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(@< srataa)
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TRIg, 8 IR, 2014

. DHATETA:3NR:2014—15:702.—dFHR HU (SUHAT BT 369 3fR 3fawon) srfaf=H, 1970 (1970
BT 5) DI GRT 12 B IULRT (2) & AT Ul &RT 19 §RT U Al BT TART B g Urgel 9 A AT
P FIed ded WRA RSd 96 & WER T & AR $I qd Wihd d, TIGeRT I 4@ 3% 3$ar
(arferpTY) et fafem, 1979 @1 WG &t 7q faRea fafem g=rar 8, gem—

1. (1) 3 fafem deer d@ 8w Sfear (IfSrerY) Sar (Fene) faf s 2010 w7 SIRAT.
) 9 a6 wHfed fafemi § s 9 wer w8, 3 fafgw famie 2 S, 2005 & gAY @

2. Joa dp 3 Sfear (Ifer) Jar fafem, 1979 (s9H s9a 91€ &Y afm @ vy # SfeaRad) #,
fafr 3 § —

) e (S0) & @ R fFrafalRed Es o uforenfua far SR, Jem—

‘(S “IRaR” &1 AU e @ ufey /atl (S {5 9@ &1 wwar) 9 1) yofaar onfia o=
(a3 Widel &R faftgde Me forg gy o= wfkd) W wia-far S \amrgaar wer | YEd 8l
3R SfdreRY uR yofaar anfra &F;

(ii) s (aM) & wWF W, fF=feRad ws &7 uforenfa fdbar SR, werr : —

(3iT) “qofaar f3rd a=a srerar AaT—fdr’ @1 AU U g4l srerar Ara-fuar 9 ', el s
®. 2550 /— WfaHTE & 31fd® 7 &,

e : afe Aar-foar § 9 50 th @ 3 . 2550 /— UfATE W Q1 8 srerdr Arar-fudr
SFl P B A ®. 2550 /— TS A D B, AT AU SFI HHARI IR goidar i
Bl A SIRAT
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3. oo fafrsr & faf 4§ o fafem (4) @ e w f=faRaa Su fafmt o gforenfod faear

SRR, T —
‘(4)
Y]

(@

Gl

S

(4v)

i 1 AR 2002 BT AR ITD 918 I UAS AN & FHeT faffdee qq=wm= a8 —
NS srdurars soft -

JA-THE VI =%. 29,340 — 680 / 2—30,700—900 / 1—31,600—1000 / 1—32600
JATHE VI =%. 26,620 — 680 /4—29,340

af¥ss ydee Hofy -

JATHE V =%5.24,140 — 620 / 4—26,620

JAHE IV =%. 20,480 —560 / 1—21,040—620 / 5—24,140

ey geae ofl

JA=HE 111 =%. 18,240 —560 / 5—21,040—620 / 2—22,280

Jq=HE 11 =%, 13,820 —500 / 1—14,320—560 / 10—19,920

Hfrss ydu= Aoft -

JaH™ [ =%. 10,000 —470 /6—12,820—500 / 3—14,320—560 / 7—18,240

e : Qe 31 JARER, 2002 P P Iq99H ERT FRIBT 7@ Afder) &1 fFrada faie
1 Fa%R, 2002 &1 39 9U oM & JgaR MiRa f6 T 39799 & 2RO SR TROT (MR W
frar SR, srerfa wgw ROl W, WO I # UM =R iR SH@ N T da-dfg Usd
@1 TR ufcarie A @1 erfl /9 I & sr=venm 7 arn i &

wﬁﬁm(ﬂ(z)(s)3ﬁ?(4)aﬁﬁﬂﬂaﬁzﬁra€a@jﬂé‘rmmﬁ5§m$mﬁw
39 1 AR § ST v snuférd & 1

4. g fafemt #, fafw 5, & w9 ) f=faRaa faffm a1 uforenfod fear SR, gom —

‘5, ddqqfg —(1) AFTH 4 & Iu fafes (4) & Urael & e f3Hie 1 FawR, 2002 BT TAT IAD I8
A Jaaghg, FrfaRad wTdl @ 3fegel| HoR &l Sel, IO —

V)

(@

Gl

fafrerm 4 & S fafam (4) 9 afdfa = aamT + e aagfesi wem miRer &) FRr
% 3T A R R UGV (accrue) B8R 3R I 5/ w89 & <9 &1 8, 99 #WeH @
Tgell IRg 1 <7 WI7eef;

JITHE 1 3R 11 & ARHIRAT BI, 97 GO qq=wl & Afhad IR Ugas & U a9 uard
R IAIgIG(AN) AET AT daHE H W B dagigdl dad rEfaiad s (A1) A
faffdee amaR W <1 SRAf, 93 f6 9 WRBR & faRnieell & AR Q&dr I (efficiency bar)
B UR R of;

SWad @ (M) # Sfealad fdeRal afzd, wea yaue 2oft /9a99 11 @ierar 1 & 3 ==or
TR UgE drel ARHIRIT B YHRUTIAR Iq4H 11 71 1M1 & A IR R Ugad & uwand

U 3 g1 B Hal T B WR AR Jagig(AT) & ST /S, 94+ 10 H i aRor iR
Ugd g SMUSINAT & AW H . 560 /—d1 Afd A AP &I dagigal & TG T IqTH=
Il & 3ifom =R & AABINIT & AFS H . 620 /— PI T daIglg al I,

I3 b &I 1 TawR, 1994 BT TAT IAD q1& F IATAM 111 & ARSI A ST Ia=A 10 H
9ol gU 2 AT UGrd [ T 8, 9 Yo ARy dagls UTK BR B aNig I 3 Nl 918 gun
JIRY Iqgfg TG B & [0 U 85

39 JMfafRad, 93t fh U AP S I=1fdd 9= &7 SRATPR BT 8, S 3Tl S
I / AR dagg (A1) 7 AT Iagfe () ergAa T @t SR |
AT : 3Tl SeIR dqHE H T TS U Ja-gigdl Bl YRl T8l AT SQIl. U qaeg il

UM & =AW ATBRI I THIUAR, SHS M0 el UG (substantive) & =1 [ ferar 11 &
B fvenfrer, aRafer, sgd), Scrafi@ serar ug fiyel i |




[T IS 4]

YA kT TSIOA @ ST 3

2.

AfwEs walve offt sfea sfvecge offt dod /<gfr wailRie oife 3fea+ sfRecye oifw
sllcb*l@mlsdﬂiaﬁﬂﬂl/mmmmgﬁmeﬁWH e
Sl B R IS & folg I da-\e # AfaRed Ja-gfg uem &1 Srge |

JHIT - (V)R BRI 1 fFd aRIE 9 Ugd el & wu # aficwes wHIfdive o sfea
sfRecge &ffp Jod uem &1 WET 1 3@ MR I Swiv aR forar 8, S9 fud aRkg | g,
JAIRFT daglg 1a Ja-glgdl, ST 1 A9l 81, <1 SIRAM, derd {6 I Iad u<iem & qFi 9N
Il FRA R PIS ddgfg UK T B 81 3Aal dHad G dagig U< B 8l |

@) feAle 1 FaER 1987 B TAT IHS d18 W IATHE B AfHAH TR Uga dTel AT UG
U IfHIRAT BT S Ui ard o971 3R ST 7181 S Aahd, WReGN feenfacen & sref=, afe &1 &,
JfaRed Jagieal & =\ R = aifeer 4 Al 5 sgaR ameaiie sEar 9l (P.Q.AL)

HoR fobam e —

GUGED

e dficwiss TAIRNe i sfeaq sfeeye | (i)

Th I gTErd . 100 /— ufode, RNEH %, 75 /—

it S &1 Ryw 9T 1 Sediof far & srferafiar @M & forg M SR
i afcwigs TAIRNe e 3fad si<eeyge | (i) ve 99f uwad %. 100/— ufeme, R . 75/—

AN dHd &1 IM1 9TT Il o & Jfeafiar @™ & fo R SIRiT;
(i) <& a¥ ueard . 250 /— ufoAe, RFH %, 200/ —

fdaf¥ar o & forg A SRin

() feTid 1 Ta7R, 1994 BT TAT IAD g,

I 9l FH B8 R ATGAS el el HforRad

arfere # faffdse 5y srgaR Feiferd w9 oI & —
qrferaT

(i) ¥ 120/— dfoAmE. daAE & 3ifoH =ROT WR U

dod @1 R arr 1St fear @ P TP I qI<.
el |icwigs TalRie ot 3f$aT siveege ot | (i)  %. 120/— UftME. Ja-MM & 3ifdd ==or o)
dHd B S AT Sl fhar @ TETH B TH Y 9IS

%. 300 /— UfqETe. da9aE & SifH TR W)
Ugad & 2 9¥ q18.

(ii)

g & o1 e faf 5 & Su fafem (3) @ ©s

(@@ AR Faa qafdae aar (F.P.A.) U & &

o g € 7 vy [ aom w11 SR ) Rafa 81 & forv v fad dafaas vl &7 uiitd 9 &5 U 9y /af

99 & gIC ATIAAD ST el UT Rl

(@) feAd 1 FawR 1999 BT R D 918 A, I
difere # faffdse f5y srgaR ST 81 et —

i FHE Y89 UR, ATaNIAd 3fedl dad &l e e

darferaTt

e pd  oet BT 9T [ St fhar &

(i) %.150/— wfoere. 9q=9H @ 3ifod aRoT W)
uged & U dY qIq |

e Sgfrar vailde offn 3o siecye offp
dpd wd Afdwgs vaife offt sfeaw sfvecyge
A% dHd BT T 91T ol fabar &

(i) %.150/— wfqere. 9q=9H @ 3ifod oRoT W)
Ugdd & U ay d1g;
%. 360 /— UfATE. da9dE & SiftH =R W)
UgT @ 2 ¥ 915 |

(ii)

ot & Ifer St daae 1 ik I & & ok R

# SrfcRed da-gfg AR @1 Okl 2, Y IeaaR da-[H & Sifo|

SR A Rerfa 81 raaifie srEar daq smeRd & |
() fedid 1 TgwR 2002 @I 3R IHB q€ W, A

aifere # faffdse fha T orgaR |enfaa 81 SRl -

3u faffrd (1) @ (1) & IR 3NTel STIaR I+
TR TR UETY R Ud AUAT & 9§ 4G,

i T R UR, ARG AT dad Bl I e

arferat

ATp TH<d TR BT 9FT I Scilvl fhar &

(i) . 300/— wfoATE. Iq=9H & 3ifod TROT «)
UgeH ® P Y d1% |
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STeiv Afidhise TAIRIGE i sfea sfvecge 3% | (i) % 300/— ufME. da=@me & 3ifod a=or i)
Jod &1 M AT Il far & TE9 & U aY T,

(i) 5. 750 /— wfoATE. Iq=9H & 3ifod TROT W)
9gTT @ 2 aY 91% |

gerd fh A S 9999 1 3R 11 ¥ 7 iR g Su faffaw () g () & 1R 3rTel S=ad
I # SrfaRad Id9gig FoR @ I &, U ST da-HE & JifoF RO IR Uge W Ud 37dl
1 af arg, o1 o Rerfay 81, amadfie siar 9o+ smeRa & |

G)(©)

(@

Gl

e @ () Il ol 0 ey &1, oy araarie s da- et R8T &, 3FTel Swaa’ Ja=TAmd
H gerd fhar Sar 8, 1 U SeadR dd9HE H SHET dad FEiRd dRa 98y S daqHE |
SUde dagigdl B WA 9@, SRR TEIT 10 i sfew sfecye oife dod /aidwes
Tl e 3t T sfRecye of Jod @ wen Sl v W erfaRad aawgfeg (af) &
SR QiR A 9aE # B N Jagfs Sueer WE B, @ e daqgfg(dl) @ vaw #
ARG BT da- 9= BT I 81T |

(i) e 1 TamR, 1994 BT IR SIS 91, ARG AT Ul Al ATaAAS ISl I
SR Y Reafay 81, &1 Heg v, ST foxrar waar qen srfSal¥iar e & forg R sirem

(iii) IS, ABR B gS=fT & S 8 3R 98 S IRAIBR HRal &, A 98 adId Sradr
99 g B g g € BN |

(iv) Ife, BIS ARBR ST ST I & AfH =RY R Ugad & qre YR Tl 10 ATh
5feT sfRecye ot dadt torar wfdwgs wall We &ifw sfeam sfRecye oifw dad (V&
THET 9IT) UT HRAT &, O S GG RdT da- & YIH v 39 SR T Eal U HRe
P ARG AR B SN iR AEe 3edlr a9 &1 a8 &1 [l o1 e @maaiie
JEAT I B YUH fhvd & 0 & ARG @ el # b S|

(v) AR, B IRHRY S fRATH 2 T, 2005 B G (iv) # IfeaiRad Iad FEdRN § 4 BIS Th
UES B UK BR GHI B SR ST T RN UK Bl W PIs gl Mfal IS e
qa= g el fhar ', ar SS9 fRAie 1 TaRR, 2002 W AT VAT SEdT WK BRI Bl ARG 9,
S 91g H 81, 39H SUR 9AIY TR ARG IEdr 9a- T S |

Al AN ST f3Td 1 TaWER, 1993 B b @l W |ar § €, 9 3 g § ua MR
Jaglg URAT SR ST SN 1 FawR, 1993 I URdlEeT R 237! Al # Rl 81 & Uh
el 918 U AR daglg wTd BT |

e : 3fF ddgle & R qIRkie da-gie @ dRIg d HIg gRad- T8l 8N |

S SeRN oA | STaad A (iftd @R W § a1 A6 1 F9RR, 1993 BT STARRT
JagfE (I) U PR @ §, d e 1 FaRR, 1993, 9 T dufeme v dRAL I8 eiftm
gl BT RAT T S T BN AR IF WR A6 1 TR, 1993 I A arar Hgwg Al i
M 22 & SR TF &R 9 SMMarT bR w1 e ik e aiferer 4 fafafdee f5a
IFAR I Jafdae 9o, 1A R Aedn, Al Big 81, Ad 3FTel @ e b de 87 |

arferat
Jagle Tch Jagfe "< WX [l | g ¥ gd ddfdae Wl Sfef
1.11.1993 &1 Hemg +ea 9% @1 3rare faar T &
@ @) Gl
230 5.79 236
250 6.30 257
300 7.56 308
400 10.08 411

faqie 1 FawR, 1999 Bl AR G 978, I 9 FHE I8 R (A fhmar v, e dig
&1 |fed, Fra qafdds da e aiferer 9 fafafdee & srgar erm—

arferer

dglg Hch Jqgfg Tcd W fadid 1 dawR, | gt <7 FId qufads A st
1997, BT HETS 9T de 1 s fear T §




[T [I-ETE 4] YR 1 TSI STHIER0T 5

S

@)

(@) @) (¥1)

340 4.28 345

380 478 385

420 5.29 426

600 7.56 608
fai 1 Fa%R, 2004 BT IR IFB 918, AY I GAM B R G dufedes d94, maE
= e, Ife @1 @1, |fed e aifeer & fafafdee {50 sgaR &R ok |yl Ja1 &ra &
fow Rer (Frozen) &Nm—

qarferaT
Jagl °gcd Jq1gfg gcd W fadid 1 Fawr, | g <@ fd Jafdme v i@t
2002, | HETE 9l d9 1 amary feam ar @

(@) () (¥

560 23 583

620 25 645

680 28 708

1000 41 1041

e : (1) fafam 5 @ su fafew (3) @ s (@), (/M), &R () # arferdrit & diaq () &
Sffa g AR fFaa dafdds waar /g dafeds 999 99 ffeiRal & <o &rm, 52 d@
BT 3mary fear T B

(i1) @M fa=mr v & forg Uty AfERAl & Avel # faa Jufads war / foaa dafaas aa=
H (Q+H@)+emans faxrr v 9nfie g8rm, o 6 fafes 5 @ su faftmw (3) @ @
(@), 3R () # garr T & AR S FERT MfTERY gRT mERA fhar ST I|T o iR S
fafem 4 & Su fafm (2) @ik (3) ¥ fafafdee wwfda dame @& dadfe acad W arfsia fear
T T |

(iii) fedid 1 FawR, 1999 &I AR IFS a8, IU AFRFA (2) & WU () & ATAR
TGRS IEdT dad o) 819 &Y Aiorr & forad dafede da9 & SNy 819 & bR dls uRddd
81 B ¢

g T P TE R AEEE Aedl daT DI By b, N gd UEgEl & SRY UH 99 dd b
forw £ e #x e T ® ok RS fRFie 1 9d%R, 1999 I 3fAT SHUD 918 O hRA Bl
IIGHT 8, 98 99 ITPRI Bl 30 dRIG R AR 30 dRIG A ORI BT SIRAfT 3R JradTi_¥id 3rgdn
g B gAY v, e IR 81, RA® 1 TIWER, 2000 F AR B SRAAT |

(iv) g dafeas vt/ fraa dafdas 909 & dd9gfg gcad W ifrafRiar o fier |

T8 ARHR 5 SWiad W (7) d faffdze fod sgar a1 dawgle el &, SR aftia @s
@), () syar (N # T W W a feae v/ Faa dafdds aaq o a1 9aaEE |
s UM IR Ugdd & U g9 dIq UTa BT

5. Hfod fafdt # fafem 21 4 su fafvgw (3) @ are fe=faRad faftem o1 affafera fear s, gem—

)

f&ies 1 FawR, 2002 B TAT S d& W, HEMG Heell AT (FTEIAR Ef—

(R  HEE Y9 AIRge VR 3T SIfA® v IUFIad Jed adid (AFT) 3R 1960 =
100 1 oIS ofaa # 2288 3l & FW 4 3fF & UAS gfg feET fRmEe & e &
Had BT

(@) feA® 1 TaHER, 2002 H 31 AR 2005 BT AT B SR, HENS AT HEARIT o) B
AR Hag BT —

(1) . 9650 /— TP ‘qd_ BT 0.18% +

(il) . 9650 /— ¥ W W ®. 15350 /— db qa &1 0.15% +
(ili) % 15350/— ¥ HUR U %. 16,350 /—dP ‘I’ BT 0.09% +
(iv) . 16,350/— ¥ HWR ‘IaT’ BT 0.04% +
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(&) faie 1 BRaEN, 2005 BT AR IHD GG A HAE 9l dd9 B 0.18% H HaT BEIT —
e : (V) HeME 9! & YA & ol Iaq &l fef 8N /Ry da-igigdl Afed Jo oo |

@ fafrm 5 @ Su fafew (2) @& wediaRr (), (@)aﬁ?(ﬁ)ﬁﬁrﬁrﬁ?—dﬁﬁw
ATTATRIG AT I AT AT D 3edl I IR He T8 Wedl Het .’

6. S fafEl 4, 22 8g  F=feRaa fafem o1 gfarenfia fear T@n SR, gom—

‘22, 3mara fHrEAr Awr—(1) (V) foAid 1 TawR, 1999 iR S 915 ¥, Ife fHdr ey o1
9% §RT JAEIR G e B S 7, A O IaEE H S @1 AT 2, 9D Y TR H
qd 979 B 25% S FEGed X0 T AT AT D I AD BT, 39 F S A BH B, SAA
gt foar S |

@ IR 50 AR ® §6 gRT DS ARy Fawm T8 geH & T 7, 41 98 e
1 FawR 1999 ¥ e arfersr # faffdee 6 agaR smar feRmr @ &g Tl B8R, Jei—

darferdt

BRI =fIRad =l R 8 R I M fohvmar aet

) (@)

6 WHR & & MR 1T & IFAR FHI—FHI W | a9 &7 9% WA
fafifdee &Y agaR wg@ “T” soft TR o |98
“g” ¥ gRarer TRar o=

(ii) oRar [ & R don |9 ‘4 # uRaer oRar | 9d9 @1 8% ufiare
Gy

(iii) oRar 11 g R (1) iR (1) @ fafd 9 om | a9 &1 7% ufcrre
qret AT TT%

WY, AT DS AWBRI PRy BT IS UG Rl 8, AT SH <F e [bRrar Aedn, f=7 g4
H S G AT &, D YOH RO H I B 25% W HUR TED GRT I A B g e

T IRAfIS fRRmT B A1 [SWiad difeldT & (2) & ATAR Gad mard fBmm v &1 150%,
3 9 o ff B9 2, 8

(2)(Q) f&Ad 1 Fa=R, 2002 BT AR IFS q18 ¥, 99 (B AABRI DI d&6 gRT AR Ffer
TS B SR 2, A O/ 9o 3 S @1 T 8, SAD Y WO B qd dad b 1.75% b
FAM AT T AT M@ S oy S BRI, 378 | S W &4 81, S/Y agal (b1 S,

@) 9 ARNBR BN §b gRT B M T Y fhar T 2, o 98 fedie 1 TawR, 2002
DI IR I 918 9 = aTferadt & IR AN foxmr vt & forg ar= grm, ge:-

GUGED
draverd fAfolRaa vem=i o g4 R < ATy fHvrr godr
(1) (2
@ T U SO TR 9T 9 T @ uRASr I BT 85%
URAT o=
(i) oRAr [ # o/ W @1 99 ‘97 & uRARHEr o BT 7.5%
TRAT B
(iii) SRESIE Id9 BT 6.5%

Ry A% BE ANHRY IR B RS URgd AT 8, a1 S T AT fhrar Hedr, o g
H I W@ T E IS UUH TN H, 909 B 1.75% W HUR, SHd gRT 30 AEN & fog &
T IrEIfde fhRTaT BT, Sifdrhad IURIG Aol & bictd (2) & JTIR Fad AT [hRIAT BT

150% BT

(3) afs P JRBNT 3 & AHE H I|ar & ar ug Sufafta (1) @ w@e (d) qer
Sufafd (2) & s () # SfeaRad R R I e f—mr v« & fog g R, 74 a8
o1 (T) srerar () % 9 STaoR & IREd W & aR16ER ARG fhrar < V&7 8l




[T [II-TvE 4] A T TSI : STHER 7

(@
/1 @1 ArT—
(i) omaN & fog ¥ TRUIfeIdT &Y, 3R

(i) 4H & aFg AR a1 Yo AT BT 12% 3R I AErE Bl 9o &1 AnT © dr S9
AE & I AN B YA B YOI AN BT ATUITD BRI, R SHH ddrgad 9 o fd T

JEAR 9MAe T8l 81, 3fera

(€
AT & oIy TRUTTRT HR FRIRT &g 31T 11 a1l fB_mr Je.
AYCTHT:
(1) 39 fAfem & yaio 8 ‘A fhRmar” @ et g
(R 9% & w@rHE drel A WIEl & AFal § WRGR H U 0 & Ty gafeld 9sia @ IR 3T
T A fhRT;

(@) S8l AEE d% g1 fPR1Y R forn T 81, 9 gRT < HiIerTa R sferar Sued () H adrs T8
FHEfAR & IFAR gR&fora fawmar, 379 9 o ff &9 27|

(2)  3maTd fHRET W 7g “9Iq” &7 31 2 Ry da-igieadl Afed ot da |

(3) cuTayd STEAT Wl NAAT ATIAADG BT I+, ST |l AT 81, &I fadid 1 Taw R, 1994
AT R W @1 o =2 foram e |

(4) =u fafem & Su—Rfm (1) v (2) den fafem 23 &g oRar 1 od oRRar 11 &1 st e 8-
TRaT [ 12 R 9 ¥ SHEET dTed R
oRar 11 o= &+ <ert <t oRRar - 1 smfier =2 &1
7. oo fafE 9 e 23 & e ) = fafee o1 gforenfoa fear s, aem—
'23. 3 H:

(1) feAie 1 FaRR, 2002 BT AR TS 91 H ARGRI /4 qrferer # fAffdee Py s gaR TR afia
Al & foIg Ut 81T, Jerm—

GUGED
Sk EE

@) ©))
(@ wRar I ud Tar 59 H S drel | gol 9 BT 4% Sifh IifEdhdd %6540
I gf A8 & el 2|
@) 5 A vd SR WS T dTel | Hol dqq BT 3% Silfd AeHdH 6.375
WMFE, WA B ot der | ufy A3 B o= g
(V) & a7 o arel &

SRR foR®
(2) faTiep 1 FawR, 2002 BT 3R SHD qTE A G T URAT A B &N g9 A B R H g 1Y
AR BIA |

(3) T 1 FawR, 2002 Bl AR IFb qIE W, AT B JATHN W U dAA W A B Ifqd
fafiféze aRac T TRar § ®Rika € @1, 98 WE U oMa W 9§ URAT & FHTeRT & R
%. 210 URHIE a1 . 185 URT W18 &1 &% A URIAGHT URAT TR 9l & oy a7 |

(4) f&A® 1 TR, 2004 B AR IFS dq18 4, AR DI IMABRI, Welvrd a9 & 79 § T I 4 g
RIM IR RIFIART fHar Smar © ok afe S9 Uah e iffis 9= Ugel I ¥, ¥hal J1fdl Hiciol
HUgd € dI SU 918 ® W W RUIE &+ &) dNRg | Heifore a3 &1 FHIftd do w. 500 /— Ui
AE B X A 7eg Hetflord a9 REiaRr ol 941 getarel 9eal & dad # faar o |
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(5)

(6)

(7)

(8)

(9)

(10)

Ry Al T 9= UBe & WIH WR Ul BIS od & Al I8 Aol b QAT e |

fami 1 S, 2005 BT AR IS g8 ¥ AT (AT AMRBRI BT d6 A arex a1 & fou ufafrgaa fean
STl € A1 98 Ufdgfad & us W <F YRS BT UK BR1 B g Ul fJbed < Fahar g, el
IE U I B IAIRET 999 B 7.75% B R W AfBIH 9.1,500 T AE BT AR A AR
W ] 9l of Fhdl 2, Sl S SAI WIF R 4% &I JaT 3§ G4 81 &1 Reafy # fHefd;

g I 98 Hred el S99 ufaRad fBar T 8, S Wi R Red & el 98 ufafgfad @ gia
Ud TR o Al S I¥D daq Bl 4% AAHan w.750 Ul AE 1 uffrgiad wear e

g I8 A1 b 98 & ul 1e07 ulve™ ¥ 9ar 9e’ & wU ¥ yfafgad e s a9 & 4%,
JAferpad . 750 URT W8 & URIFgad vt & fog ur 8Rm |

I AP W Th IR H HF A HH GG 39 Pl AR @l frEr fBf delvek FEN B SRM
g A1 & fHA Seaar Aofl J 60 ue W RAe= wY § SR ford Srar 8 Al S RAFU WY

J BRI B DI AT B U SHB I BT 6% AU el {7 ST SR T~ v el
IO rafyy o wfawy A, vd ¢ 1= & garsrErel a9 |7 SIe:

Ry I BIS AEN (AFEH 6 & 9 UGl & YaIidRor & GARIEU & URUTHRG®Y 8 SeeR
JATH H AU WU H B BAT 2 1 g8 JHIbRoT & YaIEToT & Jurdl 814 B aNRg I Ub g9
1 A & forg wIAU= 9« & fofg s =78l 8 |

Ife frefl Afrer & fd vRar § a91g fhar Sirar 8, S8t 1 3 8k 30 RyawR &l oaredl 8l
2, 1 99 <l owrefeal & fou ufr SRaredl . 250 BT diTES] YT 9T g |

famiep 1 FawaR, 2002 BT iR IFS 916 ¥ IR B a9 BT PRI 2 g $ YA <R A

faad fhar Sirar &, @ ey %, 125 /— Ufg 9% @ ) 9 ‘fawfod arf—w9g v’ & fog ury
Ul

e fefl SRl A gedl & fam Bl YRIET S H&T a1 dldx & AMWReTd & wU H B e
ST § A S SED! U b AFAR i el (e |

femies 1 TawR, 2002 BT AR SEG QW ARBRY =1 aiferadt A7 fafafdee fHr gaR 1= ok
S 9l @ fog uTs BRT, Jerm—

arferat

AT <X

) ©))

(i)

3000 HIex 3R I 3fdd IS el WH R

Id9 BT 5% AFfdeds w. 1150 Ufq 918

(ii)

1500 HIex 3R SAY 31fd/d UG 3000 WX W H¥ IA® ATl | gaq b1 2Y%% Sif¥paH . 500 Ui
I IR HE

(i)

1000 HIex 3R IAA 3MOFH UG 1500 HIeX A HH IAg dTel | I BT 2% AfAbdd . 400 Uiy A8

I 3R TRBT ST

e (V) 9 f¥eR Sif &F & &H 750 Hiex Sd1g WX Rerd U 9 TR a9 & Siifd SaTs arell geifsdl |
iy g8 8 59 9@ ugem & U 1000 Hiex A1 9 Afdd SAE UR HRAT MG Id B, A AP U &R W
UETS! 3R a9 W fear S Siifds 1000 Hiex 3R SO 1fdd Sa1g all ®val & oIy < .

8.

(@) Saa Tfiexer & IfAfd 7 W aret fod Wt s H fhcteta A STaTen UBTS! iR SeH e AT

o fear g

U_g AT Bl SR Q6 1 A8, 1989 W Yd U Rl TR 9 © IR A W R IFS g8 AT A1
IEal g, dI fasid 30 3midt, 1989 &I S¥ e arel Wi &1 Af 1 &7 wReor fear S @ik S M )

I ITTEE § AT R db S ufoHe 98t e e s
Hfora fafvmt & faffm 24 @ w9 w =1 fafam &1 uforenfua fear SR, gem—
‘24 fafécar gerar—

()

BRI 3o iR 3o uRaR & forg fhy v arafas fafecar @i o gfagfd & fau = eamemr
TR YT 81T, AqT—
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YA kT TSIOA @ ST 9

@

fafecar =g — fA7d 1 BRI, 2004 BT 3R D a1 A PIs BN W 3R 3= gRIR

% fou fafecar =i o ufogfd =g, <@ @ T 9f 1 @ forw ve orar faaver grr wwlia, W e
T8 f5 9M & W@ & s @ R W ffafed aifeer # fafafdee 53 sgaR orm B,
JIT:—

daferdr
of gferqfed @ srfereaa dar
. . %6.3750
PHfve geue AR 7eg ydee oY SteraT @R & TE AL T S o B9 A
) %.5000
IRes ydee 3R 99 wriures oft SreraT =g @ TS < T ST 4 @

Are—(1) ABR BT STAFT T @ T3 I afbear dErar 9t 1 6@fed w9 @) rgAfa & S
Aol 2 O f el ff w9 ewR SfeafRaa aiffiman I 1@ 09 @ & ofdre 21 8rfl |

(ii) ffrcar FerdT IIST & Sidia avf 2004 & fory ffdhcar =i &1 gfayfd, Re ARl srIfq
BRAYI 2004 W faAwR 2004 & U AMIUITD WU A FT <1 ST |

IAHIOT— 39 AFH & o @ o e & uRaR &1 o @ faf e 3 & @ (Sh) #
IR Y IR 2 |

(@) (i) T sRUardl # Wil B 3Md IAdH Bl, 94 BRI & AWl H 100% Td AR I
IRaR FeRl & AWl H 75% qH IAT B yfgfed B SIQ |
(i) fe=id 1 A, 2005 BT IR D 918 ¥, 39 [AFTH © AN ATHRNT BT sRudred H Hcil 89

@ Al B Uiy, R HHARAl & e 2 S[F, 2005 fguela |Hsia & ofqea FeiRa
AT | Al B B Ao @ AGAR e difere | fafafdve el @ o= @ S,

JAT:—

GURED

(?) fgs yeed Sof aqm= 1| () IR 99R
IR Fey geee Soft a9 T — . 600 U fa |
I ger I IRAR — . 450 U a7 |

(i) 3 U9R —
HHHR HHATRAT & o7 ] adTel
Tl B89 B AT & 3faid iR
ARl &7 125% |

(@) aRes y&es Ao ga=w= IV | (1) ek o9
3RV gor 9fiel erdurersd W —%. 800 Ui fa |
srft Jaemr VIqen VI TRIR — %. 600 T o |

>i1) o™= U9R —
BHHR HHATRAT B oIy AN I uard
# 9t 89 B Ao @ i fAeiRd
AR BT 150% |

(2) ST Su-fafa (1) # SfeaRaa fafecar ol (sradra § 9t 89 anfe 9f2d) @& B gg i ST
oIy Ui $R gY, FId aN & S fRafeear o™ (sRudra # wdl g, onfe wfed) 9% 6 Sudte
g, T 19 Avsd SHH B uRacd fay 31, S 990 <@ &1 oty of |dar © oiRk afe g 1@ Aved

[GIREE

ofdr & ar ) iR ffeeear ot sruarer ® wdt B onfe wfed & forw fud de &1 d@

# o] FrEl vd widt & TR & fafdear w4t @ ufayfd & forw a8
(3)mwwwﬁﬁﬁﬁmwa@mﬁﬁﬁﬁwmﬁw

g |

9. »fdg fafmi & faffm 25 & v w =1 faftm uforenfua far SR o —

25 Rerg i smag —(1) &1 W qfeR §& g1 R Tt ma Suder &xw oM & fou arfderR
THAR T8l 8N |
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10.

(@

11

(2) R Y, Ife 9% o AT ARABRY BT AT IuALT BT Fhal &, ogs v feFid 1 FawR, 2002 &1
IR TS 918 I ARSI P U IaTHE & YIH TR & Jolddd & 1.75% & SRER o af - T 37@r
AT & U w1+ fB=ram S 1 &4 81, BT YA HIAT BT

g Ife U AT OR BeireR W SUSTEl ST AT B Al ANBRI A SHD dqTE T b Y TR D Hel
99T B 04% B TR DI AL T AR IGA DI AT

g9 JIfaRad, Wel 9 g1 T Rerg T Smay SuaTe &RIEm ol & df fasiell, a9 &R awTs
IR FfIeRT gRT AU e’

g ot #, fafes 41 & — Su-fafem (1) & e R = Su-fafem aforenfda fear s,
AT

‘(1) fadTid 2 S, 2005 @ AR IHS q1K W, SIS W AET A arell @R 7= & fag urm 8,
oI~

(i) fres yaga sofl &1 SR v & g Sl A1 adgaiod YRAaE — 2 SR ¥ I a)
HHAT 2. T BRER BT A JbdT I Aldbfed $I &I § & 8T, 98 A& UIIBRI Bl AT

I o g1 (fhwraey sioft 7) amn &R ddar § |

(i) w7 vdge o0 &1 AHNT VA B yH Aol A1 IrAgdford WA — 1 IR ¥ AT BR FHhAT ©
a1 AfE A= BT QA 1000 fHAL I MGG BT AT AT BRIGR B A ABAT AT Albiad bl &9 4

EGd U e UIHR) &1 Al 9 a8 faA gr1 (fhmrrh ol ) am=n a) |ahar 2|

(iii) aRes ydem a1 el orRues ooft &1 JAEER Y @ aargaferd wem &oft | a1 e gy
(fpwrchy sroft) F am=m HR FHar 2 |

(iv) aRes ydu a1 it srfureds 2o &1 fer), 4 RI=l & &9, ST f99E dar a1 v a1 9 IS
T 8, BR §RT AT B Ahdl §, 9 T b A= P I8 4 500 fBAL ¥ a1 7 81, iR o9 IF
TE D 9 o MHT T Dael fAHE AT XA ERT IF DI ST Fehell B Al ARG DHael W g
PR GRI T B S =A1(RY |

(V) e Ui, SRIER B 3MMd  JHarsl I & H @ gy, [l W e &7 3o @i & are
H AT CHN G A dF P dTEA A I IRA B o UfHd B FhT |

Su—fafrm (4) # @' (V) @& WH R 9 @ &I yforenfuq fear Smmm, aem—

@) faRM™ wer « &A1 1 S, 2005 @1 SR IS a& A AR = arferer - faffdse by argar
gfy fae favm vt & fore a8, gem—

GUEE
B B Ao / a9 T T A b TR ‘Qﬁzn_l |eﬁ1@ﬂ:r
1 2
IV aiR SR & sifram 600 550 500
qaaE VIV & srferers 550 500 400

Ry g [V T R & AfRGIRAGT & AMe § IR "Rl Jfd fleel, Hag, diadar vd 9= |
el M W BN W UM 3T < R A&, . 700 B0

3T &R W <Y BN |

TESHROT: R M @t Ao @ ot gfafes’ &1 ifum &, A € @) JafY a1 Sua 918 @7 Blg
WY ¥, R 1o, fme amsn & "W § e @ fow fam (Rafé) g o= amett # fAuiRa wrem
Y W PR UG & A qHY P Bl Mgl Ife Uil B get afd dld o | © Al
gfafea | U=A eafdy g @ Y ofe B¢ | &H A Bl

g fafest ¥, fafea 42 # Sufafem (3) @ e ) = v &1 uforenfa far SR, gem—
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‘(3) fadid 1 3r¥ier 1997 BT IR VD 918 ¥ JABNT HaRer W) UfhT iy aRaed, €1 &1

anfe & forg fomr anfora # faffdee fdy s/geR vy @ I1f 1 3meRd &+ & fou ua &, Jem—

drferer
of UHq df T
ufiel HRIUTAd Ud aRkes ydeH /. 5,000
7Y e Ud B3 TeEEH . 4,000

Ry I8 fb e 1 A8, 2005 @I 3R IS 918 ¥ 39 AW & yrgg™=i &1 g T © {6 “6.5000” qRIT .
40007, @ foTU 31eR, WTeg TG Tl B BH T v, 87507 AT “%. 70007 I ufarenfod fear mar g 1

12. ofdd faffar |, faffaw 44 & foo f=faRaa fafm o uforenfoa fear SR, gom—

‘44 Jad1 1 fovrar gfaer -

(1)

@)

®)

)

famiep 1 awR, 2002 &, & Ter TRAT W BT YA, U FATHN BT = arferr W fafafdee by argEr
P AT S Fhal 8, Sfd ddb b A Yrae™ a9 &1 g S e 599 qoia: a1 ofif 16 w9 4 31 e

IR I B YD P B QR JTHRI AU & WA (B SS9) S & oy a1 93 & I i d
OIS BN AT, dbfcdd WU H, I 9% P U il H g8 AU [ WM AT &l a3 D qN &b H
R H B 1 I ®1 o] A §RT 1A PR Al © |

BIs Al ARHN, YHOMTAR U4 TR I8 ferar & 93 & il &1 fafy # fhedl W |F77 e fadhey

BT SUINT BRd gU ST b1 T [bRaT Gagr (B ST S & 3fldl) Pl ANSR HRd 8U, DI
AHAIBRY] B FHAT &, $AD [ I8 AUl NA—ATAT B Bl &l & I=agaR, U e - 1 &

75% @ THGed NI 1 YIK BRA BT §HAR BN | g4 oG Dy avf daqar L 798 dewmr 11 e 111
P BRI 4500 B (VH TR®BT) TG qust da=9 [V U6 SO SR & AfHRT 5500 fhH. (Th

TREBT) B I TP & folg UTF BRI AT U 3fadhl T fhrar JrAem &1 AHaIdRoT -+ & fAded Pl
FAd T, 98 WA D foIg 3R U URIR & FeWl B <D AAAT FHIEMR & IRM DHad U dR
9 TRE BT AHAIPRUT UT HR Fhdl © 3R ATBT T [PRAT AT BT AHAIDRO BRaAd qHI AT
gt T fhvmar Giaem &1 UTad dd T AIDR 3fadhT T B TAhaldol bl Jiaem 1 Iueer & |

srad 1 favmr gfem & forg AR S WRE iR SN BT [TART wR wahar B, o 6 a8
RITAIARYT UR AT BR Bl UM 8, Sl JHN §RT 3P T fb_rar Jfden & Sudw & fow g 1
wued g - R AT =q o=y fem wd wid @ srfie Enfi

U IR 9 H UH IR g SN TAcRi $I Jaem ofar 8, 99 W S99 G ¥ ffhan ard faT
@ MU AN AGHT T Bl TSR BRD AHAIBRYT BRI DI AFAN Y& DI ST el © Al AU 8
RF 9 & fog & 99 & @ifd d TR @l § IRd H wEl W O @ forg, 99 uRE <l #
AP gme  faAl @I ARG aPT T B APSIBIY B GAWT AT UP wdib H g oAl B
TAHSIHOT B FAFT & S Fahell @ TAT FADHT T THATBRT & Yo @ forg, 79 789 98 TarcrRi
JRAT U HRAT 8, S qEW B < |1 aRaferdt saH wntie @ S

9R] A BRI =18 AT g8 TS a9 & ARTRET AT FTBT T BT AhaIbRoT TeIH21 FRIAT HIer 3
T & forg wR Adhar 2, e forg 59 9% &1 59 o ™ &1 uF <d gU I8 Af T S BIRr H Sl
IR BT WRAHR AT B0

dod 39 ARSI dar fafrw, 1979 &) sIgga

(faffrm 23 @ =u fafem 2 &1 A <)

GEl
&

o STar g, gem—
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darferaer
TG Al B X
ddaq daq
B G&T S Wl ® A/, 98l ¥l <9 ? ®. 10,000 ¥ | 9. 14,001 Ud
®. 14,000 P | SN 3IfS®
%) ().
oo
(T) MSIRE &1 aegjgYs forem o fRiRA & el forer # 1,000 1,300
qﬂ?ﬁwﬁzs%iﬂ A Afdd R aret & |
1 (@) BRT & Guell wiER 9 25 A 9 ot 0 ar
&5 BT BredR WP G Rre 800 1,050
() Forofes @1 et forett 600 750
2. ANl S 800 1,050
3. A Td PR, &IuTHqE
(@) <feroft sfcA™ (qlcww qfed) 800 1,050
(‘s’ﬁ) Sl Ud Hegad! JiSHM, BT JfSHMH,
FIPIaR Ud TRPITSH EITHTE 1,000 1,300
4. Rafama 1,000 1,300
5. EEERIELREES 1,000 1,300
6. KRSkl 160 200
7. e 160 200
R
8. (@ PR & s &= 800 1,050
@) BT &5 BT Breaw, Fuol B 600 750
9. AR 600 750
UM TS T
10. (V) 3reumadl Ue T @ Hfod & 1,000 1,300
(@) BT &=l B Bred AYYT JIHIEFA Ua 1. 800 1,050
S Ud B AR
(1) B3 INEI 1,000 1,300
" (©) foremed ar
' (&) <
() AeER
() 7B
@) SgFYR forer 1,000 1,300
1) Ss I9dTe
il) VSR WIFT SATPH]
iil) STHRTPICT
iv) -Fme
(_Gﬁ) 2 (T"ﬁ) ¥ qnfid & aﬁﬁ?ﬁ‘f e dedidl & 1,000 1,300
T & |
(@)Waﬁaﬁ?@ﬂﬂﬂ’cﬁ?ﬁ%ﬁﬁw 800 1,050
Tedel § s B 3R | 3T db B & |
(3) =rer Rrem
f& dar dgdia # ugex vd femaa 1,000 1,300
AN & ST
(4) o1& e 1,000 1,300
el & ) =
(5) IRMHeaT foren
(@) wqf Ro—Femad, TeR 1,000 1,300
IU—gUs 3R BT FolThl
@) #foa 800 1,050
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(6) Uv wd ISR ffer:
1 el 7 ge dr oINSk GaRaT WTERi de
I ATEYl ATl B BIgHR Y8 AR SN forel
P e

(7) U & S S Biem (1) I (6) ¥ WMfieT &Y fby
MY, WG S arafds R o W 9 o8 fe.
D $ Ao & 3T S WMl W Sl I
WRAR §RI FHRI—FHT R M0 HHARAT & forg
AT e Ry oW Ay e =il fhy o 2

600

600

750

750

12

feored ue T

(1) g9 e

1(7) Wl qde

1(@) frAferRad damad gd RER dede
@ Ta
(i) AR g$771d, dI6ild, 9dd @], TANM AR
S|

o)

1,000
800

1,300
1,050

(1) T JMEUEET S BT ", W UArd
BTl BT HARW! |
2. Sugad 9 & H 9nfid dEnd ud Wil &
arfaRad, WRAR dEsdiet |
3. WEd I8 H Svey Udd, RIS sl
SRl e (I dfed)A

(2) =R Ram

(T) ORI, fRrdde &R EMiaAr /=RAT U=,
15 /20 & & RTH Bler WaT, AT Ug wal
IM dERd e €, Y Su-ws, Sugdd
gt U= &5 BT BIeaR |

(@) SR (V) H 9N &3 Bl Blsh T fTel.
(3) oy fore:

3(v) fafe defiad @& 15/20 @ &3 s @R,
§ TOR U4 W1 UM GAR AR 2

600

1,000

600

1,000

750

1,300

750

1,300

3(dN) ARSI (FRATS TedA H STHIa—MT T R B
TEAl BN BISHY) A T AT (IMSSR WS &5 Il

TS & U Bl BISHR, W] s FRATS d8dlad &

SATT—TT Qd g1 g A &)

(4)

(5)

CISEEINES NIk
SR &R | &1 ARt e
> e forem:
() MR TE A B 15 /20 &7, oA dHe, dar —

AT, ARURT U4 arsi— §198T Udamded 9mae 8 |

@) Se-FR TEdd, MR H Sbell Bl AW
UORId, BT MUY dgdld Ud gAl T, ORI
ARTET & 9R) A4

() AT dedied Ud 9, ISR, goars, AN
3R URIAT WRIET BT A9 BIC], ddbed T &3 Bl
IS UM UERE, IEYR dEdld Bl ORI
IRIENE, HHAT YR TAT URIAT IFYR. DI AR

600

1,000

1,000

800

600

750

1,300

1,300

1,050

750
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qrn, e T duT g9d SU WEN &F
(Seell, SIET, gAY, AT Tel, dRdl 3R

Lo

(6) IS foret:
(V) ST 9Tt 3R BIeT 97a & &

(€1)) Firer RNl &1 gd e ered a9
TRUferdT AAT 9 e Rerd ffeRad
PO, ST fb oF Tl ersd H 9nfae fey
TG § — T IMSCRIE, IR, HHIEa
qd 1Y, YHTR, dgcs dehIX U4 crsd
IS Hegl T BrTed, AhIE, ARR Hdble
P AIIRYATE BRI, TSI g 3MYfd
Ao, TR, TRIRER a6 10, 4R,
aaferd  waRar dRfem, <, 99 fmm
HATY, TR, 919 Bagl, TN, 319U
A9—fSdIoH, <M, Aedde BT, ATHTR,
fOFar diolde, 9IATR. drafad /Sl %,
I, WNFeR BRI/ FS—oHd B
gb U/ vaudreegs fSdoM,  gaa,
golfdcd  Aa—fIdio,  <gqr,  SLUma.
POARN ™, g<al, Solldchd TIUILHSS
i, grr |

(7) HST fSre:

SIHERTR T8dlel S gex 9rcl, YN &I gardd
TR B dEdld, I, BleR, IRE] W, e,
RN, Siolell, SRIR, SIER, HogMl, dHoldH,
YRAR P Bl TERd — I, BHAE, Fherr,
TR Ud dREA], HREAT dedld & e —
qIeieR, dFRT, TUTAR, Tolldd, ABRT, ¥gal, o,
Ul, AeSl, WREM Ud e, xR dgdid &
T — 9181, 9CaRT, EERT, URT BIol, IR Ud
TSI |

800

600

600

1,050

750

750

(8) RrER e

(T) 9 & YEEd, 9@Tell (UBe dgdld), HIRA
TN (W dedd), faat (' dedie),
iR (UTBs dEdlel) U9 AT BRI (A8
qEdd) |
@) = o
(9)  re Rrem
HITS gamad
(10) SWad@ (1) ¥ (9) # «mfaa & fey U feArad
ye T @ 9l e |

600
600

160

750

750

200

13.

SR US T IHel, fUaRMTe iR Sarar it et @ d8d &=
2(7) fUIRTTe Ud ScardT T & 7l @ o g & (SRl

& e gearedl |fed) |

2(d) Furaa e (fegre &= afzd) |

1,000

1,300
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14. SNERH 800 1,050
?™EYITT TG durad forel & fdvia &,

7. IETad, HEIEEdH- AT
[fasiod 1L /4 / INATRIROT / 51 / 14]

dqle: TS JSF H &6 1 g 1979 BI ve fAfFH yail @ Ry e, FrefeiRad sifeRgEEr & Aead |
argadt | TR ST fby g

1 43 24.10.1987
2 16 21.04.1990
3 43 26.10.1996
4 37 13.09.1997
5 42 20.10.2001
6 26 28.06.2003
7 79 15.05.2006
8 115 29.07.2006
CENTRAL BANK OF INDIA
(CENTRAL OFFICE)
NOTIFICATION

Mumbai, the 8th November, 2014

No. CO:HRD:IRP:2014-15:702.—1In the exercise of the powers conferred by section 19, read with sub-section
(2) of section 12 of the Banking Companies (Acquisition and Transfer of Undertakings) Act, 1970 (5 of 1970), the Board
of Directors of the Central Bank of India in consultation with the Reserve Bank of India and with the previous sanction
of the Central Government, hereby makes the following regulations further to amend the Central Bank of India
(Officers’) Service Regulations, 1979, namely:—
1. (1) These regulations may be called the Central Bank of India (Officers’) Service (Amendment) Regulations, 2010.

(2) They shall come into force with effect from 2™ day of June 2005 except wherever stated otherwise in the
respective regulations.

2. In the Central Bank of India (Officers’) Service Regulations 1979, (hereinafter referred as the said regulation), in the
regulation 3, -

(i) for clause (g), the following clause shall be substituted, namely, -

‘(g) “Family” means the spouse of the officer (who is not an employee of the Bank), wholly dependent
unmarried children (including dependent step and legally adopted children) and parents ordinarily residing with
and wholly dependent on the officer’;

(i) for clause (0), the following clause shall be substituted, namely:-

‘(0) “Wholly dependent children or parents” mean children or parents having an income not exceeding Rs. 2550
per month’

Note: If the income of one of the parents exceeds Rs. 2550 per month or the Aggregate income of both the
parents exceeds Rs. 2550 per month, both the parents shall not be considered as wholly dependent on the

employee;
3. In the said regulations, in regulation 4, for sub-regulation (4), the following sub-regulations shall be substituted
namely:-
‘(4) On and from the 1* day of November 2002, the scales of pay specified against each Grade shall be as
under:-

(a) Top Executive Grade:
Scale VII = Rs. 29340 —680 - 30700-900 — 31600-1000-32600
2 1 1
Scale VI = Rs. 26620 -680 -29340




16

THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

4

(b) Senior Management Grade :

Scale V = Rs. 24140-620-26620

4

Scale IV =Rs. 20480 — 560 — 21040 -620— 24140

1 5

(c) Middle Management Grade:-

Scale III = Rs. 18240-560-21040-620-22280

5 2

Scale I = Rs. 13820 — 500 — 14320 -560 -19920

1 10

(d) Junior Management Grade:

ScaleI = Rs. 10000 — 470 — 12820 -500 — 14320 — 560 — 18240.

6 3 7

Note: Every officer who is governed by the scales of pay as in force as on 31* October, 2002 shall be fitted in the scale of
pay set out as in this sub-regulation as on 1* November, 2002 on stage to stage basis, i.e. on corresponding stages from
first stage onwards in the respective scales and the increments shall fall on the anniversary date as usual except where
provided otherwise;
(4A) Nothing in sub-regulations (1), (2), (3) and (4) shall be construed as requiring the bank to have at all
times, officers serving in all these grades.’
4. In the said regulations, for regulation 5, the following regulation shall be substituted namely:-
‘5. Increments - (1) Subject to the provisions of sub-regulation (4) of regulation 4, on and from 1* day of
November, 2002, the increments shall be granted subject to the following conditions, namely:-

(a)

(b)

©

@

The increments specified in the scales of pay set out in sub-regulation (4) of regulation 4 shall, subject to
the sanction of the Competent Authority, accrue on an annual basis and shall be granted on the first day
of the month in which these fall due;

Officers in Scale I and Scale II, one year after reaching the maximum in their respective scales, shall be
granted further increments including stagnation increment(s) in the next higher scale only as specified in
clause (c) below subject to their crossing the efficiency bar as per guidelines of the Government;

Officers including those referred to in clause (b) above who reach the maximum of the Middle
Management Grade Scales II and III shall draw stagnation increment(s) for every three completed years of
service after reaching the last stage of the Scale II or Scale III, as the case may be, subject to a maximum
of two such increments of Rs. 560 each for officers in the last stage of Scale II and one such increment of
Rs. 620 for officers in the last stage of Scale III;

Provided that on and from the 1* day of November, 1994 the officers in substantive Scale III i.e. those who
are recruited in or promoted to Scale III shall be eligible for second stagnation increment three years after
having received the first stagnation increment;

Provided further that such increment/s in the next higher scale/stagnation increment/s shall not be allowed
to an officer who refuses promotion when offered.

Note : Grant of such increments in the next higher scale shall not amount to promotion. Officers even after
receipt of such increments shall continue to get privileges, perquisites, duties, responsibilities or posts of
their substantive Scale I or Scale II as the case may be.

An additional increment each shall be granted in the scale of pay for passing Part I of Certified Associate
of Indian Institute of Bankers/Junior Associate of Indian Institute of Banking and Finance and Part II of
Certified Associate of Indian Institute of Bankers Examination.
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Explanation : (a) in the case of an officer who has passed Part I or Part II of Certified Associate of Indian
Institute of Bankers Examination as an officer before the appointed date, the additional increment, or
increments as the case may be, shall be given effect to from the appointed date provided that he has not
received any increment or received only one increment, for passing both parts of the said Examination.

(b) on and from the 1* day of November, 1987, officers who reach or have reached the maximum in the pay
scale and are unable to move further except by way of promotion shall subject to Government guidelines, if
any, be granted Professional Qualification Allowance in lieu of additional increments as specified in the

Table below:
TABLE
Those who have passed: only Part I of (i) Rs. 100 per month after one year of which Rs. 75 shall
Certified Associate of Indian Institute of rank for superannuation benefits.
Bankers.
Those who have passed: both Parts of (i) Rs. 100 per month after one year, of which Rs. 75 shall
Certified Associate of Indian Institute of rank for superannuation benefits.
Bankers.
(i1) Rs. 250 per month after two years, of which Rs. 200
shall rank for superannuation benefits.

(c) on and from 1* day of November 1994, other things being equal, the quantum of Professional Qualification
Allowance shall stand revised as specified in the table below:-

TABLE
Those who have passed: only Part I of (1) Rs. 120 per month after one year on reaching top of the
Certified Associate of Indian Institute of scale.
Bankers.
Those who have passed: both Parts of (i) Rs. 120 per month after one year on reaching top of the
Certified Associate of Indian Institute of scale;
Bankers (i1) Rs. 300 per month after two years on reaching top of the

scale:

Provided that officers who are eligible to draw Fixed Personal allowance in terms of clause (b) of sub-
regulation (3) of regulation 5, shall draw Professional Qualification Allowance one year/two years after
receipt of such Fixed Personal Allowance respectively for Part I and II as the case may be.

(d) on and from the 1" day of November, 1999, other things being equal, the quantum of Professional
Qualification Pay shall stand revised as specified in the table below:-

TABLE

Those who have passed Junior Associate of | (i) Rs. 150 per month after one year on reaching maximum
Indian Institute of Bankers or Part I of of the scale.

Certified Associate of Indian Institute of
Bankers:

Those who have passed Junior Associate of | (i) Rs. 150 per month after one year on reaching maximum

Indian Institute of Bankers and Certified of the scale;
Associate of Indlgn. Institute f’f Bankers. Or | (ii) Rs. 360 per month after two years on reaching
both parts of Certified Associate of Indian maximum of the scale:

Institute of Bankers.

Provided that officers who are in Scale I and Scale II and are granted further increments in the next higher scale
as in clause (b) of sub-regulation (1) shall draw Professional Qualification Pay after one or two years, as the
case may be, on reaching the maximum in such higher scales.

() on and from the 1" day of November,2002, other things being equal, the quantum of Professional
Qualification Pay shall stand revised as specified in the table below:-

TABLE
Those who have passed Junior Associate of (i) Rs. 300 per month after one year on reaching
Indian Institute of Bankers or Part I of maximum of the Scale.
Certified Associate of Indian Institute of
Bankers.

Those who have passed both parts of Certified | (i) Rs. 300 per month after one year on
Associate of Indian Institute of Bankers. reaching maximum of the Scale;
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3) (a)

(i1) Rs. 750 per month after two years on reaching
maximum of the Scale:

Provided that officers who are in Scale I and Scale II and are granted further increments in the next higher scale
as specified in clause (b) of sub-regulation (1) shall draw Professional Qualification Pay after one or two years,
as the case may be, on reaching the maximum in such higher scales.

Note: (i) if an officer who is in receipt of Professional Qualification Pay is promoted to next higher scale, he
shall be granted on fitment in such higher scale, additional increment(s) for passing Junior Associate of Indian
Institute of Bankers/Certified Associate of Indian Institute of Bankers to the extent increments are available in
the scale and if no increments are available in the scale, the officer shall be eligible for Professional
Qualification Pay in lieu of increment(s).

(i) on and from the 1st day of November, 1994 , Professional Qualification Allowance or Professional
Qualification Pay, as the case may be, shall rank for Dearness Allowance, House Rent Allowance and
superannuation benefits.

(iii) an officer shall not be eligible for Professional Qualification Pay as above if he refuses to accept promotion
when offered.

(iv) if an officer acquiring Junior Associate of Indian Institute of Bankers or Certified Associate of Indian
Institute of Banker (either or both parts) qualifications after reaching the maximum of the scale of pay, shall be
granted from the date of acquiring such qualification the first installment of Professional Qualification Pay and
the release of subsequent installments of Professional Qualification Pay shall be with reference to the date of
release of first installment of Professional Qualification Pay.

(v) if an officer, as on the 2™ day of June, 2005 has already acquired any of the said qualifications referred to in
clause (iv) and has not earned any increment or Professional Qualification Pay on account of acquiring such
qualification/s, he shall be, with effect from the 1* day of November, 2002 or the date of acquiring such
qualification/s, whichever is later, released Professional Qualification Pay as provided herein above.

all officers who are in the bank’s permanent service as on the 1* day of November, 1993 shall get one advance
increment in the scale of pay and officers who are on probation on the 1% day of November, 1993 will get one
advance increment one year after the confirmation.

Note: There shall be no change in the date of annual increment because of advance increment.

(b) an officer who is at the maximum of the scale or who is in receipt of stagnation increment(s) as on 1% day of

November, 1993 will draw a Fixed Personal Allowance from the 1% day of November, 1993 which shall be
equivalent to an amount of last increment drawn plus dearness allowance payable thereon as on 1% day of
November, 1993, plus House Rent Allowance, at such rates as applicable in terms of regulation 22 and the
Fixed Personal Allowance together with House Rent Allowance, if any, as specified in the table below shall
remain valid till further revised:-

TABLE
Increment Component Dearness Allowance as on Total Fixed Personal Allowance

01.11.1993 on the increment payable where bank’s
component accommodation is provided

(A) (B) ©

Rs. Rs. Rs.

230 5.79 236

250 6.30 257

300 7.56 308

400 10.08 411

(c) on and from the 1* day of November, 1999 other things being equal, the Fixed Personal Pay with House Rent

Allowance, if any, shall be as specified in the table below:-

TABLE
Increment Component Dearness Allowance as on Total Fixed Personal Allowance

01.11.1997 on the increment payable where bank’s
component accommodation is provided

(A) (B) ©

Rs. Rs. Rs.

340 4.28 345

380 4.78 385

420 5.29 426

600 7.56 608
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(d) on and from the 1* day of November 2004, other things being equal, Fixed Personal Pay together with House
Rent Allowance, if any, shall be as specified in the table below and shall remain frozen for the entire period of
service:-

TABLE
Increment Component Dearness Allowance as on Total Fixed Personal Pay payable

01.11.2002 on the increment where bank’s accommodation is
components provided.

(A) (B) ©)

Rs. Rs. Rs.

560 23 583

620 25 645

680 28 708

1000 41 1041

Note : (i) Fixed Personal Allowance /Fixed Personal Pay as indicated under Column (C) of the tables in clauses(b),(c)
and (d) of sub-regulation (3) of regulation 5 shall be payable to those officers who are provided with bank’s
accommodation.

(ii) Fixed Personal Allowance /Fixed Personal Pay for officers eligible for House Rent Allowance shall be
(A)+(B)+House Rent Allowance as indicated in clauses (b), (c¢) and (d) of sub-regulation (3) of regulation 5
drawn by the concerned officer on the increment component of the relevant scale of pay as specified in sub-
regulation (2) and (3) of regulation 4 is earned.

(iii)) on and from the 1 st day of November, 1999 there shall be no change in schedule of release of Professional
Qualification Pay as in Explanation (c) of sub-regulation (2) on account of release of Fixed Personal Pay:

Provided that where any installment of Professional Qualification Pay which on account of the earlier
provisions has been shifted by a year and is scheduled for release on or after to 1* day of November,1999, it
shall be released to the officer on and from this date and second installment of Professional Qualification
Pay, if any, shall be released on the ™ day of November, 2000.

(iv) the increment component of Fixed Personal Allowance/Fixed Personal Pay shall rank for superannuation
benefits.

(e) an officer who has earned the advance increment as specified in clause(a) above shall draw the quantum of
Fixed Personal Allowance/Fixed Personal Pay as mentioned in clauses (b),(c) or (d) above, one year after
reaching the maximum of the scale’.

5. Inthe said regulations, in regulation 21, after sub-regulation(3), the following sub-regulation shall be inserted, namely:-
‘(4) On and from the 1* day of November, 2002, Dearness Allowance Scheme shall be as under :

(a) dearness allowance shall be payable for every rise or fall of 4 points over 2288 points in the quarterly average
of the All India Average Working Class Consumer Price Index (General) Base 1960=100.

(b) during the period from the 1* day of November,2002 to 31* day of January,2005, dearness allowance shall be
payable as per the following rates:-

(1) 0.18% of pay’ upto Rs.9,650 plus
(i1) 0.15% of pay’ above Rs.9,650 and upto Rs.15,350 plus
(iii) 0.09% of pay’ above Rs.15,350 and upto Rs.16,350 plus
(iv) 0.04% of pay’ above Rs.16,350
(c) on and from the 1* day of February,2005,dearness allowance shall be payable at 0.18% of pay.
Note: (A) “Pay” for the purpose of Dearness Allowance shall mean basic pay including Stagnation Increments.

(B) Professional Qualification Allowance or Professional Qualification Pay as specified in Explanations (c),(d)
and (e) to sub-regulation (2) of regulation 5 shall rank for dearness allowance’.

6. In the said regulation, for regulation 22, the following regulation shall be substituted, namely :-

’22.  House Rent Allowance-(1) (a) on and from the 1* day of November, 1999 where an officer is provided with
residential accommodation by the Bank, a sum equal to 2.5% of the basic pay in the first stage of the scale of pay
in which he is placed or the standard rent for the accommodation, whichever is less, will be recovered from him.

(b) Where an officer is not provided any residential accommodation by the Bank, he shall be eligible on and from the
1** day of November, 1999 the House Rent Allowance as specified in the Table below, namely :-



20 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

TABLE
Where the place of work is in HRA payable shall be
@ @
(i) Major ‘A’ class Cities specified as such from time to time in

9% of the pay per month.
accordance with the guidelines of the Government and Project

Area Centres in Group ‘A’.
(ii) Places in Area I and Project Area Centres in Group ‘B’.
(iii) Area Il i.e. all places not covered by (i) and (ii) above.

8% of the pay per month.

7% of the pay per month.
Provided that if an officer produces a rent receipt, the House Rent Allowance payable to him shall be the actual
rent paid by him for his residential accommodation in excess over 2.5% of the pay in the first stage of the scale of

pay in which he is placed or 150% of the House Rent Allowance payable as per column (2) of the above table,
whichever is lower.

@)

On and from the 1% day of November,2002, where an officer is provided with residential accommodation by the

Bank, a sum equal to 1.75% of the basic pay in the first stage of the scale of pay in which he is placed or the
standard rent for the accommodation, whichever is less, will be recovered from him.

(b)

where an officer is not provided any residential accommodation by the bank, he shall be eligible on and from 1*
day of November,2002 the House Rent Allowance as specified in the table below, namely:-

TABLE
Where the place of work is in

House Rent Allowance payable
shall be

€9) @
@) Major “A” Class Cities and Project Area Centres in 8.5% of Pay
Group ‘A’

(i1) Other places in area I and Project Area Centres in Group | 7.5% of Pay
‘B 9
(iii) Other Places

6.5% of Pay
Provided that if an officer produces a rent receipt, the House Rent Allowance payable to him/her shall be the
actual rent paid him/her for the residential accommodation in excess over 1.75% of Pay in the first stage of the

scale of pay in which he/she is placed with a maximum of 150% of the House Rent Allowance payable as per
column (2) of the above Table.

3)

Where an officer resides in his own accommodation he shall be eligible for House Rent Allowance on the
same basis as mentioned in proviso to clause (b) of sub-regulation (1) and clause (b) of sub-regulation(2) as if
he was paying by way of monthly rent a sum equal to one twelfth of the higher of (A) or (B) below:-

(A)
The aggregate of:-

(i)  Municipal taxes payable in respect of the accommodation; and
(i) 12% of the capital cost of the accommodation including the cost of the land and if the accommodation is part

of a building, the proportionate share of the capital cost of the land attributable to that accommodation,
excluding the cost of special fixtures, like air conditioners; or

B)
The annual rental value taken for municipal assessment of the accommodation.
Explanation:
(1) For the purpose of this regulation “’standard rent” means:-

(a) 1in the case of any accommodation owned by the Bank, the standard rent calculated in accordance with the
y y
procedure for such calculation in vogue in the Government;

(b) Where accommodation has been hired by the bank, contractual rent payable by the bank or rent calculated
in accordance with the procedure specified in (A) above ,whichever is lower.
(2) “Pay” for the purpose of House Rent Allowance shall mean basic pay including stagnation increments.

(3) Professional Qualification Allowance or Professional Qualification Pay as the case may be, shall rank for
House Rent Allowance with effect from the 1 day of November, 1994.

(4) For the purpose of sub-regulations (1) and (2) of this regulation and regulation 23, Area I and Area II shall
mean as under:-

Areal - Places with a population of more than 12 lakhs

Areall - All places not included in Area I.
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7. In the said regulations, for regulation 23, the following regulation shall be substituted, namely:-
’23. Other Allowances:
(1) On and from the 1¥day of November, 2002, an officer shall be eligible for the City Compensatory Allowance

2

3)

“)

&)

(6)

(N

®)

€)

(10)

as specified in the table below, namely,

TABLE
Places Rates
€)) ©)
a) Placesin Area I and in the 4% of basic pay subject to a maximum of Rs.540
State of Goa. per month.

b) Places with population of 5 lakhs and over | 3% of basic pay subject to a maximum of Rs.375
and State Capitals and Chandigarh, | per month.
Pondicherry and Port Blair not covered by
(a) above.

c) Other places Nil

On and from the 1 day of Novembar, 2002 the rates of special area allowance shall be as specified in the
Schedule to these regulations.

On and from the 1* day of November, 2002, if an officer is serving in an area to be specified as Project Area
falling under Group A or Group B, he shall be eligible for a Project Area Compensatory Allowance at the
rate of Rs.210 per month or Rs.185 per month according to the classification of area as Group A or Group B.

On and from 1* day of January,2004, if an officer is transferred from one place to another in the midst of an
academic year and if he has one or more children studying in school or college, in the former place, he shall
be eligible for a mid- academic year transfer allowance at the rate of Rs.500 per month from the date he
reports to the latter place upto the end of the academic year in respect of all the children studying:

Provided such allowance shall cease if all the children cease studying at the former place.

On and from the 1% day of June,2005; if an officer is deputed to serve outside the bank, he may opt to receive
the emoluments attached to the post to which he is deputed, or he may in addition to his pay, draw a
deputation allowance at the rate of 7.75% of pay subject to a maximum Rs.1500 per month and such other
allowance he would have drawn had he been posted in the bank’s service at that place:

Provided that where he is deputed to an organization which is located at the same place where he was posted
immediately prior to his deputation, he shall receive a deputation allowance equal to 4% of his pay subject to
a maximum Rs.750 per month:

Provided further that an officer on deputation to the Training Establishment of the bank as a faculty member
shall be eligible for deputation allowance at the rate of 4% of his pay subject to maximum of Rs.750 per
month.

If an officer is required to officiate in a post in a higher scale for a continuous period of not less than seven
days at a time or an aggregate of seven days during a calendar month, he shall receive an officiating
allowance equal to 6% of his pay, pro-rata for the period for which he officiates and officiating allowance
will rank as pay for the purposes of Provident Fund and Pension only:

Provided that where an officer comes to officiate in a higher scale, as a consequence solely of the review of
the categorization of posts under regulation 6, he shall not be eligible for the officiating allowance for a
period of one year from the date on which the review of the categorization takes effect.

If an officer is posted at a branch where books are closed on the 1% of April and 30™ September, a closing
allowance of Rs.250 for each of the two closings.

On and from the 1* day of November,2002, if the working hours during a day are split with minimum
interval of two hours, an officer shall be eligible for a ‘Split Duty Allowance’ at the rate of Rs.125 per
month.

If an officer is required to work a custodian of a vault or locker on a holiday, he shall be eligible for a Diem
Allowance at the rate to which he is entitled.

On and from the 1% day of November,2002,an officer shall be eligible for the hill and fuel allowance as
specified in the table below, namely:-
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TABLE
Place Rate
€)) (@)
(1) Place with an altitude of 3000 metres | 5% of pay subject to a maximum of Rs.
and above 1150 per month

(ii) Place with an altitude of 1500 metres | 2.5% of pay subject to a maximum of
and above but less than 3000 metres | Rs.500 per month.

(iii) Place with an altitude of 1000 | 2% of pay subject to a maximum of Rs.
metres and above but less than 1500 | 400 per month.
metres and Mercara Town

Note: (a) officers posted at places with as altitude of not less than 750 metres and which are surrounded by hills

with higher altitude which cannot be reached without crossing an altitude of 1000 metres or more, shall
be paid hill and fuel allowance at the same rate as is payable at centers with an altitude of 1000 metres
and above.

(b) Hill and Fuel Allowance presently paid at any centre not covered by the above classification shall stand

withdrawn:

Provided that in respect of an officer who was posted in such a centre prior to 1%day of May, 1989 and
remains posted at that centre even after that date, the quantum of allowance which he was drawing as on
the 30™ day of April,1989 shall be protected and paid to him every month till the time he remains posted
at that centre in the same scale of pay’.

8. In the said regulations, for regulation 24, the following regulation shall be substituted namely :—
24. Medical Aid:-

(1) An officer shall be eligible for reimbursement of medical expenses actually incurred by him in respect of

Note : (1)

(i)

himself and his family on the following basis, namely:-

(a) Medical Expenses:- On and from the 1% day of February,2004 an officer shall be eligible for
reimbursement of medical expenses for self and family on the strength of the officer’s own
certificate of having incurred such expenditure supported by a statement of accounts for the
amounts claimed as specified in the table below, namely:-

TABLE
Grade Maximum limit of reimbursement
Junior Management and Middle Management Rs.3750
or the amount incurred whichever is less
Senior Management and Top Executive Grade Rs.5000
or the amount incurred whichever is less

an officer may be allowed to accumulate unavailed medical aid so as not to exceed at any time three times
the maximum amount provided above.

for the year 2004 the reimbursement of medical expenses under the medical aid scheme shall be enhanced
proportionately for eleven months, i.e. from February, 2004 to December, 2004.

Explanation: - “Family” of an officer for the purpose of this regulation shall mean the family as defined in clause (g) of

(b)

regulation 3.

(i) Hospitalization charges shall be reimbursed to the extent of 100% in the case of an officer and
75% in the case of his family members in respect of all cases which require hospitalization.

(i) on and from 1* day of May,2005, reimbursement of hospitalization expenses to an officer under
this regulation shall be in accordance with the terms and conditions of Hospitalization Scheme laid
down under the Bipartite Settlement dated 2" day of June,2005 for workmen employees, subject
to the limits as specified in the table below, namely:-

TABLE
(@) Junior Management Grade | (i) Bed Charges
Scale I And Middle Self - Rs.600 per day.
Management Grade Scales Family - Rs. 450 per day.
II and III (i) Other Charges-
At the scale of 125% of the limits laid down under
the Hospitalization Scheme applicable to workmen
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Employees.
(b) Senior Management Grade | (i) Bed Charges
Scales IV and V and Top Self - Rs.800 per day.
Executive Grade Scales VI Family -Rs. 600 per day.
and VII (i) Other Charges

At the scale of 150% of the limits laid down under
the Hospitalisation Scheme applicable to workmen
employees.

2) Notwithstanding the medical benefits (including hospitalization etc.) specified in sub-regulation(1)
above, and in complete substitution of the same, the Board may decide to retain in an unaltered form
medical benefits (including hospitalization, etc.) as available in the Bank on the appointed date and if
the Board so decides, all officers shall be eligible for reimbursement of medical expenses only as per
the terms and conditions obtaining in the bank on the appointed date for grant of medical benefits
(including hospitalization, etc.)

(3) Medical Aid and Hospitalization facilities shall also be admissible to the officers who are placed
under suspension.’

9. In the said regulations, for regulation 25, the following regulation shall be substituted namely:-

’25. Residential Accommodation :- (1) No officer shall be entitled as of right to be provided with residential
accommodation by the Bank.

(2) It shall, however, be open to the Bank to provide residential accommodation to an officer on payment by the
officer, on and from the 1* day of November,2002, a sum equal to 1.75% of the basic pay in the first stage of
the scale of pay in which he is placed or the standard rent for the accommodation, whichever is less:

Provided that where the officer is provided with furniture at such residence, a further sum equal to 0.4% of
basic pay in the first stage of the scale of pay in which he is placed will be recovered by the Bank from him:

Provided further that, where such residential accommodation is provided by the bank, the charges for
electricity, water, gas and conservancy shall be borne by the officer.’

10. In the said regulations, in regulation 41, - for sub-regulation (1), the following sub-regulation shall be substituted,

namely:-

‘(1) On and from the 2™ day of June,2005, an officer shall be eligible for the following while traveling on duty,
namely:-
@) an officer in Junior Management Grade is entitled to travel by 1* Class or AC 2-tier Sleeper by train. He

may, however, travel by air (economy class) if so permitted by the Competent Authority, having regard
to the exigencies of business or public interest.

(i1) an officer in Middle Management Grade is entitled to travel by 1% Class or AC2-tier Sleeper by train or
he may travel by air (economy class) if the distance to be travelled is more than 1000 kms. or for a
shorter distance if so permitted by the Competent Authority, having regard to the exigencies of
business or public interest.

(iii) an officer in Senior Management or Top Executive Grade is entitled to travel by AC 1st Class by train
or by air (economy class).

@iv) an officer in Senior Management or Top Executive Grade may travel by car between places not
connected by air or rail provided that the distance does not exceed 500 km. and when a major part of the
distance between the two places can be covered by air or rail only the rest of the distance should
normally be covered by car.

(v) any other officer may be authorized by the Competent Authority, having regard to the exigencies of
business, to travel by his own vehicle or by taxi or by the Bank’s vehicle.

(b) in sub-regulation(4), for clause (a), the following clause shall be substituted, namely:-

(a) Halting Allowance- On and from the 1* day of June,2005 an officer shall be entitled to ‘per diem Halting
Allowance’ as specified in the table below, namely:-

TABLE
Grade/Scales of Major ‘A’ Areal Other
officers Class cities Places
1 2
Rs. Rs. Rs.
Officers in Scale IV and above 600 550 500
Officers in Scale I/II/IIT 550 500 400
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Provided that in the case of officers in Scale IV and above, halting allowance payable per diem while on outstation
works at the four metros, viz. Delhi, Mumbai, Kolkata and Chennai, shall be Rs.700;

Provided further that where the total period of absence is less than eight hours but more than four hours, Halting
Allowance at half the above rates shall be payable.

Explanation: For the purpose of computing Halting allowance ‘per diem’ shall mean each period of twenty four
hours or any subsequent part thereof reckoned from the reporting time for departure in the case of air travel and the
scheduled departure in other cases, to the actual time of arrival and where the total period of absence is less than
twenty four hours ’per diem’ shall mean a period of not less than eight hours.

11. In the said regulations, in regulation 42, for sub-regulation (3) the following sub-regulation shall be substituted,
namely :—

‘(3) On and from the first day of April, 1997 an officer on transfer shall be eligible to draw a lump sum amount for
expenses connected with packing, local transportation, insuring the baggage, etc. as specified in the table below,

namely,
TABLE
Grade Lump Sum
Top Executive and Senior Management Rs.5,000
Middle Management and Junior Management Rs.4,000

Provided that on and from the first day of May,2005 the provisions of this sub-regulation shall have effect as if for the
letters and figures “Rs. 5000 and “Rs.40007, the letters, words and figures ”Rs.8750” and “Rs. 7000” had been
respectively substituted.’

12. In the said regulations, for regulation 44, the following regulation shall be substituted namely:-
’44  Leave Travel Concession:

D During each block of four years, an officer shall be eligible for leave travel concession for travel to his
home town once in each block of two years, or; alternatively, he may travel in one block of two years to
his home town and in another block of two years to any place in India by the shortest route.

2) An officer, by exercising an option at anytime during a block of four years Or two years, as the case may
be, may also surrender and encash his Leave Travel Concession (other than travel to home town) upon
which he shall been entitled to receive an amount equivalent to 75% of the eligible fare for the class of
travel by train to which he is entitled upto distance of 4500 kms. (one way) for officers in JMG Scale I and
MMG Scale II and IIT and 5500 Kms (one way) for officers in SMG Scale IV and above and while opting
to encash his Leave Travel Concession shall prefer the claim for himself or herself and his or her family
members only once during the block or term in which such encashment is availed off and the facility of
encashment of privilege leave while availing of Leave Travel Concession shall also be available while
encashing the facility of Leave Travel Concession.

(3)  The mode and the class by which an officer may avail of Leave Travel Concession shall be the same as the
officer is normally entitled to travel on transfer and other terms and conditions subject to which the Leave
Travel Concession may be availed of by an officer shall be as decided by the Board from time to time.

(4)  Once in every four years when an officer avails of Leave Travel Concession, he may be permitted to
surrender and encash his Privilege Leave not exceeding thirty days at a time, or, he may whilst travelling in
one block of two years to his home town and in other block to any place in India, be permitted encashment
of Privilege Leave with a maximum of fifteen days in each block or thirty days in one block and for the
purpose of leave encashment all the emoluments payable for the month during which the Leave Travel
Concession is availed, shall be admissible:

Provided that an officer at his option shall be permitted to encash one day’s additional privilege leave for
donation to the Prime Minister’s Relief Fund subject to his giving a letter to the Bank to that effect and
authorizing the Bank to remit the amount to the Fund.’

Schedule to Central Bank of India (Officers’) Service Regulations, 1979
(See, sub-regulation (2) of regulation 23)

With effect from the 1* day of November,2002, an officer shall be eligible for the Special Area Allowance till such time
they are withdrawn or modified either wholly or partially, as specified in the Table below, namely:-
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TABLE
Serial Places where the allowance is payable Rates Rates of allowance payable
Number
Pay from Rs.10,000 | Pay from Rs. 14,001
to Rs.14,000 and Above
1. Mizoram (Rs.) (Rs.)
(a) Chimptuipui District of Mizoram and areas beyond 25
kms. from Lunglei Town in Lunglei District of Mizoram. 1,000 1,300
(b) Throughout Lunglei District
Excluding areas beyond 25 kms. from Lunglei town of 800 1,050
Mizoram.
(c) Throughout Aizawl District of
Mizoram. 600 750
2. Nagaland 800 1,050
3. Andaman and Nicobar Islands
(a)South Andaman (including Port 800 1,050
Blair)
(b)North and Middle Andaman, Little 1,000 1,300
Andaman,Nicobar and
Narcondum Islands
4, Sikkim 1,000 1,300
5. Lakshadweep Islands 1,000 1,300
6. Assam 160 200
7. Meghalaya 160 200
8. Tripura
(a) Difficult areas of Tripura 800 1,050
(b) Throughout Tripura except difficult areas. 600 750
9. Manipur 600 750
10 Arunachal Pradesh
(a) Difficult areas of Arunachal Pradesh 1,000 1,300
(b) Throughout Arunachal Pradesh except difficult areas. 800 1,050
11. Jammu and Kashmir
(1) Kathua District 1,000 1,300
(a) Niabat Bani
(b) Lohi
(c) Malhar
(d) Macchodi
(2)(a) Udhampur District 1,000 1,300
i. Dudu Basantgarh
ii. Lander Bhamag Illaga
iii. Thakrakote
iv. Nagote
(b) All areas in Mohre Tehsil other than those included in 1000 1300
2(c).
(c) Areas upto Goel from Kamban Side and areas upto 800 1050
Arnas from Keasi side in Tehsil Mohre.
(3) Doda District
Illagas of Padder and Niabat Nowgam in KishtwarTehsil. 1,000 1,300
(4) Leh District
All places in the District 1,000 1,300
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(5) Barmulla District

a) Entire Gurez-Nirabat, Tangdar Sub- Division and
Keran Illaga

b) Matchill
(6) Poonch and Rajouri District

Areas in Poonch and Rajouri District excluding the
towns of Poonch and Rajouri and Sunderbani and other
Urban areas in the two Districts.

(7) Areas not included in (1) to (6) above, but which are
within the distance of 8 kms. from the line of Actual
Control or at places which may be declared as qualifying
for border allowance from time-to-time by the State
Government for their own staff.

1,000

800

600

600

1,300

1,050

750

750

12.

Himachal Pradesh

(1) Chamba District

1(a) Pangi Tehsil

1(b) Following Panchayat and Villages of Bharmour Tehsil

(i) Panchayats: Badgaun, Bajot, Deol Kugti, Nayagam and
Tundah.

1,000
800

1,300
1,050

(i1) Villages: Ghatu of Gram Panchayat Jagat, Kanarsi of
Gram Panchayat Chauhata

2. Bharmour Tehsil, excluding Panchayats and Villages
included in Part 1.b above.

3. Jhandru Panchayat in Bhatiyat Tehsil, Churah Tehsil,
Dalhousie Town( including Banikhet proper).

(2) Kinnaur District:

(a) Asrang,Chitkul and HangoKuno /Charang Panchayats,
15/20 Area comprising the Gram Panchayats of
Chhota Khamba, Nathpa and Rupi, pooh Sub-
Division, excluding the Panchayat Areas above.

(b) Entire District other than Areas included in (a) above.
(3) Kullu District:

3(a) 15/20 Area of Nirmand Tehsil, comprising of the
Gram Panchayats of Kharga, Kushwar and Sarga.

600

1,000

600

1,000

750

1,300

750

1,300

3(b) Outer-Seraj (excluding villages of Jakat-Khana and
Burrow in Nirmand Tehsil) and entire District
(excluding outer Seraj area and paragana of Pandrabis
but including villages Jagat-Khanna and Burrow of
Tehsil Nirmand)

(4) Lahaul and Spiti District:
Entire area of Lahaul and Spiti.
(5) Shimla District:

(a) 15/20 area of Rampur Tehsil comprising of
Panchayats of Koot, Labana-Sudana, Sarpara and
Chadi-Branda.

(b) Dodra-Kawar Tehsil, Gram Panchayat of Darkali
in Rampur, Kashapath Tehsil and Munish, Ghori
Chaibis of Pargana Sarahan.

(c) Chopal Tehsil and Ghoris, Panjgaon, Patsnau,
Naubis and Teen Koti Of Pargana Sarahan, Deothi
Gram Panchayat of Taklesh Area, Pargana Barabis,
Kasba Rampur and Ghori Nog of Pargana Rampur of
Rampur Tehsil. Shimla Town and its suburbs (Dhalli,

600

1,000

1,000

800

600

750

1,300

1,300

1,050

750
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Jatog, Kasumpti, Mashobra,Taradevi and Tutu)

(6) Kangra District:
(a) Areas of Bara Bhangal and Chhota Bhangal

(b) Dharamshala Town of Kangra District and the
following offices located outside the Municipal limits
but included in Dharamshala Town-Women’s ITI,
Dari, Mechanical Workshop, Ramnagar, Child
Welfare and Town and Country Planning Offices,
Sakoh. CRSF Office at lower Sakoh, Kangra Milk
Supply Scheme, Dugiar, HRTC Workshop, Sadher,
Zonal Malaria Office, Dari Forest Corporation Office,
Shamnagar,Tea Factory, Dari, 1.P.H.Sub-Division,
Dan, Settlement Office, Shamnagar, Binwa Project,
Shamnagar. Office/Jersey Farm, Banuri,Sericulture
Office/Indo-German Agriculture Workshop/ HPPWD
Division, Bundla,Electrical Sub-Division, Lohna,
D.P.O. Corporation. Bundhla, Electrical HPSEE
Division, Ghuggar.

(7) Mandi District:

Chhuhar Valley of Jogindernagar Tehsil, Panchayats
in Thunag Tehsil-of Bagraa,Chatri, Chhotdhar,
Garagushain, Gatoo, Garyas, Janjehli, Jaryar, Johar,
Kalhani, Kalwan, Kholanal, Loth, Silibagi,
Somachan, Thachdhar, Tachi, Thana, Panchayats of
Dharampur Block-Binga,Kamlah, Saklana, Tanyar
and Tarakholah,Panchayats of Karsog Tehsil-
Balidhar, Bagra, Gopalpur, Khajol, Mahog, Mehudi,
Manj, Pekhi, Sainj, Sarahan and Teban, Panchayats of
Sundernagar Tehsil-Bohi, Batwara, Dhanyara, Paura-
Kothi, Seri and Shoja.

(8) Sirmaur District:

(a) Panchayats of Bani, Bakhali (Pachhad Tehsil),
Bharog Bheneri (Paonta Tehsil), Birla (Nahan Tehsil),
Dibber(Pachhad Tehsil) and Thana Kasoga(Nahan
Tehsil).

(b) Thansgiri Tract
) Solan District:
Mangal Panchayat.

(10) Remaining Areas of Himachal Pradesh not included in
(1) to (9) above

Uttar Pradesh: Area under Chamoli, Pithoragarh and Uttar
Kashi Districts:

2(a) Other area of District Pithoragarh an Uttar Kashi
(including District Headquarters of Uttarkashi).

2(b) Champawat District (including area of Lohaghat).

800

600

600

600

600

160

1,000

1,050

750

750

750

750

200

1,300

14.

Uttaranchal:

Areas under Rudraprayag and Champavat Districts.

800

1,050

B. S. SHEKHAWAT, General Manager — HRD

[ADVT. I1I/4/Exty./51/14]
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Notes : The principal regulations were adopted on the 1* day of July, 1979.The subsequent amendments were notified
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