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ALBTH. 383 (31) —rgufa, faer @ IrgeUe 309 B RGP &R Ued Il &1 YANT SR gU AR
ST AT (98P dHaTRgS ) 9l M, 2010, foR=AH 186 T (Ig@ri chchiq) GRICEIKGI] ﬁmﬁ 2011
3R 2012 & ArIH W fPY 7Y IcRadd! GREE W1 eMAS 8, B B R gU, P [T H IgHR HHAIRGS
& gal w Wt @ ugfa &1 fAfm gg frafaRed frm aama 8 serfq —

1. i M SR URH —
0) 1 st @1 dfera 9 e T (sgerd FHaTRds) Wt R 2015 7
(ii) A IS0 H YBRME B IRE I Uged 8l |

2. ygl ) G&gr, affexer iR daq §s, d$ d99 AT A9 — UG B AT, SHBI BRI AR
99 d€, U I AT IqTEE 9 BRI S 34 R 9 Sueg gl & W (2) W (4) ¥ fafafde g

3. wofl @1 ugfa, sy Wwn, sEag enfe — il & ugfy, oMy WM, oEdd iR SEY Wdfd o=y 9T
g Bl S S ST @ W (5) W W (13) # fafafde g

4, fREad — 98 =afaw,—
@) S & afad @, RSaer ofa a1 Srae oo shifad 2, faare fear ;
@) R U ufy a1 e uelt @& Sfifad g1 g el o afda 9 faare o 2,
I9d ue W Y &1 a8 g

R AT S WRBR P I8 G 8 o1l & b v faare, & afed iR fJa® & o uedR &l
] W fafd & 31 orgerd € &R VAT & @ o or g SR §, a1 98 f& aafdd & 39 fm & uade &
gT T T |

5. AT STH AT § WAl S DI IqU&T — I aggdl 4 e gl R Fgad sz afd uargar
IRT ¥ T 4RI I dT8% A SIP a1 § HaT PR HT ST BN |
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6. Rifera a1 @1 wfdd — T8 o= WRER @ I8 W 2 b VAT HRAT MawIS AT FHIEE 8, I8l
I9P foIU N BRUT & S=° oRgdg D, 39 A & fhell Sudy &1 fd oFf a1 yait & aafedal & ared,

IMeer g1 Rfere &R FH |

7. gfed —s7 Al 3 35 a1, UH IRV, AP AT H BT IR I RIRCI R yAE T8l STeil,

RTPT D=1 WRAR §RI 39 Heg H FHI—FHY W SN [bY ¢ < & AJAR -G ST, A
ST, 3= fUes 9, Jagqd—afiel ik o faRly gt & =faqal & foy Sudy &var smférd 2 |

SRl
A1 Afdd AR ysmaie srfaal @ ug
qg &l M ue el qffaeor dd ds AR Y da+ | 9¥9 U AT
AT AT AT US
1 2 3 4 5
1TgPRI HHATRYS 510* (2015) ATENROT Iaq d8 — | CEE|
* = WA, B | 5200—20200/— B/ +
WWWWZE% T, (eRTSTUfa | I Ia 1800 / — .
ST T 2 | Sgadr)
e weft oy oM 9 afeaa & fag sy e 7t fpy o aral
frqal & fag spiféma
Afere @iv o= Idany
6 7
18 ¥ 25 99 el ufcrRIfrr Wl &
(@ ARBR §RI SN by Y el AT M & FTAR WRBRI HHARAT B ferg gifg Rl
fog 35 a¥ qa, SrNfad Sl IR SIIfad SHwtaal & nafdidl & oy 5 9 <% a !
3R oy fUss vt & afdfat & fow 3 of d& Rfda & 51 whh 2| At ggprdl FHARIS B
fewqur 1: STg—HT S/eTRT Fx & fou Foiae dRRg 9RT 7 srafial & arae :;Z\&ﬁgf f%;‘_yrﬁ'j
T $RA D forg R @1 18 sift ang BRi | (7 6 g eifcw ania S s, s e
AHTerd, SRvITee gawl, fAsiRd, AforgR, Armets, Ry, Rifdwd, SH—$wiR 50 & Gﬂ%oﬁsquqg'rwﬁm
deard de, fRAmad uee & areld &R Wifd Rfel den @ar el @& il SuwEs, &
IeAH R PR EIU I Fegly & rgfial & forg fafea o 718 1) TR
fewur 2: ISR BRI & ARIH A AT dlel JARRAT BT T=T F g1 feennie
T & forg Foiae die 98 <iftm anie 8rft i d@ IoR srated | A
T & fore wer 7 2 | Afafcds AoTRl @Y <9 # An] T8 2 |
g wdl fey o= | aRAer @1 | wdt o1 ugfo—Aeh vt grfh ar gi=fa g™ @ ofafgfea/
el Afgqal & fog | e@fy,  afe | e g1 don A= ugfal g1 Y oA arell Rfsaar a1

fafea amy Wwm &R | &I @ yfcreraar
e sdarg, ui=ia
feqal & amd |
EIL SR |
8 9 10
I, el BIaT | CUGE (i) (@) 25% TTF—TE—Sdl & IR R SRRy yed

Afafcas siftel @ Fgfa gRT s 9 81 Fa6 W) —

() TIT—AE—AT IMMER WR 1 FAawR, 1993 BT A1 ITH Gd T §Y
faemm W sfwaifors Afafcds sifiel, ST gl ©¢ eierfq ome ¢ &
fore @rika € @ Fgfed & e 7 8 997 W™

() TTA—TE—UBAT B IMIR W 1 RAawR, 1993 P a7 IF9 Y4 o
38U 3ierprierd Affcas sifel &1 Fgfed 9 s 7 81 da w_—
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(@) ST [I9RT §RT AHI—F9T TR UReETed WhiH & AJAR el A,

e et gy |

(i) 75% S1& 9T ERT FHI—FHI WR IR W & ATAR

gr=ifa /  ufafgfea  srerar

afe fewria gt affa deE 8,

Hdt &1 A? fee

I gRT |l &) Reafa & d | s Gx=+r gRRkerfoaly & w9
A Ea gi=fa sferar e Adr AT 9
gfafryfea serar smie= foean et fear s
SITQT |
11 12 13
@MY TR B farira gr=ifer wfAfT (gfte & ddy 7 faar o
% for) R fa=feRaa gin— e

e

GRSl — AeH;

i) WEmE HEl SHUTd AT S AHgHN
PN AT HTS  FHIH  IMTHRY

i) ¥ @ O 9 W@ (eUtd) S /3

iii) ST% Afba AT DT WRER S 3 fIITT
B AT BT G @' (IS1Ar3d) IMEBRY

— HAQ;
ART—2 el daiaal @ ug
g &I 9™ g g¥&[ qIftvor ddd ds 3k UsS | 9¥d Ug  3Iqeqdl
dd9/ A AR—=I7T Ug
1 2 3 4 5
1. 9gPRI 37240% ATETROT Jaq §s — | T
FHHATRGS (2015) B [T, WS | 520020200/ — B, +
*eriaR B R W) | T ERISUfT | I Id9 1800/ — .
qRadT BT o Gpar & | STgaradr)

e e g o ard A @ fog oy A

@i wdt foy o= ard
afyal & fag  sfde
dHare Sk o= IrEay

6

7

el afcrafirar & arafefl & fog 18 W 25 a9 (WRA WRAR gRT WINI 3rgazl &
ITAR BN HHARAT & oY 35 a9 T, AFFFAT ST 3R JGIT ST
% qwfE & foy 5 auf & @1 ge iR o fiser o & sl & forw 3
asf d& R @ S\ 8) |

fewor 1: smg—AM sEuRd #x7 & fou  fFvige aRRkg wRd d iRl |
AT U & & fory fa @t g siftm fafdr grft| (3 6 g siftm o <
3, T, r™UITad yael, fAeiRd, AforgR, Armels, ByRr, Rifdws, SH-—aiR
I & AGed W, fFrad uew & oRid ik wifd forer der gear ot & uif
SUES, 3fSHM 3R PR 60 a1 Ferga & rafial & fore fafea @1 18 21)

2: ASHIR BRI & HAEgH | AT dlel il ol <o # rgdEr rgend
A B forg e aRRg g8 sifc aRRg el 79 d& JIeR $rafay |4 9M
I b o BT T R |

3: AV ST Hadl 31 Fgfed & fog omy A (Rfdai) arel ad &1 ugell aiid
P 50 94 BRIl (WRA WRPR R TR MGaell & IIJAR e Sl 3R
ITGFIT Sonfodl & IR & oy 5 a9 T IR o= fUser avf & il
% forg 9 o a@ RifSra & <1 Fahar ) |

ag—oﬁqﬁuﬁﬁw@ﬂ-c‘ﬁzﬁ
A=Y 9 9

ﬁ@ﬁmma@ﬁam

THEIvT ST WDl W ANL
TE1 grar| afe aHor Sie
Hae A Wit gmr g
fpar o & @R 98
Afggelc & 8, O S
ﬁgﬁﬁﬁ%ﬁgﬁrﬂwﬁm
ST |

afe fedl Afafcas sife @1
IgH HHAINGE b WU H
Frgad far omar & ok 98
Afggere T8 8, A1 S
Fgfea & ugel uieror faar
SITET |




THE GAZETTE OF INDIA : EXTRAORDINARY [PART ITI—SEC. 3(i)]

@ wdft fey o | aRflenr o) | wdt &1 ggfa— wdft Dehh g @ gr=fa g @ fafgfea /
ard Aafeqal @ fav | safer,  afy | smiew g don fafr=r ugfoal gRT R o= arell Rfdaar #1
fafea smy dwr SR | BIg &1 gfreraar
fére srEang, yi=ia
feqal & "Hd A
arp s ar E)
8 9 10
EEEEE a1 9 (i) (@) 25% — T B dTel YATT 3@ YFIC & TN ST Haahi*

¥ ¥ —8—I%dl & IUR U Oiell 9ol gIRT

s T 81 9% WR, TSRl Y9I 31dT JHIeh & ITI0T S dadhi
I TIT—Te—STSdT B IMUR TR ey 9l giRT |

*@rr S w9e Rifdd ue gRe B R J Fafa fafae e
A IR B B, s wRor 9@ fgfaa et woft grr & @ s )

(ii) (@) 25% —U9TT @qal JfAe & A0 S[H Addi & forg wfermh
RIS & MR IR Wl Wedl g1, iR 599 7 81 9o )

@) wdl HA AT GANT AT e B UM I[H Hadl H A
TIT—Te—Usdl & MR ) Wl a0t g

(iii) (@) 25% — oM uwiRafd g AfAfcas  sfel @l
TA—FE—USdl R R YT gr1, s 7 81 967 W

(@) 191993 P11 S gd FrRAR AfAfcas sifie St ve fag & @

3MS HC B IRA Bl, B TIT-Ae—IUSdl & IR W Y gw,
fTd = 81 9h R,

() TSI Y9I 3feraT e & U SRRl wiReIf arel AfAfeae sifdet
DI FIT—TE—SAT AR R Fgfad gR1, s 7 81 Fo W,

(&) 1.9.1993 BT 3fya SEH U4 VY RS Aifdfcas sifie, S aerdT
TINT A1 e H Ue T # @ e WC B @Rd ©, Bl
TIT—Ae—IST YR WR e g1, fo9a 7 81 9 |,

(S) 191993 B JAAAT IFA Yd Al JHNT 3T JHie & IR

3ferpifere Afifcdsd sl & T —we—Usdl R R Fgfea gry,
fTd = 8 9h UR;

@ v 9 e gSRI U9RT 3Er I B Al I 9 Aed S
iRerfy & Afafeas sife @1 Fgfad a1 smee o)

(@) UTT STH [ADI DI MU YENT AAT AT H SUSAT AR W
el W<l g |

(iv) Fr=rfaRaa waf @ sread w9 r s/ dar & R / 99R & wu
# fgfed @ forw 25% wael ol &R aTel YHIT 31T g & ITIoT
TH HaDi B fory Ui wlem & MR uR Aeft w7elt gwy|

(@) 3Mg— 18—30 I¥ (WRA SR R FHI—THI W AfRIfaa fafar=
it & ferg Rifdrer &1 < Fahar ®) |

(@) 1P fMmT /1 S16 Aal §RT GHI—9d R iR waverar
el TGSl @ IUR S fIfheiia wu | WRey graT AT gL

(M) AT TP HaT H TE TP AAT PRA D gogd 8 Ofd db A S[D
AaT H S HATY Ffuferd 2 |

FuR (i), (ii), (i) IR (v) & 9 81 AP W, Geil U | Aeh
ol gRT
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@ e 9 e gSRI U9RT 3@l JHe & dl I 9 A9 U
Afafeds sifve @ Fgfea @ smee )

TIETHRT:

1. JATRIT STd YMIT 310l e & foly USRAT Y9I 37erdT Jfe, a8
Y T[H AT 9U FAIT 3R I AU+ R |

2. W Sfeafad wiell, S16 T gRT A1 S16 AdT AR el
YIRIRTAT ¥ 3Magd! & FAFT Al 91 & AFGS], URIEl & UIgdhA
qr Vet o @ e ¥ wR-wE WO eRet & ol wnRid

Bl |
gt / ufatryfea gl | afe fawrfa ui=fa wfdfa sig@ 2, o [adf &3 9 f&a
I gRT wdl @1 Reafa § 9 | swa! @<= gRfRRerftal & w9
gt S wi=fa srear die dar ST 9
gfafrIfea serar smes foan el fean s
ST |
11 12 13
RIS i o= @t @t ® IR &= @ | o 78 8
ferg) —

i) e HEl SHUd IRAT Udh  aRs /
BT THIHE SIfHRT — eTeT;

i) T& g ‘H YAl 9E W (o)
TTh /N Al AT AR — HS;
i) 16 Ao Irerar fvll 3 B AR &

fQamT s de™ w1 te W E 9
(TSTUA) MESERT — Fa<;

[®13. 37—33 /2009—U=AUTEI—1]
. 1. e, e (Tadies)
MINISTRY OF COMMUNICATIONS AND INFORMATION TECHNOLOGY
(Department of Posts)
NOTIFICATION
New Delhi, 14" May, 2015

G.S.R. 383(E).—In exercise of the powers conferred by the provisio to article 309 of the Constitution and in
supersession of the Department of Posts (Multi Tasking Staff) Recruitment Rules, 2010 followed by its subsequent
amendments thereof through Department of Posts (Multi Tasking Staff) (Amendment) Recruitment Rules, 2011 and
2012, the President hereby makes the following rules regulating the method of recruitment to the posts of Multi Tasking
Staff in the Department of Posts, namely :(—

1. Short title and Commencement. — (1) These rules may be called the Department of Posts (Multi Tasking
Staff) Recruitment Rules, 2015.

2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and pay band, grade pay or pay scale— The number of posts, their

classification and the pay band, grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the
said Schedule annexed to these rules.

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications
and other matters relating to the said posts shall be as specified in columns (5) to (13) of the said Schedule.
4. Disqualification. — No person,-

(a) who has entered into or contracted a marriage with a person having a spouse living ; or

(b) who, having spouse living, has entered into or contracted a marriage with any person,
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shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the
personal law applicable to such person and the other party to the marriage and there are other grounds for so

doing, exempt any person from the operation of this rule.

5. Requirement to serve in the Army Postal Service.— Any person appointed to the posts specified in the said
Schedule shall be liable to serve in the Army Postal Service in India or abroad, as required.

6. Power to Relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any

class or category of persons.

7. Saving.—Nothing in these rules shall affect reservations and other concessions required to be provided for the
Scheduled Castes, the Scheduled Tribes, the Ex-servicemen, the Other Backward Classes and other special categories of
persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
PART - I Post of Circle and Administrative Offices
Name of post Number of posts Classification Pay band and grade | Whether
pay/ or scale of pay selection post or
non-selection
post
(1) (2) (3) (4) (%)
Multi Tasking | 510 General Central Service | PB-1 Selection
Staff #(2015) Group “C” (Non-gazetted | gy 5200-20200+ Grade
] o — Non-Ministerial) Pa of
*Subject to variation Y
dependent on workload. Rs 1800

Age limit for direct recruits

Educational and other qualifications
required for direct recruits

(6)

)

18-25 years, (Relaxable for Government servants upto 35 years, for candidates
belonging to Scheduled Castes and Scheduled Tribes upto five years and for
candidates belonging to Other Backward Classes upto three years in accordance
with the instructions issued by Government of India.

Note : 1. The crucial date for determining the age limit shall be the closing date
for receipt of applications from candidates in India (and not the closing date
prescribed for those in Assam, Meghalaya, Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir
State, Lahaul and Spiti district and Pangi Sub-division of Chamba district of
Himachal Pradesh, Andaman and Nicobar Islands and Lakshadweep).

2. In the case of recruitment made through the Employment Exchange, the
crucial date for determining the age limit shall be the closing date for inviting
applications / last date by which the Employment Exchange is asked to submit
the names.

Not applicable in case of Casual Labourers.

Matriculation or ITI from recognized
Boards for recruitment from open
market.

In case a Casual Laborer to be
appointed as Multi Tasking Staff is
non-matriculate he shall be given
training before he is appointed.

Whether age and Period of probation, | Method of recruitment whether by direct recruitment or by

educational if any promotion or by deputation/absorption and percentage of the

qualifications vacancies to be filled by various methods

prescribed for direct

recruits will apply in

the case of promotees

(®) ©) (10)

Not applicable Two years (i) (a) 25% by appointment of Casual Labourers conferred with
temporary status on the basis of selection-cum-seniority failing
which by--
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(b) Appointment of existing Casual Labourers engaged on or before
the 1** September, 1993 working for full hours, namely, eight hours,
on the basis of selection-cum-seniority failing which by —

(c) Appointment of existing part-time Casual Labourers, engaged
on or before the 1% September, 1993, on the basis of selection-cum-
seniority failing which by —

(d) Direct recruitment as per the scheme circulated by the
Department of Posts from time to time.

(ii) 75% by direct recruitment as per the scheme circulated by the
Department of Posts from time to time.

In case of recruitment by | If a Departmental Promotion Committee | Circumstances in which Union
promotion/ deputation or | exists, what is its composition Public Service Commission to be
absorption, grades from which consulted in making recruitment
promotion or deputation or
absorption to be made
11 (12) (13)
Not applicable Departmental Promotion Committee (for | Not applicable
considering confirmation) consisting of —
(i) Assistant Postmaster General or a Senior
Time Scale Officer or a Junior Time Scale
Officer - Chairperson
(i) A Group ‘A’ or Group ‘B’ (Gazetted)
Postal/Railway Mail Service Officer. —
Member.
(iii)) A Group ‘B’ (Gazetted) Officer of the
Postal Circle or any other Central
Government Department or Office-Member.
Part II —Posts of Subordinate Office
Name of post | Number of posts Classification Pay band and grade | Whether selection
pay/ or scale of pay post or non-selection
post
(1) (2) (3) ) (%)
Multi Tasking | 37240* General Central | PB-1 Selection
Staff (2015) Service Group ‘C Rs. 5200-20200+
(Non- gazetied- Non | 5 4o pay of Rs 1800
*Subject to variation | Ministerial) y
dependent on workload
Age limit for direct recruits Educational and other
qualifications required for direct

recruits

(6)

(N

18-25 years for candidates from open market.

(Relaxable for Government servants upto 35 years, for candidates belonging to
Scheduled Castes and Scheduled Tribes upto five years and for candidates
belonging to Other Backward Classes upto three years in accordance with the
instructions issued by Government of India.)

Note : The crucial date for determining the age limit shall be the closing date for
receipt of applications from candidates in India (and not the closing date
prescribed for those in Assam, Meghalaya, Arunachal Pradesh, Mizoram,

Matriculation or ITI from recognized
Boards for recruitment from open
market.

Not applicable in the case of Gramin
Dak Sevaks. If the Gramin Dak
Sevak selected for appointment by
direct recruitment is non matriculate,
he shall be given training before he is
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Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir
State, Lahaul and Spiti district and Pangi Sub-division of Chamba district of
Himachal Pradesh, Andaman and Nicobar Islands and Lakshadweep).

2. In the case of recruitment made through the Employment Exchange, the
crucial date for determining the age limit shall be the last date upto which
Employment Exchange is asked to submit the names.

3. The age limit for appointment of Gramin Dak Sevak shall be 50 years as on
1** April of the year of the vacancy(ies) (Relaxable for those belonging to
Scheduled Castes and Scheduled Tribes upto five years and for those belonging
to Other Backward Classes upto three years in accordance with the instructions
issued by Government of India.)

appointed.

In case a Casual Labourer to be
appointed as Multi Tasking Staffs is
non matriculate, he shall be given
training before he is appointed.

Whether age and Period of | Method of recruitment whether by direct recruitment or by promotion
educational probation, | or by deputation/ absorption and percentage of the vacancies to be filled
qualifications prescribed | if any by various methods
for direct recruits will
apply in the case of
promotees
(®) ©) (10)
Not applicable Two Years | (i) 25% by direct recruitment form amongst Gramin Dak Sevaks* of the

recruitment.)

seniority failing which by.—

which by.--

cum-seniority failing which by --

conditions:-

recruiting Division or Unit, on the basis of selection-cum seniority,

Failing which by: direct recruitment from amongst Gramin Dak Sevaks of
the neighbouring Divisions or Units on the basis of Selection-cum-seniority.

*(Gramin Dak Sevaks are holders of civil posts but they are outside the
regular civil service due to which their appointment will be by direct

(i1) (a) 25% by direct recruitment on the basis of Competitive Examination
restricted to the Gramin Dak Sevaks of the Division or Unit failing which by;

(b) direct recruitment from amongst Gramin Dak Sevaks of the recruiting
Division or Unit, on the basis of Selection-cum-seniority.

(iii) (a) 25 % by appointment of Casual Laborers conferred with temporary
status on the basis of Selection-cum-seniority failing which by;--

(b) appointment of Casual Laborers engaged on or before 1* September,
1993, working for eight full hours in a day, on the basis of selection-cum-

(c) appointment of Casual Laborers conferred with temporary status in the
neighbouring Division or unit on the basis of selection-cum-seniority failing

(d) appointment of Casual Laborers engaged on or beforel® September,
1993, working for eight full hours in a day of the neighbouring Division or
unit on the basis of selection-cum-seniority failing which by;--

(e) appointment of part-time Casual Labourers engaged on or before 1%
September, 1993, of the recruiting Division or Unit on the basis of selection-

(If there are more than one neighbouring Division or Unit the senior most
Casual labourer of that status amongst them shall be appointed)

(f) by direct recruitment from amongst Gramin Dak Sevaks on the basis of
their seniority in the Division or Unit.

(iv) 25% by direct recruitment on the basis of competitive examination
restricted to the Gramin Dak Sevaks of the recruiting Division or Unit for
joining Army Postal Service only as Sepoy/Packer subject to the following
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(a) Age 18-30 years (relaxable for different categories as notified by the
Government of India from time to time.)

(b) Found medically fit as per the fitness criteria fixed by the Department of
Posts/ Army Postal Service from time to time.

(c) Willing to serve in Army Postal Service till his services are required in
the Army Postal Service.

Failing (i), (ii), (iii) and (iv) above by direct recruitment from open market.

(If there are more than one neighbouring Division or Unit the senior most
Casual Labourer of that status amongst them shall be appointed)

Explanation :

1. For Postal Division or Unit, the neighbouring Division or Unit, as the case
may be, shall be the Railway Mail Service Sub Division and vice-versa.

2. The afore-mentioned examinations shall be governed by the instructions
issued by the Department of Posts regarding the short listing criteria of the
applicants for Army Postal Service and from open market, syllabus and

pattern of the test etc. from time to time.

In case of recruitment by
promotion/ deputation or
absorption, grades from which
promotion or deputation or
absorption to be made

If a Departmental Promotion Committee exists, what
is its composition

Circumstances in
which Union Public
Service Commission
to be consulted in
making recruitment

1)

12)

(13)

Not applicable

Departmental Promotion Committee (for considering
confirmation) consisting of :-

(i) Assistant Postmaster General or a Senior/Junior Time
Scale Officer- Chairperson.

(i) A Group ‘A’ or Group ‘B’ (Gazetted) Postal
/Railway Mail Service Officer -Member.

(iii) A group ‘B’ (Gazetted) Officer of the Postal Circle

or any other Central Government Department or Office-
Member.

Not applicable

[F. No. 37-33/2009-SPB.I]
N. T. PAITE, Director (SPN)
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