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FRT AqT AR & et uw
AT AT aa+ ST &1 faedre
B mar 2, Al s o i
a1 #I, a9 39T F @ uE F
SAfereF g qALITeT AqTHTT T LT
UT Iq9 AT Ja9AE  Aigd UH Aot H
e 21 = 8 ST J9 g7 ard A
39 T T fawEarta gom s o =
Fa AT AqaAr faqr et Ieae wv

TTLTIOT ITAeATaT U< g, a9 AANT 6l
Rrrfyert uw et fAeaha Toeamr

TS 9a9 AT AqFATT § Aif T2 FAT qHAT
SR |
1 2 3 4 5 6 7 8 9
6. T=T 1% TEIF AE | FAES-3 | @ | ANAE | @ | @ | A
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CIES v ey | TE 39,100 il U LU
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T A 7,600 =.
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THAT E |
10 11 12
Trerd T orees 7 | I - T8 U3 Jqaera e (SSaasr) Segia | F=«/yaeta /g % dag §

gl g I¥ gfafagie
g (R st
AeqFTierd HidaT T

2) |

39 A # 5 a7 fAafag sarfr &1
fooqur 1:- St UE Wi safeat F gay |, gl st
e IT ITAT HaT T FL A1 g, Tedd & (0
e far <1 <=7 31 Agt 3 savs st F | g
gag # off e R ST o 3 99
STeffeh IeTeh GTT T € THT e AT qrAam 947, | 5
AUTSrT STEF AT IT=AT HAT o AT & ATH & A7
AT H, TAE A A AT A G, R A AR | 5

o= 2 & oo awqg
et st afafa, s
fforfea & e aaft . —
TR, TE[IA TS —
qeTeT
HETTELF, TR AT —
qaeT
e, @i S
Y Hgag AqEg
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UHT 3T IT qTAaT 94T T8l &l T FT 1 &,
AT Isade AU H WieATd & foro sraer
fETeT F AAtT THRAATIAT T HL T &l |
feoqur 2:- JreAta & fore =qAaw se® |ar i ST He
& SIS & foro foReT srferarrt g 1 94T,

2006 & Ugd, 39 qHE ¥ SEd g5 Fva
Fa= AR i et av swatha e
Faq He=AT 1 e G g, Fataa

ST U2 il = HAT &I, &g 39 397 * @l

UF & AferF T qAerd aqaHTT &l FTemor

U< A9 AT a9 digd UF Aot 7 F=T g

TAT g ST @l Ag ATH FAG I TR U

Frearia grm e foro I 3qw a1 e

foaT FReft == &1 Aremeer ytoeame I g

IFT dq9 AANT AT AR uw emeTha

AT qeeorit = Saw AT Faaa & 1 T

AT THEAT JTOIAT |

gfafagh - U& srferaprfat & 7 -

(F)(i) ST FralT TLHIT AT AT TR AT 99
TS TATEAI AT WA fEET A AT
afeds T ITHAT AT HIIAT TIMSAT AT
Rreafaemeat a1 areamTa sqEeETe
TEATAT o eI 9T q2emor U gu g ;
T

(i) gl srem afawrd (GShifa) +
9z # i Ay faiaw "ar 4 g =iv S
ITE TSI % suferd omEr # "eeT
=g

fooqor 1:- 9ok =t % U fFani sfgewr, S aret

#ir et afzr 7 &, afafaie = fgfr F o
e fFw s F amr 99 g | T T
gfafags =aftw difa g e 5 forg
EEBS ISR I EIRART

feoqor 2:- yfafate & s@fy, SEs d@ @ =0T
TEHTT o IEHT AT FohefT o1 &vrea = faemr #
o figfe & 2% ugar atia Bt o7 Fee
T T8 X WA (<h & Tafer g Aremeoraar
at= a9 & srfers & gl |

feoqur 3:- wfafagfr a7 Fafe & o sfeemaw g
HTHT sraaT aTed we A sifaw ardie v 56
g F fer® Tl g |

foequr 4:- gfaegfte % sra o= g % e F o
et arfasrt g 01 Si9adY, 2006 & "=,
39 e | SEe @5 FE aqq aranr i
forrfert av sraria qEAteT aaa qe=Er &
A fFar &, Fafae s o i S

A &1, a3 297 F 'l uF ¥ qfgw @

QAT dadATT FT HTEIROT U AqT AT
aqaTa afzd o goft # foer 2w g s

HEAT, TR ATE —

ST SR deere
T U oS — gEey
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FET Tg ATH Had 39 98 I¥ faeqra gnm
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1 2 3 4 5 6 7 8 9
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10 11 12
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Fr (e AT | froqur 1 srep T wfRes st F wd § (g 9wl | gae # e w F R
%a)«qlau%af:qaa wt TEF AT AN FAT T FT A E, Tt F oy | S AwfertEa 7 et
‘ o= T ST w@T 21 Al 399 sats =il 4 ERALE
gy # ft fF=m T smo aeeg 9% 99 Sats
IR GINT T TS VT e AT qT=aT 4T, Tuferd | 1. SuTede, ag[IF are
e AT ITAAT HAT 6 AT & e F AT &7 99 H, —IEae
Tt & S St A A, A AT A e oy | 20 T, AT e
Fwies =afpat afga, g UHT g a1 9rrar aﬁ_{ E'QW;E
AT TEA & T T AT, FAT IeAaT A0 H —mv,zr ok
Sﬁﬁiﬁr%ﬁqsrwﬁqﬁd’rwaﬁm& NI
EF T Fw el 2l I ¥ U fFoas
feoqur 2:- Wit % forg =[Aaw e Sar S ST w6  reer
FTSIA o forw feret stferpret g 1S9, 2006 P S 5
H g, I aE o e 35 FT a9 aan AT e AT e
it farrfrert o swarfa gt s 3= w71 EEE S ECUIE LRI
FEreame fFr a8, Fafae srams o f € Jm g o oo — Taew
i, A 59 3o F S=f v ¥ oafew @
QALITET ST T AT IS aa AT AqFHT
afgd UF Avft § f&aerT g 797 g 7 Fgt 98 a1
FAd 39 g I fAEaria g ek o I aae
7 9qaa faar Gt Seaa @ A"
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SfaeaTas T g Sad aad AN S fHewrer v
argTia fEearfa aeeaTt I a9 a1 aqaa |
#F¥ T FaT g9 JTUIt
st - U sfeRTi & & -
(F)(i) ST FerT LR AT T TR AT 9
TSgEA vemEAr AT s fAEm e A
afecs T ITHAT AT FIGAT &A1 AT
Feafaemeat a1 AT ey
HEATSAT o Tefie Fger TRemw fhu gu g ;
a7
(i) i srEea™ sfesrd Eehfaad) *
fafaa 78 § 919 av fiaw #ar & § &%
e o AT ¥ e emar #
ATEE R g
fooqur 1:- qrus yawt o U ARt sfeeT, S St i

|t dfxs & g, wafaghke ww e % oo
TR fFu S % 9T 98 g | TET TR
gfafags =t Tt g s % o o=
FRT ST 3 9T AT i |

feoqur 2:- wfafagf #it srater, Sms @ T F=T awawn %
I a7 ol s " A e 7 = e
q 3% g gTivd fRET e FIET a1g] 9% T
sfafgfs &t s@afer g aramoaar 9= ag &
fer &l gl

freqor 3:- wfafaafRe grer FrefRe % P sfeas 9y e
ATEET UToq e r | aE T 56 99 F
Tfere A2t gt |

feoqur 4.- afaegf~F % s o FEiRe % saee % o
et arferdT g 01 9+, 2006 & 9&,
Iq qitE & md 25 F 999 aran f
et 9 s qEdifer aaq d3=er #i7
A frar g, Mataa g 9w #
AT FI, FET™ 39 T9T F A UF H AfOE @
AT aaqdTT T AT U 9aqd a7
FAAATE  "igd UH AviT § f@FerT gr g &
FgT AL AT Faa I9 98 ¥ FAEqra gnm
S+ oo = aaq a1 FaaaE faar
IeAAT FT AT TIAEATIT I &, adqT AFNT

Fr it a¥ ererha fBeama Tt I
AT AT AFAATT | T TS AT FHAT JTOUAT |

~

1 2 3 4 5 6
8.FTAIEF | 17 (2013) | FRIIA A€ | d@qd=-3 | WAT | AN AED
SARET | * e sy | ST EET | (15,600- Akl
@ | gy | TR 39,100

afads | T oy s

m; 6,600 %.
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10

11

12

Wrefta s T 8
ghd 9T giaEgRe

AR

Tt -

feoqur 1:-

feequr 2:-

(i) TF eI FEares ssiwae (FfEe)
Sregia 37 aoft § 5 a9 fFaftaa J=r i
g;

(ii) TH TEgrE FwAATEE etiaae (FrfEe)
(Ffae) & sgms Sifqae (ffee)
#t Joft & |19 7 afegfea Fafa =T
FE

BT UH wives =Rl & da9 §, Sregia

AT EH AT TTAT HAT T F AT F,

T % foro fe=me B ST er 2@ agt

ITH SIS AR F gag ¥ A fFEw

TR SITUAT Teeq 7E 99 Safh 394 g

#r T UHT TEd AT GTAGT HAT, TUterd

e AT TTAAT AT TS F STTereF | AT &I

F9 q, A9 T A1 oft w9 I, FW A I

Sregia UHT o128 IT 9TAaT AT UgS ar

T F AT g, STl I=aqL AU | et

F fou et ufeftem i eEfa

THAATES T T At 2l |

Tt & e =qFaw sree |ar &t |J9roEr

FA ® oy & foro T srfeerr

FRT 1 S9a<t, 2006 & 9ge, 39 I F

a5 F=0 aaw s i et

UT ST qAdferd aad §3a|r &

g o mar g, fafa amam @

T T2 FAT F, AT 39 397 F A UF A

ferh q@ TAITed aaaAT HT JIem I

FA T AT Tigd UF Foft § fEerr gr

TAT g Y AQE g AT FAd IF UT U

fBrearia grm s forw I aqw o

Faaa AT BT S=Ee #wr oArgm

gfaeT T g S dad AT w0

fErerfvent o swefya faeaTia deeaT+T

U a9 AT a9 | T T2 q4T THAT

STUAAT |

TR - T a3 -

(F)(i) ST FeetT TLHTT AT TST TR AT
Y TS JATHAT AT TSF A
TS AT qfeae Hed ITHAT AT FHIGAT
grear a1 Reafammet A
ATAAITYT AqaeTT  HeAmal &
eI 7T UF g fhu gu E ;AT
(i) =ie TeEs FET«E® ST
(Fafa=) & fMafeT 97 § 7= ayg fiax
FAT A |

T[T/ F a6 A=
T & foro w9 ‘& et
ettt St A ferfaa &
TR aoslT -

1. WETIEYH — AT

2. A ATHFHAT (FadA-1), T[T
e — gTET

3. = ATHEaT (Fraa-l),
ERRECIER: )




[ 9T II-ETS 4]

HARA <hl TSI ¢ THTERIT

17

feoqur 1:-

feoqur 2:-

feoqur 3:-

feoqor 4:-

(@) AAE - qo "HErEa g
T ATAT |

T TA9 & vE fAewi sfierd, S
Tieta f1 Heft uftr & g wfefagte o=
fogfte & foro e o s & O = )
g =@ v g st T
g gt & foro e fre st 3 am
el E |

stafegfs #7 srafer, Jes s F=
TR & 3T AT PRt o &¥rea A7
T # = fAgts 7 &% Tga gta
T o7 FeT 91 9% I A Rn S
date g ATITAAT 91 a9 & AT qal
ghft |

gfafagie grr e * oo sifesmas
A HET dAEd WA A st
T T 56 a9 & AT T ST |

gfafgf=r % sreme o Fgie F = %
oo e afesT g 01 s=ad,
2006 & 9g, 39 A ¥ Tea w8
EAR I S B 2 - R £
AT qEIferd aaq §3=dT & e
T g, Fataa sram 9w & T war
7, frearr 3| 7o % 9gt Uk & wfeen qd
QAT SaTHTT T AT I aqq AT
I AZT UF Av § AT g v g
T FET Tg ATH Fad 39 9% ¥ FFAEra
g e forw 9= 3aw a7 aaaae foer

foreft e &1 Teer gt I g,

IJaa IrEnr T FArEre v smyThRa
fareamia aeeaTt U< AT a1 Saae § A
TS Far gt STy |

1 2 3 4 5 6 7 8 9
9. FrfTe | 1* TEIT A | AATAS-3 | A | AT | AT | AT | AL
e | (2013) m (15,600- Gl gar | g %%:fT
RUEED! * FHATT - - 39,100
AT T - %) + e Jaq
afrada )
B oy S 6,600 =.
EEUED
10 11 12
T BEF 7 | frefe- # () 03 werm wees St @ifem) | T F @@y § G
IR Roreater 37 ot & 5 o i fr oy & | T 9 (0 A T P
s 1T | ar | e afafy, o fefafE &
[EEERECEIRS
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(i) T wEgEE FEAUEE ISAaT ()
Srgid ag/a® FEaTEd S a7 (FiF)
A AT Sefifaae (Fifae) & Joft § =7
ad gfeafo Fafag gar fr g

fooqur 1:- gt UH waes satwal & g9y §, Rregia st

e AT ITAAT EAT T FT AT g, Tedtd & forg

IEE IR E RIS IR B i R i e LR LD ]

Hag # A o= T St weg 9w 9w

STt I FIT T T2 UHT STgah AT 91T 44T,

STUTerd sTeeh AT ITAAT 4T & &ATel 7 T8 & AT

A AT H, TAH A AT AT FH G, FH A BT T

UHT 3T AT qT=aT 94T T8 af T H< Al &,

AT I AT H Wt F foro st

TRETeT Fi At aRAarIas W w2 At 2 |
fooqor 2:- st 6 fore =[aw s@s ar i ST

F W & foro et sfaeerdy g 1 Sea,
2006 & Ugd, 39 danra ¥ SEd g% w0
Fas AT & et 9v st qEifea
Faq "= & A Gar @ g, FatEa

ATYTT TT hT T2 FaT &I, FamT 39 3907 % Jaf
UF F AfEF qF [ALErT aaqHTT HT ATETor
U< Aq9 AT G99 digd UF Aot § &FerT 2r
AT g ST AT A ATH FAA IH TE UT
frearfia g e fore I 399 a1 Saaae
o Rt =1 &1 |rgTer giaemaT I 8
IHFT a9 AN A RrEren 9¥ srarRa
AT aoeaT I 399 A1 FaaaE § f T
TaT FHEHT T |
st o~ Uar srfermriat & & -
(F)(i) ST FralT TR AT T LRI 9T 69
TS vermEdl a1 A GEm | 4
afed® Hed ITHAT AT FIIAT STA1 AT
reafa=meat a1 ATaTITT  SAEYTE
qeqTer & eI "ger ug g fhu gu
g
(i) g @gmd FwduTes  SeifaasT
(@it % fFafag 95 o 9= ad fAiae
AT HT E |
(@) ATSHATT — A FETYA TITSAT HT AT |
feequr 1:- o Tat % UH Aawi afiwr, | st

#r w1t ufzr § €, wfafagie o Al % oo
= fFw 9 % 9 99 2 | THT TEE
gfafgs =aftw =9 ger Aafe F o
o= o ST 3 o 98T g |

feequr 2:-wfafegfr 7 srafer, e st T awwr
% T AT FHET ov &red A T # ==
ERERE RS LR REISELD

HETIEF — HLqe
e TSI (A1),
ERRECIER: )
e S (Faa-1l),
ERRECIER: )
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g q¥ Sfafage & s@Efer § aramoraar o=
Fu F Afer Tl g

feoqur 3:- wfafeaf™r g ffafte % oo sferas s

T maed e A F ATaw aria F 56
FY T 7w TG gl

foequr 4:- wfafAge & v o e & wee & e

et srferspTaT 3T 01 S=a<t, 2006 & 98,
39 aE ¥ Ed g5 Fig aaqq drEnT i
Ferrfert ox sratia qEfera aaw d3==T #ir
A frr g, fafig smaw o & 72
AT 1, a9 T9T F ST UF F AAF @
AT AqFHTE AT OATIROT Y€ A9 AT
FAAHTT Figa TH A0 H fFerw gr 3w g &6
FBT TZ ATH Faa 39 g 2 faeara gem
e forw I 399 a1 agaue feer B

IAA T AT TTAEATIT I g, AqT AN

Fr Frwrient ux et Feariha aoea 3=
AT T IFAITT | T TS FAT THAT JTOIAT |

3 4 5

D

10. =X

(¥T9T)

1*
(2013)

* HTIATT
EICIESe L

ERISHE
TohdT 2l

T A | AdT 493 SSED
TE T (15,600- g

3“'@;'%'3 7 39,100
%)+ JT a9
6,600 =.

EE TN
EE-IN
F&3|,
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11
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greta e 7 8
LERECEEPIRIER T

I |

et () T s e R 3

feoqur 1:- srat vH FAes st F @49y |, g

4,600 %. #F¥ Foft § =ra a9 Fafag =T
DAl

AUAT Tgw AT ITAAT HAT T FL A B,
Tt & o fT=me BT ST @ g @t
ITH SUSS ATRAl & Hag # ft fAEw
TR ST aeeq a8 99 At I g
T T ok AT qrEET =T, A
e AT qT=(AT HaT & el | Sferh o AT &

FAA/AATA/IE F e § o= wa
& foro w9 ‘F farwmfa siefa /it
i1 ot & faerse aafi-

HETT G — LTl

af=a, g a1 — 9597

e AR (AA-1), T
e e




20

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART ITI—SEC. 4]

foequr 2:- st % foro =gAaw @ aar it soET

gtafgie - TH sfeeRTat # 7 -

feoqur 1:- Qo g=9 % uE fEantE srfeewr, S

feoaqur 2:- wfafaafe &t safy, S s F=T

froqr 3. SRR FT FARE ¥ fro afem

fooqor 4:- wfafagfce % sraw 9= e & v=ee %

i 7, TAH F ST AT FH G, FHA G AT
Sregia UEY g AT 9T FAT UgA Bt
T T T 8, AT I=aa AvT F Jredrd
F oo eudr  ufetem  dr srafer
TRAATIAH T Y T &l |

FIA & YA o forg et arferamdT g
1 SFadr, 2006 ¥ g, 99 qEE ¥
Sae g5 Fea aa T S Rrerfert
UT TG YA ddd §YEAr &
e T = g, i sram o &
TS HAT AT, a9 9T F FEI UE A
AfeeF @ qAerd JaequTT 1 ST
UT 9q9 AT Aq999 Afgd UH Ao H
faerr g1 1 g ST Fgf T7 ard had 39
Tz T fawaria gnm s o I aae
a7 aaqar faar Bt Seae 1 "raro
gfoeaae I= § SFd dad dFInT
Rrerfeernt v srearfva fAwaria qoer=r
U Ia9 AT IqAHTT | FT T FAT FHAT
ST |

(F)(i) ST FralT TLHRTT AT ST TR AT
Y SAAT TqTEAT AT T A
e AT dfecds HFeL ITHAT AT
FIAAT HMSAT 6 AT T TZETI
frogu s, ar

(i) fSrei= U= 9a+ 4600 = # H=fea
FATT ATTFET it it § |19 99
A dardr g

et it #edt 9f=w § g, wiatagike
T g % forw ff=m o s F
qT AEl g | THT R gfafAasn
=R areara grer At & oo
o= fohT ST 3 o 8T g |

qERT % 3T AT TRt o= Hrea AT
fawmr & = e & 9% 9ge
griva Rt o7 FeT a1 TR W
gfafagis i sm@afe g argmoaar
= A9 & e TE g |

AT HHT SraEd I w A ostaw
TG T 56 a9 & SATera Tal gt |

foro fret srferprdt g=r 01 Swa,
2006 & Tg, 39 g ¥ w95




[ 9T II-ETS 4]

HARA <hl TSI ¢ THTERIT

Fer T qaq AT i e
AT qEferd aa9 §3=|r #ir
Feare G 7 8, Faftaa araw
¥ T TS FAT A, a9 qar *
SEf Uw " Afgwm g qaditerd
ATTHATT FT AT I da9 AT
FAIHE "igd TH Juit § FeT gr
AT 8 AT AT T TH FAd 39 IR
w fawarta grm s oo I
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21, FF T 2l #lIT Iraid a0 UH Haes =A<l qizd,
foregi U erge AT aTar 4T uge g T T Al g,
AT I=aq< AU | Tt & forw syoet ot #ir

At TRAATIES T Y of 2l |
fooqur 2:- W= % oo =Faw @ F g9 At e

IEEETSCOEIES

1. facq gamesr, ag[I ars -
qeTe

2. HEA SSAHER (w@a-l),
TG AT — HIET

3. 39 facq gEHE, aEIA
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FA o T & foro Rt e g 1
SaLr, 2006 T 9g, 39 arra ¥ e g5
Feard Fa= AT S fRreErfvert av smenfia
QLT e |=dT &1 fAaEar BT @ g,
=i smeme o f T T4 w7, FEr e
TAT % ST UF | AT T qaLiferd aaaar
T ATLTIOT I a0 AT AATHIT dfgd U FAoft
H faer g1 T § Y 98l I8 A1 had 39
g ¥ fearia g e o I 39w o
FaaaE  foAT e SeEE #w T ATem
STreaTas I § S Ja AT i ARt
9T eyt fAawaTia o U= Jaw AT
ATTAETT § FT TS AT FHAT JTOUIT
it - U srfeerTiat § & -
(F)(i) ST FealT TLHTT AT 5T TLRT AT
TrSE yarEd! a1 A G are v
afeets HeeT ITHAT T FHILAT @ISAT &
Fe1T Fg91 TR fFFu gu g ; AT
(i) @rar srferaprdy &t dfxs F U srfdrardy
TSeF 9T et HEERT AT TST LT
T HE ST TATAAT AT 5T A=A
IS AT Tfedsh TFeT ITHAT F AT 3T
Juit § o= a9 e J&r #7371
ATTAE |
(@) TSrF aTe Feard R & faed T et e
faffert &1 w9 & 3w 39 U 9w F
HHAT, AT GILAT FT AT 3T Feal
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feoqurt:- drwe y=e F UE fAawie s, S
Treafa it w1t afts & &, wfafaafts o=
frafs ¥ oo e o S % o 98f
21 =y afateEa st Tty
g1 e & forw faem o o &% 9
e |
fooqur 2:- wfafagfe it srafe, S d@a Fw=T
R % ST AT TRl s wwew AT
Famr # o fAgte & 5% uga gha
FRHT o7 FTeX a1gd ug ¥ giafegfs i
FAte g ATLTOAT 919 99 & e Tai
g |
fooqor 3:- wfafagfte g g & o sfesraw smy
AT AreE Ut F fY sow a wir
56 T 7 rfere wai gl |
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MINISTRY OF WATER RESOURCES
BRAHMAPUTRA BOARD
NOTIFICATION
Guwabhati, the 10th December, 2013
No. BB/3202/06/Vol-IV/5.—In exercise of the powers conferred by clause (c) of sub-section (2) of section
29 of the Brahmaputra Board Act, 1980 (46 of 1980), and in supersession of the Ministry of Water Resources,
Brahmaputra Board (Group A’ posts) Regulations, 2000, notified vide G.S.R. No0.403 dated 5th October, 2000 and
the Ministry of Water Resources, Brahmaputra Board (Group “A’ posts ) Recruitment Regulations, 2000 dated 5th
October, 2000 notified vide G.S.R. No. 404 dated 5th October, 2000 and in supersession of the Ministry of Water
Resources, Brahmaputra Board (Group "B’ posts) Regulations, 2000 in so far as they relate to the post of Hindi

Officer, the Brahmaputra Board with the previous approval of the Central Government hereby makes the following
regulations regulating the method of recruitment to certain Group “A” posts in the Brahmaputra Board, namely:—
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1. Short title and commencement.— (1) These regulations may be called the Ministry of Water Resources,
Brahmaputra Board, Group “A” Posts Recruitment Regulations, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.—These regulations shall apply to the posts specified in column (1) of the Schedule annexed to
these regulations.

3. Number of posts, classification, pay band and grade pay or pay scale.—The number of the said posts,
their classification, pay band and grade pay or scale of pay attached thereto shall be as specified in columns (2) to
(4) of the said Schedule.

4. Method of recruitment, age-limit and other qualifications.—The method of recruitment to the said posts,
age-limit, qualifications and other matters relating thereto shall be as specified in columns (5) to (12) of the aforesaid
Schedule.

5. Disqualification.- No person,

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt
any person from the operation of this regulation.

6. For the purpose of these regulations the appointing authority for the posts specified in the aforesaid
Schedule shall be as given below : -

(i) Chairman : For the posts of Director, Deputy Chief Engineer, Chief Research Officer(Engineering/
Scientific), Deputy Financial Adviser, Superintending Engineer and Deputy Secretary;

(i1) Vice Chairman : For the posts in the grade of Executive Engineer (Civil/Mechanical), Assistant Executive
Engineer (Civil/Mechanical), Senior Research Officer (Engineering/Scientific), Research Officer (Engineering/
Scientific), Senior Accounts Officer, Accounts Officer, Under Secretary (Establishment), Principal Private Secretary
and Hindi Officer.

7. Power to relax.- If the Chairman, Brahmaputra Board is of the opinion that it is necessary or expedient so
to do, he may, by order, for reasons to be recorded in writing, relax any of the provisions of these regulations with
respect to any class or category of persons.

8. Savings.-Nothing in these regulations shall affect reservations, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes or the Scheduled Tribes, ex-servicemen and other special categories
of persons in accordance with the orders issued by the Central Government from time to time in this regard.

YR T TSIF : AHER 41

SCHEDULE
Name of Post Number of Post | Classification Pay Band and | Whether Age-limit for
Grade Pay or | selection post or | direct recruits
pay scale non-selection
post
1 2 3 4 5 6
1. Director 1* (2013) | Brahmaputra Pay band-4, Not applicable Not applicable
*Subject to | Board Rs. 37400-67000
variation Engineering and | plus grade pay of
dependent on | Scientific Cadre | Rs. 8900
work load. Service, Group
“A”, Non-
Ministerial
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Education and | Whether age | Period of | Method of | In case of recruitment by | Ifa
other limit is | probation, if | recruitment promotion/deputation/absorption | Departmental
qualifications applicable in | any whether by | grades from which promotion or | selection/
required  for | the case of direct deputation/absorption is to be | Promotion
direct recruits | promotees recruitment made Committee
or by exists, what is
promotion or its omposition
by
deputation/
absorption
and
percentage of
the posts to
be filled by
various
methods
7 8 9 10 11 12
Not applicable | Not Not Promotion A. Promotion.— Chief | Group “A”
applicable applicable failing which | Research Officers (Engineering | Department
by deputation | or Scientific) with seven years | Promotion
regular service in the grade. Committee,
Notel.—Where juniors who | for considering
have completed their qualifying | promotion/
or eligibility service are being | selection,
considered for promotion, their | consisting
seniors shall also be considered | of : —
provided they are not short of
the requisite qualifying or | 1.Vice
eligibility service or two years, | Chairman,
whichever is less and have | Brahmaputra
successfully completed their | Board
probation period for promotion | - Chairman
to the next higher grade along | 2.0ne expert
with their juniors who have | in the field

already completed such
qualifying or eligibility service.
Note 2.—For the purpose of
computing minimum qualifying
service for promotion, the
service rendered on a regular
basis by an officer prior to 1%
January, 2006 being the date
from which the revised pay
structure  based on  the
recommendations of the Sixth
Central Pay Commission has
been extended, shall be deemed
to be the service rendered in the
corresponding grade pay or pay
scale extended based on the
recommendations of the said
Pay Commission except where
there has been merger of more
than one pre-revised scales of
pay into one grade with a
common grade or pay scale, and
where this benefit will extend
only for the post (s) for which
that grade pay or pay scale is the
normal  replacement  grade
without any upgradation.

from Indian
Institute of
Technology

- Member.
3.Director
from Central
Soil and
Materials
Research
Station or
Central Water
and Power
Research
Station -
Member.
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Deputation (including short term
contract):.—From amongst
officers

(a)(i) holding analogous posts
under the Central Government
or State Governments or Union
territory ~ Administrations  or
Public  Sector  Undertaking/
Statutory Organizations/
Universities and recognized
research Institutions; or

(ii) six years regular service in
the post of Chief Research

Officer (Engineering or
Scientific) or Superintending
Engineer rendered after

appointment thereto on regular
basis.

Note 1.—the Departmental
Officers in the feeder grade who
are in direct line of promotion
shall not be eligible for
consideration for appointment
on deputation basis. Similarly,
deputationists shall not be
eligible for consideration for
appointment by promotion.

Note 2.—The period of
deputation including period of
deputation in another ex-cadre
post held immediately preceding
this appointment in the same or
some other organization or
department of the Central
Government  shall be not
exceeding five years.

Note 3.—The maximum age for
appointment by deputation shall
be not exceeding 56 years on the
closing date of receipt of
applications.

Note 4.—For the purpose of
appointment on  deputation
basis, the service rendered on a
regular basis by an officer prior
to 1% January, 2006 being the
date from which the revised pay
structure based on the
recommendation of the Sixth
Central Pay Commission has
been extended, shall be deemed
to be the service rendered in the
corresponding grade pay or pay
scale extended based on the
recommendations of the said
Pay Commission except where
there has been a merger of more
than one pre-revised scales of
pay into one grade with a
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common grade pay or pay scale,
and where this benefit will
extend only for the post for
which that grade pay or pay
scale is the normal replacement
grade without any upgradation.

1 2 3 4 5 6
2. Deputy Chief | 1%(2013) Brahmaputra Pay Band -4 Rs. Selection Not applicable
Engineer *Subject to | Board 37400-67000
(Civil) variation Engineering plus Grade Pay
dependent on | Service, Group Rs. 8700
workload. “A”, non-
Ministerial
7 8 9 10 11 12
Not Not Not Promotion, A. Promotion.-  Superintending | Group “A”
applicable | applicable | applicable | failing Engineers possessing five years regular | Departmental
which by | service in the grade rendered after | Selection/
deputation appointment thereto on regular basis; or | Promotion
(i) Superintending Engineer having | Committee for
fifteen years combined regular service | considering
in the grade of Superintending | promotion/
Engineer, Executive Engineer and | selection/
Assistant Executive Engineer. confirmation

Note 1.—Where juniors who have
completed their qualifying or eligibility
service are being considered for
promotion, their seniors shall also be
considered provided they are not short of
the requisite qualifying or -eligibility
service or two years, whichever is less
and have successfully completed their
probation period for promotion to the
next higher grade along with their
juniors who have already completed
such qualifying or eligibility service.
Note 2.—For the purpose of computing
minimum  qualifying  service  for
promotion, the service rendered on a
regular basis by an officer prior to 1st
January, 2006 being the date from which
the revised pay structure based on the
recommendations of the Sixth Central
Pay Commission has been extended,
shall be deemed to be the service
rendered in the corresponding grade pay
or pay scale extended based on the
recommendations of the said Pay
Commission except where there has
been merger of more than one pre-
revised scales of pay into one grade with
a common grade or pay scale, and where
this benefit will extend only for the
post(s) for which that grade pay or pay
scale is the normal replacement grade
without any upgradation.

B. Deputation.—From amongst officers
(a)() holding analogous posts under the
Central Government or State

consisting of :-
1.Vice
Chairman,
Brahmaputra
Board
—Chairman
2.General
Manager,
Brahmaputra
Board

— Member
3.Secretary,
Brahmaputra
Board
—Member.
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Governments or  Union territory
Administrations or State Electricity
Boards or Public Sector Undertakings or
statutory organizations/ Universities or
recognized research Institutions; or

(i) five years continuous service in the
post of regular Superintending Engineer.
Desirable .—Experience in Water
Resources Project.

Note 1 .— The departmental officers in
the feeder grade who are in direct line of
promotion shall not be eligible for
consideration for appointment on
deputation basis. Similarly,
deputationists shall not be eligible for

consideration for appointment by
promotion.
Note 2.—The period of deputation

including period of deputation in another

ex-cadre  post held immediately
preceding this appointment in the same
or some other organization or

department of the Central Government
shall be not exceeding five years.

Note 3.—The maximum age for
appointment by deputation shall be not
exceeding 56 years on the closing date of
receipt of applications.

Note 4.—For the purpose of
appointment on deputation basis, the
service rendered on a regular basis by an
officer prior to 1st January, 2006 being
the date from which the revised pay
structure based on the recommendation
of the Sixth Central Pay Commission has
been extended, shall be deemed to be the
service rendered in the corresponding
grade pay or pay scale extended based
on the recommendations of the said Pay
Commission except where there has
been a merger of more than one pre-
revised scales of pay into one grade with
a common grade pay or pay scale, and
where this benefit will extend only for
the post for which that grade pay or pay
scale is the normal replacement grade
without any upgradation.

1 2 3 4 5 6
3.Superintending | 7*(2013) Brahmaputra Pay Band -3 Rs. Selection Not applicable
Engineer *Subject to | Board 15600-39100
variation Engineering plus Grade Pay
dependent on | Service, Group | of Rs. 7600
workload. “A”, non-
Ministerial
7 8 9 10 11 12
Not Not Not Promotion, Promotion .—(i) Officers of the | Group “A”
applicable applicable applicable | failing  which | grade of Executive Engineer with | Departmental
by deputation five years regular service in the | Promotion
grade rendered after appointment | Committee  for
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thereto on regular basis; or

(ii) Superintending Engineer in
regular service in the grade
having fifteen years combined
regular service in the grade of
Superintending Engineer,
Executive Engineer and Assistant
Executive Engineer.

Note 1.—Where juniors who
have completed their qualifying
or eligibility service are being
considered for promotion, their
seniors shall also be considered
provided they are not short of the
requisite qualifying or eligibility
service or two years, whichever is
less and have successfully
completed their probation period
for promotion to the next higher
grade along with their juniors
who have already completed such
qualifying or eligibility service.
Note 2.—For the purpose of
computing minimum qualifying
service for promotion, the service
rendered on a regular basis by an
officer prior to 1% January, 2006
being the date from which the
revised pay structure based on the
recommendations of the Sixth
Central Pay Commission has been
extended, shall be deemed to be
the service rendered in the
corresponding grade pay or pay
scales extended based on the
recommendations of the said Pay
Commission except where there
has been merger of more than one
pre-revised scales of pay into one
grade with a common grade or
pay scale, and where this benefit
will extend only for the post for
which that grade pay or pay scale
is the normal replacement grade
without any upgradation.
Deputation .- From amongst
officers

(a)(d) Officers holding analogous
posts  under the  Central
Government or State Government
or Union territory
Administrations or State
Electricity Boards or Public
Sector Undertakings or statutory
organizations or Universities or
recognized research Institutions;
or

(i) five years continuous service
in the post of regular
Superintending Engineer.
(b)Desirable.-Experience in
Water Resources Project.

considering
selection/
promotion/
confirmation
consisting of :—
1.Vice
Chairman,
Brahmaputra
Board
—Chairman
2.General
Manager,
Brahmaputra
Board

— Member
3.Secretary,
Brahmaputra
Board

— Member.
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Note 1.—The  departmental
officers in the feeder grade who
are in direct line of promotion
shall not be eligible for
consideration for appointment on
deputation basis. Similarly,
deputationists shall not be eligible
for consideration for appointment
by promotion.

Note  2.—The period of
deputation including period of
deputation in another ex-cadre
post held immediately preceding
this appointment in the same or
some other organization or
Department of the Central
Government  shall be not
exceeding five years.

Note 3.— The maximum age for
appointment by deputation shall
be not exceeding 56 years on the
closing date of receipt of
applications.

Note 4.—For the purpose of
appointment on deputation basis,
the service rendered on a regular
basis by an officer prior to 1%
January, 2006 being the date from
which the revised pay structure
based on the recommendations of
the Sixth Central Pay
Commission has been extended,
shall be deemed to be the service
rendered in the corresponding
grade pay or pay scale extended
based on the recommendations of
the said Pay Commission except
where there has been a merger of
more than one pre-revised scales
of pay into one grade with a
common grade pay or pay scale,
and where this benefit will extend
only for the post for which that
grade pay or pay scale is the
normal replacement grade
without any upgradation.

1

2

3

4 5

6

5.

Deputy
Secretary

1* (2013))
*Subject to
variation
dependent  on
workload.

Brahmaputra
Board, Group
“A”, Ministerial

Pay Band-3 Rs. | Not applicable
15600-39100
plus Grade Pay
Rs.7600

Not applicable
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7 8 9 10 11 12
Not Not Not Promotion, Promotion Under Secretary | Group “A”
applicable | applicable | applicable failing Which (Establishment) with 5 (five) years Departrpental
by deputation regular service in the grade. Promotion
Note 1.—Where juniors who have Com.mltt.ee for
. . considering
completed their qualifying or "
eligibility ~ service are  being pr;) mt(') ron or
considered for promotion, their selection or

seniors shall also be considered
provided they are not short of the
requisite qualifying or eligibility
service or two years, whichever is
less and have successfully completed
their probation period for promotion
to the next higher grade along with
their juniors who have already

completed such qualifying or
eligibility service.

Note 2.—For the purpose of
computing minimum  qualifying

service for promotion, the service
rendered on a regular basis by an
officer prior to 1st January, 2006
being the date from which the
revised pay structure based on the
recommendations of the Sixth
Central Pay Commission has been
extended, shall be deemed to be the
service rendered in the corresponding
grade pay or pay scale extended
based on the recommendations of the
said Pay Commission except where
there has been merger of more than
one pre-revised scales of pay into
one grade with a common grade or
pay scale, and where this benefit will
extend only for the post for which
that grade pay or pay scale is the
normal replacement grade without
any upgradation.

Deputation = .—From
officers

amongst

(a) (i) holding analogous post
on regular basis ; or

(i) of the rank of Under Secretary
including Indian Administrative
Service or Central Secretariat
Service and with five years regular
service in the grade of Under
Secretary under the  Central
Government or State Governments
or Union territory Administrations
or State Electricity Boards or Public
Sector Undertakings or statutory
bodies and possessing knowledge
of the Central Government rules,
regulations, and their applicability.
Note 1.—The departmental officers
in the feeder grade who are in direct

confirmation
consisting of :
1.Vice-Chairman
Brahmaputra
Board
—Chairman

2. General
Manager,
Brahmaputra
Board

— Member

3. Chief
Engineer
(Level-I),
Brahmaputra
Board

— Member.
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line of promotion shall not be
eligible for consideration for
appointment on deputation basis.
Similarly, deputationists shall not be
eligible for consideration for
appointment by promotion.

Note 2 .—The period of deputation
including period of deputation in
another  ex-cadre  post  held
immediately preceding this
appointment in the same or some
other organization or department of
the Central Government shall be not
exceeding five years.

Note 3.—The maximum age for
appointment by deputation shall be
not exceeding 56 years on the closing
date of receipt of applications.

Note 4.—For the purpose of
appointment on deputation basis, the
service rendered on a regular basis
by an officer prior to 1% January,
2006 being the date from which the
revised pay structure based on the
recommendation of the Sixth Central
Pay Commission has been extended,
shall be deemed to be the service
rendered in the corresponding grade
pay or pay scale extended based on
the recommendations of the said Pay
Commission except where there has
been a merger of more than one pre-
revised scales of pay into one grade
with a common grade pay or pay
scale, and where this benefit will
extend only for the post for which
that grade pay or pay scale is the
normal replacement grade without
any upgradation.

1 2 3 4 5 6
5. Deputy 1* (2013) | Brahmaputra Pay band-3 Rs. Not applicable Not applicable
Financial *Subject to | Board Finance | 15600-39100
Adviser variation and  Accounts | plus
dependent on | Service  Group | grade pay
workload. “A” non- | Rs.7600
Ministerial
7 8 9 10 11 12
Not Not Not Promotion Promotion .- Officer of the rank | Group “A”

applicable | applicable | applicable | failing which | of regular Senior Accounts | Departmental

by deputation | Officer of the Brahmaputra | Selection/ Promotion
Board with five years regular | Committee (for
service in the grade. considering

Note 1.—Where juniors who | promotion/

have completed their qualifying | selection/confirmation)
or eligibility service are being | consisting of :
considered for promotion, their | (1) Vice

seniors shall also be considered | Chairman

49
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provided they are not short of the
requisite qualifying or eligibility
service or two years, whichever
is less and have successfully
completed their probation period
for promotion to the next higher
grade along with their juniors
who have already completed such
qualifying or eligibility service.
Note 2.—For the purpose of
computing minimum qualifying
service for promotion, the service
rendered on a regular basis by an
officer prior to 1% January, 2006
being the date from which the
revised pay structure based on
the recommendations of the Sixth
Central Pay Commission has
been extended, shall be deemed
to be the service rendered in the
corresponding grade pay or pay
scale extended based on the
recommendations of the said Pay
Commission except where there
has been merger of more than
one pre-revised scales of pay into
one grade with a common grade
or pay scale, and where this
benefit will extend only for the
post for which that grade pay or
pay scale is the normal
replacement grade without any
upgradation

Deputation .—From amongst
officer

(a) (i) holding analogous post on
regular basis; or

(i1)) Senior Accounts Officer
having experience of five years
regular service in the grade in
the Central Government or the
State Governments or Union
territory Administration or State
Electricity Board or Public
Sector undertakings; and

(b) Knowledge of the Central
Government financial rules and
regulations preferably having
experience in compilation of
annual accounts, internal audit
and knowledge in Central Public
Works Department system of
accounts.

Note 1.—The departmental
officers in the feeder grade who
are in direct line of promotion
shall not be eligible for
consideration for appointment on
deputation basis. Similarly,
deputationists  shall not be
eligible for consideration for
appointment by promotion.

Brahmaputra Board
- Chairman

2) General
Manager
Brahmaputra Board.
- Member

3) Financial
Adviser,
Brahmaputra Board
- Member.




[ 9T II-ETS 4]

HARA <hl TSI ¢ THTERIT

51

Note 2.—The period of
deputation including period of
deputation in another ex-cadre
post held immediately preceding
this appointment in the same or

some other organization or
department of the Central
Government  shall be not

exceeding five years.

Note 3.—The maximum age for
appointment by deputation shall
be not exceeding 56 years on the
closing date of receipt of
applications.

Note 4.—For the purpose of
appointment on deputation basis,
the service rendered on a regular
basis by an officer prior to 1%
January, 2006 being the date
from which the revised pay
structure based on the
recommendation of the Sixth
Central Pay Commission has
been extended, shall be deemed
to be the service rendered in the
corresponding grade pay or pay
scale extended based on the
recommendations of the said Pay
Commission except where there
has been a merger of more than
one pre-revised scales of pay into
one grade with a common grade
pay or pay scale, and where this
benefit will extend only for the
post for which that grade pay or
pay scale is the normal
replacement grade without any
upgradation.

1 2 3 4 5 6
6.Chief Research | 1* (2013) | Brahmaputra PB-3 Not applicable Not applicable
Officer *Subject to | Board (Rs.15,600-
(Engineering) variation Engineering 39,100)  Grade
dependent on | Service, Group | Pay Rs.7,600
workload. “A”, non-
Ministerial
7 8 9 10 11 12
Not Not Not By promotion | Promotion.- Senior Research Officers | Group “A”
applicable | applicable | applicable | failing which | (Engineering) with 5 years regular Department
by deputation | ¢ vice in the grade. Promotion
(including Committee for
short  term | Note 1.—Where juniors who have | considering
contract) completed their qualifying or | selection
eligibility service are  being | /promotion
considered for promotion, their | /confirmation
seniors shall also be considered | consisting of —
provided they are not short of the | (1) Vice
requisite qualifying or eligibility Chairman
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service or two years, whichever is less
and have successfully completed their
probation period for promotion to the
next higher grade along with their
juniors who have already completed
such qualifying or eligibility service.
Note 2.—For the purpose of
computing  minimum  qualifying
service for promotion, the service
rendered on a regular basis by an
officer prior to 1* January, 2006 being
the date from which the revised pay
structure based on the
recommendations of the Sixth Central
Pay Commission has been extended,
shall be deemed to be the service
rendered in the corresponding grade
pay or pay scale extended based on
the recommendations of the said Pay
Commission except where there has
been merger of more than one pre-
revised scales of pay into one grade
with a common grade or pay scale,
and where this benefit will extend
only for the post for which that grade
pay or pay scale is the normal
replacement grade without any
upgradation.

Deputation .—From amongst officer

(a)(i) holding analogous posts under
the Central Government or State
Government or Union territory
Administration or State Electricity
Boards or Public Sector Undertakings
or  statutory  organizations  or
Universities or recognized research
Institutions; or

(i) with five years continuous
service in the post of regular
Research  Officer  (Engineering)
possessing Masters degree in the
required branch of Engineering.

Note 1.—The departmental officers in
the feeder grade who are in direct line
of promotion shall not be eligible for
consideration for appointment on
deputation  basis. Similarly,
deputationists shall not be eligible for
consideration for appointment by
promotion.

Note 2.—The period of deputation
including period of deputation in
another ex-cadre post held
immediately preceding this

Brahmaputra
Board -
Chairman

2) General
Manager
Brahmaputra
Board. -
Member

3) Director,
North Eastern
Hydraulic and
Allied Research
Institute,
Brahmaputra
Board -
Member

@ One
Expert from
Indian Institute
of Technology —
Member.




[ 9T II-ETS 4]

HARA <hl TSI ¢ THTERIT

53

appointment in the same or some
other organization or department of
the Central Government shall be not
exceeding five years.

Note 3.—The maximum age for
appointment by deputation shall be
not exceeding 56 years on the closing
date of receipt of applications.

Note 4.—For the purpose of
appointment on deputation basis, the
service rendered on a regular basis by
an officer prior to 1% January, 2006
being the date from which the revised
pay structure based on the
recommendation of the Sixth Central
Pay Commission has been extended,
shall be deemed to be the service
rendered in the corresponding grade
pay or pay scale extended based on
the recommendations of the said Pay
Commission except where there has
been a merger of more than one pre-
revised scales of pay into one grade
with a common grade pay or pay
scale, and where this benefit will
extend only for the post for which that
grade pay or pay scale is the normal

replacement grade without any
upgradation
1 2 3 4 5 6
7.Chief Research | 1* (2013) | Brahmaputra PB-3 Rs.15,600- | Not applicable Not applicable
Officer *Subject to | Board Scientific | 39,100 plus
(Scientific) variation Cadre Service, | Grade Pay
dependent on | Group “A”, non- | Rs.7,600
workload. Ministerial
7 8 9 10 11 12
Not Not Not Promotion Promotion .- Senior Research Officer | Group “A”
applicable | applicable | applicable fail.ing (Scientific) with 5 years regular service Department
which . bY | in the grade. Promot.lon
deputation Committee  (for
(including Note 1.—Where juniors who have | considering
short term | completed their qualifying or eligibility | selection
contract) service are being considered for | /promotion
promotion, their seniors shall also be | /confirmation)
considered provided they are not short | consisting of —
of the requisite qualifying or eligibility | 1. Vice
service or two years, whichever is less | Chairman
and have successfully completed their | Brahmaputra
probation period for promotion to the | Board -
next higher grade along with their | poiian
juniors who have already completed
such qualifying or eligibility service. 2. Director,

Note 2.—For the purpose of computing
minimum qualifying  service for
promotion, the service rendered on a
regular basis by an officer prior to 1%
January, 2006 being the date from

North Eastern
Hydraulic and
Allied Research
Institute,
Brahmaputra
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which the revised pay structure based
on the recommendations of the Sixth
Central Pay Commission has been
extended, shall be deemed to be the
service rendered in the correspondent
grade pay or pay scale extended based
on the recommendations of the said
Pay Commission except where there
has been merger of more than one pre-
revised scales of pay into one grade
with a common grade or pay scale, and
where this benefit will extend only for
the post for which that grade pay or pay
scale is the normal replacement grade
without any upgradation.

Deputation .- From amongst officers

(a)(i) holding analogous posts under
the Central Government or State
Government or Union territory
Administration or State Electricity
Boards or Public Sector Undertakings
or statutory organizations or
Universities or recognized research
Institutions; or

(i) with five years continuous service
in the post of regular Research Officer
(Engineering)  possessing  Masters
degree in the required branch of
Engineering.

Note 1.—The departmental officers in
the feeder grade who are direct in line
of promotion shall not be eligible for
consideration for appointment on
deputation basis. Similarly,
deputationists shall not be eligible for
consideration for appointment by
promotion.

Note 2.—The period of deputation
including period of deputation in
another ex-cadre post held immediately
preceding this appointment in the same
or some other organization or
department of the Central Government
shall be not exceeding five years.

Note 3.—The maximum age for
appointment by deputation shall be not
exceeding 56 years on the closing date
of receipt of applications.

Note 4.—For the purpose of
appointment on deputation basis, the
service rendered on a regular basis by
an officer prior to 1* January, 2006
being the date from which the revised
pay  structure based on  the
recommendation of the Sixth Central
Pay Commission has been extended,
shall be deemed to be the service
rendered in the corresponding grade
pay or pay scale extended based on the
recommendations of the said Pay

3 One

4. Director

Board -
Member

Expert from
Indian Institute
of Technology —
Member.

from Central Soil
and Material
Research Station
or Central Water
and Power
Research Station
— Member.
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Commission except where there has
been a merger of more than one pre-
revised scales of pay into one grade
with a common grade pay or pay scale,
and where this benefit will extend only
for the post for which that grade pay or
pay scale is the normal replacement
grade without any upgradation.

1 2 3 4 5 6
8. Executive 17* (2013) | Brahmaputra Pay Band -3 | Selection Not applicable
Engineer(Civil) *Subject to | Board RS.15600-39100
variation Engineering Plus Grade Pay
dependent on | Service, Group | Rs. 6600
work load “A”, non-
Ministerial
7 8 9 10 11 12
Not Not Not Promotion | Promotion .—(i) Assistant Executive | Group “A”
applicable | applicable | applicable | failing Engineer(Civil) with five years regular | Department
which by | service in the grade; or Promotion
deputation | (ii) Assistant Executive Engineer (Civil) | Committee  for
in regular service in the grade having | considering
seven years combined regular service in | selection
the grade of Assistant Executive | /promotion
Engineer (Civil) and Assistant Engineer | /confirmation
(Civil). consisting of —
Note 1.—Where juniors who have | 1. General
completed their qualifying or eligibility | Manager -
service are being considered for | Chairman
promotion, their seniors shall also be | 2. Chief
considered provided they are not short of | Engineer (Level-
the requisite qualifying or eligibility | I), Brahmaputra

service or two years, whichever is less
and have successfully completed their
probation period for promotion to the
next higher grade along with their
juniors who have already completed such
qualifying or eligibility service.

Note 2.—For the purpose of computing
minimum  qualifying  service  for
promotion, the service rendered on a
regular basis by an officer prior to 1%
January, 2006 being the date from
which the revised pay structure based on
the recommendations of the Sixth
Central Pay Commission has been
extended, shall be deemed to be the
service rendered in the corresponding
grade pay or pay scale extended based on
the recommendations of the said Pay
Commission except where there has been
merger of more than one pre-revised
scales of pay into one grade with a
common grade or pay scale, and where
this benefit will extend only for the post
for which that grade pay or pay scale is
the normal replacement grade without
any upgradation.

Deputation .—From amongst officers

(a) (i) holding analogous posts under the

Board — Member.
3. Chief Engineer
(Level-II)
Member.
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Central Government or State
Government or  Union  territory
Administration or State Electricity

Boards or Public Sector Undertakings or
statutory organizations or Universities or
recognised research Institutions; or

(ii) with five years continuous service in
the post of regular Assistant Executive
Engineer (Civil)

(b) Desirable.- Experience in Water
Resources Project.

Note 1.—The departmental officers in
the feeder grade who are in direct line of
promotion shall not be eligible for
consideration for appointment on
deputation basis. Similarly,
deputationists shall not be eligible for
consideration for appointment by
promotion.

Note 2.—The period of deputation
including period of deputation in another
ex-cadre  post held immediately
preceding this appointment in the same
or some other organization or department
of the Central Government shall be not
exceeding five years.

Note 3.—The maximum age for
appointment by deputation shall be not
exceeding 56 years on the closing date of
receipt of applications.

Note 4.—For the purpose of appointment
on deputation basis, the service rendered
on a regular basis by an officer prior to
1* January, 2006 being the date from
which the revised pay structure based on
the recommendation of the Sixth Central
Pay Commission has been extended,
shall be deemed to be the service
rendered in the corresponding grade pay
or pay scale extended based on the
recommendations of the said Pay
Commission except where there has been
a merger of more than one pre-revised
scales of pay into one grade with a
common grade pay or pay scale, and
where this benefit will extend only for
the post for which that grade pay or pay
scale is the normal replacement grade
without any upgradation.

1 2 3 4 5 6
9. Executive 1* (2013) | Brahmaputra Pay Band -3 | Selection Not applicable
Engineer *Subject to | Board Rs.15600-39100
(Mechanical) variation Engineering Plus Grade Pay
dependent on | Service, Group | Rs. 6600
workload “A”, non-
Ministerial
7 8 9 10 11 12
Not Not Not Promotion | Promotion.—(a)(i) Assistant Executive | Group “A”
applicable | applicable | applicable | failing Engineer(Mechanical) with five years | Department
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which by
deputation

regular service in the grade; or

(ii))  Assistant  Executive  Engineer
(Mechanical) in regular service in the
grade having seven years combined
regular service in the grade of Assistant
Executive Engineer (Mechanical) and
Assistant Engineer (Mechanical).

Note 1.—Where juniors who have
completed their qualifying or eligibility
service are being considered for
promotion, their seniors shall also be
considered provided they are not short of
the requisite qualifying or eligibility
service or two years, whichever is less
and have successfully completed their
probation period for promotion to the next
higher grade along with their juniors who
have already completed such qualifying or
eligibility service.

Note 2.—For the purpose of computing
minimum  qualifying  service  for
promotion, the service rendered on a
regular basis by an officer prior to 1%
January, 2006 being the date from which
the revised pay structure based on the
recommendations of the Sixth Central Pay
Commission has been extended, shall be
deemed to be the service rendered in the
corresponding grade pay or pay scale
extended based on the recommendations
of the said Pay Commission except where
there has been merger of more than one
pre-revised scales of pay into one grade
with a common grade or pay scale, and
where this benefit will extend only for the
post for which that grade pay or pay scale
is the normal replacement grade without
any upgradation.

Deputation .- From amongst officers

(a)(i) officers holding analogous posts
under the Central Government or State
Government or  Union territory
Administration or State Electricity Boards
or Public Sector Undertakings or statutory
organizations  or  Universities  or
recognised research Institutions; or

(ii) five years continuous service in the
post of regular Assistant Executive
Engineer (Mechanical).

(b) Desirable .- Experience in Water
Resources Project.

Note 1 .—The departmental officers in the
feeder grade who are in direct line of
promotion shall not be eligible for
consideration  for  appointment on
deputation basis. Similarly, deputationists
shall not be eligible for consideration for
appointment by promotion.

Promotion
Committee for
considering
selection
/promotion
/confirmation
consisting of —
1. General
Manager -
Chairman
2. Chief
Engineer
(Level-I),
Brahmaputra
Board -
Member.
3. Chief
Engineer
(Level —II) —
Member.
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Note 2.—The period of deputation
including period of deputation in another
ex-cadre post held immediately preceding
this appointment in the same or some
other organization or department of the

Central Government shall be not
exceeding five years.
Note 3.—The maximum age for

appointment by deputation shall be not
exceeding 56 years on the closing date of
receipt of applications.

Note 4 .—For the purpose of appointment
on deputation basis, the service rendered
on a regular basis by an officer prior to 1%
January, 2006 being the date from which
the revised pay structure based on the
recommendation of the Sixth Central Pay
Commission has been extended, shall be
deemed to be the service rendered in the
corresponding grade pay or pay scale
extended based on the recommendations
of the said Pay Commission except where
there has been a merger of more than one
pre-revised scales of pay into one grade
with a common grade pay or pay scale,
and where this benefit will extend only for
the post for which that grade pay or pay
scale is the normal replacement grade
without any upgradation.

1 2 3 4 5 6
10. Under 1* (2013) | Brahmaputra Pay Band-3 | Not applicable Not applicable
Secretary *Subject to | Board Group | Rs.15600-39100
(Establishment) variation “A”, Ministerial | plus Grade Pay
dependent on of Rs.6600
work load
7 8 9 10 11 12
Not Not Not Promotion | Promotion .- Section Officers with seven | Group “A”
applicable | applicable | applicable | failing years regular service in the grade having | Department
which by | grade pay of Rs. 4600/-. Promotion
deputation | Note 1.—Where juniors who have | Committee for
completed their qualifying or eligibility | considering
service are being considered for | selection
promotion, their seniors shall also be | /promotion
considered provided they are not short of | /confirmation
the requisite qualifying or eligibility | consisting of —
service or two years, whichever is less | 1.General
and have successfully completed their | Manager
probation period for promotion to the | Brahmaputra
next higher grade along with their juniors | Board -
who have already completed such | Chairman
qualifying or eligibility service. 2.Secretary,
Note 2.—For the purpose of computing | Brahmaputra
minimum  qualifying  service  for | Board -
promotion, the service rendered on a | Member
regular basis by an officer prior to 1% | 3. Chief
January, 2006 being the date from which | Engineer
the revised pay structure based on the (Level-ID),
recommendations of the Sixth Central Brah
rahmaputra

Pay Commission has been extended,

Board -
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shall be deemed to be the service
rendered in the corresponding grade pay
or pay scale extended based on the
recommendations of the said Pay
Commission except where there has been
merger of more than one pre-revised
scales of pay into one grade with a
common grade or pay scale, and where
this benefit will extend only for the post
(s) for which that grade pay or pay scale
is the normal replacement grade without
any upgradation.

Deputation.—From amongst officers

(i) holding analogous posts under the
Central Government or State
Government or  Union territory
Administration or State Electricity
Boards or Public Sector Undertakings or
statutory organizations; or

(ii) with seven years continuous service
in the Grade of regular Section Officer
in the grade pay of Rs.4600/-.

Note 1.—The departmental officers in
the feeder grade who are in direct line of
promotion shall not be eligible for
consideration for appointment on
deputation basis. Similarly,
deputationists shall not be eligible for
consideration for appointment by
promotion.

Note 2.—The period of deputation
including period of deputation in another
ex-cadre  post held immediately
preceding this appointment in the same
or some other organization or department
of the Central Government shall be not
exceeding five years.

Note 3.—The maximum age for
appointment by deputation shall be not
exceeding 56 years on the closing date of
receipt of applications.

Note 4.—For the purpose of appointment
on deputation basis, the service rendered
on a regular basis by an officer prior to
1** January, 2006 being the date from
which the revised pay structure based on
the recommendation of the Sixth Central
Pay Commission has been extended,
shall be deemed to be the service
rendered in the corresponding grade pay
or pay scale extended based on the
recommendations of the said Pay
Commission except where there has been
a merger of more than one pre-revised
scales of pay into one grade with a
common grade pay or pay scale, and
where this benefit will extend only for
the post for which that grade pay or pay
scale is the normal replacement grade
without any upgradation.

Member.
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1 2 3 4 5 6
11. Senior 1* (2013)* | Brahmaputra Pay Band-3 Not applicable Not applicable
Accounts Officer | subject to | Board Finance | Rs. 15600-39100
variation and  Accounts | plus grade pay
dependent on | Service  Group | Rs.6600
workload “A” non-
Ministerial
7 8 9 10 11 12
Not Not Not Promotion | Promotion.— Group “A”
applicable | applicable | applicable | failing (i) Accounts Officer of the Brahmaputra | Departmental
which by | Board with five years regular service in | Promotion
deputation | the grade. Committee  for
Note 1.—Where juniors who have | considering
completed their qualifying or eligibility | promotion or
service are being considered for | selection or
promotion, their seniors shall also be | confirmation
considered provided they are not short of | consisting of :
the requisite qualifying or eligibility | (1)Financial
service or two years, whichever is less | Adviser
and have successfully completed their
probation period for promotion to the | Brahmaputra
next higher grade along with their | Board
juniors who have already completed | — Chairman
such qualifying or eligibility service.
Note 2.—For the purpose of computing | (2) Chief
minimum  qualifying  service  for Engineer
promotion, the service rendered on a (Level-II)
regular basis by an officer prior to 1% Brahmaputra
Jan.uary, 200§ being the date from Board.
which the revised pay structure based on _ Member
the recommendations of the Sixth
Central Pay Commission has been (3) Deput
extended, shall be deemed to be the . y
. . . Financial
service rendered in the corresponding .
Adviser,
grade pay or pay scale extended based Brahmaputra
on the recommendations of the said Pay
Commission except where there has Board
been merger of more than one pre- - Member.
revised scales of pay into one grade with
a common grade or pay scale, and where
this benefit will extend only for the post
(s) for which that grade pay or pay scale
is the normal replacement grade without
any upgradation.
Deputation .- From amongst officers
(a)(i) holding analogous posts under the
Central Government or State
Government or  Union territory
Administration or State Electricity
Boards or Public Sector Undertakings or
statutory organizations; or
(ii) Officers of the rank of Accounts
officer and possessing experience of
five years regular service in the grade
under the Central Government or state
Governments or Union territory
Administrations or State Electricity
Board or Public Sector undertakings;
and
(b) possessing knowledge of the Central
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Government  financial rules and
regulations preferably having
experience in compilation of annual
accounts, internal audit and knowledge
in Central Public Works Department
system of accounts.

Note 1.—The departmental officers in
the feeder grade who are direct in line of
promotion shall not be eligible for
consideration for appointment on
deputation basis. Similarly,
deputationists shall not be eligible for
consideration for appointment by
promotion.

Note 2.—The period of deputation
including period of deputation in another
ex-cadre  post held immediately
preceding this appointment in the same
or some other organization or
department of the Central Government
shall be not exceeding five years.

Note 3.—The maximum age for
appointment by deputation shall be not
exceeding 56 years on the closing date of
receipt of applications.

Note 4.—For the purpose of
appointment on deputation basis, the
service rendered on a regular basis by an
officer prior to 1* January, 2006 being
the date from which the revised pay
structure based on the recommendation
of the Sixth Central Pay Commission has
been extended, shall be deemed to be the
service rendered in the corresponding
grade pay or pay scale extended based
on the recommendations of the said Pay
Commission except where there has
been a merger of more than one pre-
revised scales of pay into one grade with
a common grade pay or pay scale, and
where this benefit will extend only for
the post for which that grade pay or pay
scale is the normal replacement grade
without any upgradation.

1 2 3 4 5 6
12.Senior 1* (2013) | Brahmaputra PB-3 Rs.15600- | Not applicable Not applicable
Research Officer | *Subject to | Board Scientific | 39100 plus
(Scientific) variation Cadre Service, | Grade Pay

dependent on | Group “A”, non- | Rs.6600
work load Ministerial
7 8 9 10 11 12
Not Not Not Promotion | Promotion .- Research Officer (Scientific) | Group “A”
applicable | applicable | applicable | failing with five years regular service in the | Department
which by | grade Promotion
deputation | Note 1.—Where juniors who have | Committee for
(including | completed their qualifying or eligibility | considering
short term | service are being considered for | Selection or
contract) promotion, their seniors shall also be | promotion or
considered provided they are not short of | confirmation
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the requisite qualifying or eligibility
service or two years, whichever is less
and have successfully completed their
probation period for promotion to the
next higher grade along with their juniors
who have already completed such
qualifying or eligibility service.

Note 2.—For the purpose of computing
minimum  qualifying  service  for
promotion, the service rendered on a
regular basis by an officer prior to 1%
January, 2006 being the date from which
the revised pay structure based on the
recommendations of the Sixth Central
Pay Commission has been extended, shall
be deemed to be the service rendered in
the corresponding grade pay or pay scale
extended based on the recommendations
of the said Pay Commission except where
there has been merger of more than one
pre-revised scales of pay into one grade
with a common grade or pay scale, and
where this benefit will extend only for the
post (s) for which that grade pay or pay
scale is the normal replacement grade
without any upgradation.

Desirable Qualification .—PhD Degree
Deputation .- From amongst the officers
(a)(1) holding analogous posts under the
Central government or State Government
or Union territory Administration or
Public Sector Undertakings or Statutory
organizations or  Universities and
recognized research Institutions; or

(i1) with five years regular service in the
post of Research Officer (Scientific)
possessing Master’s Degree in the
required branch of Science from a
recognized University.

Note 1.—The departmental officers in the
feeder grade who are in direct line of
promotion shall not be eligible for
consideration  for appointment on
deputation basis. Similarly,
deputationists shall not be eligible for
consideration  for  appointment by
promotion.

Note 2.—The period of deputation
including period of deputation in another
ex-cadre post held immediately preceding
this appointment in the same or some
other organization or department of the
Central Government shall be not
exceeding five years.

Note 3.—The maximum age for
appointment by deputation shall be not
exceeding 56 years on the closing date of
receipt of applications.

Note 4.—For the purpose of appointment
on deputation basis, the service rendered
on a regular basis by an officer prior to 1%
January, 2006 being the date from which

consisting of —

1.General
Manager
Brahmaputra
Board

- Chairman.

2. Director,
North-Eastern
Hydraulic  and
Allied Research
Institute,
Brahmaputra
Board

- Member

3. One expert in
the field

from 11T
- Member.
4.Director from
Central Soil and
Material
Research Station
or

Central  Water
and Power
Research Station
- Member.
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the revised pay structure based on the
recommendation of the Sixth Central Pay
Commission has been extended, shall be
deemed to be the service rendered in the
corresponding grade pay or pay scale
extended based on the recommendations
of the said Pay Commission except where
there has been a merger of more than one
pre-revised scales of pay into one grade
with a common grade pay or pay scale,
and where this benefit will extend only
for the post for which that grade pay or
pay scale is the normal replacement grade
without any upgradation.

1 2 3 4 5 6
13. Senior | 2* (2013) | Brahmaputra PB-3 (Rs.15600- | Selection Not applicable
Research Officer | *Subject to | Board 39100)  Grade
(Engineering) variation Engineering Pay Rs.6600
dependent on | Service, Group
work load “A”, non-
Ministerial
7 8 9 10 11 12
Not Not Not Promotion | Promotion.— Group “A”
applicable | applicable | applicable | failing (i) Research Officer (Engineering) with 5 | Department
which by | years regular service in the grade. Promotion
deputation | Note 1.—Where juniors who have | Committee for
(including | completed their qualifying or eligibility | considering
short term | service are being considered for | Selection or
contract) | promotion, their seniors shall also be | promotion or
considered provided they are not short of | confirmation
the requisite qualifying or eligibility | consisting of —
service or two years, whichever is less and
have  successfully completed their | 1.General
probation period for promotion to the next | Manager
higher grade along with their juniors who | Brahmaputra
have already completed such qualifying or | Board
eligibility service. - Chairman.
Note 2.—For the purpose of computing | 2. Director,
minimum  qualifying service ~ for | North-Eastern
promotion, the service rendered on a | Hydraulic and

regular basis by an officer prior to 1%
January, 2006 being the date from which
the revised pay structure based on the
recommendations of the Sixth Central Pay
Commission has been extended, shall be
deemed to be the service rendered in the
corresponding grade pay or pay scale
extended based on the recommendations
of the said Pay Commission except where
there has been merger of more than one
pre-revised scales of pay into one grade
with a common grade or pay scale, and
where this benefit will extend only for the
post (s) for which that grade pay or pay
scale is the normal replacement grade
without any upgradation.
Deputation.—From amongst officers
(a)(i)holding analogous posts under the
Central Government or State Government

Allied Research
Institute,
Brahmaputra
Board

- Member

3. One expert in
the field
from

- Member.
4.Director from
Central Soil and
Material
Research Station
or

Central
and Power
Research Station
- Member.

IIT

Water




64

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART III—SEC. 4]

or Unions territory Administration or
Public Sector Undertaking or Statutory
Organisations or  Universities  and
recognized research Institutions; or

(i1) with five years regular service in the
post of Research Officer (Engineering)
possessing Master’s degree in the
required branch of Engineering.

Note 1.—The departmental officers in the

feeder grade who are in direct line of
promotion shall not be eligible for
consideration  for  appointment on

deputation basis. Similarly, deputationists
shall not be eligible for consideration for
appointment by promotion.

Note 2.—The period of deputation
including period of deputation in another
ex-cadre post held immediately preceding
this appointment in the same or some
other organization or department of the

Central Government shall be not
exceeding five years.
Note 3.—The maximum age for

appointment by deputation shall be not
exceeding 56 years on the closing date of
receipt of applications.

Note 4.—For the purpose of appointment
on deputation basis, the service rendered
on a regular basis by an officer prior to 1*
January, 2006 being the date from which
the revised pay structure based on the
recommendation of the Sixth Central Pay
Commission has been extended, shall be
deemed to be the service rendered in the
corresponding grade pay or pay scale
extended based on the recommendations
of the said Pay Commission except where
there has been a merger of more than one
pre-revised scale of pay into one grade
with a common grade pay or pay scale,
and where this benefit will extend only for
the post for which that grade pay or pay
scale is the normal replacement grade
without any upgradation.

1 2 3 4 5 6
14. Principal | 1* (2013) Brahmaputra Pay Band-3, | Not applicable Not applicable
Private Secretary | *Subject to Board,  Group | Rs.15600-39100
variation “A”, Ministerial | plus Grade Pay
dependent on Rs.6600
workload.
7 8 9 10 11 12
Not Not Not Promotion | Promotion.—Private Secretary with | Group “A”
applicable | applicable | applicable | failing seven years regular service in the grade | Departmental
which by | having grade pay of Rs. 4600. Promotion
deputation | Note 1.—Where juniors who have | Committee for
completed their qualifying or eligibility | considering

service are being considered for
promotion, their seniors shall also be
considered provided they are not short of

promotion or
selection or
confirmation
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the requisite qualifying or eligibility
service or two years, whichever is less
and have successfully completed their
probation period for promotion to the
next higher grade along with their juniors
who have already completed such
qualifying or eligibility service.

Note 2.—For the purpose of computing
minimum  qualifying  service  for
promotion, the service rendered on a
regular basis by an officer prior to 1%
January, 2006 being the date from which
the revised pay structure based on the
recommendations of the Sixth Central
Pay Commission has been extended, shall
be deemed to be the service rendered in
the corresponding grade pay or pay scale
extended based on the recommendations
of the said Pay Commission except where
there has been merger of more than one
pre-revised scales of pay into one grade
with a common grade or pay scale, and
where this benefit will extend only for
the post (s) for which that grade pay or
pay scale is the normal replacement grade
without any upgradation.
Deputation.—From amongst officers
(a)(i) holding analogous posts under the
Central Governments or State
Government  or  Union  territory
Administration or State Electricity
Boards or Public Sector Undertakings or
statutory organizations; or

(i) with seven years continuous service
in the grade of regular Private Secretary
in the grade pay of Rs.4600/-

Note 1.—The departmental officers in
the feeder grade who are in direct line of
promotion shall not be eligible for
consideration  for  appointment on
deputation basis. Similarly,
deputationists shall not be eligible for
consideration for appointment by
promotion.

Note 2.—The period of deputation
including period of deputation in another
ex-cadre post held immediately preceding
this appointment in the same or some
other organization or department of the
Central Government shall be not
exceeding five years.

Note 3.—The maximum age for
appointment by deputation shall be not
exceeding 56 years on the closing date of
receipt of applications.

Note 4.—For the purpose of appointment
on deputation basis, the service rendered
on a regular basis by an officer prior to 1*
January, 2006 being the date from which
the revised pay structure based on the
recommendation of the Sixth Central Pay
Commission has been extended, shall be

consisting of :

1 General
Manager,
Brahmaputra
Board—Chairman

2.Secretary,
Brahmaputra
Board—Member

3.Chief Engineer
(L-1D),
Brahmaputra
Board-Member.
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deemed to be the service rendered in the
corresponding grade pay or pay scale
extended based on the recommendations
of the said Pay Commission except where
there has been a merger of more than one
pre-revised scales of pay into one grade
with a common grade pay or pay scale,
and where this benefit will extend only
for the post for which that grade pay or
pay scale is the normal replacement grade
without any upgradation.

1 2 3 4 5 6
15. Assistant | 38* (2013) Brahmaputra PB -3 Rs.15600- | Selection Not applicable
Executive *Subject to Board 39100 plus
Engineer (Civil) | variation Engineering grade pay Rs.
depending on Service, Group 5400
workload. “A”, non-
Ministerial
7 8 9 10 11 12
Not Not Not By Promotion.—Assistant Engineer (Civil) | Group “A”
applicable | applicable | applicable | promotion | with five years regular service in the | Departmental
grade, and who have passed the prescribed | Promotion
departmental examination. Committee for
Note 1.—Where juniors who have | considering
completed their qualifying or eligibility | promotion
service are being considered for | consisting of :
promotion, their seniors shall also be | 1. General
considered provided they are not short of | Manager
the requisite qualifying or eligibility | Brahmaputra
service or two years, whichever is less and | Board
have  successfully completed their | - Chairman
probation period for promotion to the next | 2. Chief

higher grade along with their juniors who
have already completed such qualifying or
eligibility service.

Note 2.—For the purpose of computing
minimum  qualifying  service  for
promotion, the service rendered on a
regular basis by an officer prior to 1%
January, 2006 being the date from which
the revised pay structure based on the
recommendations of the Sixth Central Pay
Commission has been extended, shall be
deemed to be the service rendered in the
corresponding grade pay or pay scale
extended based on the recommendations
of the said Pay Commission except where
there has been merger of more than one
pre-revised scales of pay into one grade
with a common grade or pay scale, and
where this benefit will extend only for the
post for which that grade pay or pay scale
is the normal replacement grade without
any upgradation.

Engineer (Level-
D,

Brahmaputra
Board

- Member

3. Secretary,
Brahmaputra

Board - Member.
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1 2 3 4 5 6
16. Assistant | 2* (2013) | Brahmaputra PB -3 Rs.15600- | Selection Not applicable
Executive *Subject to | Board 39100 plus
Engineer variation Engineering grade pay
(Mechanical) depending  on | Service, Group | Rs. 5400
workload. “A”, non-
Ministerial
7 8 9 10 11 12
Not Not Not By Promotion.—Assistant Engineer | Group “A”
applicable | applicable | applicable | Promotion | (Mechanical) with five years regular | Departmental
service in the grade, and who have passed | Promotion
the prescribed departmental examination. | Committee for
Note 1.—Where juniors who have | considering
completed their qualifying or eligibility | promotion
service are being considered for | consisting of :
promotion, their seniors shall also be | 1. General
considered provided they are not short of | Manager
the requisite qualifying or eligibility | Brahmaputra
service or two years, whichever is less | Board
and have successfully completed their | - Chairman
probation period for promotion to the next | 2. Chief
higher grade along with their juniors who | Engineer (Level-
have already completed such qualifying or | 1),
eligibility service. Brahmaputra
Note 2.—For the purpose of computing | Board
minimum  qualifying  service  for | - Member
promotion, the service rendered on a | 3. Secretary,
regular basis by an officer prior to 1% | Brahmaputra
January, 2006 being the date from which | Board - Member.
the revised pay structure based on the
recommendations of the Sixth Central Pay
Commission has been extended, shall be
deemed to be the service rendered in the
corresponding grade pay or pay scale
extended based on the recommendations
of the said Pay Commission except where
there has been merger of more than one
pre-revised scales of pay into one grade
with a common grade or pay scale, and
where this benefit will extend only for the
post for which that grade pay or pay scale
is the normal replacement grade without
any upgradation
1 2 3 4 5 6
17. Research | 4* (2013) | Brahmaputra Pay Band-3 | Selection Not applicable
Officer *Subject to | Board Rs.15600-39100
(Engineering) variation Engineering plus grade pay
dependent on | Service, Group | Rs.5400
workload. “A”, non-
Ministerial
7 8 9 10 11 12
Not Not Not By Promotion.—Research Assistant | Group “A”
applicable | applicable | applicable | promotion | (Engineering) with eight years regular | Department
failing service in the grade. Promotion
which by | Note 1.—Where juniors who have | Committee for
deputation | completed their qualifying or eligibility | considering
service are being considered for | selection or
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promotion, their seniors shall also be
considered provided they are not short of
the requisite qualifying or eligibility
service or two years, whichever is less
and have successfully completed their
probation period for promotion to the
next higher grade along with their juniors
who have already completed such
qualifying or eligibility service.

Note 2.—For the purpose of computing
minimum  qualifying  service  for
promotion, the service rendered on a
regular basis by an officer prior to 1%
January, 2006 being the date from which
the revised pay structure based on the
recommendations of the Sixth Central
Pay Commission has been extended, shall
be deemed to be the service rendered in
the corresponding grade pay or pay scale
extended based on the recommendations
of the said Pay Commission except where
there has been merger of more than one
pre-revised scales of pay into one grade
with a common grade or pay scale, and
where this benefit will extend only for the
post for which that grade pay or pay scale
is the normal replacement grade without
any upgradation.

Deputation.—From amongst officers
(a)(1) holding analogous posts under the
Central Government or State government
or Union Territory Administration or
Public Sector Undertakings or Statutory
organisations or  Universities and
recognised research Institutions; or

(i1) with eight years regular service in the
posts of Research Assistant
(Engineering).

(b) Preference will be given to the
officers who possess Masters Degree and
research experience in the required
branch of Engineering.

Note 1.—The departmental officers in the
feeder grade who are in direct line of
promotion shall not be eligible for
consideration  for  appointment on
deputation basis. Similarly,
deputationists shall not be eligible for
consideration for appointment by
promotion.

Note 2.—The period of deputation
including period of deputation in another
ex-cadre post held immediately preceding
this appointment in the same or some
other organization or department of the
Central Government shall be not
exceeding five years.

Note 3.—The maximum age for
appointment by deputation shall be not
exceeding 56 years on the closing date of
receipt of applications.

Note 4.—For the purpose of appointment

promotion or
confirmation
consisting of —
1.General
Manager,
Brahmaputra
Board

- Member

2. One Expert
from Indian
Institute of
Technology

- Member
3.Director, North
Eastern
Hydraulic  and
Allied

Research
Institute,
Brahmaputra
Board

- Member.
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on deputation basis, the service rendered
on a regular basis by an officer prior to 1%
January, 2006 being the date from which
the revised pay structure based on the
recommendation of the Sixth Central Pay
Commission has been extended, shall be
deemed to be the service rendered in the
corresponding grade pay or pay scale
extended based on the recommendations
of the said Pay Commission except where
there has been a merger of more than one
pre-revised scales of pay into one grade
with a common grade pay or pay scale,
and where this benefit will extend only
for the post for which that grade pay or
pay scale is the normal replacement grade
without any upgradation.

1 2 3 4 5 6
18. Research | 4* (2013) | Brahmaputra Pay Band-3 | Selection Not applicable
Officer *Subject to | Board Rs.15600-39100
(Scientific) variation Engineering plus grade pay
dependent on | Service, Group | Rs.5400
workload. “A”, non-
Ministerial
7 8 9 10 11 12
Not Not Two years | Promotion | Promotion.—Research Assistant | Group “A”
applicable | applicable | for failing (Scientific) with eight years regular | Department
promotees | which by | service in the grade. Promotion
deputation | Note 1.—Where juniors who have committee for
completed their qualifying or eligibility cons1d§r1ng
. . . promotion or
service are being considered for | . a0l
promotion, their seniors shall also be | ¢onsisting of -
considered provided they are not short of | 1.General
the requisite qualifying or eligibility | Manager
service or two years, whichever is less | Brahmaputra
and have successfully completed their | Board -
Chairman.

probation period for promotion to the
next higher grade along with their juniors
who have already completed such
qualifying or eligibility service.

Note 2.—For the purpose of computing
minimum  qualifying  service  for
promotion, the service rendered on a
regular basis by an officer prior to 1%
January, 2006 being the date from which
the revised pay structure based on the
recommendations of the Sixth Central
Pay Commission has been extended, shall
be deemed to be the service rendered in
the corresponding grade pay or pay scale
extended based on the recommendations
of the said Pay Commission except where
there has been merger of more than one
pre-revised scales of pay into one grade
with a common grade or pay scale, and
where this benefit will extend only for
the post (s) for which that grade pay or
pay scale is the normal replacement grade
without any upgradation.

2.Director, North-
Eastern
Hydraulic and
Allied Research
Institute,
Brahmaputra
Board -
Member

3. One expert in
the field

from Indian
Institute of
Technology

- Member.

4 Director from
Central Soil and
Material
Research Station
or

Central Water and
Power

Research Station
- Member.
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Deputation.—From amongst the officers
(a)(i) holding analogous posts under the
Central Government or State Government
or Union territory Administration or
Public Sector Undertakings or Statutory
organizations or  Universities and
recognized research Institutions; or

(i) with eight years regular service in
the post of Research Assistant
(Scientific).

Note 1.—The departmental officers in
the feeder grade who are in direct line of

promotion shall not be eligible for
consideration  for  appointment on
deputation basis. Similarly,

deputationists shall not be eligible for
consideration  for  appointment by
promotion.

Note 2.—The period of deputation
including period of deputation in another
ex-cadre post held immediately preceding
this appointment in the same or some
other organization or department of the

Central Government shall be not
exceeding five years.
Note 3.—The maximum age for

appointment by deputation shall be not
exceeding 56 years on the closing date of
receipt of applications.

Note 4.—For the purpose of appointment
on deputation basis, the service rendered
on a regular basis by an officer prior to 1%
January, 2006 being the date from which
the revised pay structure based on the
recommendation of the Sixth Central Pay
Commission has been extended, shall be
deemed to be the service rendered in the
corresponding grade pay or pay scale
extended based on the recommendations
of the said Pay Commission except where
there has been a merger of more than one
pre-revised scales of pay into one grade
with a common grade pay or pay scale,
and where this benefit will extend only
for the post for which that grade pay or
pay scale is the normal replacement grade
without any upgradation.

1 2 3 4 5 6
19. Accounts 3% (2013) | Brahmaputra Pay Band -3 | Selection Not applicable
Officer *subject to | Board Finance Rs.15600-39100
variation and Accounts plus grade pay
dependent on | Service, Group Rs. 5400
workload. “A” non-
Ministerial
7 8 9 10 11 12
Not Not Two Promotion | Promotion.—Section Officers (Accounts) of | Group “A”
applicable | applicable | years | failing the Brahmaputra Board with three years | Departmental
which by | regular service in the grade. Promotion
deputation | Note 1.—Where juniors who have completed | Committee for
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their qualifying or eligibility service are being
considered for promotion, their seniors shall
also be considered provided they are not short
of the requisite qualifying or eligibility service
or two years, whichever is less and have
successfully completed their probation period
for promotion to the next higher grade along
with their juniors who have already completed
such qualifying or eligibility service.

Note 2.—For the purpose of computing
minimum qualifying service for promotion,
the service rendered on a regular basis by an
officer prior to 1* January, 2006 being the date
from which the revised pay structure based on
the recommendations of the Sixth Central Pay
Commission has been extended, shall be
deemed to be the service rendered in the
corresponding grade pay or pay scale extended
based on the recommendations of the said Pay
Commission except where there has been
merger of more than one pre-revised scales of
pay into one grade with a common grade or
pay scale, and where this benefit will extend
only for the post for which that grade pay or
pay scale is the normal replacement grade
without any upgradation.
Deputation.—Section  Officer (Accounts)
possessing experience of three years regular
service in the grade of Section Officer
(Accounts) under the Central Government or
State Government or Union Territory
Administration or State Electricity Board or
Public Sector undertakings and also possessing
knowledge of Central Government financial
rules and regulations preferably having
experience in compilation of annual accounts,
internal audit and knowledge in Central Public
Works Department system of accounts.

Note 1.—The departmental officers in the
feeder grade who are in direct line of
promotion shall not be eligible for
consideration for appointment on deputation
basis. Similarly, deputationists shall not be
eligible for consideration for appointment by
promotion.

Note 2.—The period of deputation including
period of deputation in another ex-cadre post
held immediately preceding this appointment
in the same or some other organization or
department of the Central Government shall be
not exceeding five years.

Note 3.—The maximum age for appointment
by deputation shall be not exceeding 56 years
on the closing date of receipt of applications.
Note 4.—For the purpose of appointment on
deputation basis, the service rendered on a
regular basis by an officer prior to 1* January,
2006 being the date from which the revised
pay structure based on the recommendation of
the Sixth Central Pay Commission has been
extended, shall be deemed to be the service
rendered in the corresponding grade pay or

considering
promotion or
selection or
confirmation
consisting of :-
1.Financial
Adviser
Brahmaputra
Board
- Chairman
2.Secretary
Brahmaputra
Board-Member
3.Deputy
Financial
Adviser,
Brahmaputra

Board-Member.
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pay scale extended based on the
recommendations of the said Pay Commission
except where there has been a merger of more
than one pre-revised scales of pay into one
grade with a common grade pay or pay scale,
and where this benefit will extend only for the
post for which that grade pay or pay scale is
the normal replacement grade without any
upgradation.
1 2 3 4 5 6
20. Hindi | .1 (2013) Brahmaputra Pay  Band-3 | Non -Selection | Not exceeding 35 years
Officer * Subject to | Board Rs.15600- (Relaxable for Govt. servants
variation Ministerial 39100 Plus in accordance with the
dependent on | Service Grade pay of instructions or orders issued
workload. Group A’ non- | Rs. 5400 by the Central Government)
Ministerial Note: The crucial date for
determining the age limit shall
be the closing date for receipt
of application from candidate
in India and not the closing
date prescribed for those in
Assam, Meghalaya,
Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura,
Sikkim, Ladakh Division of
Jammu and Kashmir State,
Lahaul and Spiti district and
Pangi Sub-division of
Chamba district of Himachal
Pradesh, Andaman and
Nicobar Islands or
Lakshadweep).
7 8 9 10 11 12
Essential: Not Two  year | By  promotion | Promotion.— Group “A”
(a)(1) Master’s | applicable | for failing which by | Departmental  Senior | Departmental
degree of a promotees deputation and | Hindi Translator with 3 | Promotion
recognised failing both by | years regular service or | Committee for
university in Hindi direct Junior Hindi Translator | considering
with English as a recruitment with 8 years regular | promotion or
subject at the degree service in the grade | selection or
level; or rendered after | confirmation
(i) Master’s degree appointment thereto on | consisting of :-
of a recognised regular basis. 1.Secretary
university in Note 1 .- Where juniors | Brahmaputra
English with Hindi who have completed | Board -
as a subject at the their  qualifying or | Chairman
degree level; or eligibility service are | 2.Chief
(iii) Master’s degree being considered for | Engineer
of a recognised promotion, their seniors | Level-II
university in any shall also be considered | Brahmaputra
subject with Hindi provided they are not | Board -
and English as main short of the requisite | Member
subject at the degree qualifying or eligibility | 3.One Hindi
level; or service or two years, | Expert (Deputy
(iv) Master’s degree whichever is less and | Director level)
of a recognised have successfully | (from Guwahati
university in any completed their | Unversity of

subject with Hindi
medium and English

probation period for
promotion to the next

Rajbhasha
Vibhag)-Member.
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as a subject at the
degree level; or

(v) Master’s Degree
of a recognised
university in any
subject with
English medium
and Hindi as a
subject at the degree
level.

(b) Five years
experience of
terminological work
in Hindi and or
translation work in
Hindi and vice
versa, preferably of
technical or
scientific literature;
or

(i) Five year’s

experience of
teaching  research
writing, or

journalism in Hindi
Desirable

(i) Knowledge of
Sanskrit and/or
modern Indian
language at higher
secondary  /senior
secondary level.

(ii)  Administrative

experience
(iii)) Experience of
organizing Hindi

classes or workshop
for noting and
drafting.

higher grade along with
their juniors who have
already completed such
qualifying or eligibility
service.

Note  2.—For the
purpose of computing
minimum  qualifying
service for promotion,
the service rendered on
a regular basis by an
officer prior to 1%
January, 2006 being the
date from which the
revised pay structure
based on the
recommendations of the
Sixth  Central  Pay
Commission has been
extended, shall be
deemed to be the
service rendered in the
corresponding  grade
pay or pay scale
extended based on the
recommendations of the
said Pay Commission
except where there has
been merger of more
than one pre-revised
scales of pay into one
grade with a common
grade or pay scale, and
where this benefit will
extend only for the post
for which that grade
pay or pay scale is the

normal replacement
grade  without any
upgradation

Deputation.—From
amongst officers

(a)(d) holding
analogous  post on
regular basis in the
parent cadre or
department, or

(il)) with two years
regular service in the
grade rendered after
appointment thereto or
regular basis in the
scale of pay of Rs. 9300
— 34800 plus grade pay
of Rs.4800 in pay band
-2 in the parent cadre or
department; or

(iii)) with three years
service in the post of
Senior Hindi Translator
in Pay Band — 2 with
pay scale of Rs. 9300-




74

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART III—SEC. 4]

34800 + Grade Pay of
Rs. 4600; or

(iv) with eight years
service in the post of
Junior Hindi Translator
in Pay Band — 2 with
pay scale of Rs. 9300-
34800 + Grade Pay of

Rs. 4200; and
(b)possessing the
educational
qualifications and

experience prescribed
for direct recruits under
column (7).

Note 1.—The period of
deputation  including
the period of deputation
in another ex-cadre post
held immediately
preceding this
appointment in the
same or some other
organization or
department  of the
Central  Government
shall ~ ordinarily not
exceed three years.
Note 2.—Age not
exceeding 56 years on
the last day of calling
for application.

Note 3.—The depart-
mental officers in the
feeder grade who are in
direct line of promotion
shall not be eligible for
consideration for
appointment on depu-
tation basis. Similarly
deputationists shall not
be eligible for consi-
deration for appoint-
ment by promotion.
Note  4.—For the
purpose of computing
minimum  qualifying
service for promotion,
the service rendered on
a regular basis by an
officer prior to 1.1.2006
being the date from
which the revised pay
structure based on the
Sixth  CPC  recom-
mendations has been
extended, shall be
deemed to be service
rendered in the
corresponding  grade
pay or pay scale
extended based on the
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recommendations of the
Commission and for
purposes of appoint-
ment on deputation/
absorption basis, the
service rendered on a
regular basis by an
officer prior to 1.1.2006
being the date from
which the revised pay
structure based on the
Sixth CPC recommend-
dations has been
extended, shall be
deemed to be service
rendered in the
corresponding grade
pay or pay scale
extended based on the
recommendations of the
Commission except
where there has been
merger of more than
one pre-revised scales
of pay into one grade
with a common grade
pay or pay scale, and
where this benefit will
extend only for the post
for which that grade
pay/pay scale is the
normal replacement
grade  without any
upgradation.
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