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T T IR FEAT HATAT
(T we qRETT Ferr fwm)

st
7% faeedt, 26 =1, 2017

. T-12011/2/2016/fu=ug-1.—d=reri/aa g Famm, fReedt a7 Ao e 92 fooeh e
Teafa & Awforfaa farsii/aat & R 1 939 % 3297 F 99 &7 qa1 AIRT g7 2017 & Arariord it S areft U
FET AT FTaaTrar gireT ateafera R Far aiar  Fem 9 =41 & fore ywwioa & S 8-

(i) ¥ § qgEE g2 it sfaar
(i) ST ST FTLETAT FATEST HaT § T (A hedlT ATHTET F g
(iii) T TEATEST AT H FATS AAFAHTT TR
(
(

=

iv) 7% faeet STt gt ® qrETer e T s
v) TET Tt A e, s faeet R A qer aferft feeett v e § | =7 St st
CERNIN
1. HE AE HAT AN FIT Tg TeAT aifrse— | 7 [{aiia e 7o =i & sram smarfsme i o
TEEAT T AT (AT 3T T SArRT g0 = e s
2. IFHTEATT IUgFT HATei/aat # & ot U srorar v ¥ qteE § G0 F qhd g1 S SFHIAT It
FLET ST W & TIOTH & LT 92 A8l T FE | Sve 9 (Geqq ATaad 9= § 39 Jarshi/aar &
Tote w9 § Afdte F#3ar1 grm e e o ad=ar #67 § G=w 37 F s=g# gf| STWIgar! &1 9418 & ATl 8
& T RSt afrar =7 T a9 g e & fgea #w7a 9877 3946 a87qr 97 396 IF % g 3fa f=mw
ERIEEIGED
v e T (i) Toa § AagrEE oo T afiw i F 9w F Tegw SeHiEart & off s g
TG TIF | ¥ % S & foweq aiadr &6 § 471 g i Yaa S & SH7 seed wed 9899 39
FEIAT AT AT § T@T ST Afohe 9T T A T21 ¢ o6 ST A1 Fadl =7 19 A1 # F Fad UF gf
srated R SR Jf% 77 FET 9 29 F o g 3|ioy IFHEa B AT Y & R oft s H
AT 3T ST |kt 2l

2784 Gl/2017 (1)
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(ii) STHTEATT EIT o FOeqa saae S & 95 | &F T aLAarel &l age/agad & et @ sqre &7
ATTRT ZIT TRTT Al AT STTURTT|
(iii}) SFHEATT FT U 1T HaT AETed FIA F 912 SH TaoA & Rt AT ST FT TR A1 R ST |
3. wEreT F TR 3 e 9% A S arett RRRAT T /e ST g e Artew § AR £ srnth
AT ST, AT STASAT, 7T (TGST AT ToAT FAFeA T IFHTaT 6 o1y F3hTe grer f{aa it
TE Rt 3 STET s T ST
T i 94
(F) Tredar

by

IrfigaTe wT AT AT

(1) ST T AW gET AT, I7
(2) =97 T IS, AT
(3) IETH T WS, AT
(4) TET fasadt oo, ST WA H TS T | L@ Al TegT § UgeAt S9a<y, 1962 | Tger ATLd I AT &I, AT
(5) IS ATIATT A FT T<h ST AT | AEATE & F Tg 6T Tog1 F qTTheard, AT, HAHT T TAT Threht
ZOTT T, ITTET TAT HLFT TORTST TS AT, ST, FATH, SIY S FFaqaTs & v v
T (2), (3), (4) T (5) AT F AT AT AT ITHTEATL o TTH ATLT TLHTT FIET AT FRAT T397 97T
(Tferstifaferd) SHTT-a7 g7 ATRT; T § UH S¥Haare &1 off fSrees forg arsrar yHior-a1 sraes v
THAT § o TaT ST gar §; g 39 FRE TETa A a9 g AaedE® TH-0 70 ST 97 gt
e srom)
5.(F) AT : =7 AT F G qToH- STHIATE T A1 TgeAT 9, 2017 9% 32 A9 F AqfAF A grAv
AR AT IFHIEATL FT SI7H 2 3T, 1985 F Tg<1 &l Agl 2T A2 0l
(@) T Ag-far A R R ge Ta g :
(1) =tz S=feaTe Rl srqgi=a STTi a7 STl 7 81 av Stfers & STfa ai= a9 aF;
(2) ov7 TSt AT % I IFHIEaT & ATHA § Tiawhad 3 a9 aF ST UH SFHIGAT & (o7 AN STeeq &7
T o for o &
(3) TH IWHIEATI F "THA H, fSvgiv 1 s=a<r, 1980 & 31 famway, 1989 a% #T srafdr & e ATemoraaT
SHY Y FeHIY 157§ srfeare fohaT 2, stfedaw 5 a9 9,
(4) AT EATSH % 3T FHATAT 6 ATHA | ATeF & AT I a9 qh 51 ChHT 3 I 6 91 §99 § 3roqar
ST & H ot FTHaTET % 0 et gu 2t o za gfrmmersy e g af;
(5) o saqa & et (FHteT areq St ST SATAHTeN T FHIAT UTeq AT/ SeqwhTiersd: dar
FHII ITeq ATHHRTRAT AIRd) F Tt oTed, 2017 FT FH & FF T a9 f e 44T 61 g $fT ST FHI=17 AT
STEHAT & ST IT T@TEq AT ST FaT F g2 ATLIH STUMAT T FETHAT & HI0 FIEAHFT F g1, T HIL0N
H FEFA & GHTIT T FAAFT g0 ¢ (398 F A At § fSeer S et owred, 2017 & UF a9 &
Y YT BT 8) 3% WA | SAfer F AfeF = a9 aF;
(6) ATITARTAT FHTIT TTC SATErHRTRAT/STeTRTA AT FHTI TTe ATEFTAT *F AT § Tfershay 9=
Fu Rregiv §F® Fa7 % 97" a9 6 JaAT dHl IETT Taid qgetl oned, 2017 TF T w2 A g i e
FTHHTA T FY F SART FETAT ITAT ¢ TAT 6 AT § TAT HATAT FT Tk THTT-97 AT AT g 196 Forferer
TSR o [oIT saee T @ad @ 3T 939 &l S 92 [AgfRe yeara ared g it ar@ & 1 978 & Alfed 9%
Ive FEFE T A [T STTUAT,
(7) 3P, ge-afar ud e seiEar F forw stfeman 10 aut a=;
(8) YA & T qeY ST T IA & = e Arf=awTed (1986 it T avf=rersti . 845 F AT 3
1986 #ir g fv= =rf=r=T H. 1165, 1328, 1619, 1735, 1275, 1457, 1087, 1034, 1263, 1294, 1327,
1349, 1370, 1353, 1400, 1451, 1504, 1564, 1650 =T 1609 = @17 3w 1987 #ir fre Arf=rmEHT #.370,




[9rT |-@vs 1] RA ohT TSAS ¢ STHTYROT 3

298 3% 73 F T 3T 1987 #it fie arf=rwr 7. 822, 875, 180 =T 200 F dTY) F aATL H I=9q9 ~ATATAT

& T 24-9-1987 & =TT FI &9 | T@d gU, ¥ WATaT H 1.10.1984 F a1F q= a¥ w2 g
TTFLT AT A § YA § T STHeT & ®T H IqH FIAT AT TS AT At AHATATT TF of g &f ST 37
YA F AT FALT A-EHAT H e T IAT FIA ATl q&F STHSA Hl A HATAT & IAh! a7 Fl
THTOT-T YT FHEAT FIT 3T AT T AVT/ATATAHTE o o0 g =i o 1o svaam g foeqa
TS SO & A1 TEqd FHAT g
feoqoft 1: srEfa sfa, sEfea st 7 e fUge et & gafeq 7 Setean, S s9da Faw 5(7) % el
AT G, AATq, ST qALA SATAFT, T TAT FIHT 5T | AT FA aTer sAt<ndl, fowanr zeanfs i 9oft F siava
AT 21, AT AT 3 Said & S ATt S= T A-EAT Ze IToq Fe 6 91 gl

feoqofy 2: sraud @ orsg 39 SRt U ang R e FRE-awg o7 warEentad sad afb e (Arfaer e siv g
# TR e, 1979 F s1efie saqa a9 & w9 | gfvsrioa T smar g

feoqofy 3: STt FHTOH UTed  SfEERTAT/STRIA AT FOFHIGE WTeq ATSHRIAT Aigd F a4 a®
TAT FHIMA ATTHTT, ST FaF F AL 9T GATHFT g0 8, Ive SUAFq 979 5 (@), (5) TAT (6) F oTefe smg-<rar &
Te el & ST

feoquft 4: ITFT M= 5 (@) (7) F F@T A § Pe * qras@ AT &9 § e setgar i [Fgie gg amear
T qeft for=Te o ST Tear 8 19 9 (AT At AT arferery, S| oft At 21 gy Ratha e afteror
=) TLHRTT g7 ATORE =7 F fFswerivr sweare 1 srafeq gataa farsi/ast & oo fatiha ot v &
HTAHT T SATEATSA HT T FHLAT 2

STIFT SAAEAT T GISHT (META A-HAT § et off RRafa 7 ge 7@l aF St

AR =0 &7 98 AT TR At g S dfegereT a1 areatas Gemes e F ywm-as ar G g
reafaamer g ffegore™ F aHHer 19 T qTo-a57 A7 Tt Freafammer gy srefera ffegore™ & T # Tt
£ T 2T AT T SHI0 FHeafFremer F g et g =i 27 97 S=ad Areafis qieT AT IR THF
TLEAT JHT-95 § T 2T

A F TG H FHIS AT TEATAS FH S8 FUeH!, ATT-T, T 707 & ST Ha7 oo § Ired w0 Fqael S50
TAT I ST AT TR Al (o010 SO

AToUR & H AT H 3 “HISHAeT I=aa< AT 8 THeAT” THT-05 AT 6 Said ST4Fd dafeqsh THIo-9
aftaferd gl
feoqofy 1: Swiiearl # e ® AT AR & AT S 7 IH arE w1 w0 A raaT-aT w1 d

FT AT T Afcgerem/I=aaT ATeatas TAT AT THFHE TEEAT & THT-U7 H T90 g 3 THE a7 39H Tadd & et
FUY 9T T 7 A= ot ST s 7wl R srom)

feoqofy 2: Swfigaw 77 off e & % s gy Y afen & w9 F oo S 9 v 91 S w7 3 EiT
FATT GTT I I ATHTT H TS T o o T8 98 T AT 67 3177 Torefy adear & forefy ofF sene a2 ofads & 6
ERUIEEEEILl

6. 7T ® yaer F forw IviaaTe wreae vw At o, afver F forfra qur s awn § st En

froft 1: =g seiEar oft smeee F% aar & See wreae e s d v wder 3 & g 3 S st 3 & gl v
SFAEE 99T 919 gU Al 32 Sd T0eT H Ya9 ¥ AT ST uiq IEET a9 AAtead QAT JAT weAad
AT AT TE, qier & o aur T S S STy A FT THI YEQT 9w Hf Rdid #§ W w R Srom
Iad THTOT, FOeqd Saeq -0 &, ST IFd U7 % Heged AreTd ARl % TR0 F L 9% Tgdr STed FHid arel

SFEETT TR AR &l TEQT FLA T, F F1 TEA 64T ST
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froqofy 2 s Tt & wAer & forw ag of Sifers =7 7 arr & [ et oft

srferard Trefé et o wt €, g =9 &1 I w7 32 srfAaTd TefeRr fedfo T #wa F are & e e
ST
7. IFHIEATE T AT & Arfed # Raiia s e 341 grm

8. T+t SFHTEAT &I, ATg F Tl ALHILT AT | gi AT TLAHT SATRIE STHAT § g1 AT THT THL & T G541 § 2l
AT AT-FTHTLT FEATA AT 2Y, ST AGA-T AR A7 Her 7 AT, < TRt ITHi=ame F o9aT siraa-wst
ST [HITRAT o TT ST 21 3% ag &9 A1 JaT1 AN § 3¢ § TgaT g1 af sraad -5+ 9% o= 7@t & o wor
2 =g AR & ey arde F ager weqa 3 T4 gn S saftE ager § AT AR § wre Av sreers 2t §
FH w2 T2 &, 7 Tt & & forw faforee =9 & e wa=m g, e srafEas a7 39 a7 97 A saie area
ol 3 AT ATH-SAAT | AT 8, ITHT Ag TRET (FSTTET) g AT R Iegid forfd &7 § o0 wratas/faamr
F ey AT i=a F7 347 § 6 I=gie =8 94eT & for streree f<am 8l

ITHEATY &l 4719 TEAT A0 T FfT ST T It Havear & 39 I UL0eT & o0 aad F3d F 907 |
Foo Taeft ST THd U Hle T [HAdT § qT ITHT ATAET-T5 A F7 AT AT IThT IFTTAT TF FT &F
STt
9. ITHIEATY F ATARA-T ST ITAT ITAAT T FATHRTT A T TLAT | T97 32 F Haer | AT 7 v sifaw gem
TLAT % 70 Siead i3 aTel SFHIEATl &l Jg AT w2 o497 ATe0 o o 9061 § w91 & forw g+t arar orqt #:r
T FT 21 AT F B 0T § 3% waer fRAr 8, 3HE ToAF T, AATq- HOgeT AT AT ST ATeTeshiy aereqr
TAT 9T IAHT VLT U SATeaq g Ferd 3 o et qr=rar ordt &7 T F2d gl Jfs fofed aiver a7 e
T F IF AT q72 § el a0 FATIT FA GT Ag IAT 747 g & F T arerar aat w7 @ T8l w9d 5, af AT
T geT o forw It STfeaTsl 18 F¥ &f STus

10. foreft oft S=figare it araRT g ST R0 T srerer SHTor-a= F AT aider § /gt aod i s
11. ST STHTEa eI Far=me &7 2T 8 AT SN Z1T JIud a1 T 8-
(1) Tt TohTT & 7ot STHTEETE 7 G0 ITeq AT, AT

(2) ToreT =rfxh & =9 U 9 yeqa g, AT

(3) ST T 9 FoeT gAY i<k &1 T&qa@ FAT, AT

(4) ST erat AT Faae (60 T0 T T&qq F3AT, AT

(5) 9[E AT TEA THFTST AT AT T T AT [T T, AT

(6) SFT TLAT & forT et ST & dag § Fle ANIHTAT 1 Aqgi=d e a7, IT
(7) LT % FHA AT AL FAATAT, T

(8) ST IEAHTSA I STET AT Tor@=T ST ST9SATer WTHT AT STAF 09T 6T gl AT

(9) TEreAT waT H FhefT o777 TR FT THARIT FIAT, AT
(10) TEYeAT FAT o ForT ST g7 e FH=Ta 7 aeene 6T 81 3T o= Y1 &t aii e efa ag=rs &, a1

(11) =T 3 ST HATE RIA/ASTE AT FHET 7 T HT ZAFLIF STHL AT FF AT HAT A & & § TART (67
STT T ATAT 1 e ITHIU TANT FLd gU AT ST I T 1T 47 &, AT

(12) IFHTEETI T TEEAT & 0T TTATT oo gT T T THTT-T 6 J7 ST T Aqaer 7 Ieerad 647 2,

(13) U< @t § Sfeafaa T+t a7 et o 1 &7 #3 &7 =AT B1 A7 F2A o forw TRt 7 SFaram g1 ar 39 92
ATIRTIE ATTRT AATAT ST THAT § ST ATT BT -




[9rT |-@vs 1] RA ohT TSAS ¢ STHTYROT 5

(F) =g o adear &1 ITHEaTe €, I o7 ST g1, 98 ST SgAT ST HehAT g /AT,
(@) (1) AT gTT 39T TRt fF et a7 == & for,
(2) % T G I e el =i * o,

() I ET F AT FI At F 0 sraatsia AT ST G 2 Y SR a8 Tgel § 9T A1 § gl af 3tud
FATATEeT F STET AqATH AT FEATS AT 97 g

T o 712 € 15 =8 Fow & orefie e onfeq qa 9 &t & SIToett et

(1) STEar = @9 | ST foed T ATaas 397 AT SH TEqd FI 1 Aq9Y IHHT 7 (97 797 2F, &Y
(2) SFHIEATE T AT F0T § T[T FlE A¥ITIET Toqq AT AT &, 91 39 9% fa=m T &2 forgm = gn

12. ST IFHTEATE Fees ATETRT THaT § SN 517 & 0 faa® § Maiig ~[Aaq 5 oF I7d #:2 ad &, Sve
AT GIT = <k TEET0T 2 ATEATRTE * [T e ST

g o 7g g % i s &1 75 "9 g % A= Sradt a1 saqgied Se-sradt a1 o377 Rt afve &
ITEET & forw smeferg RfReat 1 9 & forw g STt o wateq ITfieaTe araTeT T F ST U SA T qi e
T TTATERTE % T AET FEATT ST FHG g AT AR S STt AT AqEd sSA-srtaat At s e afte &
IFHTEATI T e forw seferg AT &7 3 % forg |1 ¥a% ®§ ge a9 A hed T gq ATeTehi? & (g ot
THAT 2

13. (1) ATATHT F qTE, THAT H TAF ITHIEA AT ATqH €T § Ta9 607 TT F 3T % T IC AN FIT
IFHIEATIT I AFAATHA | Aaeqd T ST TeqeaTq ST SAAierd 9ai 9% SFHIGATl i STqeiET g TEm &
YT IT I ST 1At Areterg RReaT 920 | o2 ofF (ST 978 § AT T2 A wgarun) it wam
sretera RRAT 9 o1, oF.5T.ST. 3% o, {9 3T, sfeferd ant & SFHIEar &l SAqead Fed & 3297 & Tl & e 9%
T TCAF A a6 TorT AL ST ATAT referd Rl & 639 § SIRT 3Tad A% § ge < 9adT gl

Fordt T STqg =T ST, g S-STadt a7 977 U= awl § gaed SFiear Seaid T3aT & et =7 7%
ITAT AT FA9 AIEE | et off e i R 71 ge #7 ST 981 AT 8 T F STiEa S AT gy 9T
AEH TS & AT T AAMET 6 o0 TT 970 U & &l Aqgf=d S, A= STAa-o(11d a97 o7 g awt # forg
sretera iRt & fore srqeifa J=1 e smoam)

(2) F4AT Areed & THA, FeTeierd RRat % oo sreifaa e wu sgta sfa, s se-sta g s feg et
H HETerd ITHTEATT F 31T g7 areterd R & qaga |awrarorg 6ar ST aear § Tt =8 ST % ST o oI+
AT % 9 | I=aq¥ fAsheq i J4T T Ireq w2

(3) = =T & I9aHT F qgq smrtera Riwai & o Ayfte gq swtaard & G off w1 &7 eam & Tad gu aar
sretera Rt & foro Sefteared it foreT o stfarmar o forg ST sree a9l # ST F'T %7 Fahal gl AT 39-fAae
(4) 7F (5) ¥ aifia T & =9 a1 # AT FT 6T 2

(4) SFEaTl FT AqAET FLd THA, AART TIH oeadr § Gt aw d Rfran it For Jear 7 e @ srqeitea
SFfEaRT it =9 F §C&T § § Aqg=d T, AT SIA-SI1d 97 o g avt % 39 ST A &l 9edr &l
TEAT AT gl I9-fA=m (1) % 93q % «at & a1 IrdT AT 999 ai9ee § ety i R ar ge area
fFu faET T 71 Raifia T 98F 79F 7 JfEE TEear Sred i g1 aqeitia SeiEar B 39 gH & qra-ar
AT IFATEETEl it qoihRa sfera gt Aqeterd Fam SEd To® avi & sfavd sifaq et STTEar & o+
TRAAT FH H Lo TRU T qTHTT TAT SATLCCAT a1 o6 SFHIGATT AT i1 SN g1 S9-f929\ 5 % ATHaAl § forewrieent
it TR = ifaw Aewd e T srefera setera gt e Tt SO 9 S0 % SFaan i §ed1 sferd
IO} o I ITHIEAT T HEAT & F37a¥ gRil S ST-FAT (1) % 93q & AqH Tgal AT § qr=ar # 7 999 A9
# o et e = R & anfaer e s sefera avTt & seferd g § stEfa S, e sa-arhd, fEe
T o T SFHIGATI hT HEAT e avt § Ao &7 F w7 it 715 RfF= i w0 dedr & aeraw gri

(5) SU-FATw (4) & f&U MU LTl F ATHAY AqATHT SFHTZAT &l TLHE T F HATU SAE(ed dl ST &l T
Fof=rat 7 oroft off =7 ST ATt g1 AT SIierd g § | AFAAr wF H TAE av § AL S aret REAT 6 JASe
T T T TS IFHEAT T H&AT il AT FEd U ATANT T STTAITAAT ST FT qFhcd | 2
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14, oriifee &= & e sefteared gq arterd Rt &1 w3 & forw faw 12 g 13 § fafafie =@aw a5+ st
H TR o oA & ge ¥ 9t 2

Ford T sgt v omiifis w7 § et sefiear amre, a1 aqgiea S, a1 sega S\-sta ar o= e
FT & IFHEAT &I, o oI Sruferd §edr § orat AdT | =IAdH Tgah &l s IToq HT o, qd, ATH & & fEwanT
At SFfEamt &, 9aiq 39+ forw sefera Rfrat & dear & stfes ey § Iwfteand &1, T g fafeer
ATASST % ST ¥ Aqeifaa 7t o st
15, TAT | 55 ITHTZAT &l aTH T T IAHT TLHAT TROMH o7 12 e v =7 § gl fBram s s&e [or
ATTRT T2 37O farereh | AT i qreqT I & daer § I 9727 e 97 TG Al HLT|
16. =7 ot # Steafa s Iuaet F srefie aerdr ST e AT S¥EaTed i AgRe 9% s grT S AeEar
& H TITL AT TS GAT 1T T FIT A9 e 0= | [AH= 9at % o aqre T a3=ar & e 97 =
ST
17. T80T | TR g1 AT § [AFRE 7 F1S SATHT T T TT0q ol 21dT ST O AaeqF [BATE & a18 L o6 a1d
T Hqee T g1 o SFHTEa oo 9 ol qag # e U< 3aq a1 § A & forg aam 97 g

Irfteame & fAgfr & o ag off o od grft B see srffard Trefisr Sedto awear@s T #7 o9 & dae #
feafe sfereTdy wqee 2m
18. IFfEATT FT 79 3T AT T TqE ET ATV T ITqH UHT Fre AT ariiies FH7 981 gl AT ST IFT a7 F
ATHTET & ®T § FF FIA § AT (g g7 Toh| G 7 Fgier srreaprr st oft furfa g1 g gt == s &t
AT Tt ST ITHIEATE T STUeATell il g Agl < ITal &, Il FF qal gl

IefEaTel it ot/ e 9dver & "etaa rfeew Fawmaet & gifore - 11| § 7o g 8)

Taft IFTEATT ST 9eT & forferd 9T & STeTe 9% areTenT /s hcd qreor & ol Sgar YT &7 ofd & Sve HId:
Tt IEfEaT F ATt/ FE T F I % qowte arg el Fwa-faaw i et 9 At geit
(erfeaTe, TEETe 7 staawrer & oAt & Frfercar ader a8 gri)| =T 93rer 1 ey STHIEa &1 987 i1 UF6L digd
e Ud qfaT weqror ®Arery, fAutor wam, 7€ Rt grer fFar strow qur gefea @emer g swieare @ gaedhr
AT 7 & O Afe R SFfEa A o9 wEreey aer F a7 § fiS gadT dei (Hadt g a7 SH 94T qIEATER T
Fhed T T2 B % qohlel T9ATq TATEST UF AT FHedT0 HATad § Haiaa ATey § sqhTd ®9 § §7%

FIAT AU HTAT IFHIEATT Fl SAAAT TATEST TLAT & [T g1 T [t H ZgAT gNIT| TATIU ITHTZATE FT 39 T2
T AT § T@AT AT TAT FATET TLHAT I SATATRHAT T T FA % (0 et § o0 T il STaeqT 7 T84 Fi2

AT AT FETEsT wier % forg Rt & 1 arta #1 Gt ot o § sgrem/aer a8t smo, sww arr-ane
TATES TLAT T SATATIHRAT &l G2 FIA & [0 ST ST &l Fle ATAT A1/ AT T2l [<FT ST

19. g &7 T srear| =gl 7 39 forw sefera ffxra aw o= o s o forg s9efy srermar =mete aidera
(40%) =T I Afere gt AR TATH, UF IWHTeaT & Awaferfea s styersii/amarst § & ush ar o7fds o
ST HATSH /RN H F FaTad g AaeTT g, T Fed il STUeAT i ST

FIATCHE FAR(THTOT, HATST HATH/TET T SAALTFATSN o TET G

HE aTOTRE srreTd

(1) (2)
TF (F) 1. gEARIA (FR[ert &) g et e S arer w )
6 4t (PP) 2. GI=HT TAT g FIT FhT ST ATl 7|
T (L) 3. o o ST AT F
F T (KC) 4, A FHTA FSFHL AAT FSTT FIT FFT ST ATer F7
&1 (B) 5. FHHT oI ST arer F|

13-




[HrT |1—-'vg 1]

HRA <hT ASTA 2 STHIEROT

T (S) 6. FoHT (3= AT FHT U¥) ToRT ST AT FTA
THET (ST) 7. @2 gre o ST arer F
s (W) 8. Fed gu Fhu ST ATer Fr
T g (SE) 9. TEHT U JTH T FA
= (H) 10. FAR/ATrHT 0T ST ATt |
A ==g (RW) 11. 9z AT forashe 3 ST arer 1)
TR A [T
e w4
e (BL) 1. TN 9T @ AT 10 Tgi|
#r T (BA) 2. A AT GIE-F, TaA Tgd, T, THE Hl gaadr
fuarw (BLA) 3. TEI AT TAT FAT qSATC G|
aruer (OL) 4, UF 9T GO (AT AT FTAT)
(F) Fd TEF
(@) weg & ggaar
(M) e
3T (OA) 5. T S[SIT @LTa(3TE AT AT8)- T2
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T I F AT 9T T qLE AT A0 T 3HRT S AT Ty Wt (slTee se) e wor (sadhifae

TaTfer) % dYey AT AT g7 aAqT ST B F1AL AV AT S AT AT 2 91 IFFA 36T gfast a9 (ghsted we)

H ¥ T AT ATET I AT T TF AT GISHT A<HT o 31T 3] a7q 92 a1 foar S & e iy i av

T T T qTF 7 ok qTrh Hrar 7 e a9 Ieiear w1 Fder R S 5 a8 w2 a wgdt 9 o i fia +

SATEFAH FAT FT eATALAF AT AT FTT TAT FATH 3T ATTFAH (Ferra) Fr HE1ex 84-89, 86-93.5 =i

H e 3T ST Ae T q9T UF HEHET F A H HF HEHET & N F 712 Al 63T ST A1 0

FIAT AT -
IFATEETT FiT FATE S #4717 sifaw ol o & 7@ 31 ame & ST =t

5.

6.

IFHIEATT FT qI 1 TTAAT ST ST IHHT/ITRT A [HARITH H AT g1, U hef BT & e ¥ 7 %
AT T AT q51 77T ST AT
(F) IFHTEa™ & 3P it = e e % sEme i ST



16 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I—SEC. 1]

(i) FTHTT

ITHTEATT &1 AT AT i gq Faford o sroam qrfe B oft e a1 semmear &1 9qr 9 99
ITHTEATE &1 et 7 foar stroer =fT ag ot (ste), gt & a1 et aeg & Bl s " e | =
2, ST S ST AT ey § 94T % J97T T 3
(ii) 3 revrar :

3 it devrar & Feriwor & forw sti= § &1 aeor onfAe 8- UE g7 3% qur 3@ Awe 3t F o) g s
#F AAM-FT T T IO

(@) AT g HT FME & FE HAT Tl © TATMY, ITHTEGATT T F901 A 61 g1 H gL ATHA | FHiheam are a1 77
FerfercaT & =T st=r frfercaT srfersreor g7 A foraT STo =it S0 o i 39T o SaY § g gaAT (St
(1) FafoeT wer it FaTett & forw =9/ & A7 oY 79¥ F o7 32 oY AST<ra &l A9 7 G (A frad g-

AT FT A6

gt Yot rfeheaT |4 (qaeehT) T Yo fheaT |47 & 1T v AT (AT

e A U A e AE (ITATL A

F A1 3(D)

1. [ w3 +4D 6/9 7T 6/6 TH +4 6/6 AT 6/12 6/6 AT 6/9 6/12, 6/18 =T T
FIT AT A7 fAmT 99T | FOWT  &9TT AT
AT faeT =F9mT TTU

2. fawe frafe +4D | FETAT | +4D F- 2 FeHT -1, 7-2 -2, 9-3 AT Fg T
a1 =T =emT @ e AT feAr
F9UT ST

3.3TAR F TR AT | oy, 1S o we/mieiaa YT, ATE A A,
A aer (e, efer e s
THTZAY oo TR ERIL

arfe) i squfa &
aEdT gl e wATt g
FIRT 7 Tuferg qras

% ATATT BIAT ATRUI 7
FE F AMAAT T

FIAT g

4. oFa qfe #ir +4.00 3 ¥ FI, = Hed AT 3T

EICIEIEARE LI gt B T4 # 3 IEGUREEISMEEIL]

wr B T B g@r?ﬁﬁwgﬁ%

Fe @1 fagfa fOEm
LECIEEEA A AR
% dgd  HIHA H T
FIAT R

5. T e svemd K R Ll S 1 1 FH Aot A Gr
Gl ofeurg St HEAZIE R
TA-13 THTAH)

6. 7T Tt 3@ WO F AT | s LEL
qATF g 3 aEwEs gl Ay
fFAT % WA § 9
e @ #r "mar
I HEAT  SE T

AT fATeTd)
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(=) (i) ST FATAT T TRATRT HATH T ATAST A GeeAT F Htaa FBeft st 7ar & gy 6, Fwe 3 (R

Tfgd) &1 IRHT-4.00 3 7 13 7 211 greavaeraar (e afgd) w1 afwTor +4.00 1 7 srfere 7 27
T, ¥ HATAT & S HASH 6 AATAT 7T “THRATRY HATHA o Faeg § qA7AfT F A9 §, 3= A T F

AT I¥ ATILFT ITAT SATAT 2, qT AT A1 7= o=t & e a1 i Is=1 g a1 78 e o 79 % 799
e 3 gl e "4 g a7 780 afe =g Rl Gem |99 g ar swfiear 1 sugea =afia B s
FTRT Ford o a8 v 3P sToearsii &1 q2T FEd1/F2d 2l
(ii) Tehe 32 % woaes v ®, e ot 7 ST AR i gy qie # SAr JrfRu wisger T i Rafy S
e T HATAAT BT 3T ST T HTAFIAAT I THTF ST AT 3H ATILed =1ua 7 3o sam =i

() sE=Te:

e g5t (CONFRONTATION METHOD) 31T STT= it ST areit |asft &arsti  daer #,3(2 % & it s &t
SITUIT| ST& UF TEeAT & TEarase 97 Hagqol T Heher, a1 312 e afiwfier g [faa e s =z
() Taveh:

A AT 9T, Taidt a1 T it gt g (i) Frertam v &t =y F aRomweasw siw (i) Yeamna i st St F
gRmEREY-tfefAten O™ (i) #, w9 98T 2raT gl THIaAT JaT a3 T FI90 &7 ARl § gral g i
Frerfee ©w &t stfess 7 iU S & A7 21aT 81 AT BSH ITU ST ¢ A had HEH il TiF FLA IT AT
ATt ®§ Rafa &1 9q1 F0 AT TH AT F 7AS aqEE g ST F TAWO JET T gl (i) 7 (i) T F o e
TETeo TLreqor | e 1 aar 5= S
(&) @ 3@

AT M8 &t ST IUFT TAT TS Thedtehl HAT3N o Hael | aeqh gt

Fr=r #it ATeft § FATe U sqaT, FTERefT (Free) § g i i 9% sranhid 3= o e At # v o rg wiv
T T ST AR -

Fafteheur () I A @AY e atar oy
1 2 3

1. ¥ 3T SHHiEa e AT 16 HIT 16 e

2. EF T AFE 1.3 far . 13 T,

3. IEIU FA 5 #f¥e 5 afe

AT ¥ FrfercaT #ar & o 3=eray avt T g8 saea® g A o= #arelt & forw e &t @1 g w o=
FIAT 1 AT g

HATTSTS W1 g1 & ATHITT AT, ZY A et [ F Fehaahl o1 a1 & < fom7 Fefy B=traree % gg=mar g1
=t et H et i & Wi s The W9 S @ v v gf® & = F oo it Reaadi 2
AT ¥ FfheeT & & AT o= qarelt & qag §, AT WA § Fad Uk 92 f@=7 FAT g7 STLF g s
AT UH UH & o0 ded e Aa9TT g1 HIgreus NIl §, gl ITHIGATY U o6 qT9 F7d § Fq%d T8d 8, ai af
afreror FT S =R qutty, arede Yo ST "ar # fate 3 swiea i T gfe i s ¥ oo sfoerer i
et 3T TS 9 e T FT F START AT ST =R
(1) 3T dFrevrar & sAermaT A fRufa:

(i) #re ofF Fre SwT a7 waTEt staad qfe, Jed gt freorar & w1t g f F9raEr 2, F# sTaRIar /4w
STET AR

(i) FvToe - Yerar FrfreET Far 3q, St 3 3f® sraewwar g g, waAw siw Y 3 dfrevrar Feiha
e & g 92 off, FfS A1 S g 97 W SFARAAT JET AT ATMRUI 1+ Faret & forw, 7w i dreorar
et &2 7 g1 a1 §¥99 TR 9E1 /AT STET AT
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(i) =t Freft =afer it U g g AT SEET UF o 99T 318 a1l § gAY g §agie arsl g AT a1 g8
FTAT g, AT AT TATT TE ¢ T TS F AT & Iaahl Sgreaniios gie § wdf g1 THT giE aed i
Yerer FRfeheaT |aT & STt v qarel & forw srrmaar Agt g1 Hrfheat 9w 3% U g v Rt
FIAT ATRT, F9rd T UH =t 6 qrTey st ATaEme ar -
F9HT % 3 faAT 97T % 6/6 T2 T 3,51 urw it 32 g, werd o gz v gf2 % forw Gt of farfarg & ==t
4 =TT ¥ 7 ofdw 7 2n
38 T T e
AT O7 312 STt sTaferd gr e
Ford T 1S Hqee 21 o Iwtaam faferee &t & watera a+dt wrdf Foarfad w7 aaar 21
(iv) Fiveae 99
ATl ferfrcaT q¥ierr o S0, Fivede ddl A ATAIT gl & SATUIAT g AqraeTw g B g v adreA
TR, T2 AT 318 F 1w area FoFw 0 stered &t =194 15 B it FHai<al & 960F § g A0l
Ay A s i F forg fRar-fAdarn
= fterr 3 forw e a7 fem A # 3 77 e anfwer gie-
(®) 39 "t | st e a1 F g Fatfa dHware F fiaw gfe s e fr g afm gz e g
3 1< TAT FIAF ST T ATAT 9T g ST G2 FIARATT il 75 FT ThaT ql STHTEATd 1 J27 Fiwrar a1€ #
AT % &9 § foer 951 &= &€ #7177 F forg S =g u)

(@) @t F¥ oo TR T "etea adt wEw e F g s o ue, fosfEea wrfHue oo i, T o 7 "qetaa
T AT e 99 A= are i ST AT

(M) UF wTHAT H, Sei T SEfea § Sea e giEAT A7 Se greuw HelfuAT 9T STar g ar aeid s
TrfercaT are/arsT frferaaT o &t =afRu i ag swfiear & ofter & seaarer & e srefrers grer wfsa &=
T st % 29w G e 9 % a9 Sed @ow a7 e O F serer F ' § wudre & 4
s B & Frammerer a1 aRssan G st 2n a= e/ st e g |, st @ v

T TR g, T39O a1 7 9T 951 g7 9aT gl
frere a1 g adreror adiErar ST o T ST =R w S+ w4 F st aE/aasy Heer arE g
& 7= et &1 f@ew o e afdr % fRF g\ ST @9 7 21, a1 = are sftarfasde g

TG T FAT9T AT

frary F=7 a9 & st Ao o wgEe & 1@ faegd Sie-uee ¥ 9T 9l

Ferfrcar a1 it R 93 T T A81 AT ST Tt 79 o o6 280 =9 =iwer 9 #1990 70 a47 7t
T Fatera fare omfaer 981 &< <ft ST

IS AT ATIFT ATl 9 RArE a9 F forg faem-FAger:

AF-ATAF 31T AT SAAHTHT W (Y F ST ATSH HIHAT §, FAH F AILFT A1TUT 60 9 & 7@ a1 15

e ae O = S

7.

& AT
TS T ATT o Fael | I e F7 ITANT FF THT| qTAT ATFhaq T (Rpear-gedr) Tama o+ &7

AT JLHT AT -

(i) 15-25 a9 AT F AT AWM o &7, rEa 100 w9 11 2

(ii) 25 T4 % HUT AT A AT ATRAT § TFARE & dad § 110 *F et oA 7 qra7a 777 Fegpa
TS fRETs T=ar 2

FIAT AT %= FATT FI9 F T § 140 TH.UA. F S0 Feertod Y97 (I19) 3T 90 TH.UH. F FI¢ SHEIH
T (IT) T HiGwe AT AT ATRU ¥ IFTATT F AFT T STANT g0 & G99 | J18 g a7 TT 1 | 98
IE FT AR 3 SFfam 7 soaara § w6 oqara § @ i e § 98 ff aar «vmer =2 & s<5ser snf *
FIOT TG &1 ATS THT Tg ATAT @ T TEHRT HIL0T IS FIAH 9T g1 UH T G0 § g2 F7 TR a7 Fea
FEAAET (TAFET FISAMATIRF) THAT TAT Tad IRAT Scastd T0equr fF T 1% 92 £ S[re1 FArfgw) o, sefgar
F TRT S T AT 21 % a1 § sifaw o FrfreaT a1 #1 gem
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THFTATT A FT IO

e TE FrEEa T (W AATHIEY) R % ST T SEIHTA HIAT AUl et YT & A3 a1
AT % Tag e F fiqw wraee f gra 7gt A St FrRu gerd 57 TR AT 31 g5 g i v sadt 9ty
farferer g1 qum atg swerEE Rafa § Teft i qvF o1 aga afas fufa & g0 aig & S 9% FaST a1 33T S
AT FF | gaT T d¥g (ATl F¥ Ta2 Al SoI1sh * IawAl [0 F SUT TGHT TAT I6F (A=l (AT FT Flget *
HIE & UF AT I 59 FUL AT ATGU| THE A1 FIS Hl Gl & B Hl UL T T & F AYSAT ATRT qT1h AT &
(ZTFALT) F ITLTT IHTT T TIHT ST |

FIgAT F HIZ U¥ U= I W0 gAAT (ATFTe SmEdY) FT AT €A SArar g 7 a9 39 9 A=t
(FSATEHIT) T gooh & ST STAT g et % % 979 50 7 21| % § 9«1 200 U9, 09,050,247 537 A7t § o7
T 3 F fiv-ei¥ gar Fewrt STt 81 S =97 uw Fwew fewr 2ran siw ot gedt Fwuw eafy qare 9= § 98 9=
Fra(Fretfors o) AT 81 ST SATaT AT § gat e o Sar € & eafe qare 3ft 8 i oo a9 # g gt
g1 TS ¥q¢ 9% T AT 7 ==t TS 3 ATl AT goahl ZAT1 g5 qod @l SAT0 al Tg AAIATIAT I (STAFRTIorw
T9T7) {1 TFARTE T AT HTHT ATST THATATY § AT ALY FATH F% 6 o G9T HT 919 LA 6 [o10 ATHFHRT Z1aT §
e e T T RN AT AT AT FAT ST g a7 &% & gal [ avg Maras? g Wee % arg & var &ar
ST AR F—FHT FF T gaT e o2 us [Afarq =q¢ 9¥ eafaat gars a2l &, 19 [ 9% 78 T4 g1 9%t &
TAT ¥ ¥q% 9% U9 WFe 1 Al gl TH "Ieee 7 & TTST § Tt g7 T’ gl

8. T (TETers T IqTeeta # o Tw g ) i airer i St AR 0 ST aioms R BT S e u) et
AT TETI S TEEAT T A TheaT S Al SFHIEaTE & T | TFH< FT IqT 9dT 8, A1 T806 T Tgeqall it TLreT

FIT TAT HEHE o o0t (=t J7 TA0N % AT gq (90T T F A¥ qe FO0) I THHE (FATTHIFIAT) F AATaT
TS Tg ITAT ¢ o SFHTEATE Tufera =rfehedT TamesadT AT T AT Hal g af a9g SFHIEaTe &l 57 9d & 91 IR
U T THaT ¢ o STHIEATT AHATHE ATYHGT § TAT A1 o7 AT &l Tt [Afase R @ows & ama asem
SrEe O STTaTe AT AT S ey gl =it s a1 TFaerEer s aieer aigd S ot Araea®

U AT /AT TATLTAT TLET FT 99T 9= 7 F=rfrear a1 &1 S, e e T | fir «ifaw -

AT AT “ATRA” AITT gNT| TH 3297 o0, ITHIEATE &l AL ATHL I TR a1 I¥ FAThedT a1 & a0et
IqTET TET AT TSHTI SUTEN F THTF T FH FIA o (010 T AT F g o IFNGATT AT TIqTA § qeq ThIe0 § T
o=t T @& s
9. 39 vai 1 e s e # Rega witer FaiRa 761 &- 7l =i ohar % d #E afzer
IFHTEATE THE 912 ST § T 39 7 AT T | @97 A8 90T O FIUd dal [6dT ST A0 FA1Th 39
&l ¥ M E e o #rE faega afereqor aiia 987 8 79iq Sve At a¥ &rer (e o ST aehat 21
10. Fferfea sifafeaa Qe 1 sgames frar ST anfRa:-
(F) SFHIEATT & THF T H T=x7 AT T2aT gf 99T w9 § et 9T % e 7 gn afs seiaaw & &9 |
GIEAT T AT IART AT (hAT FE, A6 TF TAT @AUH T FET A0l qorq & afS 37 i @wret w7
EATHAT FIRT T A0 I TETHL 39 @A il gT AT STT T ITHIIATE &l TI0T AT Al 6AT ST AT
Forq T STHIEATE % &1 | Al d@ Tl S (91T 7 gl AT wofd =T §a71 F 719 § 78 3769 a0 7=l 2l
= ey § ffErer aiar e & forw ariesft frgia Feafom 8-

T X =R dan(asreiaT) T @ RifFEr a9t & e s
ATd (qHT)
1. TF F F T AT | AT T, Aty 3= ey & Fewa 30
TEAT,  FHIT AT THES TF 2
ATATT
2. a1 FF # avet | 9w, 1000-4000 F w@T gty F AR | AW, 1000-4000 F w@E @y & Af%
wwwww%ﬁavw@l Fgaq 30 THEe aF 2
T FET FW g
EECEE]
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F19 e TFaT "Jve/
gre TR e

3. e AT ATEA 22T | (i) UF FF AHT, O K § FUE | () TF FE T GO, AL F4 § F0928
:@?W%E T | (et dow) Rmecawm wn & | (ReRe dem) R et w8
) s s
Tt gre TerfehcaT g fRufa & qeme & siastq | F07 oex T g fRufa & qam &
AT FAT H oA Am s g 9T | sang 2Et w0 7 arteee 41 97 9
STIEET A STt 9 AT fud | arer IR A R | F AT
o s % oo gt fear ST =R qur | i fre s o o " e s
9T A Ruaw fEw 4 (i) F st | R0 991 36 A Ry a4
= o <7 =kt 2 (OEESUEREEIRER IS I ET ]
(i) == Fer H grioeer ar sfamerset | (i) M R B ORH " w9 §TieEe 47
(ufem) - afermeTot (ufew) foE-"aamae|
(iii) 1T FTAT H e o - (i) ST FTET H FHoer = -
CFEATAT T H AR “SEATAT T H AT
4, FHA TET (FErET | (i) UF FA F AOHT TG0 qAqT AL FE H | ((0) TH F F AT FT AT TAL HA
W)*T%HW OF | soieger e (wEEE FEA)- A ¥ awoteer T (Feerae HEE)- TR
SR TG qH ‘
FTETATT a7 (i) IEAT T FOHSA [T (AFLAE FfaeD)- | (i) TEAT TR FOHA &7 (TETTT
AT FEdY)- ¢ s
5. TRTA Tgd W@ aTar | STl & & JT777| "I T H AT

AT (A9 q2H)
# gty euar afza
a7 g Am &t
T arg (FTEE

()=t Araet it aRRafaat F aqEr
Aot foraT stroam)
(i) =t Teqon @gT AE™e (A9 qeed) §

(yeaftmra graert & gRfRafet F
FETe Ao fermm sroem
(ii) =T FTeATt AR ATEMOE (A9 qeeH)

TAFAH /TS AT e e gr ¢« et =7 g e’ | § fOEew Geme g tamerht w7 o9
(TeASiTeR) e oD
7. Ao @) | () TEqoesr (fae)  sfiwAr w=eEE | (i) Taqeedr (@) siwAr =\
AT T (ATE) (@) & EErr ara (FEE () & FEEEr g (FrEw
A Ay e (T T FET “F| T FET |
TAFAHEAT) SAFET ) . . .
(i) =X ATt H aFga aAtew AET § | (i) IR At # agq Afgw wem §
TN (BTEAE) AIE ' 1| EEEE (@reE) Weg g
‘AT ¥ F AT ‘gt | | A
8. F, ATF U AT & | () HIHT Ag “TEATH T F 070777 ()qET o= “seart =9 F ST
TN EAE T | i s (il) = o)

oo fFaT F ATe AT 490 IF H Hee F

oo TFaT FaTE AT A9 99 A T

(i) =T AT AT § gHATEGE VITART

(SETFAIR) Ffy s 30 Iefae F e @ qwyn | AR gAw 30 A F A g
AR
10. ¥, T AT ToT F7 | (i) I FT H aeF T 20 ORIEEIRREIE
STEHSTT 3T ” AR ” AR
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11. qTET/EE (TIAT) CEATAT ® H AR TR ¥ " AT

11.

12.

(@) IFHIEAT T § gHaATdT/gHhardl qgl 2l
(1) IFHTEAT & T TG gTAAd | & qTAT TGl AATF g TG o (70 FH Faraet avit g (T 7L gU iai Hf
e THSAT STUT);
q) ITHTEATT T AT T TATAE SToET g ST IHDT BIAT T FHeATd Tl ALG § TAT IHAT Zad a1 Fhe 5% &
T) TEfea #1 T2 fit fuTT F FE =T T
) IFHEAT & Foiaeg | e (T=7) 981 §;
) et gres e, sTaehidt forT (Fferreras) aamie & fifeq 21 g;
) ITHTEATT & ST, g1 9T 9% &t arae =it 9T fowtea § a9 aft Stet (Sre) qaFa a9 Qo aiaefi= &;
=7) geftaaTe v g reawrfors = 9 788
o) AT § ST IS HEAAT AT &I TG
z) I¥eaTe ® foreft dter = fanrfors AT 3 o1 981 8 S SHE FHSL TS Al ST Fd 8l
Z) SFHIEATT &7 FoRET THTE o T Eeh T e 8;
T) IFHEaTT & et o1 1S9 TRT 98T 2
Za a1 et it TRt oft wee i srEmHTeraTstt #1 aar e forw et wrwert § gt wr R
TEIEAT THT T I¥ FoRAT ST AW, 3T SFHIRATI &l hdel AT ST AT  STETY U< qg1 a@T ST
iU forve Afeafera FfreaT 98T & e 9 Sifaw &9 & g% JIud 33T 7347 81
ITHTEaTE #it FfhedT ST & a1 | dwig wrdt T are (F@&faa swear i Fiear T w3
FTeT) * A& T AT SAw A
ITHTEATT & TaTe & a1 | Hag g9 & A | =T a1 & oheqel IUgFq deqara oeust F qerae
T A 0T T T ¢ [ SFHIRATE GEEIT 94T % (o0 TR 7 9097 § F97q I1< STHIEA & 99T § T8
Hag =ad AT o7 T 8 o e T e & weiEe 3w ar gigyer (TaveE) ¥ fifeq g, 9 @
FLTET STETAT & HATLNT (AT /AATAATAF, 3fT & qErHel T ThaT 2

ST Fe AT A AT IH THO-IFA § SqqeT A w AT et adiew #wv et 3| Areu F
IFHTEATE | UTerd 1 F FAATIa® AeaTa" | e 984 6 §A7aET g AT 9511
rfercaT a1 % i & foeg srfier we % forg swfieame &1 =7 9 & g awe g fRaifa a8t g
ST T T %.100 T e [ STHT FAT T SFEATE &I AT 0 ffehea a7 & fAor & g==r % 21 &=t
% AT AT FIAT AT Ao AT A F=fehear At gy gavr F=iedar a30&T & g &1 S qgl (6T
ST et e are g =i olem Faar 72 faeett § smntora Y sroelt aem "etaa e
TLAT % Torw it T ATATSAT F forw FrE FTAT AT 39 99T 37 ol 5l

(
(
(
(
(
(
(
(
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MINISTRY OF HEALTH AND FAMILY WELFARE
(Department of Health)
NOTIFICATION
New Delhi, the 26™ April, 2017
RULES
N0.A-12011/2/2016-CHS-1.- The rules for Computer based Competitive Examination for the Combined

Medical Services to be held by the Union Public Service Commission in 2017 for the purpose of filling vacancies in the
following services/posts are with the concurrence of Ministries/Departments concerned and New Delhi Municipal
Council, published for general information:-

(i) Assistant Divisional Medical Officer in the Railways.
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(ii)  Assistant Medical Officer in Indian Ordnance Factories Health Service.
(iii)  Junior Scale Posts in Central Health Service.
(iv) General Duty Medical Officer in New Delhi Municipal Council.

(v)  General duty Medical Officer Gr-11 in East Delhi Municipal Corporation, North  Delhi Municipal
Corporation and South Delhi Municipal Corporation

1. The examination will be conducted by the Union Public Service Commission in the manner prescribed in
Appendix | to these Rules.

The date(s) on which and the place(s) at which the examination will be held shall be fixed by the Commission.

2. A candidate may compete in respect of anyone or more of the services/posts mentioned above. A candidate
who qualifies on the results of the computer based examination will be required to indicate clearly in the Detailed
Application Form the services/posts for which he/she wishes to be considered in the order of preferences. The candidate
is advised to indicate as many preferences as he/she wishes to so that having regard to his/her rank in order of merit due
consideration can be given to his/her preferences while making appointments.

N.B.

(i) Candidate for the posts of Asstt. Divisional Medical Officer in the Railways will also be required to give his/her
option in the Detailed Application Form for Zonal Railways in order of preference. While making their
allocation to the various Zonal Railways these preferences shall be taken into consideration but it does not
mean that the candidate shall be allocated to one of these Zones of Railways only. As the service is meant to
cover the entire country, a candidate is transferable to any Zone of the Indian Railways.

(if) No request for addition/alteration in the preferences already indicated by a candidate in his/her Detailed
Application Form will be entertained by the Commission.

(iii) Once cadre has been allocated to a candidate, no request for change of cadre shall be entertained.

3. The number of vacancies to be filled on the basis of results of the examination will be specified in the Notice issued
by the Commission.

Reservation will be made for candidates belonging to the Scheduled Castes, the Scheduled Tribes, the Other
Backward Classes and Differently Abled categories in respect of vacancies as may be fixed by the Government.

4. A candidate be either:

(i) aCitizen of India, or

(i) a subject of Nepal, or
(iii) a subject of Bhutan, or

(iv) a Tibetan refugee who came over to India before the 1% January, 1962 with the intention of permanently
settling in India; or

(V) a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka or East African Countries of
Kenya, Uganda, The United Republic of Tanzania, Zambia, Malawi, Zaire and Ethiopia or from Vietnam
with the intention of permanently settling in India:

Provided that a candidate belonging to categories (ii), (iii), (iv) and (v) above shall be a person in whose favour
a certificate of eligibility has been issued by the Government of India.

A candidate in whose case a certificate of eligibility is necessary, may be admitted to the examination but the
offer of appointment may be given only after the necessary eligibility certificate has been issued to him by the
Government of India.

5. (a) A candidate for this examination must not have attained the age of 32 years as on 1st August, 2017 i.e. he
must have been born not earlier than 2nd August, 1985.

(b) The upper age- limit is relaxable as follows:

(i Up to a maximum of five years if a candidate belongs to a Scheduled Caste or a Scheduled Tribe.

(i) Up to a maximum of three years in the case of candidate belonging to Other Backward Classes who are
eligible to reservation applicable to such candidates.

(iii) Up to a maximum of five years if a candidate has ordinarily been domiciled in the State of Jammu and
Kashmir during the period from the 1st January, 1980 to the 31st day of December, 1989.

(iv) up to a maximum of three years in the case of Defence Services Personnel, disabled in operations

during hostilities with any foreign country or in a disturbed area and released as a consequence thereof.
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v)
(vi)
(vii)
(viii)
Note I-
Note I1-
Note I11-
Note V-

up to a maximum of five years in the case of Ex-servicemen including Commissioned Officers and
ECOs/SSCOs who have rendered at least five years Military Service as on 1st August, 2017 and have
been released (i) on completion of assignment (including those whose assignment is due to be
completed within one year from 1st August, 2017 otherwise than by ways of dismissal of discharge on
account of misconduct of inefficiency), or (ii) on account of physical disability attributable to Military
Service or (iii) on invalidment.

Up to a maximum of five years in the case of ECOs/SSCOs who have completed an initial period of
assignment of five years of Military Service as on 1st August, 2017 and whose assignments has been
extended beyond five years and in whose case the Ministry of Defence issues a certificate that they can
apply for Civil Employment and that they will be released on three months’ notice on selection from
the date of receipt of offer of appointment.

Up to a maximum of ten years in the case of blind, deaf-mute and orthopaedically handicapped
candidates.

The ad hoc Doctors appointed after 1-10-1984 in the Ministry of Railways will be granted relaxation in
the age to the extent of the period of service rendered by them as ad hoc Doctors in Railways in the
light of the Supreme Court’s orders dated the 24th September, 1987 on the Writ Petitions (Nos. 822,
875,180 and 200 of 1987 with Nos. 370, 298 and 273 of 1987 with Nos. 1165, 1328, 1619, 1735, 1275,
1457, 1087, 1034, 1263, 1294, 1327, 1349, 1370, 1353, 1400,1451, 1504, 1564, 1650 and 1609 of 1986
and with No. 845 of 1986) filed by some ad hoc Doctors of the Railways. The ad hoc Doctors claiming
the relaxation in upper age limit under this provision shall be required to obtain a certificate of
eligibility to this effect from the Ministry of Railways and produce the same along with the Detailed
Application Form by candidates who are declared qualified for personality Test/Interview.

Candidates belonging to the Scheduled Castes, the Scheduled Tribes and the Other Backward Classes
who are also covered under any other clauses of Rule 5 (b) above, viz. those coming under the category
of Ex-servicemen, persons domiciled in the State of J & K, differently abled etc. will be eligible for
grant of cumulative age-relaxation under both the categories.

The term Ex-servicemen will apply to the persons who are defined as Ex-servicemen in the Ex-
servicemen (Re-employment in Civil Services and Posts) Rules, 1979, as amended from time to time.

The age concession under Rule 5(b) and (vi) will not be admissible to Ex-servicemen and
Commissioned Officers including ECOs/SSCOs, who are released on their own requests.

Notwithstanding the provision of age-relaxation under Rule 5(b)(vii) above, a differently abled
candidate will be considered to be eligible for appointment only if he/she after such physical
examination as the Government or appointing authority, as the case may be, may prescribe is found to
satisfy the requirements of physical and medical standards for the concerned Services/Posts to be
allocated to the differently abled candidates by the Government.

SAVE AS PROVIDED ABOVE THE AGE LIMITS PRESCRIBED CAN IN NO CASE BE RELAXED

The date of birth accepted by the Commission is that entered in the Matriculation or Secondary School Leaving
Certificate or in a certificate recognised by an Indian University as equivalent to Matriculation or in an extract from a
Register of Matriculates maintained by a University which must be certified by the proper authority of the University or
in the Higher Secondary or an equivalent examination certificate.

No other document relating to age like horoscopes, affidavits, birth extracts from Municipal Corporation,
Service records and the like will be accepted.

The Expression Matriculation/Higher Secondary Examination Certificate in this Part of the instructions include
the alternative certificates mentioned above.

Note 1:-

Note 2:-

Note 1:-

Candidates should note that only the date of birth as recorded in the Matriculation/ Secondary
Examination Certificate or an equivalent certificate on the date of submission of application will be
accepted by the Commission and no subsequent request for its change will be considered or granted.

Candidates should also note that once a date of birth has been claimed by them and entered in the
records of the Commission for the purpose of admission to an Examination, no change will be allowed
subsequently for at any other Examination of the Commission on any ground whatsoever.

A candidate must have passed the written and practical part of the final M.B.B.S. Examination.

A candidate who has appeared/or has yet to appear at the final M.B.B.S. Examination may also apply.
Such candidates will be admitted to the examination if otherwise eligible but the admission would be
deemed to be provisional subject to cancellation, if they do not produce proof of having passed the
written and practical parts of the final M.B.B.S. Examination along with the Detailed Application Form
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which will be required to be submitted to the Commission by the candidates who qualify on the result
of the computer based part of the examination.

Note 2:- A candidate who has yet to complete the compulsory rotating internship is educationally eligible for
admission to the examination but on selection he/she will be appointed only after he/she has completed
the compulsory rotating internship.

7. Candidates must pay the fee prescribed in the Commission’s Notice.4 -

8. All candidates in Government service, whether in permanent or temporary capacity or as work charged
employees other than casual or daily rated employees or those serving under the Public Enterprises are however, required
to submit an undertaking that they have informed in writing their Head of Office/Department that they have applied for
the examination.

Candidates should note that in case a communication is received from their employer by the Commission with
holding permission to the candidates applying for/ appearing at the examination their application shall be
rejected/candidature shall be cancelled.

9. The decision of the Commission with regard to the acceptance of the application of a candidate and his/her
eligibility or otherwise for admission to the examination shall be final.

The candidates applying for the examination should ensure that they fulfil all the eligibility conditions for
admission to the Examination. Their admission at all the stages of examination for which they are admitted by the
Commission viz. Computer based Examination and Interview Test will be purely provisional subject to their satisfying
the prescribed eligibility conditions. If on verification at any time before or after the computer based Examination or
Interview Test, it is found that they do not fulfil any of the eligibility conditions, their candidature for the examination
will be cancelled by the Commission.

10. No candidate shall be admitted to the examination unless he/she holds a certificate of admission from the
Commission.

11. A candidate who is or has been declared by the Commission to be guilty of:-

0] Obtaining support for his candidature by any means; or

(i) Impersonating; or

(iii) Producing impersonation by any person; or

(iv) Submitting fabricated documents or documents which have been tampered with; or

(v) Making statements which are incorrect or false or suppressing material information; or

(vi) Resorting to any other irregular or improper means in connection with his candidature for the
examination; or

(vii) Using unfair means during the examination; or
(viii)  Writing irrelevant matter including obscene language or pornographic matter in the script(s); or
(ix) Misbehaving in any other in the examination hall; or

(x) Harassing or doing bodily harm to the staff employed by the Commission for the conduct of their
examination; or

(xi) Being in possession of or using mobile phone, pager or any electronic equipment or device or any other
equipment capable of being used as a communication device during the examination; or

(xii) Violating any of the instructions, issued to candidates along with their Admission Certificates
permitting them to take the examination; or

(xiii)  Attempting, to commit or as the case may be abetting the Commission of all or any of the acts specified
in the foregoing clauses may in addition to rendering himself liable to criminal prosecution be liable:-

@ To be disqualified by the Commission from the examination for which he is a candidate; and/or
(b) To be debarred either permanently or for a specified period:

(i) by the Commission from any examination or selection held by them.

(i) by the Central Government from any employment under them; and
(c) if he is already in service under Government to disciplinary action under the appropriate rules:-

Provided that no penalty under this rule shall be imposed except after:-
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(i giving the candidate an opportunity of making such representation in writing as he may wish to make
in that behalf; and

(ii) Taking the representation, if any, submitted by the candidate within the period allowed to him into
consideration.

12. Candidates who obtain such minimum qualifying, marks in the computer based examination as may be fixed
by the Commission in their discretion, shall be summoned by them for an interview for a personality test:

Provided that candidates belonging to the Scheduled Castes or the Scheduled Tribes or the Other Backward
Classes may be summoned for an interview for personality test by the Commission by applying relaxed standards if the
Commission are of the opinion that sufficient number of candidates from these communities are not likely to be
summoned for interview for personality test on the basis of the general standard in order to fill up the vacancies reserved
for them.

13. (1) After interview the candidates will be arranged by the Commission in the order of merit as disclosed by
the aggregate marks finally awarded to each candidate in Examination. Thereafter, the Commission shall for the purpose
of recommending candidates against unreserved vacancies, fix a qualifying marks (hereinafter referred to as general
qualifying standards) with reference to the number of unreserved vacancies to be filled up on the basis of the
Examination. For the purpose of recommending reserved category candidates belonging to the Scheduled Castes, the
Scheduled Tribes and the Other Backward Classes against reserved vacancies, the Commission may relax the qualifying
standards with reference to number of reserved vacancies to be filled up in each of these categories on the basis of the
examination:

Provided that the candidates belonging to the Scheduled Castes, the Scheduled Tribes and the Other Backward
Classes who have not availed themselves of any of the concessions or relaxations in the eligibility or selection criteria, at
any stage of the examination and who after taking into account the general qualifying standards are found fit for
recommendation by the Commission shall not be recommended against the vacancies reserved for the Scheduled Castes,
the Scheduled Tribes and the Other Backward Classes.

(2) While making service allocation the candidates belonging to the Scheduled Castes, the Scheduled Tribes or
the Other Backward Classes recommended against unreserved vacancies may be adjusted against reserved vacancies by
the Government if by this process they get a service of higher choice in the order of their preference.

(3) The Commission may further lower the qualifying standards to take care of any shortfall of candidates for
appointment against unreserved vacancies and any surplus of candidates against reserved vacancies arising out of the
provisions of this rule, the Commission may make the recommendations in the manner prescribed in sub-rules (4) and

().

(4) While recommending the candidates, the Commission shall in the first instance, take into account the total
number of vacancies in all categories. This total number of recommended candidates shall be reduced by the number of
candidates belonging to the Scheduled Castes, the Scheduled Tribes and the Other Backward Classes who acquire the
merit at or above the fixed general qualifying standards without availing themselves of any concession or relaxation in
the eligibility or selection criteria in terms of the proviso to sub-rule (1). Along with this list of recommended candidates
the Commission shall also maintain a consolidated reserve list of candidates which will include candidates from general
and reserved categories ranking in order of merit below the last recommended candidate under each category. The
reserve list so maintained shall be treated as confidential till the process of recommendation(s) in term of sub-rule (5) is
finally concluded by the Commission. The number of candidates in each of these categories will be equal to the number
of reserved category candidates who were included in the first list without availing of any relaxation or concession in
eligibility or selection criteria as per proviso to sub-rule(1). Amongst the reserved categories, the number of candidates
from each of the Scheduled Castes, the Scheduled Tribes and the Other Backward Classes categories in the reserve list
will be equal to the respective number of vacancies reduced initially in each category.

(5) The candidates recommended in terms of the provisions of sub-rule (4), shall be allocated by the
Government to the services and where certain vacancies still remain to be filled up, the Government may forward a
requisition to the Commission requiring it to recommend, in order of merit from the reserve list, the same number of
candidates as requisitioned for the purpose of the unfilled vacancies in each category.

14. The minimum qualifying marks as specified under rules 12 and 13 may be relaxable at the discretion of the
Commission in favour of differently abled candidates in order to fill up the vacancies reserved for them:

Provided that where a differently abled candidate obtains the minimum qualifying marks on his own merit in the
requisite number for General, or the Scheduled Castes or the Scheduled Tribes or the Other Backward Classes category
candidates, then, the extra differently abled candidates i.e. more than the number of vacancies reserved for them shall not
be recommended by the Commission on the relaxed standards.
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15. The form and manner of communication of the result of the examination to individual candidates shall be
decided by the Commission in their discretion and the Commission will not enter into correspondence with them
regarding the results.

16. Subject to other provisions contained in these rules, successful candidates will be considered for
appointment on the basis of the order of merit assigned to them by the Commission and preference expressed by them for
various posts.

17. Success in the examination confers no right to appointment unless Government are satisfied after such
enquiry as may be considered necessary that the candidate with regard to his/her character and antecedents is suitable in
all respects for appointment to the service. The appointment will be further subject to the candidate satisfying the
appointing authority of his/her having satisfactorily completed the compulsory rotating internship.

18. A candidate must be in good mental and bodily health and free from any physical defects likely to interfere
with the discharge of his/her duties as an officer of the Service. A candidate who after such physical examination, as
Government or the appointing authority, as the case may be prescribe is found not to satisfy these requirements will not
be appointed. The Regulations relating to Physical/ Medical Examination of candidates are given in Appendix-Ill to
these Rules.

All candidates who qualify for interview/personality test on the basis of written part of the examination shall be
required to undergo the medical examination normally on the next working day immediately after the day of interview/
personality test of the concerned candidate (there shall be no medical examination on Saturdays, Sundays and closed
holidays). Arrangements for the complete medical examination including X-Ray of chest of candidates will be made by
the Ministry of Health and Family Welfare, Nirman Bhawan, New Delhi and intimation in this regard shall be given by
the Ministry to the concerned candidates. In case a candidate does not receive any intimation about the arrangements
made for his/her Medical Examination before he/she leaves for his/her interview/personality test he/she should contact
personally to the concerned authority in Ministry of Health and Family Welfare immediately after his/her
interview/personality test is over. The concerned candidate may have to stay in Delhi until his/her Medical Examination
is over, therefore the candidate should take this fact in consideration and make his/her own arrangements for stay in
Delhi for the purpose of completion of Medical Examination formality. No extension postponement of the date fixed for
the Medical Examination shall be allowed under any circumstances. Also no TA/ DA shall be admissible for the purpose
of completion of the formality of Medical Examination of the concerned candidate.

19. For being considered against the vacancies reserved for them the physically disabled persons should have
disability of forty per cent (40%) or more. However, such candidates shall be required to meet one or more of the
following physical requirements/abilities which may be necessary for performing the duties in the concerned
Services/Posts.

The functional classification shall be as under consistent with the requirements of the concerned Services/Posts:

CODE PHYSICAL REQUIREMENTS

F 1. Work performed by manipulating (with fingers)
PP 2. Work performed by pulling and pushing

L 3. Work performed by lifting

KC 4. Work performed by kneeling and crouching

B 5. Work performed by bending

S 6. Work performed by sitting (on bench or chair)
ST 7. Work performed by standing

W 8. Work performed by walking

SE 9. Work performed by seeing

H 10. Work performed by hearing/speaking

RW 11. Work performed by reading and writing



[9FT |-=08 1] RA ohT TSAS ¢ STHTYROT 27

FUNCTIONAL CLASSIFICATION

CODE FUNCTIONS
BL 1. both legs affected but not arms.
BA 2. both arms affected- a. impaired reach

b. weakness of grip

3. both legs and both arms affected.

BLA
4. One leg affected
RorL)- a. impaired reach
oL ( ) p |
b. weakness of grip
c. ataxic
OA 5. one arm affected
BH 6. stiff back and hips (cannot sit or stoop)
7. muscular weakness and limited physical
MW
endurance.
B 8. the blind
PB 9. partially blind
D 10. the deaf
PD 11. partially deaf
20. As per the decision taken by the Government for increasing the access of unemployed to job opportunities, the

Commission will publically disclose the scores of the candidates (obtained in the Written Examination and
Interview/Personality Test) through the public portals. The disclosure will be made in respect of only those candidates
who will appear in the Interview/Personality Test for the Combined Medical Service Examination and are not finally
recommended for appointment. The information shared through this disclosure scheme about the non-recommended
candidates may be used by other public and private recruitment agencies to appoint suitable candidates from the
information made available in the public portal.

Candidates will be required to give their options at the time of Interview/Personality Test, while acknowledging
the e-summon letter mailed to them for interview. A candidate may opt out of the scheme also and in that case his/her
details will not be published by the Commission.

Besides sharing of the information of the non-recommended candidates for the examinations conducted by the
Commission, the Commission will not assume any responsibility of liability for the method and manner in which
information related to candidates who appear at the Commission’s Examinations/Selections is utilized by other private of
public organizations.

21. A candidate will be eligible to get the benefit of community reservation only in case the particular caste
to which the candidates belongs is included in the list of reserved communities issued by the Central Government. If a
candidate indicates in his/her application form for Combined Medical Service Examination that he/she belongs to
General Category but subsequently writes to the Commission to change his/her category, to a reserved one, such request
shall not be entertained by the Commission. Similar principle will be followed for physically disable categories also.

While the above principle will be followed in general, there may be a few cases where there was a little gap (say
2-3 months) between the issuance of a Government Notification enlisting a particular community in the list of any of the
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reserved communities and the date of submission of the application by the candidate. In such cases the request of change
of community from general to reserved may be considered by the Commission on merit. In case of a candidate
unfortunately becoming physically disabled during the course of the examination process, the candidate should produce
valid document showing him acquiring a disability to the extent of 40% or more as defined under the PWD Act, 1995 to
enable him to get the benefits of PH reservation.

22. “Candidates seeking reservation/relaxation benefits available for SC/ST/OBC/DA(PH)/Ex-servicemen
must ensure that they are entitled to such reservation/relaxation as per eligibility prescribed in the Rules/Notice. They
should be in possession of all the requisite certificates in the prescribed format in support of their claims as stipulated in
the Rules/Notice for such benefits, and these certificates should be dated earlier than the due date (closing date) of the
application.”

23. No person,-

@ Who has entered into or contracted a marriage with a person having a spouse living; or

(b) Who having a spouse living has entered into or contracted a marriage with any person;
shall be eligible for appointment to service:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and there are other grounds for so doing, exempt any person
from the operation of this rule.

24. Brief particulars relating to the Services/Posts to which recruitment is being made through this
examination are given in Appendix .

APPENDIX-I
SCHEME OF EXAMINATION
The examination shall be conducted according to the following plan:-

Part-1 Computer based Examination-(500 marks)-The candidates will take the computer based
examination in two Papers, each Paper carrying a maximum of 250 marks. Each Paper will be of two
hours duration.

Part-11 Personality Test carrying 100 marks of such of the candidates who qualify on the results of the
computer based examination.

(@) Computer based Examination 1:- The components and syllabus of the two Papers and the weightage
to different components in the two papers are given below:-

Paper | (Code No. 1) Maximum Marks: 250
() General Ability 30 questions

(b) General Medicine 70 question

(c) Paediatrics 20 questions

Total questions in Papa | = 120 (30 General Ability, 70 General Medicine and 20 Paediatrics).

Compensatory time of twenty minutes per hour shall be permitted for the candidates with locomotors disability and
cerebral palsy where dominant (Writing) extremity is affected to the extent of slowing the performance of function
(minimum of 40% impairment).

Syllabus of Paper-I1
(a) General Ability

(i) Indian Society, Heritage and Culture, Polity, Economy, Human Development Indices and the Development
Programmes;

(ii)  Natural Resources, their distribution, exploitation, conservation and related issues;

(iii)  Basic concepts of Ecology and Environment and their impact on health and economy;

(iv) Impact of changing demographic trends on health, environment and society;
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(v) Indian Agriculture, Industry, Trade, Transportation and Service Sectors;
(vi) Natural and man made disasters and their management;

(vii) Food adulteration, Food processing, food distribution, food storage and their relevance to public health;
(viii) Recent trends in Science and Technology.

(b) General Medicine
(General Medicine including Cardiology, Neurology, Dermatology and Psychiatry)

Q) Cardiology
(i) Respiratory diseases
(iii) Gastro-intestinal

(iv) Genito-Urinary
(v) Neurology
(vi) Hematology

(vii)  Endocrinology
(viii)  Metabolic disorders

(ix) Infections/Communicable Diseases:
€)] Virus
(b) Rickets
(© Bacterial

(d) Spirochetal

(e) Protozoan
()] Metazoan
(9) Fungus

(x) Nutrition/Growth

(xi) Diseases of the skin (Dermatology)
(xii) Musculoskeletal System

(xiii) ~ Psychiatry

(xiv)  General

(c) Paediatrics

Paper 11 (Code No. 2) Maximum Marks: 250
(a) Surgery 40 questions
(b) Gynaecology & Obstetrics 40 questions
(c) Preventive & Social Medicine 40 questions

Total questions in Paper Il = 120 (40 Surgery, 40 Gynaecology & Obstetrics and 40 Preventive and Social Medicine).
Syllabus of Paper — 11

(a) Surgery:-
(Surgery including E.N.T., Opthalmology, Traumatology and Orthopaedics)

I.  General Surgery
(i Wounds
(i) Infections
(iii) Tumours
(iv) Lymphatic
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(v) Blood Vessels
(vi) Cysts/sinuses
(vii) Head and neck
(viii)  Breast
(ix) Alimentary tract:-
(a) Oesophagus
(b) Stomach
(c) Intestines
(d) Anus
(e) Developmental
(x) Liver, Bile, Pancreas
(xi) Spleen
(xii)Peritoneum
(xiii)  Abdominal wall
(xiv)  Abdominal injuries
I.  Urological Surgery
I11. Neuro Surgery
IV. Otorhinolaryngology E. N. T.
V. Thoracic Surgery
VI. Orthopedic Surgery
VII. Ophthalmology
VIIl.  Anesthesiology
IX. Traumatology

(b) GYNAECOLOGY AND OBSTETRICS

I. OBSTETRICS

0] Ante-natal conditions

(i) Intra-natal conditions

(iii) Post-natal conditions

(iv) Management of normal labours or complicated labour
1. GYNAECOLOGY

(M Questions on applied anatomy

(c) PREVENTIVE SOCIAL AND COMMUNITY MEDICINE

(i) Questions on applied physiology of menstruation and fertilization
(iii) Questions on infections in genital tract

(iv) Questions on neoplasma in the genital tract

(V) Questions on displacement of the uterus

FAMILY PLANNING

(i) Conventional contraceptives
(i) U.D. and oral pills

(iii) Operative procedure, sterilization and organization of programmes in the urban and rural surroundings

(iv) Medical Termination of Pregnancy

I Social and Community Medicine

Il. Concept of Health, Disease and Preventive Medicine
1. Health Administration and Planning

(AVA General Epidemiology

V. Demography and Health Statistics

V1. Communicable Diseases

VIL. Environmental Health

VIII. Nutrition and Health

IX. Non-communicable Diseases

X. Occupational Health

XI. Genetics and Health

XII. International Health

XIIl.  Medical Sociology and Health Education

XIV.  Maternal and Child Health
XV. National Programmes
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2. The computer based examination in both the papers will be completely of objective (Multiple choice
answer) type. The Question Papers (Test Booklets) will be set in English only.

3. Candidates must mark the answers with their own hand. In no circumstances will they be allowed the help
of a scribe to mark answers for them.

4, The Commission have discretion to fix qualifying marks in any or both the papers of the examination.

5. Penalty for wrong answers

There will be penalty (Negative Marking) for wrong answers marked by a candidate in the objective type
question papers:

Q) There will be four alternatives for the answers to every question. For each question for which a wrong
answer has been given by the candidate, one third (0.33) of the marks assigned to that question will be
deducted as penalty.

(ii) If a candidate gives more than one answer, it will be treated as a wrong answer even if one of the given
answers happens to be correct and there will be same penalty as above for that question.
(iii) If it is left blank i.e. no answer is given by the candidate, there will be no penalty for that question.
6. Candidates are not permitted to use calculators for answering objective type papers. They should therefore,

not bring the same inside the Examination Hall.

(B) PERSONALITY TEST—(100 marks)- Candidates who qualify in the computer based examination will be called
for Interview/Personality Test to be conducted by the Union Public Service Commission. The Interview/Personality Test
will carry 100 marks.

The Interview for Personality Test will be intended to serve as a supplement to the computer based examination
for testing the General Knowledge and ability of the candidates in the fields of their academic study and also in the
nature of a personality test to assess the candidate’s intellectual curiosity, critical powers of assimilation, balance of
judgment and alertness of mind, ability for social cohesion integrity of character, initiative and capability for leadership.

APPENDIX-11

Brief particulars relating to the services/posts to which recruitment is being made through this examination are
given below:-

(v) Assistant Divisional Medical Officer in the Railways:

(vi) The post of Assistant Divisional Medical Officer in the Indian Railway Medical Service is in Group
‘A” Junior Scale in level 10 of Pay Matrix (Pre Revised PB-3, Rs. 15,600-39,100/- with Grade Pay of
Rs. 5,400/-) and it carries Non-Practising Allowance as per rules/orders in force from time to time.
Private practice is prohibited. The candidate will be bound to observe the orders which the Ministry of
Railways or any other competent authority may issue from time to time restricting or prohibiting
private practice by him/her.

(b) A candidate will be appointed on probation for a period of one year which may be extended by the
Government if considered necessary. On satisfactory completion of the probation candidates will be
eligible for confirmation in the junior scale of the Indian Railway Medical Service.

(© The appointment of probationers can be terminated by one month’s notice in writing on either side
during the period of probation in terms of Rule 301 (3) of the Indian Railway Establishment Code,
Volume-I.

Such notice is not however, required in cases of dismissal or removal as a disciplinary measure after
compliance with the provisions of Clause (2) of Article 311 of the Constitution and compulsory
retirement due to mental or physical incapacity.

(d) A candidate will have to undergo training as prescribed by the Ministry of Railways and pass all the
Departmental Examinations.

(e A candidate will be governed by the “Contributory Pension System” effective from 01-01-20 04
as per orders of the Government.

U A candidate will be eligible for leave in accordance with the leave rules as in force from time to time
and applicable to officers of his status.

(9) A candidate will be eligible for free Railway Passes and Privilege Ticket Orders in accordance with,
the rules in force from time to time.

(h) A candidate will be required to pass the examination in Hindi of an approved standard within the
period of probation and failure to do so shall involve liability to termination of service.
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(vii)

)

(k)

U]

(m)

(viii)

(ix)

(x)

(xi)
Note 1:-

Under the rules every person appointed to the above post shall, if so required be liable to serve in any
Defence Service or post connected with the Defence of India for a period of not less than four years
including the period spent on training, if any:

Provided that such person:

Shall not be required to serve as aforesaid after the expiry of ten years from the date of such
appointment.

(b) Shall not ordinarily be required to serve as aforesaid after attaining the age of 45 years.

A candidate will be governed in respect of matters specifically referred to above as well as other matter
by the provisions of the Indian Railway Establishment Code and the extant orders as amended/issued
from time to time.

A candidate will undergo Foundation Course training initially and after completion of Foundation
Course, the candidate may also be posted to the Railway Health Units/Dispensaries at way side stations,
ADMOs are also liable to transfer to any Railway.

Prospects of promotion including pay scale and allowances attached to the higher grades will be as per
the provisions of Railway Medical Service Recruitment Rules, 2000 and the orders and instructions
issued by the Ministry of Railways from time to time.

Duties and Responsibilities:
Assistant Divisional Medical Officers:
He will attend the indoor wards, and out patient department daily and as required.

(i) He will carry out physical examination of candidates and of employees in service in
accordance with the regulations in force.

He will look after family welfare, public health and sanitation in his jurisdiction.
(iv) He will carry out examination of vendors.
He will be responsible for discipline and proper discharge of duties of the Hospital Health Unit Staff.

(vi) He will carry out duties assigned to him specially if any and will prepare returns and indents
connected with his speciality.

He will maintain and ensure upkeep of equipments in his charge.
When an ADMOs is posted at the Headquarter of a division under the charge of CMS/Addl.CMS/MS

Incharge he will assist the CMS/Addl.CMS/MS Incharge in all his duties but may be specially assigned with certain
duties and responsibilities.

Note 2:-

(xii)
i

(iii)
(iv)

(v)

(vi)

(vii)

(viii)

ADMOs will also be required to perform such other duties as may be assigned to them from time to
time.

Post of Assistant Medical Officer in the Indian Ordnance Factories Health Service under the
Ministry of Defence:

The Posts are temporary in Group A but likely to be made permanent in due course.

Pay level 10 of the pay matrix plus NPA (as per rate and rules in vogue and as amended from time to
time.)

Promotional avenues to higher grades are available as per the provision of IOFHS Rules and the orders
issued by the Government from time to time.

The candidate can be posted in any of the Ordnance Factory Hospitals or Dispensaries in the country.
These are currently situated in the following locations:- Andhra Pradesh-Yeddumailaram; Bihar-
Nalanda; Chandigarh; Madhya Pradesh-Jabalpur, Itarsi, Katni; Maharashtra-Ambernath, Pune, Nagpur,
Bhandara, Bhusawal, Chandarpur, Dehu Road, Varangaon; Uttar Pradesh-Kanpur, Muradnagar,
Shajahanpur, Hazratpur, Korwah; Tamil Nadu-Chennai, Tiruchirapalli, Aruvankadu; West Bengal-
Kolkata; Uttaranchal-Dehradun; Odisha-Bolangir.

The candidates will be on probation for a period of 2 years from the date of appointment which may be
curtailed or extended at the discretion of the Competent Authority. On satisfactory completion of the
probation period, he will continue in the temporary post till confirmed against the permanent vacancy.
The appointment can be terminated on one month’s notice on either side during the period of probation
and thereafter while employed in temporary capacity. The Government reserves the right to give one
month’s pay in lieu of notice.

Private practice of any kind whatsoever is prohibited.

Nature of Duties
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V.

(aa) Medical attendance of emergencies, outpatients and inpatients
(ab) Medical Examinations
(ac) Providing occupational health service

(ad) General administration of the department under his charge-Plan, Organize and supervise the work;
quality assurance; Control, discipline, training and welfare of the staff and ensuring proper discharge of
duties by them; Stores management; Maintenance of proper documentation, records and statistics;
Ensuring proper housekeeping and security; maintenance of facility, equipment and instruments;
ensuring proper infection control and bio-medical waste disposal.

(ae) Such other duties as are allotted to them by the Medical Officer-In-Charge.
I1. Junior Scale Posts in the Central Health Service:

€)] The posts are temporary but likely to continue indefinitely. Candidates will be appointed to Junior
Group "A’ scale and they will be on probation for a period of 2 years from the date of appointment
which may be curtailed or extended at the discretion of the Competent Authority. They will be
confirmed after the satisfactory completion of probation.

(b) The candidates can be posted anywhere in India in any dispensary or hospital under any organisation
participating in the Central Health Service across India. Private Practice of any kind whatsoever
including Lab. and consultant practice is prohibited.

(© The scale of pay admissible to the Medical Officer of CHS is in the Level-10 (Rs. 56,100 to
Rs.1,77,500/-) of the pay matrix and NPA as per orders issued by the Government from time to time,
and the promotional avenues will be available as per the provision of CHS Rules, 2014 and the orders
and instructions issued by the Government from time to time.

General Duty Medical Officer in the New Delhi Municipal Council:

(a) Pay Matrix Level-10 Rs. 56,100-1,77,500/- + restricted Non-practicing allowance (NPA).

(b) Ordinary rules regarding pensions, gratuity, confirmation etc. as enforced in the Council from time to time will
be applicable.

(c) The candidate will be on probation for a period of two years from the date of appointment which may be
extended at the discretion of the competent authority. On satisfactory completion of the probation period
will continue in the temporary capacity till confirmed against the permanent vacancy.

(d) The candidate can be posted anywhere within the jurisdiction of the N.D.M.C. in any of the
hospital/dispensaries/M & C family welfare Centres/Primary Health Centres etc.

(e) Private practice of any kind whatsoever is prohibited.

(f) The appointment can be terminated on one month’s notice on either side during the period of probation and
thereafter, while employed in temporary capacity, NDMC reserves the right to one month’s pay in lieu of
notice.

(g) GDMO shall be entitled for promotion as Senior Medical Officer in the Pay Matrix Level — 11 Rs. 67700-
208700/- and from Senior Medical Officer to Chief Medical Officer in the Pay Matrix Level - 12 Rs.
78800-209200/- and from Chief Medical Officer to Chief Medical Officer (Non-functional Selection
Grade) in the Pay Matrix Level — 13 Rs. 118500-214100/- and Senior Administrative Grade Pay Matrix
Level — 14 Rs. 144200-218200/-.

V. General Duty Medical Officer Gr.lIl in East Delhi Municipal Corporation, North Delhi Municipal
Corporation and South Delhi Municipal Corporation:

(1 Salary at the minimum of first cell of Rs. 56,100/- in the level 10 of the Pay Matrix under 7" CPC
(corresponding to pre-revised scale in PB — 3 Rs. 15600-39100+GP Rs. 5400/-)plus NPA and other
admissible allowances as per rules.

(i) The candidates will be on probation for a period of two year from the date of appointment which may
be curtailed or extended at the discretion of the Competent Authority. On satisfactory completion of the
probation period, he will continue in the temporary post till confirmed against the permanent vacancy.

(iii) The candidate can be posted anywhere within the jurisdiction of the East Delhi Municipal Corporation,
North Delhi Municipal Corporation and South Delhi Municipal Corporation in anyone of the
Hospital/Dispensaries/M&CW and Family Welfare Centres/Primary Health Centres etc.

(iv) Private practice of any kind whatsoever is prohibited.

(v) The appointment can be terminated on one month’s notice on either side during the period of probation
and thereafter while employed in temporary capacity. The Municipal Corporation of Delhi reserves the
right to pay one month’s pay in lieu of notice. Prospects of promotion including pay scale and
allowances attached to the higher grades shall be according to the provisions of Recruitment
Regulations.
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Appendix —I11
REGULATIONS RELATING TO THE PHYSICAL/MEDICAL EXAMINATION OF CANDIDATES

The regulations are published for the convenience of candidates and to enable them to ascertain the probability
of their possessing the required physical standards. The regulations are also intended to provide guidelines to the
medical examiners. All posts to be filled on the basis of Combined Medical Services Examination are Group ‘A’
“Technical” posts.

2.(a) The Government of India reserve to themselves absolute discretion to reject or accept any candidate
after considering the report of the Medical Board.

(b) To be passed as “fit” for appointment, a candidate must be in good mental and bodily health and free
from any physical defect likely to interfere with the efficient performance of the duties of his/her appointment.

(c) In the matter of co-relation of age-limit, height, weight and chest girth of candidates of India (including
Anglo-Indian race), it is left to the Medical Board to use whatever co-relation of figure is considered most suitable as
a guide in the examination of the candidates. Trunk and limbs should be proportionate, ho minimum height be
insisted upon, if found fit otherwise. If there be any disproportion with regard to height, weight and chest girth, the
candidates should be hospitalized for investigation and X-Ray of the chest taken before the candidate is declared fit
or unfit by the Board.

3. The candidate’s height will be measured as follows:-

He/She will remove his/her shoes and be placed against the standard with his/her feet together and the
weight thrown on the heels and not on the toe or other sides of the feet. He/She will stand erect without rigidity and
with heels, calves, buttocks and shoulders touching the standard, the chin will be depressed to bring the vertex of the
head level under the horizontal bar and the height will be recorded in centimeters and parts of a centimeter to halves.

4, The candidate’s chest will be measured as follows :-

He/She will be made to stand erect with his/her feet together and to raise arms over his/her head. The tape will
be so adjusted round the chest that its upper edge touches the inferior angles of the shoulder blades behind and lies in
the same horizontal plane when the tape is taken round the chest. The arms will then be lowered to hang loosely by
the side and care will be taken that the shoulders are not thrown upwards or backwards so as to displace the tape the
candidate will then be directed to take a deep respiration several times and the maximum expansion of the chest will
be carefully noted and the minimum and maximum will then be recorded in centimeters 84-89, 86-93.5 etc. in
recording the measurement fractions of less than half a centimeter should not be noted.

N.B.- The height and chest of the candidates should be measured twice before coming to a final decision.

5. The candidates will also be weighed and his/her weight recorded in kilograms; fractions of half a kilogram
should not be noted.

6. (a) The candidate’s eye-sight will be tested in accordance with the following rules. The result of each test will be
recorded:

(i) General- The candidate will be directed to a general examination to the detection of any disease or

abnormality of his eyes. The candidate will be rejected if he suffers from any morbid conditions of eye(s), eyelids or
contiguous structure of such a short as to render or are likely to render him/her unfit for service on a future date.

(if) Visual Acuity.- The examination for determining the acuteness of visions includes two tests- one for distant and
the other for near vision . Each eye will be examined separately.

(b) There shall be no limit for maximum naked eye vision but the naked eye vision of the candidates shall

however be recorded by the Medical Board or other medical authority in every case, as it will furnish the basic
information in regard to the condition of the eye.

(c) The following standards are prescribed for distant and near vision with or without glasses for different types

of services:



[9FT |-=08 1] RA ohT TSAS ¢ STHTYROT 35

Class of Service

Indian Railway Medical Service (Technical) Service other than IRMS(Technical)

Better eye Worse eye Better eye Worse eye
(corrected vision)
1 2 3 4 5 6
1. Distant Vision With or without With or Without 6/6 or 6/9 6/12, 6/18
glasses up to glasses up to or Nil
+4D +4D
6/9 or 6/6 6/9 or 6/12
2. Near Vision With or without With or Without JI J2,J3 or
glasses up to glasses up to J2 Nil
+4D 4D
J1 J2
3. Type of Correction  Spectacles , IOL/corneal surgeries viz. Spectacles, IOL
Permitted (LASIK, excimer surgeries etc.) may be LASIK laser
permitted. Vision should be stable and surgery

should come up to the required standard.

Ophthalmic Board to clear fitness.

. Limits of refractive

error permitted

. Colour vision
Requirements

. Whether binocular

+4.00D
In case where power of lens is >-4D,
a special ophthalmic Medical Board to
clear the case ruling out Pathological
Myopia

Higher grade colour perception (Ishihara

test EGL—1.3 mm aperture)

Fundus is normal and
without pathological

Myopia

Low Grade Colour vision is acceptable.

Binocular vision is necessary in case of No
vision needed? squint. In deserving cases, a special
Ophthalmic Medical Board to clear cases

on case-to-case basis.

(d) (i) In respect of the Technical Services mentioned above and any other service concerned with the safety of public
the total amount of Myopia(including the cylinder) shall not exceed -4.00 D total amount of Hypermetropia(including the
cylinder) shall not exceed +4.00 D:

Provided that in case a candidate in respect of the “Technical” services is found unfit on ground of high myopia,
the matter shall be referred to a Special Board of three ophthalmologists to declare whether this myopia is pathological or
not in case it is not pathological, the candidate shall be declared fit provided he/she fulfils the visual requirements
otherwise.
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(ii) In every case of myopia, fundus examination should be carried out and the results recorded. In the event
of pathological condition being present which is likely to be progressive and affect the efficiency of the candidate, he/she
should be declared unfit.

(e) Field of Vision: The field of vision shall be tested in respect of all services by the confrontation method.
When such test gives unsatisfactory or doubtful result the field of vision should be determined on the perimeter.

(f) Night Blindness: Broadly there are two types of night blindness: (i) as a result of Vitamin A deficiency
and (ii) as a result of Organic disease of Retina-common cause being Retinitis Pigmentosa. In (i) the fundus is normal,
generally seen in younger age group and ill-nourished persons and improves by large doses of Vitamin A. In (ii) the
fundus is often involved and mere fundus examination will reveal the condition in majority of cases. The Patient in this
category is an adult and may not suffer from malnutrition. For both (i) and (ii) dark adaptation test will reveal the
condition. The patient in this category is an adult and may not suffer from malnutrition. For both (i) and (ii) dark
adaptation test will reveal the condition.

(g) Colour Vision : The testing of colour vision shall be essential in respect of the Technical Services
mentioned above.

Colour perception should be graded into higher and lower grade depending upon the size of aperture in the
lantern as described in the table below: -

Grade Higher Grade Colour Perception Lower Grade Colour Perception
1. Distance between the lamp and | 16 ft 16 ft

the candidate.

2. Size of aperture 1.3 mm 1.3 mm

3. Time of exposure 5 seconds 5 seconds

For Indian Railway Medical Service Higher Grade colour vision is essential but for other services lower grade
colour vision will be considered sufficient.

Satisfactory colour vision constitutes recognition with ease and without hesitation of signals red, green and
yellow colours. The use of Ishihara’s plates, shown in good light and a suitable Edrige Green’s Lantern shall be
considered quite dependable for testing colour vision. While either of the two tests may ordinarily be considered
sufficient in respect of the services other than IRMS, it is essential to carry out the lantern test for IRMS. In doubtful
cases where a candidate fails to qualify when tested by only one of the two tests, both the tests should be employed.
However, both the Ishihara’s plates and Edrige Green’s Lantern shall be used for testing colour vision of the candidates
for appointment to the Indian Railway Medical Service.

(h) Ocular condition other than visual acuity :

(i) Any organic disease or a progressive refractive error, which is likely to result in lowering visual acuity,
should be considered a disqualification.

(if) Squint: For Indian Railway Medical Service where the presence of binocular vision is essential, squint,
even if the vision acuity in each eye is of the prescribed standard , should be considered a disqualification.
For other services, the presence of squint should not be considered as a disqualification, if the visual acuity
is of the prescribed standard.

(iii) 1f a person has one eye or if he has one eye which has normal vision and the other eye is amblyopic or has
subnormal vision the usual effect is that the person is lacking stereoscopic vision for perception of depth.
Such vision is not a disqualification for services other than IRMS. The Medical Board may recommend as
fit, such persons :-

Provided the normal eye has 6/6 distant vision. J1 near vision with or without glasses provided the error in
any meridian is not more than 4 dioptres for distant vision.

full field of vision.
normal colour vision wherever required:

provided the board is satisfied that the candidate can perform all functions for the particular job in question.
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(iv) Contact Lenses: During the Medical Examination of the candidates, the use of contact lenses is not to be
allowed. It is necessary that when conducting eye tests the illumination of the typed lettes for distant
vision should have an illumination of 15 foot candles.

GUIDELINES FOR SPECIAL OPHTHALMIC BOARD
Special Ophthalmic Board for eye examination shall consist of 3 ophthalmologists:

@ Cases where the Medical Board has recorded visual function within normal prescribed limits but
suspects a disease of progressive and organic nature which is likely to cause damage to the visual
function should refer the candidates to a Special Ophthalmic Board for opinion as part of the first
Medical Board.

(b) All cases of any type of surgery on eyes, 0L, refractive corneal surgery, doubtful cases of colour
defect should be referred to Special Ophthalmic Board.

(©) In such cases where a candidate is found to be having high myopia or high hypermetropia the Central
Standing Medical Board/State Medical Board should immediately refer the candidates for a Special
Board of three Ophthalmologists constituted by the Medical Superintendent of the hospital with the
Head of the Department of Ophthalmology of the Hospital or the Seniormost Ophthalmologist as the
Chairman of the Special Ophthalmic Board. The Ophthalmologist/Medical Officer who has conducted
the preliminary ophthalmic examination cannot be a part of the Special Board.

The examination by the Special Board should preferably be done on the same day. Whenever it is not
possible to convene the Special Board of three Ophthalmologists on the day of the medical examination by the
Central Standing Medical Board/State Medical Board, the Special Board may be convened at an earliest
possible date.

The Special Ophthalmic Board may carry out detailed investigations before arriving at their decision.

The Medical Board’s report may not be deemed as complete unless it includes the report of the Special
Medical Board for all such cases which are referred to it.

GUIDELINE FOR REPORTING ON BORDER LINE UNFIT CASES

In border line cases of substandard visual acuity, subnormal colour vision, the test will be repeated
after 15 minutes by the Board before declaring a person unfit.

7. Blood Pressure: The Board will use its discretion regarding Blood Pressure. A rough method of calculating
normal maximum systolic pressure is as follows :

0] with young subjects of 15-25 years of age, the average is about 100 plus the age.

(i) with subjects over 25 years of age, the general rule of 110 plus half the age seems quite satisfactory.

N.B--As a general rule any systolic pressure over 140 mm and diastolic over 90 mm should be regarded as
suspicious and the candidate should be hospitalized by the Board before giving their final opinion regarding the
candidate’s fitness or otherwise. The hospitalization report should indicate whether the rise in blood pressure is
of a transient nature due to excitement etc. or whether it is due to any organic disease. In all such cases X-ray
and electrocardiographic examination of heart and blood urea clearance test should also be done as routine. The
final decision as to fitness or otherwise of a candidate will, however, rest with the medical board only.

Method of taking Blood Pressure: - The mercury manometer type of instrument should be used as a rule. The
measurement should not be taken within fifteen minutes of any exercise or excitement. Provided the patient and
particularly his/her arm is relaxed, he may be either lying or sitting and the arm is supported comfortably at the
patient’s side in a more or less horizontal position. The arm should be freed from the cloth to the shoulder. The
cuff completely deflated should be applied with the middle of the rubber over the inner side of the arm and its
lower edge an inch or two above the bend of the elbow. The following returns of cloth bandage should spread
evenly over the bag to avoid bulging during inflation.

The brachial artery is located by palpitation at the bend of the elbow and the stethoscope is then applied
lightly and centrally over it below but not in contact with the cuff. The cuff is inflated to about 200 mm. Hg.
and then slowly deflated. The level at which the column stands when soft successive sounds are heard
represents the Systolic Pressure. When more air is allowed to escape the sound will be heard to increase in
intensity. The level at which the well heard clear sounds change to soft muffed fading sounds represents the
diastolic pressure. The measurements should be taken in a fairly brief period of time as prolonged pressure of
the cuff is irritating to the patient and will vitiate the reading. Rechecking if necessary should be done only a
few minutes after complete deflation of the cuff. Sometimes as the cuff is deflated sounds heard at a certain
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4,

level may disappear as pressure falls and reappear at a still lower level. This silent gap may cause error in
readings.

8. The urine (passed in the presence of the examiner) should be examined and the results recorded. Where a
Medical Board finds sugar present in candidate’s urine by the usual chemical tests, the Board will proceed with
the examination with all its other aspects and will also specially note down any signs or symptoms suggestive of
diabetes. If except for the glycosuria the Board finds the candidate conforms to the standard of medical fitness
required they may pass the candidates as fit, subject to the glycosuria being non-diabetic and the Board will
refer the case to a specified Specialist in Medicine who has hospital and laboratory facilities at his/her disposal.
The Medical Specialist will carry out whatever examinations, clinical and/or laboratory, he considers necessary
including a standard blood sugar tolerance test, and will submit his/her opinion to the Medical Board upon
which the Medical Board will base its final opinion “fit” or “unfit”. For this purpose the candidates will not be
required to appear in person before the Board on the second occasion. To exclude the effect of medication it

may be necessary to retain a candidate for several days in hospital under strict supervision.

9.  For appointment against posts which do not prescribe any elaborate training : It shall no longer be
necessary to declare a woman candidate as “Temporarily Unfit if she is found to be pregnant during
medical examination before appointment against posts which do not prescribe any elaborate training, i.e.,
she can be appointed straightaway on the job.

10. The following additional points should be observed : -

(a) that the candidate’s hearing in each ear is good and that there is no sign of disease of the ear. In case it is
defective the candidate should be got examined by an ENT Specialist; provided that if the defect in hearing
is remediable by operation or by use of a hearing aid a candidate cannot be declared unfit on that account
provided he/she has no progressive disease in the ear. This provision is not applicable in the case of IRMS.
The following are the guidelines for the medical examination authority in this regard :

Indian Railways Medical Services
(Technical)

Services other than IRMS

(Technical)

Marked or total deafness in one
ear other ear being normal.

Perceptive deafness in both ears
in which some improvement is
possible by a hearing aid.

Perforation of tympanic
membrane of central or marginal

type.

Ears with mastoid cavity
subnormal  hearing on one
side/on both sides.

Unfit

Fit, if the deafness is up to 30
decibel in speech frequencies of
1000-4000.

(i) One ear normal, other ear
having perforation of tympanic
membrane-‘Temporary Unfit’.
Under improved conditions of
Ear Surgery, a candidate with
marginal or other perforation in
both ears should be given a
chance by declaring him
temporarily unfit and then he
may be considered under 4(ii)
below.

(if) Marginal or attic perforation in
both ears-‘Unfit’.

(iii) Central perforation in both
ears-‘Temporarily Unfit’.

(i) Either ear normal hearing and
other ear with mastoid cavity-
‘Fit’

(ii) Mastoid cavity of both sides-
“Unfit’

Fit, if the deafness is up to 30
decibel in higher frequency.

Fit, if the deafness is up to 30
decibel in speech frequencies of
1000-4000.

(i) One ear normal, other ear
having perforation of
tympanic membrane-
‘Temporarily Unfit’. Under
improved conditions of Ear
Surgery, a candidate with
marginal or other perforation
in both ears should be given a
chance by declaring him
temporarily unfit and then he
may be considered under 4(ii)
below.

(if) Marginal or attic perforation
in both ears-Unfit’.

(iii) Central perforation in both
ears-‘Temporarily Unfit’

(i) Either ear normal hearing and

other ear with mastoid cavity-
‘Fit’

(if) Mastoid cavity of both sides-
‘Unfit’
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5. Persistently  discharging ear
operated/unoperated.

6. Chronic  inflammatory/allergic
condition of nose with or with-
out bony deformities of nasal
Septum.

7. Chronic inflammatory conditions
of tonsils and/or Larynx.

8. Benign or locally malignant
tumours of the E.N.T.

9.  Otosclerosis

10. Congenital defects of ear, nose or
throat.

11. Nasal/Poly

‘Temporarily Unfit’.

(i) A decision will be taken as per
circumstances of individual
cases.

(ii) If deviated nasal Septum is
present  with  Symptoms-
‘Temporarily Unfit’

(i) Chronic inflammatory
conditions of tonsils and/or
Larynx-‘Fit’.

(if) Hoarseness of voice of severe
degree if  present then-
‘Temporarily Unfit’.

(i) Benign tumours- ‘Temporarily
Unfit’.

(i) Malignant Tumour-‘Unfit’.

If the hearing is within 30 decibels
after operation or with the help of
hearing aid-‘Fit’.

(i) If not interfering  with
functions-‘Fit’.

(if) Stuttering of severe degree-
‘Unfit’.

‘Temporarily Unfit’.

(b) that his/her speech is without impediment;

‘Temporarily Unfit’.

(i) A decision will be taken as
per circumstances of
individual cases.

(ii) If deviated nasal Septum is
present with  Symptoms-
‘Temporarily Unfit’

(i) Chronic inflammatory
conditions of tonsils and/or
Larynx-‘Fit’.

(if) Hoarseness of voice of severe
degree if present then-
‘Temporarily Unfit’.

(i) Benign tumours-

‘Temporarily Unfit’.
(i) Malignant Tumour-‘Unfit’.

If the hearing is within 30 decibels
after operation or with the help of
hearing aid-‘Fit’.

(i) If not interfering with
functions-‘Fit’.

‘Temporarily Unfit’.

that his/her teeth are in good order and that he/she is provided with dentures where necessary for
effective mastication (well filled teeth will be considered as sound);

that the chest is well formed and his/her chest expansion sufficient and that the hearts and lungs are

that he/she does not suffer from hydrocele, varicose veins or piles;

that his/her limbs, hands and feet are well formed and developed and that there is free and perfect

that he/she does not suffer from any inveterate skin disease;

that he/she does not bear traces of acute or chronic disease pointing to an impaired constitution;

(©
(d)
sound;
(e) that there is no evidence of any abdominal disease;
(j)] that the ear-drum is not ruptured;
()
(h)
moation of all joints;
(M
() that there is no congenital malformation or defect;
(k)
M that he/she bears marks of efficient vaccination; and
(m) that he/she is free from communicable disease.
11.

Radiographic examination of the Chest should be done as a routine in all cases for detecting any

abnormality of the heart and lungs, which may not be apparent by ordinary physical examination in respect of
such candidates who are declared finally successful in Combined Medical Services Examination.

The decision of the Chairman of the Central Standing Medical Board (conducting the medical examination of
the candidate concerned) about the fitness of the candidate shall be final.
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In case of doubt regarding health of a candidate the Chairman of the Medical Board may consult a suitable
Hospital Specialist to decide the issue of fitness or unfitness of the candidate for Government Service, e.g. if a
candidate is suspected to be suffering from any mental defect or aberration, the Chairman of the Board may
consult a Hospital Psychiatrist/Psychologist, etc.

When any defect is found it must be noted in the certificate and the medical examiner should state his/her
opinion whether or not it is likely to interfere with the efficient performance of the duties, which will be
required of the candidate.

12. The candidates filing an appeal against the decision of the Medical Board have to deposit an appeal fee
of Rs.100.00 in such manner as may be prescribed by the Government of India in this behalf. Appeals should be
submitted within 21 days of the date of the communication in which the decision of the Medical Board is
communicated to the candidates; otherwise request for second Medical Examination by an Appellate Medical
Board will not be entertained. The Medical Examination by the Appellate Medical Board would be arranged in
New Delhi only and no travelling allowance or daily allowance will be admissible for the journeys performed in
connection with the Medical Examination.
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