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&I 13(sN).— Tgat, dEe F A= 309 F TWOE GRT T&T ARRAT H TN Fd gu Fererrad
IEREICEICIAE L
1. Here a1 ST I -
(1) = Tt w1 wfereq v arEET g "7 AT a9 e, 2017 &)
2) T 99 1 =AY, 2016 FT Tgeq gu qHA S0
2. AN BT :- (1) =9 =9 F g0 a1 39+ aefia 97 serem Ivafaq g 39+ e, T e o argeen
SATRELT FT AT 0 ST 1 STAaLT, 2016 FT AT FAT hl TATAT T2 H&AT T2 F 37 S i+ 3896 THTq ATLEAT H FEAAE
o FoFaT o Siw 39 UH wftreroeff sitfest &, Sregia 1 S99y, 2016 F 9 FHtee & gfereqw o g ¥ 3w 37
strerorrefT stfret 1, gl 39 g % TETq Jar e i off, 7 Ay g
i ¥ A g e A g 947 NTd ST "grad avg /47 a°7 A Ao i hee f aR] gl g |
3. TRATNTT - =4 F=ret &, st a9 ©F gt & sregerm srafem =7 21,-
(F) “Frem™ 49 aqa" ¥, ffeq = a9 §T & I 999 § 9 aqq a1 Geme aq w9 § aaq
et & T zord FOrT 3, F9T 4T A ot St R ST S A ad a8 g
@) e sifrae & d@dy § “Remme 39T d 6 I Jaa 7 s 2 # =9 et i ateeEer |
21 Tgel T AT FT SATEAY FIET AT ¥ &l A0 9a9 S 7 I 3a+ Afad & ;
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) et SR & Heg # “Faemm aaaae & w109 gfeaa | = At i sfeeg=ar & StF aga it
AT FT ATHAT FIET 9T ¥ F AR] JaT9T9 AT & e seavid, 3ga¥ Tematas Ig, 35T
gerrataE I+, oftd aqawme oft 8 i S e e §, E AF U wiE A 9R] g 8
TTEIHIT - TH G % WA & forw, UE iR, St 01 Sasy, 2016 FT AT AT 34T 7
FTeY FTATIRE 9T o7 a1 ger ¥ o7 a7 forger Far § o7 97 S uE A7 AfgE 9S4, 9 g &
AT =9 H U8 o107 3647 g grar 7S a8 IPa¥ T8 I¥ STIAT A9 I8 9107 7 F2 ¥l 2T, %
Tae § “FEremme qo Jaqa7, “Remm 399 9T &7 3T a9 o7 "R aaaaet 96t 19, 39 F o+
Tae | UHT o 90, 9a9 9 ¥ I qq9 AT JqTH01 SATH0qT g 5 I8 ey & gam gran 7t
g TATRAT, AT AT AT & FTEL TATARE F FHILOT G107 7 AT g grar AT el I g &
FOT AT Toger FAT § Fr F FHILOT 40T F FRAT I FIAT, AU TATHATI I FT 0 7 fHRAT gaw
grar |

(%) et sifoee dey § "FEere odqe ST F AT g e st effea # == et F

TG B & ST Tgel A qTd &l aTd ¥ H AR S Frald aad AN 6 AqATE, Ia9 98 AL I aad a7

FATHT T =T sorrett st 2;

() Freft AR & ey & "R 8= 991 399" § 39 9T F 999 g 8 3% 03 A7 i B 396

FIT LT ¥ il AN &7 AT od+ =l L0 T99d 8

@ "R aRafadt & (i) B T aae; (i) B &9 4= 399§ (i) 01 S=Ee, 2016 F

TAHT rd | e wgare war it T AfEa g

(®) “Aa AfeF” | AT F ANT-F § fAfAtase Afead dAfod g ™ed 309 F #q¢ % A aa9 9 37 I8

FAT AT TATHTT o T TT- FHARAT AFaad wrfgawren § fau T 8;

() Fa= Afeaq ¥ “@T ¥, AEAT & qO-F § fAFAeE Feee 999 9T &7 9T 999 F949r Jqqq_ &
TEHTT T2 AT

() ‘G H AqT F ATGAT & qNE-F § TAT-FAFAEE Fq & U AT § g aa+ Arsd g,

(1) AT F "oy § "Ge7 §97 F97 (TATEd?)” T Fa° dfew § PRt = & 399 F g 97 396
FIT 4T ¥ o for @R &1 47 aa+ St ad & ;

() Tft ¥ & wae & “qudifera da7 gegmr 7, 3a° ffeaw sie sad e rarafimg g rsa i
e a9 9T T U A99 AAAT JqTHTT F GEHTT &l ;

(3) T I @v=aT # e aqq” F, Fa9 A # AR @ § sreha aaw sfm

(2) “qadrtera afRafsedl” & (i) g aa+ ; S (i) &= Jar a9 ; aJfawd §;

(7) “SIAT” &, =7 FIAT % a7 qA7 AT ATHAT B

Tl & & - 1 & wa7 w1 Agiier 39 At w99 % sqan BT S s G aae @t J§ -

T AT =T 3a+ 9T 3T 9T aa9 % o sagtia fru o gh sitfeae & ¥ % o aagedt aav 8 o waw
FgHAT & anr | J e g

A FT ML :- (1) =4 F=AT § 36 70 sreraat Suay o e sitfhae 39 3w o 92 39 atasrft gRma #

s T T 1, % o g qaifera A ST | s w7 § aa9 sgid 9

g T FrE sATRee M aaw 6v=ar # 9T SRl srrar fheT sTqadt aavgie sfod #3d & g aF
AAAT IHF ATAT ¥ G0 FIAT §8 X I AAAT AT HA aq9 G341 § a9 @0 FAT a8 Feed qh
=T a9 ST | A9 g0 AT @ F7 foweq I 9w g
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e ag oft O U9 wraet § Stet AifRee #7 01 Sedy, 2016 7T =9 fFewt £ srferg=er i arha ® fiw
T  STTAT ITIA FHTL0T IFAT U I AT JATHIT § TG TAT T T qg UHT T vt o 3o,
o7 R, &1 ardi & qEAferd a9 Se==T # o9 F e w1 999 FT g9av 2|
TSI - (i) =7 @< % gt & for, 2o Aaw 3 geeqat % o1efie e aaqq §3=a1 § a9 g &7 A
FIA U (=TT aq 9 3T U Iq9 SATaT JaTq1T & S § AT R
(ii) ST faweT 01 =AY, 2016 FT TTAT I8+ AT FHIT T et At Fae F o e &t
BT 3T S/ el TALITETd Jad H¥=dT § g1 ad &7 R
(2) TH AT AT AT UAT SATHAT FHISI—A-A1F & &9 | AT F forw Iuges g uiq sruterd sraforg #4r % orqma
F FTLOT ITAT T T2 B, T AT-FHTATHSE ST I &€ 17 F a7 T A7 SITum UF T Fraicqsh e 92 &<
17 ¥ 9a9 T&T BT SITUATT| U Se-FaTcas 3o #a¥ 17 & dgg<6 a T fE=fa et & forg {e smoar wig vaw
ATHAY FHTSI—ZA-A1E % UG & HATd ATHI & (o7 qg1 [ ST
(3) (i) &= FAT FaF ATLEAAT H Fa1 it oy ot 7 w&tera s sryewer wgeet F forw siw Brfaferm Famam=t &
T Ui &9 | Y& 7w S7 v a9 & forw afaqfd 8 ST a8 T § UaY SEE & & aF i qied TRl &7
&I oA STTaT 81
(if) F= FaT Fa+ At F forw 15,500/-%0 #t 3% 7 Iaw &feew # ffAfEe waw § 399 % srgeor o2 s g |
(iiii) BT FAT A T ha HITS AT 37T T T FIAUET F TS o for0 Ja+ F &7 § =7 7o |
6. e &7 =L - (1) 9w 5 % e & srefie e &1 T = Rt & gow yre # forfaa # = e
o Som e T g, =7 Rmt i sfer=mT £ arie § s |47 e T 79 % sy srrar afe e aae @v=ar 8
TS Heed =9 AIHT AT SATee=T & T & qearead! el el ¥ har Srar §, a7 UH sraer it arg & UF 91
ST T3 o i AT Fea i oG FIT, 7% Aot F I 98 S

T
(i) U ATRET T T H, ST T SAFEg=er i a0 T T2aT UH Sreer 6 arirg i, TArrerfd,
Tl T¥ AAAT VAR 9% TaT faer 491 § T9@T g 997 9% 397 § 918 7, & Aol §
30 fased &1 e forfea & = o T smoan e & 9, wa § 399 g s
TENTY U0 THhU S it I F UF 67 AT &7 F SET argEaAr dead aEr HAEd, 98
et & 979 9 S #iY
(ii) STl #Te SATHaY 01 S, 2016 &7 AetamTefe o1 a1 =7 frweT #7 =R ag 9ot s 1
AUAT ATTEHT T e | U 67 A7 7T F a2 7 O qfs 98 aig 39 39-Aa9 |
fafea it & are & ardE 2l
(2) ATRAT ZIT, 0 faded $ TF9T 37 W1 § G w1 §, UF qa=ae & a1 argaaqr deald a@r
FrATAT, T% Tawett & & STUsh)
(3) 7f% faew ey & g1, =9 et F afaga g & arie & uw w1 aelt {11 F Fiae arEEr
FealT G FATAT, T fIoedt FT T Tl gt g, a1 T AT ST foF ATRae T 01 Sa<T, 2016 | [HLtera
AT HEHAAT ZTT ATRIT B faweq &7 =799 2 o 2
(4) S AT foAT AT Ao sifaw g
faroqur -1 T ATFALT AT R 7410 01 ST9ay, 2016 FT ST2aT 3T T9ATq THIE F7 &7 T2 ff i 57 w=hga
T HEAT A AT, AW, TE=gd 9% HAFh & HIE0T ST ATATH AT LT T HAH <R 6
Freor fafea au Sr § = fAseT &1 = 98 w7 9 O, su-fEm (1) F erehie fBeer w9 %
EHATL 2|
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feroqur - 2 U AfREe &, St 01 S=adt, 2016 T T9aT I8 991G 9o af s g 7 o fafgq avg-dHr &
f1a¥ =8 fAsed &1 TR 981 T 9% oI, & 999 § Tg A7 J107 5 37giq 01 S99, 2016 7 &
AT UHT A1 6T AT & ST 3% AT & [0 ATA9E 8, TH AL aa9 ST & fashed &7
=g+ forar g @ty qEdfer aaa 9=t Afes aqEe § o UF 7Tt § aarar afer F we F o
AEFLTF FLATS TAT FAR9Tera (FTgEET sfRaet & forg) grer i s
feoqur - 3 T AT fREY ST 01 SHET, 2016 & ATfta srasnrer srarat fheft st sraarrer, St 372 gt aa &7 ghare
FATAT &, I A, IT-FA7H (1) % 1efie FasheT &7 YT #33 % ghare gi|
7. QAT Aa ST & Aq 7 fAeiwor: - (1) fF sifrae St 01 s=adt, 2016 & & e aaw §==r &
ot g arer AW 6 F stefier ferew 1 ==+ Fwar & a1 7g "/ oy w7 & 5% 9 fee &1 59w w7 o g,
ITF, T TH T TRl ATHer § Tregid, [Ee saer g0 Se 9T M9 99 &d @ a9 a% , et Ot 7 Faiia
ERIEIRER ISR
(i) Aq AfeaT § @] Fq¢ | a9 a8 qqT g ST 2.57 F AN F F&A2HE g adq & o
Feh (Aead ®IT T QU Fed I ITod g 31T TH THT da+ dfead & It &aq¢ §
sraTRerd PR ST o7 At 3a dfeem & om) wav 1 B FitsdT § qaget FE qHeT
Trfer g a7 Fgr Wiy aaw grft o Aty AR TT § UHY Fr FICsRT IUAsy 7 g, v aad
Ao % I AN Fq¢ § ITH S SRIAT I=aqY HITCSHT H aa+ (Heritaa Bhar s
(ii) T3 AT T § ~qATH qqT AT TAHT FITSSHT 00 TN ITIFT IT-GUE (i) F SATHTT TToq TI1LT
q e g a1 aa, 39 AR ¥ & IAdH 9T ATGT TAH FHIfeswt § Raiia fBFar s,

3oq
1. IECEIEECE ENE S 15600 - 39100
-3
2. e 9= 7 : 5400 T IaT 5400 6100 6600
e a+: 16880 T 10 10 11
4. fBemm g= Fa9 ¢ [(2)+3)] : 1 56100 61300 69400
5400 + 16880 = 22280
2 57800 63100 71500
5. | Tt Tori & O 24 F AT 3 59500 65000 73600
Fa: 2.57 [(4) x 2.57] : 22280 x
2.57 = 57259.6 (Turifd 57260)
6. | I= FqT 5400 FT TEIEUr FTT 4 61300 67000 75800
(F=1-3) : = 10
5 63100 69000 78100
7. Fa Afew § qEATT a4 (Faq7 6 65000 71100 80400
T A0 R AT 57260 % o 7 67000 73200 82800
ITH JTA 3T TAY) : 57800
8 69000 75400 85300
8. TeEItera aa: 57800
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(2) araaT § ferar siw 39 T amarst & sifrasd & amwa § ST g9y § eae [ug 99r
(TAHT) AT &, TALET 9 §3aaT | oad F1 e Sefeta Tfa & B s,

(i) o=t & aa F 2.57 F I[OTH F I[O AT STOIAT ST TH THE A7H 00 FH 01 74T, 2016 Fr
qe qd qEfer Sfaed adt w 9% Hgrs Wy % wHeher T T SET ST ST T o7 TR I
Trfer Y Fad Afew ® 39 w2 # sateard B Stru s 7ty vEr e gar iy aqe #fewm % ang e
H T FITST & T €, a7 g aa9 gRIT T Ifs a0 &7 § U FHITSHT ITqe4 Tl g af aa- &'
fRrerteor Ia+ Afea % 39 A1) wa¥ i e Tt IgaT FTSET § FBFam sosm |

(ily @< (i) F T =8 FFE FaiRa a7 § FEAe g9 aaq9 9% Sq=" [@-Iaierd Steeq-aar aaqr
St adt W AT 320 U T OF 9T [AET 7 1 ST, et S |

LIRS
1. IEERIE RIS ERECS 37400 - 67000
Hieft-4
2. foreraT 9T 39+ : 8000 PEELE 8000 8700 8900
3. farermT 39+ : 49500 X 12% 13 13%
4. fBrer ger 399 [(2) + (3)] : 8000 + 1 116700 125700 139600
49500 = 57500
2 120200 129500 143800
5. (Femm ¥@ Iaa+TaTad)aT 25% 3 123800 133400 148100
sraara ATy a=T @ 6000)-15875
4 127500 137400 152500
6. =aEm AUy w61 W A W= @
125% : 19844
7. fpeie I[uTTsh & U T o TETT A 5 131300 141500 157100
2.57 [(4) x 2.57] : 57500 x 2.57 =
6 135200 145700 161800
147775
F HEAT 6 3 7 FT IS : 167620
IT a9 8000 F TIqEUr T 12T 7 139300 150100 166700
(fr1-4)
8 143500 154600 171700
9 147800 159200 176900
10 152200 164000 182200
11 156800 168900 187700
10. | Fa= &fesm # AT Faw (Faq =@ 12 161500 174000 193300
105 A T 167619 7 I 13 166300 179200 199100
ITSAT ST ) : 171300
1. | afem Jaa+gd @t sreE|e 14 171300 184600 205100
ey s (.9, 5+10)
15 176400 190100 211300
16 181700 195800 217600
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3) FIE ATHE ST 01 STHALT, 2016 T Yol X ¢ T a8 Gal a7 #1 ghar™ &, 01 STa<l, 2016 H a1 [Aierd aa-
=T o forw e s i e | Goved aqe =T § Aq9 T gRaTE gl ST

4) FrE AR ST 01 F9aT, 2016 FT el T g, a8 01 S=al, 2016 & s7uar faweq 7 arirg & qFIferd aad
HTAAT | A0 T gHATC 2T

(5) etas & srefi= siiftree =M oaq d@v=T & g ux Fate acar Sreq FEar QAT AT (e add §adr §
IEHT A, AT AGIATEAF FrAaTer § 30 I arer sifaw swaer F srefa grm

(6) =tz fordT aAtfFa & wraer # fAemTe afiafeaat qEeitera afateadt & e § ar I ia< SATaaad aa9 & &7 |
AT TohAT STTURTT 377 3= & e areft Aret Fhaat § 39 st w2 forgr srowm)

(7) stet 7w 7 % srefie aaer &fe & aaw o Moo 7 Bt o9 sitfeae S 01 s9a, 2016 & & uger o= aa+
AT § TET S/AET H g@Y AT T AfEE G T TG AT ST [T AT ST § UH hATS F oAdqT 7
o=ty Frfesar & faffa g smar &, 7 soer J9= @afea 399 w397 § S fiftssr a% a@=r far smor S
FITCSHT | IHF HATS FT I

(8) fe faret siifrm &1 = et i srfergmar i arfre & % uear ==fFaa aaq e =1 8 S sadh fAemm
gfafeg=i & A1 SEA T (AL IRAteadt ¥ AT g1 ATAT 8, a7 VAT AT AT aTem ¥ 39 ATHa Al
AT 2 % &7 # {3 ST 3f7 J9q7 | g ATt qre giaat § 39 smafera % o Srom

9) (i) & wTHeT ¥ Sigr fRet afivg AifRaT St 01 S9a<r, 2016 & 98« el S=9a< g 9% Wied 36T 3T o,

AT A HEadT § o9 Fits 58 01 S9ar, 2016 FT AT IHH TLATA I=Aq< 9& IT Tred 64T ST &, &

FH AT AT AT g AT ATS SATHAL T Iq AL dq9 HAAT H T 39 I=9d€ IE I¥ IHF HATS & [T
ToT-RgTT Fa9 & avray F2 a7 ST i 7g gig FAetatead oadt & @ & S F gerdie w6t sitra #7

SreAta &t qrerE & i SATOST, v
(F)  Fvs vd Fws AT AT UF g AFR/EET F AT AT gt A o ¥ 9% 3w Tred R
£ F TET AF/AAT F IT 9TET 6 HHET UL 2,
(@) AT #T =AY @ S F 999 9 F g 8, & daq #fcdd § e I 999 §iw
THLITET TIY GHET Bl
) TITd % FHT TS AR FIATS FATHAL 3 A0 6 a6 AT IHE ATIF Aq 970 F2 22T 2l

()  faEwfa "ty d 97 39 [t sger Edfed 9ad §eEar § UHT Sieid 9% a9 =eir &
et e arer Foelt st 9= = seer & Saadl % A0 T ST % TRuHEa ST ¢

wreq % 7t # Fwfas sifeee sq & w2 Gl afim saaafs & #ro femme 39w @@= & afcss
ATHRAT & AT oa AT FT LT AT AT ATLTS ATHAL HT 9dd HIeHT | F@ & (o0 =7 [FHT & 376 aRL
e foh S
(ii) Ffres AR et ST s T T A F T99Tq 399 F A0 6 a0 & RTelt Jq gy I
FT ZHATT GO
8. FHAFT-qF TIAAT F 0T FAZE FLd Hit T X IR SATRAU AAAT Alote AT FIAIA FIAT
AT TIGwRTHRY A 99T TIGHTTE A9 94T A Mg (wImafdra) & a7 &1 RAfRaee sie awe siefHr  w s
Fae =T g |

(1) (i) FTEE Fee Tioreror i srafer F forw 56,100 ToT wiawTg (Fa¥ 10 # e aaw) it = gieer sm w4
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(i) et FHverfeT a, Ffvem wre AfRET w1 9q9 Afeww ® 999 e 10 Fr wuw wivar § FRatta G smom
Treqr Y AT FHTIE FAT F T H AG1 AT SATUIAT| FS2T ol TFALA07 07 erater % o0 I 9= & 78 § TH7A7 A7
EERRED IS
(2) " fRERT o TR T HETT AT SITUIm
TISTRT, - TH IU-(90 & Yo & forg "giereht & s & e &1 saw st € -
(i) gt e fore ag 01 SwasT, 2016 & waTat srater & forw =9 At % aefi=r sroefr ghrr &
AL % TRUTHEET ghate § ; &Y
(ii) 7T IHAT IHTHT T 28 WHT AT qel AT T47 a7 a1 39 Ay & forw Fiwrer fe+ o ag
THTT BT AT 21T (AT VY it Ira &7 At T ofF 72T 9487) |
(3) (i) FHTATHT & IFALAT ITH FT T2 qATEe ATHAL FTTAT TISIe AT FILANLA FAAT AT TALHTFET 8 T

TATHTFE 8 FIAT A ATEH (AEATATNT) F I T TTreqorefi gfeveror srafer & 0= IiQveqor A< g & 9877 a7
I % foIT @] aae T A= 9T L el

(ii) TR FHTLTAT T FIRIHT T T TAT IH I HGIMTS 9T HI TIAAT 6T A F I TTH qq9 UF AAqL T AT FiT
ITH HAT THALT < g

(iii) 7T AfFaT 01 SI=a<Y, 2016 T9T =4 FFwi & AT g & arE & 9 FHe Y19 Far g, i Fame
gfvafesat qaEdfed aaq §v=ar § [giRa aaq9 $iiv 39 9% A0 §e1s 9 6 T 7 AF4F g v HaT Fw Hard
AITFF 9a & & H AT ST

(4) g #4471 § =T s 39 T amarst § wHtas s sifeat #71 aa9 &7 Ffrar F17 ¢w #97 39
FerfercaT #e % SAifRal % forw |47 #it avg Meatha siw i BT smom)

9. a9+ &feaw ¥ aqugfadt 1 RANTAT - aa7 3fs, 99+ ffeara § o7 T2 Ait FFaaq wiresHen § 747-fAHfEse
g |

ELIRE
wWe 10 @ # 71,100/- TIU G Iq TITH FT @I UF | 909 9 15600 — 39100
FATE S Af¥ede IAT TX 10 @ § Sfgaq N A A7 | IS 9qw 5400 6100 6600
FHITYHTAT 7 =TT S I i 0 T F Teama 39067 | = 10 109 11
A a9 73,200 FIT T ST | 1 56100 61300 69400

2 57800 63100 71500
3 59500 65000 73600
4 61300 67000 75800
5 63100 69000 78100
6 65000 71100 80400
7 67000 73200 82800
8 69000 75400 85300
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TS a9 §<aT ° da9gie it e -

01 SeTe &t e ardi & wore a7 arfis aqe gfg 39 & 1 ardd gift srafq sear® ad £ 01 s=asr i
01 TS, F9rd o e afhae sraet e, T 37 S=1a+ &t ardie o2 f49Y #7d gu a7 a1 01 S=asr ar
01 S[ATE T Fael UF ATIAF FATG g T FLA FT ZHITL G

02 &Y ¥ 01 TS & #= (1 feaat afga) it 1afer F I FgaFa a1 Teq a1 399+ 6 1w afeae

% HaY H qaagig 01 SHaLr T & SATust ofiT UH Ay 58 02 [T oY 01 S=a<t & = (A1 faaar
Tfga) it srater § g a1 T a1 3=+ T 70 iR, & e § qaqdta 01 ATs &1 & SITua|

02 J@TE, 2016 3fT 1 FFar, 2017 F¥ Aty & T AT TZGHT H <6 7 o ST AThas 6
AT § qgelt aaadte 01 TS, 2017 FT 2T g i TeTETd I dq9d 5 UF a9 & 7% a1 e 9v
TEYd BRI

UF TR g 02 ST, 2016 3T 01 Ts, 2016 & 9 ATHT TSTTHA | S19 @ aty § [y am
S AT AT BT @ 2 sie el 01 ATE 2016 F arftes aaagfe st 7t it off, F arae §, swreft
FIMF aaqgfg 01 FFar, 2017 & TEHT g 3T TOATT Tg dqqgig UH a9 & a1% aTueh e 9%
TESd g

U UF ATTRAY o AT |, [Aerd I ST | St aa9 01 St=a<t &1 Feihd w2 &gy @ §, 39 w7

H e 39T a9 01 Sadt, 2016 F =0 Y Aegiia B 71w o1, 3w wreft aaqgtes 01 T, 2016 F 5

g

11.

7T T2 A % 01 e, 2016 FT aqaag e IToT FA & AT STt daadieg 01 TS, 2017 FT A ZR(T|
01 S99, 2016 F TATAAT qT0@ & 3T TAAAT — Tl F1s ATRAL AT E=HT a7 HLAaq1 § FOA7 a7

AENT FIAT ST T@qT & 3 38 01 AT, 2016 & T9ATH 1 FohelT qrra & TEferd aaq- §aar1 § a7 Srav g, af
LIS e =T H IHHT oqq =AH 7 % A fatea ffa & = B srom)

12.

01 Sa<Y, 2016 F AT IqF TLATY T FAAT SHAT T Iq HT (eI - TR a7 q7=1 § Uh

AT H L T H VA & AT H, Ja+ gy et dfa & e smom:

() TF Iagig 39 TqC | & ATUIAT RrEH & SRHT STeAd a7 SAAT Ha1 STaT g &Y 39 39 iF e I

& T g AT IHTAT AT AT |, F T H TH TR AT O F AT et RITGRT § T@T SAT0T &7 Jie vt
FTS AT IT T STHH T aF T2 &, § 3T ol @ qf 39 39 &L & AT IFAL HI15HT H T@T STu|

1. AT Jaq AT § wEW ESEES 15600 — 39100
w10t
2. AT 399 ST H g A9 Iz 399 5400 6100 6600
67000
3. Tefa/oRTHTt = F el TR 10 10sft 11
o< s R T ' 11 H 1 56100 61300 69400
2 57800 63100 71500
4. e 10 ft § uF Jaagfs o 3 59500 65000 73600
ST 3 T 39 : 69000 4 61300 67000 75800
5 63100 69000 78100
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MINISTRY OF DEFENCE
(Department of Defence)
NOTIFICATION
New Delhi, the 3rd May, 2017

S.R.0.13(E).—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the
President hereby makes the following rules, namely:--

1. Short title and commencement.— (1) These rules may be called Air Force Officers Pay Rules, 2017.
(2) They shall be deemed to have come into force on the 1% day of January, 2016.

2. Application.— (1) Save as otherwise provided by or under this rule, these rules shall apply to Air Force
Officers who were on the effective strength of the Air Force as on the 1% day of January, 2016, and those who join the
Air Force thereafter; and to trainee Officers who were undergoing pre-Commission training on the 1% day of January,
2016, and to those trainee Officers who join the service after that date.

Provided that these rules shall not apply to Officers of National Cadet Corps the Air Force Reserve and the
Auxiliary Air Force and re-employed Officers.

3. Definitions.— In these rules, unless the context otherwise requires,-

€)] “existing basic pay” means the pay drawn in the prescribed existing Pay Band and Grade Pay or pay in
the existing scale, but it does not include any other types of pay like Special Pay, Military Service Pay, etc;

(b) “existing Pay Band and Grade Pay” in relation to an Officer means the Pay Band and the Grade Pay
applicable to the rank held by the Officer as on the date immediately before the notification of these rules, in a
substantive capacity;

(© “existing scale” in relation to an Officer, means the pay scale applicable to the rank held by the Officer
as on the date immediately before the notification of these rules including the Higher Administrative Grade,
Higher Administrative Grade+, Apex Scale and that applicable to the Chief of Air Staff in a substantive
capacity;

99 <

Explanation.— For the purpose of this clause, the expressions “existing Basic Pay”, “existing Pay Band and
Grade Pay” and “existing scale”, in respect of an Officer who, on the 1% day of January, 2016, was on
deputation out of Indian Air Force or on leave or on foreign service, or who would have on that date officiated
in one or more lower posts but for his officiating in the higher post, shall mean such Basic Pay, Pay Band and
Grade Pay or scale in relation to the rank which he would have held but for his being on deputation out of Indian
Air Force or on leave or foreign service or as the case may be, but for his officiating in that post;

(d) “existing pay structure” in relation to an Officer means the present system of Pay Band and Grade Pay
or the Pay Scale as per the Sixth Central Pay Commission applicable to the rank held by the Officer as on the
date immediately before the coming into force of these rules, in a substantive capacity;

(e) “existing Military Service Pay” in relation to an Officer means the amount of Military Service Pay
applicable to the rank held by him as on the date immediately before coming into force of these rules;

j] “existing emoluments” mean the sum of (i) existing basic pay; (ii) existing Military Service Pay; and
(iii) existing dearness allowance at the index average as on 1% day of January, 2016;

) “Pay Matrix” means the Matrix specified in Part A of the Schedule, with Levels of pay arranged in
vertical Cells as assigned to corresponding Pay Band and Grade Pay or scale;

(h) “Level” in the Pay Matrix, means the Level corresponding to the existing Pay Band and Grade Pay or
scale specified in the Part A of the Schedule;

() “pay in the Level” means the pay drawn in the appropriate Cell of the Level as specified in Part A of
the Schedule;

() “Military Service Pay” in relation to an Officer means the Military Service Pay applicable to the rank
held by him admissible on drawal of pay in the prescribed Level in the Pay Matrix;
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(k) “revised pay structure” in relation to a rank means the Pay Matrix and the Levels specified therein
corresponding to the existing Pay Band and Grade Pay or scale of the rank;

M “basic pay” in the revised pay structure means the pay drawn in the prescribed Level in the Pay Matrix;
(m) “revised emoluments” means the sum of (i) basic pay; and (ii) Military Service Pay;
(n) “Schedule” means a schedule annexed to these rules.

4. Level of ranks.— The Level of ranks shall be determined in accordance with the various Levels as assigned to
the corresponding existing Pay Band and Grade Pay or scale as specified in the Pay Matrix and the Level in Pay
Matrix corresponding to the rank of an Officer is specified in Part B of the Schedule.

5. Drawal of pay.— (1) Save as otherwise provided in these rules, an Officer shall draw pay in the Level in the
revised pay structure applicable to the rank to which he is appointed in substantive capacity:

Provided that an Officer may elect to continue to draw pay in the existing pay structure, until
the date on which he earns his next or any subsequent increment in the existing pay structure, or until
he ceases to hold his rank or ceases to draw pay in the existing pay structure.

Provided further that in case an Officer has been placed in a higher grade pay or scale between
the 1% day of January 2016 and the date of notification of these rules on account of promotion or
upgradation, the Officer may elect to switch over to the revised pay structure from the date of such
promotion or upgradation, as the case may be.

Explanation.— (i) For the purposes of this clause, the option to retain the existing pay structure under the
provisos of this rule shall be admissible only in respect of one existing Pay Band and Grade Pay or scale.

(i) The aforesaid option shall not be admissible to any Officer commissioned on or after the 1% day of
January, 2016, and he shall be allowed pay only in the revised pay structure.

(2) Air Marshals who are fit for promotion as Air Officer Commander-in-Chief but overlooked due to lack of
requisite residual service will be granted pay in Level 17 on non-functional basis and this non-functional
upgradation will count for all the financial benefits associated with Level 17, but shall not count for other
privileges associated with office of Air Officer Commander-in-Chief.

(3) (i) Military Service Pay is compensation for the various intangible aspects linked to the special conditions of service
in Air Force, extended to Officers in the Air Force upto and including the rank of Air Commaodore.

(ii) Military Service Pay shall be admissible to Officers on drawal of pay in the prescribed Level in the Pay Matrix, at the
rate of Rs. 15,500 per month.

(iii) Military Service Pay shall be counted as pay for the purpose of computation of dearness allowance and pension.

6. Exercise of option.— (1) The option under the provisos to rule 5 shall be exercised in writing in the form
appended to these rules so as to reach the Air Force Central Account Office New Delhi within one hundred and eighty
days of the date of notification of these rules, or where revision in the existing pay structure is made by any order
subsequent to the date of notification of these rules, within one hundred and eighty days of the date of such order.

Provided that,-

(i) in the case of an Officer who is, on the date of such notification or, as the case may be, date of
such order, out of India on leave or deputation or foreign service or active service, the said option shall
be exercised in writing so as to reach the Air Force Central Account Office New Delhi within one
hundred and eighty days of the date of his taking charge of his post in India; and,

(i) where an Officer is under suspension on the 1% day of January, 2016, the option may be
exercised within one hundred and eighty days of the date of his return to his duty, if that date is later
than the date prescribed in this sub-rule.

2 The option, along with an undertaking in the form appended to these rules, shall be intimated by the Officer to
the Air Force Central Account Office New Delhi.
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3) If the intimation regarding option is not received by the Air Force Central Account Office New Delhi within one
hundred and eighty days of the date of notification of these rules, the Officer shall be deemed to have elected to be
governed by the revised pay structure with effect from the 1* day of January, 2016.

4) The option once exercised shall be final.

Note - 1

Note - 2

Note - 3

Officers whose services were terminated on or after the 1% day of January, 2016 and who
could not exercise the option within the prescribed time limit, on account of discharge on the
expiry of the sanctioned strength, release, resignation, dismissal or discharge on disciplinary
grounds, are entitled to exercise option under sub-rule (1).

Officers who have died on or after the 1% day of January, 2016 and could not exercise the
option within the prescribed time limit, are deemed to have opted for the revised pay structure
on and from the 1% day of January, 2016 or such later date which is beneficial to their
dependents, if the revised pay structure is more favourable and in such cases, necessary action
for payment of arrears shall be taken by the Directorate of Air Veterans (for Air Force
Officers).

Officers who were on Annual Leave or any other leave as on the 1% day of January, 2016,
which entitled them to leave salary, shall be entitled to exercise option under sub-rule (1).

7. Fixation of Pay in the Revised Pay Structure.— (1) The pay of an Officer who elects, or is deemed to have
elected under rule 6 to be governed by the revised pay structure on and from the 1% day of January, 2016, shall, unless in
case the President by special order otherwise directs, be fixed in the following manner, namely:—

Ilustration:

the pay in the applicable Level in the Pay Matrix shall be the pay obtained by multiplying the

existing basic pay by a factor of 2.57, rounded off to the nearest rupee, and the figure so arrived at shall
be located in that Level in the Pay Matrix, and if such an identical figure corresponds to any Cell in the
applicable Level of the Pay Matrix, the same shall be the pay, and if no such Cell is available in the
applicable Level, the pay shall be fixed at the immediate next higher Cell in that applicable Level of the
Pay Matrix.

if the minimum pay or the first Cell in the applicable Level is more than the amount arrived at

as per sub-clause (i) above, the pay shall be fixed at the minimum pay or the first Cell of that applicable

Existing Pay Band : PB-3 Pay Band 15600 - 39100
Existing Grade Pay : 5400 Grade Pay 5400 6100 6600
Existing Pay : 16880 Levels 10 10B 11
Existing Basic Pay : [(2)+(3)] : 1 56100 61300 69400
5400 + 16880 = 22280 2 57800 63100 71500
Pay after multiplication by a 3 59500 65000 73600

fitment factor of 2.57 [(4) x
2.57] : 22280 x 2.57 = 57259.6
(rounded off to 57260)

61300 67000 75800
63100 69000 78100

Level corresponding to Grade
Pay 5400 (PB-3) : Level 10

65000 71100 80400

67000 73200 82800
69000 75400 85300

Revised Pay in Pay Matrix
(either equal to or next higher
to 57260 in Level 10) : 57800

N OO0~

Revised Pay: 57800
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(2) In case of Officers in the Medical and Dental Branches in Air Force in respect of whom Non-Practicing

Allowance is admissible, the pay in the revised pay structure shall be fixed in the following manner:

(i) the existing basic pay shall be multiplied by a factor of 2.57 and the figure so arrived at shall be added to by
an amount equivalent to Dearness Allowance on the pre-revised Non-Practicing Allowance admissible as on 1% day of
January, 2016 and thereafter the figure so arrived at shall be located in that Level in the Pay Matrix and if such an
identical figure corresponds to any Cell in the applicable Level of the Pay Matrix, the same shall be the pay, and if no
such Cell is available in the applicable Level, the pay shall be fixed at the immediate next higher Cell in that applicable
Level of the Pay Matrix.

(ii) the pay so fixed under clause (i) shall be added by the pre-revised Non Practicing Allowance admissible on
the existing basic pay until further decision on the revised rates of Non Practicing Allowance.

Iustration:
1. Existing Pay Band : Pay 37400 - 67000
PB-4 Band
2. Existing Grade Pay : 8000 Grade 8000 8700 8900
Pay
3. Existing Pay : 49500 Levels 12A 13 13A
4, Existing Basic Pay : [(2) + (3)] : 1 116700 125700 139600
8000 + 49500 = 57500 2 120200 129500 143800
5. 25% NPA on (Existing Basic Pay + 3 123800 133400 148100
MSP @ Rs. 6000) : 15875 4 127500 137400 152500
6. DA on NPA @ 125% : 19844
7. Pay after multiplication by a fitment 5 131300 141500 157100
factor of 2.57 [(4) x 2.57] : 57500 x
257 = 147775 6 135200 145700 161800
8. Sum of serial number 6 and 7 :
167620
9. Level corresponding to Grade Pay 7 139300 150100 166700
8000 (PB-4) - Level 12 A 8 143500 | 154600 | 171700
9 147800 159200 176900
10 152200 164000 182200
11 156800 168900 187700
10. | Revised Pay in Pay Matrix (either 12 161500 174000 193300
equal to or next higher to 167619 in
Level 12A) : 171300 13 166300 179200 199100
11. | Revised Pay + pre-revised Non 14 171300 184600 205100
Practicing Allowance(Sr. No. 5 +
10) : 187175 15 176400 190100 211300
16 181700 195800 217600

(3)  An Officer who is on leave on the 1% day of January, 2016 and is entitled to leave salary shall become entitled to
pay in the revised pay structure from the 1* day of January, 2016, or the date of option for the revised pay structure.

(4)  An Officer who is on Study Leave on the 1% day of January, 2016 shall be entitled to the pay in the revised pay
structure from the 1% day of January, 2016, or the date of option.

(5) An Officer under suspension shall continue to draw subsistence allowance based on existing pay structure, and his
pay in the revised pay structure shall be subject to the final order on the pending disciplinary proceedings.
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(6) Where the existing emoluments exceed the revised emoluments in the case of any Officer, the difference shall be
allowed as Personal Pay to be absorbed in future increases in pay.

(7)  Where in the fixation of pay in the Pay Matrix under rule 7, the pay in the Pay Matrix of an Officer, who, in the
existing pay structure was drawing immediately before the 1% day of January, 2016 more pay in the Pay Band than
another Officer in the same arm or service, gets fixed in the revised pay structure at a stage lower than that of such junior,
his pay in the Pay Matrix shall be stepped up to the same Cell in the revised pay structure as that of the junior.

(8) Where an Officer is in receipt of personal pay immediately before the date of notification of these rules, which
together with his existing emoluments exceed the revised emoluments, then the difference representing such excess shall
be allowed to such an Officer as personal pay to be absorbed in future increase in pay.

(9) (i) in cases where a senior Officer promoted to a higher rank before the 1% day of January, 2016 draws less pay in
the Pay Matrix in the revised pay structure than his junior who is promoted to the higher rank on or after the 1% day of
January, 2016, the pay in the Pay Matrix of the senior Officer in the revised pay structure shall be stepped up to an
amount equal to the pay in the Pay Matrix as fixed for his junior in that higher rank, and such stepping up shall be done
with effect from the date of promotion of the junior Officer, subject to fulfilment of the following conditions, namely:—

(@ both the junior and senior Officers belong to the same arm/ service or branch and the rank to which they
have been promoted are identical in the same arm/ service or branch;

(b) the existing grade pay and the revised Level in the Pay Matrix of the lower and higher ranks in which they
are entitled to draw pay are identical,

(c) the senior Officer at the time of promotion is drawing equal or more pay than the junior;

(d) the anomaly is directly as a result of the application of the provisions of these rules or any other rule or
order regulating pay fixation on such promotion in the revised pay structure.

Provided that if the junior Officer was drawing more pay in the existing pay structure than the
senior Officer by virtue of any advance increments granted to him, the provisions of this rule shall not
be invoked to step up the pay in the Pay Matrix of the senior Officer.

(if) the senior Officer shall be entitled to the next increment on completion of his required qualifying service
with effect from the date of re-fixation of pay.

8. Regulation of stipend of Flight Cadets and pay of Warrant Officers or Sergeants or Corporals or Leading
Aircraftsman or Aircraftsman or Non Combatants (Enrolled) during pre-commissioning training, and fixation of
their pay on successful commissioning.

(1) (i) Flight Cadets shall receive a fixed stipend of Rs 56,100/- per month (starting pay in Level 10) for the period of
training.

(i)  On successful commissioning, the pay in the Pay Matrix of the Officer commissioned shall be fixed in first Cell of
Level 10 and the period of training shall not be treated as commissioned service and arrears on account of admissible
allowances, as applicable, for the training period shall be paid to cadets.

(2) The “arrears of stipend” shall be paid.
Explanation.— For the purpose of this sub-rule, “arrears of stipend” shall mean the difference between.—

(i) the stipend to which he is entitled on account of the revision of his stipend under these rules for the period
effective from the 1* day of January, 2016; and

(i) the stipend to which he would have been entitled (whether such stipend had been received or not) for that
period had his stipend not been so revised.

(3) (i) A trainee from the ranks of Warrant Officers or Sergeants or Corporals or Leading Aircraftsman or Aircraftsman
or Non Combatants (Enrolled Warrant Officers or Sergeants or Corporals or Leading Aircraftsman or Aircraftsman or
Non Combatants (Enrolled) undergoing pre-commission training shall, during the training period, continue to receive pay
and allowances as applicable to the rank held at the time of commencement of training.

(if) On successful commissioning, the difference between the amount of stipend plus dearness allowance thereon minus
pay and allowances received during the period of training shall be payable in lump-sum.

(iii) In case an Officer is commissioned between the 1% day of January, 2016 and the date of notification of these
rules, where the existing emoluments exceed the sum of the pay fixed in the revised pay structure and the applicable
dearness allowance thereon, the difference shall be allowed as Personal Pay, to be absorbed in future increments in pay.
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4) The pay of Officers Commissioned in Air Force in Medical and Dental Branches will be fixed and regulated as
in Army for the Officers of the Army Medical Corps and Army Dental Corps.
9. Regulation of increments in the Pay Matrix.— The increment shall be as specified in the vertical Cells of the
applicable Level in the Pay Matrix.

Ilustration:

A Flight Lieutenant in the Basic Pay of Rs. | Pay Band 15600 — 39100

o . Grade Pay 5400 6100 6600
71,100/- in Level 10B shall move vertically down Levels 0 108 11
the Cells in the same Level and on grant of 1 56100 61300 69400

increment, his Basic Pay shall be Rs. 73,200/-. 57800 63100 71500

2

3 59500 65000 73600
4 61300 67000 75800
5

6

63100 69000 78100
65000 71100 80400
7 67000 73200 82800
8 69000 75400 85300

10. Date of increment in revised pay structure.—

(1)  There shall be two dates for grant of annual increment namely, 1st January and 1st July of every year, instead of
existing date of 1st July, provided that an Officer shall be entitled to only one annual increment, either on 1st January or
1st July depending on the date of his appointment or promotion or upgradation.

(2) The increment in respect of an Officer appointed or promoted or upgraded during the period between the 2nd day of
January and 1st day of July (both inclusive) shall be granted on the 1st day of January and the increment in respect of an
Officer appointed or promoted or upgraded during the period between the 2nd day of July and 1st day of January (both
inclusive) shall be granted on 1st day of July.

Ilustration:

€)] In case of an officer appointed or promoted or upgraded in the normal hierarchy during the period
between the 2nd day of July, 2016 and the 1st day of January, 2017, the first increment will accrue on the 1st
day of July, 2017 and thereafter it shall accrue after one year on annual basis.

(b) In case of an officer appointed or promoted or upgraded in the normal hierarchy during the period
between the 2nd day of January 2016 and the 1st day of July, 2016, who did not draw any increment on 1st day
of July, 2016, the next increment shall accrue on the 1st day of January, 2017 and thereafter it shall accrue after
one year on annual basis:

Provided that in case of Officers whose pay in the revised pay structure has been fixed as on 1st day of January, the
next increment in the Level in which the pay was so fixed as on 1st day of January, 2016 shall accrue on 1st day of July,
2016.

Provided further that the next increment after drawal of increment on 1* day of July 2016 shall accrue on the 1%
day of July 2017.

11. Revision of pay from a date subsequent to the 1* day of January 2016.— Where an  Officer ~ who
continues to draw his pay in the existing pay structure is brought over to the revised pay structure from a date later than
the 1% day of January, 2016, his pay from the later date in the revised pay structure shall be fixed in the manner
prescribed in accordance with rule 7.

12. Fixation of Pay on Promotion or Upgradation on or after 1% day of January, 2016.— The fixation of pay
in case of promotion or upgradation from one Level to another in the revised pay structure shall be made in the following
manner, namely:—
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(i One increment shall be given in the Level from which an Officer is promoted or upgraded and he shall be placed
at a Cell equal to the figure so arrived at in the Level of the rank to which promoted or upgraded, and if no such Cell is
available in the Level to which promoted or upgraded, he shall be placed at the next higher Cell in that Level.

Ilustration:
1. | Level in the revised pay structure: Pay 15600 - 39100
Level 10B Band
2. | Basic Pay in the revised pay Grade 5400 6100 6600
structure: 67000 Pay
3. | Granted promotion or upgraded Levels 10 10B 11
to: Level 11 1 56100 | 61300 69400
2 57800 63100 71500
4. | Pay after giving one increment in 3 59500 65000 73600
Level 108 : 69000 4 61300 | 67000 75800
5 63100 69000 78100
5. | Pay in the upgraded Level i.e. 6 65000 71100 80400
Level 11 (either equal to or next
higher to 69000 in Level 10B) : ! 67000 73200 82800
69400 8 69000 75400 85300
9 71100 77700 87900

(if)  In case of Officers receiving Non-Practicing Allowance, their basic pay plus Non Practicing Allowance shall not
exceed the average of basic pay of the revised scale applicable to the Level 17 and 18 i.e., Rs. 237500/

(iii) In case of promotion of an Officer from Level 13A to Level 14, increment for promotion shall be calculated on the
pay in the Level 13A being drawn immediately prior to promotion and the sum of the pay in the level 13A plus the
amount of increment for promotion plus Military Service Pay shall determine the pay in the Level 14 and the figure so
arrived at will be located in the next higher Level 14, and if such an identical figure corresponds to any Cell in Level 14,
the same shall be the pay in the revised pay structure and if the identical figure is not available in Level 14, the pay in the
Pay Matrix shall be fixed at the immediate next higher Cell in Level 14 of the Pay Matrix.

Ilustration:

1. Level in the revised pay Levels 13 13A 14
structure: Level 13A

2. Basic Pay in the revised pay 1 125700 139600 144200
structure: 171700

3. Promoted to Major General in : 2 129500 143800 148500
Level 14

4, Pay in Level 13A after 3 133400 148100 153000
promotion increment : 176900

MSP : 15500 4 137400 152500 157600

Adding Sr. No. 4 and 5 :
192400

141500 157100 162300
145700 161800 167200

7. Pay fixed in level 14 : 193800 5
6
7 150100 166700 172200
8
9

154600 171700 177400
159200 176900 182700
10 164000 182200 188200
11 168900 187700 & 193800
12 174000 | 193300 199600
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13. Pay of officers commissioned with Ante Date for Pay on or after 1st day of January, 2016.—Pay of Officers
Commissioned with ante date for pay on or after 1st day of January, 2016 will be fixed notionally from the date of ante date in
the relevant revised Level or pre-revised scale as applicable and the pay shall then be arrived at as on date of commission after
adding increment(s) at the applicable rates for the period of antedate.

14. Mode of Payment of Arrears of Pay.—The arrears, computed after deduction of subscription at enhanced rate of
Defence Services Officers Provident Fund with reference to the revised pay, shall be paid after deduction of adhoc arrears paid
as per Government of India, Ministry of Defence letter No 1(11)/2016/D(Pay/Services) dated 10th October, 2016.
Explanation.— For the purpose of this rule, “arrears of pay” in relation to an Officer, means the difference between:

(i The aggregate of the pay and dearness allowance, and Military Service Pay to which he is entitled on account of the
revision of his pay under these rules for the period effective from the 1st day of January, 2016; and,

(i) The aggregate of the pay and dearness allowance, and Military Service Pay to which he would have been entitled
(whether such pay and dearness allowance had been received or not) for that period had his pay and dearness allowance not
been so revised.

15. Overriding effect of rules—The provisions of the Pay and Allowances Regulations for the Indian Air Force 1955
and existing instructions and regulations shall not save as otherwise provided under these rules, apply to cases where pay is
regulated under these rules, to the extent they are inconsistent with these rules and these rules shall supersede Special Air Force
Instructions 2/S/2008 except as respects things done or omitted to be done before such supersession.

16. Power to relax.—Where the President is satisfied that the operation of all or any of the provisions of these rules shall
cause undue hardship in any particular case, he may, by order, dispense with or relax the requirements of that provision to such
extent and subject to such conditions as he may consider necessary for dealing with the case in a just and equitable manner.

17. Interpretation.—If any question arises relating to the interpretation of any of the provisions of these rules, it shall be
referred to the Central Government for decision.
SCHEDULE
[See rules 3(g) and 4]
PART A
Pay Matrix
Pay Band 15600 — 39100 37400 - 67000 67000- | 75500- | 80000 90000
79000 80000
Grade Pay 5400 6100 6600 8000 8700 8900 10000 HAG HAG" Apex CAS

Level 10 10B 11 12A 13 13A 14 15 16 17 18

1 56100 61300 69400 116700 | 125700 | 139600 | 144200 182200 | 205400 | 225000 250000

2 57800 63100 71500 120200 | 129500 | 143800 | 148500 187700 | 211600

3 59500 65000 73600 123800 | 133400 | 148100 | 153000 193300 | 217900

4 61300 67000 75800 127500 | 137400 | 152500 | 157600 199100 | 224400

5 63100 69000 78100 131300 | 141500 | 157100 | 162300 205100

6 65000 71100 80400 135200 | 145700 | 161800 | 167200 211300

7 67000 73200 82800 139300 | 150100 | 166700 | 172200 217600

8 69000 75400 85300 143500 | 154600 | 171700 | 177400 224100

9 71100 77700 87900 147800 | 159200 | 176900 | 182700

10 73200 80000 90500 152200 | 164000 | 182200 | 188200

11 75400 82400 93200 156800 | 168900 | 187700 | 193800

12 77700 84900 96000 161500 | 174000 | 193300 | 199600

13 80000 87400 98900 166300 | 179200 | 199100 | 205600

14 82400 90000 | 101900 | 171300 | 184600 | 205100 | 211800

15 84900 92700 | 105000 | 176400 | 190100 | 211300 | 218200

16 87400 95500 | 108200 | 181700 | 195800 | 217600

17 90000 98400 | 111400 | 187200 | 201700

18 92700 | 101400 | 114700 | 192800 | 207800

19 95500 | 104400 | 118100 | 198600 | 214000

20 98400 | 107500 | 121600 | 204600

21 101400 | 110700 | 125200 | 210700

22 104400 | 114000 | 129000

23 107500 | 117400 | 132900

24 110700 | 120900 | 136900
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PART B
Level of Ranks of the Officers in the Air Force:

S. No. Rank Pay Level in Pay Matrix
Q) Flag Officer 10
(i) Flight Lieutenant 10B
(iii) Squadron Leader 11
(iv) Wing Commander 12A
(v) Group Captain 13
(vi) Air Commodore 13A

(vii) Air Vice Marshal 14

(viii) Air Marshal 15

(ix) Air Marshal (HAG") 16

(x) VCAS/AOC-IN-C 17

(xi) Air Chief Marshal/ Marshal of the 18
Indian Air Force

FORM OF OPTION
[See rule 6(2)]

*1. Rank Name Service No. Branch
hereby elect the revised pay structure with effect from 1* January, 2016.

*2. Rank Name Service No. Branch
hereby elect to continue in Pay Band and Grade Pay of my substantive rank mentioned below until:

the date of my next increment/ the date of my subsequent increment raising my pay to Rs /1 vacate or
cease to draw pay in the existing pay structure/ The date of my promotion to Existing Pay Band and Grade
Pay / Existing Scale .

Signature
Name
Rank
Service No.
Unit

Date:

Station:

*To be scored out, if not applicable.
UNDERTAKING
| hereby undertake that any excess payment that may be found to have been made as a result of incorrect
fixation of pay or any excess payment detected in the light of discrepancies noticed subsequently will be refunded by me
to the Government either by adjustment against future payments due to me or otherwise.

Signature
Name
Rank
Service No
Unit

Date:

Station:

[F. No. 1(9)/2016/ D (P/S)]

V. ANANDARAJAN, Jt. Secy.

Explanatory Memorandum.— The Seventh Central Pay Commission has been implemented with effect from the 1st

day of January, 2016. Likewise, the Defence Personnel of the Union of India are eligible for Seventh Central Pay

revision with effect from the 1st day of January, 2016. Accordingly, these Rules have been given retrospective effect

with effect from the 1st day of January, 2016. It is hereby, certified that by giving retrospective to these rules no one will
be adversely affected.
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