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FHa wiasy Afr dweT

(TeaT)

i
< faoetl, 8 srerqae, 2015

AT.H.9.-111/22(1)2009/E1. 3. FeT.—FHAT Tiasy [fd ua wehior suser siferf=aw, 1952 (1952
T 19a7) FT 1T 5(3T) FT ITLUTT 7(T) F Aq9q Fea T s, FHAET Aiasy [id g se= et &1 93qm
FId EU Fead ATaeT AT SAh, F9 TF S FATA, AT GEH1E, TAT T A1 Ja7 AN & TIHe
T TAT SAAAEA & THATA UAERT Yadq ATIRET / @l Ateaml adr =39 2009 § FoEar demead
FAE —
1. wfem sfids g s
(1) 7 A= wd=h afasy [t w@we (sadw srfaerdy / s afeerrd) (Ferrem) wff Faw, 2015
E‘ .C l
(2) T ATLT F T | YT it [ty & w97t 2N |
2. ugi i g, i< vd daaa:
&l T TEAT, IAFT AHI U AqTHATT = AT F 90 GAw TG F Fieaq 2 T 4 H R g
3. wdt &t fafd, sy i wd s=r FEard:
T ot fafer, o =T, AT Ud THE 2 3 "I I ST EAt & HaH 57 13§ fRu T g |
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4. FAE
TH iR -
F) S i/ ot % g gu T st safce o ary et w6y wad gt e
) o AT ST Iid / TAT & S{ad gid g HT el 37+ =af<h o a1 foang dae v & |
ERR R R E R T A E R FA R L
Ford T3 =Tt A€, dqee g1 fF Uar faare 39 st Ud gEY 94 WY AN SAfhE HIA 6 A
AT & T VAT FA o AT ST g ST (el 271k &l =9 a9 & ge J&™ F:7d 3 |
1. e YT FA T afe
STEl Feald d1S il T | I 9T gl AAAT ag UHT FIAT It THA, qT T MG F FHTLON T
orfea # R T3 g0 a7 99 UF SR #4519, 9 991 U §9 A& qaT AR & 91
%'Twﬁmﬁﬂﬁaﬁwwwﬁﬁﬁﬁ%ﬁﬁﬁﬁ%sﬂﬁaﬁ%%ﬁmaﬁwwmw
2.
=4 AT 9, g ST T HA-HET U ST SIS FT S d S, Sgied Sesrd, qaqd
&t we s faorw Soft 3 safet # ya B S AT sraeass sweron, o AT # ge v oy
Famarat a¥ T a3 &1 Al T979 T5i T |

A
FHAR wiasy [ @ & yada affw/eefasrt % a2 g vt Raw

1 | TEATH T ATAFTE / A=TIEFRTEY

2 | U T HeAr 2333 (3 2015)
*HAITE 9 AT wga gu aiaddT

3 | afteeor TTHAT Feal T TAT
T G AT T

4 | FaTE a9 §T - 2, 5. 9300-34800 (I FT %. 4600/-)

5 | FT FFET T g 9ET s=aihg ERIEK

6 | Het el o ferg e+ 30 A & ferF TS (g qEETT FT S S / st ¥
AET AYEHNT FHATAT T FHart wfasy [Afe g %
FHATHT % forw 5 o it &)

e : oy T Faiia w1 i Rt Gty (q@e o=,
ffew, Sg-Felix &t aerE Rdem, BAam=ET Y29 & A
wfifa e v sar £ ainft a9 Rfasm, seum e v
g U A5 § T aredl % forw sreed 99 a9 A
Ratia sifam fafyr 7 grae) wea § sreafia & oo smaee

o= et Y et sifaw fafsr g
7| T ot fore e At | e
T A STy freft oft oo & =9
FigA:

%) Aty & wmaw/fafar § 5 ag fr vhiga =h/fesEe
vetHfATeee ® 9reed /qeye § TArdshicdy fSvedT / FusT
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HARA <pT TSI ¢ STHIERT

qia/aTes AT ee/HITe Td AASTHE A3

q) FFft o FeFTT Aot getag WSt /e | gerEa/aar/
faferss wraat § <7 a9 F7 AqeT |

qE 1 AT I THE H T AAIIT 6 AT § Te49
SITTEERTE/E AT 3. G ATaT | &ret &f ST Jehe | g |

e 2 : g =T S, g St § gafda sttt
F A ® 7fe =7 F Gt off Taw o 3w et 7 srfea
AAAT T@A ATl ASTTIAT o TATH HEAT | I [oIT Aerera
frF wal &1 wea % forw suersy g i F9reET A8l g ar
qqTT FEET (AFAATSAT) F HIH H P AT 99H AT/
T A1 HaT AN F @ 7w Qa9 2

71 Heft wedt & oo fFyiha smy
HT qoar Grefors sgard aarea

TR0 10 AT § AR A ?

AT T

TiETeT ey, 7w Er

HefT At v = v AR it o st w7 e
et  forg a1 ad

10

wdt Fr ggha, Far Jeft 9ot g
dqFST  UIAD gIET gEr

st ie/smaee FRT qam
fafee o=t & WX S 9T gaf
T giaera

50% 9ersid g

25% #Hifea fearia afoarehy ot F Jregw & gereta
F1E)
25% wTeft et g

11

TRt / sfafagie / e g
AT & " |, o I § gahal
st ie/smaes s g

qarsfa (T T F afatish)
HATHT &7 § HILd ATANT T aeT ST 9 d2-2 %, 9300-

34800, ¥ I ®. 4200/- @igd = a9 it A=A & qor
T T gt qAqT ot Srerfor Fvaar Afew gr

i) =i fEranfi gfaasft oder % areaw § gereta g
(F.9.77.9. g o)

F ATATT THAEF TF g Zal sqares Sr o a7 a2
%. 9300-34800, U= I %. 4200/- Tf2q q= a9 #ir F=faa

AT U7 T 9 gl adT
T Ja9 dT - 2 %. 9300-34800 # I Ia9 %. 4200 "l

TTeT gfaf® wmes (F-r) # a9 a9 f FaE e vy
TTeT ITATS ATAhi Aigd Srgid 98 gt 5 a9 =l Hataa war
STl WTafe Fes® (I T) F ®T § 0 F: Al g Ud

T oqq d€- 1 % 5200-20200/- § U< a9 *. 2400 #@fga &
5 a9 £t fAafaa Far affa @&tea &= § FrEea qmts
AT TgAF /| TANTEL [ STl UEe =« (5 ‘T
T I 4T)

e 1: T==T & § F17 9918, 59 w.9.574.9, g faiia

o ST, 3 wfereror % SReraTEe qut A AT o 9T g |

Ford i ety afafa & go= &t [ty & 1o =i
# T wireor @7 95l FF 9 9T AnRal T AT e
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T STom, @erd 6 emfera wiorewr, fEamfr @erata
atafa (St it s it [JfTr F w97 F fiae @ =
foram s |

e 2 — 37 79 F fiae Fartaga g arer == ~hat #1 qaretd
o TorT QU ST aTer U TIreqvr & e &1 S0 |

e 3 — Fafaq & 7 qread g & e atvgar g=51 aq10
TG AT . 4.5, F T w0 |

12 | R Aarir @ et ga, | @ @ i et @it @@= gk w fEr
I gt 7 e 3 —

1. o197 Fearg iy [Afer smen (=) - e
2. &ty afasy [ sreh, defaa e & oo —Aaey
3. &7 | F.I0H1. AW F7 UF Afeawl S 6

PeoF e asaFTAE T

13 | wRRafaar SEd o9 Qs gar | |l 9ot S a0 9. FT I AaeTTF 2
s & fAgie g e G
ST

*. . ST, Fear wiasy f[Ater srges va |t=a,
Feal T =TT are, FHET wiasy Aty

[FBrsTT=-111/4/57T./105-1/15(230)]

EMPLOYEES’ PROVIDENT FUND ORGANISATION
(Head Office)
NOTIFICATION
New Delhi, the 8th October, 2015

HRM-111/22(1)2009/DR  Quota.—In exercise of the powers delegated by Central Board, Employees’
Provident Fund under Sub—section 7(a) of Section 5 D of the Employees’ Provident Fund and Miscellaneous Provisions
Act, 1952 (19 of 1952), the Central Provident Fund Commissioner, after consultation and with the approval of Govt. of
India, Ministry of Labour & Employment and Union Public Service Commission, hereby amends the Enforcement
Officer/Accounts Officer Recruitment Rules, 2009, namely:—

1. Short title and commencement:

(1)  These rules may be called the Employees’ Provident Fund Organization (Enforcement Officer/Accounts
Officer) (Amendment) Recruitment Rules, 2015.

(2)  They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and scale of pay:

The number of posts, its classification and scale of pay attached thereto shall be as specified in columns 2 to 4
of the schedule annexed to these Rules.

3. Method of recruitment, age limit and other qualifications:

The method of recruitment, age limit, qualifications and other matters relating thereto shall be as specified in
columns 5 to 13 of the said Schedule.

4. Disqualificaton.—No Person-
(a) Who has entered into or contracted a marriage with a person having a spouse living.
OR
(b) Who having a spouse living has entered into or contracted a marriage with any person;

Shall be eligible for appointment to the said post:
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6.

Provided that the Central Board may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing,
exempt any person from the operation of this rule.

Power to relax:

Where the Central Board is of the opinion that it is necessary or expedient to do so, it may, by order and for
reasons to be recorded in writing, and in consultation with the Govt. of India, Ministry of Labour & Employment and
Union Public Service Commission relax any of the provisions of these rules with respect to any class or category of
persons.

Savings:

Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required to be
provided for the Scheduled Castes, the Scheduled Tribes, Ex- Servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE

Recruitment Rules for the post of enforcement officer/accounts officer in Employees’ Provident Fund Organisation

1

Name of the post

Enforcement Officer/Accounts Officer

2

No. of Post

2333 ( Year 2015)
*subject to variation dependent on workload

Classification

General Central Service, Group ‘B’, Non-Ministerial

Scale of Pay

PB-2 Rs. 9300 — 34800 (Grade Pay Rs. 4600/-)

Whether Selection post or non-selection
post.

Selection

Age limit for direct recruits.

Not exceeding 30 years (relaxable for Govt. servants and
employees of Employees’ Provident Fund Organisation up to 5
years in accordance with the instructions/orders issued by the
Central Government)

NOTE: The crucial date for determining the age limit shall be the
closing date for receipt of application from candidates in India (and
not the closing date prescribed for those in North Eastern Region,
Sikkim, Ladakh Division of J&K State, Lahaul & Spiti district and
Pangi Sub-Division of Chamba district of Himachal Pradesh,
Andaman and Nicobar Islands and Lakshadweep).

Educational and other qualifications
required for direct recruits.

Essential:
Bachelor’s Degree in any subject.
Desirable:

(a) Bachelor’s Degree in Law/Integrated 5 Years Degree in
Law/Masters in Business Administration/Post Graduate
Diploma in Management/Company Secretary/Chartered
Accountant/Cost & Management Accountant.

(b) Two years experience in Administration/Accounts/Legal
Matters in any Government or Listed- Private Organisation.

NOTE 1: Qualifications are relaxable at the discretion of the
Competent Authority/UPSC in the case of candidates otherwise
well qualified.

NOTE 2: Qualification(s) regarding experience is / are relaxable at
the discretion of the Competent Authority/UPSC in the case of
candidates belonging to Scheduled Castes and Scheduled Tribes if
at any stage of selection the Competent Authority/UPSC is of the
opinion that sufficient number of candidates from these
communities possessing the requisite experience are not likely to be
available to fill up the vacancies reserved for them.

Whether age and educational
qualifications prescribed for direct
recruits will apply in the case of
promotees.

Not Applicable.
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Period of Probation, if any.

Two years for direct recruitment and Group ‘C’ incumbents
qualifying the LDCE

10

Method of recruitment: whether by direct
recruitment or by promotion or by
deputation/ absorption & percentage of
the vacancies to be filled by various
methods.

- 50% by Promotion

-25% by promotion through Limited Departmental Competitive
Examination

- 25% by Direct Recruitment

11

In case of recruitment by promotion/
deputation/ absorption grades from
which promotion/ deputation/ absorption
to be made.

(I) Promotion (other than examination quota):

Section Supervisors with five years regular service in PB-2,
Rs. 9300-34800 with Grade Pay of Rs. 4200 serving in the
respective Regions and possessing the minimum educational
qualification of matriculation.

(II) Promotion through Limited Departmental
Examination (Conducted by EPFO):

(A) Section Supervisors and Junior Hindi Translators with three
years regular service in PB-2, Rs. 9300-34800 with Grade Pay
of Rs. 4200, and

Data Entry Operator(Grade ‘C’) with three years regular
service in PB-2, Rs. 9300-34800 with Grade Pay of Rs. 4200
including those Data Entry Operator (Grade ‘C’) who have
already put in 5 years regular service in Data Entry Operator
(Grade ‘A’), and

Social Security Assistants / Stenographers / Data Entry
Operator (Grade ‘A’ and Grade ‘B’) with five years regular
service in PB-1 Rs. 5200-20200 with Grade Pay of Rs. 2400
and serving in the respective regions.

Competitive

(B)

©

NOTE 1: Promotion shall be subject to successful completion of
two to four weeks of training as devised by EPFO.

Provided that those persons who have not completed training for
promotion before the date of meeting of DPC will also be
considered subject to the condition that the required training will be
completed within one year of the date of meeting of DPC.

NOTE 2: Those persons who are due to retire within two years
may be exempted from completion of such training for promotion.

NOTE 2: Respective Region means all offices of EPFO

maintaining a common seniority list.

12

If Departmental Promotion Committee
exists what is its composition.

Group ‘B’ : Departmental Promotion Committee (for considering
promotion/ confirmation):

(i) Addl. Central Provident Fund

Commissioner (Zone) —Chairman

(ii) Regional Provident Fund Commissioner

in-charge of respective region —Member

(iii) An officer of ESIC in the region not below

the rank of Joint Director —Member

13

Circumstances in which Union Public
Service Commission is to be consulted in
making recruitment.

Consultation with the Union Public Service Commission necessary
while making direct recruitment.

K. K. JALAN, Central Provident Fund Commissioner and Secretary,
Central Board Employees’ Provident Fund
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