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H1.9.TH-18012/03/2008-stwT111(31). A forfed yrew fAafaaw g ardta dfimrms deam afwg (afwg),
dTTRs Atar==ra, 2006 (2006 FT 35) T €Tr 20 FHT ITATT (1) F TS F ;T AT 35 FHT ITATT (2) F AT ST 1T
56 #T ITLTT (2) F @T () 3T (T) FTT Tacd ATFTAT HT TANT FIA gU Heald ALHT & I3 ATHIGT &, T HT T6q1
FLAT &, 39 Tt ATFqFT it T & o0 e 398 TA7fad g i §97aT g, TR 60 S1a § & 78 341 &t
STt g o 3 fafeaei 9w 39 a1, Sedr T & oS § ToAT TR Ateg=ar o AiaAqT T9qr Hr Uy FIT
2 ATt 8, Farerts & S FHIta 9% A7 39E 9= Aug g o= T s

FATEAAT | TEATT U HS A& AT AT a7 H [Zaas Fe AT 20 T Afafaee sty & fia fofeaa
TS, ATLAT ATHTHE T T0E, 302, ATAT TG a¥a4, 142, Hie w©ie, qFas, 400001 T STF & qTeH F AT

TAFLTIE &7 T THA Id president @actuariesindia.org. ¥ THT FT THAT |
ey R

AT 1
B
1. gfre am o wiiw- (1) == Rrmt s \@fereq s Sraies Jeae (FE=riat £ gar i ad) AR, 2016
gl
(2) T TSI § IAh SATATH THTIT 6l TG Bl TG i |

2. yfwmaTd:- (1) == fAfe=wt & e o= 6 @9 & st srufera 7 8-
(F) “arfarfem & fairs afaffem, 2006 (2006 F7 35) AR £
(@) “erdier STfeapT” | afvug 3T 39 &9 # gaTrHied It i §;

820 GI/2017 (1)
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(1) “Frfe srfesrry & afRwg #7 srewer ar FrEEET e a1 ger # Al o3 ww gt v % o gl
STFRERTEY GTRT WTersa &S ofea TfarsmT< sTferd &;

(1) “weaw wrferTy” & fafafdee wareeT & ufvug grer wfeepa e st s 2;

(2.) “AqemEF TEFET & TRUg FT Teqeq T IUTeAd AT FIAFRT H9% AT VAT 7= WIFIFET ST 90g geT
fafafaee o s, s A 36 § fAfaface arfeaat & & # arfiq F=rd @ Afefva :=7 & fow 97 g,
At &;

(@) ‘= # At afafed g,-

(i) afeefters & =9 § |41

(ii) =g srater e T FrE ATTFET 2 =T FHATL TSR G ATTEHT H1d TZ0T HT TIAAT I Z |

(iii) TeTer STFRrRTLY gTRT FFsha: ITfersa gt ¥ faars 7 srafer

(B) “Fea & ATFET AT FHAT AT Ifd A7 IAT (Ff< qfT I7 IAT HEATH 6 AT A1 FHAT AT 781 8) 7 iy
Frere foeeh a3 |Idel AT oY quiaaT sd ATar-raar afs FH=rt & a9 Faw #7 vg 8 g fBfeas = 9 s
g0 afd I7 it FRAtera Tat g, AT |
TACETHIOT — TH G & YA o (70 T 7 T ForeTeh ATt draer = 371 didert T o §, it 397 7 ug “snf¥a aras
T fwforfea srfenm &-
(i) T S TF ag AT AT TSI HIAT AEH Aol HL adT g AT T=d 19 Y il g T Agl HL odT g JT ST
faaTg A&l & Srar € | S ot gaa ar
(ii) AT T T A SATSITART AT HIAT LA Al FL T g AT To= | qY a0l T IToq Al HT ol g AT
I f3aTg Tl 8l AT &, S A Ea< &l |
(iii) et T sreRTe it Y e (TR AT ATetEeE) & wed Srerad o A1 i

(37 “aae & et FHAET g A9 & ®T § UHT TTd 6l T8 A AT 396 1T g7 98 & folT He(Z #hf 1% T,
EIEPEE
(31) “TAT” % IAq ag saty ateaford g Sk ST FATT SdeaTes @A § ST 91 g1 9eH AR gy
TEgRd: ITed ggl fohq 38 sfasta Ut Fg srafer avaferd wgi g o e FH=rt sqar & o r =& 4
FAITEAT YT 2 AT AAAT G&T & UL AqUEAT 2T &, ¥ ad TF L@gdl g 9 I (o q&/ Wrerart gy fafafase
T H IH ATATA 7 AT AT ZT AT | 7 AT =7 2T
(2) == TAfF==T § s oreat o7 wal S ateartud agt R wrw €, R et § ot B o 8 % Fwaen
FET T T ST STk ATAFATH 3 |

AT 2

34, W< 3T Ao it 3=y o

3. FHATAT T AR — FEATT & FHATIT ] ATTRIAT T FHATGE & [HAHT a7 Tae T, ATEATHE &Y,
TS FAT SlIY FTAAT Fq2 ST afug g AR BT s, F w9 § aRttea e S
4. FHATAT AT TA(- HEATT 6 FHATAT I (FFATTETE TN AT STTUIT:-

() TRt FH=TE, ST UET FHETT g S eIt w7 aw ST 9 € ST 6 sfavnia ver FrE st off § e
g YE &9 § fafgd aivefter safer o 2 &t 8 ofiT wumlt FH=rd % =7 # fofaa § 39 9997q stfoqee w2
T g
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(&) afetaT FHAT ST UF AT FHAT o sl ag fF BT R # 9w F oo sefaw =1 3 e B
AT 8 A S e forfera w9 § sttt fro e 9 g |/ it sty & foro afvetar o g

g aarar Aty wr g9 gHg 97 FgfEa arfewrh & Gamga e 9 F8 f5ar ST asar g3 ag s
EE IS

g ag 7 T AfT sraews g1, adter sH=rt #F gard afvdtar it saty £ garfeq & g7 B aw aarea
#T AT TRAT E |
(1) T FHAT- ST TF UAT FHARS ¢ ord et UF w1 0 999 § 09 779 & aates fif #taq saftey 5 ow
THThT Aq I FRITAT 4T ¢ AT A=ard &9 & w7 THd &7 g 37 #01 I6ia & w1 9 i i 3o 7 77 Bt gt
& FTeor T g= o & =19 9 a1 U & ST 99 SISl 6 o7 T 9% SR 4T g ST T Fard UHT At
Sraer foro s i e o g f aofeq o waa: a9 % qareg 781 gt st T st & forfaa & agr 98t
o StTaT

(1) wffeas FH=TT - ST FHART 8 e afafcas sram o w0 § @ @ g s S i afafes o s aer
T Farg foraT ST g &Y et #ars gt fau faar BT oft g garea i S aadt g |

5. Iq9 T Acd- (1) FHATIAT 6 Aqd TAT T TSI SIaiia ST Fls Aratersh qaieror st g, FHATIT 6 daiad
& § it ferd srgar, aqwa o fErerwsar, arfad e suafser siiv FTrRaarst w1 e\ § T@d gu 3q Taed &
o afvag Tur s9e g A ataf g F=a e s

(2) F=T FIHIT AT T AR AT Tledsh dded ITRAT & Ad=geaa a2 g o 1w sfemmrat it 2o ,
AT, HeIg A TTTERTAT % qeraef & fAara o srow |

6. FIATT ATHAT § I, Feal A o7 THEALTA T STEAT —(1) FaH, T AT 7+ Tfaems FFhet vF Fe=rt
T U HIE o AN F foIT qa T G T21 g0 ST /I F 19 G845 AT & {947 IO+ JaT 7 I 3q7 g 7 9%
T AT, ST qF o UHT FAAT T TAH TR G AT F Y &7 737 7 1

(2) 3, e ST 3T ATy Rt FH=TT 1 39 I § ST giAT qHTed g1 STt e,

(F) 7 FAT H AL T STAT & AT

(@) T FAT F 94T & J1qT &, geT a1 Srar g a1 Af+ard =9 & gar=ga < G sSmar g ; ar

(TT) 3| A & q9ATq (SHHl IHbT o BT ATl &; a7

(%) 3% T=fea w2 fear smar &

Tiq Fefed FHAET #7 39 s@fd F I w3 Fefad war g 997 999 92 afwg gy 747 iR et
ST Haed [T ST T

(3) Stet forelt sve=m<Y gy fohw 1 erfier AT fohT 0 Srsamaas O% ST HAT & gErAT ST, HAHET AT ST 41
e T ST & a1 ara| of fordT Srar g ST FHETT A 9 IR g7 97 TATEg & a9 &
AT Fasett srater & foro yfEgrst &t quf ghart & A1 FgTd FY (<37 1T § agi 36 36 (Aaad il sTare %
T T 38 T 36 T T8l g T {ohegl TIATSLAT I Aeal qAT F+F THAITA F FeTHe Aad H d27
ER sl

7. ST AT GEA- FHAT AT FAT F 39 T F AT g FHAT FATOAT et FHATT TAH TIiHy g 39
g e 1T e o gm0 97 Saent FfEa g S a2 == & o R wear g, aft 98 U v o) @ied, |
e F2ar g, F7TAT IEhT FAT 31k AT F & F AT g |

8. arfis fAvures qafaeraT aav iy fiw awa- (1) arfis Foares @i i a9 F B e 7
FFTOT AT FAoITET dag 999 F Ha A AHHAT ag g, ST 99T 999 9 9ug g A7 9N g FEE
afafy grar =T v o)
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(2) Fa7 3% T FT Fhg =7 e F o Mt afmte F fRess £ e 7 9F o et ag 1 1 st 7
TATAT I |

(3) PRI 3 To=TR U A T S HAT, G S S 6 O e g AT e 3 o et 26

9. wat it wgfa- (1) srferfaas i gy 21 F srefiw afvwg g wfsa 7 fae s yormae afafa et o3 a2 st i
g e siata 3o w=t F forg srafera e siv ser sigar = #rere, === & forw ugfa siv amde, wdar ar
TATATARIE ATTe 6 Torw o off €, e 27 & o Scawarlt gnft |

(2) Tt T ®ame &7 s o w6 foro Rfaaat i e &1 =g 9= o St & forfaa adter F oo
FATAT ST 37 =t it "@ear o1 i o st d ) w1 arerene o ST |

10. St Aifa- (1) et FHE=RT #7 o6 S=9a2 9 & 98 92 Wi=id & o g = & s 8 @ o=
U AT AT Y AT AT g |

(2) 39 arqaTte® "rHAT # St AfAEw (1) # Afafdse qar % aaw auf f g @ 781 g2 § a8 FHART
AL *F AqHTET o TAT TTHT it fafafdee Frwrier o2 onrer I=9d¥ I & Sred S ST | |

11. IAN- (1) FIE FHALT TAH TGRS AT TAT FIEd AT I AT F 6 A9 A9 & forfga § g=41 3967
TEITT | AT AT Tl TEATRT T ThAT T B ThIT AT THTT FE TRT |

(2) F==T Fit sate Tt FHATRAT F @ AT a9 R AT ST IR w7 S0 v S6r qEEa =
fafafde ar

(3) Fu Sufiaw (2) # fafAfdee Suayl & sqam Rl FH=rT g =T o # B sawedar &t 2om # =9
fafaamt & srefier erufera sar 9 &t 7 goa7 srafer &t srafey & o 39 Fo a9 % A i afawe F =7 #
TEATT HETT el T FTAT g

g UET F=AT AT UF TTdwT T HIF 39 FION 5 (70 S o@ag o 970, sreqer gy 9ers S gt v
SATeRa T ST Fh:

g Ag WY T A= Ut Gt orfSta gt o werr weA % forw werw wifersmEY g srgEa faRar S s
58 3o+ Ut == At srater & forw 7 fomm an

(4) 37 fafaTw (1) & fET a19 % T grd g0 I FHAT & AR T % TATAT Tol g1 S ao 1o de0q TieamrT
FIT IH T Al e (o AT ST |

(5) Trea gTTershT<T foreft FHATE & ARTIS TR FEA T Zh1C AT TRAT A(S,-
(%) TTHAE FHATRAT 36 FAAN % fawg @ftaq & w8 & 71 @fuq fro s ¥ o searaa 2
() ToreT Tt farfafaee srafer, S wwmmea 927 g2 8, % forw =y e &7 &t we % fore aregardi= ;

(1) FHATE "o o i et eererter a1 =woft & 1

TS 39 ARt & sl & fore sqematas srarear R #Eer F Geg @ftaa £ g2 awst S
I

(F) % =A ATt F srefie FMeifaa w2 =@ @ g;
(@) I T FT I 6 To10 AE AT AT 6F 7% 3 T 39 Aeg sqamaaes srartaar #4i 7 §ffaq & 97,

(M == ARt F i\ 39w T o ST BT AT § ST qew iy g 39 u¥ sifaw swaer ara
o S T <ifaa 9= ST |
12. gfEgaftar-(1) == AR § 797 o797 IUEtad F FEm Ios FHaT 39 7 & Aty foF #1 Sed ag 91 av
T A ITT FIAT &, FIATAT Hel & FTHTCA I TGT F HaTHged g

g UHT FHATET fSH 6 S0 it a7 F Tgl aid 8, AT 918 a9 6 A I FA | qaadi 719 &
AW & Fraia =i & gHred 9 94T F qATged gh:
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g AE Sl T werm wrferer fAeares & qafddrsd & qearq At Sl Ig v g T ag sem w fga A g ar
et FHATLT T =999 a9 AT A T 1 AT 92 T IH6 q9A7q Rt T 797 39 AT 779 &7 =T 39 9 AT I9F
FTo | AAT < I AT G @I o 29T T T

Tiq 78 A & FE FHET TH ov Fewm # AfRfEte gty & o & @ Jarga g F o sy G
st o faeferfaa & & et 3 g a2 sreTa BT soe-

(F) HAT T T a9 F L& T AT
(@) HATF T=A19 a9 g 9 990 IH TAH qY a0l 31 IT0q HL o1 &; AT

() FATF 9%g a9 L B 9 92 (< 9 AN qhA FAT o (o0 987 2 |

e STt T AT T He| TSR g1 UL o AqETE Saraged g & forw fAger far a7 8 gt =&
= FafF=at & srefie enfeq a8t F9aA7 STUw |

(2) Tt =TT =t erferaferar it s & ¥ #ar # faeame @97 78! o s

13. TAT & AT FT TEALETE- TAT FHT ATHAT STHh AT SACSAT AT & ThF FHATL  dael § eI 5T v
TATH AT TATHT 92 3% UF &9 7 T F 7 9005 51T A7 39 5T 39 Y349 & for e afafa g a9y 9877

T AT T 0, sreterd foRar sroa |

14. gt A TR ST — (1) at JeT et ot orfara Jerw stersprr # fAfga gt

(2) gt forT ST T STy o0 ST & 93 GeH STTeET A Ael ST |

(3) &t T ATErRTT FTAT AR AT SATTIT |

(4) St TAT & ATATALTFRATA H T 37927 T ATU-

() Ferw ITFARTEY et & &1 Hope At 2 Freft off sehre it gt o forw Sohme e T AT gl R AT o ST,
(@) T2 | BT get a7 et Srferamret A wH=T A qerd Ty g e U% aTaq JeATAT ST T |

(5) FHATLT ZTT ATSId Gel 39 AT &l {Saahl ag Far1 # Tgi ¥ JTqT &, A9 gl SATus |

(6) FH=TE AT It 7 sifaw fa 309 9 14 feaw g e ag =& % foru e swar )

(7) FHATL FTT AT TS GET F TR 6 ATHTL, el 6 I ad G2 AT Gal aad it et a2 92 grea Fowam s
T STHTETOr el S A Ad AT Tl g |

15. Gel T TaT G=d AT ST - I FHAT Gel T S & Tgol T TR il T T8 Gel T2 2l Gad H
Y 3o TSRt & qaax faw o aa # fft afads  are # gi=a e |

16. et % T9AT Sl l aIe- FET I FHAT Fd qF TeqAT ToATdhel Aq 9 7 AT J0, IT 2419 92 @i
IEHT SATAH TEQT AT, SLET T ATTH AT |

17. Frfercar g2t % foro FrfercaT swmorasr 1 seqa fora SaT- (1) |erm arfereerd foeeft o = & o a1 fam
T srfer & forw e smam 9% g2t &1 8, 39 1T Faed W §EAd § T4 96H IS & qarg_ds €9 §
AR JHTTS TEQT FLA 1 ST FT HBIT T o VAT Gt s # Forfencar Tomorasr o2 #57 7@1 f 7% o7 |

(2) =fz foreT FH=TT g yeqa T ST o= Ferw Wit gy w= e A8 9T Srar @ dr 9g #THe
qATE & forw @eqs arferardt g squifaa s i [ w3 |

18. g & gHail- = AT F Iqas’ & Fela ga gu et FaarT #r Meafotaa s it ger #9526t 97
TR~

(i) STRIEAF FEh;
(F) FTE FHATLN ATHEHAF Gei 6 [0 TAF FeisT a9 § ATTHTH a9 F1d (7@l T 97 g
g Fis AT TRt UF EF 997 § 97 wrEfeadl & o srwfeasd gt a8l o |
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(@) ATRTEAT et el oTeT ThTT T STRTEHT el a18 H =l AT Tgof il qg! gt |
() FIE SRETT Gl TeTH TTTARTLT AT G SATAT H & o ST TRt w747 Tl

g Afe T Tieq wor & T FE=ArT & o sim w1 & UHET ST AT weAT 999 T@l g qf a8
UH TeTH VTR il AT 5 o T Sraet et Sl AT

g A% 3T % vAET e wfgwrt =a Mfaey fBea, 7fe S 81 1 71 w2 g I 39T I8 6 af
STaT g o =T srae e & 9 wrn & forw sraet srqafRath i gEer o i Rafa & 781 am )
(F) S AT FHATT AT Foie? a9 & a0 TReT off a0 d@eam9 &1 997 § 98 g7 F7aT1 g, I SHRedT
TET o forT et gharl foheft Fefew ad # a9 fae o srqura & grft |
(F) SATHEHT gol au & 3id § =TT gl SATuaf |
(ii) SITSTT GEI- (F) TAF FHATL FAT & T A GY1q a9 & forw &9 & it 32 7 AT sraenmer w7 gha go:
o TRt AT &7 3 AR GEr T TR0ET FI F WA F forw IHAy 7ar it 7= sty gt w1 2r
BT & T 1 ST |

(@) =9 T AT Gl UH FHATLT 5T 61 TS 4T F ToIF Bg 0 F (oI 76 {37 T 3% 0% JoiF gafed e a9 §
AGATTUHT: FHATL F gl @Td H STHT T JTOIT |

(1) FE FHAT AT FET a9 AT TGl HOTT 99 9 g 919 F Aters Fiae ater F o srafeas gt ¥ foae gt
TE

() A FHATT Rt FefsT a9 § AT F B WIH & FH 61 947 FAT ¢ a1 SH1 et & g 18 &A1 & forw v fam
ST R STomT s i get o R & 9 & gt 3 % w9 "t s {3 g Ao g 7 Afew g
(2.) AfSra &t &t sAfermaw srater S FH=<r g0 et U J97 § S A7 G g, T A1 918 3T gt |

(=) ST gt uF |t et G At stfermaw safer g d@f=a & ST Fit oY =9 srater & offa it Jf=a get oaaq
AT AHIET g1 ATUIAT 31T Tl el 9ad UHT TATHF Gal & dae § T q aF AT §a7 Al g1 9 q 1o VAT AcATH
AT el G (d H H9L qgl < QAT Jrav g |

(=) et fafer g swatera & R ofw fawar aF, w2 FHATT et Hf Thal & o7 ghar qg1 gN Ife 98 Sa= &
U T &l ATAT & AT TAFT &l S1av & |

(ST) =aT & FaATAgied a7 TN 9T, T FHET AT SHehT Afeman @ia efia gl 1 UF 61 el faF I T a%a
ST SAATA AT ST FHAT |

(=) ATSTT P&t T AW 6T P&l AT SATET ST ThT 7 6 ATHREHF gt a1 |

(37) ST 9T FIT FHATL IHI {9 T T5 ol *l AATe Hf GHICT § qF ST TT TAT TTEHET Sl AqAT F ATI9
AT =T T |

(%) TSI sTaswrer % H9E fohu T & orT sraee arHT=aaar a9 Tt & a9 &7 92 seqa &har s |

() FHATL & gAaw A9 & & safdr & o 31 a0 § 0 a2 A51q gat F7 G968 S wid & (o0 g AT ST
GeRATT

T UH T AT HTA 6 G0, ST ag ATT el 6 ATAAqT STHT H TGAT 8, T THI [T o Te gel F HF
Tiq Ag 3T [ FEAT 92T AT HATiHgicd 9 STfoid gl o STHT ST 7 qha qIaT FHLard & forg a9
BT |
TACE ;- TG FIAT ol ST o AT 6 (o107 el T aq+ Hl [gara § o Fm ST |
(iii) ST AT FEI-
(F) FHAT B T3F ol a9 § afesmaw 29 w14 faa|t g% SarT it g2t & o o grm:
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o< ToReT FHAT AT 3 AT FT GET T EUAT FIA F T F (70 3Tl FaAT Fir qiErer sratey] 7y w
g, feaTa ¥ gl off ot |
(@) AT Ft ger & |1 Gt it srfermaw smater & forg |@f=a i s aett | T sreameasar $ geom §, FHam ar
|7 fam it "qut srafer & oo fimr f g2t Faty =7 9 o g

g T ST F7 yEqa e &1 T & st i ST i ger & o sraeas a8t g atw g
TSR UHT et & fore Fort &t areatasaral § §q5e 2l Jrar g |

(1) FHTEY T et B AT GET F AT ST F FHT [ ATHEAE el 6 q1 7@l |

() et AATH F ALH g 9T AT I8 THT I F TAT AT ST AT+ sraahrer e faw S |
(=.) =mer famr 3 foro FmmeT i gt /97 921 67 STust |

(F) FHTE FT GET FT TAT AIATT Al (HAT STTUIT |

(8) &A1 & o1 ST TFnd e |1 &l HILETL % TH10T g1 ST 9% {331 ST |

(ST) STBATT ar I ST AT TS el bl FTAT 1 ITb SHILT & el b o | &l a2 Jfase it ot |

(iv) S gt

(F) g @l S g aqq 92 Znf, Sft FHAET B T 7 i sraty a9 av v srafy F forg St agi
s faeT srferfaaw, 1961 (1961 1 53) # srefiw fafaface it STw, UvF aw & QUi aa9 92 ¥ &4 it
T AT F T U & AEHT &7 & SAATEF TF WL ol A1 T

T A AT T gat, o wHE g ot S HR, % At it qedr a8 gnit e aqfa wrEr
1961 F e Sy =3 91w |

(@) T=ATETAT T T UL AT arel A7 ATy T FHAT df U 97 et fam & a9y
ferRaw |97 & Hax dgg &7 & smfas srafer (S stania seqara # sgaar A 8) & forw wegfa g2t &
FTAT FHT Tl |

(3T) FEH ATTeraRTLT T et & A1 THAThe I7 396 A HH § FHAT &l [oha T e T il T+ el HoL
T THAT AT IHAT AT o forw sreere FrfencaT sqaart @ e i samor s g awfia 2

(V) STETLTIT GEl: (F) STATETIOT el (hAT FHATL T T Fo[X ol AT T T ST IHE [0 Fils 77T Gal <A T 2l |
(@) srqaTtes aRteafaat # % [, s ger #F At et uF sEae 97 qed 7T @ ofiw R e ar e
FHATLS ol AT =l AYUT STATY F I o1 &7 918 a7 7 7fers 781 griv |
(3T) TTEAH STTErRTLY FHATLT 7 AT Tt oft e whre it gt & a1 FHarhe A7 39 Ah H STETE gal 79 F¥
TIT ST &l o (AT AqATEAT Tl 1 SAaTe T Jaare T & SFETLTI Ggl il Tafad HT T |
(FT) STETLTIOT GET FEIT IS qq9 ST e ST Tl gl T UHT ggl uw =3<fiq #7712 srafer = gfaan F fow
TOET | A1 AT SATUS:

T 39 ATHAT § ST AT IR AT T THTLTT B SATAT & 1o el STHTT 6 A0 T FHAT & (2=
T q¥ et ore T | off 7 off, agt a8 g7 Fea T g G sreramor ger it sty aaw g F forw wuEr § 985 o
SR
(vi) farere g2
(%) =9 FafF=at & siafave T ara & gra gu ft, ahug g e afufa ar 39 g witesa safea, FHam &7

T =T gl a1 et wase & forw gt &t sater 1 AfFess #3 @i vt ot s oefte v g8t [aw o
ot § G5z &7 ST T, HoX e Al AqAT < TR |

(@) fafereaar i qEamt afsa it saraeRar 97 afage waTa =Ter faar, UHT get w Aetorad asft ar 39w & BT
forT Iwerer AT ST FeT ST ata-
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() AT e,

(@) TSI % STA | TeleAT § 39T g7 ATl (99 gal;

() TrefT gt o fohelt sl v wredta e § g forg e s €

(%) S ATHAT H HEATT G0 Ho[X ol T2 3TeqAqT Ggl Al ST A HggH HLal g (o SIeAT o0 0 oeqa § §eq1 #7
way fo g,

(1) FHATEY faere gt % < ot Fa % fore ghame gnm;

19. FTF fGad fiT =e- HeATH AU & A= T Hd FHAM A SrEes w1 =5 10.00 Tated 7 6.00 a7 92 a5
BT 3 & faaat § i s a9, 5EH 92 & 92 F:32 F:rd w7 o, g, #1 Afaemy afoag g G smom

20. ATASITH SAARTLM- HEATT HT FHAT T+ foraa Afa T 1851 (1881 FT 26) & ATHTL UHT ATASIAE GieAl &
1T ST 971 g1 ST 7RIS ST i AT BT @ |

21. sfaey @Y ofiw ST —(1) "o & i Fafa sa=rT Ofte % 979 § arid gib ardr 999 999 9% 90 2 17
st g wfasy At srf¥eme & forg o grm

(2) FRTsT 3T rfoaT &t aqHT 3 o a1 qTeE Taerd & |
(3) Ut w+ft FH=ATY ol &ar & ui= Ay foed afEter sty off 8, @ w2 fow 8, suaw d@ar sfafaas, 1972
(1972 =T 39)  IUSHT  AAHTL ITITA * o1 I ZIT |

22. g9z Fafhcar amar wavs a7 M sfaqfd:- (1) To&® FHArT =97 ag aiarar a2 gr a1 qfte F:7 fogr @ gr
T 3TF Fed & gaed fhear Sfaqfid T & siavid sur oY T & arefie ATt Favs «hr| o1 q9g-9877 92 facq
TaT YorEe it g AfRe=T FRar o

(2) HEATT FT FHATL FETATA | AAT T I ATl SATFAAT o6 (A ThedT =741 = A1 # rfehear wfaqfa & forw amr grm:

T a9 & forw ga7 uHed e & afvems gug-a9w uw fBeq aor vemew afata g T Sro s v
THH Idq A qHT ToRedt | Ha T g |

23. AT =99, cd 9T S FedT- ATAT =49, Fed Y ¥ Al F qag § Aeferiaa am=ar Suay FH=m
T AT T, STATA:-
(i) AT 3T ST I ITAT (FATAT AT | 8 T&F TR 6 d14):

Y qTAT

(1) (2)

Ty TT T AT H T et /@A (Feasadt =7)

HEAH TAT ot &oft arargsier art si/arET (sl =39)

FATS TAY a1 ot ATaTHierd ArEt sie/argAT (Freqeadt o)
FAFT H29r g7 qered T so

TETTF T T St AraTHierd ATet sire/argaT (Freqsadt avt)sEr
FIAFTT e g7 srquTfad T st

(ii) AT o FTT ATAT (FTATAT TEATAAT % g F HTa2):

T RIEGI

(1) (2)

Jaer TY AT/ T (T T & TEL AT TF)/TIH A0 et (3T
T )

TLqH FT ATET/EFHT FTT (TF T & LTI aF) Fd T Avit RSy
T )




[T IT-ETS 4]

A <l TS« SHEROT

TS T T9/ T 2oft Y3 TR Yo EnT; At g (U BT
H EL TIF TF) ST FAFRT H29 g7 AqaIeq a7 So
qETeh ¥X a9/ fofr 2oft TR (ST AR TA) g At/ ST FIT (U T

H AL T TF) SAET FARET [Ha9r% g7 sqared BFam s

(iii) ATET & ST ATAT

T RIEGL

(1) (2)

EEEEES AT T (Faerdt Soft )
LI T AT 1T (Faerdt Soft )
Ffts T AT T (Faerdt Soft )
EERERSSES AT T (Faerdt Soft )

(iv) ITAT AT (FATH T ATAT)

SRS AR HE H FH AT FT AT F o qrEar T 5 | FTee Aty i AT F
F forw qrar
(1) (2) (3)
LEES TTH TERTTST G ATAT 6 ATHS § 300 . F | TATHIT LeRTST ZTT ATAT 6 ATHA
AR =77, 177 957 200/%. # 500 =. F AUREF 2707; ATAT
T 577 75 fd 300/%.
TeqT T YOS T §TT ATAT o AIAA | 250 %. % AT TATET ETT AT & AIAA
AURF =77; =7 TZ T 150/%. # 400 %. F AU =7097; qTAT
*T &= ggfd 250/%.
Ffts 150 %.  SAURE =77 200 %. % AT H =77
EERED 150 %. F SAURE =77 200 %. F AU H =77
(V) ITAT TeaT (T & $ae T T 90 TF):
RS 12 5 T %9 =ty it Fram & forw grear 12 = T AT srater &t A3 *
fore arear
(M (2) (3)
EEE} 750 %. % AU 247 + 1000/- ®9C 7 faq | 750 =. & A uReE =97 +
STeaT 1000/- &1 7 fEae Aq<ar
HEaH 750 %. % SATu I =97 + 800/- ¥9T F7 faaw 750 %. % SATu T =37 + 800/-
STear FqU T a9 weqr
HTS 750 %. & AU =47 + 600/- FC & feasq 750 %. % AU RE 27 + 600/-
STeaT FOU T a9 aar
EERES 750 %. % U =47 + 500/- w90 & faaw | 750 =. F ArquiE =77 + 500/-
STedr FqU T a9 T
(Vi) FTAT FedT (AT F dTgT):
RS 12 5 T %9 =ty it Fram & forw urerar 12 = T AT srater it A3 *
o qraar
(M (2) (3)
LEES

1500 %. & AU =37 + 2000/- FTT FHT

1500 %. & AU =97 +
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feaw e 2000/- =97 =7 feaq e
HEaH 1500 %. % AqURF 277 + 1500/~ FIT FHT 1500 %. % AURF =77 +
feaw wear 1500/- =90 7 feaw aear
HTS 1500 %. & AU RS =97 + 1200/- FqT FT 1500 %. = SAURE =97 +
feaw e 1200/- =90 7 fEae qar
EERES 1500 %. & AquRF 277 + 1000/- FIT T 1500 %. * ATURIF =737 +
feaw wear 1000/- =9 7 feaw aear

TOCEHRI 2~ 1. 36 39 AT & Y= & o7, Jearers & qas, ST €79 F1 adH eI g, STssd g |

2. <f¥e sear & oAt o forw faat T et i TrET FEE F TS F o A ©Te (T8 A7 Fwrve) 7 I a9
(TE/FTTET) T ATIE Aled T il 7 darg WHEER Farsmm iR anrg e a w A S vas = s g o
FH H {7 IT0 377 a1eg wel ¥ 779 oA i wre 91 ae fam % w0 § {E7 70

24, ggt AT fama - (1) get 3=y R (uadtEt) 9 F diaw Aefofaa 7 F o suesy gRft -

(F) ATTATT ZIT AT T2 ATAT & (0, TqT % T Th a9 HH 0 a7l AN F AT [Haqegdt =har § stes &
STET ATAT & AL g o T ¥ Tqe7 ¥ ° [ gU A ITAT 39 & FIT Al ATt g qT7 G99 FH7 L7 aTed I & e
& AT T ATATAHITd TAH HN ¥ e & srefers o,

(@) STET IATAT T AT T T TdeT AT IHHT TN ¥ H S gU Al g ST ITAT UH ATAT & 19l A1 g, THe
St eaforad =7 | agh & i ST Tt —

(i) STET AT==aT uTeq afage Turrett =T 8, agh iqe & T 9% 999 FH Qo & A6 F UH TEed 1T,
TR, Taw it 7 ot AT F FBRT ¥ srfees @, T
(ii) STET FT< |T=IAT IToq AT Tagd TorTe! = 981 €, 999 F7 g & q06 F 137 6 1 & o0, 7Ta;
AT T BT 61 T 21, TaT T8 HF L 6 TR0 8 ATAT AT T % o7 arargird I90 Aol F THqed T4,
() St &t www J9T 39 919, SEH JmE i i ST g, s g aad & Areshad w10 Jiaerd ;
(=) afagfd v feset & geqa o ST 3 erelie v2d gu gt S| foshe 1 = wqseaan sfeafaa ar
2. gt AT famaa # forw seg ad Aeforfaa gii -
(F) wraforT FRU ST aTer F&eat st §edT ¥, I AT 9o, &7 AT qTereh i Arrd qrar-oaar s g ;
(@) TE AT AT ST AtafeaEw, 1961 (1961 F7 43) & 129 =6 "ay # aaru v =t F sqame AfAfeaa
fFg ST
(M wfEer FHAEEE & Farg % =g a8 AT we & Gwen  faar s & F4r ag o qrar-far a0
TEETA o SATFIAT FT ARTTTT FAT ATEAT € AT TR
(@) UF I forw U fAsen § afady dgi AT ST /e |
(%) erufera ggt & faai &t =gaaw gear st arq faq g a7 Faufese g2 g
(@) gt AT fEEaAETr e fEEd F o s a1 S9a7dT, 2015 F SJES g ard & e a9 gRi
#re 7tz get Fm=r Ramaa fAfee 31 5o ad § 981 & STt § 97 98 SA99d gf ST ;

(B) AT FHATL AT T F TLATA T AT & o107 gf gar A= A sqieaer F forw o g aod saenr
qfte % qeaTq <[AdH UF a9 I qaT Al 2 |

() ATAT Fa UF & A H FIAT g F T G0 ALA F 679 THeT H,
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(3 =T Tg 9T Arar g & wq fewe Ar sntEai f Tod Ao Twqa wh T wqeqad arar AT 4T § ar
FHATE SAALATHAH FLATS 6 (o0 I AT |

(1) TAT FHATL ST AT AqT | Ggl ATAT HETT HT ATH AT &, Gl ATAT AT o oI 911 781 g |
(@) gt am R w1 A 99 aren gdE #HER 9 R T aqEr sremt § SeEtetad e swqa

AT :-
(1) FHATT FTAH ..cooovnn REAIE 1 TEHATE TEIT FHTA 0l AT ... qfte T aT .
(2) enfaa AmET-fUar & 9 1 A FAATT AT ... AT FFEE ... FAAT
AT (T AT FAAT)---—-
(3) S ATl T AT .o S FT AT FeAT FOEH STETTATT B

() Zgt T R 7 #rg aREda A s o Fiufa & sqara & steqefia g |

25. AT AR — |YUT AT3T % forw, A= & Fo SreFntord @= forad feswe w1 R o €, #1 ot afqea ok & =
# ware AT ST e A f% wraterd arar fewet i sraear wear § a7 ol Thford @ § & YISt i AT arET
e, Sr <ft = g, & F F7 sTaatsrd (a1 ST |

I 3
AT, ATATEA A e

26. FHATL T FaT FT FFAFATT — (1) TAF FHATL S AT FEATT F FAT T 0T 37T FHART UHT gFeaa § ofiw U5
T I¥ AT 39 THT-T807 97 {4<er faam 90, srar feare § /61 | i 91 w4 |

(2) YT FHATH T THT Fded & IId ATcATash SHIFRTT Y AT a|1T TR@r 97 39 =1 % &7 g ST ST
AT AT TAT UH FAferqet smaer e fF3er &7 9re F30, SIqarad M Y AGEer HO [0 a7-997 97, UH
et =arfera = =t grer ot srferriaT srefveror = fRa=ror 3 srefte S9 qeawa Rt frar sito, s9 fRw wm |
(3) wHFEfTT 9T FT YT FIA ATAT T AF FHAT Tg AT F2ed & forw a3t dwa 3uray e o 376 fF==or ar
STTEERTET o STefi FHATL Fded % T AT dw SHIHRT AT (95T a9T0 T@ar & |

(4) TAF FHATL TEATT & HIAGATAT o6 AT H T AAT IATC L@ e et =i &t deame & forg #1 Fed gu ver
FoReT T SFfT & gEAT S 39S I g, TAEAd: AT AAAT: T qF qgl adTOT 99 JF T ATEE AT o
TTFERTEY 5T 3 faaer 7 #°2 fRaT STw a1 Farw Irferwr g1 39 Feasdl & Aagd wed § UAT F:i3d & o sea 7 3
fear ST

(5) TTHF FHATL HEATT I SHIMET § T AFTTAS HaT HT AT HEATT  [Zal Fl TAGT HLd o (o7 TATH FHAMT |

(6) FIE FHAT S ag HeATH A qaT § I, TqSAd | AT et Troefas J2oi= & afha &7 & AR1 981 o9 AT
TaraTiers atvee, ST sriaeor a1 Rt s st e o et el e F aem F = ¥ e F fo s
T 2 |

(7) FE FHATLT T AT T T FSATA 7 ST Tl o7 AT et T AT =T § FOIRT Tg1 AT IT SAqAT a1 hf erdi a1
AT o TRET o7 =T T AT % odt & gaterd et e F e § TRt 3w, srerrae A7 aforee yee| # Aanr
TET T |

(8) S FHATL reder Y Qa8 wopil  faar Mifzar (=g e, serweraes ar w7 21) # sfsrar 781 w3 a1 uHt w51 &
AT UE Rt TEqTasr 99T AT STHHET Fl T qgl HOM AT TRIAT Tal FHLATUIAT ST ST AT gead &
IHAT FATHRTLT | AT 2 |

(9) TS FHATLT oTeTeq T T ATHIT & &f ohelt UFT TEqeh A7 A€ g qiad Tt FHT THIIAT FHT AT FLATUIAT 2T
Tel, e ag o@® g a7 et arastiae a7 J7 =797 § 6418 FHLdT g T AT HdT g
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i U TS Aot a9 ek ot ST S e e g SR T TAT S\er Av ofSErT A S Aav |
Tt &7 & AT gieas WHA F 9307 & w9 § a7 a7 8, e A fHegga: arfefcas, saras, aarees, gias,

Tiehiae, Afer, arfees a1 FTaTe Thid #18 |

(10) < FHATL eqeT il T3 AqATT & [T Fle AT AT AT 98 TR Tl HOM IAF (1T ATUY Tl HT AT
IET HIT A1 HT AT a8 ATl AT AAqF 2l |

27. et o= WiferaTdT & 99er |1 (1) IUIH (2) § TAT IETHT F Farg FE FHA G99\ IeEET & 9|
FHET | gt et =f=e a1 ITfereny g1 & TS ST & G W gl q167 <9, A7 AT Tl |

(2) == ot &t < arq et UF a1e 7 aR] 981 R —

(F) ST Fesl T GLRTE, 5T GLahTE, o A7 77 Aemasea ar et gt sfeerd grer fAgs siersrr & awer et
EIEEAERIRICIEH

(@) s Foreft =arfae = & R T g

() STT &AW TR ZIT afes ForeT st & e mam 21

28. ITF F ATET TA-TATL — (1) Tl FHATL TEITH § AT HAT F Gt @0df o daeg § a7 ZAl = dUTL FeA &
oI Feom § FoReT FHAT 92 IS T e 7 77 T9E qg1 ST I TATT ST T TATH Tl HT |

(2) et erdier, A=t a7 sreamaee & et Fa=T g ot STt & aTge auTen Tgi T Sros |

29. FHfaaT ATHAT # YTZde AT AT FFs &1 afaue — FE FHATET Aegqe it sAqafa & f&qr yrzae ar qEsfas
e a7 fardT atzae =t & foru i stastiord #1981 QT a7 FT B THT Tl HA AT B arforas
FILATE | Agl 9 |

T AeA UHT ST I FT FHBT A IHHT g AT &I 1T g 6 FF IHF G2 Fededl 3T
ILaTieat &1 3ur o fae o s st €

30. UG &t TIHMa ~(1) FE FHART sraq forg et Iugm &t am=eT T80 F3T a7 IH TH Tol DT 7 I
Ford & Torell F2eT A7 I A F T FT T Thell ATE il FEATT & AT @I FLA a7l ATh F A5 ITZIL TAHIT
Tl & 7T ST q51 F4T |

TG AT SIS, SAIAT AT ST+ ATHTIS SATTST TR I IUG 6 T § Al THAT STUIT |

31. FEIT —Fre FHATT et U et w2el § onfeer agi g a1 907 Ag1 T St S & IHar siY dE@Edar &
feat av, v &t qrear, faeeft 7=t % | §=7 gaet o waer, forear ar afqwar o wiage yara =rerar g a7 S
ATATAT sl AFTHTAAT, AT AT AT 329 AdA (eI &,

32. HTEH U ST AUTEAT FT ITHART:--FIE FHATL—
(F) T TR Fam B Bt o qoer 3o Foat 7 e R o = § T 47 Aol F a9 F vt a8 8

(@) ATAST T 9T FRET AT 9 AT ST F ITART FIA § fAd T,
(1) W AT | A TTF IT ITTRAT 7@l 21T |

33.amrte sg u fvwar fu v sdE—uE G e v, S Bt & G gt F oageenr |

raTteE ST § Rewa o strar g a1 fwg o simar g, 3t oy w9 o7 FEarEl & @99 § T e g o}
ATeATHS Tael ¥, HY T AT graar a< 9% FHATAT & ga9 § AR Heereh g, var Mo &3 9,
TR, 3T FMrwa o S 97 so Ry it airg ¥ UHT T % J7 UHY o Aatd F S0 (ot ARy,
FeqET AT FTAFILT eerh, Ager ¢ Meraareii= aa=ar srosm ar fAetaa < = @ aw=m o

34. TEST IAT 3T AAT--FE FHATN—
(i) TEST TET T AT &R AT I IT I FHT FOILT Tl HT; AT

(ii) Farfeata, a% a1 FE F ATAT-TAAT AT HTEAT F TAAT: AT AATAT: Tgo l TIT A5l HT |
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TIETH—2H A #, “Tgo T T dgf d9 N1 A1 289 Taue AT=aw, 1961 (1961 FT 28) H ITHT1 2 |

35. FTAETA I AIGAT FHATAT FT ANRT I FT ITATL.—HS FHAT HIAEAST GT T AIgar FHATT F ANH

Icdted & TRt 1 & dfera T8 g T Yois wHAT digdrs &1 wrEedd a7 (e, gfaver siw afaam)
srferfeam, 2013 (2013 7 14) 3 ITGET T AF9T T TTAT FHTT |

Ttz fafam & v & o, s scites” a2 &1 gt oo g S 3 sAfefaas &t g 2 F @ (7) §
IHHTE |

36. erfeqar—sza fafaawT F ft ser Swaet 9 wiage wara =t faar fafofaa arfeqat § & i us ar sfes
orrfeaaT sra=Te & & % forw = FoReT e o1 o wate wreont 7 T = 9w sfetu i S wehe -

(1) = arfeaa:

() afefear ar o,

(@) "=t g "Higd A7 AR aqngie FT AR ST,
(T) SIT=IT T TIRT SATAT;

(%) A AT Ut FoReT ofer ToH, ST STRert sl ATAYaTEl AT I 3T FIT HEATT I g5 Tohe T SFqul g1 g AT 39T
TS AT, ST HHATL I QT BT, F T |

(2) T arTfeaa:

(F) et Fae O 31 oY 97 99T Fq9919 a1 [HHa IR 9% A,

(@) srfeams &ar A,

() FAT & geTAT ST S 9rET s F foru g 7€ g

() TE=af;

(F) FE AT AT AT ATATHAE ATFERTT AT 96 IFAL Rl TR FIT T =d qHHT AT |
st faatartad =0 fafea & srafasta onfeq &7 #rfe § 987 smor,-

(F) FHATL FT U AT ATF AqTG (o5 T, IAF H1A % AATTSTH 7 T A1 o6 Hreor 7 Ffga adteqor a7 ot & I<ror
T o Torw sTufera 9T9 & 7 g1 9¥ AT IHH TEEHA gid I, TFHAT;

(@) Tt FHAT AT a7 AT F A FIA | AT 21 6 AT T THT dqTHT ATl a1 a1 U 92 et
FHATL T Aq AT,

() Toreft =T T UE T SgAY 9% 9 WIEd T R ST A1 98 # I g AT oewaT | g, e o ag
T o st & forw a9 21 "t g e o S8 39 e 71 B e S F 94T a1 FEeEE ° sEag
TETE A ST 9¥ SAII<h TTIT STaT &

(=) Tt Igae v A Aoft & Rt e =T T e g7 ar it § =9 sree aw afqedy et s e 9w
U IFAL T2 AT AT & 70 7T I8 A=01 F THag TATH S Al 9¥ A= & T21q Aqad<h T80T 147 &;

(%) Tt v Foft = g 9w afEter w A B o B fa=r it 9@ 9ot § 747 97 9% vET afater S et
e AT ST (g fw A7 FAfaaw a7 sreer F Magargame afkadter $t srater & 0 a1 I FGHIH 92 Taaad e,

() Fwg-gHa a2 T sfafies aqagta ar Treares 1 g=re 7 B s,
() TRt = o |aT 7 T aET -
(i) sEeht e % fAeemram afvdtar S srater & S a1 a6 qurta o aidter o2 A e @ 2;
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(i) U srafe S forw 38 e feam am ar a1 gl & Meaaraem gger g B @ o, % 99 ge @
TfaaT a7 F 7 9 s e § e e @,

(iii) TATIT 3 STATT g U
(1) srferafirar & gefera Iweer % srqame freft = At sfaar garfagf,
(=7) TRt oft et 3 = o= fagtn o foro fafga rferca afteror Sl @ foFo S o swed=me st Eraressh 7T |

37. anfEq srfarfua e & fore werw wrfeerr:-- fAfce srfasrdT ar afvas g a7 fAgfe wrfaerdt & afvg et s
STTEERTT BTT TRTH T ®is oeF STreaiT =7 afawi # Tffde arfRaat & & wrg onfeq et Fe=md o2 sfafua
T HHAT |
38. =T ofeaat Aferfud e T THRaT- (1) I qeT arfed Rl =T 92 da T ATITud dgi il STusfT 57 T
6 s = sl S ey # R FEE F Gwg aqarEied Fwrars w3 w1 v 6T Sar g, 39 forfaa =
H ST T FT A T 2l AT IH IS [A6g (U S ATAT TEATAT FATs & (d%g HIL0T qarst 1 JEagaFd Taa7
&I 7 Y T AT 2T
(2) Ferw wrteapTr, afe TRfEafaat & Ut orar $i 1T, i it ST HL ThIAT AT 3D refiaer et srferapmy fohg
ST =T & SUCS g AT = ATHET | ATgL &1 g1, T HHT VAT TTAT T ATT, 2 oreTeh a0 A4t & deqar v
FeIAT ATTATITT FIA o TASA & (70 UHT AT Fed § [FOAUTAT BT, G UH (AT 300 ST HLaT TRaT 37T UH
AT H FHATL I AAAT AT H TTLAT FH IZYT FLA AT AT TEATASAT 6l ST e (70 SAqaAra F6ar sro g
st ® foreft ahier hr orfie Fee o forw srgea et foha ST |
39. sTemer FT dA- (1) =7 TAfF=wT F srefiw sfeifug eonfEa & fAwg ga® o fie 39 ara & oot srfardt anfea
AT e AT AR il T I F2av &, a9 fa it srafer & fiae wrea & STt o 39t v afq awg &
STEAE T TEQA 0l SITUA -

T TS I ATE [T I STATEN T FHTOT o TLAT AATA I T HT AT TS IHHT g THTHTT &l ATAT &
5 srdfterft & o i 99 9% W= qd T FIA H IATT gqH AT |
(2) sreed,-
(F) oTTET T STaTEd, =T, To AT ATET FT T,

(@) ATHET FT 39 AT e arfea Afg=riaa &t g a1 Bt s TfeeeT &1 0F [[aer & 97 ST 98 ATHe &
afefeafaat & e awzr, St #2 awm:

g AeAeT ATHd i ATAXTUT Fd ATAT HIS AR T T AT Al HT TG T ANATAT FHF TAT Hl
FEATAET O T AT FFHT TS 7 < T3 037 27 o ag vt afda anfea  srfera 3 faeg Fmr amgar g
40. wfiwg g qafaersa- fafaaw 39 3 orefie, sreaer & amaer & =T F< Al a9 &7 it Aty F sfae a7 vF
farearfia gwa % ftaw s aug g ST it ST, TR AEET F T A TR AT TR A A AT
SAfSrera it TETET FIA F qeAT AT AT T Fe |

41, fqetae- (1) e srieerrd ar s v artesn e sta g s stfemeer g = aremeor ar e sraer
g =9 At Ferea #1E o= srfeerr et wa=mt &1 et amaat | Seae # el @ g, ;-

(F) et 3o fareg Aqermaiae F1EaTs dqeaTd 8 A1 Afaa & 4

(@) STgt et TR TaTe (e Fededl & g9 9T & HarT) F @ag § 394 [Aeg Fre ATHAT A ATTeiE §
RIRERIEUIEIC S

(2) 1< FHAT o AT § AT ATIXIAF AT AT FA=TAT F Hae § AT we 7 sAferan v srafyr  forw fFeg rar
STAT 8, HaG TEFRET & el g7 Ay & aita & Aefa B gar a9aT STe i srer sreer g 9 Aead &
FefTT T |
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(3) STt Teta  arefie foreft Fr=mdt av srferfoa Sar & qa=fa AT geraT ST a1 Afqard qaragiea it onfeq &7 ==
it & srefie srfter = = qefedereaa 9 srareq fohaT STt § o JrHer s sfafera sti=r 3T wrars & & forg ar
et orer smeer & 979 ATo" ATUT fRaT STaT 8 97 39 [Mead T el 92=g T AT g ST A7 AHard qaragid &
A AT AT TG T gF T a1 TgT THAT SATUIT S AT ST g T Tgcd LT |

(4) StEt Torelt =TT 9T Sfeitad &aT & q@=gd AT gerdT ST AT AHard qaragicd i arieq =mamad & Afae=T
% IIRUTHE=T 7 IHH FIT AT il AT g AT T AU T SATAT g AT T T ATt g AT AqATHAE TTrerahmr
AT H aRfEfaat a¥ A= F3d gu ST At oY o S9g § a3 AT HAT § gy S A7 Aty qartgied
#t oTRT ot srfetaa &7 2 off, 39 fGeg 7 = F 1 AfFemg F2ar g a7 qeiasrt fi 9e=4d a1 Jar &
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INSTITUTE OF ACTUARIES OF INDIA
NOTIFICATION
New Delhi, the 15th February, 2017

F. No. M-18012/03/2008-Ins.III (E).—The following draft regulations which the Council of the Institute of
Actuaries of India (Council) proposes to make, in exercise of the powers conferred by clauses (i) and (n) of sub-section
(2) of section 56 read with clause (a) of sub-section (I) of section 20 and sub-section (2) of section 35 of the Actuaries
Act, 2006 (35 of 2006), with the previous approval of the Central Government, is hereby published for the information of
all persons likely to be affected thereby and notice is hereby given that the said regulations will be taken into
consideration by the Council on or after the expiry of forty-five days from the date on which copies of this notification
as published in the Gazette of India are made available to the public;

Any person interested in making any objection or suggestion on the proposal in the notification may do so in writing
within the period so specified through post to the President, Council of the Institute of Actuaries of India, 302, Indian
Globe Chambers, 142 Fort Street, Mumbai-400001 or electronically at email address president@actuariesindia.org.

DRAFT REGULATIONS
CHAPTER 1
PRELIMINARY

1. Short title and commencement.— (1) These regulations may be called the Institute of Actuaries of India (Conditions
of Service of Employees) Regulations, 2017.

(2) They shall come into force on the date of their final publication in the Official Gazette.

2. Definitions.— (1) In these regulations, unless the context otherwise requires. —
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(a) "Act" means the Actuaries Act, 2006 (35 of 2006);
(b) “appellate authority”" means the authority designated as such by the Council;

(c) “appointing authority” means the President or the Executive Director of the Council or any other officer authorised
by the appointing authority to make appointments to the various posts in the Institute;

(d) "competent authority" means a person authorised by the Council for specific purposes;

(e) "disciplinary authority" means the President or the Vice-President or the Executive Director of the Council or such
other authority as may be specified by the Council, which is competent to impose on an employee any of the penalties
specified in regulation 36;

(f) "duty" includes-
(1) service as a probationer;
(i) period during which an officer and other employee is on joining time or training authorised by the Authority;
(iii) period spent on leave duly authorised by a competent authority;

(g) “family" means the spouse of the officer or employee (if the spouse is also not the officer or employee of the
Institute) and, dependent children including step children and wholly dependent parents, if residing with the employee
but shall not include the legally separated spouse;

Explanation.— For the purposes of this clause, the expression “dependent children” in case of son or daughter, including
step son or step daughter, means :

(i) son, till he starts earning or attains the age of twenty-five years or gets married, whichever is earlier;

(i1) daughter, till she starts earning or attains the age of twenty-five years or gets married, whichever is earlier;
(iii) disabled son or daughter suffering from permanent disability of any kind (physical or mental);

(h) "pay" means the amount drawn by an employee as pay which had been sanctioned for a post held by him;

(i) "service" includes the period during which an employee is on duty as well as on leave duly authorised by the
competent authority, but does not include any period during which an employee is absent from duty without permission
or overstays his leave, unless specifically permitted or condoned by the competent authority.

(2) Words and expressions used in these regulations and not defined but defined in the Act shall have the meanings
respectively assigned to them in the Act.

CHAPTER 11
PAY, ALLOWANCES AND OTHER CONDITIONS OF EMPLOYMENT

3. Classification of employees.— The employees of the Institute shall be classified as management level, middle level,
junior level and support level comprising of officers and staff as may be specified by the Council.

4. Category of employees.— The employees of the Institute shall be categorised as under:

(a) Permanent employee, being an employee, who has been engaged on a permanent post and includes any person who
has satisfactorily completed the prescribed probationary period and has been confirmed thereafter in writing as a
permanent employee,

(b) Probationary employee, being an employee who is provisionally employed to fill any vacancy in a permanent post
and who is on probation for a period of six months till he is confirmed in writing:

Provided that the probationary period can be reduced or extended in writing from time to time at the discretion of the
appointing authority:

Provided further that if necessary, the services of the employee on probation may be terminated at any time before the
expiry of the probationary period;

(c) Temporary employee, being an employee who is engaged for a limited period at a consolidated salary not exceeding
three months at any time on work which is of essentially temporary nature or in case of increase in work of a permanent
nature or in place of any leave vacancy and for such other similar purposes and those services will come to an end
automatically on expiry of the period for which he is employed unless the period is extended in writing;

(d) Casual employee, being an employee who is engaged on casual basis and who is paid daily wages from day to day
and whose services can be discontinued at any time without notice.
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5. Salary and allowances.— (1)The salary and allowances of the employees including any periodical revisions thereof,
shall be fixed by the Council or committee appointed by the Council for the purpose, taking into account the employees'
educational qualification, experience, expertise in respective field, proven track record and capabilities.

(2) In the case of officers of the Central or the State Government, or public sector undertaking taken on deputation, pay
shall be fixed in consultation with the concerned parent authorities.

6. Non admissibility of pay, allowances and other benefits in certain cases.—(1) The pay, allowances and other
benefits shall not be payable for a part of a month to an employee who leaves or discontinues his service without due
notice during the month, unless such notice has been waived by the competent authority.

(2) The pay, allowances and other benefits shall cease to accrue to an employee from the date—
(a) he ceases to be in service; or
(b) he is dismissed, removed or compulsorily retired from the service; or
(c) following the date on which he dies; or
(d) he is placed under suspension:

Provided that a suspended employee may be paid a subsistence allowance as fixed by the Council from time to
time during the period he remains under suspension.

(3) Where on an appeal or a representation by an employee, his removal, discharge or suspension from service is revoked
after due process and the employee is reinstated with full entitlement to benefits for the back period as per the order of
revocation passed by the competent authority, he shall be paid the pay, allowances and other benefits less any
emoluments already received by him for and during the period of his suspension.

7. Commencement of the duty.— The service of an employee shall be deemed to commence from the day on which an
employee reports for duty on his appointment at the place and time intimated to him by the appointing authority, in case
he reports before noon at such place, otherwise his service shall commence from the next following day.

8. Annual performance review, increment and bonus.— (1)The process of review of annual performance and
determination of any revisions in pay or payment of performance related bonus shall be such as may be decided by the
committee appointed by the Council or by the Council, from time to time.

(2) Increment of salary and bonus shall be effective from the 1% day of April of the year falling prior to the date of
decision of the committee appointed for the purpose.

(3) A minimum service of one year after appointment shall be required for an employee to be eligible for appraisal and
bonus.

9. Mode of recruitment .—(1) The Finance and Administration Committee, constituted by the Council under section 21
of the Act shall be responsible for deciding the method of recruitment to any post, including educational and other
qualifications or skills, the method and criteria for selection, marks for examination or interview, etc., required for the
said posts.

(2) For the purpose of filling any vacancy, a minimum of five times the number of vacancies shall be called for written
examination and three times the number of vacancies shall be interviewed.

10. Promotion Policy.— (1) An employee shall have a minimum of three years of service in a post before he is
normally considered for promotion to a post in the next higher grade.

(2) In exceptional cases where the minimum number of years of service specified in sub regulation (1) has not been
completed, an employee may be promoted to the next higher grade on the specific recommendation of the competent
authority with the approval of the President.

11. Resignation.— (1) An employee may resign or leave or discontinue his service from the Institute by giving to the
competent authority notice in writing of his intention to leave or discontinue the service.

(2) The period of notice shall be three months for all employees or as mutually agreed upon or as specified in the letter of
appointment.

(3) In the case of failure by an employee to give notice in accordance with the provisions specified in sub-regulation (2)
above, he shall be liable to pay to the Institute, as compensation, a sum equal to his total pay for the period of unserved
notice period required under these regulations:

Provided that such notice or the payment of such compensation may, by reasons to be recorded in writing, be
reduced or waived by the President:
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Provided further that the employee may be allowed by the competent authority to set off any earned leave not
availed of by him against the period of such notice.

(4) Notwithstanding anything contained in sub-regulation (1), the resignation of an employee shall not be effective unless
it is accepted by the competent authority.

(5) The competent authority may refuse to accept the resignation from an employee, if
(a) disciplinary proceedings have been instituted against or are proposed to be instituted against that employee;
(b) the employee is under an obligation to serve the Institute for a specified period which has not expired;
(c) the employee owes the Institute any sums of money.

Explanation.— For the purposes of these regulations, disciplinary proceedings shall be deemed to be instituted against
an employee if—

(a) he has been placed under suspension under these regulations; or

(b) any notice has been issued to him asking him to show cause why disciplinary proceedings should not be
instituted against him; or

(c) any charge-sheet has been issued to him under these regulations and shall be deemed to be pending till final
orders thereon are passed by the competent authority.

12. Superannuation.— (1) Except as otherwise provided in these regulations, every employee shall retire from service
at the close of office hours on the last day of the month in which he attains the age of sixty years:

Provided that an employee whose date of birth is the first of a month shall retire from service at the close of
office hours on the last day of the month preceding his attaining the age of sixty years:

Provided further that the competent authority may, after review of performance, if it is of the opinion that it is in
the interest of the Institute, direct an employee to retire on completion of fifty-five years of age or at any time thereafter,
on giving him three months’ notice or salary in lieu thereof:

Provided also that an employee shall be permitted, upon request, to retire before the date of retirement specified
in this sub-regulation, either

(a) on completion of twenty five years of service; or
(b) on completion of twenty years of service, provided he has attained the age of fifty; or
(c) on completion of fifteen years of service, if he is incapacitated for further active service.

Explanation.— Where an employee is directed by the competent authority to retire as aforesaid, it shall not be deemed to
be a penalty under these regulations.

(2) No employee shall be granted extension in service beyond the age of superannuation.

13. Maintenance of record of service.— A record of service including seniority shall be maintained by the Institute in
respect of each employee at such place or places and in such form or manner as may be determined from time to time by
the Council or by the committee appointed by it for the purpose.

14. Grant of leave.—(1) The power to grant leave shall vest in the competent authority.

2) All applications for grant of leave shall be addressed to the competent authority before leave is sought to be
availed.

3) Leave shall not be claimed as a matter of right.

“) When the exigencies of the service so require—

(a) the competent authority may refuse leave or revoke leave of any kind already granted;

(b) an officer and other employee already on leave may be recalled to duty by the competent authority.
(5) Leave earned by an employee shall lapse on the date on which he ceases to be in service.
(6) The last day of an employee’s leave is the working day preceding that upon in which he reports for the duty.

@) Pay during leave shall be drawn at full or half rate of leave pay, according to the kind of leave availed of by the
employees, but no pay shall be admissible during extraordinary leave.
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15.

16.

17.

2

18.

Leave address to be intimated.— An employee shall before proceeding on leave, intimate to the competent
authority his address while on leave, and shall keep the said authority informed of any change in the address
previously furnished.

Report of duty after leave.— An employee on leave shall, unless otherwise instructed to the contrary, return
for duty to the place at which he was last stationed.

Production of medical certificate for medical leave.—(1)Thecompetent authority may require an employee,
who has availed himself of leave on medical grounds for more than two days, to produce a medical certificate of
fitness to the satisfaction of the competent authority before he resumes duty even though such leave was not
initially granted on a medical certificate.

If the medical certificate produced by an employee, is not found acceptable by the competent authority, it shall
refer the case to the doctor approved by the competent authority for advice.

Leave entitlement. — Subject to the provisions of these regulations, the following kinds of leave may be

granted to an employee.—

(i) Casual leave:

(a)

(b)
(©

(d)

(e)
(ii)

(a)

(b)

(©

(d)

(e)

®

(2

(h)

®
@

An employee shall be eligible for casual leave upto a maximum of ten working days in each calendar year:
Provided that no employee shall take casual leave for more than five working days at any one time.

Casual leave shall not be suffixed or prefixed to any other kind of leave.

No casual leave may be availed of, except with the prior permission of the competent authority:

Provided that if for any sufficient reason, it is not possible for an employee to obtain such permission in
advance, he shall intimate his absence to such competent authority within twenty-four hours:

Provided further that, such competent authority may condone the delay, if any in this behalf, if he is satisfied
that an employee was not in a position to intimate his absence for reasons beyond his control.

When an employee joins the service of the Institute at any time during a calendar year, his entitlement to casual
leave shall be in proportion to ten days in a calendar year.

Casual Leave shall lapse at the end of year.
Earned leave:
Every employee shall be entitled to earned leave at the rate of twenty days for every completed year of service:

Provided that for the purpose of calculating the period of earned leave due to an employee, his
probationary period of service, if any, shall not be taken into account.

The leave so earned shall be credited to the leave account of the employee half yearly in each respective
calendar year at the rate of ten days for every six months of service rendered by such employee.

No employee, shall earn earned leave when he is on leave other than casual leave for a continuous period of
more than six months.

If an employee renders less than six months of service in any calendar year, he shall be credited with one day for
every eighteen days of duty and fractions of a day of earned leave shall be taken as full day if amounting to
more than half only.

The maximum period of earned leave, which can be taken at any one time by an employee shall be one hundred
and sixty days.

Earned leave may be accumulated upto a maximum period of one hundred and eighty days and accumulated
leave in excess of this period shall lapse and stand forfeited and no leave pay shall be due or payable in respect
of such excess leave unless such excess accumulation is sanctioned in writing by the President.

Except and to the extent provided by any law, no employee shall be entitled to encashment of leave if he is
dismissed or discharged on account of misconduct.

On retirement or resignation from service an employee may be allowed encashment upto a maximum of one
hundred and eighty days of his accumulated earned leave.

Earned leave may be combined with sick leave but not with casual leave.

No employee on leave shall return to duty before the expiry of the period of leave granted to him except with the
permission of the competent authority.



22 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

(k) An application for grant of earned leave shall normally be submitted thirty days in advance to the competent
authority.

(1) An employee may be permitted to encash earned leave once in two years for a minimum period of twenty days:

Provided that at the time of such encashment he has to his credit a balance of leave which shall not be less than
the leave so encashed:

Provided further that employee will be able to encash his credit balance of earned leave on resignation or
retirement.

Explanation.— For the purpose of computation of encashment, only the basic pay will be taken into account.
(iii) Sick leave:
(a) An employee shall be eligible for sick leave upto a maximum of ten working days in each calendar year:

Provided that for the purpose of calculating the period of sick leave due to an employee, his probationary period
of service, if any, shall not be taken into account.

(b) Sick leave may be accumulated for a maximum period of two hundred days and in case of an exigency, an
employee may avail sick leave for the entire period of two hundred days at a stretch:

Provided that the production of a medical certificate may not be necessary for sick leave not exceeding two
days if the competent authority is satisfied with the bonafides of the reason for such leave.

(©) Sick leave may be combined with earned leave but not with casual leave.

(d) Sundays and holidays at the beginning or after end of the leave period shall be excluded.

(e) Sick leave for half day shall not be granted.

® Sick leave shall not be encashed.

(g) Credit for the days will be given as on the close of business on the 31st day of March.

(h) The leave on half pay shall be entered in his sick leave account at twice the amount of leave taken by him.
(iv) Maternity leave:

(a) Maternity leave, which shall be on leave pay, may be granted to a female employee up to a period of ninety days
or for such period as may be specified under the Maternity Benefit Act 1961( 53 of 1961)on full pay at a time
and not more than one hundred and eighty days during the entire period of service:

Provided that the number of times maternity leave may be availed by an employee shall be such as may
be provided under the Maternity Benefit Act 1961.

(b) Female officers and other employees undergoing hysterectomy operation may also claim maternity leave for a
period not exceeding fifteen days (including stay in hospital) within the overall ceiling of one hundred and
eighty days.

(c) The competent authority may grant leave of any other kind admissible to the employee in combination with or
in continuation of maternity leave if the request for its grant is supported by a proper medical certificate from
medical practitioner.

(v) Extraordinary leave:
(a) Extraordinary leave may be granted to an employee when no other leave is due to him.

(b) Except in exceptional circumstances, the duration of extraordinary leave shall not exceed ninety days
on any one occasion and three hundred and sixty days during the entire period of an officer’s and other
employee’s service.

© The competent authority may grant extraordinary leave in combination with or in continuation of leave
of any other kind admissible to the employee, and may commute retrospectively period of absence
without leave into extraordinary leave.

(d) No pay and allowances shall be admissible during the period of extraordinary leave and the period
spent on such leave shall not count for increments:
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Provided that in cases where the competent authority is satisfied that the leave was taken on
account of illness or for any other cause beyond the employee’s control, it may direct that the period of
extraordinary leave may count for increments.

(vi) Special leave:

(a) Notwithstanding anything contained in these regulations, the committee appointed by the Council or the
person authorised by it may permit the grant of any other leave to an employee, and to decide the duration
of leave for any purpose and conditions subject to which such leave may be granted in special deserving
circumstances.

(b) In particular and without prejudice to the generality of the foregoing power, such leave may provide for all
or any of the following, namely:-

(A) quarantine leave;
(B) special leave arising out of an accident in the course of employment;
(C) leave where a person is called to duty in national cause;

(D) study leave granted by the Institute in cases where the Institute feels that study undertaken will
be in the overall interest of the Institute.

(c) The employee will be entitled to full pay during the special leave.

19. Working days and hours.—The Institute shall function from Tuesday to Saturday as working days from 10.00 A M
to 6.00 PM and any change in the working day and flexibility in timings including work from home as deemed necessary
shall be decided by the Council .

20. Public holidays.— An employee of the Institute shall be eligible for such public holidays as per the Negotiable
Instrument Act, 1881(26 of 1881), as applicable to the State of Maharashtra.

21. Provident fund and gratuity.—(1) All regular employees of the Institute shall be eligible for provident fund
contribution by the employer at the rates applicable, from time to time, starting from the month of confirmation.

(2) The present rate of contribution by the employer is twelve per cent of the basic pay.

(3) All regular employees who have completed five years of service, including the probation period shall be eligible for
gratuity in accordance with the provisions of the Payment of Gratuity Act, 1972( 39 of 1972).

22. Group mediclaim coverage and medical re-imbursement.—(1) Every employee whether on probation or
confirmed and their family members shall be covered under a medical re-imbursement scheme and the annual coverage
limit under the scheme shall be decided by the Finance and Administration Committee from time to time.

(2) An employee of the Institute shall be eligible for medical re-imbursement in cases of non-hospitalisation medical
expenses:

Provided that the lump-sum amount payable for a year shall be decided by the Finance and Administration
Committee from time to time and such amount shall be payable in equal instalments in the salary.

23. Travelling expenses, allowances and daily allowance.—The following eligibility provisions in respect of travel
expenses, allowances and daily allowances shall apply to an employee, namely:—

(i) Travel on duty within India (between major towns out of office headquarters):

Level Eligibility
€)) @)
Management level By I AC train/By air (in economy class)
Middle level By I AC train/By air (in economy class)
Junior level By III tier AC; By air (in economy class) as approved by the Executive Director
Support level By III tier AC; By air (in economy class) as approved by the Executive Director
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(i1) Travel within India (within the city of office headquarters):

Level

Eligibility

@

@

Management level

By Auto/ Taxi (point to point)/ 1* class train (suburban rail)

Middle level

By Auto/ Taxi (point to point)/ 2"class train (suburban rail)

Junior level

Director

By Bus/ 2" class train (suburban rail); Auto/Taxi (point to point) as approved by Executive

Support level

Director

By Bus/ 2" class train (suburban rail); Auto/Taxi (point to point) as approved by Executive

(iii) Travel outside India:

Level

Eligibility

@

@

Management level

By air (in economy class)

Middle level By air (in economy class)
Junior level By air (in economy class)
Support level By air (in economy class)

(iv)Travel allowance (local travel):

Eligibility for trips of duration more than

Level Eligibility for trips of duration less than 4 hours 4 hours
6} 2 3
Manacement In case of travel by local train, incidental expenses of Rs | In case of travel by local train, Rs 500;
& 300; other modes Rs 200 other modes of travel Rs.300
Middle In case of travel by local train, incidental expenses of Rs In case of travelby local train, Rs 400; other
250; other modes Rs 150 modes of travel Rs.250
Junior incidental expenses of Rs 150 incidental expenses of Rs 200
Support incidental expenses of Rs 150 incidental expenses of Rs 200

(v) Travel allowance (town to town within India):

Eligibility for trips of duration less than 12

Eligibility for trips of duration more than 12

Level hours hours

@ 2 3

Management Incidental expenses of Rs. 750 plus day allowance | Incidental expenses of Rs. 750 plus day allowance
of Rs 1000 of Rs 1000

Middle Incidental expenses of Rs. 750 plus day allowance | Incidental expenses of Rs. 750 plus day allowance
of Rs 800 of Rs 800

Junior Incidental expenses of Rs. 750 plus day allowance | Incidental expenses of Rs. 750 plus day allowance
of Rs 600 of Rs 600

Support Incidental expenses of Rs. 750 plus day allowance | Incidental expenses of Rs. 750 plus day allowance

of Rs 500

of Rs 500

(vi) Travel allowance (outside India):

Eligibility for trips of duration less than 12

Eligibility for trips of duration more than 12

Level hours hours
@ 2 (©))

Management Incidental expenses of Rs. 1500 plus day Incidental expenses of Rs. 1500 plus day allowance
allowance of Rs 2000 of Rs 2000

Middle Incidental expenses of Rs. 1500 plus day Incidental expenses of Rs. 1500 plus day allowance
allowance of Rs 1500 of Rs 1500

Junior Incidental expenses of Rs. 1500 plus day Incidental expenses of Rs. 1500 plus day allowance
allowance of Rs 1200 of Rs 1200

Support Incidental expenses of Rs. 1500 plus day Incidental expenses of Rs. 1500 plus day allowance

allowance of Rs 1000

of Rs 1000
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Explanation.—1. For the purposes of this sub-regulation, headquarter shall mean Mumbai, being the current
headquarters of the Institute.

2. For the purpose of counting number of days for calculation of day allowance, total duration from starting point (home
or office) till the return to the same destination (home/ office) to be considered and each fraction of the day beyond
twelve hours to be counted as one day and any fraction of the day below twelve hours to be counted as half day.

24. Leave Travel Concession.—(1)Leave Travel Concession(LTC) shall be available for travel within India—

(a) For the journey performed by air, an amount not exceeding the air economy fare by the shortest route to the place
of destination where the places of origin of journey and destination are connected by rail and the journey is
performed by this mode, an amount not exceeding the air conditioned first class rail fare by the shortest route to
the place of destination.

(b) Where the places of origin of journey and destination or part thereof are not connected by rail and the journey is
performed between such places, the amount reimbursable will be—

(i) where a recognised public transport system exist, an amount not exceeding the 1% class or deluxe class fare,
as the case may be, on such transport by the shortest route to the place of destination; and
(i) where no recognised public transport system exist, an amount equivalent to the air conditioned first class rail

fare, for the distance of the journey by the shortest route, as if the journey has been performed by rail.
(c) The overall limit of reimbursement will be maximum ten percent of yearly basic salary of the month in which the
journey is started
(d) Reimbursement will be subject to the production of tickets in which the cost of the ticket is clearly mentioned.

(2) Other conditions for LTC shall be as under:-

(a) Number of members to be covered shall be self, spouse, two dependent children and dependent parents.

(b) Dependents to be decided as per the rules in this regard framed under the income Tax Act, 1961(43 of 1961).

(c) The female staff shall be given the option to decide after marriage, whether she wants to cover her parents or
in laws.

(d) The option once exercised cannot be changed.

(e) Minimum number of days leave required is seven days earned or privilege leave

(f) The block for LTC/HTC will be two calendar year starting from 1* January 2015 and if the LTC is not
availed in a particular block of two years, the same will lapse.

(g) The new employee will be eligible for LTC benefit only for next block after his confirmation provided he
has served minimum for one year after confirmation.

(h) The journey has to be performed in one go only and not in piecemeal with a gap of time..

(i) In case it is observed that the amount has been fraudulently claimed by submission of wrong tickets or wrong
declaration of dependants, the employee shall be liable for disciplinary action.

(j) Anemployee availing leave travel payment in his salary will not be eligible for LTC.

(k) Each employee availing LTC shall submit the following information in the performa as given below:-

1) Name of the employee .......... Designation........... Date of Joining ........... Date of
confirmation..........

2) Name of the dependant parents........... Age......... Present occupation............ Old occupation............... present
income (pension or otherwise)...........c.cevevevuennne.

3) Name of the dependent children............. Date of birth........... class in which studying.....................

(1) Any change in the LTC scheme will be subject to approval of the Finance and Administration Committee.

25. Travelling advances.—For all travelling, an advance of eighty percent of the total estimated cost of the journey
including the ticket fare shall be granted and in case, the office arranges the journey tickets, the total estimated cost will
exclude purchase of train or air tickets as appropriate.

Chapter III

Conduct, Discipline and Appeals

26. Scope of an employee’s service.— (1) The services of every employee shall be at the disposal of the Institute and
the employee shall serve the Institute in its business in such capacity and at such place as he may, from time to time, be
directed

(2) Every employee shall at all times maintain absolute integrity and devotion to duty and shall conform to and abide by
these regulations and shall observe, comply with and obey all lawful orders and directions which may from time to time
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be given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being
be placed.

(3) Every employee holding a supervisory post shall take all possible steps to ensure that the employee under his control
or authority maintain absolute integrity and devotion to duty.

(4) Every employee shall maintain secrecy regarding the Institute's affairs and shall not divulge, directly or indirectly,
any information of a confidential nature coming into his possession while working for the Institute to anyone unless
compelled to do so by judicial or other authority, or unless instructed to do so by the competent authority in the discharge
of his duties.

(5) Every employee shall serve the Institute honestly and faithfully and shall endeavour to promote the interests of the
Institute.

(6) No employee shall take active participation in politics or in any political demonstration or stand for election as a
member of a Municipal Council, District Authority or any other local body or any Legislative body while in the service
of the Institute.

(7) No employee shall resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent
demonstration in connection with any matter pertaining to his conditions of service or the conditions of service of any
other employee of the Institute.

(8) No employee shall contribute to the media (whether print, electronic or other), without the prior sanction of the
President or without such sanction make public or publish any document, paper or information which may come to his
knowledge in his official capacity.

(9) No employee shall, except with the previous permission of the President, publish or cause to be published any book
or any similar printed matter of which he is the author or deliver talk or lecture in any public meeting or otherwise:

Provided that no such sanction shall be withheld if such a broadcast or a contribution or a publication made by
him either individually or as a member of a professional body is of a purely literary, artistic, scientific, professional,
cultural, educational, religious or social character.

(10) No employee shall accept, solicit, or seek any outside employment or office, whether stipendiary or honorary
without the prior sanction of the President.

27. Evidence before or any other authority.— (1) Save as provided in sub regulation (2), no employee shall, except
with the previous approval of the competent authority, give evidence in connection with any inquiry conducted by any
person or authority.

(2) Nothing in this regulation shall apply to any evidence given.-—

(a) at any inquiry before an authority appointed by the Central Government, a State Government, Parliament or
a State Legislature or a statutory authority;

(b) in any judicial inquiry; or
(c) at any inquiry ordered by the competent authority.

28. Canvassing or outside influence.— (1) No employee shall bring or attempt to bring any political or other influence
to bear upon any employee in the Institute to further his interests in respect of matters pertaining to his service in the
Institute.

(2) No appeal, petition or memorial shall be addressed by an employee to any outside authority.

29. Prohibition of private trade or employment in certain cases.— No employee shall undertake any part time work
for a private or public body or a private person, or accept any fee or engage in any commercial business without the
permission of the President:

Provided that the President may grant such permission if he is satisfied that the work can be undertaken
without detriment to his official duties and responsibilities.

30. Acceptance of gift.— (1) An employee shall not solicit or accept any gift or permit any member of his family or any
person acting on his behalf to accept any gift from a person having dealings with the Institute:

Provided that a casual meal, lift or other social hospitality shall not be deemed to be a gift

31. Demonstration.— No employee shall engage or participate in any demonstration which is prejudicial to the interests
of the sovereignty and integrity of India, the security of the State, friendly relations with foreign States, public order,
decency or morality, or which involves contempt of court, defamation or incitement to an offence.



[ 9T [T-GEE 4] YA T TSI SHERO 27

32. Consumption of intoxicating drinks and drugs.—An employee shall —

(a) ensure that performance of his duties at any time is not affected in any way by the influence of drinks or drug;
(b) refrain from consuming, in a public place, any intoxicating drink or drug;
(c) not appear in a public place in a state of intoxication.

33. Employees arrested on criminal charge.—Any employee, who is arrested on a criminal charge or is detained in
pursuance of any process of law, may, if so directed by the President in respect of employees at Management level and
by the Executive Director in respect of the employees at middle management level, junior level and support level, be
considered as being or having been under suspension from the date of his arrest, or, as the case may be, of his detention,
up to such date or during such other period, as the President or Executive Director, as the case may be, may direct.

34. Giving and taking dowry.— An employee shall not —
(i) give or take or abet the giving or taking of dowry; or

(i1) demand, directly or indirectly from the parents or guardian of a bride or  bridegroom, as the case may be,
any dowry.

Explanation.— In this regulation, the term "dowry" shall have the same meaning as assigned to it in the Dowry
Prohibition Act, 1961 (28 of 1961).

35. Prohibition of sexual harassment of women employees at work place.— No employee shall indulge in any act of
sexual harassment of any woman employee at work place and every employee shall strictly abide by the provisions of the
Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal Act, 2013 (14 of 2013).

Explanation.— For the purpose of this regulation, the expression "sexual harassment" shall have the same meaning as
assigned to it in clause (n) of section 2 of the said Act.

36. Penalties.— Without prejudice to any other provisions of these regulations, any one or more of the following
penalties may be imposed on an employee, for an act of misconduct or for any other good and sufficient reasons, —

(1) Minor penalties:

(a) censure or fine;

(b) withholding of increment with or without cumulative effect;
(c) withholding of promotion;

(d) recovery from pay or such other amount as may be due to the employee of the whole or part of any pecuniary loss
caused to the Institute by negligence or breach of orders.

(2) Major Penalties:

(a) reduction to a lower post or grade or to a lower stage in time scale;

(b) compulsory retirement;

(c) removal from service which shall not be a disqualification for future employment;

(d) dismissal;

(e) any other penalty considered appropriate by the disciplinary authority or any authority higher than it.
Explanation.— The following shall not amount to a penalty within the meaning of this regulation,—

(a) withholding of one or more increment of an employee, on account of his work being found unsatisfactory or not being
of the required standard or for failure to pass the prescribed test or examination;

(b) stoppage of pay of an employee at the efficiency bar in a time scale on the ground of his being unsuitable to cross the
bar;

(c) non-promotion whether in an officiating capacity or otherwise, of an employee to a higher post for which he may be
eligible for consideration but for which he is found unsuitable after consideration of his case or on administrative grounds
unconnected with misconduct;

(d) reversion to a lower post or grade of an employee officiating in a higher post or grade on the ground that he is
considered after trial, to be unsuitable for such higher post or grade or on administrative grounds unconnected with his
conduct;

(e) reversion to the previous grade or post of an employee appointed on probation to another grade or post, during or at
the end of the period of probation, in accordance with the terms of his appointment or regulations or orders governing
such probations;
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(f) non-grant of any additional increment or incentive from time to time;
(g) termination of service of an employee —

(1) appointed on probation during or at the end of the period of probation in accordance with the terms of his
appointment;

(ii) appointed in a temporary capacity otherwise than on contract or agreement, on the expiration of the period for
which he was appointed, or earlier in accordance with the terms of the appointment;

(iii) on reduction of establishment;
(h) compulsory retirement of an employee in accordance with the provision relating to superannuation;
(i) discharge of an employee for failure to pass a medical test prescribed for appointment to any category of post.

37. Authority competent to impose penalty.—The appointing authority or any other authority designated by the
Council or any other authority superior to the appointing authority, may impose on an employee any of the penalties
specified in these regulations.

38. Procedure for imposing major penalties.—(1) No major penalty shall be imposed on any employee unless the
charge or charges on which it is proposed to take disciplinary action against an employee has been communicated to him
in writing and he has been given a reasonable opportunity of showing cause against the action proposed to be taken
against him.

(2) The competent authority may, if circumstances so warrant, hold an enquiry into the charges or cause such an enquiry
to be held by any officer subordinate to him but superior to the person or an outside inquiry officer, whenever so
required, having expertise in holding such enquiry for the purpose of ascertaining the truth or otherwise of the charges
and in such case, an employee shall be permitted to cite witnesses on his behalf and examine the relevant documents but,
shall not be permitted to engage a lawyer at the enquiry.

39. Appeal to President.—(1) Every appeal against the penalty imposed under these regulations shall be filed within a
period of thirty days from the date on which the appellant receives a copy of the order imposing the penalty shall be
submitted to the President of the Council:

Provided that the President may entertain the appeal after the expiry of the said period of thirty days if he is
satisfied that the appellant had sufficient cause for not submitting the appeal in time.

(2) The President may ,—
(a) set aside, reduce, confirm or enhance the penalty;

(b) remit the case to the authority which imposed penalty or to any other authority with such directions as he
may deem fit in the circumstances of the case:

Provided that the President shall not pass any order imposing an enhanced penalty unless the appellant
is given a reasonable opportunity of making any representation which he may wish to make against imposition
of such enhanced penalty.

40. Review by the Council.— Any person aggrieved by the order of the President, under regulation 39 may make an
application to the Council within a period of thirty days or such extended time as permitted by Council and the Council
may, after hearing the aggrieved party and examining the record, give its decision.

41. Suspension.—(1) The appointing authority or any authority to which the appointing authority is subordinate or any
other authority empowered in that behalf by the Council by general or special order may place an employee under
suspension in the following cases namely:—

(a) where a disciplinary proceeding against him is contemplated or is pending; or

(b) where a case against him in respect of any criminal offence (except in the due performance of official duties) is under
investigation or trial.

(2) an employee who is detained in custody, whether on criminal charge or otherwise, for a period exceeding forty-eight
hours shall be deemed to have been suspended with effect from the date of detention, by an order of the concerned
authority, and shall remain under suspension until further orders.

(3) where a penalty of dismissal or removal or compulsory retirement from service imposed upon an employee under
suspension is set aside on appeal or on review under these rules and the case is remitted back for further inquiry or action
or with any other directions, the order of his suspension shall be deemed to have continued in force on and from the date
of the original order of dismissal or removal or compulsory retirement and shall remain in force until further orders.
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(4) where a penalty of dismissal or removal or compulsory retirement from service imposed upon an employee is set
aside or declared or rendered void in consequence of or by a decision of a court of law and the disciplinary authority, on
consideration of the circumstances of the case, decides to hold a further inquiry against him on the allegations on which
the penalty or dismissal or removal or compulsory retirement was originally imposed, the official shall be deemed to
have been placed under suspension from the date of the original order of dismissal or removal or compulsory retirement
and shall continue to remain under suspension until further orders.

(5) an order of suspension made or deemed to have been made under these regulations may at any time be revoked by the
authority which made or is deemed to have made the order or by any authority to which that authority is subordinate.

(6) an order of suspension made or deemed to have been made shall continue to remain in force until it is modified or
revoked.

42. Subsistence allowance.—(1) An employee under suspension shall be entitled to draw subsistence allowance equal to
fifty per cent of the basic pay provided the disciplinary authority is satisfied that the employee is not engaged in any
other employment or business or profession or vocation.

(2) An employee under suspension shall be entitled to House Rent Allowance admissible on such subsistence allowance,
of which he was in receipt on the date of suspension provided that the President or the Executive Director, as the case
may be, is satisfied that the employee continues to meet the expenditure for which the allowance was granted.

(3) Where the period of suspension exceeds six months, the authority which made or is deemed to have made the order of
suspension shall be competent to vary the amount of subsistence allowance for any period subsequent to the period of the
first six months as follows:

(a) the amount of subsistence allowance may be increased to seventy-five per cent of the basic pay and allowances
thereon if in the opinion of the said authority, the period of suspension has been prolonged for reasons to be recorded in
writing not directly attributable to the employee under suspension;

(b) if the period of suspension is prolonged because departmental enquiry against him is incomplete due to reasons
attributable to the employee then the subsistence allowances will be reduced to twenty-five percent.

43. Treatment of period of suspension.—(1) When the employee under suspension is reinstated, the competent
authority shall grant to him the following pay and allowances for the period of suspension:

(a) if the employee is exonerated and is not awarded any of the penalties mentioned in these rules, the full pay and
allowance less the subsistence allowance already paid to him; and

(b) if otherwise, such proportion of pay and allowances as the competent authority may direct.

(2) In the case of exoneration of an employee under this regulation the period of absence from duty on account of
suspension will be treated as period spent on duty.

(3) An appeal against any order of suspension shall lie to a higher authority next to the one issuing the order of
suspension.

44. Review .— (1) Notwithstanding anything contained in these regulations, the Council may on its own motion or
otherwise, after calling for the records of the case, review any order which is made or is appealable under these
regulations, and

(a) confirm, modify or set aside the order;
(b) impose any penalty or set aside, reduce, confirm or enhance the penalty imposed by the order;

(c) remit the case to the authority which made the order or to any other authority directing such further action or inquiry
as it considers proper in the circumstances of the case; or

(d) pass such other order as it deems fit:

Provided that an order imposing or enhancing a penalty shall not be passed unless the person concerned has
been given an opportunity of making any representation which he may wish to make against such enhanced penalty.

Chapter IV
Miscellaneous

45. Annual returns of assets and liabilities.—Every employee to whom these regulations apply shall file with the
competent authority a declaration of his assets and liabilities in such form and in such manner as provided under section
44 of the Lokpal and Lokayukta Act, 2013 (No.1 of 2014).
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46. Deputation.— (1) No employee of the Institute may be deputed to serve under any other employer without the
approval of the President who shall determine the duration of such deputation and the terms and conditions on which the
deputation shall take effect. (2) Where the services of an employee of the Institute is placed at the disposal of any other
employer, it shall be a condition of such a deputation that the other employer shall, during the period of such deputation,
bear the entire cost of the services of the employee as may be indicated in the order of deputation.

47. Declaration to be signed by employees.—Every employee to whom these regulations apply, shall subscribe to
declaration in Form ‘A’ and Form ‘B’.

48. Miscellaneous.— In respect of any matters for which no specific provision is made in these regulations or any clarity
is required, the decision of the Council in such matters shall be final and binding on all concerned.

FORM A
[See regulation 47]

DECLARATION TO BE BOUND BY THE INSTITUTE OF ACTUARIES OF INDIA (CONDITIONS OF SERVICE
OF EMPLOYEES) REGULATIONS, 2017

Place
Date

I, the undersigned, hereby declare that I have read and understood the Institute of Actuaries of India (Conditions of
Service of Employees) Regulations, 2017, and I hereby subscribe and agree to be bound by the said regulations.

Name in full

Nature of appointment

Date of appointment

Signature

Witness

Date

FORM B
[see regulation 47]
DECLARATION OF SECRECY

Place

Date

I, the undersigned, having been appointed to the service of the Institute of Actuaries of India, do hereby declare that
I shall regard as strictly confidential and by no means, direct or indirect, reveal to any person or persons whatever
any information concerning the affairs of the Institute or of any one dealing with the Institute, unless compelled to do
so by judicial or other authority, or instructed by the Institute to do so in the discharge of my duties.

Name in full

Nature of appointment

Date of appointment

Signature

(Name and Designation of issuing Authority)

R.B. UPADHYAY, Executive Director
[ADVT 111/4/Exty./421/16]
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