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aggAt

9g & A el i TEa affeRor Jaads /A3 Tqd 9§ § | @il st g 3EAlgERt &

¥/ A | A R-waa | v g e

9T

1 2 3 2 5 6
19160 (A 375% AR T a1 | A -1 | A adier |18 @ 27 af & fiw F
A3) (2015) WHE- T INTSRA, | ¥5200-20200 WEHER garT It fFe e
(FENR F FeAafE + ¥z Faaq et rgar e &
IR | 39 T1900/- AR WEN daw & v
gfade faar s RRAT FF 40 af a& N

wwar ) ST wEeT §)

Reqor : sy W smwRa
A F fav PAvigs adw
oRa A il ¥ e
gcad & Fr ifaw alw
ghftl (7 & a7 sifaw ol
A WA, AU, FFOTTT
wa, faems, A,
- R IST F AW T,
e g # Wwee sk
wfa O aur 9q=1 O9 &
AR gdliv a1 Jared §w
TS a7 § i § [
Rgg A af 1)

et ot g sEleERY & v nfaa dfes aur
e IEAT

Far et ot & 3elgEnt ¥
fore feiRe Arg @ dward
TR g 3FAlgaRt W
e g

gftdier Y ™, afy FE an

9

e :

(i) g@dt Fem Scciof;

(ii) o aUT 5 I A T F Qv (Y T
aTe AT HFAST URF &Y

(iii) #ET MG GORl &1 7T &Y;

(3Fa e, I H od-erd IRt W S W
HeaT 8)) ;

(iv) &oF IET F TdH FT A Q@ FA dieT a¥ F1
3R ol Tt B T F oF I F T e
aeAT : Ui I B gan 39 3w Igata uavE
3l

feeqor 1 : srepere Waeh ardar warw WA &
Rawrer seafRa sifeat ar segfEa seenfaat &
it Y g F a9 RNAT H 51 FHA § 9 TIT
F fFdt whA W A WE f 77 T & F ITF
foe smfera RiFaat #t st & v nfEa sepa
@A T 3 FAGHET F IweAfEAt & waeq wear #
3T @ Y HeTEAT A B

@] A8 ghar

AN srelt e 3 @ a¥
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st i fafyr : @l st @ @ ety
@Rt a1 yfafagiFa smda g@rr qur
fRffee RfRat & oft o= areh RiFat w7

EIGEGH

afe sEfamfafagRasmes @rr swdt @ &, @ 3 I3, BFd @ @l a
sfafgfFa a1 smtes frar st 21

10

1

e orcff gam, v A @ W Aty

HATT ART

sfafagfaalsmes

A Fa faamer # dde d5-1 5200-20200 + A5 A 31800 TafAa w A
FREE HAR FEFRT (WHE ) a1 W 1 FHAN Bed 99 god/ a=
TaH & AL f FiT WA & A0 I g 78T F WUR W ged dur 6l
&t F AT I AT F AW FART URF @, W A I W, AT wmw w
HAR §-FRT FT 9g ORT IgUR) A1 FHT TWEFR F 37 #AAeT # daa ds-1 ¥5200-
20200 + 35 daeT 71800 H AT IUR W FRRG FHF 71 FHaARY o o7 (7) &
sfedf@d smaRa® ganst @ FaT

Roqor 1 : wfafrgfa # safe, BeF soda & @R & 5@ @ el s
Hwear ar fRemr ¥ 3w AgfRFa @ % ved v feelt aew FET sEw W@ W
vfafgfra #1 aftr ¥, WuRoE @ o @ afs w@ eh | sfafrgRa gaw
fgfra % fv sfwaw g de smdE wod W A s A # 56 af F
aftw A€t gl |

feoqor 2 : g F i Wefa RAvw # cuaa@e Flura gdeor aur ged Jur 6l
argat Xt FT arger drerer gdiaTor anfAe ¥

feoqor 3 : wge F asfiAl # wnETeRR anfAe

IR}y F¥ Ry Qe=fa IRl & o suh Tx=an Far ¢ | aRfeyfaai e ot & AT g o dar e @
quAet fRaT ST § |
12 i3
1. e o1 39 WA (Y)W AT WA HNOSH AT 3T HET | A6 F¢1 g
FEFR (W) AT FET VA AR oEm wfaERy - srewe
2. T ARG (YAHS) AT YAHA HAFRI-111 AT 3T @1 AITE-
e
3. Wy Fat faamr & et Waew s @ achese @ dFfwa
FNfAIR & 3 uRe v dwfas FARFER - FeEw
4. 757 YRRF TR Niwor ¥ tF TEIRFER - dEET
I 2 3 ] 5 3
2.97% IS-11 362* WYUROT FE dar | dqq d3 0 -1 T awy g g
(2015) G- T ISR, | T5200-20200
(T & 3R s + ¥ Fw
W FEA gRade 7 22400/-
AT ST wehaT 1)
7 8 9 10 11
aey A€ g AR G gfar | A A gl | Wi gEwr Wewtfer

W TP FR A0F (AT 43) B aaa
d3-1 T5200-20200 + AT e T1900 H 9 Tt
# afaa dar i @ qur e @Er A{uilka
graaTs Hlerar wlem sediot @ &) |

feogor 1 : gEar i T it IvET F [/T 95
RfFa af gq Woas afie 1 e gei
Roqur2:sigi W Ffass safdaal & gaw A,
gl Il adw A umar dar @ w oA
o & v REr BFar o1 @1 @nael 39
S5 ogfFadl & wew & st REr fFar smeen
W I6 a9 99 6 3% qanr # a8 &l Idw
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T qrEaT V4T AT S AT gEaT Jar F e
FaRNF AT af @, a8 F o st w7 @,
FH 7 8 3R 3A 3T W wfAvs afFaAr
afed, Seglet W 3ds 91 gEar dar wd
& FT ot 7, T 3T Aol A Wl &
e sroeht ofcdien A safr aweagdE it X
& 8

feeqor 3 : Wewfa & AT FEaw adw dar A
HIOEAT A F gAea & A frd sfRed
ZaRT 01 S=iadl, 2006 ¥ 9§ AT 36 ARG §
Y o8 F¥ daa e f RAERt ®
ImRa T daq w@gen &1 fawar few
T §, AT R W A T dar F s
#r Rt w 3maRa ReaRa e Oz
a7 T IqAA R Y T FaT FATT S0

Roqur 4 : Tga A A & @ETRR
e B
12 i3
1. faders a1 39 T (ware) a1 AEw e AfEd | e ad g
a1 3T AET FEAFRT (1) AT HET TS TG @l HATHRY
- 3reqer
2. MG ARG (YAEA) AT FAHA FAASRI-111 AT 39
AW RAITH- TEEFT
3. A Fal femer & frelt wuew SIS @ meaEd A
FFAFa SR & 3 are w dafas RER -
e
1 2 3 4 5 6
3. 51 424+ WURY FT Fa1 | dqA d 1 T Ay A QT
(2015) WHE- T IR, | ¥5200-20200
(*FRINR & FaTaET + Jd3  gaqd
YR W 3aH 72800/
gftadsr R s
et ¥)
7 8 9 10 11
AW ¢ BT | AR €T glar | A et @ | Wewifa  g@nT giar et

W TWH R 966 Is-11 Pegla  daar d3-1
T5200-20200 + AT da<T 32400 H 6 Tut #
Tafaa dar € g a1 TWE FR g As-11
dUT TEF SR AGF (WART d5) H 15 anf
#r FEffa muR W AgEd w9 OF Jar #7 e
Ik femr I PR cgaERE e
qfiaT Iecior Y g

feoqor 1 : gEEr i 3 i IUET F AT 99
RiFa af ¥ Muias adie 1 st gei
feoqur 2 : ST W FAve gfFaAt F wEw A,
fawgiar 3ruel arés @1 e dar i oo @,
difa & Qv Rer B s W@ @, . 34
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Avs FfFaal & weay & sff QU fFar smeen
W I§ a9 99 3% A f 7§ & IEw
g1 9EaT V4T AT HEH AT IEET Jar & 3T
FHAF F Ay af A, A F o oft FA A,
FH 7 @ IR I 3 W Flass afeaat
afed, Seglet W 3és 91 gEar dar wd
@ F ot B, el sTEeR AR F vl &
e sroeft afder #r afr awaagEs i #
& 8

feeqor 3 : Wewfa & AT FgEaw agw qar A
HIAOEAT A F gAeT & A frd sfRed
ZaRT 01 S=iadl, 2006 ¥ 9§ AT 36 ARG §
PEd o3 F daa e H RAERA w®
e goiiftre dae wwem &1 fAwar R
T §, PEAT 3R W A T Jar F T
#r Rl w 3mRa [eaRa et Oz
a7 T IqAAE R Y T FaT FATT S0
Roqur 4 : Tya A wewmfdAl & @mRTRR
nfAe B

12

13

1. faders ar 37 wffm (wenmwen) ar g werwe faer

IT 39 AET FREFR (FAT.) AT {ET TATHA Td @M
PR - sreTar
2. AR FRT (IAEA) IT TS AfOFER-117 AT
¥gT ATEH- Ty

3. WA Fa1 T & et Waew s @ IRAEET AT
FFAFa SR & 3 are w dafas Rer -

S CT

39

Iy, et

1 2

4

66*
(2015)
(PR F
YR 9T g@
gftade fRar s
T )

4 .91
(e A)

FURr FET FaT
THE- @ I,

ada 3
T9300-34800

+ U3
34200/-

-1 AT G g

qa=

7 8 9

10

1

AT A€ BT | W e g ar af

Yesfa  ganrT

Hefa :

W WP FR Ied AS-IT Segsd ada d3-1
T5200-20200 + AT Ja=T 72800 A i awt #i
IéEF Jar 4 @

feogur 1 : gEar i G & v F [/T 9g
RiFa af ¥q Muies a1 e gl
Roqor 2 : o@T W FfAve afFaal F G A,
=gl ool adew a1 urer a1 qf #w ot §,
dfa & v REr BT o W@ @, g8l 39
Avs FfFaal & weaw # st RER fFar smeen
W IF a9 99 % 3% @ o 7E T IEw
T g Va7 AT 3¢S AT graT [ar F e
FAOF F A ¥ A, A F o ot FA A,
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FH 7 8 3R 3A 3T W wfavs afFaAr
i, gl & 3éF a1 9mar dar TES &
@ FT ot ¥, el ITEeR AR F Wl &
fore et aRdiem $r srafr Fweads it #T
U]

fecqor 3 : Wl & T FgFaw wwéF JaT A
HIOEAT A F gAeT & A frd sfRed
ZaRT 01 S=igdl, 2006 ¥ 9t IT 3§ a@ F
Y o8 FU daa e f RAERt |
ImaRa AT daq w@gen &1 fawar few
T §, AEfAT R W A T dar F s
#r ReRel | muRa /AraRa deeret a3
A AT AAAATT W Y IS a1 TAST AT

12 13

1. e a1 39 FRE () A1 AT v HRSR | Ay
1 39 AET FEAFR (F) AT HET YAEA TS o@r FfAFry
- et

2. ¥ WRE (VATE) AT FATEST HFfUFER-111 AT 39
aEr EE- ge

3. WA Fa1 T & et Waew s @ IRAEES AT
FFAFa SR & 3™ are & dafas FRERT -
Lo

[€. 20 /1(6)/ 2014-fru=/16274]
T qrved, Ao (F127)

DEPARTMENT OF ATOMIC ENERGY
NOTIFICATION
Mumbai, the 30th November, 2015

G.S.R. 924(E).—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the
President hereby makes the following rules regulating the method of recruitment to the posts of Drivers in the
Department of Atomic Energy, namely:—

1. Short title and commencement.—(1) These rules may be called the Department of Atomic Energy (Drivers)
Recruitment Rules, 2015.

2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification, pay band and grade pay or pay scale—The number of posts, its
classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

3. Method of recruitment, age limit, qualifications, etc. .—The method of recruitment, age limit, qualifications
and other matters relating to the said post, shall be as specified in columns (5) to (13) of the aforesaid Schedule.

4. Disqualification.—No person, -
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with a person, shall be eligible

for appointment to the said post:
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Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any
class or category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions, required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-Servicemen, and
other special categories of persons in accordance with the orders issued by the Central Government from time to time in

this regard.

7. Liability of service—Any person appointed to the said posts under these rules shall be liable to serve

anywhere in India.

SCHEDULE
Name of the Post | Number of Posts Classification Pay band with Grade |Whether Selection | Age limit for Direct Recruits
Pay/Scale Post or  Non-
selection Post.
@ (2) 3) ) (5) (6)
1. Driver 375%(2015) General Central Pay Band-1 Not Applicable 18-27 years (Relaxable for
(Ordinary grade) (*Subject to Service, Group-‘C’ 75200-20200 with Government servants upto 40 years
variation Non»GgZ}ettef_i, Non- Grade Pay of 1900 in accordange with the instructions
depending on Ministerial or orders issued by the Central
workload) Government).
Note: The crucial date for

determining the age limit shall be
the closing date for receipt of
applications from candidates in
India (and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State,
Lahaul and Spiti District and Pangi
Sub Division of Chamba District of
Himachal Pradesh, Andaman and
Nicobar Islands of Lakshadweep.

Educational and other qualifications required for direct recruits Whether age and educational
qualifications prescribed for
direct recruits will apply in the

case of promotees

Period of probation, if any.

()] ® ®

Essential: Not applicable Two years for direct

recruits or re-employed
(i) Pass in 10" Standard;

(i) Possession of a valid driving licence to drive light and heavy vehicles;

(iii) Knowledge of motor mechanism (The candidate should be able to remove minor
defects in vehicle);

(iv) Experience of driving a light vehicle for at least 3 years and heavy vehicle for at
least 6 years.

Desirable:
Possession of a valid driving licence to drive two wheelers.

Note 1: The qualification regarding experience is relaxable at the discretion of the
competent authority in the case of candidates belonging to the Scheduled Castes or
Scheduled Tribes if at any stage of selection, the competent authority is of the
opinion that the sufficient number of candidates with requisite experience is not
likely to be available to fill up the vacancy reserved for them.
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Method of Recruitment: whether by
direct recruitment or by promotion or
by deputation /absorption and
percentage of the vacancies to be
filled by various methods.

In case of recruitment by promotion / deputation/absorption grades
deputation/absorption to be made.

from which promotion/

109

an

By direct recruitment failing which
by deputation/ absorption.

Deputation/Absorption:

From amongst the regular Dispatch Rider (Group C) and Group C employees in the pay band-1 ¥5200-20200
with grade pay of 1800 in the Department of Atomic Energy who possess valid Driving Licence for light
and heavy vehicles on the basis of a Driving Test to assess the competence to drive Light/Heavy Vehicles
failing which from officials holding the post of Despatch Rider on regular basis or regular Group C
employees in the pay band-1 ¥5200-20200 with grade pay of “1800 in other Ministries of the Central
Government who fulfill the necessary qualifications as mentioned in Column (7).

Note 1: Period of deputation including period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation/Department of the Central Government
shall ordinarily not exceed three years. The maximum age limit for appointment by deputation shall be not
exceeding 56 years as on the closing date of the receipt of the applications.

Note 2: The selection involves Trade test in relevant subject and driving test of both light and heavy vehicles.

Note 3: The selection involves interview of the candidates.

If a Departmental Promotion Committee/ Selection Committee exists what is its | Circumstances in which the Union Public Service Commission
composition is to be consulted in making recruitment
12) a3)
(1) Director or Deputy Secretary (Administration) or Deputy Chief Executive/A or
Chief Administrative Officer or Chief Administrative and Accounts Officer - Not applicable
Chairman
(2) Under Secretary (Administration) or Administrative Officer-III or Deputy
Controller of Accounts — Member
(3) A Scientific Officer from any constituent unit of Department of Atomic Energy
having a degree in Automobile or Mechanical Engineering — Member
(4) An official from the State Regional Transport Authority - Member
@) (2) 3) ) (5) (6)
2. Driver Grade-II 362* (2015) General Central Pay Band-1 Selection Not applicable
(*Subject to Service, Group-‘C’ 25200-20200 with
variation Non-Gazetted, Non- Grade Pay 32400
depending on Ministerial
workload)
7) 8) 9 10) a1€)
Not applicable Not applicable Not applicable By promotion. Promotion:

Staff Car Driver (Ordinary Grade) in the pay band-1 ¥5200-
20200 with grade pay of ¥ 1900 with nine years of regular
service in the grade and have passed the trade test,
prescribed by the Department.

Note 1: The crucial date for computing the period of
eligibility for promotion will be 1* April of the vacancy
year.

Note 2: Where juniors who have completed their qualifying
or eligibility service are being considered for promotion,
their seniors would also be considered provided they are not
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short of the requisite qualifying or eligibility service by
more than half of such qualifying/eligibility service or two
years, whichever is less, and have successfully completed
their probation period for promotion to the next higher
grade alongwith their juniors who have already completed
such qualifying or eligibility service.

Note 3: For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular
basis by an officer prior to 1.1.2006/the date from which the
revised pay structure based on the Sixth Central Pay
Commission recommendations has been extended, shall be
deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of
the Commission.

Note 4: The selection involves interview of the candidates.

(12) (13)

(1) Director or Deputy Secretary (Administration) or Deputy Chief Executive/A or or Chief Not applicable
Administrative Officer or Chief Administrative and Accounts Officer - Chairman
(2) Under Secretary (Administration) or Administrative Officer-IIl or Deputy Controller of
Accounts — Member
(3) A Scientific Officer from any constituent unit of Department of Atomic Energy having a degree
in Automobile or Mechanical Engineering — Member

(0] @ (©)] @ ® 6
3. Driver 424* (2015) General Central Pay Band-1 Selection Not applicable
Grade-I (*Subject to variation | Service, Group-‘C’ $5200-20200 with

depending on Non—G?z.ette(.i, Non- Grade Pay of
workload) Ministerial 22800

Q) ) 9 10) (€8))

Not applicable | Not applicable Not applicable By promotion. Promotion:

Staff Car Driver Grade — II in the pay band-1 ¥5200-20200 with grade
pay of Y2400 with six years of regular service in the grade or with a
combined service of fifteen years in Staff Car Driver Grade — II and
Staff Car Driver (Ordinary Grade) on regular basis; and have passed the
trade test, prescribed by the Department.

Note 1: The crucial date for computing the period of eligibility for
promotion will be 1st April of the vacancy year.

Note 2: Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their seniors
would also be considered provided they are not short of the requisite
qualifying or eligibility service by more than half of such
qualifying/eligibility service or two years, whichever is less, and have
successfully completed their probation period for promotion to the next
higher grade alongwith their juniors who have already completed such
qualifying or eligibility service.

Note 3: For the purpose of computing minimum qualifying service for
promotion, the service rendered on a regular basis by an officer prior to
1.1.2006/the date from which the revised pay structure based on the
Sixth Central Pay Commission recommendations has been extended,
shall be deemed to be service rendered in the corresponding grade pay
or pay scale extended based on the recommendations of the
Commission.

Note 4: The selection involves interview of the candidates.
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12)

a3

(1) Director or Deputy Secretary (Administration) or Deputy Chief Executive/A or
Chief Administrative Officer or Chief Administrative and Accounts Officer -

Chairman

(2) Under Secretary (Administration) or Administrative Officer-III or Deputy

Controller of Accounts — Member

(3) A Scientific Officer from any constituent unit of Department of Atomic Energy

having a degree in Automobile or Mechanical Engineering — Member

Not applicable

@)

@)

3

“@ ® ©

4. Driver (Special

66* (2015)

General Central

PB-2 Non-selection Not applicable

Grade) (*Subject to Service, Group-‘B’ %9300-34800
variation depending | ~ Non-Gazetted, Non- with Grade Pay 24200
on workload) Ministerial
(7) 8) 9) (10) (11)
Not Not Two years By Promotion:
applicable applicable promotion.

Staff Car Driver Grade-II in PB-1 ¥5200-20200 with grade pay of I2800 with
three years of qualifying service in the grade.

Note 1:

The crucial date for computing the period of eligibility for promotion will be 1*
April of the vacancy year.

Note 2:

Where juniors who have completed their qualifying or eligibility service are
being considered for promotion, their seniors would also be considered provided
they are not short of the requisite qualifying or eligibility service by more than
half of such qualifying/eligibility service or two years, whichever is less, and
have successfully completed their probation period for promotion to the next
higher grade alongwith their juniors who have already completed such qualifying
or eligibility service.

Note 3:

For the purpose of computing minimum qualifying service for promotion, the
service rendered on a regular basis by an officer prior to 1.1.2006/the date from
which the revised pay structure based on the Sixth Central Pay Commission
recommendations has been extended, shall be deemed to be service rendered in
the corresponding grade pay or pay scale extended based on the
recommendations of the Commission.

a12)

a3

(1) Director or Deputy Secretary (Administration) or Chief Administrative Officer or Deputy
Chief Executive/A or Chief Administrative and Accounts Officer - Chairman

(2) Under Secretary (Administration) or Administrative Officer-IIl or Deputy Controller of

Accounts — Member

(3) A Scientific Officer from any constituent unit of Department of Atomic Energy having a

degree in Automobile or Mechanical Engineering — Member

Not applicable
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