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FNIAT GATAT
(=t S, e @ wiesy f[fer ge)

SfeET
T foeett, 25 arder, 2017

g roadfiasen/6/2017/w.fA —Frer am wiasy [Afy va fAfeg sy sfafr=am, 1948 (1948 =1
46) FY 4T 3 T Y IT-UTT (5) F GZASE TAT HFeT @1 wiasy f[Afer (wd=mhat it 9dt) R, 1982
TAT HogdrowRar &t o7 a3t ot Frauraferat F sfasraor § =y 9, Frger a= wiasy [y @,
FIIAT G AT [Hfer T & 9&1 9% 9T 6 Afd & AAgw & o, vagrr Aetateag S a9 g,
S eh AT =9 T 8-
1. Hfereq s T A :-

(1) T =8 FaT @19 AtaeT [ (FHA1FT S Aqd) Faamasr, 2017 Fgarn

(2) T 28 wzAH, 2017 & AN 2 (rTq = arS, fuAfusen grT 7% 28.02.2017 F

AT 3aehl 16837 9o | A il )|

2. TS -

T Ao == Rt | 9 ST w9 1 # i aqt wan g
3. val fY TeAT, FITRTOr TAT AATHA -

THH HoRT 39T UG T AT, IAHRT a0 TAT TTTHTT o9 T T I AqAT 6 e 2 H 4 |

e 21
2733 GI/2017 (1)
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4, At G, g i, A st -
AT o0l LT, A HHAT, TEFAT0 TAT 390 FaA18d T [0 a8 AT SIE A AqAt 6 &9 59
14 ¥ fAfAfde 21

5.  SUR¥Al:- FE AT
(%) FSra= ot UF =3 1=k o A7 (9T @ stqae 6T g1 el 98er & gF Shifad Toil g, 3T2aT
(T ST, T2l | gf S{{ad It g, et e sk a1 foarg sraar siqarer &3 g,

IFd 9% 9T R & o 91 981 gr:
FIT T g T, e Aqee & T AT fFare uH =9i<n T f@3arg & @< 7 9% aR] 764 ot
& ST SATH g 3T VAT F o o7 M 8, TH HAH & AT o e 271k &l Tad 7 Tl
|
6. e e % forg arfeat -

STet e sTiereRT &t a8 T g o AT F33AT aeas Srrar = §, 1 a8, Seer g, q97 39
Fon | e o =9 7 &1 e Sro, safeat & Bt ast storar 9oft & g9 § = [t & Iuae § 7
et Jarer a1 TArTaer T TohaT 2 |
7. g A RIul ® F1E IUSY AE1 8 STAAT ATATd IS §, g TLHIL h FHATILAT hl GHET AT
T =9 o 9% aRF-A9T 9% g 99 g7 A orar ST FEe 9ET sqa, Sraedd aiaadl ated,
FEAAT @I AT [ATer T & FHATRAT T AR[ G0 4T o HIHT 6 i qariaee 2 |
8. G-

= et § 7 1% 9w =9 9 § 96T-AwT 0 sy 99T T SR AR9 F STIEd, ST
ST, AT SIS, aqd aiesi a7 et #it o= e ooft % forw Susy e s & o
AT, A AT § TATATAT TAT A7 AA9TF Ze T TATAT Aol HT |

AT, 92T, ALFT
[Fr=sTa=-111 /4/3r7./127/17]
AT
HoAUwsr # ST SR % 99 % forg Wt (et
1 | e F AW ST s
2 | 9af &t g 03* (i)
*FHIATTEFT T (/=TT o SATH
3 | =R TE F AT
4 | 99 9T UF I F9q1 %. 37400-67000 = 397 %. 8,700 afza (frefi-4)
5 | 39 9% € FATAT -G IR -
6 | &efroe (For) FramTaet, 1972 ¥ faw 30 | AL TR
= AT TR HAT & AT U1 FT ATH
7 | et et 3% for sy v T TR




(9 1l —Evg 4]

RA R ST ¢ ST 3

8

Hefy st T sEheaT F o sraears afersw
TS 7T TEIAT0

AT A&

T "It Wt & o et s au afes
TRIAATY ST T ATAT o6 AT | AN g

T tatert, Tros T SHT AT ATfS & § qaa

10

gffreT & srafey

AT T

11

At =t Ofa, wreft wodlf g srerar = fa gy
AT WA RA/AATIT T 9T &t
afaat grr @ 9w gren RfReEr &
fereraar

100% STI=ITd BT THH %A T U¥ Tid =i g

12

Trefd, IfaAr/eamEaer g 9dt &
aAa ® o7 Iz mw W,
I E RS TR IC IR RER IS G

1l
(%) &. 7600/- F I = ¥ 05 ot ¥ F=foa a7 arer

STErTT, 2T

(@) %. 6600/- ¥ I Iq9 F 08 76T T F=faa Far arer
CIPEARS

EIGIGR )

I TRYTA g TEHh/ETaed eari/amEsees &

IAFHAT o ATTFTIT

13

FT A fawrf T @ deE ) | SR
THHT HLAAT FT 272 i wefa afafa § afeafea 2 -
1. e, HTORUEREAT - T
2. A AMEFT F IR FA Y - 93T
FH U T SHIL TS JaT 1R aT Afaramr
14 | 3 aiRafaat ST 9l Fd 87T 9 A0 | G A6 qa7 ArTRT F THeT Taeqe agi gl
AT SR | Gl BT ST 2
HroATIURs # & Haehdl ATIRILT & 9% o o0 Wl HaHEet
1 |TE &AW T TAhAT ST
2 | ugi & gear 01* (TF)
T T TH=aT F AT A
3 | Ffiweor T T
4 | 39 §T UF IT A9 fieft-4
%. 37400-67000 T a4+ %. 8,700 Afzd
5 | F-Ag-a0TqT U § AYAT TRAGT F FI 9T T-FA | AN Aal
g
6 | fefrus (Forw) Fewmeen, 1972 & f=w 30 ¥ siawa | &
TR HAT o ared aut H qre
HTeft Wt o forw sy < EIVGE
HrefT 9t & IFATEart & oo araeas dfers vd oew | AR Tl
e
g | FaT Heft woff F forw FMuihRa sy aur dfes Frgare | ang A&t

STIeAT T ATAT o AT H AR givT
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10

it 1 rafer

AT TR

11

ot f1 O, @t 9 grr srear wela g et
gtatar/aaTaes grT qor &t St gy 938 s

areft e & gfderaar

FAT FHAT TroET & st gfafagfe
ST Y

12

g U= SEw I ra/ata R/ /et

A/ TSI 6T ST &

FAT FHATE TS F ST

13

T s AR i aiefa wis@ 8, S 9= #47

37

AT Tt

14

F gfefRafaat S adl FTd a0 9 0% G491 A H

TSl AT ST Bl

AT Tt

Hrodosst § sifaRea st (srEdh) * 92 % forg wdt Rammeen

T T AT

il s (3mEd)

N

gat it JedT

01* (TF)
AT T TH=IqT o SAAT =T

CRiETal

TR F AT-HATTAT

ERREEREDEERE

%. 37400-67000 I 3a+ %. 8,700 Higa (fieft-4)

T IE g ATAT I-99 U

ERE)

OO AW

e (Yo FRaumaeft, 1972 % ff=m
30 % AT THRTE F4T F gfatda ot
T AT

AT Tt

HTeft s7eft = forg s <

AT T

Hreft aff & Seflear & ™0 sraeas
Qrfer e =T ARIAT0

AT A&

T "{1eft woff & forw et sy qun
rfers TIATT T Td 9T Tl & ATHA

A gt

RILR I

(F) FET F FFlt & § S 14T Traaa? =T
(GEEEREREEPEEIEEE]

(1) FeRfeTsh IITE TTAT TOTTEAT STHTIT

10

gfeter & srafer

AT TR

11

et v Tt @y Tt g ererEr e
FRT ATAT TTA T h/AHTI T 9T
fere ffaat g & S arett Rt
¥ gfteraar

grafgRR gr/EEaT e a2

12

ST, ST h/EATHTaeoT ZIT Al &
ma 7 7 I e W,
AT h/EITH AT T ST 8

yhRafae/AREET sra= aw®
gt ea/ETesT e 9% FgRe g 99 g0 a7T-989%
T AT FoRT T T Rt F e

13

T F5 fawrie sta afEfT #15E €,
THHT HLAAT FT 52

e F
ot srefa =t & afeafea 8: -
1. e, HTOR U - ey

2. AAfFT AMEFT F IR FH - HEEH
T FH UF Fq< FUL IS 9 9T af FaFr

14

F aifefaeat e adff F3a a7 "9
AT TAT ATART F q2rel T ST 2

T A1 AT TN | ITHE ATG97TF 71 2l




(41T 11l —TvE 4] A T TSI+ STHERI 5
Hiuadiusst # AT gemrgse & 9= % forg At mawraet
1 | w=Fram et gemes
2 | 9ET & e 01" (TF)
*HATTEFT O (A9 f9=1ar & sqEm
3 | aftweor g ‘F AT
4 | a9 9T vF IT Fa9 %. 37400-67000 U= a0+ %. 8,700 Fi2d ({1e1-4)
5 | =99 9T & AAAT A-FI9 IS ERL
6 | = (Fore) Rerwmaet, 1972 & faw | @y a8t
30 A FHIRE HAT & TRatad aut
T ATH
7 | et o3eff 3 form e e T T

@t wdaaEgReEEET gw
SRR % F99 gq AaeTF dferd va
I AITT

AL AIIAT TE qT=ar 0

(F) STATITRO HITA JAT AqAT @7 A g qm8ar o
fareresrar Rt/ e farsfier stfersrdy srera,

(@) s/ TUAEE/EAEET & § SUgEd ATl
EIRIRR

TS TRIT

o, HOET JAT NUHT A99T GFRT o § T=@aT €9 F

T "Hreft et & oo Raiia smy g
STfersh TRIAATT T T qT ATAT o6 qTHA
H & g

FTH FIA T ATAAN
T T

10

giEteT & srafer

AT A&

11

et v Tt @y Tt g ererEr e
FIT AT WA h/aHTee gRT 9T
e = g a3t S At et
&1 wfderaar

gfafRgfe gRu/EEET g 7

12

ST, ST h/EATH AT ZIT Al &
Aa # T I Ee W,
ST h/EITHTaeoT T ST 8

yRAFARA/AERT e =
gt ea/ETesT e 9% FgRE g 99 g0 a7g-989%
T ST T T e Rt F e

13

T Fr% fAanie st afafy Jisg 2,
THT GLAAT T g2

g F

et =t afafa § gt 8: -
1. 3, Hoa et
2. FNRFAAGFMFICATH - daeF
T FH UF Fq< F9L TS 99 9Ta af FfaFr

- Jgq

14

F aifefaeat e adff F3a a7 "9
AT TAT ATART F q2rel T ST 2

T A1 AT SN | ITHE ATG97TF 71 2l
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Hrordhioe=n § &= -1 F 95 % forg st RammEst

1 | g FTAH gt SIera-|
2 | U=l Y " 19* (%)
(*FTATTEERT 9T TH=aT % e %)
3 | =i TE F AT
4 | Fqq 9= U U< FAq FaT T -3
%. 15600-39100/- I @+ %. 7600/-
& - (I3 UT) - £.8700/- % U= Fad (q1a1-4),
ARt sfepTRat gq:- &= gad & 92 9% 10 a9l &
AT T T TF &, 7600/- U= T A 9X
5 | F99 9% § AAAT -F99 9% ERE
6 | wfiefruer (Sor) frewaet, 1972 ¥ fam | AL TR
30  siaeta TR qaT o qiafda aut
T ATH
7 | "t welt o forw sy e AN Aot
8 | Tt ot o ITHIEART & [T Eeds | AR Aol
Qrfer U =T AR
9 | FAT et WAl F forw Feihia oy T | 9] 9=t
Srfers A=raTd ST 9T ATt & AT
# A gt
10 | TeETeaT it srater EIVGE

11

AT ! S, |t AT g Srerar Tt
FRT ATAT TTA T h/AHTI T 9T

100% ST BT, TEH STEHA g 9¥ Tiafagie g

oo Afaat g a8 s At et
£ aferaar
12 | sefar, sffrgfRe/eiaeT grT ot % | O
aEy F ¥ = O sery | 5 6600/- % I A 7 05 AT A7 ferarfia &= arer stfeewm
T RA/EETTT | afafagRe
/ T ST LEC I G - rE AR I B EEaRICIES I e
IAFAT F AT
13| 77 #r2 fFrvwfr =iy ol s 2, | T s
THET AT FT 82 B sty wfate § aftafoa g -
1. g, Srea U - areTE
2. aﬁﬁ?!ﬁw/ e e =)
TS ATFTY ST e F Y
gd= T
3. #E AEEmHT o MR F ¥ - gEew
gd= T
14 | 7 afefeafaat SEd wdT Fd 7T &9 | G5 A6 qa7 AIRT F AT a9qe Tgi gl

AT AT ATART F G2 7T ST 2




(9 1l —Evg 4]

RA R ST ¢ ST 7

Hroadfiuss ¥ =0T sE-| (3rEt) F 92 & e adff Rawrast

EEETGIE)

CEIRE PELENE) )

gat it JedT

01" (TF)
(*FTATTEERT 9T TH=aT % e %)

CRiETal

YR F AT-HATTAT

ESRESRED SRR

%. 15600-39100 I a9 %. 7600/- afga (F-3)

T 9E ¢ ATAT I-99 IT

ERC|

OO0l M WO

Hrerue (Yo Fauraeft, 1972 % f=m
30 % AT THRTE 4T F gfatda ot
T ATH

AT Tt

et sreft 3% form o T

AT Aol

Hreft aff o Sefleard & ™ sraeas
Qrfer e =T AR

AT A&

T "{1eft woff & forw et sy qun
STfersh TRIAATT TIeATd qT ATAT o6 qTHA
H &L g

RIER IR

() e 3 Rt et & e R
(@) AT FTA % AT AT ATerF a9 AT qAqAT

10

giEterT & srafer

AT &l

11

et v Tt ey Wt g ererEr e
FIT AT WA h/AHTeeTT gET 9T
At Tt g w3 S ATt Rt
¥ gfteraar

g g Re g/ EaT e a2

12

ST, ST h/EATH AT ZIT Al &
e # ¥ I SmE e,
STt R/EITHTaeT o ST 8

yhRfaReAREET sraR a®
gt ea/ETeRT e 9% FYRE g 99 g0 a7g-989%
T AT FoRT T e Rt F s

13

1 Fr5 e seta afafy #iseE g,
THHT LT FIT g2

L
Rt Teta afafe & afafea 8-
1. S, HroadTosa
2. Srfated g/ - 9EET
F1% AT ST e ¥
EEIEE
3. FrE AfFFT S MR 3w - a5y
A= T

- JT

14

T g fRafaat Sd 9dt #F#a g9 99
AT TAT ATART F q2rel T ST 2

T A1 AT TN | XHET AT gl 8l

Hoadfiusst ¥ &= srgaa-11 % 12 % forw st Aaumast

T T AT

ST AEFA-1|

gat it JedT

28*
(FTETTEET 9T fHeaT % g [F99)

g ‘F AT
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ESRESRED SRR

IJaTde-3
¥. 15600-39100/- U< I =. 6600/-

T 9E ¢ ATAT I-=99 UT

SRR

e (Yo Faumaeft, 1972 % ff=m
30 % AT THRTE 4T F gfatda ot
T AT

AT T

et sreft 3% form o T

AT Aol

Hreft aff 7 sefiear & U sraeaw
orfers Ue 3T ATy

AT TR

T "{eft woff & forw et sy qun
STfersh TRIAATT TIeATd qT ATAT o6 qTHA
H & g

AT A&

10

gfeter & srafer

AT T

11

AT 1 S, HefT AT g Srerar Tt
FRT ATAT TTA T h/AHTI T 9T
T Ffreradr

100% SI=IT BT, TEH STEHA g 9¥ Tiafagie gl

12 | fr=fay, wiyfrfRe/cemtaer g adf ¥ | =i
T ¥ ¥ = B e %. 5400/- F U= 9= | 05 a9t Fr F=faa =7 arer st
N | sffERE
® Fpert T g URYIRE  hx AER/EEEa MEi/aEsE e
ITHHAT 6 ATAFR
13| = #rg framfir T | #E 2, | 9T
T AT FT 82 i st =fate § aftatoa 8-
1. S, FoaoEs - e
2. AT srgEa-1/ - g3
FIE SATAFRTLN ST 3T qF=a % &
A= T
3. &re STfEehTT o 37 9= % ¥ - qaeq
A= T
14 | 7 afefRafaat SEd wdT F2d 7T &9 | G5 A% qa7 AIRT F AT a9qe Tgi gl
AT AT ATART F q2rel T ST 2
Hroadomst A sferameht stfvmear % g % forg wedt Rammest
1 | 92 T ATH srferemeft srfvrrar
2 | st & "@ear 01* (TF)
(*FTATIEFT 9% FH=aT % sTEme 797)
3 | =R g ‘& AT-HATeEAT
4 | 399 94 U4 I AT JaT dT- 3
%. 15600-39100/- I aa+ %. 6600/-
5 | =99 9T g AAAT A-FA9 IS ERL




[ 9T |1l —EvE 4] YA T TSI @ STHIROT 9
6 | =fefroer (Fere) Frmmaety, 1972 F fawm | AR
30 F At TR 4T F gfiatda ot
T ATH
7 | #eft o7t 3 forg s #fwr EIUGE
8 | Hret Wt ¥ SHfiear F U e E | AeEedyE IR
9rfer Ud e TrEany Hrear gt feafeemem & MEe a1 otEewa gw e |

s =t
TEAT_IRIAT ;. HT=Far gt [Feata=me 7 @fEae ar
TATFIFeT T § TATIhIca” (ST

1 "t woff & forw et sy qun
STfersh TRIAATT TIeATd qT ATAT o6 T
H & g

AT A=

10

gferer & srafer

AT T

11

AT 6t S, HTeft AT g Srerar Tt
FRT ATAT TTA T h/AHTI T J9T
T Ffreradr

gfafagRe gry/EEET s o

12

AT, ST R/EATHTaeoT ZIRT Al &
g # 7 I SwmE e,
STt R/EITHTaoT o ST 8

yRfAgefEeT star

gtafag /s araw 9% FEie 5 99 R a99-99Y
T AT T T T Rt F e

13

FT F1e faarie st afafa #isE 2,
THhT HCHAAT T 272

L
i sefa a5 afeafoa g -
1. S, HoafrossT
2. &= sAgEF-1/
FIe ATAFHILN ST 3T qF=a 6
A= T
3. FE ATIFHET ST 39 A= % & - q897
A= T30

- e
- 9

14

F aifefaet e adff F:3a a7 "=
TR AT ATART F G2 7T ST 2

T A1 AT SN F ITHE ATF97TF 71 2l

Hoafiuwe ¥ TET3 e & 9€ & oy 9ol et

q< 1 91H

gl a4 SATgd

et it HEe T

30*
(AT 9% FH=aT % sTEme 797)

FfteRToT

g ‘F AT

ESRESRED SRR

IJqTde-3
%, 15600-39100/- I= a9 =. 5400/-

T IS ¢ ATAT A-999 U

ERE

Hrerue (Yo FRaumaeft, 1972 % f=m

30 F fad TR FAT F qRatdd aut
T AT

AT Tt
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HTeft sreft = forg sy <

35 aut | AferF Tel (ALHET Tahi JAT FIFAT G AT
At wwea & = F oo s A grr Sy
SR/ F SATET 5 AT T [ATAAAT)

e - oy AT Feifa w1 F fow Fotrs a9 o
ITHIEATI § AT T 0T FeA il S| arerg grir (3
Ia-0d &, iEH, Sueh s T qgr@ TAN, JamEa
TR o ATered 9 T AT qoT =& frer &7 93T ST-TH,
seu™ qAT AFET QUaEg U7 a9 F STiEEr &

oo fatha siftw arfa 721)
8 | Hehy weft & swfieara & forw syaeTs | smaed :
orfers Ue =T TgaTy Bt off g W T
FIGAT : FH FAAT JAT fAeq, AT TiatateT,
U TAT ATHT AT TR & | S\ T
9 | FaT T Wt F forw Myt sy qum | g 7=
STfersh AFATT TI=Td I a1t & JTH
H 7 2RfT
10 | gfeter & srafer T aq

11

et ot Tt @y Wt g ererEr T
FRT ATAT TTA T h/AHTI T 9T

(F) 50% #Hreft AT FIT THH TEEHA Tg I AT <F gl
(@) 50% T ZIRT THH TEEA Tge I T gl

e e g a3 S At et
T gfaeraar
12 | srefy, sfafafRe/eariaw g odf & | feftadi:
SISERE I R e GG Al
P 11 i s S
ST R/Eaer 3 STt & Tz & 4 7t £ Bl AT AT 90f0 B (T
TIATA AT TR STTAT @ ATEHTN)|
BIRIGR )
LECII N G - re AR I I BRI ESIC R e
ITHRAT * ATTHN
13 | =/ #r2 farwmfir et &t #5E 2, | T %
T AT T 87 Bt Tt afafe & afafte 8 -
1. ST, HTOATTORST/ & -1 - e
2. & ATFA-1I/HS ATTHRET ST - HEET
FaT AT FIF F AA T BT
3. FE AfTFT AT AT F IF - g
Ekickkl
14 | 7 afeRafaat S wdl F2d T80F &9 | 9 A6 q47 AIRT F 7wy a9q+® Toi g
AT AT ATART F T2 7T ST 2
HoafUwsr § g strear (ReRh) % 9=  forg wdt At
1 | 9Z #7919 g AT (i)
2 | U=l Y " 01* (T)
(TR 9¥ [T f9e=1aT & )
3 | iRz T F -t




[ 9T |1l —EvE 4] YA T TSI @ STHIROT 11
4 | a9 9T vF IT Fa9 FJaqds-3
%. 15600-39100/- I a7 =. 5400/-

5 | F99 9% § AAAT -=99 9% ERE
6 | wfiefruer (Sor) Frerwraet, 1972 ¥ fam | AL TR

30 & SfaTa FATRME FAT & qratdd aut

T ATH
7 | et AT o forw ey T AN Aot
8 | Hreft A /A AgRe/EREET FRT | Eeds T9gdT

SRR % F99 gq AaeTF dferd va
I AITT

aTeaar ured fReafEeETes o sl e o e =t

T "Hreft Wt & oo Raiia smy g
fersh TRIATT TIeI{a OT a7l o AT

A g

AT TR

10

giEteT & srafer

AT el

11

et v Tt defy Wt g ererEr T
FIT AT WA h/FHTeeT FIRT 9T
i ffaat g & S At Rt
#£¥ gfaeraar

g gRe g/ EaT e a2

12

ST, ST h/EATHTaeoT ZIT Al &
e 7 7 I e W,
ST R/EITH AT T ST 8

yhRafaeAREET sra= a®
gt ea/aTesT e 9% YR g 99 g0 a7T-989%
T AT FoRT T TE T Rt F e

13

1 Fr5 e seta afafy #iseE g,
THHT GLAAT FIT g2

L kN

et = fa afafa § gt 8: -
1. ST, HTOHT RS/ ST -1 - e
2. &A1 ALFT-/AE AAF ST - qIET

Far ARE FIF T AT AT
3. TS AfIFHT AT Fa AT F 3w - qTET
qd=raar
14 | 7 afefeafaat SEd wdT Fd 7T &9 | G5 A6 qa7 AIRT F AT a9qe Tgi gl
AT AT ATART F q2rel T ST 2
Hroadiuwst # qgras Atsear (FfEe) & 98 F o @t Aaareet
1 | wzaram Herae srteiar (Rifae)
2 | 9at T HEr 01*
(FTITTEET 9T fHeaT % g [F99)
3 | iR TE T -wATerft
4 | 399 94 U9 I AT JaT dT- 3
%. 15600-39100/- I a4+ %. 5400/-
5 | 99 9T & AAAT A-FA9 IS ERL
6 | wfefme (o) Fremmett, 1972 % fery | AL
30  siaeTq TR |aT & qRatdd aut

T ATH
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7 | Teft <l F forg ey AT Aol
8 |Hrelt  wdiadgRe/EREET  FRT | SEeEs AT
IREART % I g AaeTT ATer® T | qregan yroq faeata=mery & e g § w=rae =3
T TFATy

T "Hreft et & oo Raiia smy g
fersh TRIATT TIeI{d OT a7l o AT

A g

AT TR

10

gieteT & srafer

AT &l

11

et ot Tt @y wdt g srerEr T
BT AT A= n/smeed g a9m
At Tt g w3 S ATt Rt
#F¥ gfaeraar

gfafgRe g/ EaT e a2

12
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FIAT JHfeqs® BFUT &« F FqGT A B F TF qOqT F
AW qT A AMAE FAq@T7 e [@AuT & w7 H
(3r=m)

3. feT grerar s fReafaemes 7 B4 storar s F
FreTaT et fawer & = raenraas =Rt srerar awges, qur =6
T a7 B sroar ssh gremw i uw sfRerd e
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Iepfoqs AT sraET oeT F WTeAH F €9 § SRS oTar
T (aroram)

4. Tt wrerar ytea Reataemes & afRErd strar Jwtes
ot & w97 F B UF S SrrET I § o UE 90T &
ATEAT TAT A UF AAard/dahicdd @GuT & &9 #, 37
TET & SRS § qo7 AAa: Tqare § Arar ST e
H 2 FTATAAT, ATLT AT F STHAT dfgd § Far & s{eh #

TAT FATHA: AaTE | &7 AT A7 AT

T #Hrefy 9t F oo Raifa sy T
dfers  ARIATT AT/ RE T
FTAT o ATHA H AR g

i, T 8 | T Hfi|T T

10

gfetrer & srafer

ar a9

11

T 6t S, HTeft AT g Srerar Tt
FRT ATAT TTA T h/AHTI T 9T

100% HTet AT ZTT THH STAHA T T A Z<h ZIT|

e = g a3 S At et
#r wfderaar
12| g7 #°rg fRrwmfr Tt af@ T 7ieE 8, | @9 v Bt sefa afafe § afeatea 8 -
TEHT HLAAT FAT 2?2 1. srpFa/eritT SrgeRd-|, SUAUEaAr - T
2. & - 1|/FTE AT ST - "Eed
yaT gEF FFE T A T
3. FrE AfTFT S A A= F 3w - O3
qd=TEr
13 | o ufefRafaat S wdl F2d 807 &9 | 9 A6 qa7 AIRT F THey a99F Toi g
AT AT ATART F G2 7T ST 2
L LA LA 7 I O U B 5 5 s s e s K R K
1 | TgFT A FOT AT GL&AT 98T
2 | Tal S Hqear 340* (a5 THUHT TAT THUAT T TIFT TE3T FT 60%)
(*FHTATTERT 9T TH=aT % STqame H47)
3 | =i g T A-HATery
4 | Fqu g v I Iaq FaTdT -2
%. 9300-34800/- U< Fa+ =. 4200/-
5 | F99 9T & AAAT A-FI9 IS ERL
6 | wfiefiue (o) Fremmaeft, 1972 % fery | LR
30  siaeta TR qaT o qiatda aut
T ATH
7 | el welt 3 forw sy < KIUGE
8 | TefT welT & ITHIgawt & orU sraegs | @] 95t
grfers Ud 7 ARIATY
9 | FaT et wlT F forw FethRa sy T | @Ry 98t

rfers TIATT T Td 9T Tl & ATHA
H AR g




24

THE GAZETTE

OF INDIA : EXTRAORDINARY [RRT IlI—SEC. 4]

10

giEteT & srafer

AT A&l

11

aft v fOfx, @efr wff g sreEr
AT T S1¥aT T n/awraer
g qar Aty G g & 9=
areit frfrra &t sfqeraar

(F) 100% =T G THH TTHA L@ 9T TIA =i gl

12 | srefar, sfxfrgfReeamiaer gry ot ¥ | i
N — | it
® Fpert T LECII I G - re AR I I EEaRITEIESIC R e
IYFHHT o ATEHRT
13 | 7 #ire. i =i wfaf wisE 2, | @g v farf s afafy & afrafem € -
THT AT FT 572 1. ST/ -1, FOHTUEeT - s7eTer
2. & AGFT-|/FE ATTFRT ST - 93T
FAT qi=a & T T A= Tl
3. F AR S e AT F ¥F - daed
qd= T
14 | 7 afefeafaat SEd wdT Fd 87T &9 | G5 A6 qa7 AIRT F AT a9qe Tgi gl
AT AT ATART F q2rel T ST 2
L L L 7 R R S e s R s P 2 e O O e R L K B G R L K
1 | g FTAH AT LT TgaH
2 | 9t & "@ear 226"
(*aes AT GRaAT T Ud ATHTSE LT 981 &
AT 9T T 40%) (FratTtesy 9T =T & dqam [9R)
3 | iRz T T -HAT A
4 | 399 d4< UF I a9 FaT e - 1
%. 5200-20200/- ¥ Fa9 &. 2400/-(4 79 it F=foa =7 *
T 2 T AqT 9=-1 § qHIEg A 92 IS T %, 2800/- H
TG STUAM) |
FAT U g ATAT AT U ERL
Hrefve (o) fRraamae, 1972 ¥ | AL AR

W 30 F dia T JaT F
gRatda aut #71 are

et seff 3% form g #feT

18 F 27 AT (FF TALHIT & STAT/ARLN & ATET TLHA
TRl T FHgeT g iasy i @ F Farat 5 5 99
17

qre:- 37 HHT F [eiwor gq 9ea F agfaay & oo smaee
i #7 sifaw ffr seeqed gnfl (Saf Scaw O e ey v
FIHT T FT A2 &, BAHA T<9T 7 AT Ua Fufa
S T =i S &1 9t s, deAe ud AEE g
THE TAT A&T<0T o Torg AR sifaw &t 95t gr)




(9 1l —Evg 4]

HRd

T TSTIT : STHTERO 25

8 | Meft weff & swfieam<t ¥ forw emaew | Heft w<ff 2q srasT=w
IEERCIE R IR C I (31) WTeaaT 9o fSeataeTers & ST Y SaTfe AT ' |
(@) =TeT 9fafe F % o F9-8-F9 ST =5 5000 T 4T
EaR sl
FIGA ; FIAAT TToq HEATT H FFE TIAEAT THTT-T7 |
9 | FT "It Wt & forw et oy 79T | i &g

gfersh FAWIATT AeAfd 919 aTedl &
AT | AR gt

a7 oot forfos % I § = aut & FafEa =9 v erer
gfafs & ¥ forw su-g-w wfa 5¢ 5000 s gam= it 74 |

10

giEteT & srafer

AT Aol

11

aoft @ ffa, @t w T grr euEr
T GRT SATAT ST h/3HAT
g qor At S g & S
areit e & sfaeraar

(31) Freft et 51T 85%

(F) BT sgar Te/zear = gT e 15% a8
T T T H1eft et g

12

T te, ST R/EITHTaeoT g At
F AWM #§ ¥ I e def,
ST R/EITHTaeoT T ST 8

Hieft et 2 aeTh

(37) ATeFaT e et & T v IUT AT qHFA |
(@) =TeT 9fafe F % o F9-8-F9 ST =5 5000 T2 TaT
EaR sl

FIGA ; FIAAT TToq HEATT H FFET TIAEAT THTT-T7 |
Gl [

sra Joft forfos & I & = aut it e = vd ser
gfaf® wrf ¥ foro #w-F-aw gfa 5 5000 e Far it 7T |

13

F1 #s fAwrf =t af@fa weE
T, T TAAT AT 272

g v e seta afafa & afeafaq 8 -
1. SFA/EA T AF-|, FOATUHRSA - TeqeT
2. & AFA-1/FE ATTFRT ST - 939
yaT gEF FFE T AT

3. FE AfgFr A ST s AT F ¥F - q297
Gk

14

T g fRafaat Red adt Fea a8/ o9
AT TAT ATART F q2rel T ST 2

T A1 TAT TN | TXHET ATF9TF gl 8l

Hoadfiuwst ¥ sE< it i * 12 F forg vt Aawmaen

1 | 9= T ATH T gt oo
2 | st &Y "5ear 30*
(*FTIATT & ST TH=aT % e [797)
3 | T T T -HATe
4 | 399 = ud I Faq ECRCEER
%. 5200-20200/- T Fa= %. 1900/-
5 | F99 9% § AAAT -=99 9% =7
6 | wfiefruer (Sor) frerraet, 1972 ¥ fam | AL TR
30 % AT THRTE AT F gfatda ot
T ATH
7 | "t welt o forw sy e AN Aot
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8 | Teft weff & Seieamt * forg saews | Ay gt
orfers ue =T Tgary
9 | FaT T wlT F forw Faiia sy qur | Ay 9= |
rfers TIATT T Td 9T Tl & ATHA
H AR givfT
10 | TieeTeaT i srate STHFIT o e 9 g & o & ad
11| oqff 7 A, wfreft s g7 sreray Srefay | TR /AR % AT 9
T AT A= r/smeed g a9m
e e g a3t S At et
#r wfderaar
12| 7 &2 i =i afaf wisE 2, | @ v farf se=fa ety & afafem € -
TEET HLAAT FT 872 1. SF/EET SE- |, HOAUHS - STeqe
2. & AGFA-|/FE ATTFRT ST - 93T
qAT qi=a & T T A Tl
3. i AR T ez AT F¥F - daed
qd=raar
13 | 3 gRfFafaar SFHE 9dt F7d 997 99 | 96 987 |
AT AT ATART F G2rel T ST 2
oot # swerferiaes Soft-111 % u= % forg 9t At
1 | T@FT sepferfass Soft-111
2 | gat i g 13*
(*FATTEERT 9¥ [T f9e=1aT & S qam)
3 | =i TE T A7-HATT
4 | 3q9 = U I I FaT T - 1
%. 5200-20200/- U< Fa+ &. 2400/-
5 | =99 9T & AAAT A-FIT IS A=
6 | s (Yor) Frrmrae, 1972 % | AL
faw 30 ¥ sqtq w=wd FaT F
afatda aut &1 a9
7 | "t et o forw s T 18 ¥ 27 TY (FF TTHIT 6 TAST/ATREN F ATET TLHA
gt o HrFer g qtaey e g F FH=rat w71 5 9¥
)
Tqre:- 37 HHT F [eriwor gq 9a F agf¥aay ® oo smae
T 7 sifaw At ggcqqet gRft (Fafs Iy 0@ & F S+ ud
FIHT T FT AE@ &, BATHA T<9T 7 AT Ua Fafa
et o =t S #5795t srqeea, siewm vd f{EE a9
THE TAT A&«  forg fFfga sifaw fafer a2t grh)
8 | Hreft weft & sefigara & forw saeas | ia™ TvaT- AT qTeAtHE oET qHEe ¥ Il U
Srferesh Ud v TRIamy gaerE | 80 sz i ffee 9T 31 § 40 9re3 wid fAAe #iF

il
TS ; AT IToT GO F T |
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9o | T =it weft F forw Fuifia sy o | g 78
gfersh FAWIAATT AeAfd 919 ATl &
AT | AR gt
10 | afefrear & srafar Ty
M| sweff fr O, @t adf gy errar | W adi g
Td GRT TGl ST h/3HAT
G RIREIE IR AR I AU
Freft fefReat it wfderaar
12 | wm e famfrr st afafd w192 | ayg o Franf st et § ateafm & -
&, SERT HTAAT T 27 1. /ST -1, O URe - sere
2. & AGFA-|/FE ATTFRT ST - 93T
yaT gEF FFE T AT
3. S AFEFT ST @ A= F3F - qEe T
EEIE R
13 | 7 ufefRafaat oM wdT Fed T80T =9 | 9 A6 qa7 ATIRT F THeT a9TF T2l g

AT AT ATART F G2 7T ST 2

Ll U e LS e ) s 0 G O 5 e e e 1 A I A R R S L

1 | 92 HT A W FL FTAH (AT UT)
2 | 9t & "@ear 09*
(*FEHATE 9T AT TH=aT % )
3 | =t g T AT
4 | Fqu g v I Iaq I = - 1
%. 5200-20200/- < Fa+ &. 1900/-
5 | =99 9T & AAAT A-FA9 IS T =9
6 | wfefe (o) Fremmaett, 1972 % frery | AL
30  siaetq TR qaT % qiatdd aut
T ATH
7 | et AT % forw ey T 18 § 27 AW (% TLHT GIT LT AT AT AT F FALaT

ey "qawl & oo 35 a¥ qF R e (sgE
ST/ & A9 § 40 9)

- 37 AT F Fyier g 9a F st & o srae
aTte At sifqw fafsr agoqyer ERft (Saf* |, J=med,
e yeor, fasew, aftrgd, awmete, B, M,
SR TF FOHIT TT T A= o4, BAES IRq F AR
e ol e qur = far Ser &1 9 e, s=ae ud
e 3T a9g 7 deFdy & o B sy & 95t
?:Tl)lt FTATAT gTT T 0 9t F wraen § 39 Rt i
Agau At TS FATET T AT R ST el
Ryt sifaw s gnfh)
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Hreft aff 7 Seflear & ™0 sraeas

(i) AT ATAT THFRET I U AT ATgH FATH T AT

Qrfer e =T AR ST |
(ii) HTeT T FATT & JI AT AT ATAT |
M 1 1 FF ATRR 6 [k T2 AT ST AT ATTAT
ST & A § it aqad REmad a9 g | Tfg

o o Torelt off 9201 ® g " 7 o= wadt g & se
TETl & forw Afga smefera Rfrat % vasr & waie sreeff

ITeT TG BT TR |

T "{1eft woff & forw Meifa sy qun
STfersh TRIAATT TIeATd qT ATAT o6 qTHA
H & g

AT AT |

10

gferer & srafer

ATy

11

aoft @ Gt @efr wff g sruEt
VAT T seaEr S r/s e
g Aty ffee g & 9=
areit fefrra & sfaeraar

HreT wefT 5127 100% |

12

1 Fr5 e seta afafy #iseE g,
THHT LT FIT g2

g v et sefa wfafy & afeafea 8 -
1. SFA/EAA T AFA-|, FOATOFRSA - TeqeT
2. & AgF-1/FE ATTFRT ST - J3e
yaT gEE FIFE T AT

3. FE AfgFr s AT F 3% - q297
Gk

13

F gifefaeat Ree adff F:3a a7 ==
AT AT ATART F G2 7T ST 2

AT LT |

Hoafiusst § =ih

FIR AT (U=-11) F € F forw Wt fAasrast

T T AT

T FH AT (T=-11)

gat it JEe T

09*
(*FHATE & ST AT FH=aT % Tq9m)

FfteReor

THE T A-HA T

ERREERED SRR

IJqq 9 - 1
¥. 5200-20200/- < a9+ %. 2400/-

T IS g ATAT A-99 U

T =7

Hrerue (Yo Faumaeft, 1972 % f=m
30 % AT THRTE 4T F gfatda ot
T ATH

AT Tt

et sreft 3% form o e

AT A&

Hreft aff o Sefleard & ™0 sraeas
Qrfer e =T AR

AT Tt

T "Hreft et & oo Ratia smy o
rfers TIATT T Td 9T Tl & ATHA

A gt

AT LT |
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10

giEteT & srafer

AT A&l

11

et =t Tt defy Tt g ererEr e
T a7 T RA/AATE T 9T
At Tt g w3 S ATt Rt
#£¥ gfaeraar

100% T GTXT | TaT% T AT qraT=T Aot § O a9t
fr Fafag Far v T aher § St SEer areasen
reforfera gem-

EPEIEERIRCEI kR R cil

(ii) =FTaTaTa F At va ARt f s

(iii) TETeT T SISTST ST o HTAAOTAT ¥ ST |

(iv) = TTeX ATgAT il GIAT 6T TgATT F d BIel-grel
QT &1 gL FLA Al 7T |

(v) FTETET o W &l 9T FA, T2T FT Gl aiih  aae
TS gk WIS ATgdl & Tigdi H gaT A¥aT #hi & |

12

1 Fr5 e seta afafy #iseE g,
THHT GLAAT FIT g2

g T et st wfafy & afeafoa 8 -
1. ATgFq/EENT ATEd-|, HTOHT RS - ST
2. & AgFA-1/FE ATTFRT ST - J3e
FaT gEF FIFE T AT

3. FE AfgFr O ST AT F 3% - A9
G

13 | 3 gRfFafaar SFH 9dt F7d 997 99 | 96 987 |

AT AT ATART F G2 7T ST 2

o fiuwa # €% SR 9% (IS-1) F 92 F forg st At
1 | 9gFT9H I FHL T (T=-1)
2 | UaT T Her 11*
(FENR % FT 9 =11 & qam)
3 | =i AT a1 TaT 99 T A-HATA
4 | 399 9< U IS a9 AT &S -|
%. 5200-20200/- I= Fa+ &. 2800/-

5 | =99 9T & AAAT A-FA9 IS T =g
6 | dfefiuwr (For) Frramaett, 1972 ¥ fiemy | AL TR

30 F faq T HAT F GRatdq aut

FT ATH
7 | et AT % forw e T EIVGEL
8 | Tt et o ITHIEART & [T Eed® | AR Aol

Qrfer e =T AR
9 | FaT et wlT F forw FethRa sy T | @Ry 98t

STfersh TRIAATT TIeATd qT ATAT o6 qTHA

H AT g
10 | afeetear i srater AN Aot

11

STt ot Tt Tl T g e e

ERIEREIRIEIER S E R G R

100% TR GTT | T FTL ATAF -1 Kt F0{T § 6 FuT
£ Fafag T497 I9aT ©E FE ATEF Y- T T&E FE
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At ffa=t g w& s 9 ff=ea
£ aferaar

AT I § 9990 €9 ¥ 15 a9 & a7 g7 o 90T §

St freert ursee fAefertea grm:-

(i) STRISTT % 3T U ATHRST D TEA hT AH7T |

(ii) =FTaTaTa F At va ARt f s

(iii) TETeT T SISTST ST o HTAAOTAT ¥ ST |

(iv) Eoh HIET ATEAT *hl @Sl 6l TgaTT Fid 9 Blel-grel
QT &1 gL FLA Al 7T |

(V) FTETET o W &l 9T FA, T2T FT Gl aiih  aae
TS gk IS ATgAl & Tigal | gaT I¥ard ¥ &wdT |

12

1 #1% e rf Tty afafy dsE g, | T
T AT FT 82 i st wfate § aftafoa g -
1. SFA/EA T AF-|, FOATUHRSA - TeqeT
2. & AgFA-1/FE ATTFRT ST - J3e
yaT gEE FFE T A T
3. FE AFFI ST e AT F ¥F - gaeq
Gk
13 | 9 gRfFafaaT S8 9dt fed 999 99 | 96 181 |
AT AT ATART F g2rel T ST )
Hroadiowst & w6 w1 9w @9y I F 92 % forg wwff Rt
1 | 9= T ATH H HL TAH [FAT IS
2 | U=l Y " 02*
(*FHATT & 9T AT TH=aT % Tqa)
3 | =i HTATT 27T T 79 0 {7-wErerie
4 | 399 94 Ud I AT I d< - 1
%. 9300-34800/- U< Fa+ =. 4200/-
5 | =99 9T & AAAT AT-FA9 IS T =g
6 | fiefroe (fFor) e, 1972 ¥ o | AR TR
30 % AT THRTE F4T F gfatda ot
T ATH
7 | #refr Wt ¥ o sy AT TR
8 | Teft weff & Seieamrt * forg saews | Ay gt
grfers Ud 7 ARIAT
9 | FT It Wl & o MeiRa sy aum | ARy A=l
rfers TIATT T Td IT Tl & ATHA
H AR gifT
10 | wiefter ¥ srafy L T

11

et v Tt ey Wt g rerEr T
T AT AT n/smeed g a9m
At Tt g w3 S ATt Rt
#¥ sferaar

100% T=I=T{d ETT | T&TF FTT FTF J=-1 it Soft § 3 99t
£ el T4
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12| s %1 el et |t /e 2, | g T
TET HCAAT AT 272 i Teta afata & afeafra 8 -

1. SFA/EA T AF-|, FOATUERSA - TeqeT
2. ST AgFA-1/FE ATTFRT ST - 939
yaT gEE FFE T A T

3. FE AfFr ST e AT F ¥F - A7
GG

13 | 9 gRfFafaaT S8 9dt Fed 999 99 | 96 181 |
AT TAT ATART F q2rel T ST 2
Hromfiussy # wedht o = % ug F o sl et
1 | 95 & Tl T TTh
2 | st &Y "5 r 95*
RCEATEET
3 | iRz T T -HAT A
4 | 999 9T UF U 9aq Faq g - 1
%. 5200-20200/- < a1+ &. 1800/-
5 | =IF 9L § FAAT - 9T RS pr
6 | wfiefie (for) Fremmett, 1972 % ey | L TRT
30 ¥ siaetq TR FaT % qiatda aut
T ATH
7 | "t welt o forw sy e 18 F 27 9 |

qre:- 3T HHAT % 0T g 9°d & et ai & o srea
wTte & sifaw fafer sgcqer ERft (Saf smam, wHETed,
e yeor, fasew, aftrgd, awmete, B, M,

STH] TF FeHIT TT T A2 o, AT IS F7 AR
e i e qur = far Ser #1 9t e, s=ae ud
e 2T a9 77 deFdT & o B sy & 981
egrf)

St St g fohu T ot % wreert § 3y e i
Ageaur Aty e Faes gy ami & ST &7 67
gt sifaw s et

Hreft aff 7 Seflear & ™0 sraeas
orfers Ue 7T TgaTy

ATEA T ToaT THHeT Joa il |

T "1t woff & forw et sy qun
rfers TIaTy Teia 9T a1l o ATHT
H &L g

AT Tt

10

giEteT & srafer

T ay

11

AT 6t S, HefT AT g srerar Tt
T AT I h/3HAT g7 9T
fafere ffa=t g 931 S At Rfrat
Fr afceradr

HreT wfT 5127 100% |
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12| r 18 Fromfir st afdfy wiee £, | TR
THHT GLAAT T &2

13 | 9 gRfFafaaT S8 9dt Fed 999 99 | 96 181 |
AT AT ATART F G2 7T ST 2

MINISTRY OF COAL
(Board of Trustees, Coal Mines Provident Fund Orgaisation)
NOTIFICATION
New Delhi, the 25th April, 2017

No. CMPFO/6/2017/RR.—n pursuance of sub-section (5) of section 3 Chef €oal Mines Provident Fund
and Miscellaneous Provisions Act, 1948 (46 of 1948p in supersession of the Coal Mines ProvidemdFu
(Employees’ Recruitment) Rules, 1982 and all otRecruitment Rules of CMPFO, the Board of Trust&sl Mines
Provident Fund Organisation, hereby makes theuatlg Rules, for regulating the method of recruittntenthe posts of
Coal Mines Provident fund Organisation, namely:-

1. Short title and commencement-

(1) These Rules may be called the Coal MinesiBeot Fund (Employees’ Recruitment) Rules, 2017.

(2) They shall come into force with effect from"28ebruary, 2017 (i.e. date of approval by the Baafrd
Trustees, CMPFO in its 188Vieeting held on 28.02.2017)

2. Application —
These rules shall apply to the posts specifiezblomn 1 of the Schedule annexed to these rules.

3. Number of posts, classification and scale of pay

The number of said posts, their classification #mal scale of pay attached thereto shall be as figzbdn
columns 2 to 4 of the said Schedule.

4, Method of recruitment, age limit, qualifications et.-

The method of recruitment, age limit, qualificasoand other matters relating thereto shall bepasified in
columns 5 to 14 of the aforesaid Schedule.

5. Disqualification:- No person-
(&) Who has entered into or contracted a marntiea person having a spouse living, or

(b) Who, having a spouse living, has entered orteontracted a marriage with any person, shakliggble for
appointment to the said post:

Provided that the Central Government may, ifs$ietil that such marriage is permissible under tvegnal law
applicable to such person and the other partydartarriage and there are other grounds for so dexgmpt any person
from the operation of this rule.

6. Powers to relax :

Where the Appointing Authority is of the opinidmat it is necessary or expedient so to do, it rhgiygrder, and
for reasons to be recorded in writing, relax anyhef provisions of these rules with respect to elags or category of
persons.

7. Where no provision or insufficient provision dsisn these rules, the rules or instructions framedsued by
the Central Government from time to time on thejettbfor the corresponding categories of Centrak&Boment
servants shallnutatis mutandis, apply to the employees of the Coal Mines Providemd Organisation as covered by
these rules.
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8. Saving-

Nothing in these rules shall affect reservaticelaxation of age limit and other concession reaguite be
provided for the Scheduled Castes, the Schedul@mkg,rex-servicemen and other special categoryeo$oms, in
accordance with the orders issued by the Centraéfdonent from time to time in this regard.

B. K. Panda, Commissioner, CMPFO
[ADVT.-II/4/Exty.[27/17]
SCHEDULE
RECRUITMENT RULES FOR THE POST OF ADDITIONAL COMMIS SIONER IN CMPFO

1 Name of Post Additional Commissioner
2. Number of posts 03* (Three)
*Subject to variation dependent on workload.
3 Classification Group ‘A’ Non-Ministerial
4 Pay Band and Grade Pay Rs. 37400-67000 with Gragldrs. 8,700 (PB-4)
5 Whether selection post or non-selectignSelection
post

6 Whether benefit of added years of servigeNot applicable
admissible under Rule 30 of the
CCS(Pension) Rules, 1972

7 Age-limit for direct recruitment Not applicable

8 Educational and other qualifications Not applicable
required for direct recruits

9 Whether age and educational qualificationdDesirable qualification :- Experience in the fig@tllabour laws
prescribed for direct recruitment will apply and Finance, socio-economic activities, PF and rhme
in the case of promotees. matters etc.

10 Period of probation Not applicable

11 Method of recruitment whether by diregt 100% by promotion failing which by deputation.
recruitment or by promotion or by
deputation/absorption and percentage pf
vacancies to be filled by various methods

12 In case of recruitment by promotion, Promotion
deputation/transfer, grades from which (a) Officers with 05 years’ regular service in trade pay of Rs|
promotion, deputation/transfer to be made| 7600/-, or
(b) Officer with 08 years of regular service in tade pay of Rs|
6600/-

Deputation

Officers of Central Government/Autonomous Bodieblieu
Sector Undertakings holding analogous posts.

13 If a Departmental Promotion Committee Group ‘A’

exists, what is its composition? Departmental Promotion Committee consisting of: -
1. Commissioner, CMPFO - Chairman
2. Two Officers holding the
Grade Pay at least one level - Member

above to the post of
Additional Commissioner

14 | Circumstances in which Union Publi¢c Consultation with UPSC is not necessary.
Service Commission is to be consulted in
making recruitment.

RECRUITMENT RULES FOR THE POST OF ADDITIONAL COMMIS SIONER (IT) IN CMPEO

1 Name of Post Additional Commissioner (IT)

2. Number of posts 01* (One)
*Subject to variation dependent on workload.

3 Classification Group ‘A’ Non-Ministerial
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4 Pay Band and Grade Pay Rs. 37400-67000 with Gragds. 8,700 (PB-4)
5 Whether selection post or non-selectignSelection
post
6 Whether benefit of added years of servigeNot applicable
admissible under Rule 30 of the
CCS(Pension) Rules, 1972
7 Age-limit for direct recruitment Not applicable
8 Educational and other qualification$ Essential Qualification:
required for direct | (a) Bachelor's Degree in Computer Science or edgitdrom a
recruits/deputation/contract basis recognized University.
Desirable
(a) Master's Degree in Computer Science or equitdi®m a
recognized University.
(b) Five or more years of IT work
(c) IT consultants or project managers who focuseshnology-
related projects.
9 Whether age and educational qualificationdNot applicable
prescribed for direct recruitment will apply
in the case of promotees
10 Period of probation Not applicable
11 Method of recruitment whether by direqt By deputation/On contract basis.
recruitment or by promotion or by
deputation/absorption and percentage pf
vacancies to be filled by various methods
12 In case of recruitment by promotion, Deputation/On contract basis
deputation/transfer, grades from whichAs per relevant rules of deputation/contract bassied by
promotion, deputation/transfer to be made| Government from time to time.
13 If a Departmental Promotion Committee Group ‘A’
exists, what is its composition? Departmental Promotion Committee consisting of: -
1. Commissioner, CMPFO - Chairman
2. Two Officers holding the
Grade Pay at least one level - Member
above to the post of
Additional Commissioner
14 | Circumstances in which Union Publi¢c Consultation with UPSC is not necessary.
Service Commission is to be consulted in
making recruitment.
RECRUITMENT RULES FOR THE POST OF CHIEF VIGILANCE O FFICER IN CMPFO
1 Name of Post Chief Vigilance Officer
2. Number of posts 01* (One)
*Subject to variation dependent on workload.
3 Classification Group ‘A’ Non-Ministerial
4 Pay Band and Grade Pay Rs. 37400-67000 with GragldRs. 8,700 (PB-4)
5 Whether selection post or non-selection post e@en
6 Whether benefit of added years of servigeNot applicable
admissible under Rule 30 of the CCS(Pensign)
Rules, 1972
7 Age-limit for direct recruitment Not applicable
8 Educational and other qualifications required forNot applicable
direct recruits/deputation/contract basis
9 Whether age and educational qualificationdNot applicable
prescribed for direct recruitment will apply in
the case of promotes
10 Period of probation Not applicable
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11 Method of recruitment whether by diredt On deputation basis under Central Staffing Scheme.
recruitment or by promotion or by
deputation/absorption and percentage pf
vacancies to be filled by various methods

12 In case of recruitment by promotion, Under Central Staffing Scheme
deputation/transfer, grades from  which
promotion, deputation/transfer to be made

13 If a Departmental Promotion Committee existsNot applicable
what is its composition?

14 | Circumstances in which Union Public ServigeConsultation with UPSC is not necessary.
Commission is to be consulted in making
recruitment.

RECRUITMENT RULES FOR THE POST OF FINANCIAL ADVISOR IN CMPFO

1 Name of Post Financial Advisor
2. Number of posts 01* (One)
*Subject to variation dependent on workload.
3 Classification Group ‘A’ Non-Ministerial
4 Pay Band and Grade Pay Rs. 37400-67000 with Gragds. 8,700 (PB-4)
5 Whether selection post or non-selectignSelection
post

6 Whether benefit of added years of servigeNot applicable
admissible under Rule 30 of the
CCS(Pension) Rules, 1972

7 Age-limit for direct recruitment Not applicable
8 Educational and other qualification$ Essential gualification
required for direct | CA, ICWA, CFA or equivalent from recognized Univigys

recruits/deputation/contract basis .
Desirable

(a) At least five years’ experience in Finance &udounts in
Central Government/Autonomous Bodies/PSUs.

(b) Departmental Officers having requisite quaéifion and
holding at least the Grade Pay Rs. 6600/- (as P&ZRC) with
five years’ experience.

9 Whether age and educational qualificationdNot applicable
prescribed for direct recruitment will apply
in the case of promotees

10 Period of probation Not applicable

11 Method of recruitment whether by direqt By deputation/On contract basis.
recruitment or by promotion or by
deputation/absorption and percentage pf
vacancies to be filled by various methods

12 In case of recruitment by promotion, Deputation/On contract basis
deputation/transfer, grades from whichAs per relevant rules of deputation/contract bassied by
promotion, deputation/transfer to be made| Government from time to time.

13 If a Departmental Promotion Committee Group ‘A’

exists, what is its composition? Departmental Promotion Committee consisting of: -
1. Commissioner, CMPFO - Chairman
2. Two Officers holding the
Grade Pay at least one level - Member

above to the post of
Additional Commissioner

14 | Circumstances in which Union Publi¢c Consultation with UPSC is not necessary.
Service Commission is to be consulted in
making recruitment.
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RECRUITMENT RULES FOR THE POST OF REGIONAL COMMISSI ONER-1IN CMPFO

1 Name of Post Regional Commissioner-I
2. Number of posts 19*
(*Subject to variation dependent on work load)
3 Classification Group ‘A’ Non-Ministerial
4 Pay Band and Grade Pay Pay Band — 3
Rs. 15600-39100/- Grade Pay Rs. 7600/-
RC-I Selection Grade in the Grade Pay of Rs. 87(®B-4) for
departmental Officers having put in 10 years ofviger in
Regional Commissioner grade & drawing Grade Pay
Rs. 7600
5 Whether selection post or non-selectignSelection
post
6 Whether benefit of added years of servigeNot applicable
admissible under Rule 30 of the
CCS(Pension) Rules, 1972
7 Age-limit for direct recruitment Not applicable
8 Educational and other qualifications Not applicable
required for direct recruits
9 Whether age and educational qualificationdNot applicable
prescribed for direct recruitment will apply
in the case of promotees
10 Period of probation Not applicable
11 Method of recruitment whether by diregt 100% by Promotion failing which by deputation
recruitment or by promotion or by
deputation/absorption and percentage pf
vacancies to be filled by various methods
12 In case of recruitment by promotion, Promotion
deputation/transfer, grades from which Officers with 5 years’ regular service in the grguy of Rs.
promotion, deputation/transfer to be made | 6600/-
Deputation
Officers of Central Government/Autonomous Bodieslitu
Sector Undertakings holding analogous posts.
13 If a Departmental Promotion Committee Group ‘A’
exists, what is its composition. Departmental Promotion Committee consisting of: -
1. Commissioner, CMPFO - Cineain
2. Additional Commissioner/ - Member
An Officer not below the rank of Director
3. An Officer not below - Member
the rank of Director
14 Circumstances in which Union Publi¢c Consultation with Union Public Service Commissian riot
Service Commission is to be consulted innecessary.
making recruitment.
RECRUITMENT RULES FOR THE POST OF REGIONAL COMMISSI _ONER-1 (IT) IN CMPFO
1 Name of Post Regional Commissioner-1 (IT)
2. Number of posts 01* (One)
*Subject to variation dependent on workload.
3 Classification Group ‘A’ Non-Ministerial
4 Pay Band and Grade Pay Rs. 15600-39100 with GragldRs. 7600 (PB-3)
5 Whether selection post or non-selectignSelection
post
6 Whether benefit of added years of servigeNot applicable

admissible under Rule 30 of the

CCS(Pension) Rules, 1972

of
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7 Age-limit for direct recruitment Not applicable
8 Educational and other qualifications Not applicable
required for direct recruits
9 Whether age and educational qualificationsEssential Qualification:
prescribed for direct recruitment will apply (a) Bachelor's Degree in a Computer field from aognized
in the case of promotees University.
(b) Three or more years of IT work
Desirable: Master's Degree in a Computer field from
recognized University.
10 Period of probation Not applicable
11 Method of recruitment whether by diregt By deputation/On contract basis.
recruitment or by promotion or by
deputation/absorption and percentage pf
vacancies to be filled by various methods
12 In case of recruitment by promotion, Deputation/On contract basis
deputation/transfer, grades from whichAs per relevant rules of deputation/contract basgied by
promotion, deputation/transfer to be made | Government from time to time.
13 If a Departmental Promotion Committee Group ‘A’
exists, what is its composition? Departmental Promotion Committee consisting of: -
1. Commissioner, CMPFO - Chairman
2. Additional Commissioner/ - Member
An Officer not below the rank of Director
3. An Officer not below - Member
the rank of Director
14 | Circumstances in which Union Publi¢ Consultation with UPSC is not necessary.
Service Commission is to be consulted in
making recruitment.
RECRUITMENT RULES FOR THE POST OF REGIONAL COMMISSI ONER-II IN CMPFO
1 Name of Post Regional Commissioner-ll|
2 Number of posts 28*
(*Subject to variation dependent on work load)
3 Classification Group ‘A’ Non-Ministerial
4 Pay Band and Grade Pay Pay Band — 3
Rs. 15600-39100/- Grade Pay Rs. 6600/-
5 Whether selection post or non-selectignSelection
post
6 Whether benefit of added years of servigeNot applicable
admissible under Rule 30 of the
CCS(Pension) Rules, 1972
7 Age-limit for direct recruitment Not applicable
8 Educational and other qualifications Not applicable
required for direct recruits
9 Whether age and educational qualificationdNot applicable
prescribed for direct recruitment will apply
in the case of promotees
10 Period of probation Not applicable
11 Method of recruitment whether by diregt 100% by Promotion failing which by deputation
recruitment or by promotion or by
deputation/absorption and percentage pf
vacancies to be filled by various methods
12 In case of recruitment by promotion, Promotion

deputation/transfer, grades from whic
promotion, deputation/transfer to be made

N Assistant Commissioner with 5 years’ regular servio the
grade pay of Rs. 5400/-

Deputation

Officers of Central Government/Autonomous Bodieslitu
Sector Undertakings holding analogous posts.
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13 If a Departmental Promotion Committee Group ‘A’
exists, what is its composition. Departmental Promotion Committee consisting of: -
1. Commissioner, CMPFO - Chairman
2. Regional Commissioner-I/ - Member
An Officer not below the rank of
Deputy Secretary
3. An Officer not below - Member
the rank of Deputy Secretary
14 Circumstances in which Union Publi¢c Consultation with Union Public Service Commissian riot
Service Commission is to be consulted innecessary.
making recruitment.
RECRUITMENT RULES FOR THE POST OF EXECUTIVE ENGINEE R IN CMPFO
1 Name of Post Executive Engineer
2. Number of posts 01*
(*Subject to variation dependent on work load)
3 Classification Group ‘A’ Non-Ministerial
4 Pay Band and Grade Pay Pay Band — 3
Rs. 15600-39100/- Grade Pay Rs. 6600/-
5 Whether selection post or non-selectignSelection
post
6 Whether benefit of added years of servigeNot applicable
admissible under Rule 30 of the
CCS(Pension) Rules, 1972
7 Age-limit for direct recruitment Not applicable
8 Educational and other qualifications$ Essential qualification
required o for . direct | Bachelor's Degree in Engineering in Civil or Elécal from a
recruits/Deputation/Contract basis recognised University.
Desirable Master’s Degree in Engineering in Civil or Elécal
from a recognised University.
9 Whether age and educational qualificationdNot applicable
prescribed for direct recruitment will apply
in the case of promotees
10 Period of probation Not applicable
11 Method of recruitment whether by direct By deputation/contract basis.
recruitment or by promotion or by
deputation/absorption and percentage pf
vacancies to be filled by various methods
12 In case of recruitment by promotion, Deputation/On contract basis
deputation/transfer, grades from whichAs per relevant rules of deputation/contract bassied by
promotion, deputation/transfer to be made | Government from time to time.
13 If a Departmental Promotion Committee Group ‘A’
exists, what is its composition. Departmental Promotion Committee consisting of: -
1. Commissioner, CMPFO - Chairman
2. Regional Commissioner-I/ - Member
An Officer not below the rank of Deputy Secretary
3. An Officer not below - Member
the rank of Deputy Secretary
14 | Circumstances in which Union Publi¢c Consultation with Union Public Service Commissia ot
Service Commission is to be consulted innecessary.
making recruitment.
RECRUITMENT RULES FOR THE POST OF ASSISTANT COMMISS IONER IN CMPFO
1 Name of Post Assistant Commissioner
2. | Number of posts 30*
(*Subject to variation dependent on work load)
3 Classification Group ‘A’ Non-Ministerial
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4 Pay Band and Grade Pay Pay Band — 3
Rs. 15600-39100/- Grade Pay Rs. 5400/-

5 Whether selection post or non-selection post ed@ien

6 Whether benefit of added years of seryidéot applicable
admissible under Rule 30 of the
CCS(Pension) Rules, 1972

7 Age-limit for direct recruitment Not exceeding 3fears (relaxable for Govt. servants and

employees of Coal Mines Provident Fund Organisatipnto 5
years in accordance with the instructions with
instructions/orders issued by the Central Goverriinen

NOTE :- The crucial date for determining the age listi@all be
the closing date for receipt of application froomd&ates in India
(and not the closing date prescribed for those amthN Eastern
Region, Sikkim, Ladakh Division of J&K State, Laha Spiti
district and Pangi Sub-Division of Chamba DistrdétHimachal
Pradesh, Andaman and Nicobar Islands and Lakshajwee

8 Educational and other qualifications requifessential:

for direct recruits Bachelor's degree or equivalent in any disciplineonf a
recognised University.
Desirable :
Experience in the field of labour laws and Finansecio-
economic activities, PF and Insurance matters etc.

9 Whether age and educational qualificatipidot applicable
prescribed for direct recruitment will apply fin
the case of promotees

10 | Period of probation Two years.

11 | Method of recruitment whether by direqa) 50% by direct recruitment failing which by degtion.
recruitment or by promotion or ky(b) 50% by promotion failing which by deputation.
deputation/absorption and percentage | of
vacancies to be filled by various methods

12 | In case of recruitment by promotigrDirect Recruits :
deputation/transfer, grades from whicBachelor's degree or equivalent in any disciplinenf a
promotion, deputation/transfer to be made | recognised University.

For Promotion :

PFI (EO or AO after restructure) with 4 years ajular service in
the grade.

Deputation

Officers of Central Government/Autonomous Bodieblieu
Sector Undertakings holding analogous posts.

13 | If a Departmental Promotion Committe&roup ‘A’
exists, what is its composition. Departmental Promotion Committee consisting of: -

1. Commissioner, CMPFO/ - Chairman
Regional Commissioner-I

2. Regional Commissioner-II/ - Member
An Officer not below the rank of
Under Secretary

3. An Officer not below - Member
the rank of Under Secretary

14 | Circumstances in which Union Public Serviceonsultation with Union Public Service Commissios mot
Commission is to be consulted in makingecessary.
recruitment.

RECRUITMENT RULES FOR THE POST OF ASSISTANT ENGINEE R (ELECTRICAL) IN CMPFO

1 Name of Post Assistant Engineer (Electrical)

2. | Number of posts 01*

(*Subject to variation dependent on work load)
3 Classification Group ‘A’ Non-Ministerial
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4 Pay Band and Grade Pay Pay Band — 3
Rs. 15600-39100/- Grade Pay Rs. 5400/-
5 Whether selection post or non-selection post eiein
6 Whether benefit of added years of seryidéot applicable
admissible under Rule 30 of the
CCS(Pension) Rules, 1972
7 Age-limit for direct recruitment Not applicable
8 Educational and other qualifications requirefssential qualification
for direct recruits/deputation/contract basis| Bachelor's Degree in Electrical Engineering fronrezognised
University.
9 Whether age and educational qualificatipidot applicable
prescribed for direct recruitment will apply fin
the case of promotees
10 | Period of probation Not applicable
11 | Method of recruitment whether by diredBy deputation/Contract basis.
recruitment or by promotion or Ly
deputation/absorption and percentage | of
vacancies to be filled by various methods
12 | In case of recruitment by promotigreputation/On contract basis
deputation/transfer, grades from whichAs per relevant rules of deputation/contract bassued by
promotion, deputation/transfer to be made | Government from time to time.
13 | If a Departmental Promotion Committe&roup ‘A’
exists, what is its composition. Departmental Promotion Committee consisting of: -
1. Commissioner, CMPFO/ - Chairman
Regional Commissioner-I
2. Regional Commissioner-II/ - Member
An Officer not below the rank of Under Secretary
3. An Officer not below - Member
the rank of Under Secretary
14 | Circumstances in which Union Public Serviggonsultation with Union Public Service Commissios mot
Commission is to be consulted in makingecessary.
recruitment.
RECRUITMENT RULES FOR THE POST OF ASSISTANT ENGINEE R (CIVIL) IN CMPFO
1 Name of Post Assistant Engineer (Civil)
2. | Number of posts 01*
(*Subject to variation dependent on work load)
3 Classification Group ‘A’ Non-Ministerial
4 Pay Band and Grade Pay Pay Band — 3
Rs. 15600-39100/- Grade Pay Rs. 5400/-
5 Whether selection post or non-selection post eiein
6 Whether benefit of added years of seryidéot applicable
admissible under Rule 30 of the
CCS(Pension) Rules, 1972
7 Age-limit for direct recruitment Not applicable
8 Educational and other qualifications requirefssential qualification
for direct recruits/deputation/contract basis| Bachelor's Degree in Civil Engineering from a recisgd
University.
9 Whether age and educational qualificatipidot applicable
prescribed for direct recruitment will apply fin
the case of promotees
10 | Period of probation Not applicable
11 | Method of recruitment whether by diredy deputation/Contract basis.

recruitment or by promotion
deputation/absorption and percentage

or Ly

of

vacancies to be filled by various methods
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12 | In case of recruitment by promotigreputation/On contract basis
deputation/transfer, grades from whicAs per relevant rules of deputation/contract basisued by
promotion, deputation/transfer to be made | Government from time to time.
13 | If a Departmental Promotion Committe&roup ‘A’
exists, what is its composition. Departmental Promotion Committee consisting of: -
1. Commissioner, CMPFO/ - Chairman
Regional Commissioner-I
2. Regional Commissioner-II/ - Member
An Officer not below the rank of Under Secretary
3. An Officer not below - Member
the rank of Under Secretary
14 | Circumstances in which Union Public Serviceonsultation with Union Public Service Commissios mot
Commission is to be consulted in makingecessary.
recruitment.
RECRUITMENT RULES FOR THE POST OF ASSISTANT DIRECTO R (HINDI) IN CMPFO
1 Name of Post Assistant Director (Hindi)
2. | Number of posts 01*
(*Subject to variation dependent on work load)
3 Classification Group ‘A’ Non-Ministerial
4 Pay Band and Grade Pay Pay Band — 3
Rs. 15600-39100/- Grade Pay Rs. 5400/-
5 Whether selection post or non-selection post e ien
6 Whether benefit of added years of seryidéot applicable
admissible under Rule 30 of the
CCS(Pension) Rules, 1972
7 Age-limit for direct recruitment Not applicable
8 Educational and other qualifications requitedot applicable
for direct recruits
9 Whether age and educational qualificatipidot applicable
prescribed for direct recruitment will apply fin
the case of promotees
10 | Period of probation Two years.
11 | Method of recruitment whether by direct00% by promotion failing which by deputation.
recruitment or by promotion or Ly
deputation/absorption and percentage | of
vacancies to be filled by various methods
12 | In case of recruitment by promotigrzor promotion
deputation/transfer, grades from whicBenior Hindi Translators with four years’ regulagnsce is
promotion, deputation/transfer to be made | eligible for promotion.
Deputation
Officers of Central Government/Autonomous BodieblRu
Sector Undertakings holding analogous posts with ftllowing
qualification:
Officers possessing educational qualificationMafter’s
Degree of a recognized University or equivalentHimdi with
English as a subject at the Degree level; OR Maskxgree of a
recognized University or equivalent in English witindi as 4
subject at Degree level;, OR Master's Degree of eogeized
University or equivalent in any subject with Hiratid English as
subjects at the Degree level; OR Master's Degreseobgnized
University or equivalent in any subject with Englidindi
medium and Hindi/English at the Degree level.
13 | If a Departmental Promotion Committe&roup ‘A’

exists, what is its composition.

Departmental Promotion Committee consisting of: -

1. Commissioner, CMPFO/ - Chairman
Regional Commissioner-I
2. Regional Commissioner-II/ - Member

An Officer not below the rank of
Under Secretary
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3. An Officer not below Member

the rank of Under Secretary

14

Circumstances in which Union Public Serv
Commission is to be consulted in maki
recruitment.

icBonsultation with Union Public Service Commissios mot
ngecessary.

and

RECRUITMENT RULES FOR THE POST OF ENFORCEMENT OFFIC ER/ACCOUNTS OFFICER IN
CMPFO
1 Name of Post Enforcement Officer/Accounts Officer
2. | Number of posts 200*
(*Subject to variation dependent on work load)
3 Classification Group ‘B’ Non-Ministerial
4 Pay Band and Grade Pay Pay Band -2
Rs. 9300-34800/- Grade Pay Rs. 4800/-

5 Whether selection post or non-selection post ed@ien

6 Whether benefit of added years of servidéot applicable
admissible  under Rule 30 of the
CCS(Pension) Rules, 1972

7 Age-limit for direct recruitment Not exceeding 3fears (relaxable for Govt. servants

employees of Coal Mines Provident Fund Organisatipnto 5
years in accordance with the instructions/ordessidd by the
Central Government)

NOTE :- The crucial date for determining the age listiall be
the closing date for receipt of application fronmdiates in India
(and not the closing date prescribed for those amthN Eastern
Region, Sikkim, Ladakh Division of J&K State, Lahal Spiti
district and Pangi Sub-Division of Chamba DistrétHimachal
Pradesh, Andaman and Nicobar Islands and Lakshajwee

8 Educational and other qualifications requitegssential:

for direct recruits Bachelor's degree or equivalent in any disciplinenf a
recognised University.
Desirable :
Knowledge and experience in the field of labour daand
Finance, socio-economic activities, PF and Insweanatters etc.
Knowledge of IPC, CrPC, Evidence Act and other lafighe
land.

9 Whether age and educational qualificatipidot applicable
prescribed for direct recruitment will apply fin
the case of promotees

10 | Period of probation Two years for direct re@wahd Group ‘C’ incumbents qualifying

the LDCE.

11 | Method of recruitment whether by direqa) 50% by promotion failing which by deputation.
recruitment or by promotion or hy(b) 25% by direct recruitment failing which by degtion.
deputation/absorption and percentage | @f) 25% by Departmental xamination failing which by
vacancies to be filled by various methods | deputation.

12 | In case of recruitment by promotignia) Direct recruitment: with minimum educational qualification
deputation/transfer, grades from whicbeing graduation in any discipline.

promotion, deputation/transfer to be made

(b) For Promotion: Section Officer with 2 years’ regular service
failing which Senior SSA with 4 years of regulansgee in the
grade.

(c) Departmental Examination : from amongst existing SHT, H
and Section Officer with three years regular serviand
Stenographer-1, Sr SSA, JHT and Stenographer Qtadeith
four years regular service.

Deputation
Officers of Central Government/Autonomous Bodiesiieu

S

Sector Undertakings holding analogous posts.
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13

If a Departmental Promotion Commitﬂe@roug‘B’

exists, what is its composition.

Departmental Promotion Committee consisting of: -
1. Commissioner/RC-I, CMPFO - Chairman
2. Regional Commissioner-II/ - Member
An Officer not below the rank of Under Secretary
3. An Officer not below - Member
the rank of Under Secretary

14

Circumstances in which Union Public Serv
Commission is to be consulted in maki
recruitment.

icBonsultation with Union Public Service Commissios mot
ngecessary.

RECRUITMENT RULES FOR THE POST OF SECTION OFFIER IN CMPFO

1 Name of Post Section Officer
2. | Number of posts 210*
(*Subject to variation dependent on work load)
3 Classification Group ‘B’ Non-Ministerial
4 Pay Band and Grade Pay Pay Band -2
Rs. 9300-34800/- Grade Pay Rs. 4600/-
5 Whether selection post or non-selection post eien
6 Whether benefit of added years of servidéot applicable
admissible  under Rule 30 of the
CCS(Pension) Rules, 1972
7 Age-limit for direct recruitment Not applicable
8 Educational and other qualifications requiredot applicable
for direct recruits
9 Whether age and educational qualificatipmdot applicable
prescribed for direct recruitment will apply fin
the case of promotees
10 | Period of probation Two years for Group ‘C’ ingeents qualifying the LDCE.
11 | Method of recruitment whether by direqa) 75% by promotion.
recruitment or by promotion or hyb) 25% by Departmental Examination failing whichy
deputation/absorption and percentage | @éputation.
vacancies to be filled by various methods
12 | In case of recruitment by promotiana) 75% by promotion from Senior SSA with 4 yearsgular
deputation/transfer, grades from whickervice in the grade, failing which by deputation.
promotion, deputation/transfer to be made | (b) 25% by limited departmental examination fromoagst Sr.
SSA, SSA and Stenographer Grade-lll having 2 yeaglar
service in the grade.
Deputation
Officers of Central Government/Autonomous BodiesiiRu
Sector Undertakings holding analogous posts.
13 | If a Departmental Promotion Committe&roup ‘B’
exists, what is its composition. Departmental Promotion Committee consisting of: -
1. Commissioner/RC-I, CMPFO - Chairman
2. Regional Commissioner-II/ - Member
An Officer not below the rank of Under Secretary
3. An Officer not below - Member
the rank of Under Secretary
14 | Circumstances in which Union Public Servicgonsultation with Union Public Service Commissios mot
Commission is to be consulted in makingecessary.
recruitment.
RECRUITMENT RULES FOR THE POST OF JUNIOR ENGINEER ( ELECTRICAL) IN CMPFO
1 Name of Post Junior Engineer (Electrical)
2. | Number of posts 01*

(*Subject to variation dependent on work load)
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3 Classification Group ‘B’ Non-Ministerial
4 Pay Band and Grade Pay Pay Band — 2
Rs. 9300-34800/- Grade Pay Rs. 4600/-
5 Whether selection post or non-selection post e@iein
6 Whether benefit of added years of seryidéot applicable
admissible under Rule 30 of the
CCS(Pension) Rules, 1972
7 Age-limit for direct recruitment Not applicable
8 Educational and other qualifications requirefssential qualification
for direct recruits Diploma in Electrical Engineering from a recogniséuiversity.
9 Whether age and educational qualificatipidot applicable
prescribed for direct recruitment will apply fin
the case of promotees
10 | Period of probation Not applicable
11 | Method of recruitment whether by diredy deputation/Contract basis.
recruitment or by promotion or Ly
deputation/absorption and percentage | of
vacancies to be filled by various methods
12 | In case of recruitment by promotigrDeputation/On contract basis
deputation/transfer, grades from whichs per relevant rules of deputation/contract bassued by
promotion, deputation/transfer to be made | Government from time to time.
13 | If a Departmental Promotion Committe&roup ‘B’
exists, what is its composition. Departmental Promotion Committee consisting of: -
1. Commissioner/RC-I, CMPFO - Chairman
2. Regional Commissioner-II/ - Member
An Officer not below the rank of Under Secretary
3. An Officer not below - Member
the rank of Under Secretary
14 | Circumstances in which Union Public Servicgonsultation with Union Public Service Commissios mot
Commission is to be consulted in makingecessary.
recruitment.
RECRUITMENT RULES FOR THE POST OF JUNIOR ENGINEER ( CIVIL) IN CMPFO
1 Name of Post Junior Engineer (CIVIL)
2. | Number of posts 01*
(*Subject to variation dependent on work load)
3 Classification Group ‘B’ Non-Ministerial
4 Pay Band and Grade Pay Pay Band — 2
Rs. 9300-34800/- Grade Pay Rs. 4600/-
5 Whether selection post or non-selection post eiein
6 Whether benefit of added years of seryidéot applicable
admissible under Rule 30 of the
CCS(Pension) Rules, 1972
7 Age-limit for direct recruitment Not applicable
8 Educational and other qualifications requirediploma in Civil Engineering from a recognised Uerisity.
for direct recruits
9 | Whether age and educational qualificatioriéot applicable
prescribed for direct recruitment will apply fin
the case of promotees
10 | Period of probation Not applicable
11 | Method of recruitment whether by dirgcBy deputation/Contract basis.
recruitment or by promotion or Ly
deputation/absorption and percentage | of
vacancies to be filled by various methods
12 | In case of recruitment by promotionDeputation/On contract basis

deputation/transfer, grades from whi

CAs per relevant rules of deputation/contract basisued by
Government from time to time.

promotion, deputation/transfer to be made
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13

If a Departmental
exists, what is its composition.

Promotion Committe&roup ‘B’

Departmental Promotion Committee consisting of: -
1. Commissioner/RC-lI, CMPFO - Chairman
2. Regional Commissioner-II/ - Member
An Officer not below the rank of Under Secretary
3. An Officer not below - Member
the rank of Under Secretary

14

Circumstances in which Union Public Serv
Commission is to be consulted in maki
recruitment.

ic@onsultation with Union Public Service Commissios mot
ngecessary.

RECRUITMENT RULES FOR THE PO

ST OF SENIOR HINDI TRAN SLATOR IN CMPFO

1 Name of Post Senior Hindi Translator
2. | Number of posts 05* (Five)
(*Subject to variation dependent on work load)
3 Classification Group ‘B’ Non-Ministerial
4 Pay Band and Grade Pay Pay Band -2
Rs. 9300-34800/- Grade Pay Rs. 4600/-
5 Whether selection post or non-selection post eien
6 Whether benefit of added years of servidéot applicable
admissible  under Rule 30 of the
CCS(Pension) Rules, 1972
7 Age-limit for direct recruitment Not applicable
8 Educational and other qualifications requiredot applicable
for direct recruits
9 Whether age and educational qualificatipidot applicable
prescribed for direct recruitment will apply fin
the case of promotees
10 | Period of probation Not applicable
11 | Method of recruitment whether by direct00% by promotion.
recruitment or by promotion or hy
deputation/absorption and percentage | of
vacancies to be filled by various methods
12 | In case of recruitment by promotiorRromotion
deputation/transfer, grades from  whicbunior Hindi Translator with five years regularsee.
promotion, deputation/transfer to be made
13 | If a Departmental Promotion Committe&roup ‘B’
exists, what is its composition. Departmental Promotion Committee consisting of: -
1. Commissioner/RC-I, CMPFO - Chairman
2. Regional Commissioner-II/ - Member
An Officer not below the rank of Under Secretary
3. An Officer not below - Member
the rank of Under Secretary
14 | Circumstances in which Union Public Servicgonsultation with Union Public Service Commissios mot
Commission is to be consulted in makingecessary.
recruitment.
RECRUITMENT RULES FOR THE POST OF PERSONAL SECRETARY IN CMPFO
1 Name of Post Personal Secretary
2. | Number of posts 01* (One)
(*Subject to variation dependent on work load)
3 Classification Group ‘B’ Non-Ministerial
4 Pay Band and Grade Pay Pay Band -2
Rs. 9300-34800/- Grade Pay Rs. 4600/-
5 Whether selection post or non-selection post eien
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6 Whether benefit of added years of servidéot applicable
admissible  under Rule 30 of the
CCS(Pension) Rules, 1972
7 Age-limit for direct recruitment Not applicable
8 Educational and other qualifications requiredot applicable
for direct recruits
9 Whether age and educational qualificatipidot applicable
prescribed for direct recruitment will apply fin
the case of promotees
10 | Period of probation Not applicable
11 | Method of recruitment whether by direct00% by promotion failing which by deputation.
recruitment or by promotion or hy
deputation/absorption and percentage | of
vacancies to be filled by various methods.
12 | In case of recruitment by promotiarEor Promotion
deputation/transfer, grades from whicla) Personal Assistant with 2 years regular sepfmiéing which
promotion, deputation/transfer to be made | by;
(b) Stenographer Grade-l with 4 years regular senfailing
which by deputation.
Deputation
Officers of Central Government/Autonomous BodiesiiRu
Sector Undertakings holding analogous posts.
Desirable qualification: - Graduate of a recogditJniversity.
13 | If a Departmental Promotion Committe&roup ‘B’
exists, what is its composition. Departmental Promotion Committee consisting of: -
1. Commissioner/RC-I, CMPFO - Chairman
2. Regional Commissioner-II/ - Member
An Officer not below the rank of Under Secretary
3. An Officer not below - Member
the rank of Under Secretary
14 | Circumstances in which Union Public Serviggonsultation with Union Public Service Commissios mot
Commission is to be consulted in makingecessary.
recruitment.
RECRUITMENT RULES FOR THE POST OF PERSONAL ASSISTANT IN CMPFO
1 Name of Post Personal Assistant
2. | Number of posts 04* (Four)
(*Subject to variation dependent on work load)
3 Classification Group ‘B’ Non-Ministerial
4 Pay Band and Grade Pay Pay Band -2
Rs. 9300-34800/- Grade Pay Rs. 4600/-
5 Whether selection post or non-selection post eien
6 Whether benefit of added years of servidéot applicable
admissible  under Rule 30 of the
CCS(Pension) Rules, 1972
7 Age-limit for direct recruitment Not applicable
8 Educational and other qualifications requiredot applicable
for direct recruits
9 Whether age and educational qualificatipidot applicable
prescribed for direct recruitment will apply fin
the case of promotees
10 | Period of probation Not applicable
11 | Method of recruitment whether by direct00% by promotion failing which by deputation.

recruitment or by promotion or b
deputation/absorption and percentage

y
of

vacancies to be filled by various methods
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12 | In case of recruitment by promotigngor Promotion
deputation/transfer, grades from whicta) Stenographer Grade-I with 2 years' regular iservfailing
promotion, deputation/transfer to be made | which by;
(b) Stenographer Grade-Il with 4 years regulariserv
13 | If a Departmental Promotion Committe&roup ‘B’
exists, what is its composition. Departmental Promotion Committee consisting of: -
1. Commissioner/RC-I, CMPFO - Chairman
2. Regional Commissioner-II/ - Member
An Officer not below the rank of Under Secretary
3. An Officer not below - Member
the rank of Under Secretary
14 | Circumstances in which Union Public Serviggonsultation with Union Public Service Commissios mot
Commission is to be consulted in makingecessary.
recruitment.
RECRUITMENT RULES FOR THE POST OF STENOGRAPHER GRAD E-I IN CMPFO
1 Name of Post Stenographer Grade-|
2 Number of posts 07* (Seven)
(*Subject to variation dependent on work load)
3 Classification Group ‘C’ Non-Ministerial
4 Pay Band and Grade Pay Pay Band -2
Rs. 9300-34800/- Grade Pay Rs. 4200/-
5 Whether selection post or non-selection post eien
6 Whether benefit of added years of servidéot applicable
admissible  under Rule 30 of the
CCS(Pension) Rules, 1972
7 Age-limit for direct recruitment Not applicable
8 Educational and other qualifications requireldot applicable
for direct recruits
9 Whether age and educational qualificatiori$ot applicable
prescribed for direct recruitment will apply fin
the case of promotees
10 | Period of probation Not applicable
11 | Method of recruitment whether by dirgcl00% by promotion failing which by deputation.
recruitment or by promotion or hy
deputation/absorption and percentage | of
vacancies to be filled by various methods
12 | In case of recruitment by promotionEor Promotion
deputation/transfer, grades from whicBtenographers Grade-ll with three years’ servicethi@ grade
promotion, deputation/transfer to be made | rendered after appointment thereto on a reguldsbas
Deputation
Officers of Central Government/Autonomous Bodiebiitu
Sector Undertakings holding analogous posts.
Desirable qualification
Graduate of a recognized University.
13 | If a Departmental Promotion Committe&roup ‘C’

exists, what is its composition.

Departmental Promotion Committee consisting of: -
1. Commissioner/RC-1, CMPFO - Chairman
2. Regional Commissioner-II/ - Member
An Officer not below the rank of Under Secretary
3. An Officer not below - Member
the rank of Under Secretary
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14

Circumstances in which Union Public ServicEonsultation with Union Public Service Commissios mot
Commission is to be consulted in makingecessary.

recruitment.

RECRUITMENT RULES FOR THE POST OF STENOGRAPHER GRAD E-ll IN CMPFO

1 Name of Post Stenographer Grade-I|
2. | Number of posts 11* (Eleven)
(*Subject to variation dependent on work load)
3 Classification Group ‘C’ Non-Ministerial
4 Pay Band and Grade Pay Pay Band -2
Rs. 9300-34800/- Grade Pay Rs. 4200/-
5 Whether selection post or non-selection post eien
6 Whether benefit of added years of servidéot applicable
admissible  under Rule 30 of the
CCS(Pension) Rules, 1972
7 Age-limit for direct recruitment Not applicable
8 Educational and other qualifications requiredot applicable
for direct recruits
9 Whether age and educational qualificatipmdot applicable
prescribed for direct recruitment will apply fin
the case of promotees
10 | Period of probation Not applicable
11 | Method of recruitment whether by direct00% by promotion failing which by deputation.
recruitment or by promotion or hy
deputation/absorption and percentage | of
vacancies to be filled by various methods
12 | In case of recruitment by promotigrgor Promotion
deputation/transfer, grades from whicBtenographers Grade-ll with three years’ servicethi@ grade
promotion, deputation/transfer to be made | rendered after appointment thereto on a reguldsbas
Deputation
Officers of Central Government/Autonomous BodiesiiRu
Sector Undertakings holding analogous posts.
Desirable qualification: Graduate of a recognizetversity.
13 | If a Departmental Promotion Committe&roup ‘C’
exists, what is its composition. Departmental Promotion Committee consisting of: -
1. Commissioner/RC-1, CMPFO - Chairman|
2. Regional Commissioner-II/ - Member
An Officer not below the rank of Under Secretary
3. An Officer not below - Member
the rank of Under Secretary
14 | Circumstances in which Union Public Serviggonsultation with Union Public Service Commissios mot
Commission is to be consulted in makingecessary.
recruitment.
RECRUITMENT RULES FOR THE POST OF JUNIOR HINDI TRAN SLATOR IN CMPFO
1. | Name of Post Junior Hindi Translator
2. Number of Post 10*
*Subject to variation dependent on workload.
3. | Classification Group ‘C’ Non-Ministerial
4. | Pay Band and Grade Pay Pay Band-2 Rs. 93000348
Grade Pay Rs. 4200/-
5. | Whether selection post or non-selection post | :ele@ion.
6. | Whether benefit of added years of servicg Not applicable

admissible under Rule 30 of CCS (Pensio
Rules, 1972
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7.

Age-limit for direct recruitment

Not exceedir®p years (relaxable for Govt. servants
employees of Coal Mines Provident Fund Organisationo 5
years in accordance with the instructions with
instructions/orders issued by the Central Goverriinen
NOTE :- The crucial date for determining the age listiall be
the closing date for receipt of application froomdaates in
India (and not the closing date prescribed for ¢hivs North
Eastern Region, Sikkim, Ladakh Division of J&K Statahaul
& Spiti district and Pangi Sub-Division of Chambastict of
Himachal Pradesh, Andaman and Nicobar Islands
Lakshadweep).

Educational and other qualifications requi
for direct recruits

red

1. Master’s degree of a recognized Universityeguivalent in
Hindi or English, with English or Hindi as a comgatty or
elective subject or as a medium of examinationegfreke leve
(OR)

2. Master’s degree of a recognized University quiealent in
any subject other than Hindi or English, with Esfjlior Hindi
as a compulsory or elective subject or either & tivo ag
medium of examination and the other as compulsory
elective subject at degree level (OR)

3. Master’s degree of a recognized University ariegent in
any subject other than Hindi or English, with Himdi English
medium and English or Hindi as a compulsory or téleg
subject or as medium of examination at degree &R

4. Bachelor’'s degree of a recognized Universitgguivalent,
with Hindi and English as compulsory or electivébjsgts or|
either of the two as medium of examination anddtiesr as a
compulsory/elective subject, plus a recognized @A or
Certificate course in translation from Hindi to Hely and vice
versa or two years’ experience of translation wiookn Hindi
to English and vice-versa in Central Governmerttate Govt
2 offices, including Government of India undertajsn

prescribed for direct recruitment will app
in the case of promotees/deputationists

Whether age and educational qualificatian

ly

Yes, to the extend indicated in Col. 8

10.

Period of Probation, if any.

Two years.

11.

Method of recruitment whether by dirg
recruitment of by promotion or b
deputation/absorption and percentage of
vacancies to be filled by various methods

pCt

the

100% by direct recruitment failing which by degtibn.

12.

If DPC exists, what is its composition

:Group ‘'C’
Departmental Promotion Committee consisting of: -
1. Commissioner/RC-1, CMPFO - Chairman
2. Regional Commissioner-II/ - Member
An Officer not below the rank of Under Secretary
An Officer not below - Member
the rank of Under Secretary

3.

13.

Circumstances in which UPSC is to

he

consulted in making recruitment

Consultation with Union Public Service Commissi@n not
necessary.

RECRUITMENT RULES FOR THE POST OF SENIOR SOCIAL SECURITY ASSISTANT IN CMPFO

Name of Post

Senior Social Security Assistant

Number of posts

340* (60% of the combined stiiend Sr. SSA and SSA)
(*Subject to variation dependent on work load)

Classification

Group ‘C’ Non-Ministerial

Pay Band and Grade Pay

Rs. 9300-34800/- Grade Pay Rs. 4200/-

Pay Band -2

and

the
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D

5 Whether selection post or non-selection post e ien
6 Whether benefit of added years of servidéot applicable
admissible  under Rule 30 of the
CCS(Pension) Rules, 1972
7 Age-limit for direct recruitment Not applicable
8 Educational and other qualifications requireot applicable
for direct recruits
9 Whether age and educational qualificatipri$ot applicable
prescribed for direct recruitment will apply fin
the case of promotees
10 | Period of probation Not applicable
11 | Method of recruitment whether by dirgc(a) 100% by promotion failing which by deputation.
recruitment or by promotion or hy
deputation/absorption and percentage | of
vacancies to be filled by various methods
12 | In case of recruitment by promotionPROMOTION
deputation/transfer, grades from  whic{l) SSA with 4 years of regular service in the grad
promotion, deputation/transfer to be made Deputation
Officers of Central Government/Autonomous BodieblRu
Sector Undertakings holding analogous posts.
13 | If a Departmental Promotion Committe&roup ‘C’
exists, what is its composition. Departmental Promotion Committee consisting of: -
1. Commissioner/RC-1, CMPFO - Chairman|
2. Regional Commissioner-II/ - Member
An Officer not below the rank of Under Secretary
3. An Officer not below - Member
the rank of Under Secretary
14 | Circumstances in which Union Public Servic€onsultation with Union Public Service Commissios mot
Commission is to be consulted in makingecessary.
recruitment.
RECRUITMENT RULES FOR THE POST OF SOCIAL SECURITY A SSISTANT IN CMPFO
1 Name of Post Social Security Assistant
2 Number of posts 226* (40% of the combined stilerng Sr. SSA and SSA)
(*Subject to variation dependent on work load)
3 Classification Group ‘C’ Non-Ministerial
4 Pay Band and Grade Pay Pay Band -1
Rs. 5200-20200/- Grade Pay Rs. 2400/-
(On completion of 4 years’ regular service, plaicethe time scal¢
in PB-1 with Grade Pay with Rs. 2800)
Whether selection post or non-selection past e @ien
Whether benefit of added years of servidéot applicable
admissible under Rule 30 of the
CCS(Pension) Rules, 1972
7 Age-limit for direct recruitment Between 18 to 2Zwears (relaxable for Govt. servants 43

employees of Coal Mines Provident Fund Organisatipnto 5
years in accordance with the instructions with
instructions/orders issued by the Central Goverrjnen

NOTE :- The crucial date for determining the age listiall be
the closing date for receipt of application fronmd&ates in Indig
(and not the closing date prescribed for those amthN Eastern
Region, Sikkim, Ladakh Division of J&K State, Lahak Spiti
district and Pangi Sub-Division of Chamba Distriét Himachal
Pradesh, Andaman and Nicobar Islands and Lakshajwee

and

the

L
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8 Educational and other qualifications requireglssential for Direct Recruitment
for direct recruits (a) Degree of a recognized University or equivalent
(b) Possessing a speed of at least 5000 Key démmegser hou
for Data Entry Work.
Desirable
Should possess a Computer Training Certificate feorecognized
Institution.
9 Whether age and educational qualificatipir Promotion
prescribed for direct recruitment will apply ifa) LDC with 4 years of regular service in the gradnd
the case of promotees Possessing a speed of at least 5000 Key depregseorisour for
Data Entry Work.
10 | Period of probation Not applicable
11 | Method of recruitment whether by direqta) 85% by direct recruitment.
recruitment or by promotion or Hy(b) 15% by promotion through departmental qualifyin
deputation/absorption and percentage | ekamination/skill test failing which by direct rea@ment.
vacancies to be filled by various methods
12 | In case of recruitment by promotignEor Direct Recruitment
deputation/transfer, grades from whicla) Degree of a recognized University or equivalen
promotion, deputation/transfer to be made | (b) Possessing a speed of at least 5000 Key depnesper hour
for Data Entry Work.
Desirable
Should possess a Computer Training Certificate faoracognized
Institution.
For Promotion
(a) LDC with 4 years of regular service in the gradnd
Possessing a speed of at least 5000 Key depregstorisour for
Data Entry Work.
13 | If a Departmental Promotion CommitteG&roup ‘C’
exists, what is its composition. Departmental Promotion Committee consisting of: -
1. Commissioner/RC-1, CMPFO - Chairman
2. Regional Commissioner-II/ - Member
An Officer not below the rank of Under Secretary
3. An Officer not below - Member
the rank of Under Secretary
14 | Circumstances in which Union Public Servicgonsultation with Union Public Service Commissios mot
Commission is to be consulted in makingecessary.
recruitment.
RECRUITMENT RULES FOR THE POST OF LOWER DIVISION CL_ERK GRADE IN CMPFO
1. Name of Post Lower Division Clerk
2. Number of Post 30*
*Subject to variation dependent on workload.
3. Classification Group ‘C’ Non-Gazetted/Minidtdr
4. Pay Band and Grade Pay Pay Band-1 Rs. 52008202
Grade Pay Rs. 1900/-
5. Whether selection post or non-selection post | : on-Selection.
6. Whether benefit of added years of service : | Not applicable
admissible under Rule 30 of CCS (Pension)
Rules, 1972
7. Age-limit for direct recruitment Not applicabl
8. Educational and other qualifications required | Not applicable
for direct recruits
9. Whether age and educational qualificatian | Not applicable
prescribed for direct recruitment will apply
in the case of promotees
10. Period of Probation, if any. Two years fom@assionate Appointees.
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A

and

11. Method of recruitment whether by direct | By Promotion/Compassionate Appointment.
recruitment of by promotion or by
deputation/absorption and percentage of|the
vacancies to be filled by various methods
12. If DPC exists, what is its composition : Group ‘'C’
Departmental Promotion Committee consisting of: -
1. Commissioner/RC-1, CMPFO - Chairman
2. Regional Commissioner-II/ - Member
An Officer not below the rank of Under Secretary
3. An Officer not below - Member
the rank of Under Secretary
13. Circumstances in which UPSC is to |kie | Not applicable
consulted in making recruitment
RECRUITMENT RULES FOR THE POST OF STENOGRAPHER GRAD E-IIl IN CMPFO
1. Name of Post Stenographer Grade-lll
2. Number of Post 13*
*Subject to variation dependent on workload.
3. Classification Group ‘C’ Non-Ministerial.
4, Pay Band and Grade Pay Pay Band-1 Rs. 52000202
Grade Pay Rs. 2400/-
5. Whether selection post or non-selection post | : on-Selection.
6. Whether benefit of added years of service| : | Not applicable
admissible under Rule 30 of CCS (Pension)
Rules, 1972
7. Age-limit for direct recruitment Between 18 to 27 years (relaxable for Govt. sessamtd
employees of Coal Mines Provident Fund Organisatipmo
5 years in accordance with the instructions witte
instructions/orders issued by the Central Goverrimen
NOTE :- The crucial date for determining the age ligtiall
be the closing date for receipt of application froamdidates
in India (and not the closing date prescribed fowse in
North Eastern Region, Sikkim, Ladakh Division of K4
State, Lahaul & Spiti district and Pangi Sub-Diwgisi of
Chamba District of Himachal Pradesh, Andaman
Nicobar Islands and Lakshadweep).
8. Educational and other qualifications required | Essential gualification
for direct recruits Intermediate or equivalent pass and should possegeed
of 80 words per minute in short hand and 40 words
minute in typewriting.
Desirable : Graduate of a recognized University.
9. Whether age and educational qualificatjon | Not applicable
prescribed for direct recruitment will apply
in the case of promotees
10. Period of Probation, if any. Two years.
11. Method of recruitment whether by dirgct By direct recruitment.
recruitment of by promotion or by
deputation/absorption and percentage of|the
vacancies to be filled by various methods
12. If DPC exists, what is its composition : Group ‘'C’
Departmental Promotion Committee consisting of: -
1. Commissioner/RC-1, CMPFO - Chairma
2. Regional Commissioner-II/ - Member
An Officer not below the rank of Under Secretary
3. An Officer not below - Member
the rank of Under Secretary
13. Circumstances in which UPSC is to |be | Not applicable.

consulted in making recruitment
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RECRUITMENT RULES FOR THE POST OF STAFF CAR DRIVER (ORDINARY GRADE) IN CMPFO

Id

the

1. Name of Post Staff Car Driver (Ordinary Grade)
2. Number of Post 09*
*Subject to variation dependent on workload.
3. Classification Group ‘C’ Non-Ministerial.
4. Pay Band and Grade Pay Pay Band-1 Rs. 52008202
Grade Pay Rs. 1900/-
5. Whether selection post or non-selection post | : on-Selection.
6. Whether benefit of added years of service| : | Not applicable
admissible under Rule 30 of CCS (Pension)
Rules, 1972
7. Age-limit for direct recruitment Between 18 and 27 years of age. [relaxable for Guowent
servant up to 35 years (40 years in respect of didbd
Castes/Scheduled Tribe candidates) in accordanite the
instructions or orders issued by the Central Gawemt.
Note : The crucial date for determining the age limitlsha
the closing date for receipt of application fronmdiaates in
India (and not the closing date prescribed for ¢has
Assam, Meghalaya, Arunachal Pradesh, Mizoram, Man
Nagaland, Tripura, Sikkim, Ladakh Division of J&Ka%e,
Lahaul & Spiti district and Pangi Sub Division oh&mnba
District of Himachal Pradesh, Andaman & Nicobagaiel or
Lakshadweep)
In the case of recruitment made through Employment
Exchange, the crucial date of determining the agé thall
be the last date up to which the Employment Exchasg
asked to submit the names.
8. Educational and other qualifications required 0] Matriculation or equivalent pass and shou
for direct recruits possess a valid Heavy Motor Vehicle Licence.
(ii) Driving experience of motor car for three
years.
Note 1:- The experience is relaxable at the discretioh o
the Central Government in the case of candigate
belonging to the Scheduled Castes or the Scheduled
Tribes if at any stage of selection the Central
Government is of the opinion that sufficient numbé
candidates from these communities possessing
requisite experience are not likely to be availabléill
up the vacancy reserved for them.
9. Whether age and educational qualificatjon | Not applicable
prescribed for direct recruitment will apply
in the case of promotees
10. Period of Probation, if any. Two years.
11. Method of recruitment whether by dirgct 100% by Direct Recruitment.
recruitment of by promotion or by
deputation/absorption and percentage of|the
vacancies to be filled by various methods
12. If DPC exists, what is its composition : Group ‘'C’
Departmental Promotion Committee consisting of: -
1. Commissioner/RC-1, CMPFO - Chairma
2. Regional Commissioner-II/ - Member
An Officer not below the rank of Under Secretary
3. An Officer not below - Member
the rank of Under Secretary
13. Circumstances in which UPSC is to |be | Not applicable.

consulted in making recruitment
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RECRUITMENT RULES FOR THE POST OF STAFF CAR DRIVER GRADE-II IN CMPFO
Name of Post Staff Car Driver Grade-ll
Number of Post 09*
*Subject to variation dependent on workload.
3. Classification Group ‘C’ Non-Ministerial.
4. Pay Band and Grade Pay Pay Band-1 Rs. 52008202
Grade Pay Rs. 2400/-
5. Whether selection post or non-selection post | : on-Selection.
6. Whether benefit of added years of service : | Not applicable
admissible under Rule 30 of CCS (Pension)
Rules, 1972
7. Age-limit for direct recruitment Not applicabl
8. Educational and other qualifications required | Not applicable
for direct recruits
9. Whether age and educational qualificatian | Not applicable
prescribed for direct recruitment will apply
in the case of promotees
10. Period of Probation, if any. Not applicable
11. Method of recruitment whether by direct | 100% by Promotion. Staff Car Driver Ordinary Geawith
recruitment of by promotion or by nine years regular service in the grade and hapassed
deputation/absorption and percentage of|{the| the trade test the syllabus for which shall beoews :-
vacancies to be filled by various methods 0] Ability to read English numerals and figures.
(ii) Knowledge of traffic rules and regulations.
(iii) Knowledge of petrol and diesel engine working
(iv) Ability to locate faults with the light motqgr
vehicles and rectify minor running defects.
(v) Ability to clear carburettor, plug and changkegls
correctly and inflate tyres of light motor vehigle
12. If DPC exists, what is its composition : Group ‘'C’
Departmental Promotion Committee consisting of: -
1. Commissioner/RC-1, CMPFO - Chairman
2. Regional Commissioner-II/ - Member
An Officer not below the rank of Under Secretary
3. An Officer not below - Member
the rank of Under Secretary
13. Circumstances in which UPSC is to |kie | Not applicable.
consulted in making recruitment
RECRUITMENT RULES FOR THE POST OF STAFF CAR DRIVER GRADE-I IN CMPFO
1. Name of Post Staff Car Driver Grade-|
2. Number of Post 11*
*Subject to variation dependent on workload.
3. Classification Group ‘C’ Non- Ministerial.
4, Pay Band and Grade Pay Pay Band-1 Rs. 52000202
Grade Pay Rs. 2800/-
5. Whether selection post or non-selection post | : on-Selection.
6. Whether benefit of added years of service : | Not applicable
admissible under Rule 30 of CCS (Pension)
Rules, 1972
7. Age-limit for direct recruitment Not applicabl
8. Educational and other qualifications requifed | Not applicable
for direct recruits
9. Whether age and educational qualificatian | Not applicable

prescribed for direct recruitment will apply
in the case of promotees
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10.

Period of Probation, if any.

Not applicable

11.

Method of recruitment whether by dirg
recruitment of by promotion or b
deputation/absorption and percentage of
vacancies to be filled by various methods

pCt

the

100% by Promotion. Staff Car Driver Grade-Il hwisix
years regular service in the grade or a Staff CaveD
Grade-ll and Staff Car Driver Ordinary Grade witfieen
years combined regular service and having passettale
test the syllabus for which shall be as follows :-

0] Ability to read English numerals and figures.

(ii) Knowledge of traffic rules and regulations.

(iii) Knowledge of petrol and diesel engine working
(iv) Ability to locate faults with the light motq
vehicles and rectify minor running defects.

(v) Ability to clear carburetor, plug and changeegts
correctly and inflate tyres of light motor vehigle

12.

If DPC exists, what is its composition

: Group ‘'C’
Departmental Promotion Committee consisting of: -
1. Commissioner/RC-1, CMPFO - Chairman
2. Regional Commissioner-II/ - Member
An Officer not below the rank of Under Secretary
3. An Officer not below - Member
the rank of Under Secretary

13.

Circumstances in which UPSC is to

ke

consulted in making recruitment

Not applicable.

RECRUITMENT RULES FOR THE POST OF STAFF CAR DRIVER SPECIAL GRADE IN CMPFO

1. Name of Post Staff Car Driver Special Grade
2. Number of Post 02*
*Subject to variation dependent on workload.
3. Classification Group ‘C’ Non-Ministerial.
4. Pay Band and Grade Pay Pay Band-1 Rs. 93008348
Grade Pay Rs. 4200/-
5. Whether selection post or non-selection post | : on-Selection.
6. Whether benefit of added years of service : | Not applicable
admissible under Rule 30 of CCS (Pension)
Rules, 1972
7. Age-limit for direct recruitment Not applic&bl
8. Educational and other qualifications required | Not applicable
for direct recruits
9. Whether age and educational qualificatian | Not applicable
prescribed for direct recruitment will apply
in the case of promotees
10. Period of Probation, if any. Not applicable
11. Method of recruitment whether by direct | 100% by Promotion. Staff Car Driver Grade-l witivee
recruitment of by promotion or by | yearsregular service in the grade.
deputation/absorption and percentage of|the
vacancies to be filled by various methods
12. If DPC exists, what is its composition : Group ‘'C’
Departmental Promotion Committee consisting of: -
1. Commissioner/RC-1, CMPFO - Chairman
2. Regional Commissioner-II/ - Member
An Officer not below the rank of Under Secretary
3. An Officer not below - Meetb
the rank of Under Secretary
13. Circumstances in which UPSC is to |kie | Not applicable.

consulted in making recruitment
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RECRUITMENT RULES FOR THE POST OF MULTI TASKING STA FF IN CMPEFO

Name of Post .| Multi Tasking Staff (MTS)
Number of Post i 95*
*Supernumerary.
3. Classification : | Group ‘C’ Non-Ministerial.
4, Pay Band and Grade Pay . PayBand-1 Rs. 52000202
Grade Pay Rs. 1800/-
5. Whether selection post or non-selection post | : on-Belection
6. Whether benefit of added years of service| : | Not applicable
admissible under Rule 30 of CCS (Pension)
Rules, 1972
7. Age-limit for direct recruitment :| Between 18da27 years of age.

Note : The crucial date for determining the agdtlshall be
the closing date for receipt of application fronmdiates in
India (and not the closing date prescribed for ¢has
Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manjp
Nagaland, Tripura, Sikkim, Ladakh Division of J&Ka%e,
Lahaul & Spiti district and Pangi Sub Division oh&nba|
District of Himachal Pradesh, Andaman & Nicobagatel or
Lakshadweep)

In the case of recruitment made through Employment
Exchange, the crucial date of determining the agé thall
be the last date up to which the Employment Exchasg
asked to submit the names.

8. Educational and other qualifications required | Matriculation or equivalent pass.
for direct recruits

9. Whether age and educational qualificatjon | Not applicable
prescribed for direct recruitment will apply
in the case of promotees

10. Period of Probation, if any. y Two years.

11. Method of recruitment whether by dirgct 100% by direct recruitment.
recruitment of by promotion or by
deputation/absorption and percentage of|the
vacancies to be filled by various methods

12. If DPC exists, what is its composition : Nophpable

13. Circumstances in which UPSC is to e | Not applicable.
consulted in making recruitment
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