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AL, 509(31).—Tgufe, WA & g 309 & WRTJPd §RT U el &1 JANT PR 8¢ AR
SH—dIR (TIF IS UK) Wl IaArEet], 1976; T8l 0@ & 98 SHERl H IR 999 ¥ 1 3R Yad S16
Praferdl # AR T TSI b USl | AT 2, B ST it & Ry, AT HRa g, e T e
A qd B T 7 AT FRA BN AN fHAT AT B, TH NI, FAR T GEAT U] HAEd H ST adq
Ue—1 & sl R 9l DI Ughd o1 A &= & fou FefaRed a9 99 8, s —

1. €ftrad AW 3R URH.—(1) 37 Ml @1 F9R T e e @37, S T, SdER iR
AT B[ WAl PRI H Ieaaqd 9d9 Is—1, Y0 @ Ug Wil F1gHmaet], 2014 BT S |

(2) I TRHNT YT H 39D UPHRA BT ARG F Uged 81T |
2. 3Mded 3.3 M, 37 8l & |1 Hel ol & W 2 ¥ fAfdw usl & Amel | an 8 |

3. Yl @& 9@, qiffexer, daq ds 3R Us da9 AAAT dd-THM.—Idd UG &I &1, SHBT
FAHRY, 999§ 3R T8 Ia9 1A a9 9 B ST b I g @ wW 2 9 4 H fiffdse €

4. vt &) ugfa, sy A, srday s —Iad usi W Wl @1 ggf, g A, Ean iR S
AT 31 91 J B S SWRIG STl & W 5 ¥ 13 | A § |

5. fERag.—as fdd,—
(@) foram v @fam, Rraer ufa ar e oot shifaa ®, faw fear & o

(@) fT o= ufay a1 ofoe gl @ Siifad 81 gV fhel o wfad 9 faars fam g, Sad ue W
fgfae 1 ura & B
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R Ife DRI ARPR BT I8 TN B al © b YT fdars, U afdd ok faare & o ueidpR &
foT R S @ Rl e 2 iR T & & forv o=y R 2, a9 frd afdm @ g9 e & yada

dA YT < FD |

6. RIfSra &1 # afed.—oTEl T WRER @ I8 I © 6 TAT HRAT Maeqd A7 FHEAA ®, I8
D T PR & ST g B 3R T oAlh AT AN | WIS BRp, 39 (9 & fobedl Suser &1 fosn

[T gt b Afddd] 1 e, A gRT BRI IR T |

7. AgRd.—sa Al 31 Pi a1 T AReT0N, J—AAT H ge AR o RIdl R g91a &1 STei,

RTPT $d ARBR gRT 59 Hae H GHI—F9T R Mdlel TY el & AJAR Jggfad Siadl, Jgfd

ST, gd—af et ok o fadiy gt & arfdaal & forw Sudy @war smfara 2

A
g & M gl d AT TTHRT qad 98 iR TS T Ig | AN W B
I AT JaTEE | 3reraT IR— | fog ey
T U
1 2 3 4 5 6
1. STRERT H | 1741% (2014) WA Beald a1, | 9a4 §€ — 2, CEE| BIGEl
SR T | *gproiare U @', IRTSUIT | 9300-34800 . +
Ts—1 Wq@aﬁjéﬂﬂﬁw SRGIEEID] 4200 %. TS 9a
AT T |
At wft & Areht weft 2g FefRa afRdier @t il BT Ugfa—HeT il 31erar yiia 3ferar
forg amufera Y SRR e eEag | e@fe, Afe afRyfa / e gRT = fafe=1 ugferl grr
e 3R =g | i~ Afdadl & 9Eel | Bls BT W S el gt T gfererear
SERIN H g B8R A1 TRl
7 8 9 10
B A TTET BIGE gr=fd gRT
feugoft:

SR 9T Us—1 & 9 US Sl {B A dd
SR T Ts—1I WR & U IAHERAT B
JUARIA B BRYT U §RT T8l 4R ST T,
BT JaTed SeadR a9 Ts—1 & WR W T9
qe fhar ST o9 dd Swadk 9 ds—11 &
g @I AT MR WR &R 6R drel STfSrdRy
o=t gg faeR fey o9 & forw o 981 &
ST |

gt/ afagfad / sier g1 9l @l Refa 7 9

gfe feumiry gar=fa At

q uRRerferf

SR ST URfeT / O faa / smietT faam ST |

AIGE &, A1 39! e fhd
YPR BT 2|

5 et de
I UgS Y Alh
JaT AT A
URTHET HRAT
AT 2 |

11

12 13

gi=fa

SIHERT H dd9 d8—2, 9300—34800 %. 3R 4200 B. B

19 @ feurfia uer=fa |fif wv e war
(Tei=fa o= faaR &9 @ foIg T & wrer

1 favmira ufderor ox1 @ forar 7|

U€ 99 Afed ST w9 U1 & ueun e | A e wifa 8- ERERCI CRuET
N Us # U 9y @ FRfid dar @ #R Al B der (1. e, S da]  —3rege; | A8 ©
Jed Ug ¥ Gs dadl AR @l A AT q AW (2. FEID URTHRCY

SENE —NqH;

3. IS FEfeTh, STHFER —IT™
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fewmoft 3: o= W wfas afdaal, si= oo agdn

aﬁ\_rﬁl‘ﬁwﬁf JF B9 T B AR IBH S0 B,
=M ugal & WA e rrar U AT @ aR off
g, B W B AT S Us H UGN b oI eruer
aRAleT Srafy AhAddd Y B A B

feaofy 42 o= @& foU =Eqw Ed War @ A
PHET B TG F 112006 F YA fHA BRI GRT
g R w® @ T8 a1 (@8 INE a9
Bl dd9 AN BT RIBIRT & MR R Fenfed
AT AT AT Bl TS ©) Bl I AN BT RAwBIRe
P IR W FHOY da9/Jd9= § &I T3 [dT AT
SITUAT |

1 2 3 4 5 6
2. NeTd TP T | 413* (2014) AR el | dadq d8 — 2, CER| AR el
S *HriuR B |l IU &, | 9300—34800 . +
I U1 IR TR IR 4600 %. TS dad
gRad+ foar SRSIEEIR
ST AT B |
7 8 9 10
B AR & BEGE gt gIRT
feaofy -

SR T -1 & 9 U5 ol
BT AH dh STk T
Ts—11 R & U AHRAT B
ITUAIAT B BRY U FRT
Tl W ST oGP, BT T
SR T Ts— I & R W
d9 d® fhar Swm 99 9@
SR T9T Us— 11 & Ug Bl
g MR TR &ROT &R dTel
AHNT U 7g R oy
S & forg urs =& 81 S |
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11 12 13

I - qu ' fMrig qar= affd | A9 | war
YId SIh HdT BrAedl | dad §$—2, 9300—34800 %. AR (.{ d W .zmﬁ?ﬁﬁﬂ) SRS
4200 . B Us dad Aled SOk I Us—II & UGERY # e wfier € :%. % |3 :

R s I ¥ uim af @ afg dar o #) oft 7 der
I U W s dadl IR @l ¥ i a1 9ww &
foramra ufdreror o1 @7 form 71

fewofy 1: 39 Ml @1 AR @ AN W STEER) |
frafig MR W SR T Us-11 & Usl IR BRRAI
fdqal & forv orgd a1 I a9 & T |

fewoft 2: aft gr=ifa 2g faR foy o= arer fsh afdremy
J YN BRUT W WS W Ugd U ura qe fhar
g, 98 /9 "rHa &g faeR 6y M & oy 9 8T 9w
5 v (U9 AfeERY =T & 91 Uh ay Pl 3@y & 3fex
AHAATdd YfRIeToT URT R <l |

feuofy 3: Sgf W afvs afedal, R s argdr srerar
AT AT G BR AT R, B W R e fear o <@ e,
I8 S aR< fdaal & 9\ R 1 R fear smoem g9t
fh IS9P Bratafer sruferd srEd 3Mar UTHAT W, VNI EdH
J17aT YTAAT aT & IMET Aar | 9y, i ff HH B, | HH |
gl 3R S=iF oy sfvl, e ugal & Ut sd areran
AT AT G BR ofl B, b AT B 3T =@ U H UGS
% forg aroh uRkdien afd Awardaded Yo o o B |

feaof} 4: gl & o0 <gATH SEd da1 Bl TN FRA B
Ao ¥ 112006 9 g4 el st g1 fafia emeR
R B TS HdT (T8 TG RTIHT TS D1 9d+ AT BHI
fAwIRel & SRR W HeNfT 99 HReT R & T8 8) B
qaq IMATT BT RABIRT & MR R FHwdT Iad+ / Jd=T4r+
# P TS HaT T ST |

1. fQer®, ST6 JaW — 3reyeT;

2. AB® UNRTHRCY O-Rd —
e,
3. IRS  Iefleth, SHER —

A

[®1. . 4—26 /2009—THUTE!. 11]
. A e, feere (Tadige)

MINISTRY OF COMMUNICATIONS AND INFORMATION TECHNOLOGY
(Department of Posts)
NOTIFICATION

New Delhi, the 17th July, 2014

G.S.R. 509(E).—In exercise of the powers conferred by the proviso to article 309 of the
Constitution and in supersession of the Posts and Telegraphs (Selection Grade Posts) Recruitment Rules,
1976, in so far as they relate to the posts of Higher Selection Grade-I in Post Offices and Higher Selection
Grade-I in Railway Mail Service Offices, except as respects things done or omitted to be done before such
supersession, the President hereby makes the following rules regulating the method of recruitment to the
posts of Higher Selection Grade-I in Post Offices and Railway Mail Service Offices in the Ministry of

Communications and Information Technology, Department of Posts, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of
Communications and Information Technology, Department of Posts, Higher Selection Grade-I in Post

Offices and Railway Mail Service Offices, Group ‘B’ Posts Recruitment Rules, 2014.

(2) They shall come into force on the date of their publication in the Official Gazette.
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2. Application.—These rules shall apply to the posts specified in column 2 of the Schedule annexed
to these rules.

3. Number of posts, classification, pay band and grade pay or pay scale.— The number of posts,
their classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns 2
to 4 of the said Schedule.

4. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit,
qualifications and other matters relating thereto shall be as specified in columns 5 to 13 of the aforesaid
Schedule.

5. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who, having a spouse living, has entered into or contracted a marriage with any person;
shall be eligible for appointment to the said posts:

Provided that the Central Government may, if satisfied that such marriage is permissible under the
personal law applicable to such person and the other party to the marriage and that there are other grounds
for so doing, exempt any person from the operation of this rule.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or
expedient so to do, it may by order, for reasons to be recorded in writing and in consultation with the Union
Public Service Commission, relax any of the provisions of these rules with respect to any class or category
of persons.

7. Saving.—Nothing in these rules shall affect reservation, relaxation of age-limit and other
concessions required to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and
other special categories of persons in accordance with the orders issued by the Central Government from
time to time in this regard.

SCHEDULE
Name of post Number of post Classification Pay band and grade | Whether
pay or pay scale selection post
or non-
selection post
1 2 3 4 5
1. Higher 1741%* (2014) General Central Pay band-2, Selection
Selection *Subject to variation | Service, Group 'B’, | ¥9300-34800 plus
Grade-1 in | dependent on Non-Gazetted, grade pay of Y4600
Post Offices workload. Ministerial
Age limit for Educational and other | Whether age and educational Period of
direct recruits qualifications qualifications prescribed for direct probation, if any
required for direct recruits will apply in the case of
recruits promotees
6 7 8 9
Not applicable Not applicable Not applicable Not applicable
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Method of recruitment whether
by direct recruitment or by
promotion or by deputation/
absorption and percentage of the
vacancies to be filled by various
methods.

In case of recruitment by promotion or deputation or absorption, grades
from which promotion or deputation or absorption to be made.

10

11

By promotion

NOTE:-

The posts of Higher Selection
Grade-I, to the extent which
could not be filled up by
promotion due to  non-
availability of eligible officers
in the level of Higher Selection
Grade-1I, shall be operated at
the level of Higher Selection
Grade-II, till such time the
officers holding the post of
Higher Selection Grade-II, on
regular basis become eligible
for consideration for promotion.

Promotion:

Officers holding the post of Higher Selection Grade-II in Post Offices
in the pay scale of ¥9300-34800 with grade pay of 4200 in pay band-2
with five years of regular service in the grade and have successfully
completed two weeks Departmental Training related to the duties and
responsibilities of the higher post.

Note 1: The eligibility service for person holding the post in Higher
Selection Grade-II on regular basis on the date of notification of these
rules shall continue to be three years.

Note 2: If any officer(s) included in the field of consideration for
promotion has not undergone the training before promotion due to any
administrative reasons, he/they shall continue to be eligible for
consideration for promotion, subject to the condition that such officer(s)
shall undergo successful training within a period of one year after
promotion.

Note 3: Where juniors who have completed their qualifying/eligibility
service are being considered for promotion, their seniors would also be
considered provided they are not short of the requisite qualifying/
eligibility service by more than half of such qualifying/eligibility
service, or two years, whichever is less, and have successfully
completed their probation period for promotion to next higher grade
alongwith their juniors who have already completed such
qualifying/eligibility service.

Note 4: For the purpose of computing minimum qualifying service for
promotion, the service rendered on a regular basis by an officer prior to
1.1.2006 or the date from which the revised pay structure based on the
6th Central Pay Commission recommendations has been extended, shall
be deemed to be service rendered in the corresponding pay or pay scale
extended based on the recommendations of the Pay Commission.

If a Departmental Promotion Committee exists, what is its

composition.

Circumstances in which Union Public
Service Commission to be consulted
in making recruitment.

12

13

Group ‘B’ Departmental Promotion Committee (for
considering promotion) consisting of :—

1. Director, Postal Services

2. Assistant Postmaster General

3. Senior Superintendent of Post Offices

Consultation with Union Public
Service Commission is not necessary.

— Chairman
— Member

— Member.
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1 2 3 4
2. Higher Selection | 413* (2014) *Subject General Central Service, | Pay band-2 ¥ 9300-
Grade-I in Railway | to variation dependent Group 'B’, Non- 34800 plus grade pay
Mail Service Offices on workload Gazetted, Ministerial of 4600
5 6 7 8 9
Selection Not applicable Not applicable Not applicable Not applicable
10 11
By promotion. Promotion:

NOTE:—

The posts of Higher
Selection Grade-I, to
the extent which could
not be filled up by
promotion due to non-
availability of eligible
officers in the level of

Higher Selection
Grade-II, shall be
operated at the level of
Higher Selection

Grade-II till such time
the officers holding the
post of Higher Selection
Grade-II, on regular
basis become eligible
for consi-deration for
promotion.

Note 3: Where juniors who have completed their qualifying/eligibility service

Officers holding the post of Higher Selection Grade-II in Railway Mail
Service Offices in pay band-2, ¥9300-34800 with grade pay of Y4200 with
five years of regular service in the grade and have successfully completed two
weeks Departmental Training related to the duties and responsibilities of the
higher post.

Note 1: The eligibility service for person holding the post in Higher Selection
Grade-II on regular basis on the date of notification of revised rules shall
continue to be three years.

Note 2: If any officer(s) included in the field of consideration for promotion
has not undergone the training before promotion due to any administrative
reasons, he/they shall continue to be eligible for consideration for promotion,
subject to the condition that such officer(s) shall undergo successful training
within a period of one year after promotion.

are being considered for promotion, their seniors would also be considered
provided they are not short of the requisite qualifying/ eligibility service by
more than half of such qualifying/eligibility service, or two years, whichever
is less, and have successfully completed their probation period for promotion
to next higher grade alongwith their juniors who have already completed such
qualifying/eligibility service.

Note 4: For the purpose of computing minimum qualifying service for
promotion, the service rendered on a regular basis by an officer prior to
1.1.2006 or the date from which the revised pay structure based on the 6"
Central Pay Commission recommendations has been extended, shall be
deemed to be service rendered in the corresponding pay or pay scale extended
based on the recommendations of the Pay Commission.

12 13
Group ‘B’ Departmental Promotion Committee (for considering promotion) | Consultation with
consisting of:— Union Public Service
1. Director, Postal Services —Chairman | Commission 1S not
2. Assistant Postmaster General -Member necessary.
3. Senior Superintendent of Railway Mail Services -Member.

[F. No. 4-26/2009-SPB. 1I]

N. T. PAITE, Director (SPN)
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