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¢ faeett, 30 feraware, 2015

qLHLIA. 747(3).—T0euta, SEeme F aqees 309 F TeqE T Yac QA w1 TSI Fd g0
AT T AF T =g (e afee-ag-wereers) wdi =, 2012 & stfgwa w2a gu, o
HATAE, ot Tt # e i gt o430 # How afua-ag-AgiHeerd & 98 I 9dl 6f Taid H
fafRe v & o Reaterfea e sem € srarfa—
1. R AW ik wRW.—(1) == FEmt i "tereg 9w e @=rer, e B, da e
AT =T, For o aie-ag-weiHees 99 “F” 98 wdi =139, 2015 gl
(2) T TSI | TeRTErT T AT AT TG g |
2. qE-H&qT, F[(THTOr, ATT I 3R AT AT AT ATTHIT.—(1) ST IS il H&AT, IHHT T 6L, IAT 9
3Y I FAF AT AATHTT 9 G, ST THFHT | U5 AT w0 d (2) ¥ ¥ (4) § A= §
(2) oI T FTT TR h 7t Tt off wivrfoa |9 % TS T 9T 781 g |

st it 9gfa, -, sgard snfy.—as 9% woft it wgfa, srg-HiT, agard $iv = gete o
aﬁ%@?ﬁsﬁ%ﬁ?ﬁrﬁﬁ%ww ) & w9 (13) ® fafAfds 81

4, Aar: =g =tFk—
%) o o3 =t & e aft a7 Sy o=t Shifag 2, g G g, a1 B & afaw 61 2;
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(@) e oo Ot AT =T I T % Sfifad Tga gu et safaa & foare B €, a1 faere i |@faer

T E;

I O T (RFET FT 9T TRl g

q¥eq TS Hea T AR AT Tg THTETT T ST ¢ o6 AT foarg Ue =t e g & o= meae
T AR T fafer & otefiT T g 3T UAT F3 (o0 7T T § T ag [l oAt il 39 =3a9 &
TIAT & B < TRl |

5. ol @ fi afeg.—ser F=07 aewr & 78 T g 1 UAT AT @ E AT a6 8, qg7 98 SHE
T ST T €, I AEdg o, AT T AT qAT AT F qewel w7k =9 Rt F Gt sueer A Gt
TN AT ST o6 SATFAAT %0l aTad, SaeT FIT T HT qhal |

6. =Mgfa.—s= Fawt it FIE a1a, T e, S-S § ge v o7 Ramat o g9ra 98t e,
ST el IR BT 39 He g § qH-98T 9T ST R0 0 smaert % e Sy S, gt
ST, 77 freg =t =i av ey w=rt & safEat & forg Suser weaT aufe € |

LECN

9 T qTH g HeqT afteReor Iaq € T U< | =AT A7 sy | g wdr o | g oadl o
AT AT FAAA | " ST A | S AT
=far F forw | ==t F

- AT foro erufe

dfem @i

e s

(1 2 (3) 4) (5) (6) )

1. e af@- | 01* (2015) HATOT  FIT | 80,000/-FTF | ARl AT | AN AL g1 | AR AR =T
TE-HEAS I A, wgE | ()
FEAEF | ot

AT T | s
gfade BT ST

THRATE |

A wdft By S At st F forg | afvftem f sty afrwd g | wdl fioasfh wdf @g geft o oy g o

R o i dfeF sEad W BIRIERIES R EE L R CR IR ET Lo B PRI R
syfFaat i g7 § AN AT AT AL it St arett et i widreraar
® ©) (10)

AT T T AT T T st Zr
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et AT g =7 e g wdt B gar 7 F gt Sea weta a7 | ) fashy o=t gty | o ff = 7 G
wtatag i =1 sme o st | 2, a1 ST =T gf¥feurfaat & =9
ATE TAT AT A
ERRE: o
ST
(11) (12) (13)
EICIRRIESE T 7Ll 2T | T A FGT AT
o o~ o ) T AT FAT
Fea T AR F U AFAHT;- qofa, =i gw=mT E—

(@) (i) ST 91 Frex 77 Framr § g sram ox ager 9% g Ry gu ;A

(ii) S S==a< yematas 2oft % 95 § + 75,500-80,000/- . F Iq=am &
Frrfere s o Ml & aema <&@ Soft & U o gar i E; AT

(iii) 521 67,000-79,000/- ¥ % S=aa¥ Tema«= Aoff & Jq9qT & 75 H
et smame o a3 wemra 39 2oft § &7 99 w4 i g s

(@) o o Ao egamd €

FATT TAF T ATS AT FA T ITE o ST AT Qe a1 H & fawwar &
FH H FH 10 Y F AT K A Fo T GG H TAT T AT AT T

TTEA T TATTT A AT ST FATH HT FH T FH S 19 a9 H7 9T 2T,

feoqur 1- =T oy S i A =, s s e s &, tRAad
FH AT AT HAT FTAT AT =FA7 % o = v sy 1 o=
TN E |

feoqur 2- g i srafer, S st ST g & =@t a1 BT s

Tt AT fawnr & =7 gl @ S geer a1Ra Bt s wre g 1w

stafegfE i eafer 2, o= ad T «faes 781 i)

feoqor 3- winfafaa = smeme ox fgfaa & waiew  forw, fedt siferaerdy grer
1 Sad, 2006 & 9 AT IW qnE ¥, A 83 W aqT aww A
Frerfeent ax smatha wwdtam aam dw=mr #1 fAww G g, et
ST I T T FaT A7 [{ar <8 297 %, g Uh T qf2h 93 q@ated aaq7

AT T ATLTLOT U I AT a4 A1 G2 UF 4off § fFey w2 @y g
AR Tl Tg TV FHaol 39 I8 (37 Ta) ¥ e g e o I gae
77 I Wi 3T et S i e i I 81 SR a9 ST A
formrfeert w= el e qoerm™ I S99 37 IqEETE 9 A T dar
e ST

EIcil e e e )
TR ZT TH IS Y

e ¥ fm o=
st =1 === -

(i). o= o= — srewe;

(it F yar 't
AT TLUTTAAT 26 AT TETH

=T — g,

(iii). 7 Tl - Tae;

(iv). T (FTHF) FHF
e gfereror fFramT — Tewe;

(v). ==, T

faamr - gEe

feoqur: o= Tay &
AT FT AT H WA g
e giafa srertdar &
TearRd X F o gume
T AT |

[FT. /. T-50050/48/2015-791T.1)]
TG HHTE, AT A= (T 1)

MINISTRY OF FINANCE

(Department of Revenue)

NOTIFICATION

New Delhi, the 30th September, 2015

G.S.R. 747(E).—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Central Economic Intelligence Bureau (Special Secretary-cum-Director General) Recruitment Rules,
2012, the President hereby makes the following rules regulating the method of recruitment to the post of Special
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Secretary-cum-Director General of the Central Economic Intelligence Bureau in the Department of Revenue, Ministry of
Finance, namely:—

1. Short title and commencement.—(1) These rules may be called the Ministry of Finance, Department of
Revenue, Central Economic Intelligence Bureau, Special Secretary-cum-Director General, Group ‘A’ Post Recruitment
Rules, 2015.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification, pay band and grade pay or pay scale—(I) The number of said post, its
classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

(2) This post shall not form part of the cadre of any organized service under the Central Government.

3. Method of recruitment, age-limit, qualifications, etc.—The method of recruitment, age-limit, qualifications
and other matters relating to the said post shall be as specified in columns (5) to (13) of the aforesaid Schedule.

4. Disqualification.— No person, —
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person, shall be

eligible for appointment to the said post:

Provided that if the Central Government may, if satisfied that such marriage is permissible under the personal
law applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt
any person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing and in consultation with Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required
to be provided for the Scheduled Castes, the Schedules Tribes, the Other Backward Classes and Other special categories
of persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of the Number of Classification Pay band and grade Whether Age-limit for
post post pay or pay scale selection- or direct recruits
non- selection
post
)] (©)) 3 (C)) ® Q)
Special 1* General Central Service, | Rs. 80,000/~ (fixed) Not applicable Not applicable

Secretary-cum- Group ‘A’, Gazetted,

Director General | (2015
Non-Ministerial
* Subject to

variation
dependent
upon
workload
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Educational and other | Whether age and educational Period of probation, if any Method  of  recruitment
qualifications required for | qualifications prescribed for whether by direct recruitment
direct recruits direct recruits will apply in or by promotion or by
case of promotees deputation or absorption and
percentage of vacancies to be

filled by various methods

Q) ® () (10)
Not applicable Not applicable Not applicable By deputation

In case of recruitment by promotion or deputation or
absorption, grades from which promotion or
deputation or absorption to be made

If a Departmental Promotion Committee exists, what is
its composition

Circumstances in
which Union
Public  Service
Commission is to
be consulted in

making
recruitment
(11) 12) (13)
Deputation: Not applicable Consultation
with Union
Officers of the Central Government;- However, a Selection Committee with the following Public  Service

(a) (i) holding analogous posts on regular basis in the
parent cadre or Department; or

(ii) with one year service in the grade rendered after
appointment thereto on a regular basis in the post in
the Higher Administrative Grade+ scale of pay of Rs.
75500-80000/- ; or

(iii) with two years service in the grade rendered after
appointment thereto on a regular basis in the post in
the Higher Administrative Grade scale of pay of Rs.
67,000-79,000/-;and

(b) possessing the following qualifications:-

having at least twenty years of experience in
administering and running the direct tax or indirect tax
administration in the Central Government with at least
ten years experience in the field formations of Central
Board of Direct Taxes or Central Board of Excise and
Customs.

Note 1.-No person with less than one year residual
service on the date of occurrence of the vacancy for
which selection is to be made shall be eligible for
consideration for selection.

Note 2.-The period of deputation including the period
of deputation in another ex-cadre post held
immediately preceding this appointment in same or
some other organization or Department of the Central
Government shall not exceed five years.

composition shall make selection of eligible officers to
be appointed to this post by the Central Government: -

(i) Cabinet Secretary - Chairman;
(ii) Principal Secretary

to Prime Minister or Additional Principal

Secretary to Prime Minister - Member;
(iii) Home Secretary - Member;
(iv) Secretary (Personnel)

Department of Personnel

and Training - Member;

(v) Secretary, Department

of Revenue - Member.

Note: The Selection Committee may devise ~ ways to
assess candidates keeping in view the job requirement
for the post.

Commission is
not necessary.
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Note 3.-For the purpose of appointment on deputation
basis, the service rendered on a regular basis by an
officer prior to 1st January, 2006 or the date from
which the revised pay structure based on the
recommendations of the Sixth Central Pay
Commission has been extended shall be deemed to be
the service rendered in the corresponding grade pay or
pay scale extended based on the recommendations of
the said Pay Commission except where there has been
merger of more than one pre-revised scale of pay into
one grade with a common grade pay or pay scale, and
where this benefit will extend only for the post(s) for
which that grade pay or pay scale is the normal
replacement grade without any upgradation.

[F. No. A-50050/48/2015-Ad.I]

RAJINDER KUMAR, Under Secy. (Ad.I)
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