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NATIONAL HIGHWAYS AUTHORITY OF INDIA
NOTIFICATION
New Delhi, the 21st August, 2015

The National Highways Authority of India (Recruitment, Seniority and Promotion) second Amendment
Regulations, 2015

No.11012/248/2015-Admn- In exercise of the powers conferred by section 35, read with section 9, of the
National Highways Authority of India Act, 1988 (68 of 1988), the National Highways Authority of India hereby makes
the following regulations further to amend the National Highways Authority of India (Recruitment, Seniority and
Promotion) Regulations, 1996, namely: -

1. Short title and commencement:- (1) These regulations may be called the National Highways
Authority of India (Recruitment, Seniority and Promotion) second Amendment Regulations, 2015.
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2

They shall come into force on the date of their publication in the Official Gazette.

2. In the Schedule to the principal regulations, the following note shall be substituted, namely:-

“Note 1:- Wherever the deputation is prescribed as a mode of recruitment in Column 5 of the
Schedules, the period of deputation prescribed in Column 8 thereof shall be substituted,

namely:-

Period of deputation:- Initial period of deputation shall be 03 years, which may be

extended for a period of 02 years with the approval of Government, subject to
satisfactory performance.”

This would also apply to employees who are already on deputation from the date of notification.

3. In the Schedule to the principal regulations, the Schedules prescribing the eligibility criteria and
qualifications for the following posts of the level of Chief General Manager shall be substituted,
namely:-

“Chief General Manager (Technical)

Chief General Manager (Planning & Statistics)

Chief General Manager (Standardization, Research, Development & Quality)
Chief General Manager (Safety)

Chief General Manager (Administration & Human Resource)

Chief General Manager (Land Acquisition)

Chief General Manager (Finance)

Chief General Manager (Information Technology)
Chief General Manager (Legal)

Financial Analyst

Contract Management Specialist”

SATISH CHANDRA, Member (Administration)

[ADVT. Il /4/Exty/122/15(174)]

Foot note: The principal regulations were published vide notification No.NHAR-12011/1/95-Admn., dated 1"
March, 1996, in the Gazette of India, Extraordinary, Part III, Section 4, dated the 11" March, 1996 and last
amended vide notification No.11041/302/2009-Admn dated 7" January 2015, published in the Gazette of
India, Extraordinary, Part III — Section 4, dated the 7] anuary 2015.

Explanatory Memorandum

Anything done or omitted to be done prior to notification of this amendment shall not be affected by

promulgation of this amendment.

Name of post No. of Post Classification of Pay band and grade Method of recruitment
post pay
1 2 3 4 5
Chief General 28 Group-A PB-4 (Rs.37400-67000) Selection through
Manager (2015) with Grade Pay Search-cum-Selection
(Technical) Rs.10,000/- Committee
Age limit (in Educational qualifications Recruitment criteria
respect of transfer and experience required
on deputation only)
6 7 8
56 years Essential Educational Qualification and | Selection through Search-cum-Selection
Experience:- Committee:-
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Bridges.

(ii) 17 years’ service as Group-‘A’ [Pay
Scale of Pay Band-3 (Rs.15,600-39,100)
with Grade Pay Rs.5400/-] or equivalent
level post or higher on regular basis; out
of which cumulative experience of 10
years’ in implementation of Infrastructure
Sectors related to Highways, Roads and

(1) From internal candidates holding the post
of a General Manager (Tech) or equivalent of
NHALI on regular basis for a period of three

(i) Degree in Civil Engineering from a | years’ and possessing the essential educational
recognized University / Institute;

qualifications and essential  experience
stipulated in column 7.
OR

(2) By deputation from officers under the
Central Government or State Governments or
Union  Territories or  Universities or
Recognized Research Institutions affiliated to
Government of India or Public Sector
Undertakings or Semi Government or
Statutory or Autonomous Organizations and
other Government Bodies:-

(i) holding analogous post on regular basis in
the pay scale of Pay Band-4 (Rs.37400-67000)
with Grade Pay of Rs.10,000/- (in CDA
pattern) or equivalent pay scale in IDA pattern
in the parent cadre/ department;

or
(ii) with three years of regular service in the
posts in the pay scale of Pay Band-4
(Rs.37,400-67,000) with Grade Pay Rs.8700/-
or equivalent pay scale in IDA pattern in the
parent cadre/department; and
Possessing  the essential educational
qualifications and essential experience
stipulated in column 7

Period of deputation

Period of appointment on selection shall be for
an initial period of 3 years, extendable by two
more years with the approval of the
Government, subject to satisfactory
performance.

Name of post No. of post

Classification Pay Band and Method of recruitment

of post

Grade Pay

1

2

3

4 5

Chief General Manager 01
(Planning and Statistics) (2015)

Group-A

PB-4 (Rs.37400- Selection through Search-
67000) with cum-Selection Committee
Grade Pay
Rs.10,000

Age limit
(in respect
of transfer

on
deputation
only)

Educational qualification and experience

required

In case of recruitment by promotion / deputation,
the grades from which to be made

6

7

56 years

Essential Educational Qualification and

Experience:-

(i) Bachelor’s Degree or equivalent in Civil
Engineering from a recognized University/

Selection through Search-cum-Selection
Committee:-

(1) From internal candidates holding the post of a
General Manager or equivalent of NHAI on regular
basis for a period of three years’ and possessing the
essential educational qualifications and essential




[ 9T [-TTE 4]

YRA h1 SIS : STHIYROI 15

Institute;
or

Post Graduate Degree or equivalent in
Statistics or Economics from a recognized

University/ Institute;

and

(i1) 17 years’ service as Group-‘A’ [Pay
Scale of Pay Band-3 (Rs.15,600-39,100)
with Grade Pay Rs.5400/-] or equivalent
level post or higher on regular basis out of
which 3 years’ experience in planning
infrastructure sector projects.

experience stipulated in column 7.
OR

(2) By deputation from officers under the Central
Government or State Governments or Union
Territories or Universities or Recognized Research
Institutions affiliated to Government of India or
Public Sector Undertakings or Semi Government or
Statutory or Autonomous Organizations and other
Government Bodies:-

(i) holding analogous post on regular basis in the pay
scale of Pay Band-4 (Rs.37400-67000) with Grade
Pay of Rs.10,000/- (in CDA pattern) or equivalent
pay scale in IDA pattern in the parent cadre/
department;

or
(ii) with three years of regular service in the posts in
the pay scale of Pay Band-4 (Rs.37,400-67,000)
with Grade Pay Rs.8700/- or equivalent pay scale in
IDA pattern in the parent cadre/department; and
Possessing the essential educational qualifications
and essential experience stipulated in column 7

Period of deputation

Period of appointment on selection shall be for an
initial period of 3 years, extendable by two more
years with the approval of the Government, subject
to satisfactory performance.

Name of post No. of post Classification | Pay Band and | Method of recruitment
of post Grade Pay
1 2 3 4 5
Chief General Manager 01 Group-A PB-4 Selection through Search-
(Standardization, Research, (2015) (Rs.37400- cum-Selection Committee
Development and Quality) 67000) with
Grade Pay
Rs.10,000

Age limit (in Educational qualification and experience In case of recruitment by promotion /
respect of required deputation, the grades from which to be made
transfer on
deputation
only)
6 7 8
56 years Essential Educational Qualification and Selection through Search-cum-Selection
Experience:- Committee:-

Civil
from a

(i) Bachelor’s Degree in
Engineering or equivalent
recognized University/ Institute.

(1) From internal candidates holding the post of
a General Manager or equivalent of NHAI on
regular basis for a period of three years’ and
possessing the essential educational qualifications
and essential experience stipulated in column 7.
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and

(ii) 17 years’ service as Group-‘A’ [Pay
Scale of Pay Band-3 (Rs.15,600-39,100)
with Grade Pay Rs.5400/-] or equivalent
level post or higher on regular basis out of
which 5 years experience in
Standardization, Research, Development
and Quality in  Infrastructure Sector
related to implementation of Highways,
Road and Bridges.

OR

(2) By deputation from officers under the
Central Government or State Governments or
Union Territories or Universities or Recognized
Research Institutions affiliated to Government of
India or Public Sector Undertakings or Semi
Government or Statutory or Autonomous
Organizations and other Government Bodies:-

(i) holding analogous post on regular basis in the
pay scale of Pay Band-4 (Rs.37400-67000) with
Grade Pay of Rs.10,000/- (in CDA pattern) or
equivalent pay scale in IDA pattern in the parent
cadre/ department;

or
(i1) with three years of regular service in the posts
in the pay scale of Pay Band-4 (Rs.37,400-
67,000) with Grade Pay Rs.8700/- or equivalent
pay scale in IDA pattern in the parent
cadre/department; and
Possessing the essential educational qualifications
and essential experience stipulated in column 7

Period of deputation

Period of appointment on selection shall be for an
initial period of 3 years, extendable by two more
years with the approval of the Government,
subject to satisfactory performance.

Name of post No. of post Classification | Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
Chief General 01 Group-A PB-4 Selection through Search-cum-
Manager (Safety) (2015) (Rs.37400- Selection Committee
67000) with
Grade Pay
Rs.10,000
Age limit (in Educational qualification and experience In case of recruitment by promotion /
respect of transfer required deputation, the grades from which to be

on deputation only) made
6 7 8
56 years Essential Educational Qualification and Selection through Search-cum-Selection

Experience:-

recognized University/ Institute.
and

Committee:-

(1) From internal candidates holding the
post of a General Manager or equivalent of

(i) Bachelor’'s Degree in  Civil | NHAI on regular basis for a period of three
Engineering or equivalent from a | years’ and possessing the essential

educational qualifications and essential
experience stipulated in column 7.
OR

[PART III—SEC. 4]
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(i) 17 years’ service as Group-‘A’
[Pay Scale of Pay Band-3 (Rs.15,600-
39,100) with Grade Pay Rs.5400/-] or
equivalent level post or higher on
regular basis out of which minimum 03
years’ experience in road safety.

(2) By deputation from officers under the
Central Government or State Governments
or Union Territories or Universities or
Recognized Research Institutions affiliated
to Government of India or Public Sector
Undertakings or Semi Government or
Statutory or Autonomous Organizations and
other Government Bodies:-

(i) holding analogous post on regular basis
in the pay scale of Pay Band-4 (Rs.37400-
67000) with Grade Pay of Rs.10,000/- (in
CDA pattern) or equivalent pay scale in
IDA pattern in the parent cadre/ department;

or

(ii) with three years of regular service in
the posts in the pay scale of Pay Band-4
(Rs.37,400-67,000) with  Grade Pay
Rs.8700/- or equivalent pay scale in IDA
pattern in the parent cadre/department; and
Possessing  the essential educational
qualifications and essential experience
stipulated in column 7

Period of deputation
Period of appointment on selection shall be

for an initial period of 3 years, extendable
by two more years with the approval of the

Government, subject to  satisfactory
performance.
Name of post No. of post | Classification | Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
Chief General 01 Group-A PB-4 Selection through Search-cum-
Manager (2015) (Rs.37400- Selection Committee by
(Administration and 67000) with deputation
Human Resource) Grade Pay
Rs.10,000

Age limit (in
respect of transfer
on deputation only)

Educational qualification and
experience required

In case of recruitment by deputation, the

grades from which to be made

6 7 8
56 years Essential Educational Qualification | Selection through Search-cum-Selection
and Experience:- Committee:-

(i) Degree of a
University /Institute ;
and

recognized

By deputation from officers under the Central
Government or State Governments or Union
Territories or
Research Institutions affiliated to Government
of India or Public Sector Undertakings or Semi
Government or
Organizations and other Government Bodies:-

Universities or Recognized

Statutory or Autonomous
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(ii)5 years experience in
Administration / Establishment /
Human Resource/Personnel

Management.

(i) holding analogous post on regular basis in
the pay scale of Pay Band-4 (Rs.37400-
67000) with Grade Pay of Rs.10,000/- (in
CDA pattern) or equivalent pay scale in
IDA pattern in the parent cadre/
department;

or

(ii) with three years of regular service in the
posts in the pay scale of Pay Band-4
(Rs.37,400-67,000) with Grade Pay
Rs.8700/- or equivalent pay scale in IDA
pattern in the parent cadre/department;
and

Possessing the
qualifications  and
stipulated in column 7

educational
experience

essential
essential

Period of deputation

Period of appointment on selection shall be for
an initial period of 3 years, extendable by two
more years with the approval of the
Government, subject to satisfactory
performance.

Name of post

No. of post

Classification
of post

Pay Band and
Grade Pay

Method of recruitment

1

2 3

4 5

Chief General
Manager (Land
Acquisition)

01 Group-A
(2015)

PB-4
(Rs.37400-
67000) with
Grade Pay
Rs.10,000

Selection through Search-cum-
Selection Committee

Age limit (in
respect of transfer

Educational qualification and
experience required

In case of recruitment by promotion /
deputation, the grades from which to be

on deputation only) made
6 7 8
56 years Essential Educational Qualification | Selection through Search-cum-Selection
and Experience:- Committee:-

(i) Degree of a
University/ Institute;

recognized

and

(ii) 17 years’ service as Group-
‘A’ [Pay Scale of Pay Band-3
(Rs.15,600-39,100) with Grade
Pay Rs.5400/-] or equivalent
level post or higher on regular
basis out of which 3 years
experience in land related
matters.

From internal candidates holding the post of a
General Manager or equivalent of NHAI on
regular basis for a period of three years’ and
possessing the essential educational
qualifications and  essential  experience
stipulated in column 7.
OR

By deputation from officers under the Central
Government or State Governments or Union
Territories or Universities or Recognized
Research Institutions affiliated to Government
of India or Public Sector Undertakings or Semi
Government or Statutory or Autonomous
Organizations and other Government Bodies:-

(1) holding analogous post on regular basis in
the pay scale of Pay Band-4 (Rs.37400-67000)
with Grade Pay of Rs.10,000/- (in CDA pattern)

[PART III—SEC. 4]
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or equivalent pay scale in IDA pattern in the
parent cadre/ department;

or
(ii) with three years of regular service in the
posts in the pay scale of Pay Band-4
(Rs.37,400-67,000) with Grade Pay Rs.8700/-
or equivalent pay scale in IDA pattern in the

parent cadre/department; and

Possessing the essential educational
qualifications and  essential  experience
stipulated in column 7

Period of deputation

Period of appointment on selection shall be for
an initial period of 3 years, extendable by two
more years with the approval of the
Government, subject to satisfactory
performance.

Name of post

No. of posts | Classification | Pay Band and Method of recruitment
of post Grade Pay

1

2 3 4

5

Chief General
Manager (Finance)

02 Group-A PB-4 Selection through Search-cum-Selection
(2015) (Rs.37400- Committee
67000) with
Grade Pay
Rs.10,000

Age limit (in
respect of transfer
on deputation only)

Educational qualification and
experience required

In case of recruitment by promotion /
deputation, the grades from which to be made

6

7

8

56 years

Essential Educational Qualification and
Experience:-

(i) Degree in Commerce / Accounts /
Finance/ICAI/ICWAI from a
recognized university / Management
from a recognized University /
Institute or equivalent;

Or

Member of any organized Group-‘A’
Finance/ Accounts related Service of
the Central Government or of the
State Government;

and

(ii) 17 years’ service as Group-‘A’
[Pay Scale of Pay Band-3 (Rs.15,600-
39,100) with Grade Pay Rs.5400/-] or
equivalent level post or higher on
regular basis out of which 7 years’
experience in Financial Accounting/
Budgeting/ Internal Audit/ Contract

Selection  through  Search-cum-Selection
Committee:-

(1) From internal candidates holding the post
of a General Manager or equivalent of NHAI on
regular basis for a period of three years’ and
possessing the essential educational
qualifications and essential experience stipulated
in column 7.
OR

(2) By deputation from officers under the
Central Government or State Governments or
Union Territories or Universities or Recognized
Research Institutions affiliated to Government of
India or Public Sector Undertakings or Semi
Government or Statutory or Autonomous
Organizations and other Government Bodies:-

(i) holding analogous post on regular basis in the
pay scale of Pay Band-4 (Rs.37400-67000) with
Grade Pay of Rs.10,000/- (in CDA pattern) or
equivalent pay scale in IDA pattern in the parent
cadre/ department;
or

(i1) with three years of regular service in the
posts in the pay scale of Pay Band-4 (Rs.37,400-
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Management/ Fund Management/ | 67,000) with Grade Pay Rs.8700/- or equivalent
Disbursement in an organization of | pay scale in IDA pattern in the parent
repute. cadre/department; and
Possessing the essential educational
qualifications and essential experience stipulated
in column 7
Period of deputation
Period of appointment on selection shall be for
an initial period of 3 years, extendable by two
more years with the approval of the Government,
subject to satisfactory performance.
Name of post No. of post Classification Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
Chief General Manager 01 Group-A PB-4 Selection through Search-cum-
(Information (2015) (Rs.37400- Selection Committee
Technology) 67000) with
Grade Pay
Rs.10,000

Age limit (in respect

Educational qualification and experience

In case of recruitment by promotion /

of transfer on required deputation, the grades from which to be
deputation only) made
6 7 8
56 years Essential Educational Qualification and Selection through Search-cum-Selection
Experience:- Committee:-

(i) Degree in Computer Science/
Communication Technology / Electrical
and Electronics from a recognized
University/ Institute.

and

(ii) 17 years’ service as Group-‘A’ [Pay
Scale of Pay Band-3 (Rs.15,600-39,100)
with Grade Pay Rs.5400/-] or equivalent
level post or higher on regular basis out
of which 10 years experience in
Information Technology and related
management.

(1) From internal candidates holding the post
of a General Manager or equivalent of NHAI
on regular basis for a period of three years’

and possessing the essential educational
qualifications and  essential  experience
stipulated in column 7.

OR

(2) By deputation from officers under the
Central Government or State Governments or
Union Territories or Universities or Recognized
Research Institutions affiliated to Government
of India or Public Sector Undertakings or Semi
Government or Statutory or Autonomous
Organizations and other Government Bodies:-

(i) holding analogous post on regular basis in
the pay scale of Pay Band-4 (Rs.37400-67000)
with Grade Pay of Rs.10,000/- (in CDA
pattern) or equivalent pay scale in IDA pattern
in the parent cadre/ department;

or
(ii) with three years of regular service in the
posts in the pay scale of Pay Band-4
(Rs.37,400-67,000) with Grade Pay Rs.8700/-
or equivalent pay scale in IDA pattern in the
parent cadre/department; and
Possessing the essential
qualifications and  essential
stipulated in column 7

educational
experience
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Period of deputation

Period of appointment on selection shall be for
an initial period of 3 years, extendable by two

more years with the approval of the
Government, subject to satisfactory
performance.
Name of post No. of post | Classification Pay Band Method of recruitment
of post and Grade
Pay
1 2 3 4 5
Chief General 01 Group-A PB-4 Selection through Search-cum-Selection
Manager (Legal) (2015) (Rs.37400- Committee
67000) with
Grade Pay
Rs.10,000
(Other than
contract)

Age limit (in
respect of transfer
on deputation

Educational qualification and

experience required

In case of recruitment by deputation/ contract, the
grades from which to be made

only)
6 7 8
56 years Essential Educational Selection through Search-cum-Selection Committee:-

Qualification and Experience:-

(i) Degree in Law from a
recognized University /
Institute;

and

(i1)17 years’ service as
Group-‘A’ [Pay Scale of Pay
Band-3 (Rs.15,600-39,100)
with Grade Pay Rs.5400/-] or
equivalent level post or higher
on regular basis out of which 7
years’ experience in the field
of law related to contractual
matters/ arbitration/ legislative
matters/ land acquisition.

(1) By deputation from officers under the Central
Government or State Governments or Union Territories or
Universities or Recognized Research Institutions affiliated
to Government of India or Public Sector Undertakings or
Semi Government or Statutory or Autonomous
Organizations and other Government Bodies:-
(i) holding analogous post on regular basis in the pay
scale of Pay Band-4 (Rs.37400-67000) with Grade Pay of
Rs.10,000/- (in CDA pattern) or equivalent pay scale in
IDA pattern in the parent cadre/ department;

or
(ii) with three years of regular service in the posts in the
pay scale of Pay Band-4 (Rs.37,400-67,000) with Grade
Pay Rs.8700/- or equivalent pay scale in IDA pattern in
the parent cadre/department; and possessing the essential
educational qualifications and essential experience
stipulated in column 7;

Failing which
(2) By contract from candidates registered in Bar
Association of India having 18 years of experience in the
field of law related to contractual matters/ arbitration/
legislative matters/ land acquisition and possessing
essential educational qualification stipulated in column 7 .

Period of deputation

Period of appointment on selection shall be for an initial
period of 3 years, extendable by two more years with the
approval of the Government, subject to satisfactory
performance.

Name of post No. of post | Classification Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
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Financial Analyst

01
(2015)

Group-A

PB-4 (Rs.37400-
67000) with
Grade Pay
Rs.10,000
(Other than
contract)

Selection through Search-cum-
Selection Committee

Age limit (in
respect of transfer
on deputation only)

Educational qualification
and experience required

In case of recruitment by Promotion / deputation /
contract, the grades from which to be made

6

7

8

56 years

Essential Educational
Qualification and

Experience:-
@) Degree in
Economics / Management

with Finance as a major
subject/ Degree in Finance /
ICAI / ICWAI from a
recognized University/
Institute;

and

(ii) 17 years’ service as
Group-‘A’ [Pay Scale of Pay
Band-3  (Rs.15,600-39,100)
with Grade Pay Rs.5400/-] or

Selection through Search-cum-Selection Committee:-

(1) From internal candidates holding the post of a General
Manager or equivalent of NHAI on regular basis for a period
of three years’ and possessing the essential educational
qualifications and essential experience stipulated in column 7.

OR

(2) By deputation from officers under the Central
Government or State Governments or Union Territories or
Universities or Recognized Research Institutions affiliated to
Government of India or Public Sector Undertakings or Semi
Government or Statutory or Autonomous Organizations and
other Government Bodies:-

(i) holding analogous post on regular basis in the pay scale of
Pay Band-4 (Rs.37400-67000) with Grade Pay of Rs.10,000/-
(in CDA pattern) or equivalent pay scale in IDA pattern in the

equivalent level post or | parent cadre/ department;
higher on regular basis with or
5 years’ experience in | (ii) with three years of regular service in the posts in the pay
financial analysis of | scale of Pay Band-4 (Rs.37,400-67,000) with Grade Pay
infrastructure projects. Rs.8700/- or equivalent pay scale in IDA pattern in the parent
cadre/department; and possessing the essential educational
qualifications and essential experience stipulated in column 7;
Failing which
(3) By contract from candidates having 18 years’ of
experience out of which at least 03 years experience in
financial/ analysis of infrastructure projects and possessing
essential qualifications/experience stipulated in column 7.
Period of deputation
Period of appointment on selection shall be for an initial
period of 3 years, extendable by two more years with the
approval of the Government, subject to satisfactory
performance.
Name of post No. of post | Classification | Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
Contract Management 01 Group-A PB-4 (Rs.37400- Selection through Search-cum-Selection
Specialist (2015) 67000) with Committee
Grade Pay
Rs.10,000
(Other than
contract)
Age limit (in Educational qualification and In case of recruitment by promotion / deputation/

respect of transfer
on deputation
only)

experience required

contract, the grades from which to be made




[ 9T [-TTE 4]

YRA h1 SIS : STHIYROI 23

6

7

8

56 years

Essential Educational
Qualification and Experience:-

(i) Degree in Civil
Engineering or Law or
Management from a reputed
Institution of Technology or
a recognized University;

and

(ii) 17 years’ service as
Group-°‘A’ [Pay Scale of Pay
Band-3 (Rs.15,600-39,100)
with Grade Pay Rs.5400/-]
or equivalent level post or
higher on regular basis with
Five years’ experience in
contract management of
infrastructure projects.

Selection through Search-cum-Selection Committee:-

(1) From internal candidates holding the post of a General
Manager or equivalent of NHAI on regular basis for a period
of three years’ and possessing the essential educational
qualifications and essential experience stipulated in column
7.
OR

(2) By deputation from officers under the Central
Government or State Governments or Union Territories or
Universities or Recognized Research Institutions affiliated to
Government of India or Public Sector Undertakings or Semi
Government or Statutory or Autonomous Organizations and
other Government Bodies:-

(i) holding analogous post on regular basis in the pay scale of
Pay Band-4 (Rs.37400-67000) with Grade Pay of
Rs.10,000/- (in CDA pattern) or equivalent pay scale in IDA
pattern in the parent cadre/ department;
or

(ii) with three years of regular service in the posts in the pay
scale of Pay Band-4 (Rs.37,400-67,000) with Grade Pay
Rs.8700/- or equivalent pay scale in IDA pattern in the
parent cadre/department; and possessing the essential
educational qualifications and essential experience stipulated
in column 7;

Failing which
(3) By contract from candidates having 18 years of
experience out of which 03 years should be in contract
management/ financial appraisal of infrastructure projects
and possessing essential educational qualification stipulated
in column 7.
Period of deputation
Period of appointment on selection shall be for an initial
period of 3 years, extendable by two more years with the
approval of the Government, subject to satisfactory
performance.
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