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IEERICED
Ffer=T

ST, 30 ST, 2018

w1, |, At/ siwifa/737/2018 fReifa 30/01/2018.—sFaTT FAAT (STHAT FT oA
TF 3qeor) sfataa, 1980 (1980 T 40) it &Ter 19 3% 12 it IT &1 (2) FTLT Ta< rf<hal T AT Fed
TU fasaT % 1 fees #ew, adiE Red 9% F e ¥ oY Feig 99w A g9 /et § o 9%
(srTereT<Y) HaT fafaae 1982 # o1 Helred gq TagRT Metorad Af=as a=rar &, daid—

1. (1) == Fafeast & o a6 (erfeerd) q&r (Feree) &=, 2010 wgr s |
(2) == fafaa=t & set et ot aviq fRar w37 g 9 'srese, 7 A 2 5@, 2005 & wardt am
ST |
2. T 9= (e #a&r BfRam, 1982 (39 aTe 3 [AfHaw & &9 # #afya grm) & B&faaw 3 8-
(i) = (®), % o0 Fafiea g gtaertud gRr, oG-

(@) “afvame “ FT o gt & qeli/ata (S §F F FHET Al g ), quiaar ot ek ag
(TSTEH S AT AT FIAA T o0 0 ag ATHA 3), S ATqr-1oar Sir arareaqar stvesnmr
& T TEA © Y 3T 9T qiqAT fAa g |

(i) @< (), % foru Mt e yfaeartoa g, sratq-

(V1) “OTTAT ST F== AT ATQT-T9a1 “ F7 T F=o AT ATQT-T9ar et a3 afaareg ¥2550/-
EEIEER R

dre =iy wrar-foar § § Bt uw £ s ¥2550/- wiaarg & srfae g a7 |arar-faar 41 & qwr
A %2550/ ITawTe | AfSF ¢, I ATar-foar 1 w0 AIIHEr 98 quiaar sisd dgl 9141
ST

3. I A==t & e 4 9, 3u-GEfaw (4) F o Aot se-fEHaw S s, a9iq-
(4) 1 Ferae, 2002 T ¥ 3T aTE, T Avit % qr AR Jaaam e g,

2212 GI/2018 1)
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(F) I FrEAITTE AT
Faa™ VII = T29340 - 680/2 — 30700 - 900/1 - 31600 - 1000/1 - 32600
Faa™ VI =326620 — 680/4 — 29340
(@) =y gy Ay
FJgET V= 324140 - 620/4 - 26620
FJaa™ IV = 20480 - 560/1 — 21040 -- 620/5 - 24140
() HeT Teg Soft
Fa=aTe 111 = 318240 - 560/5 - 21040 - 620/2 - 22280
ag=aT II =T13820 — 500/1 — 14320 — 560/10 —19920
() FHAY ST Ao
ag=aT I = 10000 - 470/6 — 12820 —500/3 — 14320 — 560/7 — 18240

fooqoft - 31.10.2002 &t AR FqAHT FIT THHT 2 AT Ted ATIHT w1 7w 01 q9a7, 2002
0 =H 37 Afaw ¥ MeiRa aaaam § THA-a-ThT Seme 97 Far ST, sefiq 9@er o &
TEEAT THHT U2 3T ATAG ST, STAAT ITSTAT T Grehe, ATHTITAT AT Toar arrg Ff givl |
(4%) 3u-fafa=m (1), (2), (3) ST (4) it FoFlt a1a 71 77 st 981 9T S 5% 9% % o g% 'my 2w
Tt afort o srfererTat 1 TEar sufed g |
4, z faffEEt & AR 5w, Mt - afeenf g, se -
“'5, Faagtear - (1) BFfFEw 4 % u-RAEET (4) F ITEdt F e, 1 7997, 2002 F A7 7

()

(@)

I |, Faagteat e adt & oefia w5 FF ST, e -

ot 4 F su-fafiaw (4) & afta aoaamt § BfRtEe sorgfsar, agaw newsd fi
HET % STefi AT e 9% Wy gt Y F o a9 # 37 gt 8 99 "wee Y ugeft
AT T &F ST ;

AT I T oaqaT 11 % SATeaTedl &, dIq Fared qaaaTai & ATSHaH 92 Tgad &
U a9 G997, 3T =4 Ja98T9 & Tfa2re aaq-gig (A) afga smr v aaa-giamt =
gz (1) # Al g ww & oot god F 7 g ¥ fReonfRden ¥ s
AT Al TE FL o

@M FUT @ () ¥ Stoateaa statiat afga, gex gae= Aoft aa=ar 1T g9 111 % srfeeay

T UgES ATl AT i, FAriRAfy, aaae 1T ot 111 & sifaw w&e T 9gEd &
TeATA TAF 3 AT T HAT LT B T TIALTe Aqagfag(AT) «F SATusft, aaaame 1 % sifaw
TFHH T TgH T ATSRIAT % ATHA H %, 560/- HiT STfehaw a7 Jqagfadi «f Jrot q=m
FATAT 111 % ATERTAT o ToIT Sifa| Tohe X %.620/- F UHT Jd-gieg «f ST,
g 01 79a%, 1994 & ¥ Iq% a18 &, A dqaard 111 F Afearieai 7 sraiq S
FFAETE I & At a7 9ar=d gu 8, TAL Ty aaagie ageft oy aaagies 919 &
& a9 F TeATa AT AT SATOAT

T AT UHT I JlE(AT) ST o7 AqTH/ATAO aaagie 39 SAfersmy

T AGT & STORT e qare a7 e w AT .

fooqoft - sRrer Sgaw aqaHE # A 7 vt Saagfadt i adeta a8t g o, vt
7o geATd off srfasdr #Y, FomRufa, SHE SR e U ¥ Jaemm I F

II, St oft fRufagr, & &t Rorfeeme, aRerfeerat, wde=r, STt srerar us feT |

ot TS ST T T /AT S GEATH F hiAts THIHUS AT A0 11 9T s

eI AT TS THIRTE a6eT Sl R 9T aqqH I § U A ada i

TaTH T SATOAAT.

Ut ¢ (F) o sfgwrd F fag /fyr a8 wga afdw 5 =7 & gty 92

SN

Te T THTO T TR0 a0eT &1 9T LA 11 Icdor &7 o g, 33 A &ty
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HRA h1 ASUA : STHIYRO 3

|, TR, Afdiead Jaqgig  ATaT aaqadiadl &f  SITuIT, F90d I IFd TLET %
FEAT AT I A G2 IS AqqgTg 7 AT BT ATAT hael Uk Jdqg (a5 ol 2l

(@) 01 q5a<, 1987 & TAT IHF AT@ |, IAAHIT & ATGHAH T T ATl ATAT Tg A
T U ARl 1 ST garetd arw foAr s smr w9t S ", gt fRemfadent
F oefe, At w3, usrEarEdt aften it ww w aRomw e afatea
IAAGTGAT * I T2 HFATER SATEAT0F AgdT Hedl [adT ST

arfersr

Rregiv 9T S e T THY =T uHieue
TEAT FT haed 907 I ol w2 o 8

(i) T T qe=ATd %, 160/- Wi 918, oeH &
%, 75/- sfgatdar=ne ¥ oo M s

Rregie Faramset & <=1 9 Iiof F¢ forar & |

(i) T T qe=ATd %, 100/- Wi 918, oo &
%, 75/- sfgafiar sty * oo fe sroar.

(i) &7 a9 ge=Tg % 250/- ¥fa AT, oeE A
%, 200/- srfgatar s & forw [ s,

@) 01 F=a¥, 1994 FT TAT I 9T% &, AT ITd GHIT g4 UL, SATIETIF sTedT Aed fit 707 F7

ATFeThT o STETE Hemfaa g,

arfersT

Sreiv I % gea™ it THoa ST TEieu

Tt T Fer ST I 3ot o 2

(i) FAATHE & SAfFaH 9T 9gAT & UH au
TeaTd %, 120/- WA #1g,

Rzl FrarSamee % Sr=1 9T IIo7 FE forar & |

(i) IqTHE F ATTFHAH T2 TgAT & U 99
TeaTd %, 120/- WA #g,

(i) ITTHT F ATHAH TT Tgad F UF a9
eaTd %, 300/- Wiy #rg,

Ty, BRI 5 % Iu-Faw (3) & @WT (W) % A Mg aFthd At I FA & 90
AR, SATAGTIAF ALAT AT, FATRATS, FHe: AW [ 37 11 % forw ven R Safees e
979 % UF /3T a9 7997 SATIETAF Fgar el ITH FT TRl

(=)
v qrferTaT Herted g

1 999%, 1999 F X I q(E F, AT qTd THE B 9¥, SATAETIF Tedl Y fit AT

arfersr

el STusTSarsaT a1 Musrsansat F:71 ¥ w0
I v frmr 2

(i) FAHT F ATIHaT IT Igad F TF F 79T
%. 150/- 9T @18 .

e Suarsamsay v Husrsersay O
HTATEITSST o I AT I 107 Y o0 2,

(i) IATHIT & ATTHAT TT Tgad & TFH q 7997
%. 150/- Wi #1E .

(i) T F AfIFaH 9T UgAA F A a9 qeATT
%. 360/- 9T 7T .

T, ST ST AaaHE [ 8T e LA € o I Su-fafaaw (1) (@) F e oiTd 3=a9a<
JIAAE §  ATAFd  daddiadi H9L w5 @, U SoAdY  JaqA §  SATeEwdH 9T UgAd &,
TR, TF /AT a9 T9ATA SATAATHE AT qIATT TToq el
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() 01 w&aY, 2002 ¥ fT IHH 918 A, F7T qTd THIE g 9¥, SATIATAF TgdT AT hiY
|77 fAF arferT & e Sentea givt

arfersr

gl AT o 969 & JHIIE| THITEUE | (i) Sa9ATE % AHhad 98 9gad & Uh a9
TEAT T FAA AT I IedTor w7 forar @ TeaTd % 300/- Wi ATE .

Sl HTusTeamsel % ardi AR 39 FT T 2 | (i) IATHT F ATHAT TT Tgad & TFH a9
TeaTd % 300/- Wi ATE .

(ii) ITTHTT & ATTFAH TT TgAT F QA Y q9ATT
%, 750/- wfa =18 .

g, ST AR qaaH 1 Y gaaa ILH € qor I Iu-fafRew (1) (@) F sqEm e
I=AaY AqaAE § el aaagieat ssE &t € . U8 SwaaY JaqaT § qfesdmay uw ugee
&, FATEITd, TH/ET a9 97T SATAATAF Agdl TIaTT ITed FHl,

foqaeft: (i) =fs Rt o8 sfgerd & 59 st sgar qom e =1 8. o Is=ae
ITTHT ® Tared fhaT ST g a1 " Seade JaquH § 39t aaq  Feifia v aww 3w
IATHTT H IUAY  AAAGIGAT T AT TF ST a 1/ TTTASATAT 0 TLAT ST L T
sfafag aaugieat &7 ST 3T JfE a9 § F15 Ja9gigai Iuasy  Fei g, of SIeehrt
FqAgTg (A1) F TS H SATIETAF LT SFIATT I T I g,

(ii) 01 ==, 1994 T AAT ITH AT |, TATIEATT, SATAATIAF SAEAT Hed AT ATAATIAT AgaT qIAT T
HEITE AedT, Wt TR syear o steafiar st  forg [ srosm,

(iii) 3 et sATaaTis gt FEE F o I TET T 95t g S a1 w =
< fear 2.

(iv) =fx Frg afemrd aoa Jaaa F afdFay w7 9 IgEA F AT FUAE AT a1 usrsersdy
(FE TF AR AT IAT) H AFTAT TG FAT g AT, Ivg TRAAT 91 Fwed it AT & samaef@=s
Tl IATH sl Tgoll Tohed & SITUR(T 3% SATAHAF Tedl qa & 918 &l fheq &1 AAmET
THA Tt foreq o fAET=a it a7 "Jafaa grm.

(v) =t et afgwrft 7 =@ (iv) & afta araar & & Gt os 1 02 99, 2005 f7 Rafa & area
FT forar 8 ofie U AT T #A % UAS H AT AqAgis AT SATAETAE AgdT qIATT gIieer
Tol HT 8, Sve 01 Faa¥, 2002 AT THT Tgar yred A K ardra, S oft e # g, ¥ SugE
U U 3% % S ST srear qear Rt R s

(3) () ST At 01 FaaE, 1993 Tl & it TAMAT TATH ¢ g dATHA H UF AT dadglag & SO,
ST AT 01 79T, 1993 Tl IATAT T & Sve UF AT Jdqglg CATAHO 6 TH a9 J94ATd
& ST,
foquoft - s Samafa F o ottt Jaagfg i /Aty § #r afad 78 grm.

(@) ST ATIFET IaTH F ATSHAT U UgT FHRT g AT S 01 qSe, 1993 T AAAY IaAgiE(TT)
T F gAY, a8 01 FEaY, 1993 4 fF=a Fufes wear wrea #T " S sifaw smgha
JqTeg 3T 39 X, 1 a9, 1993 F 3T HLME wear q«ar &A= 22 % 6w 90 &1 9 761
AT e & WA F S F TUEL N, TG AT & T2 AT & AR Had J3fwhsh Aed
& T T 7R AT wear, afe wrE gr, owrer aferres a% Ju TR,




[ 9 HI-@vs 4]

qRA T TSI ¢ STATYR 5

arfersT
EREEIE-RorED aag e 7eh 9T 01.11.1993 1 | ST S =T SETH ST FIAT AT g T&T
HEATE AT T F A Ffes swear

(%) (=) ()
%, %, %,

230 5.79 236
250 6.30 257
300 7.56 308
400 10.08 411

() 01 FE=T, 1999 F1 i ITH a8 &, F=T 974 9 g+ 9T, Faa Saies aa+q, we FBhaar ar,
gfz #re 21, afed Aw arfert & srqame faar sroem:

LUREDS
EGRELE-S2EED FaTg e =Fehi T2 01.11.1997 FT | ST 9 F1 AETH ITTed FIAT AT 2 a8 2
HEATE AT T R dfons wear
() (@) (M
z. % =
340 4.28 345
380 4.78 385
420 5.29 426
600 7.56 608

(%) 01 79T, 2004 T 3T ITh 9Tc A, 97 a7d G99 2= 92, Faa Jates qeqr F 9 9ty wwe
T swear, Aty w21, A9 T U e ¥ aqE gEm i Far A wqef aaty w o seeg

TET.
arfereT
Fagley ek Fa-gfa et 9% 01.11.2002 Fr STET S T SIETH ITeed HLTAT AT § a8l
HEATE AT T o1 e e s
(%) (=) ()
%, %, %,
560 23 583
620 25 645
680 28 708
1000 41 1041
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feoqoft

(i) fafee 5 % su-faffaw 3 & 9= (@), (371) U9 () § qrferdt & Fiaq (1) F da9q e [Faa safes
wear/faa afes aaw 39 afgwrd w3 gem O §% F T smare Suersy FwIrAr @
2l

(i) T o = % form o sfeem Rt i Rae safes s srerat g s aaa R 4 %
su-fafeamt (2) 3w (3) # fRfRfEema Fafem Favam &t 399y 7eF W (F) + (@) + 995

AT g fBafeaw 5 % Su-AfFaw 3 &% @< (@), (M) vF (9) # ARfEemar agta s+
TR 9T g

(iii) 01 7==rz, 1999 w1 AT I&* ae &, Faq Faf~<rs aaq= 39 & weor - (2) F srefiew
TEETHIT (1) o ATETE SATTATAT FaT SIATT FA 6l ST § e TRadT dgl g

T, STl SATAHTAF Aedl Sard | Fs f&ed, S 9 & ATaeT=i & FE0 UF a9 qF q&T
e off v 01 a9, 1999 FT AT IHH 915 TN FT AT ATV g, ATTF |1 TH qEG

AT TH ARG A & A0 A7 ST wEar A, A% w5 @y, i g e 01
Tea<, 2000 T & SO |

5. AT 21 ¥ swa B A, su-RfFaw 3 F o PAwftee se-RFEEt #1 Ser s
AT —

(4) 01 Fa 2002 FT AT THF ATE &, FEATE AT ST HFTTATE AT

(F) TG AT SHEd FIER a3 STHFAT Tod  AH o (ATHT) g 92 1960 = 100 +
fomTEY sfma & 2288 sishi & srferes wid 4 ofi % 3IA AT F@ra & forg wgae w=r 3w
BT |

(@) 01.11.2002 & 31.01.2005 # srafer % I A9 30 9 AEME 997 3T gRIT
() = 9,650 TF ‘T FT 0.18% +
(i) % 9,650 & Aferk v ®. 15350 9% ‘FJq= F 0.15% +
(iii) % 15350 & 373 =fiT %. 16350 a% ‘Fa=’ &1 0.09% +
(iv) = 16350 ¥ arfers ‘Jaq=’ #1 0.04%
([ 01 wTa<T 2005 T AT 3Gk d18 &, WS Acal daqd F1 0.18% T T -
feqaft
() A AT F TS g AqT H A Aq9 AT AU AqAG 5T ATHIAT B |

(zm) w5 % su-fafaw (2) F T (1), (9), 9 (%) § Miwerar, IEmEarts
ALAT e AT ATTATAF AT a9 HT TeaTs g F (o [T s |

6. Tafw22% fog s PAfAgat #, Fetieg e gfaena B S, s -

(1) (F) 1 =%, 1999 =T AT I8+ =T &, Fix et ATAFT T S grr AT graew war fir Sy
g I 399 ag o9 Ja | = | 8 39F TIH IHT H A 9a9 & 2.5% F a6 ThH AT A9
QTS a1, ST AT i T, a9 (ohaT ST,
(=) =ts fret srfearrdt 1 S g s e v 98t fr A g 9r g q997,1999 |
fRerferfad 23 o= we T 9T 9T T AT N, S
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STl FTHETA 2 EREEILRERIRIR ]

(1) (2)

(i) =R % fRenfasel % srEm qaa-aay 1 FREy s o I T 9% T AR
STt 3 A AT TATSAT & el §

(ii) & I % T 3T 59 ‘S % TRArsHT o F el |§ A HT 8% T |18

(iii) & I1, st ST (i) ¥ (if) 3 ofasta 7 srarer aeft e AT HT 7% i 918

g Atz e aferery fharw it e yeqa F7ar & a1 39 g Ry 9, e aqaae |§ 9g 8, 39
T TR % 2.5% T FUL, 3F G A9 ey & oy fgr a7 areafas e a1 gaw =19 (2) F
ATETE T T RaTaT A< 7 150%, ST AT 7 I, 3 g |

(2) (F) 01.11.2002 =¥ =1 36+ 1% &, Afs Y srferdy = 5% grer smarha giaer yew & St g ar
I 9 o aqq9™ § § 39 T99 YHT § A 999 & 1.75% F aEL ThA AT AEH g A9E
TR, S ot 9 g, a9e T ST,

(=) =t fret srferardt 1 S grer et i yar= 98t & S g v, 01.11.2002 7 A7 39% 918
¥, ag efored 20 9% 7T EaraT ST 91 &7 97 g7 379

arfersr
STET FAEIT EREEAC AR
(1) 2)
(i) @ ‘v 2oft % gl 3T HHE ‘W % TRATSAT 85 Feal | T 71 8.5%
(i) & 17 o7 T ST | a7 § TATSHT &7 Feal | FATFT7.5 %
(DEREZIEIE] FaT FT 6.5 %

g At FwrE aferawrd e it wiie weqa war € 91 3% 3F g T 9, e aqmea H ag g
IEF AW THA F 1.75% | T8, I 0T 94 3 & fory f&ar @y areatas e a1 3o
TTTTT o TG (2) F ATHATE <F TATH HaTAT A< AT ATTFHAA 150% T T |

(3) afx Frg ATy sra= &7 woh | Tgar g 47 39 su-fAEw (1) (@) 37 (2) (@) # stoafeT was &
ATLTT 9T TH TR TR 60 ar 97 FHemwm /ey ag 9% (31) 9@ () § ¥ Iga< & agd 90 &
FLTET AT HeaT 3 LT 3l-

(*)
ferterfera = =T

(i) TH=me == 3 oo 3 AreaTtorsT 2, 3%

(i) s Y AT e Fara =219 &1 ISt anra w7 12% i Fte Fame o fREr 9899 w7 9rr g
T IAT AT A g F aaTaw ffE it OGS anmE, g s sana araga S fEe
TEATT. QT A5t BT AT
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(=)
aTe =19 % o7 & TRTtorRt & fRgieor gq st =@ arrus T o7
TIUTRTT -
(1) == fafaTw & weree Bq | e | srfena &

() & F TATHH aTer THa™ T F 4T §, G § 9 w1 % g9y § T iod 95| 6
ST ST AT | e,

(@) sgt s, d% g R uw o = g, §% gy 3 §henra Gy Ay s () §
FATE TS FTATATE F AqATE TRt e, =78 & S off 79 g1

(2) T T AT o YA gq ‘a0 qIeqd J aa+ a7 da0e Jaqdiadi 7 gl

(3) TeRTH Tl A 3 WA g, TATRATT, SATAHATAF Agdl A< AT ATAATAF AgdT AT H 1 T99Y,
1994 & wareT {7 ST

(4) == At si Bffaw 23 % so-fRffem () 997 Q) Fvsm gg, A I e e 11 A srformar &
g 1 ;12 AT | AT et 9ol T
g 11 3 afy T o o 1§ et a8t e a1 8)

7. fataw 23 % foru o= fafewi & | Mo et sfoertoe o s
23. 37 o

(1) “01 Fa&< 2002” FT ST IHF 17 &, ATTHT FAATATET ATIRT 6 ATHAE AN TAHT AT 91

EIRIERRIK
GHEEDS
I 3
(1) (2)
(F) &= 1 F T 30T TraET 07 A aa9 &7 4%, Aterwas I540/- wrd
AT

(i) 5 TG AT IHH ATerH TAEEAT ATl AT 31 AT | A A A7 4%, ATerwas I375/- qrd
HT TAGTRAT ToT FE e, Te= AR T AT | 618
ST ST (F) | 71 3

(DERERIG T

(2) 1 FEET, 2002 FT 37 I8F A& H, TAAT &3 91 T ¢ 39 (S FTAT 6T AT AT 6 ATAE R

(3) 1 AT, 2002 FT ¥ ITH ATE H, AT FS ATFET 40 T T I A ¥ Foredt ol a7 &
FaTed g a1, ag Fatha go v ar ga &t & FHen ©.210 wiowTg a1 %.185 wiawg f sw 7
RIS &5 Aoz 9 o fore 9y g |



[ 9 HI-Eve 4] IR T TS : STHYRY 9

(4) 1 =EaT, 2004 FT ¥ I ara 9, Fta HeT srfeepy &1 womaraeor Gt deafors o F geg #
T SITar € T afe qEadt T U¥ 39 UF AT ATeF a9y T TAar Fias & forff § ar
IH AL T I FAUGT I 6l [T 7 Feafore a9 % ofq q a9t agi & o0 ©.500/- I
HTE T T Fe{Oreh a9 TIATaor 91 37 g

T TEA] #AT H AT TG T AT HHIH F2A T2 I/ A T QAT & g FqTH 2 S0

(5) 1 5[, 2005 T ¥ 39 a5 7, Az T sfear v d= % arge 7 + fow wfaffgs G
SITAT & @7 9 ITAIRR % 98 92 a7 39 TH TRATeTT FH ITH F3A 6 o7 (a7 fadhed «
Tar gl faseua: ag o9 a9 & safafew aaw #1 7.75% sfasaw €.1500/- wiaHTg
st W o U o7 99 F GhAT 2§ S I I T 9T §F hF 9y H a9 g A
ool & e |

T, Afs I 3Eeht wiafagie & 93 S a9t 3 Tam v g R fadt wvew & whofags frar srar 8
T IH A 9 T 4% ATTFHAT €.750/- TrawTg Tratags w1 foemm

g Tg ot FT 5 At i S F AfqeT qe § @ 959 F €9 #, WA=y AT S €, 39
IHF AAT T 4% ATIFaw €.750/- FiaATe Siat=gis a7 fenm

(6) =tz ot srferepry & 0 & =\ 7 fo @A = foredft Sdie 7 & S o @1a fa
et sgaw ool o et e = FITHTOS €9 | w1 o SraT g 91 39 T €9 F Hw5
T T AT o7, TATAAT, SEF Jad T 6% TIETTS FAT [HeIT| TIETT 9= Fl
wterey [fer/dem & forw fgame § fora S &g o saeei & o 97|

T ATS FIE ATIFET AAT 6 F Tl Taf % T iawor & q1 [0 & TOHEaET
IGAY AT H TITEATTH T H F1d FAT ¢ q7 IH TR & [ALEAT F T97t gy il
AT | U a9 T ey F forw s g7 921 fHem

(7)  =fe et srfaardy v vt ot & qeTa R Srar @ Stet 01 srier e 30 fordse #ir afgar
&% T ST & a1 IH A1 FAE@Taat g %.250/- FT AEraat 991 37 g

(8) 1 7EaY, 2002 F T I A% H, AQ fad H Iq% FA-G0T H FAqH & "¢ & oy
fergres fora strar g o7 39 %.125/- 9fa |1g #ar fedes war 37 grm 1

Q) TR Ffmae O Fali s F T A FA FAT g AT TWAN T A
IH “TTSH 9T “ < T
(10) 01 ==L, 2002 T 3T ITqF dTE A, ATAFT, = & T qTerRT § Ifedatad &% 9€ 9ad a7

ZEA A T I GAT: -
NHEED]
79 X
(1) (2)
(i) 3000 Hiex 3T 399 Afaw HATE arer T Fa+ FT 5%, Ateeraw T1150/- wiaaTE

(ii) 1500 HTex 3T 9 TfaT fohq 3000 HieT ¥ 7 Faq w2 1/2%, Aferswan €.500 /- wfawrg
FHATE ATl T

(iii) 1000 Htex i z&w srfe fahg 1500 Hex T F7 | 3a9 F71 2%, dfdFaq %.400 /-wfaATg

SHTS 9Tel TATT 31T AR 2134
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feoft:

(F) FF T FF 750 Hex FATE T AT ST S IHE ATIF FATE a1l Taqi F B2 g I e o7 a%
Tgad & forT 1000 Hiew a7 I9H Afers SATS I FeAT TSdl gl, T2 da1d STfeahtear w1 1000 Hiex
T I ATEF FATS FToT hval o ToIT 3T T I 99q AT S99 97 far SIrusm|

(@) I ATHEOT 3 i 7 o ATl T off e B fhergrer fow streemer wed o7 Sae s A 7 R

ST

TR, ST ATIFET 01 7S, 1989 F TF UH Fivg UL A9 9T ¥ 39 ARG & a18 WY IHT Feg 92 J919
TZdT & 3 30 arier, 1989 =1 fier vg W Y wwraw weferg &t STy siiw I aqqH™ § 39 wew H
IF AATT TgA T TTAHTg 37T Y AU

8. faff=w 24 % forg, 5w fafaawi &, Fwforfeaa farffaw wiaeerfoa fro s

24 t=rfereaT |grar -

(1) B ATHT FT AT F AT TAT g I GIT [T TU FTEATAS (A Tohedl T ST %0l Taqd Heferred

e T2 AT SATUIAT: 37247,

%) Frfarear =1 - 01 FEady, 2004 3i¥ IHF 978 T T ATAFTE U IR I & =ihear =g fir
wfaqfd & fore stfeerr g7 R 70 &6 % s - 9 § 3featyq =7 fEewen & s uH =
T € s qrar it 1< Trfer 3 =@ it FHeeeft s B e arferr # [fde §, % sreme i st

arferar
ot Frite gfagfd =
FHY TG T T Taere vt %.3750 /- AT ATEdta® =, TAH S AT FH gl
Fig yaee s Ig FrAUTAE A %.5000 /- AT ATEAfa® =T, TAH S AT FH T

feoqoft: (i) srfgrerrdt st ffshcaT =9 1 "= 7 TR g ST ST Afesas The it AT TET 8

stfersh 7 g1, AT

(i) T 2004 = forw, Frfercar agrar & Tefia Friercar =t it Ifaqid =g TeiHdl da97q FLasd,
2004 ¥ fa&a¥ 2004 F 0 AaTas €9 F T@18 A0

TSR - 3o fAf=aw 2o forw, oy sifeer & o 1 o Rffaw 3% @ (3) @ o

T FIRATT % ATETE 2T

(@) (i) o= fRafat § seoarer & wdt 29T sraegs gr 37 adfy grwet # srfaserdy % form 100% 3w
IHF IAT & "Il % U 75% a% Ffheraars & = it afdqfd i s
(ii) 01 9 2005 =1 AT 39 a1 ¥, =A@ AfFaw & siasta B st & e =i #i

gfagfd wrrme wHE=ThE F fou e aw=tar fRams 02 37, 2005 F savq faw o
FfErETeTEaT™ TeET % a9 UF 9|t & AGE g, 990 F A1 & e artersr § Ifedtad

T F e 2 -

arfersr

F) Y T HO IaaH 1 3T qeT
Jag_ AofY a9 |1+ 11 ve 111

(i) foea g
&g — %, 600 /- vt fa=
gfa - =. 450/- ufa fa=
IER R

FAMY FHATRAT F @] FremeTea™ e %
ST & S HAT FT 125% F A W
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T) afvg e oot Jaaam IV 6w V s (i) foreaw g
I FrATaTeS At I 99 VI va VII =T - % 800 /- Ty
qRETT — %. 600/- Wi &=
(II) 3177 I91T

FHAN FHATRAT w1 0] e JeeTr F
ST & TS HAT T 150% F /I 9

(2) SRR IU- fafvaw (1) § Sfeataa T giaest (FhereEare afgd) #3746 =9 & €9 §
e [t v suersy T gearet (Riframemem afga)  suhafta =7 § gea g @fwr
T ST mwar 81 daga #ew geT ver Aty fou s oww faa [fr & & g
(FfheTer=aTE TS dfed) TaT9 F3d gq Tatod Fa9 F ITaeT=i & e gt Tt i =hear
AT ITAYI & 91 g

(3) TfercaT =7 o MfhcamaraaTa AT 39 AfSwTl % qag § ot wiad g g Moaerei= @ =

9. faffTw 25 % form, s - AR & Fefefae B sfoenfa G s, s

'25" AT AT - (1) TTIFTET 9 T A& IUse FIU ST % forw ArfawTe gehame Jgl g
(2) g, afe S =rg 1 a8 Afe=T F1 e sy T qhar ¢ foras forw srfeerdy 01
TaaT 2002 T 3T ITF 1€ &, AT ATTHTT F TTH THT F 1.75% o FC0a< T AT ATH
forw A= R =, = o ot g, AT T

T gt UH AT 9% FAia T FLAT AT 8, Tgf S FIET ATHml § ITh Ja=a7T |,
SaH a8 @1 AT 8, F TAT THT % 0.4% F araT ATAIoh 197 THA T S0

U Tt S FIT UHT SaTe A€l Iqese F0s ATl ¢, dgl forstetl It , 9 3fT qhrs
AT ATEHRTET 1T g & o

10. foffaw 41 5, s fRfRwt 9, so - (1) F oo, Feffa se- B seenta G s,
qAT 2 -

(1) 0237, 2005 ¥ 3T I 18 |, FHTAGLT ATAT % I ATTRT AT 6 o0 91 T, AT

(i) g waam ooft § Frdea U afeer, 3o g 70w Sy § qr uet 2- v =
AT FT ThaT gl e, ag fomm g (et &), amr T a6ar g afs Jem
TTEERTET | FTLETE T AL TFdT A7 A (2 it o7 & STwet «F STt gl

(i) wex waee Aoft & Fwraeq Afeept, Yo g T2 Aoit & a7 vHt 2- Haw whuw § amr w7
TEHRAT gl AT, a5 BA ZT (TRt =0), AT & gFar ¢ Tia AT f S arell
4 1000 . HT. & aAfereh 11 Jomr, a8 FF g0 & qae | A1 @9 g0 (Bt @),
TqTAT T THAT g ATx TAH VLA T HIETE il AFUATHAT AT ATF (5d i gSr & I
F7 o forg srafa <F STt 8

(iii) afs yagw a1 3g FEwEE Avfy § FEEd AfaRET Yo g ararded waw Soft ar
forwme grer (Rreraa a9t ) am=I Y TR B

(iv) alg waga a7 3g FEures Soft § wrEwa afeerd, afs UF o @@ " 9™ F
ore = sroraT BT Suerse 7 g7 v FE G ATAT F TGl g, TG 1o TATHI 6 o= ol
T 500 6.1, & Afeeh q U1 qAT™, IA1 EATHT 6 S o0l SATARIT FI Al L TIaT
AT 30 a7 FAT €99 g U Had A9 A A AT, ATHAD HIE T Al ST
ElE
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(v)  Ter9 STrerehTy w1 T et & a@d gu et stfeamrdy & st arga a1 ERdt a7 9=
F ATEA T AT e o for srwta y=1 2 Jehar g

(@) su-faffam @) 9, 5 F) F oo, Refefe g sfaenta G smo:

(&) AR a=r- F AfeEwET 01 S, 2005 FT ST IHh 918 F A1 &¥ T2 qTIRT 6 FTTAE Trarad
" 9T AT T gRATR g, -

arfereT
srferaRTrAt it 2ofY/ e THE "T" N F A &-1 A T
(1) (2)
FAAIT IV 3T FH FUT F ATARTL i3 % =,
600 550 500
FaeaT I/11/111 stfereprdr 550 500 400

T, daqH IV T I IF ATHRIAT % A |, X AL AT T&oed(t, g9, FHiearar g
FE § 912 w14 F e wfafzm = 700 /- F 7w & B = 3= gem

i, At suteafa it o qaeft 8 we & v |, g 4 =5 & o 8 a1, Fue Fars 1€ 720 A et
=T 9 =T 3= g

TSR - For AT ot &9 & forg 'wfafes &1 afavm g 24 = &t safer a1 396 918 #° F
Sy ot oy o A T F amwer § RO w9 F 99T 99T o 't § e ¥ oo
AT a9 | AT 9 & aTedtad 99T TF 6 ATUIT, AT Suteata i T ety 24 HE F FH g
qr wia STEw ' | U ate Afavd g S 8 5 ¥ w9 2

11. TR 42 5 s fBfRFEt ®, s @fFaw (3) % o Fetoteg s-fEfag soeenfia o s,
AT

(3) 01 =181, 1997 T 3T I ATLE T TATHATALIT I A ATAT il AR G, Torefiar afvagH,

AT ATHTE 7 S4T AT & [ AT o 10 7= &T T2 TR 6 AT THHLT T AT Heed

forT arr gm:
SUEEDS
roft THHLT T
IF FTAITAF ST T Taee %5000
T a9 3T FAS Te+ % 4000

wig 01 ®E, 2005 & I7 39+ &T% & I IT - fA479 F wragme asft @y g 5= %."5000" U4 %
"4000" ¥ ARSI FHI: T “8750” U= % "7000 " & wiaeaTiog ¥ T2 s

12. fafRaw 44 % forg | S R, Fetiag s gtoenfta B s, s -

44 . TR 9T I I

(1) weak =1 a9 Y syl & srfersrrdr sraw strferame a6 3 % forg srewter uw A Rarag w1 o, gi
foaTft e & UF 912, T FT ghdr g Ashead: a1 a7 F U soAish # ag I SATEET Rl ST ThaT g
ST EY 5T § (Hehed® A0 | 9d | TRl S &7 7 J96a7 ¢ |
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(2) wferepry, =T aw A &r av i daeft #5997 oft Ruta 2r,% sew wft ff s sraserer s famaa
(srferamer T AT T GrewT ) F TG Fh Tohe ST o TR ¢ T STt ¥oT g AT T AT
orT are ohTT o 75% T FHged T STH FA 6l ghar gil, THH L. UH.50. 08 [ 97 TH. A5
e 11 vd 111 % stfererriea & forw o &8 4500 . # (Teaee) § & ve,ua.si.aad /e IV ud
g sttt = forg 5500 . #1. (THaTwT) 81 ST starawter AT Rarad AT i e o qHy
AOAT T AU TATE Ta&EdT o0 Iq el o T UF gl 9% J1ET Teqd He| TTher Jr=0
AT 7 gEgT qaTd 9T AR Gal il 1 G hF Grae Fem |

(3) sraenTer AT FFTaa & aAferam<r IHT A o AL FIT ATAT FT THaT g, OEH ag T gib 9
TATAT A % o7 9T € ST ATAFRTE T STFR1er ATAT AT, 91 g7 999- 999 9 At a4t
s 7w 7 srgaet & srefie Suetsy foham st g

(4) FX T T TF 1% ATAFET G ATHTT IT ATAT RATIT FT ITTWT F4d THT IH, ATAFaH T 907
T UF I o ATHT SAAH1L Hl TEATAT Hd gU AHGIHT il AqAIT af ST Fahed T &, oo a1
T % U oA § I ATIATH T SATd THT T AL A1 | Ad | e AT ST Hl S q97 5
TAF At | arterwan 15 AT &7 a1 UF oF sat® § 30 &A1 i ATHT Gal & qAHIHI0 & (o0
AT ST ST THAT 1 el THRATHII F I29F 6 (T, FGHI T ATAT IAeT ALH g F Held 6
g <7 Tt ety et gisft.

(5) wigafy ue sfaTdr srae e av wemawEt it wrga [Afe i 3 FweAr =Argar § 91, 39 us fam
FT ATATITH ATIERTT AAHTT F AHIHLO % forw safa < St S sty grer §% & 296
T H 957 37 TAT ThH AT F2 % T 56 w1 Irfeepa o e 3 srefits grm

"B 9 (SAtee) "ar e, 1979 # et
(Frffaw 23 =1 su-faf=aw (2) =)

sferprdY T 01 Fgae, 2002 &, 9w &= 9= S 3™ a9 A I AT IO AT GT(EF T HeE
FA F T TF, F [o70 IT5 ST ST qATerewRT § a9 13w 8, S9:-

LHEED]

I T T I T IT
< o %.10,000% | % 14,001 <

QR I TR T < % 14000 % | 399 e
Faa s o | FaaF fom

1. IS (%) (%)
(F) o #1 R S ¢ fisem % e 1,000 1,300

TSt % qaraTs org 7 25 el die? & a1a & &
(@) fosw & T agy @ 25 e Fate & a7 800 1,050

Tl Greh? T FIers fore,
WEREEIECE U ESI R E

600 750
2. SIS 800 1,050
3. sieHE TE MEER 2T 'E
() =TeFT siewT (W soaw afgd) 800 1,050

() I UF T SASHIA, el dSq, FRian ud ahieq
BRI 1,000 1,300
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4. fafam 1,000 1,300
5. TR ET T 1,000 1,300
6. TqH 160 200
7. ECIED) 160 200
8. [ERK
() Freer o gk & 800 1,050
(T) T ST HT Freshe T BRT 600 750
9, AT 600 750
10. AEOTAA TR
() SARITAA T o ToHT & 1,000 1,300
(T) T &0 I BISHT T TR TG9T 800 1,050
11 TH] 3T FeHIT
(1) forem Fgam: 1,000 1,300
() TR=Tear art
(@) et
(1) AR
(1) warEr
(2) () TSreT T 1,000 1,300
(i) IZTHTME,
(i) =TT ATHTT 41T,
(D IREEIE
(iv) =
(@) 2(7) ¥ afeafer F1 grew A agdea F  qedt o 1,000 1,300
(T) FIE< AENA o hald T&T F TIASA T 6 & AT hATet 800 1,050
TeT & AFTE qF h & |
(3) fore <ter : 1,000 1,300
TReqaTe qgeIer % HaTad AT T9T 982 F AT
(4) forer e 1,000 1,300
et o g7 T




[ 9T [IT—Evs 4] AR <pT TSTAA ¢ SHTERIT

15

(5) ameree .
HUT ST~ [RTed, TET IT-HEd TAT HId TATH

() AT

(6) 4= 7T T T
U AT TSR 98T ST Haadl Ud Ml 5l & a7 gl
&1 T BISHT T TAT TS 1T 3 &

(7) IT4E (1) | (6) § et 7l 3w o= fhq areatas
fRre=ror YT & 8 Y. it I § o AT vE e st e
T forT T157 9T 51T S FHATRE 6 q99T-99T 97
qTa =t BT T

1,000

1,300

800

600

600

1,050

750

750

12

EEIEER

(1) =& S

(1) () w3t e,

(1) (@) F=ferfes d= g gor g ggdte & T
(i) =TT ; T, TSATA, TAA FIET, TANIH AT 2T

(i) T : SWIG ITH 9=1Ad A AT, Algrar I 9=03d F
FATCHT

(2)  ATHI TEHI, SUgw " (1) @ | otHe Arat ug
PEIDE]

(3) wifeaTe dgHte &1 Hg WA, g TgHIA, ARSI
A (FFET Aiga)

(2) forem et

(F) =T, Foeger T97 g FA7 /=7 9=, 15/20 &7
e et @4, Fdr 9ur w4 F 9 9=ad 8, @©
g -Rfeew 3 PR d=ma & = =siew

(@) ST (F) | THSA &1 o SATar Jqr fore,

(3) TS ey

(3) (%) =Tz qEeier % 15/20 &= EH @f, FAAT AT
TTT I =TT AT &,

1,000
800

600

1000

600

1000

1,300
1,050

750

1300

750

1300

(3) (@) srge-are (Mute agHier & 9=t T Thd - GTHT %
ATET AT GrEHT) TAT HYOr T (dgfam & awamar qun
A3 TS & FT greaw g FHuts ageher % a9
TS ST~ GTHT ITe 7 AT F:X)

600

750
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(4) =rgre auT e feata:
AT TAT TFafar o HqOr &

(5) TS forme:

(F) THE qEEHA F 15/20 & 5H Fe, FaT=1-
TETAT, TXATT TAT FST- FT&T F T ATH Bl

(@) IST- FTEX TgHIA , THIT FT TThel TTH G477,
FITTT TEENA TAT T, TET T FT AR
EIRERT

(T) =TI THIA AT =", GSHE Tl Jifed adr
LA TWET FT AT T, THRAT & FT =T AT
YT, TRET S, THYT T qAT TR
TEHIA & TUET A FT ART 907, Fomar o=
TAT SEF ITANL (SITAT, ST FEHIAT, AT,
AITEET TF 22)

1000

1000

800

600

1300

1300

1050

750

(6) FireT o

(F) F=T HIA TAT BT @A * &0

(@) FITST Forer T gHTaT SgT TAT GHATAT gL | Tierer
T ArearfersT #wm % arge g et wrate -
qfger amedrers, Iy, ARAwa The, TR, 9T
FATIT TAT ML TS I9T AT FIATAT, ThIG, ATAL
Thlg F HARTHTE FAET, FOET T A
o, RAT, TAAERR FheT, 98, "o AT
FATAT, RN, a9 B wrataw, oW TR, 9™
eI, TN, Fsdiue "e-RfEawH, =, Fuem
FATT, TR, faear g, g FrErera)
SHt W, F, aRwesy  wEteEg/Es-aEd F
FheI/TAIT sl e, daar, Toftesa q4-
Rfosm, fgar, Stftanfaem, g, ot
Tafiress Rfawm, e

(7) o= w1

SITRIEY Y A FT Ggd ATel, AT & G=1ad NI,
AT, WIedTY, A, T, T S, ST, ey,
FAgdl, Fedd, @AAard, og, FAfeEm, |\,
I, qT=l, 9T, g0 =A% % 949dd -

800

600

600

1050

750

750
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TRTT, S THET, TR, T7ATE TAT ATCETAT, FERT age el
F TATIA-T TG, TWTET, AL, G, g, Hgal,
AT, TEl, 99, ANIed Y 99, HEL dgdid &
YHTAT - dTel, TSATL, G¥ITT, TTST - FHIST, T, oS |

(8) frer e 600 750

(F) oY, TETAT (ST TGHIA), TSI, AT (AaT
TEET), fa=er (A qeHie), R (e aeHi)
T ITAT FEET (ATET T@HIA) o =794 |

(@) T S

(9) ST T 600 750
BN ID R
(10) FRwr=ar w3t ¥ 9w & S I we (1) & (9) & 160 200
EEE R

I T2 TAAT, fOetere i sawwrelt e & o 1000 1300
13 2(F) Treirre, STt et & s & (Saeannely =t
AT QITTHe)

2(@) =9Tad ST (AArgTaTe T & o)

14. IAAA
FEIITT AT FTadt fSret & & 800 1,050

IECRUIRETE RG]

=0 Hay | gatad St g T Ty fAtore srferger  snen uw weww i F foru wredty a% g9 a9 S0 A
o srfeemfant Y gfF=eT & "o & gEarafa @96 A § wfwr o faw ud odt s
afrfAaet #1 qE@erdt yara f33r @ g 1 zatan, Gl off sfe % R T8 @erdt yara g ea &
JATIT AT BT

e =fere, weT wauT (FTE)

[FEsTTa=-111/4/211./31/18]
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e o= oA wasw & .. fawifea 01/01/1983 & wifvw wefdm forw 1o & sie dewsnq =
srfergE=aT % SR genrfera frw o, srarie; -

1. srferg=mT 9ear 9361 faAifha 05/12/1988, faaiw 31/12/1988 &l TTIAT gaf |

2. StereEAT HEAT 1812 feditea 18/05/1990, faAi® 30/06/1990 T WHTT g |

3. srferg=AT Hear 123/1998 famifsa 06/01/1998, fai= 31/01/1998 T THTIAT g |
4

srferg=maT i Fry, va 9.7 351: 2006 fawitra 17/01/2006, faAiw 06/02/2006 it TawTiord
EU

5. ofeR=ET FHEFLY, ud 9. 5244: 2006 fa=ifda 11/11/2006, fe=i® 25/11/2006 #r
TRTTOTT T |

VIJAYA BANK
NOTIFICATION
Bangalore, the 30th January, 2018

F. No. VB/PER/IRD/737/2018 dated 30/01/2018.—In exercise of the powers conferred by the section 19, read
with sub-section (2) of section 12 of the Banking Companies (Acquisition and Transfer of Undertakings) Act, 1980 ( 40
of 1980), the Board of Directors of Vijaya Bank in consultation with the Reserve Bank of India and with the previous
sanction of the Central Government, hereby makes the following regulations further to amend the Principle Regulations
to amend the Vijaya Bank (Officers') Service Regulations, 1982, namely:-

1. (1) These regulations may be called the Vijaya Bank (Officers') Service (Amendment) Regulations, 2010.

(2) They shall come into force with effect from the 2™ day of June 2005 except wherever stated otherwise in
the respective regulations.

2. In Vijaya Bank (Officers') Service Regulations. 1982, (hereinafter referred as the said regulations), in regulation 3.

(1) for clause (g), the following clause shall be substituted, namely, -

'(g) "Family" means the spouse of the officer (who is not an employee of the Bank), wholly dependent
unmarried children (including dependent step and legally adopted children) and parents ordinarily
residing with and wholly dependent on the officer";

(i1) for clause (0), the following clause shall be substituted, namely:-

'(0) "Wholly dependent children or parents" mean children or parents having an income not exceeding
Rs.2,550 per month'

Note: If the income of one of the parents exceeds Rs.2,550 per month or the aggregate income of both the

parents exceeds Rs.2,550 per month, both the parents shall not be considered as wholly dependent on the
employee;'

3. In the said regulations, in regulation 4, for sub-regulation (4), the following sub-regulations shall be substituted,
namely: -

'(4) On and from the 1*" day of November 2002, the scales of pay specified against each grade shall be as under:

(a) Top Executive Grade:

Scale VII = Rs.29340 — 680 — 30700 — 900 — 31600 — 1000 — 32600
2 1 1

Scale VI = Rs.26620 - 680 — 29340
4

(b) Senior Management Grade:

Scale V = Rs.24140 - 620 — 26620
4
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Scale IV = Rs.20480 — 560 — 21040 — 620 —24140
1 5

(c ) Middle Management Grade

Scale III = Rs.18240 — 560 — 21040 — 620 —22280
5 2

Scale IT = Rs.13820 — 500 — 14320 — 560 —19920
1 10

(d) Junior Management Grade:

Scale I = Rs.10000 — 470 - 12820 — 500 — 14320 — 560 — 18240.
6 3 7
Note: Every officer who is governed by the scales of pay as in force as on 3I* October, 2002 shall be fitted
in the scale of pay set out as in this sub-regulation as on 1* November, 2002 on stage to stage
basis, i.e. on corresponding stages from first stage onwards in the respective scales and the increments shall
fall on the anniversary date as usual except where provided otherwise;

(4A) Nothing in sub-regulations (1), (2). (3) and (4) shall be construed as requiring the bank to have at all
times, officers serving in all these grades.'

4. In the said regulations for regulation 5, the following regulation shall be substituted,namely: -

*5. Increments. — (1) Subject to the provisions of sub-regulation (4) of regulation 4, on and from the day of
November, 2002, the increments shall be granted subject to the following conditions, namely: -

(a)

(b)

(c)

The increments specified in the scales of pay set out in sub-regulation (4) of regulation 4 shall, subject to
the sanction of the Competent Authority, accrue on an annual basis and shall be granted on the first day of
the month in which these fall due;

Officers in Scale I and Scale 11, one year after reaching the maximum in their respective scales, shall be
granted further increments including stagnation increment(s) in the next higher scale only as specified in
clause (c) below subject to their crossing the efficiency bar as per guidelines of the Government:

Officers including those referred to in clause (b) above who reach the maximum of the Middle
Management Grade Scales II and III shall draw stagnation increment(s) for every three completed years
of service after reaching the last stage of the Scale II or Scale III, as the case may be, subject to a maximum of
two such increments of Rs.560 each for officers in the last stage of Scale II and one such increment of
Rs.620 for officers in the last stage of Scale IIT;

Provided that on and from the 1st day of November, 1994 the officers in substantive Scale Il i.e. those
who are recruited in or promoted to Scale III shall be eligible for second stagnation increment three years
after having received the first stagnation increment:

Provided further that such increment/s in the next higher scale/stagnation increment/s shall not be
allowed to an officer who refuses promotion when offered.

Note: Grant of such increments in the next higher scale shall not amount to promotion. Officers even
after receipt of such increments shall continue to get privileges, perquisites, duties, responsibilities or posts
of their substantive Scale I or Scale II as the case may be.

(2) An additional increment each shall be granted in the scale of pay for passing Part 1 of Certified
Associate of Indian Institute of Bankers/Junior Associate of Indian Institute of Banking and Finance and Part
II of Certified Associate of Indian Institute of Bankers Examination.

Explanation: (a) in the case of an officer who has passed Part I or Part II of Certified Associate of Indian
Institute of Bankers Examination as an officer before the appointed date, the additional increment, or increments
as the case may be, shall be given effect to from the appointed date provided that he has not received any
increment or received only one increment, for passing both parts of the said Examination.

(b) on and from the 1' day of November, 1987, officers who reach or have reached the maximum in the pay
scale and are unable to move further except by way of promotion shall subject to Government guidelines, if any,
be granted Professional Qualification Allowance in lieu of additional increments as specified in the Table below:
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TABLE

Those who have passed: only Part I of Certified
Associate of Indian Institute of Bankers

superannuation benefits.

(I) Rs. I 60 per month after one year of which Rs.75 shall rank for

Those who have passed: both Parts of Certified
Associate of Indian Institute of Bankers

for superannuation benefits.

(i) Rs.100 per month after one year, of which Rs.75 shall  rank

for superannuation benefits.

(ii) Rs.250 per month after two years, of which Rs.200 shall rank

(¢) on and from 1* day of November, 1994, other things being equal, the quantum of Professional Qualification
Allowance shall stand revised as specified in the table below: -

TABLE

Those who have passed: only Part I of Certified Associate

of Indian Institute of Bankers

scale.

(1) Rs.120 per month after one year on reaching top of the

Those who have passed: both parts of Certified

Associate of Indian Institute of Bankers

scale;

scale:

(1) Rs.I20 per month after one year on reaching top of the

(i1) Rs.300 per month after two years on reaching top of the

Provided that officers who are eligible to draw Fixed Personal allowance in terms of clause (b) of sub-regulation (3) of
regulation 5, shall draw Professional Qualification Allowance one year/two years after receipt of such Fixed Personal
Allowance respectively for Part I and II as the case may be.

(d) on and from the 1" day of November, 1999, other things being equal, the quantum of Professional Qualification Pay

shall stand revised as specified in the table below: -

TABLE

Those who have passed Junior
Associate  of Indian Institute of
Bankers or Part I of Certified
Associate  of Indian Institute of
Bankers:

(i) Rs.150 per month after one year on
reaching maximum of the scale.

Those who have passed Junior Associate of
Indian Institute of Bankers and Certified
Associate of Indian Institute of Bankers or
both parts of Certified Associate of Indian
Institute of Bankers:

(i) Rs.150 per month after one year on
reaching_ maximum of the scale;

the scale:

(ii) Rs.360 per month after two years on reaching maximum of

Provided that officers who are in Scale I and Scale Il and are granted further increments in the next higher scale as in clause
(b) of sub-regulation ( I ) shall draw Professional Qualification Pay after one or two years, as the case may be, on reaching the

maximum in such higher scales.

(e) on and from the 1°' day of November, 2002, other things being equal, the quantum of Professional Qualification
Pay shall stand revised as specified in the table below: -
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TABLE

Those who have passed Junior Associate of Indian (1) Rs.300 per month after one year on

Institute of Bankers or Part I of Certified Associate of] reaching maximum of the Scale.

Indian Institute of Bankers
Those who have passed both parts of Certified| (i)Rs.300 per month after one year on reaching maximum
Associate of Indian Institute of Bankers of the Scale;

(ii) Rs.750 per month after two years on reaching maximum of

the Scale:

Provided that officers who are in Scale I and Scale II and are granted further increments in the next higher scale as specified
in clause (b) of sub-regulation (1) shall draw Professional Qualification Pay after one or two years, as the case may be, on
reaching the maximum in such higher scales.

Note : (i) if an officer who is in receipt of Professional Qualification Pay is promoted to next higher scale, he
shall be granted, on fitment in such higher scale, additional increment(s) for passing Junior Associate of Indian
Institute of Bankers/Certified Associate of Indian Institute of Bankers to the extent increments are
available in the scale and if no increments are available in the scale. the officer shall be eligible for Professional
Qualification Pay in lieu of increment(s).

(ii) on and from the 1% day of November, 1994, Professional Qualification Allowance or Professional Qualification Pay,

as the case may be, shall rank for Dearness Allowance, House Rent Allowance and superannuation benefits.

(iii) an officer shall not be eligible for Professional Qualification Pay as above if he refuses to accept promotion
when offered.

(iv) if an officer acquiring Junior Associate of Indian Institute of Bankers or Certified Associate of Indian
Institute of Bankers (either or both parts) qualifications after reaching the maximum of the scale of pay, shall
be granted from the date of acquiring such qualification the first installment of Professional Qualification Pay and
the release of subsequent installments of Professional Qualification Pay shall be with reference to the date of
release of first installment of Professional Qualification Pay.

(v)if officer, as on the 2" day of June, 2005 has already acquired any of the said qualifications referred to in
clause (iv) and has not earned any increment or Professional Qualification Pay on account of acquiring such
qualification/s, he shall be, with effect from the 1" day of November, 2002 or the date of acquiring such
qualification/s, whichever is later, released Professional Qualification Pa) as provided herein above.

(3)(a) all officers who are in the bank's permanent service as on the 1" day of November, 1993 shall get one
advance increment in the scale of pay and officers who are on probation on the 1" day of November 1993
will get one advance increment one year after the confirmation.

Note: There shall be no change in the date of annual increment because of advance increment.

(b) an officer who is at the maximum of the scale or who is in receipt of stagnation increment(s) as on
1' day of November. 1993, will draw a Fixed Personal Allowance from the 1" day of November. 1993
which shall be equivalent to an amount of last increment drawn plus dearness allowance payable
thereon as on 1' day of November, 1993, plus House Rent Allowance, at such rates as applicable in
terms of regulation 22 and the Fixed Personal Allowance together with House Rent Allowance, if any, as
specified in the table below shall remain valid till further revised: -

TABLE
Increment Dearness Allowance as Total Fixed Personal
Component onl.11.1993 on the Allowance payable where
increment component bank's accommodation is
provided

(A) B) ©

Rs. Rs. Rs.

230 5.79 236

250 6.30 257

300 7.56 308

400 10.08 411
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(c) on and from the 1* day of November, 1999 other things being equal, the Fixed Personal Pay with House Rent

Allowance, if any, shall be as specified in the table below: -

TABLE
Dearness Allowance as Total Fixed Personal
Increment on 1.11.1997 on the Allowance payable where
Component increment component bank's accommodation is
provided
(A) (B) ©)
Rs. Rs. Rs.
340 4.28 345
380 4.78 385
420 5.29 426
600 7.56 608

on and from the 1* day of November 2004, other things being equal, Fixed Personal Pay together with House

Rent Allowance, if any, shall be as specified in the table below and shall remain frozen for the entire period of
service: -

TABLE
Increment Component Dearness Allowance as on _
01.11.2002 on the increment Total Fixed Personal Pa
components
payable where bank's
accommodation is
(A) B) ©
Rs. Rs. Rs.
560 23 583
620 25 645
680 28 708
1000 41 1041

Note: (i) Fixed Personal Allowance/Fixed Personal Pay as indicated under Column (C) of the tables in clauses (b),

(c) and (d) of sub-regulation (3) of regulation 5 shall be payable to those officers who are provided with bank's
accommodation.

(i) Fixed Personal Allowance/Fixed Personal Pay for officers eligible for House Rent Allowance shall be
(A)+(B)-House Rent Allowance as indicated in clauses (b), (c) and (d) of sub-regulation (3) of regulation 5 drawn
by the concerned officer on the increment component of the relevant scale of pay as specified in sub-regulation (2)
and (3) of regulation 4 is earned.

(1ii) on and from the I" day of November, 1999 there shall be no change in the schedule of release of
Professional Qualification Pay as in Explanation (c) of sub-regulation (2) on account of release of Fixed Personal
Pay:

Provided that where any installment of Professional Qualification Pay which on account of the earlier
provisions has been shifted by a year and is scheduled for release on or after to 1st day of November,1999,
it shall be released to the officer on and from this date and second installment of Professional Qualification
Pay, if any, shall be released on the 1st day of November, 2000.

(iv)the increment component of Fixed Personal Allowance/Fixed Personal Pay shall rank for superannuation
benefits.

(e) an officer who has earned the advance increment as specified in clause (a) above shall draw the
quantum of Fixed Personal Allowance/Fixed Personal Pay as mentioned in clauses (b), (c) or (d)
above, one year after reaching the maximum of the scale.'

5.In the said regulations, in regulation 21, after sub-regulation (3), the following sub-regulation shall be inserted,
namely: -

‘(4) On and from the 1*' day of November, 2002, Dearness Allowance scheme shall be as under:
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(a) dearness allowance shall be payable for every rise or fall of 4 points over 2288 points in the
quarterly average of the All India Average Working Class Consumer Price Index (General)
Base 1960 = 100.

(b) during theperiod from the 1* day of November, 2002 to 31* day of January, 2005, dearness
allowance shall be payable as per the following rates :-

1) 0.18% of 'pay' upto Rs.9,650 plus

(i1) 0.15% of 'pay” above Rs.9,650 and upto Rs.15,350 plus
(i) 0.09% of 'pay' above 15,350 and upto Rs.16,350 plus
(iv)  0.04% of 'pay' above Rs.16,350

(C)  on and from the day of 1" February, 2005, dearness allowance shall be payable at 0.18% of pay.

Note: (A) "Pay" for the purpose of Dearness Allowance shall mean basic pay including Stagnation Increments.

(B) Professional Qualification Allowance or Professional Qualification Pay as specified in Explanations (c), (d)
and (e) to sub-regulation (2) of regulation 5 shall rank for dearness allowance.’

6. In the said regulation, for regulation 22, the following regulation shall be substituted, namely:-
*22. House Rent Allowance —

(1) (a) on and from the 1* day of November, 1999 where an officer is provided with residential accommodation
by the Bank, a sum equal to 2.5% of the basic pay in the first stage of the scale of pay in which he is placed or the
standard rent for the accommodation, whichever is less, will be recovered from him.

(b) where an officer is not provided any residential accommodation by the Bank, he shall be eligible on and
from the 1* day of November, 1999 the House Rent Allowance as specified in the Table below, namely: -

TABLE
Where the place of work is in HRA payable shall be
@ @
(i) Major 'A’ class Cities specified as such 9% of the pay per month.

from time to time in accordance with the guidelines of
the Governemnt and Project Area Centres in Group A.

(i) Places in Area I and Project Area Centres in Group 'B". 8% of the pay per month.
(iii) Area II i.e. all places not covered by (i) 7% of the pay per month.
And (ii) above

Provided that if an officer produces a rent receipt, the House Rent Allowance payable to him
shall be the actual rent paid by him for his residential accommodation in excess over 2.5% of the pay
in the first stage of the scale of pay in which he is placed or 150% of the House Rent Allowance
payable as per column (2) of the above table, whichever is lower.

(2)(a) On and from the 1* day of November, 2002, where an officer is provided with residential accommodation by the
Bank, a sum equal to 1.75% of the basic pay in the first stage of the scale of pay in which he is placed or the
standard rent for the accommodation, whichever is less, N¢ibe recovered from him.

(b) where an officer is not provided any residential accommodation by the bank, he shall be eligible on and from
the 1st day of November, 2002 the House Rent Allowance as specified in the table below, namely: -
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TABLE
Where the place of work is in Hogzeyfbelrelt S?l;ll(iv;/):;nce
ey (@)
@) Major "A" Class Cities and Project Area Centres in Group A 8.5% of Pay
(i1) Other places in Area I and Project Area Centres in Group B 7.5% of Pay
(1ii) Other places 6.5% of Pay

Provided that if an officer produces a rent receipt, the House Rent Allowance payable to him/her shall be the actual
rent paid by him/her for the residential accommodation in excess over 1.75% of Pay in the first stage of the scale
of pay in which he/she is placed with a maximum of 150% of the House Rent Allowance payable as per column
(2) of the above Table.

(3) Where an officer resides in his own accommodation he shall be eligible for a House Rent Allowance on the same
basis as mentioned in proviso to clause (b) of sub-regulation (I) and clause (b) of sub-regulation (2) as if he
was paying by way of monthly rent a sum equal to one twelfth of the higher of (A) or (B) below:-

(A)
The aggregate of: -
(i) Municipal taxes payable in respect of the accommodation; and

(ii) 12% of the capital cost of the accommodation including the cost of the land and if the accommodation is part of a
building, the proportionate share of the capital cost of the land attributable to that accommodation, excluding the cost of
special fixtures, like air conditioners; or

(B)
The annual rental value taken for municipal assessment of the accommodation.
Explanation:
(1) For the purpose of this regulation "standard rent" means: -

(a) in the case of any accommodation owned by the Bank, the standard rent calculated in accordance with the
procedure for such calculation in vogue in the Government:

(b) where accommodation has been hired by the bank, contractual rent payable by the bank or rent calculated
in accordance with the procedure specified in (A) above, whichever is lower.

(2) "Pay" for the purpose of House Rent Allowance shall mean basic pay including stagnation increments.

(3) Professional Qualification Allowance or Professional Qualification Pay as the case may be, shall rank for House
Rent Allowance with effect from the 1* day of November, 1994.

(4) For the purpose of sub-regulations (1) and (2) of this regulation and regulation 23, Area I and Area II shall mean as

under: -
Areal - Places with a population of more than 12 lakhs
Area II - All places not included in Area -I

7. In the said regulations, for regulation 23, the following regulation shall be substituted, namely: -
*23. Other Allowances:

(1) On and from the 1°' day of November, 2002, an officer shall be eligible for the City Compensatory
Allowance as specified in the table below, namely,
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TABLE

Places Rates

(1) )

. . 4% of basic pay subject to
(a) Places in Area I and in the State of Goa ) a
maximum of Rs.540 per month

Places with population of 5

®) lakhs and over and State 3% of basic pay subject to
a
Capitals and Chandigarh, Pondicherry and Port Blair maximum of Rs.375 per month.

not covered by (a) above.

(c) Other places Nil

(2) On and from the 1 day of November, 2002, the rates of special area allowance shall be as
specified in the Schedule to these regulations.

(3) On and from the 1* day of November, 2002, if an officer is serving in an area to be specified as
Project Area falling under Group A or Group B, he shall be eligible for a Project Area Compensatory
Allowance at the rate of Rs.210 per month or Rs.185 per month according to the classification of
area as Group A or Group B.

(4) On and from the 1* day of January, 2004, if an officer is transferred from one place to another in the
midst of an academic year and if he has one or more children studying in school or college, in the former
place, he shall be eligible for a mid-academic year transfer allowance at the rate of Rs.500 per month
from the date he reports to the latter place upto the end of the academic year in respect of all the
children studying.

Provided that such allowance shall cease if all the children cease studying at the former place.

(5) On and from the 1st day of June, 2005, if an officer is deputed to serve outside the bank, he may
opt to receive the emoluments attached to the post to which he is deputed, or he may in addition to his pay,
draw a deputation allowance at the rate of 7.75% of pay subject to a maximum Rs.1500 per month and
such other allowances he would have drawn had he been posted in the bank's service at that place:

Provided that where he is deputed to an organisation which is located at the same place where he was posted
immediately prior to his deputation. he shall receive a deputation allowance equal to 4% of his pay subject
to a maximum Rs.750 per month:

Provided further that an officer on deputation to the Training Establishment of the bank as a faculty member
shall be eligible for deputation allowance at the rate of 4% of his pay subject to a maximum Rs.750 per month.

(6) If an officer is required to officiate in a post in a higher scale for a continuous period of not less than
seven days at a time or an aggregate of seven days during a calendar month, he shall receive an
officiating allowance equal to 6% of his pay. pro-rata for the period for which he officiates and
officiating allowance will rank as pay for the purposes of Provident Fund and Pension only:

Provided that where an officer comes to officiate in a higher scale, as a consequence solely of the review
of the categorization of posts under regulation 6, he shall not be eligible for the officiating allowance for
a period of one year from the date on w hich the review of the categorization takes effect.

(7) If an officer is posted at a branch where books are closed on the 1* of April and 30™ September, a
closing allowance of Rs.250 for each of the two closings.

(8) On and from the 1st day of November, 2002, if the working hours during a day are split with minimum
interval of two hours, an officer shall be eligible for a Split Duty Allowance at the rate of Rs.125 per
month.
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(9) If an officer is required to work as custodian of a vault or locker on a holiday, he shall be eligible for a

Diem Allowance at the rate to which he is

(10)On and from the 1st day of November, 2002, an officer shall be eligible for the hill and fuel allowance

as specified in the table below, namely:-

entitled.

TABLE

Place

Rate

1

(@)

(i) Place with an altitude of 3000 meters and
above

month

(ii) Place with an altitude of 1500 meters and
above but less than 3000 meters

month

(iii)Place with an altitude of 1000 meters and
above but less than 1500 meters and Mercara
Town

[PART III—SEC. 4]

5% of pay subject to a maximum of Rs.1150 per
2.5% of pay subject to a maximum of Rs.500 per

2% of pay subject to a maximum of Rs.400 per month

Note : (a) officers posted at places with an altitude of not less than 750 metres and which are surrounded
by hills with higher altitude which cannot be reached without crossing an altitude of 1000 metres or
more, shall be paid hill and fuel allowance at the same rate as is payable at centers with an altitude of
1000 metres and above.

(b) Hill and Fuel Allowance presently paid at any centre not covered by the above classification shall
stand withdrawn:

Provided that in respect of an officer who was posted in such a centre prior to I st day of May. 1989 and
remains posted at that centre even after that date, the quantum of allowance which he was drawing as on
the 30th day of April. 1989 shall be protected and paid to him every month till the time he remains
posted at that centre in the same scale of pay.'

8.  In the said regulations, for regulation 24, the following regulation shall be substituted, namely:-
“24. Medical Aid:-

(1) An officer shall be eligible for reimbursement of medical expenses actually incurred by him in
respect of himself and his family on the following basis, namely:-

(a) Medical Expenses:- On and from the 1st day of February, 2004 an officer shall be eligible for
reimbursement of medical expenses for self and family on the strength of the officer's own certificate of
having incurred such expenditure supported by a statement of accounts for the amounts claimed as
specified in the table below, namely:-

TABLE

Grade Maximum limit of reimbursement

Junior Management and Middle Management
Grade

Rs.3750 or the amount incurred whichever is less

Senior Management and Top Executive Grade

Rs.50000r the amount incurred whichever is less

Note: (i) an officer may be allowed to accumulate unavailed medical aid so as not to exceed at any time three

times the maximum amount provided above.

(ii) for the year 2004 the reimbursement of medical expenses under the medical aid scheme shall be enhanced

proportionately for eleven months, i.e. from February 2004 to December 2004.
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Explanation: - "Family" of an officer for the purpose of this regulation shall mean the family as defined
in clause (g) of regulation 3.

(b)(1) Hospitalisation charges shall be reimbursed to the extent of 100% in the case of an officer and 75%
in the case of his family members in respect of all cases which require hospitalization.

(ii) on and from the 1°' day of May, 2005, reimbursement of hospitalisation expenses to an officer
under this regulation shall be in accordance with the terms and conditions of Hospitalisation Scheme laid
down under the Bipartite Settlement dated the om day of June, 2005 for workmen employees,
subject to the limits as specified in the table below, namely:-

TABLE
(a) Junior Management Grade((i) Bed Charges
Scale I and Middle],..
Self — Rs.600 per day.
Management Grade Scales H (i) s per aay
and III. Family — Rs.450 per day. Other
charges —

At the scale of 125% of the
limits  laid down  under the

Hospitalisation Scheme
applicable o workmen
employees.

(St;)aleielrijo;ndl\éanagement Grade (i) Bed Charges

AndTop Executive Grade

Scales VIand VII. Sdf  — Rs800 perdad.

Family — Rs.600 per day.
(i1) Other charges —

At the scale of 150% of the
limits laid down under the

Hospitalisation Scheme
applicable o workmen
employees.

(2) Notwithstanding the medical benefits (including hospitalization etc.) specified in sub-regulation ( I ) above, and
in complete substitution of the same, the Board may decide to retain in an unaltered form medical benefits (including
hospitalization, etc.) as available in the Bank on the appointed date and if the Board so decides, all officers
shall be eligible for reimbursement of medical expenses only as per the terms and conditions obtaining in the
bank on the appointed date for grant of medical benefits (including hospitalization, etc.)

(3) Medical Aid and Hospitalisation facilities shall also be admissible to the officers who are placed
under suspension.’

9. In the said regulations. for regulation 25, the following regulation shall be substituted, namely:-

*25. Residential Accommodation.- (1) No officer shall be entitled as of right to be provided with residential
accommodation by the Bank.

(2) It shall, however, be open to the Bank to provide residential accommodation to an officer on
payment by the officer, on and from the 1st day of November, 2002, a sum equal to 1.75% of the
basic pay in the first stage of the scale of pay in which he is placed or the standard rent for the
accommodation, whichever is less:.

Provided that where the officer is provided with furniture at such residence, a further sum equal to 0.4%
of basic pay in the first stage of the scale of pay in which he is placed, will be recovered by the Bank
from him:
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Provided further that, where such residential accommodation is provided by the bank, the charges
for electricity, water, gas and conservancy shall be borne by the officer.'

10. In the said regulations, in regulation 41. - for sub-regulation (1), the following sub-regulation shall be
substituted, namely :-

*(1) On and from the 2" day of June, 2005, an officer shall be eligible for the following while traveling on
duty, namely :-

(an officer in Junior Management Grade is entitled to travel by 1* Class or AC 2-tier Sleeper by
train. He may, however, travel by air (economy class) if so permitted by the Competent Authority,
having regard to the exigencies of business or public interest.

(i1) an officer in Middle Management Grade is entitled to travel by Ist Class or AC 2-tier Sleeper by
train or he may travel by air (economy class) if the distance to be travelled is more than 1000 kms or
for a shorter distance if so permitted by the Competent Authority, having regard to the exigencies of
business or public interest.

(iii)  an officer in Senior Management or Top Executive Grade is entitled to travel by AC 1st Class by train
or by air (economy class).

(iv)  an officer in Senior Management or Top Executive Grade may travel by car between places not
connected by air or rail provided that the distance does not exceed 500 km and when a major part
of the distance between the two places can be covered by air or rail only the rest of the distance should
normally be covered by car.

(v) any other officer may be authorised by the Competent Authority, having regard to the
exigencies of business, to travel by his own vehicle or by taxi or by the Bank's vehicle.

(b) in sub-regulation (4), for clause (a), the following clause shall be substituted, namely:-

@Halting Allowance- On and from the I st day of June, 2005 an officer shall be entitled to per diem Halting
Allowance as specified in the table below, namely:-

TABLE
Grades/Scales of officers Major ‘A Areal
o Other Places
Class cities
1 2

Rs. Rs. Rs.
Officers n Scale IV and 600 550 500
above
Officers in Scale 1/I1/111 550 500 400

Provided that in the case of officers in Scale IV and above, halting allowance payable per diem while on
outstation work at the four metros, viz. Delhi, Mumbai, Kolkata and Chennai, shall be Rs.700;

Provided further that where the total period of absence is less than eight hours but more than four
hours, Halting Allowance at half the above rates shall be payable.

Explanation: For the purpose of computing Halting allowance 'per diem' shall mean each period of
twenty four hours or any subsequent part thereof, reckoned from the reporting time for departure in the
case of air travel and the scheduled time of departure in other cases, to the actual time of arrival and
where the total period of absence is less than twenty four hours 'per diem' shall mean a period of not less
than eight hours.'

L In the said regulations, in regulation 42, for sub-regulation (3) the following sub-regulation shall be
substituted, namely:-

*(*) On and from the first day of April, 1997 an officer on transfer shall be eligible to draw a lump sum
amount for expenses connected with packing. local transportation, insuring the baggage, etc. as
specified in the table below, namely,
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TABLE
Grade Lump Sum
Top Executive and Senior Management Rs.5,000
Middle Management and Junior Management Rs.4,000

Provided that on and from the first day of May, 2005 the provisions of this sub-regulation shall have effect
as if for the letters and figures "Rs.5000"and "Rs.4000", the letters, words and figures Rs.8750" and
"Rs.7000" had been respectively substituted.'

12.  In the said regulations, for regulation 44, the following regulation shall be substituted, namely:-

4 Leave Travel Concession:

@

(2)

3)

“4)

(5)

During each block of four years, an officer shall be eligible for leave travel concession for
travel to his home town once in each block of two years, or; alternatively, he may travel in
one block of two years to his home town and in another block of two years to any place in
India by the shortest route.

An officer, by exercising an option at anytime during a block of four years or two years, as the
case may be, may also surrender and encash his Leave Travel Concession (other than travel to
home town) upon which he shall be entitled to receive an amount equivalent to 75% of the
eligible fare for the class of travel by train to which he is entitled upto a distance of 4500 kms.
(one way) for officers in JMG Scale I and MMG Scale II and III and 5500 kms (one way) for
officers in SMG Scale IV and above and while opting to encash his Leave Travel Concession
shall prefer the claim for himself or herself and his or her family members only once during the
block or term in which such encashment is availed off and the facility of encashment of privilege
leave while availing of Leave Travel Concession shall also be available while encashing
the facility of Leave Travel Concession.

The mode and class by which an officer may avail of Leave Travel Concession shall be the
same as the officer is normally entitled to travel on transfer and other terms and conditions
subject to which the Leave Travel Concession may be availed of by an officer shall be as decided
by the Board from time-to-time.

Once in every four years when an officer avails of Leave Travel Concession, he may be
permitted to surrender and encash his Privilege Leave not exceeding thirty days at a time, or, he
may whilst travelling in One block of two years to his home town and in other block to any place
in India, be permitted encashment of Privilege Leave with a maximum of fifteen day s in
each block or thirty days in one block and for the purpose of leave encashment all the
emoluments payable for the month during which the Leave Travel Concession is availed, shall
be admissible.:

Provided that an officer at his option shall be permitted to encash one day's additional privilege

leave for donation to the Prime Minister's Relief Fund subject to his giving a letter to the Bank to
that effect and authorizing the Bank to remit the amount to the Fund.'

Schedule to Vijaya Bank (Officers') Service Regulations, 1979

(See, sub-regulation ( 2) of regulation 23)

With effect from the 1st day of November, 2002, an officer shall be eligible for the Special Area Allowance till such
time they are withdrawn or modified either wholly or partially, as specified in the Table below, namely:-
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Mohre.

TABLE
Serial
number Rates of allowance payable
Places where the allowance is payable Pay from Pay from
Rs.10,000 to Rs.14,001 and
Rs.14,000 above
.| Mizoram (Rs.) (Rs.)
(a) Chimptuipui District of Mizoram and areas beyond 1,000 1,300
25 kms. from
Lunglei Town in Lunglei District of
Mizoram.
(b) Throughout Lunglei District
excluding areas beyond 25 kms. 800 1,050
from Lunglei town of Mizoram.
(c) Throughout Aizawl District of Mizoram 600
6 750
.| Nagaland _ 800 1,050
Andaman and Nicobar Islands
g (a) South Andaman (including Port 800 1,050
' Blair)
(b) North and Middle Andaman, Little
Andaman, Nicobar and Narcondum 1,000 1,300
Islands
4. Sikkim 1,000 1.300
5. Lakshadweep Islands 1,000 1,300
6. Assam 160 200
7. Meghalaya 160 200
Serial
number Rates of allowance payable
Places where the allowance is payable Pay from Pay from
Rs.10,000 to Rs.14,001 and
Rs.14,000 above
8. Tripura
(a) Difficult areas of Tripura 800 1,050
(b) Throughout Tripura except difficult areas. 600 750
9. Manipur 600 750
10 Arunachal Pradesh
(a) Difficult areas of Arunachal 1,000 1,300
Pradesh
800 1,050
(b) Throughout Arunachal Pradesh except difficult
areas.
11. Jammu and Kashmir
(1) Kathua District 1,000 1,300
(a)Niabat Bani
(b) Lohi
(c) Malhar
(d) Macchodi
(2) (a) Udhampur District 1,000 1,300
i. Dudu Basantgarh
ii. Lander Bhamag Illaga
iii.  Thakrakote
iv. Nagote
(b) All areas in MohreTehsil L000 1,300
other than those included in 2(c).
(c) Areas upto Goel from Kamban
Side and areas upto Arnas from Keasi side in Tehsil 800 1,050
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Serial
number

Rates of allowance payable

Places where the allowance is payable

Pay from
Rs.10,000 to
Rs.14,000

Pay from
Rs.14,001 and
above

(3) Doda District

Illaqas of Padder and Niabat Nowgam in Kishtwar
Tehsil

1,000

1,300

(4) Leh District
All places in the District

1,000

1,300

®) Barmulla District
a) Entire Gurez-Nirabat, Tangdar
Sub-Division and Keran Illaga

b) Matchill

(6) Poonch and Rajouri District :
Areas in Poonch and Rajouri
District excluding the towns of
Poonch and Rajouri and Sunderbani
and other urban areas in the two
Districts.
(7) Areas not included in (1) to (6) above, but which

are within the distance of 8 kms. from the line of

Actual Control or at places which may be
declared as qualifying for border allowance from
time-to-time

by the State Government for their

own staff.

1,000

800

600

600

1,300

1,050

750

750

Himachal Pradesh
(1) Chamba District
1(a) Pangi Tehsil
1(b) Following Panchayat and
Villages of Bharmour Tehsil
(i)Panchayats : Badgaun, Bajol,
Deol Kugti, Nayagam and
Tundah

1,000
800

1,300
1,050

Serial
number

Rates of allowance payable

Places where the allowance is payable

Pay from
Rs.10,000 to
Rs.14,000

Pay from
Rs.14,001 and
above

(i1) Villages: Ghatu of Gram
Panchayat Jagat, Kanarsi of

Gram Panchayat Chauhata
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2. Bharmour Tehsil, excluding

3. Jhandru Panchayat in Bhatiyat

@ Kinnaur District:

Panchayats and Villages included in Part 1.b
above.

Tehsil,Churah Tehsil, Dalhousie
Town (including Banikhet proper).

(a) Asrang, Chitkul and
HangoKuno/Charang
Panchayats,15/20 Area comprising the Gram
Panchayats of Chhota Khamba.
Nathpa and Rupi, Pooh Sub-
Division, excluding the
Panchayat Areas specified above.

(b) Entire District other than Areas included in (a)
above

3 Kullu District:
3(a) 15/20 Area of Nirmand Tehsil,

comprising the Gram

Panchayats of Kharga. Kushwar and Sarga

600

1,000

600

1.000

750

1,300

750

1,300

Serial
number

Rates of allowance payable

Places where the allowance is payable

Pay from
Rs.10,000 to
Rs. 14,000

Pa. from
Rs.14,001 and
above

3(b) Outer-Seraj (excluding villages of Jakat-Khana
and Burrow in

Tehsil)  and
outer

Nirmand entire

District  (excluding Seraj

area and pargana of Pandrabis
but including  villages Jagat-

Khana  ad

Nirmand).
(4) Lahaul and Spiti District :

Entire area of Lahaul and Spiti.
(5) Shimla District :

(a) 15/20 area of Rampur Tehsil comprising of
Panchayats of

Burrow of Tehsil

Koot. Labana-Sadana. Sarpara and Chadi-
Branda.

(b) Dadra-Ka‘Nar Tehsil. Gram
Panchayat of Darkali in

600

1,000

1,000

800

750

1,050
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Rampur. Kashapath Tehsil and Munish. Ghori
Chaibis of

Pargana Sarahan.

(c) Chopal Tehsil and Ghoris,

Panjgaon. Patsnau. Naubis and Teen Koti of
Pargana

Sarahan, Deothi Gram
Panchayat of Taklesh Area.
Pargana Barabis, Kasha
Rampur and Ghori Nog of
Pargana Rampur of Rampur
Tehsil, Shim la Town and its
suburbs (Dhalli. Jatog.
Kasumpti, Mashobra,

Taradevi and Tutu).

600

750

Serial
number Rates of allowance payable
Places where the allowance is payable Pay from Pay from
Rs.10,000 to Rs.14,001 and
Rs.14,000 above
(6)Kangra District:
(a)  Areas of Bara Bhangal and 800 1,050
Chhota Bhangal
(b) Dharamshala Town of Kangra
District and the following offices located 600 750

outside the

Municipal limits but included in Dharamshala
Town-

Women's ITI, Dari,
Mechanical Workshop,
Ramnagar, Child Welfare and
Town and Country Planning

Offices, Sakoh, CRSF Office
at lower Sakoh, Kangra Milk

Supply Scheme, Dugiar,
HRTC Workshop, Sadher,
Zonal Malaria Office, Dari,
Forest Corporation Office,
Shamnagar, Tea Factory,
Dui, I.P.H. Sub-Division,
Dan, Settlement Office,
Shamnagar, Binwa Project,
Shamnagar.Office/Jersey
Farm, Banuri, Sericulture
Office/Indo-German
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Agriculture

Workshop/HPPWD Division,
Bundla, Electrical Sub-

Division, Lohna, D.P.O.
Corporation, Bundla,

Electrical HPSEE Division,
Ghuggar.

(7) Mandi District:

Chhuhar Valley of Jogindernagar
Tehsil, Panchayats in thunag

600

750

Serial
number

Rates of allowance payable

Places where the allowance is payable

Pay from
Rs.10,000 to
Rs.14.000

Pay from
Rs.14,001 and
above

©

10)

Tehsil-of Bagraa, Chatri,
Chhotdhar, Garagushain, Gatoo,
Garyas, Janjehli, Jaryar, Johar,
Kalhani, Kalwan, Kholanal,
Loth, Silibagi, Somachan,
Thachdhar, Tachi, Thana,
Panchayats of Dharampur
Block- Binga, Kamlah, Saklana.
Tanyar and Tarakholah,
Panchayats of Karsog Tehsi [ —
Balidhar, Bagra, Gopalpur,
Khajol, Mahog, Mehudi, Manj.
Pekhi, Sainj, Sarahan and
Teban, Panchayats of
Sundernagar ~ Tehsil — Bohi.
Batwara, Dhanyara, Paura-
Kothi, Seri and Shoja.

(8) Sirmaur District:

(a) Panchayats of Bani, Bakhali
(Pachhad Tehsil), Bharog
Bheneri (Paonta Tehsil),
Birla (Nahan Tehsil), Dibber
(Pachhad Tehsil) and Thana
Kasoga (Nahan Tehsil).

(b) Thansgiri Tract

Satan District :
Mangal Panchayat.

Remaining areas of Himachal
Pradesh not included in (1) to
(9) above.

600

600

160

750

750

200
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Serial
number

Places where the allowance is payable

Rates of allowance payable

Pay from
Rs.10,000 to
Rs.14,000

Pay from
Rs.14,001 and
above

13.

Uttar Pradesh: Areas under Chamoli, Pithoragarh and
Uttar Kashi Districts:

2(a) Other area of District

Pithoragarh and Uttarkashi (including District
Headquarters of Uttarkashi).

2(b) Champawat District (including area of
Lohaghat).

1,000

1,300

14.

Uttaranchal:

Areas under Rudraprayag and Champavat Districts.

800

1,050

1.

2
3.
4.
5

PER:PA&PD:351:2006 dated 17/01/2006 published on 06/02/2006
PER:PA&PD:5244:2006 dated 11/11/2006 published on 25/11/2006

EXPLANATORY MEMORANDUM

The Regulations which have been given retrospective effect are as per the agreed terms and conditions of the Joint Notes
signed between the Indian Banks’ Association on behalf of member banks on the basis of specific mandate given by the
respective banks in this regard and apex level officers’ associations of the Banks. Therefore, interests of no person shall
be adversely affected by such retrospective effect.

NIRMALA SRIDHAR, General Manager(Personnel)
[ADVT.-11I/4/Exty./31/18]

Note: The principal regulations were published Vide SO No....dated 01/01/1983 and subsequently amended vide
following notifications, namely:-

No. 9361 dated 05/12/1988 published on 31/12/1988
No. 1812 dated 18/05/1990 published on 30/06/1990
No. 123/1998 dated 06/01/1998 published on 31/01/1998
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