTer wsitaEt F wfafafe (6) T
26. T gioe (“FHd" F T, a9 §AT e g

e Torell oTe g e (157 Tiatate/Iam giafafer swfe) #1 sraeaear F Taa qegariorg FT aahd &

-1l
Fftrr wre gfafa ($H) it s

1. Tf=e, a9 §AeT Heqe

2. et FetgeTe, av wATeT LR

3. | o s (Baee) e

4. | o srgEd (BEatoreT) qeH

5. | a9 A, TET HATAL, HAT LS

6. qeH AT, TET HATAT, HIARIT q3

7. | wEET A, T 9 4TS, FE e

8. | fwa, ae afufa, qas e
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9. | fae worers (s fawmen) % SafAry p—

10. | ®terer e va S=rtear wever & wtafafer T

11, | T ST & g p—

12, | HETET & Frerer TRWET & WA (I35 & § o9 UHuaHt § ¥ 7T J TH- T
TF)

13. | " |fa (|med” % T, 99 /A ey gE

e ToreT oTe g ey (157 Tiatate/Iam giafafer swfe) #1 sraeaear F Tqa qegarierg FT aahd &

Ercalll
“gud” ff faga @
A / S9-87 T TfEm T, FIHTAT g'aﬁlw yaaAE |
fafamfor, Ffor RfT e, I, ™ T
Nl Fgawa Aff | T
R wd s wgax

AT A (@ T i st | I | I -
F I
AR 9 =21 (30T H) 40.40 34.60 40.40 40.40 34.60 -
300 =2 F TSR il AN -9 2 12,120 | 10,380 12,120 | 12,120 | 10,380 -
TSI (T H) - F
AT + T I (800/-591T) -& 12,920/~ | 11,180/ 12,920/ | 12,920/- | 11,180/- - -
aforegelt Y we (e #) 6.30 1.50 0.80 0.48 0.52 9.6
T 2 TEHA F T | A 813.96 | 167.70 103.36 | 62.01| 5813 | 31.04 |1236.20
fafer & sraeTwar (FE THUH) -7 AT
FUR SfiEad 375 =l %k oA 2 (sEd 15,950/~ =7 . . . .
3 ¥ 5) & qTSTHA T AT + AT
9 (FI0H) - °
g 2 F FAT qErRAT % o [ | 0.4 s 15,950/ F9T = 63.80 FE =T - - -| 63.80
#fr srFegFAr (0.4 FTE wforegsn F e
fom) - %
3w 1300 FAE TIT

MINISTRY OF TEXTILES

RESOLUTION

New Delhi, the 23rd April, 2018

F. No. 01/01/2018-ISDS.—The textile and apparel industry is one of the earliest industries developed in India.
Its entire value chain from fiber to apparel manufacturing has a strong presence within the country. It is the biggest

employer after agriculture. In order to meet the skill gap in the industry and also to supplement its efforts initiated
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through the Special Package for Garments and Made-ups, the Government has approved the new scheme titled “Scheme

for Capacity Building in Textiles Sector (SCBTS)” for the entire value chain of textiles except Spinning and Weaving in
the organized sector, for a period of three years from 2017-18 to 2019-20 with an outlay of Rs. 1300 crore. The

guidelines of the scheme are laid down as under:

1.
1.1

1.2
(@)

(i)

(iii)

1.3

2.
2.1
2.1.1

Name and Objectives of the Scheme

The ‘Scheme for Capacity Building in Textile Sector (SCBTS)’ shall be known by the name gAY

(Samarth)”, signifying the broad objective of the scheme to skill the youth for gainful and sustainable
employment in the textile sector.

Objectives:

To provide demand driven, placement oriented National Skills Qualifications Framework (NSQF)
compliant skilling programmes to incentivize and supplement the efforts of the industry in creating
jobs in the organized textile and related sectors, covering the entire value chain of textiles, excluding
Spinning and Weaving.

To promote skilling and skill upgradation in the traditional sectors of handlooms, handicrafts,
sericulture and jute.

To enable provision of sustainable livelihood either by wage or self employment to all sections of the
society across the country.

The Scheme would target to train 10.00 lakh persons (9 lakhs in organised & 1 lakh in traditional
sector) over a period of 3 years (2017-20).

Institutional Mechanism
Inter-Ministerial Committee

An Inter-Ministerial Committee (IMC) under the Chairpersonship of the Minister of Textiles will be

constituted with the composition as given in Annexure-I.

2.1.2
basis.

2.2
22.1

222
@
(i)
(iii)
@iv)
)

2.3

24

The IMC will have an overall supervisory role to monitor the progress of the scheme on a half-yearly

Empowered Committee (EC)

There shall be an Inter-ministerial Empowered Committee to be chaired by the Secretary (Textiles).
The composition of EC is given at Annexure-II.

The Committee shall have the following mandate:

Effective monitoring and implementation of the scheme.

Approval of the Detailed Project Reports (DPR) submitted by the Implementing Agencies (IA).
Approval of Standard Operating Procedures (SOPs) relating to various aspects of the scheme.
Provide interpretation to the operational guidelines.

Any amendment to the scheme guidelines involving issues other than financial.

The Division in-charge of “@HE (Samarth)” will be assisted in the implementation of the scheme by
the Project Management Unit (PMU) selected through a transparent bidding process as per GFR.

Resource Support Agency

The Textiles Committee will be the Resource Support Agency (RSA) which shall perform the following

functions:
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@) To identify and finalize the skill development needs in consultation with the Sector Skill Councils
(SSCs) and industry.

(i) To standardize the course content and to develop the content.

(iii) To specify the Training Centre’s infrastructure with reference to the NSQF courses.

@iv) To standardize the admission, assessment, certification and accreditation processes in consultation with

the SSCs and industry to ensure consistency and acceptability by various stakeholders.
) To empanel Assessment Agencies and to monitor their performance.

(vi) To conduct Training of Trainers (ToTs) and Training of Assessors (ToAs) in coordination with the
respective SSCs.

(vii) To conduct skill gap studies from time to time and build up skill database for the industry.
(viii)  To study the global scenario and best practices in skilling in the textile sector.
2.5 Proposal Evaluation Committee

There will be a Proposal Evaluation Committee (PEC) with following composition for evaluation of the
proposals submitted by the Implementing Agencies (IAs) for empanelment :

L. Joint Secretary [Incharge of gAY (Samarth)”], Ministry of Textiles Chairperson
2. Director/DS, Internal Finance Wing (IFW), Ministry of Textiles Member
3. Director/DS [Incharge of gAY (Samarth)”], Ministry of Textiles Member

The representatives from the Office of DC(Handloom), DC(Handicraft), Textile Commissioner, Jute Commissioner and
Central Silk Board may also be invited to attend the meeting when their proposals are evaluated.

3. Implementation Framework

Overall framework for implementation including costing for the capacity building programmes will be in alignment with
the broad policy framework for skill development viz. Common Norms, National Skills Qualifications Framework
(NSQF) etc. adopted by Ministry of Skill Development & Entrepreneurship (MSDE). The scheme would include Entry
level courses and Training of Trainers programme.

3.1 Implementing Agencies (IA)
The skilling programmes will be implemented through the following Implementing Agencies:
@) Textile Industry.

(i)  Institutions/ Organizations of the Ministry of Textiles/ State Governments having training infrastructure and
placement tie-ups with the textile industry.

(iii) Reputed training institutions/ NGOs/ Societies/ Trusts/ Organizations/ Companies /Start Ups / Entrepreneurs
active in the textile sector having placement tie-ups with textile industry.

3.2 The empanelment of Implementing Agencies will be based on the following parameters:
(i)  Organization credentials.
(i)  Pastexperience of skilling in the textile sector.
(iii)  Financial strength.
(iv)  Training Infrastructure, particularly in Aspirational Districts notified by the Niti Aayog.
33 Approval of Training Centres

The selected implementing agencies shall have to provide the training centres with requisite infrastructure and facilities
at their own cost. Construction of new building is not permitted under the Scheme. The training centers should be
equipped with the following:

(6)) Furniture, layout and signage board.

(ii))  Practical and Theory training room.
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(iii)  Machinery - Machine:Trainee ratio shall be in line with the course requirements specified by the RSA.
(iv)  Training aids and equipment, as per industry benchmarks and specified by RSA.
(v)  Aadhaar authenticated biometric attendance facility for both trainers and trainees in the training centres.
(vi)  Fire-fighting equipment.
(vii) First aid, hygiene, drinking water and washroom facilities.
(viii) Power back up.
(ix) CCTV recording facilities in classrooms, labs and common areas.
34 Branding of the Training Centre

In order to create awareness amongst the targeted beneficiaries, the implementing agencies will be mandatorily required
to ensure branding and marketing of the scheme as well as their training centres. To maintain a common thread in all
skilling initiatives of the Government of India, common branding as advised by MSDE will be adopted for this scheme.

3.5 Mobilization and Selection of the Trainees

The implementing agencies will be responsible for mobilization and selection of the trainees, keeping in view the
requirements of the industry and other stakeholders in a transparent manner by giving opportunity to all willing persons.
Preference will be given to the marginalized social groups like women, SC/ST, differently-abled persons, minorities,
persons from the BPL category and 115 Aspirational Districts notified by the Niti Aayog. In addition, the Ministry will
operationalize a web and Mobile App based platform where also the interested candidates can indicate their willingness
to undergo training.

3.5.1 Mobilization
The TAs will use following media channels for the mobilization of candidates:

@) Print/ Electronic Media: Radio, Television, Newspapers, Billboards, Mobile Phones etc.

(ii) Social Media: Facebook, Twitter, Whatsapp etc.

(iii)  Awareness through Camps/ Melas

(iv)  Other forms of Media: Posters, Flyers, Leaflets, Guidelines, Training materials, Standalone banners, etc.
3.5.2  Selection of trainees

The selection process for identifying the trainees shall be transparent and inclusive. The trainee must be a citizen of India
possessing an Aadhaar Card (unless exempted under Aadhaar Act, 2016) with age over 14 years.

3.6 Aadhaar Based Biometric Attendance

Mandatory Aadhaar Enabled Biometric Attendance System integrated with centralized MIS will be adopted to ensure
real time attendance of the trainers and the trainees. However, relaxation with regard to mandatory Aadhaar Enabled
Biometric Attendance may be given on case to case basis in respect of training centres located in the areas (States of
Assam, Meghalaya and Jammu and Kashmir) which are exempted under Aadhaar (Targeted Delivery of Financial and
other Subsidies, Benefits and Services) Act, 2016 (18 of 2016). A minimum of 80% attendance is mandatory for a
trainee to be eligible for assessment.

3.7 Trainers and Training of Trainers (ToT)

Each of the training centres will be run by a qualified trainer and support staff. The capacity of the trainers shall be
enhanced through a comprehensive Training of Trainers (ToT) Programme. Training of Trainers will be conducted by
the RSA and Sector Skill Councils in line with the common norms and guidelines of MSDE.

3.8 Course Content

The content for each course/programme shall be need-based to meet the highest standards and requirements of the related
industry segment, including awareness about labour laws, and will be designed by the Textiles Committee (RSA) in
consultation with the industry. Use of multimedia content and other applications of Information Technology (IT) would
be encouraged. Only the courses which are aligned with NSQF and approved by the Textiles Committee will be offered
to the trainees.
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3.9 Soft Skills

In addition to the targeted domain specific hard skills, the programme shall also aim at imparting soft skills (life
management skills) to the trainees. The training centres should provide minimum 30 hours of soft skills training,
including but not limited to communication abilities, language skills, personal habits, cognitive or emotional empathy,
time management, teamwork and leadership traits.

3.10 Training Quality
The IAs will adhere to the following to ensure the quality of training:
(i)  Each of the training centres will have adequate number of trainers certified through ToT and the support staff.

(i)  Trainees will be required to give feedback about quality of the training provided by the trainers at the training
centre (for theory as well as practical) at the end of the course which shall be kept by the IA for verification
and evaluation by the RSA. Some minimum percentage of these feedbacks shall be verified by the PMU.

(iii) Mandatory CCTV recording has to be done of the entire training programme. Recordings have to be kept by
Implementing Agencies (IA) for a minimum period of one year.

4. Assessment and Certification

Third Party Assessment and Certification will be mandatory for all the eligible trainees. The RSA will specify the
assessment protocol and procedure in-line with the Common Norms of the MSDE.

4.1 Assessment Protocols

A comprehensive assessment protocol will be developed by RSA as per the Common Norms and ensuring a transparent
process of assessment of the trainees by the empaneled Assessment Agencies.

4.2 Third Party Assessment

4.2.1 A third party assessment of the trainees will be conducted by the Assessment Agencies empanelled by the RSA.
Assessment Agencies will be required to ensure video recording of the entire assessment process. Only empanelled
assessors will be allowed to conduct the assessment. The result of the assessment will be uploaded on MIS on the day of
assessment. In addition, the Ministry may also appoint an Observer to oversee the assessment process. RSA will also
conduct surprise visits for monitoring the process of assessment. In case of any discrepancy or in case the assessment
process is compromised by any assessment agency, penalty will be imposed on them as per the provisions of penalty
matrix.

4.2.2 After assessment of the candidates, based on the marks obtained, a certificate with the following grades will be
given:

Marks Scored Grade
> 85% A
70% - 85% B
60% - 69% C

4.3 Quality Audit Team of Implementing Agency

Implementing Agencies will be required to establish an internal quality audit team, which will be responsible to check
functioning of the training centres operated by the IA as per the scheme guidelines and protocols. The quality team will
be required to visit the training centres on monthly basis and submit a report thereof on the MIS the same day.

S. Placement and Post Placement Tracking
5.1 Employment Linkages

The Implementing Agencies would take all steps to partner with industry and obtain the commitment of industrial units
for employment of the successfully trained candidates.

5.2 Placement

5.2.1  There shall be 70% placement of the successful trainees under the scheme. For the courses in the organised
sector, all 70% should be in wage employment. However, in case of traditional sector (Handloom, Handicraft, Silk &
Jute), atleast 50% should be in wage employment with balance in self-employment, in-line with the Common Norms.
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Further, the Empowered Committee may relax the criteria for placement and alter the percentage of wage and self-
employment in respect of the trainings imparted in the traditional sector.

5.2.2  After the assessment, the IA will ensure placement of successful candidates within 3 months of completion of
training.

5.2.3 In case of wage employment, candidates should be placed in jobs that provide wages atleast equal to the
minimum wages prescribed and such candidates should continue to be in job for a minimum period of three months.

5.2.4 In case of self-employment, candidates should be gainfully employed in livelihood enhancement occupations.
This may be established through documentary evidence e.g. trade license for setting up of an enterprise or becoming a
member of producer group or loan documents for loan taken to set up own business or proof of additional earnings
(through bank statement).

5.2.5 In case of self-employment, besides documentary evidence as per 5.2.4 above, a self-declaration by the
candidate confirming his self-employment will be provided by the IA. Further, the IA will be required to facilitate
availability of concessional credit under the Pradhan Mantri MUDRA Yojana to such candidates.

53 Post Placement Tracking

Each trainee will be tracked by the IA for a period of one year from the date of certification of training. The IA will be
required to upload the details of placement and tracking on MIS every month alongwith the supporting documentary
proof. An innovative system for tracking will be developed in MIS that shall use technology (web & mobile based) for
the trainees to respond on their own to the tracking system. The parameters for tracking would be as under:

(i) Remuneration.

(i) ~ Whether continues to work in the same or higher job role till end of the tracking period (whether with same or
different employer).

(iiiy  If there are periods of un-employment between different jobs, duration of such gaps and reason for leaving
earlier job without having a job in hand.

6. Monitoring and Management Information System (MIS)

6.1 The field offices of the Ministry viz. office of DC(Handloom), DC(Handicraft), Textile Commissioner, Jute
Commissioner and Central Silk Board etc. will undertake physical verification of Training Centres (TC). The verification
of training centres’ infrastructure, including evaluation of training centres’ capacity for target allocation will be carried
out as per the course-wise criteria defined by RSA for approved NSQF courses. Monthly visits for inspection of live
training centres will also be carried out. Mobile Application with features of Geo-tagging will be used for verification of
the TC and uploading of reports on MIS, on a real-time basis.

6.2 A centralized web-based Management Information System (MIS) will be put in place for monitoring and
implementation of the scheme. MIS shall act as an integrated platform for registration of IAs and other stakeholders
under the scheme. All aspects of programme management and implementation such as submission of proposals, release
of funds, enrolment of candidates, functioning of training, physical verification, assessment, placement, post-placement
tracking etc. will be managed through MIS. A Central Application Submission Facility shall be made available on the
website through which the TAs will submit applications for their empanelment. MIS will have a structured grievance
redressal facility to register grievances of any stakeholder through web, track status on its redressal through reference
number, generate alerts to maintain timelines, escalate to next level in case of non-redressal within prescribed timelines
and intimate action taken to the stakeholder who lodged grievance on its resolution.

6.3 Call Centre

6.3.1 A call centre will be set up by the PMU which will collect feedback from the trainees and placement agencies
with call recording facility and regional helpdesk.

6.3.2  Call centre will have a Helpdesk/Toll Free Number linked to the MIS and Public Dashboard which will address
the queries / grievances of different stakeholders.

6.4 Mobile Application

A Mobile Application will be developed and linked to the MIS modules for strengthening the monitoring mechanism. It
will provide details of the scheme alongwith information of beneficiaries as well as the IAs. It will provide details of the
scheme alongwith information of beneficiaries as well as the IAs. It will be developed for different stakeholders with the
following features:
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i)  App for TC Coordinator for uploading Geo-tagged and time stamped photos of the Training Centre and
Registration of New TCs.

i)  App for Inspection Agency to submit Accreditation and Capacity Evaluation for new TC and its surprise visit
reports of live TCs.

i)  App for enrolment by interested candidates for different training courses.

iv)  App to register grievance and track its status through MIS.

6.5 Reporting Mechanism

6.5.1 PMU will submit the progress report and highlights of the scheme on a monthly basis to the Divisional Head of
“®AYF (Samarth)” who will apprise the Secretary of the same.

6.5.2  Empowered Committee will review the progress of the scheme on a quarterly basis.

7. Funding

7.1 The scheme assistance will be only towards the cost heads covered under the Common Norms of the MSDE
and agreed to by the Ministry under this scheme. The indicative statement giving component-wise funding of training
programmes against the projected outlay of Rs. 1300 crore is given in Annexure-IIL.

7.2 The release of funds will be linked to physical progress updated on the MIS. The IA will have to follow the
GFR procedure towards utilization of the funds and all claims shall be supported by the requisite documents such as
Utilization Certificate, Expenditure Statement, Valuation Certificate, Project Progress Report etc. The Implementing
Agencies shall be required to implement PFMS [Expenditure Advance & Transfer (EAT) Module] in respect of the
financial support provided under the Scheme. The IA will follow the financial norms which include but may not be
limited to the following:

(i) Furnishing Performance Security for an amount of 7.5% of the total project cost which will remain valid for
a period of sixty days beyond the date of ~ completion of the project;

(i)  Opening a dedicated Escrow Bank Account and mapping on PFMS;

(i)  Appointment of an independent Auditor for conducting quarterly audit, annual audit and final audit after
completion of the project as per rules and regulations prescribed by the Institute of Chartered Accountants of
India (ICAID);

(iv) Uploading the details of Auditor on MIS within one month of issue of the Sanction Order;
(v) Submission of Audit Report and audited Financial Statements to the =~ Ministry/PMU;
(vi) Submission of any other document(s) as sought by the Ministry.

7.3 Acknowledging the high levels of employment of women in the sector after the training, all partner institutions
and employers will be required to comply with the guidelines regarding Internal Complaints Committee to be constituted
under the Sexual Harassment of Women at Workplace (Prevention, Prohibition & Redressal) Act, 2013 to become
eligible for funding under the scheme.

74 Cost Heads as per Common Norms of the MSDE

7.4.1  Base cost shall be given to the implementing agencies as notified under the Common Norms by the MSDE for
different trades of textile sectors. The hourly rates for base cost under Common Norms cover the following cost
components involved in skill development training:

i)  Mobilisation of Candidates
Curriculum
Trainers’ training

Equipment

Teaching aid

)
)
)
v) Amortization of infrastructure costs/utilities
)
) Raw material

)

Salary of trainers
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iX) Placement expenses
X) Post-placement tracking/monitoring

However, in case the cost per trainee actually incurred by the implementing agency is less than the cost worked
out as per the above base cost, only the actual cost will be reimbursed to the IA.

7.4.2  Where any Implementing Agency is already obtaining assistance from GOI or State Government under any
other scheme for any cost component or where govt. infrastructure is involved in the training, appropriate deduction from
GOI share shall be made as per the cost norms notified by MSDE from time to time.

7.4.3  Cost for assessment and certification of trained candidates shall be payable to the empaneled assessment agency
@ Rs. 800 per candidate separately, through the RSA.

7.5 Release of Funds to IAs
7.5.1  The following will be the schedule for release of funds:

Installment % of Total Cost Output Parameters
1" 30% On commencement of training against validated candidates.
2 50% On successful certification of the trainees and placement of 70% of
the certified trainees.
3 20% Outcome based on retention for 3 months in placement.

7.5.2  2nd installment will be calculated on the basis of 80% of the amount due for the trainees actually found
successful in the third party assessment with atleast 70% of them successfully placed within 3 months of completion of
training. The provisions under para 5.2 above shall be followed for meeting the placement criteria. If the placement
(within 3 months period) is less than 70% of the successful trainees, then the installment will be calculated for that
number which makes the employment percentage as 70%. Certificate of 100% utilization of the fund released under 1st
installment shall be submitted along with the requisite documents as prescribed by the Ministry from time to time. The
payment made in the 1st installment in respect of dropouts is adjusted in this instalment.

7.5.3  3rd installment will be calculated on the basis of 100% of the amount due for the trainees who are found
successful in the third party assessment with atleast 70% of them retained in placement for minimum three months, in the
same or a higher level, with the same or any other employer, with the wages atleast equal to minimum wages prescribed
by the Government. If the retention is less than 70%, then the installment will be calculated for that number which makes
the retention percentage as 70%. For the release of 3rd installment, certificate of 100% utilization of the fund released
under the 2nd instalment will have to be submitted alongwith post-placement record of placed trainees for atleast 3
months from the date of placement.
7.5.4 In mathematical terms, the installment amount can be calculated as described below.
Suppose N = Training target sanctioned to an IA

U = Unit training cost (as per base cost) for full course

C = No. of trainees (< N) found successful in assessment conducted by empanelled Assessment

Agency

P = No. of placed trainees (< C) meeting the placement criteria as per para 5.2 above (depending upon

whether course is in organised sector or traditional sector)

R = No. of trainees, amongst placed trainees (P), who remain in placement for atleast 3 months

1st Installment,I; = 0.3 x N xU

2nd Installment, I, = (0.8 xCxU) - I1 if P>70% of C
= (08xPxU) - 11 if P <70% of C
0.7
3rd Instalment, I; = (CxU) — I1 -12 if R>70% of C
= RxU)-11 -1I2 if R<70% of C
0.7

7.5.5  Example for calculation of installment (as per costing details of “qHY (Samarth)” at Annexure) :

Target given to the IA for conducting Garment Making Course 1000 trainees
Total project cost @ Rs.10,380/- per trainee (subject to actual cost of IA, whichever is Rs.1,03,80,000.00
less).

Release of 1% installment (I,) i.e. 30% of total project cost against validated candidates Rs. 31,14,000.00

i.e. Rs.1,03,80,000 X 30% = Rs. 31,14,000

Release of 2* instalment (I,) i.e. cumulative 80% of total project cost
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(a) Assuming that all the 1000 trainees have been successfully certified and atleast 70% Rs. 51,90,000.00
i.e. more than 700 trainees are placed, say 850 in this case (P).

I, =Rs.1,03,80,000 x 0.8 —I; = Rs. 51,90,000.00

(b) If the number of successfully certified trainees is 900 and atleast 70% i.e. more than Rs. 43,59,600.00
630 are placed, say 700 in this case (P).

L, =(Rs.10,380x 900 x 0.8) — I,
=Rs.74,73,600 — Rs. 31,14,000 = Rs.43,59,600

(c) If the number of successful certified trainees is 900, of which only 600 are placed (i.e.
less than 70%).

The installment will be calculated as under:

Rs. 40,10,832.00

Trainees for which payment due = 600
0.7
= 857.14 rounded up to 858
I, =(Rs.10,380 x 858 x 0.8) — I,
=Rs. 71,24,832 — Rs. 31,14,000 = Rs.40,10,832

Release of 3™ instalment (I3) i.e. balance 20% of total project cost
Find out the no. of placed trainees (R) who remain in placement for atleast 3 months
In case of (a) above:

(1) if 850 >R > 700

I; =Rs.1,03,80,000 - I, - I, Rs. 20,76,000.00
=Rs.1,03,80,000 - 31,14,000 — 51,90,000 = Rs.20,76,000
(i) if R <700, say 600 Rs. 6,02,040

then trainees for payment due= 600 / 0.7 = 858 (rounded up)
I;=Rs.10,380x 858 —I,-I, = Rs. 6,02,040

In case of (b) above: Rs.18,69,000
o) if 700 >R > 630
I; = (Rs.10,380 x 900) - I, - I,

=Rs.93,42,000 — 31,14,000 — 43,59,000 = Rs.18,69,000 Rs.14,33,040

(i) if R <630, say 600
then trainees for payment due= 600 / 7 = 858 (rounded up)
I; = (Rs.10,380 x 858) —I; -1, = Rs.14,33,040

In case of (c) above: Rs.17,81,208
(i) if R=06001i.e. all placed trainees remain placed for 3 months
I;=(Rs.10,380 x 858) -1, - I, Rs. 2,96,868

=Rs.93,42,000 — 31,14,000 — 40,10,832 = Rs.17,81,208
(i) if R <600, say 500
then trainees for payment due= 500/ 0.7 = 715 (rounded up)
I; = (Rs.10,380 x 715) —I; -1, = Rs.2,96,868

8. Signing of Agreement

Each TA will have to sign an Agreement with the Ministry for the project sanctioned and target allocated under the
scheme.

9. Grievance Redressal

9.1 Grievances relating to implementation of the scheme from any stakeholder will be redressed in a free, fair and
transparent manner. Any grievance can be submitted through three modes — Call Centre, Mobile App or Scheme website,
as stated in paras 6.2 to 6.4 above. The same will be immediately registered in MIS and promptly acknowledged with
reference number to facilitate online tracking.

9.2 Each grievance will be forwarded, through MIS, to one level above the person/agency with whom it is related
to, for redressal within 15 days. If the grievance is not redressed within 15 days, it will be escalated by MIS to the
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Director, handling “gHE (Samarth)”, in the Ministry, for redressal within next 21 days, who will be designated as
Grievance Redressal Officer (GRO).

9.3

Secretary, Incharge of “gHT (Samarth)”, which will be resolved within a reasonable time.

94

If the stakeholder submitting grievance is not satisfied with the decision / solution given to him, he may appeal
to the GRO within 15 days of intimation of decision/solution. Any appeal to the decisions of GRO will lie with the Joint

GRO will monitor the progress on redressal of the grievances, on a monthly basis. Summary of the grievance

reports alongwith action taken will be placed before the Empowered Committee for information and necessary guidance.

PUNEET AGARWAL, Jt. Secy.

Annexure-I
Composition of Inter-Ministerial Committee (IMC)
1. Union Minister of Textiles Chairperson
2. Minister of State for Textiles, Ministry of Textiles Vice Chairperson
3. Secretary, Ministry of Textiles Member
4. Secretary, Department of Expenditure Member
S. Secretary, Ministry of Skill Development & Entrepreneurship Member
6. Secretary, Ministry of Labour & Employment Member
7. Secretary, Department of Financial Services Member
8. Secretary, Ministry of Social Justice & Empowerment Member
9. Secretary, Ministry of Tribal Affairs Member
10. Secretary, Department of NE Region (DONER) Member
11. Adviser (in-charge of the Textiles), NITI Aayog Member
12. Financial Advisor, Ministry of Textiles Member
13. Special Secretary / Addl. Secretary, Ministry of Textiles Member
14. Textiles Commissioner, Ministry of Textiles, Mumbai Member
15. Development Commissioner (Handlooms) Member
16. Development Commissioner (Handicrafts) Member
17. Jute Commissioner, Ministry of Textiles, Kolkata Member
18. Member Secretary, Central Silk Board, Bengaluru Member
19. Secretary, Textiles Committee, Mumbai Member
20-25. Representatives (6 nos.) from Implementing Agencies Members
26. Member Secretary

Joint Secretary (In-charge of “qHY (Samarth)”), Ministry of Textiles

Chairperson may co-opt any other member (state representatives/ Industry representatives etc.) as per requirement.

Composition of Empowered Committee (EC)

Annexure-II

1. Secretary, Ministry of Textiles Chairperson
2. Financial Advisor, Ministry of Textiles Member
3. Development Commissioner (Handlooms) Member
4. Development Commissioner (Handicrafts) Member
5. Textiles Commissioner, Ministry of Textiles Mumbai Member
6. Jute Commissioner, Ministry of Textiles, Kolkata Member
7. Member Secretary, Central Silk Board, Bengaluru Member
8. Secretary, Textiles Committee, Mumbai Member
9. Representative of the Ministry of Finance (Department of Expenditure) Member
10. Representative of the Ministry of Skill Development & Entrepreneurship Member
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11. Representative of NITI Aayog

Member

12. | Representatives of concerned Sector Skill Councils (one each from three SSCs in

textiles sector)

Member

13. Joint Secretary (In-charge of gAY (Samarth)”’), Ministry of Textiles

Member Secretary

Chairperson may co-opt any other member (state representatives / Industry representatives etc.) as per

requirement.

Annexure-II1

Detailed costing of “®HY (Samarth)”
Sector / Sub sector Garment Garment | Textiles, Knitting | Handloom | Handicraft Admin Total
Manufacturing, | making & Processing, Silk, Jute & Carpet expenses
Fashion design other Manmade &
Synthetic Fibres
Cost Category (As per I II I I -
Schedule-II of Common
Norms)
Cost per hour (in Rs.) 40.40 34.60 40.40 40.40 -
Cost of courses of 300 12,120 10,380 12,120 12,120 10,380 -
hours — Level 2 courses (in
Rs.)- A
Cost + Assessment Fee 12,920/- 11,180/- 12,920/- 12,920/- 11,180/- - -
(Rs. 800/-) B
No of trainees (in lakh) 6.30 1.50 0.80 0.48 9.6
Fund requirement for level 813.96 167.70 103.36 62.01 31.04 1236.20
2 courses as in B (in Rs. Crore
Cr) -C
Cost of courses of above Rs.15,950/- - - -
level 2 (Levels 3 to 5) of
avg. 375 hours +
assessment fee (in Rs.) -D
Fund requirement for 0.4 lakh X Rs. 15,950/- = Rs.63.80 Crore - - 63.80
courses of above level 2 Crore
(for 0.4 lakh trainees) - E
Total Rs. 1300 Crore
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