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aT. %1/, 333 (31).— Treeuta, @fEaem F A= 309 F TeqE 1T Taed JAfFaat F TI0 Fd g0
3 foreq werrer, Tored faram, yea Meeme, 37 e v, 998 ‘F 9% 9ot a9, 2011 1, 39 arai
% R afdmwia Fea gu, Srg U7 afterae & qge B T & A w w1 A G T g, geEae
e, foeq g=merg, Torea fFamT § 3T fReerE Tadq F 9g 9% 9di A agia # AT #7271 F o
FRreferfera e swma 8, st -
1. Tferea A i IW — (1) =7 FFEt & "fera " g 9o, Tores BT, yeae Feene,
37 faerh Jaa+ 9t 7w, 2014 ¢ |
(2) T TISTIT § T T ATE T T gl |
2. AR T — ¥ 93 =9 Rt & 3uTag sqg=1 & =W (1) § fafafase oz 1 arp g |
3. 9l Y §E&AT, TN, AqT S S IS A9 AT AAAH - IFd Tl 1 FEAT, IAHT a6, aqd 9
SI¥ U 9q AT ATTHIT I ST ST IFT ATLHAT & = (2) ¥ &4 (4) 7 fafafdee g
4, Wit 1 agfa, srg-eiw, sgar sl — 37 7=i w= wdt f ggfa, srg-H, wgar 7 A getag
T FTd o (T ST 3% gl & &aw (5) & &= (13) ¥ A< &
5. RAar - ag =af3a -
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() o vE =tEa 7 e afa 71 [’ 7t stiifaq 2, e B 2, an fare & d@femr f 2
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(@) e s afT a1 ot Tt STiad Tgd gu RdT st | faarg fhar § a7 [HaErg & |@taar
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3q &l I A 7 91 A8l g
T ATS Feal T TR T A THTETH gl SITAT g 1o VAT faaTg UH sFteq e {6arg o 7 Teahe &l
AT w1 e 3 srefie srer € i UAT 9 °F forg srer smeme € A et sl s R F vada |

T & qHAT |

6. TR w@ &t afdq - e Fam aEFwE it g TF ¢ I VAT FAT Sa9TF AT GHAIT &, qal 98 39
T ST T 8, S8 A@aE Fh, T9T €9 Al AT AW § qOHe F& =7 et F et Sueer v Gl
RN AT T 6 SATFAAT 20l STad, A< FIT TATIT T Tl |
7. = - =4 et i FE a1a, U A, Sr-iEr § e siv avw Rt o 99 98t ST,

ST el T3 G o g § q9-997 € AT 300 0 A1l o SIqaTe Tqai=d S, daqai=d

ST, T 317 f3ere Javt o safaFaa o fory Suerer F3AT suferg 2 |

AL
g T ATH | Ta) i H T | ity g S A | FT AT | WG wdr | g 9dT
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EGREIE] g qT SARAT | ATA SFRAT
& forg erg- | & ferm
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1. 37| 150%(2014) | ®=TETLO FehT | g §e-3, | FAT LG R AL S 1)
o AT, TE “F | 15600- 2T AT
EELE] YA F | o, 39100 ®9U
ET T | grqmmfedir | | + IS 30
KECERERI 6600 T
ST TR |
e et FohT ST aTer safeat | ot f st gl wg gr | wdt fr ughan ot e gl A
% fou fafgg g sfiw afes Jrer T T
FEAT TTeAd ARl il 9T H gfafafr/eamies  grr qar
ST ZHAT AT T fAfe wgfet g a9 s
areft Rf=rat & gfderaar
(8) (9) (10)
EINGEREL Treq =Rt & for &y a | (i) 25 gfera Tt g=T
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IEGEIEGUEEC R EA e I T
dT2




[wr II-wve 3(1)]

AT hl TSI @ STHTEROT

T TQ/ITA T h/AHeT g Adi f1 Z9m § o (e [Fanig drid | wdt owed §
o T SreT i/ T h/ATHer (ot STToer | & € 1 Seehl deaen | qiefeatadi & |9
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Bl wE F Avwi Al | T3 F 9w F o
T 43-2 (9300-34,800 %0) + I FAT 5400 T | gy (v 3 ) - | 7 T A AT
# i g R s R AR R | | T e
i i 1 2 ey 7 &7 a0 e T R AT

aer Jaa Regia aa+ 5€-2 (9300-34,800 =.) +
UT a9 4800 %, H AgET M9 Yad 7 vaqq
AT o ®T H Bg a9 947 A0 Ta7 60 g a7
3w F2-2 (9300-34,800 %.) + =T FaT 4600 %, H
g Heeas yada v Jefiters & &7 § 95| a9
Tqaq AT ar i g, Sad o agEw Aeaw
T & € § AL 9 A AT Tar av |

froqur-1 . srgt tE wy =t ¥ 99y °§, S
AT STeeh IT AT FAT T FL AT g, T F (o0
=TT R ST T T 21, a8T Ik SIS ATHAAT F He e
# off famme o ST wig 7 99 o9 & s g
T TS UHT ALH AT ITAAT FAT, AUTAT Tew AT
TS HAT % o F offerk F A7 7 a7 7, T q v
ff 9 2, FF T 2T T Irgid U4 UH FiAS

=l fed, Sl T g a1 arrar F Te
B I3 T ol g, SRTeAT Ieaaw Avft § e F o
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feoqur -2 ;. w=ta % o =gAaw s gar H ST
A % Ao o foru Rt srfererrdy g, 01 s+a,

2006 & Tge AT 3T ATrE H S g5 FET a9
AT AT fEErfeert 9¥ eyt [Edfed dad
HY=AT w7 faware T mar g, Fataa srgw o &

TS FAT FT I aq9 AART A Rewrfat a7 swarfa
fareaTieg FoeaTT I a9 AT G99 97 T TS H4T

T ST |
gt (Seeh siavia steueRTiers |raar 9 8):
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3. a9 yade -aaeT
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() (i) ST 7 FwreT A7 A § Fafa sramw @
T3 U 90T o0 gUE ;AT
(i) i g FeT a1 fAemr § a9 d92-2, =
9300-34,800 + I a9 5400 ®IT 3T Iq
d<-3, % 15600-39,100 + U= aa+ 5400
T T qHeT | i sweme o AglE
F TeATT I AU H = 99 AT T 2l ; 3
@) (i) Fors o e a1 gies Bfast &
I =TI AT ATHAST F A4 § FH
H FH T a9 T SI9T 8l ; T
(i) Torer ure ST 37 @@ ar §9her § 9
H FH I a9 HT A0 F ATAT 2T |
froqur 1.~ wredt e S % arfeerho & fo
qYE T (ST HgIIaeH) 1 998 ‘T (37
HETYEEF) IT ITA e &= § fE=me o Srow)
ufeetsr T §% F srfaRiat & oo aaaamE-1yv
(F=T I99F) AT adHME-V (T AHIIa9F) T4
STt & &= § A= R s |
T YAk U fFanfr sfger, §roasfy i
HTeft dfxr & 8, sfafagfe/emaes o e * oo
o= foFT ST 3 e AT 2T 1 2T e wiafRsn
=xfh T grT Fghe F foo e e s F
T AT B |
gtafagie & safar (e siasta sreqsrfors wteaT
T 3) e siavia e gwanre % 3T A ff
AT T AT fAwTT # = e & St uger gt
et s FreT arg e W wfafagfe & sEfy
(Forreh it sTeehTorsh &ferar o 8) g arameoaar
A TG F ST T2 g |
rfafrgfe g e & o sfeemaw sy "
(FSTereh SiaRTa sedentlorsh &faar 9T §) saed aT
T T SITAH qEE w7 56 a9 & oFfarw T8t R 1]
feoqur 2 afaf R % sreme 9% AgRe & SFee &

oo foreT srfaeR<y g, 01 SWadt, 2006 & 98,
3 A ¥ SEE w5 FE daqq dEnr Ay
forereent T st AT Fqq w@¥=Ar &'
fareame o g, Fafaa s o2 Y 7 T A,

ffam™ 39 39T *, e UF ¥ AfgE @ e
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FATHTT T AT I /A9 qigad Teh A0y
H T g1 747 T 98l 98 a1 Had 39 9% (39
Tzl) w fewarha grm e o I aaa/AaqaaE
foaT et Ssae &1 | gfdes e U g S

FJaa sranr f1 et v earatha fAeatha
TEITHT TS aa9 IT 999 92 1 TS qaT gHAT

ST |

[T. §. U-35011/4/2009-U. 2.3, ﬁ]
T HIgH, Fa af=a

MINISTRY OF FINANCE
(Department of Revenue)
NOTIFICATION
New Delhi, the 9th May, 2014

G.S.R. 333 (E).--In exercise of the powers conferred by the proviso to article 309 of the Constitution and
in supersession of the Ministry of Finance, Department of Revenue, Directorate of Enforcement, Deputy Director
of Enforcement, Group ‘A’ Post Recruitment Rules, 2011, except as respects things done or omitted to be done
before such supersession, the President hereby makes the following rules regulating the method of recruitment of
the post of Deputy Director of Enforcement in the Directorate of Enforcement, Ministry of Finance, Department
of Revenue, namely :(—

1. Short title and commencement.— (1) These rules may be called the Ministry of Finance, Department of
Revenue, Directorate of Enforcement, Deputy Director of Enforcement, Recruitment Rules, 2014.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.— These rules shall apply to the post specified in column (1) of the Schedule annexed to
these rules.

3. Number of posts, classification, Pay band and grade pay or pay scale.—The number of the said posts,
their classification pay band and grade pay or pay scale attached thereto, shall be as specified in columns
(2) to (4) of the said Schedule.

4. Method of recruitment, age-limit, qualification, etc.— The method of recruitment, age-limit,
qualifications and other matters relating to the said posts, shall be as specified in columns (5) to (13) of the
said Schedule.

5. Disqualification.— No person, --

(a) Who has entered into or contracted a marriage with a person having a spouse living, or

(b) Who, having a spouse living, has entered into or contracted a marriage with any person.
shall be eligible for appointment to any of the said posts:

Provided that the Central Government may, if satisfied that such marriage is permissible under the
personal law applicable to such person and the other party to the marriage and there are other grounds for so
doing, exempt any person from the operation of this rule.

6. Power to relax.— Where the Central Government is of the opinion that it is necessary or expedient so to
do, it may, by order and for reasons to be recorded in writing and in consultation with the Union Public
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Service Commission relax any of the provisions of these rules with respect to any class or category of
persons.

7. Savings.— Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions
required to be provided for the Scheduled Caste, the Scheduled Tribes and other special categories of
persons in accordance with the orders issued by the Central Government from time to time.

SCHEDULE

Name of the | Number of | Classification. | Pay band and | Whether Age limit for | Educational
post post Grade Pay or | selection post | direct recruits | and other
Pay Scale or non- qualifications
selection post required for
direct recruits
€)) @) 3) “) ) (6) @)
Deputy 150 General Pay Band -3, | Selection. Not Not
Director of (2014)* Central Rs. 15600- applicable. applicable.
Enforcement Service, 39100 plus
*Subject to Group ‘A’, Grade Pay of
variation Gazetted, Rs. 6600/-.
dependent on | Non-
workload. Ministerial.
Whether age and educational | Period of probation, if any Method of recruitment whether by
qualifications prescribed for direct direct recruitment or by promotion
recruits will apply in the case of or by deputation/absorption and
promotees. percentage of the vacancies to be
filled by various methods.
) €) 10)
Not applicable. Two years for promotees. (1) 25% by promotion
(i) 75% by Deputation including
Short-Term Contract
In case of Recruitment by promotion/ | If a  Departmental  Promotion | Circumstances in
deputation/absorption be made. Committee exists what is its | which Union
composition Public Service
Commission is to
be consulted in
making
recruitments.
an (12) 13)
Promotion : Group ‘A’ Departmental Promotion | Consultation with
Committee (for promotion) Union Public
i i ic | Service
Assistant Director of Enforcement in Pay Band- D ggsir:;ago(ﬁmhﬁiggﬁr;gﬁﬁ?ﬂiﬁhc Commission
2 (Rs. 9300-34,800) plus Grade Pay Rs. 5400
with five years regular service in the grade | (II) Additional Secretary, Department n.ec.essary for
failing which Assistant Director of Enforcement | of Revenue — Member filling up of post.
with Six years combined regular service as (I1I) Director of Enforcement —
Assistant  Director of Enforcement and Member
Enforcement Officer in PB-2 (Rs. 9300-34,800)
plus Grade Pay of Rs. 4800 or seven years | Group ‘A’ Departmental
ofcombined regular service as Assistant Director | Confirmation Committee (for
of Enforcement and Superintendent in Pay
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Band-2 (Rs. 9300-34,800) plus Grade Pay Rs.
4600, out of which four years regular service as
Assistant Director of Enforcement.

Note 1: Where juniors who have completed
their qualifying or eligibility service are being
considered for promotion, their seniors would
also be considered provided they are not short of
the requisite qualifying or eligibility service by
more than half of such qualifying or eligibility
service, or two years, whichever is less, and
have successfully completed their probation
period for promotion to the next higher grade
along with their juniors who have already
completed such qualifying or eligibility service.
Note  2: For the purpose of computing
minimum qualifying service for promotion, the
service rendered on a regular basis by an officer
prior to 1.1.2006, the date from which the
revised pay structure based on the Sixth Central
Pay Commission recommendations has been
extended, shall be deemed to be service rendered
in the corresponding Grade Pay or pay scale
extended based on the recommendations of the
Pay Commission.

Deputation (Including Short Term Contract):
Officers of All India Services or Central Services
including State Governments, State Police
Organizations or Central Bureau of Investigation
or Reserve Bank of India or Public Sector Banks:
(A)(I) Holding analogous post on regular basis in
the parent cadre of department; or

(II) with five years’ service in the grade rendered
after appointment thereto on a regular basis in
Pay Band -2 of Rs. 9300-34800 plus Grade Pay
of Rs. 5400 or Pay Band-3 Rs. 15600-39100 plus
Grade Pay of Rs. 5400 or equivalent in the parent
cadre or Department; and

(B) () possessing experience of atleast five years
in the field of Legal work, Intelligence,
Investigation work and Adjudication or
prosecution relating to fiscal or criminal laws; or
(II) possessing investigative experience of at
least five years in Banking or Accounts or Audit.
Note 1:

For RBI Officers : Group ‘C’ (Assistant General
Manager) or Group ‘D’ (Deputy General
Manager) would be considered in the filed of
deputation.

For Public Sector Bank Officers:

Scale IV (Chief Manager) or Scale-V (Assistant
General Manager) would be considered in the
field of deputation.

The departmental officers in the feeder category
who are in the direct line of promotion shall not
be eligible for consideration for appointment on
deputation/absorption. Similarly, deputationists
shall not be eligible for consideration for
appointment by promotion.

(Period of deputation (Including Short-Term

considering confirmation) consisting
of:

1. Chairman or Member, Union Public

Service Commission — Chairman.
2. Additional Secretary, Department of
Revenue, — (Member)

3. Director of Enforcement —(Member)
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Contract) including period of deputation
(Including Short-Term Contract) in another ex-
cadre post held immediately preceding this
appointment in the same or some other
organization or Department of the Central
Government shall ordinarily not to exceed four
years. The maximum age limit for appointment
by deputation (Including Short-Term Contract)
shall not be exceeding 56 years, as on the
closing date of receipt of applications).

Note 2: For the purpose of appointment on
deputation basis, the service rendered on a
regular basis by an officer prior to 1.1.2006, the
date from which the revised pay structure based
on the 6™ Central Pay Commission
recommendations has been extended, shall be
deemed to be service rendered in the
corresponding Grade Pay/Pay Scale, extended
based on the recommendations of the Pay
Commission, except where there has been
merger of more than one pre-revised scale of pay
into one grade with a common grade pay/pay
scale, and where this benefit will extend only for
the post(s) for which that Grade pay or Pay Scale
is the normal replacement Grade without any
upgradation.

[F. No. A-35011/4/2009-Ad.ED]
BRIJ MOHAN, Under Secy.
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