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5. 4 ¥ Plg BIF fARafdenerd ¥ u=T M a1 o« &1 UK SRl 8, Al 98 [9RT /B & U & AH
W HART TR B S B AU /IHDT a9l HI AT BT FGRAT FRA U UF I UK BN | AT T8
T B # fAwet YEdr B, @1 el W S9 "M A Afead Ue AE @ forg fwafdenay & Jd woxw@n
g, R AE @ fau S B &1 YaE [Bar g1 S 99 o & SRM Ry S arell |l
[P / Yebl BT A I AT BT |

4. ﬁﬁ?mﬁﬂ;’

THEH BTEI B 1 TSR & e Yo & A d Gl S |

5. Yod § B
1. faeaferey T—99g R 9Rd SR AR ol gRT IR fawn fdel & sgar Bl &1 Mg

T BN |
2. 9Rd WHR & MEGAR S S/ S-IfE Sl / SR Jardl Bl R o= sofl & forg
Yo W G AL BFM |
6. Yo, &N ST IR anfy Y ara:
Y[, GRET ST R 3MMfE BT FHI—8H R favafdened & M+l & SaR a9 fHar Sme |

7. faeafaener g™ waa—w7a W AREa fev v A= areesH / srdedl a1 gea el grr <=
ST |

8. BMEI & 99 d& Bid fChe SR el [T STQIT A1 ier § IR 8M &I AR 1 & S, 519 a6
5 9 319 garm AR 3R TR Yoib HT I T R < |

9. uenm uRemm & g: Sifa & forg e
RIET IR B g Sitg & foy faeafdenea grT Yoo MR fbar sme |

Il b SHRIGAR HI Yoob qIU R [AT SIQAT, Jfe GROME! BT g A e R W, [Jzafdernery g siERgfed
Rt § #1E e a1 g il o 2 |

10.  3idi & fIavor @1 g & fory o

1. IS BT W Yob & AR YIS TRIET & APl BT fAaR0T Iuated w1 vq fawafdenery gr1 FaiRa
3o BT YA BT |

2. IRNEARI & 3ipi & AR Hfdd N1 /ds & U & ARIH F Hol Sedl |

3. 3@l & faaRvr @1 wfaferfial feafderea g’ u”e ofd fdavor & forg FeiRa geb & gaa= & a1
BT ST |

11. IR, USRS TAT = YAV-TF SR PR 8 Yoob:

1. fr=feRea swamEs iR S9@1 fgda ufafafl SR feg oM =g feafderem g7 goe FuiRa fear
ST~

(31) IR YA
IR JAOT—UF & fgaira ufaferfd
@) faafdenera @ odiem Sl 89 &1 <ieEfde g\or o=
EENSCINERIRECINIRIES
@) & gAoT—u= (Sufdra #)
&t yroT—u= (srguRerfa #)
f&ft gz @ fgdia ufaferfd (Twenmdam @ ufdy TR & )
(3) IATHIZS THI—TF
(@) P 37 YA
R) f=r e wo—u= @ fgeig ufafarfa



[9FT III-Evs 4] AT <pT TSI ¢ STHTEOT 9

2. TH BE I SHIGIR, S Hol WU W feafderdy & siferdl § ool fby 7Y aue AH H BIS 9 e
T R B §28T EAT § A 98 fIvaldened gR1 39 WA & folu FeiRa geb &1 Y e |

MaeId MNTATRGATAT DI R A & 915 fAvafdenad & AHieT ifTed § IUAM & w9 4 39 a8
IRT A1 uRad= &= fear S |

3. U0 v o fAwfarcr ufSter § ufasee sio o fafSr § uReads & foru smded oxar 2, @ S99
It & forg favafdemer gr1 MuiRa Yo &1 Yd™ &= 8Fm | o7 ffy # a9 9% @18 uRads =81
T SO ST9 e Her™ ISRl gIRT STgaifad T8l fbar Sirr |

QT 10
Eid TIRIE
[ & aRT 28 (3) 3R wfafer 29]

Qeid TR

IUM &M & & e ¥ G g1 FeiRd [y der e wR Sefid GARIE &1 RS {Har SIeT |
fay eria wERIE

ey ela wARIE U 99g H SN fBaT S Adbar & 59 iGN uRye gR1 FRAER #19e SuTfer

TS PR D IeRI AT APIEAG gRYE BT AW R BN ARy aRRef 3§ s Sumferlt ye™ @R =g
s fofy forar Sirdm 2|

Sefid FARIE ¥ fAafdenay & 91<€) HRURe fie 8 |

IU 7™ H & oy feafdeneaa # i <ieid SARIE & 1eerdn eneufa (T eR) ¥ |
qererafa @1 sguiRerfa ¥, gedfa fafer FeiRa e ik <efid TaRIE $1 regerdr ou |

T

Ferdrd gRT dleTid FARIE & oy Ui defie ARGl BT 4o B ol $H F HH IR A6 Usal af
ST |

Haftd AR N1 Aelid FARIE & D AaR DI FARIE H ARG BRIHA a1 dfshar o1 Fam &1 e |
W el e fod derid ¥ARIE @ 918 1o gRe Il 3 7, I Sefid FERIE § 99w & U B |

et 5 afe el ad erfd w9RIE smafora 21 fvar Siram 2, O gerufa af # wwe el o srguRefa A
I g&T™ - & oIy S1fdrpd BT ok MeiRT et & T R ST SR BT |

SIEEE]

femli o1 Deia TaRE § UM w4 & oy 59 &g FeiRa [ a1 S99 uee W4T sfer) & dwe
RTRT Yo & A1 AT ATIGT AT TR PRAT T2 |

o areff ot erid wARE # SuRerd FE B uid € Sl et a1 ey g1 srguRefa # uaw swify
HIT ST ol qre H eiRa Pod o e oo WR uRie ase gR1 S8 SUIfe Y& &l ST |

qD

efid FARIE H ARG ®U A IURYT BIPR AT JURAT § IUI Uy &_el & o Yoo fAwafdemer grr
fReiRa fasar S |

AME SUTeY

AME IS Seld FARIE /[y Qelld §9RIE H U &l oMol 3R 39 W SURYT 8ler A1 FguRefd H
o T ST e B |

Sefid FARIE § AFG UMY U B dTel @fhdl B IR Herufad a1 I9d gRT AHd Afth gRT fbar S |

§
AeTid FARIE § fJemdl sreefie drene (TsH) yge, o {6 favafdener g wdfda suifer & forg MAfde fan
T 81| favafdemey g1 fRuiRa Sfud sreefie arene w8 ue=m gt faenfofl @1 Sefa auRE § yaer =&
e S |
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Qeifres dreme
Slefid RIS & foy feafderea &1 srpraffe urene Fr=rgaR gl

)

C)

Q)

(&)

)

(=)

®)

(1)
&)
(1)

AU & g Y U F 991 S 7 F7 Ve T R G | IR ugfa d1 eI (3
wie dIeT) o BRM T Me Tar enn fored favafaeney &1 v 9 gnm | genfoufa & forg S
g W B BUS W EAGIE W 91 Iod Jad AlER € &1 I g e |

FAUT B g g FAHY G T A T BN WA RA R A W ISR UG BT wiar
(2 wie =el) & BRI TAT IS Tl 8N e [aeafdene™ &1 o a1 8N | {eruld & oy <l
Y N B BUS W EAGIY W 91 Iod Jad AlER € &1 I I s |

TH—FAUfd & I Y€ TG | 9 A/ [N BT N T8 raH A ORI Sy $T widr
(1% wie dIgT) M B8R e Mal Tl B8R Rread favafaene &1 dee a1 N M| < g WH B
FUS W BIGY ¥ g7 Ioid Jad AR € &I forg gad g

& Afdf & g g U A g WM el T BT T M8 EH dha [T B RE IS Tl
g1 dor fawafdernera &1 RRaR a1 81| FTal S b Y& UG A 901 gAY edv |

FHodrd @ e g sUHE A 99 AT T BT WH TR RRTH GARR T BT X WS AT B T
faeafdena &1 RReR 997 81| @Il Sodl b Y BYUHRY ¥ 41 g < |

e fFEae & forg ge sUdRY I a9 Fgul &Y W1 BT W e f5H diel 1 BT e e el
g1 dorr fawafdernera &1 RRaR a1 81| FTel < b Y& UG A 901 gAY ey |

fawafdee @ IR & g wre <7 &1 e TRE SR ame 9 dell uedl '@ ek dfg W
gRIGR 8 oI Ueh fdeafdened R & 81| BIell Cordl dofl AIeR d€ e dlell XM & el |

Pell ¥ FIdPRR © folU: BIell XM &7 TS 3R Broll geR 6+ I |
s ¥ W RR @ 1% $rell XM &1 TS 3R SU—ITes b ST & q1eT |

T 3R I I ¥ SRR @ ol Bl X3 &1 TS 3R Clu— Bl g & rel
Tl NI |

e ¥ EaerR 3R aRd—del ¥ EderR @ U Sl YoM &1 7189 3R Slu— &rell g &
1Y ATl YR |

Ran ¥ FIaeRR : BT I BT ST AR STI—IHT Bl =T & |rer |
TR # FABRR: BTl NTHT TS R SI— AT Bletl AT b |

woll § fAvs 3R e | Sraede: T NIH BT MSH, BEME AR a0l 8 IR HJg §98, lu—dld
T B g B A ABE NIH BT BN |

e 3R ag—ell ¥ TS offcl T &1 IENE 3R dfg W offd §s 91 9ve 9 T8
BT | SIU—TTel &N qch ABE N BT 81|

g # SgeRe: Aol I @ R ) Aol e @ |y gwe el S | elu—e ¥ # gRIeR
Hhe YIE BT BT |

R & SraeNe: STHMI STKIE TofT dig UR SIRTAHT S & ARl he NI S | SlI—3RIq T ey
P 1T ABE NI B |

it 3 Slacie 9he 8Y ARG do dig WX Aol §€ @ 9o Ghe NIE BT IS | Su—8d g’y &
1T Ahe NI |

fagm ¥ SraeRe: AWe—8%T MK o df8 WR Al 9 & A1 A%he XM & TS | -8 ON &
AT AhE T |
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Qi TARIE B Al

)

@)
Q)

(&)

&)

deAid FRIE | 0 & forg, SuRera fenfi &1 liv=mRe $U | HATRHfT 7@ S9! sruRerfa #
HAURT FRT JARIT QT | HAOd Tl 3 ITelol & S Hafed Fder & & forg femeifai &1
Yo ¥ | Sfgeve @ M @ forg aResaw dwer fenfofal &1 9w N | gerafyd a1 goufa gRT
g afth rguRerfa & S & for faenfdl & i &1 9Iyom &1 | Ued 3R YREBR ATddhdiali &l
qM Hard AT 39 WA 7g Mg e §RT gl SIQT |

Slefid FARIE & a8 fedfa gRT FEiRd aie A faenfial o S/ gqo—ua 3o Srer |

g, g i, Hatufd, FH—geruld, S A 81, gaarad, W FEEe, O ARer), wmdl &
S iR fazafdenery & AfRGRITe, defld AHRIE &g favafdeney gR1 MeiRa fa¥iy arene g+ |

SeAld TR & oy enedfa, J& Il Gaufd, TH—dgaufd, ferdrdd, we FaFe, O e,
SH, favafdenead & ARGRATY g 999 IR 966 $& H SURT B dof dlend §aRIE afd A 1+
A H I BN

WRier fFze (Serfa saot @A)

SrfereRRTOT

RTATAT (HTS)

NEIECIRCC

PRIBRI TRV

el & dre

ol & S

IESESIEEaN

EASNIiCE]

FH—dgeTufl

= SAfafr

EabIi

)

qerterafc

)

9 99 USRI FURIE ®&T § U9 $NA I ST9 O IF U89 9 &R ol a9 dd fdenedl 3R
<9 AU W R TS & |

FHATU, & AR, FHould, FH—Geruld, Herarad, wWe s, $H, O fber), feafderd &
JMAHRITOT I8 fory MR i W= a3 |

B FATRUfT AT @1 SFURART H Ferufd A TARIE ART DI =T BT AT ol |
Geufl g @RI ATYoT S |

fgeh (gadn) gRT elid FARIE BT Fwer |9er g7 Sree |

AR a1 STH! IFURART # Gorafay “fenfii &1 wga & & forg we |

A | 9 el @1 uRgd fRar S 9 e W WR @R 8 |

"HEIey /HelGdT ... HATURT / Horufd, Feled, H MMUD FHT o IR &l 2g
AT YT T € S8 U PR Pl AR HRaT & |

Gt a1 I9®! srguRefa H§ qerufa faenfial o1 fraforRad vl & oot & oy wer w3
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"IIGR B faeafdeney & gefaufa / gerufd & wu d g31 [fed eihal & ER W, § 967 ...
..... @ et & a7 AFar € SR # Moy e wRar € f 3y Sftaw # gHN S1U 3N &l g9 ANy
IR |
€) ST 91g faemefl ruHT wIe U8 R |
@ Hodrd A1 39 WA & foy g @fh, Genfufa &1 a1 S9! R § gadfa e FrferRead
vl # arguRerfa & faenf¥fal o i f&f & fou Wier & & o srRY o
IRV NN LTS i S| L R ————— R IREaRl &1 i e o Tg

2
TR e 31 M & U I urn M7 € S Id! AUl # St R oy argHfa &1
21§ AT ARl € b ST AW daitd I &g wiAe fear s |

HATRART AT ITHI IR H FHeruta, I et o1 FrafaRad el # Hafd &l 3g ©aeR a¥r:
"RIGRT S fqeafdenera & genfaufs / gatuf & wu d e Mfed wafhdl & IR W, § 99 fdenfil o
rgulRefa # 32 Hafrd fSft we™ @var £ |
(M T4 TH YN & foy ARG At Gauld & FeiRgaR @ iy a1 B o= ToE @ifth gRT
WO yadh TSl PRl alel fAenfil BT uer & |
@ S WA & ol AT aafth, Hardia gRT 9d by U oM Afdd & |8 [REBRI & forg et
BT YL BT |
@) <9 |1 fenfal @1 &, ued iR RBR e dR < Sl 99 G, et & SuRefa H
gIdTe ST < |
() SHS 918 Herdrdd, [eATOUfd AT IS JIURART H Ferufdr a1 AT A Sefid FARIE B AN BT
YO A |
@) SID 9¢ WRIGRITT I goHR # Seffd TARE 8 I 918% ST O S=i9 Yd9T fhar o, s aorr
<ofp S0 9 WS RET |

TS 15
faa ¥R A Jar @ R, w9 Ikt

[erfafem o=t 28 (0); wfafer 7]

1. a9 AReN v quietiors da™rl st g, [l Fgie g9 8q Tfed =g affa @1 sger w®
PRGN gRye gRT Ufd a¥ & BRI & forg @1 Sgll, R $RIeR uRve gRT ¥9M @ & forg
TP fhar ST Fbdr & T FHI—99d 1R [Jwafdenerd srga™ M @1 |9gfa vd SRR Ry gRT
Y — HY IR AR T JATEA UR G ST |

Terd b If foy i) foddl Ever / o/ oikam udiem HaT / b} ¥ UfifFgie & MR w fFgad fean
ST & A1 99 daq b1 FeiRer ufaftgfad dar Fam, SRRy 98 dee @dr 8, & R W fBAr S |

gerd I MY 62 a¥ @1 MY YUl HRA R HATgeT B |

2. S8 9 favafdeney eEr o GIM /WRGR T SHd W6 B dls HHAN] fadd JIPeNt & w9 §
Fgad BT §, 98 99 [l oM Ao (M Aias [/ sRer vfesy e/ dere /=gl /
RIFICRYT ITAT 9l) §RT MG 8T fSepT 98 I sl & wu § fgad 89 & gd urd o dor o9
TP 98 39 UG UR 39T o SINT <dT & |

3. o9 o AIfer &1 erRiferm Rad Biar & ear i iffierl, SMRT & BRI, aarer a7 f&d 3= BRI d
0T BATTT B haddl bl e T e YEdr € O 99 Bl & bl Bl Hded U wfad gRT fhar
Sea fSrat Fgfad 59 a1 89 HAuld §RT &1 ST SITe |

4. o IR @ Fa1 & 9w g Id favafdenay & o=y AF—daId dHaRAl & fore fAuiRd w9 ot
& IITAR BRI |

5. Ife facd IR & WaW WRAR AT Bl I Fied /ARIF I SUR off Skl 8, I SHd! Jar &
R 9 o IRT WReR @ ufafgfed fFrm & gy i @




[¥rT [II-EvE 4] YRA <A1 TSI @ STHIYROT 13

6. URIMYAT R wRikd I @RI &1 Ferufd &1 RN R SRR gRYs & gRT g @ 3 qd
yeIafid f&ar S waar 2|

7. O SR 091 BeieR & fard &1 urd BA1 o7 2 a8 FeiiRa g™ godb QT S, AT & a8
3o I R AR B T (FYed el HaT (THALE!. G JMS.UA.SL & |r) &I 1 Ui 81 |

8. facg ofier), favafdemc & gRT U9 AF—dabIad dHaRAl & fov Iwa—vwy R iR &y ™
geTel, woal, ufasy Y g s Jaid fRdemal &1 ur g |

9. I RSN U HTafe™ Ud AN & Wedl W BR &I G BT U 81T |
I e RT fa |t &1 uad IewR—dfa B8R, <f 98 9 9 &1 Gaw 8] A1 SIQT |
1. faq ferI—
%) fawafqenerd o MfEEl o1 AT wddevr der s9@! It Aifd & deg H aRmel <, qen
@) HEER uRye gRT Ay TU srerar wfafdr srerar srareyr grT fuiRa fawia srd &1 fAwres s |
ISR uRvE & FgavmE, O srirer—
(@) -4 g dfaa duir Ak fevafderes & duftd g M9wr &1 Re—ama gd g6 R |

(@) JFREd o 6 erier uRye gRT a¥ & foy FenRea sredi d IR—afredl e &1 A 4 31f¥e
@ T B TAT AYOT IR BT A IF IS D (oI 81, s forg a8 wipd sierar aafed faar
gl

(M) foeafderera &1 aiffe oar vd goic a9 91 BRIGRI IRYE & F9e S9! Udfd & forg fiFeR
BT |

ade R @ Refa vd o # 1 il vd faer @ Refa o= daaq FoR @
) XIORG WUE B I TR AR AT d R R @ Ay & e § e <

JRARET BT b qaw, YA, Beirer  SUBRUT B U1 rEfad 8 qen |l raferdl, a9, e
ud fafdre garTemenall  SUBRUI T g SUdISy WAl & ¥elfd bl Sird b T 2 |

(®) oFftipa ga dqen = Iy ifFafiaaril & gaufd & |9 § argn don @fdd &1 Tadl )
D g ATAAIHD HRATS 8g G <7 |

€

T a

(@) faeafdencry g1 orRfed fdll Frafa, 9T, o=, YARTeN, FeTfdencrd sfar | o el +ff
YBR B STFHRI AT fIaRor gred B, S o SHa daed & fed @ fofv 98 mavad |HsT |

) fo 9ffd @ 98& g™ @ GEAr SR BT |
(1) faa | @1 986 &1 HRiga JRiek @ |
) foa afafa 9 defta srafedl =R & |

(@) @i ofEr Ud Jor—ua IR S I 9Rd & 3% Ud Agfeiamyied (CAG) §RT |AI WX olkdl
RIET HRMET GEARET B |

2. favafdeney @1 <7 & @) Al & fory, fac el iorer 39 g dRIGR uRYe gRT Af¥ipa wfdd /
Al gRT & WY fHAT ol ypR @l e I IR & A b oy ggiE B8Rl |
TR 16
TRe Frim® o a1 3 aRafem, fram g ot
[T =T 28 (0); <HfAfer 8]

1. 9 FRIFS e quidliae da+dnrfl sfierl 8rm, foral Fgfe 39 g fed =g |ffa @ s W
PRGN URYE gRT UM a9 & BRIGIA B g &I e, 5 $RIGR gRye gRT ¥AM @fel & forg
TINHA AT ST AT & T THR—FFT W fAvafdenead sgae s &1 Agfd vd RIS aRyg gRT
AT R AR T JITHAM IR T TG |
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gerd o Afe odienm FRiEe Bl eI /ofar /ofar e 9aT/dex ¥ Ulagite & JER W Ry
frar Simar 2 a1 S9e daq @1 fuker gfifgfed o fraw, R 98 |9y w@ar 2 @ R W fear
ST |

Fort I IRy 62 9§ @Y 3y Yof we R A BRI |
Sl 39 favafdenera srear o R /IRGR d SUHI GIST Bl Hls HHANT Wiel e & wu #
Fgad BT §, 98 99 [aiegid oM Ao ([E Aies [/ sRer viesy e/ dere /=gl /

RRITFIARYT ATAT 9ell) §RT ARG BT et 98 u_ien Fize & wu H Fgad 89 9 qd ursl off a1 o
TPh I8 S U8 UR 30T fora= SNy wadT © |

3. QX fRiEe @ |ar & | 9 wd favafaerey @ oMy AM-daede dHaRal @ forg MuiRa e g gt
& AR B |

4. Ife e fFA=e & AW WRAR AT fhedl 3 e/ TR I SUR off odl 2, a Sqd! Jdl &
M g ot IR WReR & ufafgfaa few & g enfaa 8

5. ol TRIET e BT eriterd Rad BT & e well fFiFd, SR & BRI, JaHrel AT fHAl 3 BRI A
AU BRI B Bl BT I H 3MeTH IBAT & Al S99 BRIAd @ dhacl Bl Mded W fdd gRT fear
ST e MY 59 &R 8 deadfd )T &1 ST SIgdl |

6. UMY R HrRRa wWier FRIFE BT GAud 3 A R BRIGRI IRYE & gR1 Fd @y 4 qd
yeaTafdd fhar S Fehdr 8 |

7. WRIET FRES @91 BiER @ JAEr BT urE BN RO g 98 FEiRT aseE godb I|T B, AT & 98
3o I R AR B T FYed el HaT (THALE!. g JAMS.UA.SL & |r) ST 1 Ui 8 |

8. e fRiTe, favafdare & gRT U9 AF—daIdd dHaRal & fov awa—awy R iR ey W
JaeTe, v, afasg N g o= Aaid Rt &1 ur B8R |

9. W FEa® U1 STy Ud AN & #d Wh HR B GIAeT BT 9T 8117 |
JReTId Td defed
Jferfm, AR vd oeueen & Ul © R, WieT FEEe wRiens & e g ogavell X al
PRIGRT URYSE / HAUT FRT FHI—FHT TR IH AU T i Gd BRI BT a8 BT |
e 21

[T SrgwmT 28 (TF)]

T A, A ScdleT o GRem AT 3R AR & WIS B PR BT MUBR AEHIAG wU AT 9T
TS AT MEBR T | AMINTeG R BT S9oT WRA & WAEE BT R Igad © | IRA D AU &
IO 15 o, S, foffT iR T WM & SR UR WSHId &I IV $RaT © | AJe0e 42 1d & BRI B Bl
o B UIGEE bRl € | e 51-U(E) WRd & wefl AnRel § arfife, wieig ok &g ar oty fafdear @

FUR IoHR M TSR 3R AT B 9a-1 TAT; AR B TRAT B 5F UGN I YA DI AR BT
A Rl 2| AR W ARkenst & Raes Wewd @ SV @ UTRU WX EWIER d’A arar # enfie 2|
IRUMAREEY, ORI dHear f[Jeafdeney J8f AF IrsT & Hageiiadl, JeA™ AR MR 3 e
U T Bratfrad B 7 |

s & e

et § wel @ N Mg (divd) den fvdfderer Rera affy aftaferd et vdivg @1 Sevg favafderes
H A I BT FASIBROT 3R §H bl & oY B BT 2 | AR A9 Iedlsd & dael ¥ Rreral ) e
BT, B S BN qAT IUGAd HRATS o Gold ol |

g & B, AR 1§ Faa:

1. o B favafdened &1 e uRWR & ardraRer & foffr emenRa Yeyme, A9 Safred @ik foim
MR T | A=fe o Bl W qad I@H P YAaged] R BRIH & |

N
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2.

3.

AHITE R HAIdSe aIaraReT &l §edl & & ¢ fofiT meRd 9eved & IR ¥ SFTeddl 9T
3R A Sdre ao o amenRa & & 37 gl bl D |

fofr ameTRa dewra, A ScdisT g fofr SmenRd f&ar & o @l & IR H STl el -1 |

R B P, Tl T wde

1.

PRI W I IS & Raed A fAaad 71 3R S oF &1 & fog a1 dHanial & gus
HIE B A< BT UTer HRAT |

foit amenRa wewmd, A9 Sadie ok fofv smemRa @ & o gl @1 b R ARy & g vs
RO A fABRIT BT |

3. S W A Riergdl o RUIfST qon Farer & Aegq 4 egesl & UragEl & drIi-agor giered

DYAT |
PRATHS GRATIS:

< A IieT: 398 W difvd A9 aeR Wi © (I g ar gt grr) o9
%, 3aifsd TNIR® Hud Ud & =T
Q. I F1d B AT T TR
. A menRa fewofy
. GFITST GafRfd BRer
$. IV PIs AT ARIRE ARgd a1 IR AIRa® iffTd MeRT BT

< Neafdre HHAr: s favafierem @ S wHeIRal & e far a7 R R ok /a1 srgee
Bq e far Tam &1 AR, QUrdtfers, SRR, AR, Jferdbiferd, Mdd, AMe, I IRy wa, a1
el enafee a1 IRITSHT & MR WR e & |

< URER: ORI e fzafderey grr, R &R gy i et of s wnfae feur mar ©

& R AR WTeA (THle): sHH AR USHaRT AR & T8 doigd $Is IR ARGRI W6 a1
ardie ARSI g¥e i BT | U IR—IREGR) e Bl dfiie FHEar 9 9S Brf # SR S
EIEY

< WREYEEE S8 HHARAl § ¥ dig U #fear Wi e, e 39 ScfieT @Y geiil o S g
qrel AT R ATHINS R ARpTa aRmel § fa9issar gt 8|

< IR-REor e w9 [Jeafdeney & 99 SHaRAl S e fbar S [ segmae iR ST
g & folu Frgeh 81 a1 1 2, Wy AR Yuidiield, SRR, T, 3i¥adlicrd, Qfih HAulgyl W, HIFG
W a7 faRy wcded, an wfafgRe, don seEREes a1 aRAST & SR R #1 aR W@ & |

< i s fo 9 0 Aafe & wifEd B S S IoReE doy favdfderey gRy vefd @ik
Jefed AT deotm B fhsdl WY oAy AT URR BT SR A7 Y fardt 2

% g7 USET 39H R O @afe o e fRar Su o i Set B Genferd A1 v Bl
2, a1 9RER H JdT¢ TS HRaT 2 |

wdig &1 Afder:

wdivd Afafa d FefaRed wew wife g, 5 gerufd gRr A1idd fdar S

M)

e, HHR AGR H A T AT BN Sl {6 ORI S g fdeafdeney & qarufd, gRI Amad
BT SIRATT |

(i) fowafdencra & faf= e, fawmil vd @< &1 afdEe = arel o= wew, 599 9 &9 9 @A

O Ay g
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(iii) eEl & a1 ARAR 9 4 $9 9 $9 g B 8 (S, BT $AT §RI GaAUd & AFART TG
M U b i)

(iv) R Rrewr sHeRal & <1 wew, 59 9 &9 9 B9 v Afer g9 AR |

(v) T AR TSl & ufaff |

(vi) TP AT uRTHRIETT |
éﬁ?ﬁﬁﬂﬁﬂﬁ@ﬂﬁ@ﬁﬂﬁ%$ﬂ?@ﬁ@@ﬁ$ﬂﬂﬁmﬁmlmﬁﬁwm

() uE (@9 F HA 9 ARen) Res wfafafer
() fawafaemed & vd IR sHary gfaffer |

(i) vo =fh, = ARl & Fel d Irred & foR ST Sfar 8, feafdere™ & a9 forn
SITEET, 98 fbdfl IR WRARY Ged &1 ufafafer 8 daoar 2 |

(iv) oreger SUAH Hewl # ¥ AT SO ST fAvafdeney & quidliae dHar] 8 |

(V) Uo de—<dfed W Suth Gewdl § F AT SQ S [eafdenery & quidlieid dHar) 8l |
TERE IR RN & 3reger TR 4Rl BT HrIGT:

(i) ore iR TeWl & FRIBIA BRI T8 I AT | T 99 BT BT |

(ii) Ferct, reger A1 B Ve BT &1 W 3OS BRIGIA & {7y 21 @1 S |
vy gE & oreger a1 Aewdl o Rit:

e srezet A1 {1 o=y Faw &l g Rad 81 1T 2, A1 Al 574 9 dig [IRad gamm & AR dF dodl ar
S HE dP (S ) S B) sruRerd Redl ', I [l o A &l RRE wRe & oy fFged fbam o aear
g | 7T 3egeT /A HeAulcl gRT AN fBaT ST |

TdivE & BRI YoTell o wfshar:
() vdiva e etlrd a8 § BH W BH Ui SSDl / BRIGH! BT AT BRI, & Soh & &9 2 o |
AfIE @1 AR TE B

(i) @ Jodl & FRAR! B TIUE & G gRT qof &I A, gie &I QAT 3R g gy |

(iii) ®1E 1 T T § TN BI U AMMBRAD 98 ol Bl AqRY B Fdbhdl &, ordsd folg &F |
P 24 ©T BT JUH FAAT & A | 93F § TG F oIy Th—{A8E Aaw Bl AMaeIaHhd1 11 |

TR A Rierad g6 S @t wfshar:
() Rrera Rad o1 @ fore e yarR fear S a2y |
(i) Rreradl ST F&d MG I F USHPHd fbar ST =12y |

(iii) THRN 99 Safied @ IR H Rredl & FeE o), S wn, difedl @ dErar wefl iR A
B MR Hl &R g€ Td oI BRATS 1 RBIRET S |

(iv) @ frar=ft fdemefl, Jar ueman, 9 @fh, deg g I RN eHaR), e o fAard
foemeft, Jar verar, TN |fdd, g W a1 IR—Reror aHar) & Raars I Safied & Rrerid

ol BT HH 2 |
(v) ueT Y Gadfa a1 N & fhdl o 9ew & 99 Riera <91 dxar 9ad © |

(vi) Rrera Aifges a1 foRed wu 4 81 wadl 21 afe 9ifase &1 ar 39 gl g1 forfea s &
o ST |
(vii) TR < el (Rreraadat iR AfRgw) @ 39 THR A g AHl 8, A Sugd 8l iR Refy @

ITAR HRATS TR D & |

(viil) RfA®G g @& SRE e fspsl @ R W AW # wifia  uTH / Rerd /IR
HHARI /AT &A1 & Rl T AI=TRe S 3 & forg JHiT RFeR B8R |
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(ix) <= fovafderem grT ugel & iR Ml ok ufbamsl @ dga & Sgl iR 9 = &
Rrgial @ srwy 8Ff |
(x) SiaRe WF Th G«E & Hidk Yo e iR 39 ded @l aRg 9 &1 78 & Wi [ aI

ST | afe IR AMel 31 Ry U w9 H e srdeiRe |Hsil §, al 39 fRkad w9 H qol
AT ST, 3R §9 JAAT BT HAUT ERT TSI ST Fhall @ |

e
FHHATRAT & forg fIeafdene & Rl & AR hael AT SIRAT | BTE1 /Jdl YaTdell & AMe H, I8 599 4
B AHAT T
XICKICRI
% BT IRER # Ja9 R IH
< RO AP
s favafaenery & e
& QT U9 <1 9 §BR
< faRad 4

Ae—fHdl I @fh gRT Sallsd & Ao, o9 favafdeney & WY ridg @i ahmg, ¥ favafdacy &
JARBHIRAT GRT IUGeh JMSTRAT & A1 RIGRIT IR HRAG Y DI AT |

IEATAT—25
ERAGITIN]
[t argmT 28 (j)]
1. WM & $a Bq faeafdere & s 9 affd erft e ffaRad e 8t —
(i) HAUR (3rTe) & R FAMIG (S ARSIAT / IRSTH UTHER
(i) ordfaa 3ferar D Ulaffer
(iii) fa<T <rfrerRY 3rerar SHeHT ufafAfer
(iv) fowmrezer / e e & gqQ
(v) 33 3R Edie & g IRl (|Afa)
2. SWRIE aftid Al aEEr o @ie & fay Sarerl g, R e gk fear ar 8-

HEEC ® Hed H |l 9, AT 9 gy, UREE, bR, [heR, dedl A, Yo, 3, "R, SUSROT
anfe, i feafdere & v & foau ®y e AR fed T 8 |fdfera € dfed qraerea & o
BT DI T GEID, UHIM, Dl fe e TE T |

3. favafdenem & @ /T /&g /Sud< /JFART & oIy MMl &1 @R § gAY &1 S arell ufshan

fa NN

fferRad ATagust & %y 8FI =@M’y —

(i) Tod/ e/ o /Suds /PN & fY g & S arell \EEl 31 AR srawaddt &1 e |
T gU UET & ded d faR fawRvr, yeR, Wl @ A @ ff gof w5 9w fhar S
EUEN

(i)  |rEl @ fafrear i S SIfRr q AR d faRiar B wHe 7 BR fAMET /& / ST @
A JATTLIHAT Pl B ST A1MRY, A=A, 9 W D I BT |

(i) T DI gAS AN F A9 b AU MawedT § qf¥F AFT H AHEEI & HI H A F@EE aRa
ELR

g

R?

g
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(@) U freger, URERT 3R ST Ufehar &1 SR &R gU MM fBar S Ay |

(@) TRE B darel UIRBRT Bl A BMT Aifed & guE B T uE 9 geR 9 i A o
SMawIEHdral @ gt wRar 2 |

(M) TRIE PR del YHBRT Bl A 891 aifed fb =@ By T ywdg d GE &1 o SHd! I[oEwl b
3ET UG GATd 2 |

@) TS & IAD AR H HI URIGRI BT Gerd weai H, e [y w@=1 a1fey, o R @¥ig &1 fAvig
o] w9 faeR faar SrgEm |

(8) &M AMBR & IFART R Tl / fdTT /T / U9NT / 19T SIS ga.ve 8 (DGS&D) &’ W
J IMIeH Al DI BRI B AT © |
(iv) faxafaenraa @iffa [fder Sifa & aregd @ 9@El @ @8e & forg srgaIfed uoligd smgfiadi &1
IWRT IR FHAl & | (TR 9ME @1 AYfidal I doiigpd W1 R FHdT © ol & fI9RT ererar
Frated & foy a9y w9 mawas 8|

4. 91 9t & 9 9 g —

JAd FTAX W dad U IR ©I 15,000 /—dF & oI & A 977 diell &, Fe Mfdar gr1 fA=foRaa
Uy # YH-UF BT AMIRIT IR & MR W %Y fHar ST Aohel & —

A I T w9 A G 2 b whe fFar T amE a @l =& e e fAlnedr & gy @
T S Hod W faeasr sgfeiedt I A fbar T E |

5. Y AT gRT AMEFET BT Y

TP NI TR BHad Uh IR ®IY 15,000/~ 31H Td HIF 1,00,000 / —(FTF Th oG) qb B AN BT
W, e SUdRI N1 MEiRd IHa R & dF Jewl @1 faffaq $u 9 1fed W By |affd gRT wa
P S Aar € | S AT T W <), e, fARredr ok S smyfiedt @1 udr ave & fau aeiR
BT FRIET0T BN | BT MR I B AT B 4§ d I AT G Afford wu o freferRad gamo—us
ArfeIRad & —

=2 A C ) ) <) e, B 9l a8
wﬁmwﬁ%%m@mﬁm%wwa@mﬁm@ﬁﬁw TAfTd qOIR &R & oI D
TEY B AT 39D A H IR yfcfaral favaw i § vd A @1 emyfd ael # e g7

6. X IIEY B T W FEE BT HI—

faeafdenaa SN TATTS 1 (DGS&D) ¥ TR ey & ded A AHMEl $I WNIE B Fdhdll o | ISad AT b
for faam SIM arer 4ou S9 ) orgey # FiRa qeu 9 «ifde 81 8 a1ty o $ $1 o g7 M g
I SR ey # Ffdse g e[l @ 99H 8 @Ry | T/ @es / UMRT /ST, T8l JMaedd 81, Sad
A B FFreTT e uRieror & T ga¥el] B Hhdl 2 |

FHA AT B AT g & Gag H FeH IMABRI Bl 3MaeId WP U B Bl aeIdhdl 9 ga $ o1y,
|AEE BT BIC 9 A 9T 81 fhar S =Ry |
7. Il @ AEH | QEEL T -
freafdenea™ 9iell UT B & AMG AID] BT ATART B DAl &, Sl [rferad a—
(i) fa=nfua Ffaer @1 it
(i) fva ffaer S
(iii) Twa fAfasT St
fsnfia fafasr & Sifa

() SR g4l & siavid faRad sruaral & | I8 gU, OU 25 R 9 A AWD & JoI &AM
P ERIE B B oIy fasmue g1 ffaer omfya o o wnfRy | R Rerfy § fasiod, SRRdeR SeRd
3T HHARRIE Scfofoa Trs WIRIF gRT USRI SIT ¢S SiFd # T aigs AHheled & APl
BH | HH TP TS T H fhar S @Ry |




[¥rT [II-EvE 4] YRA <A1 TSI @ STHIYROT 19

(i) fazafaeraa g1 gl ot fAfaer arT SHar deaEe iR ff I+ a1y g vH.ens @ devEe
BT U fofd ST BT a1V | 3T ¢ S+eT Ud 9HmER U5 § o3 T fasmus # favafderey @
qgarSe $I gar W gFT ARy |

(iii) feafdeTad &1 FQUl 98 SXPS B IHH! JqEge W /T a1 d deiaransil o FEiRd e
JET PR JIATRE W KISl Bl SISAATS B YANT H o Bl FART <A1 =Y |

(iv) <&t fowafdencty a8 A8qd &xal © & omawdsd uiac 9 faffre 9me Qo 4 Suaer 98 8 don
faeer 9 Sugad ufawedell URATa B Q@A Wl STaedd 81, Al faMET /& /AN faqer & vRdA™
e Afed Ra # Rerd facell gamEm @1 <ver Aifed @1 9fd 491 FadT 2 | gAa $T 9 Sad
T H AT AN B SYARIAT B FHEIAT TR R B |

(v) SmErIaE, Siferlt /el ST BRI @ AT 8 <USR Alfed & UdHRM @l fafd serar fdm & forg
s axdrast Sucter g1 @1 Ay, St ff a1 # 81, | A9 wwre B 99 fear S ey |

Hifa ffder St= —
(i) T8 fafy 99 SrArT =1f3y, S/9 AWM &1 WE B JFATT Jod B0 5 RI T 8l | IURIGT A&l H
|AEE & oy uolipd smyfdealell @ I § gdag dufal & (ST xars & gfa @y @Ra
h /TSl ST / BINIR / 5—Hel @ ARIH I Wil A1 |
(i) T e S & Aregm 9wy @ (Y AEfaRea aRRafoal 4 1 sarl s oaedl 8, o8t
AT B WRIE BT AT oI wUY 25 AR A AT AfOF 8 —

(@) fareafdemera ¥ \em AEGRT T Y o5 w9 2w rmawads & dor ¥y Sfawadar &I q&d 8¢
faenfog evex Sifg © ARTH W TWRIT T8 BRA R A Pig A AfIRFT g AT =g I 2

(@) we™ et & gy forRad § aof &)= & folv qafd &R 81, S I8 AfeRa o fo fasfid
TSN S b AEIH A AEE B WIS AfRd ¥ T8l B8Rl

(M oMyt &1 S MREd wu | udr 8 91 AT {5 O 2 Sl @ JidmEr T Sl ol AdTa]
R B
(@) s S A & foly SUgad |FHT B AR & ST 21 |
Hfva fAfder Sa & ama / Refa—aY sielt gomeft —

TP Sifed SR THId! UPiT & Iod Jod & AT B T B & forg Fefalad a1 wri 4§ aiferdf gt &1 S
GEDINS

(@) B drell, Ao M T wal & A1 A dPeiD! R0 B WA BRd gY, T
(@) fa=T™r 9rell, el drell # aftia A&l & o, HeaR e <= gY |

da-iel 4 vd <y fds dieiardel & gRT faRad wd § gord afary § Alcdg & Sl anfed el 99
HeTag MR I U I MRV H AT ST =Mfed it & Hetdg vd foiRaa # gF1 afed | aa-ia IS we
afafy e WRERY & gRT Wiell @ Joifhd @ ST @12y | SR BROT WX 3NTel Hedidhd @ fordl ddd adb-r!
w0 W Wi [ 9 @iell ST a1fgd Jor 31ged a7 ¥ Ugel S Sivlidg _el @y |

ficis 9y fis—fasnfog ever Sifa srear Wifid Sver Sifg & AWl #, < 9 Ui i (s & wiftq & ford
ffde [ 7 w9 & gearq urd 8F drell fde) R IR T8l f&ar S anfdy |

Tha fAfaer Sitg —
femforRaa aRRerfaal & the Sid @ @lT &1 TeRT forar o dadhdl 2—
(i) SUAFTEHAl R & I8 o &1 {6 dad Te fI9 $u= mawd A™E BT Aforadr g |

(i) omurddeiE Rafd # e OOy Ul § Mavad AWM TNIe fhar SFT s 8 ar var Aok
foRad # a5i 81 dor e UIieRT &1 Wigfd uT 8 |

(iii) "R & AFMSGIBRIT & foRl 37T HIGET UGV & UT & AJwU 8 & ol (Few T faerve
B TS TAT FeH WEBRT B WP UR) AMLIH A& ddel FHal U I TRIeAT A1 |
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arell 2 exddell @ GEnil— 9l W, o, a9 dlell 8 SdSl H SRS B S dTell @
frfaRaa et # welRfa o Smef —

1. reierel @I feer—frde

2. Y BT I

3. AAHAR B Al

4. fafnear qeon ddg qaia! faxor

5 I Al (defiqrdmel & gRT &M oM & foly SUART H 3 dtef)

6. ey guA

7. HI & Il a1 FAfIerdal & ST 2 o A uuE, Al g BT

arelt o —

(i) fosnfya fva [fder S & A/er # diel @ duar & SRE drefierar @l dlefl @ aru| o Jerar
e ® I%g JREm SU BY, D= HI AN, TSR oY @ s (NSIC) & |y usiigd
JrefieTdrell &I BIEHR, 37T dleiiararell F ga =T ST IR SHa (R iffm il & wu & S Sirar
2) o Sl 2| drefiaraRit @ @l & T diefl @ S YR B BT Bl Il g | dlell STHed
P AR WT B S a6l AHE B AT oI $ a1 9 U Ui @ |me A4 6 g
ARG | Gl s iy ff aiftrias & @ e yua § 99 Amal § sar & R{Ral &) e a=d
8U Usve Ul feAme give, fhavs feuifsle RRe, dd o9& el 4% TR & U H WHR @l
ST Al 8 | AERAd: diell STHHd, d8 Srafd @ fafYr & geErd 45 faT @ eafd & fod dw ' 7

(i) or%he dreiararsl ®f SifcH drell duar F9 8 & U ofed W Sfed Aol IJdY USH B B
fafr & 30 faa areraT S US B! Tl STHM I3 dler & ST @y |

yfefepat BT AT G-
AHEIC: AARIl B MY B4 & Uga &1 a1 8g RN B Y fHar S =2y | grdifs Frafaiad geR &
Al H AH YA HIAT AALIS & ST 2—

(i) TR-PSREH, ISR, 3 DA SUBRVI A B AARGFT 287 I—IEE Aee U<l HUAl gRT
AR YA BT JT B TR |

(i) BB ey, TH—®! el Afe & fawg HulEl gRT S YIIAM BT AN A W

I A\ e FrefeRad A 3 areR T8 fbar SEr ARy —

(i) uTde BUHA BT ATE TeT BT 30 HII |

(i) <TSU AT BE WRBR DI Yol AT (Sl &3 & IUHHA Pl AJE Jod BT 40 URTeId |

(iii) ¥ (3TEe) @ A W, Y B Ted ©B: A B (o1 YA DI S dTell IR A 3fed T BT
REICIRIRCIEN

freafienes T e & AT faar—famet o) Swied aftfa W @Ede Fot & o o yam & ford
TSl gfrerar |fed) § 8 TS @R AP © | SURKHIIER $ig IH I B qHI YA GRem & wY H
PUAT W db TR NS YISl HRAT @M |

amyfefeat o 3l e —

g H A IET B SR W, AJEY b HeW H AMYIbdl bl SHD URAR A AHEI DI AS BT JAT IF
Ul B & T NRIE I fhar S Fehd © |

Tg ufsbar ¥ arefRia, sfoeget, froear R Fmr @1 e —

g AT, fa H3Td gRT SR IR WRGR & AH=g O 99, 2005 @ S99 160 & dgd eiRa @ o
AT BRI |
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8. P T WNIT BT YN AGRI FT—= Ui 89 & AfY & IR awre & Ha) fEr o9 ) aad &,
Hg AT BT dob STANRTT B FobaT 2 |

9. ®U AMRT R #]T/ smaegsdmell § dutEl & &= & [IeT wWiga R Fadl & do Aafderad grRr
S 1 ARS8, ST AT §RT WPpd Hqal & o 39 Hulrl B Aeer A S Fadr 8 |

10. 918 H Wpd HUCl BT &I DI HH /SITGT B B GT 4, HI AMR HI A F Y4 &I DI WP DI
% oy wa afAfy @t g 8@ ARSI &R el B |

11. reRe aRRefaal # &l ARl &1 wa & sawe 8, el ) 9ffa g’ uga 9 Wigd 8 @
T BT T Y AT BT 936 AT B & o) AHg BT AT &1 81, 1 Fed U R) §RT Sad Aa
D Y DI WIPid & ST Aball & 20 S HY AT BT el 985 H T ST A1 |

12. 3 UBR, B AR gRT Wiepd R 4 gRacs o1 Rfa & don 59 %y AT & So& gt &1 G5 781
81, 79 P gg AT R B Fe USRI §RT AFAICT fBa1 Qe den wa Affa &1 sprell dod 4S9
Ud b ST |

13. 19 ) 3Maeae &1, I AR B9 F HF 9 Gl B U Su—afafa e & dadl 2 |
14, AT BT TOYRT & Y e faere wewdl @ Aaegdar gl |

15. il B A SWiad Al 3 sfafifed 81 €, 98 WRd WPR gRT IR I AHI—HT TR AT SILgH.R
1 2005 (GFR 2005) & gRT RIS BT |

TSN 27
freafaeney & o= @ Ao @ I

[ & aRT 28 (1) (TA)]

BTAEN (BRed) & St e &
@) faeafdenea & BE & | & oIt U AlReyel M gam &A1 arfs 9 S R ora a7 @
oy gg @1 galta &R 99,
(@) @ d AU AT/ AMHEDT H G V8 8 8, Al SAD! 39 YAl SH B AR BE Bl UgE

AREDHAT UG DT,

(M) TR gsoqf@ arel BET BT US WM e, AN AR FEHEAT Pl |G Bl UG PR AR AR
WHEIST® GraT UKl B BT U TAR UG Bl

@) I QBN a1 Udh 3felT Aafed @ & foly HAe—ursaad iR ifaReh ureeraa wfafaferi qen
STP BolTcHD 3R IS UfTIT BT I B b oI 3[auR U= R del

(8) ©HEl H U7 WA B AW DI FUSH BT el SR Hm |

aRer A e
(&) ©EEN H BT dlel BTl B GHI—THI W G JARY & gRI MERT Yo T YA BRAT
BT |
@) BEENM & LW BT R’ B & oY JAIHAGAR [Aeafdenad gR1 BEEN b1 @A {Ba1
ST |
@) fawafqerncra gR1 UAd BIAENT &I AR fbdT S |

) BEEN H Sd GEr | vEl S FARING fGar S, GEad: Uh dE H QW IS BTEl B
AR e far S Haar 2|

) TP BEMEN Udh dred & Ml 8F |
THET R FRIE — SR smE |y

(@) BEEM ® e AR AT @1 AR, Houfd § [T & =@ aed dag sma™ |Rfd a1
FERIAT 9 BRI Wi # gaufd o Ferdn w |

@) s AT gaufd a1 SEe g1 Mfide (B aafth g1 1fed a1 Soe @ik saH FforiRed snfier e

o)

24,
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GC)

(®) SIESTAT BT HATT ;

(@) =1 O,

(M feee @, qen

(@) I gNT favafaener gRT 991¢ Y BTAE & 3 qreH |
S AT &1 Ug, Ugell R 1 | FT BN

|ffa & & fFrergaR 8

J) fawafdenerd & BEE™ | BE &1 Udud, 9949 AR Jdw;
AN BTAME & THAET AR 96 e | Feafrd Hifd & A # favafdeney o1 derg <=1, anfe;
3) far BTEl & 919 ARMET BT T G,

%) BE B UP &fd A gAN B § @R qer

)  HAUM gRT GRI—FHT W AU T U T Had |

|ART BF B daAR & U IdE @ Fadl 8, BE R fawafderey gRT ag fbar 1ar SEET o
Ahdl B, T BEEN A ARG wR dadt ®

Do AMRT BT 9@, T IR AP 8, BN AR IJd FH¥ex § $F I HH &l R 811 | 986
BT IMASI AR AT, JATASIAT BT HATT ERT DI WG AR TS 1,/3 T TGRS & ford
faeTDH Bl |

ST B 0], Ferufd $I AR FT FoR _Rga $0, ST ATIHAGAR FRIGRI IRYE &
THET N IR AT I @Y HRATS B oI U BT |

gre, fEril e ¢k ey afafy

(1)

Y% BETA IR $HH Feli= HIoF $eT (1)) BT Jdee &l AfPeR BraE & ared # [Afga g
T S gRT g faemdl yemae ik FefaRed wexll @1 ta g |ffd S9e deradr
FHaf:

(@) dared — 3eTeT;
@) faemft gemds qen
(M) BEEN O | g fqemeit

@) e afAfa &1 7o ared gRT fRAT S iR g9 dT BridTdl Udh ¥ BT BT |
(F) A R UG A1 Udh 9 ifde el uemwe g f5) o1 wed € S a8 U9 wda emdfed
BT, ST BIAEN & Gars Jad & oy a8 I T |
(®) faemil yeres U 9y & oY o/ Ug WR BT SiR 31U BRIGTd dI A H 98 BEEa™ H Myed
AT BT FHAR BT |
grar AR ufhar
BEEN H Ja9
J) AT B YUidloTh BRIHA B [l USlipd T BIE, Sl del A A 981 €, 9 favafdeney &

BTG H 3MANT & foIv 3rmded o= & forg ura € &R S wreafadr <1 e |
(iy 99 B Bl BT IWRRG @) H A fFA TP o BN YR BA H B 8 O &, 98 SIAENE H
farg & forg sy 281 e |

(i) fIeafdernery & BEENM H |1 & STgE B QR ¥ UIehsHd H Y99 & 18 MEiRd ®iF H
JMAEH PR Fahd T |

(iii) faMTT ygRg o e faWET # yawr & fou s SRNRaRl @ W sfde SfUrer BT
BT BT A FDhd © | 37 AMWEAT B O DolF AT gRT B S, S e 3dad Bl
BN H Uh HART Amafed HA |
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(iv) el IR fIeafdencry § yder o dTel BTF 3R g3 ¥ A dlel BE $f BEENM H E™ & oy
wrIfyear €1 S |

(V) 3N UF 9R ¥ UH AFBIEHG a9 & fory Imdfed fham e | Ue B e & Ud 3Nl
gy ¥ BIAE H YW B ol U TAT 377ded YR XM | AT B a¥ Uferd 9F B URE |
P W HH 15 T Ugel Hafdd Ma & 1S dd Ugd ARV | BIAI Bl AT D BRIHA A
99 AR Il 3T BTEERT / RIeT0T 3o @ ART &1 I HRA S THI0T UK bR b q18 Y
gaRT oY argAfar Erfi |

9)  SMSHNITHIR, HIUHNSIIR, Ioi¥l, JAMSHINIMR, AEUTHUEAR O AISHI §RT RIS ITHeT
I I Iftre T2 ®, S favafderey # Suawdr & Rafy § aRIo1 eRiera & SRME AN §
AT Tae fohar S |

frgfes, wftnal ik ared @ st

BRI @ qreA &1 FYRh <1 el 1 3@y & fory gerafd gRT bl ool SR 9 gAfRgie @ i g |

1. BEMEM & dled GHI—F9d W Hould gRT QU T |1 il &1 984 ST iR 9 7 a1 & WRERl 9
B BN |

2. Dy QAT o faem Fde & orliF, sEEN yaue el of dHv JEfed B iR S sreremTRal

ERT MiRT B H, WRefdhl & IR U SR VT 31 sl & A1 BE1 &1 gal 9919 G, 1 {6 3998
foq aaegs 8 Hahdl B |
3. FHauld gN g fafie wdal & «ifaRe®, ared Mfalaa adal &1 ares o

(@) ®BEEN # aRT PR drel BEI BV, g R ITH A AR FEaR vEl & e Rers
FIER G, o 6 aRe 9 SuRerd sEl @ Rafs, JquRafd & &Rl & @1 sEE™ |
arquRerd B! &1 Rafe |

@) BEEN H BEl & WReY, WA AR A ST 3 qErE IR I8 gHRed a1 & v 39
oy 91g g e iR QIR &1 UTed &xd @ |

() T 9IS B U BTAEN H I8 9T BEl $ GRIER, RN 3R SHR & T AAT Bl
Rae &= |

(@) T wEma™ & wEREl @ gRem e favafdenem mideRal gr1 fuiRa Frml ga smafea i
¥ D! TREIT U IERENT |

4. 919 Bl HHAY B [FIET0T BT DR BN |
5. BIAEE & forg g FHARAT IR ared &1 UaHe FR-Fr g |

6. dred AMABIRG HrF <@+ 3R Far= o= & I9Rl & e & fov o srie 4 gde fod e
fAfad w9a R Aeg B

7. IS4 YA YIR H BHEEE & SRR & S WEREmE iR gRe & fory e g |

8. ATed P 3R A FeT AEfeT P AR ST AR & |

9. ared ARl BHEN & WRER iR A Py & IRER BT S B |

10. TR o) 3R AR BT - & foy ares Fardl B & RIch AIREAIHS HRATS BRI |
11, a1 frarfl el & &Rt & saa difdhT &R, W9 Mawdd & = YA Wi BT A <7 |
12. TIe J1F qred & Wel | e el & e @ fog srRaR e |

13, ITSA FHI—FHT WR @I BT Tl HHAR] B AeIdl § FH & Berer iR BT &1 gfe wam oiiR
TP TR / AR oIt 1R Heiter UTd &R 7 HRATs BT |

14. BEI RT BEER @ GURT & GOUART /& & AMel H, dred Red ol IR &1 Ao |fed Aaedd
RECHIN
qred BT BRIBIA Bl @A § g sRRSIT Ma g&= fbar Sme |
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I8 IHI—HT W HIGRT gRYe gRT MuiRad v /a9y 9a+9 & §®heR 8 |

AU YT B FANE IT FRIRE @ FAINT W=, 9169 B JUT AT Wl HIAT BRI | Ired Bl AU BRIBIA B
SR 90 &A1 1 31fdd @1 3@y & fory gel W S A USel AT Bl Wiell PRAT BN, 59 I b q&g dfed
B RIBIRY IR S BT & & oIy I8 Harula gRT AT gl &1 <1 Sl 2 |

fafaer

6.1 fazafderera uRER # Y& drdl il B, Geufd R fAwafderay & sfeRal © s a e &
el Bl |

6.2 Ired §RT 991¢ Y BTG H U9, A iR a9 & 8@ & wioHed (79) & 8 8k 3 s9
e # favafdered gR1 dOR f5d T el & g B |

6.3 ST B G W M & U qxg a1 @ qd gAY 3maeads &MY |
T9 BIE ared Gl W B Al D! SURIfT § 39 @ vd S o aredl & §rg faaRka &Y S|
T 28
[arferferam T 28(n))
favafaenery & wHaRal vd faenfial o Rreral @ fFarer & ford e gomedt &1 fomfor fasar e |
AT 99 T JoolRad 7 & —

fremefl & acd 98 faenell, o1 favafdenera g™ orgRREa P wae /@es /foumT /Herfdernera ar aReR |
e Bq el wdeH & ford Ul &1

BRI | el faeafdere & et 9 o HHaIRal & i axd gy, fwafdenes & g™ fga a8
faT | 2

Rrera farer wfafy F=feRaa = Rigial @1 e wef—
1. favafdeney oRER & 9qe @1 Rrerd FareT gorel | O w9 | Sed 841 =1y,
2. faemlt /& o Ui |1 RIerad usiigd 891 @12y T S| radl &1 Sl a1fay,

3. IfT TP Ugars & 3fex iftm fAvfy oFr §9a T 81, 1 Jided Bl uTadl U (T /Hhd © el Holl Sl
Y fh a8 Hd dP i STa9 BT Vel B FhdT /Fhdll 8,

4. MY 99 & AR B0 @ Rrerad &1 39 A8 ol dM1 9 31f¥e dfdq 781 &) S @y,

5. FHoufa RT FAMKT AGRT qo Rieral & Fuer & forg ReeR afdd o 9dE § &9 9 $9 @ aR
T I R AT wU 9 RGR@l &7 G99 & oy Suerer 8F1 A1y, oI

6. I8 S Rreral W Ao o S 9 9% 9 fte 9y 9 dfed © | Nifsd uet, S refieRer /Hag Ted |
Rrerd & Fuer 4§ dqe T8l 8, 98 39 R v 8g dauid 9 9 $R dadl ¢ |

L femrf Rema faxe afifo—

JETET— FH—HeTdd FAT FHAUT & §RT AAFI AT ST dTelT VAT 319 feT |
TS

fermel aRye & 03 ufdfwfer|

HAUfd & gRT AT 03 AfT |

CIBNIN , BT ©egIuf— Fe—3fd

AT The BT SIS (IR T dew)
NIESDIRGEC U
() faenfiEl R ST wU 9 Aar AHfed $U AT SRR STe Tl Al & dg § el @
forRea @ geaeRa Rreradl 9 Arferemil iR f[aaR &R
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(i) Rerdl o S HAT 9o GEa JIRIEIRET, rwrefie yRYe o dRiGR gRYE & Fuer &f
AT AT JAeqaT I BRATS DI AT BRAT, AT
(iii) I SRS § TN T SRIU RN YR S g, dl Rieraedl & Owg Sfd aRag &1
ST BRAT |
. Ree Rema affa-
FRIGR uRye gRT fAmferRad dexal @ ferar va afafa 1fsd @ smeeft —
BAufe B Ul — e

Riers e § ¥ folfT, sreusigd, Jggfad I, gYgfad St o fUser aif &1 ufafifa &= arel
05 UfcIfTfer |

Gorufa §RT AT Afdd AT @1 |fia grm |
vfRrEt g B

() Rredl R AT wU A feFal s wU F AlET SRR ST alel A9l & dae H I9a] fofRad 9
ARG Rrapral 7 arfaeell R AR HA1|

(i) Rerdl o S HAT 9o Gaa JIRIEIREl, rwrefie yRYe o dRiGR gRYE & Fuer &f
AT AT JAeqaT I BRATS DI AT BRAT, AT
(iii) IfT TS H AU Y RIY IMUREN UR W €, df Rreraed & fOeg Sfud eRarg o
ST BRAT |
. Ele $Har) Rera afifo—
JegeT — ferdfad gRT A

IRlerfOrs wHar # | folv, sreuiea®, Srfud Wifd, Sr¥Ifd S, o= fiwer aFf @1 ufdffa wxe arel
05 UfcIf=Ifer |

FHAARIT AT ITD §RT AHT HaR AT BT FeR—ARIT BT |
wfddlt 9 B
(i) SHERAT (3rRIEe) R AT w9 A AT AFfed ®U F T R ST Tl Al & dae |
I forad @ eI Rrepradl @ ATl I Wigd PR I W TR 7|

(i) Rerdl o S HAT 9o GEa JIRIHIRGT, rwrefie yRYE @ dRiGR gRYE & Fuer &f
AT AT JAeqaT I BRATS DI AT BRAT, AT

(iii) I SRS § TN T RIU RN YR S g, dl Rierasdl & Oeg Sfd aRag &1

ST BT |
AT 35
e # faarlt & o &R wda
[arfifrs @ fafdr 15 (5) ()]
fmT 31 wfaem:

hol & gAS 99T # G 15 (5) (@) # IfeaRad Aaw don HaRa fawml @ ReRel ) |efta wha dare
T AT & o & ©u # 9l we e g |

T & Sl

T @1 Heiey BT
(@) fafr=T urcashHl # BIET &Y YIR T R YA <7 B ufhar & Hde § gena 7|
(@) fIurT g1 darferd UAE ek & U R WF Hodihd o ARvll ¥g geId < |




26

THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

3

Jerfdre gt o el iR wHIftd & ey #, ot 91 @ Argd | Afdre gy B vRarg < |
T & Wl §RT AfKRITT T AHfed w9 ¥ oY T gHe IRITSTIRI BT IR HRAT |

€

a

3T P AETIT & BRIHHAI & o UIGIsHA UG Ha¥ T 3 U Al & Id 3R gera
T

AU FEHl § FAAT BT TS BIAT IR 37 AWK BT SRIGRAN & JJAR H faRkre Rl
A& BT |
U+ Rietpt § 4 B & foll IR Fgwh &7 |

T 4 dag vy o srgdu™ e s & fAft SRisH & Ae & STl IR guR H
BT <A1 AT AT BT AT PRAT AR,

€

~

23

HeTdf FrdT HafId Thel gRT QY Y U 3T BT DI HAT |
ST 37
EhieTd—gI—TSH
[erfef=s 6(1) (Vi) 3R (xvi) 3IR &=T 28(1)(0)]
A 3R Rreror # ofafwy Fgam &1 dicdfed 37 @ oy srieRT uRve s fawafderer / ufafted

AT HRRAHT /FTSAl (TSI, SMSHITAVHINR, HYHIMEIAR, SR, AMMI) ¥ USuids GHR Aal
@1 gl Bl R smemdd gar ok 7eg HRIX IR &R fazivs &1 grerfiear <1 S |

g

2. U9 d4a1 52 FAaR a1 Sfaeve &1 IFadr iR Q&fd gd gaa™ § gag—ud g, 9 feafdereaa &
T 3 geSide W & wu H FgRe @ forg ur B aur suH 4ty ok e Il @ URieR SR
faRs @1 wnfie fasar S |war 2

3. USTdS HhY W Dl U Welfrh ay g1 &l HHCER b PRIBI g (1geh (bl ST |

4. = UG REvr 6S/99 & foU % 1500 /b HFQI BT ULAHIT BT MU S fF eiiean wud
30,000 / —FfT A1 B |

5. I fwafdene S SR $ G iR el iR S |it’l & W Haie gq Sd B
T B |

6. faeafdene # foell f w9g # U 5 9 f0F Ao Tl B |

ia—g—forsd

1. SIgAU SR URIGR AT (SR USH), SMEIUHUeR, HIUHaNEelR, JMSHITR 3f) & aRe Ueart &R
fesll T FaeRR AT Sfdeve B AT Afed ABEHD AR JTHIM H URF—UF U GLUE.Y, T
R A & SRR favafaemes @ faver # wofer—sa—RISE @ wu A fgie & forg ura 8|

2. fa<=h W oAl # W PR I TAIRANE SR dlezell URIeR SR favive W 9 ual & forg drw g | s
e, ¥ 78 S el ((R—wRef) TRt ok foRivst & forg gel 81 &1 o &1 # wRd & 4gaT W
B R e |

3. THIR—FIXRTSH ®T 6 ¥ 24 FEH 1 (@ & forg fges fovar S ok va w1 # 80,000 /— TUY
TPb & FHIbd TIRSIHS TAT HYI 1,00,000 / — U IY MHRAB AJE DI URB Bl ST |

4. 39D ARIRE, wora fwafderey 3= I SR iR AR avel Ya= Y |

5. favafdene # foell 0 w99 W9 <1 9 e wew & B |

6. AU Had @Rp Jom A G faMET /dal /Wl B IgEl W WA dR - YSoids AHH
AR / ThieR—ga—RISH &1 F1gfis o S Frder) aRvg | o8|

7. SuPh FIEl § S @ Al A T8 g3, 98 JIRI—SAPR WM B d8d IHI—IHI WR IR 3R

e wy & R 8T |
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T 38
TRl /IRl @t ugaE & forg wagedan |fafa
[erfef s @t aRT 28 1 (0)]

AT
ffoaRad dewl &1 wfid R FAgedar |fifd 9918 STge:
(1) THgUfT a1 e ARG AferSTa —3Tege]
(2) THa & SrferSTaT —Aqe
(3) srrafie uRye gRT s9a wawdl ¥ 9 e
A Ay @ e & forg 1T e
(4) Ter s e
(5) erafa e /e

IR, S8 MaRd 81, U & fA9us &l U+ dHeTl § FerRidl @ foy mEEd o) Il 7 |
B
9 AT & @ FrErgar g

1. faceh faeafdererl Aftd To—waa W AT wemRll /SuiREl @ JoIdr &1 ST 31 AR Adhaid IRy
DI FHD! AFIAAT BT,

2. B o odieqr /Uty BT SUYh HRUN F AR SUYh T WR AP+, FMed AT EBROT / ARIAT B TBIaHD
IRYE BT ST BT |

3. 0 9 A WR erfore uRyg &l RUE &=A1, ST 399 Fefid &,

4. 3 feafdenerdl ok TRAM F UG WRIeTsil & ARGl & AR W f[IaR HRAT 1R 01 AR Bl AeAfOreh
aRYE ¥ IR PRI, AT

5. Q% & AR AT dER b fAfE Reafdenerdl ok o=y WMl @1 IuIfY, SE wd yHIOTOE & 31y
faeafdenera gRT AU U STy / fSt™T 3R JH10T U5 &1 A19al UTa - =g e & (oY AMEl JIR HRAT |

W & el & G G@ & gAdH STl ween AfRfd @ Soa & forg gt &1 T el |
a8 & fem

|ff, s & 9 ok ey FEiRa #x seefe oRye & fJer &R srgdeT &g ogd a1 | 59
TaSl H ApIafid URYE, Ul PIg I WRh, FHJeI ARG $I [T Fahdl © |

T 39
IS BT HATT P ARpAT AR R
[erffe e & e 28 (1) (Ta) iR (3M)]

1. IRSTEn, BT Tl (SUHe<y) HEl & deX BHEl & MR ST B @A BRI RO 39d ARhed
P FERT R sd fAem § FerRdr urd BN | ST, BT dedrvr favafdenam § Symnl difg,

AP, ARGIS AR PARE Sligd & ARIH I BE & I P a1 IR D oY S99l AR
PR BT TAR BT |

2. IS M BEI Bl JHIAd SR dlel § A H FHolufd B FERIAT BT IR 9T SNAS B
U YIS AT T AU §RT Yad A1 AT BT Frsa1as e |

3. 3 A sdal @ ifaRed Svasey, MfoRaa Amal # fwafderen & o Gdfed sffreiRal | et
IR YAl & A1 FHGT TR HAA! IR BT BT TG BT |

(@) fere wicd iR T Gl 3 @awen iR favafderedy & qrr Wd Al § arieR &1 udua
‘hNHT;

(@) BEI B AEIERI | MG iR Aipfas TR &1 e $Rer;
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d3d4Ygddg4dg3Z

ECORG)

~

freafaener # B @™l @1 76 iR TS F1Y;

[ NISE A E R

STERTHE BTAT Bl I A8,

<9 a7 facer # oM @ UGl @ for WeAllRry ar SRy @ wawer;

ey IR fafdhedr |arg;

IJEIENEKE

AfgaT BTET 9T Merhor A=l (3fe 15 1) & faviy gaer uem &=,
fareafdernera uemee iR BE & /0 Js;

EIESSCRINNCIY

LeRERCAGEI

Bl FRT 3P IR TIRANTT THOT TF SR BRAT

4. IvES fawdfderad § BEl & AEA B [0 § IS BT & IR [GaRvll &1 Rers & |

o

HIAT—

e / S1feTadl & HedIN SR WERMT B Sawadbal del fBfl fl wmel d Siuds<y, BEl B

HAT—fdT / 1Tt & A1 Falg B Adhd o |

6. SiuHS<Y HAUT b FIAT H BRI B AR BIE AHA] DI JFAT AAMT AR B A Adg o affaar
@ e B |

7. Sggsey S fqEmlil & wEel @ geufd B Rud s 9 R Ry e\ < $1 aededr 8 A1

ST 3MMeRT 3R ATy favafderea & f&d & Ag1 81 a1 fAvafdenea § fSHer &1 feaex 7 87|

JEATSYT 45
a9 afifa

[e=T 6 (xViii)]

faeafdenad & U Woe /AT gR1 Sarferld 9l UTewshAl / BrRisHl H 499l & oy U uawr |fafa srfl,
o f=ferRaa enfaer g

@) wdfra faemeaa &1 ftsar (Uea Riewr feradl & Arret H) / —3feget
TR fRT & sreger

@) g TS gRI AT U e 9ew, NIaT ug —HeH
THIRITE IR W A T 8l

@) 9 Rrerd, TR, TE—UHeR, IeadG—HER Idd § 9 Udh —Hqe

@ v/ TEd! /AT / AfEer JiR ereqdwd R $e™ & ydd av —eR]
BT yfaffdea o= 91611 U aftp, Ife SIRRH W gRT Ugel |
gfafeea &1 far

2. Jg afafd

(i)

Fprafie URYE gRT FHI—AHY R FEiRd gaer &1 3@l & AR Al & yaer & forg ades
TF DI S BT

YT GRIET(3N) 3R /AT ATATHR BT FaTelT B AT AT BRI S |
B, AT T YRIeT & AiTel H, UKl H USRI WS Ufhar &1 SRR BT |

TR WRIEAIGN) & &G & 918, D T b IRNGARI Bl AT & MR W, HaRd urcaehd /
FRAHH H Y9 & oIy g e, et I99a gRT fdbiafie uRkyeg gRT iR A=t areasHr §
T b fIQ yder Ul # <AaH B3t 3k U fhd T &
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21

22

23

24

3.

(v) U9 TeT iR/ AT AIARHR H SHIGART §RT T 3l & MR IR IFAAT Fal TAR BT |

(vi) ¥99 & oI g Y IFIGARI B U G JIR AT 9 FAT & fedel §RT Ha e Thol B NS
DI AT BIAT|

(vii) T ieA(ai) @ fIega-ar 8k Ad H IR dRA & aNIdi Bl G |

U Tl b 3dT AT B I TSl BT BRIBIT U Detfdrh ¥ P 31afd &1 g |

IWh ST # | e 1 5ot § Riege @ srqueterdr & arel 4, 39T & w@ 9w afwl & Rl |
| el o Rierd g o) dad 2|

Tar AT & otede, {edfd @ MG § ey, fRwear & A= aEl 9§ v /e @ 9 9 el
e & A &1 9o T8 B Aad |

AT BT 985 B TR FoT TR P G@AT B 50 TR F HH P SURART W ST BN |
FATRT—47
B BT ATATET
[@vs 6(xxii) dfafdr 28(1) |
IR H feafdena & Genfodl & o/ e TaRvl BT Jdaidd qT Sd] IR FIeR A & |

faeafaamera & faemedt fR=faRed fFami den Reafaare grRT THI—ag R 9R R 3T fodl &1 TRt
A UTTT BN —

21, foeafqenera &1 Qe fGemell S el IR SRS 991 @ QAT ATl ¥ Ra8R BT 70T
Sl FASA |

22. B3 O funl fvafderay ® g faufl & o aifdd “far 9 9=y’ & el seEr aaf §
YHOT & BT |

2.3. UG faemell \em WfeR) gRT SIRY 31U+ UgaM Ud |Rf H IE |

24, Y% faenedt @1, 59 g =z SR fhar Tar g, fAvafdenay grT 59 B ) g 81, ST
ygad U= @ I srerdr |iuHT BN |

2.5.  ®Is faemfl uitredor serar frear 9M 9 &1 Il TR S W SIS BRIATE] B & ford
IRERY 81T |

2.6. UEEN UF W S $I qT H AeW UHBRI BT gRa forRad # gfud w1 srmm|

2.7. A 3IS faemedl e sreran a1t werall # 97 fdl gomm & 15 Q7 9 ofte el 9@ oA
URRIT URIT ST 2, 1 Il 9M Ul A PIC 3T TR | BTA(fP, 3FTel U@drs & 3iex FeiRa
YAUIE Yodb AT ST HRAT R ASIAT §RT IHBT Y T2l AT ST AP & |

SENIRE RTINS
3.1, SuRYf # IR, | TR BRI H AR SR 3fdT ATURATE! 31fdl ST |
3.2. fofl wer s1erar wrferd Sierar qRadrery, SHfSSIREM qor Wet #am # SRnfa ot |
33. Tt srerar Wby & feem—fcell &1 rasm & |

34. BE MRl & F9T & G AT d8HI & A AT fAvdidenad I urgumA e ar
JfaRed ureusmd T & SR AT W YT BT GRIERT id] HAER |

3.5. W ®v H B W UBR BT GRIERT ] GHAEK |

3.6. fwafderey & & Rere erar &l dHarl el fAwdfdered & rige ¥ 6l geR &1
GRTERYT JHfa] GRIIER |

3.7. fIeafdeneaa @ HUaT/SudRel $I &f Ugaml, WRIE BT T IS & |
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38. fodl o9 @I ISWRIad aftfa fel &Rf @1 w1 & fofw IHam |

3.9. ¥MG i@l BT TR G ferar el & i srwarg her |

3.10. BEEN & gl / el gRT IRRA, SiaeR T/ 31T IUGd -l |
3.11. faenil & ford aifa “dar 4 are)” & RIcll J1rar el H WHOT HRAT |
3.12. HATGAND gRT SRI USAM T B U URA T8 T |

3.13. ARG A1 [Aeddare™ & I SHAIRAl gRI, AELIH 8 UR UgdM U3 Q@ 37ef@r |io
A SHR AT |
3.14. I I & Dls W I 3R wU, T fqar ey, 21of, &, T & MR WR HEHE BT |

3.15. URERT oAl o Aewdl o, 9 ANGR B WG & 9 986 Ud SJfd ST BT
afe Afed IR Bl A # fora g

3.16. ol +fl WM WR S $™ BT IRAT, A TS fAemeft & fow sruged &)
4. IETEA RS $ QY U 9N arel el FeEfefed fufRa gvs & arft g —

(1) At

(2) aR¥R & ufaee

(3) fate=, e

(4) fafrsmras

grefifd, Sl femeff R Sa qve a9 dF e TN ST Fhdl, 5d b b A AU g9 H qierT BT Ub I
Aier 7 < f SR | I8 Gaufa B S9e [9eg dfdd rReAe dRIAE! & ARM QN BT & ddd o
el b Hehell & |

5. faenfeial & Hewr # S JoT SAHD HrIaAre] ¥ qafe wldadl gerafa # FfEd swil €1 srefif,
Fedfd (ol Al Sferar g WAl S 9 b A, e BRI DI rdT AR WA B, SRA M
Reifar &1, srerar favafdemery & fbdl  STferdNT &1 |l webell & |

6.(1) =T 11(5) TAT WM 28(1) W ufdmdt gv@ Srel fo=r, =l wewdl &1 wfd &R U Srgemad
affa 7fdd & st —

(1) HeAuld &1 g sierar FH—gerufa
(2) orfersTan, B3 el
(3) TSl & SIS

(4) arsa, RN 99 T fHam SIRAT, 59 S99 B it NoTed | |t AMer 9t @ aHe
faamTel XRa1 ST anavdd /|

(5) HATRIES (Faw / wfea)

6(i)  fAfH dom WA gRT waufd B Uew Wikl & FfF 8d gU, Sad @l @I favafdere @
[ & STRTET TT 398 8R4 G |l Al &1 |9 of 1 aifed den afafa, sef Sfoa |ws,
) B TUs <9 B wfed S fAfed Brft

6(iii) ST AR U BRI Ao & o, S 98 IuPad §HY, 99T R 991 Al © a9 R ger
I Rl & o eree feafderner & | A=l R areg B |

6(iv) ST |G ®1 AT Heruia BT Al S @Ry et M siftm g | greife, af gt b
AT B b IFT ATl B FHIAT B ST 7, AT 98 I AWl DI G AR S RmET AT B a9 Aol bl
gl

6(v) Faua & o & fawg ol &1 FuerT o= faefdenera 1w, 2000 @1 ORT 34 & UaE &
SR febar SR |

6(vi) T AERI & UH fIBE Wew Iad Affa & Uh dod & ford Torgfc @1 fmfor |
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I 50

BTN D
[srfaiferas &Y arT 28 (1) ()]

1. BARTES Bl favafdereda & Reml 4 9, goufd o ey ) $RieN uRue g1 (g fear smem
ST f5 FE-WHR & ¥ & A B 8] 8 3R 98 BEl & AR & [EREME & dey H fGerufd gRT U

yifehal 3R el o fdgs & |

SRRE ded H, B, @1 of fIwafdemem @ foumi /wEmam /aal/fAeresl @ aferer )
fafad / srfafad / gd B 2|

2. ARG $H HRIGIA O a8l B 3@ & folg B8R 3R a8 g FRyfh & forg ura 8 |

3. GHAgETEd & U 9 | wfteat 8t S f5 gerafa gy S Al St

4. HAGINES T 99 R glagei & R B O 6 IR uRve gRT THI-Hg R SrgAIRd 8l
P 2|

5. RHATIIND IR AMfT & Al 811, R 98 AT &1 93T BT AR BT |

6. HATRIND B, FAUR §RT dIF AT Bl 3@ & folv g™ SUGATIRHS IR FE—d GATRHS R
BT T 1 ST |

7. SUGAINS AR GG HATIRINED, U W=l 3R GALRl & ghaRr 81 ol fb $RISN uRYE gRI
FAI—FHT WX AR SITQT |

8.  PHATIRID H ST & bl A Ioctad &I AAM o @l wh 8rfl, 3R Jfe aRRerfaaer smawedr
B B, A1 U ATl # Aohlel STIRIAHS BRaTg & @ wfch 8 |

9. ARG & BRI
(1) foemfl ¥ 4 YIS aTdTaReT &I R &=,

(2) <RHTT AT AR ARSI & RIS HeH i o Aifed, aaratal, faRre gl o1 At
¥ B e, ol 39 ST B T @aRelT e,

(3) SRSl BT TTARI & R H YRS T B gl BRI, ARIl BT JAiH HAT 3R el
PR ATl el R Y S arel g8 @1 MR/ SR BRA1, Sfd W SNl |HEl, BT
3o fofa @erafd ar srgema ARl & F9el URga B qen

(4) ®BTEl & RaATh IIRMHATHAS BRATS | Hard | A SR ST |
10.  HATIRTAD Whell H ATSfhel /IHeR WIS & WRTTG Bl T BT |

1. ARG [Jeafdeney uRER § Sr—dwen &1 R g1 3@ 5g RIF- TRTEd & 9l §udh §41
R |

12, GHATIRTHS B Al gt

(1) ST & Sooted & U A1l ¥ A Afdd B Faffad &1 a1 S9a Raes dRa go b,
ST 6 S geufd gR1 Aafia fdar 1 81 a1 {60 o @i gRT 99 Rurd f&ar wn 81 a1 s9a
ERT W@ <@ 1T &,

(2) <1 AWE B IfeHaH A Th BIF BT FeAfdd T@AT AT Aol <, Tl
(@) wHI—wwy WR FRIiRa JaT e |

13, JARATHS HRATS & T Al H, S8l ARG FHsAl 8 [ IHSI yad s A it o &
T @ AILIHAT &, I8 Sfd BRars & forg rgema afafd &1 Ruid & |

14. A<=l B3 deamr (@S onfl)
15. 31T #Eaqul @R BT Re |

16. favafdemaa &1 duRy &1 GxRefor

N (e A o
PRI RIS HHI—HHYI U Hldld g [MERIMTIER 3 DIl DT THHIGT DT |
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EATQI-51
BT BT WIEFIRYT
[@<g favafdenera =™, 2009 @7 RT 6(2) & =]

S SEATCY P IGaT Aclavaidenerd] WIIAReT Bl Ferar Ud giaar o= e ¥ 9 9w & fIeafderedi &
faenfoal @1 aRqA-RIAT ST T ®UNET Y& &A1 8, dlids 98 (eeT R R A | Uh Yo [AaRid Hise
IRl AT # wmfie ® —

@) faeafderea & faemdl g1 o feafaener / defore el # wfee JemHiaRer qor

(@) faemll g1 o=y favafdenery 9 Sifvia wfee &1 wiahT |

Uh ISR ARAA] HWRET T hfee WIFARY AT & IuRefd #, o= s fawafderea o1
faeafaamer / deifore WRemell § Hise WHdRT & fo $fee RMHiaR a8y 9l faenfial o1 ufdew ye™
IR T uihar FeiRa &) v glaemema yomell &1 i @R |@ar 2|

I faeafdenery ¥ e WMARY & WP & Fag ¥, (& Ry Awafderey, s Aifdy @ srjuaerdr |
A, o= favafdere @ S9a faeniil g™ aifid R T Sfee WMMRY & WeR &= 3 ©4 dl U4
PRIMAR BT UKD B FHAT © | BAifh, Hiec R H AT H HH 9 T WY, Ig GEREd a1 & oy
FRETT SUTI T T G BT |

9 AR BT e 7 JpR ¥ 8 —

@) (wafdeem & Qe grr aifvia fed T sfee o gay favafderea / Qerftre |wermsil H IR
@I Gfaer vd g9 drar o & ford Hrifafy & AT |

@) o= favafqeneral / erfdre Sxemsll @ faenfiat grT ifvia b T wfse wIMiaReT & WeR &RT &
for ufshan, e wd i @1 T |

I favafdeneml / deftre deermil # Hfse e 31 gfaer —
1) favafdenaa smow faenfdial & gRT oiSta @fse &1 oy favafaenea / Derfdrs wvemel & wereiaReT &1
Jfaem ya™ |

2) 3= favafqenert / Derfores w=emetl § ®fse wRIAidRer are arel favafdeney & faenedt srarefie uRyg
R TI—a7g R uiRd gow & A wen e o7 forlRed w9 # SRR a3 |

3) W e, VT R U 8 R, favafdenera # faemedi gR1 off T uregsmH @1 |yvi ufderd SN
BT AT Fefera favafdenas o1 derfore dxem o fqemil & uRM-—u= &1 f¥d H |
I faafenedl | #i¥e AR & Wiafa & ford HfY vd ufssar —
4) freafderem & u feafoRad favafaerel /daftre e/ srgda™ |ensil & faemf grr afSia
DT & WIFIARYT B WIHT o v& Ny g9 =y —
) oIl AMAFRE B URT 12(d) & dEd AIar Ui [deafaerery
) favafdere, R IR fawafdene dg @7 dewar ur g |

o ool faeafdenen, S99 diguss /aRdsd wRAW fawafdemes €9 & gR1 wRAM™
freafqeneaa & FHM H=Idr 9T 87

IR drenfre) e (@ eng &)

R geier AR (37 IS TH)

IS Wi wrer (T o &)

IR I e vd SrsiE AR (IS, oS, TW. €. 3R
AR T AT Heerr (3 o amE &)

Whel Th T Uos bR

Rae MR Smgfdsm were (TH)

T AR eear fage favafdena /deftre ke /oy W, Re | fJwafaenes,
faenfolai va Rietepl & fafma & ford A9siar St sxreRd &R gaT 8l |

g

G)

3

o
\/v

)

a
~— ~— ~ ” ~— ~——

€

)

Q)
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5)

6)

7)

8)

9)

(@) o/ @IS fawafderncty /NetfOrs | /2y |eer, Sl fb fJeafdenaa @ sdef@e yRve grRI
PREC WIMIARY & IGa vg AMIdT T Td AR & |

PieT WIFERY B WP & ol SR —

(@) @dd q9 =R e SR, o9 98 favafdened # gawr &g o9 9 Rl & gaR, w angeff
A U B, AT SR B HRIGA § YW ¥g FAMT & gAT B |

(@) wafSa faemedt gr favafdenera # vder & 10 el & fiar wga foar ST =nf2g |

(M fwafderea & s@rfe uRie gRT GRI—a9d R FEiRd gew & Ay MR ueu § wqgd
o S @@y |

(@) srbrefie gRve gRT MUiRd cxdawit & gRT wAfa g =Ry |

AT Who! BT SIS e WRIFGRY & WP g SRY T B a1 ST UihaT 2 Arsd
BRI BRI | UlhaT &1 Faamse Ud g SRAs A7 a4 & o, A=Kl siee o WPpa &g
IR BT Ulhar § M Td 3ifc w0 o B oeue & wU H aRS Red vd A A A9 Gh Gl B
et v AT BT o7 X Ahar ¥ |

FrHaH wise, S b IR & ford Wipd 8 Wdbd ©, d FeTIT & HriHd, o faemeft 7 yaer
o 8, & ol 8F & o) JIaedsd @t s @ 20 YRR 4 3ifed 81 8 A8y | Bl S UIGAHAI
H B HiSe WFIRY &1 WPl & ford faar fBar o woar &, e e g7qq @ Js sfear 02
S ererar 50 ufawrd ofe, o1 ff 21w febar =) afe foemeft s favafaereat / derfore
R/ R W SfaRad e IIia wxar 8 o1 98 faemeft Bfc =R & oy s
R 3T HR Fhar 2 | ETAifh 39 Gy H AT Thd & fdrsrar &1 ok sifam AT S |

Pfec MR & Wiefa & ford ®fse Fageyar e & ded fufRa grft —

@) faemft grr fawafaeredl, s sfse uomel &1, 3 afvic ®fse & fog, 10 o9 & Hus gvel o
JAILIHAT dTel UIGAHA HI [Aeafderneral # 01 dfec & FAGST AFT SR |

(@) faeafierer /Qefds el /2 Al S HieT Jomel &1 ARy Tef dRd ¥, ofdhd R
YUTelT @ &, <IAaH 30 AR 6 BT UIedehd [Adidenad & 3 hfec & Faged AT SIRAT |

(M faeafdere / dafts |RemFi /ey S, S 9 Al Hfee RweH &1 R0 &R & 3R 7 &
AR e REd €, =LA 03 B¢ URT W8 & Mawadhdl & AR Hefl Far / yanrermar
BRI dTel U UISThH B Bl [Aedfdened & 03 e & FAge AT SR |

foegfdenery o faerefl o oravde wegHd B Bl qU @l SN gfd PR H I
faeafderner / aftrs |l /oY HRIFl 4 B Hec ST BT I JJA & Fahdl @ | U ArTed
¥

(@) faeneft &1 woat & ST ¥ d SIARY UTd aRA @1 navgdhdr g |

(@) Iad UIguHA dHad SRIad T 04 § Ffde deemEl # far S waar 7 |

(M) SIaH Hiee P G, S U [Jemneil o7 SRl § S dR Fhdl 8, IeATT b PRIDH D
Ahe G & ford FeiRd @at Hfde & 20 ufierd & e &1 89 a1fy |

LTI 52
IAFIGD T
[emRT 6 (xVi) HfdEm 12 (xviii)]

1. Ud JANIGH AT B, AU AT BT 38T ST ST a1y |

AR Y b DI AP S HaTga Afdadl Bl Al gD AT & w9 A g fHa1 S Feba © | ANTID

AT BT HRIBIA TP I8 F HH a8 R TI9 qe W SITET A8] 8T a1V |

ANTID AT DI Uh A8 T DI ATAT & oIy T &7 600 B I 31f¥ <fFep w1 BT Y T8l fhar

HHAT B | TP A 9 S o A B o R Mgd AHER S AR 8 FHl 2 |

I T HT 98 Aedfdened & Ml & AR fhar S g & |
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5. JAMWHTgS HRAT AWGD AT & WU H FYRh 1 3@ & forg da iR A=y 9 & A1 AP HD Gel
ol

6. Ao favafdene™ Al & # Arige JAdT & oy Miged AaT SuA PRI, U] ANTD el
T |IST Yob DI YA ¥4 {1 S |

7. U% E ARk B P Bl fAvafdenay 4 v 99 # Ue A 31f¥d IR AN AT S wY H AMT Tl fhar
ST FHhdT 8, oifbd b a9 @ 3@y & Hiax fvafdered gt 9 #7841 @1 s@fy o1 foafsa fear <
T 2 |

FEATT 53
Arcpifore smasadhar 3 Rfy § wigpd el R HoHa 3 gRe
[T @t et 28 (1) (0) & &a]

1. gfe FRfT omR ) Wed g & U 96" & 999 4 W o al §, [dRveR 99 i dar
faeafaenerdl ¥, fawafderery, dRIGN uRve gR1 ¥ fHy v M vd el )R Rl & FygRe o oy,
3T I T AR IR FHT © |

2. FAI-9HT R ol gR1 EiRa &R wenfia araar iR srgva & gfd & vy # favafaenem o=
freafaemerat ok Sea Ruen dwHl & O Frgfeal & fow Ao &) vgd™ &) A ¢ |

3. 39 RE | MYa Fhrd &l Ufa-gfad / foae & R R ofed /#e odie & forg Fgad b S waar @
AT ST BrIBIl oI gul & S 81 8 Aeball 2 |
4. U FYfd Wiemd ue & [feg don Ffd 9g9 &9 a@ & oy € &1 oo |
5. Ul fgfadar % aaw den War @1 wrat @1 ol seier) uRye gRT fear S |
JEATV—54
erail BT HATT
[srfarferam @) e (1) (g)]

1. freafierea & Wer, SfeRa Wemsil o erewy, Fafid vd arg el 99 favaferes g fFuiRa
RAAH SURY Ud ofee smawaamdr & Ul &1 & uyeard d fdemefl, S favafderes § 39 uegsd & ford
fafde v FRed @ & fod Fafia seasa a~a &, & forg gell 8 =R |

2. feafdered & 9 Ward (J9e Wl 1 Bied) Faftd G 9a i & gRT ARG Jedid & Aredgd |
AT Jiexie] URER AaT fherrTe uRER, [T SR (R ORI & favafderne) # Heamferd
BRY | Frafia eiaRe qeaied &1 Uy don 99g A6 e el & gRT Affa g e siftm deRex
W B UTRY AT FHY Wb dle b g T B | BTerife geki Whet § A= faurn /i @ o Wi
3 TR B TRV ARe} & WIdR AT FaaHd I AT H Farferd @) g |

i, feafdeneg grT uaer wRem oM R, dw el & Uy G wamet o g Afa g den v
IS RT Wigd [HAT STRAT | yder wWie ey H o favafdened gR1 W —a9g R [Afde vg
THd fHd T T A TR R SRAT |

ii. g g 0 fb AT v e & AUST & weEH | uRel FREAd Bl Ao & o e
efe & U dh T | Wem fRiEe MU ¥t 3 U U §6 § 9 U uF SR i
9T R IR T |

3. fefaRad aRRerfaal & wft wemet & wea u=r 3Eoh 9oy & B 9 U 9T # & SR oy ohii—
() T TRl & e UF | WIS § 99 9 IR 8 aned |

(ii) 93t IMUSH & AfaRad g e BT WRIeT § 9377 arel rwidf BT Ued U & T 91T BT IR U
# qAT AT WFT BT FERT W9 H IR S B AT & T A B |
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B, I Yl wRie dwg faeafderea a=aa yder wien (CUCET) # \ewiiar gR1 Sarferd & T &,
U UF Bl UIeY Td TR 9F Feunfl favafdened g fuiRa fear s

L el & et § Qe & 9= e
1. faeafaemera @) sifdq Taer e —
Sifo TARex et Gefod Hohrg e @ g1 fummeyer & = fAdee § smafiig @ o 9y |
I8 TRIET B e vd aRerd e @ ford RTeR 8T /81 |

2. Ifd WRAl & YA (@ feen-fdel & @ve o1 § M) @1 uar o @1 g |, Sad Awen
IR frrRag & e H A @Ry S GdRd fdrstar o S "Wl @ e gul RuiE |
feRm—Fcwl & @vs 05 d M FRMGER Nl &1 SRIAE & o SHT S |

I yaer oeng —
1. YO WRIEN & IRM qdl dw b G AP b AJRAAAD AT & T B, S AITID
e S H | i Big onefl Feell BT uTeld e dRAT © Adl dew W RIed dHaAR & fhdl
IR & A1 3] B wdetds & RS GRTER Rl © Al S FF D ford I WIeT I TBIRT PR

fear S |

2. = Figd Sad Al & a2l B RUI Aed & qui AR & |y u_ier FRiEe S qRd i S
= fRen—fdell & Wve 4 & Siaid Sad Al Bl URIE S AR ® Ao | S |ffd
Qg 07 & TEd, I SfId THSI, FTARIAHEG HTIATE] & fordl U= e gerufd & <MY |

3. U 3, wem URY BF ¥ Usel, Waes W il & Cael, S Mlfd 9T W B Sifd B B
T AR I W BTG, JRIP, ACH 3@l Faid A diud & ford dem, fe I7a R o
G AT NI Bt H AT @l Al T 8| W Big onedl I 9§ o § A I8 IdEe S
e Bt H AR B b G QR A AR | I I N ST Ay 5 uRe snaelt & uw
INPT UgA U U4 gl e 2|

. 9=y feen—fady

1. 3R ATl BT YA —

O N N faN

et el Wt wten # SIgfad wWeEl &1 WA T8 dR wahdn | FrEfeiRad @ s @Rl &1 9ART g9 A
ST —

) R wer & fIvg 9 Awg /g VYUl ATl S U @ UTT T |

AU U I AT 3rraT TSR § Adhel BT |

IR GRADT B AqcT—dael] PRAT |

Thd B B ol S8 G |

I T Bl A Bl BIRIR B=AT |

USRI W 91 HRA UrIT I |

ook YR 3frar Heferd Al gaeT |

g 3

o

—_
4 4

—

)

g

€

= D = =

g SR gRaBl H 3 3ngefl & dofigpd TR fora |
JafolRad IR GRAST AR AT (& U3 iqal ffaRad uH)

TRJed DI GHGI I AAAT T el qAT /AT Bied et §RT JAATBRI Ad8R DI G
fe=m ST |

TS § Y & SR B ol RideTd I URTHS BT |

UfRUTT BT HIHT |

RS THA |

PaTIR & IGavd U goldgi~h IUDHRON Bl TN BT |

)

g

o

—
GG

«

o
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PHRIBR! URYE fHAT srerar 1 wefall & Fae H§ Blg F Ya—dd DI bardR =it HR Tl o |

2. I FAuld 30 T W HIE ¢ (& A b5 /Pl R AFeP ©U A 9Hc 1 %6l & I AMed WR
U S AT BT AN €1 IET & Al 98 ! Gaferd il ol u¥ier FRY BR1 Hehdl & e g
e BT MY S FhT B |

3. ST UMK Udersd $9 28 W AT BT 2 fb Uh—feTs ferdr e el sgfud wwEl & uanT A
forer € arrar fdl @y wRleT BT § el 3R 2 o, Al I8 AM[eD Thdl DI AT HIAT SR |

(@) e B B T NEd, Wen FFAe @ 9 fade fy s ger & 9 g <, afe

(@)

g B, YD AN S8l URIET H AT WMl BT TN B AAERUS B AqaT Iqb galF H
e B YU fAGROT & H1T SirE qAT G gl w1 93, I 8, wien FRiEe gRT Suae
IR T YOF R AT ST

PRt apiefl 1 g o7 @ ford ey &1 fbar S A, dfdd g srfietd gRT S 99 o
A BT R bl JAfRIT fhar ST BN 9T SS9 UedT © fed 89 © 99 BRI WR O91d ol
Ridefds ISTh & oAl I YATOIT BT S |

el sreft @ gRT SFfud |RMl & WART SR BT UAT T SMAT g BN WX I YA UF B
T B B ol gAY &1 ST |ahell o, olfchT YA IR JRAPT TR | IR GRADI, T s
AEFl BT YANT AABRUS 8l, S J& Efed §RT e fbdT S, S qRie 3 B AU
Rurd & @1 IR gRABIY FolTT | I8 Hdfda arefl &1 AT wRiemsdl H Wi o | guifad T8l
BT |

Pw SENeD, WeTdh, UIR AR, JIPbIdhdl, Feael, ARUGR, 3@l faxfdeney &1 wier 4 I3
fed, S R 81 & gRT ST Ml & WM & 1 "9Wel B GQl Hata amiEl &
A1y e RS BT dohldd gfad fhar ST ARy |

4. RIET TR afAfa —

g

g

€

€

~

IR WAl $ HRE IR W WANT & T AW Gadfd gRT Fgad aer SemaT Ak @
IS S AR |

Saa afafy fawafderay & Rrfel vd sideRal § 9 05 gl o Aoy wfeqd arff| 599 4
U AGRI Bl G gRT A&l A1 fHar S |

Teh Aew a1 9 @ 3afd & fory fgad grm, e yAfigfad @1 ur g
SuRerd &9 \ew AAfT &1 ot &1 FHfor S |

qEI: AR & | ol AR 9gaa | TIRG 81T | i 9ewy M |edld 9@ T8l ugd Ul
& A1 S HHe Herufd B ol SR, e ok sifes g

e s AT g for T |t ol Wil & fod gerfa & wmer 9 S |

®rg apefl, favafdeney gR1 ford T fFof &1 Ity & T A8 & IR, 31U AMel Bl THel 2q
gorufd @ forgd wu # ofld &R Hhar 2| Al HoAud 3 T H AL © b AHA
gAfdaReia § 1 a8 Sad AMe BT YAGaR @ ford ol s |fifa @1 a9 daar 2

5. TRIET TR \fAfd srgfad Mt @ wme @ ford fyeifoiRad # 9 ta 3ve @ SreiNT R wahdl § —

3o S @ Pl TUS BT YA

I ngefl Wus 3 @& IUWUS (a) W (g) H SfodtRad | 99 FF H Al gRT Uollpa (quafdead &1 Tl Wiy I5a
rgfer AT BT AT R B | HAT |

Ify arwreft wve 3 (a) A (g) ¥ Sfoafad srfoa wwrl | 89 W # aedl g1 uSlipa Wil fawdl & fawafdemery 1
BT AN IR SR 2 | WS Y88 BT AT I fIeafdenes & AW w9 Bl wWem |

Iy BT (@I T T H A uRlemsii |)

If eraeff 3 (a) 9 (g) # SfeoiRed orgfud Awmi o1 | 89 W H el g1 uolipd Wil fawal # fawafderer &1
|

Y IR <reRTar ®

WY G AT d 9 &l 9§ & oy uofieRor | qen
faeafaemery & wemelt § Yo7 & dfaa wAT |

If eraeff wve @ Sumve (h) # SfoafRad orfed | smaell @1 @da S WHER & ARM Uolipa ol fawal @
QreFT BT TN PR | R g8 BT |
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If angeff wvs & Suwve (i) # SfocRad omfed | sraell @1 99 WA @ fordy Uofigd fawafaemerd &1 @t fawai &

AT BT YN BRT B | TRV YGE AT TAT 918 & QT GET A3 A S aferd HeeT |
Ife angefl wres 3 @& SuEvs (j) H SfoclRad orgfed | sraell @1 S WA & ford usliga fawafaemerd & @l fawal &1
ATEET BT YA HRAT ¢ | TRIETE IGE BT aq fvafdener & wlemeit @ fod dohasor

Td IHH 981 ¥ T al a9 & g dferd B

Iy engefl wve @ Suwve (k) § SfodRad omfud | snaell o 56 W3 & forl Usiipd |l fawdl @1 wiem qe

AT BT GANT BT 2 | BT |
Ify angedf wrs & Symve (1) # SfooRad srfed | saell @1 99 w3 & ford dofigd fawafaemerd @1 @t fawai &1
ATEAT BT YANT BT 2 | TRV g BT qAT S & a9 & forw i oienr # uofiaor

Ug §o ¥ dfd FRAT| 59 7], Ife PIE qe Afd Wi
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CENTRAL UNIVERSITY OF RAJASTHAN
NOTIFICATION
Ajmer, the 4th July, 2017
No. CURAJ/R/F 89/2017/893—94.—The following is published for general information:—
ORDINANCE 04
CONDITIONS OF SERVICE OF TEACHERS OF THE UNIVERSITY
[Act Section 28 (1) (0), statute 22(1)]

Teachers of the University means Professors, Associate Professors, Assistant Professors and such other
persons as may be appointed for imparting instruction or conducting research in the University or in any
College or Institution maintained by the University and are designated as teachers by the Ordinances.

A teacher of the University shall be a whole-time salaried employee of the University and shall devote
his/her whole-time to the University and does not include honorary, visiting, part-time and ad-hoc teachers.

Provided that nothing contained in this Ordinance shall apply to the work undertaken in connection with the
examination of Universities or learned bodies or Public Service Commissions or to any literary work or
publication or radio/television talk or extension lectures or, with the permission of the Vice-Chancellor, to
any other academic work.

No whole-time salaried teacher of the University shall without the permission of the Executive Council
engage directly or indirectly in any trade or business whatsoever or any private tuition or other work to
which any emolument or honorarium is attached. However, teachers may engage in consultancy work as per
UGC guidelines and with prior approval of the University.

Nature of Duties

Every teacher shall undertake to take part in such activities of the University and perform such duties in the
University as may be required by and in accordance with the Act, the Statutes and Ordinances framed there-




38 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

under, for the time being in force, whether the same relate to organization of teaching, research, extension,
examination of students, their discipline, welfare, and generally to act under the direction of the authorities
of the University.

PERIOD OF PROBATION AND CONFIRMATION

The minimum period of probation shall be one year extendable by a maximum period of one more year in
case of unsatisfactory performance.

The confirmation at the end of one year shall be automatic, unless extended for another year by a specific
order, before expiry of the first year.

Subject to this Clause, it is obligatory on the part of the university/the concerned institution to issue an order
of confirmation to the incumbents within 45 days of completion of probationary period after due process of
verification of satisfactory performance.

Probation and confirmation rules are applicable only at the initial stage of recruitment, issued from time to
time, by Central Government.

All other Central Government rules on probation and confirmation shall be applicable mutatis mutandis.
Confirmation

It shall be the duty of the Registrar to place before the Executive Council the case of confirmation of a
teacher on probation, not later than forty days before the end of the period of probation.

The Executive Council may then either confirm the teacher or decide not to confirm him, or extend the
period of probation so as not to exceed twenty-four months in all.

In case the Executive Council decides not to confirm the teacher, whether before the end of twenty-four
months’ period of his/her probation, or before the end of the extended period of probation, as the case may
be, he shall be informed in writing to that effect, not later than thirty days before the expiration of that
period.

Provided that the decision not to confirm a teacher shall require a two-third majority of the members of the
Executive Council present and voting.

Increment

Every teacher shall be entitled to increment in his/her scale of pay, unless the same is withheld or postponed
by a resolution of the Executive Council and after the teacher has been given due opportunity to make
his/her written representation.

Age of Retirement

Subject to the provision of Statute 25, every teacher confirmed in the service of the University, shall
continue in such service until he/she attains the age of superannuation i.e. 65 years or as prescribed by the
UGC and Govt. of India from time to time.

Provided further that if the date of Superannuation of a teacher falls at any time during the Academic Session
the Executive Council, may on the recommendation of the Vice-Chancellor re-employ the teacher for any
period up to the end of the academic session, with a view not to disturb the teaching work of the
Department/Centre.

In special cases, a teacher on his/her attaining the age of superannuation, may be re-employed on a contract
in keeping with the regulations in this behalf as issued by the UGC from time to time.

Variations in Terms and Conditions of Service

Every teacher shall be bound to act in conformity with the Statutes, Ordinances, Regulations and Rules of
the University as well as a code of professional ethics as may be formulated by the University.

Provided that no change in the terms and conditions of service of a teacher shall be made after his/her
appointment in regard to designation, scale of pay, increment, provident fund, retirement benefits, age of
retirement, probation, confirmation, leave; leave salary and removal from service so as to adversely affect
him.
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Professional Code of Conduct

Every teacher of the University shall abide by the Code of Conduct framed by the University and the
following lapses would constitute misconduct on the part of a University teacher.

i) Any lapses in performing his / her duties as assigned by the university from time to time.

iil)  Inciting students against other students, colleagues or administration (This does not interfere with
the right of a teacher to express his/her difference of opinion on principles in seminars and other
places where students are present) or any other such actions which are against the interest of the
university.

iii) Indulging in communal activities, or making inappropriate remarks on caste, creed, religion, race
or sex in his/her relationship with his/her colleagues and trying to use the above considerations for
improvement of his/her prospects or any other such actions which are against the interest of the
university.

iv) Refusal to carry out the decisions by appropriate administrative and academic bodies and/or
functionaries of the University.

v)  Indulging in plagiarism of any sort within the legal meaning, interpretation and expression of the
term.

Resignation

A whole-time salaried teacher may, at any time, terminate his/her contract by giving the University three
months’ notice in writing or on payment to the University of three months salary in lieu thereof. The notice
period shall be one month in case of probationers, contractual, temporary and ad-hoc teachers or salary in
lieu thereof.

Provided that the Executive Council may waive the requirement of notice at its discretion.
Contract

The written contract between a teacher and the University required to be entered into under Section 33 (1)
read with statutes 22 (3) of Central Universities Act, 2009 shall be in the form prescribed by the Ordinances.

12. (i) Fixation of Pay of Re-employed Pensioners

As per the Government of India Rules issued from time to time.

Teaching Days, Work Load And Leave Rules

The rules and conditions governing number of teaching days, work load and leave rules shall be as
prescribed by the UGC Regulation 2010 and GOI from time to time.

The other conditions of service for teachers will be as per UGC Regulation 2010 and as amended
from time to time.

ORDINANCE 05

PROCEDURE/NORMS FOR APPOINTMENT TO THE POSTS OF PROFESSOR, ASSOCIATE
PROFESSOR, ASSISTANT PROFESSOR AND OTHER ACADEMIC STAFF

1. Vacancies

(a) The Registrar shall update the faculty positions in the various Departments in a prescribed proforma with
all necessary details.

(b) The Registrar shall also maintain a Register of Roster so as to ensure reservation of posts in accordance
with the Reservation Policy of the Government of India.

(c) The Head of the Department will intimate to the Registrar through the Dean of the School, the
occurrence of a vacancy in the prescribed proforma along with such other particulars like the
specialization, etc., which may be needed for making selections for such positions with reference to the
structure of the Department approved by the University.
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2.

Mode of Advertisement

(a) Suitable advertisement shall be prepared from time to time on the basis of the information provided
by the Registrar and approved by the Vice Chancellor.

(b) The advertisement shall clearly state the essential and desirable qualifications, requirement of
experience, reservation of posts as per Government of India norms, last date of receipt of
applications, procedure of short-listing of candidates to be called for interview for a post etc. It
shall also clearly state relaxations, if any, in the qualifications or experience in the advertisement. It
shall be ensured that advertisement for a post invariably mentions that higher qualification holders
shall be given preference. The conditions, if any, under which the essential qualifications are
relaxable shall be clearly stated in the advertisement.

(c) Advertisement shall appear in at least two all India newspapers and in at least one regional

newspaper. It shall also appear in the website of the University. On-line applications may also be
invited;
Provided that if there are some academic positions for which the candidates are likely to be
exclusively available in a particular region or regions, the advertisement may be limited to the
papers in that region or regions, only after recording the reasons for doing so in writing and with
the prior approval of the Vice-Chancellor.

(d) The closing date of receipt of applications shall be at least five weeks from the date of appearance
of the advertisement in the newspapers.

Provided that in emergent circumstances the notice may be reduced to three weeks for reasons to be
recorded in writing.

(e) No application will be entertained after the closing date unless the delay is condoned by the Vice
Chancellor.

Personal Contact Candidates

A process of personal contact may also be initiated by the Vice-Chancellor for obtaining particulars of
candidates from appropriate authorities in the concerned fields. The particulars so forwarded by the
concerned authorities, in response to such a request, may also be considered along with other
applications in response to the advertisement. No application fee shall be chargeable in respect of such
applications.

In order to attract best talents, the University may make rolling advertisements whereby eligible
candidates can submit their applications for different faculty positions throughout the year.

Procedure of Scrutiny -

(a) The applications forms received shall be scrutinized as per the norms prescribed by the UGC by a
Committee consisting of the following members:

1. Dean of the School concerned-Chairman

ii.  Head/Coordinator of the Department concerned-Member provided he/she is Professor, failing
which he/she may be involved in the scrutiny for the post of Assistant Professor

iii.  All Professors of the Department

iv.  Senior most Associate Professor of the Department concerned (only for scrutiny of assistant
professor)

v. At least one Professor from another Department in the same School or another School or as
decided by the Vice Chancellor.

(b) The procedure for scrutiny of applications shall be as follows:

(i) In the first instance, the non-academic particulars of the candidates like age, nationality, date of
submission of application, etc. shall be scrutinized. Academic qualifications and experience shall
be considered next. Separate merit lists of eligible candidates shall be prepared for reserved and



[¥rT [II-EvE 4] YRA <A1 TSI @ STHIYROT 41

10.

11.

unreserved posts with reference to the area of specializations. In case a candidate is found
ineligible, the Remarks column in the list must specify the reason.

(i) Ordinarily, the number of candidates recommended for interview for one post may not exceed
twelve and for two posts twenty, and ten per post, if the vacancies are more; A suitable
screening criterion, as approved by the Vice Chancellor, may be used by the Committee for
short-listing, on the basis of merit, to recommend the required number of candidates for
interview.

Provided that the above number may be exceeded by the Committee for reasons to be given in
writing;

(iii) Ordinarily, for the posts of Assistant Professors or equivalent, a higher weightage will be given
for consistently good academic record, the objective being to pick up those who have the best
potential for development. Their research work and other experience shall be considered but
with a lesser weightage. A short-listing of candidates, in the order of merit, for the post of
Assistant Professor shall be prepared by the Committee on the basis of screening criteria.

(iv) In the case of the posts of Associate Professor and Professor and their equivalent, the weightate
for the teaching, co-curricular and extracurricular activities and research records shall be given
as stipulated in the Performance Based Appraisal System (PBAS) based on the Academic
Performance Indicator (API) of the UGC Regulations. Merit list of candidates for these posts
and their equivalent shall be drawn on the basis of the proforma.

(v)  Under no circumstances shall the essential qualifications, experience and requirement of API
scores as prescribed by the UGC and advertised accordingly, be relaxed.

(vi) The Head of the Department or the Dean of the School, as the case may be, will forward the
applications with his recommendations to the Vice Chancellor for final selection of candidates
for interview for the posts. The Vice Chancellor may vary the list suitably at his discretion to
ensure sufficient number of candidates for interview.

Re-advertisement

If the number of recommended eligible candidates is less than three per vacancy or its multiples for more
than one vacancy, the post shall be re-advertised with the stipulation that candidates who may have
applied earlier need not apply again. In such cases, the Vice Chancellor shall also initiate personal
contact as provided in clause 3 above. In case the number of eligible candidates is still less than three
after the process of second advertisement and personal contact, the interviews shall be held in
accordance with the provisions of this Ordinance.

Information to candidates

The candidates will be informed through registered post/speed post and/or email/telephones/telegrams of
the venue, date and time of interview at least twenty one (21) days ahead of the scheduled date of
interview.

The Chairman - Convenor shall issue to each member of the Selection Committee a Notice, not less than
ten days before the meeting, stating the time and venue of the meeting. Meeting of the Selection
Committee shall be fixed after prior consultation with, and subject to the convenience of Visitor’s
nominee and of the experts nominated by the Executive Council.

The Chairman - Convenor shall be entitled to vote at the Selection Committee meeting and shall have a
casting vote in the case of a tie.

The recommendations of the Selection Committee shall be submitted to the Executive Council and
orders of appointment shall be issued after the approval of the Executive Council in accordance with
Statute 12(2) (ii).

The terms and conditions with regard to the minimum qualifications and other terms and conditions, as
prescribed by the UGC from time to time, shall be followed.
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12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

29.

30.

i. In addition to the above, the Vice-Chancellor may prescribe, in consultation with the
concerned Dean and Head of the Department, to the Academic Council such specification or
any other conditions as required for the post to be filled up.

The prescribed qualification and experience will be minimum, and the mere fact that a candidate
possessing the same will not entitle him/her for being called for interview.

The University will have the right to restrict the number of candidates to be called for interview, based
on the recommendations of the Screening Committee constituted as per the Regulations for this purpose,
to a reasonable number on the basis of qualifications and experience higher than the minimum
prescribed or by any other condition that it may deem fit.

It would be open to the Executive Council to offer appointment to suitable persons, who may not have
applied, in accordance with Statute 19(1).

The rules and procedures prescribed by the Govt. of India in respect of the Reserved Categories shall be
followed as provided in Section 7 of the University Act.

The selection procedure shall be as laid down by the UGC Regulations on Minimum Qualifications for
Appointment of Teachers and Other Academic staff in Universities and Colleges and Measures for
Maintenance of Standards in Higher Education — 2010 and as amended from time to time.

In case of selection to two or more posts on the same date, the recommendations shall invariably be
made in order of merit of the selected candidates for the purpose of determining seniority in service.

No recommendations should be made with a condition attached to the occurrence of the future events.

The Selection Committee, after considering a candidate for the post of Professor or Associate Professor,
may, if it is of the opinion that he or she will be suitable choice for the next lower post, can make such
recommendation.

The statutory provision for relaxing of age, minimum qualification, experience etc. prescribed in case of
the candidates belonging to SC/ST/OBC/PWD categories will be made applicable to them.

If any candidate is recommended by the Selection Committee for appointment in relaxation of any of the
prescribed conditions relating to qualifications, age, experience etc., it shall be so stated and recorded.

When the Selection Committee considers it fit to recommend a higher initial pay or advance increments
to be offered to a selected candidate, it shall be as per the UGC Regulation referred to above.

Number of posts advertised may be treated as tentative. The University shall have the right to
increase/decrease the number of posts at the time of selection and make appointments accordingly.

The in-service candidates should apply through Proper Channel.

Outstation candidates belonging to SC/ST/PWD categories called for interview will be paid equivalent
to return single second class railway fare towards journey, expenses on production of ticket numbers /
proof.

Canvassing in any form on behalf of any candidate will disqualify such candidate.

The Chairman - Convenor shall have the power to lay down the procedure in respect of any matter not
mentioned in the Act / Statute / Ordinance.

The Selection Committee’s recommendations, when approved by the Executive Council, shall remain
valid for a period of one year from the date of such approval.

The application forms will be sold and registration fee collected at the rates prescribed by the University
from time to time. The SC/ST/ Persons with Disabilities/ regular in-service candidates need not pay the
Registration Fee.

In case of any dispute any suites or legal proceedings against the University, the jurisdiction shall be
restricted to the Rajasthan High Court Bench Jaipur.
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ORDINANCE 07
WRITTEN CONTRACT OF APPOINTMENTS

Every teacher and member of the academic staff of the University shall be appointed on a written contract, as
stipulated under section 33 (1) read with statutes 22 (3) of Central Universities Act, 2009, the form of which
is hereby prescribed and appended to this ordinance”.

TO BE TYPED ON RS. 100/- NON-JUDICIAL STAMP PAPER
& SUBMIT ONE ORIGINAL AND TWO COPIES THEREOF.

SERVICE CONTRACT
ARTICLES OF AGREEMENT EXECUTED on this day of
the year Two Thousand the Year of the
Republic of India between
S/0/D/O/W/O aged years, residing at

of the first part (hereinafter called ‘the party of the first
part’) and the Central University of Rajasthan of the second part.

WHEREAS the Central University of Rajasthan (hereinafter referred to as “the University”) have
engaged the party of the first part as (Designation) and the party of the first
part has agreed to serve the University on the terms and conditions hereinafter contained,;

Now these present witness and the parties here to respectively agree as follows:

1. The party of the first part shall submit to the orders of the University and of the authorities under whom
he may from time to time, be placed by the University and shall remain in the service commencing from
the date of joining duty (Date) subject to the terms and conditions herein contained.

2. The party of the first part shall devote his/her whole time and attention efficiently and diligently to
his/her duties and at all time obey the rules including the University Servants Conduct Rules prescribed
for the time being for the regulations of the branch of the University to which he may be attached and
shall whenever required to perform such duties as may be assigned to him/her from time to time.

3. The party of the first part shall be of the Teacher’s/Officer’s rank and his/her status shall be that of
(Designation) in (Department/Centre/Office) as on the date of

appointment.

4. The party of the first part shall be from the date of coming into force of these presents, be granted
Rs. (Basic Pay including the Grade Pay of Rs. )
in the pay scale of Rs. . He/she shall also be eligible for the usual
allowance admissible under the rules of the University/Govt. of India in force.

5. The party of the first shall, during the period of this/her agreement earn leave according to the rules
applicable to him/her.

6. If the party of the first part is required to travel in the interest of the University Service; he/she shall be
entitled to travelling allowance as per University/GOI Rules.

7. The agreement may be terminated at any time within the said period of the age of superannuation of the
First Party/by either party, by giving three months’ notice in writing to the  other. Provided always that
either party may in lieu of the notice, give to the other party a sum equal to the salary of the period
which may fall short of three months.

8. The party of the first part shall be eligible to the benefit of the University Provident Fund/Pension/New
Pension Scheme according to the rules applicable.

9. The Party of the first part shall submit himself/herself for Self Appraisal PBAS methodology as
prescribed by the UGC as notified and amended from time to time.

10. In regard to any matter in respect of which no provision has been made in this agreement, the provision
of the rules made or deemed to have been made under Article 309 B & 313 of the Constitution of India,
the provisions of any Act or Rule made by the University in regard to the employees borne in the
category of the Teacher / Officer in the University service shall apply to the extent to which they are
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applicable to the service of the party of the first part under this agreement and the decision of the
University as their applicability shall be final.

IN WITNESS WHEREOF the party of the first part and
the (Name) Registrar acting for and on behalf of and by the order and
direction of the Executive Council, have hereunto set their hands in the year
of the REPUBLIC OF INDIA.
SIGNED BY THE PARTY OF THE FIRST PART:
IN THE PRESENCE OF:
Witness: 1) 2)
SIGNED BY THE PARTY OF THE SECOND PART:
IN THE PRESENCE OF:
Witness: 1) 2)
ORDINANCE 08

FEES PAYABLE BY STUDENTS OF THE UNIVERSITY

1. The Executive Council on the recommendations of the Academic Council shall, from time to time,
prescribe the fees payable by students.

2. Due date and mode of payment:

The students shall deposit fees as prescribed by the University from time to time on or before the date
fixed by the University.

3. Delay or default in payment:

i.

il.

iii.

1v.

If a student does not pay fee on time, a fine shall be levied on the total fee payable as follows:
a) 10% of the fees for the first 10 days

b) 20% of the fees for the next 10 days

¢) 30% of the fees thereafter up to one month from the due date

The Vice Chancellor, or on his/her behalf any other officer to whom this/her power has been
delegated may on the recommendations of the Dean of the School concerned, relax any of the
conditions for payment of fees in special cases provided the student concerned submits a written
application stating the reasons for late payment of fee. Such applications should be submitted
well ahead of the due dates, so that a decision may be taken.

Names of the defaulters, which shall be put up on the Notice Board, shall be removed from the
rolls of the University with effect from the first day of the following month.

A student whose name has been struck off from rolls of the University may be re-admitted on
the recommendations of the Dean of the School concerned and on payment of arrears of fees in
full and other dues, together with a re-admission fee as fixed by the University. However, such
re-admission shall be within the same semester and subject to the student fulfilling the minimum
attendance criteria.

Whenever a student proposes to withdraw from the University, he shall submit an application to
the Dean of the School concerned through the Head of the Department/Centre/Centre intimating
the date of his/her withdrawal. If he/she fails to do so, his/her name shall continue to be kept on
the rolls of the University for maximum period of one month following the month up to which
he has paid the fees. He/She shall also be required to pay all fees/charges that may fall due
during his/her period.

4. Blind students exempted:

Blind students shall be exempted from payment of all the tuition fees.
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5. Concession in fee:

i. The University shall award freeships to the students as per the guidelines issued by the Gol/lUGC
from time to time.

ii. Fees concession for SC/ST/Kashmiri migrant students and any other category as per Govt. of India
directives shall be applicable.

6. Refund of fees, security deposit etc.:
The fee, security deposit etc. will be refunded as per the rules of the University from time to time.

7. The fees for the various Courses/Programmes, as decided by the University from time to time, shall be
payable by the students.

8. Students shall not be issued Hall Tickets or allowed to appear at the Examinations unless they have
cleared their dues and paid the examination fee.

9. Fees for re-checking Examination results:
The fees for re-checking examination results shall be fixed by the University.

Provided that the fees shall be refunded to the candidate if, on re-checking the results, any error or
omission is discovered in the results notified by the University.

10. Fees for the supply of Statement of Marks:

1. Every candidate shall pay along with the examination fee, a fee as fixed by the University for the
supply of statement of marks for each examination.

2. The statement of marks shall be sent to the candidates through the Head of the Department/Centre
concerned.

3. Duplicate copies of Statement of Marks shall be supplied on payment of a fee as fixed by the
University for each statement of marks.

11. Fees for issuing transfer, provisional and other certificates:

1.  The fees for issuing the following documents, and for duplicate copies thereof, shall be as
prescribed by the University:

a. Transfer Certificate

Duplicate copy of the Transfer Certificate

b. Provisional Certificate of having passed an examination of the
University

Duplicate copy of the above
c. Degree Certificate (In-person)
Degree Certificate (In-absentia)

Duplicate copy of Degree (on production of FIR)

d. Bonafide Certificate
e. Any other certificate
f. Duplicate copy of any other certificate

2. A student or candidate, who wishes to add or to alter his/her name as originally recorded in the
University Registers shall pay a fees fixed for the purpose by the University. Such addition or
alteration shall be made to his/her original name as alias in the University Enrollment Register
after he has fulfilled the necessary formalities.
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3. A student who applies for alteration of the record of his/her date of birth as entered in the
University Registers shall pay fees fixed for the purpose by the University. No change in the
date of birth shall be made unless approved by the competent authority.

ORDINANCE 10
CONVOCATION
(Section 28(o) and Statute 29 of the Act)

Convocation

Convocation for the purpose of conferring Degrees shall be held on such date and place as may be fixed by
the Chancellor.

Special Convocation

A special Convocation may be held at such time as may be decided by the Executive Council for the purpose
of conferring Honorary Degrees in accordance with the procedure or for the purpose of conferring other
Degrees under special circumstances on the recommendation of the Academic Council.

The Convocation shall consist of the body corporate of the University.

The Chancellor shall preside over at the Convocations of the University held for conferring Degrees.

In the absence of the Chancellor, the Vice Chancellor shall fix the date and preside over the Convocations.
Notice

Not less than four weeks’ notice shall be given by the Registrar for meetings of the relevant statutory
authorities for the Convocation.

The Officer concerned shall, with the notice, issue to each member of the Convocation, a programme of the
procedure to be observed thereat.

The candidates who have passed their examinations in the years since the last Convocation shall be eligible
to be admitted to the Convocation.

Provided that in case the Convocation is not held in a particular year, the Vice Chancellor shall be competent
to authorise admission of successful candidates in the year to their respective Degrees in absentia and issue
the degrees on payment of prescribed fee.

Application

A candidate for the Degree must submit to the Officer concerned his/ her application on or before the date
prescribed for the purpose for admission to the Degree at the Convocation in person along with the
prescribed fee.

Such candidates who are unable to present themselves in person at the Convocation shall be admitted to the
Degree in absentia by the Chancellor and their Degrees shall be given by the Controller of Examinations on
application and payment of the prescribed fee.

Fees

The fee for admission to the Degree at the Convocation in person and in absentia shall be fixed by the
University.

Honorary Degree

Honorary Degree shall be conferred at Convocation / Special Convocation and may be taken in person or in
absentia.

The presentation of the persons at the Convocation on whom Honorary Degrees are to be conferred shall be
made by the Vice Chancellor or by a person nominated by him.

Candidates at the Convocation shall wear Academic Dress (gowns) appropriate to their respective Degree as
specified by the University. No candidate shall be admitted to the Convocation who is not in proper
Academic Dress as prescribed by the University.



[¥rT [II-EvE 4] YRA <A1 TSI @ STHIYROT 47

Academic Dress
The Academic Dress of the University for the Convocation shall be as follows:

(a) For the Chancellor: Gowns of pure hand spun hand woven of purple colour silk with Rajasthani Pattern
lace (width 3”) on the front folds and round the neck with one University Crest fully interlined. Cap for the
Chancellor in pure hand spun, hand woven silk with silver tassel and Mortar Band.

(b) For Vice Chancellor: Gown of Pure Hand spun hand woven of maroon colour silk with Rajasthani
pattern lace (width 2”) on the front folds round the neck and around the sleeves with one University crest
fully interlined. Cap of pure hand spun hand woven with silver tassel and Mortar Band

(c) For Pro-Vice Chancellor: Gown of Pure Hand spun Hand woven of maroon colour silk with Rajasthani
pattern lace (width 1¥2”) on the front folds round the neck and around the sleeves with one University crest
fully interlined. Cap of pure hand spun hand woven with silver tassel and Mortar Band.

(d) For_Chief Guest: Gown of pure Hand spun Hand woven silk of dark royal blue colour with white silk
facing round the neck and on the front fold and around the sleeves and one University crest fully interlinked.
Cap of pure hand spun hand woven with Black tassel.

(e) For Registrar: Gown of pure hand spun hand woven Golden Colour silk with red facing and golden
lace of Rajasthani pattern on the front folds round the neck and around the sleeves and one University crest
fully interlined. Cap of pure hand spun hand woven with Black tassel.

(f) For_Controller of Examinations: Gown of pure hand spun hand woven silk of sea green color with
yellow facing round the neck and on the front fold and around the sleeves with Rajasthan Pattern lace and
one University crest fully interlined. Cap of pure hand spun hand woven with Black tassel.

(g) For Members of the University Authorities: Superior black silk gown with facing of golden silk and
with stripes on the arm and one University crest fully interlined. Cap of Black silk cloth with black tassel and
mortal Band.

(h) For Master of Arts: Black silk gown and Hood - Maroon with black lining.

(i) For Master of Science: Black silk gown and Hood-golden with black lining.

(j) For Master of Commerce and Business Administration: Black silk gown and Hood-Red silk with
black lining.

(k) For Master of Technoloty and Master of Architecture: Black silk gown and Hood-Red silk with
green lining.

() Master of Education: Black silk gown and Hood-purple with black lining.

(m) Master of Philosophy: Black silk gown and Hood-violet with black lining.

(n) Doctor of Philosophy in Arts and Doctor of Philosophy in Education: White silk gown with maroon
facing and with maroon band on the sleeves. Hood will be white silk with maroon lining.

(o) Doctor of Philosophy in Technology and Doctor of Philosophy in Architecture: White silk gown with
red facing and with red band on the sleeves. Hood will be white silk with red lining.

(p) Doctor of Philosophy in Commerce: White silk gown with blue facing and with blue band on the
sleeves. Hood will be white silk with blue lining.

(q) Doctor of Philosophy in Science: White silk gown with violet facing and with violet band on the
sleeves. Hood-white silk with violet lining.

(r) Doctor of Literature: White silk gown with white silk green facing with blue band on the sleeves. Hood
— white silk with green lining.

(s) Doctor of Science: White silk gown with white silk green facing with blue band on the sleeves. Hood —

white silk with green lining.

(7) Procedure of Convocation:
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(a) For the award of degree at the Convocation, candidates present shall be formally presented to the
Chancellor or in his/her absence to the Vice Chancellor for admission to their respective degrees. The Deans
of respective Schools of Studies will present the candidates for admission to the respective Post-Graduate
degrees. Senior-most professor will present the candidates for admission to the doctoral degree. The
Registrar or the person appointed for the purpose by the Vice Chancellor will present the candidates for
degrees in absentia. The names of the recipients of medals and prizes shall be read out by the Registrar or the
by the person appointed for the purpose.

(b) Degree/ Certificate shall be supplied to the candidates in a manner to be prescribed by the Vice
Chancellor after the Convocation is over.

(c) The Chancellor, The Chief Guest, The Vice-Chancellor, the Pro-Vice—Chancellor, if any, the Registrar,
the Controller of Examinations, the Finance Officer, the Deans of Schools and the members of the
University Authorities shall wear their special convocation dress as prescribed by the University.

(d) The Chancellor, The Chief Guest, The Vice—Chancellor, the Pro-Vice Chancellor, the Registrar, the
Controller of Examinations, the Finance Officer, the Deans, the members of the University Authorities shall
assemble in the meeting room at the appointed hour and shall walk in procession in the following order to
the Convocation Hall:

The Controller of Examination (with the Convocation Flag)
Members of the authorities
The Court

The Academic Council

The Executive Council

The Boards of Schools

The Deans of Faculties

The Finance Officer

The Registrar

The Pro-Vice Chancellor
The Chief Guest

The Vice Chancellor

The Chancellor

(e) When the procession enters the Convocation Hall, the candidates and the audience shall rise and remain
standing until the members of the procession have taken their seats.

(f) The Chancellor, the Chief Guest, the Vice -Chancellor, the Pro Vice-Chancellor, the Registrar, the
Controller of Examinations, the Deans, the Finance Officer, the members of University Authorities shall take
their seats in places reserved for them.

(g) The Registrar will then obtain the permission of the Chancellor or in his/her absence the Vice Chancellor,
to declare the Convocation open.

(h) The Vice Chancellor then will deliver a welcome speech.
(i) The Convocation address will be delivered by the appointed speaker.

(j) The Chancellor or in his/her absence the Vice Chancellor, shall then say, "Let the candidates be
presented".

(k) The person appointed for the purpose of presentation of candidates for their admission to respective
degrees shall be in the following form. The candidates when presented will rise in their seats.

"Sir/Madam........ Chancellor/Vice Chancellor, Sir, I present to you..................... Candidates who have
been examined and found qualified for the Degree of........ to which I pray that they may be now admitted".
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(1) The Chancellor or in his/her absence the Vice Chancellor will admit the candidates to the degree in the
following words:

"By virtue of the powers vested in me as the Chancellor/Vice-Chancellor of the Central University of
Rajasthan, I admit you to the degree of............. and I charge you that ever in your life and conversation you
show yourselves worthy of the same".

(m) The candidates will then take their respective seats.

(n) The Registrar or the person appointed for the purpose will then request the Chancellor or in her/his
absence the Vice-Chancellor to admit the candidates in absentia to the various degrees in the following
words:

"Chancellor/Vice - Chancellor Sir, on behalf of the other ................. candidates who have been examined
and found qualified for the Degree of............... and have been permitted to receive their degrees in
absentia. I pray that they be admitted to their respective degrees".

The Chancellor or in her/his absence the Vice Chancellor will admit those candidates to their respective
degrees in the following words:

"By virtue of the powers vested in me as the Chancellor/Vice-Chancellor of the Central University of
Rajasthan, I admit those candidates to their respective degrees in absentia.

(o) The person designated for the purpose will then present the candidates for receiving Gold Medals that
will be given to them by the Chief Guest or any other dignitary as decided by the Vice Chancellor.

(p) The person designated for the purpose will then present the candidates for receiving Prizes that will be
given to them by the dignitary as decided by the Vice Chancellor.

(q) When all candidates have been admitted to their degrees, medals and prizes, the Registrar, when the
Chancellor is present, shall propose a vote of thanks.

(r) After this the Registrar shall, with the permission of the Chancellor or in his/ her absence, the Vice
Chancellor, declare the Convocation closed.

(s) The procession will then leave the Convocation Hall in the same order as that in which it entered, the
graduates and the audience standing.

ORDINANCE 15
EMOLUMENTS, TERMS AND CONDITIONS OF SERVICE OF THE FINANCE OFFICER
[Act Section 28(0); Statute 7]

1. The Finance Officer shall be a whole-time salaried officer appointed by the Executive Council on the
recommendations of a Selection committee constituted for the purpose for tenure of five years, which
can be renewed for a similar term by the Executive Council, and shall be placed in the scale of pay as
recommended by the University Grants Commission and adopted by the Executive Council from time to
time.

Provided that if the Finance Officer is appointed on deputation basis from an organization / Accounts/
Audit service/cadre, his/her salary shall be such as admissible to him/her according to the rules of
deputation of service to which he/she belongs.

Provided that the Finance Officer shall retire on attaining the age of sixty-two years.

1  Where an employee of this university or any other Institution / Government and its organizations is
appointed as Finance Officer, he/she shall continue to be governed by the same retirement benefit
scheme, (namely general Provident Fund/ Contributory Provident Fund/ Pension / Gratuity / Transfer
TA) to which he was entitled prior to his appointment as Finance Officer, and till he/she continues to
hold his/her lien on that post.

2 When the office of the Finance Officer is vacant or when the Finance Officer is, by reason of illness,
absence or any other cause, unable to perform the duties of his office, the duties of the office shall be
performed by such person as the Vice-Chancellor may appoint for the purpose.
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3 The terms and conditions of service of the Finance Officer shall be such as prescribed of other non-
vacational employees of the University.

4 If the services of the Finance Officer are borrowed from Government or any other organization /
Institution, the terms and conditions of his/her service shall be governed by the Deputation Rules of the
Government of India.

5 A Finance Officer on Deputation may be repatriated earlier than the stipulated period by the Executive
Council on the recommendations of the Vice Chancellor.

6 The Finance Officer shall be entitled to unfurnished residential accommodation, for which he/she shall
pay prescribed license fee, as also mobile phone and free telephone (with STD and ISD) service at
his/her residence.

7 The Finance Officer shall be entitled to such Leave, Allowances, Provident Fund and other terminal
benefits as prescribed by the University from time to time for its non-vacational staff.

8 The Finance Officer shall be entitled to the facility of staff car between the Office and his/her residence.
RESPONSIBILITIES AND DUTIES

The Finance Officer shall be ex officio Secretary of the Finance committee, but shall not be deemed to be a
member of such Committee.

1. The Finance Officer shall-

(a) exercise general supervision over the funds of the University and shall advise it as regards its financial
policy; and

(b) perform such other financial functions as may be assigned to him by the Executive Council or as any be
prescribed by the Statutes or the Ordinances.

Subject to the control of the Executive Council, the Finance Officer shall-
(a) hold and manage the property and investments of the University including trust and endowed property;

(b) ensure that the limits fixed by the Executive Council for recurring and non-recurring expenditure for a
year are not exceeded and that all moneys are expended on the purpose for which they are granted or
allotted.

(c) be responsible for the preparation of annual accounts and the budget of the University and for their
P prep g y
presentation of the Executive Council;

(d) keep a constant watch on the state of the cash and bank balances and on the state of investments;
(e) watch the progress of the collection of revenue and advise on the methods of collection employed;

(f) ensure that the registers of buildings, land, furniture and equipment are maintained up-to-date and that
stock-checking is conducted, of equipment and other consumable materials in all offices, Departments,
Centres and Specialized Laboratories;

(g) bring to the notice of the vice-Chancellor unauthorised expenditure and other financial irregularities and
suggest disciplinary action against persons at fault;

(h) call for from any Office, Department, Centre, Laboratory, College or Institution maintained by the
University any information or returns that he may consider necessary for the performance of his duties;

(i) issue notice convening meeting of the Finance Committee;

() keep the minutes of the meeting of Finance Committee;

(k) conduct the official correspondence of the Finance Committee; and

(1) ensure preparation of annual account and balance sheet and audit by the CAG of India on time.

2. Any receipt given by the Finance Officer or the person or persons duly authorized in this behalf by the
Executive council for any money payable to the University shall be sufficient discharge for payment of
such money.
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ORDINANCE 16
EMOLUMENTS, TERMS AND CONDITIONS OF SERVICE
OF THE CONTROLLER OF EXAMINATIONS
[Act Section 28(0); Statute 8]

1. The Controller of Examinations shall be a whole-time salaried officer appointed by the Executive
Council on the recommendation of a Selection committee constituted for the purpose for tenure of five
years, which can be renewed for a similar term by the Executive Council, and shall be placed in the scale
of pay as recommended by the University Grants Commission and adopted by the Executive Council
from time to time.

Provided that if the Controller of Examinations is appointed on deputation basis from any organization
his/her salary shall be such as admissible to him/her according to the rules of deputation of service to
which he/she belongs.

Provided that the Controller of Examinations shall retire on attaining the age of sixty two years.

2. Where an employee of this university or any other Institution/Government and its organizations is
appointed as Controller of Examinations, he/she shall continue to be governed by the same retirement
benefit scheme, (namely General Provident Fund/ Contributory Provident Fund/ Pension/Gratuity/
Transfer TA) to which he was entitled prior to his appointment as Controller of Examinations, and till
he/she continues to hold his/her lien on that post.

3. The terms and conditions of service of the Controller of Examinations shall be such as prescribed for
other non-vacational employees of the University.

4. If the services of the Controller of Examinations are borrowed from Government or any other
organization/Institution, the terms and conditions of his/her service shall be governed by the Deputation
Rules of the Government of India.

5. When the office of the controller of Examinations is vacant or when the Controller of Examinations is,
by reason of illness, absence or nay other cause, unable to perform the duties of his office, the duties of
the office shall be performed by such person as the Vice-Chancellor may appoint for the purpose.

6. A Controller of Examinations on Deputation may be repatriated earlier than the stipulated period by the
Executive Council on the recommendations of the Vice Chancellor.

7. The Controller of Examinations shall be entitled to unfurnished residential accommodation, for which
she shall pay prescribed license fee, as also to mobile phone and free telephone (with STD and ISD)
service at his/her residence.

8. The Controller of Examinations shall be entitled to such Leave, Allowances, Provident Fund and other,
terminal benefits as prescribed by the University from time to time for its non-vacational staff.

9. The Controller of Examinations shall be entitled to the facility of staff car between the Office and his/her
residence.

RESPONSIBILITIES AND DUTIES

Subject to the provision of the Act, Statutes and Ordinance, the Controller of Examinations shall perform the
duties in regard to the arrangements for the conduct of examinations and such duties and functions as may be
assigned to him from time to time by the Executive Council/Vice-Chancellor.

ORDINANCE 21
SENSITIZATION, PREVENTION AND REDRESSAL OF SEXUAL HARASSMENT
[Act Section 28(n)]

Gender equity, including protection from sexual harassment and right to work with dignity is universally
recognized basic human right. Eradication of social evils has been the prime aim of Constitution of India.
Article 15 of the Constitution of India prohibits discrimination on grounds of religion, race caste, sex, or
place of birth. Article 42 makes provision for securing just and human conditions of work. Article 51-A(e)
makes it incumbent on every citizen to promote harmony and spirit of the common brotherhood amongst all
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the people of India transcending religious, linguistic, and regional or sectional diversities; to renounce
practices derogatory to the dignity of women. India is also a signatory to the convention on the “Elimination
forms of discrimination against women.” Resultantly, the Central University of Rajasthan hereby introduces
and enforces Ordinance titled “Sensitization, Prevention And Redressal of Sexual Harassment.”

Bodies of SPARSH:

SPARSH shall include the Apex Body of SPARSH (ABS) and the University Complaints Committee
(UCC). The ABS shall aim to sensitize and work to prevent sexual harassment in the University. The UCC
shall consider complaints regarding sexual harassment, and will conduct enquiries, suggesting suitable
action.

Functions, Powers and Duties of ABS:

i. To uphold the commitment of the Central University of Rajasthan to provide campus environment free
of gender-based discrimination, sexual harassment and other acts of gender-based violence.

ii. To promote a social and psychological environment which will raise awareness about gender based
discrimination and prevent sexual harassment and other acts of gender-based violence.

iii. To generate awareness about gender-based discrimination, sexual harassment and other acts of
gender based violence.

Functions, powers and Duties of UCC:

i. To fulfill the directives of the Supreme Court enjoining all employees to develop and implement a
policy against sexual harassment at the workplace.

ii. To evolve a permanent mechanism for prevention and redressal of gender based discrimination,
sexual harassment and other acts of gender based violence.

iii. To ensure that the provisions of the ordinance are implemented in letter and spirit through proper
reporting and redressal of the complaints.

Operational Definitions:

+« Sexual harassment: This shall include such unwelcome sexual behaviour (whether directly or by
implication) as:

a. Unwanted physical contact and advances

b. A demand or request for sexual favours

c. Sexually coloured remarks

d. Displaying pornography

e. Any other unwelcome physical, verbal or non-verbal conduct of sexual nature

< Academic staff: This shall include any person on the staff of the University who is appointed to a
teaching and/or research post, whether full time, temporary, ad-hoc, part time, visiting, honorary, or
on special duty, or employees on a casual or project basis.

« Campus: This includes all the places vested, controlled and/or administered by the Central
University of Rajasthan.

«» Non-governmental Organization (NGO): This shall include any NGO registered under the
Societies Registration Act or is a Public Charitable Trust. Such an NGO should be engaged in work
connected with gender equality.

« Counsellor: This shall include any women from among the staff, who has expertise in social and
personal counseling on matters arising out of incidents of sexual harassment.

« Non-teaching staff: This shall include any person on the staff of the university who is not appointed
to a teaching and/or research post, whether full time, temporary, ad-hoc, part time, on daily wages,
on honorary or on special duty, or deputation, and shall include employees on a casual or project
basis.

+« Resident: This shall include any person who is a temporary or a permanent resident occupying any
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accommodation or premises managed and/or allotted by the Central University of Rajasthan.

« Service provider: This shall include any person who runs or manages commercial enterprises, or
provides services on the campus.

Constitution of ABS:
The ABS committee shall consist of the following members, who will be nominated by the Vice-Chancellor:

i. The chairperson, a women nominated by the Vice-Chancellor, Central University of Rajasthan from
amongst the faculty members.

ii. Five members representing various Schools/Departments/Centers of the University, of which at least
three shall be women.

iii. Two students representatives of which at least one be girl student (names to be proposed by Dean,
Student Welfare for Vice-Chancellor’s approval).

iv. Two members from the non-teaching staff, of which at least one should be women.
v. One woman NGO representative.
vi. One woman counselor.

Constitution of UCC:

The Vice-Chancellor shall nominate the members of UCC from among the members of the Apex
Committee. It shall comprise of the following.

i. Five (at least three women) teacher representatives.
ii. One non-teaching staff representative of the University.

iii. One person, with known contribution to women’s issues, to be co-opted from outside the University,
who could be an NGO representative.

iv. The Chairperson shall be elected from amongst the above-mentioned members who are full time
employees of the University.

v. One Member-Secretary shall also be elected from amongst the above-mentioned members who are
full time employees of the University.

Term of Office of Chairperson and Members of ABS and UCC:

i. The chairperson and members shall hold office, as such, for a term of two years from the date on
which they assume office.

ii. Provided that no chairperson or any member shall hold office for more than two terms.
Vacancy of the Office of Chairperson or Members of ABS/UCC:

If the office of the chairperson or any other members becomes vacant, or if either of them remains absent
without written intimation for three consecutive meetings, or for two months, whichever is more, another
member may be appointed to fill in the vacancy. The new chairperson/member shall be nominated by the
Vice-Chancellor.

Procedures for Transaction of Business of ABS:

i. The ABS will hold at least five meetings/programmes in an academic year, with not more than 2
months gap between the two meetings.

ii. Proceedings of all the meetings shall be recorded, confirmed and adopted by ABS members.

iii. Any member may request the chairperson to call an emergent meeting of the ABS for which at least
24 hours advance notice shall be given. The quorum for the meeting shall be one-third members of
the ABS.

Procedure for Filing Complaints with the UCC:
i. Wide publicity to be given for filing complaints.
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ii. Complaints to be registered in strict confidentially.

iii. Taking cognizance of complaints about sexual harassment, the UCC shall conduct enquiries, provide
assistance and redressal to the victims and recommend penalties and other action to be taken.

iv. Any student resident, service provider, outsider, faculty member or non-teaching staff may file a
complaint of sexual harassment against a student, resident, service provider, outsiders, faculty
members or non-teaching-staff.

v. The party may lodge a complaint directly to the Vice-Chancellor, or to any member of the UCC.
vi. The complaint may be oral or in writing. If it is oral, it shall be put into writing by the UCC.

vii. The UCC may hear both the parties (complainant and the accused) in a manner as it may deem
appropriate, and determine the course of action that the situation merits.

viii.The UCC will be responsible for conducting a formal enquiry against the student/teacher/non-
teaching staff member/service provider allegedly involved in a case on the basis of its findings
during the preliminary enquiry.

ix. The inquiry shall be conducted under the rules and procedure already laid down by the University
and will be in conformity with the principles of natural justice.

x. The formal inquiry shall commence within a week and shall be completed within two months
from the date of its reference. If the UCC finds it impractical to dispose the case within the given
time, it will be recorded in writing, and the period may be extended by the Vice-Chancellor.

Penalties:

These shall be awarded as per University rules for employees. In case of students/service providers, they
could include

« Warning

¢+ Debarring entry into hostel/campus
¢ Withholding results

¢ Expulsion from the University

+ Denial of re-admission

«  Written apology

+ Bond of good behavior

Note: In case of harassment by an outsider, that is, a person unconnected with the University, the university
authorities shall initiate action by making a complaint with the appropriate authorities.

ORDINANCE 25
PURCHASE COMMITTEE
[Act Section 28(j)]

1. There shall be a Purchase Committee of the University for the purchase of goods consisting of the
following members, namely :

i. One of the Deans/ Senior most Professor to be nominated by Vice Chancellor (Chairman)
ii. The Registrar or his representative
iii. The Finance Officer or his representative
iv. Head of the Department/Institution concerned;
v. Officer in charge of Purchase & Procurement- (Secretary).

2. The above Committee shall be responsible for procurement of goods as defined hereunder:
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The term “goods” includes all articles, material, commodities, live stock, furniture, fixtures, raw
material, spares, instruments, machineries, equipments etc. purchased or otherwise acquired for the use
of the University but excludes books, publications, periodicals etc. purchased for a library.

3. The procedure to be followed in making procurement for the university School /Department/
Centre/Division/Sections should conform to the following yardsticks:

(i) The specifications in terms of quality, type etc., as also quantity of goods to be procured, should be
clearly spelt out keeping in view the specific needs of the procuring School/Department/
Centre/Division/Section.

(i1) The specifications so worked out should meet the basic needs of the Department/Centre/Section
without including superfluous and non-essential features, which may result in unwarranted
expenditure.

(iii) Care should also be taken to avoid purchasing quantities in excess of requirement to avoid inventory
carrying costs;

a. Offers should be invited following a fair, transparent and reasonable procedure;

b. The procuring authority should be satisfied that the selected offer adequately meets the
requirement in all respects;

c. The procuring authority should satisfy itself that the price of the selected offer is reasonable
and consistent with the quality required;

d. At each stage of procurement the concerned procuring authority must place on record, in
precise terms, the considerations which weighed with it while taking the procurement
decision.

e. School/Department/Centre/Division/Section may, with the approval of competent authority,
procure the required goods from firms under DGS&D rates.

(iv) The University may utilize the approved registered suppliers for procurement of goods through
Limited Tender Enquiry. A Head of Department may also register suppliers of goods which are
specifically required by the Department or Office.

4. Purchase of goods without quotation :

Purchase of goods upto the value of Rs.15,000/- (Rupees Fifteen Thousand) only on each occasion
may be made without inviting quotations or bids on the basis of a certificate to be recorded by the
competent authority in the following format.

“I, , am personally satisfied that these goods purchased are of the requisite
quality and specification and have been purchased from a reliable supplier at a reasonable price”.

5. Purchase of goods by Purchase Committee:

Purchase of goods costing above Rs.15,000/- (Rupees Fifteen Thousand) only and upto
Rs.1,00,000/- (Rupees One Lakh) only on each occasion may be made on the recommendations of a
duly constituted Local Purchase Committee consisting of three members of an appropriate level as
decided by the competent authority. The committee will survey the market to ascertain the
reasonableness of rate, quality and specifications and identify the appropriate supplier. Before
recommending placement of the purchase order, the members of the committee will jointly record a
certificate as under.

“Certified that we , members of the Purchase Committee are jointly and
individually satisfied that the goods recommended for purchase are of the requisite specification and
quality, priced at the prevailing market rate and the supplier recommended is reliable and competent
to supply the goods in question.”

6. Purchase of goods directly under rate contract :

The University may directly procure goods under rate contract from DGS&D. The prices to be paid
for such goods shall not exceed those stipulated in the rate contract and the other salient terms and
conditions of the purchase should be in line with those specified in the rate contract. The
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Department/Centre/Division/Section shall make its own arrangement for inspection and testing of
such goods where required.

A demand for goods should not be divided in to small quantities to make piecemeal purchases to
avoid the necessity of obtaining the sanction of competent authority required with reference to the
estimated value of the total demand.

7. Purchase of goods through bids:

The University may follow the following standard method of obtaining bids in :
(i) Advertised Tender Enquiry;

(i1) Limited Tender Enquiry;

(iii) Single Tender Enquiry.

Advertised Tender Enquiry :

@

(i)

(iii)

(iv)

v)

Subject to exceptions incorporated under Rules as above, invitation to tenders by advertisement
should be used for procurement of goods of estimated value Rs. 25 lakh (Rupees Twenty Five
Lakh) and above. Advertisement in such case should be given in the Indian Trade Journal (ITJ),
published by the Director General of Commercial Intelligence and Statistics, Kolkata and at least
in one national daily having wide circulation.

The University should also publish all its advertised tender enquiries on the website and provide
a link with NIC website. It should also have its website address in the advertisements in Indian
Trade Journal and Newspapers.

The University should also host the complete bidding document on its website and permit
perspective bidders to make use of documents downloaded from the website by payment of the
amount specified, if priced.

Where the University feels that the goods of the required quality, specifications etc., may not be
available in the country and it is necessary to also look for suitable competitive offers from
abroad, the Department/Centre/Section may send copies of the tender notice to the Indian
embassies abroad as well as to the foreign embassies in India. The selection of the embassies
will depend on the possibility of availability of the required goods in such countries.

Ordinarily, the minimum time to be allowed for submission of bids should be three weeks from
the date of publication of the tender notice or availability of the bidding document for sale,
whichever is later. Where the department also contemplates obtaining bids from abroad, the
minimum period should be kept as four weeks for both domestic and foreign bidders.

Limited Tender Enquiry:

®

(i)

This method may be adopted when estimated value of the goods to be procured is up to
Rupees Twenty-five Lakhs. Copies of the bidding document should be sent directly by
speed post/registered post/courier/e-mail to firms which are borne on the list of registered
suppliers for the goods in question as referred to above. The number of supplier firms in
Limited Tender Enquiry should be more than three. Further, web based publicity should be
given for limited tenders. Efforts should be made to identify a higher number of approved
suppliers to obtain more responsive bids on competitive basis.

Purchase through Limited Tender Enquiry may be adopted even where the estimated value
of the procurement is more than Rupees twenty five lakhs, in the following circumstances.

(a) The competent authority in the University certifies that the demand is urgent and any
additional expenditure involved by not procuring through advertised tender enquiry is
justified in view of urgency. The University should also put on record the nature of the
urgency and reasons why the procurement could not be anticipated.

(b) There are sufficient reasons, to be recorded in writing by the competent authority,
indicating that it will not be in public interest to procure the goods through Advertised
Tender enquiry.
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(¢) The sources of supply are definitely known and possibility of fresh source(s) beyond
those being tapped, is remote.

(d) Sufficient time should be allowed for submission of bids.

Limited Tender Enquiry cases: Two bid system

For purchasing high value goods of a complex and technical nature, bids may be obtained in
two parts as under:

(a) Technical bid consisting of all technical details along with commercial terms and
conditions; and

(b) Financial bid indicating item-wise price for the items mentioned in the technical bid.

The technical bid and the financial bid should be sealed by the bidder in separate covers duly
superscribed and both these sealed covers are to be put in a bigger cover which should also be sealed

and dul

y super scribed. The technical bids are to be opened and evaluated by the competent

committee or authority. At the second stage financial bids of only the technically acceptable offers
should be opened for further evaluation and ranking before awarding the contract.

Late Bids:

In case of Advertised Tender Enquiry or Limited Tender Enquiry, late bids (bids received after specified date
and time for receipt of bids) should not be considered.

Single Tender Enquiry:

Procurement from a single source may be resorted to in the following circumstances:

@

(i)

(iii)

It is in the knowledge of the user department that only a particular firm is the manufacturer
of the required goods.

In a case of emergency, the required goods are necessarily to be purchased from a particular
source and the reason for such decision is to be recorded and approval of competent
authority obtained.

For standardization of machinery or spare parts to be compatible to the existing sets of
equipment (on the advice of a competent technical expert and approved by the competent
authority), the required item is to be purchased only from a selected firm.

Contents of Bidding Document: All the terms, conditions, stipulations and information to be
incorporated in the bidding document are to be shown in the following headings:

: Instruction to Bidders.

: Conditions of Contract.

: Schedule of Requirements.

1
2
3
4: Speci
5: Price
6

fications and allied Technical Details

Schedule (to be utilized by the bidders for quoting their prices)

: Contract Form.

7: Other Standard Forms, if any, to be utilized by the purchaser and the bidders.

Bid Security :

(1) To safeguard against bidder’s withdrawing or altering its bid during the bid validity period in
case of advertised or limited tender enquiry, Bid Security (also known as Earnest Money) is to
be obtained form the bidders except those who are registered with the Central Purchase
Organization, National Small Industries Corporation(NSIC). The bidders should be asked to
furnish bid security along with their bids. Amount of bid security should ordinarily range
between two to five percent of the estimated value of the good to be procured. The bid security
may be accepted in the form of Account Payee Demand Draft, Fixed Deposit Receipt, Banker’s
Cheque or Bank Guarantee from any of the commercial banks in an acceptable form,
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10.

11.

12.

13.

14.

safeguarding to purchaser’s interest in all respects. The bid security is normally to remain valid
for a period of forty-five days beyond the final date validity period.

(i1) Bids Securities of the unsuccessful bidders should be returned to them at the earliest after the
expiry of the final bid validity and latest on or before the 30th day of the award of the contract.

Advance payment to supplier:

Ordinarily, payments for services rendered or supplies made should be released only after the
services have been rendered or suppliers made. However, it may become necessary to make advance
payments in the following types of cases :

(1) Advances payment demanded by firms holding maintenance contracts for servicing of air-
conditioners, computers, other costly equipment, etc.

(ii) Advance payment demanded by firms against fabrication contracts, turn-key contracts etc.
Such advance payments should not exceed the following limits:
(1) Thirty per cent of the contract value to private firms:

(ii) Forty per cent of the contract value to a State or Central Government agency or a Public Sector
Undertaking; or

(iii) In case of maintenance contract, the amount should not exceed the amount payable for six
months under the contract.

University may relax, in consultation with the Finance Officer, the ceilings (including percentage
laid down for advance payment for private firms) mentioned above. While making any advance
payments as above, adequate safeguards in the form of bank guarantee etc. should be obtained from
the firm.

Part Payment to suppliers:

Depending on the terms of delivery incorporated in a contract, part payment to the supplier may be
released after receiving proof of dispatch of goods form its premises in terms of the contract.

Transparency, competition, fairness and elimination of arbitrariness in the procurement process:

All conditions stipulated under Rule 160 of General Financial Rules, 2005 of Government of India
issued by the Ministry of Finance Department of Expenditure shall be applicable.

The Officer in charge of Purchase & Procurement shall convene the meeting of the Purchase Committee
within 4 weeks from the date of receipt of indent or as and when necessary.

The purchase committee shall approve the tenders of rates of the firms in different item requirements and
the orders for the items approved by the aforesaid Committee shall be placed with these firms by
university as and when necessary.

In case the rates of the approved firms go up/down subsequently, the Purchase Committee meeting shall
be convened again to approve of the rates before purchase are made.

If the purchase of any item the rate which has not already been approved by the Committee should
become necessary in exceptional circumstances and time does not permit the convening of a meeting of
the Purchase Committee, the purchase of the item shall be approved by the competent authority and the
same shall be placed before the next meeting of the Purchase Committee.

Similarly, in the event of a change in the rate already approved by the Purchase Committee and when
time does not permit the convening of a meeting of the Purchase Committee, the purchase of the revised
rates shall be approved by the competent authority and the same shall be placed before the next meeting
of the Purchase Committee.

The Purchase Committee may appoint a Sub Committee consisting of at least three members, as and
when required.

One third of the members shall form the quorum.
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15. Anything not covered in the above rules will be governed by the GOI (GFR Rules 2005) as issued and
amended from time to time.

ORDINANCE 27
CONDITIONS OF RESIDENCE OF THE STUDENTS OF THE UNIVERSITY
[Section 28 (1) (h) of the Act]

The objectives of the Halls of Residence (Hostels) are to:

(a) provide to the students of the University a congenial place to live so that they can devote themselves to
pursuit of higher learning;

(b) provide enlightened guardianship to the students during an impressionable age when they are living
away from their parents/guardians;

(c) ensure that students coming from different backgrounds have an opportunity to live together, imbibe a
spirit of cooperation and goodwill and acquire broader societal frame;

(d) provide opportunities for co-curricular and extra-curricular activities for all round development or
individual personality and for giving expression to their artistic and creative talent; and

(e) develop in the students the capacity to govern their own affairs.
Residence in Campus

(a) The students residing in the Halls of Residence shall pay such fee as may be prescribed by the
relevant Ordinance from time to time.

(b) The University shall maintain such Halls of Residence as may be necessary to fulfill the objectives
of residence.

(© Every Hall of Residence shall have a name as the University may assign to it.

(d) A Hall of Residence may accommodate reasonable number of students preferably not

accommodating more than two students in a room.
(e) Each Hall of Residence shall be under the charge of a Warden.
Supervision and Control - Central Committee on Residence

(a) The supervision and control of the Hall of Residence is vested in the Vice Chancellor. The Chief
Warden will assist the Vice Chancellor in performing his function with the help of a Central Committee
on Residence.

(b) The Central Committee shall be appointed by the Vice Chancellor or by such person he may specify on
his behalf and shall comprise the following:

@) Dean, Students’ Welfare;

(>i1) Chief Warden;

(>ii1) Director Sports; and

@iv) 3 Wardens of Halls of Residence maintained by the University by rotation.
(c) The term of office of the Central Committee shall be two years in the first instance.
(d) The functions of the Committee shall be as follows:
Management, selection and admission of students to the University Halls of Residence.

i. Supervision of the Halls of Residence and advice University on matters of policy, etc; relating
to their management;

ii. Maintenance of discipline amongst the resident students;
iii. Transfer of a student from one Hall to another; and

iv. Such other duties as may be assigned by the Vice Chancellor.
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(e) The Committee may admonish a student for misconduct, may impose a fine as fixed by the University
on a student, or may remove a student from the Hall of Residence.

(f) The Central Committee shall meet as often as necessary and at least twice in every semester. Meetings
shall be convened and presided over by the DSW and 1/3 of its members shall form the quorum.

(g) The DSW shall submit the decision of the Committee to the Vice Chancellor who will, wherever
necessary, place it before the Executive Council for consideration and further action.

Warden, Prefect and Local Committee

(a) The management of each Hall of Residence and the Mess attached to it shall vest in the Warden who
will be assisted by the Prefect, appointed by the Warden, and a Local Committee which may consist
of:

(i)  Warden — Chairperson;
(ii)) Prefect; and
(iii) Three to five students of the Hall of Residence.
(b) The Local Committee shall be appointed by the Warden and its term of office shall be one year.

© One or more Prefects may be appointed by the Warden who shall assign him/her such duties as he
may deem proper for the smooth functioning of the Hall of Residence.

(d) The Prefect shall hold office for one year and shall be entitled to free accommodation in the Hall of
Residence during the period of office.

ELIGIBILIGY AND PROCEDURE
Admissions to Halls of Residence

a. All students registered for full-time Programmes of study, and who are not employed anywhere, are
eligible to apply for accommodation in the Halls of Residence of the University and will be given first
preference.

i.  As soon as a student ceases to satisfy any one of the conditions in (a) above, he will become
ineligible for accommodation in the Hall of Residence.

ii.  Students desirous of residing in University hall may apply in the prescribed form after admission to
the Course in the Department.

iii.  The Heads of Departments may forward all applications of selected candidates for admission to their
respective departments to the Dean, Student's Welfare. The applications shall be scrutinized by the
Central Committee which will allot a room in the Hall of Residence to each applicant.

iv.  Students joining the University for the first time and those from distant places will be given
preference for accommodation in the Hall of Residence.

v.  The accommodation will be allotted for one academic year at a time. Every student shall submit a
fresh application for admission to Hall of Residence in every subsequent year of study. The
applications should reach the Warden of the Hall of Residence concerned at least 15 days before the
commencement of the academic session each year. Re-admission will be permitted only after the
resident is admitted to a Programme of study and after furnishing proof of having paid all
Hall/tuition dues.

b. Research personnel on projects sponsored by organizations like ICCSR, CSIR, UGC, ICAR. ICSSR in
the University on a salary not exceeding the amount of UGC, ICAR and other recognized funding
agencies will be accommodated in a Hall of Residence during the tenure of the project subject to
availability.

Appointment, Powers and Functions of Wardens

Wardens of Halls of Residence shall be appointed by the Vice Chancellor for a period of two years and they
shall be eligible for reappointment.
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1. The Wardens of the Halls of Residence shall perform such duties as are assigned to them by the Vice
Chancellor from time to time and they shall function in consultation with the Chief Warden.

2. Subject to the guidelines of the Central Committee the Warden shall allot rooms to the students and
maintain a list of students along with permanent addresses of guardians and such other information as
may be required, in a form prescribed by the appropriate authority.

3. In addition to the specific duties assigned by the Vice Chancellor the Wardens shall perform the
following duties:

@) Welfare of and discipline amongst the residents in the Halls of Residence and to maintain
daily record of the resident students such as students present each day, students absent from
the Halls of Residence together with reasons for absence.

(ii) Oversee health, hygiene and general life of the students in the Halls of Residence and to
ensure that the students observe the Regulations and discipline in accordance with the Rules
framed thereof.

(iii) Report to the Chief Warden all cases of misbehavior, indiscipline and illness of students
residing in his Hall of Residence.

@iv) Safe custody and maintenance of such properties of the concerned Hall of Residence as are
entrusted for their repairs within the funds allotted and norms laid down by the University
authorities for the same.

4. The Warden shall have the right to inspect rooms.
The Wardens shall have administrative control over the staff assigned to the Hall of Residence.

6. The Warden shall be available in the Hostel Office everyday at specified hours to attend to official
business and to the problems of resident students.

7. The Warden shall be responsible for the proper upkeep and maintenance of such properties of the
concerned Hall of Residence, as are under his/her charge.

8. The Warden shall allot and supervise Rooms and Guest Rooms.
9. The Warden shall check the Resident Student's Register and the Guest Room Register.
10. The Warden shall take disciplinary action against a resident student for keeping any unauthorized guest.

11. The Warden shall order double-locking of rooms of resident students and their re-opening, when
required.

12. The Warden shall take action for the eviction of resident students in consultation with the Chief Warden.

13. The Warden shall periodically verify the furniture and fittings of the rooms with the assistance of the
Caretaker and take action for their repairs/replacement for obtaining additional furniture.

14. In case of misuse/damage of the property in the Hall of Residence by the students, the Warden shall
impose necessary fines including withholding of the hostel deposit amount.

Unfurnished residential accommodation will be provided to a Warden on rent-free basis for the period of the
Wardenship,

He/she shall be entitled to such allowance/special pay as the Executive Council may determine from time to
time.

On the expiry of his/her term or on the termination of his/her appointment, the Warden shall be required to
vacate his/her accommodation. The Warden shall also be required to vacate the room before proceeding on
leave for a period exceeding 90 days during his/her tenure, unless he/she is granted special permission by the
Vice Chancellor on the recommendation of the Chief Warden concerned for retaining the room.

Miscellaneous

6.1. All students of the University, residing on campus, shall be under the disciplinary control of the Vice
Chancellor, and of the authorities of the University.
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6.2. The conditions of admission, accommodation and the organisation of mess in the Hall of Residence
maintained by Warden shall be in accordance with the Rules, which may be framed in this regard by
the University.

6.3. The prior approval of the Chief Warden shall be necessary for a Warden to go on leave.

When a Warden is on leave his/her responsibilities and functions will be distributed among other Wardens
for the duration of his/her absence.

ORDINANCE 28
EMPLOYEES AND STUDENTS’ GRIEVANCES REDRESSAL COMITTEE
[Section 28(n) of the Act]

There shall be constituted a Mechanism for the redressal of the grievances of Employees and Students of the
University.

Unless otherwise mentioned:

Student means all students who are registered for a Programme of study in any School / Centre / Department
/ College or Campus maintained by the University.

Employee means any person appointed by the University and includes teachers and other staff of the
University.

The Grievances Committee shall observe the following general principles:
1. The Campus Community should be made fully aware of the grievance redressal mechanism;
2. Every grievance from the student/staff should be registered and acknowledged;

3. If a final decision is not possible within a fortnight, an acknowledgement should be sent to the applicant
along with an indication as to when he/she can expect a final reply;

4. As a matter of general rule no grievances should be pending beyond the limit of three months;

The officer nominated by the Vice Chancellor and the person responsible for addressing grievances
should make himself/herself freely available to hear the grievances personally, at least once a week at
fixed timings; and

6. He/she will take decisions on grievances which are pending for more than three months. Aggrieved
parties who are not satisfied with redressal in subordinate/attached formation can approach the Vice
Chancellor for a decision.

I. STUDENTS GRIEVANCE REDRESSAL COMMITTEE

Chairman — The Pro Vice-Chancellor or such other person to be nominated by the Vice-Chancellor.
Members:

3 Representatives of Students’ Council.

3 Nominees of the Vice Chancellor.

Dean of Students’ welfare, Member-Secretary.

Dean of the School concerned (special invitee)

POWERS AND FUNCTIONS

(i) to entertain written and signed complaints and petitions of students in respect of matters directly
affecting them individually or as a group;

(ii) to enquire into the grievances, and make recommendations and report to the concerned authorities
Academic Council and Executive Council for redressal or suitable action; and

(iii) to recommend appropriate action against complainant, if allegations made in the documents are
found to be baseless.
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II. TEACHERS’ GRIEVANCES COMMITTEE

There shall be constituted a Committee by the Executive Council consisting of the following:
A representative of the Vice Chancellor Chairman

Five representatives from the teachers community representing gender, minority, SC, ST, OBC.
Vice Chancellor’s nominee shall be the Secretary to the Committee.

POWERS AND FUNCTIONS

@ to entertain written and signed complaints and petitions of teachers in respect of matters directly
affecting them individually or as group;

{n to enquire into the grievances, and make recommendations and report to the concerned authorities-
Academic Council and Executive Council for redressal or suitable action; and

(III)  to recommend appropriate action against complainant, if allegations made in the documents found to
be baseless.

II1. NON-TEACHING STAFF GRIEVANCES COMMITTEE

The Chairman - to be nominated by the Vice Chancellor.

Five representatives from the non-teaching community representing gender, minority, SC, ST, OBC.
The Registrar or his nominee shall be the Member- Secretary of the Committee.

POWERS AND FUNCTIONS

1) to accept and consider written and signed complaints and petitions of staff (Non-Teaching) in
respect of matters directly affecting them individually or as a group;

>i1) to enquire into the grievances, and make recommendations and report to the concerned authorities-
Academic Council and Executive Council for redressal or suitable action; and

(iii) to recommend appropriate action against complaints, if allegations made in the documents found to
be baseless.

ORDINANCE 35
FUNCTIONS AND DUTIES OF THE DEPARTMENTS IN THE SCHOOL
[Statute 15(5) (b) of the Act]

Constitution of the Department

Each Department in a School shall consist of the members as given in the Statutes 15(5) (b) and also such
other persons as are designated members of the Department by the School Board concerned on the
recommendations of the Department concerned.

Duties of the Department
Duties of the Department shall be:
(a) To admit students to the various Courses offered and to suggest the procedure for such admissions;

(b) To suggest the pattern and the schedule of sessional evaluation for each Course offered by the
Department;

(¢) To make proposal to the Academic Council, through the School Board, regarding the creation and
abolition of teaching posts;

(d) To propose research projects to be taken up by the members of the Department individually and in
groups;

(e) To propose and suggest the curriculum and reference and other reading materials for the programmes of
study to the BoS.
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(f) To constitute Committees from its members and to assign to these Committees specific functions falling
within its competence;

(g) To appoint from amongst its teachers advisers to students;

(h) To propose schemes for and help in the maintenance and improvement of the standards of various
Programmes of study and research of the subject in the department; and

(1) To perform such other functions as may be assigned to it by the concerned School or the Vice-
Chancellor.

ORDINANCE 37
APPOINTMENT OF ADJUNCT FACULTY MEMBERS AND
SCHOLARS-IN-RESIDENCE
[Section 6(1) (viii) and (xvi) and Section 28(1)(0) of the Ac]

1. To encourage interdisciplinary collaboration in research and teaching, the Executive Council shall
appoint adjunct faculty members, who preferably are relatively younger and mid-career professionals
and specialists, from other Universities/reputed research institutions/organisations (AEC, ICSSR, CSIR,
ICAR, etc).

2. Such faculty should possess postgraduate or doctoral qualifications and have academic and research
credentials; will be eligible for appointment as Adjunct Faculty in a University Department and may also
include professionals and specialists from PSUs and business corporations,

3. The adjunct faculty member will be appointed on a tenure appointment for one academic year, or for two
semesters.

4. They will be offered a token honorarium of up to Rs.1500/- per teaching hour/session, subject to a
maximum of Rs.30,000/- per month.

5. The host University will provide them suitable office-space to facilitate their working and interaction
with students and peers.

6. There will not be more than 5 such members at any given time in the University.
SCHOLARS-IN-RESIDENCE

8. Senior professionals and specialists from research and professional organizations (for example AEC,
ICSSR, CSIR, ICAR, etc.) and those with PSUs and business corporations, with postgraduate or doctoral
qualifications and with academic and research credentials will be eligible for appointment as Scholar-in-
Residence in a University Department.

9. NRI and PIO professionals and specialists, working in overseas organizations, will also be eligible for
these positions. Similarly, these positions will be open to those overseas (non-Indian) professionals and
specialists who have been dealing with India issues in their work.

10. The Scholar-in-residence will be appointed on a tenure appointment ranging between six and twenty-
four months and will be offered a consolidated remuneration of up to Rs.80,000/- a month, and a
contingency grant of Rs.1,00,000/- per annum.

11. Besides, the host University will provide them suitable office-space and residential accommodation.
1. There will not be more than 2 such members at any given time in the University.

2. The Vice-Chancellor after consulting the person concerned and the Heads of two concerned
Department/Centre/Institute shall make his recommendation to the Executive Council for appointment as
an adjunct faculty member / scholar in residence.

3. Anything not covered in the above rules will be governed by the UGC- ENCORE Scheme as issued and
amended from time to time.



[9FT HII-ETE 4] R T TS0 ¢ STHTERIT 65

ORDINANCE 38
EQUIVALENCE COMMITTEE FOR
RECOGNITION OF EXAMINATIONS/DEGREES
[Section 28 1 (0) of the Act]

Composition
There shall be an Equivalence Committee consisting of the following members:
(1) Pro-Vice-Chancellor
or Senior most Dean Chairman
(2) Deans of the Schools Members
(3) One person nominated by the

Academic Council from amongst its

members for a period of three years Member
(4) Controller of Examinations Member
(5) Registrar Secretary/Member

The Committee may invite a domain expert, wherever necessary to assist it in its functioning.
Functions
The functions of this Committee shall be:

1. to examine and recommend to the Academic Council equivalence of such examinations/degrees as
may be referred to it from time to time including those of foreign Universities.

2. to examine and recommend to the Academic Council the withholding, suspension or cancellation/
recognition to any examination/degree for such reasons and such time as it may deem fit.

to report to the Academic Council on all matters, which are referred to it;

4. to consider requests for recognition of Examinations received from other Universities and
Institutions and submit its recommendations to the Academic Council; and

5. to prepare a case of moving application for seeking recognition of Degrees/Diplomas and
Certificates awarded by the University equivalent to the corresponding Degrees, Diplomas and
Certificates of Universities and other institutions within and outside the country.

Not less than half the total number of members of the Committee shall constitute the quorum for a
meeting of the Committee.

Rules of Business

The Committee shall frame the Rules of Business and lay down guidelines for consideration and approval of
the Academic Council. The Academic Council may delegate any of its powers, in this behalf, to the
Equivalence Committee.

ORDINANCE 39
POWERS AND FUNCTIONS OF THE DEAN, STUDENTS’ WELFARE
[Section 28 (1) (1) and (o) of the Act]

1. The Dean of Students' Welfare (DSW) shall look after the general welfare of the students outside the
classroom which contribute to the growth and development of their personality. The DSW shall
endeavor to promote understanding among the students of fuller realisation of their objects through
fruitful intellectual, social, cultural and corporate life in the University.

2. The DSW shall assist the Vice-Chancellor in all matters affecting, students generally and shall
exercise such powers and perform such other duties as assigned to the DSW by the Vice-Chancellor.
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3.  In addition to all other duties, the DSW shall perform duties and functions in respect of the following
matters in consultation and coordination with other relevant Officers and units of the University:

a. arrangement of facilities for educational tours and excursions and participation in sports
activities outside the University;
b. organisation of social and cultural activities with student participation;
c. organisation of student bodies in the University and their functioning;
d. student-teacher relationship;
e. financial aid to needy students;
f. securing fellowships or scholarships for further studies in the country or abroad;
g. health and medical services;
h. student counseling;
i. special arrangement to be provided, if any, to women students, and differently abled students;
j- liaison between University administration and students;
k. student-information services;
1. alumni association; and
m. Issue of certificates as authorized and delegated by the Vice-Chancellor
4.  The DSW shall maintain essential particulars of each student from the date of his enrollment in the
University.
5. The DSW may communicate with the parents/ guardians of the students in respect of any matter

requiring assistance and cooperation of the parents/guardians.

6. The DSW will function under the control of the Vice-Chancellor and will be a member of Discipline
Committee and other Committees involving students and student’s matters.

7.  The DSW shall report to the Vice-Chancellor cases of students who require special attention or whose
conduct and activities are not in the best interests of the University or who are not likely to profit by
their continuance in the University.

ORDINANCE 45
ADMISSION COMMITTEE

[Section 6(xviii)]

There shall be Admission Committee for all the Programmes in each School/ Department for regulating the
admissions to all Courses/Programmes offered in the University comprising the following:

(i) The Dean of the School concerned

(in case of single discipline Schools)

/ Head of the Department Chairman
(i) One faculty member, not below the

rank of an Associate Professor to be

nominated by the Dean Member
(iii) Three teachers, one each from Members

amongst the Professors, Associate

Professors and Assistant Professor by rotation
(iv) One person each representing Members

SC/ ST/ OBC/ women and Minority
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candidates from the teaching community
preferably if not already represented
by the above members

2. The Committee shall

i.  scrutinize the Application Forms for admission of the candidates in accordance with the conditions
of admission prescribed by the Academic Council from time to time;

ii. conduct the Admission Test(s) and/or Interview; or as otherwise provided.

iii.  however in case of Common Entrance test, the performance in such test will form the basis for
subsequent admission process.

iv.  after the evaluation of the Admission test(s), a reasonable number of candidates from each category
will be called, on the basis of merit, for admission to the course/Programme concerned subject to
their scoring the minimum cut-off marks in the entrance test for admission to different courses as
prescribed by the Academic Council:

v.  prepare the merit list based on the marks obtained by the candidates in the Admission Test and/or
Interview;

vi.  prepare a list of the candidates selected for admission to be submitted by the Chairman of the
Committee to the Dean of the School concerned;

vii.  Suggest methods to improve reliability and standard of the entrance test(s).

2.1 The members of the Committee other than ex-officio members shall hold office for a term of one
academic year.

2.2 In case of non-availability of any teacher from any of the aforesaid categories, the Head of the
Department may appoint another teacher from the remaining categories of the teachers by rotation.

2.3 The Chairman of Admission Committee may co-opt not more than three members of the
Department/Centre representing different areas of specialisation under intimation to the Vice-
Chancellor.

2.4 Not less than 50% of total number of members of the Committee shall form the quorum.

ORDINANCE 47
STUDENTS DISCIPLINE
[Section 6(xxii), Statute 28(1)]

1. Discipline includes the observance of good conduct and orderly behaviour by the students of the
University;

2. The following and such other Rules as framed by the University from time to time, shall strictly be
observed by the students of the University;

2.1 Every student of the University shall maintain discipline and consider it his/her duty to behave decently
at all places;

2.2 No student shall visit places or areas declared by the University as "Out of Bounds" for the students;
2.3 Every student shall always carry on his/her Identity Card issued by the competent authority;

2.4 Every student, who has been issued the Identity Card, shall have to produce or surrender the Identity
Card, as and when required by the University;

2.5 Any student found guilty of impersonation or of giving a false name shall be liable to disciplinary action;

2.6 The loss of the Identity Card, whenever it occurs, shall immediately be reported in writing to the
competent authority; and
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2.7 If a student is found to be continuously absent from Classes without information for a period of 15 days
in one or more Classes, his/her name shall be struck off the rolls. He/she may, however, be readmitted within
the next fortnight by the Dean on payment of the prescribed readmission fee etc. He/she will not be
readmitted beyond the prescribed period.

3. Indiscipline shall include:

3.1 Irregularity in attendance, persistent idleness or negligence or indifference towards the work assigned;
3.2 Causing disturbance to a Class or the Office or the Library, the auditorium and the Play Ground etc.;
3.3 Disobeying the instructions of teachers or the authorities;

3.4 Misconduct or misbehaviour of any nature at the time of elections to the student bodies or at meetings or
during curricular or extra-curricular activities of the University;

3.5 Misconduct or misbehaviour of any nature at the Examination Centre;

3.6 Misconduct or misbehaviour of any nature towards a teacher or any employee of the University or any
visitor to the University;

3.7 Causing damage, spoiling or disfiguring to the property/equipment of the University;
3.8 Inciting others to do any of the aforesaid acts;

3.9 Giving publicity to misleading accounts or rumour amongst the students;

3.10 Mischief, misbehaviour and/or nuisance committed by the residents of the hostels;
3.11 Visiting places or areas declared as ‘out of bounds’ for the students;

3.12 Not carrying the Identity cards issued by the Proctor;

3.13 refusing to produce or surrender the Identity Card as and when required by - Proctorial and other Staff
of the University;

3.14 Any act and form of sexual harassment, ragging or discrimination on the basis of caste, category,
religion, race;

3.15 Engaging in unlawful activities that includes membership of banned organizations, organizing meetings
and processions without due permission of the competent authorities; and

3.16 Any other conduct anywhere which is considered to be unbecoming of a student.
4. Students found guilty of breach of discipline shall be liable to such punishment, as prescribed below:
(1) Fine;
(2) Campus Ban;
(3) Expulsion; and
(4) Rustication.

However, no such punishment shall be imposed on an erring student unless he / she is given a fair chance to
defend himself/herself. This shall not preclude the Vice-Chancellor from suspending an erring student during
the pendency of disciplinary proceedings against him / her.

5. All powers relating to discipline and disciplinary action in relation to the student shall vest in the Vice-
Chancellor. However, the Vice-Chancellor may delegate all or any of his powers as he deems proper to the
competent authority or to the Discipline Committee as the case may be or any functionary of the University.

6. (i) Without prejudice to Section 11(5) and also Statute 28(1), there shall be a Discipline Committee
comprising of the following members:

(1) Vice-Chancellor’s nominee or Pro-Vice-Chancellor
(2) Dean Students” Welfare
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(3) Deans of the Schools

(4) Warden, who shall be invited, when the matter concerning his/her Hall of Residence is required to
be placed before the Committee for consideration

(5) Proctor (Member/Secretary)

(i1) Subject to any powers conferred by the Act and the Statute on the Vice-Chancellor, the Committee shall
take cognizance of all matters relating to discipline and proper standards of behaviour of the students of the
University and shall have the powers to punish the guilty as it deems appropriate.

@) The said Committee shall, make such Rules as it deems fit for the performance of its
functions and these Rules and any other Orders under them shall be binding on all the
students of the University.

(>i1) The recommendations of the Discipline Committee shall be submitted to the Vice-
Chancellor whose decision will be final and binding. However, the Vice-Chancellor, if he is
of the opinion that the case merits’ review, may refer the case back to the Discipline
Committee for reconsideration.

(iii) Appeal against the decision of the Vice-Chancellor will be dealt in accordance with the
provisions of Section 34 of the Central Universities Act 2009.

@iv) One-third of the total members shall constitute the quorum for a meeting of the said

Committee.
ORDINANCE 50
THE PROCTOR
[Section 28(1) (o) of the Act]
1.  The Proctor shall be appointed by the Executive Council on the recommendation of the Vice-

Chancellor from amongst the teachers of the University not below the rank of Associate Professor and
shall exercise such powers and perform such duties in respect of the maintenance of discipline among
students, as may be delegated/assigned to him/her by the Vice-Chancellor

"Students", referred to above, mean regular, private/ex- students of the University on the rolls of
Departments of Studies/Hostels/Centres/Schools.

2. The Proctor shall hold office for a period of three years and shall be eligible for reappointment.
The Proctor shall have all such powers delegated to him/her by the Vice-Chancellor.

The Proctor shall be entitled to such allowances and amenities as the Executive Council may approve
from time to time.

5. The Proctor shall be the Secretary of the Discipline Committee, and he/she shall convene the meetings
of the Committee.

6.  The Proctor shall be assisted by Deputy Proctors and Assistant Proctors appointed by the Vice-
Chancellor for a term of three years.

7.  The Deputy Proctors and Assistant Proctors shall be entitled to such allowances and amenities as the
Executive Council may approve from time to time.

8.  The Proctor shall have the power to take cognizance of any breach of discipline, and if the
circumstances so require, to take immediate disciplinary action in such cases.

9.  The Proctor shall :
(1) monitor the disciplinary climate prevailing in the student community;

(2) take preventive steps such as issue of notices, warnings, instructions regulating certain acts, and
other arrangements for the purpose of forestalling acts of individual or collective indiscipline;

(3) collect relevant facts about the incidents of indiscipline, evaluate the evidence and
decide/recommend the quantum of punishment to be imposed on the erring students. Whenever
considered necessary, the Proctor shall place the relevant information before the Vice-
Chancellor or the Discipline Committee for their decision; and
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(4) issue all orders relating to disciplinary proceedings against students.
10. The Proctor shall make arrangement for the maintenance of Cycle/Scooter Stands in the Schools.

11.  The Proctor shall maintain liaison with the Local Administration in matters regarding the law and
order situation in the University Campus.

12.  The Proctor shall have the power:

(1) to suspend or institute proceedings in cases of breach of discipline, referred to him/her by the
Vice-Chancellor or reported to him/her by any other person or noticed by himself/herself;

(2) to suspend or gate a student up to a maximum period of two weeks; and
(3) to impose a fine as prescribed from time to time.

13. In all cases of disciplinary action, where the Proctor dealing with the matter considers that a higher
punishment than he/she has power to impose is required, he/she shall report the same to the Discipline
Committee for suitable action.

14. Foreign students welfare (visa etc.)
15.  VIP Security
16. Protection of University property
The Proctor shall perform such other functions as the Vice-Chancellor may direct from time to time.
ORDINANCE 51
Transfer of Credit
[Under Section 6(2) (iv) of the Central Universities Act 2009]

This Ordinance is aimed at providing a framework for promoting and facilitating the Inter-university transfer
and mobility of students across different Universities of India and abroad can work well. A fully evolved
credit transfer scheme involves (a) transfer of credits by students of the University to other Universities/
educational institutions; and (b) acceptance of credits earned by a students from other Universities.

In the absence of a national qualification framework and credit transfer scheme, Central University of
Rajasthan can create a facilitative mechanism for transfer of credit to other Universities/educational
institution by prescribing a procedure for the issue of transcript to students seeking transfer of credit.

As regards acceptance of credit transfer from other Universities, an individual University can, even in the
absence of a national policy, put in place a framework and procedure for accepting transfer of credits earned
by their students from other Universities. However, due safeguards will have to be put in place to ensure that
the credit transfer does not lead to dilution in the quality.

This Ordinance is aimed at prescribing:

(a) procedure for facilitating and promoting transfer of credits earned by the students of the University
to other Universities/educational institutions; and

(b) policy framework, procedure and conditions for accepting transfer of credits earned by a student
from other Universities/educational institutions.

Facilitation for Transfer of Credits to other Universities/educational institutions

1)  The University shall facilitate transfer of credits earned by its students to other
Universities/educational institutions.

2) A student of the University seeking transfer of credit to other Universities/educational institutions
shall submit a written request, along with the fee as prescribed by the Academic Council from time to
time, to the Controller of Examination.

3)  The Controller of Examination, upon receipt of such request, shall issue a complete transcript of the
Courses taken by the student in the University and shall forward the application of the students to the
University/educational institution concerned.
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Policy and Procedure for accepting Credit Transfer from other Universities

4)

5)

6)

7

8)

a)

b)

c)

The University shall have a policy of accepting transfer of credits earned by a student from the
following Universities/educational institutions/research institutions:

a) Universities recognised under Section 12(b) of the UGC Act.
b) Universities that are members of the Association of Indian Universities.

) Such foreign University, the Courses/Programmes of which are recognised as equivalent to
those of Indian Universities by the Association of Indian Universities.

d) Indian Institutes of Technology (IIT)

e) Indian Institutes of Management (IIM)

1) National Institutes of Technology (NIT)

f) Indian Institutes of Science Education and Research (IISER)
g) Indian Institutes of Information Technology (IIIT)

h) Schools of Planning and Architecture (SPA)

1) All India Institute of Medical Sciences (AIIMS)

) Such Indian or Foreign University/educational institution/research institution with which the
University has signed an MOU for students and faculty exchange.

k)  Any other University/ educational institution/ research institution that has been recognised and
approved for the purpose of credit transfer by the Academic Council of the University.

Request for acceptance of transfer of credits shall:

a) be entertained only if received from such candidates who have been duly selected for admission
in a Programme of study, as per the Rules and regulations governing admission in a the
University;

b)  have to be made by the student concerned within 10 days from the date of his/her admission in
the University.

) have to made in the prescribed format and along with the fees as prescribed by the Academic
Council of the University from time to time.

d)  have to be supported by such documents as may be prescribed by the Academic Council.

Dean of the School concerned shall be the Nodal Office for receiving and processing the request for
accepting the transfer of credits. To facilitate and expedite the process, the Dean may constitute a
comprising a senior faculty as chairman and two to three faculty members to process and finalise the
request for acceptance of credit.

The maximum credits that can be accepted for transfer shall not exceed 20% of the total credits
required for the completion of the Programme of study in which a student has been admitted. Only
such Courses may be considered for acceptance of credit transfer, in which the student has secured at
least B grade or GPA of 2 or 50% marks, as the case may be. In case if a student has earned more
credits from other Universities/educational institutions/research institutions, the student may indicate
his/her preference for credit transfer. However, the decision of the Dean of the School concerned in
this regard shall be considered as final.

The credit equivalence for accepting credit transfer shall be determined as under:

for credit earned by students from Universities that have the credit system in place, a Course work
requiring 10 hours of contact hours shall be considered as equivalent to 1 credit of the University;
and

for Courses completed from Universities/educational institutions/research institutions that do not
follow credit system but have semester system in place, a course work requiring a minimum 30
lecture hours per semester shall be considered as equivalent to 3 credits of the University; and

for Courses completed from Universities/educational institutions/research institutions that neither
follow the credit system nor have the semester system, a Course work requiring formal classroom
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instruction/lab work of at least 3 hours per week it shall be considered as equivalent to 3 credits of
the University.

9)  The University may also permit its students to accumulate certain credits from other
Universities/educational institutions/research institutions in full or partial fulfilment of the required
Course work. In such cases:

a) the student shall be required to obtain prior approval of the Dean of the School;
b)  the Courses can be undertaken only in the institutions specified in para 4 above; and

) the maximum number of credits that can be accumulated by a student from other institutions
shall not exceed 20% of the total credits prescribed for the successful completion of the
programme of study.

ORDINANCE 52
VISITING FELLOW
[Section 6(xvi) Statute 12(xviii)]

1. A Visiting Fellow should be a scholar of eminence in his/her subject.

2. Superannuated persons up to the age of 70 years may also be considered for appointment as Visiting
Fellow. The minimum tenure of a Visiting Fellow should not be less than a week and maximum — up
to three months.

3. The Visiting Fellow may be paid daily allowance not exceeding Rs.600/- per day for visits up to one
month. For visits beyond one month, the rate may be as in the case of Visiting Professor.

4. Travel expenses may be met in accordance with the Rules of the University.

The parent institution will grant academic leave with pay and usual allowance for the duration of the
appointment as Visiting Fellow.

6. The host University would provide accommodation to the Visiting Fellow in the University Guest
House free of charge, but food charges would be paid by the Visiting Fellow.

The same person may not be invited as Visiting Fellow more than once in a year in the same University, but
the period of 3 months can be split up as desired by the University within the period of one year.

ORDINANCE 53

APPOINTMENT OF FACULTY AGAINST SANCTIONED POSTS UNDER EXIGENT
SITUATIONS

[Under Section 28 (1) (0) of the Act]

1. Since selection of Faculty against sanctioned position on regular basis takes time, especially in the
case of the newly established Central Universities, the University may devise its own mechanism to
appoint faculty on such terms and conditions as decided by the Executive Council.

2. Subject to fulfillment of qualifications and experience as prescribed and amended by the UGC from
time to time, the University may identify faculty from other Universities and higher education
institutions for such appointments.

3. The faculty so appointed may be taken for short / medium term engagement on the basis of
deputation / lien and will not exceed a maximum of three years.

4. Such appointment shall be made against sanctioned positions and till such time that regular
selections are made.

5. The emoluments and terms of service of such appointments shall be such as decided by the
Executive Council.
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ORDINANCE 54
CONDUCT OF EXAMINATIONS
[Section 28(1) (g) of the Act]

Examinations of the University, other than the doctorate examination shall be open to regular and
eligible students, i.e. such students who have undergone a regular course of study in the University
for a period specified for that course of study after fulfilling the minimum attendance and credit
requirements as laid down by the University.

All examinations of the University (except entrance examinations) shall be conducted at
headquarters i.e. Bandar Sindri campus or at Kishangarh campus, District Ajmer (place of Central
University of Rajasthan) through internal assessment by the faculty members concerned. The format
and timing of continuous internal assessment shall be decided by the concerned faculty member and
the format and timing of the end-semester examinations shall be decided by the School Board.
Provided however that all end — semester examinations for different Departments / Centres in a
School shall normally be conducted in a commonly agreed time frame within the semester.

i. The format of the entrance examination, if conducted by the University, shall be decided by the
Schools concerned and same approved at the School Board. The Entrance Examination shall be
held at headquarters and other such places as specified and approved by the university from time
to time.

ii. Provided further that the Heads of Departments concerned shall prepare the question bank for
the entrance examinations to be forwarded to the Controller of Examinations through the Dean
of the School concerned. The Controller of Examinations shall set the question paper from the
question banks received in confidential manner and conduct the entrance examination.

Question papers of all examinations shall be set and answered in English language subject to the
following conditions:

Question papers of all examinations in languages shall be set and answered in the respective
languages.

Provided that candidates appearing at an examination in languages other than English may be
permitted to answer a part of the question paper in English and the rest in the language concerned.

However, if the Entrance Examination is conducted by participating in Central Universities
Common Entrance Test (CUCET), the format and the question paper setting shall be as decided
by the participating universities.

DISCIPLINE AMONG STUDENTS IN UNIVERSITY EXAMINATIONS
UNIVERSITY END SEMESTER EXAMINATIONS

The end-semester examinations shall be held under the general supervision of the Head of
Department by the faculty member concerned. He / she shall be responsible for the fair and orderly
conduct of the examination.

In case of detection of unfair means (as specified in clause 1 of General Guidelines below), the same
shall be brought to the notice of the Head of department concerned who shall submit a full report of
the same to the Dean concerned for further action specified under clause 5 of the General Guidelines
below.

ENTRANCE EXAMINATIONS

During an entrance examination the candidates shall be under the disciplinary control of the Chief
Superintendent of the centre who shall issue the necessary instructions. If a candidate disobeys
instructions or misbehaves with any member of the supervisory staff or with any of the invigilators
at the Centre, he/she may be expelled from the examination for that session.

The Chief Superintendent shall immediately report the facts of such a case with full details of
evidence to the Controller of Examinations who will refer the matter to the Examination Discipline
Committee in terms of clause 4 of General Guidelines below. The Committee will make
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III.

recommendations for disciplinary action as it may deem fit to the Vice-Chancellor as provided under
Clause 7.

Everyday, before an examination begins, the invigilators shall call upon all the candidates to search
their persons, tables, desks, etc. and ask them to hand over all papers , books, notes or other
reference material which they are not allowed to have in their possession or accessible to them in the
examination hall. Where a late-comer is admitted this warning shall be repeated to him at the time of
entrance to the examination hall. They are also to see that each candidate has his / her identification
card and hall ticket with him/her.

GENERAL GUIDELINES
Use of Unfair means:

A candidate shall not use unfair means in connection with any examination. The following shall be
deemed to be unfair means:

a. Found in possession of incriminating material related / unrelated to the subject of the
examination concerned.

b. Found copying either from the possessed material or from a neighbour.

c. Inter-changing of answer scripts.

d. Change of seat for copying.

e. Trying to help other candidates.

f.  Found consulting neighbours

g. Exchange of answer sheets or relevant materials.

h. Writing some other candidate's register number in the main answer paper.

—

Insertion of pre- written answer sheets (Main sheets or Additional Sheets)

j-  Threatening the invigilator or insubordinate behaviour as reported by the Chief Superintendent
and / or Hall Superintendent.

k. Consulting the invigilator for answering the questions in the examination.
I. Cases of impersonation.

m. Mass copying.

n. Using electronic devices for the purpose of malpractice.

The Executive Council may declare any other act of omission or commission to be unfair means in
respect of any or all the examination.

If the Vice-Chancellor is satisfied that there has been mass-scale copying or use of unfair means on a
mass-scale at particular center(s), he may cancel the examination of all the candidates concerned and
order re-examination.

Where the invigilator incharge is satisfied that one third (1/3) or more students were involved in
using unfair-means or copying in a particular Examination Hall, it shall be deemed to be a case of
mass copying.

a) The Chief Superintendent of the examination centre shall report to the Controller of Examinations
without delay and on the day of the occurrence if possible, each case where use of unfair means
in the examination is suspected or discovered with full details of the evidence in support thereof
and the statement of the candidate concerned, if any, on the forms supplied by the Controller of
Examinations for the purpose.

b) A candidate shall not be forced to give a statement but the fact of his /her having refused to make
a statement shall be recorded by the Chief Superintendent and shall be got attested by two other
members of the supervisory staff on duty at the time of occurrence of the incident.

¢) A candidate detected or suspected of using unfair means in the examination may be permitted to
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d)

answer the question paper, but on separate answer-book. The answer-book in which the use of
unfair means is suspected shall be seized by the Chief Superintendent, who shall send both the
answer-books to the Controller of Examinations with his report. This will not affect the
concerned candidate appearing in the rest of the examinations.

All cases of use of unfair means shall be reported immediately to the Controller of Examinations
by the Centre Superintendent, examiner, paper-setter, evaluator, moderator, tabulator or the
person connected with the University examination as the case may be, with all the relevant
material

4. Examination Discipline Committee

a)

b)

9
d)

e)

g

All the cases of alleged use of unfair means shall be referred to a Committee called the
Examination Discipline Committee to be appointed by the Vice-Chancellor.

The Committee shall consist of five members drawn from amongst the teachers and officers of
the University. One member will be nominated as Chairman from amongst them by the Vice
Chancellor.

A member shall be appointed for a term of two years, and shall be eligible for re-appointment.
Three members present shall constitute the quorum.

Ordinarily, all decisions shall be taken by the Committee by simple majority. If the members
cannot reach a consensus, the case shall be referred to the Vice-Chancellor, whose decision shall
be final.

All decisions taken by the Examination Discipline Committee will be placed before the Vice-
Chancellor for approval.

A candidate, within one month of the receipt of the decision of the University, may appeal to the
Vice-Chancellor, in writing for a review of the case. If the Vice-Chancellor is satisfied that the
representation merits consideration, he/she may refer the case back to the Examination Discipline
Committee for reconsideration.

5. The Examination Discipline Committee may recommend one of the following punishments for cases
of unfair means.

Nature of unfair means

Scale of Punishment

If the candidate has used unfair means
specified in sub-Clause (a) to (g) of

Clause 3

Cancel all the University Examinations registered by the candidate
in that session.

If the candidate has repeated the
unfair means shown at 3(a) to (g) a
second time.

Cancel the University Examination of all subjects registered by
the candidate in that session and debar him/her for the next
examination session (i.e. all University Examinations in the
subsequent session)

If the candidates has repeated the
unfair means shown at 3(a) to (g) third
time.

Cancel the University Examination of all subjects registered by
the candidate for that session and debar him/her for two years
from registering and appearing for the University Examination.

If the candidate used unfair means in
sub Clause (h) of Clause

Cancel the University Examinations of all subjects registered by
the candidate during that semester only.

If the candidates used unfair means in
sub Clause (i) of Clause

Cancel the University Examinations of all subjects registered by
the candidate for that session and debar him/her for two
subsequent examination sessions.

If the candidates use unfair means in
sub Clause (j) of Clause 3.

Cancel the University Examinations of all subjects registered by
the candidate for hat session and debar him/her for two years from
registering and appearing for the University Examination.
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If the candidates used unfair means in | Cancel the examination of all subjects registered by the candidate
sub Clause (k) of Clause for that session.

If the candidates used unfair means in | Cancel the University Examinations of all subjects registered by
sub clause (1) of Clause the candidate for that session and debar him/her for two years
from registering and appearing for the examination sessions.
Moreover, relevant legal action shall be initiated if an outsider is
involved.

If the candidates used unfair means in | ix) a) In the Single Hall : Cancel the relevant examination taken
sub Clause (m) of Clause 3. by the students of that Hall. Debar the concerned Hall
Superintendent and other involved directly or indirectly form the
examination work such as invigilation, question paper setting,
valuation, etc. for the next six examination sessions.

b) In a Centre: Cancel the relevant examination taken by the
students of the center. Debar the Hall Superintendents and the
Chief Superintendent and other involved directly or indirectly
from the examination work such as invigilation, question paper
setting, valuation etc., for the next six examination sessions and
cancel the examination center for two years.

K. V.S. KAMESHWARA RAO, Registrar
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